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INTRODUCTION 

This  volume  of  the  budget  is  a  supplement  containing  the  de- 
tailed expenditure  program  of  each  of  the  departments  comprising 
the  Human  Relations  Agency. 

Each  departmental  budget  consists  of  three  distinct  parts :  the 
Program  Budget,  the  Capital  Outlay  Budget  (if  applicable),  and 
the  Salaries  and  Wages  detail.  This  order  of  presentation  allows 
consideration  and  quick  reference  to  all  areas  of  expenditure. 
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HUMAN    RELATIONS   AGENCY 
Special  Services 
Program  Objectives 


Components  of  the  Human  Relations  Agency  cur- 
rently administer  nearly  100  programs  directed  to- 
ward making  all  citizens  self-sufficient.  Although  op- 
erational responsibility  for  specific  programs  has  been 
assigned  to  particular  departments  for  administration, 
a  strong  correlation  exists  between  many  of  these  pro- 
gram areas.  Because  these  programs  are  interrelated, 
the  health  and  welfare  field  is  one  of  the  most  complex 
areas  of  government,  particularly  when  analyzing  fac- 
tors affecting  the  costs  and  effectiveness  of  services. 

The  Departments  of  Public  Health,  Health  Care 
Services,  Mental  Hygiene,  Youth  Authority,  Correc- 
tions. Rehabilitation,  Employment  and  Social  Wel- 
fare as  well  as  the  Workmen's  Compensation,  Indus- 
trial Accidents  Commission,  and  the  Public  Employees 
Retirement  System,  Health  Benefits  Division  are  all 
concerned  with,  or  involved  to  varying  degrees,  in  a 
variety  of  medical  and  social  services. 

The  Departments  of  Public  Health,  Mental  Hygiene 
and  Social  Welfare  license  some  35  separate  classifica- 
tions of  medical,  health,  and  social  welfare  facilities. 
The  services  provided  by  these  facilities  are  utilized 
to  some  extent  by  not  only  the  three  named  depart- 
ments but  also  by  the  Departments  of  Youth  Author- 
ity, Corrections,  Rehabilitation  and  Health  Care 
Services.  Laws,  policies,  and  procedures  governing 
the  conduct  and  operation  of  these  medical,  health 
and  socially  oriented  facilities  are  contained  in  the 
Government  Code,  Health  and  Safety  Code,  Welfare 
and  Institutions  Code  and  Titles  9,  17,  22,  and  24  of 
the  California  Administrative  Code.  These  laws  and 
administrative  procedures  have  been  promulgated 
over  many  years  by  legislative  as  well  as  adminis- 
trative action  resulting  in  a  body  of  regulatory  de- 
vices that  vary  significantly  in  terms  of  objectives 
and  philosophy. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Standards  and  Rates  Unit 

II.  Mental  Retardation   Program  Coordination 

III.  Public  Health  Program  Coordination 

IV.  Office  of  Narcotics  and  Drug  Abuse  Coordination 
V.  Planning  Agency  Services 

VI.  Public  Health  Task  Force 

TOTALS,    PROGRAMS    

Reimbursements    

NET  TOTALS,  PROGRAMS  

Personnel  man-years  


Consequently  there  is  a  need  for  continuous  study, 
revision  and  monitoring  of  these  functions  in  order 
to  develop  and  maintain  uniform  standards,  and  regu- 
lations. 

Chapter  1021,  Statutes  of  1970,  created  in  the  Hu- 
man Relations  Agency  an  Office  of  Alcohol  Program 
Management  to  effectively  and  economically  utilize 
federal  and  state  funds  for  alcoholism  prevention  and 
alcoholic  rehabilitation  services.  The  Office  of  Alcohol 
Program  Management  was  established  administratively 
within  the  Department  of  Rehabilitation  effective  No- 
vember 23,  1970  with  the  staff  and  functions  of  the 
office  assigned  and  accountable  to  the  Secretary  for 
Human  Relations  for  the  results  achieved  through  a 
designated  interdepartmental  program  on  alcoholism. 

The  Office  of  Alcohol  Program  Management  per- 
forms staff  functions  for  the  Secretary  of  Human  Re- 
lations including : 

1.  Consultation  and  technical  assistance,  guidance, 
and  information  in  development  of  programs  and  pro- 
cedures for  dealing  effectively  with  alcoholism. 

2.  Development  and  implementation  of  a  compre- 
hensive uniform  plan  for  the  prevention,  treatment 
and  control  of  alcoholism  throughout  the  state. 

3.  Establishing  goals,  priorities,  and  evaluation  cri- 
teria for  all  state  agencies  providing  services  to  alco- 
holics. 

4.  Development  and  submission  annually  of  a  pro- 
gram budget  for  the  Statewide  Alcoholism  Program. 

5.  Development  and  submission  annually  of  a  re- 
port on  the  Statewide  Alcoholism  Plan  and  the  state- 
wide programs. 

The  detailed  expenditures  and  personnel  are  in- 
cluded in  the  Department  of  Rehabilitation  budget 
presentation. 


ACTUAL 

ESTIMATED 

PROPOSED 

1969-70 

1970-71 

1971-72 

$133,001 

$121,630 

$87,362 

17,267 

56,365 

67,082 

12,244 

12,466 

13,017 

14,474 

63,742 

61,343 

10,020 

— 

— 

2,678 

- 

— 

$189,684 

$254,203 

$228,804 

-189,68Jf 

-254,203 

-228,804 

(11.7) 


(14) 


(11) 


I.  STANDARDS  AND    RATES   UNIT 


Need 


Because  of  the  multiplicity  of  interrelated  pro- 
grams, the  health  care  and  protective  services  field  is 
one  of  the  most  complex  areas  of  government.  The 
development  and  promulgation  of  laws,  administra- 
tive procedures  and  operating  policies  relative  to  the 
delivery  of  health  care  and  protective  services  to  the 
citizens  of  the  state  have  too   often  been  uncoordi- 


nated. This  lack  of  coordination  has  resulted  in  a  body 
of  regulatory  devices  that  vary  significantly  in  terms 
of  standards,  objectives  and  philosophy. 

Consequently  there  is  a  need  for  a  central  coordi- 
nating function  working  with  appropriate  state  de- 
partments to  assure  that  the  required  level  of  care 
and  services  is  available  to  qualified  recipients  at  the 
lowest  possible  cost  to  the  general  public. 
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Special  Services — Continued 

I.  STANDARDS  AND  RATES  UNIT— Continued 


Objectives 

1.  To  assure  that  rates  paid  by  the  state  for  health 
care  and  related  protective  services  are  such  that  they 
cause  the  required  care  and  services  to  be  available  to 
recipients  of  state  assistance  at  the  lowest  possible 
cost  to  the  general  public. 

2.  To  assure  that,  to  the  extent  possible,  each  state 
department  pays  the  same  rate  for  the  same  health 
care  and  related  protective  services. 

3.  To  develop  and  maintain  uniform  and  consistent 
rate  setting  policies  and  rate  review  procedures. 

4.  To  assure  that  facilities  providing  medical  and 
residential  care  to  recipients  are  covered  by  equitable 
and  efficient  licensing  regulations  and  policies  for  the 
mutual  protection  of  the  recipient,  the  general  pub- 
lic and  the  providers  of  service. 

5.  To  develop  uniform  policies  governing  financial 
responsibility  for  persons  receiving  health  "care  and 
related  protective  services  purchased  or  provided  by 
the  state  and  to  assure  such  policies  are  kept  up  to 
date. 

6.  To  conduct  additional  special  projects  related  to 
standards  and  rates  for  health  care  and  related  pro- 
tective services. 

General  Description 

The  standards  and  rates  unit -performs  staff  func- 
tions for  the  Office  of  the  Secretary  for  Human  Rela- 
tions, analyzing  health  care  and  protective  services 


data,  including  rates  of  payment,  reimbursement, 
methods,  procedures  and  standards  for  provider  par- 
ticipation in  health  care  and  protective  services  pro- 
grams administered  by  the  agency. 

Responsibility  for  conducting  detailed  rate  setting 
studies  is  in  the  process  of  being  assigned,  to  the  ex- 
tent possible,  to  the  departments  with  primary 
responsibility  for  purchasing  health  care  and  related 
services.  This  is  the  case  particularly  with  Medi-Cal 
rates,  where  the  Department  of  Health  Care  Services 
is  by  far  the  dominant  purchaser  of  various  health 
care  services. 

Workload  Information 

The  standards  and  rates  unit  is  limiting  its  activity 
to  matters  of  a  complex  interdepartmental  nature  and 
to  coordinating  and  reviewing  the  rate  setting  actions 
of  the  various  departments.  This  change  in  emphasis 
accounts  for  the  transfer  of  two  positions  to  the  De- 
partment of  Health  Care  Services  in  the  current  and 
budget  years  and  the  elimination  of  four  positions  in 
the  budget  year. 


Input 


Actual 
1969-70 


Expenditures    $133,001 

Personnel    man-years (8-6) 


Estimated 
1970-71 

$121,630 

(T) 


Estimated 
1971-72 

$87,362 
(4) 


II.  MENTAL   RETARDATION   PROGRAM   COORDINATION 


Need 


The  complexities  of  mental  retardation  require  the 
services  of  many  state  departments  as  well  as  the 
community.  To  assure  the  best  utilization  of  fiscal  re- 
sources from  the  standpoint  of  the  patients,  taxpay- 
ers, and  administrators,  it  is  essential  that  all  efforts 
be  coordinated  by  the  highest  possible  administrative 
level. 

Chapter  1594,  Statutes  of  1969,  placed  additional 
responsibilities  with  the  Secretary  of  Human  Rela- 
tions to  carry  out  duties  as  they  relate  to  the  agency 
mental  retardation  program. 

Objectives 

To  develop  a  comprehensive  statewide  Mental  Re- 
tardation Services  Program  in  conformance  with  AB 
225. 

General  Description 

The  Office  of  Mental  Retardation  Coordination  pro- 
vides program  planning,  coordination  and  direction 
to  the  eight  departments  within  the  Human  Relations 
Agency  that  provides  services  to  the  mentally  re- 
tarded, as  well  as  coordinates  with  the  Department  of 
Education.  It  is  responsible  for  ensuring  that  mental 


retardation  services  in  California  be  provided  in  an 
efficient,  coordinated  and  economical  manner,  includ- 
ing developing  and  maintaining  a  state  plan  and  a 
program  budget  crossing  departmental  lines.  It  assists 
the  13  area  mental  retardation  boards  in  developing 
their  local  plans  so  as  to  avoid  program  duplication, 
fragmentation  of  services,  and  unnecessary  expendi- 
tures ;  it  also  provides  service  and  assistance  to  public 
and  private  organizations  on  the  federal,  state,  local, 
and  community  levels. 

Workload  Information 

Two  positions,  one  technical  and  one  clerical,  were 
established  in  1969-70  to  initiate  planning  for  the  im- 
plementation of  Assembly  Bill  225.  That  bill  becomes 
fully  operational  on  July  1,  1971.  An  additional 
higher  level  position  in  the  existing  class,  Assistant 
to  the  Secretary,  Mental  Retardation  Program,  has 
been  established  in  the  current  year  and  proposed 
new  in  1971-72  to  carry  out  continuous  responsibility 
for  the  interdepartmental  program  after  the  bill  be- 
comes effective. 


Input 


Expenditures 

Personnel  man-years 


Actual 
1969-70 

$17,267 
(1.2) 


Estimated 
1970-71 

$56,365 
(3) 


Estimated 
1971-72 

$67,082 
(3) 
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Special  Services — Continued 

III.  PUBLIC    HEALTH    PROGRAM   COORDINATION 


Need 


Because  of  the  complex  and  diverse  problems  that 
the  Department  of  Public  Health  faces  in  the  admin- 
istration of  its  programs,  a  position  was  established  in 
the  agency  in  the  1969-70  budget  year  which  reflects 
a  revision  in  the  responsibility  of  the  Secretary  in 
coordinating  matters  concerning  public  health  pro- 
grams not  related  to  mental  retardation. 

Objectives 

To  keep  the  Secretary  currently  informed  of  the 
changing  problems  experienced  in  the  Department  of 
Public  Health. 


General  Description 

A  position  exists  in  the  Office  of  the  Secretary, 
under  contract  with  the  Department  of  Public  Health, 
that  enables  the  Secretary  to  carry  out  his  responsi- 
bilities in  coordinating  matters  concerning  public 
health  programs  not  related  to  mental  retardation. 

Workload  Information 

No  changes  are  proposed  in  this  program  for 
1971-72. 

Input 

Expenditures 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$12,244 
(1) 

$12,466 

(1) 

$13,017 
(1) 

IV.  OFFICE  OF   NARCOTICS  AND   DRUG  ABUSE  COORDINATION 


Need 


There  is  a  need  for  a  state  office  that  is  devoted 
entirely  to  the  dissemination  of  narcotics  and  drug 
abuse  information  to  state  and  local  agencies,  and  to 
the  interdepartmental  coordination  of  activities,  to 
insure  program  results,  in  programs  dealing  with  the 
control  of  narcotics  and  drug  abuse  use. 

Objectives 

To  coordinate  the  development  and  effectiveness  of 
programs  for  the  control  of  narcotics  and  drug  abuse 
use. 

General  Description 

On  January  28,  1970,  the  Governor  created  the 
State  Office  of  Narcotics  and  Drug  Abuse  Coordina- 
tion. The  1970  Legislature  enacted  AB  2490  (Ch. 
1503,  Statutes  of  1970)  to  provide  statutory  authori- 
zation for  this  office. 

The  office  is  funded  entirely  by  a  federal  grant  in 
conformance  with  P.L.  90-351,  the  Omnibus  Crime 
Control  and  Safe  Streets  Act,  and  "inkind"  funding 
is  provided  by  the  Department  of  Mental  Hygiene. 


The  coordinator  performs  the  following  functions : 

1.  Assists  local  groups  in  identifying  and  initiating 
effective  drug  control  programs ; 

2.  Advises  communities  and  local  groups  as  to  where 
to  seek  drug  abuse  prevention  program  funding; 

3.  Helps  state  departments  coordinate  their  efforts 
in  the  field  of  narcotics  and  drug  abuse ; 

4.  Meets  with  PTA's,  school  districts,  and  local 
community  organizations  in  developing  educational 
forums  for  parents  and  interested  adults; 

5.  Provides  educational  material ; 

6.  Conducts  workshops  and  seminars; 

7.  Provides  necessary  consultative  functions  as  re- 
quired. 

Workload  Information 

Three  positions  have  been  established  in  the  current 
year  and  continued  as  proposed  new  in  the  budget 
year  in  this  office — the  program  coordinator,  an  assist- 
ant, and  a  secretary. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$14,474 
(0.6) 

$63,742 
(3) 

$61,343 
(3) 

V.  PLANNING   AGENCY  SERVICES 


Need 


Program  planning  as  conducted  by  the  departments 
in  the  agency  was  inventoried  to  determine  what  re- 
sources were  being  put  into  the  planning  effort. 

Objectives 

To  discover  what  planning  was  currently  being 
done  so  that  the  agency  could  determine  what  its 
future  role  in  agency-wide  planning  should  be. 


General  Description 

A  private  consultant  contractually  undertook  and 
completed  the  study  during  the  1969-70  fiscal  year. 
Funding  was  provided  through  a  Department  of 
Housing  and  Urban  Development  grant  which  was 
administered  by  the  State  Office  of  Planning.  The 
study  was  one  element  of  a  larger  statewide  planning 
study  which  was  also  federally  funded. 

Input 

Expenditures 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$10,020 
(0.3) 

(-7 

(- 
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Special  Services — Continued 

VI.  PUBLIC   HEALTH  TASK   FORCE 


Need 


There  was  a  need  to  determine  the  feasibility  of 
establishing  a  new  department  that  would  encompass 
the  activities  of  several  existing  departments  in  the 
area  of  health. 

Objectives 

To  determine  the  feasibility  of  establishing  a  new 
Department  of  Health. 

General  Description 

The  agency  in  the  1969-70  fiscal  year  partially 
funded  the  costs  of  a  study  and  report  which  was 


submitted  to  the  Governor  for  review,  to  determine  if 
the  establishment  of  a  new  department  was  feasible. 
The  funds  were  made  available  through  a  contractual 
agreement  between  the  Human  Eelations  Agency  and 
the  Department  of  Public  Health. 


Input 


Expenditures    

Personnel  man-years 


Actual 
1969-70 

$2,678 
(-) 


Estimated 
1970-71 

(-) 


Estimated 
1971-72 

(-7 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


PERSONAL  SERVICES 

Authorized    positions    11.7         13            13 

Workload   and   administrative   adjust- 
ments      -2-6 

Proposed  new  positions -             -              4 

Totals,  Adjustments -              2              2 

Totals,  Salaries  and  Wages 11.7         15            11 

Estimated    salary    savings -            -1               - 

Net  Totals,  Salaries  and  Wages  —  11.7         14            11 

Staff   benefits   -               -               - 

Totals,  Personal   Services 11.7         14            11 

Operating  expenses  and  equipment 

Totals,  Expenditures 

Totals,  Expenditures  Reflected  in  other 

Departmental  Budgets -11.7       -14         -11 

Net   Expenditures —              —              — 


$141,868 


$164,965 
32,406 


$171,136 

-78,580 
67,330 


- 

$32,406 

-$11,250 

$141,868 

$197,371 
-15,360 

$182,011 
20,039 

$159,S86 

$141,868 
15,244 

$159,886 
17,801 

$157,112 
32,572 

$202,050 
52,153 

$254,203 
-$254,203 

$177,687 
51,117 

$189,684 
-$189,684 

$228,804 
-$228,804 

SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       (Hath.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Special  Services 


STANDARDS  AND  RATES  UNIT 

Unit   chief    

Administrator    I    

Staff  mgt  analyst 

Assoc  personnel  analyst 

Assoc  mgt  analyst 

Assoc  budget  analyst  __ s 

Asst  mgt  analyst 

Sr  steno   

Steno  II 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,405-1,708 

$19,758 

$20,496 

1.8 

2 

2 

1,155-1,405 

28,764 

30,192 

0.4 

1 

1 

1,155-1,405 

13,860 

14,556 

1.1 

— 

— . 

1,048-1,273 

— 

— 

0.4 

3 

3 

1,048-1,273 

40,428 

41,676 

0.8 

1 

1 

1,048-1,273 

13,420 

14,092 

1 

— 

— 

863-1,048 

— 

— 

1.1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

6,054 

6,360 

8.6 


10 


10 


$98,941 


$130,480 


$135,568 


HUMAN  RELATIONS 


HUMAN   RELATIONS   AGENCY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Fill. J)        Q.lh) 


71-72 
(tilth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
IT 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
.84 
85 
86 


Special  Services — Continued 


MENTAL  RETARDATION  PROGRAM 
COORDINATION 


Administrator    I 
Sr  steno   


0.6 
0.6 


Totals,  Authorized  Positions 

PUBLIC   HEALTH   PROGRAM 
COORDINATION 


Administrative   asst  I   

Totals,  Authorized  Positions 
PLANNING  AGENCY 

Special  consultant 

Totals,   Authorized   Positions 


1.2 


0.3 


OFFICE  OF   NARCOTICS  AND    DRUG 
ABUSE  COORDINATION 


Special   consultant    _ 
Casework  trg  supvr 
Sr  clerk-typist 


0.3 


0.3 
0.1 
0.2 


Totals,  Authorized  Positions 


0.6 


SALARY  RANGE 
$1,155-1,405 
562-717 

$12,876 

$863-1,048 
$10,988 

$125  day 
$9,125 


$1,837  month 

1,074-1,305 

548-700 

$9,938 


$16,656 
6,744 

$23,400 


$11,085 
$11,085 


$16,860 
7,068 


$23,928 


$11,640 


$11,640 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


11.7 


13 


13 


$141,868 


$164,965 


$171,136 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


-1 
-1 


Totals,  Authorized  Positions 11.7         13  13 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Mental  Retardation  Program 
Coordination : 
Asst  to  the  secretary.   Human 
Relations,  Mental  Retarda- 
tion Program,  CEA -  1  - 

Narcotics  and  Drug  Abuse 
Coordination : 

Coordinator    -  1  — 

Casework  training  supvr —  1  — 

Sr  clerk-typist —  1  — 

Transfer  of  Authorized  Positions 
to  Department  of  Health  Care 
Services : 
Standards  and  Rates  Unit : 

Assoc  mgt  analyst - 

Assoc  budget  analyst - 

Reductions  in  Authorized  Positions  : 
Standards  and  Rates  Unit : 

Administrator   I    —  -  — 1 

Staff  mgt  analyst -  -  -1 

Assoc  mgt  analyst -  -  -1 

Steno    II    -1 

Totals,  Workload  and  Admin- 
istrative   Adjustments -  2-6 

Proposed  New  Positions : 

Mental  Retardation  Program 
Coordination  : 
Asst  to  the  secretary,  Human  Re- 
lations,   Mental    Retardation 

Program,   CEA   -  -  1 

Narcotics  and  Drug  Abuse 
Coordination : 

Coordinator    -  -  1 

Casework   training  supvr -  -  1 

Sr  clerk-typist -  -  1 

Totals,  Proposed  New  Positions  -  -  4 

Totals,    Adjustments    -2-2 

TOTALS,    SALARIES   AND   WAGES         11.7         15  11 


$141,868 


SALARY  RANGE 

1,548-1,882 


1,837  mo 

1,074-1,305 

548-700 


1,048-1,273 
1,048-1,273 


1,155-1,405 

1,155-1,405 

1,048-1,273 

492-628 


$164,965 


15,628 


22,044 

14,616 

7,398 


-13,860 
-13,420 


$171,136 


-14,556 
-14,092 


-15,096 

-14,556 

-13,920 

-6,360 


$32,406 


1,548-1,882 


1,837  mo 

1,074-1,305 

548-700 


$141,868 


-$78,580 


22,228 

22,044 

15,308 

7,750 


$32,406 
$197,371 


$67,330 
-$11,250 
$159,886 


HUMAN  RELATIONS 


HUMAN   RESOURCES   DEVELOPMENT  ACT 
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JOB  TRAINING,  JOB  DEVELOPMENT,  AND  JOB  PLACEMENT  PROGRAMS 


General  Statement 

The  Department  of  Human  Resources  Development 
was  established  on  October  31,  1969  by  Chapter  1460, 
Statutes  of  1968.  Within  this  enabling  statute,  Section 
11008  notes  that  the  Secretary  of  the  Human  Rela- 
tions Agency  shall  present  a  program  budget  an- 
nually to  the  Department  of  Finance,  displaying  not 
only  the  expenditures  proposed  to  be  made  by  the 
Department  of  Human  Resources  Development,  but 
also  the  expenditures  proposed  to  be  made  under  any 
related  program  or  by  any  other  state  department  de- 
signed to  provide  services  incidental  to  the  job  train- 
ing, job  development,  and  job  placement  functions. 

In  order  to  meet  the  statutory  requirement  and 
also  to  give  a  wider  perspective  to  the  amount  of  re- 
sources devoted  to  the  Job  Training,  Job  Develop- 
ment, and  Job  Placement  Programs,  the  display  of 
the  expenditures  of  the  various  state  department's  re- 
sources involved  in  these  programs"  has  been  aug- 
mented by  the  display  of  the  total  amount  of  federal 
funds  and  training  slots  devoted  to  these  functions  by 
the  United  States  Department  of  Labor  within  Cali- 
fornia. For  fiscal  year  1970-71,  information  relative 
to  the  activities  of  five  departments  was  displayed. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Job   Training  Program 2,850.S  3.01S.7  2,965 

II.  Job  Development  Program 409.7  434.6  432.6 

III.  Job  Placement  Program 1.5S0.2  1,590.5  1,540.3 

TOTALS,  PROGRAMS 4,S40.7  5,043.8  4,937.9 

Department  of  Human  Resources  De- 
velopment     44424  4,6124  4,539.6 

Department  of  Social  Welfare 11.8  15  15 

Department  of  Rehabilitation 8.4  8.4  8.4 

Department  of  Industrial  Relations—  153.9  142.6  112.8 

Department  of  Corrections 20.1  24.8  24.8 

Department    of    the    Youth    Authority  52.9  67.1  41. \ 

Department  of  Education 151.2  166.5  188.9 

State  Personnel  Board —77 


These  were  the  Departments  of  Human  Resources  De- 
velopment, Rehabilitation,  Social  Welfare,  Education, 
and  Industrial  Relations.  This  year  this  display  is  ex- 
panded by  the  inclusion  of  the  Departments  of  Cor- 
rections, Youth  Authority,  and  the  State  Personnel 
Board. 

The  size  and  scope  of  the  Job  Training,  Job  De- 
velopment, and  Job  Placement  Programs  are  illus- 
trated by  the  fact  that  during  fiscal  year  1971-72  the 
State  of  California  proposes  to  spend  approximately 
5,000  man-years  and  over  $156  million  in  this  area. 
Of  this  amount,  $14.6  million  is  proposed  to  be  pro- 
vided by  state  funds,  $135.8  million  is  to  be  provided 
by  the  federal  government,  and  $6.1  million  is  to  be 
provided  from  other  sources. 

As  illustrated  by  the  supplemental  exhibit  at  the 
end  of  this  display,  the  United  States  Department  of 
Labor  in  fiscal  year  1969-70  spent  over  $99  million  in 
California.  This  amount  is  not  mutually  exclusive  nor 
is  it  completely  duplicated  within  the  $117.9  million 
shown  as  fiscal  year  1969-70  federal  funding. 

The  $156  million  proposed  for  fiscal  year  1971-72 
will  provide  over  100,000  training  slots,  will  develop 
825,000  job  openings,  and  will  find  jobs  for  approxi- 
mately 375,000  individuals. 


ACTUAL 

1969-70 

$106,778,793 

7,807.433 

22,899,721 


ESTIMATED 
1970-71 

$114,396,980 

9,951,302 

24,158,154 


PROPOSED 

1971-72 

$122,777,116 

9,429,450 

24,282,332 


$137,485,947       $148,506,436       $156,4S8,898 


75455,090 

11,789,252 

4,238,033 

2,276,512 

235.037 

573,9S0 

42,918,043 


87,304,646 

13,310,638 

4,238,033 

2,373,436 

282,557 

628,553 

39,644,885 

723,688 


87,669,759 

13,515,935 

4,238,033 

1,919,944 

289,657 

479,763 

47,788,421 

587,SS6 


I.  JOB  TRAINI 


Objectives 

To  enable  employable  and  potentially  employable 
persons  who  are  economically  disadvantaged  to  reach 
and  maintain  a  level  of  economic  self-sufficiency 
through  training  and  related  services  customized  ac- 
cording to  their  individual  needs. 

General  Description 

State  government  participates  in  programs  to  pro- 
vide job  training  to  the  unemployed  or  underem- 
ployed in  order  to  break  the  cycle  of  poverty  caused 
by  lack  of  education  and  training  which  provide  skills 
required  in  the  current  labor  market.  The  programs 
are  directed  primarily  toward  eligible  persons  living 
in  economically  disadvantaged  areas.  Many  need  pre- 
vocational  training  or  basic  remedial  training;  others 
need  work  experience ;  and  still  others  need  vocational 


NG  PROGRAM 

training  (institutional  or  on-the-job).  Most  of  the  pro- 
grams are  federally  initiated.  All  of  the  programs, 
due  to  their  enabling  legislation  or  because  of  their 
attachment  to  a  particular  organizational  component 
of  state  government,  have  requirements  affecting  eligi- 
bility for  participation. 

Output  Actual  Estimated  Estimated 

1969-70     ,       1970-71  1971-72 

Participation  in  MDTA 
Training : 
OJT 7,162  5,000  6,000 

Institutional   12,083  12,000  12,000 

Participation  in  WIN 
Training : 

Orientation   9,473  13,860  21,000 

OJT 271  1,328  2,000 

Institutional 7,336  6,955  10,500 

Basic  education 5,409  5,293  8,000 

General  educational 

development 2,087  2,018  3,000 


HUMAN  RELATIONS 


HUMAN   RESOURCES   DEVELOPMENT   ACT — Continued 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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I.  JOB  TRAINING   PROGRAM— Continued 

Continuing  program  costs 2,850.8  3,018.7  2,965  $106,778,793       $114,396,980       $122,777,116 

Program  Elements: 

A.  Employment  Training 2,136.8  2,288.2  2,244.4  65,206,950           71,073,S83           7S,166,596 

Department  of  Human  Resources 

Development 1,989.3  2,114.3  2,073.7  24,352,998           33,086,850           32,222,056 

Department  of  Industrial  Rela- 
tions   _ 6.8  2.5  2.5  106,296                 45,905                 41,023 

Department  of  the  Youth  Au- 
thority    9.5  26  -  103,180                184,044 

Department  of  Education 131.2  145.4  168.2  40,644,476           37,757,084           45,903,517 

B.  Vocational  Training  for  Specialized 

Client   Groups   577.3  601.3  623.6  37,416,203           39,402,235           41,172,218 

Department  of  Human  Resources 

Development 463.2  480  500  20,394,938           20,882,028           22,323,307 

Department  of  Social  Welfare..  11.8  15  15  11,789,252           13,810,638           13,515,935 

Department   of  Rehabilitation..  84  84  8.4  4,238,033            4,238,033             4,238,033 

Department  of  Industrial  Rela- 
tions    18.4  20  22  288,143                294,470               325,523 

Department    of    Corrections 20.1  24.8  24.8  235,037                282,557               289,657 

Department  of  the  Youth  Au- 
thority    43.4  411  41.4  470,800                444,509                479,763 

Department  of  Education 12  12  12  ( Included  in  HRD  Expenditures) 

C.  Adult  Basic  Education 8  9.1  8.7  2,273,567             1,887,801             1,884,904 

Department  of  Education 8  9.1  8.7  2,273,567             1,887,S01              1,884,904 

D.  Apprenticeship    128.7  120.1  88.3  1,S82,073             2,033,061             1,553,398 

Department  of  Industrial  Rela- 
tions    128.7  120.1  88.3  1,8S2,073            2,033,061            1,553,398 


A.   Employment  Training 


Objectives 


a.  To  provide  active  outreach  services  in  poverty 
areas  in  order  to  extend  a  continuous  systematic  flow 
of  services  to  eligible  persons  that  will  identify  and 
remove  barriers  to  obtaining  sustained  employment. 

b.  To  establish  and  maintain  effective  linkages  be- 
tween state  departments,  field  offices,  and  community 
agencies  and  groups  in  areas  served. 

c.  To  develop  comprehensive,  individualized  train- 
ing plans  for  eligible  persons  that  provide  skill  train- 
ing and  related  services  that  are  directly  calculated 


to  increase  employability  or  improve  the  employment 
of  the  individual. 

d.  To  enroll  eligible  persons  in  training  programs 
leading  to  gainful  competitive  employment. 

e.  To  provide  related  services  during  training,  sup- 
portive of  trainees  and  their  families,  when  necessary. 

f.  To  assist  local  educational  agencies  in  providing 
vocational  education  training. 

g.  To  develop  training  standards,  assist  employer 
participants  in  training,  and  approve  training  pro- 
grams. 


ELEMENT  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Employment  Training 2,136.8    2,288.2    2,244.4 

Element  Components : 

Manpower  Development  and 
Training  Act : 
Institutional  and  on-the-job 

training    546.8 

Concentrated  Employment  Program —       300.8 
Programs    of    HRD    centers,    service 
centers,   and   employment   service 

offices 1,128.8 

Programs  of  farm  labor  service  offices        47.7 
OJT  Training  (other  than  apprentice- 
ship)      6.8 

Vocational  Education  Programs 105.9 


5,206,950        $71,073,883         $78,166,596 


618.5 
343.8 


1.155 
51 

2.5 

117.4 


626.8 
317.8 


1,102.6 
55 

2.5 

139.7 


18,885,475 
2,859,232 


15,003,099 
630,203 

106,296 
27,722,645 


24,821,830 
3,465,068 


17,065,173 
693,960 

45,905 
24,981,947 


24,946,245 
3,348,608 


16,048,125 
779,078 

41,023 
33,003,517 


MANPOWER    DEVELOPMENT    AND    TRAINING    ACT 
INSTITUTIONAL    AND     ON-THE-JOB    TRAINING 

The  institutional  training  phase  of  this  federal  pro- 
gram is  jointly  administered  by  the  Department  of 
Human  Kesources  Development  and  the  Department 
of  Education.  The  Department  of  Human  Resources 
Development  determines  need  for  training  and  selects 


and  places  trainees  in  appropriate  training  classes 
provided  by  the  Department  of  Education.  The  on-the- 
job  training  phase  is  the  responsibility  of  the  Depart- 
ment of  Human  Resources  Development  whose  staff 
develop  contracts  with  private  employers  for  on-the- 
job  training  slots.  These  private  employers  are  paid 
job-training  costs. 


HUMAN  RELATIONS 


HUMAN   RESOURCES   DEVELOPMENT   ACT — Continued 
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I.  JOB  TRAINING 

A.  Employment 

Inout  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $18,885,475  $24,821,830  $24,946,245 

Department    of   Human 

Resources    Development  5,963,644  12,046,693  12,046,245 

Department  of  Education  12,921,831  12,775,137  12,900,000 

Personnel  man-years 546.8  618.5  626.8 

Department  of  Human 

Resources   Development  521.5  590.5  598.3 

Department  of  Education  25.3  28  28.5 

CONCENTRATED   EMPLOYMENT  PROGRAM 

This  federal  program,  administered  by  local  com- 
munity action  agencies  under  contract  with  the  De- 
partment of  Labor,  has  manpower  services,  including 
job  training,  furnished  under  subcontract  by  the  De- 
partment of  Human  Resources  Development.  The  pro- 
gram concentrates  all  employment  training  opportu- 
nities on  eligible  residents  of  disadvantaged  areas. 
Among  the  specific  training  opportunities  included 
are  opportunities  for  new  public  service  careers 
through  establishing  entry-level  classifications  in  pub- 
lic agencies.  The  Departments  of  Human  Resources 
Development  and  Youth  Authority  have  provided 
such  entry-level  classifications. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $2,859,232    $3,465,068    $3,34S,60S 

Department  of  Human 

Resources   Development      2,756,052      3,281,024      3,348,608 
Department  of  the  Youth 

Authority    103,180         184,044 

Personnel  man-years 300.8  343.8  317.8 

Department  of  Human 

Resources   Development  291.3  317.8  317.8 

Department  of  the  Youth 

Authority    9.5  26 

PROGRAMS  OF  HRD  CENTERS,  SERVICE  CENTERS, 
AND  EMPLOYMENT  SERVICE  OFFICES 

The  on-going  core  programs  within  the  Department 
of  Human  Resources  Development  are  in  large  part 
directed  to  economically  disadvantaged  poverty  area 
residents.  In  addition  to  employment  training,  plan- 
ning, and  enrollment,  concentrated  supportive  serv- 
ices and  motivational  assistance  are  provided  by  job 
agents  on  a  casework  basis. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $15,003,099  $17,065,173  $16,048,125 

Department  of  Human 

Resources    Development    15,003,099    17,065,173    16,048,125 

Personnel  man-years 1,128.8  1,155  1,102.6 

Department  of  Human 

Resources   Development  1,128.8  1,155  1,102.6 

PROGRAMS    OF    FARM     LABOR    SERVICE    OFFICES 

On-going  activities  in  the  Farm  Labor  Service  Of- 
fices of  the  Department  of  Human  Resources  Develop- 
ment are  designed  to  provide  training  in  order  to 
upgrade  the  rural  work  force  to  improve  both  ( 1 )  em- 
ployability  under  changing  skill  demands  and  (2) 
earning  power.  These  job  training  activities  include: 


PROGRAM — Continued 
Training — Continued 

(1)  preemployment  orientation  in  order  to  reduce 
worker  attrition,  (2)  assisting  management  and  school 
systems  in  identifying  skills,  technology,  and  basic 
education  that  will  be  needed  to  answer  demands  of 
rural  industries  now  and  in  the  future,  and  (3)  con- 
tinuing cooperation  in  farm  foreman  training  and,  in 
addition,  establishing  training  for  employers  and  their 
supervisory  personnel  in  the  fields  of  safety,  trans- 
portation, housing,  and  related  administrative  areas. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $630,203  $693,960  $779,078 

Department  of  Human 

Resources   Development  630,203  693,960  779,078 

Personnel  man-years 47.7  51  55 

Department  of  Human 

Resources   Development  ^7.7  51  55 

OJT   TRAINING    (OTHER    THAN    APPRENTICESHIP) 

The  Division  of  Apprenticeship  Standards,  Depart- 
ment of  Industrial  Relations  develops  on-the-job 
training  standards  and  assists  participants  in  meeting 
program  criteria  and  objectives.  Training  programs 
developed  are  certified  and  monitored  under  the  Viet- 
nam GI  Bill  OJT  benefits  program. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Man-years  of  training 4,742  7,684  9,505 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $106,296  $45,905  $41,023 

Department  of  Industrial 

Relations 106,296  45,905  41,023 

Personnel  man-years 6.8  2.5  2.5 

Department  of  Industrial 

Relations 6.8  2.5  2.5 

VOCATIONAL  EDUCATION   PROGRAMS 

The  Vocational  Education  Section,  Department  of 
Education  assists  local  educational  agencies  in  provid- 
ing occupational  education  (1)  to  the  point  of  ready- 
ing youth  and  adults  for  immediate  entry  employment 
in  the  existing  labor  market,  or  (2)  designed  to  up- 
grade individuals  already  employed  in  specific  occupa- 
tions. They  also  assist  local  educational  agencies  in 
(1)  providing  specialized  services  and  programs  de- 
signed to  counteract  existing  mental,  physical  or 
socioeconomic  handicaps,  and  (2)  establishing,  main- 
taining, and  improving  vocational  youth  organizations 
which  provide  leadership  training  for  youth  and 
young  adults.  In  addition,  they  assist  teacher  training 
institutions  or  themselves  conduct  teacher  training  ses- 
sions to  prepare  or  upgrade  vocational  education  in- 
structors and  administrators. 

Input  Actual  Estimated  Estimated 

/  1969-70  1970-71  1971-72 

Expenditures $27,722,645  $24,981,947  $33,003,517 

Department  of  Education    27,722,645    24,981,947    33,003,517 

Personnel  man-years 105.9  117.4  139.7 

Department  of  Education  105.9  117.4  139.7 
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I.  JOB  TRAINING   PROGRAM— Continued 

B.  Vocational  Training  for  Specialized  Client  Groups 
Objectives 

To  provide  vocational  and  other  training,  together  with   related   services,    for   economically   disadvantaged 
members  of  client  groups  singled  out  for  attention. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,    Vocational    Training    for   Spe- 
cialized  Client   Groups 577.3 

Element  Components : 

Public  assistance  recipients 487 

Handicapped    8.4 

Correctional    inmates    63.7 

Veterans    18.2 

Migrant  farm  laborers - 


601.3       623.6  $37,416,203         $39,402,235         $41,172,218 


507 
8.4 
66.4 
19.5 


527 
8.4 
68.7 
19.5 


PUBLIC  ASSISTANCE   RECIPIENTS 

Kesources  of  this  component  are  directed  in  their 
entirety  into  the  two  subcomponent  programs  de- 
scribed individually  below,  both  of  which  are  in  con- 
junction with  the  program  of  Aid  to  Families  with 
Dependent  Children  (AFDC)  : 

Work  Incentive  Program 

This  federal-state-county  program,  through  the 
means  of  incentive  payments,  training  opportunities, 
and  necessary  related  services,  is  designed  to  move 
Aid  to  Families  with  Dependent  Children  (AFDC) 
recipients  off  the  welfare  rolls  into  productive  employ- 
ment. It  has  been  administered  since  its  beginning  in 
September  1968  by  the  Department  of  Human  Re- 
sources Development  under  agreement  with  the  De- 
partment of  Labor.  The  present  program  is  limited 
to  27  counties  and  is  designed  to  provide  training  op- 
portunities for  16,800  AFDC  recipients.  The  Depart- 
ment of  Social  Welfare  is  responsible  for  assisting 
and  referring  all  appropriate  AFDC  recipients  to  the 
Work  Incentive  Program,  providing  supportive  social 
services  to  the  individuals  and  families  enrolled  in  the 
program,  and  providing  those  necessary  expenses  re- 
lated to  training.  The  Department  of  Human  Re- 
sources Development  is  responsible  for  the  enroll- 
ment, testing,  and  referral  to  employment,  program 
orientation,  basic  education,  work  experience,  voca- 
tional classroom  training,  on-the-job  training,  job  de- 
velopment, and  special  job  placement  and  followup 
services. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $31,912,887  $33,794,781  $35,485,692 

Department  of  Human 

Resources   Development    20,158,527    20,522,028    22,013,307 
Department  of  Social 

Welfare 11,754,360    13,272,753    13,1,72,385 

Personnel   man-years    484.6  504  524 

Department  of  Human 

Resources   Development  1,63.2  1,80  500 

Department  of  Social 

Welfare 94  1%  1% 

Department  of  Education  12  12  12 


31,947,779 

4,238,033 

709,480 

284,500 

236,411 


33,832,666 

4,238,033 

737,036 

284,500 

310,000 


35,529,242 

4,238,033 

810.443 

284,500 

310,000 


Educational  Training  Services 

This  program  is  designed  as  a  time-limited  program 
to  complement  the  Work  Incentive  Program  until 
such  time  as  WIN  is  sufficient  in  scope  and  size  to 
provide  training  for  all  eligible  AFDC  recipients. 
The  ETS  program  is  also  designed  to  provide  train- 
ing for  those  persons  not  eligible  for  WIN.  There  are 
two  parts  to  the  ETS  program :  Training  for  Self- 
Support  and  Activity  Centered  Therapy   (ACT). 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $34,892  $37,885  $43,550 

Department  of  Social 

Welfare   31,,892  37,885  1,3,550 

Personnel  man-years 2.4  3  3 

Department  of  Social 

Welfare 2.1,  3  3 

HANDICAPPED 

The  Department  of  Rehabilitation  assists,  encour- 
ages, and  provides  services  to  disabled  persons  to  en- 
able them  to  enter  competitive  employment,  All 
services  for  training  are  purchased  from  outside 
sources. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $4,238,033  $4,238,033  $4,238,033 

Department  of 

Rehabilitation 1,,238,033  1,,238,033  1,,238,033 

Personnel  man-years ■           8.4  8.4  8.4 

Department  of 

Rehabilitation 84  84  8.1, 

CORRECTIONAL   INMATES 

The  objective  of  this  component  is  to  provide  work 
adjustment,  vocational  evaluation,  and  work  experi- 
ence within  institutions  of  the  Department  of  Correc- 
tions and  the  Department  of  the  Youth  Authority. 
An  additional  objective  is  to  provide  a  continuation 
of  vocational  rehabilitation  services  into  the  commu- 
nity with  emphasis  on  acquiring  vocational  skills. 
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I.  JOB  TRAINING  PROGRAM— Continued 
B.  Vocational  Training  for  Specialized  Client  Groups — Continued 


Output 

Corrections : 

Cases  served  __ 

Jobs   

Youth  Authority : 

Cases   served    . 

Jobs   


Actual 
1969-70 


Estimated 
1970-71 


Input 

Expenditures    

Department  of  Industrial 

Relations 

Department  of 

Corrections    

Department  of  the  Youth 

Authority    

Personnel  man-years 

Department   of  Industrial 

Relations 

Department  of 

Corrections 

Department  of  the  Youth 

Authority    

VETERANS 


Actual 
1969-70 

$709,480 

3,643 

235,037 

470,800 
63.7 

0.2 

20.1 

43.4 


Estimated 
1970-71 

$737,036 
9,970 

282,557 

444J09 
66.4 

0.5 


41.1 


Estimated 
1971-72 

4,000 
900 

2,300 
360 

Estimated 
1971-72 

$810,443 

41,023 

289,657 

479,763 

68.7 


41.4 


Output 

Approved  actions — super- 
visory visits  


Input 

Expenditures    $284,500 

Department   of  Industrial 

Relations 

Personnel  man-years 

Department   of  Industrial 

Relations 18.2 

MIGRANT  FARM    LABORERS 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

6,560 

9,574 

9,574 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

5284,500 

$284,500 

$284,500 

284,500 
18.2 

284,500 
19.5 

284,500 
19.5 

19.5 


19.5 


The  objective  of  this  component  is  to  inspect  and 
approve  training  establishments  providing  apprentice- 
ship and/or  other  OJT  training  under  the  Federal 
Veterans  Administration  program.  The  Department 
of  Industrial  Relations,  Division  of  Apprenticeship 
Standards  makes  periodic  compliance  calls  on  active 
training  establishments  to  assure  that  VA  program 
criteria  are  being  met. 


The  State  Office  of  Economic  Opportunity,  Depart- 
ment of- Human  Resources  Development  has  devised  a 
program  in  cooperation  with  the  Federal  Office  of 
Economic  Opportunity  and  the  Rohr  Corporation  of 
San  Diego  in  order  to  provide  a  home-based  industrial 
enterprise  which  will  contribute  to  stabilization  of  80 
migrant  farm  workers  per  year  through  basic  educa- 
tion, prevocational  training,  skills  training,  and  on- 
the-job  training  experience  in  the  production  of  320 
low-cost  prefabricated  housing  components. 


Input 


Expenditures     $236,411 

Department  of  Human 
Resources   Development 

Personnel  man-years 

Department  of  Human 
Resources   Development 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$310,000  $310,000 
236,411        310,000        310,000 


C.  Adult  Basic  Education 


Objectives 


a.  To  administer  basic  education  training  programs 
operated  by  school  districts. 

b.  To  analyze  and  approve  financial  budgets. 


c.  To  maintain  statistical,  financial,  and  descriptive 
data  records. 

d.  To  review  project  applications ;  consult  with  and 
arrange  other  consultant  services  for  local  school  dis- 
trict officials. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Adult   Basic   Education- 
Department    of   Education 


Output 

Promotion,  development  and 
administration  of  appren- 
ticeship— average  man- 
years  of  training „ 

Number  completed 

Number   cancelled    

New  registrations 


Actual 
1969-70 


9.1 
9.1 


$2,273,567 

2,273,567 


$1,887,801 
1,887,801 


$1,884,904 
1,884,904 


26,337 
4,162 
7,195 

15,868 


Estimated 
1970-71 


26,196 
4,434 
6,771 

10,000 


D.  Apprenticeship 

Objectives 


Estimated 
1971-72 


25,137 
4,453 
6,460 

10,000 


The  Department  of  Industrial  Relations,  Division 
of  Apprenticeship  Standards,  together  with  participa- 
tion of  both  labor  and  management,  promotes,  fosters, 
develops,  and  maintains  apprenticeship  programs  in 
order  to  supply  needed  skilled  manpower  to  industry 
and  to  increase  the  opportunities  for  youth  to  learn 
skills. 


HUMAN  RELATIONS 


11 


HUMAN   RESOURCES   DEVELOPMENT   ACT — Continued 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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29 
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31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 
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I.  JOB  TRAINING   PROGRAM— Continued 

D.  Apprenticeship — Continued 

Totals,  Apprenticeship 128.7  120.1         88.3            $1,882,073           $2,033,061           $1,553,398 

Element  Components : 

Promotion,  development,  and  adminis- 
tration of  apprenticeship 124.6  116.6         80.8              1,822,285             1,962,660             1,446,738 

Promotion    of    equal    opportunity    and 

other  OJT  training 4.1  3.5           7.5                  59,788                  70,401                106,660 


PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION 
OF  APPRENTICESHIP 

This  component  promotes,  develops,  and  maintains 
apprenticeship  programs  in  industry  and  provides 
consultative  services  to  employers  and  employees  and 
their  organizations  in  the  formulation  and  mainte- 
nance of  apprenticeship  standards. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $1,822,285  $1,962,660  $1,446,738 

Department   of  Industrial 

Relations 1,822,285  1,962,660  1,UG,138 

Personnel  man-years 124.6  116.6  80.8 

Department   of  Industrial 

Relations W,.6  116.6  80.8 

PROMOTION   OF   EQUAL  OPPORTUNITY   IN 

APPRENTICESHIP  AND  OTHER  OJT  TRAINING 

This  component  is  directed  toward  eliminating  dis- 
crimination at  the  job-entry  level  and  keeping  minor- 


ity communities  fully  informed  of  application  require- 
ments and  opportunities  in  apprenticeship  and  other 
OJT  training.  It  requires  that  all  apprenticeship  and 
training  committees  submit  for  approval  uniform  se- 
lection procedures  which  assure  fair  and  impartial 
selection  of  applicants  for  apprenticeship. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Percentage  of  minorities  in 
total  apprenticeship  as  of 
December  31  of  each  fiscal 
year  indicated 16.8  18.2  19.6 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $59,788  $70,401  $106,660 

Department   of  Industrial 

Relations 59,788  10,1,01  106,660 

Personnel  man-years 4.1  3.5  7.5 

Department  of  Industrial 

Relations 4.1  3.5  7.5 


II.  JOB   DEVELOPMENT  PROGRAM 

Objectives  lish  relationships  with  employers  and  communities  to 
To  increase  job  opportunities,  provide  industrial  brin?  about  new  job  opportunities  Through  the  dis- 
services to  employers,  eliminate  restrictions  to  employ-  semination  of  labor  market  information  to  employers, 
ment  and  develop  and  disseminate  labor  market  in-  employer  organizations,  and  chambers  of  commerce 
formation  by  working  with  employers  in  the  private  the  Department  of   Human   Resources   Development 

„„ -, U1-     „„„+„„„  contributes  to  the  attraction  of  new  industries  and 

and  public  sectors.  „                               „  .                    .  ,                             _ 

firms  as  a  means  oi  increasing  job  opportunities.  bur- 
General  Description  ther,  communities  are  encouraged  to  develop  trans- 
Field  offices  of  the  Department  of  Human  Resources  portation  facilities  to  "open  up"  job  opportunities. 
Development  work  with  both  agricultural  and  non-  The  State  Personnel  Board  works  with  various  state 
agricultural  employers  to  develop  job  openings  for  departments  to  restructure  civil  service  classifications 
both  the  occupationally  qualified  worker  and  those  to  provide  entry-level  opportunities  for  individuals 
recently  qualified  through  job  training  programs.  In  unable  to  meet  minimum  qualifications  for  competi- 
many  instances,  this  will  mean  providing  technical  tion  under  existing  requirements. 
assistance  to  employers  in  the  restructuring  of  exist- 
ing jobs,   changing   unrealistic   hiring   requirements,  °utPut                                       ^jJ0       *$?${        1971-72 

and    upgrading    currently    employed    workers,    thus  Openings  received 718,793       700,000       825,000 

creating  vacancies  in  entry-level  jobs.  LaM°r  ¥,arket  ReP°rts :                      ' 

The  Department  of  Human  Resources  Development  Quarterly  "I                                108             108             108 

works  with  employers  to  effect  changes  in  "entry"  Annual 6  6  6 

requirements  for  existing  jobs.  Intensive  efforts  are  ^Quarterly1  Reports :                        xq               iq               16 

made  at  the  state,  regional,  and  local  levels  to  estab-  Annual ~I~~~~~  148  148  148 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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II.  JOB   DEVELOPMENT  PROGRAM— Continued 

Continuing  program  costs 409.7  434.6  432.6  $7,807,433  $9,951,302 

Program  Elements : 

A.  Private  Sector 391.6  408.7  407  7,448,770  8,800,251 

Department  of  Human 

Resources  Development 391.6  408.7  407  7,448,770  '   8,800,251 

B.  Public  Sector 18.1  25.9  25.6  358,663  1,151,051 

Department  of  Human 

Resources  Development  ___  18.1  18.9  18.6  358,663  427,363 

State  Personnel  Board -  7  7  -  723,688 


$9,429,450 

8,438,206 

8,438,206 
991,244 

403,858 
587,386 


A.  Private  Sector 


0  bjectives 


In  fiscal  year  1971-72,  coordination  of  job  develop- 
ment efforts  with  other  agencies  will  be  increased  so 
that  maximum  benefits  will  be  derived  from  the  com- 
bined efforts  of  the  National  Alliance  of  Businessmen 
and  community-based  agencies  concerned  with  the  de- 
velopment of  jobs  for  the  disadvantaged. 


The  Farm  Labor  Service  of  the  Department  of  Hu- 
man Resources  Development  will  make  a  concerted 
effort  to  maintain  and  disseminate  current  and  ac- 
curate information  regarding  rural  labor  needs  and 
skill  requirements.  They  will  also  assist  employers  in 
employer-employee  relations,  job  analysis,  industrial 
studies,  worker  retention,  and  training  seasonal  and 
permanent  employees. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,    Private    Sector    

Department   of   Human   Resources 
Development 


391.6       408.7 


407               $7,448,770 

$8,800,251 

$8,438,206 

407                7,448,770 

8,800,251 

8,438,206 

B.  Public  Sector 

Oijectives 

Through  its  Office  of  Manpower  Utilization,  during 
fiscal  year  1971-72,  the  Department  of  Human  Ee- 
sources Development  will  develop,  in  cooperation  with 
other  state  departments  and  the  State  Personnel 
Board,  entry-level  jobs  in  the  state  civil  service  and, 
in  cooperation  with  local  governmental  entities,  entry- 
level  jobs  in  local  government. 


The  State  Personnel  Board  will  continue  with  its 
Career  Opportunities  Development  Program  under 
prime  contract  with  the  Department  of  Labor  to  work 
with  its  subcontracting  state  departments  (Human 
Kesources  Development,  Public  Health,  Mental  Hy- 
giene, Water  Resources,  Conservation,  Public  Works, 
Youth  Authority,  Social  Welfare,  Parks  and  Recrea- 
tion) to  provide  entry-level  civil  service  job  oppor- 
tunities for  disadvantaged  citizens. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 

ACTUAL 

1969-70 

ESTIMATED 
1970-71 

PROPOSED 

69-70    70-71   71-72 

1971-72 

18.1         25.9        25.6 

18.1         18.9         18.6 
-              7              7 

$358,663 
358,663 

$1,151,051 

427,363 
723,688 

$991,244 

403,858 
587,386 

Totals,    Public    Sector    

Department  of  Human  Resources 

Development 

State   Personnel  Board 


Objectives 


III.  JOB   PLACEMENT  PROGRAM 


a.  To  assist  employers  in  meeting  their  manpower 
needs. 

b.  To  provide  a  strong  placement  service  for  both 
the  occupationally  qualified  and  applicants  made  job- 
ready  through  training  programs  administered  by  the 
Department  of  Human  Resources  Development,  as 
well  as  for  other  new  entries  or  reentries  into  the  labor 
market. 


c.  To  enable  the  Department  of  Human  Resources 
Development  and  other  public  agencies  to  bring  the 
worker  and  the  job  together. 

d.  To  shorten  the  gap  between  jobs  and  reduce  wage 
loss. 

e.  To  provide  the  Unemployment  Insurance  Pro- 
gram with  a  means  of  "job-testing"  claimants  for 
benefits. 


HUMAN  RELATIONS 
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III.  JOB   PLACEMENT  PROGRAM— Continued 


General  Description 

Placement  of  Veterans :  Provides  priority  in  place- 
ment of  veterans  as  required  by  law.  Coordinates  vet- 
eran placement  activities  with  interested  public  and 
private  agencies,  with  emphasis  on  veterans  made  job- 
ready  through  training  programs.  Of  all  applicants 
placed,  25  percent  will  be  veterans. 

Placement  of  Disadvantaged :  Job  Bank  listings 
produced  and  used  by  the  Department  of  Human  Re- 
sources Development  will  also  be  made  available  to 
other  agencies  concerned  with  job  development  and 
for  placement  of  the  disadvantaged.  During  fiscal  year 
1971-72,  the  Department  of  Human  Resources  Devel- 
opment will  place  all  clients  of  job  agents  and  80  per- 
cent of  the  graduates  of  training  programs,  adminis- 
tered by  the  Department  or  other  public  agencies 
(WIN,  CEP,  NAB-JOBS,  MDTA,  etc.),  within  three 
months  after  completion  of  training.  In  addition,  to 
ensure  that  job  placement  of  eligible  clients  is  success- 
ful, job  agents  will  follow  up  on  clients  placed  for  a 
period  of  18  months  and,  during  that  period,  will  as- 
sist the  client  in  making  the  adjustment. 

Placement  of  Nondisadvantaged  Occupationally 
Qualified:  Provides  occupationally  qualified  jobseek- 
ers  with  information  on  job  openings  listed  by  em- 
ployers, including  job  opportunities  outside  the  com- 
munity and  state.  During  fiscal  year  1971-72,  the 
Department  of  Human  Resources  Development  will 
continue  the  present  computerized  process  of  produc- 
ing daily  job  listings  (Job  Banks)  in  at  least  seven 
areas  in  California. 


Placement  of  Handicapped :  Provides  labor  market 
information  and  supportive  services  to  agencies  serv- 
ing the  handicapped,  gives  supportive  services  to 
handicapped  jobseekers  to  assist  them  in  their  job 
search,  and  provides  priority  placement  services  for 
handicapped  applicants. 

Placement  of  Youth :  Provides  special  assistance 
through  the  Governor's  Summer  Youth  Program,  as 
well  as  providing  continuing  placement  services  for 
youth  in  entry  employment  and  following  training. 

Placement  of  Minorities :  Large  percentages  of  the 
population  in  the  economically  disadvantaged  areas 
served  by  the  Department  of  Human  Resources  De- 
velopment are  minorities.  Of  all  clients  served  by  all 
departmental  activities  related  to  placement,  39  per- 
cent are  minorities.  During  fiscal  year  1971-72,  mi- 
nority placements  are  expected  to  total  127,238. 

Placement  of  Agricultural  Workers :  In  fiscal  year 
1971-72,  the  Farm  Labor  Service  will  continue  super- 
vised dayhaul  and  crew  transfer  operations  as  the 
most  economic  and  effective  methods  of  matching 
large  numbers  of  workers  with  the  need  for  their 
services.  They  will  also  increase  the  potential  for 
communication  and  service  by  establishing  additional 
itinerant  service  points  in  outlying  areas  as  needed. 


Output  Actual  Estimated 

1969-70  1970-71 

Referrals 1,173,584  1,110,000 

Placements,    nonagricultural  395,297  325,000 
Number     of    placements     in 

agricultural  employment  1,687,906  1,700,000 
Number    of    pool-type   in- 
cluded    1,528,963  1,530,000 

Number  of  placements  of 

youth  under  22  included  153,063  152,001 


Estimated 
1971-72 

1,200,000 
375,000 

1,700,000 

1,500,000 

152,000 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 1,580.2    1,590.5    1,540.3  $22,899,721 

Program  Elements : 

A.  Following  Training 210.2       214.3       211.8  3,068,774 

Department  of  Human  Re- 
sources  Development 210.2       214.3       211.8  3,068,774 

B.  Other  placements 1,370       1,376.2    1,328.5  19,830,947 

Department  of  Human  Re- 
sources  Development   1,370       1,376.2    1,328.5  19,830,947 


$24,15S,154 

3,278,173 

S,278J73 
20,879,981 

20,879,981 


$24,2S2,332 

3,354,326 

3,354,326 
20,928,006 

20,928,006 


A.   Following  Training 


Objectives 


To  achieve  the  objective  of  placing  all  clients  of 
job  agents  and  80  percent  of  the  graduates  of  training 
programs  within  three  months  after  completion  of 
training,  approximately  14.4  percent  of  the  job  place- 
ment resources   of   the   Department   of   Human   Re- 


sources Development  will  be  used  during  fiscal  year 
1971-72.  Field  offices  will  seek  employer  commitments 
for  hire  prior  to  the  completion  of  training.  Addi- 
tionally, to  ensure  that  job  placements  of  eligible 
clients  are  successful,  job  agents  will  follow  up  on 
clients  placed  for  18  months  in  order  to  assist  the 
client  in  making  the  adjustment  to  the  world  of  work. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,   Following   Training    210.2  214.3  211.8 

Element  Components : 

In  Work  Incentive  Program 32.3  32.6  31.6 

In  other  training  programs 177.9  181.7  180.2 


$3,06S,774 

473,670 
2,595,104 


53,278,173 

501,866 
2,776,307 


$3,354,326 

504,962 
2,849,364 
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III.  JOB  PLACEMENT  PROGRAM— Continued 
A.  Following  Training — Continued 


IN  WORK  INCENTIVE  PROGRAM 

During  fiscal  year  1971-72,  approximately  16  per- 
cent of  the  resources  for  job  placement  following 
training  will  be  directed  toward  graduates  of  Work 
Incentive  Program  training. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    $473,670 

Department  of  Human 

Resources   Development  473,670 

Personnel  man-years 32.3 

Department  of  Human 

Resources   Development  32.8 

IN   OTHER  TRAINING  PROGRAMS 


$501,866      $504,962 


501,S66 
32.6 

32.6 


504,962 
31.6 

31.6 


downturn  in  the  nationwide  economy  requires  the 
Department  of  Human  Resources  Development  to  in- 
tensify efforts  in  order  to  achieve  the  objective  of 
placing  80  percent  of  the  graduates  of  training  pro- 
grams within  three  months  after  completion  of  train- 
ing. Therefore,  approximately  84  percent  of '  the 
resources  used  for  job  placement  following  'training 
will  be  channeled  into  this  effort  during  fiscal  year 
1971-72. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Training  programs  are  not  an  end,  only  a  means 
to  placement  in  gainful,  competitive  employment.  The 


Expenditures    $2,595,104 

Department  of  Human 
Resources   Development 

Personnel  man-years 

Department  of  Human 
Resources   Development 


$2,776,307    $2,849,364 


2,595,104 
177.9 

177.9 


2,776,307 
181.7 

181.7 


2,849,364 
180.2 

180.2 


Objectives 

Approximately  85.6  percent  of  the  agricultural  and 
nonagricultural  job  placement  resources  of  the  De- 
partment of  Human  Resources  Development  will  be 
used  during  fiscal  year  1971-72  to  place  occupation- 
ally  qualified  jobseekers  in  jobs. -utilizing  their  high- 


B.  Other  Placements 


est  skills.  The  job-ready  applicant  is  provided  regis- 
tration services  to  determine  his  highest  skill  and 
referred  to  job  openings  employing  this  highest  skill 
when  available.  Job  development  is  attempted  where 
there  are  no  suitable  openings  on  file. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,   Other    Placements 1,370       1,376.2    1,328.5  $19,830,947         $20,879,981         $20,928,006 

Department  of  Human  Resources 

Development 1,370       1,376.2    1,328.5  19,830,947  20,S79,981  20,928,006 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Job  Training  Program 

Department  of  Human 

Resources  Development 2,452.5    2,594.3    2,573.7 

General  Fund 

HRD  Contingent  Fund 

Federal  funds 

Employment  Security  Financing  (Reed  Act)   

Reimbursements    

In-kind  contribution — WIN  Program 

Department  of  Social  Welfare 11.8         15  15 

General  Fund 

Federal  funds 

County   funds    

Department  of  Rehabilitation 8.4  8.4  8.4 

General  Fund 

Federal  funds 

Department  of  Industrial  Relations  __       153.9       142.6       112.8 

General  Fund'  i 

Federal  funds 

Department  of  Corrections 20.1         24.8         24.8 

General  Fund 

Reimbursements    

Department  of  the  Youth  Authority  .         52.9         67.1         41.4 

General  Fund 

Federal  funds : 

Reimbursements    

Department  of  Education 151.2       166.5       188.9 

General  Fund  

Federal  funds 


Totals,  Job  Training  Program 2,850.8    3,018.7    2,965 


$44,747,936 

$53,918,878 

$54,545,363 

5,520,319 

6,226,004 

6,043,075 

192,882 

210,461 

219,025 

36,163,433 

44,077,802 

44,811,861 

10,334 

11,859 

12,256 

2,827,639 

3,392,752 

3,459,146 

33,329 

— 

— 

11,789,252 

13,310,638 

13,515,935 

2,072,791 

2,327,166 

2,368,406 

9,016,785 

9,886,219 

10,034,329 

699,676 

1,097,253 

1,113,200 

4,238,033 

4,238,033 

4,238,033 

173,147 

173,147 

173,147 

4,064,886 

4,064,886 
2,373,436 

4,064,886 

2,276,512 

1,919,944 

1,992,012 

2,088,936 

1,635,444 

284,500 

284,500 
282,557 

284,500 

235,037 

289,657 

— 

36,956 

44,056 

235,037 

245,601 

245,601 

573,980 

628,553 

479,763 

50,229 

133,470 

— 

52,951 

50,574 

— 

470,800 

444,509 

479,763 

42,918,043 

39,644,885 

47,788,421 

1,502,255 

1,030,271 

1,030,271 

41,415,788 

38,614,614 

46,758,150 

$106,778,793 

$114,396,980 

$122,777,116 

HUMAN  RELATIONS 
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HUMAN   RESOURCES   DEVELOPMENT   ACT — Continued 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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Job  Development  Program 

Department  of  Human 

Resources   Development 

General  Fund 

HRD  Contingent  Fund 

Federal  funds  

Employment  Security  Financing  (Reed  Act) 

Reimbursements    

State   Personnel   Board    

Federal  funds  


409.7       427.6       425.6 


Totals,  Job  Development  Program 
Job  Placement  Program 


Department  of  Human 

Resources  Development 

General  Fund 

HUD  Contingent  Fund 

Federal  funds   

Employment  Security  Financing  (Reed  Act) 
Reimbursements    


409.7       434.6       432.6 


1,580.2    1,590.5    1,540.3 


Totals,  Job  Placement  Program 1,580.2    1,590.5    1,540.3 


TOTALS,  HUMAN  RESOURCES 

DEVELOPMENT  ACT  4,840.7  5,043.8  4,937.9 

General  Fund 

HRD   Contingent  Fund   

Federal  funds  

Employment  Security  Financing  (Reed  Act) 

County   funds    

Reimbursements    _. ,. T 

In-kind  contribution — WIN  Program 

Reflected  in  departmental  budgets 


$7,807,433 

$9,227,614 

$8,842,064 

1,013,012 

1,063,809 

1,052,585 

39,281 

42,970 

44,986 

6,677,956 

8,025,567 

7,61,7,978 

2,072 

2,389 

2,488 

75,112 

92,879 

94,027 

- 

723,688 

587,386 

- 

723,688 

587,386 

§7,807,433 

$9,951,302 

$9,429,450 

$22,899,721 

$24,158,154 

$24,282,332 

2,377,087 

2,593,355 

2,289,995 

161,038 

174,050 

178,923 

20,216,477 

21,177,165 

21,599,655 

7M3 

8,975 

9J94 

137,276 

204,609 

204,565 

$22,899,721 

$24,158,154 

$24,282,332 

$137,485,947 

$148,506,436 

$156,488,898 

14,700,852 

15,673,111, 

14,636,979 

393,201 

427,1,81 

442,934 

117,892,776 

126,905,015 

135,788,745 

20,249 

23,223 

23,938 

699,676 

1,097,253 

1,113,200 

3,745,864 

4,380,350 

4,483,102 

33,329 

— 

— 

$137,485,947 

-$148,506,436 

-$156,488,898 

NET    TOTALS,    EXPENDITURES- 


SUPPLEMENTAL  EXHIBIT 

U.S.  Department  of  Labor 
Fiscal  Year  1969-70  Funded  Projects — California 

The  program,  funds,  and  training  slots  data  reflected  herein  were  supplied  by  the  San  Francisco  Regional 
Office  of  the  Manpower  Administration,  Department  of  Labor.  Insufficient  information  was  made  available  to 
determine  how  much  of  the  total  funding  is  duplicated  within  the  $117.9  million  fiscal  year  1969-70  federal 
funding  reflected  above.  Known  participation  is  indicated  in  the  Remarks  column. 


Federal  Training 

Program  Funds  Slots 
Neighborhood  Youth  Corps  (NYC)  — 

Total   $28,678,641  52,013 

In-School   Projects   (4,988,728)  (9,085) 

Out-of-School    Projects    (7,512,500)  (2,828) 

Summer  Projects (16,177,413)  (40,100) 

New  Careers 2,376,740  614 


Remarks 

The  Department  of  Human  Resources  Development  has  a  sub- 
contract with  the  Economic  and  Youth  Opportunities 
Agency  of  Greater  Los  Angeles,  currently  under  negotiation 
for  extension  through  July  19,  1971,  which  includes  82  out- 
of-school  training  slots.  This  participation  is  included  within 
the  Concentrated  Employment  Program. 

The  Department  of  the  Youth  Authority  participated  in  this 
program  through  subcontracts  with  the  New  Careers  Devel- 
opment Agency  in  Oakland,  the  San  Diego  County  Eco- 
nomic Opportunity  Commission,  and  the  Mexican-American 
Opportunity  Foundation  in  Los  Angeles.  The  Department 
of  Human  Resources  Development  participated  through 
subcontracts  with  Fresno  County  Economic  Opportunity 
Commission  (nine  training  slots ) ,  North  Richmond  Neigh- 
borhood House  (19  slots),  Economic  and  Youth  Opportuni- 
ties Agency  of  Greater  Los  Angeles  (49  slots) ,  and  the 
Long  Beach  Commission  on  Economic  Opportunities  (two 
slots) .  This  participation  is  included  within  the  Concen- 
trated Employment  Program. 
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HUMAN   RESOURCES  DEVELOPMENT  ACT — Continued 

SUPPLEMENTAL  EXHIBIT— Continued 

U.S.  Department  of  Labor 
Fiscal  Year  1969-70  Funded  Projects — California 


Program 

Concentrated  Employment  Program 
(CEP)     


Public  Service  Careers 


Federal 
Funds 

18,S48,210 
1,405,488 


Training 
Slots 

7,000 


697 


Operation  Mainstream 

Manpower  Development  and  Training 

Act — On-the-Job  Training 

(MDTA-OJT)    


1,722,380 


$5,070,000 


485 


4,176 


Job    Opportunities    in    the    Business 
Sector   (JOBS) 


Work  Incentive  Program  (WIN)- 


19,845,10S 


18,299,708 


Cooperative  Area  Manpower  Planning 
System  (CAMPS)— Grants  to  Gov- 
ernors      61,556 

Job  Corps— Total   3,408,101 

Los  Angeles  Job  Corps  Center (2,590,000) 

Los  Angeles  Gatehouse (207,375) 

Private  Screeners (71,145) 

Department  of  Human  Resources 

Development    (539,581) 

STATE  TOTALS $99,715,932 


7,710 


16,800 


Trainee 
Depar- 
tures 
837 

1,946 

92,278 


Remarks 

The  Department  of  Human  Resources  Development  participated 
in  the  program  of  six  cities :  Fresno,  San  Francisco,  Oak- 
land, Richmond,  Los  Angeles,  and  Long  Beach.  For  the  first 
five  cities,  Department  of  Human  Resources  Development 
was  the  supplier  of  manpower  services. 

Of  this  total,  the  State  Personnel  Board  has  $967,992  under  a 
21-month  prime  contract  extending  to  March  1972  and  cov- 
ering 350  entry  and  60  upgrade  slots.  State  Personnel  Board 
has  negotiated  subcontracts  with  the  Departments  of  Human 
Resources  Development  (one  as  a  participating  department 
and  one  for  assistance  in  administration ) ,  Public  Health, 
Mental  Hygiene,  Water  Resources,  Conservation,  Public 
Works,  Youth  Authority,  Social  Welfare,  and  Parks  and 
Recreation. 

No  known  participation  by  state  administration. 


This  program  involves  the  promotion  and  development  of  on- 
the-job  training  slots  and  development  of  contracts  with 
private  employers,  as  well  as  servicing,  modification,  close- 
out,  and  followup  of  these  contracts.  During  fiscal  year 
1970,  the  program  (commonly  called  the  JOBS  Optional 
Program)  was  conducted  by  the  Division  of  Apprenticeship 
Standards,  Department  of  Industrial  Relations.  For  fiscal 
year  1971,  the  Department  of  Human  Resources  Develop- 
ment has  assumed  the  responsibility. 

This  federal  funding  is  exclusive  of  the  participation  in  the 
NAB-JOBS  (National  Alliance  of  Businessmen-Jobs  in  the 
Business  Sector)  Program  by  staff  of  the  Department  of 
Human  Resources  Development  on  loan  to  the  NAB  and  the 
Department  of  Labor. 

The  total  of  this  amount  was  granted  to  the  Department  of 
Human  Resources  Development.  The  WIN  funding  of  the 
Department  of  Social  Welfare  is  granted  by  the  Department 
of  Health,  Education  and  Welfare. 

Of  this  total,  the  Department  of  Human  Resources  Development 
expended  $44,538  under  a  contract  with  the  Governor's 
Office. 

The  $539,581  expended  by  the  Department  of  Human  Resources 
Development  included  job  development  for  returning  train- 
ees, as  well  as  screening  trainees. 
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MENTAL   RETARDATION   PROGRAM 

Headquarters  Office  at  Sacramento 

GENERAL  STATEMENT 

This  program  budget  narrative  represents  the  first  Inpatient  hospital  treatment  and  care — Depart- 

attempt  in  California  State  Government  to  describe  ment  of  Mental  Hygiene 

the  relationship  of  mental  retardation  activities  car-  Provision  for  out-of-home  living,  and  assistance 

ried  on  by  five  major  departments  of  State  govern-  in    own   home   living — Department   of    Social 

ment :  Welfare 

Department  of  Public  Health  Vocational  training  consultation  and  job  finding 

Department  of  Mental  Hygiene  —Department  of  Kehabilitation 

Department  of  Social  Welfare  Education  of  retarded  individuals— Department 

Department  of  Kehabilitation  of  Education 

Department  of  Education  Although  there  is  interchange  of  cooperative  effort 
Each  department  will  submit  individual  budgets  between  programs  of  the  five  departments,  some  pro- 
for  the  Fiscal  Year  1971-72.  It  is  proposed,  however,  grams  may  appear  to  be  duplicated  in  more  than  one 
that  subsequent  budgets  of  these  departments  will  be  department,  e.g.,  the  education  of  a  patient  in  a  state 
combined   into    a    single    complete   program   budget  hospital,  as  compared  to  education  of  a  less  severely 
which  describes  programs  to  be  carried  out,  details  retarded  person  within  the  community, 
funds  to  be  expended,  and  contains  workload  input  In  attempting  to  compare  programs  and  choose  al- 
and output  measures.  ternative  methods  of  delivering  services,  it  must  be 
In  considering  this  program  budget  it  should  be  remembered  that  while  it  is  easy  to  compare  dollars 
kept  in  mind  that  although  there  may  appear  to  be  sPent  on  programs,  measures  of  program  comparison 
duplication  and  fragmentation  of  services  provided,  do  not  exist  in  any  form  that  will  provide  direct  corn- 
each  of  the  five  departments  has  a  primary  function  parability.  The  budgets  of  the  individual  departments 
to  perform  which  fits  well  into  the  total  services  sup-  provide  workload,  input  and  output  measures,  but 
plied  to  citizens  of  California.  direct  comparison  on  a  broad  base  cannot  be  made. 
These  are : 

Overall  case  management  and  purchase  of  certain 
specialized  services — Department  of  Public 
Health 

SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL                 ESTIMATED               PROPOSED 

1969-70  1970-71  1971-72 

I.  Public  Information  and  Prevention $1,063,792           $1,274,909           $1,387,745 

II.  Case  Identification  and  Case  Management 5,549,143             6,880,673             7,415,840 

III.  Basic  Living  and  Care 125,906,787         148,118,478         169,136,794 

IV.  Specialized  Services 62,819,373           62,295,869           65,250,654 

V.  Research  and  Program  Evaluation 2,833,964             3,878,830             5,032,501 

VI.  Manpower  Development,  Training  and  Utilization 6,090,841             5,032,959             3,523,997 

VII.  Administration  and  Support 6,269,682           10,096,553           10,367,485 

TOTAL  PROGRAMS $210,533,582      $237,578,271      $262,115,016 

General  Fund  165,490,116        182,040,949         195,289,409 

Federal  funds  45,043,466          53,433,450           64,442,694 

Reimbursements  (federal) -             1,008,872             1,011,351 

Family  contributions -            1,095,000            1,371,562 

Reflected  in  departmental  budgets -$210,533,582     -$237,578,271     -$262,115,016 

NET  TOTALS,  EXPENDITURES 

Personnel  man-years 12,422.2              13,455.7              13.432.5 

I.  PUBLIC  INFORMATION   AND  PREVENTION 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costu___ $1,063,792           $1,274,909           $1,387,745 

Program   Elements : 

Public  information    428,837                631,081                724,404 

Prevention  of  retardation 634,955               643,828               663,341 

A.  Public  Information 

Need  needs  of  the  mentally  retarded  and  is  more  receptive 

There  are  more  than  <W0  000  mentallv  retarded  to  having  the  mentally  retarded  reside  in  their  corn- 
mere  are  more  than  dUU,UUU  mentally  retarded  munities.  public  information  programs  assist  in  edu- 
persons  throughout  California  in  need  of  special  med-  the  to  the  needg  £  ^  meQtally  retarded 
ical,  social,  or  educational  services.  About  one-third  fey  informing  them  about  the  nature  and  extent  of 
to  one-half  of  these  individuals  need  constant  assist-  mental  retardation,  the  services  presently  provided  to 
ance  from  state  and  local  agencies.  An  informed  meet  the  needs  of  the  mentally  retarded,  and  gaps  in 
populace  is  more  responsive  to  meeting  the  service  services. 

—2903     Vol.  Ill 
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HUMAN  RELATIONS 


Human  Relations  Agency 

MENTAL  RETARDATION   PROGRAM — Continued 

I.  PUBLIC   INFORMATION  AND  PREVENTION— Continued 
A.  Public  Information — Continued 


Objectives 

The  objectives  of  a  public  information  program 
are: 

1.  To  inform  the  public  about  the  causes,  nature, 
effects  and  characteristics  of  mental  retardation. 

2.  To  inform  the  public  of  the  needs  of  the  mentally 
retarded  individuals  and  their  families. 

3.  To  inform  the  public  of  services  that  are  being 
provided  to  meet  their  needs. 

4.  To  inform  the  public  of  the  gaps  in  services  to 
individuals  with  mental  retardation. 

5.  To  obtain  support  of  the  public  for  services 
needed  by  individuals  with  mental  retardation  by  in- 
forming them  of  the  benefits  of  those  services. 

Authority 

The  Health  and  Safety  Code ;  Welfare  and  Institu- 
tions Code ;  and  Education  Code. 

General  Description 

The  Departments  of  Education,  Public  Health, 
Mental  Hygiene,  Social  Welfare,  and  Rehabilitation, 
each  have  public  information  offices  that  provide  in- 


formation concerning  department  services  for  the 
mentally  retarded.  This  information  is  widely  dis- 
tributed to  the  press,  radio  and  television.  Officials 
and  staff  members  from  each  department  and  the 
regional  center  staff  speak  to  numerous  public  and 
private  organizations  in  person  and  through  the  news 
media  about  the  needs  of  the  mentally  retarded  indi- 
viduals in  their  region  as  required  by  the  Lanterman 
Mental  Retardation  Services  Act. 

Health  educators  and  staff  members  of  these  de- 
partments also  write  articles  for  publication  in  jour- 
nals, magazines  and  pamphlets  which  are  widely  dis- 
tributed to  the  general  public,  and  prepare  and  show 
films  to  private  and  public  organizations.  Many  of  the 
departments  write  annual  reports  which  have  wide 
distribution  to  the  general  public  and  to  private  and 
public  agencies. 

Output 

Direct  results  of  public  information  programs  are 
difficult  to  evaluate.  The  best  indicators  are  an  in- 
creased request  for  services  and  an  increase  in  the 
number  of  retarded  persons  who  are  integrated  each 
year  to  community  living. 


B.  Prevention  of  Retardation 


Need 


Presently  300,000  mentally  retarded  persons  in  the 
state  are  in  need  of  special  medical,  social  or  educa- 
tional services;  the  number  is  increasing  by  about 
3,600  per  year.  To  prevent  families  from  suffering 
because  they  have  mentally  retarded  children,  we  must 
develop  the  methodology  to  prevent  mental  retarda- 
tion from  occurring.  There  is  a  need  for  more  clinics 
to  provide  genetic  counseling  and  information  con- 
cerning prevention  of  conception  to  potential  parents 
of  mental  retardates.  Research  is  needed  to  find  the 
causes  of  mental  retardation  and  methods  of  preven- 
tion. 

Objectives 

The  objective  of  the  prevention  program  is  to  de- 
crease the  incidence  of  mental  retardation. 

Authority 

The  Health  and  Safety  Code;  Welfare  and  Institu- 
tions Code;  and  the  Education  Code. 


General  Description 

The  Departments  of  Public  Health  and  Mental  Hy- 
giene operate  programs  to  reduce  the  incidence  of 
mental  retardation.  The  Department  of  Mental  Hy- 
giene's program  consists  primarily  of  basic  research 
to  find  the  causes  of  mental  retardation.  The  Depart- 
ment of  Public  Health's  program  consists  of  PKU 
screening,  genetic  counseling,  providing  information 
and  procedures  to  prevent  conception  for  individuals 
who  are  likely  to  produce  mentally  retarded  offspring, 
and  family  planning  counseling.  Also,  the  Depart- 
ment of  Public  Health  operates  a  vaccination  assist- 
ance program  to  prevent  rubella,  a  known  cause  of 
mental  retardation. 

Output 

The  results  of  the  prevention  programs  are  very 
difficult  to  assess  because  it  is  impossible  to  determine 
how  many  additional  children  would  be  born  men- 
tally retarded.  It  is  safe  to  say,  however,  that  millions 
of  state  funds  were  saved  by  this  type  of  intervention. 


II.  CASE  IDENTIFICATION   AND  CASE   MANAGEMENT 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  Program  Costs $5,549,143  $6,880,673  $7,415,840 

Program  Elements : 

Case  Finding  and  Identification 1,287,497  1,514,516  1,606,884 

Case  Evaluation 3,381,984  3,860,174  3,990,609 

Case  Management 879,662  1,505,983  1,818,347 


Need 
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Human  Relations  Agency 
MENTAL   RETARDATION    PROGRAM — Continued 

II.  CASE    IDENTIFICATION   AND   CASE   MANAGEMENT— Continued 
A.  Case  Finding  and  Identification 


There  are  many  mentally  retarded  persons  who 
may  not  be  aware  of  the  services  provided  by  state 
and  local  agencies  and/or  they  may  not  have  been 
diagnosed  as  mentally  retarded.  Case  finding  services 
are  needed  to  identify  retarded  persons  and  put  them 
in  contact  with  appropriate  agencies  where  needed 
services  are  available.  Counselling  of  parents  can  then 
be  initiated;  early  and  costly  "shopping  around"  for 
services  from  state  agencies  can  be  minimized.  Early 
diagnosis,  referral  and  treatment  can  thus  prevent 
permanent  complications  and  impairments.  A  pro- 
gram is  needed  that  will  locate  and  identify  individ- 
uals showing  indications  of  being  mentally  retarded 
so  that  individual  and  family  plans  can  be  made, 
based  on  the  best  available  knowledge. 

Objeotives 

The  objective  of  the  case  finding  program  is  to 
identify  retarded  persons  as  early  in  life  as  possible 
when  diagnosis,  education,  treatment  and  habilitation 
can  be  most  effective. 


Authority 

The  Health  and  Safety  Code ;  and  Education  Code. 

General  Description 

Direct  public  information  services  of  various  state 
departments  advise  citizens  of  services  available  for 
the  retarded  individual  and  where  the  needed  services 
can  be  obtained. 

Staff  members  of  the  State  Departments  of  Educa- 
tion, Public  Health,  Mental  Hygiene,  Social  Welfare, 
and  Rehabilitation  work  with  the  staffs  of  community 
agencies,  local  school  districts,  health  departments 
and  medical  care  programs  to  develop  a  system  of 
identifying  and  referring  persons  suspected  of  being 
mentally  retarded  so  that  a  definitive  diagnosis  can 
be  made  and  services  provided. 

Output 

The  number  of  mentally  retarded  referred  to  the 
regional  centers  has  been  steadily  increasing.  All 
cases  that  are  referred  to  these  agencies  are  provided 
intake  services  so  that  arrangements  can  be  made  for 
appropriate  diagnostic  services. 


B.  Case  Evaluation 


Need 
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Diagnostic  and  evaluative  studies  are  needed  to 
determine  if  the  person  is  mentally  retarded  and  to 
determine  the  individual's  level  of  functioning,  his 
needs  and  potentials. 

0  bjectives 

The  objectives  of  case  evaluation  are  (1)  to  deter- 
mine if  the  individual  is  retarded  and  (2)  to  identify 
the  individual's  abilities  and  disabilities  so  that  a 
realistic  case  management  plan  can  be  developed. 

Authority 

The  Health  and  Safety  Code,  Welfare  and  Institu- 
tions Code,  and  Education  Code. 

General  Description 

The  regional  centers  have  primary  responsibility 
for  case  evaluation  and  are  assisted  by  the  Depart- 
ments of  Mental  Hygiene  and  Education.  Diagnosis 
is  a  multidisciplinary  team  effort  in  all  of  these  de- 
partments and  the  team  usually  consists  of  the  phy- 


sician, psychologist,  social  worker,  along  with  ancil- 
lary services.  Assessments  by  other  professionals  are 
often  included  for  a  more  comprehensive  understand- 
ing of  the  client. 

In  most  agencies  a  new  case  is  referred  to  an  intake 
worker  who  discusses  the  problem  with  the  family  and 
outlines  the  services  that  are  available.  If  it  is  deter- 
mined that  the  agency's  services  are  inappropriate, 
referral  is  made  to  another  agency.  Following  an  in- 
take interview,  the  information  about  the  family  is 
reviewed  by  a  multidisciplinary  team  which  deter- 
mines the  nature  of  additional  information  required 
in  order  to  complete  the  diagnosis  and  evaluation 
process.  All  agencies  attempt  to  use  diagnostic  and 
evaluative  procedures  that  have  already  been  per- 
formed by  others.  Only  those  diagnostic  procedures 
which  are  necessary  to  bring  information  up-to-date 
are  ordered.  When  all  the  information  concerning  the 
client  has  been  gathered,  the  diagnostic  staff  reviews 
the  information  and  makes  a  team  diagnosis.  With  the 
family's  participation,  a  plan  is  developed  for  the  cli- 
ent and  the  case  is  assigned  to  a  worker  for  continuing 
case  management. 


C.  Case  Management 


Need 


Once  a  diagnosis  of  mental  retardation  is  made,  a 
comprehensive  plan  of  services  is  developed  for  the 
individual.  Either  the  diagnostic  agency  provides  the 
necessary  services  or  referral  is  made  to  an  appropri- 
ate agency.  In  any  event,  there  is  a  need  for  continu- 


ing case  management,  including  consultation  with 
the  providers  of  services,  and  continuing  review  and 
evaluation  of  the  client,  so  that  plans  can  be  changed 
as  the  individual  develops  and  his  needs  change. 
Follow-up  services  are  required  and  there  is  need  for 
continuing  counseling  with  the  individual  and/or  his 
family  during  the  client's  lifetime. 
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Human  Relations  Agency 
MENTAL  RETARDATION   PROGRAM — Continued 

II.  CASE   IDENTIFICATION   AND   CASE   MANAGEMENT— Continued 
C.  Case  Management — Continued 


Objectives 

The  objective  of  ease  management  is  to  maintain 
the  mentally  retarded  individual  in  optimal  physical 
and  emotional  health  and  to  ensure  that  he  progresses 
in  his  social,  intellectual  and  vocational  development. 

Authority 

The  Health  and  Safety  Code. 

General  Description 

The  regional  centers  have  primary  responsibility 
for  case  management.  However,  case  management  may 
be  delegated  to  another  agency  by  agreement  with  a 
regional  center. 


After  the  case  is  diagnosed,  a  plan  is  developed  for 
care  of  the  client  by  the  multidisciplinary  staff  with 
the  client  and  his  family.  The  case  is  then  referred  to 
a  worker  who  has  continuing  responsibility  for  the 
individual.  The  worker  ensures  that  the  client  receives 
the  services  that  are  recommended  for  him  through 
continuing  consultation  with  the  care  providers.  The 
client  is  evaluated  regularly  to  see  if  he  is  attaining 
the  goals  that  were  set  for  him  and  to  see  if  the  serv- 
ices are  appropriate  to  achieve  the  desired  results.  If 
he  is  not  attaining  the  goals  that  have  been  set  for 
him,  the  staff  develops  new  plans,  and  obtains  new 
services. 


III.  BASIC  LIVING  AND  CARE 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs $125,906,787 

Program  Elements : 

Living  in  own  home 50,750,021 

Living  out  of  own  home 72,151,132 

Routine  health  maintenance 3,005,634 


$148,118,478      $169,136,794 


57,446,320 

86,930,733 

3,741,425 


71,052,318 

94,365,897 

3,718,579 


A.  Living  in  Own  Home 


Need 


For  the  majority  of  mentally  retarded  persons  in 
the  state  the  ability  to  remain  in  their  own  homes 
either  by  themselves  or  with  family  provides  the  most 
natural  living  arrangement.  Because  of  their  limited 
ability,  many  of  these  individuals  require  assistance 
in  dealing  with  a  wide  range  of  problems  and  needs 
so  that  they  may  remain  in  the  community  and  enjoy 
normal  patterns  of  community  living. 

Objectives 

The  objective  of  this  program  element  is  to  enable 
the  retarded  individual  to  remain  in  his  own  home  by 
assuring  that  his  basic  needs  for  food,  shelter,  clothing 
and  other  normal  living  activities  are  adequately  met 
and  to  protect  him  against  neglect,  exploitation,  haz- 
ardous living  conditions;  to  stabilize  and  support  his 
activities  in  the  community  and  reduce  the  chance  of 
his  requiring  future  institutional  care. 


Authority 

Department  of  Social  Welfare:  Welfare  and  Insti- 
tutions Code;  Public  Law  87-543;  Social  Security 
Act;  and  California  Administrative  Code. 

Department  of  Public  Health:  Health  and  Safety 
Code. 

General  Description 

The  provision  of  Public  Assistance  grants  is  the 
principal  financial  means  for  enabling  the  retarded 
individual  to  remain  in  his  own  home.  Such  grants 
provide  for  basic  food,  shelter,  clothing  and  related 
costs.  Public  Assistance  grants  are  provided  through 
a  combination  of  federal,  state  and  county  funds  ad- 
ministered by  the  state-county  welfare  system.  This 
program  element  involves  the  costs  of  Public  Assist- 
ance grants,  including  staff  required  to  administer  a 
grant  program  and  provide  specialized  social  services. 


B.  Living  Out  of  Own  Home 


Need 


An  estimated  40,000  mentally  retarded  persons 
have  been  identified  as  being  unable  to  live  in  their 
own  homes.  This  may  be  due  to  any  of  several  prob- 
lems including  the  person's  inability  to  adequately 
care  for  himself,  absence,  inability  or  unwillingness 
of  the  family  members  to  provide  the  required  level 


of  care  and  supervision  or  disruptive  home  environ- 
ment. Such  persons  require  living  arrangements  other 
than  their  own  home  that  can  provide  not  only  the 
basic  living,  food,  shelter  and  clothing  and  normal 
activities  of  daily  life,  but  which  also  provide  the 
various  levels  of  supervision,  care  and  related  serv- 
ices required.  Some  must  live  in  hospitals  where  spe- 
cialized medical  and  nursing  services  are  available. 


Objectives 

To  provide  for  the  mentally  retarded  individual 
who  is  unable  to  live  in  his  own  home  an  alternate 
living  arrangement  that  approximates  as  nearly  as 
possible,  a  home  environment  while  at  the  same  time 
meeting  the  needs  for  whatever  specialized  services 
he  may  require  as  described  in  the  following  program. 

Authority 

Department  of  Social  Welfare:  Welfare  and  Insti- 
tutions Code ;  Public  Law  87-543 ;  Social  Security 
Act;  and  California  Administrative  Code. 

Department  of  Mental  Hygiene:  Welfare  and  Insti- 
tutions Code.  , 

Department  of  PubUc  Health:  Health  and  Safety 
Code. 


Need 
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General  Description 

Out  of  own  home  placement  services  for  the  men- 
tally retarded  are  provided  by  county  welfare  depart- 
ments, state  hospitals  the  Community  Services  Di- 
vision of  the  State  Department  .if  Social  Welfare,  the 
regional  centers,  and  private  organizations.  The 
principal  placement  resources  include  short-term 
and  long-term  care  in  private  homes  or  institutions 
licensed,  certified,  or  approved  for  use  by  state  de- 
partments or  county  welfare  departments.  In  addition 
to  provision  of  basic  food,  shelter,  clothing  and  re- 
lated costs  required  to  adequately  provide  for  the 
individual's  needs  of  every  day  living,  this  program 
element  also  includes  provision  for  a  range  of  care 
and  supervision  which  extends  from  provision  of  a 
substitute  family  to  total  medical  institutional  care. 


C.   Routine  Health  Maintenance 


In  addition  to  having  health  needs  essentially  the 
same  as  those  of  the  general  population,  mentally  re- 
tarded individuals  frequently  have  greater  health 
needs  for  which  ongoing  attention  is  required.  There 
is  a  need  to  assure  the  availability  and  utilization  of 
medical  and  related  services  to  enable  the  retarded 
person  to  maintain  his  physical  health. 

0  bjectives 

To  provide  mentally  retarded  persons  appropriate 
medical  and  related  services  required  for  the  mainte- 
nance of  good  physical  health. 


Authority 

Health  and  Safety  Code ;  Education  Code ;  Social 
Security  Act;  and  Welfare  and  Institutions  Code. 

General  Description 

With  the  exception  of  mentally  retarded  persons 
served  by  the  Department  of  Mental  Hygiene,  most 
medical  care  and  related  services  are  provided  by  the 
state  through  the  purchase  of  services.  In  most  in- 
stances the  principal  funding  mechanism  is  the  Medi- 
Cal  program  administered  by  the  Department  of 
Health  Care  Services  which  makes  such  care  available 
to  all  Public  Assistance  linked  individuals.  For  per- 
sons not  receiving  care  through  the  Department  of 
Mental  Hygiene  or  Medi-Cal,  services  may  be  pur- 
chased by  the  regional  center. 


IV.  SPECIALIZED  SERVICES 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


$62,295,869         $65,250,654 


13,760,920 

17,081,338 

21,905,177 

9,548,434 


13,960,601 

18,495,844 

22,970,605 

9,S23,604 


Continuing  program  costs $62,819,373 

Program  Elements : 

Physical  functioning  14,880,198 

Social  functioning   17,197,396 

Intellectual   functioning   21,544,208 

Vocational  functioning   9,197,571 

In  order  to  overcome  functional  limitations  of  the  provide  the  major  portion  of  the  specialized  services 

mentally   retarded,   services   of   a  specialized  nature  aimed  at  bringing  the  physical,   social,   intellectual, 

must  be  provided.  These  services  are  designed  to  elim-  emotional  and  vocational  functioning  abilities  of  the 

inate  or  minimize  a  wide  range  of  handicapping  con-  retarded  individual  to  the  highest  level  possible  effi- 

ditions,  with  varying  degrees  of  severity.  Specialized  ciently  and  economically.  To  assure  maximum  utiliza- 

services  need  to  start  in  early  childhood  and  most  tion  of  resources  available  to  these  departments,  pro- 

often  extend  into  adulthood.  grams  are  designed  to  provide  a  continuum  of  services 

Five  state  departments  (Public  Health,  Education,  for  the  retarded  according  to  the  various  develop- 

Mental  Hygiene,  Social  Welfare  and  Rehabilitation)  mental  stages  encountered  on  the  way  to  the  goal  of 
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self-sufficiency.  Because  of  the  inter-relatedness  of  one 
functional  capacity  to  another,  the  success  of  any 
aspect  of  the  program  depends  upon  the  presence  and 
a  degree  of  success  in  all  other  aspects.  This  frame- 
work requires  coordination  of  agencies  and  profes- 
sional groups  to  prevent  loss  of  continuity  in  services 
which  is  necessary  to  assist  the  retarded  in  attaining 
some  degree  of  independence. 

Need 

The  mentally  retarded  individuals  are  a  group  of 
persons  possessing  subaverage  intelligence  often  as- 
sociated with : 

1.  Acute  physical  illnesses  and  deformities,  multi- 
ple physical  handicaps,  ambulation,  speech,  hearing 
and  vision,  and  impairment  of  normal  physical 
growth  and  development. 

2.  Severe  adaptive  behavior  problems,  impairment 
of  social  and  emotional  adjustment  and  under- 
development of  social  skills. 

3.  Impairment  of  learning,  communication  skills, 
and  ability  to  acquire  knowledge. 

4.  Limitations  in  their  ability  to  obtain  and  main- 
tain employment. 

The  incidence  of  mental  retardation  in  the  general 
population  is  estimated  at  3  percent.  All  retarded 
individuals  need  assistance  to  a  greater  or  lesser  de- 
gree to  cope  with  life.  Services  of  a  specialized  nature 
are  required  for  those  retardates  and  their  families 
who  do  not  have  the  resources  to  provide  them  inde- 
pendently. 

Objectives 

The  objectives  of  providing  specialized  services  to 
the  mentally  retarded  range  from  providing  total  care 
to  individuals  who  are  profoundly  retarded  with  com- 
plicating physical  handicaps  to  providing  guidance 
and  assistance  to  the  mentally  retarded  individuals  to 
enable  them  to  live  independently.  More  specifically, 
the  objectives  are : 

1.  To  correct  physical  incapacities  and  deformities ; 
develop  muscle  coordination  and  teach  ambulation; 
teach  self -care  skills  such  as  feeding,  dressing,  eating 
and  toileting;  improve  physical  functioning  insofar 
as  possible. 

2.  To  assist  the  retardate  to  develop  an  awareness 
of  his  environment  and  provide  him  with  the  neces- 
sary skills  to  cope  with  it;  to  assist  him  to  develop 
acceptable  social  relationships  and  to  minimize  mal- 
adaptive behavior. 

3.  To  help  the  retarded  acquire  knowledge  useful 
to  him  in  his  environment  such  as  learning  to  com- 
municate and  transmit  ideas  and  needs,  to  provide 
practical  experience  in  solving  real  life  problems. 

4.  To  learn  simple  routine  tasks ;  to  work  independ- 
ently and  cooperatively  with  others ;  to  become  em- 


ployed in  a  sheltered  setting  or  to  live  and  work  in- 
dependently in  a  competitive  setting. 

Authority 

Health  and  Safety  Code ;  Welfare  and  Institutions 
Code;  Education  Code;  Social  Security  Act;  and 
Vocational  Rehabilitation  Act. 

General  Description 

The  functional  limitations  of  the  retarded  are  gen- 
erally of  a  complex  nature.  Services  must  be  provided 
to  maintain  or  improve  the  physical,  social,  intellec- 
tual, and  vocational  functioning  of  the  person.  Most 
specialized  services  require  long  periods  of  time  in 
their  application  before  measurable  results  can  be  ob- 
tained. 

Physical  Functioning 

The  primary  concern  is  for  the  physical  health  and 
functioning  of  the  individual.  Disabling  diseases  and 
malformations  require  specialized  medical  services. 
These  range  from  reconstructive  surgical  and  medical 
procedures  to  the  less  complicated  but  tedious  process 
of  developing  motor  skills  designed  to  allow  the  in- 
dividual to  be  as  self-sufficient  as  possible. 

Most  of  the  services  to  improve  physical  function- 
ing where  specialized  medical  and  surgical  procedures 
are  necessary  are  carried  out  by  the  Department  of 
Mental  Hygiene  and  the  Department  of  Public  Health 
through  contracts.  Where  improvement  of  the  individ- 
ual's  level  of  physical  functioning  is  necessary  to 
achieve  a  vocational  objective,  the  Department  of 
Rehabilitation  provides  medical-surgical  services  in- 
cluding the  fitting  of  artificial  limbs,  braces  and  other 
prosthetic  devices.  The  Departments  of  Education, 
Mental  Hygiene  and  Public  Health  provide  the  ma- 
jority of  services  aimed  at  increasing  motor  develop- 
ment of  the  retarded.  These  programs  are  directed 
toward  the  acquisition  of  self-help  skills  including 
toileting,  dressing,  eating  and  ambulation.  Continu- 
ing to  improve  the  physical  functioning  begins  with 
gross  motor  functioning  and  moves  toward  fine  motor 
functioning. 

Social  Functioning 

Specialized  services  directed  toward  improving  the 
social  functioning  of  the  retarded  are  found  in  all 
five  departments.  They  range  from  meeting  the  most 
elementary  objective  of  making  the  retarded  aware 
of  their  surroundings  to  those  of  teaching  proper 
etiquette  and  manners  in  conformance  with  society's 
standards.  Special  attention  is  given  to  teaching  and 
training  the  retardates  to  develop  relationships  with 
others  and  become  a  part  of  a  group.  These  programs 
are  many  times  coordinated  with  those  directed  to- 
ward improvement  of  the  physical  functioning  with 
the  objective  of  developing  socially  acceptable  be- 
havior. 
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IV. 

Programs  to  control  or  modify  maladaptive  be- 
havior are  part  of  the  responsibilities  of  the  Depart- 
ment of  Mental  Hygiene  although  the  other  depart- 
ments participate  in  similar  programs  to  a  lesser 
degree.  These  highly  specialized  programs  require  rich 
staffing  ratios  of  highly  trained  employees.  Psychiatric 
treatment  forms  a  part  of  this  program,  and  gener- 
ally, supervision  is  of  a  24-hour  nature. 

Specialized  social  services  are  provided  by  the  De- 
partment of  Social  Welfare  or  through  the  county 
welfare  departments  at  the  direction  of  the  Depart- 
ment of  Social  Welfare.  The  Community  Services 
Division  of  the  department  and  the  social  service  pro- 
grams of  the  county  welfare  departments  provide 
protective  services  to  retarded  persons  directed 
toward  maintaining  and/or  securing  protected  living 
situations,  basic  health  care  services,  financial  assist- 
ance, educational  or  vocational  training,  employment, 
sustaining  or  improving  self  care,  family  and  social 
relationships,  facilitating  the  use  of  community  re- 
sources and  participation  in  community  life. 

i 
Intellectual  Functioning 

Programs  for  intellectual  development  are  carried 
on  mainly  by  the  Department  of  Education  through 
subvention  to  local  school  districts.  Similar  education 
programs  are  carried  out  by  the  Department  of 
Mental  Hygiene  for  a  portion  of  their  hospitalized 
population.  Educational  programs  provide  the  re- 
tarded persons  with  the  opportunity  to  acquire  and 
apply  knowledge.  Basic  programs  are  directed  toward 
communication  to  provide  an  understanding  of  simple 
words  and  using  them  to  transmit  ideas  and/or  needs, 
learning  to  write  and  read  and  the  expansion  of  oral 
and  written  vocabulary.  The  acquisition  of  knowledge 


enables  the   retarded   individuals  to   solve  real   life 
problems. 

Vocational  Functioning 

The  Department  of  Rehabilitation,  the  Department 
of  Education,  and  to  a  lesser  extent,  the  Departments 
of  Mental  Hygiene  and  Public  Health,  provide  spe- 
cialized services  in  the  area  of  vocational  functioning 
for  the  retarded  persons.  Following  an  assessment  of 
the  individual's  ability  to  work,  the  retarded  indi- 
vidual is  assisted  in  selecting  a  suitable  vocational  ob- 
jective based  on  his  capabilities  and  limitations. 
Those  services  needed  to  improve  the  physical,  social, 
intellectual,  and  vocational  functioning  of  the  re- 
tarded are  provided  so  that,  he  may  achieve  the  vo- 
cational objective.  Maximum  vocational  development 
culminates  in  either  competitive  employment  or 
sheltered  employment  in  the  community. 

In  addition  to  serving  the  retarded  through  field 
programs  and  in  local  school  districts,  the  Department 
of  Rehabilitation  in  cooperation  with  the  Department 
of  Mental  Hygiene,  operates  a  vocational  rehabilita- 
tion unit  in  a  residential  center  located  at  Agnews 
State  Hospital.  The  Department  of  Rehabilitation 
operates  pre-vocational  programs  for  the  severely 
mentally  retarded  in  a  cooperative  contract  with  the 
Department  of  Social  Welfare  by  working  with  300 
retarded  persons  who  are  recipients  of  ATD.  It  also 
provides  rehabilitation  consultants  to  consult  with 
regional  center  staffs. 

Followup  services  are  also  provided  by  both  the 
Department  of  Rehabilitation  and  the  Department  of 
Social  Welfare  to  assist  the  retarded  individual  in 
maintaining  his  -job  whether  it  be  in  independent  em- 
ployment or  in  a  sheltered  situation. 


V.  RESEARCH  AND  PROGRAM  EVALUATION 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 

Program  Elements : 

Research 

Program  evaluation 


Need 


$2,833,964 

$3,878,830 

$5,032,501 

1,856,877 

2,663,756 
1,215,074 

3,632,912 

977,087 

1,399,589 

A.  Research 

Objectives 

The  continuing  incidence  of  mental  retardation  in 
our  population,  and  the  social  and  vocational  un- 
acceptability  of  many  retarded  individuals  indicate 
that  present  knowledge  and  methodologies  are  in- 
adequate to  cope  with  the  prevention  and  treatment 
of  many  forms  of  retardation  and  to  improve  the 
development  and  training  of  those  individuals  so 
afflicted. 


By  scientific  investigation  (1)  to  generate  new 
knowledge  which  will  point  the  way  toward  preven- 
tion and  treatment  of  mental  retardation  and  (2)  to 
generate  new  knowledge  and  techniques,  or  new  ways 
of  utilizing  old  ones,  which  will  bring  about  more 
satisfactory  development,  training,  education  and  ha- 
bilitation  of  the  retarded  individual. 
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Health  and  Safety 


Authority 

Welfare  and  Institutions  Code 
Code;  and  Education  Code. 

General  Description 

Kesearch  programs  are  carried  on  in  facilities  of 
the  Department  of  Mental  Hygiene,  and  the  Depart- 
ment of  Public  Health  contracts  for  other  research 
projects.  Most  research  is  of  a  project  nature  and  is 
funded  on  that  basis.  Kesearch  projects  fall  in  four 
general  areas : 

1.  Clinical  research  conducted  on  persons  with 
mental  retardation  having  as  its  objective  obtaining 
knowledge  which  is  expected  to  be  beneficial  in  pro- 
viding better  diagnosis,  treatment  and  prevention. 


2.  Socio-eultural  research  studies  the  relationship 
between  mental  retardation  and  such  factors  as  social 
milieu  in  childhood  environment,  ethnic  origin  and 
educational  and  occupational  history. 

3.  Biological  Research  is  conducted  on  living  sub- 
jects, either  human,  animal  or  a  life  process;  studies 
of  the  physiology,  biochemistry  or  genetics  of  the 
species. 

4.  Operational  Research  (or  Systems  Analysis)  is 
concerned  with  planning,  operating  or  evaluating 
systems  or  programs  for  delivering  mental  retarda- 
tion services. 

A  listing  of  research  projects  is  found  in  individual 
departmental  budgets. 


B.  Program  Evaluation 


Need 

There  is  a  need  to  continually  inspect,  analyze  and 
evaluate  the  effectiveness  of  the  services  delivery  sys- 
tem in  comparison  with  the  objectives  set  forth  for  the 
program. 

Objectives 

1.  To  assure  that  all  state-operated  and  state-sup- 
ported programs  conducted  for  the  benefit  of  the 
retarded  are  carried  out  within  the  legislative  intent 
to  provide  quality  services  in  the  most  effective  and 
economical  manner. 

2.  To  recommend  corrective  action  when  the  intent 
of  the  objective  above  is  not  fulfilled. 

Authority 

Welfare  and  Institutions  Code,  Health  and  Safety 
Code,  Vocational  Rehabilitation  Act,  and  Education 
Code. 


Program  Description 

Each  of  the  five  major  departments  which  provide 
services  to  the  retarded  evaluate  programs  in  a  variety 
of  ways.  All  departments  evaluate  services' as  part  of 
the  on-going  administrative  procedures  of  good  man- 
agement. Within  their  authority,  each  department 
evaluates  their  programs  and  makes  necessary  changes 
to  facilitate  meeting  the  program  objectives.  This 
evaluation  is  carried  out  in  a  two-fold  manner: 

1.  By  reviewing  at  varied  intervals  the  cases  of 
retarded  individuals  and  comparing  the  results  ob- 
tained with  the  stated  objectives. 

2.  By  reviewing  the  entire  programs  (e.g.,  family 
care,  state  hospitals,  etc.),  and  recommending  pro- 
gram changes. 


VI.  MANPOWER  DEVELOPMENT  TRAINING  AND   UTILIZATION 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 

Need 

There  is  an  acute  and  chronic  shortage  of  trained 
professional  and  technical  workers  in  the  field  of 
mental  retardation.  Although  professional  schools 
have  expanded  enrollment  and  facilities,  current  needs 
greatly  exceed  available  supply.  The  need  for  addi- 
tional workers  is  demonstrated  by  vacant  positions 
and  estimates  that  increased  services  in  the  future 
will  require  even  greater  numbers  of  professional  and 
technical  workers. 


$6,090,841  $5,032,959  $3,523,997 

Objectives 

1.  To  recruit,  train  and  retain  personnel  with  skills 
and  knowledge  required  in  the  field  of  services  to  the 
mentally  retarded. 

2.  To  support  and  encourage  research  in  training 
techniques  and  recruitment  procedures. 

3.  To  provide  recruitment,  training  and  supervision 
of  community  volunteers  to  provide  valuable  assist- 
ance to  paid  workers  and  establish  and  maintain  a 
vital  link  between  retarded  persons  and  the  com- 
munity. 
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Authority 

Welfare  and  Institutions  Code ;  Vocational  Rehabil- 
itation Act ;  Health  and  Safety  Code ;  and  Education 
Code. 

General  Description 

Each  of  the  five  departments  carries  out  programs 
of  preservice  or  in-service  training.  The  Department 
of  Mental  Hygiene  offers  medical  residency  training. 
The  Departments  of  Social  Welfare,  Rehabilitation, 
Mental   Hygiene  and  Public   Health  provide  profes- 


sional internships  for  social  work,  psychology,  rehabil- 
itation and  ancillary  workers.  The  Department  of 
Education  and  the  Department  of  Mental  Hygiene 
provide  stipends  and  training  for  teachers. 

All  departments  conduct  special  projects  of  a  train- 
ing nature,  many  of  which  are  financed  by  federal 
funds. 

The  Department  of  Mental  Hygiene  and  the  De- 
partment of  Social  Welfare  have  extensive  volunteer 
service  programs  which  contribute  to  the  well-being 
of  the  mentally  retarded.  The  other  three  depart- 
ments also  have  organized  volunteer  programs. 


VII.  ADMINISTRATION   AND  SUPPORT 


PROGRAM  REQUIREMENTS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs $6,269,682 

Program  Elements : 

Administration 5,018,065 

Guardianship  and  conservatorship 202,377 

Licensing  338,903 

Other    710,337 


$10,096,553         $10,367,485 


6,286,586 
312,606 
457,361 

3,040,000 


6,453,595 
351,538 
522,352 

3,040,000 


A.  Administration 


Need 


The  efficient  and  effective  development,  operation 
and  management  of  an  ongoing  comprehensive  pro- 
gram utilizing  all  public  and  private  resources  for 
California's  mentally  retarded  require  planning, 
direction,  analysis,  and  evaluation. 

Objectives 

1.  Identify  program  and  support  needs  and  develop 
resources  to  meet  them. 

2.  Provide  analytical  and  management  evaluative 
services  to  increase  efficiency  and  effectiveness  of  pro- 
grams for  the  mentally  retarded. 

3.  Interpret  to  government  at  all  levels  and  other 
interested  bodies,  both  public  and  private,  the  policies, 
needs  and  accomplishments  of  the  program. 

Authority 

Welfare  and  Institutions  Code;  Health  and  Safety 
Code ;  Education  Code ;  and  Vocational  Rehabilitation 
Act. 


General  Description 

Administrative  responsibility  for  the  mentally  re- 
tarded program  is  included  in  the  overall  admin- 
istration of  the  Departments  of  Public  Health,  Mental 
Hygiene,  Rehabilitation,  Social  Welfare  and  Educa- 
tion. Two  departments,  Public  Health  and  Mental 
Hygiene,  have  identifiable  state  level  units  solely  re- 
sponsible for  their  mental  retardation  programs. 

Responsibility  for  coordinating  the  wide  variety  of 
activities  for  the  mentally  retarded  lies  with  the 
Secretary  for  Human  Relations.  Two  positions  and 
secretarial  assistance  are  specifically  designated  at  the 
agency  level  to  perform  this  function.  A  coordinating 
committee  appointed  by  the  secretary,  composed  of 
representatives  of  the  five  departments,  functions  to 
develop  an  integrated  and  comprehensive  statewide 
plan  to  maximize  the  effectiveness  of  mental  retarda- 
tion services. 


Need 


B.  Guardianship  and  Conservatorship 
Objectives 


Since  many  mentally  retarded  individuals  remain 
limited  in  judgment  throughout  their  lives  and  lack 
the  ability  to  cope  with  the  complexities  of  modern 
living,  such  individuals  need  someone  to  fill  the  "role 
of  the  wise  person ' '  and  supply  the  protection  and  su- 
pervision so  they  may  live  as  securely  and  as  pro- 
ductively as  possible  when  their  families  are  no  longer 
able  to  plan  for  them. 


The  objective  of  guardianship  and  conservatorship 
services  is  to  ensure  that  each  mentally  retarded  in- 
dividual has  help  available  from  an  independent 
spokesman  who  will  plan  and  provide  supervision  in 
the   individual's  best   interests. 
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Authority 

Health  and  Safety  Code ;  and  Welfare  and  Institu- 
tions Code. 

General  Description 

After  nomination  of  the  Director  of  the  Depart- 
ment of  Public  Health  as  guardian  or  conservator  of  a 


MENTAL   RETARDATION    PROGRAM— Continued 

VII.  ADMINISTRATION  AND  SUPPORT— Continued 
B.  Guardianship  and  Conservatorship — Continued 

mentally  retarded  individual,  the  regional  center 
prepares  a  complete  evaluation  of  the  case  which  is 
submitted  to  the  court  by  the  Attorney  General's 
Office.  Upon  appointment  the  staff  of  the  regional 
center  manages  the  affairs  of  the  retarded  individual 
for  the  Director  of  Public  Health. 


Need 


C.  Licensing  and  Certification 

General  Description 


Where  mentally  retarded  individuals  are  placed  in 
living  arrangements  other  than  their  own  homes,  there 
is  a  need  for  licensing  and  certification  of  homes  and 
institutions  to  assure  fiie  adherence  to  standards  of 
care  to  be  provided. 

Objectives 

To  license  public  and  private  institutions  and  cer- 
tify family  care  homes  to  assure  that  an  acceptable 
level  of  care  in  these  institutions  and  homes  is  main- 
tained. 

Authority 

Welfare  and  Institutions  Code ;  and  the  Health  and 
Safety  Code. 


The  Department  of  Mental  Hygiene  licenses  four 
types  of  facilities  for  the  mentally  retarded :  nursery, 
family  home,  resident  school,  and  resident  facility. 

The  Department  of  Public  Health  licenses  hospitals, 
nursing  homes,  day  care  and  educationally  handi- 
capped facilities.  This  department  also  develops 
standards  for  vendors  participating  in  the  regional 
center  program  and  certifies  them  by  delegation  of 
the  Secretary  for  Human  Relations.  Vendors  sup- 
ply a  wide  variety  of  services  which  include  resi- 
dential living. 

The  Department  of  Social  Welfare  certifies  family 
care  homes  for  the  mentally  retarded. 

The  Department  of  Rehabilitation  certifies  work- 
shops for  the  mentally  retarded. 
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HUMAN  RELATIONS 
Human  Relations  Agency 

MENTAL   RETARDATION   PROGRAM — Continued 

SUMMARY  OF  STATE   MENTAL  RETARDATION   PROGRAM   BY  DEPARTMENT 
ACTUAL  EXPENDITURES  FOR  1969-70  FISCAL  YEAR 

Public  Health  Mental  Hygiene           Social  Welfare            Rehabilitation                     Education 

I.  Public  Information  and  Prevention : 

A.  Public  information $194,153  $15,099                $19,585                           -                  $200,000 

B.  Prevention  of  retardation 262,889  372,066 

Totals $457,042  $387,165                $19,585                                              $200,000 

II.  Case  Identification  and  Case  Management : 

A.  Case  findings  and  identification $450,350  -                  $837,147 

B.  Case  evaluation   632,224  $1,542,067                                                                         1,207,693 

C.  Case  management 679,548  200,114 

Totals $1,762,122  $1,542,067                 .                                                      $2,244,954 

III.  Basic  Living  and  Care: 

A.  Living  in  own  home $124,767  $116,654         $50,508,600 

B.  Living  out  of  own  home 1,150,196  55,294,035           15,706,901 

C.  Routine  health   maintenance 86,282  2,916,352                                                                              $3,000 

Totals $1,361,245  $58,327,041        $66,215,501                                               $3,000 

IV.  Specialized  Services : 

A.  Physical    functioning    $1,394,477  $S,787,941                                                                       $4,697,780 

B.  Social    functioning    301,221  7,738,054           $3,364,361                $73,289                 5,720,471 

C.  InteUectual   functioning   155,060  2,060,889                                                       -               19,328,259 

D.  Vocational  functioning   85,777  S55.463                  73,919            3,171,727                 5,010,685 

Totals    $1,936,535  $19,442,347          $3,438,280          $3,245,016            $34,757,195 

V.  Research  and  Program  Evaluation  : 

A.  Research    _' $100,687  $1,617,272                $12,800                                              $126,118 

B.  Program  evaluation 94,378  312,647                                            $69,193                    500,869 

Totals .  $195,065  $1,929,919               $12,800               $69,193                 $626,987 

VI.  Manpower  Development,  Training 

and    Utilization    $181,389  $4,880,425              $526,527                                              $502,500 

VII.  Administration  and  Support : 

A.  Administration   $332,677  $4,022,210              $324,975              $183,382                  $154,821 

B.  Guardianship  and  conservatorship 77,979  124,398                           -                           -                              - 

C.  Licensing 133,973  174,930                           -                      30,000 

D.  Other 700,337  -                           -                      10,000 

Totals $1,244,966  $4,146,608             $499,905             $183,382                 $194,821 

TOTALS,   EXPENDITURES   $7,138,364  $90,655,572         $70,712,598           $3,497,591             $38,529,457 

General  Fund 5,318,546  87,808,144           34,708,592                655,610               36,999,224 

Federal  funds 1,819,818  2,847,428           36,004,006             2,841,981                 1,530,233 

Personnel  man-years 158.3  8,081.4                    296.4                    137.2                     3,748.9 
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Human  Relations  Agency 

MENTAL   RETARDATION    PROGRAM — Continued 

2  SUMMARY  OF  STATE    MENTAL   RETARDATION    PROGRAM    BY   DEPARTMENT 

3  ESTIMATED    EXPENDITURES   FOR   1970-71    FISCAL  YEAR 
4 

5  Public  Health  Mental  Hygiene  Social  Welfare  Rehabilitation  Education 

6  I.  Public   Information   and  Prevention : 

7  A.   Public    information    $392,680  $13,965  $21,430  $203,006 

8  P..  Prevention   of   retardation   308,667  335.161 

9  

10  Totals     $701,347 

11 

12  II-  Case  Identification  and  Case  Management: 

13  A.  Case  finding  and  identification $664,743 

14  B.  Case   evaluation   946,038 

15  C.  Case  management 1,299,972 

16  

17  Totals     $2,910,753 

18 

19  III.  Basic  Living  and  Care : 

20  A.   Living  in  own   home , 257,940 

21  B.  Living  out  of  own  home 2,377,883 

22  C.  Routine  health  maintenance 157,031 

23  

24  Totals     $2,792,854 

25 

26  IV.  Specialized  Services : 

27  A.  Physical  functioning $1,551,341 

28  B.  Social  functioning 621,668 

29  C.  Intellectual    functioning    317,364 

30  D.  Vocational  functioning 177,334 

31  

32  Totals     $2,667,707 

33 

34  V.  Research   and  Program  Evaluation : 

35  A.  Research      $154,788 

36  B.  Program  evaluation 181,773 

37  

38  Totals     $336,561 

39 

40  VI.  Manpower  Development,  Training  and 

41  Utilization     $239,395 

42 

43  VII.  Administration  and  Support : 

44  A.  Administration      $635,668 

45  B.  Guardianship  and  conservatorship 161,212 

-    4fi        C.  Licensing     243,849 

47        D.  Other      3,030,000 

49  Totals     $4,070,729 

50  ^========= 

51  TOTAL  EXPENDITURES $13,719,346  $98,943,264         $81,636,988  $3,781,939  $39,496,734 

52  General  Fund 7,232,78/,  95415,997  Jt0,831f,036  672,835  37,88.5,297 

53  Federal  funds 4,382,690  3,527,267  J,0,802,952  3,109,10k  1,611437 

54  Reimbursements    (federal)    1,008,872  —  —  —  — 

55  Family  contributions 1,095,000  —  —  -  ~ 

56  ' 

57  Personnel  man-years 214.6        8,936.6        317.7        144.8        3,842 

58 
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$349,126 

$21,430 

- 

$203,006 

$1,658,352 

- 

- 

$849,773 

1,255,784 

206,011 

$1,658,352 

- 

- 

$2,311,568 

$137,731 

65.146,545 

3,580,994 

$57,050,649 
19,406,305 

- 

$3,400 

$68,865,270 

$76,456,954 

- 

$3,400 

$7,416,851 

6,530,767 

1,739,350 

721,994 

$3,860,344 

240,000 

$4,100,344 

$221,818 
3,312,834 

$4,792,728 
5,846,741 

19,84.8,463 
5,096,272 

$16,408,962 

$3,534,652 

$35,584,204 

$2,360,391 
456,305 

$10,000 

$62,855- 
$62,855 

$138,577 
514,141 

$2,816,696 

$10,000 

$652,718 

$3,798,383 

$482,425 

- 

$512,756 

$4,895,081 
151,394 

$382,323 
183,512 

$184,432 

$189,082 

30,000 
10,000 

$5,046,475 

$565,835 

$184,432 

$229,082 
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HUMAN  RELATIONS 
Human  Relations  Agency 

MENTAL  RETARDATION   PROGRAM — Continued 

o  SUMMARY  OF  STATE   MENTAL  RETARDATION   PROGRAM   BY   DEPARTMENT 

3  PROPOSED  EXPENDITURES  FOR  1971-72  FISCAL  YEAR 

4 

5  Public  Health  Mental  Hygiene  Social  Welfare  Rehabilitation  Education 

«    I.  Public  Information  and  Prevention  : 

7  A.  Public  information $486,195  $12,701  $22,502  -  $203,006 

8  B.  Prevention  of  retardation 332,775  330,566  - 

10  Totals  $818,970  $343,267  $22,502  -  $203,006 

1  o  II.  Case  Identification  and  Case  Management : 

-iq        A.  Case  finding  and  identification $756,634  -               .           -                  $850,250 

14  B.  Case  evaluation 1,094,220  $1,630,518  -                           -                 1,265,871 

15  C.  Case  management 1 1,612,336  -  206,011 

if  Totals  !: $3,463,190  $1,630,518  -  -  $2,322,132 

18 

iq    III.  Basic  Living  and  Care : 

A.  Living  in  own  home $328,073  $135,419         $70,588,826 

B.  Living  out  of  own  home 3,024,420  64,053,113  27,288,364 

C.  Routine  health  maintenance 194,289  3,520,890  -  -  $3,400 


Totals  $3,546,782  $67,709,422         $97,877,190  -  $3,400 


20 
21 
22 
23 

24 

25 

or    IV.  Specialized  Services  : 

A.  Physical  functioning 1,596,557  $7,292,365  -  $5,071,679 

B.  Social  functioning 789,425  6,421,153  $4,877,981  -                 6,185,467 

C.  Intellectual  functioning 399,839  1,710,156  -  $221,818               20,860,610 

D.  Vocational  functioning 225,550  709,877  240,000  3,312,834                 5,335,343 


Totals  $3,011,371  $16,133,551  $5,117,981  $3,534,652  $37,453,099 


27 
28 
29 
30 
31 
32 

33 

•>±    V.  Research  and  Program  Evaluation  : 

it        A.  Research $183,280  $3,301,055  $138,577 

3g        B.  Program  evaluation   225,298  596,295  $10,000  $62,855  627,511 

|g  Totals $408,578  $3,897,350  $10,000  $62,855  $766,088 

"in    VI.  Manpower  Development,  Training 

|"  and  Utilization $262,638  $2,654,827  $93,776  -  $512,756 

42 

5o    VII.  Administration  and  Support : 

™  A.  Administration    $804,425  $4,736,612  $426,674  $184,432  $189,082 

7i  B.  Guardianship  and  conservatorship 205,045  146,493  -  -  - 

|2  C.  Licensing    300,832  191,520  -  30,000 

It"  D.  Other  __ '__  3,030,000  -  -  10,000 

||  Totals  $4,340,302  $4,883,105  $618,194  $184,432  $229,082 

|°    TOTALS,  EXPENDITURES $15,851,831  *  $97,252,040  $103,739,643  $3,781,939  $41,489,563 

2i        General  Fund 9,153,393  92,061,551  53,523,504  672,835  39,878,126 

\%        Federal  funds 4,315,525  5,190,489  50,216,139  3,109,104  ,        1,611,437 

5?        Reimbursements   (federal)   1,011,351  —  —  —  — 

2|        Family  contributions 1,371,562  -  .  - 

j?6.    Personnel  man-years 340.9  8,492.4  397.2  144.8  4,057.2 

58  *  Does  not  include  $12,843,000  appropriated  to  purchase  services  from  the  Department  of  Social  Welfare.  The  expenditure  of  these 

59  funds  is  included  in  the  Department  of  Social  Welfare's  mental  retardation  program  presentation. 
60 
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DEPARTMENT  OF 

Headquarters  at 

Need  Program 

The  social  system  requirements  of  incarceration 
are  met  by  the  Department  of  Corrections  through 
management  of  correctional  facilities  and  provision 
of  programs  for  control  and  treatment  in  this  portion 
of  the  total  criminal  justice  effort  of  public  protec- 
tion. 

Objectives 

1.  To  operate  a  system  of  physical  facilities  to  pro- 
vide secure  detention,  humane  support  and  corrective 
treatment  for  offenders  based  on  individual  needs. 

2.  To  provide  supervision  and  continued  treatment 
for  parolees  and  outpatients  released  to  the  commu- 
nity. 

3.  To  advise,  assist,  and  coordinate  with  other  gov- 
ernmental and  private  agencies  and  citizen  groups 
in  programs  of  crime  prevention,  criminal  justice  and 
rehabilitation. 

The  Department 

The  Department  of  Corrections  is  responsible  for 
the  control,  training,  treatment  and  supervision  of 
more  than  45,000  men  and  women  who  have  been 
convicted  and  sentenced  for  criminal  offenses  in  Cali- 
fornia or  who  have  become  addicted  to  narcotics.  This 
total  includes  approximately  24,000  persons  in  cor- 
rectional institutions  and  camps,  3,000  addicts  in  re- 
habilitation centers,  and  18,000  parolees  and  ex-ad- 
dicts under  supervision  in  California  communities. 

To  accomplish  its  objectives,  the  department  op- 
erates 13  major  institutions,  26  conservation  camps, 
four  community  correctional  centers  and  more  than 
50  parole  offices.  A  central  office  headquarters  at  Sac- 
ramento also  is  maintained  for  administration  and  co- 
ordination necessary  in  the  decentralized  operating 
system. 

The  Inmates 

The  typical  inmate  sentenced  to  the  department  has 
average  intelligence,  but  he  scores  at  the  eighth  grade 
achievement  level.  He  does  not  possess  a  job  skill  and 
has  had  very  little  experience  in  earning  a  living  by 
steady  employment. 

Most  offenders  have  a  background  of  family  discord, 
poverty,  juvenile  delinquency,  and  have  emotional 
maladjustments.  Many,  through  other  antisocial  acts, 
have  been  heading  toward  the  final  action  that  brought 
them  to  the  department  for  a  decade  or  longer. 

Most  inmates  are  young,  however.  The  median  age 
is  32  years.  Like  all  human  beings,  they  possess  the 
potential  for  change,  for  self-improvement,  for  learn- 
ing. It  is  one  task  of  the  correctional  system  to  help 
bring  about  these  beneficial  changes  in  the  approxi- 
mately three  years  before  the  typical  offender  is  re- 
leased to  his  first  parole  status. 


CORRECTIONS 

Sacramento 

Objectives 

The  System 

The  Department  of  Corrections  is  primarily  con- 
cerned with  one  portion  of  the  criminal  justice  sys- 
tem in  California,  that  of  detention  and  control  of 
convicted  offenders.  The  department's  involvement  in 
the  process  begins  with  the  conviction  of  an  offender, 
at  which  time  the  courts  have  certain  prerogatives  of 
sentencing.  The  offender  may  receive  direct  local  pro- 
bation, in  which  case  he  does  not  enter  the  state  cor- 
rectional system.  The  state  supports  the  local  func- 
tion by  subsidies  to  counties  for  this  purpose. 

In  some  cases,  the  courts  may  not  have  enough  in- 
formation to  make  a  determination  on  local  probation 
or  sentencing  to  a  state  prison.  The  Department  of 
Corrections  supplies  a  diagnostic  service  to  the  courts 
in  these  instances  and  recommends,  after  evaluation 
of  the  individual,  disposition  of  the  case. 

When  the  courts  sentence  offenders  to  a  state  prison, 
they  are  received  by  a  departmental  unit  called  a 
reception-guidance  center.  Here,  each  individual  is 
processed  through  a  diagnostic  system  to  determine 
his  educational,  vocational,  medical,  psychological  and 
custody  needs. 

Upon  completion  of  the  diagnostic  process,  the  of- 
fender is  moved  to  an  appropriate  institution.  While 
in  the  institutions,  inmates  are  encouraged  to  satisfy 
their  various  needs  (educational,  vocational,  etc.)  to 
the  extent  that  such  programs  are  available. 

California  operates  under  an  indeterminate  sen- 
tence structure  for  convicted  felons  and  a  similar 
structure  for  narcotic  addicts.  The  courts,  in  the  case 
of  felons,,  sentence  for  an  indeterminate  time  period 
(5  years-life,  maximum  of  10  years,  etc.).  An  inde- 
pendent board,  appointed  by  the  Governor,  reviews 
individual  cases  periodically  during  detention  and 
makes  the  decisions  of  when  release  shall  take  place 
and  under  what  conditions. 

Most  inmates  (and  narcotic  addicts)  are  released 
from  institutions  to  conditions  of  parole.  The  parole 
process  may  take  several  forms,  but  it  is  essentially 
a  means  of  gradual  transition  from  confinement  to 
full  freedom.  During  this  phase  of  release,  the  parolee 
is  under  varying  degrees  of  supervision  by  depart- 
mental personnel  while  living  and  working  in  his  com- 
munity. Since  he  is  still  serving  his  original  sentence 
while  on  parole,  the  parolee  may  be  returned  to 
prison  by  the  releasing  authority  for  violation  of  con- 
ditions of  parole  or  the  commission  of  new  crimes. 

Final  discharge  of  an  inmate  to  full  freedom  occurs 
only  after  he  has  completed  his  total  sentence,  whether 
in  or  out  of  an  institution,  as  set  by  one  of  the  re- 
leasing authorities. 
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SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED  PROPOSED 

1969-70  1970-71  1971-72 

I.  Precommitment  Program $318,222  $330,983  $337,544 

II.  Initial  Intake  and  Diagnosis  Program 1,272,675  1,323,932  1,350,543 

III.  Institutional    Program   96,788,343  101,533,302  104,002,649 

IV.  Release  Program   5,940,016  6,210,042  6,370,458 

V.  Community  Correctional  Program 11,150,987  12,967,084  14,604,461 

VI.  Special  Items  of  Expense 945,016  885,195  909,705 

VII.  Administration— Distributed  to  other  programs (8,320,994)  (8,887,141)  (8,966,235) 

TOTALS,   PROGRAMS   ^ $116,415,259  $123,250,538  $127,575,360 

Reimbursements -2,434,357  -2,354,948  -3,252,637 

NET  TOTALS,  PROGRAMS $113,980,902  $120,895,590  $124,322,723 

General  Fund 98,509,635  103,929,699  106,487,239 

Correctional  Industries  Revolving  Fund 11,954,907  18,282,542  14,292,320 

Inmate  Welfare  Fund 3,516,360  3,6SS,349  3,543,164 

Personnel  man-years 6,878.1  6,952.3  6,777 


I.  PRECOMMITMENT  PROGRAM 


Need 


In  order  to  better  benefit  the  individual  offender 
and  protect  society,  the  courts  of  California  fre- 
quently require  a  professional  diagnostic  evaluation 
study  to  aid  them  in  determining  the  most  appropri- 
ate sentence  for  offenders  convicted  of  felonies.  Many 
counties  who  would  normally  provide  this  information 
for  the  courts  do  not  have  such  services  available. 

Objectives 

1.  To  provide  a  comprehensive  diagnostic  evalua- 
tion report  to  the  courts  on  nonsentenced  offenders 
temporarily  placed  in  a  departmental  facility  for  this 
purpose. 

2.  To  recommend  to  the  courts  an  appropriate  level 
of  sentencing  of  the  offenders  placed  in  the  precom- 
mitment program. 

Output 


Number  of  cases  diagnosed 
for  courts  

Number  of  diagnosed  cases 
returned  as  felons 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

1,962 

2,800 

2,900 

981 

1,330 

1,415 

Authority 

Penal  Code  Section  1203.03. 

General  Description 

The  precommitment  program  provides  a  free  serv- 
ice to  the  California  courts.  Under  Penal  Code  Section 
1203.03,  courts  may  order  a  defendant  placed  tempo- 
rarily (up  to  90  days)  in  a  departmental  diagnostic 
facility.  During  this  temporary  confinement,  the  de- 
fendant is  evaluated  on  factors  such  as  medical  and 
educational  needs,  psychological  elements,  sociological 
background,  etc.  Based  on  this  examination,  the  de- 
partment makes  recommendations  to  the  court  for  dis- 
position of  the  case.  This  recommendation  may  range 
from  placement  on  local  probation  to  state  prison 
confinement,  or  some  other  treatment  or  action  that 


appears  to  be  in  the  best  interests  of  society  and  the 
individual. 

The  diagnostic  evaluation  of  an  individual  assigned 
to  the  precommitment  program  is  essentially  the  same 
study  as  that  performed  on  felons  committed  directly 
to  the  department.  The  results  of  the  evaluation  are 
assembled  into  a  study  known  as  the  cumulative  case 
summary  and  this,  along  with  departmental  recom- 
mendations, is  provided  to  the  courts. 

Another  area  of  departmental  interest,  before  the 
commitment  process,  is  in  the  area  of  probation.  Al- 
though the  probation  subsidy  program  in  California 
is  administered  by  the  Department  of  the  Youth  Au- 
thority, it  is  mentioned  here  since  benefits  accrue  to 
the  Department  of  Corrections  also. 

Legislation  enacted  in  1966  established  subventions 
to  counties  for  providing  probation  services  of  an 
established  quality  and  for  handling  convicted  felons 
in  these  local  programs  in  lieu  of  commitments  to  a 
state  correctional  facility.  The  amount  of  money  re- 
imbursed to  a  county  is  based  on  the  percentage  re- 
duction in  the  commitment  rate  to  the  Department  of 
Corrections  and  the  Department  of  the  Youth  Au- 
thority. 

Actual  commitments  to  the  department  from  the 
counties  who  participate  in  the  state  probation  sub- 
sidy program  are  fewer  than  might  be  expected  with- 
out the  program 's  existence. 

In  addition  to  the  economies  of  local  probation  ver- 
sus confinement  in  state  facilities,  there  are  less  easily 
quantified  savings  to  society  by  retaining  an  individ- 
ual in  his  home  community  with  his  family  and  in 
gainful  employment.  Because  of  these  factors,  the  De- 
partment of  Corrections  supports  this  probation  sub- 
sidy program  and  contributes  to  it  through  the  pre- 
commitment diagnostic  process. 

Workload  Information 

The  workload  adjustments  in  expenditures  reflect 
changes  in  the  number  of  cases  diagnosed  of  838  in 
1970-71  and  100  in  1971-72. 


90 
91 


HUMAN  RELATIONS 


33 


DEPARTMENT  OF  CORRECTIONS — Continued 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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I.  PRECOMMITMENT  P 

Continuing  program  costs 24  23.9         23 

Prorated  administrative  charges  (cen- 
tral office  and  institutions) -  -  - 

Totals,  Precommitment  Program 

(General  Fund)    24  23.9         23 

II.  INITIAL  INTAKE  AND 

Need 

The  complex  and  diversified  individual  treatment 
and  custody  needs  of  committed  offenders  are  gener- 
ally unknown  at  the  time  they  are  received  by  the 
department.  In  order  to  determine  an  appropriate 
rehabilitation  program  for  individuals,  they  must  be 
evaluated  and  diagnosed  in  a  specially  staffed  and  ap- 
propriately secure  institution. 

Objectives 

To  receive  inmates  and  expeditiously  develop  infor- 
mation for  making  decisions  of  inmate  program  needs. 

Output  Actual  Estimated  Estimated 

^  1969-70  1970-71  1971-72 

Number  of  Cases  Processed  : 

Felon    9,827             9,955  10,380 

Nonfelon  addicts 4,101             4,325  4,715 

Authority 

Penal  Code  Sections  5068,  5079. 
General  Description 

A  systematic  method  of  intake  and  diagnosis  is  an 
integral  part  of  the  California  correctional  program. 
All  newly  committed  offenders  undergo  an  initial 
processing  period,  usually  about  six  weeks,  at  "re- 
ception-guidance centers"  where  extensive  diagnostic 
evaluations  are  produced. 

A  complete  personal  history  is  compiled  on  each 
inmate,  incorporating  information  from  sources  such 
as  law  enforcement  agencies,  courts,  other  correctional 
programs,  military  authorities,  family  members, 
friends,  and  schools.  Personality,  aptitude,  and  intel- 
ligence tests  are  administered  during  this  processing. 
There  is  a  thorough  review  of  criminal  history  with 
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$318,222  $330,983  $337,544 

(28,262)  (30,192)  (30,191) 


$318,222 


$330,983 


$337,544 


DIAGNOSIS  PROGRAM 

special  attention  to  potential  for  violence  or  inclina- 
tion toward  escape. 

The  foregoing  information  is  documented  and  be- 
comes a  portion  of  the  individual's  ease-summary  file. 
In  addition  to  the  evaluative  data,  recommendations 
are  made  by  the  reception-guidance  center  staff  on  in- 
mate treatment  and  rehabilitative  needs  such  as  medi- 
cal, vocational,  educational,  psychological  and  custody 
requirements. 

It  is  only  after  this  processing  that  the  department 
has  sufficient  information  to  make  a  determination  for 
placement  in  the  appropriate  institution  where  the 
inmate's  various  needs  may  best  be  met. 

The  information  gained  by  the  evaluation  process 
serves  as  a  base  for  continuing  evaluations  and  be- 
havior records  compiled  during  the  time  the  inmate 
remains  under  the  Department  of  Corrections  control. 
This  accumulated  file  is  used  in  considerations  for 
parole  or  discharge  and  programming  the  inmate 
while  on  parole. 

One  reception-guidance  center  for  male  felons  is 
maintained  at  Vacaville  in  the  northern  part  of  the 
state  and  one  is  located  in  the  Los  Angeles  area  at 
Chino.  Female  felons  are  processed  at  the  California 
Institution  for  Women;  civilly  committed  narcotic 
addicts  are  handled  at  the  California  Rehabilitation 
Center  and  California  Correctional  Institution  at  Te- 
hachapi;  youth  authority  wards  committed  to  this 
department  are  received  at  Deuel  Vocational  Institu- 
tion. 

Workload  Information 

This  program  is  continuing  at  the  same  level  of 
service  in  both  1970-71  and  1971-72. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 97.5 

Prorated  administrative  charges  (central 

office  and  institutions) - 

Totals,    Initial    Intake    and    Diagnosis 

Program    (General  Fund) 97.5 


97.1 


93.4 


$1,272,675 
(113,832) 


$1,323,932 
(121,607) 


$1,350,543 
(121,603) 


97.1        93.4  $1,272,675  $1,323,932  $1,350,543 

III.  INSTITUTIONAL  PROGRAM 


Need 


The  legal  procedures  of  the  criminal  justice  system 

in  California  require  courts  to  deliver  defendants  to 

the  Director  of  Corrections  when  judgment  in  a  case 

6    is  for  imprisonment  in  a  state  prison.  State  corree- 
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tional  facilities  have  been  developed  as  a  method  of 
holding  these  individuals  for  protection  of  society 
against  further  socially  unacceptable  acts. 

In   addition    to   the   secure   holding   requirements, 
there  is  the  humane  need  of  supplying  the  physical 
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HI.  INSTITUTIONAL 

necessities  of  life  for  the  inmates.  Recognizing  that 
the  mere  expenditure  of  time  in  an  institution  does 
not  necessarily  change  behavior,  corrective  treatment 
is  provided  during  the  incarceration  in  an  attempt  to 
improve  behavior  patterns  of  inmates  for  successful 
return  to  the  community. 

Objectives 

To  provide  secure  facilities  and  programs  for  cor- 
rective treatment  and  support  of  inmates  during  their 
period  of  incarceration. 

Authority 

Penal  Code,  Part  III,  Titles  1,  2,  3,  5,  7 ;  Welfare 
and  Institutions  Code;  Division  3. 

General  Description 

The  13  major  institutions  of  the  Department  of 
Corrections  are  a  key  component  in  state  correctional 
effort.  The  program  at  each  institution  is  geared  to 
a  particular  type  of  offender.  There  is  a  tightly  con- 
trolled maximum  security  prison,  as  well  as  minimum 
custody  institutions  without  armed  guards  or  high 
fences,  a  special  medical-psychiatric  institution,  and 
a  treatment  center  for  narcotics  addicts  under  civil 
commitment. 

While  the  services  at  each  institution  are  geared  to 
the  particular  needs  of  various  types  of  men,  the  ma- 
jor program  areas  are  industries  to  reduce  idleness, 
provide  job  skills,  and  teach  work  habits;  vocational 
training  in  a  wide  variety  of  trades ;  academic  instruc- 
tion ranging  from  literacy  classes  through  college 
correspondence;  and  group  and  individual  counseling 
to  help  inmates  develop  personal  insight  and  self- 
control. 

Correctional  Industries — This  entirely  self-support- 
ing program,  involving  no  yearly  appropriation  of 
tax  funds,  provides  constructive  work  under  condi- 
tions similar  to  those  in  private  industry  for  approxi- 
mately 3,200  inmates.  The  correctional  industries 
program  is  closely  regulated  by  law.  Products  may  be 
sold  only  to  tax-supported  agencies.  Total  production 
is  limited  by  statutory  formula.  The  entire  industries 
operation  is  regulated  and  supervised  by  a  commission 
appointed  by  the  Governor. 

Vocational  Training — Nearly  3,400  inmates  are  en- 
rolled in  43  different  vocational  training  courses.  Cit- 
izen volunteers,  representing  management  and  labor, 
help  with  vocational  training  and  industrial  programs, 
giving  technical  advice  on  equipment,  course  content, 
and  training  methods,  and  assist  prison-trained  pa- 
rolees   find  jobs. 

Academic  Education — The  average  monthly  enroll- 
ment in  academic  classes — from  remedial  grade  school 
courses  to  college  correspondence — totals  7,500.  Ap- 
proximately 10  percent  of  inmates  in  state  correctional 
institutions  are  rated  as  illiterate,  at  an  achievement 
level  below  fifth  grade. 


PROGRAM — Continued 

Counseling — The  counseling  programs  available  in 
the  Department  of  Corrections  include  highly  profes- 
sional and  individualized  psychiatric  treatment,  group 
psychotherapy,  individual  and  group  counseling  ses- 
sions, and  group  living  programs,  patterned  after  the 
therapeutic  community  approach  used  in  psychiatric 
hospitals. 

Medical  and  Dental — It  is  essential  that  inmates 
receive  adequate  medical  and  dental  care.  To  provide 
such  care  and  to  guard  against  epidemics,  qualified 
physicians  and  dentists  are  employed  at  all  institu- 
tions. Rigid  sanitation  standards  are  applied  to  guard 
against  health  hazards  accompanying  mass  housing. 

Other  Programs — Religious  training  and  worship 
services  are  conducted  at  all  correctional  institutions. 
Chaplains  representing  major  religious  faiths  are  em- 
ployed on  a  full-time  basis,  and  volunteers  from 
nearby  communities  also  assist.  Citizen  volunteers  also 
help  in  other  activities  including  leisure  time  pro- 
grams such  as  great  books  courses,  public  speaking 
classes,  athletic  competition,  Alcoholics  Anonymous 
and  many  others. 

Workload 

The  department  has  responsibility  for  several  types 
of  offenders  committed  to  the  state  system.  These  var- 
ious populations  are  shown  in  the  following  table : 

Average  Daily  Population  * 
Actual  Estimated  Estimated 

Type  of  offender:  1969-70  1970-71  1971-72 

Male  felons 22,371  21,695  21,465 

Female  felons 682  725  745 

Male  narcotic  addicts  ___  2,880  2,925  3,105 

Female  narcotic  addicts  321  350  375 
Male  youth  authority 

wards 799  815  815 

Female  youth  authority 

wards 14  15  15 

Male  (others) 553  600  660 

Female  (others) 65  75  85 

Totals 27,685  27,200  27,265 

*  Includes  populations  in  reception-guidance  centers. 

Male  Felon  Institution  Population  Projections 
Fiscal  Years  1970-71  and  1971-72 

Institution  population  projections  issued  pertaining 
to  male  felons  were  based  upon  several  assumptions. 
These  assumptions  included  that  there  would  be  no 
changes  in  the  law  that  would  radically  affect  the 
criminal  pouulation  in  the  institutions,  that  the  dis- 
position of  the  convicted  felons  by  the  superior  courts 
would  follow  the  more  recent  trends  in  the  percentage 
being  sent  to  the  prison,  that  the  rate  of  admission 
per  100,000  state  population  aged  18  to  49  years  would 
increase  slightly  in  time  but  that  the  rates  will  gen- 
erally be  lower  than  the  rates  during  prior  years,  and 
that  the  number  released  from  the  institutions  would 
tend  to  be  similar  to  the  last  few  years'  experience. 
The  population  will  vary  according  to  the  seasonal 
intake  and  release  patterns. 
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III.   INSTITUTIONAL   PROGRAM— Continued 

Continuing   program   costs   5,136.1  5,103.4  5,170.2  $96,788,343  $101,132,033 

Prorated  administrative  charges  (central 

office  and   institutions)    -  -  (7,176,904)  (7,667,108) 

Workload    adjustments    -  25.4  -212.2  -  401,269 

TOTALS,  PROGRAMS 5,136.1  5,128.8  4,958  $96,788,343  $101,533,302 

General  Fund 4,808.2    4,788  4,609.5  79,266,783  82,633,537 

Correctional  Industries  Revolving 

Fund    277.8  289.9  297.9  11,954,907  13,282,542 

Inmate  Welfare  Fund 50.1  50.9  50.6  3,516,360  3,683,349 

Reimbursements -  2,050,293  1,933,874 

Program  Elements : 

A.  Security     3,178.6  3,145.9  3,178.9  37,311,747  38,630,144 

Workload  adjustment 19  -136.8  -  174,887 

B.  Movement    processing    75.1  74.8  72  903,253  939,473 

Workload    adjustment    -  -  -  -  - 

C.  Inmate  support   849.6  846.3  853.1  29,203,588  30,364,232 

Workload    adjustment    -  -  -39  -  - 

D.  Treatment     704.9  702  731.3  12,858,442  13,373,032 

Workload  adjustment -  -  -50  —  - 

E.  Inmate   employment   277.8  286.9  287.4  12,994,953  14,337,481 

Workload    adjustment    -  3  10.5  -  30,704 

F.  Inmate   welfare   fund 50.1  47.5  47.5  3,516,360  3,487,671 

Workload    adjustment    -  3.4  3.1  -  195,678 


$106,785,697 

(7,666,862) 
-2,783,048 

$104,002,649 
83,832,985 

14,292,320 
3,543,164 
2,334,180 

41,184.578 

-1,629,713 

958,356 

31,517,889 

-544,568 

14,382,656 

-740,826 

15,261,906 

69,207 

3,480,312 

62,852 


Workload  Information 

In  reviewing  the  inmate  population  trends  and  the 
types  of  inmates  being  received  by  the  department,  a 
decision  has  been  made  to  close  one  of  the  older  mini- 
mum-security facilities  by  the  end  of  1970-71.  The 
west  unit  at  the  California  Men's  Colony,  containing 
older  male  inmates,  will  be  closed  except  for  housing  a 
conservation  camp  crew  and  a  small  inmate  force  for 
maintenance  of  the  facility.  Approximately  200  of  the 
older  inmates  who  are  nonambulatory  will  be  moved 
to  the  California  Institution  for  Men  for  the  rest- 
home-type treatment  required.  The  balance  of  the 
population  will  be  transferred  to  various  other  insti- 
tutions. The  reductions  resulting  from  this  closure  oc- 
cur in  the  various  elements  and  components  of  this 
program  and  are  listed  there  accordingly. 

In  1966-67,  The  San  Quentin  complex  was  reor- 
ganized into  five  functional  units  of  approximately 
700  inmates  each.  The  primary  purpose  of  this  "uniti- 
zation ' '  was  to  integrate  administrative,  custodial,  and 
treatment  staff  into  a  functional  team  designed  to 
operate  on  the  closest  possible  level  with  the  inmate. 
It  has  been  difficult  to  measure  the  value  of  this 
change  quantitatively;  but  probably  because  of  the 


size  and  physical  features  of  San  Quentin,  it  has  ap- 
peared to  have  little  value.  The  unitization  organiza- 
tion is  thus  being  eliminated  with  a  significant  savings 
in  staff  during  1971-72.  The  effects  of  this  change  are 
noted  under  each  element  and  component  affected. 

As  explained  in  more  detail  later  in  this  program, 
the  type  of  inmates  the  department  now  receives  has 
changed  significantly  during  the  past  few  years.  The 
more  violent  acting  out  individual  who  requires  higher 
security  is  increasing  while  the  more  tractable  con- 
forming inmate  is  decreasing.  Thus,  there  is  less  of  a 
pool  of  acceptable  inmates  to  draw  upon  for  operat- 
ing the  minimum  security  conservation  camps.  Some 
camps  have  not  been  filled  to  their  quotas  for  some 
period  of  time.  It  is  because  of  these  factors  that  the 
department  is  closing  five  conservation  camps  in 
1971-72.  These  five  are  Vallecito,  Alder  Creek,  Parlin 
Pork,  Eel  Eiver,  and  Plum  Creek,  which  are  generally 
located  in  the  northern  part  of  the  state.  The  inmates 
in  these  camps  will  be  moved  to  available  bedspace  in 
various  institutions.  The  closures  will  result  in  per- 
sonnel reductions  in  several  of  the  elements  and  com- 
ponents of  this  program  and  are  shown  there  accord- 
ingly. 


A.  Security 


Need 


Thirty-seven  percent  of  the  people  committed  to 
this  department  have  histories  of  violent  behavior  and 
assaultive  tendencies  with  records  of  homicide,  rob- 
75  bery,  assault,  and  rape.  If  mentally  disordered  sex 
5  offenders,  county  diagnostic  cases,  mental  hygiene 
patients,  Youth  Authority  wards,  federal  prisoners, 
and  narcotic  addicts  are  excluded,  this  proportion 
rises  to  46.9  percent  of  the  commitments.  The  propor- 
tion of  these  management  problem  type  cases  has  been 
increasing  due  primarily  to  the  expanded  use  of  local 


probation   and   other    dispositions    by   the    criminal 
courts  for  those  convicted  of  less  serious  crimes. 

An  orderly  operation  within  a  secure  facility  is  re- 
quired to  assure  a  stable  environment  wherein  the 
rehabilitative  programs  may  be  effective. 

Objectives 

1.  .To  provide  the  necessary  amount  of  control  and 
supervision,  as  determined  by  evaluations  of  the  in- 
dividual inmate  in  order  to  reduce  the  number  of  es- 
capes, attempted  escapes  and  incidents  by  20  percent. 
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III.  INSTITUTIONAL  P 

A.  Security — 

OutDut  Actual  Estimated  Estimated 

H  -  1969-70  1970-71  1971-72 

Escapes1 1  6                    6 

Attempted  escapes  l 27  22                  18 

Incidents  2 313  283                255 

1  Excludes  minimum  security  crews  and  facilities. 

2  Excluding  camps. 

General  Description 

The  institutions  of  the  department  are  operated  for 
the  protection  of  society.  This  is  accomplished  by  two 
basic  methods,  immediate  protection  by  keeping  the 
inmate  segregated  from  society,  and  ultimate  protec- 
tion by  changing  the  attitudes  and  habits  of  the  in- 
mate. The  security  element  of  the  institutions  is  in- 
volved in  each  of  these  methods. 

Experience  has  shown  that  all  inmates  do  not  re- 
quire the  same  degree  of  physical  plant  security,  nor 
the  same  degree  of  personnel  supervision  to  keep  them 
incarcerated.  It  has  also  been  determined  that  by  a 
study  of  their  past,  a  diagnostic  process,  observation 
of  their  behavior,  and  a  prognosis  of  their  probable 
readiness  for  release,  inmates  can  be  classified  and  re- 
classified as  to  the  degree  of  security  and  supervision 
they  require  during  a  future  time  period. 

This  evaluation  process  has  permitted  the  depart- 
ment to  have  institutions  with  wide  variations  in  phys- 
ical security  and  staffing.  The  range  of  variation  is 
from  the  State  Prison  at  Folsom,  a  maximum  close- 
custody  facility,  to  state  forestry  camps  where  the 
doors  are  never  locked,  a  minimum-custody  environ- 
ment. There  are  also  graduated  degrees  of  medium 
custody  between  these  extremes.  About  5  percent  of 
the  inmates  are  under  maximum-close,  64  percent  un- 
der medium  and  31  percent  under  minimum  super- 
vision. 

Obviously,  the  less  physical  security  and  the  less 
custodial  staff  required,  the  less  cost  respectively  in 
initial  construction  aud  in  operating  expenses.  The  de- 
partment makes  every  effort,  without  sacrificing  pub- 
lie  safety,  to  utilize  minimum  and  medium  facilities. 

Just  as  in  free  society,  it  is  necessary  within  an  in- 
stitutional environment  to  maintain  an  orderly  and 
relatively  tranquil  process  of  operations.  Staff,  in- 
mates, and  state  property  must  be  protected  from 
harm  and  destruction.  A  positive  and  safe  milieu 
must  be  maintained  so  that  treatment  and  rehabilita- 
tive programs  can  be  effected.  Although  some  physical 
features  of  an  institution  such  as  locked  cells,  locked 
gates,  and  areas  of  restricted  capacity  assist  in  accom- 
plishing the  foregoing,  the  custodial  personnel  have 
the  primary  responsibility  for  the  continued  effective 
control  of  the  initiates. 

B.  Movement 

Need 

In  order  to  implement  the  rehabilitation  programs 
recommended  during  the  initial  intake  and  diagnostic 
program  and  meet  the  manpower  needs  of  the  de- 
partment  and  the  inmates'   individual  needs,  it  is 


ROGRAM — Continued 
Continued 

The  prevention  of  riots,  escapes,  arson,  assault,  in- 
troduction of  contraband,  and  other  incidents,  is  more 
beneficial  to  the  system  than  applying  solutions  after 
a  negative  occurrence.  Procedures  are  developed  and 
documented  to  handle  any  contingency  that  might  oc- 
cur within  an  institution.  Many  of  these  procedures 
require  posts  where  custodial  personnel  are  stationed 
and  where  they  perform  certain  functions  such  as 
supervising  housing  units,  dining  rooms,  work  details, 
security  gates,  and  other  critical  locations. 

In  addition,  custodial  personnel  handle  many  of  the 
functions  of  institutional  operation  that  involves  the 
security  of  inmates  or  their  property.  This  includes 
control  and  maintenance  of  an  armory,  mail  services, 
inmate  property  storage,  key  control,  and  tool  control. 
Because  institution  disruptions  are  somewhat  unpre- 
dictable, custodial  staff  must  be  versatile  and  adapt- 
able to  meet  the  variable  situations  that  arise  in  insti- 
tutional settings. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $37,311,747  $38,630,144  $41,184,578 

Workload  adjustments -         174,887    -1,629,713 

Totals    $37,311,747  $38,805,031  $39,554,865 

Personnel    man-years 3,178.6  3,145.9  3,178.9 

Workload  adjustments -  19  -136.8 

Totals    3,178.6  3,164.9  3,042.1 

Workload  Information 

The  foregoing  workload  adjustments  are  as  follows : 

Institutions  1970-71  1971-72  Reasons 

CTF  &  DVI      19  19  Early  in  1970,  several  serious  incidents  in  these 

2  institutions  required  immediate  increases  in  cus- 
tody staff  to  assure  safety  of  inmates  and  staff. 
Twenty-one  correctional  officers  were  added  at  CTF 
and  5  at  DVI  for  a  total  of  26.  Seven  of  these 
were  offset  by  transfers  of  WCS  I  positions,  4 
from  CIW,  and  3  from  the  Patton  Unit. 

CCC  &  SCC  -32  These  custody  positions  are  being  eliminated  with 

closure  of  the  5  conservation  camps. 

SoCC  -2  These  2  positions,  a  correctional  administrator  and 

his  senior  stenographer,  are  excess  positions  due 
to  consolidation  of  the  California  Institution  for 
Men  and  the  Southern  Conservation  Center. 

CMC-W  -109.8        These  custody  positions  are  being  eliminated  with 

closure  of  the  California  Men's  Colony-West  fa- 
cility. 

SO,  -11  These  positions  are  being  reduced  through  elimina- 

tion of  the  unitization  operation  at  San  Quentin. 

CRC  -1  Reduction  in  population  at  this  institution  permits 

the  elimination  of  a  lieutenant  position. 

19    .    -136.8        TOTAL 

Processing 

necessary  to  transfer  inmates  between  various  insti- 
tutions. 

To  avoid  overcrowding  in  some  institutions  and 
underpopulation  in  others,  it  is  necessary  to  centrally 
coordinate  the  transfer  process. 
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III.   INSTITUTIONAL   PROGRAM— Continued. 
B.   Movement  Processing — Continued 


Objectives 

1.  Prepare  for  movements  and  move  each  inmate 
and  his  records  to  the  institution  that  best  meets  his 
custody  and  treatment  requirements. 

2.  Maintain  institution  population  at  an  equitable 
level  consistent  with  total  departmental  populations. 


Output 

Number  of  inmates  trans- 
ferred between  institu- 
tions (includes  felons, 
civil  narcotic  addicts  and 
parolee  returned  trans- 
fers)      


Actual 
1969-70 


32,790 


Estimated 
1970-71 


32,640 


Estimated 
1971-72 


32,838 


General  Description 

Inmates  may  be  transferred  within  the  department 
for  a  variety  of  reasons.  After  approximately  six 
weeks  in  the  reception-guidance  center,  inmates  have 
been  processed  and  are  ready  for  movement  to  one  of 
the  department's  institutions.  After  this  initial  move- 
ment, some  may  be  moved  because  their  behavior 
indicates  a  need  for  greater  security,  while  behavior 
and  adjustment  factors  have  indicated  that  others 
need  less  security.  There  may  also  be  transfers  for 
administrative  purposes. such  as  maintaining  equitable 
levels  of  populations  or  providing  inmates  with 
needed  skills  for  various  institution  maintenance  or 
operational  programs.  When  space  in  a  rehabilitative 
program  is  available,  inmates  may  be  moved  to  par- 
ticipate in  such  a  program.  Some  transfers  may  also 
be  made  at  inmate's  request  for  placement  in  a  spe- 


cial program  of  his  choice  or  nearness  of  his  family. 

Transfers  cannot  be  made  arbitrarily  by  the  indi- 
vidual institutions.  If  this  were  to  occur,  some  insti- 
tutions could  quickly  become  overpopulated  while 
others  would  have  unused  cell  space  available.  In  ad- 
dition, some  recommended  transfers  may  not  be  ap- 
propriate in  view  of  all  these  factors  and/or  the 
inmate's  special  program  and  custody  needs.  To  pre- 
vent this,  a  staff  of  specialists,  called  classification 
staff  representatives,  review  each  proposed  transfer 
by  an  institution.  Their  function  is  to  determine  if  the 
transfer  should  be  made  considering  security,  pro- 
gram, and  populations.  Upon  their  approval,  the 
transfer  then  takes  place  through  the  departmental 
transportation  system. 

The  transportation  system  of  the  department  con- 
sists of  two  32-passenger  and  two  46-passenger  buses 
which  are  used  in  the  transfer  process  except  when 
transfers  are  made  between  institutions  on  adjacent 
grounds.  The  buses  are  equipped  with  security  devices 
and  their  crews,  consisting  of  a  correctional  sergeant 
and  a  correctional  officer,  are  specially  trained  to 
move  inmates  safely  securely,  and  expeditiously. 


Input 


Actual 
1969-70 


Estimated 
1970-71 

$939,473 

74.8 


Estimated 
1971-72 

$958,356. 
72 


Expenditures    $903,253 

Personnel  man-years 75.1 

Workload  Information 

Changes  in  this  element  are  due  to  population  vari- 
ations expected  in  the  current  and  budget  year. 


C.  Inmate  Support 

Need  Input                                                         Actual            Estimated           Estimated 

1969-70  1970-71  1971-72 

The  basic  philosophy  in  American  society  of  pro-  Expenditures    -                -  $29,203,588  $30,364,232  $31,517,889 

•  -i  •  *      ■  t  •        t  i      t*  ni  i  VV  OrKlO&Q    3.QJ  US  1 10611  tS —  —         — D44.DOo 

vidmg  minimum  physical  support  tor  all  human  be-  ! 

ings  has  been   codified  into  various  sections  of  the  Totals    $29,203,588  $30,364,232  $30,973,321 

Penal  Code  dealing  with  the  treatment  of  prisoners.  Personnel  man-years 849.6  846.3  853.1 

This  philosophy  and  law  has  established  the  need  for  Workload  adjustments -39 

various  types  of  inmate  support.   ^  Totals    ^>  ^^  ^^ 

Objectives  Workload  Information 

To  supply  inmates  with  the  physical  necessities  of  Workload  information  for  this  element  is  detailed 

life  during  their  period  of  incarceration.  under  each  component. 

Output  1.  FEEDING 

Quantitative   output   data   for   the   components   of  T       ,,.,.           ,.     ,                       .                 „          . ,. 

feeding,  clothing,  medical-dental,  housekeeping  serv-  ^  In  addition  to  the  humane  requirement  of  providing 

ices,  and  institution  maintenance  and  operation  fol-  the   b+are   sustenance   for  maintaining  health   of   the 

,       .     ,,    .               , .           , .    -  inmates  and  residents,  there  is  a  need  to  provide  tood 

low  m  their  respective  sections.  in  &  palatable  variety  that  win  maintain  a  moderate 

General  Description  level  of  morale  and  satisfaction.  The  history  of  prison 

riots  and  their  causes  indicates  poor  food  service  fre- 

The  general  descriptions  of  this  element  are  shown  quently  sparks  the  uprisings  so  costly  to  administra- 

under  each  component.  tion  of  the  system. 
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DEPARTMENT  OF  CORRECTIONS — Continued 

III.  INSTITUTIONAL  PROGRAM— Continued 
C.  Inmate  Support — Continued 


0  bjectives 

1.  To  provide  three  meals  per  day  for  inmates 
and  residents  committed  to  the  department  in  kinds 
and  amounts  that  will  meet  nutritional  needs  and 
maintain  morale. 

2.  To  train  selected  inmates  in  culinary  vocational 
skills  that  will  enable  them  to  adequately  perform 
institutional  food  service  functions. 

Output 

The  success  of  the  food  program  is  evidenced  by 
several  factors.  It  is  significant  that  there  have  been 
no  major  disturbances  caused  by  continuing  inade- 
quate food  service. 

In  addition,  there  have  been  no  eases  of  food  poison- 
ing where  it  could  be  clinically  shown  that  the  poison- 
ing came  from  the  institution  food  service  facilities. 

As  a  measure  of  the  inmate  satisfaction  with  the 
food  service,  each  institution  maintains  comunieation 
with  the  inmate  council  to  determine  acceptance  of 
current  food. 

The  following  tabic  indicates  the  amounts  of  five 
food  groups  that  are  supplied  inmates  annually.  These 
have  been  established  from  the  nutritional  needs  de- 
fined by  the  Food  and  Nutrition  Board  of  the  National 
Research  Council.  These  same  allowances  are  also 
provided  in  the  Initial  Intake  and  Diagnosis  Program. 

Pounds  per  Inmate 


Adults 

I.  Milk,  cheese,  ice  cream,  butter  l 463.56 

II.  Meat,  fish,  poultry,  eggs,  fats  and  oils, 

and  beans 336.08 

III.  Vegetables,   fruits,   potatoes,  and  dried 
fruits  759.92 

IV.  Grains,  sugars 253.04 

V.  Beverages,  leavening,  and  condiments  *    106.56 

1  Group  V  added  to  supply  variety  to  menus. 


Output 
Meals  served 


Actual 
1969-70 


Estimated 
1970-71 


Youths 
816.6S 

342.76 

794.44 
282.24 
10S.64 


Estimated 
1971-72 


30.315,075    29.155,470    29,176,275 


General  Description 


Inmates  and  residents,  under  supervision  and  train- 
ing of  departmental  staff,  prepare  and  serve  meals  to 
the  institution  population.  Menus  are  planned  to  serve 
a  variety  of  acceptable  entrees.  Individual  rations  are 
provided  for  youths,  adults,  and  conservation  camp 
inmates  based  on  their  age  and  activity  differences. 

Food  for  institutional  feeding  is  obtained  in  several 
different  ways,  consistent  with  least  costs,  legal  re- 
quirements and  nutritional  needs.  Food  products  are 
purchased  from  commercial  vendors  or  from  correc- 
tional industries. 

Instruction  in  food  preparation  occurs  as  on-the-job 
training  requiring  the  preparation  and  serving  of 
food. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures $10,521,473  $10,932,965  $11,271,247 

Workload  adjustment -  -       -119,761 


Totals    $10,521,473  $10,932,965  $11,151,486 


Personnel  man-years  _. 
Workload    adjustment 


159.9 


159.3 


163.2 
-10 


159.9 


Totals    

Workload  Information 

Workload  adjustments  are  as  follows : 


159.3 


153.2 


Institutions 
CCC  &  SCC 


CMC-W 


1971-72 
-2 


Reason 
The  vocational  culinary  arts  program  is  the  least 
productive  of  vocational  courses  in  terms   of  job 
placements.    One    instructor    in    culinary    arts    is 
being   eiminated  at    each   of   these   facilities. 

These    positions    are    being    eliminated    with    the 
closure  of  CMC-W. 

TOTAL 


2.  CLOTHING 

Need 

For  security  purposes,  and  because  inmates  gener- 
ally do  not  possess  adequate  clothing  for  lengthy 
commitments,  it  is  necessary  to  supply  suitable 
garments  for  institutional  wear. 

0 bjectives 

To  meet  clothing  requirements  of  inmates  during 
their  incarceration. 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

27,6S5    27,200    27,265 


Output 

Number  of  inmates  outfitted 

General  Description 

Most  inmates  committed  to  the  department  do  not 
arrive  at  an  institution  with  suitable  clothing  for  the 
months  and  years  of  incarceration  they  face  and  are 
not  financially  able  to  purchase  such  items.  In  addi- 
tion, it  is  necessary  as  a  sound  security  measure  to 
require  the  institution  population  to  dress  alike  for 
easy  identification  purposes  while  within  the  institu- 
tion and  in  the  event  of  escapes. 

Inmates  are  provided  basic  clothing  for  institu- 
tional use  consisting  of:  shirts,  pants,  underwear, 
socks,  shoes,  jackets,  and  hats.  For  special  climatic  or 
work  condition,  other  appropriate  items  are  issued  as 
the  need  arises. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    —    $1,646,711    $1,712,744    $1,747,170 

Personnel  man-years 24  23.9  23 
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III.  INSTITUTIONAL  P 

C.  Inmate  Suppo 

Workload  Information 

This  component  will  continue  in  1971-72  at  the 
current  level  of  service. 

3.  MEDICAL-DENTAL  SERVICES 

Need 

In  any  group  of  27,000  people,  over  a  period  of 
time  individuals  will  become  ill  or  diseased  and  re- 
quire treatment.  When  groups  are  confined  also,  such 
illness  or  disease  can  spread  rapidly  and  debilitate 
many.  As  part  of  the  humane  treatment  of  inmates,  it 
is  necessary  to  provide  medical  and  dental  services  to 
prevent  and  treat  illness  and  disease. 

Objectives 

To  provide  adequate  professional  medical  and 
dental  care  for  maintenance  of  inmate  health. 

Output  Actual  Estimated  Estimated 

Medical  1969-70  1970-71  1971-72 

Total  number  of  patients  ad- 
mitted to  inpatient  status  11,186  11,309  11,421 

Total  number  of  layins  other 

than  inpatients  (est.) 39,276  40,061  40,454 

Average  daily  sick  line 2,013  2,053  2,073 

Average  daily  outpatient 
visits  including  X-ray  and 
laboratory 4,223  4,307  4,349 

Number  of  inmates  visited 
daily  in  segregation,  iso- 
lation, adjustment  centers, 
and  death  row 793  809  817 

Total  complete  physical  ex- 
aminations, inmates  and 
staff   39,972  40,771  41,171 

Total  psychiatric  examina- 
tions, including  Adult  Au- 
thority reports 16,217  16,541  16,603 

Total  major  operations 1,381  1,408  1,422 

Total  minor  operations 11,601  11,833  11,949 

Dental 

Total  surgery  procedures 19,956  20,354  20,554 

Total  fillings 116,198  116,430  116,546 

Total  full  dentures 1,713  1,747  1,764 

Total  partial  dentures 3,861  3,938  3,977 

Total  repair  of  dentures 4,533  4,624  4,669 

Total  number  of  treatments  29,672  30,265  30,562 
Total  number  of  examina- 
tions    52,166  53,209  53,730 

Total  number  of  X-rays 52,839  53,895  54,423 

Total  number  of  prophylaxis  7,313  7,459  7,532 

General  Description 

-The  department  maintains  961  medical-surgical 
beds  and  1,280  psychiatric  beds  for  treatment  of  in- 
capacitated inmates.  Services  are  provided  for  out- 
patient and  inpatient  care  of  virtually  any  medical- 
surgical  or  dental  problem  arising  in  the  inmate 
populations.  The  California  Medical  Facility  is  a 
specialized  institution  for  psychiatric  care  while  San 
Quentin  performs  the  major  surgeries  that  cannot  be 
adequately  accomplished  at  other  institutions. 

In  addition  to  full-time  staff,  the  service  is  supple- 
mented by  consultants  where  necessary. 

Although  the  primary  function  of  medical  and  den- 
tal services  is  to  prevent  or  treat  illness  and  disease, 
the  medical  staff  also  has  the  responsibility  for  sani- 
tary standards  within  the  institutions  which  are  main- 


ROGRAM — Continued 
rt — Continued 

tained  through  inspections.  Medical  and  dental  pro- 
fessional services  are  available  to  inmates  without 
cost;  however,  prosthetic  devices  are  paid  for  by  the 
inmate  within  his  capabilities. 

Input                                                            Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $6,809,558  $7,082,621  $7,500,106 

Workload  adjustments -  -275,124 

Totals $6,809,558    $7,082,621    $7,224,982 

Personnel  man-years 359  357.6  361 

Workload  adjustments -  -  -17 

Totals 359  357.6  344 

Workload  Information 

Workload  adjustments  are  as  follows: 

Institutions  1971-72  Reasons 

CMC-W  -14  These    positions    are    being    eliminated    with    the 

closure  of  CMC-W. 

SQ  -3  These    3    medical   technical    assistants    are    being 

eliminated   with   the   elimination   of  San   Quentin 
unitization. 

-17  TOTAL 

4.   HOUSEKEEPING  SERVICES 

Need 

In  order  to  maintain  a  healthy  inmate  population, 
it  is  necessary  that  surroundings  and  clothing  be 
maintained  in  a  clean  condition  and  that  inmates  be 
supplied  with  necessary  personal  care  items. 

Objectives 

1.  To  supply  inrrfates  with  necessary  bedding,  per- 
sonal care  items,  and  clean  clothing. 

2.  To  maintain  the  institutions  in  a  clean  and  or- 
derly condition. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Number  of  inmates  supplied  27,685  27,200  27,265 

General  Description 

Housekeeping  services  include  the  maintenance  of 
inmates'  surroundings  in  a  clean  and  orderly  condi- 
tion and  supplying  inmates  with  bedding,  personal 
care  items,  and  clean  clothing. 

In  addition  to  reducing  the  potential  of  disease, 
cleanliness  helps  establish  generally  accepted  personal 
habits  in  the  inmates  that  may  be  lacking  before  com- 
mitment. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures     $1,560,134    $1,622,695    $1,685,706 

Workload  adjustments -  -        -30,395 

Totals    $1,560,134   $1,622,695    $1,655,311 

Personnel  man-years 32.9  32.8  34.6 

Workload  adjustment -  -  -3 

Totals 32.9  32.8  31.6 

Workload  Information 

The  changes  in  this  component  are  as  follows : 


40 


HUMAN  RELATIONS 


DEPARTMENT  OF  CORRECTIONS — Continued 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


III.  INSTITUTIONAL  PROGRAM— Continued 
C.  Inmate  Support — Continued 

institutions            1971-72                      Reasons  eant  t]jat  no  major  disturbances  have  stemmed  from 

.       -1        i^n^ttLLIZmXI^-  Poor  working   conditions,   poor   heating,   lighting   or 

dry  supervisor  II.  power. 

cmc-w                    -2       These  positions  are  being  eliminated  with  the  An  increasing  interest  in  craft  trades  and  trade 

closure  of  cmc-w.  training   within   the   maintenance   divisions  by  both 

-3       total  inmates  and  private  entities  speaks  to  success  of  the 

program. 

5.  INSTITUTION  MAINTENANCE  AND  OPERATION  Continued  accomplishment  of  maintenance  and  op- 
Need  eration  of  the  institutions  with  inmate  workers  at 

minimal  cost  in  spite  of  increasing  complexity  of  new 
As  with  all  facilities,  private  or  public,  institutions  equipment  and  structures  is  another  indicator  of  a 
require  continuing  preventive  and  operational  mainte-  successful  program, 
nance  of  their  service  plants,  structures,  grounds,  mo- 
tor vehicles,  and  other  equipment.  In  addition,  these  General  Description 

activities  require  workers  whose  cost  would  be  prohib-  Working  under  trades  foremen  or  other  staff,  in- 

itive  if  accomplished  by  paid  staff.  mate  workers  accomplish  the  required  work  of  maiu- 

06 .  t-  taining  and  operating  the  institution  plants  and  in 

doing  so  achieve  economies  and  valuable  training  re- 

1.  Maintain  institutions  in  a  safe  and  esthetically  suiting  in  safe,  secure  institutions. 

pleasing  condition.  lnput                                         Actual         Estimated        Estimated 

2.  Minimize  down  time  of  facility  plants  through  1969-70        1970-71        1971-/2 

preventive  maintenance.  S^°dit"re5  .~r— r $8,665,712   $9,013,207   $9,313,660 

r  „      .  ..  ,  ,  ,       »   ."   ...    .- Workload  adjustment -  -      -119,288 

3.  Accomplish  required  work  of  institution  opera-  ! 

tions  using  as  much  economical  inmate  help  as  pos-  Totals    $8,665,712  $9,013,207  $9,194,372 

sible,  consistent  with  security  and  operational  require-  Personnel  man-years 273.8  272.7  271.3 

ments.  Workload  adjustment -  -  -9 

4.  Occupy  inmates  in  meaningful  work.  Totals    273.8  272.7  262.3 

Output  Workload  Information 

The  success  of  the  maintenance  and  plant  operation  Nine    positions    are    being    eliminated    with    the 

program  is  evidenced  by  several  factors.  It  is  signifi-  closure  of  CMC-W. 

D.  Treatment 

Need  These  programs  are,  for  the  most  part,  dynamic. 
-T  , ,  „  ,  ,  .  ,  .  ,  They  are  changed  to  meet  current  needs  of  both  the 
Very  seldom  are  patterns  of  behavior  changed  ^J^  0  Nations  and  to  refleet  the  operations  of 
without  external  intervention  by  some  individual  or  m()dem  ^  As  an  exampie  a  new  program  was 
process  that  changes  goals  and  values.  This  is  also  reeentl  installed  in  one  of  the  institlltions  for  elec- 
tee of  criminal  behavior  where  a  need  exists  to  tronic  data  processing  training  because  of  the  current 
change  attitudes  and  goals  through  rehabilitative  need  for  these  skills  in  government  and  private  indus- 
processes.  try  -^en  appropriate,  other  skill  training  that  has  a 
Objectives  diminishing  potential  for  employment  is  phased  out. 

m            -j                      .v   .  t,        .r.    -L    .    i,          „f  Leisure-time   activities  also   enable   the  inmate  to 

To  provide  programs  that  have  the  best  chance  of  .                           .  ,     ,          ,        , ,  ,,          ,   .       , 

success  in  modifying  criminal  behavior  to  more  so-  maintain  contact  with  the  real  world  through  mvolve- 

cially  acceptable  channels  ment  in  various  organizations  based  in  a  free  society. 

Much  staff  time  is  voluntarily  devoted  to  these  efforts 

utput-  without  remuneration  to  the  employees. 

Quantitative  output  data  for  this  element  is  delin-  |nput                                         Actuai         Estimated        Estimated 

eated  under  the  components.  1969-70        1970-71        1971-72 

Expenditures      $12,858,442  $13,373,032  $14,382,656 

General  Description  Workload  adjustments -  -      -740,826 

Although  the  department  subscribes  to  the  phil-  Totals     ._  $12,858,442  $13,373,032  $13,641,830 

OSOphy  that  all  staff-inmate  contacts  have  the  poten-  Personnel    man-years 704.9  702  731.3 

tial  of  being  rehabilitative  to  the  inmates,  it  generally  Workload  adjustments -  -50 

requires  more  than  this  to  effect  behavioral  changes.  Totals    704.9  702  681.3 

Formal,  structured  programs  have  thus  been  estab- 
lished to  meet  the  needs  of  the  inmates  in  areas  of 
education,  counseling,  and  leisure-time  activities. 
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III.  INSTITUTIONAL  P 
D.  Treatment 
Workload  Information 

Workload  information  for  this  element  is  located 
with  each  component. 

1.  PSYCHOTHERAPY  AND  COUNSELING 

Need 

Many  inmates  committed  to  the  Department  of 
Corrections  suffer  from  serious  emotional  and  mental 
problems  and  varying  degrees  of  social  disability.  In 
order  to  aid  in  the  correction  of  such  conditions, 
institutions  maintain  staff  and  programs  designed  to 
extend  psychotherapy  and  counseling  services  to  those 
with  this  need. 

Objectives 

1.  To  treat  emotionally  disturbed  inmates  and  re- 
store them  to  a  functioning  level. 

2.  To  attempt  varying  degrees  of  behavioral 
change,  through  group  counseling  services,  in  the  less 
emotionally  disturbed  inmates. 

Output                                                         Actual  Estimated    —  Estimated 

1969-70  1970-71  1971-72 

Psychiatric    and    psycholog- 
ical treatment  cases 3,464  3,533  3,567 

Inmates  in  group 

counseling   11,850  12,087  12,205 

General  Description 

The  department  maintains  one  inpatient  hospital 
at  this  time.  It  is  located  at  the  California  Medical 
Facility  and  is  staffed  with  clinical  employees  to  treat 
varying  kinds  and  levels  of  psychiatric  disorders. 

An  outpatient  hospital  is  maintained  at  the  Cali- 
fornia State  Prison  at  San  Quentin.  In  addition,  each 
institution  of  the  department  is  staffed  with  some 
psychiatric  and/or  psychological  staff  to  provide  on- 
going diagnostic  and  limited  psychiatric  treatment, 
as  problems  arise.  Many  such  services  are  limited  to 
part-time  consultant  availability. 

A  group  counseling  program  is  established  at  each 
institution  which  involves  the  group  leadership  of 
lay  counselors  under  professionally  trained  coordi- 
nators. As  distinguished  from  group  psychotherapy, 
which  strives  for  personality  change  and  utilizes  clin- 
ical staff,  group  counseling  is  done  by  a  cross  section 
of  correctional  counselors,  correctional  officers,  clerks, 
foremen,  shop  instructors  and  other  lay  personnel 
with  professional  staff  and  consultants  providing 
direction  and  training. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $6,069,789    $6,312,155    $6,927,207 

Workload  adjustment -  -      -488,178 

Totals $6,069,789   $6,312,155   $6,439,029 

Personnel  man-years 431.3  429.6  453.3 

Workload  adjustment -  -  -40 

Totals    431.3  429.6  413.3 


ROGRAM — Continued 
-Continued 
Workload  Information 

Workload  adjustments  are  as  follows: 


Institutions 

1971-72 

Reasons 

sec 

-1 

A  clerk-typtst  II  Is  being  eliminated  due  to  a  re 
duction  In  workload. 

CCI 


CMC-E 


CMC-W 
SQ 


CBC 

(Patton  Unit) 


-1  This  correctional  counselor  position,  located  in  the 

reception-guidance  center.  Is  being  eliminated  due 
to  a  reduction  in  workload. 

-6  A  significant  reduction  in  the  civil  addict  popula- 

tion, which  has  a  higher  counseling  staff  to  inmate 
ratio,  will  permit  the  elimination  of  four  correc- 
tional counselor  I's  and  two  correctional  counselor 
II's. 

-2  A  correctional   counselor  III  position  in  the  ad- 

justment center  is  being  eliminated  by  transferring 
these  functions  to  the  program  administrator  who 
supervises  the  unit.  A  correctional  counselor  n 
position  at  the  guidance  center  is  being  elimi- 
nated by  distributing  his  workload  to  other  posi- 
tions. 

-2  An  occupational  therapist  position  is  being  elimi- 

nated as  it  is  impossible  to  recruit  a  male  em- 
ployee for  this  position.  A  correctional  counselor 
II  is  being  eliminated  as  the  mentally  disordered 
sex  offender  population  that  this  position  was 
working  with  is  being  reduced. 

-14  These  positions  are   being  eliminated   due  to  the 

closure  of  this  facility. 

-13  These   positions   are   being   eliminated   because   of 

tbe  phasing  out  of  the  unitization  organization. 

-1  A  correctional  counselor  II  is  being  eliminated  as 

the  population  at  this  facility  is  being  reduced. 

-40  TOTAL 


2.  ACADEMIC  EDUCATION 

Need 

The  average  inmate  coming  to  the  Department  of 
Corrections  has  a  tested  grade  placement  of  7.8. 
Though  he  has  average  intelligence,  this  academic 
retardation  bars  him  from  desirable  employment  and 
reduces  his  chances  of  becoming  a  free,  productive 
member  of  a  highly  competitive  society. 

Nearly  every  employment  or  social  act  in  our  so- 
ciety demands  the  ability  to  read,  and  many  also 
require  the  ability  to  write  at  least  a  minimal  amount. 

Despite  this  nation's  extensive  educational  pro- 
grams, there  are  still  some  who  do  not  master  even 
these  skills  before  adulthood,  and  many  of  these  indi- 
viduals are  committed  to  this  department. 

Objectives 

To  raise  each  inmate,  who  is  capable  and  willing,  to 
the  highest  level  of  educational  achievement  commen- 
surate with  his  aptitudes,  inclinations,  and  length  of 
time  available. 
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III.  INSTITUTIONAL  PROGRAM— Continued 

D.  Treatment — Continued 

Output                                                     Actual            Estimated           Estimated  3.  VOCATIONAL   EDUCATION 

1969-70  1970-71  1971-72 

Number  of  institutions  offer-  Need 
ing     courses     leading     to 

12th  grade  graduation  __              All              All              All  Recidivism  is  closely  related  to  the  problems  the 

^lltSenceZ^'s             All              All              All  ex-prisoner  faces  in  trying  to  support  himself  through 

Percent  participation  by  in-  employment.  The  barrier  to  employment  is  not  the 

mates  in  foregoing    —                 40               40               40  criminal  record  but  the  ex-prisoner's  lack  of  work 

Regular  academic  enrollment             7,650             7,500             7,4bl  .                                                /. 

Elementary  diplomas 1,273           1,060           1,242  experience  and  vocational  skills.   Inmates  coming  to 

High  school  diplomas 1,871           1,582           1,855  the  department  have  an  unstable  work  record,  few 

CoUegeecon?se7comFlited"::          1,206          1,327          1,416  salable  skills,  and  little  knowledge  of  how  to  use  what 

they  have. 
General  Description 

Objectives 

While  no  one  can  point  to  an  individual  and  say, 

1 '  This  person  will  earn  more  in  his  lifetime  by  having  To  guide  and  assist  each  inmate  to  develop  an  em- 

an    elementary    or    high    school    diploma,"    there    is  ployable  skill  for  which  he  is  fitted  and  interested, 

abundant  evidence  that  the  average  will  earn  more.  0utput                                        Actual         Estimated        Estimated 

The  potential  for  increased  income,  alone,  is  cer-  1969-70        1970-71        1971-72 

tainly  not  the  total  solution  to  inmates '  problems  nor  Average  enrollment  -------           3,400           3,300           3,350 

.,■',.            .      .         „,       „           n       .         ■,.•          ,".,1  Number  of  vocational  tram- 

is  it  the  only  benefit  01  academic  education.  Other  ing  areas  available 43  43  43 

advantages  that  accrue  from  education  are  increased  Vocational  certificate  of 

j         j       ,       j.  <■  ,  •  achievement  issued 842  800  821 

awareness  and  understanding  01  one  s  own  responsi-  Vocational  certificate  of 

bilities  and  opportunities  in  our  society.  All  or  various  completion  issued 1,235  1,173  1,204 

combinations  of  the  above  are  lacking  in  many  of  the  General  Description 

offenders  committed  to  the  department,  as  indicated 

by  their  achievement  and  sociological  records.  The  Manpower  Administration,  U.S.  Department  of 

To  improve  the  effectiveness  of  the  academic  pro-  Labor,  has  this  to  say  about  preparing  prisoners  for 

gram,   library  services,  correspondence   courses,   cell  employment: 

study,  physical  education,  and  recreation  services  are  "At  least  one-third  of  all  persons  released  from 

provided  in  the  institutions.  federal  and  state  correctional  institutions  return  as 

The  Department  of  Corrections  gives  high  priority  prisoners.  This  return  to  a  life  of  crime  and  to  prison 

to  the  literacy  training  programs.  The  reason  is  ob-  ls  clofly  r?latted.to  ««  severe  problems  the  ex-pns- 

vious.  A  functional  illiterate  is  one  who  tests  at  the  -   oner  facf  2?  tr™  to  support  himself  through  em- 

4.9  or  less  grade  level.  He  is,  in  the  broadest  sense,  an  Payment.  The  primary  barrier  to  this  employment  is 

occupational  cripple,   unable  to  fill  out  complicated  no\the  erunlnal  rec°rd-  **  1S  *he  ex-prisoner  s  lack  of 

job  applications,  unable  to  fully  participate  in  occu-  work  experience  and  vocational  skills, 

pational  training  because  of  reading  problems,  and  t      .?edefral  mfnP™er  Pollc/  seeks  to  provide  oppor- 

unable  to  fulfill  his  role  as  a  free  and  productive  tumties,  fnor  aU,  Amerf  af  to  Prepare  themselves  for 

citizen  in  the  community.  Most  illiterates,  when  they  '  successful  employment.  It  recognizes  that  the  primary 

so  desire  and  when  given  special  assistance,  are  cap/-  purp°f  °f  ^pnS°nme?t  ^f  bl  .rehablhtatlon-  l\ 

ble  of  academic   achievement.   The   department  pro-  operates  on  the  assumption  that,  while  an  investment 

„,;j  „  ,..             ,     •    •       e        11     r.                      -n         e.  in  providing  skills  tor  a  prison  inmate  is  a  calculated 

vides  literacy  training  for  all  who  can,  or  will  profit  ■  1     •+         \            +     *  •     *            <.  e         u  u-r+  *- 

k     „„»..<.•  •     V-       •     41  risk,  it  can  be  a  potent  instrument  tor  rehabilitating 

by  participating  in  the  program.  ,  .    '   »             U1.   *  ,.       .     ,      •■              ,     ..       ,..     .B 

r          r        &              t-    &  him,  for  enabling  him  to  lead  a  productive  life  in 

Input                                                            Actual             Estimated           Estimated  Society. " 

Expenditures   $3,03*610  iSS*  sSS?  J°t  ^  ™?^led  persons  in  the  United  States  are 

Workload  adjustment -                 -      -130,043  rapidly  diminishing  in  number.  It  becomes  more  dit- 

_.     ,                                   ~Z^~Z^. 7^ ficult  each  day  for  an  unskilled  person  to  maintain 

Totals    $3,038,540   $3,160,385    $3,124,474  himself  and  f^ily 

Personnel  man-years 72.3              72            71.3  Based  solely  on  expected  payment  of  taxes,  the 

Workload  adjustment -                    -              -2  ■,■«.                •      •                  i   .,        ,  •„    ■,         j    .,             ,'.„    ■, 

difference  m  income  of  the  skilled  and  the  unskilled 

Totals  72.3              72            69.3  worker  would  more  than  offset  the  cost  of  training. 

Workload  information  In  order  to  meet  some  0I  the  inmate  needs,  training 

is  conducted  in  43  occupational  areas.   Some  3,500 

Two  positions  in  this  component  are  being  elimi-  work  stations  are  provided  within  those  43  occupa- 

nated  with  the  closure  of  CMC-W.  In  addition,  $99,435  tional  areas.  Built  into  these  broad  courses  of  instruc- 

is  being  eliminated  because  of  reduced  workload.  tion  are  thousands  of  specific  skills. 
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III.  INSTITUTIONAL  P 
D.  Treatment- 
Most  vocational  programs  help  maintain  the  institu- 
tion and  feed  the  inmates.  The  vocational  program 
affords  many  inmates  their  first  opportunity  to  acquire 
working  discipline.  They  are  also  accredited  toward 
the  fulfillment  of  high  school  graduation  course  re- 
quirements. Approximately  1,200  representatives  of 
management  and  labor  work  with  institutional  staff 
as  members  of  trade  advisory  committees  as  a  means 
of  assuring  the  highest  quality  training. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $2,702,277    $2,810,638    $2,929,904 

Workload  adjustment -        -62,772 

Totals $2,702,277    $2,810,638    $2,867,132 

Personnel  man-years 138.8  138.2  136.9 

Workload  adjustment -  -  -4 

Totals    138.8  138.2  132.9 

Workload  Information 

Workload  adjustments  are  as  follows : 

Institutions  1971-72  Reasons 

CCI  &  CIM  -2  The  vocational  culinary  arts  program  is  the  least 

productive  of  vocational  courses  in  terms  of  job 
placements.  One  instructor  in  culinary  arts  is  be- 
ing eliminated  at  each  facility. 

DVI  -1  It  is  expected  that  the  population  at  this  facility 

will  be  reduced  to  the  point  where  an  instructor 
in  janitorial  services  can  be  eliminated. 

CMC-W  -1  One  position  is  being  eliminated  due  to  the  clo- 

sure of  the  facility. 

-4  TOTAL 

4.  RECREATION 

Need 

Physical  activities  provide  an  estimated  10,500  in- 
mates with  a  means  for  releasing  energy,  aggression, 
and  frustration  in  a  constructive  manner.  The  three 
conservation  centers  provide  an  organized  physical 
"fitness  program  which  fulfills  the  requirement  for 
placing  an  estimated  5,000  fit  inmates  in  forestry  and 
conservation  programs. 

Oojectives 

To  provide  recreational  activities  designed  to  im- 
prove an  inmate's  physical  and  emotional  status,  re- 
sulting in  improved  institutional  adjustment  and 
parole  success. 

Output  Actual  Estimated  Estimated 

^  1969-70  1970-71  1971-72 

Estimated  number  of  inmates 

regularly   participating   in  o  1  Ka  a  arm 

organized   recreation 8,400  8,150  8,300 

Estimated  number  of  inmates 

regularly   participating   in 

unorganized  recreation 2,600  2,550  2,ooO 

Estimated  number  of  inmate t_Ar0  ^n 

spectators  annually 550,000         530,000         545,000 

General  Description 

A  program  of  physical  education  and  recreational 
activities  designed  to  improve  an  inmate's  physical 


ROGRAM — Continued 
—Continued 

and  emotional  well  being  is  conducted  in  all  of  the 
Department  of  Corrections'  institutions.  This  program 
is  conducted  mainly  in  the  evenings,  weekends,  and 
on  holidays  and  all  inmates  are  encouraged  to  partici- 
pate either  as  spectators  or  participants.  These  rec- 
reational activities  are  well  supervised  and  stress  fair 
play  and  good  sportsmanship,  and  the  utilization  of 
inmates  as  leaders  and  sports  officials.  An  inmate 
lifting  weights  or  playing  baseball  is  much  safer, 
custodially,  than  an  inmate  sitting  in  a  cell  brooding. 
In  addition,  because  the  participating  inmate  is  physi- 
cally and  emotionally  much  healthier,  he  is  more  able 
to  cope  with  everyday  problems. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $367,633      $382,375       $418,254 

Workload  adjustment -  -        -28,193 

Totals $367,633       $382,375       $390,061 

Personnel  man-years 20  19.9  21.1 

Workload  adjustment -  -  -2 

Totals 20  19.9  19.1 

Workload  Information 

Two  positions  are  being  eliminated  because  of  the 
closure  of  CMC-W. 

5.  SELF-HELP  ACTIVITIES 

Need 

In  addition  to  the  need  for  constructive  use  of 
leisure  time,  there  is,  in  many  eases,  a  need  for  in- 
mates to  become  involved  in  therapeutic  organizations 
normally  found  in  communities.  The  involvement  can 
then  be  carried  over  to  this  or  a  similar  activity  after 
release  with  the  potential  benefit  of  further  strength- 
ening rehabilitation. 

Oojectives 

To  provide  the  inmates  with  opportunities  for  as- 
sociation in  groups  that  may  relate  to  their  particular 
problems  or  where  they  may  receive  supportive  assist- 
ance in  their  interests. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Number  of  types  of  self-help 

groups    60  60  60 

Percentage  of  inmates  in- 
volved in  self-help  groups  5  5  5 

General  Description 

The  self-help  activities  in  an  institution  serve  two 
purposes.  They  are  a  means  of  using  leisure  time 
constructively  and  beneficially  for  the  inmate  and 
they  help  to  reduce  idle  time  in  an  institution  which 
can  seriously  affect  both  an  inmate's  outlook  and  eon- 
tribute  to  management  problems.  Many  times  the  in- 
mate 's  involvement  in  a  self-help  activity  will  be  con- 
tinued upon  his  release  to  a  community  and  will  pro- 
vide a  beneficial  activity  for  his  leisure  time  there. 
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III.  INSTITUTIONAL  PROGRAM— Continued 
D.  Treatment — Continued 


There  are  approximately  60  different  self-help 
groups  that  offer  services  to  inmates.  Although  all 
are  not  active  in  each  institution,  Alcoholics  Anony- 
mous is  an  ongoing  program  in  all  of  the  depart- 
ment's major  facilities.  Others  are  available  accord- 
ing to  inmates'  interests  and  needs. 

Although  departmental  facilities  are  utilized  for 
group  meetings  in  these  activities,  no  departmental 
staff  are  budgeted  for  this  purpose.  Instead,  em- 
ployees contribute  their  time,  outside  of  normal  work- 
ing hours,  without  remuneration  or  compensating 
time  off.  Other  assistance  is  provided  by  members  or 
leaders  of  the  individual  groups  from  the  community. 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Approximate  annual  number 
of  personnel-  hours  volun- 
teered  without   remunera- 
tion 

6,760 

6,740 

6,75' 

6.  RELIGION 

Need 

Spiritual  and  moral  strengthening,  through  the  ap- 
plication of  religious  services,  is  a  time-honored  tenet 
of  our  culture.  Corrective  treatment  of  offenders,  has, 
therefore,  always  included  the  unified  efforts  of  the 
religious  faiths  to  assist  in  the  development  of  moral 
and  ethical  growth  in  the  inmate.  The  religious  pro- 
gram is  one  of  the  oldest  programs  in  prison  settings. 

0  bjectives 

1.  To  make  religious  services  in  established  faiths 
available  to  inmates  during  their  incarceration. 

2.  To  extend  pastoral  counseling  to  inmates  who 
evidence  a  desire  for  spiritual  help. 

3.  To  make  a  religious  leader  available  as  a  part  of 
the  professional  staff  team  devoted  to  rehabilitation. 


Output 

Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

Number  of  Paid  Chaplain 

Positions :  * 

Protestant 

18.6 

18.6 

15.6 

Catholic 

18.6 

18.6 

15.6 

Jewish 

3.1 

3.1 

3.1 

Number   of  inmates   attend- 

tending  services  per  week 


2,286 


2,280 


2,285 


*  These  are  supplemented  by  approximately  an  equal  number  of  volunteer  clergy- 
men serving  institutions. 


General  Description 

During  their  incarceration,  approximately  20  per- 
cent of  the  prison  population  seeks  the  services  of  a 
chaplain.  Such  services  may  be  for  individual  counsel- 
ing, prayer,  and  instruction,  conversion,  baptism, 
communion,  confession,  or  to  resolve  problems  between 
the  inmate  and  his  family  and/or  friends.  Marriages 
are  sometimes  performed  to  legalize  relationships  be- 
tween inmates  and  their  common-law  spouses. 

Institution  chaplains  frequently  enlist  the  services 
of  cooperating  clergymen  who  can  administer  to  the 
unique  difference  of  some  faiths  such  as  the  Mormon 
religion,  Christian  Science,  Episcopalian  and  Lu- 
theran, Jehovah's  Witnesses,  Muslims,  Buddhist,  and 
others.  All  arrangements,  scheduling,  and  supervision 
are  the  responsibilities  of  the  institution  clergymen. 

Many  inmates  acquire  insight  and  make  encourag- 
ing determinations  through  participation  in  the  reli- 
gious programs.  An  attempt  is  made  to  continue  this 
effect  upon  release  by  coordination  with  the  appro- 
priate minister  in  the  location  where  the  inmate  will 
reside  upon  release. 


Input  Actual 

1969-70 

Expenditures    $680,203 

Workload  adjustment - 


Totals    $680,203 

Personnel  man-years 42.5 

Workload  adjustment - 

Totals    

Workload  Information 


42.5 


Estimated 
1970-71 

$707,479 


$707,479 
42.3 

42.3 


Estimated 
1971-72 

$852,774 
-31,640 

$821,134 

48.7 
-2 

46.7 


A   Catholic  and  a  Protestant  chaplain  are  being 
eliminated  due  to  the  closure  of  CMC-W. 


Inmate  Employment 


Need 


Undirected  idle  time  in  the  institutional  setting  pro- 
duces little  that  is  constructive  in  the  rehabilitation 
process  and,  under  the  proper  circumstances,  can  pro- 
duce the  most  disastrous  disturbances  in  the  system. 
The  idleness  also  does  nothing  to  provide  work  skills, 
does  not  remunerate  an  inmate  and  does  not  contrib- 
ute to  any  state  operation. 


Objectives 

1.  To  reduce  inmate  idleness  by  providing  construc- 
tive employment. 

2.  To  provide  training  in  acceptable  work  habits, 
attitudes,  and  skills. 

3.  To  compensate  the   inmate  for  his  productive 
work. 
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III.  INSTITUTIONAL  PROGRAM— Continued 
E.  Inmate  Employment — Continued 


Output 

The  outputs  for  this  element  are  located  with  each 
component. 

General  Description 

An  important  element  of  department  programming 
is  to  provide  meaningful  work  experience  for  inmates. 
It  is  essential  that  men  and  women  leaving  correc- 
tional institutions  have  adequate  attitudes  about  work 
that  enable  them  to  assume  the  responsibilities  in  the 
employment  field.  The  three  major  activities  which 
employ  a  major  number  of  inmates  are  the  Correc- 
tional Industries,  the  Conservation  Camp  Program 
and  other  work  assignments  that  are  paid  from  the 
General  Fund. 


Input 


Actual 
1969-70 


Estimated  Estimated 

1970-71  1971-72 

Correctional  Industries : 

Expenditures    $11,954,907  $13,251,838  $14,223,113 

Workload    adjustment    __  -  30,704  69,207 


Totals    $11,954,907  $13,282,542  $14,292,320 


286.9 
3 


287.4 
10.5 


Personnel  man-years 277.8 

Workload  adjustment - 

Totals    277.8            289.9            297.9 

Revenue $12,297,596  $12,339,400  $13,777,070 

Conservation  Camps : 

Expenditures    $748,436       $815,719      $778,869 

Workload  adjustment -                    -                    - 


Totals    $748,436  $815,719  $778,869 

Other  General  Fund : 

Expenditures    $291,610  $269,924  $259,924 

Workload  adjustment —  —  — 


Totals 1       $291,610       $269,924       $259,924 

Element  Total : 

Expenditures    $12,994,953  $14,337,481  $15,261,906 

Workload  adjustment 30,704  69,207 


Totals    $12,994,953  $14,368,185  $15,331,113 

277.8 


Personnel  man-years 
Workload  adjustment 


286.9 
3 


287.4 
10.5 


Totals    277.8  289.9  297.9 

1.  CORRECTIONAL  INDUSTRIES 

Need 

Idleness  is  a  major  problem  in  a  penal  institution 
and  a  deterrent  to  the  effective  rehabilitation  of  in- 
mates. 

An  average  of  about  3,400  inmates  are  available  and 
in  need  of  training  in  meaningful  industrial  occupa- 
tional skills  and  work  habits.  The  degree  of  idleness 
varies  from  one  institution  to  another.  Idleness  has  a 
deteriorating  effect,  fosters  discontent  among  the  in- 
mate population,  and  if  permitted  to  continue,  would 
add  to  the  custodial  problems  and  the  need  for  in- 


creased custodial  staff.  Correctional  Industries  trains 
and  employs  approximately  3,200  inmates  who  would 
otherwise  be  idle. 

Objectives 

1.  To  reduce  idleness  by  providing  constructive  em- 
ployment at  no  cost  to  the  General  Fund. 

2.  To  provide  training  in  work  skills  and  work 
habits  to  inmates  as  a  means  of  furthering  their  em- 
ployment opportunities  upon  release,  thus  enhancing 
their  rehabilitation  processes. 

3.  To  reduce  the  cost  of  maintaining  the  prison 
system  through  the  sale  of  products  and  services. 


TABLE  1 


Output 


Actual 
1969-70 

27,685 

3,137 

11.3 

442 
1.6 


Estimated 
1970-71 


Estimated 
1971-72 

27,200  27,265 


3,013 
11.1 

361 
1.3 


3,233 
11.9 

206 
0.8 


Average  inmate  population 

Average  number  of  inmates 
employed   

Percentage  of  total  popula- 
tion   

Average  number  of  idle  in- 
mates available  for  em- 
ployment     

Percentage  of  total  popula- 
tion   

General  Description 

The  Correctional  Industries  program  of  the  depart- 
ment provides  industrial  and  agricultural  work  pro- 
grams in  nine  institutions.  Financial  support  is 
through  the  Correctional  Industries  Revolving  Fund, 
whicb  is  self-supporting  and  maintained  by  the  sale  of 
products  and  services  made  to  tax-supported  agencies. 

A  Correctional  Industries  Commission  representing 
organized  labor,  industry,  agriculture,  and  the  general 
public  is  the  policy-making  body  for  this  program.  It 
is  empowered  to  recommend  productive  industrial  and 
agricultural  enterprises  for  the  prisons  and  to  provide 
policy  guidance  to  the  director  for  the  industrial  pro- 
grams. 

Enterprises  for  this  program  are  selected  so  that 
they  contribute  to  the  corrective  treatment  of  the 
prisoners,  but  are  in  minimum  competition  with  pri- 
vate industry  and  free  labor.  Such  enterprises  are  also 
limited  to  those  which  can  be  economically  self-sup- 
porting based  on  the  needs  of  governmental  functions, 
since  products  and  services  of  Correctional  Industries 
can  be  sold  only  to  tax-supported  public  agencies. 

Those  now  established  encompass  41  different  trade 
and  agricultural  enterprises.  Bach  enterprise  is 
staffed  with  skilled  industrial  supervisors  who  provide 
on-the-job  industrial  training  and  actual  production 
experience  in  a  work  environment  comparable  to  that 
of  free  society.  Individual  and  group  counseling  is 
also  conducted  by  these  staff  members  along  with  cus- 
todial responsibilities. 
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III.  INSTITUTIONAL  PROGRAM— Continued 
E.  Inmate  Employment — Continued 

Formal  apprenticeships,  organized  on-the-job  train-  The  1970-71  and  1971-72  fiscal  year  budgets  include 

ing  and  related  trade  training  classroom  instruction  funds  for  capital  expenditures  for  workload  adjust- 

are  also  offered.  Many  supervisors  have  qualified  as  ments,  full  activation  of  the  book  repair  enterprise 

certified  instructors  and  conduct  one  or  both  types  of  at  the  California  Medical  Facility,  production  equip- 

training  classes  in  their  respective  fields.  Certificates  ment,  and  for  vehicles  formerly  purchased  out  of  the 

of  competence  are  issued  to  the  inmates  as  the  ulti-  ■  support  budget  and  leased  to  Correctional  Industries, 

mate  goal.  The  Division  of  Apprenticeship  Standards  The  cotton  textile  mill  at  San  Quentin  was  closed 

and  appropriate  labor  unions  recognize  the  prescribed  during  the  1969-70  fiscal  year,  and  the  changes  are 

training  levels  which  are  transferable  to  private  in-  reflected  in  both  the  1969-70  and  1970-71  fiscal  years, 

dustry.  The  building  which  housed  the  cotton  textile  mill 

Trade  advisory  committees  composed  of  union  and  is  being  remodeled  to  accommodate  new  enterprises, 

business  representatives  from  local  communities  pro-  and  to  relocate  others.  The  new  ones  are  a  laundry 

vide  liaison  with  private  enterprise.  Employment  in-  enterprise  and  a  laundry  equipment  repair  service, 

terviews  are  conducted  and  personal  vocational  guid-  The  existing  clothing  factory  and  the  drycleaning 

ance  is  offered  which  provides  an  incentive  for  the  plant  will  be  relocated  to  this  building,  as  will  be  the 

inmate  to  develop  his  trade  skills  prior  to  his  release  mattress  factory,  which  has  been  relocated  from  the 

from  the  institution  and  facilitates  placement  in  jobs  Deuel  Vocational   Institution    at   Tracy   during   the 

related  to  his  institutional  training.                           rt  1969-70  fiscal  year.   Allotment  of  $300,000  in   this 

Correctional  Industries  has  set  up  a  limited  number  1970-71  fiscal  year  and  $150,000  in  the  1971-72  fiscal 

of  trainee  positions  that  are  being  filled  by  paroled  or  year  is  included  in  the  budget  for  capital  improve- 

released  inmates  having  the  required  special  skills.  ments,  and  $161,903  for  salaries  and  operating  ex- 

This  is  part  of  the  program's  goal  to  provide  on-the-  pense  for  the  activation  of  the  laundry  enterprise  in 

job  training  and  a  smoother  transition  from  institu-  the  1971-72  fiscal  year, 

tion  routines  to  free  society.  In  addition  to  the  foregoing,  Correctional  Indus- 

An  incentive  type  pay  plan  provides  that  the  in-  tries  proposes  the  following  position  changes  for  con- 
mate  may  earn  $0.02-$0.16  per  hour.  His  progression  tinued  operations  and  program  revisions: 
through  the  various  pay  steps  is  primarily  related  to  Location     1970_n  1971_72                      Reasons 
attitudes,  interest,  performance  and  skill  level  devel-  central           i          i        tms  clerical  position  is  proposed  to  process  in- 
oped.   Thus  he   is  provided  an   incentive   tO   put  forth  0fflce                                             voicing   and   cash   receipts   and   other   sales  docu- 

individual  effort  as  he  would  be  required  to  do  in  ^ VoT^dZtl  t^Ula"'" 

private  industry  and  also  to  develop  his  skill  to  his  „„,,„,           ,          .        .....                 .  t ,  , 

r        .                          i  ....           ....                 ~r ,     .       .         .  Central              -1            -1           A  position  of  mechanic  and  technical  occupational 

maximum  capability  while  incarcerated.  An  inmate  omce                                trainee  is  being  abolished  as  it  is  no  longer  re- 
payroll  of  over  $500,000  annually  provides  work  im-  quired- 

provement  incentives  as  well  as  a  means  for  many  CCI               1          1       a  factory  foreman  position  is  proposed  to  super- 

inmates  to  develop  financial  resources  for  use  after  v^t^T^  %^tl^  11 

release  and  also  within  the  institution.  tag  factory  and  increase  flag  production  to  meet 

market   demands. 

Input                                                        1969^70          \S970^71           1971-72  CTF"                   1              1           This  position  is  an  assistant  to  correctional  indus- 

p      ,     ,.        ,»    ,      ,    .  tries  manager  to  improve  management  functions  of 

Workload  adjustment 30,704           69,207  satisfaction  in  terms  of  quality  of  products  and 

Totals                                      <R11  <«4  <*Wm  282  <U?  «1 4  909  190  meeting  deUvery  commitments.  Increased  emphasis 

lotais     $±l,y04,W<  $ld,/8^,t>4^  $14,zaj,^0  in  assisting  in  the  placement  of  inmates  in  jobs 

t,                ,                                                 ~„„  „              „„„  „               _„_  .  after  their  release  requires  improved  and  more  fre- 

Personnel  man-years                       277.8             286.9             287.4  quent  contact  with  pri?at<,  .£dust      „„,        ter 

Workload  adjustment - 3                 10.5  involvement  in  trade  advisory  committees. 

Totals     277.8              289.9              297.9  1              -          Crops   farmer   position   established   as   an  overlap 

position  for  one  year  due  to  temporary  disability 

Revenue    $12,297,596  $12,339,400  $13,777,070  of  one  crop  farmer. 

Workload  Information  _1           _1          0ne  crops  farmer-    ^  P°sition  °elne  abolished 

to  help  finance  the  new  position  of  assistant  to 

The  Correctional  Industries  budget  is  on  an  esti-  correc  lon    m  us  ™s  managcr' 

mated   cash   receipts   and   disbursements  basis   and,  DVI             _1        _1        BeddiDE  factory  ^"^"^^ 

therefore,    does   not  reflect   Operating   results    that   are  _1            _1           Bedding  factory  foreman.   This  position,   and  the 

■»«-r.~-™+rt.q    „«    +i,~ •   4-                                 AAA       mi  preceding  one,  have  been  transferred  to  San  Quen- 

reported  on  the  proprietary  income  statements.  The  m  along  ^  mattress  factory  operatlon.  y 

industrial  operations  have  in  the  past  generated  the  „ ,               ,          ,        .         ,,    .   „         .... 

...              .-i,                 •tp.-i               t  Folsom                1              1          A  correctional  officer  position  is  proposed  to  re- 

neceSSary  capital  required  tO  provide  tor  the  replace-  duce  the  ever  increasing  Incidents  of  violence  from 

ment  Of  WOrn  and  Obsolete  equipment,   as  Well  as  for  inmates  transferred  here  because  of  problems  cre- 

«^^ii4.*^ l AL.Aja?j              i                a*  ated  in  referring  institutions.  These  Inmates,  out 

additional  programs  that  afford  employment  for  an  of  necessits,  t0  susUin  our  Drogram3,  must  be 

additional  number  of  inmates.  Such  favorable  oper-  employed  in  industrial  assignments. 
ating  results  are  also  forecast  for  the  1971-72  fiscal 
year. 
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III.  INSTITUTIONAL   PROGRAM— Continued 
E.  Inmate  Employment — Continued 

Location       1970-71  1971-72                               Reasons  General  Description 

C1M                  -1            -1           Stationary  engineer  foreman  position  deleted,  fc-  p                                                                m 

tabiished  under  the  support  budget  with  a  reim-  The  conservation  camp  program  is  designed  pri- 

bursement  from  correctional  industries.  marily  to  provide  the  State  Division  of  Forestry  with 

San  quentin      i           i        This  position  proposed  to  replace  2  accounting  a  iarge  manpower  pool  of  inmate  workers  to  be  as- 

technlcian    positions.    The    highly    technical    work  .           jA^?                               •                jii-ji»                                     j. 

of  cost  accounting  and  analysis  requires  a  general  signed  to  fare  suppression  and  allied  forestry  projects, 

accountant  position  which  has  specifications  for  The  program  consists  of  24  Division  of  Forestry 

professional   training  and  background.  eamps   an(j  ^   Division   0f   Highways   Camps,   with   a 

i           i        a  textue  products  factory  foreman  position  is  total  jnmate  population  of  2,064  men.  With  the  excep- 

proposed    to    handle    increased    workload    due    to  .            i»     i_      i_  •    i                                     n                                                 ■       ii 

transfer  of  jacket  production  from  soiedad  and  tion  oi  the  highway  camps,  all  camps  are  strategically 

Tenachapi.  This  win  bring  supervisory  ratios  up  located  throughout  the  state  for  forest  fire  suppression 

to  standards  established  for  other  enterprises.  -.                   -.       .-,        ,                «                 -,-,•     -,     * 

purposes  and  secondarily  to  perform  allied  torestry 

2          2       SS5  to'STJSE  S  "m"  Projects  to  maintain  and  protect  the  natural  resources 

ferred  to  this  institution.  of  the  State. 

8.5      Proposed  staffing  for  laundry  faculty  to  be  estab-  As  the   department  considers   conservation   camps 

ushed  to  process  12  million  pounds  per  year.  another  method  of  security,  the  major  costs  of  this 

Inmate   staffing   will   build   to    200,    including   20  .   ■.             ■■                tl         ; j   ,       ,■■_      T       , .,     .  -  -      t-» 

planned  for  a  skeleton  night  shift.  component  have  been  allocated  to  the  Institution  Pro- 

-2         -2        Accounting  technician  positions  being  abolished  to  gram.   The  input  following  reflects  the  inmate  pay 

finance  one  general  accountant  ii  position.  for  regular  in-Camp  crews,  firefighting  overtime,  and 

CIW                    1              1           This    position    will    be    responsible    for   two    new  contractual     forestry     training     in     firefigrhtinff     tech- 
programs,   vestibule  training   which  supervises   in-  .                                           J                       °                         °           ° 
mate  instructors  in  sewing  operation  and  clothing  niQUeS. 
manufacture  and  quality  control,  which  supervises 

instructors  in  production  and  maintaining  records  Input                                                          Actual            Estimated           Estimated 
and  clerks.  The  position  Is  a  textile  products  fac-  v                                 1969-70           1970-71           1971-  >2 
tory  foreman.  Expenditures  (General 
Fund)    . $748,436       $815,719      $778,869 

TOTAL  3  10.5 

Workload  Information 

2.  WORK  PROJECTS— COOPERATING  AGENCIES 

Reductions  in  1971-72  reflect  the  decrease  in  eon- 

Need  servation  camp  inmate  pay  due  to  the  closure  of  five 

The  typical  inmate  sentenced  to  the  department  camps.  There  are  also  two  contractual  forestry  train- 
has  very   little   experience   in  earning   a   living  by  mS  positions  being  abolished,  one  at  Sierra  Conserva- 
steady  employment.  Like  all  human  beings,  they  pos-  ti<m   Center  and  one  at  the  Southern   Conservation 
sess  the  potential  for  change,  self -improvement,  and  Center, 
learning.  3.  WORK  ASSIGNMENT— SUPPORT 

Continuing  increases  in  public  use  of  the  state  and 

federal  natural  resources  have  caused  a  demand  for  2  eed 

a  labor  pool  to  provide  ongoing  maintenance  of  park  Idleness  has  a  deteriorating  effect  on  persons  in  any 

trails  and  facilities  and  assist  in  fire  suppression  and  society  and  is  generally  recognized  as  one  of  the  main 

preservation  of  natural  resources.  problems  in  the  restricted  society  of  a  correctional 

Objectives  institution. 

The  typical  inmates  sentenced  to  the  department  do 

1.  Provide  means  for  inmates  to  establish  acceptable  not  possess  a  job  skill  and  have  very  little  experience 
work  habits  through  steady  employment  at  meaning-  in  earning  a  living  by  steady  employment.  Without 
ful  tasks.  opportunity  to  work  at  meaningful  tasks  and  form 

2.  Provide  a  physically  fit,  well-trained  and  super-  good  work  habits,  many  of  the  inmates  would  return 
vised  group  of  workers  to  accomplish  fire  suppression  to  society  unable  to  meet  their  responsibilities  in  the 
and  allied  work  in  the  state  natural  resources  pro-  employment  field. 

gram.                          ,  The  13  institutions  in  the  department  are  not  un- 

_,  M                    •                         ...         , ..    ,  .        , ..    ,  j  like  13  small  communities,  or  cities,  with  the  same 

Output                                                        Actual             Estimated            Estimated  '                         '                     .           , 

1969-70        1970-71        1971-72  demands  for  maintenance,  service,  and  operation  that 

Man-hours    worked    in    fire  exists  in  any  community.  Institution  upkeep  requires 

aSfffttW ^si^ent       544'376       598'4°°       45°'000  a  large  poofof  experienced  and  ready  labor. 

hours    3,593,116      3,316,329      2,858,000 

In-eamp    assignment    hours      1,577,062      1,454,276      1,224,000 
Average  number  of  inmates 

assigned    2,408  2,451  2,064 
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III.  INSTITUTIONAL  PROGRAM— Continued 
E.  Inmate  Employment — Continued 

Objectives  Although  not  sufficient  to  meet  all  inmate  assign- 

1.  Reduce  idleness  in  the  general  population.  ment  needs,  the  maintenance,  servicing,  and  operating 

2.  Provide  means  for  inmates  to  learn  skills  and  of  the  various  departmental  institutions  provide 
establish  acceptable  work  habits  through  meaningful  nianv  meaningful  work  assignments  for  inmates.  The 
employment  '  feedmg>    laundry,    housekeeping,    maintenance,    fire 

3.  Maintain,  service,  and  operate  departmental  in-  suppression,  grounds  care,  and  similar  tasks  are  per- 
stitutions  using  a  well-supervised  inmate  labor  pool.  formed  b^  mmate  workers  supervised  by  civil  service 

employees. 

°utPut                                      i%9!?70       Ei97cwi        i97ia72d  Some  of  the  key  assignments  in  support  are  estab- 

Totai    number    of    inmates  lished  as  pay  positions  supported  from  the  General 

employed    11,310         11,310         11,000  Fund.  These  pay  positions  enable  inmates  to  make 

Number  of  paid  positions.-          3,732          3,732          3,600  purchases  from  the  inmate  canteen  and  improve  their 

General  Description  financial  position  upon  release.  It  is  not  unreasonable 

to  assume  that  such  paid  positions  promote  incentive 
Idleness  and  nonproductivity  is  a  recognized  cause  jn  many  inmates  to  establish  good  work  records  in 
of  boredom  and  low  morale  and  is  recognized  as  one  order  that  thev  might  qualify  for  a  pay  position.  The 
of  the  greatest  problems  facing  administrators  in  a  input  reflects  only  the  General  Fund  expenditure  for 
prison  system.  An  important  element  of  departmental  inmate  pay. 
programming  is  to  reduce  idleness  and  provide  mean- 
ingful work  experience  for  inmates.  It  is  essential  that  lnput                                        jggjSjo       ^"^J        i97r-72d 
men  and  women  leaving  correctional  institutions  and  Expenditure  (General 

returning  to  society  have  adequate  attitudes  about  Fun<D     $291,610     $269,924     $259,924 

work  as  well  as  skills  or  trades  that  will  enable  them 
to  assume  their  responsibilities  in  the  field  of  employ- 
ment. 

F.  Inmate  Welfare  Fund 

Seed  department  and  derives  its  major  resources  from  prof- 

To  supply  a  greater  number  of  benefits  to  inmates  !ts+  of  ^ate  canteens.  Sales  from  handicraft  shops, 
and  assist  in  their  welfare  bevond  the  normal  support  mterf  *  £n  lnm£  ^  Personal  ^nds  deposited  accord- 
operations,  an  inmate  welfare  fund,  managed  by  the  in2  to  Penal  podf  P™10?8;  ™*?rest  °n_ surplus 
department,  was  established  in  1945.  monevs  of  the  ^^  f      forff  turf  of  ™tes 

There  is  a  need  for  inmates  to  occupy  their  leisure  earnings    prescribed    by    law    contribute    additional 

hours  with  constructive  and  creative  activities.  There  mo°eys-  Som%  reven1u.e  als°  1S  deriv?d  W  donations. 

is  also  a  need  for  many  to  earn  funds  for  use  upon  ,  ^sources  from  this  self-supporting  fund  are  used 

release  and  for  purchases  within  the  institutions.  for  such  inmate  benefits  a^  movies,  recreational  equip- 
ment, television  sets  and  fiction  library  books.  Ap- 

Oljectives  proximately  $200,000  is  spent  annually  for  these  pur- 

1.  To  purchase  recreational  and  leisure  time  arti-  T<-  '•„  ™.n  a  „  ™     *  a  +i,„j.  -a,    +■_    •            •           ± 
oino  f«    i        +  "  1S  weu  documented  that  idle  time  in  a  prison  set- 

2.  To  operate  the  inmate  canteen  at  a  profit.  tm|  contributes  significantly  to  management  problems 
o    m             • -i               .      -. ■           -.    ,     ■   ■        f       •  and  lower  inmate  morale.  Constructive  activities  to 

™„^„  4.~  u          t-          j  4.ni  ieS£ia?       raining     or  in-  reduce  idle  time  are  beneficial  methods  of  mediating 

mates  to  be  creative  and  to  profit  from  their  products.  ,,i   these  Droblems 

output                                       Actual         Estimated        Estimated  One  such  effort  at  using  leisure  time  constructively 

Purchases  for  inmate  bene-       1%*"70  »  th?  handicraft  program  found  in  the  majority  of 

fits     $236,093     $396,842     $251,586  the  departmental  facilities.  At  this  time,  handicraft 

Profits    of    canteen    opera-                        „„,,«,„       .„„.,„  activities  are  conducted  at  11  of  the  13  institutions. 

tions     406,020         425,580         427,447  a               •       a  i     oc                 j.     e  jo.         ■      ,.■*    x-         ) 

Percent  of  inmates  partici-  Approximately  25  percent  of  these  institutions  popu- 

pating  in  handicraft  pro-  lations  participate  in  this  program. 

gram                                            28              30              30  The  handicraft  operation  is  essentially  self-support- 

General  Description  ing  through  the  Inmate  Welfare  Fund. 

m,     T            -rrr1J?       t-ij                 L  j  •     -.  r.  a  r  Objects  such  as  jewelry  and  art  work,  created  by 

The  Inmate  Welfare  Fund  was  created  in  1945  un-  the  inmateSi  may  be  sold  by  them  in  shops  at  the  insti- 
der  Penal  Code  Section  5006  as  a  means  of  creating  a  tutions.  Ten  percent  of  an  item's  selling  price  is  're- 
special  trust  fund  for  the  benefit,  education,  and  wel-  turned  to  the  Inmate  Welfare  Fund  and  the  remain- 
fare  of  the  inmates.  The  fund  is  administered  by  the  der  is  credited  to  the  inmate 's  account.  Purchases  for 
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III.  INSTITUTIONAL  PROGRAM— Continued 
F.  Inmate  Welfare  Fund — Continued 

materials  are  paid  for  by  the  inmate  from  his  own  Workload  Information 

funds.  The  program  thus  has  the  additional  benefit  mi1„  :„„„„„„„  : „•+• •    j      *    iU       *  uv  i,        t 

e  :a-        e     j     4.  *  -ii.  :.  1  he  increase  in  positions  is  due  to  the  establishment 

ot    providing   runds   to    inmates    without    any   other  „e        .  .,.  44l    n  .•       ,  m     •    •       -n 

1         „  ■               m,  •              .,     ,,                   ,v          „  ot  canteen  positions  at  the  Correctional  Training  Fa- 
source  ot  income.    I  his  permits  the  accumulation  of  „:k+„  „ j  +v,     n  i-*       •     n/r     >    n  i  j      i_      j- 

c      ,    j.  ,  .  f_   .    .  ,   ,        ,.    ,  ,  cihty  and  the  California  Mens  Colony  and  a  handi- 

funds  tor  use  when  an  inmate  is  paroled  or  discharged  „„„*!  ~„„;«.;„       ,  ,.      n  r,       •     T     .•/..       „      ,,- 

,  £      .,  ,  e  f ..  ,.,    ,      .  B.  cratt  position  at  the  California  Institution  for  Men. 

and  tor  the  purchase  ot  personal  items  while  he  is  m-  n+i „,*•„„+„,     t  c      ■  j  j-,.  n 

t  j  Other  adjustments  are  for  increased  expenditures  for 

carcerated.  inmate  benefit. 

Input                                                            Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $3,516,360  $3,487,671  $3,480,312 

Workload  adjustment -  195,678  62,852 

Totals $3,516,360   $3,683,349   $3,543,164 

Personnel  man-years 50.1  47.5  47.5 

Workload  adjustment —  3.4  3.1 

Totals ___.  50.1  50.9  50.6 

Revenue $3,654,925    $3,808,918    $3,725,605 


IV.  RELEASE   PROGRAM 


Need 


The  indeterminate  sentence  law  of  California  pro- 
vides that  decisions  on  time  spent  in  correctional  in- 
stitutions and  on  parole  be  made  by  an  independent 
releasing  authority.  In  order  to  accomplish  the  in- 
tent of  the  law,  various  releasing  authorities  must  be 
maintained. 

Approximately  63,000  cases  will  be  heard  by  the  re- 
leasing authorities  in  which  they  must  consider  the 
extension  of  time  or  release  of  inmates.  Without  the 
standard  and  comprehensive  account  of  the  individ- 
ual behavior  patterns,  arrest  history,  social  and  psy- 
chological evaluations,  and  other  areas  of  information 
pertinent  to  decisionmaking,  release  authorities  can- 
not operate  in  the  best  interests  of  society  and  the 
individual  inmate  concerned. 

0  bjectives 

1.  Provide  the  releasing  authorities  with  informa- 
tion of  inmates'  progress  and  potential  readiness  for 
return  to  a  community. 

2.  Release  inmates  to  parole  supervision  or  dis- 
charge at  the  appropriate  time  of  their  sentence. 

3.  Provide  inmates  with  required  special  program 
and  subsistence  support  for  their  return  to  the  com- 
munity. 

Output 

Output  for  this  program  is  contained  in  each  ele- 
ment. 

Authority 

Penal  Code,  Part  III,  Titles  1,  2,  3,  5,  7;  Wel- 
fare and  Institutions  Code,  Divisions  2.5  and  3. 


General  Description 

Approximately  90  percent  of  the  men  and  women 
released  from  correctional  institutions  return  to  the 
community  under  conditions  of  parole.  The  release 
program  has  been  structured  primarily  for  this  major- 
ity. The  process  begins  with  preparation  of  reports 
by  institution  professional  staff  for  the  appropriate 
release  board.  Such  a  report  contains  the  history  of 
progress  or  lack  of  progress  for  the  individual  inmate 
while  in  the  institution.  Evaluations  are  made  of  the 
inmate's  degree  of  change,  modification  of  attitude 
and  behavior,  accomplishments  in  various  programs 
and  prognosis  of  future  behavior.  In  special  cases,  a 
psychiatric  report  also  may  be  required. 

When  the  boards  meet  to  consider  release  of  in- 
mates, they  utilize  the  foregoing  information  plus  the 
material  developed  during  the  initial  intake  and  di- 
agnosis, criminal  history,  etc.,  to  determine  the  op- 
timum time  of  release'  in  each  case. 

Once  a  decision  to  release  has  been  made,  the  in- 
stitution has  further  responsibility  in  preparing  the 
individual  for  transition  to  community  life.  Often  this 
will  involve  assistance  in  finding  employment  (in 
selected  cases,  work  will  begin  before  release),  deter- 
mining status  of  drivers  licenses,  placement  in  ap- 
propriate living  conditions,  etc. 

At  the  time  of  release  to  parole, '  records  must  be 
closed  out  at  the  institution  and  transferred  to  the 
appropriate  parole  offices.  The  inmate  must  be  out- 
fitted with  appropriate  apparel  if  he  does  not  possess 
such  and  a  release  allowance  provided,  either  from  his 
own  funds  when  available  or  from  state  funds. 

The  final  act  in  this  process  is  to  arrange  for  trans- 
portation of  the  inmate  to  his  parole  destination  and 
provide  him  with  instructions  on  reporting  to  his  pa- 
role officer. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-7! 


PROPOSED 
1971-72 


1 
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IV.  RELEASE  PROGRAM— Continued 


Continuing  program  costs 

Prorated    administrative   charges    (Cen- 
tral Office  and  Institutions) 

Workload  adjustments 

Totals,    Release    Program 

General  Fund    

Reimbursements 

Program  Elements : 

A.  Inmate  program  reports 

B.  Releasing  authorities 

C.  Prerelease  processing 

I).  Work   furlough    

Workload  adjustment 


Need 


427.8 

428.5 

416.1 

$5,940,016 

$6,195,728 

$6,344,873 

- 

2 

2 

(531,477) 

(567,779) 
14,314 

(567,761) 
25,585 

427.8 

427.8 

430.5 
430.5 

418.1 
418.1 

$5,940,016 

5,924,839 

15,177 

$6,210,042 

6,179,984 

30,058 

$6,370,458 

6,338,711 

31,747 

266.8 
48.7 
98.8 
13.5 

265.7 

49.5 

98.4 

14.9 

2 

255.6 

49.5 

94.7 

16.3 

2 

$3,123,843 

1,002,217 

1,574,352 

239,604 

$3,249,109 

1,042,406 

1,633,484 

270,729 

14,314 

$3,314,416 

1,063,358 

1,665,557 

301,542 

25,585 

A.  Inmate  Program  Reports 


Approximately  31,000  inmates  will  be  considered 
by  release  boards  this  year.  Without  reports  describ- 
ing institution  accomplishments  and  adjustments,  the 
various  release  boards  cannot  make  effective  decisions 
which  would  provide  society  with  the  protection  in- 
tended and  meet  the  individual  needs  of  the  inmate. 

Objectives 

To  prepare  reports  of  inmates'  adjustment  and  re- 
habilitative progress  for  use  by  the  releasing  authori- 
ties in  making  decisions  of  appropriate  time  and  con- 
ditions for  release. 


Output 

Number  of  reports  prepared 

General  Description 


Actual 
1969-70 
31,564 


Estimated 
1970-71 

31,203 


Estimated 
1971-72 

31,711 


During  the  inmate's  incarceration,  he  is  constantly 
being  evaluated  on  his  behavior,  attitude,  and  prog- 


ress in  the  various  programs  by  institutional  staff. 
Prior  to  the  inmate's  appearance  before  a  releasing 
board,  these  and  other  reports  prepared  for  this  pur- 
pose are  summarized  by  the  case  worker,  who  also 
interviews  the  inmate  to  better  interpret  his  current 
progress. 

In  some  eases,  behavior  or  criminal  offenses  also 
dictate  that  a  psychiatric  or  psychological  report  be 
prepared  for  information  to  the  boards.  In  these  cases, 
an  appropriate  psychiatrist,  either  from  the  institu- 
tional staff  or  under  contract  to  the  institution,  com- 
pletes a  report  after  interviewing  the  inmate. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $3,123,843    $3,249,109   $3,314,416 

Personnel  man-years 266.8  265.7  255.6 

Workload  Information 

This  element  will  continue  in  1971-72  at  the  cur- 
rent level  of  service. 


Need 


B.  Releasing  Authorities 
Objectives 


The  indeterminate  sentence  law  of  California  pro- 
vides that  the  length  of  time  a  convicted  felon  or 
narcotic  addict  must  spend  in  an  institution  or  under 
supervised  release  be  determined  by  an  independent 
releasing  authority.  In  order  to  comply  with  the  law 
three  authorities  have  been  established. 

The  institution  and  parole  time  of  male  adult  felons 
is  controlled  by  the  Adult  Authority  while  the  time 
of  women  felons  is  determined  by  the  Women 's  Board 
of  Terms  and  Parole.  As  provided  by  the  Welfare 
and  Institutions  Code,  the  length  of  inpatient  and  out- 
patient treatment  for  a  narcotic  addict  is  decided  by 
the  Narcotic  Addict  Evaluation  Authority.  These 
boards  must  be  staffed,  equipped,  and  maintained  in 
such  a  manner  that -they  may  efficiently  serve  their 
purpose. 


1.  To  insure  the  safety  and  welfare  of  the  public 
by  making  individual  case  determinations  of  the 
length  of  time  an  individual  should  spend  in  an  insti- 
tution before  release  to  the  community  with  a  rea- 
sonable probability  of  successful  adjustment  as  a  re- 
sponsible citizen. 

2.  To  prevent  individuals  still  under  control  of  a 
releasing  authority  from  reverting  to  former  anti- 
social acts  by  returning  those  persons  to  an  institution 
when  such  action  is  warranted  by  their  behavior. 

3.  To  recommend  granting  or  denial  of  pardons  or 
commutations  of  sentences  to  the  Governor's  office 
(objective  of  Adult  Authority  only). 
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DEPARTMENT  OF   CORRECTIONS — Continued 


1  IV.  RELEASE  PROGRAM— Continued 

2 

3  B.   Releasing  Authorities — Continued 

4 

5  °utput                                       jAg^o       ^gjjgj        f^7|d  society  or  themselves,  are  reported  to  the  Adult  Au- 

7  Adult  Authority  thority  for  suspension  and  possible  revocation   pro- 

8  Institution  cases  heard 25,464           24,740           24,914  ceedines 

9  Releases  granted 8,460             8,793             8,362  rm,„     a*  j„i.     a    av  _•_        i        -c                          j    • 

10  Cases  reviewed 1,235           1,284           1,220  *ne   Adult  Authority  classifies  cases  and   inmates 

11  Parole  and  community  serv-  appearing     before     designated    panels    of    members 

l1!  Pa^esTspended'.:::::::         "^         ^ft         'Im  and/°ru  civil  s™   hearin^   representatives,   based 

14  Reinstatements    620             660             667  upon  board  classification;  i.e.,  panel  designation,  at 

15  Other     (mandatory     review  the  respective  institutions. 

16  cases,    reaffirmed    actions,  mi        «  j   u    a    h.      •_  ,,          ,    .            t, 

17  NTCU  releases  or  place-  1  he.  Adult  Authority  serves  as  the  advisory  Par- 

18  ments  ordered,  parole  con-  "  don  Board  to  the  Governor,  and  meets  regularly  on 

19  tinuatioM  or  advances).  6,170           6,190           6,230  pardon  matters,  making  recommendations  to  the  Gov- 

21  ^Termfand  °Parole  ernor.  A  small  investigative  staff  conducts  investiga- 

H  Institution  cases  heard   ___             1,528             1,601             1,645  tions  for  the  board- 

oa     Releases    granted    452                501                531  ,.,,»_.-_.,„  „„  .  „~  *~  _—..__.,    __._.  „.„«.  _ 

£t  Parole  and  community  serv-  WOMEN'S   BOARD  OF  TERMS  AND   PAROLE 

%Z         ices  cases  heard 3,471  3,243  3,186 

27  Paroles  suspended 440             411             405  The  Women  s  Board  of  Terms  and  Parole  deter- 

28  Reinstatements  _____  184  172  169  m^es  the  length  of  time  to  be  served  by  adult  female 
oq  Other     (routine     discipline,  „  .                   ,     °„  ...              _   ■    .       .         „•'__.                    _ 

30  general    case    discussion,  ielons  in  the  California  Institution  for  Women  and 

31  progress    reports,    trans-  on   parole.   This  board   establishes  parole   dates   and 

32  fers)    2,145          2,078          2,07.  conditions  under  which  the  parolee  must  live  while 

M  EvalTatfon lufhtity  on   Parole   with   special   recognition   of  the   different 

Sjj    Institution  cases  heard .     4,572           4,862           5,152  problems  presented  by  and  needs  of  female  felons. 

37  Outpatient  revocation  cases                                       ,  This  board  also  organizes  its  members  and  hearing 

3§  Fin'allischarge-heaTinir::           ^il           5'II           6'S_  representative-the   executive   officer-into   panels  to 

I?  conduct  personal  interviews  with  female  inmates  at 

41  General  Description  the    California    Institution    for    Women.    Additional 

*3  ai__       i    _i     ,i            i       •           .i      •,•      •     n  i-j.  meetings  are  held  in  the  community  to  review  reports 

43  Although  the  three  releasing  authorities  m  CaJif or-  and    conside_    suspending;    canceling,    and    restoring 

g  ma  have  responsibilities  for  different  types  of  mdivid-  le    The  board  also  serves  in  aQ  advi          capacity 

46  uals  incarcerated  in  the  Department  of  Corrections  to  the  director  with           d  to  the  treatment  and  train. 

I'  institutions,  their  functions  and  procedures  are  more  ^      0£  femaie  fel0ns 

49  similar  than  dissimilar.  The  individual  activities  and 

50  procedures  are  outlined  below :  NARCOTIC  ADDICT  EVALUATION  AUTHORITY 
51 

5o  ADULT  authority  Tae  Narcotic  Addict  Evaluation  Authority  deter- 

54  mines  the  period  of  treatment  for  the  civil  narcotic 

55  The  Adult  Authority  fixes  terms  and  grants  paroles  addicts  in  the  California  Eehabiliation  Center  or  one 

56  for  all  adult  male  felons  committed  to  the  custody  of  0f  its  branches.   In  addition,   the  authority  releases 

58  the  Director  of   Corrections.   All  inmates  of  correc-  both  males  and  females  to  outpatient  status   (similar 

59  tional  institutions  are  scheduled  for  an  initial  appear-  to  a  parole  condition)  and  orders  the  return  to  the 
gj  anee  for  parole  consideration  on  or  immediately  prior  rehabilitation  center  when  they  are  found  to  be  in 
62  to  their  minimum  legal  eligible  parole  date.  Male  danger  of  becoming  readdicted  to  drugs.  The  author- 
||  felons  not  granted  parole  at  their  initial  appearance  ity   also    recommends   discharges   to   the    committing 

65  are   given  a   subsequent  board   appearance  date  for  court  following  treatment  and  a  period  of  outpatient 

66  further  parole   consideration,   following  a   period  of  supervision  including  a  prescribed  community  experi- 

68  rehabilitative  treatment  by  the  Department  of  Cor-  ence  of  two  years  without  reversion  to  narcotics. 

69  rections.  This  board  also  is  organized  into  panels  which  meet 

71  Most  inmates  are  paroled  for  a  specific  period  under  regularly  to  conduct  interviews  of  persons  proposed 

72  conditions  established  by  the   Adult  Authority.   All  for  release   from  the  rehabilitation   center.  In  addi- 

74  parolees  are  reviewed  after  two  years    (Penal  Code  tion,  the  authority  reviews  cases  of  persons  who  have 

75  Section  2943)    for  discharge  consideration,  and  each  become  readdicted  or  those  whose  tests  indicate  a  re- 

™  year  thereafter  by  board  resolution.  turn  to  the  use  of  narcotics  and  have  been  ordered 

78  Men  on  parole  are  supervised  by  the  Parole  and  returned  to  the  rehabilitation  center.  Monthly  meet- 

J9  Community  Services  Division  of  the  Department  of  ings  are   also  held  to   consider  the   justification  for 

|i  Corrections.   Serious  parole  violators,  those  involved  holding  individuals  beyond  the  anniversary  date  of 

82  in  new  crime  or  considered  a  threat  or   danger  to  their  commitment. 
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IV.  RELEASE  PROGRAM— Continued 

B.   Releasing  Authorities — Continued 

Input                                                      Actual  Estimated  Estimated               Workload  Information 

1969-70  1970-71  1971-72 

ExpenfiturL^i^---^      $816,605  $837,572  $853,820              This  element  will  continue  in  1971-72  at  the  current 

Personnel  man-years 36.9  37  37            level  of  service. 

Women's  Board  of 
Terms  and  Parole 

Expenditures $113,379  $127,264  $129,925 

Personnel  man-years 6.9  7.5  7.5 

Narcotic  Addict 
Evaluation  Authority 

Expenditures $72,233  $77,570  $79,613 

Personnel  man-years 4.9  5  5 

Totals $1,002,217  $1,042,406  $1,063,358 

Personnel  man-years 48.7  49.5  49.5 


C.  Prerelease  Processing 


Need 


It  is  estimated  that  12,000  inmates  will  he  released 
from  institutions  to  parole  during  1970-71.  It  has 
been  demonstrated  that  the  first  90  days  following  an 
inmate's  release  from  an  institution  are  crucial  to  his 
adjustment  or  failure.  It  is  also  clear  that  the  abrupt 
transition  from  the  regimented  and  artificial  institu- 
tion environment  to  the  community  is  a  difficult  ad- 
justment for  most  inmates.  Procedures  and  programs 
are  needed  to  help  the  inmate  prepare  emotionally 
and  physically  for  release. 

It  is  also  necessary  that  inmates  be  released 
promptly  at  the  expiration  of  their  sentences,  both 
from  a  legal  standpoint  and  to  obtain  the  bed  space 
at  the  earliest  possible  time. 

Objectives 

1.  Conduct  a  program  for  the  inmate  that  includes 
meeting  with  such  community  figures  as  law  enforce- 
ment officers,  parole  agents,  employers,  social  agency 
workers,  etc. 

2.  Process  various  licenses  and  documents  that  in- 
mates will  require  upon  their  release. 

3.  Release  inmates  to  parole  supervision  or  dis- 
charge at  the  legally  required  time. 


tioning  of  the  individual  that  can  bring  him  abreast 
of  community  expectations  and  aid  in  allaying  appre- 
hensions of  the  unknown  or  unfamiliar.  The  prerelease 
program  consists  of  meetings  with  parole  agents  who 
outline  parole  rules  and  regulations,  community  mem- 
bers who  answer  questions  regarding  community  ex- 
pectations, employers  who  offer  employment  or  em- 
ployment advice  regarding  trade  union  affiliations, 
bonding  and  licensing  procedures  and  other  pertinent 
matters.  Family  relationships  are  reestablished  and 
place  of  residence  determined.  Monetary  aid  to  parolee 
and  family  is  determined.  In  summary,  all  foreseeable 
aspects  of  a  successful  but  conditional  return  to  the 
community  are  defined  and  described  so  that  physical 
release  can  be  accomplished  with  reasonable  expecta- 
tion of  successful  parole. 

Physical  release  consists  of  a  final  computation  of 
time  served  in  relation  to  release  date,  checking  plans, 
signing  release  papers,  dressing  in  civilian  clothing, 
and  escorting  by  institutional  staff  to  the  point  of 
departure  immediately  prior  to  the  release  itself.  If 
the  release  is  to  parole,  records  are  changed  and  for- 
warded to  the  appropriate  parole  unit.  If  the  release 
is  by  discharge,  the  records  are  sent  to  a  departmental 
storage  location  for  retention. 


Actual 
1969-70 

11,842 


Estimated 
1970-71 

12,057 


Estimated 
1971-72 

12,131 


Output 

Number  of  inmates  released 

General  Description 

Reintroduction  into  the  complexity  of  the  commu- 
nity after  a  period  of  total  removal  requires  a  condi- 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    $1,574,352    $1,633,484    $1,665,557 

Personnel  man-years .  98.8  98.4  94.7 

Workload  Information 

This  element  will  continue  in  1971-72  at  the  current 
level  of  service. 


D.  Work  Furlough 


Need 


After  years  of  confinement,  many  prisoners  experi- 
ence difficulty  in  transferring  institution-learned  work 
skills  or  earlier  employment  experience  within  the 
competitive  and  complicated  labor  market  of  the  free 
community.  In  addition,  most  newly  released  pris- 
oners are  virtually  destitute  and  unable  to  start  their 
new  community  life  with  adequate  financial  resources. 
The  work  and  training  furlough  program  addresses 


itself  to  the  employment  and  financial  transition  from 
prisoner  to  community  citizen. 

O  bjectives 

1.  To  strengthen  the  release  process  by  a  method 
of  gradual  transition  from  the  institution  to  the  com- 
munity. 

2.  To  provide  the  inmate  near  release  with  an  in- 
come for  his  own  support,  family  assistance,  and  sav- 
ings for  his  full  release. 
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IV.   RELEASE  PROGRAM— Continued 
D.  Work  Furlough — Continued 


Output  Actual  Estimated           Estimated 

1969-70  1970-71           1971-72 

Total  earnings $788,676  $1,130,172    $1,167,240 

Institutional  inmate  days 

saved    54,360  77,897           80,452 

Average  time  in  program 

(days)    60  60 

Average  earnings  by  inmates  $845  $860 

Total  departures 922  1,298 

Parole   and   discharge 659  944 

Returned  to  prison 192  275 

Escaped   71  79 

General  Description 


60 

$865 

1,341 

975 

274 

92 


significant  savings  rest  in  three  areas.  First,  work 
furloughees  require  very  little  in  release  allowance 
compared  to  regular  institutional  releasees.  Second, 
the  program  contributes  to  reducing  institutional  costs 
since  furloughees  do  not  spend  as  much  time  in  prison. 
Prior  to  the  program,  instead  of  being  out  working, 
they  would  be  in  prison  during  the  last  90  days.  Third, 
results  indicate  furloughees  are  more  successful  on 
parole  than  regular  releasees. 


allows    selected    men    or 
paroled  or  discharged  to 


Input 


The  furlough  program 
women  inmates  due  to  be 
spend  their  last  two  to  four  months  on  furlough  status 
in  the  community.  They  work  or  participate  in  trade 
training  in  the  community  while  residing  in  a  com- 
munity correctional  center,  a  county  jail,  or  a  state 
prison. 

The  work  furloughee  pays  for  board  and  room  and 
is  also  charged  for  staff  supervision.  They  pay  taxes 
and  a  portion  of  their  earnings  goes  to  dependents. 
They  also  purchase  personal  clothing,  transportation, 
insurance,  and  other  essentials  in  preparation  for  re- 
lease to  the  community. 

Actual  cash  repayments  to  the  state  show  the  pro- 
gram being  30  percent  reimbursed  for  administration, 
supervision,  and  operating  expenses.  However,  other 


Actual 
1969-70 


Expenditures $239,604 

Workload  adjustment - 


Estimated 
1970-71 

$270,729 
14,314 


Estimated 
1971-72 

$301,542 
25,585 


Totals $239,604 

Personnel  man-years ,  13.5 

Workload  adjustment - 


$285,043      $327,127 


16.3 
2 


14.9 
2 


Totals. 


13.5 


16.9 


18.3 


Workload  Information 

Two  parole  agents  are  being  added  in  1970-71  and 
1971-72  for  the  increasing  work  furlough  program. 
These  are  based  on  an  established  formula  of  case-to- 
staff  ratios.  The  increases  in  continuing  program  man- 
years  reflect  reimbursed  positions  in  the  institutions 
where  the  programs  are  housed. 


V.  COMMUNITY  CORRECTIONAL  PROGRAM 


Need 


Public  interest  requires  that  there  be  surveillance 
and  rehabilitation  services  for  convicted  offenders  fol- 
lowing their  release  from  state  institutions.  Men  and 
women  convicted  as  felons  or  committed  as  narcotic 
addicts  are  confined  in  state  correctional  facilities  at 
the  outset  of  their  terms.  The  vast  majority  complete 
their  sentences  while  on  parole  or  outpatient  status. 
During  that  time  in  the  community,  public  protection 
is  served  through  the  control  and  case  service  activi- 
ties under  the  community  correctional  program. 

Objectives 

To  continue,  augment,  and  improve  supervision  and 
treatment  of  released  inmates  through  community- 
based  processes  and  to  provide  the  fullest  protection 
to  the  community  by  increasing  successful  parole 
completions  and  reducing  new  crimes  and  aggressive 
acts  by  parolees. 

Authority 

Penal  Code,  Part  III,  Titles  1  and  7,  Part  IV,  Title 
1 ;  Welfare  and  Institutions  Code,  Section  3305. 

General  Description 

Parole  organization  provides  a  range  of  direct  and 
supportive  services  to  aid  in  the  parolee's  community 
adjustment.  The  organization  also  functions  to  pro- 


vide for  deliberations  and  recommendations  to  return 
parolees  to  confinement  when  this  is  necessary  to  pre- 
vent further  serious  criminal  involvement. 

Evaluative  programs  have  shown  major  reductions 
in  parole  violations  and  increase  in  parole  success 
during  the  past  several  years  at  an  improvement  rate 
of  approximately  25  percent. 

The  parole  division  is  subdivided  into  six  regional 
and  54  unit  parole  offices,  two  psychiatric  outpatient 
clinics — with  their  branches,  four  community  correc- 
tional centers,  agreements  with  privately  supported 
halfway  houses,  short-term  return  facilities,  an  anti- 
narcotic  testing  center  and  antinarcotic  testing  by 
contract. 

In  addition  to  the  direct  services  and  resources 
under  state  auspices,  there  is  a  wide  use  of  employ- 
ment, training,  and  other  case  service  resources  from 
the  private  sector,  private  social  agencies,  and  a 
variety  of  governmental  rehabilitative  programs — 
federal,  state,  and  local.  There  is  also  an  active  pro- 
gram of  liaison  with  the  other  law  enforcement  func- 
tions in  the  state. 

The  variety  of  components  in  the  community  cor- 
rectional program  is  evident  in  the  short  descriptions 
which  follow.  In  each  instance  a  major  emphasis  in 
program  is  the  evaluative  component  which  provides 
for  continual  collection  and  review  of  information  to 
measure  program  outcome. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PRqPQSED 
1971-72 
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V.  COMMUNITY  CORRECTIONAL  PROGRAM— Continued 

Continuing  program  costs 671.5  743.3  754.8  $11,150,987  $12,774,934 

Prorated  administrative  charges  (central  ,.mK10,  ,Knn«io 

office)    -  (470,519)  (500,455) 

Workload  adjustments -  10  31            -  192,150 

Totals,  Community  Correctional   Pro-  ^  ^  ^  g  ^  |12i967i084 

General  Fund   671.5  75S.S  785.8  10,782,100  12,576,068 

Reimbursements _  _  _  868,887  891,016 

PAgrSupeDryis1font^case  services  i 573.3  627  637.2  9,640,467  11,120,158 

Workload  adjustments -  2.5  23.5  -  ^1,110 

B.  Short-term  treatment 7.3  6.3  6.4  94,739  108,638 

C.  Community  correctional  centers  __  27.8  43.9  44.5  657,874  I5*.0?5, 

D.  Psychiatric  outpatient  services 19.9  24.1  24.5  SVS'SyS  s2?'52x 

E.  Antinarcotic  testing 12.8  16  16.2  240,243  274,790 

Workload  adjustments -  2.5  2.5  ~  .,  SQ„ 

F.  Community  resource  development.  30.4  26  26  155,111  107,»9d 
Workload   adjustment   -  5  5  -  71,040 

A.  Supervision — Case  Services 


$14,284,597 

(579,818) 
319,864 


$14,604,461 

18,717,751 

886,710 

12,429,289 
318,824 
120,841 
838,779 
462,039 
305,657 
-70,000 
127,992 
71,040 


Need 

To  achieve  the  purpose  of  an  optimum  parole  suc- 
cess ratio  requires  that  there  he  an  awareness  hy 
parole  staff  of  individual  parolee  behavior,  of  com- 
munity influences  and  opportunities.  The  ultimate 
aim,  which  is  prevention  of  serious  criminal  behavior, 
is  based  on  a  requirement  that  there  be  effective 
supervision  and  case  services  to  carry  on  the  sur- 
veillance, assistance  and  decisionmaking  functions  in- 
volved in  parole. 

Objectives 

The  overall  objectives  are  to  be  aware  of  parolee 
behavior  in  order  to  provide  effective  intervention 
measures  to  (1)  help  parolees  adjust  to  community 
life  upon  their  release  from  prison,  (2)  maintain  a 
stable  community  adjustment  during  parole,  and  (3) 
refrain  from  serious  antisocial  behavior  both  during 
and  after  the  parolee  process. 

The  intervention  measures  may  include  short-term 
returns  to  confinement  or  residential  status  while  the 
parolee  is  essentially  seen  as  a  community  resident. 


Workload  ' 


Output 

Conventional  Parole 
Supervision : 

Male   felon   

Female  felon   

Work  Unit  Parole  Program 
N'onfelon  addict  supervision 
Short-term  parole  programs 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


10,508  12,925          13,780 

1,520  1,870            1,990 

8,116  7,900            7,950 

7,042  7,609             8,430 

1,411  1,690            1,875 

begnning  of  fiscal  year  plus  intake  during  year. 


*  Workload  means  population  at 
General  Description 

Parole  activity  begins  while  the  offender  is  still 
confined.  The  beginning  activity  consists  of  develop- 
ing effective  release  plans  within  the  community. 
After  release  from  confinement,  parole  work  includes 
a  large  array  of  activity  all  directed  within  the  three 
methods  of    (1)    case,  supervision   and  surveillance; 


(2)  tangible   and  case  relationship   assistance,   and 

(3)  decisionmaking  at  key  points. 

A  variety  of  working  "tools"  are  used:  individual 
and  group  counseling,  job  placement,  family  visiting 
and  counseling,  drawing  upon  an  array  of  community 
programs  in  academic  and  vocational  training,  re- 
ferral to  social  service  and  mental  hygiene  facilities, 
liaison  with  law  enforcement  agencies  and  many 
others.  The  essentials  involve  constant  assistance  to 
and  evaluation  of  parolee  community  adjustment  and 
application  of  case  information  to  decisionmaking. 
Delinquent  and  antisocial  behavior  must  be  investi- 
gated thoroughly  and  evaluated  in  terms  of  potential 
and  actual  harm  to  society.  Serious  transgressions  are 
reported  to  the  paroling  agencies  with  recommenda- 
tions as  to  disposition. 

The  supervision-case  services  element  is  exercised 
within  four  organizational  components,  namely:  (1) 
conventional  parole — male  and  female  felons;  (2) 
work  unit  parole  for  male  felons;  and  (3)  nonfelon 
addict  supervision.  Each  of  the  program  components 
merits  a  brief  description  of  its  own. 

CONVENTIONAL  CASE  SUPERVISION 

Almost  two-thirds  of  the  male  felon  parole  popula- 
tion is  supervised  within  the  conventional  parole  su- 
pervision program.  This  program  consists  of  the  tra- 
ditional workload  ratio  of  one  parole  agent  to  70-80 
parolees.  There  are  some  differences  between  the  male 
and  female  conventional  caseloads,  primarily  due  to 
the  density  of  the  respective  caseloads  and  the  fact 
that  there  is  a  different  term-setting  and  board  estab- 
lishing policies  for  each  of  these  groups. 

Nevertheless,  caseloads  are  very  similar  in  terms  of 
the  workload  responsibilities  and  the  capacity  of  the 
male  and  female  parole  agents  to  meet  the  demands 
placed  upon  them.  Conventional  supervision  provides 
the  parole  agent  with  a  minimum  amount  of  time  to 
apply  preventive  techniques  and  intervene  before 
problems  develop.  For  the  most  part  the  agents  are 
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V.  COMMUNITY  CORRECTIONAL   PROGRAM— Continued 
A.  Supervision — Case  Services — Continued 

working  in  crisis  situations  on  a  followup  basis  rather  present  in  the  areas  of  employment,  social  adjustment, 

than  a  preventive  basis.   However,  with  the  advent  necessity  for  frequent  control,  requirements  for  anti- 

of  improved  community  resources  and  a  broader  range  narcotic  testing,  and  general  public  attitudes, 

of  resources,  plus  improved  training  and  administra-  .  ,   ,         -_....,        „  .•    . , 

,.          ,.        ,.   '   **  ,            ,          .                   .  •        -i  i      •  Input                                                          Actual            Estimated           Estimated 

tive  direction  there  has  been  noticeable  improvement  1969-70        1970-71        1971-72 

in    the    results    of    conventional    parole    supervision.  Conventional  Case 

There  has  been  a  reduction  in  the  number  of  male  fel-  Expenditure^ "l1™ .$2,696,495   $3,102,524   $3,524,946 

ons  returned  to  prison  for  both  technical  parole  vio-  Workload  adjustments -         85,603       199,281 

lations  and  for  new  felony  commitments.  Totals    ^^>  $3lisl27  $3^27 

WORK  UNIT  SUPERV.S.ON  PersonneJ  man.years    ^  ?  mJ)  m? 

rni_  1  .j.  i  •   ■  •  Workload  adjustments —  11  17.7 

The    work  unit  parole   supervision   program   is   a  J  

method  developed  to  increase  the  effectiveness  of  su-  Totals   159.7  185.9  206.4 

pervision  and  to  expand  community  resources  as  a  Work  Unit  Supervision 

means  of  further  assisting  parolees.  The  program  fea-  Expenditures    $3,689,533   $4,247,900   $4,750,474 

tures  a  system  for  parolee  classification  based  upon  Workload  adjustments -        48,576       121,412 

supervision  and  casework  needs  and  provides  parole  TotaIs    $3,689,533   $4,296,476   $4,871,886 

agents  with  additional  time  to  meet  these  needs.  Spe- 
cial emphasis  is  placed  upon  maximum  use  of  case  workload  adjustments 219 -  ^II  24|  1 

management  skills  and  community  resources,   inter-  1     !_ 

vention  where  necessary  and  effective  decisionmaking.  Totals   219.3  242.8  249.1 

The  program  has  been  in  effect  since  1965  and  results  Nonfelon  Addict  Supervision 

reveal  significant  reductions  in  returns  to  prison  for  Expenditures   $3,254,439  $3,769,734  $4,153,869 

technical  parole  violations  and  for  new  felony  com-  Workload  adjustments -       -13,069         -1,869 

mitments.  There  is  an  average  of  5,200  parolees  under  Totals   $3,254,439  $3,756,665   $4,152,000 

supervision  in  this  program.  nn_ 

Workload  is  based  upon  a  ratio  of  time  and  case  ^A^^Ld~~Z                           -ll!             ol 

needs.  Thereby  the  number  of  parolees  in  any  given  

caseload  may  vary  between  24  and  45.  Statewide  av-  Totals   194.3  200.8  205.2 

erage  is  35  cases.  Total,  Case  Supervision 

Expenditures    $9,640,467  $11,120,158  $12,429,289 

NONFELON  ADDICT  SUPERVISION  Workload  adjustments -         121,110        318,824 

This  program  provides  community  supervision  for  Personnel  man-years 573.3  627  637.2 

those  individuals  civilly  committed  to  the  nonfelon  Workload  adjustments 2.5  23.5 

addict  program.  This  is  a  specialized  parole  super-  Workload  Information 

vision  program  offering  the  entire  scope  of  services. 

However,  the  supervision  of  individual  cases  is  carried  Workload  adjustments  in  1971-72  reflect  additional 

out  independent  of  the  regular  felon  program.  Case-  parole  agents  and  supervisory  and  clerical  services 

load    size   averages   32    cases   per    agent.    Generally  due  to  estimated  changes  in  population.  These  are 

speaking  these  caseloads  are  more  difficult  to  manage  based  on  established  formula  of  case-to-staff  ratios. 

because  of  the  many  special  problems  that  addicts 

B.  Short-Term  Treatment 

Need  Output                                                   Actual            Estimated          Estimated 

1969-70  1970-71  1971-72 

Many   parolees   and   outpatients   exhibiting   delin-  Population   beginning   fiscal 

quent  behavior  can  appropriately  utilize  a  briet  and  Total  received 1,174  1,262  1,300 

practical  reconfinement  program  in  lieu  of  return  to  PopuiatTon'endof  fiscal  ye^           *  271           *  11           Hal 

an  institution  for  a  longer  period  of  incarceration.  Daily  average  population  __             254             .290             327 

Objectives  General  Description 

The  units  are  designed  to  provide  parole-oriented,  tinS^to™  InSvM  Tl^  ToY^  rocelTven  VhTn 

short-term  reconfinement  programs  for  the  parolees  ,      ,  %        .     ...    ,.       ,.     ,. "    ,        P                         m,. 

,    .   .„               ..,    ..     , ,.  .       .,,'.     i7                    -,.  short-term  institutionalization  becomes  necessary.  This 

and  civilly  committed  addicts  within  the  surrounding  ig  due  tQ  ^  ^^  location  being  generally  in  close 

geographic  area.  The  goal  is  to  return  the  short-term  proximity  to  the  individual's  residence,  thus  allowing 

return    program    participants    to    parole/outpatient  visitation  with  family  and  friends.  Further,  ongoing 

status  in  the  shortest  and  most  economical  period  of  parole  agent  contact  is  realized,  thus  allowing  for  the 

time.  establishment  of  rapport,  a  practical  evaluation  of  the 


56 


HUMAN  RELATIONS 


DEPARTMENT  OF  CORRECTIONS — Continued 


l 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 


V.  COMMUNITY  CORRECTIONAL  PROGRAM— Continued 
B.  Short-Term  Treatment — Continued 

reasons  for  placement  in  the  unit,   and  cooperative  Quentin,  Southern  Conservation  Center  and  the  Cali- 

development  of  the  program  to  which  he  or  she  plans  fornia    Institution    for   Men-  the    facilities   staff   are 

to  be  released.  Temporary  releases  for  social  or  legal  budgeted  specifically  for  this  program,  while  in  other 

contact  may  be  available  as  they  would  be  for  employ-  institutions,  where  the  program   is  relatively  small, 

ment  acquisition.  staff  are  provided  from  other  resources. 

There  are  12  short-term  return  units  in  operation  in  From  a  cost  standpoint,  these  units  offer  a  great 
the  California  Department  of  Corrections.  Six  units  deal  of  appeal.  The  men  remain  in  these  units  for  an 
provide  programs  for  male  parolees  with  a  nonnar-  average  of  4-J  months,  in  comparison  to  the  15  to  18 
cotic  background,  one  for  females,  and  one  for  those  months   that   the    average   technical    parole    violator 
individuals    suffering   from    alcoholism.    Three    units  spends  in  one  of  the  major  institutions:  Thus,  there  is 
have  been  established  for  short-term  programing  of  a  savings  for  this  particular  group  in  terms  of  man- 
individuals  with  a  history  of  narcotic  use.  A  nonf  elon  g  and  related  eostg 
program  at  the  California  Rehabilitation  Center  oper- 
ates a  short-term  program  for  the  outpatient  requir-  lnPut                                          i96sl?70       Ei97<K7i        1971-72 
ing  a  limited  term  return  to  the  center.                                    Expenditures    _. $94,739      $108,638      $120~841 

The  actual  size  and  capacity  of  each  short-term  pro-  Personnel  man-years 7.3  6.3  6.4 

gram  unit  varies  considerably.  The  largest  at  present  Workload  information 

is   the    120-man   dormitory   at    CIM.    Generally,    the 

short-term  returnees  are  housed  in  separate  quarters  This   element   is  continuing   at  the   same   level  of 

from   the    general    institutional    population.    In    San  service  in  1971-72. 

C.  Community  Correctional  Centers 

Need  General  Description 

Many  newly  released  inmates  require  special  resi-  Community  correctional  centers  are,  insofar  as  pos- 

dential  and  other  supportive  assistance  upon  leaving  sible,  an  extension  of  the  treatment  program  devel- 

prison  and  until  they  can  establish  an  independent  oped  within  the  institutional  setting.   Once  released 

community   life.    Similarly   parolees   who   experience  from  the  institution,  the  center  resident  can  seek  out 

moderate  difficulties  need  residential  and  other  assist-  and  maintain  employment  or  a  training  program  and 

ance  in  the  community   (under  parole  management)  participate  in  a  variety  of  other  treatment  programs, 

in  lieu  of  return  to  full  prisoner  status.  such  as  group  counseling  and  psychotherapy.  The  pa- 

„. .     .  role  agents  are  normally  located  at  the  community  cor- 
rectional center  and  provide  continuous  supervision 

Community  correctional  centers  have  the  goals  to  and  assistance  for  the  center  residents  and  followup 

(1)  expedite  and  assist  in  the  release  and  successful  supervision  once  the  residents  leave  the  center  and  es- 

parole   of   individuals  lacking  adequate   financial   or  tablish  independent  residence. 

family  resources;   (2)   provide  intermediary  residen-  The  center  is  the  focal  point  of  available  community 

tial  supervision  for  parolees  having  adjustment  prob-  correctional  services.  Parole  advisory  committees  and 

lems  and  who  can  use  such  facilities  as  an  alternative  other  official  and  unofficial  interested  groups  are  en- 

to  institutional  confinement.  couraged  to  participate  in  the  center's  program  to 

_  .                                              . .   ,         ...    .  .        ...    ,  assist  in  the  successful  readjustment  of  the  residents. 

Output                                                         Actual             Estimated            Estimated  T* 

1969-70        1970-71        1971-72  The  centers  are  also  used  in  the  department  s  work 

Crittenden  Center  Furlough  Program  as  a  residence  for  those  men  still 

Population^  beginnmg^fiscal              ^              ^              ^  legaUy  considered  inmates  who  have  earned  the  privi- 

Total  received 453-            470             483  lege  of  finding  employment  immediately  prior  to  their 

Jo^iatLTenTo'ffiicaTy-ear             i*             %l            %i  release  to  parole  and  maintaining  this  employment 

Daily  average  population  __               55               61               63  while  living  at  the  center  as  a  means  of  earning  money 

Parkway  Center  an(j  preparing  themselves  for  residence  in  the  eommu- 

Population    beginning    fiscal  ., 

year    44                  49                  64  mtJ- 

Total  received 430             440             450  The  centers  are  especially  useful  for  the  marginal 

P&ulafeSSrf  ni^aTyear             *I             H             *&  eases  who  lack  community  resources  of  residence  or 

Daily  average  population  __               49               56               62  employment  and  might  otherwise  not  be  released  on 

PopuirttnTeginnTnT  fiscal  their  Parole  dates-.  For  those  faltering  parolees  the 

year   26               19               25  community  correctional  centers  provide  an  alternative 

SSI  dSures"::::::::             I!             HI             H  short  of  return  to  prison  and  at  the  same  time  pro- 

Population  end  of  fiscal  year              19              25              23  vide  the  additional  controls  needed. 

ai  CenYraTctty^Center1  The  parole  division  has  responsibility  for  four  cen- 
Population  beginning  fiscal  ters :  (1)  the  Rupert  Crittenden  Center  in  Oakland 
Total  received "IZIZZZZIZZZZ  240  275  with  a  capacity  of  60,  all  males  either  on  parole  or 
Total  departures 180  280  work  furlough  status ;  (2)  Parkway  Center  in  metro- 
Population  end  of  fiscal  year  -  60  55  ...  T  ,  ,  '  .  '  ,  .  „  __ 
Daily  average  population  __                -              55              58  politan  Los  Angeles  which  has  a  capacity  of  53  male 
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V.  COMMUNITY  CORRECTIONAL   PROGRAM— Continued 
C.  Community  Correctional  Centers — Continued 


civilly  committed  narcotic  addict  outpatients;  (3) 
Vinewood  Center  in  Hollywood,  which  has  a  capacity 
of  26  and  a .  program  designed  for  females  either 
civilly  committed  narcotic  addicts  or  felon  work  fur- 
loughees;  (4)  Central  City  Center,  a  50-bed  male 
felon  center  authorized  in  1969-70  in  Los  Angeles. 
This  center  is  being  utilized  for  male  afld  female  fel- 
ons and  work  furloughees. 

There  are  moderate  differences  in  staffing  at  each 
center  due  to  unique  problems  in  physical  plant,  pro- 
gram and  population. 


Actual 
1969-70 

8.4 


Personnel  man-years 

Vinewood  Center 

Expenditures    $185,648 

Personnel  man-years      8.2 

Central  City  Center 

Expenditures    $92,835 

Personnel  man-years 2.7 


Estimated 
1970-71 

10.6 

$164,325 
8.9 

$200,929 
12.9 


Estimated 
1971-72 

10.7 

$182,770 
9 

$223,534 
13.1 


Totals . $657,874 

Personnel  man-years 27.8 


$754,075 
43.9 


$838,779 
44.5 


Input 

Crittenden    Center 

Expenditures    

Personnel  man-years 

Parkway   Center 
Expenditures    


Actual 
1969-70 

$168,415 
8.5 


Estimated 
1970-71 

$179,328 
11.5 


Estimated 
1971-72 

$199,462 
11.7 


$210,976      $209,493      $233,013 


Workload  Information 

The  increases  in  the  estimated  expenditures  for  the 
community  correctional  centers  reflect  standard  price 
increases.  In  Central  City  Center,  however,  the  in- 
crease reflects  a  year  of  operation  at  full  capacity  fol- 
lowing a  build-up  period. 


D.  Parolee  Psychiatric  Outpatient  Services 

Need  General  Description 

Following   institutional  psychiatric   treatment,   in-  Psychiatric  outpatient  clinics  are  operated  in  Los 
mates  with  histories  of  aggravated  assaultive  crimes  Angeles  and  San  Francisco,  with  services  to  outlying 
and  serious  sex  offenses  require  followup  psychother-  parole  offices.  They  provide  professional  psychother- 
apeutic services  while  on  parole.  Diagnostic  as  well  as  apy  on  a  followup  basis  to  parolees  with  aggravated 
psychiatric  treatment  services  are  also  required  for  assaultive  and  sexual  offenses  as  well  as  to  parolees 
parolees  who  experience  serious  emotional  difficulties  with  emotional  problems.  They  make  emergency  psy- 
while  in  the  community.  Professional  estimates  sup-  chiatric  evaluations  of  parolees,  consult  with  parole 
port  ultimate  need  for  10  percent  of  total  parole  pop-  agents  on  crucial  case  decisions,  and  participate  in  the 
ulation  to  require  this  service.  training  of  new  agents.  Over  90  percent  of  the  pa- 
.     .  rolees  attending  these  clinics  are  paroled  by  the  Adult 
jec  ,ves  Authority  with  the  mandatory  order  for  psychiatric 
To  insure  public  safety  and  to  permit  release  to  attention  during  their  parole, 
parole  of  treated  inmates  who  have  major  assaultive  |nput                                           Actual         Estina,cd        Estimated 
and    sexual    offenses    through    followup    community-  1969-70        1970-71        1971-72 

based  psychiatric  treatment  and  surveillance.  Expenditures    $362 553     $409380     $462 039 

^  J  Personnel    man-years    19.9  24.1  24.5 

°utput  ££5,         ^TCWl  1971-72d  Workload  Information 

'  n?ngrof°  fiscal  'year  _^  782  1,091  1,206  This   activity  is  continuing  at  the  same  level  of 

Number     of     parolees     ad-  service  in  1971—72. 

mitted  to  clinics 847  790  775 

Number    of   parolees    termi- 
nated from  program 538  675  780 

Number  of  patients  end  of 
fiscal  year 1,091  1,206  1,201 

E.  Antinarcotic  Testing 

wPPj  Output  Actual  *  Estimated  Estimated 

,ee"  1969-70  1970-71  1971-72 

Relapse   to   drug   use   is   a   common   phenomenon  N ^  of  ad^cte  super;               560o  6  500  6  700 

among  heroin  addicts.  Effective  parole  programming  Number  of  nalline  tests  _._  3o',329  32,000  21,000 

requires    employment    of    the    most    precise    possible  Number  of  urinalyses    32,196  35,000  35,000 

.!•  j.     j  1     i  n       -j.  Number  of  positive  nalline 

techniques  to  detect  use  ot  opiates.                                               tests 327  f  420  420 

Number  of  positive  urinal- 
Objectives  yses    2,071  2,100  2,400 

To  deter  addicts  from  the  reuse  of  narcotics,  permit  *  BasocfaJuonne2350perccnt  of  felon  parole  population  plus  total  nonfelon  population  M 

the  early  detection  Of  narcotics  reuse  by  parolees,  and  t  A  positive  nalline  test  Indicates  narcotic  usage  and  an  equivocal  test  indicates 

therebv  reduce  rearlrlietinn  and  addict  crime  probable  narcotics  usage.  In  both  instances,  urinalysis  tests  are  given  in  the 

inerepy  reauce  reaaaiciion  ana  aaaici  crime.  absence  of  m  admission  of  usage  t0  reriry  tne  fadings.  Additional  indications 

of  narcotics  usage  resulting  from  participation  in  the  nalline  program  are: 

1.  Absences  from  scheduled  nalline  tests. 

2.  An  irregular  pattern  of  responses  to  nalline  tests. 

3.  Skin  checks  performed  at  the  narcotic  test  clinic. 
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V.  COMMUNITY  CORRECTIONAL  PROGRAM— Continued 

E.  Antinarcotic  Testing — Continued 

General  Description  by  state  employees  where  qualified  staff  are  available ; 

The  early  detection  of  narcotic*  usage  by  parolees  otherwise  by  contract  physicians, 

involves  several  interrelated  activities:  Nalline  test-  input                                         Actual         Estimated        Estimated 

W,  urinalysis  testing,  routine  examination  and  evalu-  Expenditures ^JoS,      <g£So      Jj£^7 

ation  by  supervising  agents,  and  arrests  by  law  en-  Workload  adjustment -  -       -70,000 

forcement  agencies.  It  is  difficult,  if  not  impossible,  *oAn»A*      «974  7oo      «o^fiw 

to  isolate  the  relative  efficiency  of  each  method.  Totals   -                              $240'243     $274'790     $235,657 

In  the   Los  Angeles    and   San   Francisco-Oakland  Personnel  man-years 12.8  16  16.2 

Bay  areas  drug  addicts  are  tested  by  nalline  injections  Workload  adjustment 2.5  2-5 

and  urinalysis.  In  other  areas  of  the  state,  addicts  are  Totals   12.8  18.5  18.7 

tested  only  by  urinalysis.  Increased  population  and  Workload  InjormaUon 
specialized  treatment  program  requirements,  particu- 
larly methadone  maintenance,   have  increased  anti-  The  1971-72  workload  adjustment  reflects  a  reduc- 
narcotic  testing  needs,  particularly  urinalysis.  tion  in  expenditures  as  a  result  of  a  modification  in 

At  the  present  time  all  urinalyses  are  performed  the  testing  program.  The  additional  positions  shown 

under  contract  with  a  special  laboratory  at  an  esti-  represent  a  no-cost  revision  in  the  method  of  reporting 

mated  rate  of  $2.50  per  test.  Nalline  tests  are  given  intermittent  employees. 

F.  Community  Resource  Development 

Need                                   ■  identify  potential  trouble  areas,  participate  in  group 
Slum  areas  are  increasing  in  size  and  are  becoming  counseling,  perform  general  duties  at  community  cm- 
mare  alienated  from  the  parole  establishment,  making  rectional  centers  and  assist  in  the  antmarcotie  testing 
communications    and   provisions  of   adequate    parole  of  parolees.                _ 

services  in  these  areas  more  difficult  to  maintain.  Re-  Recruitment  is  primarily  from  those  disadvantaged 

sources  within  such  areas  need  to  be  uncovered  as  well  communities  in  which  many  of  our  parolees  reside. 

as  developed  aides,  as  products  of  disorganized  social  areas, 

have  valuable  insight,  experience  and  communication 

Objectives  skills  important  in  effecting  rehabilitation  of  parolees. 

To  use  disadvantaged  persons  from  slum  areas  to  Another  method  of  providing  services  to  the  dis- 

assist  in  providing  tangible  services  to  parolees  and  to  advantaged    parolee    is    through    specially    selected 

help  bridge  the  communication  and  relationship  gap  agents  working  m  service  centers  operated  by  the  De- 

that  separates  professional  parole  agents  from  parol-  partment  of  Human  Resources  Development, 

ees  and  the  client  community.  ,      t                                         Actua,         Estimated        Estimated 

1969-70  1970-71  1971-7* 

°utPut  **»■  ^"^  Vw"™  Expenditures    $155,111       $107,893       $127,992 

AT      .         ,  ,  1969_7°  1970"71  1971~72  Workload  adjustment 71,040  71,040 

Number  of  parole  aids  em-  

ployed      _ 26.3  26  26  Totals    $155,111       $178,933       $199,032 

Number  of  correctional  con- 
sultants in  multiservice  i  Personnel  man-years 30.4  26  26 

centers 4.1  5  5  Workload  adjustment 5  5 

General  Description  Totals    30.4  31  31 

The  parole  aide  program  currently  has  26  positions  Workload  Information 
established  statewide.  Using  their  personal  experience 

and  firsthand  knowledge  of  socioeconomic  conditions  Flve  positions  of  correctional  consultant  parole 
of  distressed  areas  they  assist  the  parolee  in  establish-  agents  are  shown  as  workload  adjustments  to  reflect 
ment  of  community  relationships,  develop  housing,  reimbursement  from  the  Department  of  Human  Re- 
employment and  other  resources,  transport  parolees,  soures  Development. 


VI.  SPECIAL  ITEMS  OF  EXPENSE 


Need 


There  are  sporadic  and  random  occasions  when 
counties  incur  expenditures  by  providing  services  re- 
lated to  acts  of  persons  who  have  been  committed  to 
this  department.  Such  defined  expenditures  are  reim- 
bursable to  the  counties  from  state  funds. 


In  addition,  certain  western  states  may  contract 
with  each  other  for  the  custody  and  eare  of  inmates 
from  other  western  states.  Such  contracts  are  for  the 
purpose  of  providing  improved  facilities  and  pro- 
grams in  the  best  interests  of  the  offenders  and  soci- 
ety and  carry  an  obligation  of  the  sending  state  for 
certain  services  provided  by  the  receiving  state. 
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VI.  SPECIAL   ITEMS  OF   EXPENSE— Continued 


Objectives 

To  reimburse  other  agencies  for  costs  incurred  due 
to  acts  of  persons  committed  to  the  Department  of 
Corrections. 


Authority 

See  description  below. 

Input 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Returning  Fugitives 
from  Justice 

Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Transportation  of  Prisoners 
and  Parole  Violators 


Reimbursement  to  counties 
for  expenses  incurred  in 
conveying  persons  to  and 
from  state  prisons,  includ- 
ing recalcitrant  tubercu- 
lars ;  costs  incurred  by  the 
Department  of  Corrections 
in  transporting  prisoners 
to  and  between  state  pris- 
ons, the  return  of  parole 
violators,  and  costs  in- 
curred in  connection  with 
the  Western  Interstate 
Corrections  Compact  pur- 
suant to  Sections  11190 
et  seq.,  of  the  Penal  Code 
and  Sections  3295  and 
3297  of  the  Health  and 
Safety  Code $112,936 


$117,453      $120,842 


Reimbursement  to  counties 
for  expenses  incurred  in 
returning  fugitives  from 
justice  from  outside  the 
state,  who  are  subsequently 
arraigned  or  placed  on 
trial  pursuant  to  Sections 
1389,  1549,  and  1557  of 
the  Penal  Code 

Court  Costs  and 
County  Charges 

Reimbursement  to  counties, 
pursuant  to  the  provisions 
of  Section  4700  of  the 
Penal  Code,  for  expenses 
incurred  in  the  trial  of  in- 
mates for  crimes  committed 
in  prisons  and  expenses 
due  to  a  hearing  on  the 
return  of  a  Writ  of  Ha- 
beas Corpus  prosecuted  by 
or  on  behalf  of  any  pris- 
oner, including  any  reim- 
bursements for  coroner  ex- 
penses under  Penal  Code 
Section  4700.5  in  connec- 
tion with  the  death  of  an 
inmate    


335.487        350,202        359,275 


496,593         417,540         429,588 


Totals   (General  Fund)       $945,016       $885,195       $909,705 


VII.  ADMINISTRATION 


As  with  any  large  state  department  or  private 
organization,  administration  is  necessary  to  coordinate 
programs,  provide  services  to  operating  units,  and 
effect  controls.  The  expenditures  for  this  function  have 


been  prorated  to  the  various  programs ;  however,  they 
are  listed  below  for  clarification.  In  some  cases,  they 
have  contributed  to  changes  not  otherwise  explained 
in  the  elements  and  components  of  the  programs. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Headquarters : 

Executive    17  18  18 

Workload  adjustment -  -  -1 

Program  Services 46.2  53.6  57.9 

Workload  adjustment -  -  -4 

Fiscal  and  Accounting 38.4  37.5  36.8 

Workload  adjustment -  -  - 

Parole  and  Community  Services 31.5  33.2  33.2 

Workload  adjustment -  —  — 

Personnel 12  12  12 

Workload  adjustment -  -  — 

Research  and  Statistics 49.4  48.8  48.9 

Workload  adjustment -  —  — 

Data  Processing -  -  - 

Workload  adjustment -  -  - 

Totals,  Headquarters 194.5  203.1  206.8 

Workload  adjustment -  -           -5 

Field  Operations : 

Institutions 326.7  315.6  311.9 

Workload  adjustment —  —  -15 

TOTALS,  EXPENDITURES 521.2       518.7       498.7 

Less  Amount  Charged  to  Other  Programs : 

I.  Precommitment  program 

II.  Initial  Intake  and  Diagnosis  Program  , 

III.  Institutional  Program 

IV.  Release  Program 

V.  Community  Correctional  Program 

Net  Totals,  Administration 


$275,559 
732,798 
589,145 

$335,220 

1,007,673 

584,863 

$365,916 
-20,355 

1,099,154 
-80,445 
588,312 

470,519 

500,455 

579,818 

175,143 

176,890 

186,580 

744,944 

657,086 

681,266 

204,671 

225,456 

229,750 

$3,192,779 

$3,487,643 

$3,730,796 
-100,800 

5,128,215 

5,399,498 

5,507,488 
-171,249 

$8,320,994 

$8,887,141 

$8,966,235 

-28,262 

-113,832 

-7,176,904 

-531,477 

-470,519 

-30,192 

-121,607 

-7,667,108 

-567,779 

-500,455 

-30,191 

-121,603 

-7,666,862 

-567,761 

-579,818 
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Workload  Information 
Workload  adjustments  are  as  follows : 


"VII.  ADMINISTRATION— Continued 

Location 
SCC 


1971-72 

-2 


Location 
Executive 


Program 
services 


ccc 


1971-72  Reasons 

-1  An   information   officer   II   position   has   not   been 

filled  for  some  time.  The  chief  of  community 
correctional  services  is  now  performing  these  and 
other  functions  and  the  position  can  be  eliminated. 

-4  Four   agents   in  the  law   enforcement   liaison   unit 

are  being  eliminated,  three  in  Los  Angeles  and  one 
in  San  Francisco. 

-2  An  administrative  assistant  I  and  an  accountant  I 

are  being  eliminated  through  reorganization  of  work- 
load. 

-3  Consolidation    of    business    services    at    CIM    and 

SoCC  permits  the  elimination  of  a  business  man- 
ager II,  a  procurement  and  services  officer  I,  and 
a   senior   stenographer. 


DVI 
CMC-E 


CMC-W 


CRC 


-2 


-20 


Reasons 
An  administrative  assistant  and  a  storekeeper  I  are 
being  eliminated  through  reorganization  of  workload. 
An  administrative  assistant  is  being  eliminated 
through  consolidation  of  workload. 
An  account  clerk  II  who  provided  services  for  in- 
mates at  CMC-W  is  being  eliminated  due  to  the 
closure  of  this  facility. 

A  clerk  typist  II  and  a  bookkeeping  machine 
operator  I  are  being  eliminated  through  reorgani- 
zation of  workload. 

A  deputy  superintendent  and  a  senior  stenographer 
are  being  eliminated  because  of  the  closure  of 
this    facility. 

An  administrative  assistant  I  and  the  chief  of 
research  are  being  eliminated  through  reorganiza- 
tion of  workload. 

TOTAL 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 6,878.1    7,202.7    7,202.7  $69,560,105  $76,388,431 

Workload   and   administrative  adjust- 
ments            -           48.8    -246.8  527,825 

Proposed  new  positions -                           53.6  -  - 

Totals,  Salaries  and  Wages 6,878.1    7,251.5    7,009.5  $69,560,105  $76,916,256 

Estimated   salary   savings -        -299.2     -232.5  -3,111,870 

Net  Totals,  Salaries  and  Wages  __    6,878.1    6,952.3    6,777  $69,560,105  $73,804,386 

Staff  benefits .                                      -  .  7,829,189  8,524,164 

Totals,  Personal   Services 6,878.1    6,952.3    6,777  $77,389,294  $82,328,550 

Operating  expenses  and  equipment J 36,579,450  38,423,225 

Inmate  pay— work  projects 1,501,499  1,613,568 

Minor  Capital  Outlay -  - 

Totals,  Expenditures $115,470,243 

Reimbursements : 

Federal : -107,051 

Other    -2,327,306 

Totals,  Reimbursements  -$2,434,357 

Totals,   Support '. $113,035,886  $120,010,395 

SPECIAL  ITEMS  OP  EXPENSE 945,016  885,195 

Totals,  Expenditures $113,980,902  $120,895,590 

General  Fund 98,509,635  103,929,699 

Correctional  Industries  Revolving  Fund 11,954,907  13,282,542 

Inmate  Welfare  Fund 3,516,360  3,683,349 


$77,671,153 

-2,680,789 
375,125 

$75,365,489 
-3,254,968 

$72,110,521 
13,705,886 

$85,816,407 

39,243,721 

1,591,335 

14,192 


$122,365,343      $126,665,655 


-70,538 
-2,284,410 


-3,209,395 


-$2,354,948        -$3,252,637 


$123,413,018 

909,705 

$124,322,723 

106,487,239 

14,292,320 

3,543,164 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 
General  Fund 

APPROPRIATIONS 

Budget  Act  appropriation $94,262,206 

Transfer  from  Item  76,  Budget  Act  of  1969 234  000 

Transfer  from  Item  304,  Budget  Act  of  1969 71091 

Transfer  from  Item  336,  Budget  Act  of  1969 45  000 

Transfer  to  Item  165,  Budget  Act  of  1969 -221,886 

Allocation  from  Salary  Increase  Fund 3,744,419 

Budget  Act  appropriation  (transportation  of  prisoners) 112,000 

Allocation  from  Emergency  Fund  (transportation  of  prisoners)  1,300 

Budget  Act  appropriation  (returning  fugitives  from  justice) 300,000 


$99,412,967      $105,577,534 


3,631,537 

116,600 

853 

318,000 


120,842 
359,275 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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STATE  OPERATIONS— Continued 
General  Fund — Continued 

Allocation    from    Emergency    Fund     (returning    fugitives    from 

justice)     

Budget-Act  appropriation   (court  costs  and  county  charges) 

Allocation    from    Emergency    Fund     (court    costs    and    county 
charges)  

Totals  Available 

I'nexpended  balance,  estimated  savings 


TOTALS,  EXPENDITURES   

Inmate  Welfare  Funds 


_,! 


APPROPRIATIONS 

Allocations  pursuant  to  Penal  Code  Section  2714  (expenditures) 

Correctional  Industries  Revolving  Fundb 

APPROPRIATIONS 

Allocations  pursuant  to  Penal  Code  Section  2714  (expenditures) 

TOTALS,  EXPENDITURES,  ALL  FUNDS   $113,980,902 

INMATE  WELFARE   FUND— COMPARATIVE  CONSOLIDATED   BALANCE  SHEET 
AS  OF  JUNE  30,  1969  AND  JUNE  30,  1970 


37,930 
275,000 

32,202 
290,000 

429,588 

221,658 

127,540 
$103,929,699 

- 

$99,082,718 
-573,083 

$106,487,239 

$98,509,635 

$103,929,699 

$106,487,239 

$3,516,360 

$3,683,349 

$3,543,164 

$11,954,907 

$13,282,542 

$14,292,320 

,113,980,902 

$120,895,590 

$124,322,723 

JUNE  30, 1969 


PERCENT  OF 
TOTAL  ASSETS 
OR  LIABILITIES 


JUNE  30,  1970 


PERCENT  OF 
TOTAL  ASSETS 
OR  LIABILITIES 


INCREASE 


Current  Assets 
Cash  Funds : 

Cash  in  State  Treasury 

Cash   in  transit 

Cash   in   institutions 


ASSETS 


$384,950 

121,747 

30,958 

Totals,  Cash - $537,655 

Investments   in    securities    1,488,448 

Receivables : 

Accounts  receivable — abatements   1,608 

Accounts  receivable — operating 164,525 

Accounts  receivable — deferred  200 


14.3 
4.5 
1.2 


20 
55.3 

0.1 
6.1 


Totals,  Accounts  Receivable $166,333 

Canteen  inventories  (at  cost)  217,437 


6.2 

8.1 


Totals,  Current  Assets $2,409,873 

Fixed  Assets 

Invested  in  fixed  assets  equipment $279,614 


89.6 
10.4 


$326,975 

138,190 

30,708 

$495,873 
1,683,272 

504 

238,881 

334 

$239,719 
238,254 

$2,657,118 


$306,929 


11 
4.7 
1 


16.7 
56.8 


8.1 


8.1 
8 


89.6 
10.4 


-$57,975 

16,443 

-250 

-$41,782 
194,824 

-1,104 

74,356 

134 

$73,386 
20,817 

$247,245 


$27,315 


Totals,  Assets  $2,689,487 

LIABILITIES  AND   NET  WORTH 

Current  Liabilities 

Accounts  payable $72,166 

Claims  filed 228,105 

Unredeemed  canteen  cards 76,599 

Investment  of  inmate  funds  held  in  trust 1,167,164 


Totals,   Current  Liabilities   $1,544,034 

Reserves 


Reserved  for  deferred  accounts  receivable 
Reserved  for  uncleared  collections 


$200 


100 

$2,964,047 

100   ' 

$274,560 

'2.7 

8.5 

2.8 

43.4 

$99,172 

221,781 

75,165 

1,232,662 

$1,628,780 

3.3 

7.5 

2.5 

41.6 

$27,006 
-6,324 
-1,434 
65,498 

57.4 

54.9 

$84,746 

■•- 

$334 
2,753 

0.2 

$134 
2,753 

Totals,  Reserves 
Fund  Balances 


$200 


$3,087 


0.2 


$2,887 


Fund  balance  invested  in  fixed  assets $279,614 

Fund  balance — operating — beginning  of  year 686,544 

Net  operating  income  for  year 179,095 

Totals,  Fund  Balances,  End  of  Year $1,145,253 

Totals,  Liabilities  and  Fund  Balances $2,6S9,487 

=  Expenditures  from  trust  funds  not  included  in  overall  budget  totals, 

b  Expenditures  from  revolving  fund  not  included  in  overall  budget  totals. 


10.4 

25.5 

6.7 

$306,929 
854,247 
171,004 

$1,332,180 

10.4 

28.8 
5.7 

$27,315 

167,703 

-8,091 

42.6 

44.9 

$186,927 

100 

$2,964,047 

100 

$274,560 
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DEPARTMENT  OF  CORRECTIONS — Continued 

DEPARTMENT  OF  CORRECTIONS 

CORRECTIONAL  INDUSTRIES  REVOLVING  FUND 

COMPARATIVE  CONSOLIDATED  BALANCE  SHEET   AS  OF  JUNE  30,  1969  AND  JUNE  30,  1970 


JUNE  30,  1969 


PERCENT 
OF  TOTALS 


JUNE  30, 1970 


PERCENT 
OF  TOTALS 


INCREASE 


Current  Assets 

Cash  Funds: 

Cash  in  treasury 
Cash   in   transit  - 

Cash  in  banks 

Revolving  fund 


ASSETS 


Totals,  Cash 

Receivables : 

Accounts    receivable — operating    _ 
Accounts  receivable — abatements 

Advances  to  employees 

Due  from  other  funds 


Totals,  Receivables 
Inventories : 

Purchase  stores 

Work   in  process 

Finished  goods 

Produced  farm  stores 


Totals,   Inventories   . 

Totals,  Current  Assets 
Fixed  Assets  (Net) 


Livestock   

Equipment 

Orchards    

Improvements 


$1,325,946 

5,000 

509,875 

104,275 

9.1 

3.5 

0.7 

$1,428,879 
99,496 

167,383 

$1,695,758 

1,884,076 
1,394 
4,118 
3,395 

$1,892,983 

3,210,947 

1,619,709 

1,673,430 

114,100 

$6,618,186 

$10,206,927 

$619,343 

2,808,155 

37,966 

237,864 

10.1 
0.7 

1.2 

$102,933 
94,496 

-509,875 
63,108 

-$249,338 

310,636 

-364 

-6,071 

-4,359 

$299,842 

-      -106,288 

7,168 

-10,022 

9,229 

$1,945,096 

1,573,440 

1,758 

10,189 

7,754 

13.3 
10.9 

12 
13.4 

$1,593,141 

3,317,235 

1,612,541 

1,683,452 

104,871 

10.9 

22.6 
11 
11.5 
0.7 

13.4 

22.9 

11.5 

11.9 

0.9 

$6,718,099 

45.8 

47.2 

-$99,913 

$10,256,336 

$643,489 

3,381,287 

41,496 

272,844 

70 

4.4 

23.1 

0.3 

1.8 

72.6 

4.4 
20 
0.3 
1.7 

-$49,409 

-$24,146 

-573,132 

-3,530 

-34,980 

Totals,  Fixed  Assets 

Deferred  Charges 

Totals,  Assets 


.    $4,339,116 

60,381 

.  $14,655,833 


LIABILITIES  AND   NET  WORTH 

Current  Liabilities 

Accounts    payable    

Claims   filed    

Due  to  other  funds 


Totals,   Current  Liabilities 

Other  liabilities   

Deferred  credits 


Totals,   Liabilities   

Net  Worth 

Working  capital  advanced  by  General  Fund  _ 

Accumulated  surplus 

Accumulated  surplus  invested  in  fixed  assets 

Totals,  Net  Worth 

Totals,   Liabilities  and   Net  Worth 


29.6 
0.4 


100 


$3,703,328 

136,442 

$14,046,697 


26.4 
1 


100 


-$635,788 

76,061 

-$609,136 


$444,515 
482,796 
135,488 

3 

3.4 

0.9 

$459,068 
517,980 
101,639 

$1,078,687 

109,777 

9,315 

$1,197,779 

3.3 
3.7 
0.7 

$14,553 

35,184 

-33,849 

$1,062,799 
6,191 

7.3 

7.7 
0.8 

$15,888 

109,777 

3,124 

$1,068,990 

7.3 

8.5 

$128,789 

$1,635,786 
7,611,941 
4,339,116 

11.2 
51.9 
29.6 

$1,083,267 

11,212,931 

552,720 

7.7 
79.8 
4 

-$552,519 

3,600,990 

-3,786,396 

$13,586,843 

92.7 

$12,84 
$14,04 

8,918 

91.5 

-$737,925 

$14,655,833 

100 

6,697 

100 

-$609,136 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

REVENUES 


Miscellaneous  (General  Fund) 


$333,048 


$334,185 


$334,185 
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Department  of  Corrections 


HUMAN  RELATIONS 


DEPARTMENTAL  ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Filled)       (tortj 


71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
81 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Director    1 

Deputy  director -. 1 

Chief,  planning  &  development 1 

Asst  director,  law  enforcement 

liaison    1 

Chief,  community  eorr  services 0.5 

Corr  administrator 1 

Information  officer  II 1 

Secretary  II 1 

Secretary  I 1 

Sr  steno   3 

Sr  clerk-typist 1 

Clerk-typist  II 1 

Government  interne 0.4 

Institutions,  Camps,  and  Program 
Services  Division : 

Deputy    director    1 

Asst  director 0.6 

Law  enforcement  coordinator 1 

Field  representative 1 

Sr  steno   1 

Management  Services  Division : 

Chief   1 

Business  manager : 1 

Corr  administrator 1 

Deptl  constrn  &  maint  supvr 1 

Sr  management  analyst 1 

Deptl  food  administrator 1 

Fiscal  officer  I   1 

Business  service  officer  III 1 

Assoc  management  analyst 1 

Assoc  budget  analyst 3 

Business  service  officer  II 1 

Asst  budget  analyst - 

Jr  staff  analyst 1 

Sr  steno   2 

Sr  clerk-typist 2 

Sr  file  clerk 1 

Steno  II 2 

TWX   operator   1 

Clerk-typist  II 0.3 

Clerk   II   2.7 

Temporary  help 0.4 

Youth  aid 0.5 

Government  interne 0.3 

Accounting  Office : 

Accounting  officer  III 1 

Accounting  officer  II 1 

Accountant  I    1 

Sr  clerk-typist 1 

Sr  account  clerk 2 

Accounting    technician 2 

Account  clerk  II 5 

Youth  aid 0.1 

Personnel  Management  and 
Training  Division : 

Personnel  officer  III 1 

Correctional  administrator 1 

Assoc  personnel  analyst 1 

Lieutenant    1 

Asst  personnel  analyst 1 

Personnel  asst  III 1 

Personnel  asst  II 

Sr  steno 2 

Personnel  asst  I 2 

Clerk-typist  II 1 2 

Government  interne   0.1 

Program  and  Staff  Services  Division  : 

Deputy  director 1 

Chief,  medical  services 1 

Chief  of  education 1 

Asst  chief  of  education 1 

Correctional  administrator 3 

Sr  psychologist 1 

Program   administrator   1 

Counselor  III 3 

Parole  agent  II 1 


SALARY  RANGE 

1 

1 

$30,000 

$30,000 

1 

1 

1,976-2,266 

27,192 

1 

1 

1,548-1,882 

22,584 

1 

1 

1,405-1,708 

17,773 

1 

1 

1,405-1,708 

16,860 

1 

1 

1,337-1,626 

19,200 

1 

1 

1,213-1,475 

17,700 

1 

1 

717-870 

10,440 

1 

1 

651-791 

9,492 

3 

3 

562-717 

23,136 

1 

1 

548-700 

6,576 

1 

1 

457-614 

6,672 

— 

— 

2.28-2.51  hr 

- 

1 

1 

1,882-2,265 

27,180 

1 

1 

1,548-1,882 

22,584 

1 

1 

1,405-1,708 

20,496 

1 

1 

1,100-1,337 

16,044 

1 

1 

562-717 

8,196 

1 

1 

1,548-1,882 

21,694 

1 

1 

1,405-1,708 

20,496 

1 

1 

1,337-1,626 

19,512 

1 

1 

1,273-1,548 

18,576 

1 

1 

1,273-1,548 

17,700 

1 

1 

1,243-1,512 

18,144 

1 

1 

1,155-1,405 

15,660 

1 

1 

1,048-1,273 

15,276 

1 

1 

1,048-1,273 

15,276 

3 

3 

1,048-1,273 

45,108 

1 

1 

950-1,155 

13,860 

1 

1 

863-1,048 

10,356 

— 

— 

710-863 

— 

2 

2 

562-717 

15,880 

2 

2 

548-700 

15,984 

1 

1 

548-666 

7,992 

2 

2 

492-628 

12,986 

1 

1 

505-614 

7,368 

1 

1 

457-614 

7,008 

2 

2 

457^556 

12,294 

0.4 

0.4 

(5,398) 

3,167 

— 

— 

1.89-2.09  hr 

— 

- 

- 

2.28-2.51  hr 

- 

1 

1 

1,048-1,273 

15,276 

1 

1 

863-1,048 

11,832 

1 

1 

644-783 

9,396 

1 

1 

.     548-700 

6,999 

2 

2 

548-666 

14,991 

2 

2 

548-666 

15,767 

5 

5 

457-556 

31,328 

— 

— 

1.89-2.09  hr 

— 

1 

1 

1,337-1,626 

19,512 

1 

1 

1,337-1,626 

17,700 

1 

1 

1,048-1,273 

14,556 

1 

1 

870-1,058 

12,696 

1 

1 

863-1,048 

10,356 

1 

1 

734-893 

10,716 

1 

1 

635-772 

7,620 

?, 

2 

562-717 

16,328 

1 

1 

548-666 

7,651 

2 

2 

457-614 

11,907 

2.28-2.51  hr 

- 

1 

1 

1,882-2,265 

26,836 

1 

1 

2,179-2,503 

30,036 

1 

1 

1,587-1,929 

22,044 

1 

1 

1,371-1,667 

18,576 

3 

3 

1,337-1,626 

58,536 

1 

1 

1,183-1,439 

17,268 

1 

1 

1,100-1,337 

16,044 

3 

3 

1,074-1,305 

46,980 

- 

- 

973-1,183 

53 

$30,000 
27,192 
22,584 

18,654 

17,700 

19,512 

17,700 

10,440 

9,492 

23,460 

6,912 

6,672 


27,180 
22,584 
20,496 
16,044 
8,196 

22,584 
20,496 
19,512 
18,576 
18,576 
18,144 
16,452 
15,276 
15,276 
45,108 
13,860 
10,860 

16,264 
15,984 

7,992 
13,648 

7,368 

7,008 
12,582 

3,167 


15,276 
12,426 
9,396 
7,350 
15,342 
15,984 
32,236 


19,512 
18,576 
15,276 
12,696 
10,860 
10,716 

7,992 
16,392 

7,992 
12,504 


27,180 
30,036 
23,148 
19,512 
58,536 
17,268 
16,044 
46,980 
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DEPARTMENTAL   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllltJ)       (t.th.)      (Hull) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
.46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
-82 
83 
84 
85 
86 


ADMINISTRATION— Continued 

Program   and   Staff  Services  Division 
—Continued 

Chief  records  officer 

Lieutenant    

Records  officer  III 

Parole  agent  I 

Sr  steno   

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Temporary  help — teacher  sabbatical 

reliefs   . 

Government  interne 

Records  Office : 

Records  officer  I 

Clerk-typist  II 

Clerk  II  

Youth  aid 

Research  Division : 

Chief   

Sr  research  analyst 

Counselor  III 

Assoc  research  analyst 

Asst  research  analyst 

Sr  graphic  artist 

Sr  steno 

Sr  clerk-typist  _^ 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II 

Temporary  help 

Youth  aid 

Administrative  Statistics : 

Sr  statistician 

Assoc  statistician   

Asst  statistician   

Supvng  clerk  I 

Sr  steno 

Sr  clerk , 

Clerk-typist  II 

Clerk   II   

Board  of  Corrections : 

Executive  officer 

Field  representative 

Secretary  I  

Steno  II  

Board  member 7_ 

Youth  aid 

Law  Enforcement  Liaison : 

Sr  special  agent 

Special  agent 

Program  supvr  II 

Sr  steno 

Steno  II  

Clerk-typist  II 

Youth  aid 

Reimbursement  Services : 
Management  Services : 

Temporary  help  and  overtime 

Administrative  Statistics : 

Temporary  help  and  overtime 

Board  of  Corrections : 

Survey  interviewer 

Clerk-typist 

Totals,  Authorized  Positions 


PAROLE  AND  COMMUNITY 
SERVICES   DIVISION 

Executive : 

Deputy  director 

Asst  deputy  director 

Parole  administrator  III   _. 

Adm  service  officer  II 

Parole  administrator  II 

Parole   administrator   I 

Parole  agent  III 

Business  service  officer  II  . 
Business  service  officer  I 


SALARY  RANGE 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

884-1,074 

12,888 

12,888 

1 

2 

2 

562-717 

16.392 

16,392 

0.3 

1 

1 

548-700 

7,632 

7,938 

1.7 

1 

1 

492-628 

6,768 

7,104 

2 

2 

2 

457-614 

14,016 

14,016 

_ 

4.2 

4.2 

_ 

52,990 

52,990 

0.2 

- 

- 

2.28-2.51  hr 

- 

- 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

457-614 

12,294 

12,582 

1 

1 

1 

457-556 

6,672 

6,672 

0.3 

- 

- 

1.89-2.09  hr 

- 

- 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

2 

1,273-1,548 

36,860 

37,152 

1 

— 

— 

1,074-1,305 

— 

— 

4.4 

5 

5 

1,048-1,273 

71,164 

73,120 

4.6 

5 

5 

863-1,048 

60,012 

61,124 

— 

1 

1 

746-905 

8,952 

9,396 

2 

2 

2 

562-717 

16,392 

16,392 

0.8 

1 

1 

548-700 

7,806 

7,992 

2 

2 

2 

548-666 

14,624 

14,962 

2.2 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

11,895 

12,495 

0.3 

0.3 

0.3 

(3,208) 

2,003 

2,003 

0.2 

- 

- 

1.89-2.09  hr 

- 

- 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

13,750 

14,440 

1.5 

1.5 

1.5 

863-1,048 

17,022 

17,876 

2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

562-717 

8,196 

8,196 

4.5 

4.5 

4.5 

548-666 

35,116 

35,472 

1.8 

2 

2 

457-614 

12,669 

13,193 

13.4 

13.5 

13.5 

457-556 

85,928 

87,623 

0.7 

1 

1 

1,475-1,793 

17,700 

18,576 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

492-628 

6,768 

7,104 

_ 

_ 

_ 

25  day 

500 

500 

0.1 

- 

- 

1.89-2.09  hr 

- 

— 

0.5 

1 

1 

1,155-1,405 

16,452 

16,860 

7.5 

8 

8 

1,074-1,305 

122,446 

123,156 

1 

_ 

_ 

791-959 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

0.6 

0.5 

0.5 

492-628 

3,594 

3,594 

0.4 

0.5 

0.5 

457-614 

2,880 

3,030 

0.1 

- 

- 

1.89-2.09  hr 

— 

— 

0.9 

- 

- 

Various 

- 

- 

0.6 

- 

- 

Various 

- 

- 

0.4 

_ 



2.54  hr 

_ 

— 

0.1 

- 

- 

415-505 

- 

- 

163 

165.4 

165.4 

$1,774,228 

$1,949,466 

$1,977,291 

1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1  8 

2 

2 

1,475-1,793 

42.012 

43,032 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

a 

3 

3 

1,337-1,626 

56,724 

57,600 

i 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

i 

1 

1 

950-1,155 

13,860 

13,860 

1.5 

2 

2 

863-1,048 

23,706 

24,264 
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HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Aulh.)      (Aoih.l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PAROLE  AND  COMMUNITY 

SERVICES   DIVISION— Continued 

Executive — Continued 

Secretary    I    1 

Supvng  clerk  I - 

Personnel  asst  II 1 

Sr   steno    1.8 

Sr  clerk-typist 1.8 

Personnel  asst  I 2 

Steno  II 2.4 

Clerk-typist   II    3.5 

Clerk   II   1 

Temporary  help — parole  agent  train- 
ing       2.5 

Temporary   help— clerical   1.2 

Field  Administration : 

Parole  administrator   III   1 

Parole  administrator  II 4.9 

Parole  administrator  I 5 

Parole  agent  III 9.4 

Parole   agent   II   3.6 

Records  officer  III 1 

Records  officer  II 1 

Records  officer  I 6.5 

Sr  steno   12.9 

Sr  clerk-typist 4 

Steno  II   59.7 

Clerk-typist   II    46.8 

Clerk   II   3.3 

Social  service  aid 1.1 

Janitor    1.3 

Unit  Supervision : 

Parole  administrator  II   _. 1 

Parole  administrator  I   13.6 

Parole   agent   III    44.9 

Casework  training  supvr 1 

Asst  manager  I 0.9 

Case  Supervision : 
Conventional : 

Parole  agent  II 13.4 

Parole  agent  I 85.5 

Case  work  trainee 2.5 

Work  Unit: 

Teacher — high  school 1 

Parole  agent  II 22.9 

Parole  agent  I 126.4 

Case  work   trainee   2 

Student  professional  asst 2 

Nonfelon : 

Parole   agent  II   10.1 

Parole  agent  I 85.8 

Case  work  trainee 1.3 

Work  Furlough : 

Parole  agent  I 5.2 

Career  Opportunity : 

Parole  agent  I 0.9 

Parole  aid 20.8 

Clerk-typist  II 0.6 

Social  service  asst  I 2 

Community  service  trainee 2 

Central  Testing  Clinic : 

Medical  consultant 1 

Physician  &  surgeon  II 1 

Parole   agent   III 1 

Officer    4 

Sr  steno 1 

Clerk-typist  II 1 

Medical  services — intermittent 3.8 

Outpatient  Clinic : 

Chief  psychiatrist 2 

Parole  agent  III 1 

Parole  agent  II 1 

Sr  steno 2 

Steno  II   1.9 

Clerk-typist  II 1 

Psychiatric  services — intermittent 11 

Institution  Units : 

Parole  agent  III 1 

Parole  agent  II 2.4 

Parole  agent  I 1.9 

Sr  clerk-typist 1 

Clerk-typist  II 1 


PROPOSED 
1971-72 


SALARY  RANGE 

1 

1 

651-791 

9,492 

9,492 

1 

1 

635-772 

7,620 

7,992 

1 

1 

635-772 

9,264 

9,264 

2 

2 

562-717 

16,392 

16,392 

2 

2 

548-700 

14,850 

15,516 

2 

2 

548-666 

15,194 

15,552 

1 

1 

492-628 

7,188 

7,188 

4 

4 

457-614 

24,139 

25,027 

1 

1 

457-556 

6,672 

6.672 

3 

3 

(26,180) 

31,710 

31,710 

1.2 

1.2 

(7,571) 

7,581 

7,581 

1 

1 

1,475-1,793 

21,516 

21,516 

5 

5 

1,337-1,626 

93,624 

94,908 

5 

5 

1,155-1,405 

84,300 

84,300 

6 

6 

1,074-1,305 

91,690 

93,216 

8 

8 

973-1,183 

111,048 

112,368 

1 

1 

810-983 

11,566 

11,796 

1 

1 

700-849 

10,188 

10,188 

4 

4 

635-772 

35,670 

36,192 

15 

15 

562-717 

118,584 

119,556 

5 

5 

548-700 

38,409 

39,190 

73.5 

73.5 

492-628 

481,184 

514,348 

49.5 

49.5 

457-614 

327,424 

334,874 

5 

5 

457-556 

33,126 

33,360 

2 

2 

415-457 

10,200 

10,704 

1.3 

1.3 

(6,443) 

6,790 

6,790 

1 

1 

1,337-1,626 

19,512 

19,512 

17 

17 

1,155-1,405 

263,873 

281,264 

52 

52 

1,074-1,305 

773,220 

807,640 

1 

1 

1,074-1,305 

15,660 

15,660 

"~ 

— 

998-1,213 

— 

— 

15 

15 

973-1,183 

205,070 

208,986 

96 

96 

884-1,074 

1,137,035 

1,185,203 

4 

4 

676-783 

33,748 

35,452 

_ 

_ 

791-1,213 

_ 

_ 

23 

23 

973-1,183 

325,188 

326,508 

131 

131 

884-1,074 

1,637,517 

1,656,886 

2 

2 

676-783 

16,700 

17,544 

2 

2 

435-530 

10,704 

11,244 

17 

17 

973-1,183 

219,418 

224,501 

121 

121 

884-1,074 

1,334,013 

1,476,362 

2 

2 

676-783 

17,222 

18,090 

8 

8 

884-1,074 

99,957 

101,340 

_ 

_ 

884-1,074 

_ 

_ 

26 

26 

556-676 

187,270 

196,650 

— 

— 

457-614 

— 

— 

- 

- 

480-584 

- 

- 

- 

- 

415-^57 

- 

- 

1 

1 

1,882-2,403 

27,456 

27,456 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1,074-1,305 

15,660 

15,660 

4 

4 

651-791 

37,968 

37,968 

1 

1 

562-717 

7,876 

8,196 

1 

1 

457-614 

6,516 

6,840 

1 

1 

(60,861) 

49,613 

49,613 

2 

2 

1,976-2,502 

57,672 

57,672 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

562-717 

16,392 

16,392 

4 

4 

492-628 

25,896 

26,844 

1 

1 

457-614 

6,490 

6,812 

15 

15 

(172,926) 

275,270 

275,270 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

973-1,183 

28,392 

28,392 

3 

3 

884-1,074 

34,850 

35,938 

1 

1 

548-700 

7,992 

7,992 

1 

1 

457-614 

7,008 

7,008 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


1 
2 

3 
4 
6 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
£8 
29 
30 
SI 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
62 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


69-70    70-71    71-72 
(FilliQ       jtAath.)      pith.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


PAROLE  AND  COMMUNITY 

SERVICES  DIVISION— Continued 

Interstate  Unit: 

Parole  agent  III 

Parole  agent  II 

Records  officer  I 

Steno  II   

Clerk-typist  II 

Clerk  II  

Community  Correctional  Centers : 
Crittenden  Center : 

Parole  agent  III 

Lieutenant- 

Supvng  cook  I  

Officer    

Sr  steno 

Cook  II 

Temporary  help 

Parkway  Center : 

Parole  agent  III 

Lieutenant    

Sergeant    

Supvng  cook  I  

Officer    

Sr  steno 

Cook  II 

Temporary  help 

Vinewood  Center : 

Parole  agent  III 

Supervisor  III 

Supvng  cook  I  

Supervisor    I    

Temporary-  help  &  overtime 

Temporary    help— feeding    

Central  City  Community  Center : 

Parole  agent  III 

Lieutenant 

Officer    

Supvng  cook  I  

Cook  II  

Sr  steno   

Building  maint  man r_ 

Temporary    help    

Reimbursement  Services : 

Community  Correctional  Center — 
Soledad : 

Parole  agent  I 

Officer    

Casework  Training : 

Casework  training  supvr 

Multi-service  Centers : 

Parole  agent  III 

Parole  agent  II 

California  Council  on 
Criminal  Justice: 

Asst  deputy  director 

Parole   agent   III   + 

Sr  steno   

Totals,  Authorized  Positions 


ADULT  AUTHORITY 

Administration : 

Chairman    

Board  member 

Administrative  officer 

Adult  authority  representative  _ 

Field  representative ;_ 

Parole  agent  III 

Secretary   I    

Supvng  clerk  I . 

Sr  Steno 

Steno  II 

Clerk-typist    II    

Clerk-typist   I    

Temporary  help 

Totals,  Authorized  Positions 36J9 


SALARY  RANGE 

1 

1 
1 

2 
1 
1 

1 
1 
1 
2 
1 
1 

1 
1 

1 
2 
1 
1 

1,074-1,305 
973-1,183 
635-772 
492-628 
457-614 
457-556 

15,660 

13,536 

9,264 

13,548 

7,008 

6,672 

1 
1.3 

1 
4 
1 
1 
0.5 

1 
1 
1 
4 
1 
1 
0.8 

1 

1 
1 
4 
1 
1 
0.8 

1,074-1,305 
870-1,058 
635-849 
651-791 
562-717 
576-700 
(4,459) 

15,660 
10,440 
9,264 
37,588 
8,196 
7,086 
6,628 

1 

0.1 

1.9 

1 

3 

1 

0.5 

0.2 

1 
1 

1 

1 

3 

1 

0.5 

0.2 

1 

1 

1 

1 

3 

1 

0.5 

0.2 

1,074-1,305 
870-1,058 
753-915 
635-849 
651-791 
562-717 
576-700 
(3,540) 

14,031 

12,135 

10,980 

8,400 

28,476 

8,196 

3,543 

3,717 

1.1 

1 

1 

3.8 

0.3 

1 

1 

1 

4 

0.3 

0.1 

1 

1 

1 

4 

0.3 

0.1 

1,074-1,305 

870-1,058 
635-849 
651-791 
(1,879) 
(112) 

15,660 
12,696 

9,264 
34,884 

2,205 
782 

0.9 
0.1 

0.9 
0.2 

1 
1 
4 
1 
1 
1 
1 
1 

1 
1 
4 
1 
1 
1 
1 
1 

1,074-1,305 
870-1,058 
651-791 
635-849 
576-700 
562-717 
651-717 
(-) 

14,736 
10,440 
37,968 
7,806 
7,086 
7,492 
8,068 
2,977 

0.3 
1 

- 

- 

884-1,074 
651-791 

: 

2 

- 

- 

1,074-1,305 

- 

0.5 
3.6 

- 

- 

1,074-1,305 
973-1,183 

- 

0.4 

0.4 
0.4 

- 

- 

1,548-1,882 

1,074-1,305 

562-717 

- 

722.2 

821.4 

821.4 

$7,970,782 

$9,269,389 

37.1        37.1 


$589,160 


$626,770 


15,660 

14,196 

9,264 

13,872 

7,008 

6,672 


15,660 
10,980 
9,264 
37,968 
8,196 
7,440 
6,628 

14,736 

12,696 

10,980 

8,808 

28,476 

8,196 

3,720 

3,717 

15,660 
12,696 

9,264 
36,556 

2,205 
782 

15,474 
10,980 
37,968 
8,196 
7,440 
7,876 
8,468 
2,977 


$9,620,438 


1 

1 

1 

$26,250 

$26,250 

$26,250 

7 

7 

7 

25,000 

175,000 

175,000 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

11 

11 

11 

1,475-1,793 

236,676 

236,676 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

3.8 

4 

4 

1,074-1,305 

61,176 

61,176 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

635-772 

9,264 

9,264 

2.4 

3 

3 

562-717 

23,790 

24,172 

3.9 

4 

4 

492-628 

28,792 

29,100 

2.6 

2 

2 

457-614 

12,507 

12,807 

1.1 

1 

1 

415-505 

5,286 

5,553 

0.1 

0.1 

0.1 

(930) 

977 

977 

$628,027 


6—2903     Vol.  Ill 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71   71-72 
(Flllid)       (t.i>.)     |»mh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
86 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
60 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 


CALIFORNIA  WOMEN'S   BOARD  OF 
TERMS  AND  PAROLE 

Chairman    

Board  member 

Executive  officer . 

Sr  clerk-typist 

Clerk-typist  II .-:_ 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

3.4 

1 

0.4 

1.1 

1 
4 
1 
1 
0.5 

1 

4 
1 
1 
0.5 

$11,340 

10,710 

1,337-1,626 

548-700 
457-S14 

$11,340 

42,840 

19,512 

6,784 

3,504 

$11,340 

42,840 

19,512 

7,128 

3,504 

6.9 


7.5 


7.5 


$71,468 


$83,980 


$84,324 


NARCOTIC  ADDICT  EVALUATION 

AUTHORITY  y 

Chairman    0.8           1              1 

Member 3.1          3             3 

Secretary   I 111 

Totals,  Authorized  Positions 4.9          5             5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    933.9   1,036.4   1,036.4 

f  Expenditures  appear  in  institutions  where  used. 


$12,600 

11,970 

651-791 

$12,600 

35,910 

9,036 

$57,546 
$11,987,151 

$12,600 

35,910 

9,492 

$52,005 

$58,002 

$10,457,643 

$12,368,082 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

jnijifl     [tajjj    o,iii.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
T2 
73 
74 
.75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


INSTITUTION   OPERATIONS 


ADMINISTRATION 

Executive : 

Superintendent    

Corr    administrator  a    , 

Administrative   asst   I 

Sr   steno   

Business  Services : 

Business    manager    

Accounting  officer  III 

Procurement  &  services  off  II 

Storekeeper    III    

Storekeeper  II  

Accountant  I : 

Personnel  asst  II 

Storekeeper   I    

Sr   steno   

Sr  clerk-typist 

Personnel  asst  I 

Accounting   technician   

Steno  II   

Clerk-typist  II 

Bookkeeping  mach  operator  I 

Account  clerk  II 

Totals,  Authorized   Positions   --- 


CARE  AND  WELFARE 


SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$26,836 

$27,180 

1 

1 

1 

1,337-1,626 

17,630 

18,503 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

676-863 

19,628 

19,704 

2 

2 

2 

644-783 

18,792 

18,792 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,600 

7,932 

1 

1 

1 

548-666 

7,620 

7,992 

2.9 

3 

3 

548-066 

23,976 

23,976 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

2.9 

3 

3 

457-556 

19,129 

19,429 

26.8 


27 


27 


$261,935 


$277,507 


Custody : 

Program  supvr  III 14.6  15 

Program  supvr  II  . 24.7  24.7 

Program  supvr  I 65.8  65.8 

Officer    = 45  45 

Clerk-typist    II    1        *     1 

Temporary  help — in-service  training  3.5  4 

Temporary  help — military  leave 0.2  0.2 

Temporary    help — escapes    &    emer- 
gencies      5.5  4.2 

Temporary  help — sick  leave 4.7  3.5 

Medical : 

Chief  medical  officer  1  '  1 

Dentist   III    1  1 

Physician  and  surgeon  II 0.3  1 

Dentist   II    1.5  2 

Psychologist    0.1  1 

Pharmacist  II 1  1 

Supvng  nurse  II 1  1 

Lab  technologist 1  1 

Medical  techn  asst 6.4  6.4 

Sr  steno   1  1 

Temporary  help — premium  medical-  -  - 
Classification  and  Treatment : 
Care  and  Treatment : 

Program   administrator 2.9  3 

Counselor  III 1  1 

Counselor  II   2  3 

Steno  II 1  1 

Education : 

Supervisor — education    1  1 

Supervisor — voc  instruction 1  1 

Teacher — high  school 2  2 

Teacher — elementary  school 1  1 

Instructor — auto   mechanics 1  1 

Instructor — Auto  body  &  fender 

repair    1  1 

Instructor — mill  and  cabinet 0.7  1 

Instructor — masonry    1  1 

Instructor — sheet  metal  work 0.8  1 

Instructor — shoemaking 1  1 

Temporary  help — teacher 

overtime    -- — —  —  0.2 

Temporary  help — teacher 

training     0.2  — 

Religion : 

Chaplain — Catholic     1  1 

Chaplain — Jewish-intermittent  —  -  0.2 

Chaplain — Protestant 1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.2 

(399) 

- 

(1,649) 

1 

0.2 

1 

973-1,183 
973-1,183 
973-1,183 

1,874 


13,374 

2,336 

14,196 


$279,804 


15 

$905-1,100 

$195,079 

$196,962 

24.7 

791-959 

281,830 

283,222 

65.8 

717-870 

675,382 

681,438 

45 

651-791 

408,342 

415,826 

1 

457-614 

6,672 

6,672 

4 

(31,581) 
(1,379) 

35,967 

35,967 

0.2 

1,635 

1,635 

4.2 

(49,697) 

39,063 

39,063 

3.5 

(42,209) 

32,916 

32,916 

1 

1,976-2,502 

27,571 

28,836 

1 

1,793-2,403 

26,148 

26,148 

1 

1,708-2,288 

24,912 

24,912 

2    . 

1,626-2,179 

43,716 

44,718 

1 

1,074-1,305 

12,888 

13,536 

1 

1,155-1,273 

15,276 

15,276 

1 

905-1,100 

13,200 

13,200 

1 

791-915 

10,575 

10,980 

6.4 

651-830 

57,944 

58,768 

1 

562-717 

8,196 

8,196 

- 

(3,157) 

1,812 

-.1,812 

3 

1,100-1,337 

44,220 

45,628 

1 

1,074-1,305 

15,660 

15,660 

3 

973-1,183 

40,932 

41,592 

1 

492-628 

7,038 

7,188 

1 

1,213-1,475 

17,700 

17,700 

1 

1,100-1,337 

16,044 

16,044 

2 

t 

29,112 

29,112 

1 

f 

13,148 

13,805 

1 

T 

14,556 

14,556 

1 

1 

14,556 

14,556 

1 

14,556 

14,556 

1 

t 

14,556 

14,556 

1 

t 

11,040 

11,592 

1 

t 

14,556 

14,556 

1,874 


14,031 

2,452 
14,196 
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CALIFORNIA  CONSERVATION  CENTER — Continued 

111 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 
-1 

69-70    70-71    71-72 
(Filled)        (Aglh.)      (Aulh.) 

1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


INSTITUTION   OPERATIONS— Continued 
CARE  AND  WELFARE— Continued 

Classification  and  Parole : 

Counselor  I   111 

Records  officer  III 111 

Records  officer  II 111 

Sr  clerk-typist 111 

Clerk-typist   II    8.2  8  8 

Clerk   II   111 

Clerk-typist  I   4.1  5  5 

Recreation : 

Teacher — recr  &  phys  educ 111 

Totals,  Authorized  Positions 217.2       220.2       220.2 

SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — culinary  arts 

Instructor — meatcutting 

Food  manager 

Supvng  cook  II 

Supvng  cook  I 

Temporary  help — in-service 

training . 

Clothing : 

Storekeeper  II  

Laundry : 

Instructor — drycleaning  work 

Laundry  supvr  II 

Housekeeping : 

Storekeeper  I  

Totals,  Authorized  Positions  _ 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  oper  III 

Carpenter  foreman 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Heat,  Power  and  Water: 

Chief  engineer  I 

Fire  chief  

Electrician  foreman   

Plumber  foreman   

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Institution  firefighter — part-time 
Temporary  help — maintenance  — 

Totals,  Authorized  Positions  _. 

Totals,  Institution  Operations 


CAMP  OPERATIONS 

INLAND  CAMP  OPERATIONS 

Camp  Supervision 

Program   administrator '. 1  1 

Counselor  II -  1 

Program  supvr  III 3  1 

Counselor  I   -  1 

Stationary  engineer  foreman 0.8  1 

Supvng  cook  II 1  1 

Officer 3  3 

Steno  II 1  1 

Temporary  help — transportation 1.2  1.2 

Totals,  Authorized  Positions 11  11.2         11.2 

For.  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
884-1,074 
810-983 
700-849 
548-700 
457-614 
457-556 
415-505 


$2,195,918 


12,888 
11,796 
10,188 

7,992 
49,667 

6,085 
27,295 

14,556 


$2,359,045 


.2 


$114,547 


$122,846 


12,888 
11,796 
10,188 

7,992 
50,803 

6,386 
28,364 

14,556 


$2,386,710 


3 

1 

1 
3.5 

3 

1 
1 
1 
3 

3 

1 
1 
1 
3 

t 

$973-1,183 
734-893 
635-849 

$42,312 

9,492 

14,196 

10,716 

27,678 

$42,972 

9,960 

14,196 

10,716 

27,792 

- 

0.3 

0.3 

(6) 

1,211 

1,211 

1 

1 

1 

676-863 

9,852 

9,852 

1 
1 

1 

1 

1 
1 

t 
700-849 

14,556 
10,188 

14,556 
10,188 

1 

1 

1 

584-746 

8,520 
$148,721 

8,520 

12.5 

13.3 

13.3 

$133,814 

$149,963 

1 
1 

1 
1 

1 
1 

$1,128-1,371 
849-937 

$16,452 
11,244 

$16,452 
11,244 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

2 

1 

3 

1 

0.2 

0.2 

1 

1 

2 

1 

3 

1 

0.8 

0.8 

1 

1 

2 

1 

3 

1 

0.8 

0.8 

893-1,031 
830-1,007 
893-983 
893-983 
842-927 
801-884 
666-810 
(4,044) 

144,622 

12,372 
12,084 
23,592 
11,796 
33,372 
10,608 
7,772 
8,484 

157,736 

12,372 

12,084 
23,592 
11,796 
33,372 
10,608 
7,772 
8,484 

12.4 

13.6 

13.6 

157,736 

268.9 

274.1 

274.1 

$2,736,289 

$2,943,009 

$2,974,213 

$1,100-1,337 

$16,044 

$16,044 

973-1,183 

13,200 

13,200 

905-1,100 

13,200 

13,200 

884-1,074 

12,888 

12,888 

842-927 

11,124 

11,124 

734-893 

10,452 

10,716 

651-791 

28,476 

28,476 

492-628 

7,188 

7,188 

(9,909) 

10,274 

10,274 

$123,110 


HUMAN  EELATIONS 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 


55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FUUd)       (Amh.l     jtartj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


CAMP  OPERATIONS— Continued 
NORTH   COAST  CAMP  OPERATIONS 
Camp  Supervision 

Correctional   administrator 0.9           1              1 

Business  manager   II 1               X 

Program   administrator   1              1 

Counselor  III 1.1           l              i 

Program  supvr  III 2              2              2 

Counselor  I   2              2              2 

Electrician  foreman   111 

Stationary  engineer  foreman 111 

Supvng  cook  II 111 

Storekeeper  II : 111 

Supvng  cook  I 111 

Officer    : 3              3              3 

Records  officer  I 111 

Sr  steno 111 

Clerk-typist  II 2              1 

Clerk  II 12              2 

Account  clerk  II 1              1     '        1 

Clerk  I 111 

Temporary  help — transportation 0.4           0.4           0.4 

Totals,  Authorized  Positions 23.4        28.4         23.4 

State  Conservation  Camps 

Program  supvr  III 111 

Lieutenant    11            11            11 

Program  supvr  II 111 

Sergeant    11            11            11 

Program  supvr  I_ 444 

Officer    43.6        44           44 

Chaplain — intermittent    0.9           2.4           2.4 

Temporary  help — transportation 1.5           1.5           1.5 

Temporary  help — firefighting .    5.4           6.1           6.1 

Temporary  help — casework 0.4           0.4           0.4 

Totals,  Authorized  Positions 79.8        82.4        82.4 

Highway  Road  Camps 

Lieutenant  . 1.9          2              2 

Sergeant    2              2              2 

Officer    8              8              8 

Chaplain — intermittent 0.1           0.4           0.4 

Totals,  Authorized  Positions 12            12.4         12.4 

Federal  Conservation  Camps 

Lieutenant    111 

Sergeant    111 

Officer    4              4             4 

Temporary  help — transportation 0.1           0.1           0.1 

Temporary  help — firefighting 0.6           1.1           1.1 

TotalB,  Authorized  Positions 6.7           7.2           7.2 

Totals,  Camp   Operations 132.9       136.6       136.6 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 401.8      410.7      410.7 

a  Correctional  administrator  transferred  from  custody. 

t  Salary  range  determined  by  education  and  experience  in  accordance 


SALARY  RANGE 

$1,337-1,626 

1,155-1,405 

1,100-1,337 

1,074-1,305 

905-1,100 

884-1,074 

893-983 

842-927 

734-893 

676-863 

635-849 

651-791 

635-772 

562-717 

457-614 

457-556 

457-556 

395-480 

(2,854) 


$16,044 

16,860 

16,044 

15,102 

26,400 

25,623 

11,796 

11,124 

10,716 

9,852 

9,264 

28,476 

9,264 

8,196 

6,386 

12,395 

6,542 

5,760 

3,069 


$115,045 


$870-1,058 

753-915 

651-791 

(1,039) 

(4,983) 


$26,501 


$1,265,844 


$131,313 


$5,290 
4,575 

15,820 
1,182 
9,831 

$36,698 

$1,393,478 


PROPOSED 
1971-72 


$16,860 

16,860 

16,044 

15,660 

26,400 

25,776 

11,796 

11,124 

10,716 

9,852 

9,264 

28,476 

9,264 

8,196 

6,700 

13,006 

6,672 

5,760 

3,069 


$233,932 

$248,913 

$251,495 

$905-1,100 

$13,200 

$13,200 

870-1,058 

139,656 

139,656 

791-959 

11,244 

11,508 

753-915 

120,735 

120,780 

717-870 

41,760 

41,760 

651-791 

413,370 

415,536 

973-1,183 

30,909 

30,909 

(18,356) 

20,857 

20,857 

(48,845) 

58,983 

58,983 

(2,355) 

2,994 

2,994 

$775,819 

$853,708 

$856,183 

$870-1,058 

$22,932 

$23,676 

753-915 

21,960 

21,960 

651-791 

75,228 

75,670 

973-1,183 

11,193  , 

11,193 

$132,499 


$5,290 
4,575 

15,820 
1,182 
9,831 

$36,698 

$1,399,985 


$4,002,133  $4,336,487  $4,374,198 

with  "Ranges  and  Criteria  of  Application  for  Teacher.' 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFIII.j)      (taib.)     (Amb.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


INSTITUTION   OPERATIONS 


ADMINISTRATION 

Executive : 

Superintendent    

Administrative  asst  I 

Sr  steno 

Business  Services : 

Business  manager 

Accounting  officer  III 

Procurement  &  services  off  II 

Storekeeper  III - 

Storekeeper  II  

Accountant  I   

Personnel  asst  II 

-  Storekeeper  I  

Sr  clerk-typist : 

Personnel  asst  I 

Sr  account  clerk 

Accounting   technician   

Account  clerk  II 

Temporary  help __ 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


1 
1 
1 

1 
1 

1 

1 

1 

1 

0.6 

2 

1 

1 

1 

2 

4 

0.1 


1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
2 
4 
0.2 


Custody : 

Correctional   administrator 1 

Program  supvr  III 15 

Lieutenant    1 

Program  supvr  II 25 

Program  supvr  I 62.6 

Officer    44.8 

Sr  steno 1 

Clerk  II 1 

Temporary  help — in-service  training  2.9 

Temporary  help — military  leave 0.2 

Temporary  help — escapes  & 

emergencies 3.4 

Temporary  help — sick  leave  relief 2.8 

Medical : 

Chief  medical  officer 1 

Physician  &  surgeon  II 0.5 

Dentist  II 1.8 

Pharmacist  II : 1 

Sr  lab  technologist ; 1 

Registered  nurse  III 1 

Medical  technical  asst 6 

Classification  and  Treatment : 
Care  and  Treatment : 

Program   administrator 3 

Counselor  III 1 

Counselor  II   - 3 

Temporary  help — 

group  counseling 0.7 

Education : 

Supervisor — education    1 

Supervisor — voc  instruction 1 

Teacher — high  school 1 

Instructor — auto  mechanics 1 

Instructor — auto  body  and 

fender  repair 1 

Instructor — mill  and  cabinet  work  1 

Instructor — masonry 1 

Instructor — welding    1 

Teacher — arts  and  crafts 1 

Sr   clerk   1 

Temporary  help — garage  relief 0.2 

Religion : 

Chaplain — Catholic 1 

Chaplain — Jewish — intermittent  _  0.2 

Chaplain — Protestant 1 

For  footnotes  see  the  end  of  this  agency  presentation, 


1 
15 

1 
25.1 
66.7 
44.1 

1 

1 

3.4 

0.2 

4.8 
3.6 

1 
1 
2 
1 
1 
1 
6 


3 

1 
3 

0.7 

1 

1 
1 
1 

1 

1 
1 
1 
1 
1 
0.2 

1 
0.2 

1 


2 
4 
0.2 


20.7        21.2        21.2 


1 

15 

1 
25.1 
66.7 
44.1 

1 

1 

3.4 

0.2 

4.8 
3.6 

1 
1 
2 
1 
1 
1 


3 
1 
3 

0.7 

1 
1 
1 
1 

1 

1 
1 
1 
1 
1 
0.2 

1 

0.2 

1 


SALARY  RANGE 
$1,882-2,265 
863-1,048 
562-717 

1,405-1,708 

1,048-1,273 

950-1,155 

746-905 

676-863 

644-783 

635-772 

584-746 

548-700 

548-666 

548-666 

548-666 

457-556 

(475) 

$202,178 


$1,337-1,626 

905-1,100 

870-1,058 

791-959 

717-870 

651-791 

562-717 

457-556 

(25,460) 

(1,379) 

(29,091) 
(26,348) 

1,976-2,502 

1,708-2,288 

1,626-2,179 

1,155-1,273 

830-1,007 

830-1,007 

651-830 


1,100-1,337 

1,074-1,305 

973-1,183 

(6,651) 

1,213-1,475 
1,100-1,337 


548-666 
(1,486) 

973-1,183 
973-1,183 
973-1,183 


$26,836 

12,576 

8,196 

20,496 

15,276 

13,860 

10,860 

9,852 

9,396 

8,400 

17,040 

7,218 

7,992 

7,992 

15,552 

25,901 

1,285 

$218,728 


$19,512 

195,541 

12,696 

284,708 

673,745 

389,684 

7,972 

6,386 

29,356 

1,786 

40,791 
33,592 

28,836 
24,912 
45,228 
15,096 
12,084 
12,084 
56,172 


48,132 
15,660 
42,588 

6,978 

17,700 
16,044 
14,556 
14,556 

14,556 
14,556 
11,880 
14,556 
11,976 
7,992 
1,892 

14,196 

2,839 

14,196 


$27,180 

12,576 

8,196 

20,496 

15,276 

13,860 

10,860 

9,852 

9,396 

8,820 

17,040 

7,578 

7,992 

7,992 

15,922 

26,201 

1,285 

$220,522 


$19,512 

197,342 

12,696 

287,115 

684,327 

402,262 

8,196 

6,672 

29,356 

1,786 

40,791 
33,592 

28,836 
24,912 
46,296 
15,276 
12,084 
12,084 
56,610 


48,132 
15,660 
42.588 

6,978 

17,700 
16,044 
14,556 
14,556 

14,556 
14,556 
12,476 
14,556 
11,976 
7,992 
1,892 

14,196 

2,839 

14,196 
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1 
2 
3 
4 
6 
6 
7 
8 
9 
IC- 
ll 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
'32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
.46 
47 
.48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
.80 
81 
82 
S3 
84 
85 
86 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    7Q-7I    71-72 
(fllliJ)       (tub.)      ln.ih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


INSTITUTION   OPERATIONS— Continued 
CARE  AND  WELFARE— Continued 


Classification  and  parole : 

Counselor   I    

Records  officer  III 

Records  officer  II 

Records  officer  I 

Steno  II 

Clerk-typist  II 

Clerk-typist  I 

Recreation : 

Teacher — recr  &  phys  cduc 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — culinary   arts 

Instructor1 — meat  cutting 

Food  manager 

Supvng  cook  II . 

Supvng  cook  I '. 

Temporary  help — in-service  training 

Clothing : 

Storekeeper  II  

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Housekeeping : 

Storekeeper  I  

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operations  III 

Carpenter  foreman 

Painter  foreman 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Heat,  Power  and  Water : 

Chief  engineer  I 

Fire  chief 

Electrician  foreman . 

Plumber  foreman 

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Institution  firefighter — part-time 

Totals,  Authorized  Positions  . 

Totals,    Institution    Operations 


SALARY  RANGE 

1.9 

2 

2 

884-1,074 

24,288 

24,864 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

492-628 

7,188 

7,188 

5.9 

6 

6 

457-614 

39,226 

39,506 

3.8 

4 

4 

415-505 

21,483 

22,563 

1 

1 

1 

t 
~  $2,129,481 

14,556 
$2,313,023 

14,556 

209.7 

217 

•21? 

$2,345,119 

2 

1 
1 
1 
4 
0.1 

2 
1 
1 
1 
4 
0.5 

2 
1 
1 
1 
4 
0.5 

t 

$973-1,183 
734-893 
635-849 
(381) 

$29,112 
14,556 
14,196 
10,716 
36,532 
1,358 

$29,112 
14,556 
14,196 
10,716 
36,980 
1,358 

1 

1 

1 

676-863 

9,852 

9,852 

1 
1 

1 
1 

•1 

1 

700-849 
576-700 

10,188 
8,400 

10,188 
8,400 

0.7 

1 

1 

584-746 

7,008 
$141,918 

7,368 

12.8 

13.5 

13.5 

$131,506 

$142,726 

1 

1 
1 

1 
1 
1 

1 

1 
1 

$1,128-1,371 
849-937 
849-937 

$16,452 
11,244 
11,244 

$16,452 
11,244 
11,244 

1 

1 

1 

683-830 

9,960 

9,960 

1 
1 

2 

1 
3 
1 
0.8 

1 
1 
2 
1 
3 
1 
0.8 

1 
1 
2 

1 
3 
1 
0.8 

893-1,031 
830-1,007 
893-983 
893-983 
842-927 
801-884 
666-810 

12,372 
12,084 
23,592 
11,796 
33,372 
10,608 
7,772 

$160,496 

$2,834,165 

12,372 
12,084 
23,592 
11,796 
33,372 
10,608 
7,772 

13.8 

13.8 

13.8 

$153,757 

$160,496 

257 

265.5 

265.5 

$2,616,922 

$2,868,863 

CAMP  OPERATIONS 

CAMP  SUPERVISION 

Program   administrator 

Counselor  II   

Supvng  cook  II       

Program  supvr  I 

Stationary   engineer 

Officer     

Temporary  help — transportation  _ 

T/otals,  Authorized  Positions 9.7 

For  footnotes  see  the  end  of  this  agency  presentation 


1 

1 

1 

$1,100-1,337 

$16,044 

$16,044 

1 

1 

i 

973-1,183 

14,196 

14,196 

2 

2 

2 

734-893 

21,432 

21,432 

1 

1 

1 

717-870 

10,440 

10,440 

0.8 

1 

1 

764-842 

10,104 

10,104 

3 

3 

3 

651-791 

28,476 

28,476 

0.9 

1.2 

1.2 

(6,405) 

8,559 

8,559 

10.2 


10.2 


$99,531 


$109,251 


$109,251 
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Department  of  Corrections 


HUMAN  RELATIONS 


SIERRA  CONSERVATION  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fllltd)        (Hurt.)      (Agth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
■26 
27 
■28 
29 
.30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
SO 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86. 


INSTITUTION  OPERATIONS— Continued 

STATE  CONSERVATION   CAMPS 

SALARY  RANGE 

Program  supvr  III 111  $905-1,100  $13,200  $13,200 

Lieutenant      6              6              6  870-1,058  76,176  76,176 

Program  supvr  II 111  791-959  11,508  11,508 

Sergeant     6              6              6  753-915  65,880  65,880 

Program  supvr  I 4              4              4  717-870  41,400  41,760 

Officer      24            24            24  651-791  223,780  225,480 

Chaplain— intermittent      0.6           1.4           1.4  973-1,183  16,346  16,346 

Temporary   help— firefighting 5.3           2.9           2.9  (41,190)  22,543  22,543 

Temporary  help — transportation 0.9           0.9           0.9  (7,459)  6,801  6,801 

Temporary  help — casework 0.4           0.4           0.4  (3,498)  3,005  3,005 

Totals,  Authorized  Positions 49.2        47.6        47.6  $466,703  $480,639  $482,699 

Totals,  Camp  Operations 58.9         57.8         57.8  $566,234  $589,890  $591,950 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS     315.9      323.3      323.3  $3,183,156  $3,424,055  $3,460,813 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 


/ 


HUMAN  RELATIONS 


Department  of  Corrections 
SOUTHERN   CONSERVATION   CENTER 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFHIiJ)      jjrttj      (Aoth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28. 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70' 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


9.2 


INSTITUTION  OPERATIONS 


ADMINISTRATION 

Executive : 

Superintendent    

Sr  steno   

Clerk-typist  II 

Business  Services : 

Business  mgr  II  

Procurement  &  services  off  I  _ 

Storekeeper  III  

Personnel  asst  II  

Sr  steno   

Clerk   II : 

Overtime — acctg  &  budget 

preparation 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Custody : 

Correctional  administrator 

Program  administrator . 

Program  supvr  III 

Program  supvr  II 

Sergeant   

Program  supvr  I   

Officer   

Sr  steno   .-- — 

Temporary  help — in-service  training 
Temporary  help- — escapes  and 

emergencies    

Temporary   help — armory   _ 

Temporary  help-^sick  leave  relief — 
Medical : 

Chief  medical  off 

Dentist  II 

Psychologist   

Sr  medical  tech  asst 

Medical  tech  asst 

Clerk-typist    II    

Temporary  help — medical 

Classification  and  Treatment : 
Care  and  Treatment : 

Counselor   III   

Counselor  II   

Temporary  help — group  counseling 
Education : 

Supvr — voc  instruction 

Teacher — high  school 

Instructor — carpentry 

Religion : 

Chaplain — Catholic 

Chaplain  — Protestant 

Classification  and  Parole : 

Counselor   I   

Records  officer  III 

Records  officer  I 

Clerk-typist  II 

Clerk-typist  I 

Recreation : 

Teacher — recr  &  phys  educ 

Totals,  Authorized  Positions 


SALABY  RANGE 

1 
1 

1 

1 
1 
1 

1 

1 
1 

$1,708-2,076 
562-717 
457-614 

$23,712 
8,196 
6,672 

$24,912 
8,196 
6,672 

1 

1 
1 
1 
1 
1 

1 

1 
1 

1 
1 
1 

1 
1 

1 
1 

1 
1 

1,155-1,405 
863-1,048 
746-905 
635-772 
562-717 
457-556 

16,860 
12,576 
10,524 

8,922 
8,036 
6,672 

16,860 

12,576 

10,860 

9,264 

8,196 

6,672 

0.2 

0.1 

0.1 

(1,793) 

851 

851 

9.1 


9.1 


$98,678 


$103,021 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — culinary   arts 

Food  manager  : 

Supvng  cook  II  

Supvng  cook  I ---- — 

Temporary  help — in-service  training 
Temporary  help — supvng  cook  I 

Clothing : 

Storekeeper  I  

Totals,  Authorized  Positions 9.2 

For  footnotes  see  the  end  of  this  agency  presentation, 


9.4 


9.4 


$84,864 


$93,038 


$105,059 


1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

8.8 

9 

9 

905-1,100 

117,990 

118,548 

14.8 

14.2 

14.2 

791-959 

161,698 

162,817 

0.4 

1 

1 

753-915 

10,160 

10,665 

30.7 

31.1 

31.1 

717-870 

311,736 

317,875 

25.7 

26.8 

26.8 

651-791 

238,985 

243,626 

1 

1 

1 

562-717 

8,196 

8,196 

1.8 

1.5 

1.5 

(15,558) 

13,088 

13,088 

3.4 

1.6 

1.6 

(29,888) 

14,662 

14,662 

0.1 

0.1 

0.1 

(468) 

476 

476 

2.1 

2.1 

2.1 

(18,359) 

19,607 

19,607 

1 

1 

1 

1,976-2,502 

30,024 

30,024 

2 

2 

2 

1,626-2,179 

47,424 

47,424 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

717-870 

10,440 

10,440 

4 

4 

4 

651-830 

37,968 

37,968 

0.5 

0.5 

457-614 

2,811 

2,955 

0.1 

03 

0.3 

(866) 

2,226 

2,226 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.8 

1 

1 

973-1,183 

14,196 

14,196 

0.4 

0.5 

0.5 

(1,370) 

2,060 

2,060 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

12,696 

12,696 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

'     1 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

810-983 

11,382 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

6.8 

6 

6 

457-614 

38,258 

38,858 

0.1 

1 

1 

415-505 

5,200 

5,462 

1 

1 

1 

.    t 
$1,209,467 

13,860 

$1,273,163 

13,860 

118 

118.7 

118.7 

$1,287,545 

1 

1 

1 

t 

$14,556 

$14,556 

1 

1 

1 

$973-1,183 

14,196 

14,196 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,200 

•  27,640 

0.1 

0.1 

0.1 

(269) 

465 

465 

0.3 

0.3 

0.3 

(2,293) 

2,343 

2,343 

2.8 

3 

3 

584-746 

23,562 

24,312 

$94,228 
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HUMAN  RELATIONS 


Department  of  Corrections 
SOUTHERN  CONSERVATION  CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Ullidl       (taib.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


INSTITUTION  OPERATIONS— Continued 
PLANT  OPERATION 


Maintenance  of  Structures : 

Chief — plant  operations 

Heat,  Power  and  Water : 

Electrician  foreman 

Plumber  foreman 

Stationary  engineer  foreman 

Temporary  help — plant  maintenance 

Totals,  Authorized  Positions 


Totals,  Institution  Operations 141.5 

CAMP  OPERATIONS 
CAMP  SUPERVISION 


Program   administrator   

Program  supvr  III 

Supvng   cook   II   

Stationary  engineer 

Officer    

Temporary  help — transportation 

Totals,  Authorized  Positions 


STATE  CONSERVATION   CAMPS 


1 

1 

1 

1.9 

0.2 

1 

1 
1 
2 
0.2 

1 

1 
1 
2 
0.2 

SALARY  RANGE 

$927-1,128 

893-983 

893-983 

842-927 

(1,849) 

$56,855 

$13,536 

11,796 

11,796 

22,076 

1,894 

$61,098 

$13,536 

11,796 

11,796 

22,248 

1,894 

5.1 

5.2 

5.2 

$61,270 

141.5 

142.4 

142.4 

$1,449,864 

$1,530,320 

$1,548,102 

1 

1 

1 

$1,100-1,337 

$16,044 

$16,044 

1 

1 

1 

905-1,100       .. 

13,200 

13,200 

1 

1 

1 

734-893 

10,584 

10,716 

0.8 

1 

1 

764-842 

9,694 

10,104 

1 

1 

1 

651-791 

9,492 

9,492 

0.4 

0.2 

0.2 

(2,829) 

1,603 

1,603 

5.2 


Chaplain — Catholic - 

Chaplain — Protestant - 

Program  supvr  III 2 

Counselor  I 1.5 

Lieutenant 4_ 

Program  supvr  II 2 

Sergeant    4 

Program  supvr  I 8 

Officer    15.9 

Temporary   help — transportation 0.2 

Temporary  help — firefignting 2.4 

Temporary  help — group  counseling 0.4 

Temporary  help^-casework 1.2 

Totals,  Authorized  Postions 41.6 

Totals,  Camp   Operations 46.8 


EMERGENCY  FOREST  FIRE 
SUPPRESSION 


Overtime 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


5.2 


0.6 
0.6 
2 
2 
4 
2 
4 
8 
16 
0.2 
1 

0.2 
1 


5.2 


0.6 
0.6 
2 
2 
4 
2 
4 
8 

16 
0.2 
1 

0.2 
1 


41.6 


41.6 


46.8 


46.8 


$57,245 


$973-1,183 
973-1,183 
905-1,100 
884-1,074 
870-1,058 
791-959 
753-915 
717-870 
651-791 
1 1,445) 
(28,826) 
(2,322) 
(8,876) 

$425,847 

$483,092 


$60,617 


$7,006 

7,006 

26,400 

23,496 

50,784 

23,016 

43,605 

83,001 

149,924 

1,710 

12,622 

1,158 

7,728 


$61,159 


$7,366 

7,366 

26,400 

24,012 

50,784 

23,016 

43,920 

83,480 

150,776 

1,710 

12,622 

1,158 

7,728 


$437,456 
$498,073 


$440,338 
$501,497 


$3,803 


193.3      189.2      189,2 


$1,936,759 


$2,028,393    $2,049,599 


HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
:39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
.49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 

I? 

1 
80 
81 
82 
83 
84 
85 
86 


Department  of  Corrections 
CORRECTIONAL  INSTITUTION   AT   TEHACHAPI 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jBjhjj      Q.U.)     (Ant.) 


ACTUAL 
1969-70 


.-ESTIMATED 
;tS70-7l 


PROPOSED 
1971-72 


ADMINISTRATION 

Executive : 

Superintendent    

Corr  administrator 

Administrative  asst  I 

Sr  steno  

Clerk-typist  II 

Business  Services : 

Business  manager  II  

Accounting  officer  II 

Procurement  and  services  off  I 

Storekeeper  III  

Storekeeper  II  

Property  clerk  II 

Accountant  I 

Personnel  asst  II 

Storekeeper  I  

Sr  steno 

Sr  account  clerk  

Accounting  technician  

Steno  II  

Clerk-typist  II 

Clerk  II   

Account   clerk   II    

Temporary  help — acctg  and  budget 
preparation 

Besearch : 

Sr  clerk-typist . 

Totals,  Authorized  Positions 


22.8 


SALARY  RANGE 


1 

1              1 

$1,708-2,076 

$24;912 

$24,912 

1 

1              1 

1,337-1,626 

19,512 

19,512 

1 

1              1 

863-1,048 

12,576 

12,576 

2 

2             2 

562-717 

16,392 

16,392 

1 

1              1 

457-614 

6,210 

6,516 

1 

1             1 

1,155-1,405 

16,860 

16,860 

1 

1             1 

863-1,048 

12,576 

12,576 

1 

1             1 

.    863-1,048 

10,950 

11,496 

1 

1             1 

746-905 

.     10,860 

10,860 

2 

2             2 

676-863 

19,211 

19,666 

1 

1             1 

676-821 

8,112 

8,520 

1 

1-1 

644-783 

9,396 

9,396 

1 

1             1 

635-772 

9,264 

9,264 

0.8 

—             — 

584-746 

_ 

_ 

1 

1             1 

562-717 

8,196 

8,196 

1 

1             1 

548-666 

6,828 

7,173 

0.8 

1.4          1 

.4               548-666 

10,436 

10,757 

1 

1             1 

492-628 

6,104 

6,412 

1 

1             1 

457-614 

6,672 

6,672 

1 

1             1 

457-556 

6,672 

6,672 

1 

1             1 

457-556 

6,310 

6,620 

0.2 

0.2          0.2                  (1,359) 

1,498 

1,498 

- 

1             1 

548-700 

6,576 

6,912 

23.6 


23.6 


$216,660 


$236,123 


CARE  AND  WELFARE 

Custody : 

Program   administrator 1  1 

Lieutenant    1 7.7  9 

Sergeant   26.6  30.8 

Officer    133.8  138.3 

Clerk   II   1  1 

Clerk-typist   I 0.9  1 

Temporary  help — in-service  training  2.7  2.7 

Temporary  help — military  leave 0.1  0.1 

Temporary  help — escapes  and 

emergencies    0.5  0.5 

Temporary  help — sick  leave  relief 4.5  4.8 

Medical : 

Chief  medical  officer 0.9  1 

Physician  and  surgeon  II 0.9  1 

Dentist  III -  1 

Dentist   II   3  2 

Psychologist 1  1 

Pharmacist  II 1  1 

Supvng  nurse  II 1  1 

Sr  lab  technologist 1  1 

Begistered  nurse  III 3.3  4 

Surgical  nurse  I 1  1 

Sr  medical  technical  asst 1  1 

Medical  technical  asst 4.6  4 

Sr  clerk-typist 1  1 

Clerk-typist  II 0.8 

Overtime — premium  medical -  - 

Classification  and  Treatment : 
Care  and  Treatment : 

Program   administrator 2  2 

Clerk-typist   II   2  2 

Temporary  help — group 

counseling    0.2  1.1 

Education : 

Supervisor — education    1  1 

Supervisor — voc  instruction 1  1 

Teacher — high  school 2  2 

Instructor — industrial  arts 1  1 

Instructor — automotive  mechanics  1.9  2 

Instructor — baking    0.9  - 

Instructor — culinary   arts 1  1 

Instructor — refrigeration  and  air 

conditioning    1  1 

Instructor — drycleaning     0.9  1 

Instructor — household  appliance 

repair    0.9  1 

Instructor — meat   cutting 0.9  - 

Instructor — mill  and  cabinet 0.9  1 

Instructor — machine  shop 1.4  2 

For  footnotes  see  the  end  of  this  agency  presentation. 


$239,458 


1 

$1,100-1,337 

$14,796 

$15,532 

9 

870-1,058 

111,468 

113,244 

30.8 

753-915 

322,588 

328,238 

138.3 

651-791 

1,211,232 

1,256,458 

1 

457-556 

6,285 

6,594 

1 

415-505 

5,308 

5,576 

'2.7 

(23,846] 

23,224 

23,224 

0.1 

(1,367) 

860 

860 

0.5 

(7,896) 

4,301 

4,301 

4.8 

(33,556) 

41,756 

41,756 

1 

1,976-2,502 

29,825 

30,024 

1 

1,708-2,288 

26,148 

26,148 

1 

1,793-2,179 

24,912 

26,158 

2 

1,626-2,179 

46,484 

47,424 

1 

1,074-1,305 

12,888 

13,536 

1 

1,155-1,273 

15,216 

15,276 

1 

905-1,100 

11,832 

12,426 

1 

830-1,007 

12,084 

12,084 

4 

830-1,007 

44,004 

46,116 

1 

753-915 

10,665 

10,980 

1 

717-870 

9,302 

9,765 

4 

651-830 

34,500 

35,748 

1 

548-700 

6,856 

7,202 

_ 

457-614 

— 

— 

- 

(853) 

3,150 

3,150 

2 

1,100-1,337 

32,088 

32,088 

2 

457-614 

11,670 

12,270 

1.1 

(1,070) 

9,371 

9,371 

1 

1,213-1,475 

17,700 

17,700 

1 

1,100-1,337 

16,044 

16,044 

2 

• 

28,938 

29,112 

1 

14,556 

14,556 

2 

28,251 

28,938 

1 

14,266 

14,556 

1 

1 

13,475 

14,150 

1 

t               11,310 

11,880 

1 

11,175 

11,736 

1 

14,556 

14,556 

2 

\              25,596 

26,148 
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SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 
_l 

69-70    70-71    71-72 

(filled)       (Aoih.)      (Aotb.) 

1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE  AND  WELFARE— Continued 

Classification  and  Treatment — Continued 
Education — Continued 

Instructor— welding    

Instructor — shoemaking" 

Instructor — landscape  gardening 
Instructor — mechanical  drawing 
Instructor — sewing  machine 

repair 

Instructor — silk  screen  process 

Clerk-typist  II 

Temporary  help — teacher 

training  

Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Classification  and  Parole : 

Counselor   III   

Counselor  II   

Counselor  I   

Records  officer  II 

Records  officer  I 

Sr  clerk-typist 

Clerk-typist  II 

File  clerk   II   

Clerk-typist  I 

Recreation : 

Teacher — recr  &  phys  educ 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — baking    

Instructor — meat  cutting 

Food  manager 

Supvng  cook  II  

Supvng  cook  I 

Temporary  help — in-service  training 

Clothing : 

Storekeeper  II  

Storekeeper  I  

Laundry : 

Laundry  supvr  II 

Totals,  Authorized  Positions 


SALARY  RANGE 

2 

0.9 
1 
1 

2 

1 
1 
1 

2 

1 
1 
1 

t 
t 

1 

29,112 
11,265 
13,640 
13,255 

29,112 
11,832 
14,324 
13,918 

1 
2 
0.9 

1 
2 
1 

1 
2 

1 

t 
457-614 

14,440 

26,196 

5,960 

14,556 

26,782 

6,260 

OJ 

- 

- 

(1,227) 

- 

- 

1 
1 

1 
1 

1 
1 

973-1,183 
973-1,183 

11,676 
14,196 

12,276 
14,196 

2 

4 

12.3 

1 
2 
2 
5 
1 
4.8 

2 
4 
14 
1 
2 
2 
6 
1 
3 

2 
4 
14 
1 
2 
2 
6 
1 
3  ■ 

1,074-1,305 
973-1,183 
884-1,074 
700-849 
635-772 
548-700 
457-614 
457-556 
415-505 

31,320 

56,784 

161,440 

9,682 
16,360 
14,972 
36,413 

6,010 
15,584 

31,320 
56,784 
168,190 
10,149 
17,180 
15,643 
37,909 
6,310 
16,366 

1 

1 

1 

t 
$2,506,385 

10,980 
$2,778,065 

11,508 

264.3 

275.3 

275.3 

$2,859,540 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operation  II 

Carpenter  foreman 

Painter  foreman 

Locksmith 

Storekeeper  I  

Building  maint  man 

Maintenance  of  Grounds : 

Officer    

Heat,  Power  and  Water: 

Chief  engineer  I 

Fire  chief 

Electrician  foreman   

Plumber  foreman 

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Stationary  engineer 

Institution  firefighter— part-time 

Totals,  Authorized  Positions 

Reception  Guidance  Center: 

Records  officer  I 

Clerk-typist  II 

Totals,  Authorized  Positions 


EMERGENCY    FIRE    FIGHTING 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


0.1 
0.1 

1 
1 

7.8 
0.1 

1 

0.1 


12.2 


18.3 


0.1 


1 
1 

1 
1 
8 
0.1 

1 
1 


1 
1 

1 
1 
8 
0.1 

1 

1 


15.1 


15.1 


t 

$973-1,183 
734-893 
635-849 
(304) 

676-863 
584-746 

700-849 

$106,815 


$13,695 
11,040 
13,591 
10,408 
70,564 
832 

9,852 
7,698 

9,837 

$147,517 


18.8   18.8 


$188,454 

$635-772 
457-614 


$202,601 

$8,128 
17,708 

$25,836 


($800) 


$14,382 
11,592 
14,196 
10,716 
72,464 
832 

9,852 
8,080 

10,188 

$152,302 


1 

1 

1 

$1,023-1,243 

$14,916 

$14,916 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

651-791 

8,036 

8,434 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

22,584 

23,500 

1 

1 

1 

893-983 

11,796 

11,796 

8 

3 

3 

842-927 

33,200 

33,372 

1 

1 

1 

801-884 

10,608 

10,608 

1.9 

2 

2 

764-842 

19,433 

20,167 

0.4 

0.8 

0.8 

666-810 

7,772 

7,772 

317.7   336.8   336.8 


$3,019,114    $3,390,142 


$204,821 

$8,536 
18,604 

$27,140 


$3,483,261 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IfllliJ)      (>■!>.)     (A.ih.l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

.21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

'32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

.65 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


ADMINISTRATION 

Executive : 

Superintendent 

Administrative  asst  I  -i 

Sr  steno   

Business  Services : 

Business  manager 

Accounting  officer  III 

Procurement  &  services  off  II  _ 

Accounting  officer  II 

Procurement  &  Services  off  I 

Storekeeper  III  

Storekeeper  II  

Accountant  I 

Personnel  asst  II 

Storekeeper  I  

Sr  steno   

Personnel  asst  I 

Sr  account  clerk - 

Accounting  technician 

Steno  II 

Clerk-typist  II 

Bookkeeping  mach  operator  I 

Account  clerk  II 

Temporary  help — 

budget  preparation 

Totals,    Administration    23.7 


SALARY  BANGB 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

11,400 

11,976 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

0.7 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

562-717 

8,196 

.     8,196 

1 

1 

1 

548-666 

7,560 

7,930 

1 

1 

1 

548-666 

7,992 

7,992 

3 

3 

3 

548-666 

23,976 

23,976 

1 

1 

1 

492-628 

7,188 

7,188 

0.9 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

457-556 

5,960 

6,260 

1.9 

2 

2 

457-556 

13,136 

13,344 

0.2 

0.4 

0.4 

(1,256) 

2,965 

2,965 

24.4 


24.4 


$231,194 


$249,827 


CENTRAL  FACILITY  OPERATIONS 
ADMINISTRATION 


Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Custody : 

Corr  administrator 1  1 

Program   administrator   2  2 

Capt 1,  1 

Lieutenant    14  16.2 

Sergeant   25.9  26 

Officer    i 161.3  162.2 

Clerk  II 1  1 

Temporary  help — in-service  training  3.3  4.8 

Temporary  help — military  leave -  0.3 

Temporary  help — escapes  & 

emergencies 11.4  2.7 

Temporary  help; — court 

transportation    0.7  #.6 

Temporary  help — sick  leave  relief —  4.7  6.2 

Temporary  help — irrigation  crews —  1.6  1.6 
Medical : 

Chief  medical  officer 1  1 

Chief  psychiatrist : 0.5  1 

Dentist  III 1  1 

Physician  &  surgeon  II 1.3  2 

Dentist  II 3  3 

Sr  medical  technical  asst 4  4 

Medical  technical  asst 6.9 

Sr  clerk 1  1 

Clerk-typist  II  — 1  1 

Overtime — premium  medical -  - 

Classification  and  Treatment : 
Care  and  Treatment : 

Counselor  II 1  J 

Temporary  help — group  counseling  0.7  l.o 
Education : 

Supervisor — education    1  1 

Supervisor — academic    instruction  0.9  1 

Supervisor — voc  instruction 1  1 

Instructor — auto  mechanics 1  1 

Instructor — auto  body  and  fender 

repair .  1  * 

For  footnotes  see  the  end  of  this  agency  presentation. 


529,500 


$30,012 


14,556 


$252,073 


Executive: 

Deputy  superintendent 

1 
1 

1 
1 

1 
1 

$1,548-1,882 
548-700 
562-717 

$22,584 
7,428 

$22,584 

Sr  steno - 

7,812 

$30,396 


1 

$1,387-1,626 

$19,512 

$19,512 

2 

1,100-1,337 

31,260 

32,024 

1 

1,048-1,273 

14,498 

15,216 

16.2 

870-1,058 

205,020 

205,332 

26 

753-915 

285,435 

285,480 

162.2 

651-791 

1,474,639 

1,501,114 

1 

457-556 

6,672 

6,672 

4.8 

-     (28,003) 
(281) 

29,761 

29,761 

0.3 

1,969 

1,969 

2.7 

(97,968) 

22,589 

22,589 

0.6 

1     (5,888) 

4,373 

4,373 

6.2 

(40,742) 

51,675 

-  51,675 

1.6 

(14,259) 

12,802 

12,802 

1 

1,976-2J02 

30,024 

30,024 

1 

1,976-2,502 

26,184 

26,184 

1 

1,793-2,403 

26,148 

26,148 

2 

1,708-2,288 

52,677 

53,931 

3 

1,626-2,179 

71,136 

71,136 

4 

717-870 

41,760 

41,760 

7 

651-830 

66,064 

66,444 

1 

§48-666 

7,992 

7,992 

1 

457-614 

7,008 

7,008 

<947) 

788 

788 

1 

973-1,183 

14,141 

14,196 

1.6 

(6,118), 

8,494 

8,494 

1 

1,213-1,475 

17,700 

17,700 

1 

1,100-1,337 

15,660 

,         16,044 

1 

1,100-1,337 

16,044 

16,044 

1 

t 

13,860 

13,860 

14,556 
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SALARIES  AND  WAGES 


NO.  OPPOSITIONS 


69-70    70-71    71-72 
IFHItd)       jtajM     UjtVj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


CENTRAL  FACILITY  OPERATIONS— Continued 
CARE  AND  WELFARE— Continued 


Classification  and  Treatment — Continued 
Education — Continued 

Instructor — offset  printing 

Instructor — machine  shop  practice 

Instructor — welding    , 

Instructor — sheetmetal  work 

Instructor — landscape   gardening- 

Librarian  III 

Sr  clerk 

Temporary  help — teacher  training 
Religion : 

Chaplain — Catholic 

Chaplain — Jewish — intermittent 

Chaplain — Protestant 

Classification  and  Parole : 

Counselor  III 

Counselor  II : 

Counselor  I 

Records  officer  III 

Records  officer  I 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Recreation : 

Teacher — recr  &  phys  educ 

Officer    

Adjustment  Center : 

Program  administrator 

Teacher — arts  and  crafts 

Counselor  II 

Counselor  I 


Totals,  Authorized  Positions- 


SUPPORT  AND  SUBSISTENCE 


1 
1 

1 
1 
1 
1 
1 
0.1 

1 
0.2 

1 

1 
1 
9.2 

1 

1.2 

1 

2 

4.5 


1 
0.7 

1 
1 


Feeding : 

Instructor — baking    

Instructor — culinary  arts ' 

Instructor — meat  cutting 

Food  manager 

Supvng  copk-II 

Supvng  cook  I 

Temporary  help — culinary — 

in-service  training 

Clothing : 

Storekeeper  I  

Laundry : 

Laundry  supvr  II 

Officer    * 

Temporary  help — laundry 

Housekeeping : 

Storekeeper  II  

Totals,  Authorized  Positions 13.9 

PLANT  OPERATION 


1 
0.4 

1 

1 

1 
10 
1 
2 
1 
2 
4.4 


1 
0.4 

1 

1 
1 
10 
1 
2 
1 
2 
4.4 


SALARY  RANGE 


783-950 
548-666 
(1,123) 

.  973-1,183 
973-1,183 
973-1,183 

1,074-1,305 
973-1,183 
884-1,074 
810-983 
635-772 
548-666 
492-628 
457-614 


t 


289.1      291 


291 


651-791 

1,100-1,337 

973-1,183 
884-1,074 

$2,826,440 


14,556 
14,556 
13,530 
14,556 
14,556 
11,400 
7,992 


12,276 

5,678 
14,196 

15,660 
14,086 
121,846 
11,796 
17,324 
7,380 
14,376 
28,781 

9,492 


16,044 
14,556 
14,196 
11,081 


$3,010,355 


15.4 


15.4 


$147,400 


$153,444 


Maintenance  of  Structures : 

Chief — plant  operations  III 1 

Plumber  foreman 1 

Carpenter  foreman 1 

Painter  foreman 1 

Locksmith    1 

Storekeeper   I    1 

Temporary  help — special  repairs 0.6 

Heat,  Power  and  Water : 

Chief  engineer  I ^ 0.9 

Fire  chief 1 

Electrician   foreman 1 

Stationary  engineer  foreman 4.9 

Water  &  sewage  plant  supvr 1 

Institution  firefighter — part  time 0A 

For  footnotes  see  the  end  of  this  agency  presentation. 


14,556 
14,556 
14,208 
14,556 
14,556 
11,400 
7,992 


12,888 

5,678 

14,196 

15,660 
14,196 
124,736 
11,796 
17,732 
7,744 
14,376 
29,052 

9,960 


16,044 
14,556 
14,196 
11,630 


$3,047,092 


1 
1 

1 

0.9 

1 

4.3 

1 
1 
1 

1 
1 
5 

1 
1 
1 
1 
1 
5 

$973-1,183 
734-893 
635-849 

$14,266 

9,492  , 

14,556  \ 

'     11,676 

10,716 

43,128 

$14,556 
9,960 
14,556 
12,276 
10,716 
44,340 

- 

0.1 

0.1 

(195) 

737 

737 

1 

1 

1 

584-746 

8,520 

8,520 

0.9 
1.5 
0.3 

1 
2 
0.3 

1 
2 
0.3 

700-849 
651-791 
(2,427) 

8,998 

18,984 

2,519 

9,454 

18,984 

2,519 

1 

1 

1 

676-863 

9,852 

9,852 

$156,470 


1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

893-983 

11,796 

11,796 

1 

1 

849-937 

11,200 

11,244 

1 

1 

849-937 

11,244 

11,244 

1 

1 

772-849 

10,188 

10,188 

1 

1 

584-746 

8,520 

8,520 

- 

- 

(5,009) 

- 

— 

1 

1 

893-1,031 

11,566 

12,132 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

893-983 

11,796 

11,796 

5 

5 

842-927 

55,448 

55,620 

1 

1 

801-884 

10,608 

10,608 

0.8 

0.8 

666-810 

7,772 

7,772 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
Iflllid)      Q.ib.)     [Urtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

89 

40 

41 

42 

43 

^44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


CENTRAL  FACILITY  OPERATIONS— Continued 

PLANT  OPERATION— Continued 

Motor  Vehicle  Operation : 

Instructor — auto  mechanics 

Officer    


Totals,  Authorized   Positions   _ 
Totals,  Central  Facility  Operations. 


1 
1 

1 
1 

1 
1 

SALARY  RANGE 

651-791 

13,200 
9,492 

13,200 
9,492 

17.8 

17.8 

17.8 

$192,807 

$201,366 

$202,148 

322.8 

326.2 

326.2 

$3,196,147 

$3,395,177 

$3,436,106 

NORTH   FACILITY  OPERATIONS 
ADMINISTRATION 


Executive : 

Deputy    superintendent    

Counselor   II    

Sr   steno   

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Custody : 
Capt 

Counselor  I   

Lieutenant 

Sergeant   

Officer   

Clerk  II ., 

Temporary  help — in-service  training 

Temporary  help — military  leave 

Temporary    help — escapes   &    emer- 
gencies   . 

Temporary  help — sick  leave  relief 

Classification  and  Treatment: 
Care  and  Treatment: 

Correctional  administrator 

Temporary  help — group  counseling 
Education : 

Supervisor — education    

Supervisor — voc  instruction 

Teacher — high  school 

Instructor — auto  mechanics   — ._ 
Instructor — home  appliance  repair 

Instructor — electronics 

Instructor — dry  cleaning  work  — 

Instructor — upholstering    

Instructor — mill  &  cabinet  work — 

Instructor — masonry — 

Instructor — machine  shop  practice 

Instructor — welding 

Instructor — shoemaking _ 

Instructor — landscape   gardening- 
Instructor — mechanical  drawing — 

Sr  clerk 

Temporary  help — teacher  training 
Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Classification  and  Parole: 

Program   administrator 

Counselor  II 

Counselor  I   

Records  officer  II 

Records  officer  I 

Sr  steno - 

Steno  II 

Clerk-typist  II 

Clerk  II   

Recreation : 
Teacher — recr  &  phys  educ 


1 

1 

7.4 
15.2 
74 

1 

1.2 


0.4 
2.4 


1 
0.7 

1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
0.1 

1 

1 

2 

1.9 

6.3 

1 

1 

1 

1 

5 

1 


1 
1 
8 

ig.6 

80.1 

1 

1.8 
0.1 

0.5 
2.7 


1 
1.3 

1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 


1 
1 

8 
15.6 
80.1 

1 

1.8 

0.1 

0.5 
2.7 


1 
1.3 

1 
1 

1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 


1 
1 

2 
2 
8 
1 
1 
1 
1 
5 
1 


$1,548-1,882 

973-1,183 

562-717 

$42,864 


$1,048-1,273 

884-1,074 

870-1,058 

753-915 

651-791 

457-556 

(10,357) 

(110) 

(3,145) 
(20,370) 


1,337-1,626 

(5,878) 

1,213-1,475 
1,100-1,337 


548-666 
(1,122) 

973-1,183 
973-1,183 

1,100^1,337 
973-1,183 
884-1,074 
700-849 
635-772 
562-717 
492-628 
457-S14 
457-556 


$22,584 
8,196 


$30,780 


$14,498 

12,888 

101,517 

171,295 

730,141 

6,672 

11,263 

752 

3,468 
26,656 


19,512 
8,181 

17,700 
16,044 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
7,992 


14,196 
14,196 

32,088 

28,392 

96,370 

10,149 

9,264 

8,196 

6,334 

31,074 

6,672 

12,940 


For  footnotes  see  the  end  of  this  agency  presentation. 


$22,584 
8,196 


$30,780 


$15,216 

12,888 

101,568 

171,295 

743,274 

6,672 

11,263 

752 

3,46$ 
26,656 


19,512 
8,181 

17,700 
16,044 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
14,556 
7,992 


14,196 
14,196 

32,088 

28,392 

98,755 

10,188 

9,264 

8,196 

6,656 

31,960 

6,672 

13,200 


Totals,  Authorized  Positions  —      144.6      155.1      155.1  $1,424,980  $1,607,678  $1,625,472 
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HUMAN  RELATIONS 


CORRECTIONAL  TRAINING  FACILITY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (».tfc.)     (Amh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


NORTH   FACILITY  OPERATIONS— Continued 
SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — culinary   arts 

Supvng  cook  II  

Supvng  cook  I  

Temporary  help — culinary 

in-service  training 

Clothing : 

Storekeeper   II    

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operations  II 

Carpenter  foreman 

Painter  foreman 

Locksmith 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Supvng  groundsman  I 

Heat,  Power  and  Water : 

Electrician   foreman 

Plumber   foreman   

Utility  shops  supvr 

Stationary  engr  foreman 

Totals,  Authorized  Positions 

Totals,  North   Facility  Operations. 


SOUTH   FACILITY  OPERATIONS 

CARE  AND  WELFARE 

Custody : 

Corr  administrator 0.9 

Captain   1 

Lieutenant    2.8 

Sergeant    7.3 

Officer    25.8 

Medical : 

Medical  technical  asst 0.8 

Classification  and  Treatment : 
Care  and  Treatment : 

Teacher — recr  &  phys  educ 1 

Counselor   II    0.8 

Counselor   I    1.7 

Classification  and  Parole : 

Records   officer   I    0.8 

Steno  II 0.3 

Clerk-typist    II    2.3 

Totals,  Authorized  Positions 45.5 


SUPPORT  AND  SUBSISTENCE 

Feeding: 

Food  manager 

Supvng   copk   II , 

Supvng  cook  I . 

Clothing : 

Storekeeper  I  

Totals,  Authorized  Positions 


1 
1 

2 

1 
1 
2 

1 
1 
2 

SALARY  RANGE 

$734-893 
635-849 

$14,556 
10,716 

18,528 

$14,556 
10,716 
18,528 

- 

- 

- 

(72) 

279 

279 

1 

1 

1 

676-863 

9,852 

9,852 

$51,132 


$53,931 


$53,931 


1 

1.1 

1 

1 

1 
1 

1 
1 

1 
1 
1 
1 

$1,023-1,243 
849-937 
849-937 
772-849 

$14,916 
10,188 
11,244 
10,188 

$14,916 
10,716 
11,244 
10,188 

1 
1 

1 

1 

1 
1 

753-915 
683-830 

10,980 
9,960 

10,980 
9,960 

0.9 

1 

0.4 

1.9 

1 
1 
1 
2 

1 

1 
1 
2 

893-983 
893-983 
893-983 
842-927 

10,716 
11,796 
11,796 
21,270 

11,244 
11,796 
11,796 
21,775 

10.3 

11 

11 

$111,877 

$123,054 
$1,815,443 

$124,615 

162.9 

173.1 

173.1 

$1,630,853 

$1,834,798 

0.3 
0.7 
1.2 

0.6 


PLANT  OPERATION 

Heat,  Power  and  Water : 
Utility  shops  supvr 


2.8 


0.6 


$1,337-1,626 

1,048-1,273 

870-1,058 

753-915 

651-791 

651-S30 


973-1,183 
884-1,074 

635-772 
492-628 
457-614 

$439,805 


$973-1,183 
734-893 
635-849 

584-746 

$25,589 


$893-983 


Totals,  Authorized  Positions 

Totals,  South   Facility  Operations 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


0.6 


$6,559 


48.9 


$471,953 


558.3   523.7   523.7 


$5,530,147    $5,460,447    $5,522,977 
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DEUEL   VOCATIONAL   INSTITUTION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filial       (>»th.)     (»«ih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Superintendent 

Administrative  asst  I 

Sr  steno 

Business  Services : 

Business  manager 

Accounting  officer  III 

Procurement  and  services  off  II 

Storekeeper    III    

Storekeeper    II    

Officer    

Accountant  I 

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Accounting   technician   

Clerk-typist    II    

Account  clerk  II 

Temporary  help — budget 

preparation    

Temporary  help- — mailroom 

Totals,   Authorized  Positions 


CARE  AND  WELFARE 

Custody : 

Corr  administrator 

Program   administrator 

Captain    

Lieutenant    

Sergeant   

Officer    

Clerk-typist  II 

Clerk  II 


SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$26,234 

$27,180 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,405-1,708 

19,512 

19,512 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9.S52 

9,852 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

457-614 

12,882 

13,188 

2 

2 

2 

457-556 

13,344 

13,344 

0.1 

0.1 

0.1 

(508) 

799 

799 

0.3 

O.S 

0.3 

(1,699) 

1,692 

1,692 

19.4 


1 

2 

2 

17.7 

34.8 

187.2 

2 

1.7 

3 

0.2 

0.0 

0.9 

6 

1 
1 
2 
5 
1 
11.1 
1 
1 


Temporary  help — in-service  training 

Temporary  help — military   leave 

Temporary  help — escapes  & 

emergencies     

Temporary  help — court 

transportation    

Temporary  help — sick  leave  relief 

Medical : 

Chief  medical  officer   

Dentist  III 

Physician  and  surgeon  II 

Dentist   II   - 

Registered  nurse  III 

Medical  technical  asst 

Sr  steno 

Clerk-typist  II 

Overtime — premium  medical 

Special  Youth  Authority  Unit : 

Program  administrator 

Counselor  III 

Instructor — industrial  arts 

Teacher — arts  &  crafts 

Teacher — recr  &  phys  educ 

Counselor  II 

Counselor  I 

Officer    

Classification  and  Treatment : 
Care  and  Treatment : 

Corr  administrator 

Voc  testing  &  counseling  supvr — 

Clerk-typist  II 

File  clerk  II 

Education  Academic : 

Supvr — education . 

Supvr — academic  instruction 

Teacher — high  school 

Teacher — elementary 

Steno  II  

For  footnotes  see  the  end  of  this  agency  presentation. 


1 

1 

0.9 

1 

1 

3 

1.9 

1 


19.4 


1 

2 

2 

18 

35 

191 

2 

2 

3 

0.2 

0.9 

0.9 
6 

1 

1  ' 
2 
6 
1 
12 
1 
1 


19.4 


1 

2 

2 

18 

35 

191 

2 

2 

3 

0.2 

0.9 

0.9 
6 

1 
1 
2 
6 

1 
12 

1 

1 


$193,419 


$1,337-1,626 

1,100-1,337 

1,048-1,273 

870-1,058 

753-915 

615-791 

457-614 

457-556 

(31,080) 

(2,849) 

(18,311) 

(5,290) 
(75,706) 

1,976-2,502 

1,793-2,403 

1,708-2,288 

1,626-2,179 

830-1,007 

651-830 

562-717 

457-614 

(-) 

1,100-1,337 
1,074-1,305 

t 
t 
t 
973-1,183 
884-1,074 
651-791 


$205,203 


$18,284 

32,088 

30,132 

225,156 

382,585 

1,729,322 

13,344 

12,409 

32,572 

1,413 

8,348 

6,717 
52,724 

28,836 

26,148 

52,368 

136,677 

12,084 

109,330 

8,196 

6,672 

2,231 

16,044 
15,660 
14,556 
13,860 
14,556 
42,588 
23,271 
9,492 


$206,455 


$19,200 

32,088 

30,552 

226,896 

383,940 

1,763,510 

13,344 

12,707 

32,572 

1,413 

8,348 

6,717 
52,724 

28,836 

26,148 

52.368 

138,774 

12,084 

111,438 

8,196 

6,672 

2,231 

16,044 
15,660 
14,556 
13,860 
14,556 
42,588 
24,426 
9,492 


1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.7 

1 

1 

1,074-1,305 

12,888 

13,536 

1 

1 

1 

457-614 

5,835 

6,135 

1 

1 

1 

457-556 

6,160 

6,464 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

5.2 

5 

5 

t 

68,340 

68,340 

3.8 

4 

4 

t 

57,143 

57,818 

1 

1 

492-628 

6,054 

6,360 

7—2903     Vol.  Ill 


98 


Department  of  Corrections 


HUMAN  RELATIONS 


DEUEL  VOCATIONAL  INSTITUTION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
{Filled)       (Aulh.)      jAolhj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


CARE  AND  WELFARE— Continued 

Classification  and  Treatment — Continued 
Education  Vocational : 

Supervisor — voc   instruction 

Instructor — industrial  arts 

Instructor — powerplant  mechanics 

Instructor — airframe  mechanics 

Instructor — auto  mechanics 

Instructor — refrig  &  air  cond  repr 

Instructor — electrical  work 

Instructor — janitorial  service 

Instructor — upholstering    

Instructor — mill  &  cabinet  work- 
Instructor — painting 

Instructor — plastering    

Instructor — mach  shop  practices- 
Instructor — welding    

Instructor — sheet  metal  work 

Instructor — shoemaking 

Instructor — landscape     gardening 
Religion : 

Chaplain — Catholic     

Chaplain — Protestant    

Classification  and  Parole : 

Counselor  III 

Counselor  II   

Counselor   I   

Lieutenant    

Records  off  II 

Officer    

Records  off  I 

Sr  steno 

Sr  clerk-typist 

Clerk-typist  II 

Recreation : 

Teacher — recr  &  phys  educ 

Totals,  Authorized  Positions 

SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — baking   

Food  mgr 

Supvng  cook  II  

Supvng  cook  I 

Butcher-meatcutter  II 

Temporary  help — in-service  training 

Clothing : 

Storekeeper  II  

Laundry : 

Instructor — drycleaning   work 

Laundry  supvr  II  

Housekeeping : 

Storekeeper  II  

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

1 

27,756 

27,756 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

t 

13,420 

14,092 

0.7 

1 

1 

t 

9,492 

9,960 

1 

1 

1 

t 

11,448 

12,026 

1 

1 

1 

1 

11,448 

12,026 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

0.9 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

+ 

14,556 

14,556 

1 

1 

1 

f 

14,556 

14,556 

1.7 

2 

2 

f 

29,112 

29,112 

1 

1 

1 

t 

14,498 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.8 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

5.5 

6 

6 

884-1,074 

73,453 

75,192 

0.3 

— 

— 

870-1,058 

— 

— 

1 

1 

1 

700-849 

10,188 

10,188 

1 

— 

— 

651-791 

— 

— 

- 

1 

1 

635-772 

7,620 

7,992 

0.7 

1 

1 

562-717 

7,812 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

8.9 

9 

9 

457-614 

59,987 

60,919 

1.1 

1 

1 

t 
$3,583,975 

11,040 

$3,787,901 

11,592 

349.6 

359 

359 

$3,840,744 

1 

1 

1 

6.9 

1 

1 
1 

1 
7 
1 
0.1 

1 
1 
1 
7 
1 
0.1 

t 

$973-1,183 

734-893 

635-849 

635-772 

(-) 

$14,556 

14,196 

10,716 

64,164 

9,264 

601 

$14,556 

14,196 

10,716 

64,848 

9,264 

601 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

1 

1 

1 

t 
700-849 

14,556 
10,188 

14,556 
10,188 

1 

1 

1 

676-863 

9,852 

9,852 

14.9 


15.1 


15.1 


$147,342 


$157,945 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operation  III 

Carpenter  foreman   

Painter  foreman   

Locksmith 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Heat,  Power  and  Water  : 

Chief  engineer  I 

Fire  chief 

Electrician  foreman 

Plumber  foreman 

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Institution  firefighter — part  time 

Motor  Vehicle  Operation : 

Equipt  maint  foreman 

Officer   

Totals,  Authorized  Positions 

For  footnotes  see  the  end  of  this  agency  presentation. 


$158,629 


1 
1 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

$1,128-1,371 
849-937 
849-937 
772-849 

$16,452 
11^244 
11,156 
10,188 

$16,452 
11,244 
11,244 
10,188 

0.9 

1 

1 

683-830 

9,726 

9,960 

1 
1 
2 
1 
6 
1 
0.4 

1 
1 
2 
1 
6 
1 
0.8 

1 
1 

2 
1 
6 
1 
0.8 

893-1,031 
830-1,007 
893-983 
893-983 
842-927 
801-884 
666-810 

12,372 

12,084 
23,592 
11,796 
66,744 
10,608 
7,772 

12,372 
12,084 
23,592 
11,796 
66,744 
10,608 
7,772 

1 
1 

1 

1 

1 

1 

863-1,048 
-       651-791 

11,400 
9,492 

11,400 
9,492 

19.3 


19.8 


19.8 


$211,694 


$224,626 


$224,948 


HUMAN  RELATIONS 


Department  of  Corrections 
DEUEL  VOCATIONAL  INSTITUTION — Continued 


99 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 

(Flll.d)        (Aolh.) 


71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
■  20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
63 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 


RECEPTION-GUIDANCE  CENTER 

Executive : 

Corr  administrator 

Sr  clerk-typist 

Clinical  Processing : 

Staff  psychiatrist 

Counselor  III 

Counselor  II 

Counselor  I 

Officer    

Clerk-typist  II 

Temporary  help — psychological 

testing   

Records  Office : 

Records  officer  III 

Records  officer  I 

Sr  clerk-typist 

Clerk- II   

File  clerk  II 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


1 
1 

1 
1 

2.7 
5.7 
1 
6 

0.3 

1 
1 

1 
1 

1 


1 
1 

1 
1 
3 
6 
1 
6 

0.3 

1 
1 

1 
1 
1 


1 
1 

1 
1 
3 
6 
1 
6 

0.3 

1 
1 
1 

1 
1 


24.7 


25.3        25.3 


427.9      488:6      438.6 


SALARY  RANGE 

$1,337-1,626 

548-700 

1,708-2,288 

1,074-1,305 

973-1,183 

884-1,074 

651-791 

457-614 

(1,150) 

810-983 
635-772 
548-700 
457-556 
457-556 

$252,873 


$4,389,303 


$19,512 
7,992 

25,324 
15,660 
41,818 
72,841 
8,100 
41,200 

2,660 

11,796 
9,264 
7,992 
6,672 
6,160 

$276,991 


$4,652,666 


$19,512 
7,992 

26,148 
15,660 
42,588 
74,260 
8,502 
41,768 

2,660 

11,796 
9,264 
7,992 
6,672 
6,464 

$281,278 


$4,712,054 


82 


86 


100 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJ)       (>mli.)     (tmh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Warden   

Administrative  asst  I 

Sr  steno 

Business  Services : 

Business  mgr 

Accounting  officer  III 

Procurement  &  services  off  II_ 

Aceounting  officer  II 

Storekeeper  IV 

Storekeeper  II  

Accountant  I 

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Accounting  technician 

Temporary  help — business  services 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


1 
1 

1 

1 
1 
1 
1 

1 

1.5 
1 

1 
1 

1 
4 

1 

1 
1 

1 

1 

1 

1 

1 

1.5 

1 

1 

1 

1 

4 

0.1 

1 
1 

1 

1 
1 
1 

1 

1 

1.5 

1 

1 

1 

1 

4 

0.1 

SALARY  RANGE 
$1,882-2,265 
863-l,04S 
562-717 

1,405-1,708 

1,048-1,273 

950-1,155 

863-1,048 

821-998 

676-863 

644-783 

635-772 

548-700 

548-666 

548-666 

(-) 

$26,148 

10,356 

8,196 

20,496 

15,276 

11,400 

12,576 

11,976 

14,778 

9,396 

9,264 

7.S06 

7,651 

31,476 

541 

$27,180 
10,860 

8,196 
20,496 

15,276 

11,976 
12,576 

11,976 

14,778 

9,396 

9,264 

7,992 

7,992 

31,844 
541 

i_ 

17.5 


17.6 


17.6 


$187,072 


$197,336 


Custody : 

Corr  administrator 1  1 

Capt 1  1 

Lieutenant 11.8  12 

Sergeant    38.3  38 

Officer    189.4  204.7 

Sr  clerk 2  2 

Clerk   II   2  2 

Temporary  help — in-service  training  3.1  3.1 

Temporary  help — military  leave 0.1  0.1 

Temporary    help — escapes    &    emer- 
gencies    1.6  1.6 

Temporary  help — sick  leave  relief 7.7  7.7 

Medical : 

Chief  medical  officer 1  1 

Chief  psychiatrist 1  1 

Dentist   III    0.9  1 

Physician  &  surgeon  II 2  2 

Dentist  II -       2  2 

Pharmacist  II 1  1 

Supvng  nurse  II 1  1 

Registered  nurse  III   1  1 

Sr  medical  technical  asst 3.9  4 

Medical  technical  asst 7.8  8.6 

Sr  clerk 1  1 

Optometrist    0.2  0.2 

Overtime — premium  medical —  - 

Classification  and  Treatment : 
Care  and  Treatment : 

Corr  administrator 1  1 

Sr   clerk    1  1 

Temporary  help — group  counseling  1.1  1.1 
Education : 

Supervisor — educ 1  1 

Supervisor — voc   instruction 1  1 

Instructor — auto  body  and  fender 

repair    . 1  1 

Instructor — electronics    1  1 

Instructor — printing    1  1 

Instructor — sheet  metal  work 1  1 

Instructor — offset   printing 1  1 

Instructor — industrial  arts 1  1 

Librarian    III    1  1 

Religion : 

Chaplain — Catholic    1  1 

Chaplain — Jewish — intermittent  0.1  0.2 

Chaplain — Protestant     1  1 

Classification  and  Parole : 

Counselor    III   1  1 

Counselor   II    2  2 

Counselor   I   4.7  5 

Records  officer  III   1  1 

Records  officer  II   1  1 

For  footnotes  see  the  end  of  this  agency  presentation^ 


$200,343 


1 

$1,337-1,626 

$18,284 

$19,200 

1 

1,048-1,273 

15,276 

15,276 

12 

870-1.058 

145,380 

147,204 

38 

753-915 

409,110 

411,651 

204.7 

651-791 

1,869,281 

1,897,775 

2 

548-666 

15,984 

15,984 

2 

457-556 

13,344 

13,344 

3.1 

(28,682) 

24,547 

24,547 

0.1 

(3.2S2) 

1,718 

1,718 

1.6 

(28,198) 

12,814 

12,814 

7.7 

(75,250) 

67,762 

67,762 

1 

1,976-2,502 

28,836 

28,836 

1 

1,976-2,502 

28,836 

28.S36 

1 

1,793-2,403 

26,148 

26,148 

2 

1,708-2,288 

47,140 

48,248 

2 

1,626-2,179 

47,424 

47,424 

1 

1,155-1,273 

15,276 

15,276 

1 

905-1,100 

13.074 

13,200 

1 

830-1,007 

12,084 

12,084 

4 

717-870 

41,520 

41,760 

8.6 

651-830 

81,684 

82,380 

1 

548-666 

7,992 

7,992 

0.2 

(2,600) 

2,600 

2,600 

— 

— 

3,150 

3,150 

1 

1,337-1,626 

19,512 

19,512 

1 

548-666 

7,368 

7,728 

1.1 

(11,062) 

13,154 

13,154 

1 

1,213-1,475 

17,700 

17,700 

1 

1,100-1,337 

16,044 

16,044 

1 

t 

14,556 

14,556 

1 

t 

14,556 

14,556 

1 

t 

14,556 

14,556 

1 

t 

14,556 

14,556 

1 

t 

13,044 

13,695 

1 

t 

14,556 

14,556 

1 

783-950 

11,400 

11,400 

1 

973-1,183 

14,196 

14,196 

0.2 

973-1,183 

2,348 

2,348 

1 

973-1,183 

13,921 

14,196 

1 

1,074-1,305 

15,660 

15,660 

2 

973-1,183 

28,392 

28,392 

5 

884-1,074 

61,258 

62,383 

1 

810-9S3 

10,716 

11,244 

1 

700-849 

.  9,720 

10,188 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       [toibj      jAijtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 


CARE   AND   WELFARE— Continued 

Classification  and  Parole — Continued 

Officer    

Records  officer  I 

Sr  clerk-typist 

Sr   clerk    

Clerk-typist    II    

Clerk   II   

File  clerk  II 

Recreation : 

Teacher — recr  &  physical  educ 

Adjustment  Center : 

Program   administrator   

Counselor   II    

Counselor   I    __ 

Sr  occupational  therapist 

Officer    

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Food  manager 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II 

Temporary  help — in-service 

training 

Clothing : 

Storekeeper   II    

Shoemaker    

Officer    

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I  

Housekeeping : 

Officer    

Totals,  Authorized  Positions  — 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operation  III 

Carpenter  foreman 

Painter  foreman 

Blacksmith  foreman 

Carpenter  I 

Locksmith 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Heat,  Power  and  Water: 

Chief  engineer  I   

Fire  chief 

Electrician  foreman 

Plumber   foreman   

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Stationary  engineer   

Refrigeration   engineman 

Institution  firefighter — part  time  — 

Motor  Vehicle  Operation : 

Equipt  maint  foreman 

Heavy  equipt  mechanic 

Auto  mechanic 

Officer    

Departmental  Bus  Operation : 

Sergeant   

Officer   

Temporary  help — dep'tl  bus 

operations 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    

t  Salary   range  determined  by   education 


0.1 

1 

3 
1 

8.2 

1 
1 

1 
3 
1 
9 
1 
1 

1 
3 
1 
9 
1 
1 

SALARY  RANGE 
651-791 
635-772 
'    548-700 
548-666 
457-614 
457-556 
457-556 

8,400 
23,852 

7,992 
57,277 

6,672 

6,672 

8,808 
23,976 

7,992 
59,460 

6,672 

6,672 

1 

1 

1 

t 

14,556 

14,556 

1 

1 
2 

1.9 

1 

1 
2 
1 
1.7 

1 
1 
2 

1 
1.7 

1,100-1,337 

973-1,183 

884-1,074 

791-959 

651-791 

16,044 
14,196 
25,776 
9,492 
15,243 

$3,482,649 

16,044 
14,196 
25,776 
9,960 
15,481 

326.9 

345 

345 

$3,192,656 

$3,525,422 

1 

0.9 
6 

1 
1 

1 

1 

6 

-  1 

1 

1 

1 
6 
1 
1 

$973-1,183 
734-893 
635-849 
635-772 
635-772 

$14,196 

10,452 

55,584 

9,264 

9,264 

$14,196 

10,716 

55,584 

9,264 

9,264 

- 

0.1 

0.1 

(-) 

282 

282 

1 
1 
1 

1 
1 

1 

1 
1 
1 

676-863 
700-849 
651-791 

9,852 
9,682 
9,492 

9,852 

10,149 

9,492 

1 
0.9 

1 
1 

1 

1 

700-849 
576-700 

10,188 
7,806 

10,188 
8,196 

1 

1 

1 

651-791 

9,492 

9,492 

15.8 


16.1 


16.1 


$144,275 


$155,554 


3.6 


3.6 


3.6 


(19,741) 


23,158 


33.6 


34.4 


34.4 


$336,158 


$356,774 


$156,675 


1 

2 

1 
1 
1 

1 

1 

2        - 

1 
1 
1 

1 

1 

2 

1 
1 
1 

1 

$1,128-1,371 
849-937 
849-937  ' 
821-905 
772-849 
772-849 

$16,452 
22,488 
11,244 
10,860 
10,188 
10,188 

$16,452 
22,488 
11,244 
10,860 
10,188 
10,188 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

2 

1.9 

1 

1 

1.7 

1 

0.4 

1 
1 
2 
2 
1 
1 
2 
1 
0.8 

1 
1 
2 
2 
1 
1 
2 
1 
0.8 

893-1,031 
830-1,007 
893-983 
893-983 
842-927 
801-884 
764-842 
764-842 
666-810 

12,372 

12,084 
23,592 
23,270 
10,866 
10,608 
19,560 
10,104 
7,772 

12,372 
12,084 
23,592 
23,592 
11,124 
10,608 
20,126 
10,104 
7,772 

1 

1 
1 
2 

1 
1 
1 
2 

1 
1 
1 
2 

863-1,048 
783-950 
746-905 
651-791 

11,400 

10,356 

9,852 

18,984 

11,400 

10,356 

9,852 

18,984 

3 
3 

3 
3 

3 
3 

753-915 
651-791 

32,940 

28,476 

32,940 
28,476 

23,158 


$357,920 


393.8      413.1      413.1  $3,860,161  $4,192,313  -       $4,240,360 

and  experience   in   accordance  with  "Range  and  Criteria  of  Application  for  Teachers." 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       (Mli.)     (*uth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


ADMINISTRATION 

Executive : 

Superintendent    

Corr  administrator 

Sr  steno   

Clerk   II   

Business  Services : 

Business  manager 

Accounting  officer  III 

Procurement  &  services  off  II 

Accounting  officer  II 

Storekeeper  III  

Storekeeper  II  

Accountant  I 

Personnel  asst  II 

Storekeeper    I    

Sr  steno   

Personnel  asst  I 

Accounting   technician   

Steno  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Temporary  help — business  services. 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

0.3 

— 

— 

1,337-1,626 

— 

— 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

457-556 

6,438 

6,672 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,048-1,273 

12,940 

13,585 

0.8 

1 

1 

950-1,155 

13,860 

11,976 

0.5 

1 

1 

863-1,048 

10.356 

10,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9,396 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

1.9 

2 

2 

584-746 

15,528 

15,888 

0.4 

1 

1 

562-717 

8,036 

8,434 

1 

1 

1 

548-666 

7,115 

7,470 

4.6 

5 

5 

548-666 

36,606 

37,645 

0.9 

— 

— 

492-628 

— 

— 

2 

2 

2 

457-556 

13,344 

13,344 

2.8 

3 

3 

457-556 

19,372 

19,860 

0.1 

0.2 

0.2 

(71) 

1,590 

1,590 

24.3 


25.2 


25.2 


$224,213 


$239,973 


Custody : 

Deputy    superintendent    1 

Corr  administrator 0.9 

Capt 2 

Teacher — recr  &  phys  educ 1 

Counselor   II   0.3 

Counselor  I   6 

Lieutenant    12.2 

Sergeant    30.9 

Officer   166.5 

Sr  steno 1 

Sr  clerk-typist 1 

Clerk-typist  II 1 

Temporary  help — 

In-service  training 1.1 

Temporary  help — sick  leave  relief 5.4 

Temporary  help — military  leave 0.1 

Temporary  help- 
escapes  &  emergencies 2.1 

Medical : 

Chief  medical  officer 1 

Dentist   III    1 

Physician  &  surgeon  II 3 

Staff   psychiatrist   _J - 

Dentist   II    5.3 

Pharmacist  II   1 

Nurse-anesthetist      1 

Supvng  nurse  II 1 

Sr  lab  technologist 1 

Surgical  nurse  II 1 

Registered  nurse  III - 

Supvng  nurse  I 8.9 

Medical  record  librarian 1 

Medical  technical  asst 3.1 

Sr  clerk-typist 1 

Optometrist      0.5 

Overtime — premium  medical - 

Classification  and  Treatment : 
Care  and  Treatment : 

Program   administrator   2.1 

Temporary    help — group    counsel- 
ing        0.1 

Education : 

Supervisor — academic    instruction  0.9 

Supervisor — voc  instruction 1 

Teacher — high  school. 1 

Instructor — auto   mechanics 1 

Instructor — auto  body  and  fender 

repair    1 

Instructor — culinary   arts 0.2 

Instructor — electronics     0.7 

Instructor — offset   printing 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


$242,568 


1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1,337-1,626 

19,512 

19,512 

2 

2 

1,048-1,273 
973-1,183 

30,552 

30,552 

1 

1 

14,196 

12,276 

6 

6 

884-1,074 

72,610 

73,397 

14 

14 

870-1,058 

174,866 

175,365 

31.2 

31.2 

753-915 

336,229 

339,335 

174.2 

174.2 

651-791 

1,590,253 

1,616,873 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,470 

7,837 

1 

1 

457-614 

6,438 

6,672 

3 

3 

(9,398) 

22,093 

22,093 

5.5 

5.5 

(55,865) 

48,421 

48,421 

0.2 

0.2 

(202) 

1,636 

1,636 

0.6 

0.6 

(17,513) 

5,480 

5,480 

1 

1 

1,976-2,502 

28,836 

28,836 

1 

1 

1,793-2,403 

'    26,148 

26,148 

3 

3 

1,708-2,288 

78,516 

78,516 

1 

1 

1,708-2,288 

20,496 

21,516 

6 

6 

1,626-2,179 

138,810 

139,821 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,084 

12,084 

9 

9 

830-1,007 

108,756 

108,756 

— 

— 

791-959 

— 

— 

1 

1 

772-937 

11,244 

11,244 

3.1 

3.1 

651-830 

29,276 

29,316 

1 

1 

548-700 

7,992 

7,992 

0.5 

0.5 

(6,450) 

6,773 

6,773 

— 

- 

(206) 

1,260 

1,260 

2 

2 

1,100-1,337 

30,542 

31,260 

0.4 

0.4 

(1,014) 

2,732 

2,732 

1 

1 

1,213-1,475 

16,724 

17,560 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

12,526 

13,148 

1 

1 

t 

14,556 

14,556 

1 

1 

t 

13,918 

14,556 

1 

1 

1 

10,860 

11,400 

1 

1 

14,556 

14,556 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hllid)        (>g|h.)      (Aulb.l 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
;80 
81 
82 
83 
84 
85 
86 


CARE  AND  WELFARE— Continued 

Classification  and  Treatment — Continued 
Education — Continued 

Instructor — masonry     111 

Instructor — mach    shop    practices  111 

Instructor — welding      0.9  1  1 

Instructor— sheet  metal   work 1  1  1 

Instructor — landscape  gardening  0.4  -  - 

Instructor — typewriter   repair 1  1  1 

Teacher — arts  &  crafts 0.3  -  - 

Librarian    III    111 

Officer 111 

Temporary  help — education  leave  0.3  -  - 

Religion  : 

Chaplain — Catholic     111 

Chaplain; — Jewish     111 

Chaplain — Protestant     111 

Classification  and  Parole : 

Counselor   III    111 

Counselor   II   0.9  1  1 

Counselor   I   2  2  2 

Records  off  III 111 

Records  off  I 111 

Sr  clerk-typist 111 

Clerk-typist   II    6.9  7  7 

Clerk  II 111 

Recreation : 

Teacher — recr  &  phys  educ 12  2 

Sergeant    0.5  -  - 

Adjustment  Center : 

Program   administrator 111 

Counselor   II   1  1  ,1 

Counselor  I   2  2  2 

Clerk-typist   II    111 

Totals,  Authorized  Positions   — 

SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — baking   

Instructor — culinary   arts   

Instructor — meat  cutting 

Food  mgr  

Supvng  cook  II  

Supvng  cook  I  

Baker  II _ 

Temporary — in-service  training  _. 
Clothing : 

Instructor — shoemaking     1 

Storekeeper    II    1 

Storekeeper    I    ~ 0.6 

Totals,  Authorized  Positions 12.6         12.1         12.1 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operations  III 

Supvr — building  trades 

Plumber  foreman 

Painter  foreman 

Storekeeper  II  

Carpenter  I 

Locksmith 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Officer    

Heat,  Power,  and  Water : 

Chief   engineer   I    

Fire  chief 

Electrician  foreman - — 

Stationary    engineer   foreman    

Water  and  sewage  plant  supvr  — 

Institution  firefighter — part-time  -. 
Motor  Vehicle  Operation : 

Equipt  maint   foreman    

Auto  mechanic 

Totals,  Authorized  Positions  — 
For  footnotes  see  the  end  of  this  agency  presentation. 


303.5      316.7      316.7 


1 

0.8 

1 

1 

1.3 

3.8 

1 

0.1 


1 
1 

1 
4 
1 
0.1 

1 
1 
1 


1 
1 

1 
4 
1 
0.1 

1 
1 
1 


ACTUAL 
1969-70 


SALARY  RANGE 


783-950 
651-791 
(2,379) 

973-1,183 
973-1,183 
973-1,183 

1,074-1,305 
973-1,183 
884-1,074 
810-983 
635-772 
548-700 
457-614 
457-556 


753-915 

l;10O-l,337 

973-1,183 

884-1,074 

457-614 

$3,071,198 


$973-1,183 

734-893 

635-849 

635-772 

(260) 


676-863 
584-746 

$124,247 


ESTIMATED 
1970-71 


14,556 
14,556 
11,928 
14,556 

14,556 

11,400 
9,492 


14,196 
14,196 
14,196 

15,660 

116,860 

25,776 

11,796 

9,264 

6,908 

45,871 

6,672 

27,756 


16,044 

13,374 

25,776 

6,412 


$3,393,962 


$11,175 

14;356 
14,196 

:9,074 
35,988 

8,808 
434 

11,496 
9,852 
7,008 

$122,587 


PROPOSED 
1971-72 


14,556 
14,556 
12,526 
14,556 

14,556 

11,400 
9,492 


14,196 
14,196 
14,196 

15,660 

16,860 

25,776 

11,796 

9,264 

7,246 

46,403 

6,672 

27,756 


16,044 

14,031 

25,776 

6,728 


$3,431,521 


$11,736 

14,556 
14,196 

9,530 
36,396 

9,264 
434 

12,076 
9,852 
7,368 

$125,408 


1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

893-983 

11,796 

11,796 

1 

1 

1 

849-937 

11,200 

11,244 

0.8 

1 

1 

676-863 

9,100 

9,548 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

9,644 

10,110 

1.1 

1 

1 

753-915 

10,575 

10,980 

0.5 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,592 

23,592 

5.6 

6 

6 

842-927 

66,314 

66,744 

1 

1 

1 

801-884 

10,608 

10,608 

0.5 

1.2 

1.2 

666-810 

11,664 

11,664 

1 

1 

1 

863-1,048 

10,860 

11,400 

1 

1 

1 

746-905 

9,852 

9,852 

21.5 


23.2        23.2 


$231,214 


$258,165 


$260,498 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Ullad)       (Anth.)      (tilth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
56 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
64 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


RECEPTION-GUIDANCE  CENTER 

Executive : 

Corr  administrator 

Sr  clerk-typist 

Clinical  Processing : 

Chief  psychiatrist 

Staff   psychiatrist   

Sr   psychologist  

Psychologist   

Counselor   III   

Counselor  II 

Counselor  I   

Steno  II  

Clerk-typist   II    

Clerk   II   

Records  Office : 

Records  officer  III 

Supvng  clerk  I  

Records   officer   I - 

Sr  clerk-typist 

Clerk-typist   II    

File  clerk  II  


Totals,  Authorized  Positions 34.6 


SALARY  RANGE 

0.8 

1 

1 

$1,337-1,626 

$16,860 

$17,700 

1 

1 

1 

548-700 

7,930 

7,992 

1 

1 

1 

1,976-2,502 

30,024 

30,024 

0.3 

1 

1 

1,708-2,076 

20,496 

21,516 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

3 

3 

1,074-1,305 

41,436 

42,732 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

2 

2 

2 

973-1,183 

28,392 

28,392 

8.7 

9 

9 

884-1,074 

113,997 

114,642 

1 

1 

1 

492-628 

7,188  " 

7,188 

6.9 

7 

7 

457-614 

45,489 

46,698 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

635-772 

8,922 

9,264 

1.9 

2 

2 

635-772 

17,225 

17,630 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

38 


38 


EMERGENCY   FOREST  FIRE 
SUPPRESSION 

Temporary    help — firefighting 


0.1 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS     


396.6      415.2      415.2 


$372,106 


$238 


$4,023,216 


$433,023 


$438,842 


$4,447,710 


$4,498,837 


t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
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MEDICAL   FACILITY 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hill?)       l«glh.)      Unit.) 


ACTUAL 
1969-70 


-ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
-52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive: 

Medical  facility  supt 

Secretary  I  

Steno  II   

Business  Services : 

Business  manager  

Accounting  officer  III 

Procurement  &  services  off  II 

Accounting  officer  II  a   

Storekeeper  III  

Accountant  I  a _ 

Administrative  trainee  b 

Personnel  asst  II 

Storekeeper  I  

Sr  steno 

Personnel  asst  I 

Accounting   technician   

Steno  II   

Clerk-typist  II 

Bookkeeping  mach  operator   I 

Account  clerk  II 

Temporary  help — budget  preparation 
Temporary  help — storekeeper  . 
Temporary  help — personnel  __. 

Research  Unit : 

Assoc  social  research  analyst.. 

Asst  research  analyst 

Clerk-typist  II 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


1 

1 
1 
1 

1 

1 
1 
1 
1 

1 
1 
3 

1 

1 

1 

1 

1 

1 

2.7 

0.1 

0.2 

1 
1 
1 

1 

1 
1 

1 
1 
1 
1 
1 

1 

1 

3 

1 

1 

1 

1 

1 

1 

2.7 

0.1 

0.2 

1 

1 
1 

SALARY  RANGE 
$2,403-2,505 
651-791 
492-628 

1,405-1,708 

1,048-1,273 

950-1,155 

863-1,048 

746-905 

644-783 

676-783 

635-772 

584-746 

.562-717 

"548-666 

548-666 

492-628 

457-614 

457-556 

457-556 

(754) 

(2,510) 

(1,842) 

1,048-1,723 

863-1,048 

457-614 

$30,060 

9.492 
7,188 

20,496 
15,276 
11,400 
10,356 
10,692 

8,112 
9,264 

23,196 
8,196 
7,590 
7,620 
7,188 
6,110 
6,672 

17,326 

821 

2,221 

15,276 

12,576 

6,672 

$30,060 
9,492 
7,188 

20  496 

1 

1 

1 

1 

15,276 

0.8 

11,976 
10,860 

1 

10,860 

0.7 

0.4 

8,547 

1 

9,264 

2.7 

23,936 

1 

8,196 

1 

7,961 

1.3 

7,992 

1 

7,188 

1 

6,412 

0.7 
2.7 

6,672 
17,796 

n          0.1 
0.2 
0.2 

1 
1 

821 
2,221 

15,276 
12,576 

1 

6,672 

23.8 


25 


25 


$232,993 


$253,800 


Custody : 

Corr  administrator 1  1 

Counselor  III 0.3 

Captain   2  2 

Lieutenant    17  17 

Sergeant    34.2  34.2 

Officer    254.2  269.8 

Clerk-typist  II 1.7  1 

Clerk  II 2.2  2 

Telephone  opr,  nonmultiple  board 1  1 

Temporary  help — in-service  training  2.8  4.5 

Temporary  help — military  leave 0.1  0.4 

Temporary  help — escapes  & 

emergencies --  0.3  0.8 

Temporary  help — night  school 

security   0.2  0.2 

Temporary  help — ball  park 0.3  0.3 

Temporary  help — farming  & 

processing    0.3  0.4 

Temporary  help — sick  leave  relief 5.3  7.4 

Medical : 

Asst  supt  psychiatric  services 1  1 

Chief  medical  officer 1  1 

Sr  psychiatrist 2.3  4 

Dentist  III 1  1 

Physician  &  surgeon  II 5  7 

Staff  psychiatrist 3.1  3.8 

Dentist  II 4.4  5 

Physician  &  surgeon  I 1  - 

Supvng  nurse  III , —  1  1 

Program  administrator 3  4 

Case  work  training  supvr 1  1 

Staff  psychologist — clinical 4.2  4.2 

Pharmacist  II 1  1 

Counselor  II 4.7  5 

Nurse-anesthetist 1  1 

Supvng  psychiatric  nurse 1  1 

Sr  clinical  lab  technologist 1  1 

Surgical  nurse  II 1 

Registered  nurse  III  c 4.4  9 

Phys  therapist  II 1  1 

Supvng  nurse  I  e 4.4  - 

Sr  occupational  therapist 1  1 

Medical  record  librarian 1  1 

For  footnotes  see  the  end  of  this  agency  presentation. 


$257,738 


1 

$1,337-1,626 

$17,560 

$18,430 

— 

1,074-1,305 

— 

— 

2 

1,048-1,273 

29,774 

30,492 

17 

870-1,058 

215,424 

215,832 

34.2 

753-915 

372,688 

373,730 

269.8 

651-791 

2,476,487 

2,509,836 

1 

457-614 

6,672 

6,672 

2 

457-556 

13,344 

13,344 

1 

457-556 

6,672 

6,672 

4.5 

(24,843) 
(443) 

41,287 

41,287 

0.4 

3,577 

3,577 

0.8 

(2,954) 

7,366 

7,366 

0.2 

(1,400) 

1,542 

1,542 

0.3 

a,932) 

2,180 

2,180 

0.4 

<  2,198) 

3,211 

3,211 

7.4 

(59,589) 

84,097 

84,097 

1 

2,076-2,503 

30,036 

30,036 

1 

1.976-2,502 

28,836 

28,836 

4 

1,882-2,403 

103,129 

105,535 

1 

1,793-2,403 

26,148 

26,148 

7 

1,708-2,288 

164,206 

168,688 

3.8 

1,708-2,288 

93.966 

95,181 

5 

1,626-2,179 

116,279 

117,343 

1,548-1,708 

— 

— 

1 

1,100-1,337 

16,044 

16,044 

4 

1,100-1,337 

61,992 

62,688 

1 

1,074-1,305 

15,536 

15,660 

4.2 

1,074-1,305 

63,290 

64,113 

1 

1,155-1,273 

15,276 

15,276 

5 

973-1,183 

70,870 

70,980 

1 

950-1,155 

13,860 

13,860 

1 

905-1,100 

13,200 

13,200 

1 

830-1,007 

12,084 

12,084 

1 

830-1,007 

9,960 

10,440 

.9 

830-1,007 

108,756 

108,756 

1 

830-1,007 

12,084 

12,084 

_ 

791-959 

— 

— 

1 

791-959 

11,508 

11,508 

1 

772-937 

11,244 

11,244 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Auth.)      (tint.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE  AND  WELFARE— Continued 

Medical — Continued 

Sr  medical  technical  asst 2 

Registered  nurse  I 1 

Medical  technical  asst : 32.2 

Occupational  therapist 0.8 

Sr  steno 2 

Steno  II 3.2 

Clerk-typist  II 1 

Temporary  help — consultant  services  1.5 

Temporary  help — sick  leave  relief 0.5 

Care  and  Treatment : 

Temporary  help — group  counseling-  0.5 
Classification  and  Treatment : 
Education : 

Supervisor  of  education 1 

Teacher — high  school 2 

Teacher — business  education 1 

Instructor  in  electronics 1 

Instructor  in  mill  &  cabinet  work  1 
Instructor  in  machine  shop 

practices   1 

Instructor  in  sheet  metal  work 1 

Instructor  in  landscape  gardening  1 

Instructor  in  mechanical  drawing  1 
Religion : 

Chaplain — Catholic 1 

Chaplain — Jewish — intermittent  _  0.2 

Chaplain — Protestant 1 

Classification  and  Parole : 

Counselor   III   1 

Counselor  II    3.8 

Records  off  III 1 

Records  off  I 1 

Sr  clerk-typist 1 

Steno  II 2.6 

Clerk-typist  II 2.3 

Clerk   II 1 

File  clerk  II 1 

Student  professional  asst 0.1 

Recreation : 

Teacher — recr  &  phys  educ 2 

Stress  Assessment  Unit : 

Counselor  III   1 

Counselor  I   1 

Officer   1 

Steno  II 1 

Departmental  Identification  and 
Archive  Unit : 

Records  off  II 2 

Records  off  I - 

Clerk-typist  II 1 

Clerk   II   3 


Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 


—      456.1 


Feeding : 

Instructor  in  baking 

Food  mgr 

Supvng  cook  II 

Supvng  cook  I  

Butcher-meat  cutter  II 

Temporary  help — in-service  training 

Clothing : 

Storekeeper   II    

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Housekeeping : 

Storekeeper  II  

Totals.  Authorized  Positions 

For  footnotes  see  the  end  of  this  agency 


SALABY  RANGE 

2 

1. 

32 

1 

2 

4 

1 

1.7 

0.8 

2 

1 
32 

1 

2 

4 

1 

1.7 

0.8 

717-870 
700-849 
651-830 
683-830 
562-717 
492-628 
457-614 
(26,403) 
(4,028) 

20,880 

10,188 

299,928 

9,416 

16,392 

27,394 

5,622 

28,307 

10,326 

20,880 

10,188 

302,000 

9,882 
16,392 
27,924 

5,910 
28,307 
10,326 

1 

1 

(3,714) 

6,816 

6,816 

1 

2 

1 
1 
1 

1 

2 
1 

1 
1 

1,213-1,475 

t 
t 
t 
t 

17,700 
26,732 
13,200 
14,556 
14,556 

17,700 
27,340 
13,200 
14,556 
14,556 

1 

1 
1 
1 

1 

1 
1 

1 

1 
t 
t 

14,556 
14,556 
14,556 
14,556 

14,556 
14,556 
14,556 
14,556 

1 

0.2 

1 

1 
0.2 

1 

973-1,183 
973-1,183 
973-1,183 

14,196 

2,839 

11,676 

•       14,196 

2,839 

12,276 

1 
4 
1 
1 
1 
2 
3 
1 
1 

1 

4 

1 
1 
1 
2 
3 
1 
1 

1,074-1,305 
973-1,183 
810-983 
635-772 
548-700 
492-628 
457-614 
457-556 
457-556 
435-530 

15,660 

56,784 

11,796 

9,264 

7,992 

13,242 

18,438 

6,672 

6,672 

15,660 

56,784 

11,796 

9,264 

7,992 

13,548 

19,028 

6,672 

6,672 

3 

3 

t 

37,248 

37,716 

1 

1 
1 
1 

1 
1 
1 
1 

1,074-1,305 

884-1,074 
651-791 
492-628 

15,660 

12,888 
9,492 
«,490 

15,660 

12,888 

9,492 

6,824 

2 
1 

1 
2 

2 

1 
1 
2 

700-849 
635-772 
457-614 
457-556 

20,376 
7,620 
6,060 

13,240 

$5,164,727 

20,376 
7,992 
6,360 

13,344 

83.7 

483.7 

$4,601,846 

$5,219,552 

1 
1 

1 

8.9 
1 
0.1 

1 
1 
1 
9 
1 
0.1 

1 
1 
1 
9 
1 
0.1 

t 

$973-1,183 

734-893 

635-849 

635-772 

(72) 

$13,860 

14,196 

10,716 

80,988 

9,264 

237 

$13,860 

14,196 

10,716 

82,264 

9,264 

237 

1 

1 

1 

676-863 

9,852 

9,852 

1 
0.9 

1 
1 

1 
1 

700-849 
576-700 

10,188 
7,806 

10,188 
8,196 

0.9 

1 

1 

676-863 

9,852 
$166,959 

9,852 

16.8 

17.1 

17.1 

$155,302 

$168,625 
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MEDICAL  FACILITY — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hllid)      Hmh.)     [jirtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
.61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operation  III 

Carpenter  foreman 

Painter  foreman   

Locksmith 

Heat,  Power  and  Water : 

Chief  engineer  I 

Fire  chief 

Electrician   foreman   

Plumber   foreman    

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Stationary   engineer   

Refrigeration  engineman 

Institution  firefighter — part-time 

Temporary  help — . 

stationary  engineer 

Motor  Vehicle  Operation : 

Equipt  maint  foreman 

Truck   driver   

Totals,  Authorized  Positions 


RECEPTION-GUIDANCE  CENTER 

Executive : 

Corr  administrator 

Sr  steno   

Clinical  Processing : 

Chief  psychiatrist 

Staff   psychiatrist   

Sr  psychologist 

Staff  psychologist — clinical 

Voc  testing  &  counseling  supvr 

Counselor   III   

Counselor   II   

Counselor  I   

Steno  II  

Clerk-typist  II 

Records  Office : 

Records  officer  III 

Supvng  clerk  I 

Records  officer  I 

Steno  II 

Clerk-typist  II 

Clerk   II   

Totals,  Authorized  Positions  -- 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 


1 

1 

1 

$1,128-1,371 

$16,188 

$16,452 

2 

2 

2 

849-937 

22,312 

22,488 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

830-1,007 

12,084 

12,084 

2 

2 

2 

893-983 

23,592 

23,592 

1 

1 

1 

893-983 

11.796 

11,796 

1.8 

3 

3 

842-927 

32,137 

32,856 

1 

1 

1 

801-884 

10,608 

10,608 

1 

— 

— 

764-842 

_ 

_ 

1 

1 

1 

764-842 

10,104 

10,104 

0.8 

0.8 

0.8 

666-810 

11,653 

11,653 

0.1 

0.2 

0.2 

(195) 

1,243 

1,243 

1 

1 

1 

863-1,048 

11,400 

11,400 

1 

1 

1 

651-717 

8,604 

8,604 

17.7 


18 


18 


$193,703 


$205,525 


$206,684 


1 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1 

562-717 

7,844 

8,196 

1 

1 

T 

1,976-2,502 

28,606 

28,836 

0.5 

1 

1 

1,708-2,288 

21,516 

22,584 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

3 

3 

3 

1,074-1,305 

46,980 

46,980 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

1,074-1,305 

31,320 

31,320 

1.9 

2 

2 

973-1,183 

28,282 

28,392 

12.1 

12 

12 

884-1,074 

152,486 

153,688 

0.4 

1 

1 

492-628 

6,054 

6,360 

13 

13 

13 

457-614 

84,924 

86,748 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

2.8 

3 

3 

457-556 

18,911 
$532,811 

19,270 

46.7 

48 

48 

$487,146 
$5,670,990 

$538,271 

561.1 

591.8 

591.8 

$6,323,822 

$6,390,870 

a  1  Accountant  I  position  reclassified  to  1  Accounting  Officer  II   position. 

t>  1  Business  Service  Assistant  position  reclassified  to  1  Administrative  Trainee  position. 

c  5  Supervising  Nurse  I  position  reclassified  to  5  Registered  Nurse  III  positions. 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Range  and  Criteria  of  Application  for  Teachers". 
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HUMAN  RELATIONS 


MEN'S  COLONY 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.d)       (Auth.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Superintendent 

Deputy    superintendent    

Administrative  asst  I 

Secretary    I    

Sr   steno   

Steno  II   

Business  Services : 

Business  manager 

Accounting  officer  III   

Procurement  &  services  off  II 

Procurement  &  services  off  I 

Storekeeper    III    

Storekeeper  II  

Officer    

Accountant  I 

Personnel  asst  II 

Storekeeper  I  

Sr   steno   

Personnel  asst  I 

Sr  account  clerk 

Accounting   technician   

Clerk-typist    II    

Bookkeeping  maeh  operator  I 

Account   clerk   II   

Temporary  help— budget  preparation- 
Totals,  Authorized   Positions 


CARE  AND  WELFARE 


East  Facility 

SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

l 

1,048-1,273 

13,585 

14,266 

1 

1 

l 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

l 

746-905 

10,398 

10,860 

1.9 

2 

2 

676-863 

19,063 

19,514 

0.3 

_ 

_ 

651-791 

— 

— 

1 

1 

1 

644-783 

9,396 

9,396 

1.1 

1 

1 

635-772 

8,332 

8,740 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

6,941 

7,290 

— 

1 

1 

548-666 

6,576 

6,912 

3 

3 

3 

548-666 

23,976 

23,976 

1.4 

1.5 

1.5 

457-614 

8,782 

9,229 

3 

3 

3 

457-556 

18,350 

18,942 

3.5 

3 

3 

457-556 

18,867 

19,470 

0.1 

0.1 

0.1 

(472) 

465 

465 

29.3 


Custody : 

Corr  administrator 1 

Captain   1 

Counselor   I   2 

Lieutenant    . 20.9 

Sergeant    43.8 

Officer    196.2 

Sr   steno   1 

Steno  II   _ 1 

Clerk-typist  II 2 

Temporary  help — in-service  training  6.8 

Temporary  help — military  leave 0.8 

Temporary    help — escapes    &    emer- 
gencies       2.7 

Temporary  help — national  guard 0.1 

Temporary  help — sick  leave  relief  _  10.8 
Medical : 

Chief  medical  officer 1 

Chief  psychiatrist 1.1 

Dentist  III 1 

Physician  &  surgeon  II 3 

Dentist  II 3 

Psychologist    0.6 

Pharmacist   II 1 

Nurse-anesthetist 1 

Supvng  nurse  II 1 

Sr  lab  technologist 0.7 

Registered  nurse  III 0.4 

Surgical  nurse  I 1 

Sr  medical  technical  asst 4.5 

Medical  technical  asst 16.5 

Sr  X-ray  technician 1 

Sr  steno 1 

Steno.  II 1 

Overtime — premium  medical - 

Classification  and  Treatment: 
Care  and  Treatment : 

Program  administrator 4 

Counselor  II 3 

Counselor  I 3 

Lieutenant , 1 

Temporary  help — group  counseling  - 


29.6 


29.6 


$277,793 


$294,527 


$299,924 


1 

1 

$1,337-1,626 
1,048-1,273 

$19,512 

$19,512 

1 

1 

15,276 

15,276 

— 

— 

884-1,074 

— 

— 

23 

23 

870-1,058 

291,108 

291,702 

43.3 

43.3 

753-915 

469,656 

471,700 

214.2 

214.2 

651-791 

1,939,089 

1,976,940 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

13,344 

13,344 

6.6 

6.6 

(53,118) 

48,212 

48,212 

1.1 

1.1 

(6,571) 

7,734 

7,734 

1.6 

1.6 

(21,103) 
(625) 

13,033 

13,033 

0.1 

0.1 

630 

630 

9.7 

9.7 

(83,963) 

85,654 

85,654 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,793-2,403 

26,148 

26,148 

3 

3 

1,708-2,288 

79,752 

79,752 

3 

3 

1,626-2,179 

77,208 

77,208 

1 

1 

1,074-1,305 

12,888 

13,536 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

9,960 

10,440 

1 

1 

830-1,007 

11,200 

11,748 

1 

1 

753-915 

10,980 

10,980 

4 

4 

717-870 

41,080 

41,760 

17.2 

17.2 

651-830 

156,379 

159,632 

1 

1 

651-791 

9,492 

9,492 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

- 

(8,651) 

3,928 

3,928 

4 

4 

1,100-1,337 

63,984 

64,176 

3 

3 

973-1,183 

42,588 

42,588 

4 

4 

884-1,074 

51,552 

51,552 

_ 

870-1,058 

— 

— 

0.4 

0.4 

(-) 

3,138 

3,138 
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MEN'S   COLONY— Continued 


SALARIES  AND  WAGES 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
B0 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        Qulh)      (tglh.l 


ACTUAL 
IS69-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


CARE   AND   WELFARE— Continued 

Classification  and  Treatment — 
Continued 
Education : 

Supervisor — education    

Supervisor — academic    instruction 

Supervisor — voc   instruction 

Instructor — auto  mechanics 

Instructor — electronics 

Instructor — dry  cleaning  work 

Instructor — upholstering    

Instructor — furn  refin  &  repair 

Instructor — painting 

Instructor — mach  shop  practice 

Instructor — welding    

Instructor — sheetmetal  work 

Instructor — shoemaking 

Instructor — landscape    gardening. 
Instructor — mechanical  drawing  _ 

Librarian  III 

Officer  b 

Temporary  help,  teacher  training 
Religion  : 

Chaplain — Catholic 

Chaplain — Jewish — intermittent  _ 

Chaplain — Protestant 

Classification  and  Parole : 

Counselor   III    

Counselor   I   

Records  officer  III 

Records  officer  II 

Records  officer  I 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

File  clerk  II 

Special  Psychiatric  Unit : 

Sr   psychiatrist    '_ 

Staff  psychiatrist 

Psychologist   

Counselor    II    

Counselor   I    

Occupational  therapist 

Steno  II 

Recreation : 

Teacher — recr  &  phys  educ    

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — baking   1  1 

Food  manager 1  1 

Supvng  cook  II 0.9  1 

Supvng  Cook  I 7.8  8 

Butcher-meat  cutter  II 1  1 

Temporary  help — in-service  training  0.2  0.3 

Clothing : 

Storekeeper  II 0.9  1 

Storekeeper  I 1  1 

Laundry : 

Storekeeper   I   0.8  1 

Housekeeping : 

Storekeeper  II 1  1 

Totals,  Authorized  Positions 15.6         16.3 

For  footnotes  see  the  end  of  this  agency  presentation. 


East  Facility— 

—Continued 

SALARY  RANGE 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

0.3 

1 

1 

t 

10,860 

11,400 

0.8 

1 

1 

t 

12,576 

13,200 

1 

1 

1 

t 

14,556 

14.556 

1 

1 

1 

t 

13,695 

13,860 

1 

1 

1 

t 

14,556 

14,556 

0.9 

1 

1 

t 

10,860 

11,400 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

T 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

783-950 

11,400 

11,400 

1 

1 

1 

651-791 

9,492 

9,492 

0.5 

- 

- 

(3,633) 

- 

- 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.2 

0.2 

0.2 

973-1,183 

2,842 

2,842 

1 

1 

1 

973-l,lS3 

13,050 

13,701 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

— 

— 

884-1,074 

— 

— 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

635-772 

8,960 

9,264 

1 

1 

1 

548-700 

7,899 

7,992 

2.8 

3 

3 

492-628 

21,088 

21,424 

10.6 

11 

11 

457-614 

71,906 

73,279 

2.1 

2 

2 

457-556 

13,344 

13,344 

0.5 

1 

1 

1,882-2,403 

27,456 

27,456 

0.3 

1 

1 

l,70S-2,288 

24,912 

24,912 

1 

2 

2 

1,074-1,305 

29,856 

30,576 

0.8 

1 

1 

973-1,183 

14,086 

14,196 

1 

1 

1 

884-1,074 

12,888 

12,888 

0.1 

1 

1 

683-830 

8,400 

8,820 

1.8 

2 

2 

,      492-628 

13,944 

14,196 

1.9 

2 

2 

t 

24,806 

$4,219,073 

26,052 

3S7.5 

408.4 

408.4 

$3,805,184 

$4,272,737 

1 
1 
1 
8 
1 
0.3 

t 

$973-1,183 

734-893 

635-849 

635-772 

(1,872) 

$14,556 

14,196 

10,716 

73,554 

9,264 

2,241 

$14,556 

14,196 

10,716 

73,998 

9,264 

2,241 

1 

1 

676-863 
•584-746 

8,112 
8,o20 

8,520 
8,520 

1 

584-746 

7,008 

7,368 

1 

676-863 

9,852 

9,852 

16.3 


$149,597 


$15S,019 


$159,231 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jjMjtj      (tartj)    iteiluj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant   operations    1 

Plumber    foreman    2 

Carpenter  foreman 1 

Painter  foreman   1 

Locksmith 1.9 

Building  maint  man 1 

Temporary  help,  special  projects 0.4 

Maintenance  of  Grounds : 

Supvng  groundsman  I 1 

Heat,  Power  and  Water : 

Chief  engineer  I 1 

Fire  chief 1 

Electrician  foreman   1.9 

Stationary  engineer  foreman 3 

Water  &  sewage  plant  supvr 2 

Stationary  engineer 2.9 

Institution  firefighter — part  time 0.4 

Motor  Vehicle  Operation : 

Equipt  maint  foreman 0.8 

Officer    2.2 

Totals,  Authorized  Positions 


East  Facility — Continued 


l 
l 
2 
3 
2 
3 
0.8 

1 
2 


24.5        24.8 


24.8 


EMERGENCY  FOREST  FIRE 
SUPPRESSION 


Temporary  help — various 

Totals,  Authorized   Positions — East 
Facility    


0.4 


457.3      479.1      479.1 


SALARY  RANGE 
$1,128-1,371 
893-983 
849-937 
849-937 
772-849 
651-717 
(3,084) 

683-830 

893-1,031 
830-1,007 
893-983 
842-927 
801-884 
764-842 
666-810 

863-1,048 
651-791 

$253,292 


$3,099 


$4,488,965 


$16,452 
23,592 
11,200 
11,244 
20,337 
8,604 


9,960 

11,566 
12,084 
22,904 
33,028 
21,216 
30,312 
7,772 

11,400 
18,984 

$270,655 


$16,452 
23,592 
11,244 
11,244 
20,376 
8,604 


9,960 

12,132 
12,084 
23,546 
33,372 
21,216 
30,312 
7,772 

11,400 
18,984 

$272,290 


$4,942,274 


$5,004,182 


West  Facility 


INSTITUTION  OPERATIONS 
ADMINISTRATION 


Executive : 

Deputy  superintendent 
Sr  steno 


1  $1,548-1,882 

1  562-717 


Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Custody : 

Corr  administrator 1 

Captain   1 

Lieutenant    7.4 

Sergeant    15.1 

Officer    95.4 

Clerk-typist  II 1 

Medical : 

Chief  medical  officer 1 

Physician  &  surgeon  II 1.8 

Staff  psychiatrist 1 

Dentist  II 2 

Pharmacist  II   1 

Supvng  nurse  II 1 

Sr  lab  technologist 1 

Sr  medical  technical  asst 5 

Medical  technical  asst 5 

Sr  x-ray  technician  : 1 

Sr  steno 2 

Classification  and  Treatment : 
Care  and  Treatment : 

Corr  administrator 1 

Education : 

Supervisor — academic    instruction  1 

Instructor — electronics 1 

Teacher — arts  and  crafts  a 0.3 

Librarian  III 1 

For  footnotes  see  the  end  of  this  agency  presentation 


$29,328 


$22,584 
8,196 

$30,780 


$22,584 
8,196 

$30,780 


1 

1 

$1,337-1,626 

$19,512 

$19,512 

1 

1 

1,048-1,273 

15,276 

15,276 

8 

8 

870-1,058 

101,517 

101,568 

15.5 

15.5 

753-915 

168,723 

169,446 

97.7 

97.7 

651-791 

898,513 

911,338 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,976-2,502 

30,024 

30,024 

2 

2 

1,708-2,288 

48,436 

49,624 

1 

1 

1,708-2,288 

24,912 

24,912 

2 

2 

1,626-2,179 

46,029 

47,142 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

5 

5 

717-870 

51,960 

52,200 

5 

5 

651-830 

47,460 

47,460 

1 

1 

651-791 

9,492 

9,492 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1,100-1,337 

14,498 

15,216 

1 

1 

t 

14,556 

14,556 

— 

— 

t 

- 

— 

7S3-950 


11,400 


11,400 


HUMAN  RELATIONS 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       (Auth.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


— Continued 


SALARY  RANGE 

973-1,183 

14,196 

14,196 

973-1,183 

2,842 

2,842 

973-1,183 

12,888 

13,536 

1,074-1,305 

15,660 

15,660 

973-1,183 

14,196 

14,196 

884-1,074 

38,472 

38,472 

700-849 

10,188 

10,188 

635-772 

9,264 

9,264 

562-717 

8,196 

8,196 

548-700 

7,992 

7,992 

457-614 

38,956 

39,838 

t 

9,492 

9,960 

t 

14,556 

14,556 

$1,646,303 

$1,782,342 

$1,801,198 

1 

6.8 

1 
7 

1 

7 

#734-893 
,635-849 

$10,716 
63,664 

$10,716 
64,544 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

700-849 

10,188 

10,188 

9.8 


10 


10 


$88,050 


$94,420 


$95,300 


West  Facility 

INSTITUTION  OPERATIONS— Continued 

CARE  AND  WELFARE— Continued 

Classification  and  Treatment — 
Continued 
Religion : 

Chaplain — Catholic   111 

Chaplain — Jewish — Intermittent  _  0.2  0.2  0.2 

Chaplain — Protestant     111 

Classification  and  Parole : 

Counselor   III    111 

Counselor   II    111 

Counselor  I   3  3  '3 

Records  off  II 111 

Records  off  I 111 

Sr  steno   1-11 

Sr  clerk-typist 111 

Clerk-typist    II    5.8  6  6 

Recreation : 

Teacher — arts  and  crafts  a 0.2  1  1 

Teacher — recr  &  pfays  educ 111 

Totals,  Authorized  Positions  _._      165.2      169.4      169.4 

SUPPORT  AND  SUBSISTENCE 

Feeding : 

Supvng  cook  II  

Supvng  cook  I  

Clothing : 

Storekeeper   II    

Laundry : 

Laundry  supvr  II  

Totals,  Authorized  Positions 

PLANT  OPERATION 

Maintenance  of  Structures : 

Supervisor — building  trades 

Electrician  foreman 

Plumber  foreman 

Carpenter  foreman 

Painter  foreman   

Maintenance  of  Grounds : 

Instructor — landscape  gardening 

Heat,  Power  and  Water  : 

Chief  engineer  I 

Stationary  engineer  foreman 

Stationary   engineer   

Motor  Vehicle  Operation : 

Officer    

Totals,  Authorized  Positions 

Totals,    Authorized     Positions  —  West 
Facility — Institution    Operations 

CAMP  OPERATIONS 
STATE  CONSERVATION  CAMPS 

Sergeant   111  $753-915  $10,980  $10,980 

Temporary  help— various 0.2  0.2  0.2  (1,697)  1,647  1,647 

Totals,    Authorized     Positions — Camp 

Operations     1.2  1.2  1.2  $12,137  $12,627  $12,627 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    645.3      671.7      671.7  $6,372,664  $6,978,235  $7,060,187 

a  Arts  and  crafts  teacher  transferred  from  education  to  recreation. 

t>  Senior  clerk  reclassified  to  correctional  officer. 

t  Salary   range  determined   by   education  and   experience   in  accordance  with  "Range  and  Criteria   of  Application  for  Teachers." 


1 

1 
1 
1 

0.9 

1 
1 
1 

1 
1 

1 

1 
1 
1 
1 

$893-1,031 
893-983 
893-983 
849-937 
849-937 

$12,372 
11,796 
11,796 
11,244 
10,936 

$12,372 
11,796 
11,796 
11,244 
11,244 

1 

1 

1 

t 

14,556 

14,556 

1 
1 
0.9 

1 
1 
1 

1 

1 
1 

893-1,031 
842-927 
764-842 

12,372 
11,124 
10,104 

12,372 
11,124 
10,104 

1 

1 

1 

651-791 

9,492 
$115,792 

9,492 

9.8 

10 

10 

$107,881 

$116,100 

186.8 

191.4 

191.4 

$1,871,562 

$2,023,334 

$2,043,378 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filltj)       Qoih.)     (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


ADMINISTRATION 

Executive : 

Warden 

Corr  administrator 

Secretary  I  

Sr  clerk 

Steno  II 

Business  Services': 

Business  manager 

Accounting  officer  III 

Procurement  &  services  off  II 

Accounting  officer  II 

Storekeeper  IV   

Storekeeper  II  

Business  service  asst 

Property  clerk  II 

Officer   

Accountant  I 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Accounting  technician 

Clerk-typist  II 

Bookkeeping  mach  operator  II 

Bookkeeping  mach  operator  I 

Account  clerk  II 

Temporary  help — business  office 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


111 
111 
111 
111 

1.9  2  2 


1 
1 
1 
1 

1 

2 

1 

1 

3 

1 

1 

1 

1 

4 

1 

1 

1 

3.2 

0.1 


Custody : 

Corr  administrator 1 

Program   administrator 5 

Capt 1 

Counselor  II 4 

Counselor  I 11.2 

Lieutenant    22 

Sergeant    51.8 

Officer    262.5 

Clerk-typist    II    3.7 

Clerk  II 4.9 

Temporary  help — in-service  training  4 

Temporary  help — military  leave 0.8 

Temporary    help — escapes    &    emer- 
gencies    6 

Temporary  help — sick  leave 15.9 

Temporary  help — trial  of  inmates 1 

Temporary  help — executions - 

Temporary  help — condemned   row - 

Temporary  help — adult  authority 0.8 

Medical : 

Chief  medical  officer 1 

Chief  psychiatrist 1 

Dentist  III 1 

Physician  &  surgeon  II 3.5 

Staff  psychiatrist 0.9 

Dentist  II 4 

Psychologist   2.1 

Pharmacist  II .1 

Counselor  II 1 

Nurse-anesthetist 1 

Supvng  nurse  II 1 

Counselor  I   3 

Sr  lab  technologist 1 

Surgical  nurse  II 1 

Registered  nurse  III 0.4 

Supvng  nurse  I 3.2 

Supvng  clerk  II 1 

Sr  medical  technical  asst 5.7 

Medical  technical  asst 15.3 

Supvng  clerk  I 1 

X-ray  technician 0.8 

Pre-registered  nurse 0.5 

Steno  II 3 

Clerk-typfst  II 1.9 

Clerk  II   1 

Overtime — premium  medical - 

Temporary  help — psychiatric  services  5 


1 
1 
1 
1 
1 
2 
1 
1 
3 
2 
1 
1 
1 
3 
1 
1 
1 
2 
0.2 


32.2        31.2 


1 

1 
1 
1 
1 
2 
1 
1 
3 
2 
1 
1 
1 
3 
1 
1 
1 
2 
0.2 


31.2 


SALARY  RANGE 
$1,976-2,266 

1,337-1,626 
651-791 
548-666 
492-628 

1,405-1>708 

1,048-1,273 

950-1,155 

863-1,048 

821-998 

676-863 

710-863 

676-821 

651-791 

644-783 

635-772 

562-717 

548-666 

548-666 

457-614 

505-614 

457-556 

457-556 

(991) 

$297,939 


$27,192 

19,512 

9,492 

7,992 

13,242 

20,496 

15,276 

13,860 

11,175 

11,976 

19,704 

10,356 

9,852 

27,084 

17,896 

9,264 

8,196 

7,992 

23,115 

6,672 

7,368 

5,785 

12,757 

2,955 

$319,209 


$27,192 

19,512 

9,492 

7,992 

13,548 

20,496 

15,276 

13,860 

11,736 

11,976 

19,704 

10,356 

9,852 

27,486 

18,348 

9,264 

8,196 

7,992 

23,759 

6,672 

7,368 

6,085 

13,058 

2,955 

$322,175 


1 

1 

$1,337-1,626 

$19,512 

$19,512 

5 

5 

1,100-1,337 

79,392 

80,156 

1 

1 

1,048-1,273 

14,556 

15,276 

4 

4 

973-1,183 

56,784 

56,784 

12 

12 

884-1,074 

147,634 

148,947 

22.6 

22.6 

870-1,058 

282,555 

284,155 

56.8 

56.8 

753-915 

608,512 

613,164 

284 

284 

651-791 

2,553,707 

2,610,317 

4 

4 

457-614 

26,715 

27,009 

5 

5 

457-556 

32,523 

32,823 

4.1 

4.1 

(32,358) 

31,566 

31,566 

1.2 

1.2 

(6,395) 

9,858 

9,858 

2.8 

2.8 

(51,604) 

38,197 

38,197 

10.3 

10.3 

(136,204) 

100,672 

100,672 

1.5 

1.5 

(9,486) 

12,552 

12,552 

0.9 

0.9 

— 

823 

823 

3.3 

3.3 

- 

19,292 

19,292 

1 

1 

(6,778) 

9,905 

9,905 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,793-2,403 

26,148 

26,148 

4.5 

4.5 

1,708-2,288 

112,044 

113,166 

2 

2     ' 

1,708-2,288 

46,438 

47,664 

4 

4 

1,626-2,179 

90,901 

93,062 

2.4 

2.4 

1,074-1,305 

36,475 

36,734 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,805 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

3 

3 

884-1,074 

38,664 

38,664 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,084 

12,084 

5 

5 

830-1,007 

49,800 

52,200 

1 

1 

791-959 

9,492 

9,960 

1 

1 

734-893 

10,716 

10,716 

7.4 

7.4 

717-870 

73,578 

74,810 

14.4 

14.4 

651-830 

130,464 

133,032 

1 

1 

635-772 

9,264 

9,264 

1 

1 

/       619-753 

8,964 

9,036 

_ 

_ 

666-734 

— 

— 

3 

3 

492-628 

21,564 

21,564 

2 

2 

457-614 

12,632 

12,932 

1 

1 

457-556 

6,672 

6,672 

- 

— 

(5,713) 

6,300 

6,300 

0.7 

0.7 

(59,526) 

19,409 

19,409 
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STATE   PRISON   AT  SAN   QUENTIN — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
gjllij)      put.)     (talk.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 

5 

6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

9 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


CARE  AND  WELFARE— Continued 

Classification  and  Treatment : 
Care  and  Treatment : 

Correctional  administrator 

Clerk-typist  II 

Education : 

Supervisor — educ 

Supervisor — voc  instruction 

Supervisor — academic    instruction 

Teacher — high  school 

Instructor — industrial  arts 

Instructor — auto   mechanics 

Instructor — auto  body  and 

fender  repair 

Instructor — bookbinding    

Instructor — painting 

Instructor — printing 

Instructor — offset   printing 

Instructor — plumbing 

Instructor — mach  shop  practice 

Instructor — sheet  metal 

Instructor — shoemaking 

Instructor — dental  technology 

Instructor — landscape  gardening- 
Instructor — voc  nursing 

Instructor — typewriter  repair 

Librarian  IV 

Officer    

Supvng  clerk  I 

Religion : 

Supvng  chaplain 

Chaplain — Catholic 

Chaplain — Jewish   

Chaplain — Protestant 

Classification  and  Parole : 

Counselor   III    1 

Counselor   II 

Counselor   I   

Records  officer  III 

Records  officer  II 

Officer    

Records  officer  I 

Sr  steno   

Sr   clerk    

Steno  II   

Clerk-typist  II 

Clerk   II   

Clerk-typist   I    

Clerk   I   

Recreation : 

Teacher — recr  &  phys  educ 

Sergeant    

Adjustment  Center : 

Counselor   I    

Lieutenant    : 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor — baking   

Instructor — meatcutting    

Food  mgr 

Supvng  cook  II  

Supvng  cook  I 

Temporary  help — in-service  training 

Clothing : 

Storekeeper  II  

Officer   

Laundry : 

Laundry  supvr  II 

Officer    

Temporary  help — laundry 

Housekeeping : 

Sergeant    

Totals,  Authorized  Positions 18.3 

For  footnotes  see  the  end  of  this  agency  presentation 


SALARY  RANGE 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

457-614 

5,714 

6,010 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

0.9 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

- 

1 

1 

9,492 

9,960 

2 

2 

2 

27,720 

27,720 

1 

1 

1 

13,475 

(14,150 

0.9 

1 

1 

11,130 

11,688 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

13,585 

14,266 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,382 

14,556 

1 

1 

1 

12,836 

13,475 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

13,420 

14,092 

0.7 

1 

1 

905-1,100 

10,860 

11,400 

1 

— 

— 

651-7.91 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

973-1,183 

27,570 

28,227 

0.1 

0.3 

0.3 

973-1,188 

3,943 

4,140 

1 

1 

1 

973-1,183 

'      14,196 

14,196 

1.3 

2 

2 

1,074-1,305 

28,548 

29,196 

1.5 

2 

2 

973-1,183 

•25,872 

26,472 

8.1 

7 

7 

884-1,074 

87,850 

89,045 

1 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

651-791 

8,892 

9,340 

4 

4 

4 

635-772 

35,474 

35,852 

_ 

1 

1 

562-717 

7,568 

7,943 

2 

2 

2 

548-666 

15,984 

15,984 

2.1 

3 

3 

492-628 

20,430 

20,736 

8.6 

7 

7 

457-614 

46,814 

47,116 

3.2 

3 

3 

457-556 

18,966 

19,254 

0.2 

1 

1 

415-505 

5,100 

5,352 

0.3 

1 

1 

395-480 

4,860 

5,100 

1 

1 

1 

t               14,556 

14,556 

1 

1 

1 

753-915 

10,980 

10,980 

2 

2 

2 

884-1,074 

25,776 

25,776 

0.9 

1 

1 

870-1,058 
$5,132,608 

10,440 
$5,674,062 

10,980 

523.7 

552.2 

552.2 

$5,763,307 

1 
1 

1 
2 
8 
0.1 

1 
1 

1 
2 
8 
0.2 

1 
1 

1 
2 
8 
0.2 

t 
t 
$973-1,183 
734-893 
635-849 
(1,145) 

$14,556 
14,556 
14,196 
20,553 
74,112 
1,695 

$14,556 
14,556 
14,196 
21,036 
74,112 
1,695 

1 
1 

1 
1 

1 

1 

676-863 
651-791 

9,852 
9,492 

9,852 
9,492 

1 
1 

0.2 

1 
1 
0.2 

1 
1 
0.2 

700-849 
651-791 
(1,511) 

10,188 
9,492 
3,414 

10,188 
9,492 
3,414 

1 

1 

1 

753-915 

10,980 

10,980 

18.4 


18.4 


$181,310 


$193,086 


$193,569 


8—2903     Vol.  Ill 
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STATE 

PRISON  AT  SAN  QUENTIN — Continued 

Id 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 
-I 

69-70    70-71    71-72 
(Filled)        (tilth.)       (Auth.) 

1 

2 

3 

4 

5 

6 

7 

8 

9 
.10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 

?! 

74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
.86, 


PLANT  OPERATION 

Maintenance  of  Structures : 
Chief — plant  operations  III 

Supvr — building  trades 

Carpenter  foreman 

Painter  foreman   

Storekeeper   II    

Locksmith 

Officer 


SALARY  RANCB 


Maintenance  of  Grounds : 

Supvng  groundsman   II 

Heat,  Power  and  Water : 

Chief  engr  I 

Fire  chief 

Electrician  foreman 

Plumber  foreman 

Stationary  engineer  foreman 

Water  &  sewage  plant  supvr 

Institution  firefighter — part  time 

Motor  Vehicle  Operation : 

Equipt  maint  foreman 

Heavy  equipt  mechanic 

Officer    


Totals,  Authorized  Positions- 


1 

0.9 
4.9 
1 

1 
1 
3.8 

1 
1 
5 
1 
1 
1 
4 

1 
1 
5 

1 
1 
1 
4 

$1,128-1,371 
893-1,031 
849-937 
849-937 
676-863 
772-549 
651-791 

$16,452 
12,372 
55,164 
11,244 
9,852 
10,188 
37,930 

$16,452 
12,372 
55,692 
11,244 
9,852 
10,188 
37,968 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1.4 

1 

3.1 

1 

0.4 

1 
1 
2 
1 
3 
1 
0.8 

1 
1 
2 
1 
3 
1 
0.8 

893-1,031 
830-1,007 
893-983 
893-983 
842-927 
801-884 
666-810 

12,372 
12,084 
22,512 
llr796 
32,429 
10,608 
7,772 

12,372 
12,084 
23,040 
11,796 
33,243 
10,608 
7,772 

1 
1 
1 

1 

1 
1 

1 

1 
1 

863-1,048 
783-950 
651-791 

11,400 

10,356 

9,492 

11,400 

10,356 

9,492 

26.5 


27.8 


27.8 


NARCOTIC  TREATMENT 
CONTROL   UNIT 

Officer   


GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


601.7      630.6      630.6 


$276,739 


$651-791 
9,036 


$5,897,632 


$305,003 


$9,492 


$6,500,852 


$306,911 


$9,492 


$6,595,454 


t  Salary  range  determined  by  education  and  experience  in  accordance  with  "RangeB  and  Criteria  of  Application  for  Teachers." 
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INSTITUTION   FOR  WOMEN 

111 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 
_1 

69-70    70-71    71-72 
(Flllld)        (Aalh.)       (Aoll,  j 

1 

2 
3 

4 
5 
6 

7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 


ADMINISTRATION 

Executive : 

Superintendent    

Secretary    I    __ 

Steno  II 

Business  Services : 

Business  manager  II 

Accounting  officer  II 

Procurement  and  services  off  I 

Storekeeper   II    

Accountant  I 

Personnel  asst  II 

Storekeeper    I 

Sr    clerk-typist    

Accounting  technician 

Bookkeeping  mach  operator  I 

Temporary    help — business    services 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


SALARY  RANGE 

1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

651-791 

9,492 

9,492 

0.8 

1 

1 

492-628 

6,204 

6,516 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

0.9 

1 

1 

635-772 

8,960 

9,264 

1 

1 

1 

584-746 

7,984 

8,384 

1 

1 

1 

548-700 

7.992 

7,992 

2 

2 

2 

548-666 

15,364 

15,984 

1 

1 

1 

457-556 

5,668 

5,960 

0.1 

0.1 

0.1 

(236) 

486 

486 

13.8 


14.1 


14.1 


$137,760 


$148,322 


Custody : 

Corr    administrator    

Supervisor  IV 

Supervisor    III    

Supervisor   II    

Lieutenant   

Officer    

Supervisor  I 

Sr  clerk-typist 

Watchman    

Clerk  II  

Telephone    operator    

Student  professional  asst 

Temporary  help — in-service  training 
Temporary  help — escapes  and 

emergencies    

Temporary  help — sick  leave  relief 

Medical : 

Chief  medical  officer 

Physician  and  surgeon  II 

Dentist   II   

Nurse-anesthetist 

Registered  nurse  III 

Sr  lab  technologist 

Surgical  nurse  II 

Registered  nurse  I 

Sr  clerk-typist 

Classification  and  Treatment : 
Education : 

Supervisor — educ 

Instructor — cosmetology 

Instructor — janitorial  service 

Instructor — vocational  nursing 

Teacher — arts  and  crafts 

Steno  II  

Religion : 

Chaplain — Catholic z 

Chaplain — Protestant 

Classification  and  Parole : 

Counselor  III -. 

Counselor  II 

Counselor  I 

Records  officer  III 

Records  officer  I 

Sr  clerk-typist 

Clerk-typist    II    

File  clerk  II 

Temporary  help — group  counseling- 
Recreation : 

Teacher — recr  &  phys  educ 

Psychiatric  Services : 

Chief  psychiatrist 

Totals,  Authorized  Positions 

For  footnotes  see  the  end  of  this  agency  presentation 


$150,250 


1 

1 

1 

$1,337-1,626 

$19,512. 

$19,512 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

r 

10 

10 

870-1,058 

118,860 

122,461 

0.3 

9.3 

753-915 

96,916 

99,900 

0.1 

1 

1 

870-1,058 

12,696 

12,696 

14.8 

19.6 

19.6 

651-791 

173,458 

177,196 

77.1 

79.3 

79.3 

651-791 

714,175 

729,992 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1.6 

1.6 

480-584 

9,991 

10,488 

1 

1 

1 

457-556 

6.672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

0.3 

_ 

_ 

435-530 

— 

— 

1.2 

1.4 

1.4 

(10,264) 

11,646 

11,646 

0.2 

0.2 

0.2 

(1,360) 

(28,770) 

1,598 

1,598 

3.5 

3.5 

3.5 

31,114 

31,114 

1 

1 

1 

1,976-2,502 

30,024 

30,024 

2 

2 

2 

1,708-2,288 

52,368 

52,368 

2.8 

2.5 

2.5 

1,626-2,179 

58,140 

58,672 

1 

1 

1 

950-1,155 

13,860 

13,860 

4.9 

•  5 

5 

905-1,100 

59,592 

60.592 

1 

1 

1 

830-1,007 

12,084 
12,084 

12,084 

1 

1 

1 

830-1,007 

12,084 

7.1 

8 

8 

700-849 

75,974 

77,770 

1 

1 

1 

548-700 

7,775 

7.992 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.9 

2 

2 

t 

29,112 

29,112 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

1 

14,556 

14,556 

1 

1 

1 

13,200 

13,200 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14.196 

14,196 

4.9 

5 

5 

884-1,074 

61,711 

63,575 

1 

1 

1 

810-983 

11,704 

11,796 

0.2 

1 

1 

635-772 

7,713 

8,094 

07 

548-700 

— 

— 

5  8 

6 

6 

457-614 

39,094 

39,698 

1 

1 

1 

457-556 

5,668 

5,960 

0.1 

0.1 

0.1 

(441) 

801 

801 

0.9 

1 

1 

t 

10,320 

10,845 

0.9 

1 

1 

1,976-2,502 
$1,682,966 

30,024 

$1,870,074 

30,024 

169.2 

180.5 

180.5 

$1,904,014 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.dl       (tail,,)     (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Food  administrator  II 

Supvng   cook   II   

Supvng  cook  I  

Clothing : 

Instructor — garment  making 

Supervisor   I    

Laundry : 

Instructor — laundry  work 

Stationary  engineer 

Supervisor  I 

Totals,  Authorized  Positions  . 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operations  III 

Painter   foreman 

Maint    mechanic    

Carpenter   I   

Painter  I 

Supervisor   I    

Building  maint  man 

Maintenance  of  Grounds : 

Instructor — landscape  gardening 

Supvng  groundsman  I 

Supervisor    I    

Heat,  Power  and  Water : 

Chief   engineer   I    

Stationary  engineer  foreman 

Electrician   I   

Plumber  I 

Water  &  sewage  plant  supvr 

Stationary   engineer   

Institution  firefighter — part-time 
Stationary  fireman   

Motor  Vehicle  Operation : 

Officer    

Totals,  Authorized  Positions  . 


RECEPTION-GUIDANCE  CENTER 

Executive : 

Counselor   III    

Clinical  Processing : 

Psychologist  

Counselor   II    

Counselor  I   

Records   officer   I    

Sr   steno   

Sr  clerk-typist  

Clerk-typist    II    

Totals,  Authorized  Positions 


SALARY  EANGE 

1 
1 

9.1 

1 
1 
9.3 

1 
1 
9.3 

$973-1,183 
734-893 
635-849 

$14,196 
10,716 
83,226 

$14,196 
10,716 
84,965 

1 
1 

1 
1 

1 
1 

t 
651-791 

14,556 
8,298 

14,556 
8,712 

1 
1 

1 

1 
1 
1 

1 
1 

1 

764-842 
651-791 

14,556 

10,104 

9,492 

14,556 

10,104 

9,492 

16.1 


24.7 


1.1 

0.7 

1 

3 

1 

1 

0.9 

3 


11.7 


16.3        16.3 


25 


1 
1 
3 
1 
1 
1 
3 


12 


$152,805 


$165,144 


25 


12 


$234,250 


$1,074-1,305 

1,074-1,305 
973-1,183 
884-1,074 
635-772 
562-717 
548-700 
457-614 

$115,098 


$249,708 


$15,660 

15,660 

14,196 

38,001 

9,264 

7,876 

7,992 

21,024 

$129,673 


$167,297 


1 

1 

1 

$1,023-1,243 

$13,921 

$14,616 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,071 

10,584 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

651-791 

8,570 

9,000 

1 

1 

1 

651-717 

8,604 

8,604 

0.3 

_ 

_ 

t 

_ 

_ 

0.4 

1 

1 

683-830 

9,226 

9,687 

1 

1 

1 

651-791 

9,340 

9,492 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

842-927 

11,124 

11,124 

1.9 

2 

2 

810-893 

20.670 

21,168 

2 

2 

2 

810-893 

20,592 

21,080 

0.8 

1 

1 

801-884 

9,612 

10,104 

2 

2 

2 

764-842 

19,605 

20,085 

1 

1 

1 

666-810 

9,715 

9,715 

4.3 

4 

4 

692-764 

36,672 

36,672 

2 

2 

2 

651-791 

17,994 

18,420 

$254,343 


$15,660 

15,660 

14,196 

38,664 

9,264 

8,196 

7,992 

21,024 

$130,656 


PSYCHIATRIC  TREATMENT  UNIT  _ 

Staff  psychiatrist 0.1           1              1  $1,708-2,288  $20,496  $21,516 

Psychologist 0.8           1              1  1,074-1,305  15,350  15,660 

Counselor  II   0.8           1              1  973-1,183  11,676  12,276 

Supvng  psychiatric  nurse 0.9           1              1  905-1,100  10,860  11,400 

Registered  nurse  II 4.5           5              5  753-915  48,772  50,643 

Occupational  therapist 1              1              1  683-830  8,400  8,820 

Clerk-typist    II    111  457-614  6,672  6,672 

Totals,  Authorized  Positions 9.1         11            11  $89,781  $122,226  $126,987 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    244.6      258.9      258.9  $2,412,660  $2,685,147  $2,733,547 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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REHABILITATION   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

[RIM      (jjrtj     |*iifcj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

'58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


ADMINISTRATION 

Executive : 

Superintendent    

Deputy  superintendent 

Program   administrator   

Administrative  asst  I 

Sr    steno    

Business  Services : 

Business    manager    

Accounting   officer 

Procurement  and  services  officer  II 

Storekeeper  III  

Storekeeper   II    

Accountant  I 

Personnel  asst  II 

Storekeeper    I    

Sr   clerk-typist    

Sr   clerk    

Personnel  asst  I 

Accounting  technician 

Clerk-typist  II 

Clerk   II   

Bookkeeping  mach  operator  I 

Account  clerk  II 

Clerk-typist   I   

Temporary   help — various   

Totals,  Authorized   Positions 


CARE  AND  WELFARE 


SALARY  RANGE 

1 

1 

1 

$1,882-2,265 

$27,180 

$27,180 

0.8 

1 

1 

1,548-1,882 

21,261 

22,317 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

863-1,048 

11,508 

12,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

950-1,155 

11,736 

12,326 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

644-783 

8,282 

8,700 

1 

1 

1 

635-772 

9,264 

9,264 

0.9 

1 

1 

584-746 

7,008 

7,368 

1 

1 

1 

548-700 

7,992 

7,992 

0.9 

1 

1 

548-666 

6.6S8 

7,028 

1 

1 

1 

548-666 

7,115 

7,470 

3 

2 

2 

548-666 

14,230 

14,940 

2.4 

3 

3 

457-614 

18,492 

19,092 

2 

2 

2 

457-556 

12,245 

12,852 

1.5 

2 

2 

457-556 

12,294 

12,582 

0.6 

2 

2 

457-556 

11,382 

11,970 

0.9 

1 

1 

415-505 

5,374 

5,645 

0.6 

0.2 

0.2 

(3,430) 

1,272 

1,272 

26.6 


Custody : 

Corr  administrator 1 

Casework  training  supvr 1 

Captain 1 

Lieutenant    15 

Sergeant 29 

Officer   199.8 

Sr  steno   1 

Sr  clerk-typist 1 

Temporary  help — in-service  training  3.5 

Temporay  help — military  leave 0.6 

Temporary  help — escapes  and 

emergencies    3.3 

Temporary  help — sick  leave  relief 6 

Medical : 

Assoc  superintendent 1 

Chief  psychiatrist 1 

Sr  psychiatrist 0.5 

Dentist  III 1 

Physician  &  surgeon, II 2 

Dentist  II 1 

Psychologist   2 

Pharmacist  II   1 

Nurse-anesthetist 1 

Supvng  nurse  II 1 

Sr  lab  technologist 1 

Surgical  nurse  II 1.1 

Sr  medical  technical  asst 1 

Registered  nurse  I 2.1 

Medical  technical  asst 8.9 

Sr  X-ray  technican 1 

Sr  steno 1 

Steno  II 0.7 

Clerk-typist  II 2.4 

Overtime — premium — medical — 

Research : 

Chief  of  research 0.1 

Sr  research  analyst 1 

Assoc  statistician   1 

Assoc  research  analyst 1 

Asst  research  analyst 1 

Tab  operations  supvr  I 1 

Sr  steno 1 

Tab  mach  operator 0.8 

Clerk-typist  II 0.9 

Temporary    help — research    consul- 
tant    0.1 


28.2 


28.2 


$243,044 


$272,631 


0.5 


05 


(1,094) 


6,144 


$279,882 


*1 

1 

$1,337-1,626 

$18,576 

$19,512 

1 

1 

1,074-1,305 

14,196 

14,916 

1 

1 

1,048-1,273 

14,382 

15,096 

17.6 

17.6 

870-1,058 

217,239 

220,296 

33.7 

33.7 

753-915 

360,209 

363,736 

215.3 

215.3  . 

651-791 

1,928,314 

1,976,876 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-700 

7,128 

7,488 

3.8 

3.8 

(24,983) 

29,372 

29,372 

0.4 

0.4 

(2,608) 

2,160 

2,160 

1.1 

1.1 

(20,437) 

6,245 

6,245 

6.9 

6.9 

(50,523) 

60,605 

60,605 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

1,976-2,502 

29,826 

30,024 

1 

1 

1,882-2,403 

27,456 

27,456 

1 

1 

1,793-2,403 

26,148 

26,148 

2 

2 

1,708-2,288 

53,604 

53,604 

1 

1 

1,626-2,179 

23,712 

23,712 

2 

2 

1,074-1,305 

31,320 

31,320 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

12,076 

12,680 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

11,112 

11,652 

1 

1 

717-870 

10,440 

10,440 

2 

2 

700-849 

20,376 

20,376 

9 

9 

651-830 

82,446 

83,722 

1 

1 

651-791 

9,492 

9,492 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

2 

2 

457-614 

12,745 

13,043 

- 

- 

563 

563 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,273-1,548 

16,860 

17,628 

1 

1 

1,048-1,273 

15,216 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,921 

12,425 

1 

1 

676-821 

11,018 

11,466 

1 

1 

562-717 

8,068 

8,196 

1 

1 

530-644 

6,516 

6,840 

1 

1 

457-614 

5,985 

6,285 

6,144 
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SALAKIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jFIIIri)       (Aulh.)      [>mli.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE  AND  WELFARE— Continued 

Classification  and  Treatment : 
Care  and  Treatment : 

Corr  administrator 

Program   administrator   

Parole  agent  III 

Counselor  III 

Parole  agent  II 

Counselor  II 

Parole  agent  I 

Counselor   I   

Sr  steno 

Steno  II 

Education : 

Supervisor — education    

Supervisor — academic   instruction 

Supervisor — voc   instruction 

Voc  testing  &  counseling  supvr 

Teacher — high  school 

Teacher — elementary    

Teacher — music   

Teacher— business  educ 

Instructor — auto  mechanics 

Instructor — janitorial  service 

Instructor — merchandising    

Instructor — household  appliance 

repair 

Instructor — upholstering 

Instructor — mechanical  drawing  _ 

Counselor   II    

Officer    

Sr  clerk 

Religion : 

Chaplain — Catholic 

Chaplain — Protestant 

Classification  and  Parole : 

Counselor   III    

Counselor  II 

Records  officer  III 

Records  officer  I 

Sr  clerk-typist 

Clerk-typist  II 

Clerk   II   

Clerk-typist  I 

Recreation : 

Teacher — recr  and  phys  educ 

Officer    

Reception  Unit : 

Dentist   II    

Records  officer  II 

Records  officer  I 

Clerk-typist    II    

Clerk-typist  I 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Feeding : 

Instructor— baking   

Food  manager 

Supvng  cook  II  

Supvng  cook  I  

Butcher-meat  cutter  II 

Temporary  help — in-service 

training 

Clothing : 

Storekeeper  II  

Laundry : 

Instructor — laundry    work    

Instructor — dry  cleaning 

Laundry  supvr  II 

Laundry  supvr  I 

Housekeeping : 

Storekeeper  I 

Totals,  Authorized  Positions 20 

For  footnotes  see  the  end  of  this  agency  presentation, 


SALARY  RANGE 

1.1 

1 

1 

1,337-1,626 

17,140 

17,992 

4 

4 

4 

1,100-1,337 

64,176 

64,176 

0.4 

1 

1 

1,074-1,305 

15,660 

15,660 

5.3 

5 

5 

1,074-1,305 

75,528 

76,176 

0.4 

1 

1 

973-1,183 

14,196 

14,196 

6.5 

7 

7 

973-1,183 

95,807 

97,452 

1.3 

4 

4 

884-1,074 

45,793 

47,418 

26 

35 

35 

884-1,074 

417,440 

428,007 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

6,256 

6,572 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.8 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

t 

28,416 

28,416 

5.6 

5 

5 

t 

70,624 

71,278 

1 

1 

1 

t 

12,376 

12,992 

1 

1 

1 

t 

14,556 

14,556 

0.2 

1 

1 

t 

10,860 

11,400 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

12,628 

13,255 

1 

1 

1 

t 

14,208 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

t 

14,556 

14,556 

1 

1 

1 

973-1,183 

14,196 

14,196 

1.4 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

973-1,183 

12,888 

13,536 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.6 

1 

1 

1,074-1,305 

13,536 

13,536 

1.3 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

810-983 

11,796 

11,796 

1.1 

2 

2 

635-772 

17,970 

18,414 

2 

2 

2 

548-700 

14,910 

15,643 

11 

13 

13 

457-614 

81,275 

83,339 

3.6 

5 

5 

457-556 

29,801 

30,942 

2.4 

1 

1 

415-505 

5,220 

5,484 

1 

1 

1 

t 

14,440 

14,556 

0.8 

1 

1 

651-791 

9,492 

9,492 

2 

2 

2 

1,626-2,179 

46,860 

47,424 

1 

1 

1 

700-849 

10,032 

10,188 

1 

1 

1 

635-772 

9,074 

9,264 

2.6 

3 

3 

457-614 

17,955 

18,857 

0.5 

1 

1 

415-505 

5,220 
$4,625,123 

5,484 

403.7 

444.3 

444.3 

$4,049,115 

$4,714,371 

1 
1 
2 
9.4 

1 

1 
1 
2 

10 
1 

1 
1 
2 
10 
1 

t 

$973-1,183 

734-893 

635-849 

635-772 

$14,556 

13,374 

20,655 

89,935 

9,264 

$14,556 

14,031 

21,300 

91,408 

9,264 

0.1 

0.3 

0.3 

(452) 

1,576 

1,576 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 
1 
0.5 

1 

1 
1 
1 

1 
1 
1 

1 

700-849 
576-700 

14,556 
14,556 

9,492     ' 

8,468 

14,556 

14,556 

9,492 

8,892 

1 

1 

1 

584-746 

8,520 

8,520 

21.3 


21.3 


$191,982 


$214,804 


$218,003 


HUMAN  RELATIONS 


Department  of  Corrections 
REHABILITATION  CENTER — Continued 


119 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Flllid)       (*sth.) 


71-72 

(Ailfc.) 


ACTUAL 
1969-70 


.ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief — plant  operations  III 

Supervisor — building   trades 

Carpenter  foreman 

Painter  foreman   

Locksmith  

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Officer    

Heat,  Power  and  Water : 

Chief  engineer  I 

Fire  chief 

Electrician  foreman 

Plumber  foreman 

Electrician    II    

Plumber    II    

Stationary  engineer  foreman 

Institution  firefighter — part-time 

Motor  Vehicle  Operation : 
Auto  serviceman   

Totals,  Authorized  Positions  _. 


SALARY  RANGE 

1 

1 
1 
1 
1 

1 

1 
1 
1 

1 

1 
1 

1 
1 
1 

$1,128-1,371 

893-1,031 

849-937 

849-937 

772-849 

$16,452 
12,372 
11,244 
11,244 
10,188 

$16,452 
12,372 
11,244 
11,244 
10,188 

1 
1.1 

1 

2 

1 
2 

753-915 
651-791 

10,845 
18,984 

10,980 
18,984 

1 

1 

1 

1.7 
1 

4.3 

0.4 

1 

1 
1 
1 
1 
1 
5 
0.8 

1 

1 
1 
1 
1 
1 
5 
0.8 

893-1,031 
830-1,007 
893-983 
893-9S3 
849-937 
849-937 
842-927 
666-810 

12,372 

9,960 
11,796 
10,716 
10,716 
10,188 
55,405 

7,772 

12,372 
10,440 
11,796 
11,244 
11,244 
10,716 
55,620 
7,772 

1 

1 

1 

614-676 

8,112 

8,112 

18.5 


20.8 


20.8 


$196,661 


$228,366 


$230,780 


PATTON   UNIT 

Care  and  Welfare : 
Custody : 

Supervisor  IV 111 

Supervisor  III 5.1           5.6           5.6 

Supervisor    II    4.7           6              6 

Officer 15.4         18            18 

Supervisor  I 36.2         44.9        44.9 

Temporary  help — sick  leave  relief  0.4           2              2 
Medical : 

Physician  &  surgeon  II 111 

Registered  nurse  III 1.1           1              1 

Registered  nurse  I 4              4              4 

Care  and  Treatment : 

Corr  administrator 111 

Counselor  III 111 

Counselor   II   1.5           2              2 

Counselor   I   6.4         10            10 

Sr  steno 111 

Sr  clerk 111 

Education : 

Instructor — janitorial  service 0.9           1              1 

Instructor — laundry  work 111 

Classification  and  Parole : 

Records  officer  I 1              1              1 

Sr  clerk-typist 0.3           1              1 

Clerk-typist  II 1.5           1              1 

Reception  Unit : 

Clerk-typist  II 111 

Recreation : 

Teacher — recr  &  phys  educ 111 

Support  and  Subsistence : 
Feeding  r 

Supvng  cook  I 111 

Cook  II :_  1              2              2 

Totals,  Authorized  Positions  __  89.5       109.5       109.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    558.3      624.1      624.1 

Grand  Totals,    Institutions 5,616.3    5,827.7    5,827.7 

Totals,   Felon   Institutions 5,058       5,203.6    5,203.6 

Totals,    Nonfelon   Institutions 558.3       624.1       624.1 

t  Salary  range  determined  by  education,   experience,   and  academic   rank  in   accordance  with  "Salary   Schedule   for   Instructional 
Positions — State  Colleges." 


$1,048-1,273 

870-1,058 

753-915 

651-791 

651-791 

(4,112) 

1,708-2,288 

830-1,007 

700-849 

1,337-1,626 

1,074-1,305 

973-1,183 

884-1,074 

562-717 

548-700 

t 
t 

635-772 
548-700 
457-614 

457-614 


635-849 
576-700 

$819,860 


$13,585 

66,037 

62,054 

162,631 

391,526 

17,212 

24,912 

9,960 

35,822 

18,138 

15,474 

25,597 

113,354 

7,876 

6,688 

14,556 
11,355 

8,400 
6,884 
6,085 

5,985 

12,084 


9,264 
14,492 

$1,059,971 


$14,266 

68,364 

63,486 

166,942 

404,114 

17,212 

24,912 
10,440 
37,626 

19,044 

15,660 

26,472 

118,126 

8,196 

7,028 

14,556 
11,928 

8,808 
7,231 
6,386 

6,285 

12,084 


9,264 
15,211 

$1,093,641 


$5,500,662  $6,400,895  $6,536,677 


$55,798,597 . 

50,297,935 

5,500,662 


$60,821,164 

54,420,269 

6,400,895 


$61,658,834 

55,122,157 

6,536,677 
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SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 

69-70    70-71    71-72 
(Flll.d)       (Anlh.)      [AuihJ 

1 

2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Accountant  I 

Accounting  technician 

Temporary  help 

Totals,  Authorized  Positions 

CALIFORNIA  CONSERVATION 
CENTER 

Prison  canteen  manager 

Storekeeper  I  

Accounting  technician 

Temporary  help 

Totals,  Authorized  Positions 

SIERRA  CONSERVATION   CENTER 

Storekeeper  I  

Prison  canteen  manager 

Temporary  help 

Totals,  Authorized  Positions 

SOUTHERN  CONSERVATION 
CENTER 

Prison  canteen  manager 

Clerk  II 

Temporary  help 

Totals,  Authorized  Positions 

CORRECTIONAL  INSTITUTION  AT 
TEHACHAPI 

Prison  canteen  manager 

Storekeeper  I  

Temporary  help 

Totals,  Authorized  Positions 

CORRECTIONAL  TRAINING 
FACILITY 

Teacher — arts  and  crafts 

Prison  canteen  manager   

Storekeeper    I    

Accounting   technician   

Temporary  help 

Totals,  Authorized   Positions 

DEUEL  VOCATIONAL  INSTITUTION 

Prison  canteen  manager ___ 

Officer    

Accounting   technician   

Temporary    help    

Totals,  Authorized  Positions 

STATE  PRISON   AT  FOLSOM 

Teacher — arts  and  crafts 

Prison  canteen  manager 

Officer    

Accounting   technician   

Temporary    help    

Totals,    Authorized    Positions    


SALARY  RANGE 

0.5 

1 

1 

$644-783 

$8,162 

$8,570 

0.6 

1 

1 

548-666 

7,008 

7,368 

0.3 

- 

- 

(2,955) 

- 

- 

1.4 


2.1 


1 
0.1 

0.5 


1.6 


1 
1 
0.9 


2.9 


5.9 


1 

0.9 

1 

0.4 


3.3 


1 

1 

1 

0.3 

0.5 


3.8 


2.1 


1 
1 
0.1 


2.1 


1 

0.5 

0.1 


1.6 


1 
0.8 


1.8 


4.8 


1 
1 
1 
0.4 


3.4 


1 
1 
1 

0.5 


3.5 


$11,045 


2.1 


1 
1 
0.1 


2.1 


1 

0.5 

0.1 


1.6 


1 

0.8 

1.8 


4.8 


1 
1 
1 
0.4 


3.4 


1 
1 
1 

0.5 

3.5 


$15,895 


$584-746 

676-821 

(-) 

$15,048 


$676-821 
457-556 
(3,802) 

$13,504 


$676-821 
584-746- 
(4,748) 

$22,661 


$45,431 


$676-821 
651-791 
548-666 
(1,226) 

$24,508 


$676-821 
651-791 
548-666 
(2,743) 

$34,821 


$15,170 


$16,093 


$7,578 

9,026 

386 


$16,990 


$9,852 

2,811 

983 

$13,646 


$9,852 

6,221 

$16,073 


$38,753 


$9,063 
9,492 
7,320 
2,522 


$28,397 


$13,200 
9,852 
9,226 

2,891 


$35,169 


$15,938 


1 

1 

1 

$676-821 

$8,146 

$8,556 

0.1 

— 

— 

584-746 

— 

— 

1 

1 

1 

548-666 

7,682 

7,992 

- 

0.1 

0.1 

(-) 

265 

265 

$16,813 


$7,952 

9,472 

386 


$17,810 


$9,852 

2,955 

983 

$13,790 


$9,852 

6,392 

$16,244 


1 

1 

1 

t 

$7,812 

$8,208 
18,208 

2 

2 

2 

$676-821 

17,998 

1 

_ 

_ 

584-746 

— 

— 

1 

1 

1 

548-666 

7,899 

7,992 

0.9 

0.8 

0.8 

(5,759) 

5,044 

5,216 

$39,624 


$9,510 
9,492 
7,682 
2,522 


329,206 


$13,200 
9,852 
9,492 


2,891 


$35,435 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Ullid)       jtotj     (*»H.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
.41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
.82 
,83 
84 
.85 
86 


INSTITUTION   FOR   MEN 


Storekeeper  II  

Prison  canteen   manager 

Accountant  I 

Storekeeper    I    

Accountant  clerk  II 

Temporary    help    


SALARY  RANGE 

0.5 

- 

- 

$676-863 

- 

_ 

1 

1 

1 

676-821 

$9,852 

$9,852 

1 

1 

1 

644-783 

9,396 

9,396 

0.8 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

457-556 

6,672 

6,672 

0.1 

0.1 

0.1 

(991) 

412 

412 

Totals,   Authorized   Positions 


MEDICAL  FACILITY 

Teacher — arts  and  crafts 
Prison  canteen  manager 
Officer    

Storekeeper    I    

Accounting   technician 

Temporary    help    


4.4 


4.1 


4.1 


$36,942 


Totals,   Authorized   Positions 


MEN'S  COLONY 

Prison  canteen  manager 
Officer    

Storekeeper    I    

Temporary    help    


5.2 


2 

2.2 

1 

1 


5.3 


5.3 


Totals,   Authorized  Positions 


6.2 


$37,730 


$676-821 
651-791 
584-746 
(7,786) 

$53,280 


STATE   PRISON  AT  SAN   QUENTIN 


Teacher — arts  and  crafts. 
Prison  canteen  manager 

Officer    

Accounting   technician 

Temporary    help    


Totals,   Authorized   Positions 


INSTITUTION   FOR  WOMEN 


7.2 


7.2 


7.2 


$65,127 


Totals,  Authorized  Positions 


REHABILITATION   CENTER 


Prison  canteen  manager 

Storekeeper    I    

Temporary    help    


1.5 


1.5 


1.5 


$11,617 


Totals,  Authorized   Positions 


2.6 


2.1 


2.1 


$20,922 


$34,852 


$43,363 


$19,137 

18,240 

8,520 

9,032 


$54,929 


$68,117 


$12,547 


$19,065 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


$34,852 


- 

1 

1 

t 

$9,492 

$9,960 

0.8 

1 

1 

$676-821 

8,418 

8,844 

0.8 

— 

— 

651-791 

— 

— 

1.3 

1 

1 

584-746 

7,668 

8,048 

1 

1 

1 

548-666 

7,992 

"      7,992 

1.3 

1.3 

1.3 

(8,159) 

9,793 

9,793 

$44,637 


$19,590 

18,680 

8,520 

9,032 

$55,822 


1 

1 

il 

:t 

$14,556 

$14,556 

1 

1 

1 

$676-821 

9,852 

9,852 

2 

2 

2 

651-791 

17,892 

18,312 

1 

1 

1 

548-666 

7,930 

7,992 

2.2 

2.2 

2.2 

(16,859) 

17,887 

17,887 

$68,599 


Prison  canteen  manager _ 

Clerk   II            __     _ 
Temporary    help 

1 

0.5 

1 
0.5 

1 
0.5 

$676-821 
457-556 

(87) 

$9,211 
3,336 

$9,662 
3,336 

$12,998 


1 

1 

1 

$676-821 

$9,852 

$9,852 

1 1 

1 

1 

584-746 

8,520 

8,520 

0.5 

0.1 

0.1 

(3,001) 

693 

693 

$19,065 


50.1        47.5        47.5  $408,531  $413,164  $420,833 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  'Criteria  of  Application  for  Teachers." 
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HUMAN  RELATIONS 


CORRECTIONAL   INDUSTRIES   REVOLVING   FUND 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70   70-71    71-72 
(Flll.il)       (Aalh.)     (Anth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CENTRAL  OFFICE  ADMINISTRATION 


Commission : 
Member   

General  Administration : 

Deputy  director 

Asst  general  manager 

Industrial  planning  engineer 

Industrial  research  engineer 

Fiscal  officer  I 

Production  engineer 

Supervisor    

Manager  I 

Advisor    

Assoc  administrative  analyst 

Consultant    

Specialist 

General  accountant — corr  industries 

Asst  statistician 

Textile  foreman 

Accountant  I 

Sr  steno 

Sr  clerk 

Clerk-typist  II 

Account  clerk  II 

Mech  &  tech  occupational  trainee 

Marketing : 

Sales  manager 

Representative 

Sales  order  supvr 

Sr  clerk-typist 

Clerk-typist  II : 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 


CORRECTIONAL   INSTITUTION 
AT  TEHACHAPI 


SALARY  RANGE 

0.1 

- 

- 

$25  day 

$1,650 

$1,650 

0.9 

1 

1 

1,626-1,976 

20,581 

21,605 

2 

2 

2 

1,405-1,708 

40,992 

40,992 

1 

1 

1 

1,405-1,708 

18,654 

19,594 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.2 

1 

1 

1,155-1,405 

16,860 

16,860 

3.8 

5 

5 

1,155-1,405 

79,708 

81,316 

0.7 

1 

1 

1,100-1,337 

15,788 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

14,382 

15,096 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

0.5 

1 

1 

950-1,155 

13,200 

13,860 

— 

1 

1 

863-1,048 

11,400 

11,400 

0.7 

_ 

_ 

783-950 

— 

— 

1.4 

1 

1 

644-783 

9,396 

9,396 

2 

2 

2 

562-717 

16,392 

16,392 

1 

1 

1 

548-666 

7,992 

7,992 

3.9 

4 

4 

457-614 

26,514 

27,388 

0.3 

_ 

457-556 

— 

— 

0.6 

1 

1 

415-457 

5,100 

5,352 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

5 

5 

5 

950-1,155 

68,136 

68,772 

0.6 

1 

1 

870-1,058 

10,755 

11,288 

2.9 

3 

3 

548-700 

23,604 

23,976 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

415-505 

5,308 

5,576 

- 

0.4 

0.4 

(-) 

2,337 

2,337 

37.6 


40.4 


40.4 


$445,020 


$512,309 


CORRECTIONAL  TRAINING 
FACILITY 

Selling  and  Administration : 

Manager  II   

Manager  I 

General   accountant   

Storekeeper  III  

Officer      

Accountant  I 

Heavy  truck  driver 

Storekeeper  I  

Temporary    help    

Clothing  Factory : 

Factory  superintendent 

Factory  foreman 

Temporary    help 

Wood  Products  Factory : 

Factory  superintendent 

Asst  factory  superintendent 

Factory  foreman 

Temporary    help    

Paper  Converting : 

Factories  superintendent 

Factory    foreman    

Factory    foreman    

Ranch  Administration : 

Farm    manager   

Equipt   maint   foreman 

Officer     


$520,446 


Selling  and  Administration : 

Accountant  I 

1 

1 

1 

$644-783 

$9,396 

$9,396 

Storekeeper   I 

0.9 

1 

1 

584-746 

8,520 

8,520 

Temporary  help 

0.1 

0.1 

0.1 

(455) 

551 

551 

Textile  Products  Factory : 

Factory   superintendent 

1 

1 

1 

863-1,048 

12,576 

12,576 

Factory  foreman 

1.9 

4 

4 

710-863 

30,696 

36,489 

1 

- 

- 

(11,498) 
$52,808 

- 

_ 

Totals,  Authorized  Positions 

5.9 

7.1 

7.1 

$61,739 

$67,532 

0.3 

1.7 
1 

1 
1 
2 
1 
2 
1.3 

1 
1 
1 
1 
1 
2 
1 
2 
1.5 

1 
1 
1 
1 
1 
2 
1 
2 
1.5 

$1,405-1,708 

1,100-1,337 

950-1,155 

746-905 

651-791 

644-783 

683-753 

584-746 

(13,271) 

$17,140 
15,340 
13,860 
10,482 

9,492 
18,792 

9,036 
17,040 
15,203 

$17,992 
16,044 
13,860 
10,860 

9,492 
18,792 

9,036 
17,040 
15,203 

1 

2.8 
1 

1 

4 

1 
4 

863-1,048 
710-863 
(8,801) 

12,576 

37,752 

12,576 
38,616 

1 

0.5 
5.1 
0.2 

1 
1 
6 
0.5 

1 
1 
6 
0.5 

950-1,155 
863-1,048 
783-950 
(1,471) 

13,860 

10,608 

58,570 

3,513 

13,860 

11,130 

61,458 

3,513 

1 
1 
1 

1 

1 
1 

1 
1 

1 

950-1,155 
783-950 
783-950 

13,860 
11,400 
11,400 

13,860 
11,400 
11,400 

1 
1 

1 

1 
1 
1 

1 
1 
1 

870-1,058 

863-1,048 

651-791 

12,696 

11,400 

9,492 

12,696 

11,400 

9,492 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       Uqltj     (Auih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
31 
82 
83 
84 
85 
86 


CORRECTIONAL  TRAINING 
FACILITY— Continued 

Dairy  Ranch : 

Dairy  manager 

Dairy  foreman 

Asst    dairyman    

Hog  Ranch : 

Hog  ranch  operator 

Field  Crops : 

Crops  farmer 

Officer      

Totals,  Authorized  Positions 


DEUEL  VOCATIONAL   INSTITUTION 

Selling  and  Administration : 

Manager   II   

Manager  I   

General  accountant 

General  accountant  II 

Storekeeper  III  

Storekeeper  II  

Officer    

Accountant  I 

Storekeeper  I  

Temporary   help — various 

General  Fabrication  Factory : 

Factory  superintendent  

Asst  factory  superintendent 

Factory  foreman 

Factory  foreman 

Tool  and  die  maker 

Upholstery  foreman   

Officer    

Mattress  and  Bedding  Factory  : 

Factory  superintendent 

Factory  foreman 

Freight  Service: 

Officer    

Officer — truck    driver   

Farm  Administration : 

Farm  manager 

Officer    

Dairy  Ranch  : 

Dairy   manager   . 

Dairy  foreman 

Asst  dairyman ; 

Hog  Ranch : 

flog  ranch  operator  

Field  Crops : 

Heavy  equipment  mechanic 

Crops  farmer 

Laboratory  Animal  Project : 

Officer    

Totals,  Authorized  Positions 


STATE  PRISON  AT  FOLSOM 

Selling  and  Administration : 

Manager  II 

Manager  I   

General  accountant 

General  accountant  II 

Asst  manager 

Storekeeper  IV 

Storekeeper  II  

Accountant  I 

Temporary  help 

Cannery : 

Cannery  superintendent 

Cannery  foreman 

Officer   

License  Plate  Factory : 

Factory  superintendent 

Factory  foreman 

Officer   : 

General  Manufacturing  Factory : 

Factory  foreman 

-  Officer   


36.9 


35.6 


1 
1 

1 

1 

1 

0.7 

1.5 

2 

2.9 

1 

1.4 

0.6 

1 

2.3 

1.2 

1 
1 


39 


39 


$37Q,831 


$410,468 


35.8 


1 

1 

1 

1 

1 

1 

1.5 

2 

2.9 

1 
1 

1 

1 
3 


35.8 


1 

1 

1 

1 

1 

1 

1.5 

2 

2.9 

1 
1 
1 

1 
3 


$359,657 


$1,405-1,708 

1,100-1,337 

950-1,155 

863-1,048 

863-1,048 

821-998 

676-863 

644-783 

(20,592) 

950-1,155 
710-863 
651-791 

950-1,155 
783-950 
651-791 

783-950 
651-791 


$375,293 


$19,278 
16,044 
13,860 
12,026 
12,576 
11,976 
14,778 
18,348 
20,531 

13,860 

10,356 

9,492 

13,860 
34,044 


11,400 
9,492 


PROPOSED 
1971-72 


1 
1 

2 

1 
1 
2 

1 

1 
2 

SALARY  RANGE 

791-959 
683-830 
619-753 

11,508 

9,960 

17,040 

11,508 

9,960 

17,436 

1 

1 

1 

619-753 

9,036 

9,036 

2 
1 

2 
1 

2 

1 

683-830 
651-791 

19,920 
9,492 

19,920 
9,492 

$417,072 


1 
1 
1 
1 
1 
1 

2 

1 

4.3 

1 
1 

1 
1 
1 
1 
1 
1 
1 
2.5 

1 
1 
1 
1 
1 
1 
1 
1 
1 
2.5 

$1,405-1,708 

1,100-1,337 

950-1,155 

863-1,048 

746-905 

676-863 

651-791 

644-783 

584-746 

,(38*059) 

$20,496 

15,788 

13,860 

11,688 

10,860 

9,814 

9,492 

7,856 

7,008 

23,243 

$20,496 

16,044 

13,860 

12,276 

10,860 

9,852 

9,492 

8,248 

7,368 

23,243 

1 
1 
1.9 

2.6 
1 
1 
0.4 

1 
1 
2 
2 
1 
1 
1 

1 
1 
2 
2 
1 
1 
1 

950-1,155 
863-1,048 
783-950 
783-950 
783-863 
710-863 
651-791 

13,860 
11,175 
19,542 
20,796 

9,396 
10,356 

8,004 

13,860 
11,736 
20,502 
21,252 

9,852 
10,356 

8,400 

0.8 
0.7 

1 

1 

1 
1 

863-1,048 
710-863 

12,576 
9,396 

12,576 
9,852 

1 

1 

1 
1 

1 
1 

651-791 
651-791 

9,492 
9,492 

9,492 
9,492 

1 

1 

1 
2 

1 
2 

870-1,058 
651-791 

11,376 
18,984 

11,940 
18,984 

1 
1 
2 

1 

1 
2 

1 
1 

2 

791-959 
683-830 
619-753 

11,508 

9,960 

18,072 

11,508 

9,960 

18,072 

0.9 

1 

1 

619-753 

9,036 

9,036 

1 
1 

1 

1     • 

1 
1 

783-950 
683-830 

10,314 
9,960 

10,356 
9,960 

1 

1.3 

1.3 

651-791 

11,893 

12,012 

$380,937 


$20,250 
16,044 
13,860 
12,576 
12,576 
11,976 
14,778 
18,792 
20,531 

13,860 

10,356 

9,492 

13,860 
34,200 


11,400 
9,492 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(filled)       (Aulh.)      (Mith.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


STATE  PRISON   AT  FOLSOM— 
Continued 

Metal  Fabrication  Factory : 

Factory  superintendent 

Asst  factory  superintendent 

Factory  foreman 

Officer    

Tool  and  Die  Factory : 

Tool  &  die  making  foreman 

Machinist 

Maintenance  Department : 

Industrial  maint  superintendent 

Electrician  foreman 

Machinist  foreman 

Officer    

Engineering  Department : 

Production  engineer 

Dairy : 

Dairy  manager 

Dairy  foreman 

Orchardman   

Asst  dairyman 

Heavy  truck  driver 

Totals,  Authorized  Positions  - 
INSTITUTION   FOR  MEN 


1 

1 

4 

1 

1 

1 
4 

1 

1 

1 
4 
1 

950-1,155 

863-1,048 

7S3-950 

651-791 

11,448 

12,026 

45,600 

9,492 

12,026 

12,576 

45,600 

9,492 

1 
1 

1 

1 

1 
1 

863-1,048 
764-842 

11,640 
9,735 

12,226 
10,104 

1 

1 
1 
1 

1 

1 
1 
1 

1 

1 
1 
1 

950-1,155 
893-983 
842-927 
651-791 

13,860 
11,796 
11,124 

8,928 

13,860 

11,796 

11,124 

9,378 

0.8 

1 

1 

1,155-1,405 

16,860 

16,860 

1 
1 

1 
2 

1 

1 
1 
1 
2 
,  1 

1 
1 
1 
2 
1 

791-959 
683-830 
619-753 
619-753 
683-753 

11,288 
9,960 
9,036 

17,232 
9,036 

11,508 
9,960 
9,036 

17,640 
9,036 

41.4 


Selling  and  Administration : 

Manager  II   

Manager  I   —   

General  accountant 

Procurement  &  services  off  II 

Asst  manager 

Stationary  engineer  foreman 

Storekeeper  II  

Officer  

Accountant  I _ : 

Accounting  technician   

Account  clerk  II 

Temporary   help — various   

Wood  Products  Factory : 

Factory  superintendent 

Parole  agent  I 

Asst  factory  superintendent 

Factory  foreman 

Mill  &  cabinet  worker 

Officer    

Laundry  Services : 

Laundry  superintendent 

Laundry  foreman 

Slaughterhouse : 
Officer    

Ranch  Operations : 

Farm  manager 

Equipt  maint  foreman 

Officer   

Dairy  Ranch : 

Heavy  equipt  mechanic 

Dairy  manager 

Dairy  foreman 

Asst  dairyman 

Heavy  truck  driver 

Hog  Ranch : 

Hog  ranch  operator 

Field  Crops : 

Crops  farmer 

Totals,  Authorized  Positions 37.8 


MEDICAL  FACILITY 

Manager  I 1 

Accountant  I 0.3 

Orchard : 

Officer    1 

Book  Bindery : 

Foreman   0.9 


41.4 


41.4 


$430,918 


$460,982 


41.3 


41.3 


Totals,  Authorized  Positions 3.2 


$364,817 


$1,100-1,337 
644-783 

651-791 

783-950 

$35,649 


$420,954 


$16,044 
9,396 

9,492 

20,616 

$55,548 


$466,265 


a 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

0.3 

1 

1 

1,100-1,337 

14,736 

15,468 

1 

1 

1 

950-1,155 

13,365 

13,860 

0.8 

— 

— 

950-1,155 

— 

— 

0.3 

1 

1 

863-1,048 

11,040 

11,592 

0.3 

1 

1 

842-927 

10,104 

10,608 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,620 

7,992 

0.3 

1 

1 

457-556 

5,622 

5,910 

0.3 

0.3 

0.3 

(1,002) 

2,318 

2,318 

0.5 

1 

1 

950-1,155 

12,209 

12,755 

0.5 

_ 

— 

884-1,074 

— 

— 

1 

1 

1 

863-1,048 

12,576 

12,576 

4.4 

5 

5 

783-950 

53,340 

53,694 

0.3 

_ 

_ 

772-849 

— 

— 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

863-1,048 

12,576 

12,576 

2.9 

3 

3 

710-863 

29,300 

30,228 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

870-1,058 

12,696 

12,696 

0.4 

1 

1 

863-1,048 

10,566 

11,085 

1 

1 

1 

651-791 

9,492 

9,492 

0.4 

_ 

_ 

783-950 

_ 

- 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

683-830 

9,960 

9,960 

7 

7 

7 

619-753 

60,708 

62,388 

2.8 

3 

3 

683-753 

26,608 

27,036 

1 

1 

1 

619-753 

8,132 

8,536 

1.3 

2 

2 

683-830 

18,258 

18,672 

$429,170 


$16,044 
9,396 

9,492 

21,264 

$56,196 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllltJ)       [fartj      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


MEN'S  COLONY 

Selling  and  Administration : 

Manager  II 

Production   engineer 

Manager   I   

General  accountant 

Asst  to  manager 

Ind  maint  foreman 

Storekeeper  III  

Accountant  I 

Storekeeper  I  

Temporary  help 

Tobacco  Factory : 

Factory  superintendent 

Factory  foreman 

Temporary  help 

Shoe  Factory : 

Factory   superintendent 

Factory  foreman 

Factory  foreman 

Temporary  help 

Knitting  Mill : 

Mill  superintendent 

Mill  foreman ._ 

Knit  goods  finishing  foreman- 
Factory  foreman 

Temporary  help 

Laundry : 

Laundry  superintendent 

Laundry  foreman 

Officer    

Heavy  truck  driver 

Temporary  help 

Specialty  Printing : 

Printing  superintendent 

Foreman    

Temporary  help 

Totals,  Authorized  Positions 


STATE  PRISON  AT  SAN   QUENTIN 

Selling  and  Administration : 

Manager  II 

Manager  I 

General  accountant 

Asst  to  manager 

Storekeeper   IV   

Storekeeper  II  

Accountant  I 

Storekeeper  I  

Accounting  technician 

Temporary  help 

Custodial  Services : 

Officer    

Maintenance  Service : 

Industrial  maint  superintendent 

Electrician    foreman    

Machinist  foreman   

Clothing  Factory : 

Factory   superintendent 

Factory   foreman 

Cotton  Textile  Mill : 

Cotton  textile  mill  supt 

Textile  overseer 

Textile  overseer 

Textile  overseer 

Textile  foreman 

Textile  foreman 

Textile  foreman 

Textile  foreman 

Factory  foreman 


29.1 


SALARY  RANGE 


1 
1 

1 

0.4 

1 

1 

1.7 

0.2 

0.1 

1 

1 

1 
1 
1 
1 
2 
1 
0.1 

1 

1 
1 
1 

1 
1 
2 
1 
0.1 

$1,405-1,708 

1,155-1,405 

1,100-1,337 

950-1,155 

863-1,048 

863-1,048 

746-905 

644-783 

584-746 

(290) 

$20,496 

14,556 

13,860 
12,576 
10,356 

9,396 
17,124 

7,008 
600 

$20,496 

15,276 
13,860 
12,576 
10,860 

9,852 
17,508 

7,368 
600 

0.9 
0.7 

1 

1 
0.1 

1 
1 
0.1 

863-1,048 
flQ-863 

10,860 

8,520 

600 

11,400 

8,952 

600 

1 

2 
2 

1 

2 
2 
0.2 

1 
2 
2 
0.2 

950-1,155 
■7-83-950 
783-950 

13,860 

22,800 

22,800 

1,200 

13,860 

22,800 

22,800 

1,200 

1 
2 
1 
2 
0.2 

1 
3 
1 
2 
0.2 

1 
3 

1 
2 
0.2 

950-1,155 

783^-950 

783-950 

710-863 

(1,074) 

13,860 
32,196 
11,400 
19,746 
1,200 

13,860 
32,652 
11,400 
20,712 
1,200 

0.3 

3 

1.5 

1 

0.7 

1 
3 
2 

1 
1 

1 
3 
2 
1 
1 

863-1,048 

710-863 

€51-791 

683-753 

(4,716) 

10,356 

28,963 

18,132 

9,036 

6,805 

10,860 

29,870 

18,566 

9,036 

6,805 

1 

1.3 

0.1 

1 

2 
0.8 

1 

2 
0.8 

950-1,155 
783-950 
(107) 

13,860 

21,519 

5,350 

13,860 

22,440 

5,350 

35.4 


35.4 


$308,157 


$379,035 


$386,619 


1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,57(6 

1 

1 

1 

821-998 

11,130 

11,688 

3 

3 

3 

676-863 

29,556 

29,556 

1.9 

2 

2 

644-783 

16,791 

17,508 

1 

1 

1 

584-746 

8,520 

8,520 

1  8 

2 

2 

548-666 

13,152 

13,824 

1.2 

1.7 

1.7 

(9,715) 

16,351 

16,351 

1 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

950-1,155 

12,478 

13,116 

0.2 

1 

1 

893-983 

10,716 

11,244 

0.9 

1 

1 

842-927 

10,104 

10,608 

1 

1 

1 

863-1,048 

11,400 

11,976 

2.5 

4 

4 

710-863 

40,464 

40,920 

04 

_ 

_ 

1,155-1,405 

- 

- 

1 

_ 

— 

950-1,155 

— 

— 

0.7 

_ 

_ 

905-1,100 

— 

— 

1.3 

_ 

_ 

905-1,100 

— 

— 

1 

_ 

_ 

783-950 

— 

— 

1 

_ 

_ 

783-950 

— 

— 

3.2 

_ 

_ 

783-950 

— 

— 

0.7 

_ 

_ 

746-905 

— 

— 

0.3 

- 

- 

710-863 

- 

- 

126 


HUMAN  BELATIONS 


Department  of  Corrections 
CORRECTIONAL  INDUSTRIES  REVOLVING  FUND — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(fllliJ)       (Ulh.)     (Apih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
.39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
-67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


STATE  PRISON   AT  SAN 
QUENTIN— Continued 

Furniture  Factory : 

Factory  superintendent  

Asst  factory  superintendent 

Factory  foreman 

Storekeeper  II  

Cleaning  Plant : 

Plant  foreman  

Detergent  Mixing  and  Blending  Plant : 

Plant  superintendent  

Industrial  chemist 

Mattress  and  Bedding  Factory : 

Factory  superintendent  

Factory  foreman  

Laundry  Machinery  Repair  Unit : 
Ind  maint  foreman 

Totals,  Authorized  Positions  __ . 


1 

1 

7.4 

1 

1 
1 
9 

1 

1 

1 
9 

1 

SALARY  RANGE 

950-1,155 

863-1,048 

783-950 

676-863 

12,680 

12,576 

98,382 

9,738 

13,310 

12,576 

100,434 

9,852 

1 

1 

1 

783-950 

11,400 

11,400 

1 

0.8 

1 
1 

1 

1 

863-1,048 
863-1,048 

12,376 
12,426 

12,576 
12,576 

0.2 
0.3 

- 

- 

863-1,048 
710-863 

- 

- 

0.1 

- 

- 

863-1,048 

- 

- 

43.8        38.7 


38.7 


INSTITUTION   FOR  WOMEN 

Selling  and  Administration : 

Factory  superintendent 1 

Factory  foreman 3.9 

Accountant  I 1 

Mech  &  tech  occupational  trainee 0.6 

Totals,  Authorized  Positions 6.5 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 277.8 

Grand  Totals,  Department  of 

Corrections    (6,878.1 

Administration    933.9 

Institutions    5,616.3 

Inmate    Welfare    50.1 

Correctional  Industries 277.8 


291.1       291.1 


7,202.7 

7,202.7 

1,036.4 

1,036.4 

5,827.7 

5,827.7 

47.5 

47.5 

291.1 

291.1 

$466,616 


$422,708 


$430,503 


1 

1 

$863-1,048 

$12,576 

$12,576 

4 

4 

710-863 

40,844 

41,340 

1 

1 

644-783 

9,396 

9,396 

1 

1 

415-457 

5,100 

5,352 

$60,861 


$67,916 


$2,895,334 


$69,560,105 

10,457,643 

55,798,597 

408,531 

2,895,334 


$3,166,952 


$76,388,431 

11,987,151 

60,821,164 

413,164 

3,166,952 


$68,664 


$3,223,404 


$77,671,153 

12,368,082 

61,658,834 

420,833 

3,223,40% 
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Department  of  Corrections 
DEPARTMENTAL   ADMINISTRATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 


Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Administration  : 

Reimbursement  Services : 
Human  Relations  Agency: 

Account  clerk  II 

Temporary  help — 

accounting    

California  Correctional 
Systems  Study  : 

Sr  account  clerk 

Temporary  help — 

accounting    

Parole  and  Community  Services 
Division : 
Executive : 

Temporary  help — caseworker 

disability    

Field  Administration : 

Stenographer  II   

Unit  Supervision  : 

Parole  agent  III   

Case  Supervision : 
Conventional : 

Parole  agent  II 

Parole  agent  I 

Work  Furlough: 

Parole   agent  I   

Reimbursement  Services : 
Casework  Training : 
Correctional  casework 

training  supervisor  — 
Multi-Service  Centers: 

Parole  agent  II 

Reductions  in  Authorized  Positions  ! 
Administration : 
Executive  : 

Information  officer  II 

Program  and  Saff  Services  : 
Temporary   help  —  sabbatical 

leave   relief 

Law  Enforcement  Liason : 

Special  agent 

Parole  and  Community  Services 
Division  : 
Case  Supervision : 
Nonf  elon : 

Parole  agent  II 

Parole  agent  I 

Parole  Outpatient  Clinic : 

Psychiatric    services  —  inter- 
mittent t>   

Transfer  of  Authorized  Positions : 
Administration : 

Program  and  Staff  Services  : 
Division : 
Transportation  Unit : 
Transfer  from  State 
Prison  at  Folsom : 
Car  and  Welfare : 
Custody : 

Correctional  sgt 

Correctional  off 


933.9    1,036.4    1,036.4         $10,457,643        $11,987,151        $12,368,082 


1 

1 

SALARY  BANGE 
$457-556 

$5,760 

$6,060 

0.4 

0.4 

Hourly  rate 

4,124 

4,124 

1 

- 

548-666 

5,760 

- 

1.7 

- 

Hourly  rate 

15,240 

- 

1.5 

1.5 

Hourly  rate 

16,000 

16,000 

2 

- 

492-628 

11,808 

- 

- 

- 

1,074-1,305 

17.365 

- 

2 

8 

- 

973-1,183 
884-1,074 

12,888 
60,112 

- 

2 

- 

884-1,074 

14,314 

- 

2 

2 

1,074-1,305 

31,320 

31,320 

5 

5 

973-1,183 

71,040 

71,040 

- 

-1 

1,213-1,475 

- 

-17,700 

-4.2 

- 

hourly  rate 

-52,990 

- 

- 

-4 

1,074-1,305 

— 

-61,580 

-1 
12 

-1 
-12 

973-1,183 

884-1,074 

-10,703 
-17,680 

-11,676 
-127,296 

„ 

hourly  rate 

-6,000 

- 

0.4 

0.4 

753-915 

3,984 

3,984 

0.4 

0.4 

651-791 

4,550 

4,550 

78 
79 
80 
81 
82 
83 
84 
85 
86 
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Department  of  Corrections 
DEPARTMENTAL  ADMINISTRATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49' 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Workload  and  Administrative 
Adjustments — Continued 
Transfer  of  Authorized 
Positions — Continued 
Administration — Continued : 
Program  and  Staff  Services 
Division — Continued : 
Transportation  Unit — 
Continued : 
Transfer  from  State  Prison 
at  Folsom — Continued  : 
Plant  Operation : 
Departmental  Bus 
Operation : 

Correctional  sgt 

Correctional  off 

Temporary  help — 
deptl  bus 

operations 

Transfer  from  California 
Medical  Facility : 
Care  and  Welfare : 
Custody : 

Correctional  off 

Reclassification  of  Authorized 
Positions : 
Parole  and  Community  Services 
Division : 
Central  Testing  Clinic : 
Women's  correctional 

supervisor  I 

Stenographer  II  

Temporary  help — medical 

services    

Totals,  Workload  and  Ad- 
ministrative adjust- 
ments   

Proposed  New  Positions : 

Parole  and  Community  Services 
Division : 
Field  Administration : 

Stenographer  II 

Unit  Supervision : 

Parole  agent  II 

Case  Supervision : 
Conventional : 

Parole  agent  II 

Parole  agent  I 

Nonfelon : 

Parole  agent  I 

Work  Furlough : 

Parole  agent  I 

Totals,  Proposed  New 
Positions 

Totals,  Adjustments  _ 

TOTALS,  SALARIES  AND  WAGES  _ 

b  Transferred  to  operating  expense — contractual  services. 


3  3 

3  3 


SALARY  RANGE 
753-915 
651-791 


3.6  3.6        Hourly  rate 


3.2  3.2 


1 
1 

0.5 


651-791 


651-791 
492-599 


0.5    Hourly  rate 


32,940 
27,368 


23,158 


25,613 


7,812  - 
6,054 

-13,866 


25.5 


$295,971 


6 

492-599 

2 

1,074-1,305 

2 
13 

973-1,183 
884-1,074 

10 

884-1,074 

2 

884-1,074 

35 


25.5 


43 


$295,971 


32,940 
27,368 


23,158 


26,880 


8,196 
6,054 

-14,250 


$29,172 

18,444 
11,187 


28,392 
102,252 

60,112 

22,248 

$242,635 

$271,807 

933.9  1,061.9  1,079.4    $10,457,643    $12,283,122   $12,639,889 
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Department  of  Corrections 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 
56 

57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Potals,    Authorized   Positions    

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

California  Conservation  Center : 
Institution  Operations : 
Care  and  Welfare : 
Custody : 

Temporary  help-sick 

leave   relief 

Classification  and 
Treatment : 
Care  and  Treatment : 
Education  : 

Temporary  help — 
sabbatical  leave 

relief 

Sierra  Conservation  Center : 
Institution  Operations: 
Administration : 
Business  Services : 

Account   clerk   II  a 

Care  and  Welfare : 
Classification  and 
Treatment : 
Care  and  Treatment : 
Education : 

Temporary  help — 
sabbatical  leave 

relief  

Southern  Conservation  Center : 
Institution  Operations : 
Care  and  Welfare : 

Classification     and     Treat- 
ment :  v 
Care  and  Treatment : 
Education : 

Temporary  help — 
sabbatical  leave 

relief    

California  Correctional 
Institution : 
Care  and  Welfare : 
Custody : 

Temporary  help-in-service 

training 

Medical : 

Staff  psychiatrist  a 

Classification  and  Treatment : 
Education : 

High    school   teacher  a 

Temporary  help — sabbat- 
ical leave  relief 

Reimbursement  Services : 
Business  Services : 

Acctg  techn   

Correctional  Training  Facility : 
Central  Facility : 
Care  and  Welfare : 
Custody : 

Correctional  officer 

Temporay    help — escapes 

and   emergencies 

Classification  and  Treatment : 
Care  and  Treatment : 
Education : 

Temporary  help — sab- 
batical leave  relief 
Deuel  Vocational  Institution : 
Care  and  Welfare : 
Custody : 

Correctional  officer 

Temporary  help — sick 

leave  relief 

Classification  and  Treatment : 

Education  Academic : 
>         High  school  teacher  a  — 
Temporary  help — sabbat- 
ical leave  relief 


5,616.3    5,827.7    5,827.7  $55,798,597         $60,821,164         $61,658,834 


0.8 


0.1 


0.8 


SALARY  RANGE 

Hourly  rate  8,130  8,130 


Hourly  rate 


457-556 


0.3 


Hourly  rate 


632 


5,622 


4,246 


5,622 


0.3 


0.7 


0.1 


Hourly  rate 


3,150 


21 
3.7 


0.3 


2.2 


0.8 


0.4 


21 


2.2 


Hourly  rate 

6,023 

- 

1,708-2,288 

27,456 

27,456 

t 

- 

25,176 

Hourly  rate 

1,267 

- 

548-666 

- 

4,046 

651-791 

168,084 

176,488 

Hourly  rate 

28,000 

— 

Hourly  rate 

4,655 

- 

651-791 

40,020 

42,000 

Hourly  rate 

20,886 

20,886 

t 

11,508 

11,508 

Hourly  rate 

9,513 

- 

a  Previously  funded  in  operating  expense — contractual  services.  .  r„« f„  t.»»i,o™  > 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers. 
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PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


15,936 
12,806 


5,408 


Workload  and  Administrative 
Adjustments — Continued 
Positions  Established — Continued 
Deuel  Vocational  Institution — 
Continued 
Reimbursement  Services : 

Work  Furlough :         '  SALABY  RANGE 

Correctional  sergeant -  -  1.6  753-915  - 

Correctional  officer -  -  1.6  651-791 

State  Prison  at  Folsom : 
Care  and  Welfare : 
Custody : 

Temporary  help — sick 

leave  relief -  0.6  0.6         Hourly  rate  5,408 

Classification  and  Treatment : 
Care  and  Treatment : 
Education : 

Temporary    help — sab- 
batical leave  relief  -  0.1  -  Hourly  rate  1,050  - 
Institution  for  Men : 
Care  and  Welfare : 
Custody : 

Temporary  help — sick 

leave  relief -  0.6  0.6         Hourly  rate  5,897  5,897 

Classification  and  Treatment : 
Care  and  Treatment : 
Education : 

Temporary  help — sab- 
batical leave  re- 
lief    -  0.4  -  Hourly  rate  5,288 

Reception-Guidance  Center : 
Clinical  Processing : 

Staff  psychiatrist  a 1  1  1,708-2,288  20,496  21,516 

Medical  Facility : 

Reimbursement  Services : 
Custody : 

Correctional  officer 1.1  1.1  651-791  8,804  9,240 

Men's  Colony : 
East  Facility : 

Care  and  Welfare : 
Education : 

Temporary  help — sabbat- 
ical leave  relief -  0.7  -  Hourly  rate  8,981 

State  Prison  at  San  Quentin  : 
Care  and  Welfare : 
Custody : 

Temporary  help — sick  leave 

relief    -  3.3  3.3         Hourly  rate  31,759  31,759 

Classification  and  Treatment : 
Education : 
Temporary  help — sabbat- 
ical leave  relief -  0.5  -  Hourly  rate  6,561  - 

Rehabilitation  Center : 
Care  and  Welfare : 

Classification  and  Treatment : 
Education : 

Teacher — elementary 

school  a    -  1  1  t  12,197  12,197 

Temporary  help — sabbat- 
ical leave  relief -  0.5  -  Hourly  rate  6,246  - 

Reimbursement  Services : 
Plant  Operation : 

Heat,  Power  and  Water : 
Water  and  sewage  plant 

supervisor -  1  1  801-844  9,612  10,128 

Reductions  in  Authorized  Positions  : 
California  Conservation  Center : 
Institution  Operations : 
Administration : 
Executive : 

Administrative  asst  I -  -  -1  863-1,048  -  -9,432 

Business  Services : 

Accountant  I -  -i  -1  644-783  -  -7,047 

Care  and  Welfare : 

Classification  and  Parole : 

Clerk-typist  II  b _i  _i  457-614  -5,027  -5,027 

Support  and  Subsistence : 
Feeding : 

Instructor  in  culinary 
arts    -1  f  -  -14,324 

Previously  funded  in  operating  expense — contractual  services. 
1  Transferred  to  operating  expense — contractual  services. 
"  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
California  Conservation  Center — 
■  Continued 
Camp  Operations : 

North    Coast    Camp    Opera- 
tions :  v 
Camp  Supervision : 

Correctional  program  su-  SALABY  RANGE 

pervisor  III -  -  -1  905-1,100  -9,900 

Clerk-typist  II -  -  -1  457-614  -  -5,025 

State  Conservation  Camps : 
Correctional  lieutenant  _  -  -4  870-1,058  -  -50,784 

Correctional  sergeant  __  -  -  -4  753-915  -  -43,920 

Correctional  officer -  -         -16  651-791  -  -151,104 

Chaplain-intermittent  b  _  -  -0.6         -1.4  973-1,183  -5,336  -15,640 
Temporary   help — trans- 
portation             -             -           -0.4         Hourly  rate                           -  -6,952 

Temporary  help — fire- 
fighting    -  -  -2  Hourly  rate  -  -19,660 

Sierra  Conservation  Center : 
Institution  Operations : 
Administration : 
Executive : 

Administrative  asst  I  __  -  -  -1  863-1,048  -  -9,432 

Business  Services: 

Storekeeper  I -  -  -1  584-746  -  -6,390 

Care  and  Welfare : 
Custody : 

Temporary  help — sick 

leave  relief -  -0.8         -0.8         Hourly  rate  -7,970  -7,970 

Classification  and  Parole : 

Clerk-typist   II —  -1  457-614  -  -1,938 

Support  and  Subsistence : 
Feeding: 

Instructor  in  culinary 

arts -1  t  -  -14,556 

Laundry : 

Laundry  supervisor  I -  -  -1  576-700  -  -6,300 

Camp  Operations: 

State  Forestry  Camps :  „„„ 

Correctional  lieutenant   __  -  -  -1  870-1,058  -  -12,696 

Correctional  sergeant -  -  -1  753-915  -  -p'9§° 

Correctional  officer -4  651-791  -  ~^l^ 

Chaplain-intermittent  b    —  -  -0.2         -0.2  973-1,183  -1,904  -2,335 

Temporary  help — trans- 

portation -  -  -0.1         Hourly  rate  -  -972 

Temporary  help — fire-  -  „  „„ 

fighting    -  -  -0.5         Hourly  rate  -    '  -3,220 

Southern  Conservation  Center : 
Institution  Operations : 
Administration : 

Business  Services :  ..... 

Business  manager  II  __  -  -  -1  1,155-1,405  -  -1^,645 

Procurement  and  services  _,„  „  „„ 

officer  I -1  863-1,048  -  -9,432 

Sr  stenographer -  -  -1  562-717  -  -6,147 

Care  and  Welfare : 
Custody : 

Correctional  admin  is-  „„_  _  „„„  ,  .  -„, 

trator    _  _  -1  1,337-1,626  -  -1f-6?4 

Sr  stenographer -  -  -1  562-717  -  -6,147 

Temporary  help — sick  „      .  ..  __.  .,  __. 

leave  relief! -  -0.2        -0.2         Hourly  rate  -1,750  -1,750 

Classification  and 
Treatment : 
Care  and  Treatment : 

Correctional  „   .  _  „„  „,  _., 

counselor  III -1  1,074-1,305  -  -11,745 

Custody : 

Temporary  help — sick  „      ,  „  „._  „  „„ 

leave  relief -  -0.7        -0.7         Hourly  rate  -6,395  -6,d95 

b  Transferred  to  operating  expense — contractual  services.  .  ,        , 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  ieacners. 
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1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
California  Correctional 
Institution : 
Care  and  Welfare : 
Classification  and 
Treatment : 
Education : 

Instructor  in  culinary 

arts 

Classification  and  Parole : 
Correctional  counselor  II 
Correctional  counselor  I 

Clerk-typist  II  b 

Correctional  Training  Facility : 
Central  Facility  Operations : 
Care  and  Welfare : 
Custody : 

Temporary  help — 

sick  leave  relief 

Deuel  Vocational  Institution : 
Administration : 
Executive : 

Administrative  asst  I 

Care  and  Welfare : 

Special  Youth  Authority 
Unit: 
Correctional  counselor  III 
Correctional    counselor    II 
Classification  and  Treatment : 
Education  Vocational : 
Instructor  in  janitorial 

service  

State  Prison  at  Folsom : 
Care  and  Welfare : 

Classification  and  Treatment : 
Classification  and  Parole : 

Clerk-typist    II  b    

Institution  for  Men: 
Care  and  Welfare : 

Classification  and  Treatment : 
Education : 

Instructor  in  culinary 

arts    

Medical  Facility : 
Care  and  Welfare : 
Custody : 

Temporary  help — sick 

leave  relief 

Classification  and  Treatment : 
Classification  and  Parole : 

Steno  lib 

Men's  Colony : 
East  Facility : 
Administration : 
Business  Services : 

Clerk-typist  II 

Account  clerk  II 

Bookkeeping  mach  opr  I 
Care  and  Welfare : 
Custody : 

Temporary  help — sick 

leave  relief 

Classification  and 
Treatment : 
Care  and  Treatment : 
Correctional  counselor 

ir 

Special  Psychiatric  Unit: 
Occupational  therapist 
West  Facility : 
Administration : 
Executive : 

Deputy   superintendent  _ 
Sr  stenographer 


-1 


-1 

-2 
-A 
-1 


-0.4         -0.4 


SALARY  RANGE 


973-1,183 

884-1,074 
457-556 


-1.6         -1.6         Hourly  rate 


-1 


S63-l,048 


-1  1,074-1,305 

-1  973-1,183 


457-556 


-5,013 


-15,635 


-7,008 


-0.9        -0.9         Hourly  rate 
-0.4        -0.4  492-599 


-8,470 
-2,869 


457-614 
457-556 
457-556 


Hourly  rate 

973-1,183 
683-830 


1,548-1,882 
562-717 


^,015 


-14,556 

-21,294 

-36,041 

-5,013 


-15,635 
-9,432 


-11,745 
-10,647 


-10,917 
-7,008 

-14,556 

-8,470 
-2,869 


^,997 
-6,490 
^,736 


-4.015 

-10,647 
-6,615 


-22,584 
-8,196 


\  Transferred  to  operating  expense — contractual  services. 

f  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 
Men's  Colony — Continued 
West  Facility — Continued 
Care  and  Welfare : 
Custody : 

Correctional   administra-  SALABY  RANGE 

tor    -  -  -1  1,337-1,626 

Correctional    lieu  tenant-  -  -  -8  870-1,058 

Correctional  sergeant  __  -  -         -13.9  753-915 

Correctional  officer -  -   .      -85.9  651-791 

Clerk-typist  II -  -1  457-614 

Medical : 

Chief  medical  officer  ___  -  -  -1  1,976-2,502 

Physician  &  surgeon  II  -  —  -1  1,708—2,288 

Staff  psychiatrist -  -1  1,708-2,288 

Dentist   II   -  -  -1  1,626-2,179 

Pharmacist  II -  -  -1  1,155-1,273 

Supvng  nurse  II -1  905-1,100 

Sr  clinical  lab  technolo- 
gist    -  -  -1  830-1,007 

Sr  medical  technical  asst  -  -  -4  717-870 

Sr  X-ray  technician -  -1  651-791 

Sr  stenographer -  -  -2  562-717 

Classification  and 
Treatment : 
Care  and  Treatment : 
Correctional     adminis- 
trator    -  -  -1  1,337-1,626 

Education : 

Supvr  of  academic  in- 
struction      -  -  -1  1,100-1,337 

Instructor  in  electron- 
ics      -  -  -1  t 

Librarian  III -1  783-950 

Religion : 
Chaplain— Catholic  __  -  -1  973-1,183 

Chaplain — Jewish — 

intermittent -  -  -0.2  973-1,183 

Chaplain  —  Protestant  -  -1  973-1,183 

Classification  and  Parole : 

Correctional  counselor  „  „_,  „  ___ 

HI   _l  l,074-l,30o 

Correctional  counselor  „_„  „  „__ 

II   _i  973-1,183 

Correctional  counselor  „_.  „  „. 

I _2  884-1,074 

Records  officer  II -1  J22~§22 

Records  officer  I -  -  -1  iSS~l]i 

Sr  stenographer -  -  -1  !??„  Ill 

Sr  clerk-typist -1  5f§~I?9 

Clerk-typist  II -5  457-614 

Recreation : 

Teacher — arts  and  . 

crafts  a    -  -  —  — 1  T 

Teacher — recreation  and 

physical  education  _  -  —  — 1  T 

Support  and  Subsistence : 

Supervising  cook  II -  -  -1  lofcsAQ 

Supervising  cook  I -  -  -7  Wo-»4» 

Clothing :  „  eft„ 

Storekeeper  II -1  676-863 

Laundry :  t*v\_£aq 

Laundry  supervisor  II  _  -  -  -1  /00-«4» 

Plant  Operation : 

Maintenance  of  Structures :  0QQ_oaQ 

Electrician  foreman -  -  -1  ooaloaQ 

Plumber   foreman -1  sSaZotr 

Carpenter  foreman -  —  — 1  q!o_qq'7 

Painter  foreman    -  -  -1  849-9d7 

Maintenance  of  Grounds : 
Instructor    in    landscape 

gardening    -  -  -1  T 

Heat,  Power  and  Water : 

Chief  engineer  I -  -  -1  Kfct-l.Udl 

Stationary  engineer 

foreman -1  SStIzo 

Stationary  engineer -  -  -1  7o4t-84J 

i  Previously  funded  in  operating  expense — contractual  services.  - 

t  Salary  range  determined  by  education  and  experience  in  accordance  with    Ranges 


-19,512 

-101,568 

-151,955 

-801,275 

-6,672 

-30,024 
-24,812 
-24,912 
-23,571 
-15,276 
-13,200 

-12,084 

-41,760 

-9,492 

-16,392 


-19,512 


-15,216 

-14,556 
-11,400 

-14,196 

-2,842 
-13,536 


-15,660 

-14,196 

-25,648 

-10,188 

-9,264 

-8,196 

-7,992 

-33,198 


-9,960 
-14,556 

-10,716 
-64,544 

-9,852 

-10,188 


-11,796 
-11,796 
-11,244 
-11,244 


-14,556 

-12,372 

-11,124 
-10,104 


and  Criteria  of  Application  for  Teachers." 
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2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions — 
Continued 

Motor  Vehicle  Operation : 

Correctional  officer -  - 

State  Prison  at  San  Quentin : 
Care  and  Welfare  : 
Custody: 
Program  administrator  —  -  - 

Correctional  counselor  II-  -  - 

Correctional  counselor  I —  -  - 

Correctional   lieutenant   —  -  - 

Correctional  sergeant -  - 

Correctional  officer -  - 

Clerk-typist   II    

Medical : 
Medical  techn  asst  — - —  -  - 

Institution  for  Women : 
Care  and  Welfare : 
Custody : 
Women's  correctional  supvr  -  -4 

Temporary  help — sick-leave 

relief    -  -0.3 

Medical : 

Staff  psychiatrist  •> -  -0.4 

Rehabilitation  Center : 
Administration : 
Executive : 

Adm  asst  I -  - 

Care  and  Welfare : 
Custody: 

Correctional  lieutenant -  - 

Temporary  help — sick 

leave  relief -  -2.6 

Research : 

Chief  of  research   -  - 

Classification  and  Treatment : 
Classification  and  Parole : 

Clerk-typist  lib _  -0.5 

Patton  Unit : 

Care  and  Welfare : 
Custody : 
Women's  correctional 

supvr  I -  -3 

Classification  and 
Treatment : 
Care  and  Treatment : 
Correctional   counselor 

II 

Transfer  of  Authorized  Positions : 
Southern  Conservation  Center — 
Transfer  from  Men's  Colony — 
West  Facility : 
Institution  Operation : 
Care  and  Welfare : 
Medical: 
Physician  and  surgeon  II  -  - 

Dentist  II 

Sr  medical  technical  asst  - 

Medical  technical  asst -  - 

State  Prison  at  Folsom — Transfer 
to  Departmental  Administra- 
tion: 
Care  and  Welfare : 
Custody : 

Correctional  sergeant -  -0.4 

Correctional  officer -  -0.4 

Plant  Operation : 

Departmental  Bus  Operation : 

Correctional  sergeant ..        -  -3 

Correctional  officer -  -3 

Temporary  help,  depart- 
mental bus  operation-  -  -3.6 
California  Medical  Facility — 
Transfer  to  Departmental 
Administration : 
Care  and  Welfare : 
Custody : 

Correctional  officer -  -3.2 

t>  Transferred  to  operating  expense — contractual  services. 


-1 


-5 
-4 
-7 
-2 
-2 
-2 
-2 


-1 


-0.5 


-3.2 


SALABT  RANGE 

651-791 


1,100-1,337 

973-1,183 

884-1,074 

870-1,058 

753-915 

651-791 

457-614 

651-791 


863-1,048 


-1 

870-1,058 

-2.6 

hr 

-1 

1,976-2,502 

457-556 


651-791 


973-1,183 


1,708-2,288 

1,626-2,179 

717-870 

651-830 


-24,690 


-2,933 


-24,012 


651-791 


-25,613 


-9,492 


-80,156 
-56,784 
-86,884 
-25,146 
-21,590 
-18,383 
-13,504 

-27,714 


-4 

651-791 

-32,016 

-32,016 

-0.3 

hr 

-3,135 

-3,135 

-0.4 

1,078-2,288 

-8,198 

-8,198 

-9,432 

-9,388 
-24,690 
-22,518 

-2,933 


-25,200 


-9,927 


24,812 
23,571 
10,440 
47,460 


-0.4 
-0.4 

753-915 
651-791 

-3,984 
-4,550 

-3,984 
-4,550 

-3 
-3 

753-915 
651-791 

-32,940 
-27,368 

-32,940 
-27,368 

-3.6 

Hourly  rate 

-23,158 

-23,158 

-26,880 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

Workload  and  Administrative 

3 

Adj  ustments — Continued 

4 

Transfer  of  Authorized  Positions- 

5 

Continued 

6 

California  Men's  Colony — East 

7 

Facility — Transfer  from 

8 

Men's  Colony — West  Facility  : 

9 

Institution  Operation : 

10 

Care  and  Welfare : 

11 

Custody : 

SALARY  EANGE 

* 

12 

Correctional  captain 

1 

1,048-1.273 

- 

15,276 

13 

Correctional  sergeant  __           - 

1.6 

753-915 

— 

17,491 

14 

Correctional  officer 

11.8 

651-791 

— 

110,063 

15 

Classification  and  Parole : 

16 

Correctional  counselor  I           - 

1 

884-1,074 

_ 

12,824 

17 

Clerk-typist    II 

1 

457-614 

- 

6,640 

18 

Plant  Operation : 

19 

Maintenance  of  Structures : 

20 

Supervisor     of     building 

21 

trades                                    - 

1 

893-1,031 

— 

12,372 

22 

Camp  Operations : 

23 

State  Conservation  Camps : 

24 

Correctional  sergeant — 

1 

753-915 

— 

10,980 

25 

Temporary    help  —  various 

0.2 

Hourly  rate 

— 

1,697 

26 

Men's    Colony — West    Facility — 

27 

Transfer    to    Southern    Con- 

28 

servation  Center: 

29 

Institution  Operations : 

30 

Care  and  Welfare : 

31 

Medical : 

32 

Physician    and     surgeon 

33 

II 

-1 

1,708-2,288 

— 

-24,812 

34 

Dentist   II 

-1 

1,626-2,179 

— 

-23,571 

35 

Sr  medical  technical  asst 

-1 

717-870 

_ 

-10,440 

36 

Medical  technical  asst — 

-5 

651-830 

— 

-47,460 

37 

Transfer  to  Men's  Colony — East 

38 

Facility  : 

39 

Institution  Operation  : 

40 
41 
42 

Care  and  Welfare : 
Custody : 

Correctional  captain - 

-1 

1.048-1,273 

_ 

-15,276 

43 

Correctional     sergeant           - 

-1.6 

753-915 

— 

-17,491 

44 

Correctional  officer 

-11.8 

651-791 

— 

-110,063 

45 

Classification  and  Parole : 

46 

Correctional  counselor  I         — 

-1 

884-1,074 

— 

-12,824 

47 

Clerk-typist  II 

-1 

457-014 

- 

-6,640 

48 

Plant  Operation  : 

49 

Maintenance  of  Structures : 

50 

Supvr  of  building  trades           - 

-1 

893-1,031 

- 

-12,372 

51 

Camp  Operations : 

52 

Correctional  sergeant — 

-1 

753-915 

— 

-10,980 

53 

Temporary  help — various  _           - 

-0.2 

Hourly  rate 

— 

-1,697 

54 

Positions  Reclassified : 

55 

California  Conservation  Center : 

56 

Institution  Operations : 

57 

Support  and  Subsistence : 

58 

Feeding : 

59 

Supvng  cook  I                             - 

(2) 

635-849 

- 

-10,120 

60 

(replacing  voc  instructor 

(791-1,213) 

61 

in  culinary  arts) 

62 

Sierra  Conservation  Center : 

63 

Institution  Operations : 

64 

Care  and  Welfare : 

65 

Custody : 

66 

Correctional  officer - 

1               1 

651-791 

8,004 

8,400 

67 

Education : 

68 

Instructor   in   welding 

0.5          0.5 

791-1,213 

5,437 

5,702 

69 

Teacher — arts  and  crafts           — 

-1           -1 

791-1,213 

-11,970 

-12,575 

70 

Support  and  Subsistence : 

71 

72 

Feeding : 

Supvng  cook   I                           — 

635-849 

- 

-5,311 

73 

(replacing  voc  instructor 

(791-1,213) 

74 

in  culinary  arts) 

75 

Southern  Conservation  Center : 

76 

Institution  Operations : 

77 

Support  and  Subsistence : 

78 
79 

TTeeding : 

Supvng  cook  I                            — 

_ 

635-849 

- 

-5,343 

80 

(replacing  voc  instructor 

(791-1,213) 

81 
82 
83 

in  culinary  arts) 

, 

84 
85 

86 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
<  13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued : 
Positions  Reclassified — 
Continued  : 
Correctional  Training  Facility : 
North  Facility  Operations : 
Support  and  Subsistence : 
Feeding : 

Supervising  cook  I 

(Replacing  vocational 
instructor  in 

culinary  arts) 

California  Institution  for  Men  : 
Plant  Operations : 

Maintenance  of  Grounds : 
Supervising  groundsman  II 
(Replacing    vocational    in- 
structor   in    landscape 

gardening)    

California  Medical  Facility : 
Care  and  Welfare: 
Custody : 

Correctional  officer 

(Replacing  correctional 

sergeant) 

Sr  clerk-typist 

Clerk-typist  II 

N  (Replacing  correctional 

officer)   

Temporary  help — ■ 

sick  leave  relief 

( Replacing  correctional 

officer)   

Plant  Operation : 

Heat,  Power  and  Water : 
Temporary  help — institu- 
tion firefighters 

(Replacing  institution 
firefighter) 

Totals,  Workload  and 
Administrative 
Adjustments 

TOTALS,  SALARIES  AND  WAGES  _ 


SALARY  RANGE 
635-849 


(791-1,213) 


753-915 


-5,292 


-3,576 


-3,576 


(791-1,213) 

(0.2) 

(0.2) 

651-791 

1,600 

1,680 

(-0.2) 
1 
1.6 

(-0.2) 
1 
1.6 

(753-915) 
548-066 
457-556 

-1,807 
7,260 
8,995 

-1,898 
7,620 
9,456 

-2.1 

-2.1 

(651-791) 

-16,808 

-17,640 

(0.3) 

(0.3) 

Hourly  rate 

2,520 

2,520 

(-0.3) 

(-0.3) 

(651-791) 

-2,520 

-2,520 

(0.8) 

(0.8) 

Hourly  rate 

7,772 

7,772 

(-0.8) 

(0.8) 

(Hourly  rate) 

-7,772 

-7,772 

16.9 

-249.8 

- 

$174,637 

-$2,672,367 

5,616.3   5,844.6 

3.577.9 

$55,798,597 

$60,995,801 

$58,986,467 

INMATE   WELFARE   FUND 

CHANGES  IN 

PERSONNEL  MAN-YEARS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

AUTHORIZED  POSITIONS 

69-70    70-71   71-72 

Totals,   Authorized  Positions 50.1         47.5 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Correctional  Institution  at 
Tehaehapi : 
Canteen : 

Temporary  help -  0.2 

Handicraft : 

Temporary  help -  0.2 

Banquets : 

Temporary  help -  0.1 

Correctional  Training  Facility : 
Canteen : 

Storekeeper   I    -  1 

Institution  for  Men : 
Handicraft : 

Storekeeper  II -  1 

Men's  Colony : 
Canteen : 

Storekeeper   I    -  1 

Institution  for  Women : 
Banquets : 

Temporary  help -  0.1 

Rehabilitation  Center: 
Administration : 

Temporary  help -  0.5 


47.5 


$408,531 


$413,164 


$420,833 


SALARY  RANGE 

1,425 

- 

1,972 

- 

250 

584-746 

7,128 

676-863 

9,852 

584-746 

7,008 

- 

500 

_ 

5,040 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions : 
Sierra  Conservation  Center : 
Canteen : 

Temporary  help 

Correctional  Training  Facility : 
Canteen  :■ 

Temporary  help 

Men's  Colony : 
Canteen : 

Temporary  help 

Positions  Reclassified : 

Correctional  Training  Facility : 
Handicraft : 

Correctional  officer 

(Replacing    arts    and    crafts 
teacher) 
Transfer  of  Authorized  Positions  : 
Administration : 

Transfer  to  Folsom  State  Prison  : 

Accounting  technician 

State  Prison  at  Folsom  : 

Transfer  from  Administration : 
Administration : 
Accounting  technician 

Totals,     Workload     and 
Administrative     AdL 

justments 

Proposed  New  Positions: 
Correctional  Institution  at 
Tehachapi : 
Canteen : 

Temporary  help 

Handicraft : 

Temporary  help 

Banquets : 

Temporary  help 

Correctional  Training  Facility : 
Canteen : 

Storekeeper  I  

Institution  for  Men : 
Handicraft : 

Storekeeper  II  

Men's  Colony : 
Canteen : 

Storekeeper  I    

Institution  for  Women : 
Banquets : 

Temporary  help 

Rehabilitation  Center : 
Administration : 

Temporary  help 

Totals,  Proposed  New 

Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES— 


-0.1 


-0.6 


-0.1 

SALARY  RANGE 

-386 

-386 

-0.3 

- 

- 

-2,373 

-0.6 

- 

-5,076 

-5,076 

- 

651-791 
(791-1,213) 

-852 

-506 

-1 

548-666 

-7,008 

-7,368 

1 

548-666 

6,660 

6,999 

3.4 


$26,513 


0.2 

'— 

0.2 

- 

0.1 

- 

1 

584-746 

1 

676-863 

1 

584-746 

0.1 

0.5 

_ 

4.1 


3.4 


3.1 


50.1 


50.9 


50.6 


$408,531 


$26,513 


$439,677 


-$8,710 

1,425 

1,972 

250 

7,488 

10,356 

7,368 

500 

5,040 

$34,399 

$25,689 

$446,522 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,   Authorized  Positions 277.8 

Workload  and  Administrative 
Adjustments; 
Positions  Established: 
Central  Office: 

Senior  clerk - 

California  Correctional 
Institution : 

Text  products  fact  foreman - 

Correctional     Training     Facility : 

Asst  to  Industries  Manager 

Crops    farmer    - 

State  Prison  at  Folsom  : 

Correctional    officer    - 

State    Prison    at    San    Quentin : 

General   accountant   II   - 

Text  products  factory  foreman  - 

Maintenance  foreman - 

Calif  Institution  for  Women : 

Te*xt  products  fact  foreman - 

Reductions  of  Authorized  Positions  : 
Central  Office : 

Mechanical  and  technical  occu- 
pational  trainee    - 

Correctional    Training    Facility : 

Crops  farmer — 

State    Prison    at    San    Quentin : 

Accounting  technician - 

California    Institution    for    Men : 

Stationary  engineer  foreman - 

Transfer   of   Authorized   Positions : 
Deuel  Vocational  Institution : 
Transfer  to  State  Prison  at 
San  Quentin : 
Bedding  factory 

superintendent _  — 

Bedding  factory  foreman - 

State  Prison  at  San  Quentin  : 
Transfer  from  Deuel  Vocational 
Institution : 

Bedding  factory  supt - 

Bedding  factory  foreman - 

Totals,  Workload  and  Ad- 
ministrative Adjust- 
ments      - 

Proposed  New  Positions : 
Central  Office :    - 

Sr  clerk   - 

California  Correctional  Institution : 

Text  products  fact  foreman - 

Correctional  Training  Facility : 

Asst  to  industries  manager - 

State  Prison  at  Folsom : 

Correctional  officer - 

State  Prison  at  San  Quentin : 

Text  products  fact  foreman - 

Laundry  supt   (eff.  10-1-71)    ___ 
Laundry  foreman  (3  eff.  10-1-71) 

(2  effective  1-1-72) 
Correctional   officer    (eff.   1-1-72)  - 

California  Institution  for  Women  : 
Textile  products  fact  foreman 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,    SALARIES   AND   WAGES 

GRAND  TOTALS,  DEPARTMENT 

OF  CORRECTIONS 6,878.1 

Administration    93S.9 

Institutions    5,616.3 

Inmate   welfare 50. 1 

Correctional   industries    277.8 


291.1 

291.1 

$2,895,334 

$3,166,952 

$3,223,404 

1 

- 

SALARY  RANGE 

548-666 

6,576 

- 

1 

- 

710-863 

4,260 

- 

1 
1 

_ 

863-1,048 
683-830 

10,356 
9,960 

- 

1 

- 

651-791 

8,004 

- 

1 
1 

1 

863-1,048 
710-863 

10,356 

10,356 

1,908 

10,860 

1 

- 

710-863 

7,244 

- 

-1 

-1 

415-^57 

-5,100 

-5,352 

-1 

-1 

683-830 

-9,960 

-9,960 

-2 

-2 

548-666 

-13,152 

-13,824 

-1 

-1 

842-927 

-10,104 

-10,608 

-1 
-1 


-1 
-1 


- 

- 

14.5 

.- 

3 

10.5 

277.8 

294.1 

301.6 

7,251.5  7,009.5 

1,061.9  1,0794 

5,844-6  5,577.9 

50.9  50.6 

294-1  301.6 


863-1,048 
710-863 


863-1,048 
710-863 


-12,576 
-9,396 


12,576 
9,396 


$30,704 


1 

548-666 

1 

710-863 

1 

863-1,048 

1 

651-791 

1 

1 

5 

710-863 

863-1,048 

710-863 

2.5 

651-791 

1 

710-863 

-12,576 
-9,852 


12,576 
9,852 


-$28,884 

6,912 

8,733 

10,860 

8,400 

10,356 

7,767 

27,690 

9,765 

7,608 


- 

- 

$98,091 

- 

$30,704 

$69,207 

$2,895,334 

$3,197,656 

$3,292,611 

$69,560,105 

10,457,648 

55,798,597 

408,531 

2,895,334 


$76,916,256 

12,283,122 

60,995,801 

439,677 

3,197,656 


$75,365,489 

12,639,889 

58,986,467 

446,522 

3,292,611 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 


DEPARTMENT  OF   THE  YOUTH   AUTHORITY 

Headquarters  Office  at  Sacramento 

Program  Objectives 

The  Department  of  the  Youth  Authority  and  the  through  funding  and  implementation  of  special  pro- 
Youth  Authority  Board  were  created  in  1941  by  the  bation  supervision  programs  in  the  counties,  thereby 
Youth  Authority  Act.  The  intent  of  the  Legislature  in  diverting  persons  from  institutional  treatment,  result- 
creating  the  Youth  Authority  was  "to  protect  society  ing  in  reductions  in  costs  to  the  citizens  of  the  state 
more  effectively  by  substituting  for  retributive  pun-  iind  at  the  same  time  providing  both  improved  treat- 
ishment  methods  of  training  and  treatment  directed  ment  to  the  individual  and  protection  to  society, 
toward  the  correction  and  rehabilitation  of  young  per- 
sons  found  guilty  of  public  offenses." 

The  department  carries  out  the  legislative  mandate  There  has  been  a  continued  increase  in  crime  dur- 

to  protect  the  public  by:  ing  the  past  five  years.  This  has  resulted  in  increased 

1.  Developing  and  improving  local  juvenile  justice  costs  to  the  public  for  the  maintenance  of  the  erim- 
systems  and  delinquency  reduction  programs  through  inal  justice  system  as  well  as  uncounted  millions  of 
consultation,  training,  and  financial  assistance.  dollars  lost  to  the  public  through  insurance  claims, 

2.  Providing  residential  and  community  rehabili-  hospital  bills,  and  stolen  or  damaged  property.  These 
tation  programs  which  will  prepare  persons  commit-  costs  are  further  compounded  when  considered  with 
ted  to  the  Youth  Authority  to  lead  law-abiding  lives.  the  costs  of  human  suffering  and  the  dollar  loss  to 

3.  Education  of  the  public  (schools,  employees,  par-  the  total  economy  when  offenders  are  not  reintegrated 
ents,  police,  private  agencies,  etc.)  as  to  their  responsi-  into  the  mainstream  of  society. 

bilities  in  the  areas  of  delinquency  prevention  and  The  most  significant  factor  in  the  field  of  crime  is 

corrective  measures  they  may  take  to  reduce  crime  the  increase  in  the  number  of  serious  offenses  commit  - 

and  delinquency.  ted  by  persons  under  the  age  of  21.  Seven  out  of  10 

4.  Accumulating  a  body  of  knowledge  relative  to  crimes  are  committed  by  persons  in  this  age  group, 
the  causes,  treatment  and  control  of  delinquent  be-  While  California's  youth  population  has  increased  44 
havior.  percent  (934,000)  between  1960  and  1969,  the  number 

The  department  provides  academic  (elementary  to  0f  offenses  committed  by  juveniles  between  the  ages 

college  levels),  prevocational  and   vocational   educa-  of  10  and  17<  as  measured  bv  the  seven  major  crimes 

tion  programs,  and  has  established  new  and  innova-  index    (foreibie   rape;   homicide,    aggressive   assault, 

tive  treatment  programs  both  in  the  institutions. and  rQ             auto  thgf     b      k      and          d  theft)  has 

in  the  communities,  together  with  improved  counsel-  inereJed  97              t.  Arrests  for  drug  offenses  has 

ing  and  casework  services  by  increasing  professional  ,       CM  ,   „  „  *1               .    _,,          •  ,  .     %           .        „ 

casework  staff  and  organizing  institution  staff  into  increased  2,630  percent.  The  combined  number  for 

treatment  teams.  It  also  has  stimulated  programs  for  felony  and  misdemeanor  arrests  has  increased   133 

increased    treatment    resources    in    the    community  percent. 

SUMMARY  OF   PROGRAM   REQUIREMENTS  «™j;                 ^n"              "T'l" 

I.  Community    Services *JM2Sffi         $1?'*M         *&i%h!r 

iii  ReLaabrrion  Services :::::::::::::  47«!      51,fS      "38S 

IV.  Administration— distributed  to  other  programs (2,453,450)         (2,681,498)         (2,807,870) 

V.  Administration— undistributed    - 247,448                256,037                256,896 

TOTALS,  PROGRAMS ^90^85         $73,144,524         $75,641,840 

Reimbursements    -1,944,547           -2,519,504           -S,Zll,lba 

NET  TOTALS,  PROGRAMS $63,946,438         $70,625,020         $72,424,075 

General  Fund         62,528,380           68,747,738          70,739,648 

Federal  fundslVS^l.l I 1,418,058            1,877,282            1,68U27 

Personnel  man-years 3,521.6                3,647                    3,511.1 


90 
91 
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FACILITY  AND  PAROLE 

POPULATION  AT  END  OF  FISCAL  YEAR 

AVERAGE   DAILY  POPULATION   FOR 
FISCAL  YEAR 

-1 
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STATEMENT  OF  POPULATION 

RECEPTION  CENTERS  AND  CLINICS 

Northern    Reception    Center-Clinic 236 

Southern    Reception    Center-Clinic 361 

Ventura  Reception  Center-Clinic 75 

Totals,  Reception  Centers  and  Clinics 672 

FACILITIES  FOR  BOYS 

Youth    Authority   Conservation   Camps  for   Boys  304 
Schools  for  Boys 

Frieot   167 

Fred  C.  Nelles 510 

Northern  California  Youth  Center : 

O.  H.  Close 358 

Karl  Holton 390 

Paso  Robles 354 

Preston  772 

Southern  California  Youth  Center : 

Youth  Training  School 1,194 

Los   Guilucos — Boys    - 

Ventura  School — Boys - 

Totals,  Schools  for  Boys 3,745 

Totals,  Facilities  for  Boys 4,049 

Change  from  preceding  year —208 

(-4.9%) 
FACILITIES  FOR  GIRLS 

Los  Guilucos 194 

Ventura 338 

Totals,    Facilities   for   Girls 532 

Change  from  preceding  year -98 

(-15.6%) 

TOTALS,  ALL   FACILITIES 5,253 

Change  from  preceding  year -372 

(-6.6%) 

Boys  and  girls  in  Department  of  Corrections  facilities  823 

PAROLE  CASELOADS 

Regular  caseload  supervision 12,390 

Community  treatment 63 

Guided  group  interaction 87 

Ventura  intensive  treatment 130 

Partway  home 10 

Community  parole  centers — on  parole 937 

Totals,  Parole  Caseloads  Supervised 13,617 

Change  from  preceding  year -144 

(-1.0%) 
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340 

75 

305 
330 

75 

241 

354 

70 

305 

340 

75 

305 

330 

75 
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320 


560 

379 
400 
370 
750 

1,224 

36 

100 


710 


320 


560 

379 

400 
370 
750 

1,224 

36 

100 


665 


279 

178 
542 

366 

389 
370 

780 

1,174 


720 

304 

210 

515 

370 
390 
365 
750 

1,200 
35 


3,819 


3,819 


3,799 


3,835 


4,139 
90 

(2.2%) 

215 
320 


4,139 


215 
320 


4,078 
(-0.2%) 


193 
376 


4,139 
61 

(1.5%) 

215 
320 


535 
3 

(0.6%) 


535 


569 
-11 


535 
-34 


Need 


I.  COMMUNITY  SERVICES 

Objectives 
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3,819 


4,139 


215 
320 


535 


5,394 

5,384 

5,312 

5,394 

5,384 

141 

-10 

-82 

82 

-10 

(2.7%) 

(-0.2%) 
830 

(-1.5%) 

(1.5%) 

(-0.2%) 

830 

812 

830 

830 

12,064 

12,168 

12,572 

12,306 

12,129 

124 

128 

61 

100 

128 

75 

75 

81 

78 

75 

117 

117 

131 

121 

117 

10 

10 

10 

10 

10 

910 

910 

911 

923 

910 

13,300 

^  13,408 

13,766 

13,538 

13,369 

-317 

108 

-167 

-228 

-169 

(-2.3%) 

(0.8%) 

(-1.2%) 

(-1.7%) 

(-1.2%) 

Prevention  of  delinquency  and  the  rehabilitation  of 
law  violators  can  best  be  accomplished  at  the  com- 
munity level.  Local  communities  lack  many  of  the 
necessary  resources  to  carry  out  meaningful  programs. 
The  community  services  programs  are  designed  to  aid 
and  expand  community  programs  to  achieve  the  over- 
all objective  of  the  reduction  of  juvenile  delinquency. 


To  assist  in  strengthening  or  improving  .local,  pri- 
vate and  governmental  services  in  the  prevention  of 
delinquency  and  reduce  the  occurrence  of  criminal  or 
delinquent  acts  that  may  ultimately  bring  youths  and 
adults  into  the  state  correctional  system. 

Authority 

Welfare  and  Institutions  Code. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 
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I.  COMMUNITY  SERVICES— Continued 

Continuing  program  costs 29.2         29.9         30  $17,115,322 

Workload  adjustments -              5              —  — 

Totals,  Direct  Costs 29.2         34.9         30  $17,115,322 

Administrative  support  costs -                             -  704,140 

Totals,   Community   Services 29.2         34.9         30  $17,819,462 

General  Fund 11,511490 

Federal  funds 122,007 

Reimbursements    179,965 

Program  Elements : 

Services  to  public  and  private  agencies         13.1         16            13.5  259,218 

Financial  assistance 11.1         13.3         11.4  17,461,456 

Delinquency   prevention    assistance   to 

local  communities   5              5.6           5.1  98,788 


$19,785,191 
68,304 

$19,853,495 
769,590 

$20,623,085 

20,249,214 

125,000 

248,871 

324,129 
20,175,681 

123,275 


$20,816,948 


$20,816,948 
805,S59 

$21,622,807 
21,470,238 

152,569 

288,307 
21,224,599 

109,901 


Workload  Information 

The  Probation  Subsidy  Program  will  require  $15.9 
million  dollars  in  1971-72,  or  an  increase  of  $1,150,- 
000  over  1970-71.  Since  its  inception  in  1966-67 
through  1969-70,  there  has  been  a  reduction  of  10,806 
juvenile  and  adult  commitments  by  the  counties  to 
the  state  compared  to  the  numbers  which  would  have 
been  committed  if  past  rates  had  continued.  In  1971- 
72,  48  of  the  60  county  probation  departments  will  be 
in  the  program,  which  will  include  counties  account- 
ing for  95  percent  of  the  state  population. 

In  order  to  more  effectively  coordinate  state  plan- 
ning for  delinquency  reduction  with  program  imple- 
mentation, the  California  Council  on  Criminal  Justice 
has  contracted  with  the  department  to  provide  a 
variety  of  services  to  the  state's  communities  as  well 
as  carry  out  comprehensive  planning  for  the  juvenile 
delinquency  task  force.  Five  positions  have  been 
added  to  meet  this  increased  workload.  As  a  result  of 
this  contract,  staff  responsibilities  during  1971-72  will 
include   providing   planning   staff  services   in   delin- 


quency reduction  to  communities,  developing  further 
coordination  between  existing  juvenile  justice  and 
delinquency  prevention  agencies  and  new  federally 
funded  programs,  providing  technical  assistance  to 
project  proponents  in  proposal  development,  provid- 
ing a  variety  of  staff  support  services  such  as  assist- 
ance in  assessing  and  processing  prevention  grant  ap- 
plications, sponsoring  several  special  training  confer- 
ences and  special  consultation  such  as  research  and 
evaluation  procedures. 

During  1970-71,  the  Youth  Authority  was  awarded 
a  two-year  grant  by  the  law  enforcement  assistance 
administration  for  a  pilot  program  establishing  a  law 
enforcement  consultant  team  that  operates  under  the 
supervision  of  this  division.  Six  police  officers  are  in- 
volved in  the  project.  They  are  at  the  command  level 
and  are  on  a  professional  development  assignment 
from  their  own  department.  Their  major  objectives 
while  on  assignment  to  this  division  is  to  identify,  as- 
sess, plan  and  stimulate  needed  prevention  and  correc- 
tional programs  throughout  the  state. 


Services  to  Public  and  Private  Agencies 


Need 


There  are  approximately  180,000  youths  and  adults 
in  California  currently  under  probation  supervision. 
Others,  the  exact  number  is  unknown,  are  exhibiting 
acting-out  behavior  that  can  be  described  as  predelin- 
quent. It  is  the  responsibility  of  county  probation 
departments  to  provide  rehabilitative  services  to  the 
probationers  under  supervision.  The  principal  pur- 
pose served  by  treatment  at  the  local  level  as  con- 
trasted to  state  correctional  programs  is  to  retain  the 
individual  as  an  integral  part  of  the  community  dur- 
ing his  treatment  process.  Contacts  with  home  and 
family  are  encouraged  and  other  normal  interests  are 
sustained.  Many  cases  coming  to  the  state  for  treat- 
ment and  reformation  can  be  successfully  cared  for 
at  the  local  level  if  adequate  financing,  knowledge  and 
skills  are  available. 

As  long  as  conditions  exist  in  the  community  which 
breed  delinquency  and  criminal  behavior,  both  the 
counties  and  the  state  will  continue  to  be  burdened 


with  the  cost  of  rehabilitation  and  surveillance  pro- 
grams. For  this  reason,  it;  is  important  that  counties 
receive  state  assistance  for  rehabilitative  programs  as 
well  as  for  programs  that  reduce  delinquency. 

Objectives 

1.  To  assist  in  the  improvement  of  existing  com- 
munity services  such  as  prevention  programs,  proba- 
tion departments,  law  enforcement  agencies,  and  ju- 
venile institutions. 

2.  To  aid  in  the  development  of  additional  com- 
munity services  which  can  serve  as  alternatives  for 
commitments  to  state  correctional  programs. 

General  Description 

Assisting  local  communities  to  improve  services  for 
prevention,  probation,  and  law  enforcement  in  juve- 
nile rehabilitation  institutions  is  the  main  thrust  of 
the  community  services  programs.  These  activities  are 
complemented  by  the  financial  assistance  element. 
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I.  COMMUNITY 
Services  to  Public  and 

The  components  comprising  services  to  public  and 
private  agencies  are  standard  setting,  inspections, 
training,  consultation,  and  technical  assistance.  In 
1969-70,  a  total  of  213  inspections  were  conducted  of 
county  and  city  jails,  county  juvenile  halls,  county 
juvenile  homes,  ranches,  and  camps,  and  special  su- 
pervision programs  conducted  under  the  probation 
subsidy  program.  Twelve  residential  training  pro- 
grams were  held  plus  10  regional  institutes.  Consulta- 
tion and  technical  services  were  also  provided  to  1,005 
identifiable  public  agencies  along  with  a  vast  number 
of  community  groups  and  individuals.  Staff  time  was 
devoted  to  setting  and  updating  standards.  Staff  was 
also  involved  in  writing,  editing,  and  publishing  guid- 
ance and  other  technical  pamphlets  for  use  by  proba- 
tion, law  enforcement,  juvenile  hall  personnel,  and  the 
general  public. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Totals,  Direct  Costs $252,177       $285,531       $280,248 

Workload  adjustments -  30,902  _  - 

Totals,  Direct  Costs $252,177       $316,433       $280,248 

Administrative  support 

costs 7,041  7,696  8,059 

Totals    $259,218  $324,129  $288,307 

Program  Elements : 

Personnel  man-years 13.1  13.5  13.5 

Workload  adjustments -  2.5  - 

Totals    13.1  16  13.5 

Output 

Training : 

Changes  in  technology  and  developments  within 
the  fields  of  corrections  and  law  enforcement  have  an 
impact  upon  the  types  of  correctional  and  police  pro- 
grams within  local  government.  Local  administrators 
have  recognized  the  advantages  of  having  employees 
who  are  current  with  the  latest  developments  and 
techniques  that  their  field  or  specialty  requires.  Many 
local  departments,  however,  have  no  training  capacity 
of  their  own  and  are  unable  to  provide  certain  kinds 
of  training. 

The  Youth  Authority  conducts  13  residential  train- 
ing programs  each  fiscal  year.  In  answer  to  requests 
received  from  the  Director's  Law  Enforcement  Ad- 
visory Committee  and  the  Director's  Probation  Ad- 
visory Committee,  two  additional  residential  training 
courses  were  added  during  the  fiscal  year  1970-71. 
Those  added  were  the  probation  subsidy  course  and 
the  law  enforcement  command  course.  Course  curric- 
ulum prepared  for  the  residential  training  programs 
is  developed  by  community  services  staff  in  conjunc- 
tion with  an  advisory  committee  comprised  of  practi- 
tioners at  the  county  level  from  the  particular  disci- 
pline for  which  the  course  is  being  planned.  In 
addition  to  the  residential  training  programs,  one-day 
training  programs  are  conducted  in  various  regions 
throughout  the  state  on  a  variety  of  subjects.  Choices 
of  subject  matter  for  these  one-day  regional  training 
programs  are  the  result  of  consumer  demand,  i.e.,  pro- 


SERVICES— Continued 
Private  Agencies — Continued 

bation  departments  requesting  one-day  seminars  on 
drug  education  and  the  like. 
Community  staff  trained  include : 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Probation  administrators 

course    35  38  45 

Deputy  probation  officers 

course    250  275  275 

Supervising  probation 

officers  course 50  50  50 

Juvenile  law  enforcement 

officers  course 120  120  120 

Institutional  administrators 

course    34  38  50 

Delinquency  prevention  com- 
mission officers  and  local 
lay  leaders   30  40  40 

Law  enforcement  com- 
mand course -  60  60 

Subsidy  supervisors  course  _  -  25  30 

One-day  regional  train- 
ing institutes 2,500  3,000  3,100 

In  1969-70,  the  total  number  of  staff  hours  devoted 
to  training  amounted  to  4,200. 

The  success  of  any  training  program  is  difficult  to 
measure.  The  success  of  a  particular  school's  alumni 
is  generally  considered  a  measure  of  the  school's  abil- 
ity to  provide  relevant  training  for  future  leaders.  Of 
the  60  chief  probation  officers  in  the  state,  48  have  at- 
tended Youth  Authority  training  programs.  There 
are  only  two  educational  programs  in  the  state  that 
offer  training  for  law  enforcement  officers  who  spe- 
cialize in  juvenile  work.  One  is  a  training  program 
offered  through  the  University  of  Southern  California 
— the  delinquency  control  institute — which  is  a  12- 
week  course.  The  other  program  is  that  offered  by  the 
Youth  Authority.  All  officers  who  receive  training  at 
the  juvenile  law  enforcement  officers  course  are  obli- 
gated when  they  return  to  their  own  departments  to 
improve  the  caliber  of  service  to  juvenile  offenders. 
One  measure  of  the  success  of  this  program  is  the  fact  • 
that  almost  half  of  the  youth  now  arrested  by  law 
enforcement  officers  are  counseled  and  released  with- 
out any  further  action.  Of  the  25  delinquency  preven- 
tion officers  in  the  state,  20  have  received  training 
through  the  Youth  Authority's  residential  training 
programs. 

One  of  the  standards  for  probation  officers  who  are 
in  subsidy  programs  is  that  they  must  be  experienced 
officers.  As  previously  reported,  the  Probation  Ad- 
visory Committee  recognizes  that  even  experienced  of- 
ficers lack  many  of  the  necessary  skills  to  provide 
meaningful  supervision  to  their  clientele  and  re- 
quested that  the  Youth  Authority  provide  a  training 
program  for  these  officers.  Thirty  subsidy  officers  have 
attended  this  program. 

Originally,  one  course  was  scheduled  for  the  law 
enforcement  command  course.  As  a  result  of  the  over- 
whelming response  of  applicants,  it  was  necessary  to 
schedule  two  a  year.  This  is  the  only  type  of  course 
of  its  kind  offered  for  law  enforcement  officers  at  the 
sergeant  and  above  level  working  in  the  juvenile  field 
in  California.  To  date,  58  officers  have  attended  this 
course. 
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I.  COMMUNITY 
Services  to  Public  and 

Consultation: 

One  of  the  principal  vehicles  utilized  by  the  depart- 
ment to  disseminate  information,  explain  standards, 
and  assist  local  agencies  to  upgrade  program  is 
through .  the  consultation  services  provided  by  com- 
munity services  staff.  Consultation  by  staff  provide 
assistance  to  various  components  of  the  juvenile  sys- 
tem by  disseminating  and  explaining  information  re- 
garding standards  of  performance,  through  encourag- 
ing the  development  of  delinquency  prevention 
projects  and  through  assisting  communities  to  achieve 
an  integrated  and  coordinated  justice  system.  The 
number  and  types  of  organizations  and  groups  pro- 
vided consultation  on  an  ongoing  basis  include : 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Probation  departments 60  60  60 

Ranches,  camps 68  70  72 

Law  enforcement  agencies 485  485  485 

County  juvenile  justice 

commissions 58  58  58 

County  delinquency 

prevention  commissions 40  44  44 

Boards  of  supervisors 58  58  58 

Presiding  juvenile  court 

judges 58  58  58 

Juvenile  halls 45  45  45 

Camp  construction 25  20  7 

Youth  service  bureaus 9  9- 

In  1969-70,  the  total  number  of  staff  hours  devoted 
to  consultation  amounted  to  6,950.  In  1969-70,  117 
proposals  were  received  requesting  state  funds  for  de- 
linquency prevention  projects.  These  proposals  were 
the  direct  result  of  consultation  by  community  serv- 
ice staff  with  local  county  entities.  Technical  consulta- 
tion to  special  supervision  programs  as  well  as  to 
juvenile  camps,  ranches,  and  homes  was  in  part  re- 
sponsible for  the  diversion  of  7,773  youths  from  state 
institutions  during  1969-70.  It  is  anticipated  that 
these  programs  will  continue  to  function  as  in  1969- 
70  and  to  expand  during  1970-71  and  1971-72 
through  increased  consultation  by  community  services 
staff. 

Inspections  and  Standards  : 

Inspections  are  conducted  to  assure  the  public  that 
counties  are  utilizing  their  facilities  to  the  fullest 
extent  possible  in  order  to  protect  the  public  and 
rehabilitate  delinquent  youth.  The  department  has 
statutory  responsibility  for  developing  jail  and  juve- 
nile hall  standards  for  the  detention  of  minors,  rec- 
ommending standards  for  the  performance  of  proba- 
tion duties,  and  standards  for  service  under  subsi- 
dized programs.  The  department's  philosophy  is  not 
to  close  down  a  program  if  at  all  possible  if  standards 
are  not  met,  but  rather  to  assist  the  agency  to  bring 
an  unacceptable  program  up  to  at  least  a  minimum 


SERVICES— Continued 
Private  Agencies — Continued 

level  and  further,  to  insure  that  existing  programs 
continue  to  maintain  acceptable  standards. 

The  Youth  Authority  has  established  minimum  per- 
formance standards  to  provide  assurance  to  the  pub- 
lic that  agencies  and  facilities  offering  correctional 
and  police  services  to  probationers  and  the  public  at 
large  have  met  standards  compatible  with  the  needs 
and  circumstances  of  those  individuals  for  whom  they 
are  responsible. 

Inspections  included  the  following : 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Special  probation 

supervision  programs 46  45  48 

Ranches,  camps,  and 

schools   68  70  72 

Juvenile  halls -  20  45 

Jails 98  98  98 

San     Diego     border     check 

station   111 

During  1969-70,  the  total  number  of  staff  hours 
devoted  to  inspections  amounted  to  3,000.  County 
juvenile  halls  were  inspected  for  the  first  time  during 
the  1969-70  fiscal  year.  Because  they  were  first-time 
inspections,  a  longer  period  of  time  per  inspection 
was  required  than  is  estimated  for  the  future.  Of  the 
juvenile  halls  inspected,  five  were  found  to  have  de- 
ficiencies that  needed  immediate  corrective  action. 
Through  followup  consultation  and  technical  assist- 
ance by  community  services  staff,  these  facilities  were 
able,  within  the  required  60-day  time  limit,  to  up- 
grade their  facilities  to  meet  minimum  standards. 
The  inspections  of  county  juvenile  homes,  ranches 
and  camps  are  now  being  conducted  by  teams  formed 
by  county  institutional  people  under  the  direction  of 
Community  Services  staff.  This  has  enabled  county 
people  to  increase  their  knowledge  and  skills.  During 
1969-70,  24  camps  were  inspected  by  inspecting 
teams.  The  Division  will  continue  using  team  inspec- 
tions during  the  current  year  with  a  planned  increase 
from  24  to  44  inspections. 

Technical  pamphlets  and  guides  utilized  for  the 
purpose  of  setting  standards  include  the  following: 
Kules,  Regulations,  and  Standards  for  the  Perform- 
ance of  Special  Supervision  Programs 
Standards  for  the  Performance  of  Probation  Duties 
Planning  Local  Rehabilitation  Programs  for  Juve- 
nile Offenders 
Rights  and  Liabilities  of  Minors 
Juvenile  Hall  Standards 

Standards  for  Juvenile  Homes,  Ranches  and  Camps 
Guide  for  Court  Investigations  and  Reports 
Standards  for  the  Detention  of  Minors  in  Jail 
Standards  for  Youth  Correctional  Centers 
Standards  for  Youth  Service  Bureaus 
In  1969-70,  the  total  number  of  hours  staff  devoted 
to  the  development  of  publications  and  training  aids 
amounted  to  950. 
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COMMUNITY  SERVICES— Continued 
Financial  Assistance 


Need 

Kesourees  at  the  local  level  are  usually  not  adequate 
to  finance  programs  that  will  strengthen  weak  reha- 
bilitation programs  nor  do  they  have  the  financial 
resources  to  totally  support  adequate  delinquency  pre- 
vention programs. 

Objectives 

1.  Support  local  rehabilitation  programs. 

2.  Provide  financial  assistance  to  counties  for  con- 
struction, maintenance,  and  operation  of  juvenile 
homes,  ranches  and  camps. 

3.  Provide  financial  assistance  to  local  communities 
to  prevent  delinquency. 

General  Description 

Financial  assistance  programs  provide  for  the  main- 
tenance and  operation  of  juvenile  homes,  ranches,  and 
camps;  the  construction  of  juvenile  ranches,  camps, 
and  homes ;  control  of  unescorted  juveniles  across  the 
international  border  with  Mexico;  special  probation 
supervision  programs ;  youth  service  bureaus ;  and  de- 
linquency prevention  programs  directed  by  public  or 
private  agencies.  These  programs  are  designed  to  re- 
duce the  occurrence  of  delinquency  and/or  to 
strengthen  local  community  resources  in  such  a  way  as 
to  reduce  the  number  of  cases  coming  into  the  juvenile 
justice  system.  The  end  result  is  a  significant  reduc- 
tion in  commitments  to  state  facilities. 

Annually,  inspections  are  conducted  to  insure  com- 
pliance with  approved  standards.  Consultation  is 
proved  to  135  governmental  agencies  to  insure  that 
programs  meet  or  exceed  minimum  standards.  These 
and  other  aspects  of  the  financial  assistance  program 
are  reflected  in  various  work  measurements. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $16,767,878  $19,391,792$20,430,828 

Workload  adjustments -  25,842  - 


Totals,  Direct  Costs $16,767,878  $19,417,634  $20,430,828 

Administrative  support  costs         693,578         758,047         793,771 


Totals $17,461,456  $20,175,681  $21,224,599 

11.1  11.3  11.4 


Personnel  man-years  _ 
Workload  adjustments 

Totals 


11.3 
2 


11.1 


13.3 


11.4 


Output 

Construction  and  Maintenance  of  Juvenile  Homes, 
Ranches  and  Camps  Subsidies:  In  order  to  strengthen 
rehabilitation  programs  at  the  county  level,  the  De- 
partment of  the  Youth  Authority  assists  in  the  con- 
struction and  maintenance  of  juvenile  homes,  ranches 
and  camps.  It  is  an  agreed  upon  concept  among  cor- 
rectional administrators  that  the  most  relevant  treat- 
ment programs  are  those  that  are  located  nearest  the 
delinquent's  home.  By  assisting  in  the  construction 
and  maintenance  of  these  facilities,  the  state  is  not 


only  strengthening  local  programs,  but  is  in  addition 
providing  facilities  for  youngsters  who  otherwise 
would  be  committed  to  state  correctional  institutions. 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

Juvenile  homes,  ranches  and 

camps  provide  for  institu- 

tional   treatment    at    the 

local  level  for  the  follow- 

ing number  of  youngsters 

2,810 

2,750 

2,930 

Number  of  facilities 

68 

72 

75 

Juvenile   camp   construction 

subsidy    funds — additional 

bed  space  for  treatment  at 

the  local  level 

200 

500 

200 

Probation  Subsidy: 

Special  supervision  subsidy  programs  have  largely 
accounted  for  the  reduction  of  commitments  to  the 
Department  of  the  Youth  Authority  and  the  Depart- 
ment of  Corrections.  Measuring  the  success  of  the 
subsidy  program  is  built  into  the  legislation.  The  state 
pays  only  for  services  rendered  in  the  form  of  reduced 
commitments  to  the  state's  correctional  departments 
below  a  base  commitment  rate.  Payment  is  by  statu- 
tory formula. 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

Total   reduction   of  commit- 

ments to  the  Department 

of  the  Youth  Authority 

and  the  Department  of 

Corrections 

3,557 

4,000 

4,000 

Youth  Authority 

(1,773) 
(1,784) 

(2,000) 

(2,000) 
(2,000) 

Corrections    

(2,000) 

Number  of  counties 

46 

45 

48 

Percent  of  state  population 

represented    

98 

.95 

95 

Additional  information  to  assist  in  evaluating  the 
success  of  the  program  is  now  in  the  process  of  being 
collected.  A  monthly  reporting  system  on  special  su- 
pervision caseloads  has  been  established  which  will 
provide  a  monthly  account  of  subsidy  cases.  In  addi- 
tion, under  the  provisions  of  a  contract  with  the  De- 
partment of  Justice,  the  Bureau  of  Criminal  Statistics 
will  begin  collection  of  information-  on  probation  sub- 
sidy caseloads  January  1,  1971. 

Delinquency  Prevention  Subsidy : 

The  delinquency  prevention  subsidy  is  used  to  sub- 
sidize up  to  $1,000  of  the  administrative  expenses  of 
county  delinquency  prevention  commissions  and  to 
provide  funds  to  match  local  delinquency  prevention 
projects  sponsored  by  local  communities. 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 

44 
32 


Delinquency  prevention  com- 
missions established 38  40 

Commissions  under  subsidy-  27  29 

During  the  fiscal  year  1969-70,  $200,000  was  appro- 
priated by  the  Legislature  and  designated  for  delin- 
quency prevention  projects.  This  was  in  turn  matched 
with  federal  funding  available  through  the  California 
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DEPARTMENT   OF   THE   YOUTH   AUTHORITY — Continued 

I.  COMMUNITY  SERVICES— Continued 
Financial  Assistance — Continued 


Council  on  Criminal  Justice  in  the  amount  of  $600,- 
000.  Local  funds  amounting  to  $200,000  are  also  in- 
vested in  these  projects.  Eleven  grants  were  awarded 
from  this  funding  source.  Evaluation  procedures  to 
measure  the  results  of  the  projects  were  included  in 
each  project  funded. 

Delinquency  prevention  projects  funded  during  the 
1969-70  fiscal  year : 

Agency 

Special  Service  for  Groups  (Los  Angeles) 

East  Palo  Alto  Municipal  Advisory  Council  of  San 

Mateo  County 
San  Diego  City-County  YMCA 
San  Diego  County  Probation  Department 
Greater  Los  Angeles  Big  Brothers 
Los  Angeles  County  Probation  Department 
Sacramento  County  Probation  Department 
Pacoima  Memorial  Lutheran  Hospital 
Yuba-Sutter  County  Delinquency  Prevention  Com- 
missions 
Job  Eesources  and  Educational  Center  (Monrovia) 
Simi  Valley  Unified  School  District 

San  Diego  Border  Check  Station: 

Thousands  of  youngsters  annually  attempt  to  cross 
California's  southern  border  to  engage  in  a  variety 
of  activities,  some  illegal  and  some  immoral.  The 
Youth  Authority  assists  the  City  of  San  Diego  finan- 
cially in  providing  a  border  check  station  whereby 
youths  attempting  to  cross  the  border  without  proper 
escort  are  refused  entry  into  Mexico. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Number  of  minors  interviewed 
at  International  border 

Number  of  minors  turned 
back 

18,228 
5,597 

21,000 
7,350 

22,650 
7,927 

Youth  Service  Bureaus: 

This  program,  authorized  by  the  1968  legislative 
session  under  Chapter  934,  established  four  pilot 
youth  service  bureaus  in  the  California  communities 
of  Richmond  in  Contra  Costa  County,  Yuba  City 
jointly  by  Yuba  and  Sutter  Counties,  San  Diego  in 
San  Diego  County,  and  La  Puente  in  Los  Angeles 
County.  The  purpose  of  the  youth  service  bureaus 
is  to  coordinate  local  delinquency  prevention  services 
for  youth  referred  to  them  and  provide  an  alternative 
to  the  use  of  the  juvenile  justice  system  for  the  pre- 
and  early  delinquents  to  bring  about  a  reduction  in 
delinquent  activity.  The  enabling  legislation  provided 
$100,000  for  the  four  bureaus  for  the  first  year  of 
operation.  In  addition  to  the  state-funded  bureaus,  a 
grant  of  $150,000  was  received  from  the  California 
Council  on  Criminal  Justice  to  operate  five  additional 
youth  service  bureaus  in  San  Fernando  in  Los  An- 
geles County,  Pacifica  in  San  Mateo  County,  San 
Jose  in  Santa  Clara  County,  Ventura  in  Ventura 
County,  and  Yolo  County,  and  to  provide  research 
staff  to  evaluate  the  effectiveness  of  the  entire  pro- 
gram. Statutory  authority  for  this  program  expires 
in  November  of  1971,  and  funds  are  not  included  in 
the  1971-72  budget  for  operation  of  Youth  Service 
Bureaus. 


Delinquency  Prevention  Assistance  to  Local  Communities 


Need 


Delinquent  behavior  is  costly  to  the  community  both 
in  terms  of  wasted  human  lives  and  financial  cost. 
The  general  public's  lack  of  knowledge  as  to  the  con- 
tributing factors  leading  to  delinquent  behavior  limits 
public  participation  and  support  of  local  delinquency 
prevention  programs.  Local  community  action  pro- 
grams require  assistance  in  terms  of  problem  identi- 
fication and  community  organization  for  action  until 
such  time  as  local  programs  are  self-sufficient. 

Objectives 

1.  Make  the  public  aware  of  the  early  signs  of  de- 
linquency and  of  its  causes. 

2.  Encourage  the  development  of  citizen  and  gov- 
ernmental support  for  delinquency  prevention  and 
local  rehabilitative  programs. 

General  Description 

The  major  activity  of  this  element  is  delinquency 
prevention  through  community  action.  The  primary 


focus  is  on  public  education  in  the  prevention  of  de- 
linquent behavior.  At  the  present  time,  educational 
programs  are  under  way  in  the  areas  of  drug  abuse, 
auto  theft  by  juveniles,  job  finding  for  the  unem- 
ployed predelinquent,  parent-child  counseling  to  help 
bridge  the  generation  gap,  traffic  safety,  and  respect 
for  law  and  order. 

Through  this  program  element,  the  department : 

1.  Aids  local  citizenry  on  request  in  the  promotion 
of  programs  which  reduce  crime  and  delinquency. 

2.  Helps  parents  understand  and  exercise  proper 
parental  supervision  and  authority. 

3.  Enlists  volunteer  support  to  augment  existing 
delinquency  prevention  and  correctional  programs, 
thereby  saving  many  tax  dollars. 

4.  Provides  assistance  to  local  communities  in 
mounting  extensive  campaigns  to  get  jobs  for  proba- 
tioners and  parolees  and  to  obtain  foster  homes  for 
children  needing  out-of-home  care. 

5.  Conducts  workshops  and  institutes  to  promote 
leadership  training  within  the  community. 


10 — 2903     Vol.  in 
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I.  COMMUNITY  SERVICES— Continued 
Delinquency  Prevention  Assistance  to  Local  Communities — Continued 

input                                          i96a!70       Ei97(wi        1971-72  quency  prevention  programs.  As  a  direct  result,  117 

Expenditures                _            $95,267      $107,868     $105,872  proposals  requesting  funding  assistance  were  received. 

Workload  adjustments 11,560                 -  In  1969-70,  staff  conducted  two  surveys  of  county 

Totals,  Direct  Costs ~$9^     ^TI^     "$155^  probation  departments  that  were  requested  by  county 

Administrative  support  costs  3,521  3,847  4,029  boards  of  supervisors.  These  surveys  resulted  in  ma- 
Totals     ~~$9^i     ^2^     ~$7o^oT  l0T    ^organization    of    the    two    department*    that 

Personnel  man-years 5              5.1              5.1  brought  them  m  line  with  current  correctional  prac- 

Workload  adjustments -                 0.5                    -  tiees. 

Totals     ~5                5.6                5.1  PubUcations: 

Output 

Publications    regarding    the    causations    of    delin- 

Staff  Services  to  Statewide  and  Private  queney  and  its  prevention  are  prepared  and  distrib- 

Organizatwns:  uted  as  one  method  of  makng  the  public  aware  of 

_,                      j.               .              .                ,   ~  „  early  signs  of  delinquency  and  of  the  causes.  Publica- 

The  measure  of  success  in  carrying  out  staff  tunc-  ,.     J    J?  .  ,               3.  .  ./  ,    ,    .      .,          ,,. 

,,-,.-              j       .•   •.           1   •    .        4.  •  tions  which  were  distributed  to  the  public  were  as 

tions  is  related  to  increased  activity  and  interest  m  „  „                                                                r 

overcoming  the  problems  that  contribute  to  crime  and  ' 

delinquency  in  the  local  community.  Danger  Signs  of  Delinquency 

During  the  fiscal  year  1969-70,  community  services  Community  Services  on  Drug  Abuse 

division  staff  contacted  215  private  and  public  groups  Drugs 

in  an  effort  to  initiate  new  community  based  delin-  Drug  Abuse 


II.   REHABILITATION   SERVICES 


Need 


Approximately  4,500  youth  are  committed  to  the 
California  Youth  Authority  each  year  from  the  state 's 
58  counties.  These  young  people  are  committed  to  the 
care  of  the  state  because  they  have  exhausted  all  of 
the  rehabilitative  resources  available  at  the  community 
level.  By  law  the  public  is  entitled  to  protection  from 
the  acting  out  behavior  of  these  delinquents.  Unless 
attitudinal  and  behavioral  changes  are  brought  about, 
these  youth  will  continue  to  be  a  threat  to  themselves 
and  to  society. 

Objectives 

1.  To  determine  by  diagnosis  which  treatment  pro- 
gram or  combination  of  treatment  programs  offered 


by  the  department  can  best  meet  the  needs  of  each 
ward. 

2.  To  implement  a  sufficient  variety  of  treatment 
programs  to  provide  different  kinds  of  youth  with 
programs  designed  to  meet  each  one's  particular 
needs. 

3.  To  provide  a  secure  and  closed  treatment  setting 
for  those  wards  who  cannot  be  rehabilitated  in  the 
community. 

4.  To  provide  supervision  and  supportive  services 
within  the  community  to  assist  wards  to  become  con- 
structive members  of  society. 

Authority 

Welfare  and  Institutions  Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 3,299.7    3,381.3    3,390.4  $45,455,132  $49,498,800  $52,343,974 

Workload  adjustments -            30.2     -101.2  -  167,544  -1,153,267 

Totals,   Direct  Costs 3,299.7    3,411.5    3,289.2  $45,455,132  $49,666,344  $51,190,707 

Administrative  support  costs -  1,729,682  1,890,456  1,979,548 

Totals,    Rehabilitation   3,299.7    3,411.5    3,289.2  "  $47,184,814  $51,556,800  $53,170,255 

General    Fund    44,443,728  47,881,109  48,619,520 

Federal  funds  1,113,996  1,544,238  1,487,41/5 

Reimbursements   1,627,090  2,131,453  3,063,260 

Program  Elements : 

Diagnosis    587.1       592.2       572.4  $8,220,451  $8,964,810  $9,517,693 

Care  and  control 1,564       1,720.9   1,673.9  21,834,909  23,732,464  24,601,753 

Treatment 1,148.6    1,098.4    1,042.9  17,129,454  18,859,526  19,050,809 
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II.   REHABILITATION    SERVICES— Continued 


Workload  Information 

The  reorganization  of  major  program  units  within 
the  department,  as  authorized  in  the  1970-71  Gov- 
ernor's Budget,  has  been  accomplished  through  the 
integration  of  parole  and  institution  services  into  the 
Division  of  Rehabilitation  Services.  The  objective  of 
the  reorganization  is  to  provide  a  continuous,  coordi- 
nated treatment  program  for  Youth  Authority  wards. 
The  median  age  of  both  boys  and  girls  increased 
for  the  fourth  consecutive  year  reflecting  the  effect  of 
the  state  probation  subsidy  program  on  the  Youth 
Authority  population.  Younger  juvenile  court  wards 
are  generally  retained  by  the  counties  for  inclusion  in 
the  subsidy  programs  resulting  in  a  higher  median 
age  at  the  time  of  commitment  to  the  Youth  Au- 
thority. Because  of  reductions  in  commitments,  es- 
pecially in  the  younger  group,  Fricot  Ranch  School 
for  Boys,  located  near  San  Andreas,  will  be  closed 
by  June  30, 1971.  Vacant  capacity  at  the  Los  Guilucos 
School  for  Girls,  the  Ventura  School  for  Girls  and 
the  Fred  C.  Nelles  School  for  Boys  will  be  utilized  to 
take  care  of  wards  now  housed  at  Fricot. 

With  vacant  living  units  at  both  girls  institutions, 
the  Youth  Authority  is  establishing  boys  units  at 
each  of  the  girls  institutions.  Ventura  School  for 
Girls  opened  a  cottage  for  boys  in  October  1970,  and 
will  open  a  second  cottage  with  the  closure  of  Fricot. 
Los  Guilucos  School  for  Girls  will  start  the  same  type 
of  program  with  the  closing  of  Fricot. 

The  Youth  Authority  has  received  a  federal  grant 
to  establish  an  experimental  workload  unit  system  in 
a  parole  office.  This  system  assigns  weights  (time  ex- 
pressed in  units  of  work)  to  specific  services  provided 
by  parole  agents  in  lieu  of  the  present  case  count  (1 
ease,  1  count)  workload  formula.  Greater  effectiveness 
in  workload  management  is  anticipated.  This  system 
will  be  tested  in  the  Bakersfield  parole  unit  as  an  op- 
erational pilot  project.  The  intent  is  to  demonstrate 
the  increased  effectiveness  of  the  workload  manage- 
ment system  over  the  traditional  parole  operation  and 
to  identify  those  service  activities  of  parole  agents 
that  are  most  necessary  for  effective  rehabilitation  of 
wards. 

A  periodic  management  review  of  educational  pro- 
grams revealed  actual  student  absences  from  classes 
were  higher  than  those  used  in  the  budget  formula 
for  determining  teacher  staffing  needs  for  the  current 
fiscal  year.  The  department  has  adjusted  the  absence 
factor  in  ward/teacher  ratio  calculations  to  reflect 
current  program  practices.  Periodic  reviews  of  the 
education  program  will  be  continued  to  confirm  actual 
teacher  staffing  requirements.  The  total  reduction  in 
teacher  staffing  amounts  to  18.4  positions  and  $234,- 
000. 


Trends — Youth  Authority  Population 

1.  Ethnic  group  composition  of  wards  committed 
to  the  Youth  Authority  has  undergone  a  significant 
change  in  recent  years.  In  1962.  minority  group  mem- 
bers constituted  44  percent  of  Youth  Authority's 
population.  Minority  group  members  now  comprise  49 
percent  of  the  total  wards  under  jurisdiction  of  the 
Youth  Authority. 

2.  The  prior  offense  records  of  wards  currently  be- 
ing committed  to  the  Youth  Authority  are  more  ex- 
tensive. For  example,  between  1960  and  1969,  the 
proportion  of  wards  with  no  prior  record  has  de- 
creased from  6  percent  to  3  percent.  Boys  in  institu- 
tions with  a  commitment  offense  in  the  category  of 
"offenses  against  persons"  now  comprise  26.3  percent 
as  compared  to  16.1  percent  of  the  total  male  institu- 
tion population  in  1960. 

3.  The  age  of  wards  committed  to  the  Youth  Au- 
thority is  increasing.  The  median  age  of  all  wards 
committed  in  1960  was  17  years  while  in  1969  it  was 
17.6  years.  Since  1956,  the  juvenile  court-criminal 
court  "mix"  of  commitments  to  the  Youth  Authority 
has  shifted  significantly.  Criminal  court  commitments 
have  increased  both  in  number  and  in  percentage  of 
the  total.  The  1956  ratio  was  79.6  percent  juvenile 
and  20.4  percent  criminal  court  commitments.  The 
1969  ratio  was  61.8  percent  juvenile  and  38.2  percent 
criminal  court  cases. 

In  summary,  the  department  is  receiving  older, 
more  sophisticated  wards  whose  delinquent  history  is 
m^re  extensive.  In  addition,  a  larger  segment  are 
minority  youth.  Many  of  the  youth  being  received  by 
the  department  reflect  and  act  out  the  current  and 
complex  problems  of  the  society  from  which  they  are 
sent. 

Of  those  wards  on  parole,  about  44  percent  of  the 
boys  and  26  percent  of  the  girls  are  living  with  their 
own  families,  a  decrease  from  previous  years.  This 
would  be  expected  in  light  of  the  older  population  now 
on  parole.  School  attendance  among  wards  on  parole 
declined  for  the  fourth  straight  year.  Despite  this  de- 
crease in  overall  school  attendance,  the  proportion  of 
wards  attending  college  increased.  Of  all  wards  in 
school  in  1969,  13  percent  of  the  boys  and  7  percent 
of  the  girls  were  in  college,  compared  to  7  percent  and 
5  percent,  respectively,  in  1960.  The  older  age  factor 
has  implications  on  the  institution  education  programs 
since  more  wards  are  now  receiving  what  in  effect  is 
their  terminal  education,  in  addition  to  another  group 
of  wards  who  are  being  prepared  for  college.  Despite 
the  increasing  age  of  the  population,  a  factor  which 
would  presumably  increase  employability,  the  extent 
of  the  employment  among  parole  caseloads  has  de- 
clined 9,1  percentage  points  since  1966  from  69  per- 
cent to  59.9  percent. 
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II.  REHABILITATION  SERVICES— Continued 
Diagnosis 

Need  If  a  ward  is  sent  to  an  institution,  a  classification 
Approximately  4,500  boys  and  girls  are  committed  committee  reviews  his  clinical  diagnosis  and  all  avail- 
to  the  Youth  Authority  each  year  from  the  58  coun-  able  case  information.  An  appropriate  treatment  pro- 
ties  of  California.  Information  accompanying  these  gram  is  then  developed  and  institutional  assignments 
commitments  is  inadequate  to  allow  for  individualized  made.  Thereafter,  classification  committees  composed 
treatment  decisions.  A  number  of  counties  lack  diag-  0f  staff  having  program  responsibility  meet  periodi- 
nostic  facilities  and  have  contractual  arrangements  cally  to  review  each  ward's  case.  This  requirement 
with  the  Youth  Authority  to  provide  the  precommit-  b  ins  a  ward>s  arrival  and  occurg  at  intervals 
ment  diagnostic  service.  The  Youth  Authority  has  ap-  of  nQ  mope  than  ^  dur  hig  -nstitu_ 
proximately  6,000  wards  m  institutions  and  14,000  A.  .  m1  ,  .  '.  „  ,,  .  °  ..... 
on  parole  for  whom  a  selection  from  a  wide  variety  tlonal  stf ?■  The  culmination  of  this  responsibility 
of  program  options  and  treatment  methods  must  be  occurs  when  a  recommendation  to  the  Youth  Author- 
made.  The  treatment  needs  of  youth  are  not  static,  %  Board  for  parole  results  in  return  to  the  commu- 
and  both  diagnosis  and  treatment  programming  re-  nity. 

quire  periodic   review  for  optimal  rehabilitative  re-  A  ward  may  be  referred  to  parole  immediately  fol- 

sults.  lowing  reception  center  diagnosis  or  after  an  institu- 

Objeotives  tional    program.    Parole   staff,    prior   to   the   ward's 

release,  review  his  case  to  determine  the  nature  of  the 

1.  To  complete  a  clinical  evaluation  for  each  of  ap-  '  delinquency  problem,  treatment  strategies  to  be  em- 
proximately  7,000  wards  (first  commitments  and  pa-  pl0Ved,  physical  placement  arrangements  and  commu- 

cente?s0lat0rS)  reCdVed  **  ^^  Auth°rity  reeePtion  nity  resources  required  and  available.  At  this  time, 

o    m'      „   i  t.         t   ■     i        i      .•                             -x  further  regular  supervisorial  reviews  and  case  confer- 

2.  lo  complete  a  clinical  evaluation  on  noncommit-  ,-,,,,                  *>    *.-                  ■, 

ted  wards  referred  by  contracting  counties.  ences  are  scheduled  to  assure  effectiveness  and  mam- 

3.  To  review  all  available  information  and  diag-  tenance  of  the  treatment  plan. 

nostic  recommendations  for  each  ward  to  be  institu-  ,      t                                           Actuai         Estimated        Estimated 

tionally  placed  and  on  the  basis  of  available  institu-  i<*9-70        1970-71        1971-72 

tional   resources  recommend   the   program   that  best  Expenditures  $7,900,460   $8,570,824   $9,326,641 

meets  treatment  needs.  Workload  a*ustments  -    -  I        44'252     ~175'164 

4.  To  review  periodically   each  ward's  treatment  Totals,  Direct  Costs $7,900,460  $8,615,076  $9,151,477 

program  and  progress  towards  established  treatment  Administrative  support  costs       319,991       349,734       366,216 

goals.  Totals $8,220,451    $8,964,810    $9,517,693 

5.  To  develop  a  community  treatment  program  for  £?rs,°?ne]  mf?-years                       587.1           585.1           587.9 
,             ,        „  r      ,   ,               ,J                          f     b                            Workload  adjustments -                 7.1             -15.& 

each  ward  referred  to  parole.  

6.  To   review   the   ward's   placement    (treatment)  Totals  587.1  592.2  572.4 

plans  and  evaluate  his  readiness  for  discharge  from  output                                       Actual         Estimated        Estimated 

the  Youth  Authority.  1969-70        1970-71        1971-72 

Reception  Center  Admissions : 

General  Description  '  First  admissions 2,742  2,761  2,829 

Parole  returns 2,064  2,451  2,357 

All  wards  received   by   the  Youth  Authority   go  Contract  cases 428  525  573 

through   an    intensive   diagnostic   process  at   one    of  Totals   (Clinic  Reports 

three  Youth  Authority  reception  centers.  During  this  Completed)   5,234  5,737  5,759 

28-day  period  of  clinical  study,  each  ward  undergoes  1969-70           1970-71           1971-72 

testing,   is  interviewed,   medically  and  dentally   ex-  Perant            Perccl1t            Percent 

amined  and  observed  in  daily  activities.  These  activi-  *e2T""?^T^.  t.m  100%      5,212  100%      5,186  100% 

ties  are  carried  out  by  social  workers,  psychiatrists,  Direct  releases  to  institutional 

psychologists,  teachers,  youth  counselors,  medical  staff  "rog™m  -              -  4'097    85%      4'373    839%    4'350    838% 

and  chaplains.  All  information  derived  from  these  ac-  Regular «  724    15%         839    16.1%      836    ie.4% 

tivities  is  used  in  formulating  final  diagnosis  and  special  122     2.5%      215     4.1%      216     2.8% 

treatment  recommendations.  »  Includes  Marshall  Program  releases  at  SRCC. 


Care  and  Control 


Need 


Juvenile  offenders  are  committed  by  the  courts  to 
the  Youth  Authority.  It  is  the  department's  responsi- 
bility to  provide  supervision  in  the  community  and 
institutional  custody  over  these  persons  and  to  insure 
that  their  basic  human  needs  are  met.  Care  and  con- 
trol must  be  provided  within  an  atmosphere  that  pro- 


motes maximum  effect  of  treatment  and  rehabilitative 

efforts. 

Objectives 

1.  To  provide  secure  facilities  and  adequate  re- 
sources for  the  care  and  treatment  of  those  wards 
requiring  institutionalization. 
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1  II.  REHABILITATION  SERVICES— Continued 

3  Care  and  Control — Continued 
4 

5  2.  To  satisfy  the  basic  human  needs  of  subsistence  services  including  individual  counseling,  assistance  in 

7  dD^  Tr?  %            ,                .  .         „  „  obtaining   employment   and    school    placement   when 

8  S.  To  provide  parole  supervision  of  Youth  Author-  appropriate,  foster  home  placement  and  other  sup- 
j»  ity  wards  when  they  are  returned  to  the  community.  portive  services.  These  are  designed  to  achieve  the 
\\  General  Description  objective  of  helping  each  of  these  young  people  suc- 

13  ceed   on   parole   and   become   a  more   useful   citizen. 

14  Providing  adequate  care,  control,  custody  and  sur-  Fullest  possible  use  is  made  of  available  community 

15  veillance  for  wards  committed  to  the  department,  and  resources. 

17  thus  protection   of   the  public,   is  one  of   the  major 

18  responsibilities  of  the  Youth  Authority  and  must  be  ,nput  $££\0       ^fj^J        im$z 

20  accomplished  within  an  atmosphere  that  promotes  the  Expenditures $21,001,894  $22,743,191  $24  059  860 

21  most  effective  training  and  rehabilitative  efforts  fea-          Workload  adjustments '  78J829      -411,457 

22  sihlp  

23  t     .1.     •     xm'  x-  ,             ,     ,                         .                                       Totals,  Direct  Costs $21,001,894  $22,822,020  $23,648,403 

24  In  the  institutions,  the  custody  program  includes  all  Administrative  support  costs        833,015        910,444        953,350 

26  £?,  Tn  ^  W°men*  VTim?ri}y  ™?lvf  in  th%  CUSt,°-  „  Totals $21^34^9"  $2^3li64"  $24^01^3~ 

27  dial  supervision  and  control  or  the  boys  and  girls.          Personnel  man-years 1,564        1,706  6        17113 

28  Most  of  this  staff  is  assigned  to  living  units  on  a  post-          Workload  adjustments -  14.3          '-374 

3q  assignment  basis.  A  post  is  one  8-hour,  7-day -per  week              Totals "       1,564        1/7209        1,673.9 

31  assignment  to  a  specific  function  usually  described  in 

|2  terms  of  physical  location  or  primary  duties.  Output 

34  The  living  units  vary  in  design  from  open  dormi-  Custodij  and  Surveillance: 

H  tories  for  50  boys  to  all  single  rooms.  There  are  also 

37  more  secure  units  for  short-term  discipline  use  and  Security — The  number  of  escapes  and  the  quick  ap- 

38  for   longer-term    housing    for   the    more    serious    be-  prehension  and  return  of  escapes  are  indicative  of  the 

40  havior  problems.  Living  unit  staffing  formulas  have  effectiveness  of  the  security  program  within  the  in- 

41  been  developed  for  the  various  sizes  and  types  of  stitutions. 

^  units.  Most  living  units  are  for  50  wards  with  varied  Average                              Average 

44  staffing  patterns.  The. Youth  Training  School  has  four-  daily    Attempted                   daily 

11  post  staffing;  Paso  Robles,  Preston,  Nelles,  the  recep-          1966_67  _"*£"   ™™   ^     "TT  *"'" 

47  tion  centers,  and  the  girls  institutions  have  five-post          1967-68  5,289         51        528  10%          412 

48  staffing.  The  remainder  of  the  boys  institutions  have          ]lf-fn  5,394         ss       722         13.4%  627 

4»7  ••    1    _n                  1                                  *     /»                   ,       1     <v»                  11                           lyby    (U    z},AL4              00            77o              14.6%                682 

50  partial  nve-post  coverage.  A  five-post  staffing  pattern 

51  provides  two  living  unit  staff  members  on  duty  at  all  Attempted   escapes   is   defined   as  those   incidents 

53  times  to  work  with  50  wards  during  the  wards  waking  where  wards  are  apprehended  before  leaving  the  con- 

54  hours.  fines  of  the  institution.  The  above  figures  include  es- 
||  Other  custodial  personnel  are  available  for  specific  capes  while  on  furlough. 

57  areas  or  assignments  outside  the  living  units.  Typical  Special  Incidents — A  special  incident  is  an  occur- 

||  are  assignments  to  dining  room  and  education  build-  rence  that  requires  formal  documentation.  Incidents 

60  ings  or  areas,  hospital,  search  and  escort,  ward  move-  of  this  category  include  injuries  to  wards  or  staff, 

61  ment,  and  the  like.  disturbances    resulting    in    severe    property    damage, 

63  Custodial  personnel  have  many  responsibilities  be-  ward  deaths  or  incidents  that  might  result  in  legal 

64  yond  physical  control  and  security.  They  supervise  action. 

gg  wards'  recreation,  participate  in  group  counseling  ac-  Average      ward  incidents 

67  tivities,  supervise  work  details  and  in  many  other  population     incident     iSed   daiiy^uiation 

68  ways  participate  in  the  treatment  program  beyond           1966-67 5,342        841        1,206  22.5 

70  the  basic  security  and  control  requirements.  Wards           ,o«Ql«a "  k'qo?        1bg       i'qI?           ol's 

n,                              ,      ,   .,-,     ,,            .    /«»            t_         ,-,                             iyoo— oy 0,0.74  000         1,001  o4.o 

have  more  contact  with  these  staff  members  than  any.         1969-70 5,312      1,141       1,675  31.5 

73  other.  The  impact  of  these  men  and  women  can,  there- 

74  fore,  contribute  substantially  to  the  individual  ward's  Major  Disturbances— The  prevention  and  suppres- 
]\  progress  in  the  institution.  Increasing  use  is  being  S10n  of  riots>  mass  escape  attempts  and  other  serious 
77  made  of  this  staff  in  the  treatment  program,  particu-  behaviorial  disturbances  involving  wards  within  in- 
11  larly  in  the  areas  of  group  and  individual  counseling  stitutions  are  measures  of  effectiveness  of  the  security 

80  and  casework.  These  duties  are  discussed  under  the  and  control  program.  The  primary  objective  is  to  pre- 

81  element  of  treatment.  vent  sucn  disturbances  from  developing.  Secondary 
I  All  the  boys  and  girls  committed  to  the  Youth  Au-  to  this  is  swift  containment  and  early  return  to  nor- 

84  thority   are   eventually  returned  to  the   community  mal  institutional  functions. 

85  „  t  i                           •    .             mi   •                                J.'            j.'  LAST  OCCURRENCE 

86  under  parole  supervision.  This  is  a  continuation  in  Number     Nlimber  M 

87  the  community  of  the  rehabilitation  process  begun  in  of  incidents  Date  wards  involved 
H  the  institution.  Supervision  and  control  of  the  pa-  Major  riots  (since  1961)  ___       5     9/17/70     150 

89  .....  1            ,ni         ,1                        ,  Mass  escapes  (7  or  more  wards  in 

90  rolee  s  activities  are  supplemented  by  other  casework  one  escape  since  1967) 5       7/5/69        7 

yi 


150 


HUMAN  KELATIONS 


DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 


REHABILITATION  SERVICES— Continued 
Care  and  Control — Continued 


Community  Supervision — Throughout  the  normal 
course  of  caseload  supervision,  the  parole  agent  re- 
cords his  own  activities  as  well  as  the  various  activi- 
ties, processes  and  dispositions  resulting  from  his 
supervisory  contact  with  wards  in  his  caseload.  Pa- 
role violations,  suspensions  of  parole,  arrests,  tempo- 
rary custodial  detention  of  wards  and  related  contact 
with  police  departments,  probation  departments,  pub- 
lic schools  and  members  of  wards  families  are  all  indi- 
cators of  the  level  of  caseload  supervision  provided. 
The  number  of  arrests  and  parole  violations  com- 
bined with  parole  revocation  and  recommitment  fig- 
ures are  indices  for  determining  the  relative  effec- 
tiveness of  supervision  in  providing  control. 

COMPARISON  OF  PAROLE  VIOLATORS  RETURNED  TO  INSTITUTIONS 


Sick 

Rate 

days 

pw 

recorded 

ward 

22,598 

2.2 

24,681 

1.3 

21,480 

1.2 

19,930 

1 

17,217 

0.9 

Average 
parole 
Fiscal  year  population 

1968-69 14,416 

1969-70 14,226 

1970-71 13,982 

1971-72 13,819 


Parolees 
returned 
No.      Percent 
3,761      26.1 
3,155       22.2 
3,335      23.9 
3,214       23.3 


With  new 
commitment 
No.      Percent 
1,129        7.8 
1,041         7.3 
1,000         7.2 
964         7 


Without 

new  commitment 
No.      Percent 
2,632       18.3 
2,114       14.9 
2,335       16.7 
2,250       16.3 


Medical  Care — The  average  sick  days  per  ward  has 
been  gradually  declining  over  the  years  as  shown  in 
the  following  table: 

Average 

ward 
population 

1958-59 2,780 

1963-64 5,003 

1965-66 5,209 

1967-68 . 5,291 

1969-70 5,312 

Medical  and  dental  treatment  provided  wards  may 
be  measured  by  the  following  workload  statistics : 

1966-67 
Medical : 

Admissions  to  hospital 5,018 

Daily  average  sick 66.9 

Dental : 

X-rays  taken 26,630 

Extractions 2,356 

Alloy  restorations 16,794 

Cement  restorations 13,573 

Full  dentures 17 

Partial  dentures 631 


1967-68       1968-69      1969-70 


4,497 
55.3 

24,141 

2,246 

16,861 

12,746 

14 

607 


6,527 
66 

26,679 

2,582 

17,559 

12,114 

66 

655 


4,541 
49.05 

19,934 

2,225 

17,434 

11,905 

14 

650 


Support  and  Subsistence: 

Feeding — The  approved  ration  of  the  Youth  Au- 
thority meets  the  nutritional  standards  established 
by  the  Food  and  Nutritions  Board  of  the  National 
Eesearch  Council  in  its  published  recommended  daily 
dietary  allowances. 


Meals  Served: 

1969-70 

Number  of  ward  meals 

served 5,821,847 


Employee  meals  served 

Paying  guests 

Official,  non-paying  guests 


62,735 
14,441 
13,472 


1970-71 

5,963,370 
70,508 
10,667 
17,520 


1971-72 

5,933,805 
70,518 
10,667 
17,520 


Clothing  and  Personal  Grooming — No  meaningful 
output  data  are  applicable  for  this  component.  Im-. 
provement  in  personal  grooming  habits  and  appear- 
ance are  emphasized  in  the  Youth  Authority  program 
because  they  are  often  seriously  lacking  in  the  boys 
and  girls  committed  to  the  department.  The  depart- 
ment insures  that  proper  and  clean  clothing,  linens 
and  personal  care  items  are  provided  all  wards. 

Plant  Maintenance — No  meaningful  output  data 
are  available  to  measure  the  effectiveness  and  efficiency 
of  this  component.  In  most  institutions  ward  help  is 
used  to  assist  and  supplement  paid  tradesmen  and 
groundskeeping  staff.  Following  are  statistics  indicat- 
ing maintenance  workload  by  broad  classification : 


Actual 
1969-70 
Square  footage  of 
buildings  maintained 3,382,781 


Estimated 
1970-71 


Estimated 
1971-72 


3,539,581     3,539,581 


Treatment 


Need 


The  majority  of  delinquents  come  from  broken 
homes,  from  families  of  below  average  socio-economic 
status,  from  substandard  residential  areas,  etc.  The 
reasons  for  these  youths  delinquent  acts  are  so  varied 
that  effective  treatment  of  the  wards  requires  various 
blends  of  treatment  services. 

Youth  committed  to  the  Youth  Authority  are  us- 
ually academically  retarded  and  have  few  employable 
skills.  They  are  lacking  in  educational  motivation, 
have  short  attention  spans  and  poor  work  and  study 
habits.  Over  half  of  "the  Youth  Authority  wards  are 
four  to  six  grade  levels  below  other  youths  of  their 
age  in  academic  achievement  as  measured  by  national 
standardized  tests.  Many  wards  16  to  17  years  of  age 
test  at  the  third  grade  level  in  reading  comprehension 
and  vocabulary  scores,  while  grade  level  scores  in 


arithmetic  and  spelling  are  even  lower.  It  is  antici- 
pated that  more  vocational  training  programs  will  be 
required  as  Youth  Authority  continues  to  receive 
older  wards. 

For  a  variety  of  reasons,  a  significant  and  increased 
number  of  Youth  Authority  wards  cannot  be  placed 
in  their  natural  homes  when  returned  to  the  com- 
munity. Bach  ward  who  is  placed  out  of  his  or  her 
natural  home  is  done  so  for  treatment  reasons  and, 
therefore,  requires  a  placement  best  suited  to  meet 
his  or  her  particular  needs.  Currently,  about  36  per- 
cent of  all  wards  on  parole  are  living  in  out-of-home 
placements;  i.e.,  relative,  foster  homes,  group  homes 
and  independent  placements.  Out-of-home  placements 
have  increased  3  percent  over  last  year,  because  of  the 
older  population  now  on  parole. 
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II.   REHABILITATION 
Treatment- 
Objectives 

To  provide  the  majority  of  delinquent  adolescents 
committed  to  the  Youth  Authority  with  an  extended 
range  of  rehabilitation  services  designed  to  reduce 
the  likelihood  of  further  delinquent  behavior  and/or 
subsequent  placement  in  a  state  facility. 

General  Description 

Each  Youth  Authority  institution,  camp  and  parole 
unit  provides  a  variety  of  counseling  and  psychologi- 
cal services.  These  services  include  small  group 
counseling,  community  counseling,  individual  counsel- 
ing, guided  group  interaction,  activity  groups  and 
traditional,  clinically  oriented  therapy,  both  group 
and  individual. 

Educational  programs  are  provided  in  the  institu- 
tions and  in  certain  special  parole  units.  Depending 
upon  the  needs  of  the  youths  being  served,  emphasis 
may  be  on  academic  education  or  vocational  or  pre- 
vocational  training  with  individual  tutoring  in  some 
cases.  Each  ward's  progress  is  periodically  evaluated 
and  program  changes  made  when  necessary.  Each 
institution  through  its  chaplains  provides  the  oppor- 
tunity for  worship  services,  pastoral  counseling  and 
religious  education.  Youth  Authority  chaplains  rep- 
resent either  the  Catholic  or  the  Protestant  faiths. 
Youth  of  other  faiths  are  provided  services  by  repre- 
sentatives of  their  respective  faiths. 

Planned  and  supervised  recreational  activities  are 
available  at  all  institutions  and  some  parole  units. 
These  activities  include  competitive  games,  outings, 
individual  creative  activities,  table  games,  movies,  va- 
riety shows,  and  offgrounds  recreational  opportuni- 
ties. 

Psychiatric  evaluation,  treatment  and  consultation 
are  provided  for  Youth  Authority  wards  in  each  in- 
stitution by  either  a  full-time  staff  psychiatrist  or  a 
part-time  psychiatric  consultant.  Limited  consultation 
services  are  available  to  most  parole  units. 

The  department  has  four  primary  types  of  place- 
ments while  wards  are  on  parole.  They  are :  (1)  par- 
ents or  relatives,  (2)  foster  homes,  (3)  group  homes, 
and  (4)  independent  placements.  Depending  upon 
such  factors  as  a  ward's  age,  problems,  level  of 
achievement  and  resources,  36  percent  of  all  wards  on 
parole  are  in  an  out-of-home  placement. 

Treatment  for  a  ward  in  Youth  Authority  program 
is,  therefore,  a  combination  of  some  or  all  these  com- 
ponents based  on  an  individual  plan  for  each  ward 
according  to  his  needs.  All  staff  efforts  are,  therefore, 
directed  toward  meeting  the  needs  of  each  ward  in 
accordance  with  the  determined  treatment  plan. 
Ideally,  for  maximum  benefit  to  the  ward,  all  staff 
efforts  should  be  coordinated.  Practically,  however, 
involving  field  staff  with  institution  programs  is  lim- 
ited by  distances  involved  and  workload  demands.  The 
efforts  within  the  institution  are  coordinated  through 
organizing  institution  staff  into  treatment  teams 
which  represent  each  of  the  treatment  components.  As 
a  result  of  a  recent  study  of  treatment  teams,  the  de- 


SERVICES— Continued 
-Continued 

partment  has  determined  that  each  institution  shall 
identify  and  develop  the  treatment  system  that  will 
be  the  major  thrust  of  their  institution  and,  in  addi- 
tion a  management  system  designed  to  support  the 
treatment  system  will  be  implemented. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures      $16,552,778  $18,184,785  $18,957,473 

Workload  adjustments 44,463       -566,646 

Totals,  Direct  Costs $16,552,778  $18,229,248  $18,390,827 

Administrative  support  costs         576,676        630,278         659,982 

Totals      $17,129,454  $18,859,526  $19,050,809 

Personnel   man-years 1,148.6  1,089.6  1,091.2 

Workload  adjustments 8.8  -48.3 

Totals      1,148.6         1,098.4         1,042.9 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Output  Statistics : 

Parole  supervision 10,210  10,000  10,000 

Parole  restorals 4,921  4,900  4,900 

Parole  revoked 3,204  3,335  3,214 

Parole  discharges 4,819  4,566  4.359 

Counseling: 

It  is  difficult  to  evaluate  this  component  because  it 
overlaps  with  other  elements  of  the  ward's  program. 
Psychological  evaluations  are  used  as  an  aid  in  de- 
termining appropriate  treatment  methods  for  a  ward. 
Some  of  the  programs  that  are  being  researched  make 
use  of  pre  and  post-tests  to  measure  attitude  and  be- 
havior change.  The  0.  H.  Close/Karl  Holton  project 
will  provide  by  next  year  researched  results  of  a  com- 
parison between  two  treatment  methodologies :  Trans- 
actional analysis  and  behavior  modification.  Transac- 
tional analysis  relies  heavily  on  counseling  and 
behavior  modification  is  checked  constantly  by  pre  and 
post-behavioral  checklists. 

Religion: 

Eeligious  services  provided  for  all  wards  includes 
religious  worship,  counseling  and  instruction  in  their 
faith. 

Recreation: 

Recreation  is  a  major  element  in  today's  society. 
Learning  to  use  their  free  time  appropriately  could 
enable  delinquent  youth  to  lessen  their  criminal  ac- 
tivity. A  recent  project  at  O.  H.  Close  and  Karl  Hol- 
ton Schools  showed,  as  a  result  of  pre  and  post-tests, 
that  most  wards  felt  that  recreation  was  a  valuable 
activity.  The  questionnaires  for  staff  indicated  that 
the  staff  felt  that  recreation  was  of  treatment  value  in 
developing  interpersonal  relationships.  Most  of  the 
wards  indicated  that  they  had  committed  delinquent 
offenses  during  their  "free  time".  There  was  some 
evidence  that  developing  new  interests  in  skills  and 
hobbies  and  proving  team  skill  and  identification  in 
group  sports  had  a  positive  effect  on  the  ward  and 
could  lessen  his  delinquent  activities  by  teaching  him 
a  constructive  use  of  his  leisure  time. 
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II.  REHABILITATION  SERVICES— Continued 
Treatment — Continued 

Psychiatric  Services:  California  test  for  basic  skills  of  arithmetic.  It  should 
.  J  ...  .  A  ..  ,.  .  ,.  ,.  be  pointed  out  that  the  achievement  data  cannot 
At  this  point  there  are  no  systematic  evaluations  of  readil  be  eompared  between  institutions  since  the 
this  component  The  suggested  means  of  measurement  les  of  wards  represented  in  Tables  A  and  B  were 
are  various  instruments  to  measure  progress  toward  selected  by  different  criteria  at  each  institution.  More- 
stated  treatment  goals.  overj  the  testing  methods  vary  between  institutions  to 

Out-of-Home  Placement:  some  e:^ent. 

The  preliminary  achievement  data  in  Table  A  re- 

Thirty-six  percent  of  the  department's  wards  on  veal  varying  amounts  of  educational  progress.  Overall, 

parole  are    currently    being    placed    in    out-of-home  the  scores  indicate  academic  growth  at  a  better  than 

placements.  average  rate,  with  progress  in  reading  generally  ex- 

.  ceeding  progress  in  arithmetic. 

wca  wv"  At  Nelles  and  Paso  Robles,  test  scores  are  a  sample 

The  education  program  in  the  Youth  Authority  in-  °f  all  students  leaving  those  institutions  during  part 

eludes  academic  education  and  prevoeational  and  vo-  °f  1969  and  197°-  The  smaller  gains  made  at  Nelles 

cational  training.  may  reflect  the  effects  of  a  transition  period  early  in 

Academic— The  academic  program  is  evaluated  lo-  1970>  involving  major  changes  in  the  institutional 
cally  by  a  combination  of  the  following  methods :  Pre  academic  and  rehabilitative  programs, 
and  post-testing,  using  standardized  achievement  At  Preston,  the  sample  consists  of  wards  who  en- 
tests  ;  number  of  wards  completing  requirements  for  tered  that  institution  since  1969  and  whose  mean  read- 
high  school  graduation;  number  passing  GED  tests;  ing  comprehension  and  vocabulary  scores  were  lower 
and  staff  evaluation  of  individual  ward  accomplish-  than  the  seventh  grade  level.  Much  greater  gains  made 
ments.  in  reading  than  arithmetic  probably  reflect  the  em- 

On  the  standardized  achievement  test  used,  students  phasis  placed  upon  remedial  reading  through  imple- 

are  expected  to  gain  an  average  of  0.1  grade  level  for  mentation  of  several  reading  projects  at  Preston  dur- 

each  month  in  school.  Prior  to  entering  Youth  Au-  ing  1970. 

thority  institutions,   the   wards   have   been   learning  At  0.  H.  Close,  the  sample  was  restricted  to  wards 

reading  at  about  one-third  the  normal  rate.  15  to  17  years  old  at  commitment  who  stayed  at  the 

Educational  growth  at  the  institutions  is  measured  institution  for  relatively  short  periods  and  who  were 

primarily  in  terms  of  pre  to  post-testing  on  standard-  paroled  from  the  institution  during  the  first  half  of 

ized  tests  in  reading  and  arithmetic.  These  tests  are  1970.  Substantial  gains  in  arithmetic  were  obtained 

administered  at  four  to  seven-month  intervals.  Most  for  this  study  sample.  These  unusual  results  may  re- 

frequently  used  have  been  the  Gates  MacGinitie  read-  fleet  the  use  of  highly  individualized  diagnosis,  pre- 

ing  tests  for  comprehension  and  vocabulary  and  the  scription,  and  progress  reviews. 

TABLE  A 

Reading  and  Arithmetic  Test  Score  Means  for  Samples  of  Wards 

Pre-  and  Post-Tested  During  1969-70  F.Y. 

Pre-  post-test  Gain  per 

School— Test  Subject  No.  of  Months  of  Grade  Levels  Difference  Month 

Nelles:                                                                                                        wards  exposure               Pre-test                Post- test             (in  months)          (in  months) 

Reading  comprehension 257  7                       6.3                    6.9                    6.1                    0.88 

Reading  vocabulary 256  7                       6.2                    6.9                    7                       1 

Arithmetic : 262  7                       5.5                    5.7                    1.6                    0.23 

Paso  Robles : 

Reading  comprehension 106  6.7                    6.1                    7.5                  14                       2.09 

Reading  vocabulary 106  6.7                    6                       6.7                    7                       1.04 

Arithmetic  50  4.1                   6                     6.3                   3                     0.73 

Preston  (special  example)  : 

Reading  comprehension  and  vocabulary  average  _               115  4.1                    4.3                    5.4                  11.1                    2.71 

Arithmetic  109  4.1                    4.8                    4.9                    1.2                    0.29 

O.  H.  Close  (special  example)  : 

Reading   comprehension   50  5                       -                       -                     13                       2.62 

Reading  vocabulary 73  4.9                    -                       -                       9                       1.86 

Arithmetic  73  4.8                    -                       -                     10.8                    2.26 
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II.  REHABILITATION   SERVICES— Continued 
Treatment — Continued 


Table  B  presents  preliminary  results  obtained  in  the 
evaluation  of  the  remedial  reading  projects  funded 
under  ESEA  as  the  experimental  group  and  those 
wards  in  the  regular  school  program  as  the  compari- 
son group.  Reading  comprehension  scores  are  pre- 
sented as  the  best  single  measure  of  progress. 


The  overall  gain  per  month  of  remedial  wards  was 
1.9  months  compared  to  a  gain  of  1.1  months  for  the 
comparison  wards.  As  was  the  case  in  1968-69,  the 
remedial  groups  consistently  scored  greater  achieve- 
ment gains  than  the  comparison  groups  and  both 
groups  showed  a  greater  than  average  gain. 


TABLE   B 

ESEA  Remedial  Reading  Projects:  Reading  Comprehension  Test  Score  Means  for 
Samples  of  Wards  Pre-  and  Post-Tested  During  1969-70  F.Y.,  by  School 


Experimental  Group 
(remedial  reading) 

Nelles   

Paso  Robles 

Preston 

Karl  Holton 

O.   H.   Close 

Los   Guilucos 

Ventura   

Overall 

Comparison  Group 

Nelles   

Preston 

Los  Guilncos 

Ventura    

Overall 


Table  C  Shows  a  Special  Study  That  Was  Done  at  Preston  for  Wards  Who  Pretested  at  Entrance 
Under  the  Seventh  Grade  Level  in  Reading  Achievement 


No.  of 
wards 

115 
109 


Pre-  post-test 

Gain  per 

No.  of 

Months  of 
exposure 

Grade  Levels 

Difference 
(in  months) 

Month 

wards 

Pre-test 

Post-test 

(in  months) 

55 

5.1 

3 

4.3 

13 

2.56 

65 

5.2 

3.7 

4.9 

12.4 

2.38 

109 

4.6 

4.1. 

5.4 

12.6 

2.73 

27 

7.8 

2.5 

4 

15.1 

1.94 

113 

4 

3.8 

4.4 

6.1 

1.54 

71 

3.9 

4.1 

4.4 

4.4 

1.13 

140 

4.1 

4.3 

4.9 

5.6 

1.36 

580 

4.5 

3.9 

4.8 

8.8 

1.88 

30 

5.5 

3.2 

4.3 

10.4 

1.88 

49 

4.3 

4 

4.5 

4.5 

1.04 

16 

4.3 

4.3 

4.7 

3.7 

0.86 

57 

4.1 

5 

5.3 

3 

0.74 
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4.5 

4.3 

4.8 

5.1 

1.07 

TABLE  C 

Wards  in  Academic  Program 

Reading    

Arithmetic  

Wards  in  Non-Academic  Program 

Reading    

Arithmetic  


17 
15 


Months 
exposure 

Grade  Levels 
Pre-test                Post-test 

Pre-  post-test 
Difference 
(in  months) 

Academic 

Gain  per 

Month 

(in  months) 

4 
4 

4.3 

4.8 

5.4 
4.9 

11.1 
1.2 

2.8 
0.3 

4 
4 

4.8 
4.9 

5.3 
5 

4.4 
0.8 

1.1 

0.2 

Prevocational — Quantification  of  results  in  meeting 
objectives  is  particularly  difficult  in  this  area  because 
the  stated  objectives  relate  to  vocational  familiariza- 
tion, good  work  habits  and  attitudes  toward  work  to 
provide  a  foundation  for  future  vocational  success 
and  employment.  Since  the  objectives  are  not  neces- 
sarily aimed  at  immediate  employment,  no  direct 
correlation  to  results  can  be  established. 

Vocational — The  vocational  program  is  evaluated 
by  one  or  a  combination  of  the  following  methods : 
successful  completion  of  vocational  courses;  areas  of 
industry  willing  to  hire  wards  on  the  basis  of  trade 
training  received;  questionnaires  returned  through 
ward's  employer  in  areas  of  trade  training;  and 
Trades  Advisory  Counsel  approval  of  methods  and 
areas  of  training. 

After  15  months  of  parole  exposure,  wards  who  had 
received  vocational  training  during  their  institutional 
stay  violated  at  the  rate  of  46.5  percent.  Wards  who 


received  no  vocational  training  during  their  institu- 
tional stay  violated  at  the  rate  of  52.4  percent.  Wards 
who  received  work  experience  while  in  the  institution, 
violated  at  the  rate  of  45.4  percent,  and  wards  who 
had  no  work  experience  during  their  institution  stay, 
violated  at  a  rate  of  51.6  percent. 

Some  of  the  projects  funded  under  the  Elementary 
and  Secondary  Education  Act  pertain  to  vocational 
training  and  placement.  These  include  the  jobs  re- 
lated to  training  project  at  the  youth  training  school, 
ward  aide  training  at  the  0.  H.  Close  School  for  Boys 
and  a  training  program  at  the  Sonoma  State  Hos- 
pital for  girls  from  Los  Guilucos. 

Of  Los  Guilucos  girls  released  on  parole,  who  have 
participated  in  the  Sonoma  State  Hospital  program, 
the  parole  violation  rate  after  six  months  was  8  per- 
cent for  aides  compared  to  22  percent  for  all  female 
releases.  Sixty -four  percent  of  the  girls  released  out 
of  the  Los  Guilucos  aide  program  at  Sonoma  State 
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II.  REHABILITATION  SERVICES— Continued 
Treatment — Continued 


Hospital  had  full-time  employment  or  were  attending 
school  full  time. 

Of  those  young  men  who  were  involved  in  0.  H. 
Close  School  for  Boys  as  aide  trainees,  after  six 
months  of  parole  experience,  the  project  graduates 
had  a  100  percent  full-time  employment  upon  release. 


About  45  percent  of  those  wards  were  hired  as  sub- 
professionals  in  either  the  correctional  or  related 
fields. 

Table  D  indicates  the  employment  status  of  trainees 
after  three  months  of  release  from  the  job  related  to 
training  project  at  youth  training  school. 


TABLE  D 

Employment  Status  After  Three  Months  of  Post- Release  Time,  by  Project  Status, 

for  Youth  Training  School  Releases  January  Through  April,  1969 


Total 
No.        Percent 
Employment  Status 

Total 292        100 

Employed 

Full-time    166  56.7 

Part-time  or  Intermittent 38  13.3 

Unemployed    88  30 


The  above  table  shows  that  57  percent  of  the  wards 
in  the  project  were  employed  full  time  after  three 
months  on  parole.  Those  wards  who  received  training 
in  building  trades,  automotive  trades,  welding,  cler- 
ical and  graphic  arts  had  employment  rates  higher 
than  the  average.  For  example,  those  who  were 
trained  in  welding  had  a  68.4  percent  employment 


Placed  on 

job  by  JRT 

No.        Percent 

Referred  to 

job  ty  JRT 

No.         Percent 

Referred  for  job 
training  by  JRT 
No.       Percent 

Not  placed  or 
referred  by  JRT 
No.        Percent 

Not  eligible 

for  JRT 
No.        Percent 

91         100 

90 

100 

42 

100 

51 

100 

22 

100 

58           63.7 
11           12.1 
22           24.2 

49 

7 

34 

54.4 

7.8 

37.8 

21 

5 

16 

50 

11.9 

38.1 

28 
11 
12 

52.1 
22.9 
25 

14 
4 
4 

63.6 
18.2 
18.2 

rate  after  three  months  on  parole  with  66.6  percent 
of  those  wards  being  employed  in  welding  jobs.  For 
wards  who  received  training  in  the  building  trades, 
68.1  percent  of  them  were  employed  full  time  with 
63.3  percent  of  them  being  employed  in  the  building 
trades. 


III.   RESEARCH 


Need 


Knowledge  about  how  to  effectively  reduce  delin- 
quency and  rehabilitate  youthful  offenders  is  limited 
and  needs  to  be  improved  through  research  and  ex- 
perimentation. 

Objectives 

1.  To  increase  knowledge  relative  to  the  cause,  cor- 
rection, and  control  of  delinquent  behavior  through 
research  and  experimentation. 


2.  To  utilize  such  knowledge  in  a  systematic  pro- 
gram planning  and  development  effort  to  reduce  delin- 
quency and  increase  the  effectiveness  of  correctional 
rehabilitative  efforts. 

Authority 

Section  1752.7  of  the  Welfare  and  Institutions  Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 50.6         44.7         43.1 

Workload  adjustments -  8  0.1 

Totals,  Direct  Costs 50.6         52.7         43.2 

Administrative  support  costs —  —  — 

Totals,   Research 50.6         52.7         43.2 

General  Fund 

Federal  funds 

Reimbursements 

Program  Elements : 

Information  systems ,14.3         14.6         14.8 

Development  and  evaluation  of 

rehabilitation  programs 36.3         38.1         28.4 


$619,633 


$619,633 
19,628 


$584,252 
102,898 

$687,150 
21,452 


$569,100 
319 

$569,419 
22,463 


$639,261 
319,714 
182,055 
137,492 

$708,602 
S61&78 
208,044 
139,180 

$591,882 

392,994 

196,952 

1$86 

$178,044 

$203,867 

$202,281 

461,217 

504,735 

389,601 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 

III.  RESEARCH— Continued 


Workload  Information 


The  Division  of  Research  and  Development  is  re- 
sponsible for  the  operation  of  the  department's  infor- 
mation system  and  the  program  development,  research 
and  evaluation  services  to  on-going  programs  and 
special  demonstration  projects.  Long-range  planning 
and  program  development  responsibilities  were  as- 
signed to  this  division  in  September  1970. 

The  division  will  continue  to  expand  and  refine 
research  into  the  effectiveness  of  the  probation  sub- 


sidy program.  The  Bureau  of  Criminal  Statistics, 
under  contract  to  the  Department  of  the  Youth 
Authority,  completed  preliminary  staff  work  on  a 
basic  data  collection  system  during  the  fall  of  1970. 
Basic  information  collection  on  probation  subsidy  case- 
loads will  commence  on  January  1,  1971.  This  infor- 
mation will  lead  to  the  development  of  a  basic  evalua- 
tion system  on  the  effect  and  value  of  the  probation 
subsidy  program. 


Information  Systems 

Need  Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

In  order  to  efficiently  cWy  out  its  responsibili-  Expenditures   $167,838     $192,712     $190,600 

ties  in  connection  with  the  more  than  20,000  Youth  Totals,  Direct  Costs $167,838     $192,712     $190,600 

Authority   wards   each    year   with    respect   to    both  Administrative  support  costs         10,206         11,155         11,681 

rehabilitative  program  planning  and  assessment  of  the  Totals   ' $178,044      $203,867      $202,281 

effectiveness  of  each  element  and  its  components,  it  is  Personnel  man-years 14.3  14.6  14.8 

necessary  that  accurate  data  required  for  the  proper  Output 
execution  of  these  activities  be  readily  available. 

Output  is  measured  by  the  number  of  reports  is- 

bjectives  sued,  the  number  of  projects  in  which  consultation 

To  develop,  maintain,  and  improve  an  on-going  sys-  is  undertaken,  the  number  of  special  projects  under- 

tem  for  the  collection,  recording,  and  storage  into  a  taken,  the  number  of  documents  processed,  and,  in 

data  bank  of  readily  accessible  information  regarding  some  cases>  by  the  number  of  hours  spent  in  an  activ- 

the  background  characteristics  of  Youth  Authority  i^-  Following  is  a  summary  of  the  output  of  this 

wards  (particularly  those  related  to  treatment  plan-  component: 

■.-,  .    .,  ,      .,  .  Actual  Estimated  Estimated 

ning),  ward  movement  through  the  various  eompon-  1969-70        1970-71        1971-72 

ents  of  the  rehabilitation  program's  treatment  element,  Regular  Workload 

and  the  overall  outcome  of  the  program  in  terms  of  Recurring  reports   (annual, 

■        _,  ,  ,      i    ,       ■         ,        .,.    .  semiannual,  monthly) 20  20  20 

measures  ot  subsequent  parole  -behavior   (recidivism  Special  reports  (characteris- 

rates),    status    or   rating   at   time   of    discharge,    or  tics,  parole  performance, 

changes  as  measured  in  terms  of  various  kinds  of  test  Day°to-da°y  Information- Ve-  *5  *5  15 

scores.  quests  "(hours) 700  700  700 

General  Description  Special  Projects  Undertaken 

Probation    subsidy    program 
The    information    systems    element    provides    an  (quarterly  and  yearly  sta- 

objective  fund  of  data  regarding  significant  character-  P^Si»OI^S"for                 5                                  5 
istics  of  Youth  Authority  wards,  changes  in  these  budgetary   purposed    (ex- 
characteristics  through  time,  the  components  of  the  eludes    regular    reports) 

.    .....    ..  6      .  „•  .     ,,        \  ,  (hours)    250  250  250 

rehabilitation  program  to  which  they  have  been  ex-  Systems  work  for  improve- 

posed,  and  the  outcome  of  such  exposure.  Information  ment  of  information  sys- 

is  collected  at  principal  decision  points  in  the  rehabili-  Pro1StionOUs^bsidy~  research 

tation  program,  from  initial  referral  to  ultimate  dis-  (papers,  proposals, 

charge.  The  five  components  of  the  information  sys-  studies)  

terns  element  are :  (1)  information  system  maintenance  Population  Accounting  Workload 

and  development,  (2)  population  accounting,  (3)  pop-  Referrals    5,599  5,700  5,900 

ulation  estimates  or  projections,  (4)  management  in-  ^duti07daeis!L1n^ftrustTonai           9'537         ^         '"'^ 

formation,   (5)   statistical  analyses  and  reporting  of  calendars 36,975         37,000        37,000 

population  characteristics  and  movement.  Parole  ^p™ ________         10,210         10,000         10,000 

Parole  transfer  actions 4,071  4,000  4,000 

Discharges    5,161  4,900  4,700 

Initial    home    visit 4,201  4,398  4,538 

Clinic   summaries- 4,201  4,398  4,538 

Institutional  experience 

summary 6,145  6,000  6,000 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 

III.  RESEARCH— Continued 
Program  Development,  Research,  and  Evaluation  of  Rehabilitation  Programs 

Need  gram,  the  Guided  Group  Interaction  Project,  the 
The  department  must  utilize  research  findings  and  Northern  California  Youth  Center  Study  and  certain 
sound  social  theory  in  the  development  of  programs  Elementary  and  Secondary  Education  Act  projects), 
that  produce  optimal  results.  This  requires  that  the  Thls  element  of  the  research  program  also  assists 
department  employ  a  "strategy  of  search"  in  pro-  the  department  ui  the  development  of  more  treatment- 
gram  development  which  requires  the  Youth  Author-  related  ward  classification  systems,  the  improvement 
ity  (1)  to  become  increasingly  clear  and  specific  about  of  output  criteria,  and  aids  in  the  evaluation  of  the 
program  objectives;  (2)  to  use  the  most  relevant  differential  impact  of  different  kinds  of  treatment 
theory  about  delinquency  in  designing  new  programs  components  on  different  kinds  of  wards, 
to  treat  and  control  delinquency;   (3)  monitor  imple-  •  »■'*»■»..        t  »•    ,  . 

.                    ..-,       ,-,                                  t      •  Input                                                            Actual             Estimated           Estimated 

mentation  in  accordance  with   the  program   design;  1969-70        1970-71        1971-72 

(4)  to  ensure  programs  are  given  an  adequate  test;  Expenditures   $451,795      $391,540     $378,500 

and  (5)  to  make  sure  that  feedback  provides  reliable  Workload  adjustments  _    _  -       102,898  319 

and  valid  data  on  the  implementation  of  the  program  Totals,  Direct  Costs  ___      $451,795      $494,438      $378,819 

and  on  its  outcome.  This  feedback  of  information  is  Administrative  support  costs          9-422         10.297         10,782 

the  basis  for  the  evaluation  of  the  program  and  makes  Totals   $461,217      $504,735      $389,601 

it  possible  to  learn  from  experience  rather  than  re-  Personnel  man-years 36.3  30.1  28.3 

peating  mistakes  over  and  over  again.  Workload  adjustments -  8  01 

Totals    36.3  38.1  28.4 

Objectives 

Output 

1.  Coordinate    the    total    long-term    departmental 

planning  effort  to  reduce  delinquency  and  to  improve  The  department  is  continuing  to  develop  and  refine 

rehabilitative  efforts  in  behalf  of  youthful  offenders.  methods  to  accurately  determine  output  measurements. 

2.  To  assist  administrative  and  operational  staff  in  At  the  present  time  output  measurements  are  limited 
the  systematic  study,  in  terms  of  scientific  methodol-  to  an  accounting  of  projects  completed,  underway  and 
ogy,  of  various  components  of  the  departments  re-  planned. 

habilitation    program    in    order    to    determine    those 

which  are  effective  and  should  be  retained,  those  that  Parole  Services  Research  Section 

should  be  increased  or  augmented,  and  those  which  Actual         Estimated        Estimated 

are  ineffective  and  should  be  either  eliminated  or  ex-  „                                             1969-70        1970-71        1971-72 

,  ,  ,.n   j  Progress  reports  issued all 

tensively  modified.  Final  reports  issued 3 

3.  To  develop,  implement,  and  evaluate  innovative  Special  one-time  reports  or 

treatment  components  on  an  experimental  basis.  Re^rrhTreports'issued":                1                1^1 

4.  To  assist  the  department  in  the  development  and  Projects  initiated 3  12 

refinement  of  treatment-related  systems  of  ward  clas-  Projects  terminated 12  1 

sification.  General  Research  Section 

5.  To  determine  the  differential  impact  of  different 

kinds  of  treatment  components  on  different  kinds  of  FinllTepoltTisWeT^-::                I              14              10 

wards.  Recurring  reports 6  2  2 

Major  task  force 
General  Description  involvements    4  5  3 

Projects  initiated  or  drastic- 

The  development  and  evaluation  of  rehabilitation  „  al.ly  ,mo4ifi!4  ~i 1  t  a 

n      r    ,  ,  ,  .  ,        ,     .-  .  ,  Projects  closed  out 4  i  4 

program  elements  and  components  assists  admimstra-  Special  one-time  request  re- 

tive  and  operational  staff  in  the  development  and/or  ports  or  statements 13  15  16 

evaluation  of  various  program  components,  particu-  Consultation    20  21  21 

larly  those  related  to  the  treatment  element,  in  order  Community  Treatment  Project 

to  determine  their  effectiveness.  This  evaluation  ap-  . 

plies  to  both  traditional  treatment  components  (e.g.,  aSSeptember?°l969.  Phase 

individual,  family,  small  and  large  group  counseling,  III   began    October   1, 

and  individual  psychotherapy),  and  a  number  of  in-  1969,  under  a  five:year 

novative  treatment  components  specifically  directed  institute  of  Mental 

toward  the  establishment  of  a  body  of  knowledge  con-  Health. 

cerning  the   rehabilitation   of  delinquents    (e.g.,   the  s^iTSu 5  5  5 

Community   Treatment   Project,   the   Marshall   Pro-  Final  reports  ill 
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III. 

Program  Development,  Research, 

Youth  Service  Bureau  Evaluation 

Actual  Estimated 

1969-70  1970-71 

This  is  a  three-year  project, 
funded  through  the  Law 
Enforcement  Assistance 
Administration.  The 
evaluation  began  in  Oc- 
tober 1969. 

Progress  reports 3  4 

Legislative   reports 1  1 

Final  reports 1  1 

Differential  Treatment  Training 
Center  Project 

Progress   reports   1  1 

Special   reports    2  2 

This  is  a  three-year  project 
under  the  sponsorship 
of  the  American  Justice 
Institute.  Project  term- 
inates in  1973. 

Northern  Youth  Center  Project 

This  is  a   four-year  project 

under    the    sponsorship 

of  the  American  Justice 

Institute.  Terminates  in 

1972. 

Progress  reports   1  1 

Special   reports   2  2 


RESEARCH— Continued 

and  Evaluation  of  Rehabilitation  Programs — Continued 
A  Model  Parole  Workload  System 


Estimated 
1971-72 


This  is  an  18-month  project 
beginning  September  1, 
1970,  funded  through  the 
Law  Enforcement  As- 
sistance Administration. 

Progress  report 

Final    report    

ESEA  Evaluation 

This  is  an  ongoing  evalua- 
tion of  projects  funded 
under  Elementary  and 
Secondary  Education 
Act  (ESEA)  funds.  Re- 
search staff  has  varying 
degrees  of  involvement 
in  the  projects. 

Number  of  projects 

Report  authorship : 

ESEA  research  staff 

ESEA  reseach  and  proj- 
ect staff 

Project  staff  with  tech- 
nical review  by  re- 
search staff 

Annual  report 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


24 

23 

23 

3 

3 

3 

15 

16 

16 

6 

1 

4 
1 

4 

1 

Need 


IV.  ADMINISTRATION 


Central  policy  setting,  leadership  and  services  are 
vital  to  the  successful  administration  and  operation  of 
the  Youth  Authority  program.  The  multifaceted  pro- 
grams of  the  Youth  Authority  require  coordination 
of  the  several  divisions  of  the  department,  as  well  as 
with  other  departments  of  state  government,  local 
agencies,  communities  and  the  public  in  general. 

Objectives 

1.  Coordinate  departmental  activities  in  order  to 
most  effectively  achieve  departmental  objectives. 


2.  Translate  statutory  mandates  into  program  pol- 
icy. 

3.  Insure  the  most  efficient  and  effective  use  of  the 
available  manpower  and  resources. 

4.  Provide  liaison  with  the  Human  Relations 
Agency,  other  departments,  control  agencies  and  the 
Legislature. 

5.  Provide  administrative,  business  and  other  serv- 
ices necessary  for  the  statewide  operation  of  all  pro- 
grams. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 142.1       144.7       146.4 

Workload  adjustments -  3.2  2.3 

Totals,    Administration    142.1       147.9       148.7 

General  Fund 

Reimbursements    

Program  Elements : 

Executive    13.5        12.3        12.5 

Youth  Authority  Board 15.4         16.3         16.4 

Support   Services    113.2       119.3      119.8 

Less :  Amounts  Charged  to  Other 
Program : 

Community   Services  

Rehabilitation 

Research 

Net   Totals,   Administration — Distributed    

Net  Totals,  Administration — Undistributed  (General  Fund) 

Workload  Information 

A  position  of  career  opportunity  coordinator,  which 
is  reimbursed  by  the  State  Personnel  Board,  and  an 
increase  in  temporary  help  for  the  accounting  and 


$2,700,898 


$2,700,898 

2,439,188 

261,110 

$209,325 

381,232 

2,110,341 


-704,140 

-1,729,682 

-19,628 

-$2,453,450 
247,448 


$2,914,204 
23,331 

$2,937,535 

2,694,481 

243,054 

$214,460 

415,775 

2,307,300 


-769,590 

-1,890,456 

-21,452 

-$2,681,498 
256,037 


$3,0E2,429 
12,337 

$3,064,766 

2,822,766 
242,000 

$214,272 

426,245 

2,424,249 


-805,859 

-1,979,548 

-22,463 

-$2,807,870 
256,896 


personnel  functions  have  been  added  to  handle  an 
increased  workload. 
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IV.  ADMINISTRATION— Continued 


Executive 


General  Description 

The  Director  of  the  Youth  Authority  is  the  chief 
administrative  officer  of  the  department  and  Chair- 
man of  the  Youth  Authority  Board.  The  entire  ad- 
ministrative authority  and  responsibility  center  in 
and  emanate  from  the  Office  of  the  Director. 

The  Office  of  the  Director,  including  the  chief  dep- 
uty director,  combines  with  the  Deputy  Director  of 
Rehabilitation  Services,  the  Deputy  Director  of  Com- 
munity Services,  the  three  division  chiefs  and  the  ex- 
ecutive officer,  Youth  Authority  Board  to  constitute 
the  central  administrative  core  within  which  the  re- 


sponsibility for  all  program  planning,  implementa- 
tion, and  evaluation  is  centered. 

The  director  personally  carries  the  responsibility 
for  coordinating  policy  and  procedure  between  the 
program  operation  arms  of  the  department  and  the 
case  decisionmaking  authority  placed  by  statute  in 
the  Youth  Authority  Board.  A  mutually  supportive 
relationship  between  these  two  entities  is  essential  to 
the  effective  operation  of  both. 


Input 


Actual 
1969-70 


Expenditures      $209,325 

Personnel  man-years 13.5 


Estimated 
1970-71 

$214,460 
12.3 


Estimated 
1971-72 

$214,272 
12.5 


Youth  Authority  Board 


General  Description 

The  Youth  Authority  Board  is  a  quasi-judicial 
body  consisting  of  eight  members  appointed  to  stag- 
gered four-year  terms  by  the  Governor.  The  Director 
of  the  Youth  Authority  is  a  member  and  Chairman 
of  the  Youth  Authority  Board.  This  board  is  con- 
cerned with  determining  the  length  of  institutional 
training  and  parole  periods,  discharge  of  wards  com- 
mitted to  the  Youth  Authority,  return  of  cases  to 


court  for  redisposition,  as  well  as  the  return  of  non- 
resident youths  to  the  state  of  legal  residence.  The 
board  is  assisted  by  seven  Youth  Authority  Board  rep- 
resentatives. The  board  also  meets  with  the  director 
for  the  purpose  of  recommending  policy  regarding 
the  rehabilitation  of  delinquent  youth. 


Input 


Actual 
1969-70 


Expenditures      $381,232 

Personnel  man-years 15.4 


Support  Services 

General  Description  Input  *''"a' 

1969-70 

General    administrative    services   are    provided   to  Expenditures     $2,110,341 

support  the  various  program  operations  of  the  Youth  Workload  adjustments  _ 

Authority.  Such  services  include  fiscal  management,  Totals,  Direct  Costs  —  $2,110,341 

personnel    management    and    training,    management  5!rs£nn<'J  In?.n"years 113-2 

analysis,   data  processing,   facility  construction   and  or  oa    a  JUS  men  s  ~ 

maintenance,  and  central  ward  records  office.  Totals  113.2 


Estimated 
1970-71 

$415,775 
16.3 


Estimated 
1970-71 

$2,283,969 
23,331 

$2,307,300 

116.1 

3.2 

119.3 


Estimated 
1971-72 

$426,245 
16.4 


Estimated 
1971-72 

$2,411,912 
12,337 

$2,424,249 

117.5 

2.3 

119.8 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 
Authorized   positions 3,444.3    3,592.2    3,592.2 


Federal  project,  positions 
Workload  and  administrative 

adjustments 

Proposed  new  positions 


77.3 


103.2 
46.4 


99.5 

-114.9 
16.1 


Totals,  Adjustments 

Totals,  Salaries  and  Wages 

Estimated   salary   savings 


46.4       -98.8 


Net  Totals,  Salaries  and  Wages 

Staff  benefits  

Workmen's  compensation 


3,521.6   3,741.8   3,592,9 
-H.8      -81.8 

3,521.6   3,647      3,511.1 


Totals,  Personal  Services 3,521.6   3,647 

Operating  expense  and  equipment 

Ward  paywork 

Transportation  of  inmates  and  parole  violators 

Minor  capital  outlay 


3,511.1 


$34,543,666 
907,236 


$35,450,902 


$35,450,902 

3,592,852 

238,036 

$39,281,790 

9,976,452 

40,275 

37,540 


$37,897,949 
1,226,597 

362,077 


$38,534,000 
1,179,099 

-1,261,451 
120,840 


$362,077   -$1,140,611 


$39,486,623 
-1,051,665 

$38,428,958 

4,049,591 

227,892 

$42,706,441 

11,200,388 

43,480 

43,540 


$38,572,488 
-927,665 

$37,644,823 

6,113,531 

225,907 

$43,984,261 

11,349,644 

65,220 

43,540 

5,000 


Totals,  Expenditures $49,336,057    $53,993,849   $55,447,665 
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ESTIMATED 
1970-71 


PROPOSED 
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STATE  OPERATIONS— Continued 

Reim  bursements : 

Federal -217,929  -518,129  -117,189 

Other 1 -1,726,618  -2,006,375  -3,100,576 

Net  Expenditures $47,391,510  $51,474,345  $52,229,900 

General  Fund  46,095,459  49,722,063  50,545,473 

Federal  funds  ^_  1,296,051  1,752,282  1,684,427 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  $46,581,113 

Transferred  to  Department  of  Rehabilitation -450,387 

Allocation  from  Salary  Increase  Fund 1,973,475 

Allocation  from  Item  336,  Chapter  355,  Statutes  of  1969 130,000 

Allocation  from  Item  259,  Chapter  303,  Statutes  of  1970 

Budget  Act  appropriation  ( transporation  of  persons  committed)  37,540 

Allocation  from  Emergency  Fund 2,000 

Totals  Available $48,273,741 

Unexpended  balance,  estimated  savings -2,178,282 

TOTALS,  EXPENDITURES $46,095,459 

Federal  Funds 
APPROPRIATIONS 

Special  project  activities $1,296,051 

TOTALS,  EXPENDITURES,  ALL  FUNDS   (State  Operations)        $47,391,510 


$47,751,913 

$50,501,933 

1,889,110 

- 

37,500 
43,540 

43,540 

$49,722,063 

$50,545,473 

$49,722,063   $50,545,473 


$1,752,282 


$1,684,427 


$51,474,345    $52,229,900 


REVENUES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Miscellaneous  (General  Fund)   

County  payment  for  care  of  wards  (General  Fund)  a 

Totals,  Revenues  (General  Fund) 


$15,734 
1,315,620 

$1,331,354 


$9,700 
1,100,100 

$1,109,800 


$3,650 


$3,650 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

Assistance  to  counties  for  maintenance  and  operation  of  juvenile  _         _,„ 

.homes,  ranches  and  camps $3,186,019  $3,316,340  $3,337,340 

Assistance  to  counties  for  construction  of  juvenile  homes, 

ranches  and  camps -  84,000  600,000  600,000 

Assistance  for  control  of  juveniles  including  construction  of 

border  check  station 104,560  219,635  129'^. 

Assistance  to  county  delinquency  prevention  commissions 227,613  127,200  227,200 

Assistance  to  public  and  private  agencies  for  operation  of  youth 

service  bureaus 221,179  175,000 

Assistance  to  counties  for  special  supervision  programs 12,731,557  14,712,500  15,900,000 

TOTALS,  EXPENDITURES $16,554,928         $19,150,675         $20,194,175 

General  Fund  16,432,921  19,025,675  20,194,175 

Federal  funds  - 122,007  125,000 

a  Revenues  treated  as  reimbursements  in  fiscal  year  1971-72. 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
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Assistance  to  Counties  for  Maintenance  of  Juvenile  Homes,  Ranches  and  Camps 

LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS 

Budget  Act  appropriations $3,545,340  $3,316,340  $3,337,340 

Totals  Available $3,545,340  $3,316,340  $3,337,340 

Unexpended  balance,  estimated  savings -359,321  -  - 

TOTALS,  EXPENDITURES $3,186,019  $3,316,340  $3,337,340 

Assistance  to  Counties  for  Construction  of  Juvenile  Homes,  Ranches  and  Camps 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation $1,289,075  -  $600,000 

Prior  Year  Balance  Available : 

Budget  Act  of  1969,  Item  316 -  $1,205,075 

Balance  available  in  subsequent  year : -1,205,075  -  — 

Totals  Available  : : $84,000  $1,205,075  $600,000 

Unexpended  balance,  estimated  savings -  -605,075  - 

TOTALS,  EXPENDITURES $84,000  $600,000  $600,000 

Assistance  for  Control  of  Juveniles  Including  Construction  of  Border  Check  Station 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriations  (expenditures) $104,560  $129,635  $129,635 

Prior  Year  Balance  Available : 

Chapter  1249,  Statutes  of  1968 90,000  90,000 

Totals   Available   $194,560  $219,635 

Balance  available  in  subsequent  year -90,000  -  - 

TOTALS,  EXPENDITURES  $104,560  $219,635  $129,635 

Assistance  to  County  Delinquency  Prevention  Commissions 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Administrative  Expenses : 

Budget  Act  appropriation $29,000  $27,200  $27,200 

Unexpended  balance,  estimated  savings —1,387  —  — 

Delinquency  Prevention  Projects : 

Budget  Act  appropriation -  100,000  200,000 

Chapter  1415,  Statutes  of  1969 200,000 

TOTALS,   EXPENDITURES   $227,613  $127,200  $227,200 
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RECONCILIATION   WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
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Assistance  to  Public  and  Private  Agencies  for  Operation  of  Youth  Service  Bureaus 

LOCAL  ASSISTANCE 


General  Fund 
APPROPRIATIONS 

Chapter  1193,  Statutes  of  1969 

Budget  Act   appropriation   

Prior  Year  Balance  Available  : 
Chapter  934,  Statutes  of  1968 


$100,000 


Totals  Available 

Balance  Available  in  Subsequent  Year  : 
Chapter  934,  Statutes  of  1968 

Unexpended  Balance.  Estimated  Savings  : 
Chapter  934.  Statutes  of  1968 


- 

$50,000 

- 

828 

$100,000 

$50,828 

-828 

- 

- 

-828 

TOTALS,   EXPENDITURES   

Federal  Funds 
APPROPRIATIONS   (expenditures— federal  funds) 
TOTALS,  EXPENDITURES,  ALL  FUNDS 


9,172 


$122,007 
$221,179 


$50,000 


$125,000 
$175,000 


Assistance  to  Counties  for  Special  Probation  Supervision  Programs 

LOCAL  ASSISTANCE 
General  Fund 

$14,750,000         $15,900,000 
-37,500 
TOTALS,   EXPENDITURES $12,731,557         $14,712,500         $15,900,000 


APPROPRIATIONS 

Budget  Act  appropriation 

Unexpended  balance,   estimated  savings 

Transfer  to  Item  69,  Chapter  303,  Statutes  of  1970 


$12,760,000 
-28,443 


SUMMARY— STATE  OPERATIONS 
AND  LOCAL  ASSISTANCE 


ACTUAL 
1969-70 


ESTIMATED 
1971-72 


PROPOSED 
1971-72 


State  Operations  (General  Fund) $46,095,459  $49,722,063  $50,545,473 

State  Operations  (Federal  funds) 1,296,051  1,752,282  1,684,427 

Totals,   State  Operations $47,391,510  $51,474,345  $52,229,900 

Local  Assistance  (General  Fund) 16,432,921  19,025,675  20,194,175 

Local  Assistance  (Federal  funds) 122,007  125,000 

Totals,   Local   Assistance $16,554,928  $19,150,675  $20,194,175 


Totals,   Expenditures 

General  Fund 

Federal  funds 


$63,946,438 

62,528,380 

1,418,058 


$70,625,020 

68,747,738 

1,877282 


$72,424,075 

70,739,648 

1,684,427 
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DEPARTMENTAL   ADMINISTRATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       path.)      (Aoth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
SI 
S2 
83 
84 
85 
86 


YOUTH   AUTHORITY   BOARD   AND 
ADMINISTRATION 

Youth  Authority  "Board : 

Member 

Board   representative   

Administrative    representative 

Sr   stenographer   

Stenographer  II  

Totals,  Authorized  Positions 

Executive : 

Director 

Deputy  director 

Chief  of  correctional  planning  and 

development    

Classification  program  supervisor 

Information  officer  II 

Parole  agent  III 

Correctional  casework  supervisor 

Parole  agent  I 

Administrative  assistant  I 

Sr  stenographer 

Stenographer  II  

Records  Office : 

Administrative  officer 

Deputy   clerk    

Supervising  clerk  I 

Sr  stenographer 

Stenographer  II  

Clerk-typist  II 

Clerk  II 

File  clerk  II 

Clerk   I 

Division  of  Administrative  Services : 
Administration  : 

Chief   

Sr  steno   

Fiscal  and  Budgeting : 

Fiscal  officer  II  

Assoc  budget  analyst 

Clerk-typist  II 

Accounting : 

Fiscal  officer  I  

Acctg  officer  II 

Accountant  I 

Acctg  techn  II 

Sr  clerk-typist 

Bookkeeping  machine  opr  I 

Account  clerk  II 

Clerk-typist  II 

Clerk   II   

Clerk  I   

Business  Services : 

Business  service  officer  II 

Business  service  officer  I 

Property  clerk  II 

Senior  clerk 

Clerk  II   

Clerk-typist  II 

Facilities  Planning  and 
Maintenance : 

Constrn  &  maint  supvr 

Assoc  constrn  analyst 

Sr  steno   

Management  Analysis : 

Sr  mgt  analyst 

Assoc  mgt  analyst 

Steno  II  

Data  Processing : 

Data  processing  manager  I 

Associate  data  processing  systems 

analyst      . 

Supervisor,  EDP _, 

Programmer   II 

Computer    operations    supervisor 

Key  punch  supervisor  I 

Senior  tabulating  machine  opr — 

Tabulating  machine  operator 

Stenographer   II    

Keypunch  operator 

Senior  computer  operator 

Computer  operator 

Clerk   II   


SALARY  RANGE 

6.5 

7 

7 

$25,000 

$175,000 

$175,000 

6 

6 

6 

1,475-1,793 

126,582 

127,092 

1 

1 

1 

1,475-1,793 

18,732 

19,676 

1.9 

2 

9 

562-717 

16,392 

16,392 

- 

0.5 

0.5 

492-628 

3,027 
$339,733 

3,180 

15.4 

16.5 

16.5 

$304,649 

$341,340 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

1,976-2,266 

26,670 

27,192 

1.7 

1 

1 

1,548-1,882 

22,584 

22,584 

1.1 

1 

1 

1,337-1,626 

17,490 

18,357 

1 

1 

1 

1,213-1,475 

16,588 

17,420 

1 

1 

1 

1,074-1.305 

13,860 

14.622 

0.5 

1 

1 

1,074-1,305 

13,200 

14.622 

0.5 

1 

1 

8S4-1.074 

11,676 

12,952 

1 

1 

1 

863-1,048 

10,825 

11,355 

2.7 

2 

9 

562-717 

24,588 

16,392 

2 

2.5 

2.5 

492-628 

17,704 

17,872 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

0.9 

1 

1 

635-772 

7,992 

8,400 

1 

1 

1 

562-717 

6,906 

7,248 

1 

1 

1 

492-628 

6,544 

6,880 

4 

4 

4 

457-614 

25,851 

26,151 

1 

1 

1 

457-556 

6,672 

6,672 

1.5 

1 

1 

457-556 

6,260 

6,568 

1.3 

2 

2 

395-480 

10,276 

10,788 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,273-1,548 

18,503 

18,576 

3 

3 

3 

1,048-1,273 

44,042 

45,408 

1.5 

1.5 

1.5 

457-614 

9,670 

10,036 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2.1 

2 

2 

863-1,048 

25,152 

25,152- 

1.9 

2 

2 

644-783 

18,533 

18,982 

4.9 

5 

5 

548-666 

39,743 

39,960 

1 

1 

1 

548-700 

7,992 

7,992 

0.6 

1 

1 

457-556 

5,785 

6,085 

9 

8 

8 

457-556 

51,171 

52,065 

3.1 

4 

4 

457-614 

25,362 

25,950 

0.9 

1 

1 

457-556 

5,691 

5,985 

1.2 

1 

1 

395-480 

4,960 

5,200 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

676-821 

9,776 

9,852 

2 

2 

2 

548-666 

15,674 

15,984 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

14,856 

15,276 

1 

1 

1 

492-628 

7,020 

7,188 

1 

1 

1 

1,155-1,405 

16,044 

16,860 

1.5 

3 

3 

1,048-1,273 

39,006 

40,950 

1.8 

1 

1 

1,048-1,273 

13,585 

14,266 

8.6 

9 

9 

863-1,048 

98,574 

102,828 

1 

1 

1 

863-1,048 

11,220 

11,784 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

584-710 

8,520 

8,520 

0.8 

1 

1 

530-644 

6,620 

6,952 

0.9 

1 

1 

492-628 

7,160 

7,188 

6.7 

8 

8 

473-576 

52,460 

53,564 

1.3 

2 

2 

710-863 

19,752 

20,208 

2.6 

4 

4 

614-746 

31,398 

32,884 

1 

1 

1 

457-556 

6,672 

6,672 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70   70-71    71-72 
(Flllid)       [tortj      (Aglh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


YOUTH   AUTHORITY  BOARD  AND 
ADMINISTRATION— Continued 

Division  of  Personnel  Management  and 
Training : 

Personnel  officer  III 

Training  officer  III 

Associate  personnel  analyst 

Training  consultant 

Personnel  asst  III : 

Personnel  asst  II 

Personnel  asst  I 1_ 

Sr  stenographer 

Stenographer  II   

Clerk-typist  II 

Clerk  I 

Student  professional  asst  (T.H.)  a_ 

Division  of  Research : 

Chief  of  research   

Sr  research  analyst  b 

Sr  research  analyst 

Parole  agent  III  b 

Associate  research  analyst 

Associate  statistician 

Asst  research  analyst  b 

Asst   research   analyst 

Asst  statistician 

Sr  stenographer 

Supvng  clerk   

Sr  clerk-typist 

Sr  clerk-typist  b 

Statistical  clerk 

Stenographer  II 

Stenographer  II b  

Clerk-typist  II 

Clerk  II  

Clerk  I 

Temporary  help  blanket 

Totals,  Authorized  Positions 

DIVISION  OF  COMMUNITY 
SERVICES 


Administration : 

Deputy  director,  community  services 

Asst  director   

Sr   stenographer    

Consultant  Services : 

Deputy   chief   

Delinquency  prevention  consultant  II 

Delinquency  prevention  consultant  I 

Sr   stenographer    

Stenographer   II   

Temporary    help    

Totals,  Authorized  Positions 30.2         30.6 


DIVISION   OF   REHABILITATION 
SERVICES 

Administration : 

Deputy    director    1 

Asst   deputy  director 1 

Chief,  medical  services 1 

Chief,   psychiatrist    1 

Education  program  supervisor 1 

Parole  agent  IV 1 

Departmental  food  administrator 1 

Parole  agent  III 1.8 

Administrative  asst  II 1 

Sr  stenographer 1.6 

Stenographer   II    3.8 

Clerk-typist   II    : 1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,273-1,548 

16,491 

16,491 

1.6 

2 

2 

1,048-1,273 

27,852 

28,476 

1 

1 

1 

1,048-1,273 

18,576 

18,576 

1.1 

1 

1 

734-893 

9,150 

9,606 

1 

1 

1 

635-772 

8,536 

8,960 

1.9 

2 

2 

548-666 

15,643 

15,984 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

7.8 

8 

8 

457-614 

49,685 

51,886 

0.9 

1 

1 

395-480 

5,599 

5,885 

5.5 

5.5 

5.5 

435-530 

31,670 

31,670 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

— 

— 

1,273-1,548 

— 

— 

2.8 

3 

3 

1,273-1,548 

54,642 

55,509 

2 

— 

— 

1,074-1,305 

— 

— 

3.9 

4 

4 

1,048-1,273 

58,742 

60,148 

1 

1 

1 

1,048-1,273 

15,216 

15,276 

1 

— 

— 

863-1,048 

— 

— 

3.9 

4 

4 

S63-l,048 

47,130 

48,543 

1 

1 

1 

863-1,048 

11,085 

11,640 

1 

1 

1 

562-717 

7,020 

7,362 

1 

1 

1 

635-772 

7,620 

7,992 

2 

2 

2 

548-700 

15,984 

15,984 

1 

— 

_ 

548-700 

— 

— 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

_ 

— 

492-628 

— 

— 

4 

4 

4 

457-614 

26,688 

26.68S 

5 

5 

5 

457-556 

33,360 

33,360 

0.9 

1 

1 

395-480 

5,020 

5,264 

3.3 

3.6 

3.6 

(26,287) 

29,066 

29,066 

167.2 

167.1 

167.1 

$1,614,579 

$1,656,950 

$1,684,356 

0.8 

1 

1 

$1,475-1,793 

$24,216 

$24,216 

0.3 

1 

1 

1,475-1,793 

17,700 

18,576 

1.7 

2 

2 

562-717 

15,624 

16,008 

0.9 

1 

1 

1,273-1,548 

18,211 

19,122 

4 

4 

4 

1,155-1,405 

65,352 

66,304 

13.4 

13 

13 

1,074-1,305 

194,752 

197,813 

1.9 

2 

2 

562-717 

15,208 

15,976 

6.2 

6.5 

6.5 

492-628 

44,166 

45,510 

1 

0.1 

0.1 

(6,036) 

1,052 

1,052 

30.6 


$373,885 


$396,2S1 


$404,577 


1 

1 

$1,976-2,266 

$27,192 

$27,192 

1 

1 

1,626-1,976 

22,960 

23,712 

1 

1 

2,170-2,503 

30,036 

30,036 

— 

— 

1,976-2,502 

— 

— 

1 

1 

1,587-1,929 

23,148 

23,148 

1 

1 

1,213-1,475 

18,576 

18,576 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,048-1,273 

13,098 

13,805 

2 

2 

562-717 

15,732 

16,116 

4.5 

4.5 

492-628 

30,596 

31,490 

1 

1 

457-614 

7,008 

7,008 

HUMAN  RELATIONS 


Department  of  the  Youth  Authority 
DEPARTMENTAL   ADMINISTRATION — Continued 


175 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJ)       (Aotb.)      (»»tb.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


DIVISION   OF   REHABILITATION 
SERVICES— Continued 


1 
2 
3 
4 

5  Classification  Unit : 

6  Classification  program  supervisor 

7  Classification  program  specialist 

8  Sr    stenographer    

9  Stenographer    II    

10  Clerk-typist  II  

11  Transportation  Unit : 

12  Supvng  transportation  off 

13  Lead  transportation  off 

14  Transportation    off    

15  Group   supvr   

16  Interstate  Compact  Unit : 

17  Parole  agent  III . 

18  Parole  agent  II 

19  Sr  clerk-typist  

20  Steno  II   

21  Clerk-typist    II    

22  Steno  I  

23 

24  Totals,  Authorized  Positions 51.8 

25 

26  Parole  Services : 

27  Administration : 

28  Deputy   chief   2 

29  Parole  agent  III 3.3 

30  Training  officer  I 1 

31  Parole  agent  II 1 

32  Parole  agent  I 2.2 

33  Training  asst - 

34  Supvng  clerk  I 1 

35  Sr  steno 2.5 

36  Steno  II   3.6 

37  Clerk   II   0.8 

38  Parole  agent  trng    (T.H.)    

39  Regular  Parole : 

40  Parole  agent  IV 5.3 

41  Parole  agent  III 28.9 

42  Parole  agent  II 31.5 

43  Parole  agent  I 159.9 

44  Correctional  casework  trng  supvr  3.9 

45  Correctional  casework  trainee 1.6 

46  Sr  steno   14.6 

47  Sr  clerk-typist 3.6 

48  Steno  II 14.2 

49  Clerk-typist   II    46.1 

50  Clerk   II   1.4 

51  Parole   aid    3.1 

52  Correctional  program  asst 3.5 

53  Temporary  help 0.8 

54  Community  Treatment  Project : 

55  Parole  agent  III 2 

56  Parole  agent  II 2 

57  Parole  agent  I 7.5 

58  Sr  youth  counselor 0.9 

59  Youth  counselor 5.1 

60  Group    supervisor   1.5 

61  Sr  stenographer 1 

62  Clerk-typist  II 2.8 

63  Correctional  program  asst 2 

64  Temporary  help 0.7 

65  Guided  Group  Interaction  Program  : 

66  Parole  agent  III 0.9 

67  Parole  agent  II 1 

68  Parole-  agent  I 3.3 

69  High  school  teacher 0.8 

70  Group  supervisor - 

71  Sr  stenographer 1 

72  Clerk-typist  II 1 

73  Community  Parole  Centers  Program  : 

74  Parole  agent  III 7 

75  Parole  agent  II 6.5 

76  Parole  agent  I 40.2 

77  Youth  Authority  teacher 6.8 

78  Group    supervisor   3.5 

79  Sr  stenographer 3.6 

80  Sr  clerk-typist 1.7 

81  Clerk-typist  II 13.3 

82  Parole  aid 2.4 

83  Correctional  program  asst 1 

84 

85     For  footnotes  see  the  end  of  this  agency  presentation 
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SALARY  BANGE 

1 

2.8 
0.9 
1.9 
2.9 

1 

3 

1 

2.5 

3 

1 

3 

1 

2.5 

3 

1,337-1,626 

1,074-1,305 

562-717 

492-628 

457-614 

18,576 
46,980 
8,196 
13,228 
19,834 

18,576 
46,980 
8,196 
13,900 
20,016 

1 

2 

16 

1 

2 

16 

0.2 

1 
2 
16 
0.2 

905-1,100 

830-1,007 

753-915 

13,200 

24,168 

175,680 

704 

13,200 

24,168 

175,680 

704 

1 
1.1 

1 
2 
1 
1 

1 
1 
1 
2 

1 
1 

1 

1 
1 
2 
1 
1 

1,074-1,305 
973-1,183 
548-700 
492-628 
457-614 
446-543 

15,660 

12,888 
7,992 

12,333 
7,008 
5,835 

15,660 
13,536 

7,992 

12,954 

7,008 

6,129 

52.2 


52.2 


$660,970 


$604,432 


$609,586 


2 

2 

$1,337-1,626 

$41,028 

$41,028 

2 

2 

1,074-1,305 

30,576 

30,576 

1 

1 

1,048-1,273 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

884-1,074 

11,676 

11,676 

1 

1 

863-1,048 

12,684 

12,888 

1 

1 

635-772 

9,264 

9,264 

2 

2 

562-717 

16,392 

16,392 

3.5 

3.5 

492-628 

25,163 

25,236 

1 

1 

457-556 

6,672 

6,672 

2.8 

2.8 

- 

29,669 

29,669 

10 

10 

1,213-1,475 

173,640 

177,000 

30 

30 

1,074-1,305 

465,984 

467,909 

32 

32 

973-1,183 

451,198 

453,942 

158 

158 

884-1,074 

1,972,334 

1,995,598 

9 

2 

1,074-1,305 

30,276 

30,345 

3 

3 

676-783 

28,188 

28,188 

15 

15 

562-717 

121,136 

121,812 

4 

4 

548-700 

30,289 

30,858 

16 

16 

492-628 

112,740 

113,352 

42.3 

42.3 

457-614 

289,334 

292,952 

2 

2 

457-556 

12.395 

13,006 

4 

4 

556-676 

27,842 

29,262 

13 

13 

480-584 

77,480 

81,380 

0.8 

0.8 

(2,114) 

2,170 

2,170 

2 

2 

1,074-1,305 

31,320 

31,320 

2 

2 

973-1,183 

28,392 

28,392 

12 

12 

884-1,074 

145,461 

148,452 

1 

1 

791-959 

11,508 

11,508 

6 

6 

717-870 

59,769 

61,172 

2 

2 

651-791 

17,012 

17,864 

1 

1 

562-717 

8,196 

8,196 

4 

4 

457-614 

26,180 

26,794 

3 

3 

480-584 

18,456 

19,373 

1.1 

1.1 

(3,443) 

5,834 

5,834 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

14,196 

14,196 

4 

4 

884-1,074 

50,840 

51,450 

1 

1 

791-1,213 

11,976 

12,576 

05 

0.5 

651-791 

4,002 

4,200 

1 

1 

562-717 

8,196 

8,196 

1 

1 

457-614 

7,008 

7,008 

7 

7 

1,074-1,305 

108,566 

109,620 

7 

7 

973-1,183 

96,842 

99,372 

42 

42 

884-1,074 

521,068 

528,087 

7 

7 

t 

88,875 

90,762 

11 

11 

651-791 

89,984 

94,092 

5 

5 

562-717 

39,528 

39,852 

2 

2 

548-700 

14,258 

14,904 

14 

14 

457-614 

95,007 

96,020 

3 

3 

556-676 

21,120 

22,194 

5 

5 

480-584 

29,775 

31,275 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Fillid) 


70-71 
path.) 


71-72 

Ituih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
60 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF   REHABILITATION 
SERVICES— Continued 

Parole  Services  : — Continued 
Ventura  Intensive  Treatment 
Program : 

Parole  agent  III 

Parole  agent  II 

Parole  agent  I 

Stenographer  II  

Clerk-typist  II 

Correctional  program  asst 

Totals,  Authorized  Positions  _ 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    

a  Transferred  from  executive  function. 

t>  Reimbursement   for   these   positions  by   the   Institute   for   the    Study   of  Crime   and   Delinquency   in   accordance   with   contractual 

terms. 
t  Salary  range  determined  by   education,   experience,   and   academic   rank   in   accordance  with   "Salary   Schedule   for   Instructional 

Positions — State  Colleges." 


SALABY  RANGE 

1 
1 

5.6 
1 

0.7 
0.2 

1 

1 
6 

1 
1 

1 

1 
1 
6 
1 
1 
1 

1,074-1,305 

973-1,183 

884-1,074 

492-628 

457-614 

480-584 

15,660 

14,196 

72,292 

6,412 

5,622 

5,985 

$5,695,718 

$5, 

15,660 

14,196 

74,583 

6,740 

5,910 

6,285 

464.8 

508 

508 

$5,037,775 

771,310 

729.4 

774.4 

774.4 

$7,991,858 

$8,693,114 

$8,811,169 
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NORTHERN    RECEPTION   CENTER  AND   CLINIC 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jfllhfl      jjirtj     Qmh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


ADMINISTRATION 

Executive : 

Superintendent  I,  CEA  __- 

Asst  superintendent 

Sr  stenographer 

Stenographer  II  

Totals,  Authorized  Positions 


TREATMENT 

Treatment  and  Group  Living  : 
Treatment  Team : 

Treatment  team  supervisor 

Staff  psychologist    (clinical)  a 

Supervising  social  worker  I  a 

Casework  Services : 

Social  worker 

Parole  agent  I 

Education : 

High  school  teacher 

Vocational  instructor,  industrial 

art    

Teacher,  home  economics 

Teacher,  arts  &  crafts 

Teacher,  recreation  and  phys  edue 

Recr  therapist 

Group   supvr   

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Education  Administration : 
Supervisor  of  academic 

instruction    

School  psychologist 

Stenographer  II  

Casework  Supervision : 

Supvng  social  worker  II 

Sr  psychologist 

Clinical  psychologist 

Psychologist,  counseling 

Supvng  clerk  I 

Sr  clerk-typist 

Stenographer   II   

Clerk-typist  II 

File  clerk  II 

Clerk  I 

Temporary  help 

Totals,  Authorized   Positions         81.4 


SALABY  RANGE 

1 
1 
1 
1 

1 

1 
1 
1 

1 
1 
1 
1 

$1,548-1,882 

1,213-1,475 

562-683 

492-599 

$22,584 

17,700 

8,196 

7,188 

$22,584 

17,700 

8,196 

7,188 

$52,995 


$55,668 . 


80.5 


80.5 


$810,686 


$870,875 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 1 

Staff  psychiatrist 1.8 

Physician  &  surgeon  II 1 

Dentist  III 1 

Dentist  II 1.5 

Supvng  nurse  II 1 

Sr  lab  technologist 1 

Surgical  nurse  I 1 

Registered  nurse  I 6.9 

Medical  technical  asst 3.5 

X-ray  technician 1 

Dental  asst 2.9 

Clerk-typist  II 2 

Temporary  help 0.2 

Training : 

Training  asst 0.1 

Temporary  help 1.3 

For  footnotes  see  the  end  of  this  agency  presentation. 


$55,668 


0.5 

1 
1 

1 
1 
1 

1 
1 

1 

$950-1,155 

1,074-1,305 

973-1,183 

$13,860 
15,660 
13,428 

$13,860 
15,660 
14,086 

7.5 

2.2 

8 
2 

8 
2 

884-1,074 
884-1,074 

97,210 
25,776 

98,824 
25,776 

3 

3 

3 

791-1,213 

43,668 

43,668 

1 

1 

1 

1 

1 

0.6 

0.4 

1 
1 
1 
1 
1 
1 
0.4 

1 
1 
1 
1 
1 
1 
0.4 

791-1,213 

791-1,213 

791-1,213 

791-1,213 

685-830 

651-791 

(2,880) 

14,556 

14,556 

14,556 

14,556 

9,960 

9,074 

2,860 

14,556 

14,556 

14,556 

14,556 

9,960 

9,092 

2,860 

6.1 

29.6 
1.3 

6 
30 

6 
30 

791-959 
717-870 
(9,885) 

68,385 
307,171 

68,802 
307,171 

1 
1 
1 

1 

1 
1 

1 

1 
1 

1,100-1,337 

1,074-1,305 

492-599 

16,044 
15,660 

7,188 

16,044 
15,660 

7,188 

1 
1 
1 

1 

1 

1.3 

9.9 

1.2 

0.8 

2 

1 
1 
1 
1 
1 
1 
1 
10 
1 
1 
0.1 

1 
1 
1 
1 
1 
1 
1 
10 
1 
1 
0.1 

1,074-1,305 

1,183-1,439 

1,074-1,305 

1,074-1,305 

635-772 

548-666 

492-599 

457-584 

457-556 

395-480 

(15,143) 

15,660 

17,268 

15,660 

12,888 

9,264 

7,992 

7,188 

68,625 

6,672 

5,020 

470 

15,660 

17,268 

15,660 

13,536 

9,264 

7,992 

7,188 

69,174 

6,672 

5,270 

470 

$875,029 


1 

1 

$1,976-2,403 

$28,836 

$28,836 

2 

2 

1,708-2,288 

52,150 

52,368 

1 

1 

1,708-2,288 

23,712 

24,912 

1 

1 

1,793-2,359 

26,148 

26,148 

2 

2 

1,626-2,179 

40,518 

42,546 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

10,980 

10,980 

7 

7 

700-849 

67,316 

69,150 

4 

4 

651-830 

34,868 

36,056 

1 

1 

619-753 

9,036 

9,036 

3 

3 

505-614 

20,946 

21,252 

2 

2 

457-584 

14,016 

14,016 

0.2 

0.2 

(3,000) 

3,330 

3,330 

1 

1 

863-1,048 

12,576 

12,576 

1.4 

1.4 

(9,160) 

11,570 

11,570 

12—2903     Vol.  Ill 
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HUMAN  RELATIONS  ' 


Department  of  the  Youth  Authority 
NORTHERN   RECEPTION   CENTER   AND   CLINIC — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFIII.d)       (tetli.)      (Aitt.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES— Continued 

Religion  :  SALARY  RANGE 

Catholic   chaplain   111  973-1,183  14,196  14,196 

Protestant   chaplain   111  973-1,183  14,196  14,196 

Temporary  help 0.1           0.1           0.1  (560)  790  790 

Security : 

Head  group  supervisor 111  950-1,155  13,014  13,596 

Asst  head  group  supervisor 5.3           4              4  830-1,007  48,336         '         48,336 

Sr  group  supervisor 1.8           2              2  753-915  21,960  21,960 

Group  supervisor 16.2         17            17  651-791  153,302  156,816 

Temporary  help 3.4           2.8           2.8  (25,065)  22,690  22,690 

Business  Services : 
Administration : 

Sr  clerk-typist 0.8           1              1  548-666  7,260  7,620 

Clerk-typist  I 0.8           1              1  415-505  5,264  5,530 

Accounting  and  Personnel : 

Personnel  asst  I 0.7           1              1  548-666  7,992  7,992 

Clerk-typist  II 111  457-584  6,672  6,672 

Feeding : 

Supervising  cook  II 111  734-893  10,716  10,716 

Supervising  cook  I 2              2              2  635-772  18,528  18,528 

Cook  II 3              3              3  576-700  25,098  25,200 

Food  service  asst  II 111  473-576  6,912  6,912 

Food  service  asst  I 2              4              4  429-522  22,644  23,466 

Baker  II 111  635-772  8,638  9,074 

Temporary  help 2.5           0.3           0.3  (11,795)  1,630  1,630 

Personal  Care  and  Housekeeping : 

Storekeeper   I    111  584-710  8,520  8,520 

Stock  clerk 111  530-644  7,728  7,728 

Seamer-seamstress    111  576-700  8,400  8,400 

Barber    0.5           0.5           0.5  522-635  3,675  3,810 

Temporary  help 0.1           0.1           0.1  (70)  300  300 

Plant  Maintenance : 

Chief  of  plant  operations  I 111  927-1,128  13,536  13,536 

Electrician   I   111  810-893  10,716  10,716 

Plumber  I 111  810-893  10,716  10,716 

Maintenance   mechanic    0.9           1              1  810-893  9,759  10,232 

Painter    I    2              2              2  772-849  20,376  20,376 

Carpenter  I   111  772-849  10,1S8  10,188 

Building  maintenance  man 2              2              2  651-717  17,208  17,208 

Automotive    equipment    operator    1111  651-717  8,604  8,604 

Groundsman 111  562-651  7,812  7,812 

Janitor  foreman  I 0.8           1              1  505-614  6,868  7,218 

Janitor    2              2              2  457-556  13,344  13,344 

Temporary    help    0.2           0.1           0.1  (598)  740  740 

Totals,    Authorized    Positions    __  90.3         92.5         92.5  $881,888  $949,614  $963,428 

Totals,  Authorized  Positions,  Northern 

California  Reception  Center-Clinic  175.7       177          177  $1,745,564           $1,876,157           $1,894,125 

a  These  are  positions  changed  in  the  Clinic  reorganization  for  Treatment  Team  Supervisors.  Final  attrition  and  reclassification  to 
Treatment  Team  Supervisor  is  to  occur  by  January  1,  1971. 
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SALARIES  AXD  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Aath.)      (Juih) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


EXECUTIVE 

Superintendent    I    

Asst   supt   

Sr   steno    

Steno  II   

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP   LIVING 

Treatment  Team : 

Team  Supervision :' 

Treatment   team   supvr   : 

Casework  Services : 

Social  worker,  youth  authority 

Temporary  help 

Education : 

Youth  authority  teacher 

High  school  teacher 

Instructor  in  industrial  arts 

Arts  &  crafts  teacher 

Recr  &  physical  educ  teacher 

Group    supvr    

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supvr  of  academic  instruction 

Clerk-typist   II    

Casework  Supervision : 

Staff  psychiatrist 

Sr  psychologist   

Staff  psychologist   (clinical) 

School  psychologist 

Supvng  social  worker  II 

Supvng  social  worker  I 

Supvng  clerk  I 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

File   clerk   II 

Temporary  help . 

Totals,   Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 1 

Dentist  III 1 

Physician  &  surgeon  II 1 

Dentist  II 4 

Supvng  nurse  II 1 

Sr  clinical  lab  techn 1 

Surgical  nurse  I 1 

Registered  nurse  II 7.9 

X-ray  techn 1 

Dental    asst   4.9 

Training : 

Training  asst 0.5 

Temporary  help 2.1 

Religion  : 

Catholic  chaplain   1 

Protestant  chaplain   1 

Temporary  help 0.1 

Security : 

Head  group   supervisor 1 

Asst  head  group  suprv 4.3 

Sr  group  supervisor 2 

Group    supervisor    21.4 

Stenographer   II   1 

Temporary    help    6.1 


SALARY  RANGE 
$1,548-1,882 

1,213-1,475 
562-717 
492-628 

$49,954 


$20,332 

17,700 

8,196 

7,188 


$53,416 


$21,346 

17,700 

8.196 

7,188 


$54,430 


1.3 

4 

4 

$950-1,155 

$51,058 

$52,846 

11.7 

14 

14 

884-1,074 

176,259 

177,318 

0.7 

- 

- 

(8,386) 

- 

- 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14.556 

2 

9 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

3 

791-1,213 

41,288 

41,896 

0.5 

1 

1 

651-791 

8,712 

9,150 

0.6 

1.1 

1.1 

(6,619) 

10,605 

10,605 

6.8 

7 

7 

791-959 

79,328 

79,848 

34.6 

37 

37 

717-870 

361,443 

370,193 

1.2 

1 

1 

(10,352) 

9,175 

9,175 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

457-614 

13,162 

13,344 

_ 

2 

2 

1,708-2,288 

40,992 

43,032 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

2.5 

3 

3 

1,074-1,305 

46,980 

46,980 

1.8 

2 

2 

1,074-1,305 

29.251 

29,916 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

— 

— 

973-1,183 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

11.8 

12 

12 

457-614 

78,801 

81,124 

2 

2 

2 

457-556 

12,807 

13,110 

1.7 

- 

- 

(26,978) 
$963,776 

- 

— 

95.2 

103.1 

103.1 

$1,120,613 

$1,139,289 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1,793-2,403 

26,148 

26,148 

1 

1 

1,708-2,288 

27,456 

27,456 

4 

4 

1,626-2,179 

97.284 

97,284 

1 

1 

905-1,100 

11,220 

11,784 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

10,980 

10,980 

8 

8 

753-915 

83,032 

85,404 

1 

1 

619-753 

9,036 

9,036 

5 

5 

505-614 

34,624 

35,240 

1 

1 

863-1,048 

12,576 

12,576 

2.1 

2.1 

(18,545) 

16,975 

16,975 

1 

1 

973-1,183 

12,735 

13,374 

1 

1 

973-1,183 

14,196 

14,196 

0.2 

0.2 

(925) 

960 

960 

1 

1 

950-1,155 

13,860 

13,860 

4 

4 

830-1,007 

47,808 

48,336 

2 

2 

753-915 

21,960 

21,960 

23 

23 

651-791 

196,960 

204,336 

1 

1 

492-628 

7,188 

7,188 

1.2 

1.2 

(50,745) 

8,020 

8,020 
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Department  of  the  Youth  Authority 
SOUTHERN   RECEPTION   CENTER   AND   CLINIC — Continued 


HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (>i)th.)      Qnlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES— Continued 

Business  Services : 

Administration : 

Business  manager  II 

Stenographer   II   

Accounting  and  Personnel : 

Property  clerk  I 

Personnel  asst  I 

Clerk-typist    II    

Account  clerk   II   

Clerk  I   

Temporary    help    

Feeding : 

Supvng  cook   II : 

Supvng  cook   I   

Baker   II    

Cook  II 

Food  service  asst  I 

Temporary    help    

Personal  Care  and  Housekeeping  : 

Storekeeper  I  _, 

Seamer-seamstress 

Stock  clerk 

Barber 

Temporary  help 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Electrician  I 

Plumber  I 

Maintenance  mechanic 

Carpenter  I 

Painter  I 

Stationary  engineer 

Building  maint  man 

Auto  equip  operator  I 

Lead  groundsman 

Janitor  foreman  I 

Janitor    

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Southern 
California  Reception  Center  and 
Clinic     


SALARY  RANGE 

1 

1 

1 

1,155-1,405 

16,S60 

1 

1 

1 

492-628 

7,188 

1 

1 

1 

584-710 

8,520 

1 

1 

1 

54S-666 

7,992 

2 

2 

2 

457-614 

12,682 

1 

1 

1 

457-556 

6,672 

0.8 

1 

1 

395-480 

5,060 

- 

0.1 

0.1 

- 

465 

1 

1 

1 

734-893 

10,716 

1.9 

2 

2 

635-849 

17,324 

1 

1 

1 

635-772 

8,332 

3 

3 

3 

576-700 

24,240 

5 

5 

5 

429-522 

30,781 

0.2 

0.2 

0.2 

(1,729) 

1,595 

2 

2 

2 

584-746 

17,040 

1 

1 

1 

576-700 

8,264 

1 

1 

1 

530-644 

7,428 

1 

1 

1 

522-635 

7,086 

- 

0.1^ 

0.1 

(68) 

480 

1 

1 

1 

927-1,128 

12,735 

0.9 

1 

1 

810-893 

9,915 

1 

1 

1 

810-893 

10,716 

0.6 

1 

1 

810-893 

10,716 

1 

1 

1 

772-849 

9,876 

2 

2 

2 

772-849 

20,376 

1 

1 

1 

764-842 

10,104 

1 

1 

1 

651-717 

8,604 

1 

1 

1 

651-717 

8,604 

1 

1 

1 

651-717 

8,604 

0.9 

1 

1 

505-614 

6,210 

2 

2 

2 

457-556 

13,344 

0.3 

0.1 

0.1 

(2,861) 

630 

102.9      101 


101 


202.1      208.1      208.1 


$987,880 


$2,001,610 


$1,024,285 


$2,198,314 


16,860 

7,188 

8,520 
7,992 
12,982 
6,672 
5,308 
465 

10,716 
17,732 

8,740 
24,606 
31,071 

1,595 

17,040 
8,400 

7,728 

7,440 

480 

13,374 

10,408 

10,716 

10,716 

10,188 

20,376 

10,104 

8,604 

8,604 

8,604 

6,516 

13,344 

630 


$1,040,940 


$2,234,659 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Filled) 


70-71    71-72 
<Aoth.)      (Anlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive  :  SALARY  RANGE 

Camp  superintendent 4              4              4              $950-1,155                $55,440 

Asst  camp  superintendent 3.8           4              4                830-1,007                  48,336 

Temporary  help 0.1           -              -                          (480)                           - 

Totals,  Authorized   Positions 7.9           8              8                   $99,312              $103,776 

TREATMENT  AND  GROUP   LIVING 

Group  Living  and  Counseling  : 

Sr  youth  counselor 4              4              4                 $791-959                $46,032 

Youth   counselor   40.6         41            41                   717-870                424,545 

Temporary   help    2.5           4.2           4.2                 (16,405)                32,969 

Casework  Supervision : 

Parole   agent   I   3.9           4              4                884-1,074                  51,552 

Stenographer   II    0.5           1              1                  492-599                    6,677 

Clerk-typist    II    111                  457-556                    6,350 

Temporary    help    0.7           -              -                      (3,546) 

Totals,  Authorized  Positions  ...  53.2         55.2         55.2               $526,240              $568,125 

SUPPORT  SERVICES 

Medical  Services : 

Physician  &  surgeon  II 1              0.2           0.2        $1,708-2,076                  $4,519 

Training : 

Temporary  help 1              0.8           0.8                   (7,364)                  6,832 

Religion : 

Protestant  chaplain  a 0.8           0.8            973-1,183                    6,456 

Catholic  chaplains -              0.8           0.8            973-1,183                    6,668 

Temporary  help 1.3           -              -                      (7,769) 

Security  : 

Group   supervisor    4              4              4                  651-791                  36,124 

Temporary  help 2.9           1.4           1.4                 (20,562)                11,038 

Business  Services : 

Sr  clerk-typist 2.9           3              3                   548-666                  22,148 

Clerk-typist  II 0.9           1              1                  457-556                    5,622 

Temporary  help 0.1           -             -                         (145)                         - 

Feeding : 

Supvng  cook  I 8              8              8                  635-772                  73,214 

Temporary  help 1.7           1.9           1.9                 (12,183)                13,252 

Totals,  Authorized   Positions   ___  23.8         21.9         21.9              $180,646              $185,873 

Emergency  Fire   Fighting 2.6                                                  $16,350 

Totals,    Authorized     Positions,    Youth 
Authority  Conservation  Camps  for 

Boys    87.5         85.1         85.1               $822,548              $857,774 

«  Chaplain  positions  converted  to  temporary  help  funds  for  intermittent  hiring  purposes  at  the  four 


$55,440 
48,336 


$103,776 


$46,032 

426,260 

32,969 

51,552 
6,922 
6,497 


$570,232 


$4,519 
6,832 


6,456 
6,668 


36,984 
11,038 

22,860 
5,910 


73,622 
13,252 


$188,141 


$862,149 
conservation  camps. 
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HUMAN  RELATIONS 


FRICOT   RANCH   SCHOOL   FOR   BOYS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jfjjltj)       (Anlh.)      (Anlb.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Superintendent  I 

Asst  superintendent 

Sr  stenographer 

Totals,  Authorized  Positions 


TREATMENT 

Treatment  and  Group  Living : 
Treatment  Team  Supervision : 

Treatment  team  supervisor 2  2 

Casework  Services : 

Social  worker 1  1 

Parole   agent   I 2.7  3 

Education  : 

Youth  authority  teacher 3.1  4 

High  school  teacher 4.9  5 

Elementary  teacher 5.6  5 

Music   teacher   1  1 

Recreation  &  phys  educ  teacher 1  1 

Temporary  help 0.6  1.5 

Group  Living  &  Counseling  : 

Sr  youth  counselor 4.6  5 

Youth  counselor 18.8  20 

Temporary  help 1  1 

Education  Administration : 

Supervisor  of  academic  education 0.4  1 

Clerk-typist    II    1  1 

Casework   Supervision : 

Supervisor  of  special  treatment 1  1 

Staff  psychologist — clinical  a -  1 

Supvng  social  worker  I 1  1 

Sr  clerk-typist 1  1 

Clerk-typist  II 3.8  4 

Totals,  Authorized  Positions 54.5  59.5 


SUPPORT  SERVICES 

Medical : 

Registered  nurse  III 1 

Hospital  aid 1 

Temporary  help 1.9 

Training : 

Temporary  help 0.8 

Religion  : 

Catholic  chaplain 1 

Protestant  chaplain 1 

Temporary  help — 

Security : 

Head  group   supervisor 0.9 

Asst  head  group  supervisor 4 

Group    supervisor : 7.4 

Temporary  help 4.2 

Business  Service : 
Administration  : 

Sr  clerk-typist 0.8 

Stenographer  II 0.5 

Temporary  help 0.8 

Accounting  and  Personnel : 

Personnel  asst  I 0.9 

Clerk-typist  II 

Feeding : 

Supervising  cook  II 1 

Supervising  cook  I 2.3 

Cook  II 1.7 

Cook  I 3 

Pood  service  asst  I 3.5 

Temporary  help 0.2 

For  footnotes  see  the  end  of  this  agency  presentation. 


1 
3 

4 
5 
5 
1 
1 
1.5 

5 

20 

1 

1 

1 

1 
1 
1 
1 
4 


59.5 


SALARY  RANGE 
$1,548-1,882 
1,213-1,475 
562-683 

$42,690 


$950-1,155 

884-1,074 
884-1,074 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(4,805) 

791-959 

717-S70 
(7,578) 

1,100-1,337 

457-584 

1,213-1,475 

1,074-1,305 

973-1,183 

548-666 

457-584 

$565,298 


$19,434 

17,700 

8,196 


$45,330 


$27,280 

12,276 
33,192 

54,798 
65,927 
65,312 
14,556 
13,860 
12,973 

54,206 

190,190 

7,910 

14,796 
6,235 

17,700 
12,888 
14,196 
7,458 
26,715 

$652,468 


$20,414 

17,700 

8,196 

$46,310 


$27,720 

12,888 
34,830 

56,016 
67,430 
66,712 
14,556 
13,860 
12,973 

55,974 

197,624 

7,910 

15,532 
6,542 

17,700 
13,536 
14,196 
7,794 
27,009 

$670,802 


1 

1 

2.4 

1 
1 
2.4 

$830-1,007 
457-556 
(11,790) 

$10,710 

6,672 

13,640 

$11,244 

6,672 

13,640 

1.7 

1.7 

(6,483) 

15,968 

15,968 

1 
1 
0.1 

1 
1 
0.1 

973-1,183 
973-1,183 

14,196 

14,196 

450 

14,196 

14,196 

450 

1 
4 
9 
2.2 

1 
4 
9 
2.2 

950-1,155 
830-1,007 
651-791 
(31,797) 

12,696 
48,336 
81,618 
18,850 

13,332 
48,336 

83,088 
18,850 

1 

0.5 

0.3 

1 

0.5 

0.3 

548-666 
492-599 
(3,758) 

7,488 
3,594 
1,229 

7,816 
3,594 
1,229 

1 
0.4 

1 
0.4 

548-666 
457-584 

6,744 
2,671 

7,086 
2,671 

1 
3 

1 
3 

1 
3 
1 
3 

734-893 
635-772 
576-700 
473-576 
429-522 
(798) 

10,716 

27,036 

7,930 

20,736 

10,716 

27,754 

8,332 

20,736 

HUMAN  RELATIONS 


Department  of  the  Youth  Authority 
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FRICOT 

RANCH   SCHOOL   FOR   BOYS — Continued 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 

1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

_J 

69-70    70-71    71-72 
(Flll.d)        (Aoth.)       (toll).) 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES— Continued 

Personal  Care  and  Housekeeping :  SALARY  RANGE 

Storekeeper  I 1  111  584-710  8,520  8,520 

Store  clerk 111  530-644  6,516  6,840 

Seamer-seamstress 111  576-700  7,440  7,806 

Plant  Maintenance : 

Chief  of  plant  operation  I 111  927-1,128  13,536  13,536 

Utility  shop  supervisor 0.3           1              1  893-985  11,244  11,796 

Electrician  I 111  810-893  10,716  10,716 

Plumber  I 111  810-893  10,716  10,716 

Painter   I   1.6           2              2  772-849  19,756  20,220 

Carpenter  I   111  772-849  9,720  10,188 

Automotive  equipt  opr  I 111  651-717  8,604  8,604 

Building  maintenance  man 1.3           1              1  651-717  8,604  8,604 

Supvng  groundsman  I 111  683-830  8,604  9,036 

Janitor  foreman   I   0.4           1              1  505-614  7,278  7,368 

Laborer   0.5           0.5           0.5  562-619  3,714  3,714 

Janitor 1.9           2              2  457-556  13,304  13,344 

Temporary  help 4.1           0.9           0.9  (13,526)  13,235  .    13,235 

Totals,  Authorized  Positions 57            53            53  $455,865  $486,983  $494,149 

Totals,     Authorized     Positions,     Fricot 

Ranch  School  for  Boys 114.5       115.5       115.5  $1,063,853           $1,184,781           $1,211,261 

a  Funds  transferred  to  Operating  Expenses  during  past  year  to  provide  services  by  contract. 
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Department  of  the  Youth  Authority 


HUMAN  RELATIONS 


FRED   C.   NELLES  SCHOOL   FOR   BOYS 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 

1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

_J 

69-70    70-71    71-72 
(Fill.d)       (Autli.)      (Auth.) 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60- 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


EXECUTIVE 

Superintendent  II 

Asst  superintendent 

Sr   stenographer    

Stenographer  II   

Totals,   Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Program   administrator   

Treatment  team  supervisor 

Stenographer   II    

Clerk-typist    II    

Casework  Services : 

Social  worker,  youth  authority 

Parble   agent  I   

Education : 

Youth   authority  teacher 

High  school  teacher 

Elementary    teacher   

Music  teacher 

Mentally  retarded  teacher 

Instructor,  industrial  arts 

Instructor,  landscape  gardening  _ 

Arts   and   crafts  teacher 

Ree  and  physical  educ  teacher 

Librarian  II  a 

Temporary    help    

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Temporary  help 

Treatment  Services : 

Education  Administration  : 

Supervisor  of  education 

Suprv  of  academic  instruction 

Sr  stenographer 

Stenographer  II  

Clerk-typist  II 

Casework  Supervision : 

Staff  psychiatrist 

Supvr  of  special  treatment 

Staff  psychologist   (clinical) 

Supvng  social  worker  I 

Sr  clerk-typist 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Physician  and  surgeon  II 0.1  1 

Dentist  II 0.8  1 

Registered  nurse  III 1  1 

Registered  nurse  II 4  4 

Medical  technical  asst 0.7  1 

Dental  asst 1  1 

Temporary  help 0.3  - 

Training  : 

Training  asst 1  1 

Temporary  help 3.2  3.8 

Religion : 

Protestant  chaplain   1  1 

Catholic   chaplain   1  1 

Temporary  help 0.1  0.2 

Security : 

Head  group  supervisor 2  1 

Asst  head  group  supervisor 3.9  4 

Sr  group  supervisor 1  1 

Group  supervisor 34.3  27 

Temporary  help 11.5  2 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
$1,708-2,076 

1,213-1,475 
562-717 
492-628 

$52,796 


$24,012 

17,700 

8,196 

7,188 


$57,096 


$24,912 

17,700 

8,196 

7,188 


$57,996 


1.1 

2 

2 

$1,100,1,337 

$29,244 

$29,904 

6 

6 

6 

950-1,155 

79,518 

81,937 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

7,008 

7,008 

4.7 

6 

6 

884-1,074 

77,328 

77,328 

7.2 

6 

6 

884-1,074 

72,975 

74,076 

5 

5 

5 

791-1,213 

72,780 

72,780 

17.6 

16 

16 

791-1,213 

228,537 

236,941 

2.5 

3 

3 

791-1,213 

41,757 

41,808 

1 

1 

1 

791-1,213 

14,556 

14,556 

0.3 

1 

1 

791-1,213 

11,892 

12,084 

2.8 

3 

3 

791-1,213 

40,826 

41,976 

2 

o 

2 

791-1,213 

28,474 

29,112 

2 

2 

2 

791-1,213 

26,436 

27,032 

2.2 

3 

3 

791-1,213 

39,517 

40,762 

_ 

1 

1 

710-863 

10,356 

10,356 

3.1 

3.6 

3.6 

(31,929) 

34,905 

34,905 

12.3 

12 

12 

791-959 

132,219 

135,891 

37.9 

61 

61 

717-870 

564,772 

584,753 

4.9 

7.7 

7.7 

(42,301) 

67,066 

67,066 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1 

562-717 

8,164 

8,196 

0.8 

1 

1 

492-628 

7,188 

7,188 

0.5 

0.5 

0.5 

457-614 

3,336 

3,336 

1 

1 

1 

1,708-2,288 

20,496 

21,516 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.6 

2 

2 

1,074-1,305 

28,548 

29,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.9 

1 

1 

548-700 

7,590 

7,961 

1 

1 

1 

492-628 

6,516 

6,852 

4.6 

5 

5 

457-614 

34,264 

34,928 

0.1 

(3,356) 

— 

- 

131.1 

160.8 

160.8 

$1,434,313 

$1,785,140 

$1,828,320 

1 

1 
1 
4 

1 
1 

$1,708-2,288 

1,626-2,179 

830-1,007 

753-915 

651-830 

505-614 

(6,796) 

$24,912 

23,712 

12,084 

41,516 

9,492 

6,235 

$26,148 

23,712 

12,084 

42,705 

9,492 

6,542 

1 
3.8 

863-1,048 
30,719 

12,576 
33,935 

12,576 
33,935 

1 

1 
0.2 

973-1,183 
973-1,183 
(670) 

13,374 

14,196 

1,650 

14,031 

14.196 

1,650 

1 

4 

1 

27 

2 

950-1,155 

830-1,007 

753-915 

651-791 

(98,640) 

13,310 

46,392 

9,036 

237,000 

15,065 

13,860 

47,472 

9,492 

244,536 

15,065 

HUMAN  RELATIONS 
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FRED   C. 

NELLES  SCHOOL   FOR   BOYS — Continued 

LU 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 
_j 

69-70    70-71    71-72 

[tilled]         (Aulh.|       (Auth.) 

1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES— Continued 

Business  Services : 

Administration  : 

Business  manager  II 

Stenographer   II   

Accounting  and  Personnel : 

Accounting  officer    (st  inst) 

Property  clerk  I 

Accounting   technician    

Personnel  asst 

Stenographer   II    

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Feeding : 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Cook    II    

Food  service  asst  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Storekeeper  II  

Shoemaker    

Seamer-seamstress     

Stock  clerk 

Barber 

Laundryman 

Laundress 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Chief  engineer  I 

Auto  mechanic 

Electrician   I   

Plumber  I i 

Carpenter  I   

Painter  I 

Stationary   engineer 

Supvng  groundsman  I 

Group  supervisor • 

Stationary  fireman 

Heavy   truck   driver 

Building  maintenance  man 

Groundsman 

Supvng  housekeeper  I 

Housekeeper 

Janitor    

Totals,  Authorized  Positions 

Totals,  Authorized    Positions,   Fred    C. 
Nelles  School  for   Boys 


SALARY  RANGE 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

950-1,155 

12,526 

13,148 

1 

1 

1 

584-710 

8.520 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

4.5 

4.5 

4.5 

457-614 

30,024 

30,024 

1.9 

2 

2 

457-556 

12,504 

12,882 

0.4 

0.5 

0.5 

(2,658) 

2,950 

2,950 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

2.9 

3 

3 

576-700 

22,022 

23,110 

1.8 

2 

2 

473-576 

13,824 

13,824 

9.4 

9.5 

9.5 

429-522 

57,198 

58,180 

0.8 

0.6 

0.6 

(5,338) 

4,555 

4,555 

1 

1 

1 

676-863 

9,852 

9,852 

1 

1 

1 

700-849 

10,188 

10,188 

0.9 

1 

1 

576-700 

8,400 

8,400 

2.2 

3 

3 

530-644 

21,792 

22,296 

2 

2 

2 

522-635 

15,090 

15,240 

0.7 

1 

1 

497-605 

6,632 

6,970 

0.7 

1 

1 

473-576 

5,820 

6,114 

1 

1 

1 

927-1,128 

13,536 

13,536 

0.9 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

810-893 

9,993 

10,496 

1.8 

2 

2 

810-893 

20,103 

21,124 

2 

2 

2 

772-849 

20,376 

20,376 

3 

3 

3 

772-849 

30,564 

30,564 

1.9 

2 

2 

764-842 

20,044 

20,208 

1 

1 

1 

683-830 

9,960 

9,960 

1 

1 

1 

651-791 

9,492 

9,492 

4 

4 

4 

692-764 

36,672 

36,672 

1 

1 

1 

683-753 

9.036 

9,036 

1 

1 

1 

651-717     > 

8,570 

8,604 

1.6 

2 

2 

562-651 

14,718 

15,060 

1 

1 

1 

505-614 

7,368 

7,368 

1.5 

1.5 

1.5 

457-556 

10,008 

10,008 

1.8 

2 

2 

457-556 

12,005 
$1,106,043 

$2,948,279 

12,607 

135.6 

122.6 

122.6 

$1,149,237 
$2,636,346 

$1,126,076 

270.7 

287.4 

287.4 

$3,012,392 

a  Temporarily  reclassified  to  high  school  teacher  during  past  year. 
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HUMAN  RELATIONS 


NORTHERN   CALIFORNIA  YOUTH   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Aulh.)      (Anthj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CENTRAL   FACILITIES 


EXECUTIVE 


Regional  admin,  rehab  services 

Superintendent  I 

Administrative  asst  I 

Secretary   I    

Sr  stenographer 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Chief  medical  officer 1 

Physician  and  surgeon  II - 

Dentist  II 1 

Supvng  nurse  II 1 

Sr  clinical  lab  technologist 1 

Registered  nurse  I/II 1 

Medical  technical  asst 9.9 

Dental  asst 0.9 

Stenographer   II    0.9 

Temporary  help 0.3 

Training : 

Training  officer  I 1 

Training  asst 1 

Clerk-typist  II 1 

Temporary    help    0.6 

Support  Services : 
Security : 

Asst  head  group  supvr 1.1 

Sr  group  supvr 4.7 

Group  supvr 4.9 

Temporary  help 3.7 

Business  Services : 
Administration : 

Business  mgr,  correctional 

facilities    1 

Business  mgr  I 1 

Sr  steno   1 

Accounting  and  Personnel : 

Acctg  officer  III 1 

Procurement  and  services  off  II 1.2 

Acctg  officer  II 1.5 

Accountant  trainee 0.8 

Property  clerk  II 1 

Sr  clerk-typist 1 

Acctg  techn   1.9 

Bookkeeping  mach  opr  II 0.9 

Steno  II 1 

Clerk  II 0.8 

Clerk-typist   II    5 

Account  clerk  II 4 

Temporary  help 0.1 

Personnel  asst  II 1 

Clerk-typist  II 2 

Feeding : 

Pood  administrator  II 1 

Supervising  cook  II 0.8 

Supervising  cook  I 3 

Baker  II 1 

Cook  II 3.9 

Butcher-meat  cutter  II 0.9 

Baker  I 0.9 

Stenographer  II    1 

Cook  I 18.5 

Food  service  assistant  I 10.9 

Temporary  help 1 

Personal  Care  and  Housekeeping : 

Storekeeper  III 0.9 

Storekeeper  I 2 

Stock  clerk 0.9 

Laundry  supervisor  II 1 

Shoemaker  I 1 

Seamer-seamstress    1 

Laundryman 3 

Laundress 4 


1 
1 

1 

1 
1 
1 

1 
1 
1 

1 

SALARY  RANGE 

$1,882-2,247 

1,548-1,882 

863-1,048 

651-791 

562-683 

$26,148 

18,576 

10,356 

8,604 

$26,964 
19,512 

10,860 

1 

9,036 

1 

$61,180 


$63,684 


$66,372 


1 

1 

$1,976-2,359 

$28,836 

$28,836 

1 

1 

1,708-2,076 

20,496 

21,516 

1 

1 

1,626-1,966 

23,712 

23,712 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

753-915 

9,036 

9,492 

12 

12 

651-791 

103,888 

108,216 

1 

1 

505-614 

7,368 

7,368 

1 

1 

492-599 

6,054 

6,360 

-  ' 

- 

(2,300) 

- 

- 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,940 

10,860 

1 

1 

457-584 

6,672 

6,672 

0.9 

0.9 

(3,584) 

5,570 

5,570 

1 

1 

830-1,007 

12,084 

12,084 

5 

5 

753-915 

54,675 

54,900 

5 

5 

651-791 

45,706 

46,368 

3.1 

3.1 

(29,591) 

24,510 

24,510 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

562-683 

8,196 

8,196 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

950-1,155 

11,400 

11,976 

2 

2 

863-1,048 

23,226 

23,751 

1 

1 

710-821 

8,916 

9,359 

1 

1 

676-821 

8,112 

8,520 

1 

1 

548-666 

7,992 

7,992 

2 

2 

548-666 

14,066 

14,778 

1 

1 

505-614 

6,980 

7,338 

1 

1 

492-599 

7,188 

7,188 

1 

1 

457-556 

5,622 

5,910 

4 

4 

457-584 

26,151 

26,454 

4 

4 

457-556 

24,606 

25,514 

0.2 

0.2 

(1,119) 

1,380 

1,380 

1 

1 

635-772 

8,672 

9,112 

2 

2 

457-584 

12,294 

12,582 

1 

1 

973-1,183 

14,086 

14,196 

1 

1 

734-893 

10,071 

10,584 

3.2 

3.2 

635-772 

29,353 

29,431 

1 

1 

635-772 

9,188 

9,264 

4.2 

4.2 

576-700 

34,881 

35,088 

1 

1 

635-772 

8,808 

9,264 

1 

1 

576-700 

7,350 

7,713 

1 

1 

492-599 

7,188 

7,188 

19 

19 

473-576 

124,628 

128,354 

14 

14 

429-522 

81,739 

83,975 

- 

- 

(4,368) 

- 

- 

1 

1 

746-905 

10,860 

10,860 

2 

2 

584-710 

15,888 

16,248 

1 

1 

530-644 

6,516 

6,840 

1 

1 

700-849 

10,188 

10,188 

1 

1 

700-849 

10,188 

10,188 

1 

1 

576-700 

8,400 

8,400 

3 

3 

497-605 

20,916 

21,606 

6 

6 

473-576 

37,978 

39,280 

HUMAN  RELATIONS 
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NORTHERN   CALIFORNIA   YOUTH   CENTER — Continued 

lil 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED     1 
1970-71 

PROPOSED 
1971-72 

z 

69-70    70-71    71-72 
(Flllid)       (A>tb.)      (Aolk.) 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CENTRAL   FACILITIES— Continued 


SUPPORT  SERVICES— Continued 

Plant  Maintenance : 

Chief  of  plant  operation  III 

Chief  engineer  I 

Supvr  of  building  trades 

Institution  fire  chief 

Electrician  I 

Plumber  I 

Painter   II    

Automobile  mechanic 

Maintenance  mechanic 

Supvng  groundsman  II 

Carpenter  I   

Painter   I   

Locksmith 

Stationary  engineer 

Refrigeration  engineman 

Automotive  equipt  opr  II 

Stationary  fireman 

Building  maintenance  man 

Automotive  equpt  opr  I 

Storekeeper  I  

Janitor  foreman  II i 

Groundsman 

Laborer 

Janitor 

Stenographer   II   

Temporary  help 

Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    Central 
Facilities    


O.  H.  CLOSE  SCHOOL  FOR  BOYS 


SALARY  BANGE 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

810-983 

11,200 

11,750 

2 

2 

2 

810-893 

21,212 

21,432 

2 

2 

2 

810-893 

21,168 

21,432 

0.6 

1 

1 

810-893 

10,716 

10,716 

1.9 

2 

2 

746-821 

19,211 

19,666 

2.8 

3 

3 

810-893 

31,152 

31,620 

1 

1 

1 

753-915 

10,980 

10,980 

2 

2 

2 

772-849 

19,832 

20,298 

1.8 

2 

2 

772-849 

20,181 

20,376 

0.9 

1 

1 

772-849 

10,188 

10,188 

3 

3 

3 

764-842 

30,312 

30,312 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

717-791 

9,492 

9,492 

4 

4 

4 

692-764 

36,672 

36,672 

2.8 

2 

2 

651-717 

17,072 

17,208 

6 

6 

6 

651-717 

51,624 

51,624 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

584-710 

8,486 

8,520 

5 

5 

5 

562-651 

37,538 

38,836 

1 

1 

1 

562-619 

7,428 

7,428 

7.8 

8 

8 

457-556 

52,150 

52,814 

1 

1 

1 

492-599 

7,188 

7,188 

2.9 

1 

1 

(9,723) 
$1,414,349 

$1,475,529 

11,930 
$1,580,014 

11,930 

174.4 

181.6 

181.6 

$1,606,371 

178.4 

185.6 

185.6 

$1,643,698 

$1,672,743 

EXECUTIVE 

Superintendent   I    

Asst  superintendent   

Sr    stenographer   

Stenographer   II   

Totals,   Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 
Team  Supervisor : 

Treatment  team  supervisor 

Casework  Services : 

Social    worker   

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary  teacher 

Music   teacher   

Instructor  in  industrial  arts 

Arts  and  crafts  teacher 

Recreation  and  phys  educ  teacher 

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   - 

Temporary  help 

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 

Supvr  of  academic  instruction 

Stenographer  II  

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist  II . 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 


1 
1 
1 
0.7 


1 
1 
1 
0.5 


1 
1 
1 
0.5 


3.7 


3.5 


3.5 


$1,548-1,882 

1,213-1,475 

562-683 

492-599 

$48,644 


$22,584 

17,420 

8,196 

3,040 


$51,240 


$22,584 

17,700 

8,196 

3,193 


$51,673 


4 

4 

4 

$950-1,155 

$51,962 

$53,288 

7 

8 

8 

884-1,074 

100,821 

102,442 

1.4 
6.2 

8.7 

1 

4 

3.9 

3 

1.8 

1 

6 

10 

1 

4 
4 
3 
2.8 

1 
6 
10 
1 
4 
4 
3 
2.8 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(15,453) 

14,556 
75,638 
136,083 
14,556 
56,890 
53,109 
41,196 
25,140 

14,556 
78,090 
141,875 
14,556 
58,224 
54,144 
41,196 
25,140 

7.8 

32.2 

6.6 

8 
40 
3.2 

8 
40 
3.2 

791-959 
717-870 
(54,845) 

90,192 

390,536 

25,670 

91,176 

400,138 

25,670 

1 
1 

1 

1 
1 
1.5 

1 
1 
1.5 

1,213-1,475 

1,100-1,337 

492-599 

17,700 
16,044 
10,215 

17,700 
16,044 
10,368 

1 

0.3 

1 

1 

4.8 

0.2 

0.6 

1 

1 
1 
1 
4 
1 

1 
1 
1 
1 
4 
1 

1,213-1,475 

1,074-1,305 

973-1,183 

548-666 

457-584 

415-505 

(7,027) 

$1,057,086 

17,700 
12,888 
14,196 

7,560 
27,514 

5,553 

17,700 
13,536 
14,196 

7,930 
27,836 

5,835 

99.5 

107.5 

107.5 

$1,205,719 

$1,231,640 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70^71    71-72 
(Fllltjl       (tmh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


O.  H.  CLOSE  SCHOOL  FOR  BOYS— Continued 

SUPPORT  SERVICES 

Training : 

Temporary  help 1.6  2.7  2.7 

Religion : 

Protestant  chaplain   111 

Catholic   chaplain   111 

Temporary  help 0.1  0.3  0.3 

Security : 

Head  group  supervisor 0.9  1  1 

Asst  head  group  supervisor 3.8  4  4 

Group  supervisor 20.4         21  21 

Temporary  help 0.7  1  1 

Business  Services : 

Accounting  and  Personnel : 

Clerk-typist  II 2  2  2 

Clerk-typist  I 0.9  1  1 

Temporary  help 0.1  -  - 

Personal  Care  and  Housekeeping :    > 

Storekeeper  I 111 

Barber 0.9  1  1 


Totals,  Authorized  Positions 


34.4 


37 


37 


Totals,    Authorized     Positions,    O.     H. 

Close  School  for  Boys 137.6       148 


KARL  HOLTON  SCHOOL  FOR  BOYS 
EXECUTIVE 


148 


SALARY  BANGE 

($13,245) 

$23,650 

$23,650 

973-1,183 

14,196 

14,196 

973-1,183 

12,226 

12,837 

(327) 

2,630 

2,630 

950-1,155 

13,860 

13,860 

830-1,007 

47,760 

48,336 

651-791 

186,350 

192,160 

(5,096) 

6,920 

6.920 

457-584 

13,266 

13,344 

415-505 

5,180 

5,440 

(47) 

- 

- 

584-710 

7,792 

8,180 

522-635 

6,716 

$340,546 

7,057 

$294,750 

$348,610 

$1,400,480 

$1,597,505 

$1,631,923 

Superintendent  I 

Asst  superintendent   

Sr  stenographer ; 

Stenographer  II  

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment  team  supervisor 

Casework  Services : 

Social  worker 

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary  teacher 

Music   teacher   

Teacher,  mentally  retarded 

children   

Business  education  teacher 

Instructor  in  industrial  arts 

Instructor  in  auto  mechanics 

Instructor,  janitorial  service 

Instructor,  landscape  gardening 

Arts  &  crafts  teacher. 

Recr  &  physical  educ  teacher 

Temporary  help 

Group  Living  and  Counseling  : 

Sr  youth  counselor 

Youth   counselor   

Temporary   help    

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 

Supvr  of  academic  instruction 

Stenographer   II   

Casework  Supervision : 

Supervisor  of  special  treatment 

Staff    psychologist — clinical    

Supvng  social  worker  I 

Sr  clerk-typist 

Clerk-typist    II    

Totals,  Authorized  Positions 


1 
1 

1 
0.9 


1 
1 

1 
0.5 


1 

1 
1 
0.5 


3.9 


3.5 


3.5 


$1,548-1,882 

1,213-1,475 

562-683 

492-599 

$50,524 


$21,605 

17,700 

8,196 

3,594 


$51,095 


$22,584 

17,700 

8,196 

3,594 


$52,074 


3.9 

4 

4 

$950-1,155 

$55,440 

$55,440 

6.1 

8 

8 

884-1,074 

96,827 

99,708 

1 

8.4 
6.6 
1 

2 
9 
6 
1 

2 
9 
6 

1 

791-1,213 
791-1,213 
791-1,213 
791-1,213 

24,048 

108,270 

75,857 

12,940 

24,516 
118,121 

78,318 
13,585 

0.3 
0.9 

2 

1 

1 

1 

2 

2.2 

1.4 

1 
1 
2 
1 
1 
1 
2 
3 
2.6 

1 
1 
2 
1 
1 
1 
2 
3 
2.6 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
(11,845) 

11,976 
11,040 
28,251 
14,556 
13,860 
14,382 
28,031 
32,985 
23,800 

11,976 
11,592 
28,938 
14,556 
14,556 
14,556 
28,706 
34,632 
23,800 

7.9 
31 
5.9 

8 
38.2 
3.3 

8 

38.2 

3.3 

791-959 
717-870 
(47,839) 

88,932 

367,876 

26,070 

90,996 

378,232 

26,070 

1 
1 
1.5 

1 
1 
1.5 

1 
1 
1.5 

1,213-1,475 

1,100-1,337 

492-599 

17,700 
16,044 
10,642 

17,700 
16,044 
10,782 

1 

0.4 

0.9 

1 

3.8 

1 

1 
1 

1 
4 

1 
1 
1 
1 
4 

1,213-1,475 

1,074-1,305 

973-1,183 

548-666 

457-584 

15,916 
12,888 
13,976 
7,992 
26,099 

$1,156,398 

16,724 
13,536 
14,196 
7,992 
27,046 

94.2 

105.6 

105.6 

$982,974 

$1,192,318 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.d)        (Auth.)      l«ulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


KARL   HOLTON    SCHOOL   FOR   BOYS— Continued 
SUPPORT  SERVICES 


Training : 

Temporary    help    

Religion : 

Protestant  chaplain 

Catholic   chaplain   

Temporary    help    

Security : 

Head  group  supervisor 

Asst  head  group  supervisor 

Group   supervisor   

Temporary  help 

Business  Services : 

Accounting  and  personnel : 
Clerk-typist    II    

Personal  Care  and  Housekeeping : 

Storekeeper    I    

Barber    


2.9 


Totals,    Authorized    Positions 

Totals,    Authorized    Positions,    Karl 
Holton  School  for  Boys 


37.1 


38.2 


DeWITT  NELSON  TRAINING  CENTER 
EXECUTIVE 


Supt  I 

Asst  supt 
Sr  steno   _ 
Steno  II  . 


1 

1 
1 
0.5 


Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  supvr 

Treatment  Services : 

Education  Administration : 

Supvr  of  education 

Supvng  social  worker  I 

Steno  II 


Totals,  Authorized  Positions  — 


SUPPORT  SERVICES 

Religion : 

Protestant  chaplain   

Security : 

Head  group  supvr 

Business  Services : 

Personal  Care  and  Housekeeping : 
Storekeeper  I  


3.5 


0.5 


1 

0.1 

0.3 


1.9 


0.8 
0.1 

0.8 


Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    DeWitt 
Nelson  Training  Center 

Totals,  Authorized  Positions,  Northern 
California  Youth   Center 


1.7 


7.1 


2.9 


1  1  1 

111 
0.1  0.3  0.3 

1.1  1  1 

4.7  4  4 

21.2         22  22 

111 


38.2 


135.2       147.3       147.3 


458.3       483.9      483.9 


($16,293) 

SALARY  RANGE 

$25,250 

$25,250 

973-1,183 
973-1,183 

(768) 

13,482 

14,196 

2,630 

14,141 

14,196 

2,630 

950-1,155 
830-1,007 
651-791 
(7,172) 

13,255 

48,192 

195,796 

6,920 

13,860 

48,336 

201,484 

6,920 

457-584 

20,016 

20,016 

584-710 
522-635 

8,214 
7,620 

8,520 
7,620 

$320,106 

$355,571 

$362,973 

$1,353,604 

$1,563,064 

$1,607,365 

$1,548-1,882 

1,213-1,475 

562-683 

492-599 

$45,509 


$950-1,155 


1,213-1,475 

973-1,183 

492-599 

$27,467 


$973-1,183 
950-1,155 

584-710 
$16,363 

$89,339 

$4,318,952 


$20,496 

17,630 

8,196 


$46,322 


$46,322 


$21,516 

17,700 

8,196 


$47,412 


$47,412 


$4,850,589  $4,959,443 
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HUMAN  RELATIONS 


SOUTHERN   CALIFORNIA  YOUTH   CENTER 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       Hath.)      (tulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


REHABILITATION  SERVICES,  SOUTH 

Executive 

Regional  administrator, 

rehabilitation  services 

Superintendent  I 

Administrative  asst  I 

Secretary  I  — : 

Stenographer  II   

Totals,  Authorized  Positions 

Support  Services 

Training : 

Training  officer  I 

Stenographer  II 

Temporary   help    

Totals,  Authorized  Positions 

Totals,   Rehabilitation  Servicesr.South 

SUPPORT  SERVICES 


SALABY  RANGE 

1 
1 

1 
1 

1 

1 
1 
1 
1 

1 
1 
1 
1 
1 

$1,882-2,247 

1,548-1,882 

863-1,048 

651-791 

492-628 

$26,964 

22,584 

10,356 

9,492 

6,104 

$26,964 

22,584 

10,860 

9,492 

6,412 

6.5 


10.5 


Medical : 

Chief  medical  officer 1 

Physician  and  surgeon  II 0.7 

Dentist   II   - 1.4 

Supvng  nurse  I 1 

Medical  technical  asst 7.9 

Dental   asst   1 

Stenographer  II   1 

Business  Services : 
Administration : 

Busines  manager  (correctional 

facility)     1 

Sr  stenographer 1 

Accounting  and  Personnel : 

Accounting  off  (state  institution)  1 

Procurement  and  services  off  I 1 

Personnel  asst  II 1 

Accounting  technician 1 

Account  clerk  II 2.9 

Clerk-typist  II 3.9 

Clerk  II   1 

Bookkeeping  mach  opr  I 1 

Property  clerk  I 0.9 

Temporary  help 0.1 

Feeding : 

Food  manager 1 

Supvng  cook  II 1 

Supvng  cook  I 3.9 

Cook  I 18.2 

Temporary  help 0.3 

Personal  Care  and  Housekeeping  : 

Storekeeper  III 1 

Storekeeper  I 4.7 

Janitor  foreman  III 1 

Janitor    1 

Seamer-seamstress 1 

Plant  Maintenance : 

Chief  of  plant  operation  III 1 

Chief  engineer  I 0.9 

Voc  work  experience  projects  supvr  1.7 

Institution  fire  chief 1 

Electrician  I 0.8 

Supvng  groundsman 0.1 

Locksmith 1 

Stationary  engineer 2 

Stationary   fireman   4 

Building  maintenance  man 1 

Auto  equipment  operator  I 5.9 

Clerk-typist  II 0.7 

Totals,  Authorized  Positions 83 

Totals,  Authorized  Positions,  Rehabil- 
itation  Services,   South 93.5 


9.2 


14.2 


87.9 


$56,150 


$75,500 


9.2 


14.2 


87.9 


102.1       102.1 


$54,173 


$110,323 


$84,488 
$159,988 


$499,648 


$609,971 


$804,024 


$964,012 


$76,312 


1 

1 

1 

$1,048-1,273 

$15,036 

$15,276 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

5.0 

7.7 

7.7 

(40,239) 

65,858 

65,858 

$84,728 
$161,040 


1 

1 

$1,976-2,502 

$29,826 

$30,024 

1 

1 

1,708-2,288 

24,412 

24,912 

1.5 

1.5 

1,626-2,179 

33,468 

33,960 

1 

1 

791-959 

11,508 

11,508 

8 

8 

651-830 

75,784 

75,936 

1 

1 

505-614 

7,368 

7,368 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

562-717 

8,068 

8,196 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

635-772 

9,264 

9,264 

1 

1 

548-666 

7,992 

7,992 

3 

3 

457-556 

19,114 

19,808 

4 

4 

457-556 

24,776 

25,364 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

5,985 

6,285 

1 

1 

584-710 

7,128 

7,488 

0.1 

0.1 

(478) 

502 

502 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

734-893 

10,540 

10,716 

4 

4 

635-849 

34,561 

35,362 

.9 

19 

473-576 

122,707 

125,490 

0.3 

0.3 

(5,098) 

1,156 

1,156 

1 

1 

746-905 

10,860 

10,860 

5 

5 

584-746 

39,576 

40,296 

1 

1 

644-783 

9,396 

9,396 

1 

1 

457-556 

6,672 

6,672 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1,128-1,371 

16,452 

16,452 

1 

1 

893-1,031 

10,716 

11,244 

2 

2 

849-983 

22,186 

23,132 

1 

1 

810-983 

11,796 

11,796 

1 

1 

810-S93 

9,720 

10,188 

1 

1 

683-830 

8,230 

8,640 

1 

1 

772-849 

9,264 

9,720 

3 

3 

764-842 

29,171 

29,820 

4 

4 

692-764 

36,672 

36,672 

1 

1 

.     651-717 

8,604 

8,604 

6 

6 

651-717 

51,352 

51,624 

1 

1 

457-556 

5,810 

6,110 

$815,945 


$976,985 


HUMAN  RELATIONS 
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SOUTHERN   CALIFORNIA   YOUTH   CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
Ifillid)       Hath.)      (taih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


EXECUTIVE 


YOUTH   TRAINING  SCHOOL 


Superintendent  II 1 

Asst  superintendent   1 

Secretary  I 1 

Stenographer  II 1 

Totals,  Authorized  Positions 4 


TREATMENT  AND   GROUP   LIVING 

Treatment  Team : 

Program  administrator 3              3              3 

Treatment  team  supervisor 9.9         11             11 

Casework  Services : 

Parole  agent  I 12.8           9              9 

Education  : 

Youth  Authority  teacher 2              2              2 

High  school   teacher 10.9         10            10 

Music  teacher 111 

Instructor  in  stockkeeping  and 

warehousing    111 

Instructor  in  auto  mechanics 2               2               2 

Instructor  in  auto  body  repair 2               2               2 

Instructor  in  baking 111 

Instructor  in  culinary  arts 3              3              3 

Instructor   in   refrigeration 111 

Instructor  in   electrical  work 3               3               3 

Instructor  in  carpentry 2               2               2 

Instructor  in   industrial  arts 7.6           8              8 

Instructor  in  janitorial  service 3.9           4               4 

Instructor  in  upholstering 111 

Instructor  in  mill  and  cabinet 2               2               2 

Instructor  in  plastering 111 

Instructor  in  painting 3.3           4               4 

Instructor  in  offset  printing 2               2               2 

Instructor  in  plumbing 3               3               3 

Instructor  in  masonry 2               2               2 

Instructor  in   machine   shop 3               3               3 

Instructor  in  welding 3               3               3 

Instructor  in  sheet  metal  work 111 

Instructor  in  shoemaking 111 

Instructor  in  landscape  gardening 4               4               4 

Instructor  in  mechanical  drawing 1.9           2              2 

Instructor  in  typewriter  repair 111 

Recreation  and  physical  education 

teacher 4              4              4 

Librarian   II  a   -               1               1 

Temporary  help 2.1           2.2           2.2 

Group  Living  and  Counseling  : 

Senior  youth  counselor 36.2         37            37 

Youth   counselor   72            94.2         94.2 

Barbershop    manager    2                               2 

Temporary    help • 7.9           5.7           5.7 

Treatment  Services : 

Supervisor  of  education 111 

Supervisor  of  academic  instruction-  1               1 

Supervisor  of  vocational  instruction  3               3               3 

Senior   clerk-typist    111 

Stenographer   II   2              2              2 

Clerk-typist    II    2              2              2 

Casework  Supervision : 

Parole  agent  III 1                             J 

Staff  psychologist   (clinical) 1               1 

Parole  agent  II 3               3               3 

Supervising  clerk-typist  I 1              1 

Stenographer    II    4.1           4               4 

Clerk-typist  II 7               7               7 

Clerk   I   - 2               2               2 

Totals,  Authorized  Positions! 247.45      268.1       268.1 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  BANGE 
$1,708-2,076 

1,213-1,475 
651-791 
492-628 

$52,958 


$1,100-1,337 
950-1,155 

884-1,074 

791-1,213 
791-1,213 
791-1,213 

791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 

791-1,213 
710-863 
(19,870) 

791-959 

717-870 
576-700 
(85,989) 

1,213-1,475 

1,100-1,337 

1,100-1,337 

548-700 

492-628 

457-614 


$23,524 

17.700 

9,112 

6,490 


$56,826 


$48,132 
143,855 

111,325 

29,112 

143,960 

13,860 

14,556 
29,112 
29,112 
14,556 
43,668 
14,556 
43,668 
27,866 
110,755 
53,160 
14,556 
25,932 
12,625 
58,224 
27,444 
43,668 
29,112 
43,668 
43,668 
14,556 
14,556 
58,224 
26,148 
14,556 

57,528 

8,736 

20,184 

410,394 

893,751 

16,800 

55,051 

17,700 
16,044 
47,748 
7,992 
14,152 . 
13,344 


$24,712 

17,700 

9,492 

6,824 


$58,728 


$48,132 
149,209 

112,138 

29,112 

145,317 

13,860 

14,556 
29,112 
29,112 
14,556 
43,668 
14,556 
43,668 
28.532 
111,961 
53,628 
14,556 
26,565 
13,255 
58,224 
28,086 
43,668 
29,112 
43,668 
43,668 
14,556 
14,556 
5S.224 
26,732 
14,556 

57,528 

9,174 

20,184 

417,107 

924,329 

16,800 

55,051 

17,700 
16,044 
48.132 
7,992 
14,376 
13,344 


1,074-1,305 

15,660 

15,660 

1,074-1,305 

12,888 

13,536 

973-1,183 

42,423 

42,588 

635-772 

9,264 

9,264 

492-628 

27,520 

28,192 

457-614 

46,635 

47,235 

395-480 

10,680 

10,920 

$2,932,969 

$3,042,684 

$3,095,699 
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HUMAN  RELATIONS 


Department  of  the  Youth  Authority 
SOUTHERN   CALIFORNIA  YOUTH   CENTER — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Aulh.)      (Anlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


YOUTH   TRAINING   SCHOOL— Continued 

SUPPORT  SERVICES 

Religion : 

Catholic   chaplain   111 

Protestant  chaplain   111 

Temporary  help 0.2           0.2           0.2 

Security : 

Head  group  supervisor 111 

Assistant  head  group  supervisor 4.4           4              4 

Senior  group  supervisor 4               4               4 

Group   supervisor   50            52            52 

Temporary    help    2.7           2.2           2.2 

Totals,  Authorized  Positions 64.3         65.4         65.4 

Totals,    Authorized     Positions,     Youth 

Training  School 315.9       337.5       337.5 

Totals,  Authorized  Positions,  Southern 

California   Youth   Center 409.4       439.6       439.6 

a  Temporarily  reclassified  to  high  school  teacher  during  past  year. 


SALARY  RANGE 

$973-1,188 

$14,196 

$14,196 

973-1,183 

14,196 

14,196 

(1,088) 

1,441 

1,441 

950-1,155 

13,860 

13,860 

830-1,007 

46,068 

46,692 

753-915 

43,920 

43,920 

651-791 

473,972 

482.490 

(32,649) 

16,371 

16,371 

$598,519 


$3,584,446 


$4,194,417 


$624,024 


$3,723,534 


$4,687,546 


$633,166 


$3,787,593 


$4,764,578 


HUMAN  EELATIONS 


Department  of  the  Youth  Authority 
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PASO   ROBLES   SCHOOL   FOR   BOYS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(filled)        (Auth.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
'81 
82 
83 
84 
85 
86 


SALARY  RANGE 

$1,708-2,076 

1,213-1,475 

562-717 

429-628 


EXECUTIVE 

Supt  II 111 

Asst    supt    111 

Sr  steno   111 

Steno  II 111 

Totals,   Authorized  Positions 4  4  4  $55,326 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment  team  supvr 

Casework  Services : 

Social  worker,  youth  authority 

Parole  agent  I 

Education : 

Youth  authority  teacher 

Teacher — high  school  educ 

Teacher — elementary   educ 

Teacher — music 

Teacher — arts  and  crafts 

Teacher — recr  and  phys  educ 

Voc  instructor — industrial  arts 

Voc  instructor — auto  mechanics  _ 
Voc  instructor — landscape 

gardening    

Temporary  help 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth  counselor 

Temporary  help 

Treatment  Services : 

Educational  Administration : 

Supervisor  of  education  — _ 

Supvr  of  academic  instruction 

Stenographer   II   

Casework  Supervision : 

Supervisor  of  special  treatment  _ 

Staff  psychologist — clinical 

Supvng  social  worker  I 

Sr  stenographer  

Stenographer   II   

Clerk-typist    II    

Clerk-typist    I    

Totals,  Authorized  Positions  _ 


SUPPORT  SERVICES 

Medical  : 

Physician  and  surgeon  II 0.7           1              1  51>X^§~S'?§§ 

Dentist  II 1 111  lfiX-2,VI9 

Registered  nurse  III 111  J»™» 

Medical  technical  asst 4.8           5              5  &5i~S?V 

Dental    asst   111  505-614 

^Training  asst 0.8           1              1  M^-im 

Temporary  help 1.8           3.1           3.1  (14,262) 

Protestant   chaplain   111  973-1,183 

Catholic  chaplain   111  973-1,183 

Stenographer  II 1              1              1  4927§?£, 

Temporary  help 0.1           0.1           0.1  (820) 

Security : 

Asst  head  group  supervisor 5              5              5  830-1,007 

Group   supervisor   26            25            25  651—791 

Temporary  help 4.6           4.6          4.6  (34,189) 

Business  Services : 
Administration: 

Business  manager  II 111  1,155-1,405 

Stenographer  II   111  492-628 

Accounting  and  Personnel: 

Accounting  officer  II 111  8«d-l,048 

Property  clerk  -I 111  ^tllt 

Accounting  technician 111  ?2S~~22;} 

Account  clerk  II 1.9           2              2  4£7-556 

Clerk-typist   II    3.5           3.5           3.5  45^1 

Temporary    help    0.2           0.2           0.2  -&$88) 

Personnel  asst  I 111  548-666 


$24,912 

17,700 

8,196 

7,188 

$57,996 


$24,912 

20,921 

12,084 

43,818 

7,368 

11,976 
27,710 

14,196 

12,837 

7,132 

800 

60,420 

225,024 

35,600 


16,860 

7,188 

12,576 
8,520 
7,992 
12,607 
21,660 
1,310 
7,500 


$24,912 

17,700 

8,196 

7,188 


$57,996 


4 

4 

4 

$950-1,155 

$53,541 

$54,312 

0.8 
6 

4 
3 

4 
3 

884-1,074 
884-1,074 

46,357 
38,664 

48,016 
38,664 

5 

8.9 

1 

1 

1 

3 

3.9 

1 

5 

8 
1 
1 
1 
3 
4 
1 

5 
8 
1 
1 

1 
3 
4 

1 

791-1,213 
791-1,213 
791-1.213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 
791-1,213 

72,780 
115,802 
14,556 
14,556 
14,556 
38,976 
54,753 
13,860 

72,780 
117,520 
14,556 
14,556 
14,556 
39,540 
55,308 
13,860 

1 
2.1 

1 
1.2 

1 
1.2 

791-1,213 
(18,020) 

14,556 
12,230 

14,556 
12,230 

8.6 

39.6 

0.6 

8 

40.4 
0.7 

8 
40.4 
0.7 

791-959 
717-870 
(4,489) 

88,470 

406,001 

5,510 

90,028 

412,653 

5,510 

1 

1 
2 

1 

1 
2 

1 

1 
2 

1,213-1,475 

1,100-1,337 

492-628 

17,490 
16,044 

13,788 

17,700 
16,044 
14,124 

1 

1 

1 

1 

1 

3.5 

1 

1 

1 

1 

1 

1 

3.5 

1 

1 

1 

1 

1 

1 

3.5 

1 

1,213-1,475 
1,074-1,305 
973-1,183 
562-717 
492-628 
457-614 
414-505 

15,916 

15,660 

14,196 

8,196 

7,188 

23,791 

5,286 

$1,142,723 

16,724 

15,660 

14,196 

8,196 

7,188 

24,415 

5,553 

101 

99.8 

99.8 

$1,109,712 

$1,158,445 

$24,912 

21,961 

12,084 

45,538 

7,368 

12,576 
27,710 

14,196 

13,482 

7,188 

800 

60,420 

230,106 

35,600 


16,860 
7,188 

12,576 
8,520 
7,992 
12,907 
22,110 
1,310 
7,868 


13—2903     Vol.  Ill 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
[FlUtd)       (Auth.)      lAulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES— Continued 

Business  Services — Continued 
Feeding : 

Supervising  cook  II 

Supervising  cook  I 

Baker   II    

Cook   II    

Food  service  asst  I 

Temporary   help    

Personal  Care  and  Housekeeping : 

Shoemaker    

Storekeeper   I    

Laundry   supervisor   I   

Seamer-seamstress     _ 

Stock    clerk    

Barber     

Laundryman     

Temporary    help    

Plant  Maintenance : 

Chief  of  plant  operations 

Electrician    

Plumber   I   

Carpenter  I   

Painter  I   

Stationary   engineer   

Stationary  fireman 

Supervising  groundsman  I 

Building  maintenance  man 

Group    supervisor    

Automotive  equipment  operator  „ 

Janitor    

Temporary   help    

Totals,  Authorized  Positions  _. 

Totals,  Authorized  Positions,  Paso 
Robles  School  for  Boys 


SALARY  RANGE 

1 

1 

1 

734-893 

10,716 

10,716 

2.5 

3 

3 

635-849 

27,488 

27,792 

1.1 

1 

1 

635-772 

8,922 

9,264 

3.4 

3 

3 

576-700 

22,867 

23,997 

2.8 

3 

3 

429-522 

17,613 

18,018 

0.2 

0.2 

0.2 

(543) 

1,100 

1,100 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

584-746 

7,098 

7,458 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

0.9 

1 

1 

530-644 

7,728 

7,728 

1 

1 

1 

522-635 

7,620 

7,620 

1 

1 

1 

497-605 

6,420 

6,744 

0.1 

0.1 

0.1 

(310) 

330 

330 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

772-849 

10,188 

10,188 

2 

2 

2 

772-849 

19,452 

19,908 

2 

2 

2 

764-842 

20,208 

20,208 

3 

3 

3 

692-764 

27,504 

27,504 

1 

a 

1 

683-830 

8,820 

9,264 

2 

2 

2 

651-717 

17,208 

17,208 

1 

i 

1 

651-791 

9,492 

9,492 

1 

i 

1 

651-717 

8,604 

8,604 

2.9 

8 

3 

457-556 

18,554 

19,150 

0.8 

0.8 

0.8 

(10,690) 
$864,133 

$2,029,171 

11,240 

11,240 

99.1 

100.6 

100.6 

$932,139 

.$2,132,858 

$946,761 

204.1 

204.4 

204.4 

$2,163,202 

HITMAN  RELATIONS 
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PRESTON   SCHOOL   OF   INDUSTRY 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       jtofljj      jAiltj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

60 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 

11 
78 

■79 

«0 

81 

82 

83 

84 

85 

86 


EXECUTIVE 

Superintendent  II 

Asst  superintendent 

Secretary  I  

Stenographer  II 

Totals,  Authorized  Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team:. 

Team  Supervision : 

Program  administrator 2 

Treatment  team  supervisor 7.3 

Casework  Services : 

Social  worker 1.9 

Parole  agent  I 12.7 

Education : 

Youth  authority  teacher 5 

High  school  teacher 12.7 

Elementary  teacher 2.9 

Business  education  teacher 1 

Instructor  in  industrial  arts 2.8 

Instructor  in  agriculture 2 

Instructor  in   auto   mechanics 1 

Instructor  in  baking 1 

Instructor  in  culinary  arts 2 

Instructor  in  electrical  work 1 

Instructor  in  garment  making 1 

Instructor  in  mill  and  cabinet 0.8 

Instructor  in  printing 1 

Instructor  in  machine  shop 1 

Instructor  in  sheet  metal  work 1 

Instructor  in  shoemaking 1 

Instructor  in  landscape  gardening  3 

Arts  &  crafts  teacher 4 

Recr  &  physical  educ  teacher 4 

Band  &  orchestra  leader 1 

Temporary  help 1.5 

Work  Experience : 

Farm  manager 1 

Dairyman   0.9 

Blacksmith   0.9 

Hog  ranch  operator 1 

Asst  dairyman 1.5 

Farmhand 1 

Temporary  help 0.8 

Group  Living  and  Counseling  : 

Sr  youth  counselor 16.5 

Youth  counselor 78.7 

Temporary  help 7.8 

Treatment  Services : 

Education  Administration : 

Supvr  of  education 1 

Supvr  of  academic  instruction 2 

Supvr  of  vocational  instruction —  1 

Sr  typist-clerk 1 

Stenographer  II 1 

Clerk-typist  II 1 

Casework  Supervision: 

Staff  psychiatrist   - 

Supvr  of  special  treatment 1 

Sr  psychologist 0.8 

Staff  psychologist  (clinical) 0.9 

Parole  agent  III . 0.5 

Casework  training  supervisor 1 

Supvng  social  worker  I 1.1 

Parole  agent  II 0.7 

Supvng  clerk-typist 1 

Sr  stenographer 0.9 

Stenographer  II   3.9 

Clerk-typist  II 5.8 

Clerk   II : 1 

Clerk-typist  I 1.4 

Totals,  Authorized  Positions  —  211.7 


SUPPORT  SERVICES 


SALARY  RANGE 
$1,708-2,076 

1,213-1,475 
651-791 
492-628 

$54,803 


$24,912 

17,700 

9,492 

7,188 

$59,292 


$24,912 

17,700 

9,492 

7,188 

$59,292 


2 

2 

$1,100-1,337 

$32,088 

$32,088 

8 

8 

950-1,155 

110,880 

110,880 

3 

3 

884-1,074 

36,339 

37,452 

13 

IS 

884-1,074 

158,193 

162,770 

6 

6 

791-1,213 

83,640 

83,640 

13 

13 

791-1,213 

178,841 

187,728 

3 

3 

791-1,213 

39,591 

40,152 

1 

1 

791-1,213 

14,498 

14,556 

3 

3 

791-1,213 

40,332 

40,896 

2 

2 

791-1,213 

27,973 

28,416 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

791-1,213 

28,416 

29,112 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

11,604 

12,376 

1 

1 

791-1,213 

13,585 

14,266 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

791-1,213 

43,668 

43,668 

4 

4 

791-1,213 

58,224 

58,224 

4 

4 

791-1,213 

55,260 

55,844 

1 

1 

791-1,213 

14,556 

14,556 

0.6 

0.6 

(14,554) 

5,280 

5,280 

1 

1 

870-1,058 

12,696 

12,696 

1 

1 

753-915 

10,080 

10,575 

1 

1 

746-821 

8,952 

9,396 

1 

1 

619-753 

9,036 

9,036 

2 

2 

619-753 

18,072 

18,072 

2 

2 

484-562 

12,702 

13,008 

- 

(5,801) 

- 

— 

16 

16 

791-959 

181,692 

183,150 

90 

90 

717-870 

889,404 

909,024 

6.4 

6.4 

(59,036) 

51,910 

51,910 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

1,100-1,337 

32,088 

32,088 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

548-700 

7,992 

7,992 

1 

1 

492-628 

7,188 

7,188 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1,708-2,288 

20,496 

21,516 

1 

1 

1,213-1,475 

17,700 

17,700 

1,183-1,439 

— 

— 

1 

1 

1,074-1,305 

16,452 

16,452 

_ 

1,074-1,305 

— 

— 

_ 

_ 

1,074-1,305 

— 

— 

2 

2 

973-1,183 

27,512 

28,392 

_ 

973-1,183 

— 

— 

1 

1 

635-772 

8,712 

9,093 

1 

1 

562-717 

8,196 

8,196 

4 

4 

492-628 

27,830 

28,388 

6 

6 

457-614 

39,783 

40,541 

1 

1 

457-556 

6,672 

6,672 

1.5 

1.5 

415-505 

8,445 
$2,519,222 

8,878 

224.5 

224.5 

$2,328,070 

$2,564,511 

Medical : 

Chief  medical   officer  _. 
Physician   and  surgeon 


II- 


0.8 
0.1 


1 
0.5 


1    $1,976-2,502 
0.5    1,708-2,288 


$27,238 
10,248 


$28,166 
10,758 
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SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

-J 

69-70    70-71    71-72 
(Filled}        (Act!,)      (ioth.) 

1 

2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES — Continued 

Medical — Continued 

Dentist   II    

Supvng   nurse   II    

Sr  clinical  lab  techn 

Registered    nurse    

Medical    technical    asst 

Dental   asst    

Stenographer   II   

Temporary    help    

Training : 

Training  asst 

Stenographer   II    

Temporary    help    

Religion : 

Protestant   chaplain   

Catholic   chaplain   

Temporary  help 

Security : 

Head  group   supvr   

Asst  head  group   supvr 

Sr    group    supvr    

Group    supvr    

Stenographer   II   

Temporary  help 

Business  Services : 
Administration : 

Business  manager 

Sr   stenographer   

Sr  clerk-typist 

Accounting  and  Personnel : 

Acctg  officer  (state  institution) 

Supvng  clerk  I 

Property  clerk  I 

Acctg  technician 

Personnel  asst 

Clerk-typist    II    

Account  clerk  II 

Temporary  help 

Feeding : 

Food  manager 

Supvng  cook  I 

Group  supvr 

Cook  II 

Food  service  asst  I 

Personal    Care    and   Housekeeping : 

Storekeeper  II  

Tailor 

Laundry  supvr  II 

Storekeeper  I  

Seamer-seamstress 

Stock  clerk 

Barber 

Laundryman 

Plant  Maintenance : 

Chief  of  plant  operation  II 

Supvr  of  building  trades 

Painter  II 

Electrician  I 

Plumber  I 

Steamfitter   

Automobile  mechanic 

Supvng  groundsman  I 

Carpenter  I   

Mill  and  cabinet  worker 

Painter   I   

Mason   

Stationary   engineer   

Machinist    

Heavy  truck  driver 

Stationary  fireman 

Building  maintenance  man 

Auto  equipment  operator  I 

Janitor  foreman   

Janitor    

Housekeeper 

Temporary  help 

Totals,  Authorized  Positions 

Totals,   Authorized    Positions,   Preston 
School  of  Industry 


SALARY  RANGE 

1 

1 

1 

1,626-2,179 

21,006 

22,050 

1 

1 

1 

905-1.100 

10,936 

11,474 

1 

1 

1 

830-1,007 

12,084 

12,084 

4.8 

5 

5 

753-915 

50,362 

52,002 

5 

6 

6 

651-830 

55,084 

55,860 

1 

1 

1 

505-614 

6,260 

6,568 

1 

1 

1 

492-628 

7,188 

7,188 

1 

0.4 

0.4 

(14,334) 

3,080 

3,080 

0.9 

1 

1 

S63-1.048 

11.556 

11,461 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

3.2 

4.2 

4.2 

(24,930) 

34,820 

34,820 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.1 

0.1 

0.1 

(1,150) 

1,250 

1,250 

1 

1 

1 

950-1,155 

13,255 

13.860 

5 

5 

5 

830-1,007 

60,420 

60,420 

1 

1 

1 

753-915 

10,980 

10,980 

47 

46 

46 

651-791 

416,798 

423,172 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

7.7 

3.5 

3.5 

(72,419) 

26,870 

26,870 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

562-717 

S,196 

8,196 

0.8 

1 

1 

548-700 

7,428 

7,792 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

5S4-710 

8,112 

8,520 

2 

2 

2 

54S-666 

15,984 

15,984 

1 

1 

1 

54S-666 

7,470 

7,837 

4.4 

4.5 

4.5 

457-614 

27,769 

28,519 

3 

3 

3 

457-556 

20,016 

20,016 

0.1 

0.1 

0.1 

(1,156) 

1,070 

1,070 

1 

1 

1 

973-1.1S3 

14,196 

14,196 

4 

4 

4 

635-S49 

35,396 

36,232 

1 

1 

1 

651-791 

9,492 

9,492 

3.8 

4 

4 

576-700 

31,176 

3L891 

2 

2 

2 

429-522 

12,528 

12,528 

1 

1 

1 

676-S63 

9.S52 

9,852 

1 

1 

1 

700-849 

10.1S8 

10,188 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

576-700 

8,400 

8,400 

0.9 

1 

1 

530-644 

6,812 

7,158 

2 

2 

2 

522-635 

13,572 

14,259 

2.5 

3 

3 

497-605 

19,790 

20,416 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

810-893 

10,716 

10,716 

9 

2 

2 

810-893 

21,432 

21,432 

2 

2 

2 

810-893 

21.432 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

683-830 

9,960 

9,960 

3 

3 

3 

772-S49 

30,447 

30,564 

1 

1 

1 

772-849 

10.1S8 

10,188 

O 

3 

3 

772-849 

30,369 

30.564 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

764-842 

10,104 

10,104 

2 

2 

2 

6S3-753 

18.072 

18,072 

4 

4 

4 

692-764 

36,672 

36,672 

2 

2 

2 

651-717 

17,208 

17,208 

2 

2 

2 

651-717 

17,208 

17,208 

1 

1 

1 

5S4-746 

8,520 

8,520 

5 

5 

5 

457-556 

33,360 

33,360 

2 

2 

9 

457-556 

13,136 

13,344 

1 

1 

1 

(11,314) 
$1,385,254 

9,720 

9,720 

163.1 

161.3 

161.3 

$1,507,846 

$1,526,093 

378.8 

389.8 

3S9.8 

$3,76S,127 

$4,0S6,360 

$4,149,896 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        pmh,)      Polh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 

£ 

.80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Superintendent   I    

Asst   superintendent   

Sr  stenographer 

Stenographer   II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 


TREATMENT 


SALARY  RANGE 

1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

562-6S3 

8,196 

8,196 

1 

1 

1 

492-599 

7,188 

7,188 

3 

3 

3 

480-584 

20,016 

20,016 

0.4 

0.2 

0.2 

(1,731) 

1,213 

1,213 

7.4 


Treatment  and  Group  Living  : 

Casework  Services : 

Social   worker    

Parole  agent  I 

Clerk-typist  II 

Education : 

Youth  authority  teacher 

High  school  teacher 

Elementary  teacher 

Music   teacher   

Business  education   teacher 

Home  economics  teacher 

Instructor  in  cosmetology 

Arts  and  crafts  teacher 

Recreation  and  phys  educ  teacher 
Temporary  help . 

Group  Living  and  Counseling : 

Sr  youth  counselor 

Youth   counselor   

Temporary  help 

Education  Administration : 

Supvr  of  academic  instruction  — 
Steno  II  

Casework  Supervision : 

Supvr  of  special   treatment 

Staff   psychiatrist   

Staff  psychologist   (clinical) 

Supvng  social  worker  I 

Parole  agent  II 

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions 68.8 


SUPPORT  SERVICES 

Medical : 

Physician  &  surgeon  II 0.5 

Dentist   II   0.8 

Registered  nurse  III 1 

Registered  nurse  II 4.5 

Training : 

Training  asst 1.1 

Temporary  help 0.9 

Religion : 

Catholic  chaplain   1 

Protestant   chaplain : 1 

Security : 

Head  group  supvr 1 

Asst  head  group  supvr 4.9 

Group   supvr    24.9 

Security  officer  I 2 

Temporary  help 0.2 

Business  Services : 
Administration : 

Business  mgr  I 0.7 

Steno  II 1 

Accounting  and  Personnel: 

Acctg   techn    1 

Account  clerk  II 1 

Personnel  asst  I 1 


7.2 


7.2 


$73,628 


$76,897 


73.4 


73.4 


$736,260 


$836,593 


$76,897 


2 

6 

6 

$884-1,074 

$68,720 

$72,168 

3 

1 

1 

884-1,074 

12,888 

12,888 

1 

1 

1 

480-584 

7,008 

7,008 

4 

4 

4 

791-1,213 

58,224 

58,224 

1 

1 

1 

791-1,213 

11,880 

12,476 

2 

2 

2 

791-1,213 

29,112 

29,112 

— 

1 

1 

791-1,213 

11,130 

11,976 

1 

1 

1 

791-1,213 

11,832 

12,426 

2 

2 

2 

791-1,213 

27,756 

27,756 

1 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

2 

791-1,213 

27,132 

28,416 

1.6 

2 

2 

791-1,213 

26,001 

26,868 

1.7 

2.1 

2.1 

(14,284) 

19,033 

19,033 

6 

6 

6 

791-959 

67,902 

68,960 

26.6 

28 

28 

717-870 

280,250 

285,657 

2 

0.3 

0.3 

(16,076) 

2,204 

2,204 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

492-599 

7,053 

7,188 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

0.8 

1 

1 

1,723-2,179 

26,148 

26,148 

1.3 

2 

2 

1,074-1,305 

31,320 

31,320 

0.8 

1 

1 

973-1,183 

12,276 

12,888 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

562-683 

8,196 

8,196 

4 

4 

4 

480-584 

28,032 

28,032 

$851,440 


0.5 
0.8 

1 
5 

0.5 
0.8 
1 
5 

$1,708-2,076 

1,626-1,976 

830-1,007 

753-915 

$12,456 
18,970 
12,084 
50,016 

$12,456 
18,970 
12,084 
51,927 

1 
0.9 

1 
0.9 

863-1,048 
(7,042) 

12,576 
7,396 

12,576 
7,396 

1 
1 

1 
1 

973-1,183 
973-1,183 

14,196 
12,327 

14,196 
12,942 

1 
5 
27 
1 
0.3 

1 
5 
27 
1 
0.3 

950-1,155 

830-1,007 

651-791 

530-644 

(399) 

13,860 

60,276 

234*384 

7,728 

2,243 

13,860 

60,420 

242,774 

7,728 

2,243 

1 

1 

1 
1 

998-1,213 
492-599 

14,034 

7,188 

14,556 

7,188 

1 
1 
I 

1 

1 
1 

548-666 
457-556 
548-666 

7,992 
6,672 
6,999 

7,992 
6,672 
7,350 
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Department  of  the  Youth  Authority 
LOS  GUILUCOS  SCHOOL  FOR  GIRLS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       Q.lh.)      (Aoth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  SERVICES — Continued 

Feeding : 

Supvng  cook  II 

Supvng  cook  I 

Cook  II 

Food  service  asst  I 

Temporary    help    

Personal  Care  and  Housekeeping  : 

Storekeeper   I    

Housekeeper 

Janitor    

Plant  Maintenance : 

Chief  of  plant  operation  I 

Electrician   I   

Plumber   I    

Lead  groundsman 

Groundsman    

Carpenter  I 

Painter  I   

Building   maint   man   

Temporary  help 

Totals,  Authorized  Positions  . 

Totals,  Authorized   Positions,  Los 
Guilucos  School  for  Girls j 


SALARY  RANGE 

1 

1 

1 

734-893 

10,716 

10,716 

2 

2 

2 

635-772 

18,528 

18,528 

2.9 

3 

3 

576-700 

23,137 

23,866 

3 

3 

3 

429-522 

18,228 

18,517 

0.2 

0.2 

0.2 

(398) 

769 

769 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

457-556 

12,557 

12,857 

1 

1 

1 

457-556 

6,672 

6,672 

0.9 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

810-893 

10,716 

10,716 

1.1 

1 

1 

810-893 

10,662 

10,716 

1 

1 

1 

589-717 

8,604 

8,604 

1 

1 

1 

562-651 

7,812 

7,812 

1 

1 

1 

772-849 

10,188 

10,188 

2 

2 

2 

722-893 

20,376 

20,376 

2 

2 

2 

651-717 

16,936 

17,208 

2.6 

0.8 

0.8 

(7,092) 
$636,366 

$1,446,254 

7,704 
$707,058 

$1,620,548 

7,704 

74.2 

74.5 

74.5 

$720,635 

150.4 

155.1 

155.1 

$1,648,972 

HUMAN  RELATIONS 


Department  of  the  Youth  Authority 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFHIid)       (Auth.)      lAulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


1  1 

0.8  1 

0.8  1 

1  1 


3.6 


EXECUTIVE 

Superintendent   II    

Asst   superintendent 

Sr   stenographer   

Stenographer  II   

Totals,    Authorized    Positions 


TREATMENT  AND  GROUP  LIVING 

Treatment  Team : 

Team  Supervision : 

Treatment   team   supervisor 

Casework  Services : 

Social   worker   

Parole  agent  I   

Stenographer   II   

Clerk-typist  II 

Education  : 

High  school  teacher 

Music  teacher   

Business  education  teacher 

Instructor  in  industrial  arts 

Home   economics   teacher 

Instructor  in  culinary  arts 

Instructor  in  cosmetology 

Instructor  in  janitorial  services 

Arts  and  craft  teacher 

Recreation  and  phys  educ  teacher 

Instructor  in  garment  making 

Temporary    help    

Group  Living  and  Counseling : 

Sr   youth   counselor   

Youth   counselor   

Temporary   help    

Treatment  Services : 

Education  Administration : 

Supervisor  of  education 

Supervisor  of  academic  instruction 
Supvr    of    vocational    instruction 

Clerk-typist   II    

Clerk-typist   I    

Casework   Supervision : 

Supervisor  of  special  treatment 

Staff  psychologist    (clinical) 

Supvng  social  worker  I 

Supvng  clerk-typist  I 

Parole  agent  II   

Clerk-typist  II : 

Clerk-typist   I    

Program  administrator 

Totals,  Authorized  Positions 


SUPPORT  SERVICES 

Medical : 

Staff  psychiatrist  a   - 

Chief  medical  officer 1 

Dentist   II    1 

Registered  nurse  III 1 

Surgical  nurse  I 1 

Registered  nurse  I 4.3 

Dental  asst 1 

Hospital  aid 2.8 

Temporary  help 0.1 

Training : 

Training  asst 1 

Temporary  help 2.4 

Religion : 

Catholic  chaplain 1 

Protestant  chaplain 1 

Temporary  help 0.2 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 
$1,708-2,076 

1,213-1,475 
562-717 
492-628 

$48,378 


$24,912 

15,532 

8,196 

7,188 

$55,828 


$24,912 

16,316 

8,196 

7,188 


$56,612 


1 

1 

1 

$950-1,155 

$13,860 

$13,860 

2.3 

4 

4 

884-1,074 

47,871 

49,128 

2.9 

3 

3 

884-1,074 

34,438 

36,148 

1 

1 

1 

492^628 

7,188 

7,188 

4.5 

4.5 

4.5 

457-614 

29,330 

30,089 

8.8 

10 

10 

791-1,213 

130,707 

134,157 

1 

1 

1 

791-1,213 

14,556 

14,556 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

3 

3 

3 

791-1,213 

41,688 

42.312 

2 

2 

2 

791-1,213 

29,112 

29,112 

2 

2 

2 

791-1,213 

24,180 

24,705 

1 

1 

1 

791-1,213 

14,556 

14,556 

0.9 

1 

1 

791-1,213 

13,695 

14,382 

1.8 

2 

2 

791-1,213 

25,416 

25,956 

2 

2 

2 

791-1,213 

28,764 

29,112 

1.5 

0.7 

0.7 

(12,996) 

6,140 

6,140 

8.9 

8 

8 

791-959 

90,243 

91,316 

40.4 

45 

45 

717-S70 

426,541 

441,511 

2.2 

2.2 

2.2 

(15,338) 

17,730 

17,730 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

415-505 

5,264 

5,530 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.1 

2 

2 

1,074-1,305 

25,884 

27,182 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

635-772 

8,884 

9,264 

1 

1 

1 

973-1,183 

14,196 

14,186 

1 

1 

1 

457-614 

7,000 

7.000 

0.4 

0.5 

0.5 

415-505 

2,632 

2,765 

0.9 

1 

1 

1,100-1,337 
$1,092,145 

13,200 
$1,205,435 

13,860 

102.6 

109.9 

109.9 

$1,234,115 

1 

1 

$1,708-2,288 

$20,496 

$21,516 

1 

1 

1,976-2,502 

27,456 

28,836 

1 

1 

1,626-2,179 

24,312 

24,312 

1 

1 

791-959 

12,084 

12,084 

1 

1 

753-915 

10,980 

10,980 

5 

5 

700-849 

49,458 

49,902 

1 

1 

505-614 

7,218 

7,368 

3.2 

3.2 

457-556 

20,341 

21,016 

0.1 

0.1 

(363) 

700 

700 

1 

1 

863-1,048 

12,576 

12,576 

3.4 

3.4 

(18,864) 

28,240 

28,240 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

12,429 

13,050 

0.2 

0.2 

(1,599> 

1,624 

1,624 

86 
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Department  of  the  Youth  Authority 
VENTURA  SCHOOL  FOR  GIRLS — Continued 


HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (tilth.)      (Anlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


SUPPORT  SERVICES— Continued 

Security : 

Asst  head  group  supervisor 

Group  supervisor 

Security  officer  I 

-Temporary  help . 

Business  Services : 
Administration : 

Business  manager  II 

Clerk-typist   II    

Accounting  and  Personnel : 

Accounting  officer  II 

Property  clerk  I 

Personnel  asst  I 

Accounting  technician 

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Feeding : 

Supervising  cook  I 

Food  administrator  I 

Cook    II    _> 

Baker    II    

Food  service  asst  II 

Food  service  asst  I 

Temporary  help 

Personal  Care  and  Housekeeping  : 

Storekeeper    I    

Stock  clerk 

Laundry  supervisor  II   

Group    supervisor    

Seamer-seamstress 

Laundryman 

Housekeeper 

Temporary  help 

Plant  Maintenance : 

Chief  of  plant  operation  I 

Chief  engineer  I 

Electrician   I   

Plumber    I    

Maintenance    mechanic    

Carpenter  I   

Painter  I 

Stationary  engineer 

Stationary  fireman 

Lead  groundsman 

Building  maintenance  man 

Automotive  equipment  operator  I 

Groundsman 

Janitor    

Temporary  help 

Totals,  Authorized  Positions 

Totals,  Authorized   Positions,  Ventura 
School  for  Girls 


VENTURA  RECEPTION   CENTER 

TREATMENT  AND  GROUP  LIVING 

Casework  Services : 

Social  worker 2.9           4 

Clerk-typist  II 3.9          4 

Education : 

High  school  teacher 2              2 

Arts  &  craft  teacher 1              1 

Recreation  &  physical  educ  teacher  0.7           1 
Group  Living  and  Counseling : 

Sr  youth  counselor 1.5           2 

Youth  counselor 12.1         12 

Treatment  Services : 
Casework  Supervision : 

Program   administrator   1              1 

Staff  psychologist   (clinical) 0.4           1 

Supvng  social  worker  I 0.8           1 

Sr  stenographer 1              1 

Clerk-typist  I 1              1 


SALARY  RANGE 

5 

5 

5 

830-1,007 

58,344 

59,412 

27.5 

21.4 

21.4 

651-791 

192,050 

197,156 

2.9 

2 

2 

530-644 

15,456 

15,456 

0.2 

0.4 

0.4 

(1,352) 

2,030 

2,030 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

457-614 

6,335 

6,646 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

548-666 

7,231 

7,590 

1 

1 

1 

548-666 

7,930 

7,992 

5.1 

6 

6 

457-614 

36,603 

38,009 

2.4 

2 

2 

457-556 

12,146 

12,732 

0.1 

0.4 

0.4 

(443) 

2,070 

2,070 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

772-937 

10,936 

11,244 

3 

3 

3 

576-700 

24,330 

24,699 

1 

1 

1 

635-772 

9,264 

9,264 

2.9 

3 

3 

473-576 

19,298 

19,923 

2.8 

3 

3 

429-552 

17,330 

17,880 

1 

1.2 

1.2 

(5,356) 

6,600 

6,600 

1 

1 

1 

584-746 

8,520 

8,520 

0.7 

1 

1 

530-644 

6,728 

7,068 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

497-605 

7,260 

7,260 

1 

1 

1 

457-556 

6,135 

6,438 

0.1 

0.2 

.0.2 

(386) 

1,390 

1,390 

1 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

1 

893-1,031 

11,940 

12,372 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

810-893 

21,432 

21,432 

0.9 

1 

1 

772-849 

9,264 

9,720 

1.9 

2 

2 

772-849 

19,718 

20,181 

1 

1 

1 

764-842 

9,981 

10,104 

3 

3.2 

3.2 

692-764 

29,208 

29,294 

1 

1 

1 

589-717 

8,604 

8,604 

4 

4 

4 

651-717 

34,416 

34,416 

3.8 

4 

4 

651-717 

34,076 

34,416 

2 

2 

2 

562-651 

15,624 

15,624 

1.8 

2 

2 

457-556 

11,745 

12,345 

1.7 

0.9 

0.9 

(17,994) 
$992,210 

8,316 

8,316 

115.6 

113.6 

113.6 

$1,043,216 

$1,061,399 

221.8 

227.5 

227.5 

$2,132,733 

$2,304,479 

$2,352,126 

4 

4 

2 
1 

1 

2 
12 


$884-1,074 
457-614 

791-1,213 
791-1,213 
791-1,213 

791-959 
717-870 


1,100-1,337 

1,074-1,305 

973-1,183 

562-717 

415-505 


$47,090 
26,371 

29,112 
13,310 
11,220 

21,250 
118,219 


15,724 

12,888 

13,536 

6,744 

5,286 


$48,676 
27,126 

29,112 
13,860 
11,784 

22,310 
121,059 


16,044 

13,536 

14,196 

7,068 

5,553 


HUMAN  RELATIONS 
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VENTURA   SCHOOL   FOR   GIRLS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       (Anlb.)      (»»ih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


VENTURA   RECEPTION    CENTER— Continued 

SUPPORT  SERVICES 

Medical : 

Dentist  II 0.8  1  1 

Registered   nurse 2  2  2 

Clinical  lab  technologist 0.9  1  1 

Dental  asst 111 

Security  : 

Sr  group  supervisor 111 

Group  supervisor 7.6  7.4  7.4 

Totals,  Authorized  Positions 41.6         44.4         44.4 

Grand  Totals,  Ventura  School  for 
Girls  and  Ventura  Reception  Cen- 
ter           263.4      271.9      271.9 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS,   DEPARTMENT  OF 
THE  YOUTH   AUTHORITY 3,444.3    3,592.2    3,592.2 

a  Temporarily  converted  to  Operating  Expenses  during  past  year  to 
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791-915 
505-614 

753-915 
651-791 

$23,336 

19,256 

10,160 
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$23,712 
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10,665 

7,008 

10,980 
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$392,233 

$470,028 

$2,524,966 

$2,761,629 
$37,897,949 

$2,822,154 

$34,543,666 

.$38,534,000 

provide  consulting  services. 
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DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 3444.3     3592.2 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Administration  : 
Accounting  : 

Account  clerk   II    (NIMH)  a  -  1 

Research  Division : 

Senior  behavioral  research 

analyst  b   -  2 

Treatment  team  supervisor  d 
(effective  October  1,  1970 
— terminates  November  1, 

1971)   -  1 

Parole  agent  III  b -  2 

Asst  social  research 

analyst  b    -  1 

Senior  clerk   typist  b -  1 

Stenographer  II  b -  1 

Temporary  help  c -  0.9 

Temporary  help -  1.3 

Division  of  Community  Services : 
Chief  of  correctional  planning 

and  development  e —  1 

Community  services  con- 
sultant I  e -  2 

Senior  stenographer  e -  1 

Stenographer   II  e -  1 

Division  of  Rehabilitation — 
Parole  Services : 
Parole  agent  I  (effective  July 

1,   1970)    -  5 

Clerk-typist  II  (effective 

July  1,  1970) -  2.2 

Associate  behavioral  research 
analyst  f  (effective  October 
1,  1970 — terminates  Sep- 
tember 30,  1971) -  1 

Parole  agent  If   (effective  Oc- 
tober   1,    1970 — terminates 

September  30,  1971) -  4 

Youth  counselor*  (effective  Oc- 
tober   1,    1970— terminates 

September  30,  1971) -  1 

Group  supervisor*  (effective 
September  1,  1970— termi- 
nates August  31,  1971)  __  -  0.5 
Steno  I*  (effective  October  1, 
1970 — terminates  Septem- 
ber 30,  1971) -  1.5 

Northern  Reception  Center-Clinic : 
Support  Services : 

Temporary  help -  0.5 

Southern  Reception  Center-Clinic : 
Support  Sevices : 

Temporary  help -  0.8 

Youth  Authority  Conservation 
Camp  for  Boys : 
Treatment  and  Group  Living  : 

Temporary  help -  2.7 

Support  Services : 

Temporary   help    -  1.8 

Pricot  Ranch  School  for  Boys : 
Support  Services : 

Temporary   help    -  2 

Fred  C.  Nelles  School  for  Boys : 
Support  Services : 

Temporary  help —  1 

Northern  California  Youth  Center — 
Central  Facilities : 
Support  Services : 

Clerk-typist  II  (effective 

7/1/70)  b    _  l 

Asst  head  group  supervisor 

(effective  7/1/70)  a _  1 

Temporary  help -  0.2 

Karl  Holton  School  for  Boys  : 
Treatment  and  Group  Living  : 

Temporary  help -  - 

Paso  Robles  School  for  Boys :  b 
Support  Services : 

Temporary  help -  1.3 

For  footnotes  see  the  end  of  this  agency  presentation. 


>2.2 
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$37,897,949 

$38,534,000 
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DEPARTMENT   OF   THE  YOUTH   AUTHORITY — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
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6 
7 
8 
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10 

11 

12 
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14 

15 
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21 
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28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
54 
55 
56 
57 
58 
59 
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61 
62 
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64 
65 
66 
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69 
70 
71 
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73 
74 
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79 
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Workload  and  Administrative 
Adjustments — Continued 
Positions  Established — 
Continued 
O.  H.  Close  School  for  Boys  : 
Support  Services : 

Temporary  help —  0.1 

Preston  School  of  Industry  : 
Treatment  and  Group  Living : 
Correctional   casework   train- 
ing  supervisor -  1 

Temporary  help -  0.4 

Support  Services : 

Group  supervisor —  5 

Temporary  help -  2.4 

Southern  California  Youth  Center : 
Treatment  and  Group  Living  : 

Temporary  help -  0.4 

Support  Services : 

Temporary  help -  0.2 

Los  Guilucos  School  for  Girls : 
Treatment  and  Group  Living  : 

Temporary  help -  0.4 

Ventura  School  for  Girls  : 

Treatment  and  Group  Living  : 

Temporary  help -  0.3 

Support  Services : 

Temporary  help -  1 

Reduction  in  Authorized  Positions  : 
Division  of  Rehabilitation — 
Administration : 
Transportation : 

Temporary  help -  - 

Division  of  Rehabilitation — 
Parole  Services : 

Parole  agent  I -  - 

Parole  aid -  - 

Correctional  program  asst -  - 

Temporary  help — CTP -  -0.1 

Southern  Reception  Center-Clinic : 
Treatment  and  Group  Living : 

Temporary  help -  -0.1 

Youth  Authority  Conservation 
Camp  for  Boys : 
Treatment  and  Group  Living  : 

Temporary   help    -  - 

Fricot   Ranch  School   for   Boys  s  -  - 

Treatment  and  Group  Living : 

Temporary   help    -  -0.4 

Fred  C.  Nelles  School  for  Boys : 
Treatment  and  Group  Living : 

Teacher -  - 

Temporary  help -  -0.3 

Northern  California  Youth 

Center : 
Central  Facilities : 
Support  Services: 

Physician  and  Surgeon  II -  -1 

Medical  technical  asst -  -1 

Food  service  asst  I -  -1 

O.  H.  Close  School  for  Boys : 
Treatment  and  Group  Living : 

Staff  psychologist -  -0.5 

Youth  Authority  teachers -  - 

Temporary  help -  -0.1 

Karl  Holton  School  for  Boys : 
Treatment  and  Group  Living : 

Youth  Authority  teacher -  - 

Support  Services : 

Temporary  help —  - 

DeWitt  Nelson  Training  Center: 
Executive : 

Supt   I,   CEA   

Asst  supt -  - 

Sr  steno -  - 

Paso  Robles  School  for  Boys : 
Treatment  and  Group  Living : 

Teacher     -  - 

Temporary    help    -  -0.3 

Support  Services : 

Temporary  help -  -0.2 

For  footnotes  see  the  end  of  this  agency  presentation, 


120 


SALARY  RANGE 

1,074-1,305 

15,536 
3,220 

651-791 

39,060 
10,669 

- 

3,761 

_ 

128 

3,287 

2,270 
2,130 

-318 


-318 


-4 

-7 
-19 
-0.1 

_ 

-756 

-44,496 

-51,456 

-118,940 

-756 

-0.1 

- 

-1,810 

-1,810 

-2.6 
-71.6 

- 

_. 

-21,717 
-769,946 

- 

- 

-4,093 

- 

-2 
-0.3 

t 

-5,141 

-22,800 
-2,936 

-1 
-1 
-1 

1,708-2,076 
651-791 
429-522 

-20,496 
-9.492 
-5,862 

-21,516 
-9,492 
-6,591 

-2 
-0.2 

J.,074.1,305 

-9,173 
-620 

-22,800 
-816 

-2 

t 

- 

-22,800 

!• 

- 

-150 

-150 

-1 
-1 
-1 

1,548-1,882 

1,213-1,475 

562-683 

- 

-21,516 

-17,700 

-8,196 

-1 

-0.5 

t 

-3,530 

-11,400 
-5,500 

-0.3 

- 

-1,110 

-2,250 

204 


HUMAN  RELATIONS 


DEPARTMENT  OF  THE  YOUTH  AUTHORITY — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 
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Workload  and  Administrative 
Adjustments — Continued 
Positions  Established — Continued 
Preston  School  of  Industry  : 
Treatment  and  Group  Living : 

Staff  psychiatrist -  -1 

Teacher     -  - 

Farmhand    -  -1 

Support  Services : 

Physician   and   surgeon   II -  -0.5 

Southern  California  Youth  Center  : 
Treatment  and  Group  Living : 

Youth   Authority   teacher -  -1 

Support  Services : 

Temporary    help    -  - 

Los  Guilucos  School  for  Girls  : 
Treatment  and  Group  Living  : 

Youth   Authority   teacher -  - 

Support  Services : 

Temporary  help —  - 

Ventura  School  for  Girls : 

Treatment  and  Group  Living  : 

Teacher     -  - 

Positions    Transferred   from   Fricot 
Ranch  School  for  Boys  to  Fred 
C.  Nelles  School  for  Boys : 
Treatment  and  Group  Living : 

Teacher   -  - 

Social  worker,  Youth  Authority  -  - 

Sr  youth  counselor -  - 

Youth  counselor -  - 

Support  Services : 

Group  supervisor -  - 

Positions   Transferred    from    Fricot 
Ranch  School  for  Boys  to  Los 
Guilucos  School  for  Girls  : 
Treatment  and  Group  Living : 

Youth  Authority  teacher -  - 

Social  worker -  - 

Sr  youth  counselor -  - 

Youth  counselor    -  - 

Group  supervisor -  - 

Positions  Transferred  from  Fred  C. 
Nelles  School  for  Boys  to  Ven- 
tura School  for  Girls  (effective 
10-1-70)  : 
Treatment,  and  Group  Living  : 

Teacher   -  3 

Social  worker,  Youth  Authority  -  1 

Sr  youth  counselor -  1 

Youth  counselor -  6 

Support  Services : 

Group  supervisor -  1 

Positions   Transferred    from   Fricot 
Ranch  School  for  Boys  to  Ven- 
tura School  for  Girls : 
Treatment  and  Group  Living  : 

Teacher -  - 

Social  worker,  Youth  Authority  -  - 

Sr  youth  counselor -  - 

Youth  counselor -  - 

Support  Services : 

Group  supervisor —  — 

Positions    Transferred    to    Fred    C. 
Nelles    School    for    Boys    from 
Fricot  Ranch  School  for  Boys : 
Treatment  and  Group  Living : 

Youth  Authority  teacher -  - 

Social   worker   -  - 

Sr  youth  counselor -  - 

Youth  counselor —  — 

Support  Services : 

Group  supervisor —  - 

For  footnotes  see  the  end  of  this  agency  presentation. 
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DEPARTMENT  OF   THE  YOUTH   AUTHORITY— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 
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Workload  and  Administrative 

Adjustments — Continued 
Positions  Transferred  to  Los  Guilu- 
cos  School  for  Girls  from  Fricot 
Ranch  School  for  Boys: 

Treatment  and  Group  Living  : 

Youth  Authority  teacher -  - 

Social  worker -  - 

Sr  youth  counselor -  - 

Youth  counselor -  - 

Support  Services : 

Group  supervisor -  - 

Positions  Transferred  to  Ventura 
School  for  Girls  from  Fricot 
Ranch  School  for  Boys : 

Treatment  and  Group  Living  : 

Youth  Authority  teacher -  - 

Social   worker   -  - 

Sr  youth  counselor -  - 

Youth  counselor -  - 

Support  Services : 

Group  supervisor -  - 

Positions  Transferred  to  Ventura 
School  for  Girls  from  Fred  C. 
Nelles  School  for  Boys  (effective 
10/1/70)  : 

Treatment  and  Group  Living : 

Teacher -  -3 

Social  worker,  Youth  Authority  -  -1 

Sr  youth  counselor -  -1 

Youth  counselor -  -6 

Support  Services : 

Group  supervisor -  -1 

Totals,  Workload  and  Admin- 
istrative Adjustments -  46.4 

Proposed  New  Positions : 
Administration : 

Temporary  help -  - 

Northern  Reception  Center-Clinic : 
Treatment  and  Group  Living  : 

Temporary  help -  - 

Support  Services : 

Temporary  help . -  — 

Southern  Reception  Center-Clinic : 
Support  Services : 

Temporary  help -  - 

Youth  Authority  Conservation 
Camps  for  Boys : 
Support  Services : 

Temporary  help -  - 

Fred  C.  Nelles  School  for  Boys  : 
Support  Services : 

Temporary  help -  - 

Northern  California  Youth  Center — 
Central  Facilities : 
Support  Services : 

Temporary  help -  - 

O.  H.  Close  School  for  Boys : 
Treatment  and  Group  Living: 

Temporary  help -  - 

Karl  Holton  School  for  Boys : 
Treatment  and  Group  Living  : 

Temporary  help -  _ 

Preston  School  of  Industry: 
Treatment  and  Group  Living  : 

Temporary  help -  - 

Support  Services : 

Group  supervisor -  - 

Temporary  help -  - 

For  footnotes  see  the  end  of  this  agency  presentation. 
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Workload  and  Administrative 
Adjustments — Continued 
Proposed  New  Positions — Continued 
Southern  California  Youth  Center : 

Treatment  and  Group  Living  :  SALABY  RANGE 

Temporary  help -  -  0.6  -  -  6,301 

Los  Guilueos  School  for  Girls : 
Treatment  and  Group  Living : 

Temporary  help -  —  1  —  -  10,275 

Support  Services : 

Temporary  help -  -  -  -  -  286 

Ventura  School  for  Girls : 

Treatment  and  Group  Living : 

Temporary  help -  -  0.2  -  -  3,950 

Support  Services : 

Temporary  help -  -  1.3  -  -  4,800 

Totals,  Proposed  New 

Positions -  -  16.1  -  -  $120,840 

Totals,  Adjustments 46.4       -98.4  -  $362,077         -$1,140,611 

TOTALS,  SALARIES  AND  WAGES  _    3444.3    3638.6    3493.4         $34,543,666        $38,260,026        $37,393,389 

a  These  positions  are  to  be  fully  financed  by  reimbursements  from  federal  government. 

•>  These  positions  are  fully  financed  by  reimbursements  from  the  Institute  for  the  Study  of  Crime  and  Delinquency. 

c  This  position  is  fully  financed  by  reimbursement  from  the  Department  of  Mental  Hygiene. 

d  This  position  is  fully  financed  by  reimbursement  from  the  State  Personnel  Board. 

e  These  positions  are  to  be  fully  financed  by  reimbursements  from  the  California  Council  on  Criminal  Justice. 

f    These  positions  are  to  be  fully  financed  by  reimbursements  from  the  federal  government — LEAA. 

e  Includes  balance  of  all  authorized  positions  at  Fricot  Ranch  School  for  Boys  after  transfers  to  other  institutions  with  the  ex- 
ception of  the  following  maintenance  staff:  (1)  chief  of  plant  operations  I;  (1)  electrician  I;  (1)  plumber  I;  (1)  supervising 
groundsman  I;  (1)  building  maintenance  I;  (0.7)  institution  firefighting;  (3.2)  group  supervisor.  These  positions  will  be  con- 
tinued in  1971-72  (see  Salary  Supplement  Page  183).  The  group  supervisor  positions  will  be  downgraded  to  security  officer  I 
in  the  1971-72  fiscal  year. 

h  To  reflect  change  from  shift  to  hourly  basis  for  institutional  firefighters  as  a  result  of  a  State  Personnel  Board  ruling.  No  change 
in  costs. 

t  Salary  range  determined  by  education  and  experience  in  accordance  with  "Ranges  and  Criteria  of  Application  for  Teachers." 
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DEPARTMENT  OF   HEALTH   CARE   SERVICES 
Program  Objectives 


The  Department  of  Health  Care  Services  admin- 
isters the  California  Medical  Assistance  Program, 
hereinafter  referred  to  as  Medi-Cal. 

The  basic  objective  of  Medi-Cal  is  to  provide  basic 
health  care  and  related  remedial  or  preventive  serv- 
ices to  recipients  of  public  assistance  and  to  medically 
needy  persons. 

Under  federal  requirements,  the  state  is  to  work 
toward  general  improvement  in  the  amount  and 
quality  of  medical  care  provided  to  the  population 
served,  including  improved  standards  of  care,  im- 
proved medical  social  services,  and  organization  and 
delivery  of  needed  medical  services  to  public  assist- 
ance recipients  and  medically  needy  persons. 

Under  both  federal  and  state  law,  the  Medi-Cal 
goal  is  to  provide  by  1977  all  necessary  health  care 
services  to  those  persons  classified  as  medically  indi- 
gent. Specifically,  Title  XIX  of  the  Social  Security 
Act  requires  that  by  July  1,  1977,  comprehensive 
coverage  be  provided  for  medically  needy  persons  in- 
cluding those  aged  21  to  65  who  cannot  now  qualify 
for  care  under  the  federally  aided  Medical  Assistance 
Program. 


Need 

Health  is  regarded  as  one  of  the  nation's  great 
resources  and  is  directly  related  to  the  country's 
growth  and  productivity.  In  order  that  the  nation 
may  benefit  from  this  resource,  its  citizens  must  have 
available  to  them  a  program  of  preventive,  diagnostic, 
restorative,  and  rehabilitative  medical  care.  The  fed- 
eral government  has  made  funds  available  to  the 
states  to  improve  public  programs  of  health  care  so 
that  by  1977  all  citizens  whose  income  and  resources 
are  insufficient  to  meet  their  costs  of  medical  care 
needs  can  be  assured  necessary  medical  and  health 
benefits. 

Authority 

The  Medi-Cal  program  established  pursuant  to 
Chapter  4,  Statutes  of  1965,  Second  Extraordinary 
Session,  replaced  the  previously  existing  Public  As- 
sistance Medical  Care  and  Medical  Assistance  to  the 
Aged  Program,  and  represents  a  broadening  of  those 
programs.  The  state  legislation  authorizing  the  Medi- 
Cal  program  is  contained  in  Division  9,  Part  3,  Chap- 
ter 8,  of  the  Welfare  and  Institutions  Code  and  Title 
22  of  the  California  Administrative  Code. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED  PROPOSED 

1969-70  1970-71  1971-72 

I.  Title  XIX  Services $978,556,461  $1,058,277,300  $978,519,300 

II.  County  Option  Program 144,007,848  146,612,162  143,800,000 

III.  Administration    36,464,934  52,997,205  59,387,978 

Modified  Accrual  Adjustments  a -27,661,452  -  10,269,000 

Audit   Adjustments -12,363,132 

Special  Item  of  Expense     -  -  144,000,000 

TOTALS,   PROGRAMS    $1,119,004,659  $1,257,886,667  $1,335,976,278 

Reimbursements : 

Federal  funds  __: -509,826,800  -551,624,493  -522,540,936 

County  funds   -216,260,843  -217,570,315  -217,800,000 

Totals,  Reimbursements  -$726,087,643  -$769,194,808  -$740,340,936 

NET  TOTALS,  PROGRAM  (General  Fund) $392,917,016  $488,691,859  $595,635,342 

Personnel  man-years 255.7  709.6  865.6 


I.  TITLE  XIX  SERVICES 


Need 


A  large  segment  of  California's  population  is  un- 
able to  purchase  needed  health  care  services.  This 
segment  consists  of  persons  who  are  public  assistance 
recipients  and  medically  needy  individuals.  The  ab- 
sence of  such  care  would  serve  in  part  to  perpetuate 
the  conditions  causing  these  persons  to  be  unable  to 
provide  for  their  own  well-being  or  to  provide  for 
their  own  medical  care. 

In  California,  prior  to  the  enactment  of  the  Cali- 
fornia Medical  Assistance  Program  by  the  State  Leg- 
islature, no  adequately  funded  comprehensive  medical 
care  program  existed  for  the  public  assistance  recipi- 
ents and  medically  needy  persons.   To   provide   the 

« Modified   accrual   adjustment  is   required  due   to   the  change 
penditures  into  the  budget  year  than  will  the  budget  year 


necessary  care  and  receive  federal  financial  participa- 
tion in  the  cost  of  such  care,  the  California  Medical 
Assistance  Program  was  enacted  in  accordance  with 
Title  XIX  of  the  Social  Security  Act. 

0  bjectives 

The  main  objective  of  the  Title  XIX  program  is 
to  provide  Medi-Cal  eligibles  with  access  to  Califor- 
nia 's  health  care  system.  Access  to  this  system  enables 
these  individuals  to  receive  health  care  services  on 
the  following  basis : 

1.  Provision  of  diagnosis,  treatment,  and  correction 
of  acute  illness  or  disability. 

2.  Detection  and  correction  of  subacute  or  poten- 
tially chronic  conditions. 

of   program.   The  prior   year's  program   will   carry   over   more  ex- 
carry  forward  into  the  next  budget  year. 
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I.  TITLE  XIX  SERVICES— Continued 


3.  Application  of  modern  techniques  for  the  pre- 
vention of  disease  and  disability. 

4.  Kehabilitation  and  restoration  of  maximum 
physical  capacity  of  sick  and  disabled  persons. 

5.  Palliative  treatment,  relief  of  pain  and  discom- 
fort, and  reduction  of  stress  for  disabled  chronically 
ill  and  aged  persons  with  uncorrectable  illness  or 
disability. 

Other  objectives  include: 

1.  To  provide  medically  necessary  health  care  serv- 
ices to  public  assistance  recipients  so  that  opportuni- 
ties for  self-support  will  not  have  to  be  foregone  due 
to  health  problems  which  could  have  been  alleviated. 

2.  To  provide  assistance  to  categorically  "linked" 
medically  needy  persons  in  meeting  their  health  care 
cost  so  that  they  will  not  deplete  their  resources  and 
be  forced  on  to  public  assistance. 


Output 

A.  Services 

The  output  of  Title  XIX  services  is  illustrated  in 
the  following  table  which  presents  the  actual  1969-70 
and  the  budgeted  1970-71  expenditures,  by  service, 
under  the  existing  program  for  these  years  and  the 
estimated  Title  XIX  expenditures,  by  services,  for 
1971-72  under  the  "average  citizens  plan".  It  should 
be  noted  that  federal  legislation  will  be  re-introduced 
at  the  1971  Session  to  make  intermediate  care  (Title 
XI  of  the  Social  Security  Act)  part  of  Title  XIX 
services.  If  this  resolution  passes,  $19,000,000  included 
in  State  Department  of  Social  Welfare's  1971-72 
budget  would  be  transferred  to  the  Department  of 
Health  Care  Services'  budget. 


TITLE  XIX  SERVICES 

ACTUAL                               ESTIMATED  ESTIMATED 

1969-70                                   1970-71  1971-72 

Professional  services  a -                                       -  $253,787,600 

Physicians    services $179,818,787  $202,696,200 

Prescription  drugs 72,787,931                       7S.981.000  80,698,700 

Dental  care 47,813,020                       35,733,000  10,076,400 

Hospitals  b -                                     -  417,190,800 

County    hospitals 143,809,712  144,320,500 

Community  hospitals 195,661,278  248,174,300 

State  hospitals 46,626,269  49,417,000 

Nursing  homes 215,699,747                     211,497,300  152,578,600 

Other  services 5S,047,421                       60,10S,700  34,236,500 

Title  XVIII  B  buy-in 18,292,296                      27,349,300  29,950,700 

$978,556,461               $1,058,277,300  $978,519,300 
B.  Caseload 

Caseload  output  is  illustrated  by  reference  to  the  following  table  which  shows  caseload  covered  for  fiscal 
years  1969-70  through  1971-72. 

Actual  and  Estimated  Medi-Cal  Caseloads 

Average  monthly  number 
of  certified  eligibles 

ACTUAL                               ESTIMATED  ESTIMATED 

Group  and  Linkage  Factor                                                                                                                         1969-70                                   1970-71  1971-72 

Total   Medi-Cal (1,951,180)                     (2,402,900)  (2,731,500) 

Cash    grant; (1,723,211)                      (2,115,500)  (2,418,100) 

Old   age   security 317,946                          328,000  335,900 

Aid  to  the  blind 13,560                              14,400  15,100 

Aid  to  totally  disabled 167,776                            211,900  247,400 

Aid  to  families  with  dependent  children 1,223,929                         1,561,200  1,819,700 

Medically  Needy  I»  (67,013)                           (87,800)  (94,200) 

Aged 33,282                            41,700  43,700 

Blind    _„ 638                                 800  900 

Disabled 4,857                              6,700  7,200 

Families    28,236                            38,600  42,400 

Medically  Needy  II  a (160,956)                       (199,600)  (219,200) 

Aged  28,520                              32,600  35,200 

Blind    353                                 400  500 

Disabled 12,377                              16,700  18,400 

Families 119,706                            149,900  165,100 

a  Includes  services  previously  classified  as  physicians  services  and  a  portion  of  other  services. 

b  Includes  all  hospitals  previously  classified  as  county  hospitals,   community  hospitals  and  state  hospitals. 

e  Medically  Needy  I — Includes  all  those  groups  for  which  payments  are  not  made  due  to  reason  unique  to  each  group. 

1.  Persons  who  may  be  eligible  for  a  money  payment  except  they  are  in  a  medical  institution  longer  than  the  month  of  admission 
and  the  month  following. 

2.  Persons  eligible  for  a  money  payment  but  who  refuse  it. 

3.  Children  ages  16-20  who  are  not  in  school  or  training  programs. 

4.  Foster  children  under  supervision  of  public  agencies. 

d  Medically  Needy  II — Except  for  long-term  nongrant,  those  persons  who  are  categorically  linked  but  do  not  qualify  for  money  pay- 
ments because  their  income  and/or  resources  exceed  maintenance  levels  but  are  insufficient  to  meet  their  needs  for  health  care. 
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I.  TITLE   XIX  SERVICES— Continued 


Workload 


In  December  1969,  the  projected  Medi-Cal  caseload 
for  1970-71  was  estimated  at  2,119,600  persons.  While 
this  figure  was  used  to  estimate  Medi-Cal 's  prelimi- 
nary budget,  it  was  later  estimated  in  May  1970  that 
the  final  budget  appropriation  by  the  Legislature  for 
1970-71  was  based  on  a  2,294,500  caseload.  In  Decem- 
ber 1970  an  updated  piojection  based  on  actual  1970- 
71  experience,  reflected  an  estimated  1970-71  caseload 
at  2  402,900.  Therefore,  an  additional  108,400  eligible 
recipients  now  are  anticipated  for  1970-71  for  which 
funds  were  not  budgeted.  This  unanticipated  increase 
in  Medi-Cal  caseload  is  largely  due  to  the  high  unem- 
ployment rate  and  the  depressed  economic  climate 
which  has  existed  during  the  past  year. 

Impact  of  this  additional  caseload  is  reflected  in 
the  claims  received  during  the  1970-71  fiscal  year.  In 
1969-70,  34.5  million  claims  were  received  in  compari- 
son with  the  estimated  40  million  for  1970-71. 

The  unanticipated  increase  in  caseload  and  claims 
flow  has  made  it  necessary  to  initiate  control  measures 
to  ensure  that  expenditures  do  not  exceed  budgeted 
amounts.  On  December  15,  1970,  the  following  control 
measures  were  put  into  operation  in  compliance  with 
the  provisions  of  Welfare  and  Institutions  Code  Sec- 
tion 14120: 

1.  A  10  percent  across  the  board  reduction  on  all 
claims  for  services  performed  after  December  15,  1970, 
other  than  hospital  inpatient  services.  Federal  law  re- 
quires that  reasonable  cost  be  paid  for  inpatient  serv- 
ices, therefore  a  percentage  decrease  in  these  claims 
was  not  possible. 

2.  A  new  scope  of  covered  services  was  provided 
under  the  definitions  for  emergency  and  elective 
services. 

a.  Emergency  services — those  immediately  neces- 
sary to  relieve  pain  or  preclude  significant  disability 
or  death. 

b.  Elective  services — those  which  generally  can  be 
postponed  without  seriously  effecting  the  health  of 
the  persons  requiring  the  service. 

Except  for  emergency  conditions  and  services,  elec- 
tive services  generally  will  require  prior  authorization. 
Elective  services  which  cannot  be  postponed  for  90 
days  or  more  will  be  processed  and  approved  in  ac- 
cordance with  guidelines.  Those  services  that  can  be 
postponed  for  90  days  or  more  without  seriously  affect- 
ing a  person 's  health  will  not  be  authorized. 

The  total  projected  Medi-Cal  caseload  for  1971-72 
is  2,731,500  persons.  This  includes  the  estimate  for 
the  average  monthly  cash  grant  caseload  of  2,339,900 
persons  and  78,200  individuals  certified  to  receive  a 
grant  but  who  do  not  receive  money  during  a  specific 
month.  Also  included  in  the  Medi-Cal  caseload  are  the 
Medically  Needy  I  and  II  groups  which  are  projected 
at  94,200  and  214,200  persons  respectively. 


General  Description 
Average  Citizen  Plan 

The  Average  Citizen  Budget  restores  the  balance  of 
medical  services  between  that  received  by  the  publicly 
supported  indigent  and  the  taxpaying,  self-supporting 
citizen.  The  Medi-Cal  program,  as  hitherto  structured, 
has  provided  unlimited  access  to  health  care  with 
minimal  limitations  and  no  participation  in  costs  on 
the  part  of  recipients.  This  open  access  has  placed  the 
self-supporting  citizen  at  a  competitive  disadvantage 
in  obtaining  needed  health  care.  Constrained  by  the 
need  to  pay,  utilization  by  the  self-supporting  citizen 
has  been  essentially  self -controlled.  High  rates  of  util- 
ization on  the  part  of  Medi-Cal  recipients,  however, 
have  placed  considerable  stress  on  the  availability  of 
scarce  resources  to  all  California  citizens  and  encour- 
aged and  stimulated  the  inflation  in  health  care  costs. 

The  Average  Citizen  Budget  proposes  (1)  to  con- 
sider the  average  cost  of  health  care  received  by 
Americans,  (2)  to  provide  for  supplementation  based 
on  the  special  characteristics  of  the  recipient  group, 
and  (3)  to  establish  a  schedule  of  services  with  appro- 
priate controls  which  will  bring  the  Medi-Cal  recipi- 
ent closer  to  his  neighbor  in  health  care  received. 

Under  this  plan,  there  will  be  no  dimunition  in  the 
provision  of  emergency  care  and  in  the  availability  of 
critical  life  sustaining  services  such  as  blood,  oxygen, 
and  renal  dialysis.  Modifications  to  the  program  will 
be  structured  to  provide  appropriate  restraints  on  ex- 
cess utilization  of  services. 

The  Department  will  continue  to  establish  regional 
prepayment  capitation  agreements.  It  anticipates  that 
the  average  citizen  plan  will  facilitate  participation 
on  the  part  of  health  care  groups  through  the  ability 
to  structure  appropriate  program  limits. 

No  single  service  or  provider  group  is  eliminated 
under  the  program;  however,  controls  are  being  de- 
signed to  place  major  emphasis  on  the  provision  of 
those  elements  of  care  which  are  most  critical  to  the 
maintenance  of  health. 

The  program  in  total  will  continue  to  represent  a 
major  investment  in  the  health  of  California's  needy. 
Despite  the  anticipated  controls,  this  budget  provides 
for  an  average  per  capita  cost  which  will  continue  to 
exceed  that  expended  by  the  self-supporting  citizen 
responsible  for  his  own  health  care. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures  a    $978,556,461  $1,058,277,300  $978,519,300 

a  Includes  the  State  General,  federal  and  county  funds. 


Program  Benefits 

Expenditures  for  all  services $978,519,300 


Proposed 
1971-72 


The  "average  citizen"  program  will  establish  serv- 
ice limits  for  each  covered  individual  by  service  cate- 
gory. The  level  of  services  available  to  beneficiaries 
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I.  TITLE  XIX  SERVICES— Continued 


may  be  actuarially  adjusted  during  a  fiscal  year  if 
the  cost  of  services  rendered  during  a  particular  pe- 
riod exceeds  projected  levels.  All  provider  reimburse- 
ments will  be  regulated  as  permitted  by  state  and 
federal  law  by  a  system  of  scheduled  fees. 

The  following  scope  and  limitations  are  applicable 
to  the  program : 


Professional  Providers 

Expenditures  for  services- 


Proposed 
1971-72 

$253,787,600 

Included  in  the  professional  provider  category  are 
physicians,  optometrists,  chiropractors,  podiatrists  and 
psychologists. 

Outpatient  services  rendered  by  these  providers  are 
a  covered  benefit  subject  to  actuarially  determined 
limitations. 

When  provided  in  connection  with  a  covered  hos- 
pital stay,  surgical  and  other  inpatient  procedures  are 
a  fully  covered  benefit. 


Prescription  Drugs 

Expenditures  for  services 


Proposed 
1971-72 

$80,698,700 


Prescription  drugs  are  a  covered  benefit  subject  to 
actuarially  determined  limitations. 


Dental  Services 

Expenditures  for  services $10,076,400 


Proposed 
1971-72 


Dental  services  is  a  covered  benefit  within  the  fol- 
lowing guidelines : 

Initial  examination  is  covered.  Subsequent  care  is 
subject  to  prior  authorization  of  specified  treatment 
plan. 


Hospital  Services 

Expenditures  for  services $417,190,800 


Proposed 
1971-72 


Inpatient  hospital  care,  whether  provided  in  a 
county  or  community  facility,  is  a  covered  benefit  sub- 
ject to  actuarially  determined  limitations.  Payment 
for  inpatient  care  within  the  limits  will  be  subject  to 
the  "length  of  stay"  guidelines  and  applicable  prior 
authorization  requirements. 

Outpatient  hospital  services  is  a  covered  benefit 
subject  to  program  limitations. 


Nursing  Home  Care 

Expenditures  for  services $152,578,600 


Proposed 
1971-72 


Nursing  home  care  is  a  covered  benefit  subject  to 
actuarially  determined  limitations  and  as  determined 
by  the  medical-social  review  teams  to  be  in  need  of 
the  nursing  home  level  of  care. 


Other  Services  and  Supplies 

Expenditure  for  services- 


Proposed 
1971-72 

$34,236,500 

Other  services  and  supplies  include  the  following 
services : 

Home  health  agencies 
Lanterman-Petris-Short 

Program 
Independent  laboratories 
Medical  transportation 
Optician 

Prosthetic  and  orthotics 
Occupational  therapy 

These  services  are  limited  either  in  quantity  or  to 
prior  authorization.  For  example,  medical  transpor- 
tation is  limited  to  necessary  transport  for  hospital 
care.  Blood  and  oxygen  however  are  fully  covered 
benefits. 


Physical  therapy 
Speech  therapy 
Hearing  services 
Blood  bank 
Wheel  chairs 
Byrd-Benet 
Oxygen 
Medical  supplies 


Title  XVIII  Buy-In 


Proposed 
1971-72 


Expenditures  for  eligibles $29,950,700 

Medi-Cal  will  continue  to  pay  the  Title  XVIII  B 
premium  for  covered  individuals. 

Special  Item  of  Expense — Additional  Coverage 

Expenditure  for  services $144,000,000 

For  the  Average  Citizen  Plan,  this  additional  cover- 
age will  be  available  to  supplement  the  basic  program. 
In  those  instances  where  a  critical  spell  of  illness  goes 
beyond  the  basic  scope  of  the  Average  Citizen  Plan, 
coverage  will  be  available  under  this  appropriation 
for  the  cost  of  such  care.  As  such,  this  additional 
coverage  will  provide  protection  to  the  counties  by 
absorbing  the  cost  of  required  services  beyond  the 
basic  plan. 

If  legislation  is  approved  at  the  1971  session  of  the 
Legislature,  authorizing  a  California  Health  Insur- 
ance Plan,  this  item  will  provide  additional  coverage 
under  the  plan  and  will  enable  the  state  to  seek  addi- 
tional federal  matching  funds.  The  California  Health 
Insurance  Plan,  CHIP,  is  being  developed  to  establish 
a  basic  medical  care  program  for  Californians.  The 
plan  will  provide  a  scope  of  services  that  approximates 
those  received  by  the  average  citizen.  Further,  the 
new  program  will  ultimately  consider  patient  copay- 
ment  and  limitations  on  the  amount  of  services  avail- 
able. CHIP  will  improve  the  methods  of  controlling 
rising  program  costs  and  ways  to  eliminate  the  incen- 
tive to  remain  on  welfare  and  receive  comprehensive 
health  care  benefits.  Lastly,  the  proposal  will  define 
an  administrative  structure  capable  of  incorporating 
the  best  of  insurance  industry  practices  and  a  system 
to  constantly  assess  proposals  for  possible  improve- 
ments. 


II.  COUNTY  OPTION 


Need 


When  the  Medi-Cal  program  was  proposed  in  1965, 
an  increase  in  cost  of  care  in  the  county  hospitals  was 
anticipated.  To  protect  the  local  property  tax  base, 


legislation  was  enacted  to  allow  counties  electing  the 
option  to  receive  a  guarantee  from- the  state  that  their 
future  medical  costs  would  not  exceed  their  1964-65 
fiscal  year  cost  as  adjusted  for  population  increases. 
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DEPARTMENT   OF   HEALTH   CARE   SERVICES — Continued 

II.  COUNTY  OPTION— Continued 


County  cost  of  care  exceeding  the  adjusted  1964—65 
level  was  to  be  met  by  the  state  General  Fund  for 
those  counties  electing  this  optional  method  of  cost 
sharing. 

OijeHives 

The  objectives  are : 

1.  To  provide  a  mefisure  of  local  tax-relief.  This 
is  effected  by  providing  a  guarantee  to  those  counties 
electing  the  optional  method  of  cost  sharing  in  the 
California  Medical  Assistance  Program  that  the  costs 
of  health  care  will  not  exceed  their  1964—65  fiscal  year 
level  of  costs  as  adjusted  for  population  increases. 
This  guarantee  is  specifically  limited  by  statute,  to 
the  amount  appropriated  by  the  Legislature  for  this 
purpose. 

2.  To  assist  the  counties,  within  available  funds, 
in  providing  health  care  for  all  citizens,  regardless  of 
age,  who  lack  sufficient  income  to  meet  the  cost  of 
such  care.  The  county  option  program  is  intended  to 
assist  the  county  hospitals  in  providing  services  at 
the  community  hospital  level. 

Output 

A.  Program  Accomplishments 

The  county  option  has  provided  $35  million  of  tax 
relief  for  the  county  taxpayer  through  state  participa- 
tion in  the  1970-71  fiscal  year  cost  of  care  for  medi- 
cally indigent  persons  not  otherwise  covered  by  state 
medical  assistance  programs.  The  effect  of  the  option 
program  has  been  to  provide  state  funds  for  costs  of 
care  which  otherwise  would  have  been  borne  by  the 
counties  through  increases  in  local  tax  rates. 

The  county  option  has  also  contributed  to  the  up- 
grading of  the  level  of  care  provided  at  county  hos- 
pitals in  that  the  increased  costs  for  health  care  are 
reimbursable  under  the  option.  Services  provided  are 
generally  comparable  to  those  provided  in  county  hos- 
pitals to  persons  eligible  under  the  federally  shared 
Title  XIX  portion  of  the  medical  program  and  those 
persons  eligible  for  Medicare. 

B.  Proposed  Program 

Option  counties'  budget  submissions  are  reviewed 
by  the  Department  of  Health  Care  Services.  Alloca- 
tion of  funds  will  be  based  upon  a  review  of  program 
components  and  prior  fiscal  year  state  General  Fund 
needs  as  reflected  in  actual  expenditures  by  the  coun- 
ties. 

State  funding  participation  is  proposed  to  be  con- 
tinued at  the  1970-71  fiscal  year  level.  Consequently, 
no  program  expansion  or  increase  in  the  level  of  care 
is  anticipated  for  the  1971-72  fiscal  year. 

Authority 

The  legislation  authorizing  the  county  option  pro- 
gram is  contained  in  Division  9,  Part  3,  Chapter 
7,  of  the  Welfare  and  Institutions  Code.  Counties 
electing  the  option  must  have  their  total  share  of  costs 


computed  under  Section  14150.1  of  the  Welfare  and 
Institutions  Code.  The  cost  of  care  for  the  medically 
indigent  as  described  in  this  section  must  be  met  by 
the  county  or  state  since  the  federal  government  will 
not  participate  in  this  cost. 

Chapter  103,  Statutes  of  1967,  amended  the  Wel- 
fare and  Institutions  Code  to  limit  state  participation 
to  an  amount  annually  appropriated  by  the  Legisla- 
ture and  provided  that  funds  would  be  available  only 
when  the  county  plan  is  submitted  to  the  department 
and  approved  by  the  director.  Any  changes  in  the 
counties'  plans  are  subject  to  approval  by  the  Depart- 
ment of  Health  Care  Services. 

General  Description 

For  the  1971-72  fiscal  year,  it  is  anticipated  that  27 
counties  will  participate  in  the  county  option  pro- 
gram. The  medically  indigent  is  afforded  the  full 
range  of  services  provided  in  the  county  hospital  in- 
cluding inpatient,  outpatient,  and  emergency  care. 
The  quality  of  care  and  specific  services  provided  in 
county  hospitals  throughout  the  state  vary  depending 
upon  the  size,  location,  and  the  funds  available.  Some 
county  hospitals  provide  a  complete  and  comprehen- 
sive health  delivery  system  while  others  provide  serv- 
ices on  a  more  limited  basis. 

Beginning  with  the  1968-69  fiscal  year,  a  change  in 
the  uncompensated  cost  reimbursement  concept  was 
implemented  in  the  option  counties.  Counties  were  in- 
structed to  bill  the  state  monthly  for  indigent  care  on 
a  patient-related  basis.  This  approach  was  determined 
feasible  due  to  improvements  in  cost  recording  and 
billing  systems  in  county  hospitals. 

This  approach  has  been  instrumental  in  effecting 
savings  in  budgeted  amounts  for  state  participation 
through  proper  allocation  of  costs  to  federally  shared 
programs  and  private  pay  patients. 

Input 

Federal  participation  is  not  available  for  the  care 
of  the  county  indigents  since  these  persons  are  not 
"linked"  to  a  welfare  program.  Thus,  the  county  op- 
tion costs  are  shared  only  by  the  counties  and  the 
state. 

The  county  share  is  set  by  the  provisions  of  Welfare 
and  Institutions  Code  Sections  14150.1  and  14155. 
Basically,  the  counties'  share  of  option  costs  is  the 
county  cost  of  providing  health  care  to  their  indigents 
in  the  1964—65  fiscal  year  plus  an  amount  to  cover 
population  increases.  For  the  1970-71  fiscal  year,  the 
county  share  is  estimated  to  be  $111.6  million. 

The  state's  participation  in  the  county  option  pro- 
gram is  governed  by  Chapter  104,  Statutes  of  1967. 
Under  this  chapter,  the  State  General  Fund  obligation 
is  limited  to  the  amount  annually  appropriated  by  the 
Legislature  for  this  purpose.  For  the  1971-72  fiscal 
year,  the  State  General  Fund  appropriation  is  pro- 
posed at  $35  million. 
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PROGRAM  REQUIREMENTS 
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Totals,  County  Option l $144,007,848 

General  Fund 35,000,000  * 

County   funds    109,001,81,8 


$146,612,162 

35,000,000 

111,612,162 


$143,800,000 

35,000,000 

108,800,000 


III.  ADMINISTRATION 


Need 


The  state,  in  implementing  the  Medi-Cal  program, 
has  committed  itself  to  a  large  expenditure  of  public 
funds.  There  is  a  need  to  have  these  expenditures 
managed  in  a  manner  that  will  optimize  the  use  of 
these  funds,  consistent  with  the  objective  of  providing 
adequate  health  care  to  medically  needy  persons. 

Objectives 

The  objective  of  the  administration  element  is  to 
plan,  organize,  manage,  and  control  the  Medi-Cal  pro- 
gram. There  must  be  an  assurance  that  the  services 
provided  are  of  at  least  a  comparable  quality  to  those 
available  to  the  general  public,  that  budgetary  limita- 
tions are  observed,  that  the  public  be  kept  informed 
and  that  the  entire  program  is  managed  in  a  manner 
beneficial  to  both  the  recipients  of  service  and  the  citi- 
zens of  California. 

General  Description 

The  necessary  administrative  activities  are  eligi- 
bility certification,  the  determination  of  the  scope  of 
benefits,  program  cost  control,  program  utilization 
control,  and  services  payment.  These  activities,  cou- 
pled with  other  management  controls,  are  designed  to 
facilitate  the  proper  management  "of  the  program. 

The  medical  assistance  program  legislation  estab- 
lished an  11-member  body  appointed  by  the  Gover- 
nor. This  body,  designated  the  "Health  Review  and 
Program  Council,"  serves  in  an  advisory  capacity  to 
the  Governor,  Secretary  for  Human  Relations,  and 
the  Director  of  the  Department  of  Health  Care  Serv- 
ices. At  least  five  members  are  representatives  of  the 
health  professions.  The  Directors  of  the  Departments 
of  Health  Care  Services,  Public  Health,  Social  Wel- 
fare, Mental  Hygiene,  and  Rehabilitation  are  ex  offi- 
cio members.  The  Department  of  Health  Care  Services 
coordinates  the  activities  of  the  various  state  depart- 
ments involved  in  the  medical  assistance  program.  In 
addition  to  its  role  of  program  coordination  and  su- 
pervision, the  Department,  of  Health  Care  Services 
provides  policy  determination,  fiscal  and  management 
control,  program  planning  and  review,  training  assist- 
ance, and  federal  program  relations.  The  department 
is  responsible  for  the  program's  effective  utilization  of 
the  medical  and  social  service  resources  available 
within  the  state. 

Workload  Adjustments 

During  the  1970-71  fiscal  year,  314.8  positions  were 
established   administratively   in   the   Field   Services 

*  There  is  a  $27,661,452  carryover  due  to  the  modified  accrual  basis  of  accounting. 


Bureau  to  implement  statewide  assumption  of  the 
Medi-Cal  consultant  function  by  the  Department  of 
Health  Care  Services.  This  function  in  the  past  was 
managed  directly  by  the  state  in  19  counties  and  by 
county  government  in  39  counties  with  those  costs 
being  reimbursed  by  the  state.  It  was  determined  that 
the  state  could  administer  the  Medi-Cal  consultant 
function  more  effectively  and  efficiently  through  di- 
rect management.  In  1971-72,  an  additional  80.2  posi- 
tions will  be  required  for  the  Medi-Cal  consultant 
function  due  to  caseload  increases.  The  Department  of 
Health  Care  Services  has  established  79  new  positions 
in  the  Field  Services  Bureau  to  operate  the  program 
of  Medical-Social  Review  (MSR)  of  nursing  home  pa- 
tients authorized  in  the  1970-71  Governor's  Budget. 
The  MSR  program  evaluates  the  care  provided  by 
nursing  homes  and  the  level  of  care  required  for  indi- 
vidual patients.  This  review  program  is  required  by 
federal  regulation.  An  additional  49  positions  were 
administratively  established  in  1970-71  and  proposed 
for  continuance  in  1971-72  to  expand  the  MSR  pro- 
gram for  Intermediate  Care. 

Operating  a  new  certification  process  for  the  med- 
ically needy  II  caseload  required  the  establishment  of 
50  temporary  help  positions  in  the  Medically  Needy 
Operations  Bureau  in  1970-71.  These  positions  are 
needed  on  a  permanent  basis  to  review  forms  which 
compute  MNO  liability  and  which  document  the  meet- 
ing of  this  liability.  The  50  positions  established  will 
be  required  on  an  on-going  basis  and  are  requested 
for  1971-72.  The  feasibility  of  automating  this  proc- 
ess is  currently  under  study. 

Two  positions  in  the  Investigations  Bureau  are  re- 
quested to  keep  current  with  an  increasing  caseload. 
These  two  positions  have  been  budgeted  as  limited 
term  in  past  fiscal  years.  As  workload  in  this  area  has 
not  diminished,  it  is  requested  that  the  two  positions 
be  made  permanent. 

For  1971-72,  10  limited-term  positions  will  again 
be  needed  in  the  Contract  Administration  Bureau. 
These  positions  will  continue  to  administer  the  con- 
tract with  the  fiscal  intermediaries. 

In  addition  to  these  administratively  established 
and  proposed  new  positions,  59  positions  were  trans- 
ferred from  the  Department  of  Social  Welfare  in 
1970-71  which  had  previously  been  contracted  for  by 
the  Department  of  Health   Care  Services. 

Two  positions  were  transferred  from  the  Standards 
and  Rates  Unit  of  the  Human  Relations  Agency  in 
1970-71  because  of  a  transfer  of  responsibility  for  the 
development  of  reimbursement  rates. 
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PROGRAM  REQUIREMENTS 
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III.  ADMINISTRATION— Continued 

Totals,  Administration   (Health  Care  Deposit  Fund) $36,464,934         $52,997,205  $59,387,978 

Program   Elements : 

Eligibility   determination   6,959,770  13,938,545  14,780,946 

Benefits  planning 1,135,101  3,509,534  1,618,848 

Program  cost  control 4,684,308  5,198,357  6,130,737 

Program  control  3,138,012  10,374,202  11,287,374 

Services  payment 19,658,564  18,789,940  24,477,253 

General  administration  889,179  1,186,627  1,092,820 


Eligibility  Determination 


Need 


The  need  is  to  ensure  that  eligible  recipients  are 
covered  in  accordance  with  established  criteria.  The 
groups  for  whom  Medi-Cal  benefits  are  intended  are: 

1.  All  individuals  and  families  receiving  money 
payments  through  the  federally  assisted  public  as- 
sistance programs. 

2.  All  persons  who  would  be  eligible  for  such  money 
payments  but  refuse  money  payments. 

3.  Children  under  age  21  in  Aid  to  Families  with 
Dependent  Children  families  who  are  not  attending 
school  or  participating  in  training  programs. 

4.  Children  in  foster  care  at  public  expense. 

5.  Medically  needy  individuals  and  families  who 
would  be  eligible  for  money  payments  in  the  feder- 
ally assisted  aid  categories  except  for  income  and 
resources. 

Objectives 

The  purpose  is  to  determine  which  individuals  and 
families  meet  and  continue  to  meet  established  cri- 
teria in  order  to  qualify  for  the  receipt  of  health 
services  provided  under  the  Medi-Cal  program. 

Output 

A.  Program  Accomplishments 

During  the  1969-70  fiscal  year,  a  monthly  average 
of  1,951,180  persons  were  certified  eligible  for  the 
Medi-Cal  program.  This  total  consists  of  1,790,224  per- 
sons certified  for  the  full  scope  of  benefits  and  160,956 
persons  certified  for  a  limited  scope  of  benefits. 

During  the  1970-71  fiscal  year,  a  new  certification 
criteria  was  developed  and  implemented  for  the  medi- 
cally needy  II  caseload.  This  new  process  lowered  al- 
lowable resource  levels  and  established  a  mechanism 
at  the  state  level  to  verify  county  welfare  depart- 
ments' liability  calculations.  The  new  procedure  also 
established  a  mechanism  to  assure  that  individuals 
with  a  liability  in  the  medically  needy  II  group  met 
their  liability  prior  to  certification  of  eligibility.  Once 
certified  as  eligible,  these  beneficiaries  received  the  full 
scope  of  Medi-Cal  program  benefits. 

B.  Proposed  Program 

Determination  of  eligibility  for  medical  assistance 
is  performed  by  the  county  welfare  departments  un- 
der the  direction  of  the  State  Department  of  Social 
Welfare  for  cash  grant  recipients  and  under  the  di- 
rection of  the  State  Department  of  Health  Care  Serv- 


ices for  medically  needy  beneficiaries.  Public  assist- 
ance recipients  are  automatically  eligible  and  are 
certified ;  however,  other  persons  must  submit  a  decla- 
ration of  eligibility  which  is  evaluated  for  program 
eligibility  factors  such  as  age,  disability,  blindness 
or  parental  deprivation  and  for  resource  evaluation 
to  determine  the  eligible  recipient's  share  of  cost. 
Certification  for  program  benefits,  notification  of  el- 
igibility and  issuance  of  identification  cards  complete 
the  eligibility  process.  Program  control  is  maintained 
by  administrative  supervision  of  the  counties  through 
the  county  field  representatives  who  are  supported 
by  the  full  resources  of  the  department  as  needed. 

At  intervals,  reaffirmation  of  eligibility  and  recerti- 
fication  for  continuing  program  benefits  are  required. 
Validation  of  eligibility  (investigation  of  accuracy  of 
declarations)  is  performed  by  statistical  sampling  as 
required  by  federal  law.  Complaints  and  requests  for 
fair  hearings  in  relation  to  actions  (or  lack  of  action) 
by  county  welfare  departments  dealing  with  eligibility 
for  assistance  are  the  responsibility  of  the  Depart- 
ment of  Social  Welfare.  The  proposed  program  for 
the  1970-71  and  1971-72  fiscal  years  is  a  continuation 
of  these  functions  and  activities  in  addition  to  the 
new  medically  needy  II  certification  process.  During 
the  1971-72  fiscal  year,  an  estimated  total  of  2,731,500 
persons  will  be  certified  eligible  to  receive  benefits  pro- 
vided by  the  Medi-Cal  program. 

General  Description 

The  following  activities  and  functions  are  per- 
formed in  the  determination  of  eligibility : 

1.  Methods  of  determining  eligibility  for  all  appli- 
cants in  a  manner  consistent  with  simplicity  of  admin- 
istration and  the  best  interests  of  applicants  and  re- 
cipients and  in  a  manner  respecting  their  rights  and 
dignity  are  established  and  utilized. 

2.  It  is  assured  that  all  who  wish  to  apply  for  med- 
ical assistance  are  given  an  opportunity  to  do  so,  that 
decisions  on  eligibility  of  applicants  are  made 
promptly,  and  that  applicants  found  eligible  qualify 
for  benefits  immediately. 

3.  It  is  assured  that  counties  determine  eligibility 
in  accordance  with  mandatory  statewide  standards. 

4.  It  is  assured  that  recipients  are  provided  with 
valid  identification  cards  for  access  to  needed  benefits. 

5.  It  is  assured  that  medical  coverage  to  persons 
no  longer  eligible  for  welfare  grants,  but  who  still  re- 
tain eligibility  for  Medi-Cal  is  continued. 
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III.  ADMINISTRATION— Continued 

Eligibility  Determination — Continued 

Workload  Adjustments  lnPut                                                      igawo           MTCWl           1971-72 

In  order  to  continue  the  new  medically  needy  II  cer-  De^™eent  °f__8_^ $980iooo      $707,366      $743,508 

tification  process,  50  permanent  clerical  positions  will  Department  of  Health  Care 

be  required  in  1971-72.  These  positions  will  allow  the  Services 67,637       759,696       564,468 

department  to  continue  to  control  eligibility  and  to  County  administration  _    _     5,912,133   12,471,483   13,472,970 

reduce   program    costs   by   insuring   that  medically1  Totals   $6,959,770  $13,938,545  $14,780,946 

needy  II  beneficiaries  meet  their  liability. 

Benefits  Planning 

Need  what  changes  should  be  made  to  correct  areas  of  de- 

The  state  must  be  assured  that  adequate  health  ficief  <%  Long-range  planning  is  being  implemented  to 

services  are  provided  to  those  who  are  unable  to  secure  f  «*„ «Le  ^imate  goal  of  comprehensive  health  care 

them  without  assistance,  that  these  services  are  ren-  ^  \977-  The.  program  is  also  working  closely  with 

dered  by  providers  who  meet  established  standards,  eounty  hospitals  to  assist  in  assuring  that  the  health 

and  that  the  quality  of  care  provided  is  at  a  level  servlces  Provided  by  these  facilities  are  at  acceptable 

commensurate  with  community  standards.  communi  y    eve  s. 

_.  .     ..  General  Description 
Objectives 

The  objective  is  to  plan  and  construct  a  comprehen-  ™*  * 0fowin^  activities  are  Performed  to  meet  the 

sive  scope  of  benefits  for  all  who  participate  in  the  ioui        ji                     i                  i.  t_t  t.  j  * 

program  that  is  within  available  resources  *■  Short:  and  long-range  plans  are  established  for 

the  provision  of  comprehensive  health  care  services 

Output  and  program  priorities  are  determined  in  order  to  en- 

.     „                .             7.  7          ,  sure  program  solvency.  This  objective  is  met  through 

A.  Program  Accomplishments  continuous  review  of  benefits,  changing  patterns  of 
A  full  range  of  health  services  that  meet  federal  health  care  serviCe  delivery  and  organization,  and  the 

and  state  statutory  requirements  has  been  made  avail-  health    needs    of    existing    and    potential    recipient 

able  to  beneficiaries  through  the  same  community  re-  groups.  The  benefits  provided  within  this  program  are 

sources  which  serve  the  entire  population.  Efforts  over  ais0  reviewed  in  light  of  their  interrelationship  with 

the  first  three  years  of  the  program  have  been  directed  health  services  provided  the  general  public  and  the 

toward  establishing  and  refining  standards  of  provider  efject  that  this   pr0gram  will  have   on  these   other 

participation  that  meet  federal  requirements  and  con-  services. 

form  with  good  community  practice.  There  are  now  2.  Ensure  compliance  with  state  and  federal  re- 
approximately  25  different  professional  and  nonpro-  quirements.  Changing  laws  and  regulations  require 
fessional  provider  groups  participating  in  the  pro-  adjustments  within  the  program  to  maintain  eompli- 
gram.  There  has  been  continuous  review  of  available  ance  ana  to  qualify  for  federal  financial  participation, 
benefits,  both  through  the  analysis  of  data  resulting  This  objective  also  includes  the  review  of  proposed 
from  paid  claims  information  and  through  review  by  state  and  federal  legislation,  recommendations  regard- 
special  provider  advisory  groups.  During  1970-71,  the  ing  this  legislation,  and  participation  in  legislative 
entire  scope  of  Medi-Cal  benefits  was  made  available  to  hearings 

all  persons  certified  as  eligible  for  the  program.  0    A ,     .■                                -,         ,     .■          » 

^                                       &                       k    s  3    Continuous    review   and   evaluation   of   services 

B.  Proposed  Program  provided  and  received  is  performed.  Such  evaluation 
Through  continual  program  evaluation  and  review  is   carried  out  using  data  processing  systems,   paid 

of  alternate  methods  of  providing  care,  program  claims  information  and  special  studies.  Also,  review  is 
changes  will  be  implemented  to  provide  for  improved  carried  out  by  contract  with  providers  and  recipients 
levels  of  care  and  efficiency  of  delivery.  This  evalua-  through  a  system  of  consultants  employed  by  the  state, 
tion  and  review  will  be  carried  out  through  a  study  of  4.  Standards  are  established  for  services  and  pro- 
program  information,  special  studies,  use  of  provider  viders  Thig  ineiudes  the  development  of  standards, 
advisory  groups  and  similar  measures   Standards  for  comulting  with  provider  groups  and  others,  the  con- 

participating  providers  are  under  continual  review  to  -,  j  ,°        »  .-.  ±      ■•„    ■. A 

meet   changing   practices   and   federal   requirements.  tm™}  revie^  a"d  jading  of  these  standards   and 

Studies  are  also  planned  which  will  make  it  possible  working  with  other  agencies  regarding  qualifications 

to  evaluate  the  methods  by  which  the  recipients  of  the  of  new  provided  groups  and  disciplines, 

program   seek   and  receive   health   services,   whether  5.  Provider    relations    are    established    and    marn- 

these  are  adequate  for  all  groups  and  locations  and  tained.  The  Department  of  Health  Care  Services  staff 
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DEPARTMENT   OF   HEALTH   CARE   SERVICES — Continued 

III.  ADMINISTRATION— Continued 
Benefits  Planning — Continued 

works  continually  with  providers  individually  and  as           lnPut  Actual 

representatives  of  provider  organizations  and  depart-           Department  of  Health  Care       1%9"7° 
mental  technical  advisory  committees.  Services $715,101 

Department   of   Social  Wel- 
Workload  Adjustments  fare    420,000 

Department  of  Mental   Hy- 

No    workload     adjustments     are     anticipated    for  giene 

1971-72.  Totals $1,135,101 


Estimated 
1970-71 

Estimated 
•  1971-72 

$1,625,788 

$1,260,598 

303,157 

358,250 

1,580,589 

- 

$3,509,534 

$1,618,848 

Program  Cost  Control 


Need 


The  state,  in  adopting  the  Medi-Cal  program,  has 
recognized  the  health  care  problems  of  California's 
needy  population.  In  doing  so,  the  state  has  committed 
itself  to  a  large  expenditure  of  public  funds.  It  is 
mandatory  that  the  state,  through  the  administrators 
of  the  program,  exercise  control  and  maintain  a  con- 
tinuing awareness  of  the  program  in  terms  of  cost 
requirements. 

Objectives 

The  primary  objective  is  to  ensure  that  the  pay- 
ments made  by  the  Medi-Cal  program  are  both  valid 
and  accurate.  The  objective  is  further  served  by  esti- 
mating the  costs  involved  for  a  period  of  time  in  order 
to  insure  proper  fiscal  management  and  by  conducting 
postaudits  to  determine  the  validity  of  claims  against 
the  program. 

Output 

A.  Program  Accomplishments 

Audits  of  home  health  agencies,  community  hospi- 
tals, and  nursing  homes  have  been  conducted  under 
the  supervision  of  the  fiscal  intermediaries.  By  the  end 
of  the  1969-70  fiscal  year  1,248  audits  of  these  facili- 
ties were  completed.  Of  these  1,090  were  nursing  home 
audits,  122  were  community  hospitals  audits  and  36 
were  home  health  agency  audits.  Substantial  recov- 
eries are  anticipated. 

Field  audits  of  the  county  hospitals  for  both  the 
Title  XIX  and  the  county  option  program  have  con- 
tinued. The  16-month  audits  are  now  finished  and 
the  1967-68  audits  are  in  the  final  stages  of  comple- 
tion. 

B.  Proposed  Program 

The  Department  of  Health  Care  Services  is  to  as- 
sume direct  responsibility  for  management  and  con- 
trol of  hospital,  nursing  home  and  home  health  agency 
audits.  In  the  past  the  Department  of  Health  Care 
Services  has  contracted  with  the  Fiscal  Intermediaries 
for  auditing  and  settling  the  cost  of  community  insti- 
tutional providers.  The  fiscal  intermediaries,  in  turn, 
have  contracted  with  CPA  organizations  to  perform 
the  field  audits  while  the  Fiscal  Intermediaries  have 
performed  preaudit  reviews,  postaudit  reviews  and 
settlement  activities. 


Many  of  the  audits  for  costs  extending  back  to  the 
first  year  of  the  Medi-Cal  program  have  not  been 
completed  and  settled.  Only  about  50  percent  of  the 
audits  for  the  periods  1966  through  1969  have  been 
assigned  for  field  audit.  Less  than  10  percent  of  the 
audits  have  been  completed  and  settled. 

By  relieving  the  Fiscal  Intermediaries  of  this 
function  and  by  using  private  CPA  organizations  to 
determine  the  scope  of  and  perform  the  actual  audits, 
the  state  will  be  able  to  control  more  closely  the 
operation,  provide  the  necessary  management  direc- 
tion and  evaluate  the  effectiveness  of  the  audit  opera- 
tion. This  will  also  provide  the  state  with  more  capa- 
bility to  determine  the  actual  need  for  auditing  and 
may  lead  to  minimizing  or  eliminating  the  need  for 
audits  in  the  future. 

Commencing  January  1,  1971,  the  department  as- 
sumed all  management  and  control  functions,  and  will 
contract  directly  with  CPA  organizations  to  perform 
audits  of  both  community  and  county  institutions  and 
other  projects  as  necessary.  Audits  of  county  hos- 
pitals, previously  performed  directly  by  the  Audits 
Bureau,  will  also  be  contracted  for  with  CPA  organi- 
zations. 

This  new  approach  to  the  audit  program  will  de- 
crease the  time  required  for  audits  and  will  result  in 
faster  audit  settlements.  It  is  expected  that  this  will 
be  accomplished  with  present  department  manpower. 

General  Description 

Program  cost  controls  are  achieved  through  various 
departmental  activities  and  administrative  mecha- 
nisms. The  monthly  monitoring  of  subvention  esti- 
mates, which  are  developed  and  revised  three  times 
annually,  provides  a  basic  program  cost  control. 
Budget  payment  comparisons  by  specific  type  of  serv- 
ice, accompanied  by  intermediary  claim  flow  analysis, 
provide  a  continuous  check  on  the  quality  of  the 
budget  estimates.  The  difficulty  with  this  procedure 
is  compounded  by  the  time  interval  between  the  pro- 
viding of  a  service  and  the  reported  payment  of  the 
claim  for  that  service,  since  some  claims  are  not  billed 
and  paid  until  months  following  the  date  of  service. 
These  comparisons  are  further  complicated  by  the 
"modified  accrual"  concept;  however,  some  of  the 
difficulties  are  minimized  through  distributing  budget 
estimates  according  to  an  estimated  payment  distribu- 
tion. 
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DEPARTMENT  OF  HEALTH  CARE  SERVICES — Continued 


III.  ADMINISTRATION— Continued 
Program  Cost  Control — Continued 

Program  cost  control  is  also  achieved  through  tering  and  controlling  the  county  share  of  cost 
analysis  of  proposed  legislation  and  regulations  modi-  payment  procedures  for  the  Medi-Cal  program,  re- 
fying  the  current  program  structure  or  extending  the  eonciling  audits  for  determination  of  actual  cost, 
scope  of  benefits  to  current  beneficiaries  or  additional  auditing  for  determination  of  actual  cost,  and  audit- 
eligible  groups.  ing  under  the  provisions  of  Chapter  104,  Statutes  of 

Provider    rates    are    continuously    reviewed    and  1967  (county  option).  As  mentioned  above,  the  actual 

analyzed  to  administer  the  schedules  of  maximum  al-  field  audits  will  be  performed  by  CPA  firms  on  direc- 

lowances  and  recommend  necessary  modification  in  tion  from  the  Department's  Audits  Bureau, 
existing  fee  schedules.  This  task  also  involves  review 

and  analysis  of  provider  rates  and  methods  of  reim-  Workload  Adjustments 

bursement  for  professional  providers  in  institutions  pive  limited-term  positions  relating  to  program  cost 

not  controlled  by  schedules  of  maximum  allowances.  control  in  the  Intermediary  Operations  Bureau  are 

The  Investigation  Bureau  has  the  responsibility  for  due  to  expire  on  June  30,  1971.  Since  the  function  of 

the  investigation  of  allegations  of  provider  abuse,  the  these  positions  of  controlling  the  fiscal  intermediaries 

postaudit  of  provider  claims  to  determine  the  extent  is  a  continuing  need,  it  is  proposed  that  they  be  ex- 

of  abuse  when  abuse  is  disclosed  and  the  postaudit  of  tended  until  June  30,  1972. 
provider  claims  to  determine  validity  of  payment.  Increasing  workload  justifies  the  extension  of  one 

In  order  to  determine  accuracy  and  validity  of  pay-  limited-term    investigator    position    on    a    permanent 

ments  made  by  the  program,  audits  are  conducted  basis. 

which  are  concerned  with  final  adjustment  and  rec-  ,nput  Actua,         Estimated        Estimated 

onciliation  of  provisional  payments  made  to  hospitals  1969-70        1970-71        1971-72 

,  .        ,  ,    ,,-  ,.  jj--i-        11.  Department  of  Health 

and  nursing  homes,  establishing  and  administering  the  Care   Services   , $1,240,559  $1,928,657   $1,853,845 

reimbursement  program  for  county  hospitals  for  serv-  Fiscal  intermediaries 3,443,749     3,269,700     4,276,892 

ices  provided  under  the  Medi-Cal  program,  adminis-  Totals    $4,684,308  $5,198,357  $6,130,737 


Program  Control 


Need 


It  is  essential  that  the  state  be  assured  that  the 
health  services  within  this  program  are  provided  at 
the  community  level  of  quality,  that  there  is  a  reason- 
able return  on  the  expenditure  of  state,  federal  and 
local  money  and  that  adequate  measures  are  taken  to 
prevent  abuse  by  recipients  and  providers  alike. 

Objectives 

The  objective  of  this  activity  is  to  provide  a  system 
through  which  utilization  of  the  services  by  providers 
and  recipients  is  reviewed,  reported  upon,  and  con- 
trolled as  necessary.  This  is  to  ensure  that  the  bene- 
fits of  the  program  are  provided  on  an  acceptable 
level  of  quality,  that  utilization  is  proper  and  within 
accepted  practice,  and  that  costs  are  reasonable  and 
within  budgetary  limits. 

Output 

A.  Program  Accomplishments 

Most  of  the  direct  surveillance  of  the  manner  in 
which  services  are  provided  and  received  is  carried 
out  by  the  fiscal  intermediaries  under  general  super- 
vision of  the  department.  Over  the  first  years  of  the 
program,  the  intermediaries  concentrated  on  recogniz- 
ing those  providers  displaying  evidence  of  gross 
abuse.  During  the  1969-70  fiscal  year,  efforts  were 
made  to  refine  the  methods  by  which  unusual  practices 
are  recognized  to  control  program  abuse  more  effec- 
tively. As  a  result  of  the  peer  review  system  estab- 


lished through  intermediary  relations  with  provider 
groups,  a  number  of  providers  have  been  suspended 
from  participating  in  the  program  by  the  department. 

Use  of  the  prior  authorization  procedure  continues 
to  be  an  effective  program  control.  Prior  authorization 
requests  are  acted  upon  by  Medi-Cal  consultants.  Dur- 
ing the  1970-71  fiscal  year,  the  Department  of  Health 
Care  Services  assumed  direct  statewide  operation  of 
the  prior  authorization  function.  This  takeover  was 
initiated  because  the  Department  of  Health  Care 
Services  could  directly  operate  the  prior  authorization 
function  more  efficiently  and  more  effectively  than 
county  governments  previously  operating  the  func- 
tion. The  department  has  established  three  regional 
and  12  district  offices  from  which  to  administer 
this  program.  State  assumption  of  the  function  will 
mean  a  more  consistent  statewide  application  of  prior 
authorization  guidelines,  more  efficient  operation,  and 
better  program  control. 

Pursuant  to  federal  requirements,  the  Department 
of  Health  Care  Services  has  implemented  medical- 
social  review  teams  to  evaluate  the  level  of  care  being 
provided  to  nursing  home  patients  and  to  determine 
the  level  of  care  required  by  patients.  These  evalua- 
tions are  made  by  a  team  comprised  of  medical  con- 
sultants, nurses,  and  social  workers.  The  evaluations 
result  in  placement  of  patients  in  facilities  offering 
the  level  of  care  required  for  each  individual  patient. 

As  a  result  of  investigation  activity  from  July  1, 
1969,  through  September  30,  1970,  the  department 
opened  758  cases.  Of  these,  634  cases  have  been  closed, 
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III.  ADMINISTRATION— Continued 
Program  Control — Continued 


66  eases  have  been  referred  to  the  Attorney  General 
for  administrative  action  and  36  cases  have  been  re- 
ferred to  district  attorneys  or  U.S.  attorneys  for  crim- 
inal action.  This  may  be  compared  to  last  year's  pro- 
jection on  a  12-month  basis  of  the  department's 
expectations  to  open  729  cases,  close  444,  refer  92 
cases  to  the  Attorney  General  and  refer  60  cases  to 
the  district  attorney.  At  the  end  of  October  1970, 
there  were  63  cases  pending  at  the  Attorney  General 's 
office  and  19  at  various  stages  of  criminal  proceedings. 
For  1971-72  the  department  anticipates  a  continua- 
tion of  workload  at  approximately  the  same  level  as 
1969-70. 

Other  activities  in  the  area  of  program  control  in- 
clude the  development  of  information  pertinent  to  the 
evaluation  of  the  Medi-Cal  program  from  a  provider 
standpoint,  such  as  cost  and  frequency  of  procedures 
provided  by  type  of  vendor  and  by  aid  category  over 
time ;  the  development  of  cost  per  physician  procedure 
and  per  prescription,  length  of  nursing  home  stays, 
length  and  cost  of  inpatient  stays  by  type  of  hospital 
and  other  such  information  necessary  to  show  typical 
participation  and  income  patterns  of  individual  and 
institutional  vendors  over  time  periods  and  by  geo- 
graphic area ;  and  the  development  of  standards  of 
participation  by  type  of  provider  which  enable  the 
evaluation  of  individual  participation  patterns  against 
statewide  and  area  norms.  This  has  enabled  the  isola- 
tion of  potential  patterns  of  abuse  in  the  Medi-Cal 
program  which  can  then  be  investigated  and  corrected 
through  the  fiscal  intermediary  operations.  Develop- 
ment of  information  pertinent  to  evaluation  of  the 
Medi-Cal  program  from  a  recipient  standpoint  in- 
cludes cost  and  utilization  rates  per  eligible  and  per 
user  by  aid  category  by  type  of  service  provided  over 
time.  Also,  cost  and  frequency  per  illness,  treatment 
patterns  per  illness,  geographic  variations  in  cost  and 
care  provided  and  the  like  have  also  been  developed 
for  use  in  making  policy  decisions  regarding  program 
benefits.  Several  reports  containing  program  informa- 
tion have  been  developed  for  distribution  to  the  gen- 
eral public  to  keep  them  informed  of  the  status  of  the 
Medi-Cal  program. 

The  department  is  also  continuously  involved  in 
monitoring  the  performance  of  the  activities  of  the 
fiscal  intermediaries  as  they  relate  to  utilization  con- 
trol in  the  Medi-Cal  program  and  has  worked  closely 
with  them  to  enable  them  to  improve  their  utilization 
control  activities.  The  department  has  also  studied 
utilization  control  activities  of  other  Medicaid  pro- 
grams to  determine  whether  methods  in  use  in  other 
states  might  be  applicable  to  California. 

B.  Proposed  Program 

The  fiscal  intermediaries  will  continue  to  expand 
and  refine   surveillance   techniques.   New  procedures 


will  continue  to  be  reviewed  by  the  department  prior 
to  being  placed  into  operation.  The  department  will 
continue  to  monitor  intermediary  activities  to  be  as- 
sured that  surveillance  being  practiced  is  adequate. 

To  assist  the  department  in  carrying  out  its  investi- 
gations program,  legislation  will  be  requested  at  the 
1971  session  to  give  statutory  recognition  of  the  de- 
partment's enforcement  program  through  the  adop- 
tion of  prohibitions  on  providers  which  were  previ- 
ously contained  in  the  regulations. 

Expansion  of  the  medical-social  review  program  to 
include  review  of  patients  in  intermediate  care  facili- 
ties and  residential  care  facilities  is  proposed  for 
implementation  in  1970-71.  Review  of  intermediate 
care  patients  is  required  by  federal  regulation.  Since 
review  of  residential  care  patients  is  a  logical  exten- 
sion of  this  review  process,  responsibility  for  the 
medical-social  review  of  the  approximately  16,000  resi- 
dential care  placements  was  assigned  to  the  depart- 
ment by  the  Human  Relations  Agency.  Overall  admin- 
istrative responsibility  for  the  residential  care  pro- 
gram remains  with  the  Department  of  Social  Welfare. 
Residential  care  facilities  round  out  the  spectrum  of 
medical  and  social  care  facilities  that  house  state  (and 
federally)  supported  placements. 

Higher  standards  for  facilities,  e.g.,  nursing  homes 
and  hospitals,  to  participate  in  the  program  are  being 
made  by  the  state  and  federal  governments.  These 
include  higher  staffing  standards,  increased  utiliza- 
tion review  activities  in  nursing  homes,  and  hospital 
accreditation  by  the  Joint  Commission  of  the  Califor- 
nia Medical  Association  staff  survey.  All  of  these 
necessary  standards  require  greater  effort  on  the  part 
of  the  Department  of  Public  Health  to  assure  compli- 
ance of  the  facilities  seeking  certification. 

General  Description 

Functions  and  activities  are  as  follows : 

1.  To  maintain  continuous  review  of  the  utilization 
of  all  health  services  by  two  million  recipients  and  the 
provision  of  these  services  by  approximately  70,000 
providers.  This  objective  is  met  through  evaluation 
of  paid  claims  data  by  the  state  and  fiscal  intermedi- 
aries, by  means  of  a  data  processing  system  and  in- 
dividual claims  reviews;  by  professional  peer  review 
of  unusual  practices  carried  out  by  cooperative  ar- 
rangments  between  the  fiscal  intermediaries  and  pro- 
vider groups,  by  activities  on  the  local  level  of  state 
Medi-Cal  consultants,  and  through  direct  observation 
of  utilization  practices,  e.g.,  a  professional  team  review 
of  nursing  home  patients. 

2.  To  investigate  suspected  abuse  and  unusual  prac- 
tice and  to  carry  out  disciplinary  actions  as  necessary. 
Investigations  of  providers  are  initiated  as  a  result  of 
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III.  ADMINISTRATION— Continued 
Program  Control — Continued 

information  received  from  various  sources  including  6.  To  certify  health,  facilities  and  services  that  par- 
recipients,  other  providers,  and  the  fiscal  intermediar-  ticipate  in  the  program.  Basic  minimum  requirements 
ies.  Investigation  of  alleged  recipient  abuse  is  carried  are  established  on  the  federal  and  state  level  which 
out  in  cooperation  with  the  state  and  local  welfare  de-  assure  the  delivery  of  high-quality  services  by  such 
partments  and  of  alleged  provider  abuse  in  eoopera-  facilities  as  hospitals,  nursing  homes,  and  home  health 
tion  with  the  fiscal  intermediaries  and  provider  agencies.  Most  of  this  activity  is  carried  out  in  co- 
groups.  Substantial  investigations  would  result  in  dis-  operation  with  the  State  Department  of  Public  Health 
ciplinary  action  that  might  be  taken  by  the  state,  through  its  licensing  activities  and  certification  of  fa- 
which  could  include  suspension  from  the  program  or  eilities  for  Medicare  participation.  This  licensing  or 
referral  to  a  district  attorney  in  the  event  of  a  sus-  certification  qualifies  facilities  for  participation  in 
pected  criminal  offense.  In  order  to  protect  the  Medi-  Medi-Cal. 

Cal  program  from  continued  abuse  and  to  protect  the  7.    To  establish  and  maintain  provider  relations. 

provider  from  the  effects  of  an  unsupported  allegation  This  is  necessary  to  ensure  an  understandhig  on  the 

of  serious  program  violation,  the  department  assigns  part  of  the  providers  of  the  rules  and  regulations 

each  case  for  investigation  immediately  upon  receipt  under  which  the  program  operates.  The  major  role  in 

and  screening.  In  most  cases,  an  attempt  will  be  made  this  activity  is  assigned  to  the  fiscal  intermediaries, 

to  close  the  case  within  60  days  after  receipt.  TrT    , ,    .  . . . 

om77j7          •                j               7tt        •                   i    n  Workload  Adjustments 

3.  To  hold  hearings  and  appeals.  Hearings  are  held 

by  the  state  to  review  proposed  standards  and  regu-  Five  limited-term  positions  relating  to  program  con- 

lations  which  assist  in  program  control  and  are  held  trol  in  the  Contract  Administration  Bureau  are  pro- 

in  some  cases  of  disciplinary  action.  Appeals  are  con-  posed  for  extension  until  June  30,  1972  since  their 

ducted    at    the    request    of    recipients    or    providers  function  of  controlling  the  fiscal  intermediaries  is  a 

against  whom  disciplinary  action  has  been  taken.  continuing  need. 

4.  To  improve  the  system  of  prior  authorization  and  One  permanent  position  is  proposed  in  the  Investi- 
guidelines  for  specific  services.  In  order  to  control  the  gations  Bureau  in  lieu  of  continuing  a  limited-term 
uses  of  certain  services,  a  review  will  be  made  by  a  position.  The  workload  which  justified  the  limited- 
Medi-Cal  consultant  of  the  need  for  such  services.  It  term  position  has  proved  to  be  continuing. 

is  also  occasionally  necessary  to  control  program  usage  To  operate  the  medical-social  review  program  which 
by  certain  individual  recipients  or  providers  of  serv-  was  authorized  in  the  1970-71  Governor's  Budget,  79 
ice  who  have  demonstrated  by  previous  practice  that  positions  were  established  in  1970-71  and  an  addi- 
they  need  to  be  restrained  from  abusing  the  program.  tional  49  positions  will  be  required  for  the  proposed 
As  explained  in  the  Title  XIX  program  section,  con-  program  expansion  in  1970-71.  All  128  positions  are 
trol  of  program  costs  required  initiating  new  author-  included  as  proposed  new  in  1971-72. 
ization  guidelines  in  the  1970-71  fiscal  year.  These  The  statewide  operation  of  the  prior  authorization 
guidelines  will  be  carried  forward  into  1971-72  for  function  required  314.8  added  positions  in  the  Field 
maintaining  program  costs  within  state  resources  Services  Bureau  in  fiscal  1970-71.  Increases  in  case- 
available  for  Medi-Cal.  load  and  treatment  authorizations  projected  for  1971- 

5.  To  make  routine  and  special  statistical  reports  72  will  require  an  additional  80.2  positions  based 
to  the  federal  government,  state  administration,  Leg-  upon  current  work  standards.  These  standards  are 
islature,  and  other  agencies.  In  addition  to  required  more  rigid  than  those  used  by  the  counties  for  staff- 
routine  reporting  to  state  and  federal  agencies,  e.g.,  ing  the  prior  authorization  function. 

monthly  and  quarterly  statistical  and  financial  re-  |nput                                           Actua|         EstimaUd        EstimaUd 

ports,  special  reports  describing  program  costs  and  1969-70        1970-71        1971-72 

procedures  are  also  provided  for  the  use  of  provider  ^2^***™}*°™  $1,208,662  $8,593,922 $10,445,008 

groups  participating  in  the  programs.  These  groups  Department  of  Mental  Hy- 

™™  „+    ™'+wi       ++     •  a-  tx.    j    *  Siene 177,553         137,442         138,172 

cooperate  with  the  state  m  recommending  methods  for  Department  of  Public  Health       365,000       558,361       704,194 

delivery  of   services,   scope   of  benefits,   and  COSt   and  County  administration 1,386,797      1,084,477 

utilization  control.  Totals    $3,138,012  $10,374,202  $11,287,374 


Services  Payment 


Need 


There  is  a  need  to  provide  assurance  to  state  admin- 
istrators that  the  fiscal  intermediaries  are  acting  in 
accordance  with  the  terms  of  the  contract  and  that 
the  assigned  functions  are  performed  in  an  efficient 
and  economical  manner.  There  is  a  further  require- 


ment to  reasonably  compensate  providers  delivering 
services  to  certified  eligibles  of  the  Medi-Cal  program, 
to  ensure  understanding  on  the  part  of  the  provider 
of  proper  billing  procedures  to  resolve  payment  and 
other  problems  as  they  arise  and  to  conserve  state 
resources  and  prevent  duplication  of  benefits  provided 
under  other  available  sources. 
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III.  ADMINISTRATION— Continued 
-     Services  Payment — Continued 

ObjecUves  ducted   at    the   fiscal    intermediaries'    offices    in    San 

The  objectives  include-  Francisco,  Oakland,  and  Los  Angeles.   The  ongoing 

1.  Ensuring  effective,  economical  operation  of  the  review  includes  testing  of  systems  and  procedures  and 
pavment  process  bv  the  fiscal  intermediaries  in  com-  detection  of  problem  areas  which  could  result  in  non- 
pliance  with  the  terms  of  the  contract  compliance    with    laws,    regulations   and   contractual 

2.  Certifying  the  transfer  of  state  funds  for  current  obligations.  The  postaudit  consists  of  a  review  of  the 
pavment  of  claims  for  services  rendered  certified  fiscal  intermediaries  performance  to  determine  the 
eligibles  of  the  Medi-Cal  program,  as  appropriate  extent  of  compliance  with  the  contractual  require- 
under  the  allowable  charges  and  benefit  controls  de-  mern1ts'  laws  and  regulations. 

scribed  by  the  rules,  regulations  and  policies  govern-  n  The.  Payment  process  is  administered  through  the 

ino-  the  payment  process.  fiscal  intermediaries.  Procedures  have  been  established 

3.  Maintaining  effective  communications  with  pro-  for  the  review  of  claims  submitted  for  services  pro- 
viders to  the  Medi-Cal  program.  Vlded   under   the   Program.    This   review   includes    a 

4.  Ensuring  full  utilization  of  other  financial  re-  determination  of  medical  necessity,  appropriateness  of 
sources  prior  to  utilization  of  Medi-Cal.  charges,  arithmetic  accuracy  of  the  claim  and  whether 

the  services  are  covered,  the  provider  certified,  and 

Output  the  recipient  eligible.  In  certain  instances  Department 

A.  Program  Accomplishments  °!  Health  Care  Services'  medical  consultants  are 
„,  f.  r  .  .  charged  with  responsibility  for  determination  of  med- 
The  Department  of  Health  Care  Services  expanded  ieal  necessity  through  a  prior  authorization  procedure. 

the  number  of  procedural  and  management  reviews  at  0ther  eoverage  generally  includes  other  health 
the  intermediaries.  These  reviews  have  improved  plans  including  Medicare,  as  well  as  personal  re- 
claims processing  accuracy  and  efficiency.  A  feasibility  sourees  of  certain  recipients  or  liability  of  third  par- 
study  on  assuming  supervisory  responsibility  for  audit  ties.  Eegulations,  rules  and  policies  governing  the 
activities  pursued  by  the  intermediaries  was  com-  administration  of  the  Medi-Cal  Program  are  worded 
pleted,  and  as  a  result,  the  department  has  relieved  in  such  a  manner  as  to  ensure  maximum  utilization 
the  fiscal  intermediaries  of  audit  responsibility.  of  Medicare  and  other  coverage  prior  to  Medi-Cal 

B.  Proposed  Program  assumption  of  the  liability.  Providers  are  required  to 
„,  „  ,  „  „  ,,,  „.  o,  •  .-,-,  bill  other  health  plans  and  recipients  with  a  share  of 
The  Department  of  Health  Care  Services  will  con-  CQst       ior  to  bmi        the  Medi.Cal   program.   Third 

tmue  to  review  administrative  expenses  claimed  by  ty  liability  is  usuany  handled  through  the  fiscal 
all  three  mtermedianes^Procedural  and  management  intermediaries   via    a    screening   process    as   well    as 
reviews    designed    to    effect   more    accurate     efficient  through  reporting  of  potential  liabilities  bv  recipients, 
claims   processing   will   be   performed    at   the    inter- 
mediaries. Workload  Adjustments 

General  Description  No  workload  adjustments  are  necessary  in  this  com- 

„,                                         t.  mj_  .                    ,     ,  .  ponent  for  fiscal  years  1970-71  and  1971-72. 
Ine  services  payment  activity  is  comprised  of  four 

specific  tasks.   Intermediary  control  is  accomplished  ">put                                         1969^70       Ei97cw7i        1971-72 

through  both  the  ongoing  review  of  the  systems  and  Department  of  Health  Care 

procedures  utilized  in  carrying  out  the  payment  proc-  Services   $143,984      $261,640      $241,532 

ess  and  by  postaudit  to  determine  the  effectiveness  of  Fiscal  intermediaries  _     —  19,514,580  18,528,300  24,235,721 

those  procedures  and  systems.  These  tasks  are  con-  Totals $19,658,564  $18,789,940  $24,477,253 


General  Administration 


Need 


In  order  for  the  Medi-Cal  program  to  function  ef- 
fectively, there  is  a  need  to  plan  and  coordinate  the 
various  internal  activities  of  the  program  and  to  pro- 
vide staff  support  services.  Additionally,  there  is  a 
need  to  coordinate  departmental  activities  with  those 
of  county  governments,  the  federal  government  and 
other  involved  state  departments. 

Objectives 

The  primary  objective  of  the  general  administration 
component  is  to  provide  overall  planning,  guidance, 


management  and  control  of  the  Medi-Cal  program. 
This  is  accomplished  chiefly  through  the  executive 
function.  Complementary  component  objectives  are 
also  concerned  with  the  provision  of  efficient  and  ef- 
fective staff  services.  This  includes  development  of 
responsible  management  information  systems  through 
which  management  may  be  advised  of  all  actions  af- 
fecting the  program  so  that  it  may  appropriately 
react  in  a  timely  manner.  Achieving  more  effective 
interaction  of  federal,  state  and  local  agencies  is  a 
significant  part  of  the  overall  objective. 
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III.  ADMINISTRATION— Continued 
General  Administration — Continued 


Output 

A.  Program  Accomplishments 

The  Department  of  Health  Care  Services  entered 
into  a  contract  with  a  group  of  private  firms  who  will 
design  and  develop  a  claims  processing,  eligibility  cer- 
tification and  program  information  system  as  specified 
by  the  department.  Development  of  this  new  system, 
commonly  referred  to  as  the  Medi-Cal  Management 
System,  is  now  under  way  and  will  take  until  approxi- 
mately January  1972  to  finish.  At  that  time  the  system 
will  be  operated  as  a  prototype  for  six  months  in 
Santa  Clara  and  San  Diego  Counties. 

Implementation  of  a  proof-of-eligibility  system 
has  been  effected  on  a  statewide  basis  for  the  medi- 
cally needy  II  caseload.  This  system  has  also  been 
implemented  for  the  cash  grant  caseload  in  all  coun- 
ties except  Los  Angeles  and  Alameda.  These  two 
counties  will  soon  implement  the  system  which  al- 
lows for  more  prompt  and  accurate  claims  payment. 

The  Department  of  Health  Care  Services  during 
the  1970-71  fiscal  year  assumed  direct  operation  of 
the  Medi-Cal  consultant  function  throughout  the  state. 
This  involved  a  considerable  effort  by  numerous  de- 
partmental bureaus  to  establish  and  equip  adequate 
facilities  for  district  offices. 

B.  Proposed  Program 

Health  Care  Services  plans  to  continue  the  overall 
planning,  guidance,  management  and  control  of  the 
Medi-Cal  program.  This  will  be  accomplished  through 
the  same  administrative  organization  and  structure 
as  is  presently  used  by  the  Department  of  Health 
Care  Services. 

General  Description 

The  executive  function  is  to  establish  policy,  pro- 
vide guidance,  delegate  authority,  and  direct  staff 
toward  accomplishment  of  the  program  goals.  The 
functions  of  the  executive  staff  include  community  re- 
lations, staff  assistance  to  the  Health  Review  and  Pro- 
gram Council,  review  of  regulatory  materials  for 
proper  format  and  content,  scheduling  of  public  hear- 
ings, review  and  coordination  of  provider  or  recipi- 
ent instructional  material,  and  a  system  of  communi- 
cations with  the  counties  on  program  matters. 

The  Health  Review  and  Program  Council's  func- 
tions are  as  follows : 

1.  Plans  for  the  development  of  a  comprehensive 
program  of  medical  care  for  all  medically  indigent 
persons  by  1977. 

2.  Promotes  the  most  efficient  use  of  available 
health  facilities. 

3.  In  cooperation  with  professional  associations, 
compares  the  medical  care  given  with  accepted  and 
predetermined  standards  of  care  for  the  purpose  of 
reducing  morbidity  and  mortality  rates  and  improv- 
ing the  quality  of  care. 

4.  Reviews  the  need  for  systematic  grading  of 
health  insurance  prepayment  plans. 


The  fiscal  function  has  two  primary  roles — budget- 
ing and  accounting.  The  budget  sections  are  responsi- 
ble for  budget  estimating,  planning,  preparation,  and 
control.  Through  these  sections,  the  director  maintains 
a  continuing  analysis  of  the  fiscal  status  of  the  pro- 
gram. The  accounting  section  is  responsible  for  the 
preparation  of  financial  statements,  disbursement  of 
funds,  and  accounting  for  receipts  and  expenditures 
of  funds.  The  business  services  function  which  is  part 
of  the  accounting  section  includes  the  leasing  of  office 
space,  purchasing  equipment  and  supplies,  maintain- 
ing the  general  office  and  equipment,  and  maintaining 
a  stock  of  supplies  and  forms.  Office  services  supplies 
clerical  assistance  as  needed. 

The  Medi-Cal  program,  with  a  diversified  adminis- 
trative structure,  requires  continual  analysis  and 
evaluation  to  improve  effectiveness  of  all  aspects  of 
the  program  operation.  The  Management  Analysis 
Bureau  performs  this  analysis  while  the  evaluation 
functions  are  composed  primarily  of  analytical  studies, 
counseling,  and  assistance  to  all  levels  of  management 
and  to  staff  units,  development  of  workload  standards, 
preparation  and  maintenance  of  an  administrative 
manual,  and  preparation  of  reports  and  publications. 

The  personnel  and  training  functions  are  important 
in  recruiting  qualified  individuals  and  maintaining 
their  level  of  competency  through  training  activities. 
The  personnel  function  includes  classification,  pay,  re- 
cruitment and  selection,  safety,  communications,  em- 
ployee grievances,  employee  performance  evaluation, 
work  standards,  and  processing  personnel  transac- 
tions. The  training  function  includes  planning,  or- 
ganizing, directing,  reviewing,  and  evaluating  train- 
ing programs;  determining  present  training  needs 
and  forecasting  future  staff  and  management  develop- 
ment needs;  advising  operating  officials  in  organiza- 
tional development  activities ;  coordinating  the  depart- 
mental safety  program;  and  the  development  and 
coordination  of  career  opportunity  programs. 

The  purpose  of  the  operations  research  function  is 
to  develop  a  mathematical  model  which  will  be  used 
to  project  caseload  and  estimate  budgetary  require- 
ments. When  the  model  is  developed,  not  only  will  the 
aforementioned  projections  be  completed  in  a  fraction 
of  the  time  now  required,  but  useful  information  will 
also  be  produced  that  is  not  currently  available.  The 
model  will  be  continually  updated  to  include  most  re- 
cent data  and  will  function  through  the  use  of  elec- 
tronic computers. 

Workload  Adjustments 

No  additional  positions  will  be  needed  to  perform 
the  general  administrative  functions  during  the  1971- 
72  fiscal  year. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Department  of  Health  Care 

Services   $889,179 


$1,186,627   $1,092,820 
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SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 255.7       306.2       294.2 

Workload   and   administrative   adjust- 
ments    -  538.8         14.3 

Proposed  new  positions -  -  585 


Totals,  Adjustments 


538.8      599.3 


Totals,  Salaries  and  Wages 

Estimated   salary    savings 


255.7       845 
.-       -135.4 


893.5 
-27.9 


Net  Totals,  Salaries  and  Wages 

Staff  benefits 


Totals,  Personal  Services 

Operating  expenses  and  equipment 
Contract  Services : 

Department  of  Social  Welfare 

Department  of  Mental  Hygiene 
Department  of  Public  Health 


255.7      709.6      865.6 


255.7      709.6      865.6 


Totals,   Expenditures 

Reimbursements — other 


Net  Expenditures  (Health  Care  Deposit  Fund). 


$2,926,283 


$2,926,283 


$2,926,283 
297,624 

$3,223,907 
1,199,280 

1,400,000 
177,553 
365,000 

$6,365,740 
-158,065 


$3,796,253 
5,502,078 

$5,502,078 

$9,298,331 
-1,539,655 

$7,758,676 
911,230 

$8,669,906 
5,736,339 

1,010,523 

1,718,031 

558,361 

$17,693,160 
-49,915 


$3,766,495 

125,796 
6,298,111 

$6,423,907 

$10,190,402 
-325,929 

$9,864,473 
1,238,314 

$11,102,787 
4,355,484 

1,101,758 
138,172 
704,194 

$17,402,395 


$6,207,675        $17,643,245        $17,402,395 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 
Health  Care  Deposit  Fund 

APPROPRIATIONS 

Budget  Act  appropriation 

Budget  Act  appropriation   (augmentation)    

Allocation  from  Salary  Increase  Fund 

Allocation  from  Budget  Act  of  1969,  Item  336 

Allocation  from  county  administration — Medi-Cal  consultants. 
Allocation  from  county  administration — medically  needy 

operations 

Totals  Available . 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES 


$7,548,670 

54,806 

275,899 

816,275 


$8,695,650 
-2,487,975 


$14,043,723        $17,402,395 

420,690 
2,768,069 

410,763 
$17,643,245   $17,402,395 


$6,207,675   $17,643,245   $17,402,395 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

Health  services  to  categorical  aid-linked  recipients $978,556,461  $1,058,277,300      $978,519,300 

Cost  of  carrying  out  provisions  of  Section  14150.1,  Welfare  and 

Institutions  Code  (County  Option  Program)   144,007,848  146,612,162  143,800,000 

Special  item  of  expense -  -  144,000,000 

Less  audit  recoveries -12,363,132  -  - 

Modified  accrued  adjustment -27,661,452 

Subtotals,  Local  Assistance  Expenditures $1,082,539,725  $1,204,889,462  $1,266,319,300 

Local  Administration : 

Fiscal  intermediary  $22,958,329  $21,798,000  $28,512,613 

County   support   7,298,930  13,555,960  13,472,970 

State  administration  6,207,675  17,643,245  17,402,395 

Totals $1,119,004,659  $1,257,886,667  $1,325,707,278 

Less  service  not  an  obligation  of  the  fiscal  year -  -  -96,000,000 

Add  service  obligations  from  prior  fiscal  year -  -  106,269,000 

TOTALS,  EXPENDITURES  f Health  Care  Deposit  Fund) $1,119,004,659  $1,257,886,667  $1,335,976,278 

Less  support  expenditures  (Health  Care  Deposit  Fund) -6,207,675  -17,643,245  -17,402,395 

TOTALS,  LOCAL  ASSISTANCE  EXPENDITURES $1,112,796,984  $1,240,243,422  $1,318,573,883 

General  Fund 392,917,016  488,691,859  595,635,342 

Federal  funds  509,826,800  551,624,493  522,540,936 

County  funds 216,260,843  217,570,315  217,800,000 

Support  expenditures— Health  Care  Deposit  Fund -6,207,675  -17,643,245  -17,402,395 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
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46 
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51 
52 
53 
54 
55 
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58 
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60 
61 
62 
63 
64 
65 
66 
67 
68 
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70 
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73 
74 
75 
76 
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82 
83 
84 
85 
86 


LOCAL  ASSISTANCE 

General  Fund 

APPROPRIATIONS 

Budget  Act  appropriation $382,888,690 

Budget  Act  appropriation . 27,403 

Budget  Act — special  item  of  expense - 

Salary  increase  authorization 137,950 

Allocation  for  medical  fees— Budget  Act  of  1969,  Item  336 4,600,000 

Totals  a $387,654,043 

Unexpended  balance,  estimated  savings -32,101 

TOTALS,  EXPENDITURES  (General  Fund)  a $387,621,942 

Federal  Funds 
APPROPRIATIONS 

Federal  Grants  under  Title  XIX  of  the  Social  Security  Act $509,826,800 

County  Funds 
APPROPRIATIONS 

Participation  in  the  cost  of  the  program  as  prescribed  in  Sections 
14150,  14150.1,  and  14151  of  the  Welfare  and  Institutions 
Code   $216,260,843 

TOTALS,   EXPENDITURES,    ALL   FUNDS    (Transfer    to   the 

Health  Care  Deposit  Fund) $1,113,709,585 


$484,481,514 
210,345 


$445,120,692 
144,000,000 


$484,691,859      $589,120,692 


$484,691,859 
$551,624,493 


$589,120,692 
$522,540,936 


$217,570,315      $217,800,000 


$1,253,886,667    $1,329,461,628 


FUND  CONDITION 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


ESTIMATED 
1971-72 


HEALTH  CARE   DEPOSIT  FUND 

Resources : 
State  Funds : 

Appropriation  from  General  Fund  for  : 

Cost  of  care,  administration,  and  county  option $387,621,942 

Special  item  of  expense - 

Totals,  General  Fund  Appropriation ,     $387,621,942 

Transfers  to  the  Health  Care  Deposit  Fund  in  accordance  with 
provisions  of  the  Budget  Act  of  1969,  Item  338,  and  Budget 
Act  of  1970  _^ $5,295,074 

Totals,  General  Fund $392,917,016 

County  Funds : 

County    participation    for    categorical    aid    linked    recipients 

(Title  XIX)   $107,252,995 

County   participation   per   Section   14150.1,   Welfare   and   In- 
stitutions Code : 109,007,848 

Totals,  County  Funds $216,260,843 

Federal  Funds : 

Title  XIX  and  administration $509,826,800 

Totals,  Resources $1,119,004,659 

Expenditures : 

State  support  $6,207,675 

Local  Assistance : 
Administration : 

Fiscal  intermediary 22,958,329 

County   support   7,298,930 

Cost  of  health  care  services 978,556,461 

Less  audit  recoveries -12,363,132 

Modified  accrued  adjustment -27,661,452 

Special  item  of  expense — 

Subtotals,  Local  Assistance  Expenditures $968,789,136 

Cost  of  health  care  services  to  noncategorical  aid  linked  re- 
cipients (county  option) $144,007,848 

Totals,  Local  Assistance  Expenditures $1,112,796,984 

GRAND  TOTALS,  ALL  EXPENDITURES $1,119,004,659 

a  Does  not  include  transfers  from  community  mental  health  program  appropriation 
and  $6,514,650  for  1971-72  fiscal  years. 


$484,691,859 


$445,120,692 
144,000,000 


$484,691,859      $589,120,692 


$4,000,000 


$6,514,650 


$488,691,859      $595,635,342 


$105,958,153 
111,612,162 


$109,000,000 
108,800,000 


$217,570,315      $217,800,000 
$551,624,493     -$522,540,936 


$1,257,886,667   $1,335,976,278 
$17,643,245        $17,402,395 


21,798,000  28,512,613 

13,555,960  13,472,970 

1,058,277,300        988,788,300 


144,000,000 


$1,093,631,260   $1,174,773,883 
$146,612,162      $143,800,000 


$1,240,243,422    $1,318,573,883 


$1,257,886,667   $1,335,976,278 

of  $5,295,074  for  1969-70,  $4,000,000  for  1970-71, 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(fllltfl       (tufc.)     jjirtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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23 
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26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Executive 

Director 1 

Deputy  director 1 

Administrative  advisor  II 1 

Executive  secretary,  health  review  and 

program    council    0.9 

Asst  to  the  director 1 

Health  care  services  administrator  II  0.1 

Secretary  I 1 

Sr  stenographer 1.5 

Stenographer   II   1.3 

Administration  Division 

Asst  director,  DHCS,  C.E.A. 1 

Sr  stenographer 1 

Temporary  help 6.1 

Fiscal  Bureau : 

Health  care  services  administrator  II  0.6 

Supervising  governmental  auditor  I 1 

Health   care   services   administrator   I  1 

General  accountant  III 1 

Accounting  officer  III 1 

Associate  budget  analyst 3 

Associate  administrative  analyst — 

accounting  systems 0.9 

Associate  statistician 0.4 

Associate  research  analyst 0.3 

Associate   economist 0.8 

General  accountant  II j. 1.8 

Business  service  officer  I 1 

Asst  budget  analyst 1.5 

Asst  social  research  analyst 0.3 

Property  clerk  I 1 

Sr  account  clerk 0.4 

Accounting  technician 3.4 

Stock  clerk 1 

Stenographer  II 1 

Administrative  services  interne 1 

Clerk-typist  II 1 

Clerk  II 0.2 

Account  clerk  II 1 

Management  Analysis  Bureau : 

Health  care  services  administrator  II  1 

Health  care  services  administrator  I_  1 

Associate  management  analyst 4 

Asst  management  analyst 1 

Supvng  clerk  I 0.8 

Stenographer  II 1 

Training  Bureau : 

Bureau  chief 1 

Clerk-typist  II 1 

Office  Services  Bureau : 

Supvng  clerk  I 1 

Sr  clerk-typist 1 

Sr  clerk   1 

Stenographer  II  1 

Clerk-typist  II 7.3 

Clerk  II 2.9 

Stenographer  I   0.5 

Clerk-typist   I   3 

Personnel  Bureau : 

Personnel  officer  I 1 

Assoc  personnel  analyst 0.3 

Personnel  asst  I 1 

Clerk-typist  II 1 

Audits  Bureau : 

Health  care  services  administrator  II  1 

Health  care  services  administrator  I_  1 

General  auditor  III 5.3 

Assoc  governmental  program  analyst-  0.8 

Governmental  auditor  II 0.3 

General  auditor  II 15.8 

Asst  governmental  program  analyst 0.1 

Auditor  I — 

Sr  account  clerk 1 

Accounting  technician 1 

Stenographer  II 1 

Clerk-typist   II   - 

Data  Processing  Bureau : 

Sr  DP  systems  analyst 1 

Assoc  DP  systems  analyst - 

Assoc  statistician 1 

Assoc  research  analyst 1 


SALARY  RANGE 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1,708-2,076 

24,012 

24,912 

1 

1 

1,626-1,976 

22,960 

23,712 

1 

1 

1,708 

20,496 

20,496 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

651-791 

9,492 

9,492 

2 

2 

562-717 

15,892 

16,231 

2 

2 

492-628 

13,242 

13,548 

1 

1 

1,548-1,882 

21,516 

21,516 

1 

1 

562-717 

8,196 

8,196 

4 

4 

(48,162) 

30,599 

30,599 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

13,585 

14,266 

1 

1 

1,048-1,273 

12,576 

13,200 

3 

3 

1,048-1,273 

38,517 

40,434 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

13,640 

14,324 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

12,576 

13,200 

2 

2 

863-1,048 

22,188 

23,286 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

863-1,048 

21,090 

22,125 

1 

1 

863-1,048 

10,650 

11,175 

1 

1 

584-710 

8,520 

8,520 

1 

1 

548-666 

6,576 

6,912 

5 

5 

548-666 

37,141 

38,201 

1 

1 

530-644 

7,158 

7,518 

1 

1 

492-628 

7,188 

7,188 

1 

1 

480-746 

6,335 

6,646 

1 

1 

457-614 

5,885 

6,185 

1 

1 

457-556 

6,386 

6,672 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1,273-1,548 

17,070 

17,919 

1 

1 

1,155-1,405 

14,556 

15,276 

4 

4 

1,048-1,273 

53,004 

54,876 

2 

2 

863-1,048 

22,932 

23,436 

1 

1 

635-772 

9,264 

9,264 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,155-1,405 

.    13,860 

14,556 

1 

1 

457-614 

6,386 

6,672 

1 

1 

635-772 

8,400 

8,808 

1 

1 

548-700 

7,992 

7,992 

1 

1 

548-666 

6,660 

6,999 

1 

1 

492-628 

6,684 

7,020 

8 

8 

457-614 

49,779 

51,284 

3 

3 

457-556 

18,035 

18,867 

1 

1 

446-543 

5,490 

5,766 

3 

3 

415-505 

15,440 

16,210 

1 

1 

1,100-1,337 

13,860 

14,556 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

548-666 

6,576 

6,912 

1 

1 

457-614 

5,910 

6,210 

1 

1 

1,273-1,548 

17,992 

18,576 

1 

1 

1,155-1,405 

15,468 

16,248 

8 

8 

1,048-1,273 

109,580 

113,717 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

863-1,048 

10,860 

11,400 

16 

16 

863-1,048 

179,433 

186,885 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

710-821 

8,520 

8,952 

1 

1 

548-666 

7,868 

7,992 

1 

1 

548-666 

7,992 

7,992 

1 

1 

492-628 

6,936 

7,188 

1 

1 

457-584 

5,484 

5,760 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,048-1,273 

14,382 

15,096 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1,048-1,273 

14,382 

15,096 
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NO.  OF  POSITIONS 


69-70    70-71    71-72 
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Data  Processing  Bureau — Continued 
Asst  data  processing  systems  analyst 

Steno  II 

Account  clerk  II 

Program  Division 

Asst  director,  DHCS,  C.E.A 

Health  program  advisor  III 

Sr  stenographer 

Temporary  help 

Social  Services  Bureau : 

Health  care  services  administrator  II 
Health  care  services  administrator  I_ 

Social  service  consultant  III 

Stenographer   II   

Medical  Services  Bureau : 

Bureau   chief   

Medical  program  consultant 

Dental  program  consultant 

Medical  consultant  I 

Health  program  advisor  IV 

Pharmaceutical   coordinator    

Health  program  advisor  III 

Clerk-typist  II 

Temporary  help 

County  Operations  Review  Unit : 

Health  care  services  administrator  I_ 

Program  Analysis  Bureau : 

Social  services  administrator  II 

Health  care  services  administrator  II 

Operations  research  specialist  III 

Staff  research  analyst 

Associate  statistician 

Associate  research   analyst 

Asst  statistician   

Asst  economic  analyst 

Asst  social  research  analyst 

Accounting   technician   

Statistical  clerk 

Stenographer   II   

Clerk-typist  II 

Account  clerk  II 

Temporary  help 

Planning  Division 

Asst  director,  DHCS,  C.E.A 

Sr  clerk-typist 

Temporary  help 

Special  Projects  and  Demonstration 
Studies  Bureau : 
Health  care  services  administrator  II 

Associate  management  analyst 

Assoc  governmental  program  analyst- 
Stenographer   II    

Medi-Cal  Management  Systems  Bureau  : 

Supvng  mgt  analyst,  CEA 

Health  care  services  administrator  I 

Associate  management  analyst 

Stenographer   II   

Temporary  help 

Nationwide  Demonstration  Project  Unit : 

Health  care  services  administrator  I 

Staff  data  processing  systems  analyst. 

Operations  Division 

Asst  director,  DHCS,  CEA 

Sr  clerk-typist 

Temporary  help 

Contract  Administration  Bureau : 

Health  care  services  administrator  II_ 
Health  care  services  administrator  I 

(1  limited  to  June  30,  1971) 

General  auditor  III 

(3  limited  to  June  30,  1971) 

Assoc  governmental  program  analyst 

General  auditor  II 

(3  limited  to  June  30,  1971) 

Asst  governmental  program  analyst 

(1  limited  to  June  30,  1971) 

Steno  II  (1  limited  to  June  30,  1971) 
Clerk-typist  II 

(1  limited  to  June  30,  1971) 


SALARY  KANGB 

2 

2 

2 

863-1,048 

20,712 

1 

1 

1 

492-628 

7,188 

1 

1 

1 

457-556 

5,760 

0.9 

1 

1 

1,548-1,882 

20,836 

1 

1 

1 

1,155-1,405 

14,916 

0.8 

1 

1 

562-717 

8,196 

0.6 

- 

- 

(4,120) 

- 

1 

1 

1 

1,273-1,548 

18,576 

3 

3 

3 

1,155-1,405 

49,956 

1.2 

2 

2 

1,074-1,305 

30,886 

0.9 

1 

1 

492-628 

6,516 

1 

1 

1 

2,076-2,502 

30,024 

1 

1 

1 

1,976-2,403 

28,836 

0.9 

1 

1 

1,882-2,288 

24,912 

1 

1 

1 

1,708-2,288 

27,456 

1 

2 

2 

1,273-1,548 

33,852 

1.8 

2 

2 

1,213-1,475 

32,256 

1.8 

3 

3 

1,155-1,405 

46,444 

2 

2 

2 

457-614 

11,576 

2.1 

3.2 

3.2 

(20,255) 

86,792 

1 

1 

1 

1,155-1,405 

13,860 

1 

1 

1 

1,337-1,626 

19,512 

2 

2 

2 

1,273-1,548 

30,552 

1 

1 

1 

1,273-1,548 

15,724 

1 

1 

1 

1,155-1,405 

14,736 

1 

1 

1 

1,048-1,273 

12,992 

2 

2 

2 

1,048-1,273 

27,852 

1.9 

2 

2 

863-1,048 

20,712 

4 

5 

5 

863-1,048 

52,914 

1 

1 

1 

863-1,048 

12,576 

2 

2 

2 

548-666 

15,984 

3 

3 

3 

548-666 

23,454 

2.4 

3 

3 

492-628 

19,706 

1 

1 

1 

457-614 

7,008 

3 

3 

3 

457-556 

17,348 

0.6 

~~ 

— 

(3,913) 

0.3 

1 

1 

1,548-1,882 

21,783 

0.3 

1 

1 

548-700 

7,992 

0.2 

— 

— 

(958) 

— 

1 

1 

1 

1,273-1,548 

18,576 

2.6 

3 

3 

1,048-1,273 

44,082 

1 

1 

1 

1,048-1,273 

12,576 

1 

1 

1 

492-599 

6,438 

1 

1 

1 

1,405-1,708 

15,665 

0.3 

1 

1 

1,155-1,405 

13,860 

0.7 

2 

2 

1,048-1,273 

25,886 

1 

1 

1 

492-628 

7,188 

- 

0.5 

0.5 

- 

3,339 

1 

1 

1 

1,155-1,405 

14,382 

0.3 

1 

1 

1,155-1,405 

16,792 

1 

1 

1 

1,548-1,882 

20,751 

1 

1 

1 

548-700 

7,458 

1.1 

- 

- 

(18,619) 

- 

1 

1 

1 

1,273-1,548 

17,919 

1.4 

3 

2 

1,155-1,405 

45,492 

4 

4 

1 

1,048-1,273 

51,038 

1 

1 

1 

1,048-1,273 

15,276 

3.7 

4 

1 

863-1,048 

49,704 

1 

1 

_ 

863-1,048 

10,860 

1 

1 

- 

492-628 

5,904 

21,720 
7,188 
6,060 


21,872 

15,060 

8,196 


19,512 

50,676 

31,320 

6,852 

30,024 

28,836 
26,148 
27,456 
34,620 
32,976 
47,936 
12,170 
86,792 

14,556 

19,512 

32,088 
16,520 
15,468 
13,640 
28,476 
21,720 
55,515 
12,576 
15,984 
23,821 
20,344 
7,008 
18,230 


22,584 
7,992 


18,576 

44,760 

13,200 

6,756 

16,444 

14,556 

27,176 

7,188 

3,339 

15,096 
16,860 


21,783 
7,794 


18,576 

32,496 

13,976 
15,276 

12,576 


457-614 


5,760 


HEALTH  AND  WELFARE 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
Iflllid)       (A.lt.)      Q.ih.l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Investigations  Bureau  : 

Health  care  services  administrator  II 

Supvng  special  investigator  II 

General  auditor  III 

Sr  special  investigator 

(2  limited  to  June  30,  1971) 

General  auditor  II 

Sr  account  clerk 

Clerk-typist  II 

Temporary  help 

Field  Services  Bureau  : 

Bureau  chief . 

Health  program  advisor  III 

Administrative  asst  I 

Stenographer  II  

Clerk-typist  II 

Temporary  help 

Capitol  Region  and  Sacramento  District 

Medical  consultant  II 

Dental   consultant   II 

Medical  consultant  I 

Dental  consultant  I   

Health  care  services  administrator  II 

Consulting    optometrist    

Health  care  services  administrator  I 

Consulting  pharmacist 

Social  service  consultant  III 

Sr  clerk 

Steno  II 

Clerk-typist  II 

Clerk  II  

Redding-Lassen  District : 

Medical   consultant   I   

Dental   consultant  I 

Social  service  consultant  III 

Sr  clerk 

Stenographer    II    

Clerk-typist  II 

Bay  Region  and  West  Bay  District : 

Medical  consultant  II 

Dental  consultant  II 

Health  care  services  administrator  II 

Consulting    optometrist    

Health  care  services  administrator  I 

Consulting    pharmacist    

Social  service  consultant  III 

Sr  stenographer 

Stenographer    II    

Clerk-typist  II 

Redwood  District : 

Medical  consultant   

Dental  consultant  I 

Social  service  consultant  III : 

Sr  clerk 

Stenographer    II    

Clerk-typist  II 

Southern  Region  : 

Medical  consultant  II 

Dental  consultant   II 

Health  care  services  administrator  II 
Health  care  services  administrator  I 

Consulting  pharmacist 

Social  service  consultant  III 

Sr  stenographer 

Stenographer    II    

Clerk-typist  II 

Totals,   Authorized    Positions 


SALARY  BANGE 

1 

1 

1 

1,273-1,548 

18,138 

18,576 

2 

2 

2 

1,100-1,337 

29,618 

30.900 

2.5 

3 

3 

1,048-1,273 

43,440 

44,082 

13.6 

14 

12 

870-1,058 

176,403 

152,352 

2 

2 

2 

863-1,048 

24,168 

24,752 

1 

1 

1 

548-666 

7,500 

7,868 

3 

3 

3 

457-614 

20,506 

20,828 

0.2 

0.5 

0.5 

(1,194) 

7,286 

7,286 

1 

1 

1 

1,405-1,708 

19,512 

20,496 

2.8 

3 

3 

1,155-1,405 

41,580 

43,668 

1 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

492-628 

6,054 

6,360 

1 

1 

1 

457-614 

7,008 

7,008 

1.3 

- 

- 

(14,535) 

- 

- 

1 

1 

1 

1,882-2,403 

27,456 

27,456 

1 

1 

1 

1,793-2,288 

25,427 

26,148 

2.9 

3 

3 

1,708-2,288 

69,220 

71,340 

3.4 

4 

4 

1,626-2,179 

86,220 

89,328 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1.3 

2 

2 

1,213-1,475 

31,528 

33,098 

1 

1 

1 

1,155-1,405 

14,556 

15,276 

1 

1 

1 

1,100-1,337 

13,255 

13,918 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

548-666 

14,652 

14,991 

2 

2 

2 

492-628 

13,508 

14,180 

4 

4 

4 

457-614 

24,726 

25,314 

3 

3 

3 

457-556 

18,245 

19,072 

1 

1 

1 

1,708-2,288 

22,866 

24,012 

1 

1 

1 

1,626-2,179 

20,921 

21,961 

0.7 

1 

1 

1,074-1,305 

15,040 

15,660 

1 

1 

1 

548-666 

7,128 

7,488 

1 

1 

1 

492-628 

7,104 

7,188 

1 

1 

1 

457-614 

5,860 

6,160 

0.7 

1 

1 

1,882-2,403 

28,836 

28,836 

1 

1 

1 

1,793-2,288 

27,456 

27,456 

1 

1 

1  • 

1,273-1,548 

18,576 

18,576 

0.3 

1 

1 

1,213-1,475 

14,556 

15,276 

1 

1 

1 

1,155-1,405 

17,560 

17,700 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.6 

1 

1 

562-717 

8,196 

8,196 

— 

1 

1 

492-628 

6,054 

6,360 

0.4 

1 

1 

457-«14 

5,714 

6,010 

0.3 

1 

1 

1,708-2,288 

26,148 

26,148 

— 

1 

1 

1,626-2,179 

19,594 

20,581 

— 

1 

1 

1,074-1,305 

12,888 

13,536 

— 

1 

1 

548-666 

6,576 

6,912 

— 

1 

1 

492-628 

6,054 

6,360 

- 

3 

3 

457-614 

16,866 

17,730 

_ 

1 

1 

1,882-2,403 

22,584 

23,712 

— 

1 

1 

1,793-2,288 

21,516 

22,584 

0.3 

1 

1 

1,273-1,548 

17,070 

17,919 

— 

1 

1 

1,155-1,405 

14,556 

15,276 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

— 

1 

1 

1,074-1,305 

12,888 

13,536 

— 

1 

1 

562-717 

6,744 

7,068 

_ 

1 

1 

492-628 

6,054 

6,360 

- 

1 

1 

457-614 

5,622 
$3,796,253 

5,910 

255.7 

306.2 

294.2 

$2,926,283 

$3,766,495 

15 — 2903     Vol.  Ill 


226 


HUMAN  RELATIONS 


DEPARTMENT  OF   HEALTH   CARE   SERVICES — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 255.7 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Medically  Needy  Operations 
Bureau : 

Temporary    help    - 

Field  Services  Bureau : 
Medi-Cal  Consultants : 

Medical  consultant  II 

Dental  consultant  II - 

Medical  consultant  I 

Dental  consultant   I 

Consulting    optometrist - 

Health  care  services 

administrator  I — 

Registered  nurse  III 

Registered  nurse  II - 

Supvng  clerk   II - 

Supvng  clerk   I - 

Sr   clerk    — 

Stenographer   II   

Clerk-typist   II    ~ 

File  clerk   II 

Clerk  II   

Stenographer  I - 

Clerk-typist   I    - 

Clerk  I   

Temporary    help    - 

Medical-Social  Review  Teams : 

Medical  consultant  I - 

Health   care  services 

administrator  I 

Social   service   consultant   II 
Social    service    consultant    I 

Registered  nurse   III — 

Registered   nurse  II 

Sr   elk 

Clerk-typist   II    1 

Clerk-typist   I    

Transfer  of  Authorized 

Positions  from  Social  Welfare : 

Clerk-typist   II    

Account  clerk  II : - 

File  clerk  II 

Social  Services  Bureau : 

Social  service  administrator  II 
Social    service    administrator    I 

Social  service  consultant  III 

Hospital  social  worker  II 

Hospital  social  worker  I 

Stenographer   II    '_ 

Clerk-typist    II    

Program  Analysis  Bureau  : 

Account  clerk  II 

Contract  Administration  Bureau : 
Associate   governmental 

program   analyst 

Asst  governmental  program 

analyst    - 

Auditor   I — 

Personnel  Bureau  : 

Clerk-typist   II    i 

Office  Services  Bureau : 

Clerk-typist  II 

Medi-Cal     Management     System : 
Health  care  services 

administrator   II - 

Associate   management   analyst 
Management  Analysis  Bureau  : 

Asst  management  analyst 

Transfer    of    Authorized    Positions 
from  Human  Relations  Agency  : 
Program  Analysis  Bureau  : 

Associate  statistician - 

Reductions  in  Authorized  Positions  : 

Clerk-typist  II 

Account  clerk  II _ 

File  clerk  II 

Nationwide  Demonstration  Program : 
Health  care  services 

administrator   I — 

Staff    data    processing    systems 

analyst - 

Associate  management  analyst 


306.2       294.2 


50 


$2,926,283 


$3,796,253 


302,222 


457-556 


10,968 


$3,766,495 


SALARY  RANGE 

1 

- 

1,882-2,403 

28,836 

_ 

1 

— 

1,793-2,288 

22,584 

— 

24 

— 

1,708-2,288 

598,577 

— 

43 

— 

1,626-2,179 

937,082  . 

— 

8 

- 

1,213-1,475 

129,840 

5 

_ 

1,155-1,405 

75,300 

_ 

9 

— 

.     830-1,007 

103,572 

— 

11 

— 

753-915 

111,960 

— 

1 

_ 

735-891 

9,264 

_ 

6 

- 

635-772 

50,400 

— 

23 

— 

548-666 

158,640 

— 

22 

— 

492-599 

150,744 

— 

52 

— 

457-584 

304,787 

_ 

11 

— 

457-556 

66,456 

— 

42 

— 

457-556 

248,298 

— 

9 

- 

446-543 

58,644 

- 

20 

— 

415-505 

111,040 

— 

19 

— 

395-480 

96,756 

— 

7.8 

- 

- 

78,000 

- 

15 

- 

1,708-2,208 

341,668 

- 

5 

_ 

1,155-1,405 

73,320 

_ 

13 

_ 

973-1,183 

164,666 

— 

13 

_ 

884-1,074 

150,596 

— 

25 

_ 

830-1,007 

274,510 

— 

25 

_ 

753-915 

243,613 

— 

4 

_ 

548-666 

27,648 

— 

22 

_ 

457-584 

131,608 

— 

6 

- 

415-505 

31,080 

— 

1 

1 

457-584 

5,484 

5,484 

4 

4 

457-556 

21,936 

21,936 

1 

1 

457-556 

5,484 

5,484 

1 

1 

1,337-1,626 

19,512 

19,512 

3 

3 

1,213-1,475 

53,100 

53,100 

4 

4 

1,074-1,305 

62,206 

62,640 

4 

4 

764-927 

42,506 

43,515 

15 

15 

728-884 

140,077 

145,952 

4 

4 

492-599 

28,388 

28,724 

11 

11 

457-584 

72,260 

73,768 

11,520 


1 

1 

1,048-1,273 

15,276 

15,276 

1 
1 

1 

1 

863-1,048 
710-821 

10,356 

9,852 

10,356 

9,852 

1 

1 

457-584 

5,576 

5,860 

2 

2 

457-584 

10,120 

10,616 

1 
1 

1 
1 

1,273-1,548 
1,048-1,273 

17,919 
15,276 

18,576 
15,276 

1 

1 

863-1,048 

10,356 

10,536 

2 

2 

1,048-1,273 

27,280 

28,648 

-1 
-A 

-1 

-1 
-A 

-1 

457-584 
457-556 
457-556 

-5,484 

-21,936 

-5,484 

-5,484 

-21,936 

-5,484 

-1 

-1 

1,155-1,405 

-14,383 

-15,096 

-1 
-1 

-1 
-1 

1,155-1,405 
1,048-1,273 

-16,792 
-13,310 

-16,860 
-13,976 

HUMAN  RELATIONS 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Workload  and  Administrative 
Adjustments — Continued 
Reductions  in  Authorized  Positions 
—Continued 
Medical  Services  Bureau : 

Health  program  advisor  III 

Consultant — medical   services   _ 
Social  Services  Bureau  : 

Hospital  social  worker  II 

Hospital  social  worker  I 

Clerk-typist  II 

Field  Services  Bureau : 
Medi-Cal  Consultants : 

Social  service  consultant  III 

Totals,  Workload  and 
Administrative 

Adjustments    

Proposed  New  Positions : 

Contract  Administration  Bureau : 
Health    care   services    administra- 
tor   I    (limited    to   June   30, 

1972)    

General    auditor   III    (limited   to 

June  30,  1972)    

General    auditor    II     (limited    to 

June  30,  1972)    

Asst  governmental  program 

analyst   (limited  to  June  30, 

1972)    

Stenographer  II   (limited  to  June 

30,   1972)    

Clerk-typist   II    (limited   to  June 

30,  1972) 

Investigations  Bureau : 

Sr  special  investigator 

Medically  Needy  Operations  Bureau  : 

Supvng  clerk  I 

Sr  clerk 

Stock  clerk 

Clerk-typist  II 

Clerk  II  

File  clerk  II 

Account  clerk  II 

Clerk-typist  I 

Clerk  I  

Temporary  help 

Field  Services  Bureau  : 
Medi-Cal  Consultants : 

Medical  consultant  II 

Dental  consultant  II 

Medical  consultant  I 

Dental  consultant  I 

Consulting  optometrist 

Health  care  services 

administrator  I   

Registered  nurse  III 

Registered  nurse  II 

Supvng  clerk  II ! 

Supvng  clerk  I 

Sr  clerk 

Stenographer   II   

Clerk-typist  II 

File  clerk  II 

Clerk  II  J 

Stenographer  I  

Clerk-typist  I 

Clerk   I   

Temporary  help 

Medical-Social  Review  Teams : 

Medical  consultant  I 

Health  care  services 

administrator  I 

Social  service  consultant  II 

Social  service  consultant  I 

Registered  nurse  III 

Registered  nurse  II 

Sr  clerk 

Clerk-typist  II 

Clerk-typist  I 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES 


SALARY  RANGE 

-1 

-1 
-1.7 

1,155-1,405 

-13,860 

-14,556 
^0,000 

-4 
-15 
-11 

764-927 

728-884 
457-584 

~~ 

-43,515 

-145,928 
-73,768 

-5 

-5 

1,074-1,305 

-72,316 

$5,502,078 

-74,052 

538.8 

14.3 

$125,796 

_              _ 

1 

1,155-1,405 

_ 

15,276 

- 

3 

1,048-1,273 

- 

42,562 

- 

3 

863-1,048 

- 

37,728 

585 


538.8      599.3 


255.7       845 


893.5 


863-1,048  -  12,576 

492-599  -  6,740 

6,160 
25,137 

9,264 
22,687 

3,744 
17,275 
80,629 
35,472 
28,648 
20,880 
64,710 

4,762 


28,836 

23,713 

768,128 

1,236,068 

152,383 

77,379 

108,749 

172,782 

9,727 

61,572 
187,450 
190,490 
374,624 

69,998 
386,465 

61,577 
116,564 
120,046 
200,000 

376,024 

74,076 
170,376 
152,816 
287,478 
260;256 

29,040 
137,124 

30,120 

$6,298,111 
$5,502,078  $6,423,907 

$9,298,331  $10,190,402 


1 

457-584 

2 

870-1,058 

1 

635-772 

3 

548-666 

0.5 

530-644 

3 

457-584 

14 

457-556 

6 

457-556 

4.5 

457-556 

4 

415-505 

13 

395-480 

1 

— 

1 

1,882-2,403 

1 

1,793-2,288 

30 

1,708-2,288 

54 

1,626-2,179 

9 

1,213-1,475 

5 

1,155-1,405 

9 

830-1,007 

16.5 

753-915 

1 

735-891 

7 

635-772 

26 

548-666 

26 

492-599 

62 

457-584 

11 

457-556 

65.5 

457-556 

9 

446-543 

20 

415-505 

22 

395-480 

20 

— 

15 

1,708-2,288 

5 

1,155-1,405 

13 

973-1,183 

13 

884-1,074 

25 

830-1,007 

25 

753-915 

4 

548-666 

22 

457-584 

6 

415-505 

$2,926,283 
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DEPARTMENT  OF   HUMAN   RESOURCES  DEVELOPMENT 

Headquarters  Office  at  Sacramento 

Program  Objectives 


The  basic  objective  of  the  Department  of  Human 
Resources  Development  is  to  enable  employable  and 
potentially  employable  persons  in  California  who  are 
economically  disadvantaged  to  reach  and  maintain  a 
level  of  economic  sufficiency,  and  assist  other  employ- 
able persons  in  maintaining-  economic  stability 
through  job  training,  placement  and  related  services, 
unemployment  insurance  and  disability  insurance. 

The  department  is  mandated  to  direct  available 
fund  resources  and  programs  for  job  training  and 
placement  services  so  as  to  insure  that  the  funds  are 
effectively  utilized  and  shall  be  directed  primarily  to 
those  areas  of  the  state  with  the  largest  concentration 
of  chronically  unemployed  persons.  A  multiplicity  of 
job  training  and  placement  programs  are  organized 
into  a  coordinated  system  designed  to  remove  employ- 
able persons  from  public  dependency,  and  to  enlist 
the  full  support  of  private  industry  in  securing  jobs 
for  enrollees.  Funds  for  job  training  and  placement 
services  will  be  utilized  in  a  flexible  manner  to  provide 
needed  services  for  individuals  through  contractual 
arrangements  with  public  and  private  agencies. 

Innovative  and  creative  efforts  will  be  used  to  (1) 
seek  out  disadvantaged  persons  who  need  job  training 
and  placement  services  but  do  not  apply  for  these 
services,  (2)  followup  on  eligible  persons  to  insure 
that  their  job  market  and  related  needs  and  those  of 
their  families  are  met,  (3)  disseminate  labor  market 
and  job  training  information  to  residents  of  the  eco- 
nomically disadvantaged  areas  concerning  the  avail- 
ability and  location  of  opportunities,  (4)  involve  mem- 
bers of  each  community  in  identifying  the  training 
needs  to  be  met  and  relating  them  to  the  services  avail- 
able in   order  to  reduce   the  isolation  of  the  disad- 


vantaged from  their  government,  and  (5)  improve  the 
confidence  of  the  disadvantaged  in  government  at  all 
levels. 

The  resources  and  programs  of  the  Office  of  Eco- 
nomic Opportunity  and  Commission  on  Aging  are  in- 
tegrated into  the  objectives  and  programs  of  the  de- 
partment. 

The  department  is  organized  and  financed  to  pro- 
vide the  highest  priority  of  service  to  the  economically 
disadvantaged  as  provided  for  in  the  Human  Re- 
sources Development  Act  of  1968.  In  addition  a  bal- 
anced program  of  services  is  provided  employers  and 
workers  through  regular  placement  programs  for 
employable  persons  in  industry  and  agriculture  and 
by  the  payment  of  unemployment  and  disability  in- 
surance benefits  to  those  eligible.  The  department  was 
established  on  November  13,  1968,  by  Chapter  1460, 
Statutes  of  1968.  It  became  operational  October  31, 
1969.  Consolidated  into  the  new  department  were  the 
Department  of  Employment,  the  State  Service  Cen- 
ters, the  Office  of  Economic  Opportunity  and  the 
Commission  on  Aging.  There  are  eight  major  organi- 
zational entities  of  the  department,  of  which  four  are 
relatively  large  divisions:  The  Job  Training,  Develop- 
ment and  Placement ;  Tax  Collections  and  Insurance 
Payments ;  Farm  and  Migratory  Labor  Services ;  and 
Management  Services.  Other  major  units  are  the  Office 
of  Economic  Opportunity,  the  Commission  on  Aging, 
the  California  Unemployment  Insurance  Appeals 
Board,  and  the  Job  Training  and  Development  Serv- 
ices Advisory  Board. 

The  operational  objectives  of  the  department  are 
the  sum  of  those  expressed  below  for  the  several  pro- 
grams. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED  PROPOSED 

1969-70  1970-71  1971-72 

I.  Job  Training  Program   $44,146,457  $52,894,507  $53,413,790 

Expenditures  reported  in  other  budgets (3,860,588)  (3,863,915)  (2,010,5S3) 

II.  Job  Development  and  Placement  Program 27.731,855  30,329,621  29,993,919 

III.  Tax  Collections  and  Insurance  Payments  Program  S53,443,429      1,149,273,044      1,094,774,415 

IV.  Farm  Labor  Services  Program 4,128,689  4,192,338  4,364,253 

V.  Migrant  Services  Program 2,782,433  2,619,309  2,938,957 

VI.  Office  of  Economic  Opportunity — Technical  Assistance  Re- 
view, Coordination  and  Innovative  Anti-Poverty  Programs  _  306,581  963,713  989,625 

VII.  Commission  on  Aging  Program 794,053  -       610,319  545,054 

VIII.  Administration    and    Management    Services    Program — dis- 
tributed to  other  programs (12,829,971)  (11,965,578)  (12,683,363) 

TOTALS,  PROGRAMS $933,333,497    $1,240,882,S51    $1,1S7.020,013 

Reimbursements    -3,040,027  -3,690,21,0  -3,757,738 

NET  TOTALS.  PROGRAMS $930,293,470   $1,237,192,611    $1,183,262,275 

General  Fund  9,524,206  10,313,553  9,862,711 

Federal  funds  613,342,350  893,243,982  821,861,624 

In  Kind  Contribution — WIN  Program   33,329 

Unemployment  Compensation  Disability  Fund 306.720,010  332.S97/343  350,770,457 

Department  of  Human  Resources  Development  Contingent  Fund  637,644  696,633  725,139 

Employment  Security  Financing  Act  (Reed  Act)   35,931  41,100  42,344 

Totals,  Personnel  Man-Tears  9,562.2  10,221.5  9,890.1 

Reimbursements    -802.8  -331  -331 

Net  personnel  man-years 9,259.4  9,890.5  9,559.1 

Personnel  man-years  reported  in  other  budgets (168.8)  (159.1)  (91-1) 
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I.  JOB  TRAINING   PROGRAM 


Need 

The  United  States  Department  of  Labor  recently 
estimated  that  1.5  million  Calif ornians  were  either 
disadvantaged,  poor,  or  near  poverty.  Of  the  734,000 
who  were  disadvantaged,  119,000  were  unemployed, 
53,000  had  part-time  jobs  but  wanted  full-time  work, 
and  407,000  were  employed  full-time  yet  their  family 
income  was  below  the  poverty  level.  Nonwhite  youths 
experienced  an  unemployment  rate  which  was  double 
that  of  the  white  youths,  while  nonwhite  older  workers 
(45  and  over)  experienced  an  unemployment  rate 
which  was  60  percent  greater  than  that  of  the  white 
older  worker.  In  developing  estimates  for  the  July 
1970-June  1971  fiscal  year,  the  department's  field  of- 
fices estimated  that  138,000  individuals  will  receive 
vocational  counseling  services,  118,000  will  be  given 
aptitude  tests,  and  49,000  will  receive  training  as  part 
of  the  process  to  increase  their  employability. 

Authority 

The  Wagner-Peyser  Act  as  accented  by  Section  2051 
of  the  Unemployment  Insurance  Code ;  the  Manpower 
Development  and  Training  Act  of  1962,  as  amended ; 
the  California  State  Human  Resources  Development 
Act  of  1968 ;  Public  Laws  90-248  and  90-636  of  the 


90th    Congress;    and    the    Social    Security    Act,    as 
amended  in  1967. 

Objectives 

To  enable  employable  and  potentially  employable 
persons  (many  of  whom  are  economically  disadvan- 
taged or  adversely  affected  by  economic  conditions) 
to  reach  and  maintain  a  level  of  economic  sufficiency 
through  job  training  and  related  services  according  to 
their  individual  needs. 

General  Description 

As  a  means  of  meeting  the  need  and  attaining  the 
objective,  the  department  has  identified  16  econom- 
ically disadvantaged  areas  (EDA)  that  meet  the  cri- 
teria established  by  the  Human  Eesources  Develop- 
ment Act  of  1968.  As  a  minimum,  65  percent  of 
available  staff  resources  of  the  Division  of  Job  Train- 
ing, Development,  and  Placement  will  be  directed  at 
aiding  eligible  residents  of  these  areas.  Job  agents  and 
other  personnel  will  have  the  responsibility  of  devel- 
oping a  training  and  employment  plan  for  each  elig- 
ible client  based  on  the  client's  total  need  and  to  ar- 
range for  the  training  and/or  related  services 
intended  to  overcome  obstacles  hindering  the  client 
from  obtaining  and  maintaining  employment. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 2,404.8   2,875.6   2,871.5  $44,146,457  $56,084,344  $56,561,964 

Expenditures  reported  in  other  budgets.     (168.8)   (159.1)     (91.1)  (3,860,588)  (3,863,915)  (2,010,583) 

Workload  adjustments -       -333.8     -355.8  -  -3,189,S37  -3,148,174 

Totals,  Job  Training   Program 2,404.8    2,541.8    2,515.7  $44,146,457  $52,894,507  $53,413,790 

General  Fund   5,785454  6,226,004  6,043,075 

Federal  funds  35,301,868  43,059,053  43,686,797 

In-kind  contributions —  33,329  —  — 

Department  of  Human  Resources  Development  Contingent  Fund  188,606  205,190  212,915 

Reed  Act  10,061  11,508  11,857 

Reimbursements    2,827,639  3,392,752  3,459,146 

Expenditures  reported  in  other  budgets.     (168.8)   (159.1)     (91.1)  (3,860,588)  (3,863,915)  (2,010,583) 

General  Fund !___ (964,936)  (761,583)  (390,917) 

Federal  funds  (2,895,652)  (3,102,332)  (1,619,666) 

Program  Elements : 

Applicant  recruitment  and  evaluation    1,335.2    1,398.4    1,357.5  $20,289,703  $22,179,064  $21,912,299 

Training    1,069.6    1,143.4    1,158.2  23,S56,754  30,715,443  31,501,491 

Applicant  Recruitment  and  Evaluation  : 
Expenditures  reported  in  other 

budgets    — (168.8)   (159.1)     (91.1)  (3,860,588) 


(3,863,915)         (2,010,583) 


Applicant  Recruitment  and  Evaluation 


Need 

While  there  are  a  variety  of  programs  designed  for 
the  unemployed  and  underemployed,  the  critical  prob- 
lem is  to  reach  out  for  those  most  in  need  of  services, 
and  then  to  provide  services  tailored  to  the  individ- 
ual's total  need.  Ignorance  of  the  availability  of  serv- 
ices accounts  for  the  failure  of  many  persons  to  seek 
aid,  while  for  others  the  rejection  of  aid  is  a  means  of 
maintaining  their  self-respect  and  a  feeling  of  inde- 
pendence. Still  others  are  suspicious  and  even  hostile 
to  representatives  of  the  "establishment, "  particularly 
governmental  agencies. 


Objectives 

a.  To  reach  out  actively  into  the  poverty  areas  of 
California 's  communities  in  order  to  extend  a  continu- 
ous systematic  flow  of  services  to  eligible  persons  in- 
tended to  aid  in  the  identification  and  removal  of 
barriers  to  their  obtaining  and  sustaining  employ- 
ment. 

b.  To  establish  and  maintain  effective  linkages  be- 
tween Human  Resources  Development  (HRD)  Centers 
and  all  community  agencies  and  groups  in  the  areas 
served. 
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I.  JOB  TRAINING  PROGRAM— Continued 
Applicant  Recruitment  and  Evaluation — Continued 


The  following  table  was  the  basis  for  the  Human 
Resources  Development  Department  computations  and 
preparation  of  the  1971-72  budget  request  to  the  U.S. 
Department  of  Labor.  The  U.S.  Department  of  Labor 
will  entertain  revisions  as  the  working  budget  is  ad- 
ministered and  conditions  permit  more  accurate  esti- 
mates. 

Output 

Average  civilian  population- 
Average  civilian  labor  force 

Unemployment    

Unemployment  percent 

Youth  population  (16-20)  — 
Older  worker  population 

(45-64)    

New  applications 

Counseling  interviews 

Tests  conducted 1 

General  Description 

Steps  are  to  be  taken  to  reach  these  "hidden 
Americans"  by  an  active  "seeking  out"  in  their  social 
clubs  and  through  community  agencies.  Use  will  be 
made  of  indigenous  residents  as  preprofessional 
workers  and  job  agents  to  motivate  the  disadvantaged 
to  take  advantage  of  the  services  provided  by  the  de- 
partment. Both  public  and  private  agencies  such  as 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

19,636,000 

8,494,000 

422,000 

4.97 

1,728,000 

19,966,000 

8,696,000 

536,000 

6.16 

1,777,000 

20,314,000 

8,924,000 

455.000 

5.10 

1,808,000 

4,163,000 
925,884 
243,729 
102,241 

4,273,000 

610,000 

225,000 

82,000 

4,347,000 

650,000 

250,000 

85,000 

minority  organizations,  community  action  agencies, 
churches,  schools,  etc.,  will  be  used  to  gain  rapport 
with  the  slum  residents.  But  reaching  out  will  not  be 
enough;  information  on  each  individual  must  be  re- 
corded (work,  education,  health,  etc.)  if  a  meaning- 
ful assessment  of  the  individual  is  to  be  made,  group 
counseling  and  individual  counseling  must  be  in- 
tensively applied,  testing  appropriately  administered, 
referral  to  other  agencies  arranged  and  above  all 
close  followup  through  each  step  in  the  process  must 
be  assured.  It  is  in  this  process  that  the  reason  for  the 
being  of  the  job  agent  lies — to  provide  a  continuous, 
systematic  flow  of  services  through  a  personal  rela- 
tionship td  overcome  those  barriers  to  the  individual 's 
sustained  employment. 


Input 


Actual 
1969-70 


Estimated 
1971-72 


Estimated 
1970-71 

Expenditures    _                    __  $20,289,703  $22,179,064  $21,912,299 
Personnel    man-years    1,335.2  1,398.4  1,357.5 

Workload  Information 

The  small  budget  year  reduction  results  primarily 
from  a  change  in  emphasis  in  service  center  personnel 
for  this  element  to  increased  emphasis  on  work  incen- 
tive program  in  other  elements. 


Training 


Need 


Studies  of  large  urban  ghetto  areas  reveal  that  for 
the  hardcore  unemployed,  the  greatest  barrier  to  at- 
taining economic  and  social  sufficiency  is  their  inferior 
education  and  training.  They  depend  on  unskilled 
occupations  to  earn  their  livelihood  at  a  time  when 
the  need  for  unskilled  labor  is  declining,  and  this 
paradox  has  "locked"  the  ghetto  resident  into  pov- 
erty. The  vicious  cycle  of  despair  can  be  broken  when 
the  slumdweller  receives  training  to  develop  market- 
able skills.  In  developing  estimates  for  fiscal  year 
1971,  the  department  estimated  that  over  200,000 
Californians  needed,  but  will  not  necessarily  receive, 
63    employability  training.  This  estimate  is  conservative 

65  for  it  does  not  include  the  informal  training  programs 

66  which  offices  will  develop  in  response  to  an  applicant's 

68 
69 
70 


d.  To  ensure  that  at  least  70  percent  of  trainees 
successfully  complete  training. 

e.  To  arrange  for  necessary  supportive  services  for 
eligible  persons  and  for  their  families,  when  neces- 
sary, to  assure  successful  completion  of  the  training 
program  and  thus  attainment  of  economic  security. 


needs. 
Objectives 


Output 

Participation  in  MDTA 
Training : 
OJT  

Institutional  

Participation  in  WIN 

Training  : 

Orientation     r. 

OJT 

Institutional   

Basic  education 

General  educational 

development    


Actual 
1969-70 


7,163 
12,083 


9,473 

271 

7,336 

5,409 

2,087 


Estimated 
1970-71 


5,000 
12,000 


13,860 
1,328 
6,955 
5,293 

2,018 


Estimated 
1971-72 


6,000 
12,000 


21,000 
2,000 

10,500 
8,000 

3,000 


71 
72 
73 

74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
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a.  To  develop  comprehensive,  individualized  train- 
ing plans  for  eligible  persons  that  will  result  in  or 
will  be  a  step  toward  sustained  gainful,  competitive 
employment  by  means  of  a  continuous  flow  of  services 
intended  to  aid  in  the  identification  and  removal  of 
barriers  blocking  the  alleviation  of  their  economic 
disadvantage. 

b.  To  enroll  eligible  persons  in  training  programs 
which  will  lead  to,  or  be  a  step  toward,  gainful  com- 
petitive employment. 

c.  To  establish  training  programs  only  for  those  oc- 
cupations with  an  anticipated  wage  scale  of  $2  per 
hour  or  more. 


General  Description 

State  government  has  participated  in  federally  ini- 
tiated programs  to  provide  training  to  the  unemployed 
and  underemployed  since  1962.  As  the  result  of 
conflicting  authorities,  between  1962  and  1968  these 
programs  were  uncoordinated,  overlapping,  and  unsys- 
tematic attempts  to  solve  the  training  needs  of  unem- 
ployed and  underemployed  Californians. 

Under  the  California  Human  Resources  Develop- 
ment Act  of  1968,  the  department  was  assigned 
responsibility  for  approving  and  coordinating  public- 
funded  training.  The  department  has  been  mandated 
to  break  the  cycle  of  poverty  by  enrolling  eligible  per- 
sons in  training  programs  tailored  not  only  to  the 
individual's  needs,  but  to  the  community's  needs  as 
well. 
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Under  such  programs  as  the  Manpower  Develop- 
ment and  Training  Act  (MDTA),  Neighborhood 
Youth  Corps  (NYC),  Job  Corps,  and  the  National  Al- 
liance of  Businessmen  (NAB-JOBS),  vocational  train- 
ing will  be  supplemented  as  needed  by  tutoring  the 
trainee  in  basic  English  and  mathematics,  and  pre- 
paring him  for  the  General  Education  Development 
Test  (GED). 

Under  the  Work  Incentive  Program  (WIN)  a 
variety  of  training  opportunities  are  provided  for 
welfare  recipients.  The  individual 's  employability 
plan,  which  is  devised  by  the  WIN  team  and  the 
individual,  may  consist  of  not  only  vocational  train- 
ing, but  also  orientation,  prevocational,  basic  remedial, 
English  as  a  second  language,  high  school  equivalency, 
work  experience,  on-the-job,  and  special  work  projects 
training.  Enrollment  in  WIN  is  dependent  on  the  in- 
dividual 's  needs  and  must  be  in  accordance  with  regu- 
lations affecting  the  status  of  AFDC  recipients. 


I.  JOB  TRAINING   PROGRAM— Continued 
Training — Continued 

Xlaff  Services  to  Trainees 


Manpower  services,  such  as  counseling,  guidance, 
job  development,  and  placement  in  a  part-time  job 
will  be  provided  to  the  trainees,  as  well  as  supportive 
services  to  them  and  their  families  to  enable  the 
trainee  to  succeed  in  the  training  and  go  on  to  a 
permanent  job.  Should  a  trainee  drop  out,  the  training 
facility  will  notify  the  department  to  permit  immedi- 
ate followup  so  that  the  trainee  can  be  encouraged  to 
return  to  the  program. 


Input 

Expenditures 

Personnel  man-years  . 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


___  $23,856,754  $30,715,443  $31,501,491 
1,069.6  1,143.4  1,158.2 


Workload  Information 

The  budget  year  increase  results  from  an  increase 
in  the  Federal  Employment  Security  Program. 


II.  JOB   DEVELOPMENT  AND   PLACEMENT   PROGRAM 


Need 

Full  employment  depends  upon  growth  in  the  na- 
tion's output  and  productivity.  We  are  now,  however, 
experiencing  an  economic  slowdown,  resulting  in  a 
significantly  greater  number  of  persons  applying  to 
our  offices  for  job  placement  assistance.  An  increasing 
number  of  these  applicants  are  "job-ready",  and  re- 
quire only  a  referral  to  suitable  employment.  Others 
are  not  job-ready,  and  require  special  employability 
services,  such  as  employment  counseling  and  testing. 
Minority  workers  are  heavily  represented  among  both 
of  these  groups,  for  a  recessive  economy  has  a  dis- 
proportionate effect  on  the  minority  worker  who  is 
often  the  last  to  be  hired  and  the  first  to  be  laid  off. 

Authority 

The  Wagner-Peyser  Act  as  accented  by  Section  2051 
of  the  Unemployment  Insurance  Code;  the  Manpower 
Development  Training  Act  of  1962,  as  amended;  the 
California  State  Human  Resources  Development  Act 
of  1968,  including  Sections  9800-9804  of  the  Unem- 
ployment Insurance  Code. 

Objectives 

The  overall  objectives  of  the  Job  Development  and 
Placement  Program  are  to : 

a.  Increase  job  opportunities  for  unemployed  and 
underemployed  workers  by  encouraging  and  assisting 


employers   to   reevaluate   and   "reengineer"   jobs   to 
meet  the  skills  of  job  seekers. 

b.  Continuously  seek  to  eliminate  restrictions  to 
employment  based  on  race,  color,  age,  sex,  religion,  or 
national  origin. 

c.  Encourage  employers  to  actively  participate  with 
the  department  in  its  program  of  developing  human 
resources. 

d.  Develop  labor  market  information  to  plan  train- 
ing programs  and  to  assist  employers  in  meeting  their 
labor  demands. 

General  Description 

Field  offices  will  service  employer  job  orders,  work 
with  employers  to  develop  job  openings,  gather  and 
disseminate  accurate  labor  market  information,  co- 
ordinate job  development  efforts  with  other  public  and 
private  agencies,  and  work  with  public  and  private 
employers  to  effect  changes  in  "entry"  requirements 
for  existing  jobs. 

In  our  efforts  to  meet  the  manpower  needs  of  Cali- 
fornia employers,  we  shall  continue  our  search  for 
effective  ways  of  establishing  better  communications 
with  the  poor  and  disadvantaged,  winning  their  con- 
fidence, stimulating  their  determination  to  advance 
themselves  with  dignity  through  meaningful  employ- 
ment and  overcoming  dependence  on  welfare. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 1,764.7    1,791       1,791  $27,731,855 

Workload  adjustments 2.5      —46.1 

Totals,    Job    Development    and    Place- 
ment   Program    1,764.7    1,793.5    1,744.9  $27,731,855 

General  Fund 3,390,099 

Federal  funds 23,940,609 

Department  of  Human  Resources  Development  Contingent  Fund  180,135 

Reed  Act  8,624 

Reimbursements    212,388 

Program  Elements : 

Job  development 361.7       377.6       371.6  7,173,266 

Job  placement 1,403       1,415.9    1,373.3  20,558,589 


130,186,878 
142,743 

$30,414,305 
^20,386 

$30,329,621 

3,657,164 

26,170,634 

194,471 

9,864 

297,488 

8,547,261 
21,782,360 

$29,993,919 

3,342,580 

26,141,956 

200,627 

10,164 

298,592 

8,077,151 
21,916,768 
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II.  JOB   DEVELOPMENT  AND   PLACEMENT  PROGRAM— Continued 
Job  Development 

Need  worker  and  those  recently  qualified  through  our  job 

The  need  exists  to  find  job  opportunities  for  the  training  programs   In  many  instances,  this  will  mean 

job-ready,  for  thousands  of  servicemen  returning  to  providing   techmcal   assistance    to   employers   in   the 

civilian   life,   for   technologically   displaced    workers,  restructuring  of  existing  jobs,   changing  unrealistic 

and  for  those  with  limited  occupational  skills.  Most  hfm^  requirements,    and  upgrading   currently   em- 

importantly,  the  department  must  ensure  that  there  is  P1?^  workers,  thus  creating  vacancies  m  entry-level 

a  job  "at  the  end  of  the  line"  for  graduates  of  our  ^°  ml     j                       -n         i       -±i.          i                   m    j. 

training  programs,  otherwise  the  Job  Training  Pro-  ,  The  department  will  work  with  employers  to  effect 

gram  will  fail  in  its  ultimate  objective  of  equipping  f  f  ^es  mff  ef  ** ...  requirements  for  existing  jobs 

?.       •  *   „„„j„  +„  „„„,„„+„  ;„  +vL  i„u„„  m„„ir„t  Intensive  eftorts  will  be  made  at  the  state,  regional 

the  non-iob-ready  to  compete  in  the  labor  market.  ,    ,       ,   ,       ,     ,         ,  ,..  ,        ...       ,.      '    .,? 

J  and  local  levels  to   establish  relationships  with   em- 

Objectives  ployers  and  communities  to  bring  about  new  job  op- 

_.             .„,.,.          .  ..      T  .   _.       ,                 ,  portunities.  Through  the  dissemination  of  labor  mar- 

The  specific  objectives  of  the  Job  Development  ele-  ket    information    to    employers,    employer   organiza- 

ment  are  to:                                                     ,■,■,•■,■,*  tions,  and  chambers  of  commerce,  the  department  will 

a.  Increase  job  opportunities  to  meet  the  skills  of  contribute  to  the  attraction  of  new  industries  and 
those  unemployed  workers  seeking  our  services.  firms  ag  &  means  of  inereasi      job  opportunities.  Fur- 

b.  Providing  such  industrial  services  to  employers  th  we  shall  encourage  communities  to  develop  trans- 
as  job  reengmeering  and  assisting  them  in  oyercom-  portation  facilities  to  "open  up"  job  opportunities, 
ing  problems  relating  to  the  recruitment,  retention,  Coordination  of  job  development  efforts  with  other 
and  promotion  of  manpower.  agencies  will  be  stepped  up  so  that  maximum  bene- 

c.  Coordinate  job  development  efforts  with  other  fitg  win  be  deriyed  fpom  the  combined  efforts  of 
agencies,  so  as  to  eliminate  duplication  of  effort  NABg  and  community.based  agencies  concurrent  with 

d    Provide   information   on    the   characteristics   of  the  development  of  jobs  for  the  disadvantaged, 

available  manpower  m  the  public  and  private  sector.  Through  the   Office   of  Manpower  Utilization,  the 

e.  Provide  information  on  funding  resources  avail-  department  will  develop,  in   cooperation  with  other 

able  for  new  uses  of  manpower  and  for  training  de-  state  agencies  and  the  State  Personnel  Board,  entry 

velopment.  level  jobs  in  the  state  civil  service  and,  in  cooperation 

output                                         Actual         Estimated        Estimated  with  local  governmental  entities,  entry  level  jobs  in 

1969-70        1970-71        1971-72  ]oeai  government. 

Openings  received 718,793         700,000         825,000 

Labor  Market  Reports :  Input                                                      Actual            Estimated          Estimated 

Monthly 408                 408                 40S  1969-70          1970-71          1971-72 

Quarterly 108  108  108  Expenditures    $7,173,266    $8,547,261    $8,077,151 

Annual    6  6  6  Personnel  man-years 361.7  377.6  371.6 

Occupational  Reports : 

Quarterly    16                  16                  16  Workload  Information 

Annual    148  148  148 

„        ,  n       .    .  No  substantial  change  of  workload  is  anticipated 

General  Uescr.ptnn  for   ^^   ^^    191Q_n    Qr    1971_72    and   tne    staff   is 

Field  offices  will  work  with  employers  to  develop  continued   at  the   level   authorized   by   computations 

job  openings  for  both   the  occupationally   qualified  based  on  past  year  actual  workload  accomplishments. 


Job  Placement 


Need 


Annually  there  are  approximately  2\  million  work- 
ers involved  in  job  changes.  While  a  large  number  of 
these  are  accomplished  through  union  dispatch  halls, 
professional  societies,  private  agencies,  and  the  work- 
ers' own  efforts,  over  800,000  workers  registered  with 
the  department  for  work  in  fiscal  year  1970.  Employ- 
ers placed  job  orders  covering  more  than  700,000 
jobs,  mostly  for  job-ready  applicants. 

While  the  California  State  Human  Resources  De- 
velopment Act  directed  us  to  emphasize  services  to 
the  disadvantaged,  it  is  important  that  we  provide 
adequate  services  to  the  job-ready,  for  the  following 
reasons : 

a.  Job-ready  applicants  are  heavily  represented 
among   unemployment   insurance   claimants.    Failure 


to  provide  them  with  adequate  job  placement  services 
leads  to  unnecessary  drains  on  the  state's  Unemploy- 
ment Insurance  Fund. 

b.  Our  ability  to  serve  the  disadvantaged  depends 
upon  our  ability  to  serve  the  job  ready.  We  need  job 
orders  from  employers,  and  if  employers  decide  we 
cannot  (or  will  not)  supply  them  with  well  qualified 
applicants  on  orders  where  qualifications  are  impor- 
tant, they  will  cease  giving  us  any  job  orders,  includ- 
ing those  for  jobs  which  can  be  filled  by  the  disad- 
vantaged. 

Objectives 

a.  Increase  job  opportunities  to  meet  the  skills  of 
those  unemployed  workers  seeking  our  services. 

b.  Obtain  better  utilization  of  our  human  resources 
by  providing  industrial  services  to  employers. 
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II.  JOB   DEVELOPMENT  AND   PLACEMENT   PROGRAM— Continued 
Job  Placement — Continued 


c.  Work  toward  coordinating  job  development  ef- 
forts with  other  agencies  to  eliminate  duplication. 


Output  Actual 

1969-70 

Referrals     1,173,584 

Placements    395,297 

General  Description 


Estimated 
1970-71 


Estimated 
1971-72 

1,110,000      1,200,000 
325,000         375,000 


ment  operations.  To  enable  us  to  service  a  greater 
number  of  jobseekers  and  employers,  listings  pro- 
duced by  these  computerized  systems  will  be  shared 
with  other  agencies  concerned  with  placement  of  the 
disadvantaged,  and  entire  systems  will  be  exported 
to  other  California  communities. 


Input 


Job  seekers  will  be  given  information  on  job  open- 
ings listed  by  employers  with  the  department,  includ- 
ing opportunities  outside  the  community,  and  referrals 
will  be  made  to  openings  in  which  the  jobseekers  are 
interested  and  for  which  they  qualify.  The  department 
will  continue  to  use  its  computer-assisted  jobwatching 
systems  to  improve  the  effectiveness  of  our  job  place- 


Estimated 

1970-71 


Estimated 
1971-72 


Actual 
1969-70 

Expenditures     $20,558,589  $21,782,360  $21,916,768 

Personnel  man-years 1,403  1,415.9  1,373.3 

Workload  Information 

The  budget  year  reduction  results  from  computa- 
tions based  on  past  year  accomplishments  and  budget 
year  projections. 


III.  TAX  COLLECTIONS  AND   INSURANCE  PAYMENTS  PROGRAM 


Need 


Changes  in  production,  distribution,  and  consump- 
tion of  goods  and  services  cause  variations  in  demand 
for  composition  and  skills  within  the  labor  force. 
Workers  cannot  anticipate  layoffs  caused  by  changes 
in  technology,  government  programs,  and  improved 
work  methods  and  often  cannot  adapt  quickly  to  such 
changes.  Other  causes  of  unemployment  can  be  fore- 
seen but  cannot  be  overcome  (such  as  the  weather 
influence  upon  the  construction  industry).  To  provide 
a  system  of  income  maintenance  based  on  insurance 
principles  is  in  the  public  interest.     - 

Many  workers  do  not  have  sufficient  resources  to 
protect  themselves  against  the  hazards  of  short-term 
nonoccupational  injury  or  illness.  A  system  of  tempo- 
rary disability  indemnity  and  hospital  benefits  based 
on  insurance  principles  is  also  needed  to  offset  at  least 
a  portion  of  the  wage  loss  suffered  by  workers  due  to 
nonoccupational  disability. 

In  order  to  finance  an  insurance  solution  to  the 
aforementioned  needs,  a  source  of  revenues  related  to 


the  beneficiaries  and  based  on  actuarial  principles  is 
employed. 

Authority 

Section  101  of  the  Unemployment  Insurance  Code. 
Part  2,  Division  1  of  the  Unemployment  Insurance 
Code. 

Objectives 

To  administer  an  economic  and  effective  program 
for  California's  5 J  million  insured  wage  earners  to 
maintain  stability  in  the  economy  and  lessen  the  hard- 
ships on  the  involuntarily  unemployed  through  the 
prompt  payment  of  unemployment  insurance  benefits 
to  eligible  persons;  to  provide  job  search  assistance 
and  job  market  information  to  shorten  the  duration 
of  their  unemployment.  Also,  to  compensate  in  part 
for  the  wage  loss  suffered  by  persons  unable  to  work 
due  to  short-term  illness  or  accident  not  caused  by 
their  job. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs . 4,104.3    4,321.8    4,321.8 

Workload  adjustments -         374.6         90.9 


$53,744,788 


$61,081,869 
3,004,175 


$62,146,144 
814,271 


Totals,  Support 4,104.3    4,696.4    4,412.7 

Benefit    payments    —  —  — 


$53,744,788         $64,086,044         $62,960,415 
799,698,641     1,085,187,000     1,031,814,000 


Totals,  Tax  Collections  and   Insurance 

Payments   Program 4,104.3    4,696.4    4,412.7 

Federal  funds . 

Unemployment  Compensation  Disability  Fund 

Department  of  Human  Resources  Development  Contingent  Fund 

Reed  Act 

Program  Elements : 

Unemployment  insurance  revenue 

collections 824.4       833.1       837.7 

Disability  insurance  revenue 

collections 158.2       163  163.8 

Unemployment   insurance  benefit   pay- 
ments  (support)    2,108.4    2,628.8   2,337.1 


$853,443,429  $1,149,273,044  $1,094,774,415 

546,467,075  816,091,991  743,706,613 

306,720,010  332,897,343  350,770,457 

240,893  266,037  279,138 

15,451  -         17,673  18,207 


$11,151,466 

2,157,214 

25,188,328 


$11,263,879 

2,330,227 

33,427,896 


$11,871,763 

2,410,602 

31,190,686 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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III.  TAX  COLLECTIONS 

Program   Elements — Continued 

Unemployment  insurance  benefit  pay- 
ments   

Manpower    development    training    al- 
lowance payments - 

Disability  insurance  benefit  payments 

(support)    725.9 

Disability   insurance  benefit   payments 

Voluntary  plans  review 17.8 

Appeals  process 269.6 


AND   INSURANCE   PAYMENTS  PROGRAM— Continued 


748.2       751.3 


18.3 
305 


18.4 
304.4 


498,554,710 

6,658,484 

9,835,245 

294,485,447 

242,104 

5,170,431 


749,500,000 

16,000,000 

10,619,104 

319,687,000 

261,012 

6,183,926 


678,700,000 

16,000,000 

10,975,762 

337,114,000 

270,093 

6,241,509 


Unemployment  Insurance  Revenue  Collections 


Need 


To  provide  timely  and  sufficient  collection  of  reve- 
nues to  finance  a  benefits  program  as  equitably, 
economically  and  efficiently  as  possible. 

Objectives 

1.  To  facilitate  the  receipt  of  tax  moneys  due  from 
employers  covered  under  the  provisions  of  the  Unem- 
ployment Insurance  Code, 

2.  To  assure  that  each  employer  pays  the  amount  he 
owes  and  no  more,  and 

3.  The  maintenance  of  a  master  wage  record  file  per- 
mitting the  prompt  payment  of  unemployment  insur- 
ance benefits. 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Number   of  subject   employ- 
ers at  midyear 
Tax  revenue   (000) 

354,793 
$531,035 

358,700 
$521,000 

361,400 
$554,000 

$3,800  or  $4,100  in  taxable  wages  paid  each  employee 
each  year.  However,  since  the  Federal  Unemployment 
Insurance  Tax  Act  has  raised  their  taxable  wage  base 
to  $4,200  effective  January  1,  1972,  a  legislative 
change  in  our  wage  base  is  contemplated.  The  taxable 
wage  limitation  established  is  based  on  a  comparison 
of  revenues  and  expenditures  of  the  Unemployment 
Fund.  In  addition  to  the  normal  tax  rate,  all  employ- 
ers pay  an  additional  tax  for  the  balancing  account. 
The  balancing  account  tax  rate  ranges  from  a  mini- 
mum of  0.2  percent  to  a  maximum  of  1  percent  and 
is  determined  by  the  relationship  of  the  charges  and 
the  credits  to  the  balancing  account.  Contributions 
credited  to  the  balancing  account  are  used  to  pay  ex- 
tended duration  benefits  to  unemployed  workers  and 
to  offset  employer's  negative  reserve  balances,  and 
nonchargeable  benefit  payments  under  Section  1032 
of  the  Unemployment  Insurance  Code. 


General  Description 

Each  employer  pays  at  a  contribution  rate  which  is 
determined  by  his  own  employment  experience  and  by 
the  financial  condition  of  the  Unemployment  Insurance 
Fund.  The  condition  of  the  fund  determines  whether 
employers  are  taxed  on  a  "  high ' '  schedule,  which 
ranges  from  0.8  percent  to  2.7  percent,  or  on  a  "low" 
schedule  which  ranges  from  0  percent  to  2.7  percent. 
Employer  contributions  are  payable  only  on  the  first 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 

Expenditures    -                    __  $11,151,466  $11,263,879  $11,871,763 
Personnel  man-years 824.4  833.1  837.7 

Workload  Information 

The  1970-71  and  1971-72  staff  is  continued  at  the 
level  authorized  by  computations  based  on  past  year 
actual  workload  accomplishments.  An  additional  4.3 
positions  for  staff  technical  services  is  included  in  the 
budget  year  because  of  workload  in  the  Ul-Job  Mar- 
ket Information  Project. 


Disability  Insurance  Revenue  Collections 


Need 


nomically  and  efficiently  as  possible. 

Objectives 


To  provide  timely  and  sufficient  collection  of  reve- 
gg  nues  to  finance  a  benefits  program  as  equitably,  eco- 
69 
70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


421,444    427,600    432,100 


66,651 


68,900 
$325,418 


70,700 
$349,187 


1.  To  facilitate  the  receipt  of  wage-earner  deduc- 
tions collected  by  employers  covered  under  the  pro- 
visions of  the  Unemployment  Insurance  Code ; 

2.  To  assure  that  each  employer  pays  the  wage- 
earner  deductions  due  and  no  more,  and 

3.  The  maintenance  of  a  master  wage  record  file 
82  permitting  the  prompt  payment  of  disability  insur- 
84    anee  benefits. 

85 
86 


Output 

Number  of  subject  employers 
at  midyear  (Joint  UI  and 
DI) 

Number  of  subject  employers 

at  midyear   (DI  only) 

Tax  revenue  (000) $303,155 

General  Description 

All  subject  employers  are  required  by  law  to  sub- 
mit quarterly  tax  returns  to  the  department  stating 
the  wages  paid  to  each  worker  for  employment  in- 
sured under  the  disability  insurance  provisions  of  the 
code.  Employers  are  also  required  by  law  to  report 
and  pay  employee  contributions  to  the  department 
each  month  when  monthly  contributions  exceed  $50. 
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III.  TAX   COLLECTIONS  AND   INSURANCE   PAYMENTS   PROGRAM— Continued 
Disability  Insurance  Revenue  Collections — Continued 


The  cost  to  the  worker  is  1  percent  of  the  first  $7,400 
of  wages  paid  each  calendar  year.  For  employers  and 
self-insured  individuals  who  elect  disability  insurance 
coverage,  the  annual  cost  is  1.25  percent  of  $7,400. 
These  contributions  are  used  solely  for  the  payment 
of  benefits  to  disabled  workers  and  administrative  ex- 
penses. Administrative  costs  have  been  less  than  6 
percent  of  the  total  cost  of  the  program  since  its  in- 
ception, although  insurance  coverage  and  benefit  pay- 
ments have  increased  tremendously.  It  is  estimated 
that  during  the  year  1970  over  7,500,000  California 


workers  will  contribute  part  of  their  wages  for  pur- 
poses of  disability  insurance.  The  income  from  such 
contributions  is  expected  to  exceed  $310,000,000. 


Input  Actual 

1969-70 

Expenditures $2,157,214 

Personnel  man-years 158.2 


Estimated  Estimated 

1970-71  1971-72 

$2,330,227  $2,410,602 

163  163.8 


Workload  Information 

The  1970-71  and  1971-72  staff  is  increased  to  the 
level  authorized  by  computations  based  on  past  year 
actual  workload  accomplishments. 


Unemployment  Insurance  Benefit  Payment 


Need 


All  workers  do  not  enjoy  permanent  employment. 
To  the  extent  that  they  do  not,  their  purchasing 
power  is  affected  and  this  in  turn  adversely  affects  all 
public  and  private  enterprise.  Experience  has  shown 
that  private  charity  and  local  relief  cannot  offset  the 
effects  of  unemployment.  To  provide  income  main- 
tenance based  on  insurance  principles  to  workers  in- 
voluntarily unemployed  is  for  the  public  good  and  in 
the  interest  of  the  general  welfare  of  the  citizenry. 

O  bjectives 

1.  The  timely  and  proper  distribution  of  benefit 
payments  to  eligible  unemployed  workers  who  are 
covered  by  the  state  unemployment  insurance  law  or 
the  federal  law  covering  federal  government  workers 
and  members  of  the  armed  forces. 

2.  In  addition,  to  provide  timely,  precise,  localized 
job  information  and  job  search  assistance  to  claim- 
ants who  need  such  services  so  that  they  can  become 
reemployed  sooner. 


Actual 
1969-70 

9,556,955 
5,315,000 


Estimated 
1970-71 


Estimated 
1971-72 


13,652,600    11.550,000 
5,411,000      5,709,000 


Output 

Number  of  benefit  payments 
Average  covered  employment 

General  Description 

Local  offices  process  claims,  determine  eligibility, 
make  payments,  and  provide  job  information  and 
work  search  assistance.  Benefit  payments  vary  from 
$25  to  $65  a  week,  depending  on  a  claimant's  earn- 
ings in  covered  employment  during  a  prior  one-year 
period  which  is  called  the  "base  period."  Benefits 
may  be  paid  for  up  to  26  weeks  during  a  "benefit 
year"  of  52  weeks.  Up  to  an  additional  13  weeks  of 
benefits  may  be  payable  under  the  Federal-State  Un- 
employment Compensation  Act  of  1970  or  under  the 
extended  duration  provision  of  the  California  Unem- 
ployment Insurance  Code.  The  federal-state  program 
is  triggered  when  the  adjusted  insured  unemployment 
ratio  for  all  states  is  4.5  percent  or  more  or  when  the 
unadjusted  insured  unemployment  ratio  in  California 


is  4  percent  or  more  and  is  120  percent  or  more  of  the 
average  of  such  ratios  for  the  corresponding  period 
in  the  two  preceding  calendar  years.  State  extended 
duration  benefits  are  triggered  when  the  unemploy- 
ment ratio  for  insured  workers  in  California  is  6  per- 
cent or  more. 

In  cooperation  with  the  other  50  states,  Canada, 
Puerto  Rico,  and  the  Virgin  Islands,  the  department 
administers  an  interstate  UI  program  which  provides 
for  the  payment  of  benefits  to  eligible  unemployed 
workers  who  formerly  lived  in  California  but  who 
now  live  in  one  of  the  other  jurisdictions,  and  to 
workers  who  worked  in  other  states  but  now  live  in 
California.  Approximately  $500  million  in  unemploy- 
ment insurance  benefits  are  paid  annually  in  Califor- 
nia. This  represents  a  weekly  average  of  almost  200,- 
000  claims  processed  through  the  state's  local  offices. 
An  embossed  card  payment  system  is  being  developed 
to  replace  local  cash  pay,  bank  pay,  and  central  mail 
pay  systems.  This  single  system  will  provide  better 
public  service,  more  effective  controls,  and  is  not  ex- 
pected to  increase  annual  administrative  costs.  Based 
upon  initial  results  of  experiments  in  process,  the  sys- 
tem is  expected  to  be  installed  statewide  within  the 
fiscal  year.  California  is  also  installing  an  unemploy- 
ment insurance  district  office  system.  A  district  man- 
ager's office  at  a  central  point  is  responsible  for  UI 
operations  in  several  surrounding  areas.  Communities 
may  have  several  neighborhood  offices  rather  than  one 
large  one.  This  system  will  result  in  better  public 
services  while  reducing  administration  and/or  prem- 
ises costs.  The  Employment  Assistance  Program  is  de- 
signed to  assist  the  unemployment  insurance  claimant 
to  find  work  through  his  own  initiative.  There  are 
units  that  are  designed  to  work  exclusively  on  this 
project.  Claimant  Services,  Employment  Assistance. 
and  Five  Cities  are  all  basically  techniques  to  diag- 
nose the  reason  for  the  claimant's  difficulties  in  find- 
ing work  and  help  him  to  determine  how  he  can  best 
redirect  his  efforts  so  that  he  finds  prompt  reemploy- 
ment. The  claimant  and  the  interviewer  in  each  of 
these  programs  determine  what  the  claimant  has  to 
offer  an  employer,  develop  a  realistic  plan  for  how  the 
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111.  TAX   COLLECTIONS  AND    INSURANCE   PAYMENTS   PROGRAM— Continued 


Unemployment  Insurance  Benefit  Payment — Continued 


claimant  should  present  himself  to  the  employer,  and 
identify  which  employers  it  would  be  best  for  him  to 
contact.  The  Job  Information  Service  Program  pro- 
vides the  eligibility  interviewers  with  current  and  lo- 
calized job  market  information  to  make  accurate  de- 
terminations of  eligibility  and  provide  the  Claimant 
Services  interviewers  with  the  necessary  tools  to  as- 
sist the  claimant  in  determining  his  best  methods  and 
areas  of  work  search. 


Input 


Estimated 
1970-71 


Estimated 
1971-72 


Actual 
1969-70 
$25,1SS,328  $33,427,896  $31,190,686 
2,108.4  2.62S.8  2,337.1 


$749,500       $678,700 


Expenditures   (support)    _ 

Personnel  man-years 

Expenditures — benefit  pay- 
ment (000) $498,554 

Workload  Information 

The  1970-71  and  1971-72  staff  is  adjusted  to  the 
level  authorized  by  computations  based  on  workload 
projections. 


Disability  Insurance  Benefit  Payment 

yeed  period.  Maximum  benefits  payable  during  a  period  of 

The  wage  loss  sustained  bv  individuals  unemployed  disability  are  26  times  the  weekly  benefit  amount  or 

because  of  sickness  or  injurv  and  the  suffering  caused  one-half    the    base    period    earnings,    whichever    is 

bv  such  unemployment  affect  both  private  and  public  jailer    Hospital  benefits  are  payable  at  the  rate  of 

welfare  because  of  the  loss  of  purchasing  power  which  J.12  ***7^  a  maximum  of  20  days  of  hospitahza- 

results  therefrom.  A  system  of  income  maintenance,  tl0n-  Disability  insurance  coverage  includes,     a)    all 

based  on  insurance  principles  can  do  much  to  reduce  P.ersons  Protected  by  unemp  oyment  insurance,  (b)  ag- 

such  adverse  results.  ncultural  workers,  (c)  employees  of  certain  nonprofit 

and  district  hospitals,  and    (d)    employers  and  self- 

Objectives  employed  persons  if  they  elect  the  coverage.  To  receive 

,,  ,                                  *    .e  v      .ej.    *    *i         --,3  disability  insurance  a  person  must  (1)  file  a  claim  in 

Make  prompt  payment  of  benefits  to  those  injured  ,    •         ...            ,\.           .„.      v    ' 

...                   it                                               j           -j  accordance  with  regulations ;  (2)  serve  a  noncompen- 

or  ill  persons  who  have  program  coverage,  and  provide  ,,               ,            .?.             -V            .  .-.    ,  .,          £■ 

~f  .             j    j*     ■  -              ■           4.1     •           J i     +  *i,  sable  seven-day  waiting  period,  except  that  the  waiting 

an  efficient  and  effective  service  to  the  insured  at  the  .    ,   .          ■ J,   ,     ° ;,       , '        /       c            .    .     & 

,                    ...       _,    .   .  .     . .            ,  period  is  waived  trom  the  date  of  confinement  in  a 

P                                                '  hospital;  (3)  have  sufficient  wage  credits  to  establish 

output                                         Actual          Estimated         Estimated  an  award ;    (4)    submit  to  a  reasonable  examination 

Number  of  benefit  payments     2,55T07°3     2.W0O     aSSooo  when  required  by  the  department;  and  (5)  file  a  cer- 

Average  covered  employment     5,272,000     5,353,100     5,648,000  tmcate  ot  disability  signed  by  a  duly  authorized  doc- 
tor   of    medicine,    osteopath,    chiropractor,    dentist, 

eneia      escriptwn  optometrist,  podiatrist,  government  medical  officer,  or 

The   Legislature   in    1946   established  a  system   of  religious  practitioner, 

wage   lossindemnification   for   unemployed   disabled  Adua|         ^.^        Estimated 

workers.  When  hospitalized,  additional  costs  accrue  to  .                                    1969-70        1970-71        1971-72 

the  worker.  To  help  him  defray  these  costs  an  addi-  Expenditures    $9,835,245  $10,619,104  $10,975,762 

tional  hospital  benefit  is  provided.  In  order  to  provide  ExZTtur^eST  "                   ^ 

prompt  and  efficient  service,  the  program  is  adminis-  payments  (000)  $294,485      $319,687      $337,114 

tered  through  decentralized  district  offices  established  Workload  InformaUon 
to  process  claims,  compute  entitlement,  maintain  ac- 
counting records,  make  claims  payments,  and  provide  The  1970-71  and  1971-72  staff  is  adjusted  to  the 
informational  services.  The  statutory  weekly  benefit  of  level  authorized  by  computations  based  on  workload 
from  $25  to  $87  is  based  on  wages  paid  during  a  base  projections. 


Voluntary  Plans  Review 


Need 


Voluntary  plans  approved  as  subtitutes  for  state 
plan  coverage  provide  an  opportunity  for  the  private 
sector  to  compete  and  participate  in  insuring  against 
nonoccupational  illness  and  injuries.  An  audit  of  vol- 
untary plans  is  needed  to  ensure  that  the  covered 
eligible  employees  are  paid  benefits  at  not  less  than  the 
state  plan  amount  and  that  the  greater  benefits  re- 
quired under  voluntary  plan  coverage  are  provided. 

Objectives 

Eeview  and  analyze  insurance  contracts  and  self- 
insured  voluntary  plan  texts  comprising  the  voluntary 
plan   to   ascertain   that   the   plans   provide   coverage 


equal  to  the  state  plan  coverage  in  every  respect,  and 
at  least  one  greater  right  in  one,  or  more,  significant 
feature.  Ensure  that  voluntary  plans  pay  benefits  in 
conformity  with  the  provisions  of  the  plan  by  a  con- 
tinuing review  of  the  voluntary  plan  activities. 


Output 

Average  covered  employment 
Voluntary  plan  notices  of 
first  claims  received 


Actual 
1969-70 

446,000 
44,673 


Estimated 
1970-71 

452,900 
47,175 


Estimated 
1971-72 

477,800 
48,850 


General  Description 

The  Unemployment  Insurance  Code  permits  em- 
ployers to  substitute  private  plans  for  state  plan  cov- 
erage, provided  that  cost  to  the  employee  does  not 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 

III.  TAX  COLLECTIONS  AND   INSURANCE   PAYMENTS   PROGRAM— Continued 
Voluntary  Plans  Review — Continued 


exceed  the  state  plan  cost.  A  voluntary  plan  may  be 
either  insured  by  an  admitted  disability  insurer,  or 
it  may  be  self-insured.  The  insurance  policy,  in  the 
ease  of  an  insured  plan  constitutes  the  plan;  in  the 
case  of  a  self-insured  plan,  the  text,  submitted  by  the 
employer  constitutes  the  plan.  Self -insured  plans  re- 
quire that  the  employers  deposit  security  as  deter- 
mined by  the  department  to  guarantee  compliance 
with  the  terms  of  the  plan.  Employees  are  relieved  of 
the   statutory   contributions   to   the    State   Disability 


Fund  while  covered  under  an  approved  voluntary 
plan.  They  are,  however,  ineligible  for  state  plan  bene- 
fits for  any  disability  which  commenced  while  they 
were  covered  under  the  voluntary  plan.  Voluntary 
plans  must  bear  the  additional  costs  incurred  to  the 
disability  fund  as  a  result  of  voluntary  plan  activi- 
ties ;  these  costs  are  assessed  annually. 

Input  Actual 

1969-70 

Expenditures    $242,104 

Personnel    man-years    17.8 


Estimated 
1970-71 

Estimated 
1971-72 

$261,012 
18.3 

$270,093 
18.4 

Appeals  Process 

Need  General  Description 

Under  the  law,  a  claimant  is  entitled  to  the  right  The   Division  of  Appeals   is   administered  by  the 

of  appeal  and  a  fair  hearing  before  an  impartial  tri-  California  Unemployment  Insurance  Appeals  Board, 

bunal.  The  board  provides  a  two-step  process  to  hear,  The  board  consists  of  five  members,  appointed  by  the 

review  and  decide  in  matters  involving  benefit  and  tax  Governor,  for  four-year  terms. 

determinations.    A   claimant    or   interested    employer  Personnel  of  the  Appeals  Division  are  appointed, 

may    appeal    a    determination    to    a    referee    (lower  directed  and  controlled  by  the  board, 

authority).  The  referee's  decision  may  be  appealed  Ten  regional  referee  offices  receive  and  dispose  of 

by  the  interested  parties,  including  the  department,  appeals  filed  at  the  first  or  lower  authority  level, 

to  the  Appeals  Board  itself  (higher  authority).  Second  or  higher  authority  appeals  are  filed  at  the 

Objectives  office  of"  the  Appeals  Board  in  Sacramento.  The  num- 
ber of  staff  employed  in  both  the  higher  and  lower 

Lower  Authority:  (1)  To  afford  each  party  a  fair  authority  is  based  on  the  unit  time  experience  which 

and  impartial  hearing ;  has  been  established  by  the  federal  Department  of 

(2)   To  issue  a  decision  setting  forth  all  material  Labor, 

facts  relevant   to  the  issues  and  contentions  of  the  The  state  and  federal  programs  in  which  an  appeal 

parties  and  the  applicable  principles  of  law.  or  petition  may  be  filed  are :  unemployment  insurance 

Higher  Authority:  (1)  To  review  thoroughly  the  benefit,  including  benefits  claimed  by  federal  employ- 
record  and  decision  of  the  referee  to  determine  if  the  ees,  ex-servicemen,  and  individuals  pursuing  retrain- 
rights  of  the  parties  were  properly  decided ;  ing  courses ;  unemployment  benefit  hearings  for  per- 

(2)   To  interpret   the   law  by   the   designation   of  sons  living  in  California  but  claiming  from  another 

appropriate  cases  as  precedents  for  the  guidance  of  state ;  benefit  adjudication  for  individuals  who  had 

referees,  claimants,  employers  and  the  department.  their   hearing   outside    California    but    are   claiming 

_ ..    ,  benefits  based  on  California  wages ;  unemployment  dis- 

Output                                                         Actual             Estimated            Estimated  ,  ....         .                                         i         •       i      t             i    ■                    -a 

1969-70        1970-71        1971-72  ability   insurance   appeals,   including   claims   against 

Unemployment  Insurance :  voluntary  plan   carriers ;   and   deternjination   of   tax 

Rauthorityea-S---0-W-----           2,891           3,200           3,400  liability  of  employers,  e.g.,  transfers  of  reserve  ac- 

Rulings  appeals,  higher  counts,  claims  for  refunds,  and  assessments. 

To'tal  benefit  appeals"  The  Appeals  Board  has  adopted  rules,  which  set 

lower  authority  _1 29,509         46,800         47,100  forth  the  rights  and  obligations  of  parties.  These  rules 

highe^authority  _1 5,104           6,000           6,000  are  published  in  Subdivision  2,  Title  22,  California 

Rulings :  Administrative   Code.   Parties   are   also   informed   of 

Intrastate   271,896         340,000         275,000  .       .                                                                                        .  . 

Interstate   19,135         23,200         20,300  their  rights  on  all  torms  used  by  the  Appeals  Division. 

Disability  Insurance  Ap- 
peals Disposals  :  Input                                                      Actual           Estimated          Estimated 

State  plan 2,987             3,160             3,560  1969-™          1970"71          1971~72 

Lower  level 2,726  2,880  3,200  Expenditures    $5,170,431    $6,183,926   $6,241,509 

Higher  level  _  261  280  360  Personnel  man-years  _" 269.6  305  304.4 

IV.  FARM   LABOR  SERVICES  PROGRAM 


Need 


Increasing  new  mechanization  and  the  sophistica- 
tion of  existing  mechanization  are  creating  a  need  for 
more  skilled  workers  in  California  agriculture  than 
are  currently  available.  At  the  same  time,  advancing 
technology  and  additional  acreage  in  production  are 


increasing  crop  yield  and  total  production  to  be  han- 
dled. Thus,  the  total  agricultural  labor  need,  both 
skilled  and  unskilled,  remains  at  a  fairly  constant 
level.  In  addition,  agricultural  related  and  nonag 
industries  in  rural  communities  are  creating  a  need 
for  more  skilled  and  semiskilled  workers. 
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IV.  FARM   LABOR  SERVICES  PROGRAM— Continued 


There  are  practically  no  private  employment  agen- 
cies doing  business  in  the  agricultural  labor  field. 
Since  the  passage  of  the  "Wagner-Peyser  Act  stipulat- 
ing a  separate  Farm  Labor  Service  in  the  Employ- 
ment Service  system,  farm  labor  services  have  been 
rendered  by  the  federal  government  through  the  state 
agencies. 

The  goal  of  the  California  Farm  Labor  Service  is  to 
enable  the  rural  work  force  in  California  to  reach  and 
maintain  a  level  of  economic  sufficiency  and  to  insure 
an  adequate  work  force  with  the  skills  necessary  to 
meet  the  needs  of  California  agriculture  and  agricul- 
tural related  industries. 

Facilities 

Services  are  provided  through  45  permanent  farm 
labor  offices  and  35  seasonal  branches.  Outstationed 
services  to  workers,  employers  and  communities  are 
extended  on  periodical  schedules  through  some  45 
itinerant  service  points.  Administrative  actions,  policy 
and  resources  are  channeled  to  all  service  points 
through  three  area  administrators  serving  district  geo- 
graphical areas. 


Authority 

Wagner-Peyser  Act  of  1933 ;  California  Unemploy- 
ment Insurance  Code,  Section  2051 ;  Code  of  Federal 
Regulations,  Title  20,  Chapter  V,  Part  602 ;  Employ- 
ment Security  Manual,  and  directives,  of  the  U.S. 
Department  of  Labor. 

Objectives 

1.  To  continue  programs  that  recruit,  orient,  train, 
lengthen  employment,  increase  earning  capabilities  of 
the  rural  work  force,  and  meet  employer  requirements 
for  skills  and  numbers  of  people. 

2.  To  train  employers  and  supervisorial  personnel 
to  make  the  best  use  possible  of  manpower 's  resources 
available,  attract  and  hold  them,  and  assist  in  making 
productive  and  lasting  employees  of  their  workers. 

3.  To  conduct  programs  and  research  on  working 
methods  and  mechanization  trends,  foresee  changing 
needs  and  aid  in  meeting  these  needs. 

4.  To  involve  the  rural  community  in  solving  prob- 
lems of  both  rural  workers  and  employers. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

$4,128,689 

$4,339,204 
-146,866 

$4,192,338 

4,159,348 

30,935 

2,055 

$2,519,009 

1,114,946 
558,383 

$4,518,462 
-154,209 

$4,128,689 

4,098,884 

28,010 

1,795 

$2,431,592 

1,107,382 
589,715 

$4,364,253 

4,329,678 

32,459 

2,116 

$2,621,797 

1,160,683 
581,773 

Continuing  program  costs 312.5       322  322 

Workload  adjustments —         -13.9      -13.9 

Totals,  Farm  Labor  Services  Program       312.5       308.1       308.1 

Federal  funds  

Department  of  Human  Resources  Development  Contingent  Fund 
Reed  Act  

Program  Elements : 

Recruitment  and  services  to  workers 184  185.7       185.7 

Community  and  employer  programs 

and  services 83.9         81.9         81.9 

Administrative  services  and  support 44.6         40.5         40.5 


Recruitment  and  Services  to  Workers 


Need 


Recruitment:  To  provide  an  adequate  work  force 
with  skills  necessary  to  meet  the  need  of  rural  em- 
ployers when  and  where  needed. 

Worker  service :  To  provide  services  which  will  aid 
rural  workers  in  reaching  and  maintaining  economic 
sufficiency. 

Objectives 

The  placement  of  skilled  and  job-ready  workers  in 
occupations  more  advantageous  to  them. 

Training  and  upgrading  the  rural  work  force  to 
improve  both  employability  under  changing  skill  de- 
mands and  earning  power ;  and  placement  of  these 
workers  to  their  best  economic  advantage. 


To  reduce  worker  attrition  by  increased  preemploy- 
ment  orientation. 

Increase  the  potential  for  communication  and  serv- 
ice to  outlying  areas  by  establishing  additional  itin- 
erant service  points  as  needed. 

Recruit  from  supply  locations  through  the  network 
of  farm  labor  offices  if  local  efforts  fail  to  provide 
necessary  workers  at  a  given  location  and  time. 

Output 

The  table  below  indicates  many  of  the  programs  in- 
stigated and  operated  by  the  Farm  Labor  Service  to 
answer  some  of  these  needs.  i 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 

IV.  FARM    LABOR   SERVICES   PROGRAM— Continued 
Recruitment  and  Services  to  Workers — Continued 


Input                                                                Actual  Estimated 

1969-70  1970-71 

Expenditures    $2,431,592  $2,519,009 

Personnel  man-years 184  185.7 


Estimated 
1971-72 

$2,621,797 
185.7 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Number  of  private  sector  or 
community  self-help  train- 
ing projects  promoted, 
sponsored  or  conducted  by 
FLS  •  (including  FLS- 
conducted  orientation  ses- 
sions)       591  760  760 

Number  of  trainees 40,196  41,000  42,000 

Number    of    placements    in  j 

agricultural  employment—      1,687,906      1,700,000      1,700,000 

Number  of  pool-type  in- 
cluded        1,528,963      1,530,000     1,500,000 

Number    of    placements    of 

youth  under  22  included—         153,063         152,001         152,000 

Community  and  Employer  Programs  and  Services 
Need  Output 

To  find  workers  in  the  required  numbers  and  assist,  The  following  indicators  suggest  the  penetration  of 

if  necessary,  in  developing  the  skills  required  to  meet  Farm  Labor  Services  staff  into  the  agricultural  and 

the  needs  of  agricultural  and  rural  employers  on  a  community  affairs.   Evidence  of  the  effectiveness  of 

timely  basis.  these  programs  is  largely  in  the  widespread  goodwill 

To  assist  employers  in  realizing  full  utilization  of  toward  and  reliance  on  local  farm  labor  service  leader- 

their  work  force.  ship  by  communities,  employers  and  workers. 

To  enlist  the  full  cooperation  of  the  rural  commu-  Actua|         ^^        ^^ 

nity  in  solving  rural  manpower  problems.  1969-70        1970-71        1971-72 

Number  of  local  schools,  col- 
Objectivea  leges,      agencies,     institu- 

tions, agricultural  and  la- 

To  maintain  and  disseminate  current  and  accurate  bor  organizations  and  serv- 

information  regarding  rural  labor  needs  and  skill  re-  £*sr'e    t^0*!-    reaching 

quirements.  or      serving      agricultural 

Continue  to  assist  employers  in  employer-employee  ToTaf Community" "  meeTings           2'°°9           2'25°           2'25° 

relations,  job  analysis,  industrial  studies,  worker  re-  attended     (officially)     by 

tention  and  training  seasonal  and  permanent  employ-  FLS        ______           1,463           1,750           1,800 

ees  of  the  employer.  ated  by  FLS  '_ 322  400  450 

Assist  management  and  school  systems  in  identify-  Total  agricultural  employers         __.,_         „-._--■         ,nK™ 
i-ii            11                _  _             j        *•  -.  4.V.-*  -~:n  u„  in  areas  served  by  FLS           39,415           39,595           d9,50O 
ing  skills,  technology  and  basic  education  that  will  be  Number    employers    con- 
needed  to  answer  demands  of  rural  industries  now  tacted,  individually,  at 

?r,d  in  the  future  least  once 18'920  21'000  21'000 

ana  in  me  luture.     _  .    .  Number  who  placed  one  or 

Continue  cooperation  in  farm  foreman  training  and,                 more  orders  for  workers         16,217  18,000  18,500 

in  addition,  establish  training  for  employers  and  their                                                            Actua|  -stimatcd  Estilnated 

supervisory  personnel  in  the  fields  of  safety,  transpor-                                                           1969-70  1970-71  1971-72 

tation.  housing  and  related  administrative  areas.  Expenditures    .                   _   $1,107,382  $1,114,946  $1,160,683 

Continue  supervised  dayhaul  operations  as  the  most  Personnel  man-years  _.                    83.9  81.9  81.9 
economic  and  effective  method  of  matching  large  num- 
bers of  workers  with  the  need  for  their  services. 

Administrative  Services  and  Support 


Need 

California  agricultural  and  rural  trends  and  ac- 
companying needs  and  opportunities  for  workers  are 
influenced  by  many  variables  including  short-term 
(annual)  changes  in  planting,  crop  yields  and  sea- 
sons. 

Additional  influence  has  come  from  the  increased 
reliance  of  ag-related  and  other  rural  industry  on  the 
Farm  Labor  Service.  Also  affecting  these  needs  are 
long-term  changes  in : 

Land  use — metropolitan  encroachment  requires  re- 
location or  curtailment  of  farming. 


Water  resources — new  water  projects  bring  irriga- 
tion to  lands  which  were  formerly  unused. 

Mechanization  and  technology — advancements 
change  the  numbers  and  skills  of  workers  needed. 

Nonagricultural  and  population  trends — availabil- 
ity of  workers  for  agricultural  and  rural  industry  are 
directly  related  to  in-migration  and  general  growth 
of  the  state. 

These  and  other  variables  call  for  flexibility  in 
Farm  Labor  Service  locations,  facilities,  staffing,  serv- 
ices offered  and  program  emphasis.  There  is  need  for 
continuing  administrative  study  to  foresee  the  trends 


*  Excludes   government   funded   agricultural    training   projects   generated  by  FLS,  mostly  MDTA,  in  which  about  580  were  enrolled 
in  fiscal  year  1970,  and  some  increase  is  estimated  for  fiscal  year  1971  and  fiscal  year  1972. 
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IV.  FARM    LABOR   SERVICES  PROGRAM— Continued 
Administrative  Services  and  Support — Continued 

and  their  impact  and  to  adapt  resources  and  services  General  Description 

accordingly.  The  gtate  office  of  the  Farm  Labor  Services  Divi- 

Objectives  si°n  includes  research  and  technical  staff  to  analyze 

trends  and  work  with  field  staff  in  development  of  pro- 

To  plan  and  conduct  creative  Farm  Labor  Services  grams,    procedures,    publicity   and   visual   materials, 

operations  and  programs  in  keeping  with  the  trends  gtate  an(j  area  supervisors  participate  in  implemen- 

and  the  objectives  of  the  Department  of  Human  Re-  tation  and  evaluation  of  services  and  programs  for 

sources  Development  to  contribute  maximum  benefits  effectiveness  and  value  to  those  served, 
to  workers  and  rural  communities. 

Input  Actual  Estimated  Estimated 

Output                                                         Actual  Estimated            Estimated                                                                                      1969-70            1970-71           1971-72 

1969-70  1970-71          1971-72                Expenditures    $589,715       $558,383       $581,773 

Farm  Labor  Operations  Personnel  man-years 44.6               40.5               40.5 

Manual  amendments 45  50                  50 

Farm  labor  notices 75  80                  80 

Staff    training    guides    pre- 
pared or  revised 3  3                    4 

Farm  Labor  Service  staff 

training  of  workers 1,246  1,100              1,200 

Farm  labor   reports 190  190                190 


V.   MIGRANT  SERVICES  PROGRAM 


Need 


To  provide  migrant  workers,  intrastate  and  inter- 
state, during  peak  harvest  seasons  with  comfortable 
housing  at  reasonable  rates  and  offer  other  services  as 
indicated  in  the  objectives  of  the  Migrant  Master 
Plan. 

Authority 

Section  7100  of  Division  7,  Title  I,  Government 
Code,  as  amended  by  Chapter  1460,  Statutes  of  1968. 


Objectives 

To  provide  housing,  day  care,  education  and  health 
services  to  migrant  workers  while  away  from  home. 
These  services  will  assist  in  furthering  the  education 
and  well-being  of  all  family  members  who  participate 
in  the  program. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 


8.6 


Totals,    Migrant    Services    Program 

Federal  funds 

General  Fund 

Program  Elements: 

Migrant   administration 

Housing   construction   

Housing  management 

Housing  fabrication  with  vocational  training 
Day  care  


8.6 


8.6 


$2,782,433 

$2,782,433 

2,538,725 

243,708 

$149,891 

1,267,592 

1,128,539 

236,411 

(97,500) 


$2,619,309 

$2,619,309 

2,323,611 

295,698 

$181,751 

1,061,250 

968,808 

310,000 

97,500 


$2,938,957 

$2,938,957 

2,556,790 

382,167 

$186,795 

1,200,000 

1,144,662 

310,000 

97,500 


Migrant  Administration 


Need 

To  implement  the  Migrant  Master  Plan. 

Objectives 

The  objective  of  migrant  administration  is  to  ad- 
minister the  federal  and  state  funds  expended  in  the 
Migrant  Master  Plan  programs. 

General  Description 

The  Farm  Labor  Service  Migrant  Section  admin- 
isters the  California  Migrant  Master  Plan,  which  will 


commence  the  sixth  year  of  operations  in  January 
1971. 

The  plan  provides  housing  and  sanitary  facilities 
to  the  migrant  farm  workers  and  their  families.  In 
five  years,  these  basic  services  have  filled  the  needs  of 
52,332  people  during  the  harvest  seasons. 

Input 

Expenditures 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$149,891 
8.6 

$181,751 
9 

$186,795 
P 
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V.   MIGRANT  SERVICES   PROGRAM— Continued 
Housing  Construction 


Need 


In  the  areas  in  which  there  is  a  high  density  of  small 
farms,  California  has  never  been  able  to  furnish  all 
the  migrant  families  with  housing.  In  the  past,  it  has 
been  an  evident  fact  that  many  migrant  families  had 
to  live  in  parks,  campgrounds,  and,  in  some  eases,  in 
their  own  cars  and  ditchbanks.  The  OEO  flash  peak 
harvest  housing  program  is  to  fill  the  gap  and  supply 
family  housing  for  migrant  workers  in  those  areas 
where  it  has  never  been  and  still  is  not  completely 
supplied.  It  is  estimated  that  it  would  take  an  addi- 
tional 4,000  to  4,500  family  units  to  meet  the  need 
above  the  1,701  units  operated  in  1969-70.  The  smaller 
number  of  units  operated  was  due  to  a  reduction  in 
Plydom  replacements  and  a  delay  in  completion  of 
new  units.  Additional  construction  is  being  accom- 
plished in  1970-71  with  additional  federal  funding 
by  OEO  to  provide  for  300  additional  housing  units. 
The  federal  government  has  withdrawn  support  of 
off-season  maintenance  of  housing  units.  Housing  units 
completed  or  under  construction  will  be  operated  with 
the  state  assuming  the  additional  costs  of  off-season 
maintenance. 

Objectives 

To  provide  adequate  housing  for  migrant  farm 
workers  and  families  at  the  rate  of  at  least  300  units 
per  year. 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

New  or  replacement  units  in 
process  or  planned 

287 

300 

30< 

General  Description 

Migrant  Services  contracts  to  furnish  federal  funds 
in  support  of  housing  during  the  season  when  the 
camps  are  open.  The  camps  are  operated  by  a  public 
housing  authority;  i.e.,  county  or  city,  or  a  nonprofit 
quasi-public  housing  authority.  Local  authorities  must 
furnish  the  land  and  hold  title.  The  federal  govern- 
ment furnishes  funds  for  full  construction.  The  state 
maintains  the  camps  during  the  off-season  when  they 
are  closed.  Starting  with  1969,  houses  used  for  new 
camps  are  produced  by  trainees  in  the  Production 
Training  Corporation  located  in  Fresno,  a  nonprofit 
corporation,  funded  by  the  Office  of  Economic  Oppor- 
tunity. 


Estimated  Estimated 

1970-71  1971-72 

$1,267,592    $1,061,250    $1,200,000 


Actual 
1969-70 


Input 

Expenditures 

Workload  Information 

The  request  for  1970-71  and  1971-72  will  provide 
300  new  plywood  type  units.  The  past  year  saw  the 
elimination  of  the  last  of  the  Plydom  units  which  are 
now  considered  unsatisfactory. 


Housing  Management 


Need 


To  transmit  government  funds  to  local  authorities 
and  provide  supervision  and  maintenance  of  the 
housing  furnished  in  the  Migrant  Master  Plan. 

Objectives 

To  provide  temporary  low-cost  rentals  with  ade- 
quate sanitation,  water  and  cooking  facilities  to  low- 
income  farm  worker  families. 


Output 

Number  of  migrant  families 
served    


Actual 
1969-70 

2,618 


Estimated 
1970-71 

2,800 


Estimated 
1971-72 

3,100 


General  Description 

Administration  of  the  housing  management  element 
is  conducted  primarily  by  the  Migrant  Section  of  the 
Farm  Labor  Services.  Direct  administration  and 
supervision  of  the  migrant  farm  labor  centers  is  pro- 
vided by  the  county  housing  authorities  under  con- 
tract with  the  state. 

State  funds  in  the  amount  of  $189,225  will  be  used 
to  maintain  housing  centers  while  they  are  closed  dur- 
ing the  off-season  during  1970-71  and  $275,694  will 
be  expended  in  1971-72  for  this  purpose.  Camp  oper- 
ational costs  during  the  harvest  season  will  be  funded 
entirely  by  federal  funds. 


Input 
Expenditures 


Actual 
1969-70 

$1,128,539       $968,808    $1,144,662 


Estimated 
1970-71 


Estimated 
1971-72 


Housing  Fabrication  and  Vocational  Training 


Need 


There  is  a  need  for  migrant  adults  to  obtain  voca- 
tional training  and  experience  to  better  equip  them- 
selves for  technological  advances  in  agriculture  or  to 
successfully  compete  for  nonagricultural  jobs.  Low- 
income  migrant  workers  also  need  housing.  This  pro- 
gram is  to  assist  in  meeting  this  need  through  train- 
ing of  migrant  farm  workers  in  basic  education  and 
work  habits  and  at  the  same  time  produce  prefabri- 

16—2903     Vol.  Ill 


cated   housing   that   can   be   used   to   house   migrant 
workers. 

Objectives 

To  provide  a  home-based  industrial  enterprise 
which  will  contribute  to  stabilization  of  80  migrant 
farm  workers  per  year  through  basic  education,  pre- 
vocational  training,  skills  training,  and  OJT  experi- 
ence in  the  production  of  320  low-cost  prefabricated 
housing  components. 
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V.  MIGRANT  SERVICES  PROGRAM— Continued 
Housing  Fabrication  and  Vocational  Training — Continued 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Number  of  participants 

Number     of     shelter     units 
manufactured 

84 
200 

100 

280 

100 
320 

General  Description 

The  Economic  Opportunity  Act  of  1964,  as 
amended,  provides  under  Title  III,  Section  311,  as 
follows :  ' '  The  purpose  of  this  part  is  to  assist  migrant 
and  seasonal  farm  workers  and  their  families  to  im- 
prove their  living  conditions  and  to  develop  skills 
necessary  for  a  productive  and  self-sufficient  life  in 
an  increasingly  complex  and  technological  society." 

The  State  Office  of  Economic  Opportunity  has  de- 
vised a  program  in  cooperation  with  the  federal 
Office  of  Economic  Opportunity,  Kohr  Corporation  of 
San  Diego,  which  would:  (1)  Satisfy  the  vocational 
and   work   experience   needs   of   the   migrant   farm. 


laborer  and  (2)  Provide  adequate  housing  for  agri- 
cultural laborers  and  their  families. 

In  terms  of  skills,  it  has  been  determined  that 
migrant  adults  need  vocational  training  and  experi- 
ence to  better  equip  themselves  for  technological  ad- 
vances in  agriculture.  In  addition,  assistance  is  nec- 
essary for  those  who  may  wish  to  enter  into  urban 
and  industrial  life  and  will  require  basic  training  and 
new  skills  in  order  to  successfully  compete  for  non- 
agricultural  jobs.  Federal  funds  finance  this  element. 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


$236,411   $310,000   $310,000 


Input 

Expenditures    

Workload  Information 

No  workload  change  is  anticipated  in  1970-71  or 
1971-72. 


Day  Care 


Need 


To  supply  to  the  children  of  migrant  families  suffi- 
cient, safe,  and  purposeful  day  care  to  release  the 
parents  and  those  of  working  age  for  the  opportunity 
of  working. 

0  bjectives 

To  provide  protection,  nutrition,  health  care,  edu- 
cation (readiness  for  entering  school),  and  warm 
human  relationships  for  10,000  preschool  migrant 
children.  Other  benefits  generated  are  parent  involve- 
ment and  freeing  of  older  school-age  children  from 
babysitting  chores  who  then  are  free  to  enter  the  en- 
riched summer  school  migrant  education  program. 

Output 

Number  of  children 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

1,514 

1,695 

1,874 

General  Description 

The  Child  Care  Program  is  a  vehicle  for  familiar- 
izing the  child  with  English  and  American  ethics  and 


life.  Only  through  coordinated  programs  of  this  type 
which  follow  the  child  on  his  migrations  can  we  open 
the  door  of  opportunity  to  him  so  that  he  may  become 
fully  productive  and  a  participating  citizen  of  to- 
morrow. Prior  to  1968-69  the  U.S.  Office  of  Economic 
Opportunity  funded  this  element.  In  1968-69,  day 
care  services  were  provided  through  the  Departments 
of  Education  and  Social  Welfare.  Commencing  in 
1969-70  state  funds  in  the  amount  of  $97,500  were 
provided  in  this  element  which  along  with  $251,500 
in  local  funds  (rental  income  from  migrant  housing) 
were  used  to  match  federal  funds  through  the  De- 
ment of  Social  Welfare  to  provide  day  care  services. 
Expenditures  for  1969-70  are  reported  in  the  De- 
partment of  Social  Welfare  budget.  The  balance  of 
the  day  care  services  relating  to  education  was  fi- 
nanced by  the  Department  of  Education  from  Title  I 
federal  funds.  The  level  of  service  proposed  in  1971- 
72  is  the  same  as  the  current  fiscal  year. 


Input  Actual 

1969-70 

Expenditures    ($97,500) 


Estimated 
1970-71 


Estimated 
1971-72 


$97,500         $97,500 


VI. 


OFFICE  OF   ECONOMIC  OPPORTUNITY 

Technical  Assistance,  Review,  Coordination  and  Innovative  Antipoverty  Programs 


Need 


1.  Section  242  of  the  Economic  Opportunity  Act 
of  1964,  as  amended,  provides  the  Governor  30  days 
in  which  to  disapprove  certain  contracts,  agreements, 
grants  or  loans  awarded  by  the  Federal  Office  of  Eco- 
nomic Opportunity.  This  requires  a  staff  of  analysts 
for  the  purpose  of  conducting  comprehensive  reviews 
of  these  programs  with  suggestions  for  Governor's 
action. 

2.  Technical  assistance  is  needed  by  community  ac- 
tion agencies  in  all  phases  of  program  development, 
administration,  and  operation. 


3.  Coordination  of  antipoverty  efforts  and  the  mo- 
bilization of  resources  to  improve  programs  is  re- 
quired. 

4.  Innovative  research,  pilot,  and  demonstration 
programs  may  be  conducted  by  the  Office  of  Eco- 
nomic Opportunity  for  the  purposes  of  establishing 
new  approaches  to  the  antipoverty  efforts. 

Authority 

Administrative  order  of  the  Governor. 
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VI.  OFFICE  OF  ECONOMIC 
Technical  Assistance,  Review,  Coordination  and 
Objectives 

1.  To  provide  comprehensive  analyses  of  programs 
funded  by  the  Federal  Office  of  Economic  Opportu- 
nity in  order  to  strengthen  such  programs,  to  provide 
the  Governor  with  the  basis  for  action,  to  identify 
technical  assistance  needs  and  to  provide  technical 
assistance  at  their  request.  Special  emphasis  will  be 
placed  on  improving  the  managerial  capability  of 
grantees. 

2.  To  become  knowledgeable  about  all  federal,  state, 
and  local  programs,  so  that  duplication  does  not  occur 
at  the  taxpayers'  expense;  and  to  assure  that  all 
available  resources  are  being  utilized  in  a  coordinated 
fashion. 

3.  Assist  deserving  groups  in  acquiring  funding 
from  the  federal  government,  and  also  to  assist  them 
in  mobilizing  resources  to  meet  their  expressed  needs. 

4.  To  design  and  implement  innovative  antipoverty 
programs.  To  demonstrate  new  techniques  in  meeting 
the  problems  of  poverty. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Grant  Review  and  Ana'ysis 
Function  : 

Number  of  grants 440  450  460 

Amount  ef  funding $74,451,000  $75,000,000  $75,500,000 

Technical  Assistance 
Function : 
Man-days  of  Assistance  by 
Category : 

Management   200  900  900 

Housing -  180  180 

Economic  development  _  -  180  180 

Program  development  _  160  180  180 

Total    360  1,440  1,440 

Number  of  agencies 

assisted 5  15  38 


OPPORTUNITY— Continued 
Innovative  Antipoverty  Programs — Continued 
General  Description 

Tasks  to  be  performed  in  order  to  reach  the  objec- 
tives stated  above  are: 

1.  Development  and  maintenance  of  a  resource  in- 
ventory. 

2.  Development  and  maintenance  of  the  demog- 
raphy of  poverty  within  the  state. 

3.  Assuring  that  programs  funded  by  the  federal 
government  meet  the  needs  as  expressed  in  numbers 
(1)  and  (2)  above. 

4.  Provide  as  much  assistance  as  possible  within 
the  capacity  of  the  state  office. 

5.  Assure  that  resources  are  utilized  in  the  most 
efficient  manner  by  means  of  coordination. 

6.  Monitor  programs  so  that  suggestions  for  strength- 
ening these  programs  in  the  future  may  be  made. 

These  tasks  are  organized  in  a  formal  process,  as  fol- 
lows : 

A.  Initial  Eeview 

1.  Meet  the  objectives  of  the  Economic  Opportu- 
nity Act  of  1964,  as  amended. 

2.  Technically  feasible. 

3.  Has  community  support. 

4.  Legality. 

5.  Has  responsible  operators. 

6.  That  it  meets  a  specific  need. 

B.  Refunding  Review 

1.  Have  initial  items  changed  ? 

2.  Has  performance  met  stated  objectives  ? 

A  failure  to  meet  objective  criteria  as  enumerated 
above  results  in  a  recommendation  for  restructuring 
or  for  possible  veto  by  the  Governor. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 15.2         17  17 

Workload  adjustments -  29  29 

Totals,  Technical   Assistance  and    Re- 
view  and    Coordination    Programs  15.2  46  46 

General  Fund   

Federal  funds  


Workload  Information 

Beginning  in  1970-71,  29  new  positions  were  estab- 
lished and  filled.  Of  the  29  positions,  23  were  profes- 
sional and  the  remaining  6  were  supportive  clerical 
staff  and  were  assigned  as  follows:  In  order  to  pro- 
vide additional  staff  support  to  the  Director,  Office  of 
Economic  Opportunity,  for  the  increased  positions, 
four  staff  positions  were  added  These  are  an  assistant 
director,  a  staff  assistant  for  planning  and  two  super- 


$306,581 


$306,581 

37,374 

269,207 


$565,653 
398,060 


$963,713 

43,977 

919,736 


$572,485 
417,140 


$989,625 

69,889 

919,736 


visory  positions  over  community  program  analysts. 
Four  positions  were  created  to  coordinate  special  pro- 
grams between  various  federal,  state,  local  and  private 
organizations.  Eight  new  technical  assistance  special- 
ists enabled  the  office  to  greatly  increase  its  capacity 
for  assisting  local  agencies.  Community  program  ana- 
lysts were  increased  from  8  to  12  in  order  to  provide 
a  more  comprehensive  analysis  of  programs  to  advise 
the  Governor  on  actions  which  should  be  taken.  No 
change  in  workload  is  anticipated  for  1971-72. 
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VII.  COMMISSION  ON  AGING  PROGRAM 


Need 


Nearly  1,763,000  people  over  the  age  of  65  now  live 
in  California.  Although  different  levels  of  income, 
education,  health  and  background  are  represented,  the 
same  physiological  and  social  processes  of  growing  old 
are  shared  by  all.  The  social  process,  rather  than  the 
physiological  process,  is  the  primary  concern  of  the 
California  Commission  on  Aging. 

As  the  average  age  of  our  population  decreases  (46 
percent  is  estimated  to  be  under  the  age  of  25),  the 
pressure  mounts  to  force  the  older  members  of  society 
to  withdraw  and  thus  create  vacancies  for  younger 
individuals.  At  the  same  time  that  the  younger  popu- 
lation is  increasing,  however,  the  population  of  those 
who  have  reached  an  arbitrary  retirement  age  but  are 
still  capable  of  working  and  contributing  to  society 
is  also  increasing.  As  the  younger  people  enter  adult 
society  in  larger  numbers,  there  is  a  greater  need  for 
the  trained,  mature,  experienced  leadership  which  can 
be  provided  only  by  the  senior  members  of  society. 

Each  community  should  utilize  the  full  range  of 
experience  and  knowledge  possessed  by  its  senior 
citizens,  and  meaningful  activity  must  be  available 
for  the  mental  and  physical  health  of  those  same 
senior  citizens.  By  matching  their  knowledge  and 
skills  to  the  needs  of  the  community,  the  community 
gains  in  terms  of  an  experienced  work  force,  use  of 
knowledge  and  skill  acquired  during  years  of  activity, 
increased  income  from  taxes,  decreased  reliance  of 
senior  citizens  on  public  assistance  and  vigor  and  en- 
ergy of  those  who  have  something  to  give.  By  con- 
tinuing to  serve  their  community,  the  individual  gains 
by  having  meaningful  activity,  being  able  to  retain 
control  of  his  income,  savings  and  property,  and  the 
dignity  of  determining  his  own  scope  of  life,  plus 
knowing  that  he  is  still  useful. 

Authority 

Welfare  and  Institutions  Code  Sections  18300 
through  18356. 

Objectives 

To  mobilize  the  appropriate  resources  of  all  com- 
munities within  the  state  to  meet  the  total  needs  of  all 
senior  Californians  by  accomplishing  the  following : 

1.  To  encourage  sound,  effective,  timely  and  vig- 
orous action  by  communities  in  the  recognition  and 
solution  of  the  problems  of  the  aging. 


2.  To  encourage  the  review  of  public  and  private 
retirement  policies  and  practices  and  to  encourage 
schools,  businesses,  government  and  industry  to  ini- 
tiate and  support  programs  of  preretirement  plan- 
ning. 

3.  To  encourage  all  segments  of  business,  industry 
and  government  to  utilize  the  services  of  older  work- 
ers to  a  far  greater  extent  than  is  the  current  practice, 
and  to  develop  new  employment  opportunities  for 
senior  Californians. 

4.  To  initiate  and  encourage  effective  and  timely 
legislation  related  to  the  needs  of  senior  Californians. 

General  Description 

Section  101  of  the  Older  Americans  Act  of  1965 
declared  national  objectives  in  the  areas  of  income, 
health,  housing,  restorative  services,  employment,  re- 
tirement, activity,  community  services,  research  and 
independence.  The  California  Commission  on  Aging 
considers  these  objectives  to  be  indicative  of  the  needs 
of  senior  Californians,  and  has  chosen  community  or- 
ganization to  be  the  most  effective  vehicle  for  pro- 
grams for  the  aging. 

The  commission  assists  public  and  private  nonprofit 
organizations  in  the  development  of  community  re- 
sources to  serve  the  needs  of  the  aging,  and  provides 
the  initiative,  the  information  and  the  basic  funds. 
The  community  and  senior  Californians  themselves 
provide  the  programs  and  the  services. 

Community  action  projects  under  Title  III  (Com- 
munity Grants)  of  the  Older  Americans  Act  of  1965 
will  be  funded  based  on  two  major  criteria : 

a.  The  value  of  the  project  to  the  community,  the 
ability  of  project  sponsors  to  conduct  the  project  and 
avoidance  of  duplication  of  services  provided  by  other 
agencies,  and 

b.  The  availability  of  funds. 

Community  leaders  will  be  identified  and  encour- 
aged to  form  statewide,  regional,  county  and  local 
committees  and  councils  to  deal  with  the  problems  of 
aging  on  a  multiagency  basis,  coordinating  all  com- 
munity services  which  can  provide  help  in  all  areas 
of  need.  The  main  effort  will  be  devoted  to  organiza- 
tion and  solution  of  problems  on  a  local  community 
level. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 

69-70    70-71   71-72 

1971-72 

10            11             11 
-6 

$794,053 

$610,319 

$616,376 
-71,322 

10            11              5 

$794,053 

67,571 

726,482 

$610,319 

90,110 

519,609 

$545,054 
25,000 

520,05i 

Continuing   program    costs    

Workload  adjustments 

Totals,  Commission  on  Aging  Program 

General  Fund 

Federal  funds 

Workload  Information 

Fiscal  year  1971-72  reflects  the  reduction  of  six 
positions  (four  regional  specialists,  two  clerical). 


The  budget  provides  for  sufficient  funds  to  meet  the 
federal  requirements  under  Title  III,  Older  Ameri- 
cans Act.  A  priority  of  needs  has  been  established 
and  specific  procedures  developed  to  answer  these 
needs  with  greater  selectivity. 
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Need 


VIII.  ADMINISTRATION    AND    MANAGEMENT  SERVICES   PROGRAM 

O bjectives 


The  multiplicity  of  activities  in  the  department  re- 
quire extensive  direction,  coordination  and  leadership 
at  the  executive  level  and  proper  staff  support  to  in- 
sure line  managers  are  free  to  direct  their  resources 
toward  accomplishment  of  their  goals  and  objectives. 


To  accomplish  through  program  managers  basic  de- 
partmental goals  and  objectives  by  provision  of  ex- 
ecutive leadership  and  necessary  staff  support. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 942.1 

Workload     and     administrative     adjust- 
ments       — 


812.9       812.9  $12,829,971 


2.8 


35.8 


$11,941,040 
24,538 


$12,392,133 
291,230 


Totals,    Administration    and    Manage- 
ment Services  Program 

Program  Elements : 

Administration     

Financial    management    

Personnel   management   

Technical    services    

Automatic  data   processing 

Reports  and  analysis 

Support  services     


942.1       815.7       848.7 


$12,829,971         $11,965,578         $12,683,363 


111.9 
137.3 

89.3 
130.1 

53.7 
151.6 
268.2 


97 
120.4 

81.6 
112.6 

46.8 
124.3 
233 


101 
125.8 

84.1 
117 

48.9 
128.1 
243.8 


$1,540,220 
1,880,642 
1,177,062 
1,794,730 
731,961 
2,037,911 
3,667,445 


$1,435,921 
1,782,677 
1,147,716 
1,661,767 
693,606 
1,783,983 
3,459,908 


$1,520,418 
1,896,760 
1,209,546 
1,754,394 
738,955 
1,874,136 
3,689,154 


Totals,    Administration    and    Manage- 
ment Services  Program 942.1        815.7 

Less  Amounts  Charged  to  Other  Programs : 

Job   training   

Job  development  and   training 

Tax  collections  and  insurance  payments 

Farm  labor  services 

Disability  insurance 

Migrant  services 

Technical   assistance   


848.7  $12,829,971         $11,965,578         $12,683,363 


-3,119,800 

-2,660,355 

^,804,803 

^86,016 

-1,728,084 

-17,975 

-12,938 


-2,718,056 

-2,201,867 

-4,771,721 

-390,166 

-1,840,885 

-13,539 

-29,344 


-3,002,936 

-2,429,206 

^,879,903 

^31,907 

-1,896,031 

-13,696 

-29,684 


Totals,  Amounts  Charged  to  Other  Programs 

Net  Totals,  Administration  and  Management  Services  Programs 

Workload  Information 

Fiscal  year  1970-71  reflects  a  net  increase  of  2.8 
man-years  based  on  approved  workload  computations. 


-$12,829,971       -$11,965,578      -$12,683,363 


Fiscal  year  1971-72  shows  an  increase  of  35.8  posi- 
tions which  reflects  the  33  position  for  Current  Em- 
ployment Statistics  positions  which  will  be  transferred 
from  the  Department  of  Industrial  Relations. 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 9,562.2    9,997.1    9,997.1 

Expenditures  reported  in  other  budgets  (168.8)   (163.2)   (163.2) 
Workload   and   administrative   adjust- 
ments    -  556.9    -257.1 

Expenditures  reported  in  other  budgets  -  -        (-69.7) 

Proposed  new  positions —  -         473.2 

Totals,  Adjustments -  556.9      216.1 

Expenditures  reported  in  other  budgets  -        (-69.7) 

Totals,  Salaries  and  Wages 9,562.210,554     10,213.2 

Expenditures  reported  in  other  budgets  (168.8)   (163.2)     (93.5) 

Estimated   salary    savings —        —332.5     —323.1 

Expenditures  reported  in  other  budgets  -  (—4.1)     (-2.4) 

Net  Totals,  Salaries  and  Wages  __  9,562.2  10,221.5    9,890.1 

Expenditures  reported  in  other  budgets  (168.8)   (159.1)     (91.1) 

Staff  benefits -  -  — 

Expenditures  reported  in  other  budgets  —  —  — 

Totals,  Personal  Services 9,562.210,221.5    9,890.1 

Expenditures  reported  in  other  budgets  (168.8)   (159.1)     (91.1) 


$84,560,757 
(1,460,925) 


$84,560,757 
(1,460,925) 


$84,560,757 
(1,460,925) 
9,268,432 
(172,421) 

$93,829,189 
(1,633,346) 


$93,779,560 
(1,412,638) 

4,426,110 


4,426,110 


$98,205,670 
(1,412,638) 
-3,053,996 
(-25,276) 

$95,151,674 
(1,387,362) 
11,059,747 
(166,484) 

$106,211,421 
(1,553,846) 


$95,772,982 
(1,456,579) 

-2,226,337 
(-682,020) 
4,212,060 

1,985,723 

(-682,020) 

$97,758,705 
(774,559) 
-3,024,326 
(-23,236) 

$94,734,379 
(751,323) 
11,212,774 
(93,915) 

$105,947,153 
(845,238) 
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SUMMARY  BY  OBJECT 
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STATE  OPERATIONS— Continued 


Operating  expenses  and  equipment 

Expenditures  reported  in  other  budgets 


Totals,   Expenditures   9,562.2  10,221.5    9,890.1 

Expenditures  reported  in  other  budgets. _     (168.8)   (159.1)      (91.1) 

General  Fund : 

Federal  funds 

Reimbursements— other    -302.8    -331        -331 


Net   Expenditures,  Support   „_ 9,259.4    9,890.5    9,559.1 

Benefit  payments 

Additional  benefit  payments : 

Extended  duration 


39,805,667 
(2,227,242) 

$133,634,856 
(3,860,588) 
(964,936) 
(2,895,652) 
-3,040,027 

$130,594,829 

$799,720,428  ! 

-21,787 


49,484,430 
(2,310,069) 

$155,695,851 
(3,863,915) 
(761,583) 
(3,102,332) 
-3,690,240 

$152,005,611 

11,085,187,000   I 


49,258,860 
(1,165,345) 

$155,206,013 
(2,010,583) 
(390,917) 
(1,619,666) 
-3,757,738 

$151,448,275 

11,031,814,000 


Totals,  Benefit  Payments $799,698,641    $1,085,187,000    $1,031,814,000 


Totals,  Expenditures 

General  Fund : 

Federal  funds  

Unemployment  Compensation  Disability  Insurance  Fund 

Department  of  Human  Resources  Development  Contingent  Fund 

Unemployment  Fund  (Reed  Act) 

In-kind  contributions 


$930,293,470    $1,237,192,611    $1,183,262,275 
9,524,206  10,313,553  9,862,711 

893,243,982 
332,897,343 
696,633 
41,100 


613,342,350 

306,720,010 

637,644 

35,931 


821,861,624 

350,770,457 

725,139 


33,329 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  (WIN  Program) $5,331,250 

Budget  Act  appropriation   (Service  Center  Program)   4,142,073 

Budget  Act  appropriation  (Commission  on  Aging,  Office  of  Ec- 
onomic Opportunity — Technical  Assistance,  Migrant  Pro- 
gram)     157,225 

Budget  Act  appropriation  (Migrant  Master  Plan) 347,235 

Budget  Act  appropriation  (Title  V,  MDTA) 1,000,000 

Allocation  from  Salary  Increase  Fund   173,082 

Allocation  from  Emergency  Fund — 

Prior  Year  Balance  Available  : 

Chapter  1357,   Statutes  of  1968   50,000 

Transfers  to  other  departments  for  Migrant  Master  Plan — Day 

Care  Program -97,500 

Totals   Available   1 $11,103,365 

Balance  available  in  subsequent  fiscal  year -50,000 

Unexpended  balance,  estimated  savings : 

Chapter  1369,  Statutes  of  1968  (WIN  Program) -128,598 

Office  of  Economic  Opportunity  and  Commission  on  Aging -51,990 

Service  Center  Program -334,555 

Migrant   Master   Plan    -14,016 

Title  V,  MDTA -1,000,000 

Chapter  1357,  Statutes  of  1968  (AB  1966)   

TOTALS,  EXPENDITURES   $9,524,206 

Department  of  Human  Resources  Development 
Contingent  Fund 

APPROPRIATIONS 

Budget  Act  appropriation  (Support) $577,956 

Allocation  from  Service  Center  Program  (Support) 265,706 

Deficiency  authorization  (Support) 31,420 

Totals  Available ,. $875,082 

Unexpended  Balances,  Estimated  Savings : 

Service   center —13,497 

Direct  expenditures -223,941 

TOTALS,  EXPENDITURES $637,644 


$5,330,397 
4,397,874 


130,073 

286,725 

159,547 
8,937 

50,000 


$10,363,553 


$5,717,742 
3,667,913 


103,862 
373,194 


$9,862,711 


-50,000 


$10,313,553 


$485,483 
171,376 
133,209 

$790,068 

-93,435 

$696,633 


$9,862,711 


$649,159 
75,980 


$725,139 


$725,139 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 
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PROPOSED 
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STATE  OPERATIONS— Continued 

Unemployment  Funds 

APPROPRIATIONS 

Budget    Act    appropriations    (Employment    Security    Financing 

Reed  Act)  

Chapter  1250,  Statutes  of  1968 

Benefit  payments,  Section  1529,  Unemployment  Insurance  Code 
(Expenditures) . 

Additional  benefit  payments,  extended  duration.  Section  3551, 
Unemployment  Insurance  Code   (Expenditures)  b 

Totals  Available 

TOTALS,  EXPENDITURES 

Unemployment  Compensation  Disability  Fund 

APPROPRIATIONS 

Budget   Act   appropriation    (Support)    

Salary  increase  authorization   (Support)   

Deficiency  authorization 

Benefit  payments,  Section  3012,  Unemployment  Insurance  Code 
( Expenditures) 

Totals  Available    

Unexpended    balance,    estimated   savings    (Support)    


$35,931 

498,561,030 

-6,320 


$41,100 
749,500,000 


$42,344 
678,700,000 


$498,590,641       $749,541,100      $678,742,344 


$498,590,641       $749,541,100       $678,742,344 


$12,412,191 
489,641 


294,485,447 

$307,387,279 
-667,269 


$13,012,260 
462,292 
195,195 

319,687,000 

$333,356,747 
-^59,404 


$13,656,457 

337,114,000 
$350,770,457 


TOTALS,   EXPENDITURES   

Unemployment  Administration  Fund  (Federal  Fund)  a 

APPROPRIATIONS 

Grants  for  administration 


$306,720,010       $332,897,343       $350,770,457 


$80,021,682         $87,710,816         $87,723,118 


TOTALS,  EXPENDITURES 

Other  Federal  Funds* 

APPROPRIATIONS 

Title  V,  MDTA  ,_ 

Grants  for  WIN  Program = 

Grants  for  administration   (MDTA)    

Manpower  Development  Training  Allowance  (MDTA) 

Grants  for  Older  American  Act 

Grants  for  Economic  Opportunity  (Technical  Assistance  Migrant 

Program)    

Grants  for  Migrant  Master  Plan   

Grants  for  Service  Center  Program — Supportive  Service 

Totals  Available 

Unexpended  Balance,  Estimated  Savings  : 
Title  V,  MDTA  

WIN   Program   

Older  American  Act 

Migrant  Master  Plan 

Office  of  Economic  Opportunity  (Technical  Assistance  Migrant 
Program)   


$80,021,682         $87,710,816         $87,723,118 


$1,500,000 

21,325,000 

3,629,136 

6,658,484 

726,811 

411,109 
3,040,646 


$21,321,588 

14,824,358 

16,000,000 

519,609 

1,101,451 

2,428,932 

124,264 


$22,870,968 

12,437,458 

16,000,000 

520,054 

1,097,558 

2,378,968 

133,500 


TOTALS,   EXPENDITURES 
In-kind  contributions 


$37,291,186         $56,320,202         $55,438,506 

-$1,500,000 
-381,076 
-329 
-643,823  -$278,099 

-8,937 

$56,033,166         $55,438,506 


TOTALS,  EXPENDITURES,  ALL  FUNDS , 

a  Neither  receipts  nor  expenditures  of  federal  funds  are   included 
b  Minus  figures  reflect  recovery  of  overpayments. 


$34,765,958 
33,329 

$930,293,470    $1 

in  overall  budget 


237,192,611 

totals. 


$1,183,262,275 
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FUND  CONDITION 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


ESTIMATED 
1971-72 
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UNEMPLOYMENT  ADMINISTRATION    FUND 

Accumulated  surplus,  July  1 $278,224  -$160,697              $283,577 

Prior  year  adjustment -264,540  -                           - 

Accumulated  Surplus,  Adjusted $13,684  -$160,697              $283,577 

Income  from  auxiliary  operations 1,804,659  1,801,301             1,801,301 

Revenues : 

Grants  from  the  Department  of  Labor  Manpower  Administration  76,762,571  86,674,600           86,695,715 

Grants  from  Manpower  Development  and  Training  Act  Program  2,392,849  -                           - 

Grants  from  Job  Corps  Program 531,814  478,173                492,650 

Grants  from  Public  Works  and  Economic  Development  Act  Pro- 
gram    13,137  17,590                 18,093 

Grants  from  National  Alliance  of  Businessmen  Program 335,623  505,803                521,110 

Grants  for  Trade  Expansion  Program 4,750  12,572 

Grants  for  Disaster  Relief  Act  Program 75,000  27,876 

CAMPS  Secretariat  Contract 55,400 

Totals,  Revenues . $81,975,803  $89,517,915         $89,528,869 

Totals,    Resources    $81,989,487  $89,357,218         $89,812,446 

Less  Expenditures : 

Support   80,021,682  87,710,816           87,723,118 

Auxiliary  operations 1,721,083  1,763,385             1,763,385 

Amount  of  expenditures  in  excess  of  advances  and  reimburse- 
ments for  Concentrated  Employment  Program 406,358  —                           — 

Claims  of  Secretary,  State  Board  of  Control 1,061  5,798                    4,450 

Expenditure  recovery  from  Concentrated  Employment  Program 

in  subsequent  year '. -  —406,358                           - 

Totals,  Expenditures ^ $82,150,184  $89,073,641         $89,490,953 

Accumulated  Surplus,  June  30 -$160,697  $283,577              $321,493 

MANPOWER   DEVELOPMENT  FUNDI 

Accumulated  surplus,  July  1 -  -                           - 

Resources : 
State  Funds : 

Transfers  from  General  Fund  for  : 

Work  Incentive  Program $5,202,652  $5,330,397           $5,717,742 

State  Service  Center  Program 2,918,462  4,552,771             3,667,913 

Transfers  from  Department  of  Human  Resources  Development 

Contingent  Fund   1 -  77,941                  75,980 

In-kind  contributions 33,329  -                           - 

Federal  Funds : 

Grants  for  Work  Incentive  Program___: 20,943,924  21,321,588           22,870,968 

Grants  from  Manpower  Development  and  Training  Act  Pro- 
gram _ 10,287,620  30,824,358          28,437,458 

Grants  for  MDTA  Title  V -  -                           - 

Totals,  Resources '. $39,385,987  $62,107,055         $60,770,061 

Totals  Available $39,385,987  $62,107,055         $60,770,061 

Expenditures : 

Work  Incentive  Program 26,179,905  2  26,651,985           28,588,710 

Support  MDTA  Program 3,629,136  14,824,358           12,437,458 

MDTA  training  allowances : 6,658,484  16,000,000           16,000,000 

Support  State  Service  Centers 2,918,462  3  4,630,712             3,743,893 

Totals,  Expenditures $39,385,987  $62,107,055         $60,770,061 

Accumulated  surplus,  June  30 —  -                          — 

1  A  nongovernmental  cost  fund.  Neither  receipts  nor  expenditures  are  included  in  the  overall  budget  totals. 

2  Includes  in-kind  expenditures  of  $33,329. 

3  Excludes  $1,054,439  expended  directly  from  appropriation  item  before  balance  of  item  was  transferred  to  this  fund. 
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DISABILITY  FUND 

Accumulated  surplus,  July  1 $148,323,669  $156,536,414  $163,490,362 

Prior  year  adjustments,  income  and  expenditures 2,586,004  - 

Accumulated  Surplus,  Adjusted $150,909,673  $156,536,414  $163,490,362 

Revenues :  , 

Worker  contributions 299,858,155  329,785,000  355,850,000 

Interest  on  investments 6,749,245  6,247,401  6,431,661 

Voluntary  Plan  Assessments  for : 

Administrative  cost 227,513  205,000  215,000 

Disabled  unemployed 5,286,391  3,364,000  3,779,000 

Miscellaneous    225,494  250,000  250,000 

Totals,  Revenue $312,346,798  $339,851,401  $366,525,661 

Totals  Available $463,256,471  $496,387,815  $530,016,023 

Expenditures : 

Support    12,234,563  13,210,343  13,656,457 

Claim  of  Secretary,  Board  of  Control 47  110  100 

Benefit  payments  294,485,447  319,687,000  337,114,000 

Totals,  Expenditures I $306,720,057  $332,897,453  $350,770,557 

Accumulated  surplus,  June  30 $156,536,414  $163,490,362  $179,245,466 

Investment  in  Headquarters  Building— Sacramento  4 2,937,720  2,470,131  1,982,926 

Investment  in  Branch  Office  Building— Los  Angeles  5 1,257,291  1,109,529  957,537 

Current 152,341,403  159,910,702  176,305,003 

UNEMPLOYMENT  FUND 

Accumulated  surplus,  July  1 $1,371,258,495  $1,452,376,719  $1,288,616,485 

Prior  year  income  adjustment  6 -1,240,946  -  - 

Accumulated  Surplus,  Adjusted $1,370,017,549  $1,452,376,719  $1,288,616,485 

Revenues : 

Employer  contributions 340,869,237  382,600,000  419,000,000 

Additional  contributions— Balancing  Account  Tax 179,942,984  139,900,000  148,000,000 

Interest  on  Unemployment  Trust  Fund 59,631,468  62,789,720  54,400,676 

Miscellaneous    105,707  100,000  100,000 

Totals,  Revenues $580,549,396  $585,389,720  $621,500,676 

Totals,  Available  Funds $1,950,566,945  $2,037,766,439  $1,910,117,161 

Expenditures : 

Unemployment  insurance  benefit  payments 498,558,776  749,500,000  678,700,000 

Additional  benefit  payments — extended  duration  1 -6,320  -  - 

Board  of  Control  writeoff  for  cashier  shortages 2,254  -  - 

Claim  of  Secretary,  Board  of  Control -  108  38 

Support  Employment  Security  Financing  Act  (Reed  Act) 35,931  41,100  42,344 

Totals,  Expenditures $498,590,641  $749,541,208  $678,742,382 

Recovery  of  Capital  Expenditures  (Reed  Act) -400,415  -391,254  -387,370 

Totals,  Outgo  $498,190,226  $749,149,954  $678,355,012 

Accumulated  surplus,  June  30 : $1,452,376,719  $1,288,616,485  $1,231,762,149 

In  State  Treasury 12,626  15,000  15,000 

In  bank  accounts  and  local  offices 11,015,041  16,145,000  15,344,000 

In  federal  treasury  8 1,441,349,052  1,272,456,485  1,216^03,149 

i  Chapter  1603,  Statutes  of  1951,  authorized  $9,500,000 ;  Chapter  1776,  Statutes  of  1953,  authorized  $950,000  including  $600,000  for 
parking  area. 

5  Chapter  16,  Statutes  of  1954  (First  Extraordinary  Session),  authorized  $2,750,000. 

6  Includes  income  accrual  adjustment, 

7  Minus  figures  reflect  recovery  of  overpayment. 

8  Includes  income  accrual  adjustment. 
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31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


Department  of  Human  Resources  Development — Capital  Outlay 

SUMMARY 

Recovery  of  capital  expenditures — Department  of  Human  Resources 

Development  Contingent  Fund -$165,608  -$161,238  -$155,003 

Recovery    of    capital    expenditures — Unemployment    Fund     (Reed 

Act)    -400,415  -391,254  -387,370 

Totals,  Recovery  of  Capital  Expenditures -$566,023  -$552,492  -$542,373 

RECONCILIATION  WITH   APPROPRIATIONS 

Department  of  Human  Resources  Development 
Contingent  Fund  i 

Recovery  of  capital  expenditures -$165,608  -$161,238  -$155,003 

Unemployment  Fund  (Reed  Act) 

Recovery  of  capital  expenditures -$400,415  -$391,254  -$387,370 

Totals,  Recovery  of  Capital  ■  Expenditures -$566,023  -$552,492  -$542,373 


FUND  CONDITION 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


ESTIMATED 
1971-72 


DEPARTMENT  OF   HUMAN    RESOURCES   DEVELOPMENT 
CONTINGENT  FUND 

Accumulated  surplus,  July  1   $1,000,000  $1,000,000  $1,000,000 

Prior  year  adjustment  44,930  -  - 

Accumulated  Surplus,  Adjusted $1,044,930  $1,000,000  $1,000,000 

Revenues : 

Interest  and  penalties 3,048,815  3,095,000  3,296,500 

Miscellaneous    3,623  5,000  3,500 

Income  from  surplus  money  investments 110,741  100,000  90,000 

Income  from  other  investments 63,116  90,000  85,000 

Totals,  Revenues 1 $3,226,295  $3,290,000  $3,475,000 

Transfer  to  General  Fund  2 -2,799,1891        -2,754,605  -2,904,864 

Net  Adjusted  Revenues $427,106  $535,395  $570,136 

Totals  Available $1,472,036  $1,535,395  $1,570,136 

Less  Expenditures : 

Support,  Department  of  Human  Resources  Development 560,215  618,692  649,159 

Support,  Service  Center  Program 77,429  -  - 

Transfers    to    Manpower    Development    Fund — Service    Center 

Program -  77,941  75,980 

Totals,  Expenditures $637,644  $696,633  $725,139 

Recovery  of  Capital'  Expenditures -165,608  -161,238  -155,003 

Totals,  Outgo  $472,036  $535,395  $570,136 

Accumulated  Surplus,  June  30 1,000,000  1,000,000  1,000,000 

1  Exceeds  the  amount  reported  by  the  State  Controller  as  transferred    to    the    General    Fund    by    $8,922    which    represents    the 

transfer  after  June  30,  1970  relating  to  the  1969-70  fiscal  year. 

2  Section   19.1  of  the  Budget  Act  provides  that  all  surplus  in  excess  of  $1,000,000  be  transferred  to  the  General  Fund. 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJ)       (>pth.)      (»uih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 

3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


7.9 


0.4 
0.8 


1.2 


OFFICE  OF  THE   DIRECTOR 

Director 

Asst  director,  legal 

Asst  director,  planning 

Asst  director,  evaluation 

Asst  director,  communications 

Employment  security  off  IV 

Secretary  II  

Sr  steno 

Steno  I   

Totals,  Authorized  Positions 


JOB  TRAINING,  DEVELOPMENT 
AND  PLACEMENT  SERVICES 
ADVISORY   BOARD 

Executive   secretary   

Secretary  II  

Totals,  Authorized  Positions 


LEGAL  SECTION 

Chief  counsel  

Sr   counsel    

Assoc  tax  counsel 

Asst  counsel 

Jr  counsel  _   

Student  legal  asst 

Supvng  steno  I  

Sr  legal   steno   

Steno  II   

Legal  steno 

Clerk-typist    II    

Clerk   II   

Totals,   Authorized   Positions 


PUBLIC   INFORMATION  SECTION 

Information  officer  II   

Specialist    

Information  officer  I  

Sr  graphic  artist 

Graphic  artist  

Sr   steno   

Overtime   

Totals,  Authorized  Positions 


DIVISION  OF  APPEALS 

Unemployment  Insurance  Appeals  Board : 

Chairman      1 

Board  member 4.1 

Secretary      1 

Sr  referee 1 

Referee      12.7 

Supvng  clerk  II 1 

Secretary   I    1 

Appeals  asst 1 

Sr  legal  steno 2.2 

Sr  steno   1 

Sr  clerk-typist 0.6 

Legal   steno    6.8 

Clerk-typist   II    4.8 

Clerk-typist   I    2.2 

Overtime     0.1 

Office  of  the  Chief  Referee : 

Chief  referee   1 

Adm  service  officer  I 1 

Office  supvr  I 1 

Secretary    I    1 

Overtime     — 


SALARY   RANGE 

1 

1 

1 

$30,000 
1,793^2,179 

$30,000 

$30,000 

1 

1 

1 

22,406 

23,524 

1 

1 

1 

1,626-1,976 

21,872 

22,960 

1 

1 

1 

1,626-1,976 

20,921 

21,961 

1 

1 

1 

1,626-1,976 

20,004 

21,006 

— 

1 

1 

998-1,213 

14,092 

14,556 

1.1 

1 

1 

717-870 

8,928 

9,378 

1 

1 

1 

562-717 

7,188 

7,556 

0.8 

1 

1 

446-543 

5,536 

5,812 

20.8 


22 


1 
4 
1 
1 
15 
1 
1 
1 
3 
1 
1 
7 
7 
1 


$135,958 


$1,548-1,882 
717-870 

$13,591 


$150,947 


$18,576 
10,440 

$29,016 


22 


$257,912 


$291,088 


1 
4 
1 
1 
15 
1 
1 
1 
3 
1 
1 
7 
7 
1 


$78,433 


$28,875 

27,500 

1,793-2,179 

1,708-2,076 

1,548-1,882 

734-893 

651-791 

635-772 

599-728 

562-717 

548-700 

517-628 

457-614 

415-505 

(353) 

1,882-2,288 

1,155-1,405 

863-1,048 

651-791 

(174) 


$72,036 


$28,875 

110,000 

25,633 

24,912 

324,292 

10,716 

9,492 

9,264 

24,660 

8,196 

7,837 

49,216 

42,089 

5,100 


27,456 

16,860 

12,576 

9,492 


$156,753 


$19,512 
10,440 

$29,952 


0.5 

1 

1 

$1,708-1,882 

$22,678 

$23,812 

4 

4 

4 

1,475-1,793 

82,248 

83,124 

2.7 

4 

4 

1,337-1,626 

69,336 

72,734 

1.8 

1 

1 

998-1,213 

13,717 

14,321 

2.4 

2 

2 

870-1,058 

25,392 

25,392 

— 

1 

1 

535-959 

11,508 

11,508 

1 

1 

1 

651-791 

8,502 

8,928 

1.2 

2 

2 

599-728 

16,752 

17,148 

1 

1 

1 

492-628 

7,188 

7,188 

3.1 

2 

2 

517-628 

14,388 

14,724 

1.1 

1 

1 

457-614 

6,035 

6,335 

2 

2 

2 

457-556 

13,344 

13,344 

$298,558 


1 

1 

1 

$1,213-1,475 

$16,792 

$17,630 

1 

1 

1 

998-1,213 

14,556 

14,556 

1.8 

1 

1 

998-1,213 

12,680 

13,310 

1 

1 

1 

746-905 

10,860 

10,860 

1.1 

1 

1 

644-783 

8,952 

9,396 

1 

1 

1 

562-717 

8,196 

8,196 

0.1 

- 

- 

(464) 

- 

— 

$73,948 


$28,875 

110,000 

26,148 

24,912 

328,476 

10,716 

9,492 

9,264 

25,008 

8,196 

7,992 

50,551 

43,569 

5,352 


27,456 

16,860 

12,576 

9,492 


252 


HUMAN  RELATIONS 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

(filled)        (Aulb.)       (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
10 
2X 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF  APPEALS— Continued 

Area  Referee  Offices : 

Sr    referee    10.2  10  10 

Referee      55.4  63  63 

Hearing    reporter    62.7  68  68 

Employment  security  off  III 1  1 

Supvng   clerk   II   111 

Supvng  steno  I 111 

Supvng  clerk  I 2  2  2 

Supvng  clerk-typist  I 2  2  2 

Sr  legal  steno 5.1  6  6 

Sr  clerk-typist 5.1  6  6 

Sr   clerk    2.4  2  2 

Hearing  transcriber-typist 2.6  4  4 

Sr  file  clerk 111 

Steno  II 8.9  9  9 

Legal    steno    11.7  14  14 

Clerk-typist    II    42  49  49 

Clerk   II    0.1  1  1 

File  clerk  II   1.8  1  1 

Janitor      1.7  1.6  1.6 

Overtime       0.6  0.3  0.3 


Totals,  Authorized  Positions 261.8       291.9      291.9 


DIVISION   OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT 

Deputy  Director — Job  Training, 
Development  and  Placement : 

Deputy  director  _. 

Employment  security  adm  off  I . 

Employment  security  off  VI 

Sr  steno 

Steno  II 

Assistant  Deputy  Director — 
Program  Services : 

Employment  security  adm  off  I 

Employment  security  off  VI 

Staff  research  analyst- 

Employment  security  off  V 

Assoc  research  analyst 

Admin  trainee   

Sr  steno 

Steno  II 

Clerk-typist  II 

Occupational  Analysis  Field  Center : 

Employment  security  off  V 

Employment  security  off  IV 

Employment  security  off  III 

Employment  security  off  II 

Employment  security  off  I 

Clerk-typist  II 

Job  Training : 

Employment  security  adm  off  II 

Employment  security  adm  off  I 

Employment  security  off  VI 

Employment  security  off  V ' 

Employment  security  off  IV 

Employment  security  off  III 

Sr  steno 

Sr  clerk 

Steno   II 

Clerk-typist  II 

Office  of  Manpower  Utilization : 

Employment  security  adm  off  I :_ 

Employment  security  off  VI 

Employment  security  off  V 

Employment  security  off  IV 

Employment  security  off  III 

Employment  security  off  II 

Sr  steno 

WIN  Section : 

Employment  security  adm  off  II 

Employment  security  adm  off  I 

Employment  security  off  VI 

Employment  security  off  V 

Employment  security  off  IV 

Employment  security  off  III 

Sr  steno 

Steno   II 

Clerk    II   1 

Overtime 


SALARY  RANGE 

1,708-2,076 

1,548-1,882 

927-1,128 

863-1,048 

734-893 

651-791 

635-772 

635-772 

599-728 

548-700 

548-666 

548-666 

548-666 

492-628 

517-628 

457-614 

457-556 

457-556 

457-556 

(3,286) 

$3,452,481 


245,374 

1,373,553 

894,694 

10,356 

10,149 

9,188 

18,490 

18,224 

50,616 

44,466 

15,736 

29,288 

7,992 

58,051 

103,123 

312,047 

5,645 

6,135 

10,745 

2,300 

$3,972,838 


248,220 

1,389,108 

904,451 

10,860 

10,672 

9,492 

18,528 

18,528 

51,216 

45,889 

15,984 

30,351 

7,992 

60,242 

103,800 

318,202 

5,935 

6,438 

10,842 

2,300 

$4,023,985 


0.7 

1 

1 

$1,882-2,288 

$26,257 

$27,456 

0.4 

1 

1 

1,273-1,548 

18,576 

18,576 

0.7 

1 

1 

1,213-1,475 

17,280 

17,700 

1 

2 

2 

562-717 

15,129 

15,474 

0.5 

1 

1 

492-628 

6,684 

7,020 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

_ 

1 

1 

1,213-1,475 

14,556 

15,276 

_ 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

4 

4 

1,100-1,337 

57,544 

59,616 

_ 

1 

1 

1,048-1,273 

14,556 

15,276 

0.1 

1 

1 

676-783 

8,384 

8,808 

0  5 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

- 

1 

1 

457-614 

6,035 

6,335 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

13,255 

13,918 

2 

2 

2 

863-1,048 

24,702 

25,152 

6 

8 

8 

783-950 

87,654 

89,157 

5 

4 

4 

676-821 

35,928 

36,744 

1.8 

2 

2 

457-614 

12,782 

13,084 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,213-1,475 

35,400 

35,400 

5 

5 

5 

1,100-1,337 

78,384 

79,092 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

561-717 

8,132 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

2.5 

2.5 

2.5 

457-614 

15,105 

15,538 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,100-1,337 

28,648 

30,072 

2 

2 

2 

998-1,213 

27,132 

27,756 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

2 

2 

783-950 

20,796 

21,252 

1 

1 

1 

562-717 

7,188 

7,536 

0.7 

1 

1 

1,405-1,708 

20,496 

20,496 

0.6 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

3 

3 

1,213-1,475 

52,470 

53,100 

2.2 

5 

5 

1,100-1,337 

68,966 

72,408 

4.6 

7 

7 

998-1,213 

95,411 

98,787 

1.4 

2 

2 

863-1,048 

22,773 

23,916 

0.7 

1 

1 

562-717 

8,196 

8,196 

2.7 

4 

4 

492-628 

28,164 

28,500 

_ 

1 

1 

457-556 

5,622 

5,910 

0.3 

- 

- 

(1,363) 

- 

- 

HUMAN  RELATIONS 


253 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FHlio1)       Oath.)     (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
1.6 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Systems,  Reports,  and  Budgeting  : 

Employment  security  adm  off  I 1 

Employment  security  off  VI 0.6 

Employment  security  off  V 2 

Employment  security  off  IV 3 

Employment  security  off  III 2 

Asst  management  analyst 1 

Sr  steno 1 

Clerk-typist  II 1 

Steno  I 0.6 

Employability  and  Placement 
Services  Section : 

Employment  security  adm  off  II 1 

Employment  security  off  VI 1 

Employment  security  off  V 4.5 

Employment  security  off  IV 4 

Employment  security  off  III 6 

Employment  security  off  II 1 

Sr  steno 2 

Steno   II 2 

Clerk-typist  II 5.9 

Regional  Deputy  Director — 
Northern  Region : 

Regional  deputy  director 0.7 

Asst  to  deputy  director 

Area  manager 2 

Employment  security  adm  off  I 6 

Manager  I 0.5 

Employment  security  off  VI 13.5 

Employment  security  off  V 6.3 

Employment  security  off  IV 18.1 

Information  officer  I 1 

Supvng  employment  counselor 0.6 

Training  asst - 

Employment  security  off  III 1.8 

Employment  security  off  II 6.8 

Employment  security  off  I 6.1 

Secretary  I 0.6 

Supvng  clerk  I 0.4 

Sr  steno 2.8 

Sr  clerk 0.1 

Steno  II 2.8 

Clerk-typist  II 7.3 

Seasonal  help - 

Regional    Deputy    Director — Southern 
Region : 

Regional  deputy  director 0.7 

Asst  to  deputy  director 0.2 

Area   manager   2 

Employment  security  adm  off  I 3 

Supervisor    0.8 

Employment  security  off  VI 14.7 

Employment  security  off  V 10.6 

Employment  security  off  IV 11.8 

Information   officer   I   1 

Supvng  employment  counselor 1.5 

Employment  security  off  III 7.9 

Employment  security  off  II 10 

Employment  security  off  I 8.2 

Sr  steno   6.7 

Steno  II 5.8 

Clerk-typist    II 6 

Steno  I   0.5 

Employment  Service  Field  Offices  : 

Manager   I    - 

Employment  security  off  V 28.7 

Asst  manager  II - 

Employment  security  off  IV 45 

Asst  manager  I 0.5 

Job  agent 13 

Supvng  employment  counselor 24 

Employment  security  off  III 73:7 

Employment  service  off  III - 

Employment  counselor 185.7 

Intake  counselor 0.2 

Employment  security  off  II 205.5 

Employment  security  off  I 589.9 

Employment  security  trainee 97.4 


SALARY  RANGE 

1 

1 

1,273-1,548 

18,211 

18,576 

1 

1 

1,213-1,475 

14,556 

15,276 

2 

2 

1,100-1,337 

30,368 

31,080 

3 

3 

998-1,213 

42,407 

43,088 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

863-1,048 

10,482 

10,995 

1 

1 

562-717 

8,196 

8,196 

1 

1 

457-614 

6.3SC 

6,672 

2 

2 

446-543 

11,256 

11,816 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,215-1,475 

17,210 

17,700 

5 

5 

1,100-1,337 

74,118 

77,016 

4 

4 

998-1,213 

54,882 

56,288 

6 

6 

863-1,048 

75,456 

75,456 

1 

1 

783-950 

11,400 

11,400 

2 

2 

562-717 

15,892 

16,231 

2 

2 

492-628 

12,738 

13,376 

6 

6 

457-614 

36,688 

37,846 

1 

1 

1,793-2,179 

26,045 

26,148 

1 

1 

1,548-1,882 

18,576 

19,512 

2 

2 

1,475-1,793 

43,032 

43,032 

6 

6 

1,237-1,548 

109,166 

110,440 

1 

1 

1,273-1,476 

17,560 

17,710 

12 

12 

1,213-1,475 

208,524 

210,114 

5 

5 

1,100-1,337 

79,324 

80,220 

18 

18 

998-1,213 

242,904 

249,777 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

870-1,058 

11,940 

12,543 

1 

1 

863-1,048 

12,330 

12,576 

2 

2 

863-1,048 

25,152 

25,152 

8 

8 

783-950 

84,984 

87,474 

8 

8 

676-821 

78,136 

78,662 

1 

1 

651-791 

7,812 

8,196 

1 

1 

635-772 

8,922 

9,264 

3 

3 

562-717 

23,352 

23,700 

1 

1 

548-666 

7,992 

7,992 

3 

3 

492-628 

18,748 

19,700 

8 

8 

457-614 

52,622 

53,477 

0.8 

0.8 

- 

5,952 

6,023 

1 

1 

1,793-2,179 

24,712 

25,942 

1 

1 

1,518-1,882 

19,676 

20,666 

2 

2 

1,475-1,793 

43,032 

43,032 

3 

3 

1,273-1,548 

55,728 

55,728 

1 

1 

1,273-1,548 

18,576 

18,576 

14 

14 

1,213-1,475 

239,360 

242,322 

11 

11 

1,100-1,337 

170,328 

173,228 

13 

13 

998-1,213 

177,637 

183,790 

1 

1 

998-1,213 

14,556 

14,556 

3 

3 

870-1,058 

34,424 

35,520 

7 

7 

863-1,048 

84,984 

86,732 

10 

10 

783-950 

106,347 

108,996 

11 

11 

676-821 

103,152 

104,376 

7 

7 

562-717 

55,588 

56,779 

6 

6 

492-628 

42,248 

42,568 

9 

9 

457-614 

56,329 

57,825 

1 

1 

446-543 

5,559 

5,835 

4 

4 

1,273-1,476 

65,040 

68,310 

35 

35 

1,100-1,337 

541,974 

549,872 

1 

1 

1,100-1,337 

13,200 

13,860 

54 

54 

998-1,213 

750,289 

766,002 

3 

3 

998-1,213 

35,928 

37,728 

28 

28 

884-1,074 

314,502 

328,143 

24 

24 

870-1,058 

291,839 

298,839 

90 

90 

863-1,048 

1,091,762 

1,106,702 

1 

1 

863-1,048 

10,356 

10,860 

209 

209 

791-959 

2,262,863 

2,328,543 

2 

2 

791-959 

19,296 

20,240 

238 

238 

783-950 

2,611,605 

2,656,356 

688 

688 

676-821 

6,633,735 

6,700,131 

115 

115 

676-783 

981,173 

1,029,759 
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HUMAN  RELATIONS 


DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hll.d)       (t.th.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Employment  Service  Field 
Offices — Continued 

Employment  counselor  trainee 3.9 

Community  employment  advisor 92.3 

Counselor  assoc 0.3 

Sr   steno   3.1 

Sr  clerk-typist 6.6 

Community   employment  worker   II  86.6 

Social  service  asst  II 0.4 

Sr   clerk    13.5 

Keypunch  supvr  I   0.9 

Steno  II   52.4 

Clerk-typist    II    112 

TWX   operator   3.5 

Janitor  foreman  I   1.8 

Community  employment  worker  I  _  27.4 

Key   entry  operator   0.5 

Keypunch    operator    6 

Clerk   II   15.2 

Pile  clerk  II 4.9 

Telephone  operator 15.8 

Janitor 43.4 

Steno  I 1.8 

Clerk-typist  I 6.9 

Social  service  aid 0.5 

Community  service  trainee 2.2 

Seasonal  help 455 

Overtime 0.8 

Human  Resources  Development 
Centers : 

Manager  II - 

Manager  I 

Employment  security  off  V 7.4 

Employment  service  off  V 0.1 

Asst  manager  II : - 

Employment  security  off  IV 20.2 

Asst  manager  I 1.7 

Job  agent 31.2 

Supvng  employment  counselor 27.8 

Employment  security  off  III 22.5 

Employment  counselor 139.1 

Employment  security  off  II 69.4 

Employment  security  off  I 171.1 

Employment  security  trainee 42.3 

Employment  counselor  trainee 5.5 

Community  employment  advisor 61 

Counselor  assoc 0.3 

Sr  steno 2.9 

Sr  clerk-typist 2.1 

Community  employment  worker  II_  26 

Sr  clerk 4.5 

Steno  II 22.4 

Clerk-typist  II 38.9 

Community  employment  worker  I 13.1 

Clerk  II 2.4 

File  clerk  II 2 

Telephone  operator 2 

Janitor    19.3 

Clerk-typist  I 1.9 

Clerk  I 1.1 

Seasonal  help 165 

Service  Center — HRD  Element : 

Manager  II 5.4 

Manager  I 2 

Employment  security  off  V 1.9 

Asst  manager  II 5.4 

Employment  security  off  IV 2.8 

Employment  service  off  IV 0.1 

Asst  manager  I 4.4 

Supvng  intake  counselor 4.7 

Job  agent 20.6 

Supvng  employment  counselor 4.2 

Employment  security  off  III 6.5 

Employment  counselor 27.4 

Intake  counselor 25.1 

Employment  security  off  II 11.6 

Employment  security  off  I 44.1 

Employment  security  trainee 12.8 

Community  employment  advisor 10.4 

Counselor  assoc 25.9 


SALARY  RANGE 

2 

2 

676-783 

18,276 

18,718 

119 

119 

644-783 

968,088 

1,015,989 

1 

1 

644-783 

8,214 

8,628 

3 

3 

562-717 

24,460 

24,588 

9 

9 

548-700 

68,454 

70,035 

109 

109 

556-676 

791,413 

829,744 

2 

2 

556-676 

13,792 

14,496 

17 

17 

548-666 

130,914 

132,676 

2 

2 

548-666 

14,076 

14,780 

64 

64 

492-628 

436,704 

445,228 

137 

137 

457-614 

853,730 

876,413 

3 

3 

505-614 

20,946 

21,252 

2 

2 

505-614 

14,436 

14,736 

47 

47 

480-584 

284,680 

298,875 

3 

3 

473-576 

18,042 

18,948 

8 

8 

473-576 

47,733 

50,133 

17 

17 

457-556 

111,779 

112,375 

5 

5 

457-556 

32,172 

32,448 

16 

16 

457-556 

104,553 

105,448 

56.8 

56.8 

457-556 

361,333 

367,123 

3 

3 

446-543 

16,625 

17,459 

10 

10 

415-505 

52,758 

55,413 

1 

1 

415-^57 

5,100 

5,352 

2 

2 

415-^57 

9,960 

10,440 

185.3 

185.3 

(3,365,752) 

1,379,064 

1,395,324 

— 

— 

(6,294) 

— 

-     — 

2 

2 

1,405-1,627 

36,940 

37,808 

13 

13 

1,273-1,476 

206,500 

216,360 

8 

8 

1,100-1,337 

123,360 

124,704 

2 

2 

1,100-1,337 

28,056 

29,472 

2 

2 

1,100-1,337 

26,400 

27,720 

28 

28 

998-1,213 

378,296 

389,841 

10 

10 

998-1,213 

122,595 

128,322 

72 

72 

884-1,074 

797,881 

835,192 

27 

27 

870-1,058 

329,814 

335,877 

35 

35 

863-1,048 

413,390 

422,532 

161 

161 

791-959 

1,735,051 

1,785,389 

97 

97 

783-950 

1,058,676 

1,080,027 

224 

224 

676-821 

2,150,078 

2,179,800 

70 

70 

676-783 

598,197 

627,237 

4 

4 

676-783 

34,704 

36,368 

85 

85 

644-783 

704,114 

738,900 

2 

2 

644-783 

17,168 

17,712 

4 

4 

562-717 

29,636 

31,034 

5 

5 

548-700 

36,599 

38,028 

52 

52 

556-676 

381,708 

398,325 

7 

7 

548-666 

50,094 

52,505 

33 

33 

492-628 

222,137 

229,344 

57 

57 

457-614 

353,856 

364,519 

18 

18 

480-584 

109,846 

114,963 

2 

2 

457-556 

13,344 

13,344 

3 

3 

457-556 

19,782 

20,016 

1 

1 

457-556 

6,672 

6,672 

22.6 

22.6 

457-556 

142,425 

144,762 

3 

3 

415-505 

.     15,694 

16,481 

2 

2 

395-480 

10,000 

10,492 

48.4 

48.4 

(1,197,072) 

360,096 

364,404 

5 

5 

1,405-1,627 

91,018 

93,618 

2 

2 

1,273-1,476 

35,260 

35,422 

3 

3 

1,100-1,337 

42,444 

43,764 

6 

6 

1,100-1,337 

87,734 

91,288 

4 

4 

998-1,213 

51,927 

54,222 

1 

1 

998-1,213 

13,860 

14,556 

3 

3 

998-1,213 

40,182 

41,688 

6 

6 

927-1,128 

72,420 

74,682 

41 

41 

884-1,074 

449,390 

471,303 

7 

7 

870-1,058 

81,750 

84,285 

8 

8 

863-1,048 

92,064 

95,060 

39 

39 

791-959 

417,090 

430,865 

27 

27 

791-959 

273,286 

285,815 

20 

20 

783-950 

213,243 

219,170 

55 

55 

676-821 

528,112 

534,556 

27 

27 

676-783 

230,398 

241,111 

19 

19 

644-783 

152,650 

160,131 

28 

28 

644-783 

234,108 

245,908 

HUMAN  RELATIONS 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       (Aith.}     (Agtk.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION    OF  JOB  TRAINING, 
DEVELOPMENT  AND 
PLACEMENT— Continued 

Service  Center — HRD 
Element — Continued 

Sr  steno 

Sr  clerk-typist 

Community  employment  worker  II 

Social  service  asst  II   

Stock  clerk 

Steno  II  

Clerk-typist  II 

Community  employment  worker  I 

Social  service  asst  I 

Clerk  II 

Telephone  operator 

Restroom  attendant 

Steno  I 

Clerk-typist    I    

Clerk   I   

Social  service  aid 

Clerical   aid    

Totals,  Authorized  Positions  a 


SERVICES  CENTER— REHABILI- 
TATION   ELEMENT 

Vocational  psychologist (1)  (1.5)  (1.5) 

Administrator  I (0.6)  (1)  (1) 

Supervisor (8.9)  (10)  (10) 

Voe  rehab  counselor (34)  (38)  (38) 

Voc  rehab  trainee (0.9)  (-)  (-) 

Sr  steno (1)  (1)  (1) 

Sr  clerk-typist (7.8)  (11)  (11) 

Rehab  aid (32.1)  (39)  (39) 

Rehab  aid (7.6)  (10)  (10) 

Sr  clerk (1.3)  (1)  (1) 

Sr  account  clerk (0.6)  (1)  (1) 

Clerk-typist  II (23.5)  (27)  (27) 

Clerk   II   (1.2)  (1)  (1) 

Clerk-typist  I (2.5)  (2)  (2) 

Clerical  aid  1. (11.7)  (18)  (18) 

Medical  consultant — intermittent (2.7)  (1.7)  (1.7) 

Temporary  help = (0.4)  (-)  (-) 

Totals,  Authorized  Positions  b (137.8)  (163.2)  (163.2) 

SERVICE  CENTER— SUPPORTIVE 
SERVICES  ELEMENT 

Social  Welfare: 

Social  service  administrator  II (1)  1  1 

Social  service  administrator  I (1)  1  1 

Social  service   consultant   III (6)  6  6 

Stenographer  II (1)  1  1 

Public  Health : 

Health   program  advisor  II (2)  2  2 

Counselor    assoc    (1)  1  1 

Mental  Hygiene : 

Supvng  psych  social  worker  I (1)  4  4 

Corrections : 

Parole  agent   II   : (5)  5  5 

Youth  Authority : 

Parole  agent  II (2)  2  2 

Apprenticeship  Standards : 

Apprenticeship    consultant    (7)  7  7 

Fair  Employment  Practices : 

Consultant    (3)  3  3 

Specialist  consultant   (1)  1  1 

Totals,  Authorized  Positions  o  __  (31)  34  34 

i'or  footnotes  see  the  end  of  this  agency  presentation. 


SALABY  RANGE 

2.8 

7 

7 

562-717 

50,220 

51,852 

4.6 

6 

6 

548-700 

43,461 

45,626 

10.4 

28 

28 

556-676 

202,134 

212,128 

70.7 

96 

96 

556-676 

706,248 

733,442 

1.3 

2 

2 

530-644 

14,496 

15,186 

7.5 

1^ 

12 

492-628 

78,906 

81,696 

35 

48 

48 

457-614 

291,450 

304,013 

1.8 

10 

10 

480-584 

59,301 

62,316 

34.8 

47 

47 

480-584 

285,616 

299,861 

2 

5 

5 

457-556 

28,298 

29,750 

5 

6 

6 

457-556 

36,455 

37,859 

1 

1 

1 

457-556 

5,645 

5,935 

0.8 

5 

5 

446-543 

27,680 

29,068 

3.2 

11 

11 

415-505 

56,962 

59,630 

1 

5 

5 

395-480 

24,080 

25,294 

26.9 

39 

39 

415-457 

198,880 

208,706 

25.1 

33 

33 

377^15 

149,292 
$41,223,673 

156,420 

3,847.5 

4,393.4 

4,393.4 

$33,887,429 

$42,277,164 

$1,074-1,305 

1,048-1,273 

950-1,155 

870-1,058 

676-783 

562-717 

548-700 

556-676 

556-676 

548-666 

548-666 

457-614 

457-556 

415-505 

377-415 

(55,636) 

(3,800) 


($22,104) 

(15,036) 

(129,021) 

(440,830) 

(-) 

(7;908) 

(82,348) 

(297,444) 

(74,862) 

(7,320) 

(7,218) 

(172,223) 

(6,672) 

(10,792) 

(81,432) 

(57,428) 

(-) 


($22,428) 

(15,276) 

(133,291) 

(456,819) 

(-) 

(8,196) 

(84,505) 

(305,554) 

(77,148) 

(7,682) 

(7,578) 

(177,346) 

(6,672) 

(11,336) 

(85,320) 

(57,428) 

(-) 


($1,140,531)       ($1,412,638)       ($1,456,579) 


$1,337-1,626 

1,213-1,475 

1,074-1,305 

492-599 

1,048-1,273 
644-783 

973-1,183 

973-1,183 

973-1,183 

998-1,213 

998-1,213 
998-1,213 

($320,394) 


$19,512 

17,700 

89,748 

6,320 

25,776 
7,920 

50,992 

70,980 

28,117 

98,558 

39,702 
13,365 

$468,690 


$19,512 

17,700 

93,960 

6,544 

27,060 
8,316 

53,542 

70,980 

28,392 

99,912 

41,224 
14,034 

$481,176 


256 


HUMAN  RELATIONS 


DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllld)        (A.lh.)       (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
i9 
20 
2? 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF  TAX  COLLECTIONS 
AND   INSURANCE   PAYMENTS 

Deputy  Director,  Tax  Collections  and 
Insurance  Payments  Division : 

Deputy    director   

Asst  to  deputy  director 

Secretary    I    

Sr  steno   

Subtotals    

Administrator,  Unemployment 
Insurance  Benefits  Branch : 

Asst  director 

Employment  security  off  V 

Employment  security  off  IV 

Secretary  I  

Benefits  Section  : 

Employment  security  adm  off  II 

Employment  security   adm   off  I 

Employment  security  off  VI 

Employment   security   off   V 

Employment  security  off  IV 

Insurance   off  IV   

Employment  security  off  III 

Employment  security  off  II 

Sr   steno    

Steno   II   

Clerk-typist  II 

Clerk    II    

Steno  I  

Interstate  Unit : 

Employment  security  off  V 

Employment  security  off  IV : 

Employment  security  off  III 

Employment  security  off  II 

Supvng  clerk  II 

Employment  security  off  I 

Employment  security  trainee 

Supvng  clerk-typist  I 

Sr    clerk-typist    

.  Sr   clerk    

Steno  II 1 

Clerk-typist    II    

Clerk   II 

Clerk   I   

Temporary  help — seasonal  claims 

load      

Overtime     

Manpower  Training  Payment  Unit : 

Employment  security  off  III 

Employment  security  off  II 

Employment  security  off  I 

Steno  II   

Steno  I  

Seasonal   help    

Area  Administrator,  Unemployment 
Insurance  Benefits,  Coastal  Area  : 

Supervisor       

Employment  security  off  VI 

Employment  security  off  IV 

Employment  security  off  II 

Employment  security  off  I 

Steno  II   

Clerk-typist   II    

Area  Administrator,  Unemployment 
Insurance  Benefits,  Interior  Area  : 

Supervisor       

Employment  security  off  VI 

Employment  security  off  IV 

Sr   steno    

Steno  II 

Area  Administrator,  Unemployment 
Insurance  Benefits,  Los  Angeles 
Area: 

Supervisor      

Employment  security  off  VI 

Employment  security  off  V 

Employment  security  off  IV 

Sr   steno    

Steno   II 


SALARY  RANGE 

1 

1 

1 

$25,000 
1,548-1,892 

$25,000 

$25,000 

0.3 

1 

1 

19,758 

20,751 

1 

1 

1 

651-791 

9,492 

9,492 

0.5 

1 

1 

562-717 

7,844 
$62,094 

8,196 

2.8 

4 

4 

$40,152 

$63,439 

0.6 

1 

1 

1,793-2,179 

21,516 

22,584 

— 

1 

1 

1,100-1,337 

13,200 

13,860 

— 

1 

1 

998-1,213 

11,976 

12,576 

1 

1 

1 

651-791 

9,492 

9,492 

1.1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

4.4 

4 

4 

1,213-1,475 

65,744 

67,264 

6.4 

7 

7 

1,100-1,337 

106,612 

109,524 

6.8 

5 

5 

998-1,213 

68,850 

71,388 

0.7 

4 

4 

998-1,213 

50,952 

53,496 

9.7 

10 

10 

863-1,048 

118,599 

120,892 

4.3 

5 

5 

783-950 

54,906 

55,476 

2 

2 

2 

562-717 

16,392 

16,392 

3 

3 

3 

492-628 

21,004 

21,340 

3 

3 

3 

457-614 

19,679 

19,990 

2 

2 

2 

457-556 

13,240 

13,344 

0.6 

1 

1 

446-543 

5,628 

5,904 

1.3 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,208 

14,556 

4 

4 

4 

863-1,048 

49,954 

50,304 

6.8 

7 

7 

783-950 

76,857 

78,162 

1 

1 

1 

734-893 

10,672 

10,716 

27.3 

31 

31 

676-821 

295,842 

298,600 

1.3 

2 

2 

676-783 

16,908 

17,762 

1 

1 

1 

635-772 

8,672 

9,112 

1 

1 

1 

548-700 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

*  15,984 

1 

2 

2 

492-628 

13,214 

13,548 

4.3 

6 

6 

457-614 

38,780 

39,220 

11.2 

11 

11 

457-556 

70,836 

71,910 

2.2 

3 

3 

395-^80 

15,138 

15,891 

27.1 

20 

20 

(189,674) 
(358) 

148,800 

150,580 

- 

- 

- 

- 

- 

1 

1 

1 

863-1,048 

12,576 

12,576 

1.5 

2 

2 

783-950 

21,504 

22,008 

3.5 

4 

4 

676-821 

37,668 

38,076 

1 

1 

1 

492-628 

6,880 

7,188 

1.4 

2 

2 

446-543 

11,279 

11,835 

9.1 

2.7 

2.7 

(65,793) 

20,088 

20,328 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

4 

1,213-1,475 

70,800 

70,800 

3.9 

3 

3 

998-1,213 

40,975 

43,030 

1.9 

2 

2 

783-950 

22,665 

22,800 

0.5 

1 

1 

676-821 

9,285 

9,738 

1.6 

2 

2 

492-628 

13,292 

13,600 

0.5 

1 

1 

457-614 

5,960 

6,260 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

4 

1,213-1,475 

70,800 

70,800 

2 

2 

2 

998-1,213 

27,496 

28,141 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

4 

4 

4 

1,213-1,475 

70,800 

70,800 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,034 

14,556 

0.3 

1 

1 

562-693 

7,460 

7,844 

2.3 

2 

2 

492-628 

14,376 

14376 
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DEPARTMENT  OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       (A.lh.)     (Amh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF  TAX  COLLECTIONS 
AND    INSURANCE   PAYMENTS— 
Continued 

Area     Administrator,     Unemployment 
Insurance  Benefits,  Southern  Area  : 

Supervisor       1 

Employment  security  off  VI 3 

Employment  security  off  IV 1.5 

Employment  security  off  II 0.7 

Steno  II 1 

Unemployment  Insurance  Local  Offices  : 

Employment  security  off  VI - 

Employment  security  off  V 20.3 

Insurance  off  V 0.3 

Employment  security  off  IV 24.4 

Insurance  off  IV 0.2 

Employment  security  off  III 104.8 

Insurance  off  III - 

Employment  counselor 42.2 

Employment  security  off  II 191.7 

Employment  security  off  I 577.9 

Employment  security  trainee 160.7 

Community  employment  advisor 11.5 

Sr  steno 2.4 

Sr  clerk-typist 2.4 

Community  employment  worker  II_  21 

Sr  clerk 20.5 

Sr  cashier-clerk 29 

Stock  clerk 1 

Steno  II 48.6 

Clerk-typist  II 111.1 

Janitor  foreman  I 8.1 

Clerk  II 28.5 

File  clerk  II 32.4 

Telephone  operator 3.6 

Cashier-clerk  II 1 

Janitor    89.6 

Steno  I 1 

Clerk-typist  I 6 

Clerk  I 6.2 

Seasonal  help 547.7 

Overtime   0.7 

Administrator,  Accounts  and  Tax 
Collection  Branch : 

Asst  director 1 

Supvng  tax  auditor  I 1 

Tax  auditor  III - 

Secretary  I 1 

Accounting  Section : 

Section  chief 1 

Asst  section  chief 1 

Accounting   supvr    2 

General  accountant  III 5.7 

Office  supvr  I 2 

General  accountant  II 9 

Supvng  clerk  II 1 

Supvng  file  elk  II 3 

Supvng  account  clerk  II 2 

Auditor  I 0.5 

Accountant  I : 17.3 

Supvng  clerk  I 1.9 

Supvng  file  elk  I 3 

Sr  steno 1 

Supvng  calculating  mach  opr 1 

Sr  clerk  ^ 11.5 

Sr  file  clerk 7 

Sr  account  clerk - 

Accounting  technician 65 

Steno  II 7.4 

Laborer   2.3 

Clerk-typist  II 16.3 

Calculating  mach  operator 5.9 

Clerk  II 98.6 

Pile  clerk  II 5 

Account  clerk  II 61.3 

Steno  I 0.4 

Clerk-typist  I 3.7 

Addressing  machine  operator 1 

Clerk  I   31.1 

Temporary  help — seasonal  cashier  _  42 

Temporary  help — seasonal  claims  —  36.2 

Overtime , 1.4 


SALABY  RANGE 

1 

1 

1,273-1,548 

18,576 

18,576 

3 

3 

1,213-1,475 

53,100 

53,100 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

783-950 

11,175 

11,400 

1 

1 

492-628 

6,334 

6,656 

1 

1 

1,213-1,475 

14,556 

15,276 

19 

19 

1,100-1,337 

298,140 

300,212 

1 

1 

1,100-1,337 

14,556 

15,276 

21 

21 

998-1,213 

289,592 

297,042 

1 

1 

998-1,213 

12,576 

13,200 

105 

105 

863-1,048 

1,273,789 

1,296,122 

1 

1 

863-1,048 

10,980 

11,508 

1 

1 

791-959 

11,508 

11,508 

181 

181 

783-950 

1,985,999 

2,028,318 

539 

539 

676-821 

5,186,754 

5,240,904 

214 

214 

676-783 

.    1,826,377 

1,917,134 

1 

1 

644-783 

8,248 

8,664 

3 

3 

562-717 

23,960 

24,335 

12 

12 

548-700 

80,880 

84,600 

1 

1 

556-676 

7,398 

7,780 

27 

27 

548-666 

202,001 

206,097 

30 

30 

548-666 

235,377 

237,426 

1 

1 

530-644 

6,868 

7,218 

57 

57 

492-628 

375,784 

385,632 

124 

124 

457-614 

782,661 

797,257 

8 

8 

505-614 

58,944 

58,944 

38 

38 

457-556 

240,590 

244,639 

38 

38 

457-556 

244,436 

247,030 

3 

3 

457-556 

19,129 

19,429 

1 

1 

457-556 

5,960 

6,260 

79.7 

79.7 

457-556 

508,400 

516,518 

1 

1 

446-543 

5,651 

5,929 

24 

24 

415-505 

123,058 

129,161 

7 

7 

395^S0 

34,620 

36,318 

228.5 

228.5 

(3,973,548) 
(5,508) 

1,700,040 

1,720,377 

- 

- 

— 

— 

1 

1 

1,708-1,976 

23,712 

23,712 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

1,048-1,273 

25,152 

26,400 

1 

1 

651-791 

9,416 

9,492 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1,273-1,548 

17,700 

18,576 

2 

2 

1,155-1,405 

33,312 

33,720 

6 

6 

1,048-1,273 

87,944 

89,288 

2 

2 

863-1,048 

24,952 

25,152 

9 

9 

863-1,048 

100,679 

105,157 

1 

1 

734-893 

9,188 

9,644 

3 

3 

734-893 

32,148 

32,148 

2 

2 

734-893 

21,212 

21,432 

1 

1 

710-821 

9,434 

9,852 

19 

19 

644-783 

168,145 

172,416 

2 

2 

635-772 

18,038 

18,490 

3 

3 

635-772 

27,792 

27,792 

1 

1 

562-717 

7,940 

8,196 

1 

1 

562-683 

8,196 

8,196 

15 

15 

548-666 

113,389 

115,250 

8 

8 

548-666 

60,894 

62,329 

1 

1 

548-666 

6,576 

6,912 

71 

71 

548-666 

539.893 

552,438 

7 

7 

492-628 

49,182 

49,488 

3 

3 

562-619 

21,762 

22,104 

20 

20 

457-614 

126,567 

128,781 

7 

7 

484-589 

46,712 

47,866 

102 

102 

457-556 

668,237 

672,942 

5 

5 

457-556 

33,360 

33,360 

72 

72 

457-556 

456,087 

464,208 

1 

1 

446-543 

5.605 

5,881 

5 

5 

415-505 

25,620 

26,892 

1 

1 

415-505 

6,060 

6,060 

39 

39 

395-^80 

200,084 

208,540 

44 

44 

(228,010) 

247,368 

260,040 

30.6 

30.6 

(196,523) 

172,033 

180,846 

0.4 

0.4 

(9,341) 

3,360 

3,360 

17—2903     Vol.  Ill 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJ)       (Aiilh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  TAX  COLLECTIONS 
AND   INSURANCE  PAYMENTS— 
Continued 

Auditing  Section : 

Chief 111 

Tax  administrator  II 2              2              2 

Supervisor 111 

Supvng  tax  auditor  I 3              3              3 

Asst  supervisor 111 

Tax  auditor  III 13            13            13 

Tax  compliance  supvr  I 5              5              5 

Tax  auditor  II 14.1         14            14 

Sr  tax  representative 5.6           7              7 

Tax  representative 5.6           5              5 

Auditor  I   0.1           1              1 

Sr  steno 2              2              2 

Sr  clerk-typist 111 

Tax  representative  trainee 2.9           2              2 

Accounting  technician 0.9           1              1 

Steno  II 3.9           4              4 

Clerk-typist  II 9.8           9              9 

Clerk   II   111 

Field  Tax  Services : 

Tax   administrator   III   4              4              4 

Tax  administrator  II 15            15            15 

Tax  administrator  I 11            11            11 

Supvng  tax  auditor  I 11            11            11 

Tax  auditor  III 56.8         57            57 

Tax  compliance  supvr  I 12            12            12 

Tax  auditor  II 184.9       187          187 

Sr  tax  representative 26.9         30            30 

Tax  representative 27.4         29            29 

Auditor  I 18.1         18            18 

Sr  steno 20.8         21            21 

Sr  clerk-typist 4              4              4 

Tax  representative  trainee 1.9           2              2 

Sr  clerk 6.4           7              7 

Steno  II 1 19.2        19.2        19.2 

Clerk-typist  II 16.4         17            17 

Janitor  foreman  I 0.7           1              1 

Clerk  II 1.7           1              1 

Account  clerk  II 111 

Janitor 3.6           3.8           3.8 

Investigation  Section : 

Chief  special  investigator 111 

Supvng  special  investigator  II 5              5              5 

Supvng  special  investigator  I 5.9           6              6 

Sr  special  investigator 31            31            31 

Special  investigator 43.4         47            47 

Investigator  trainee 4.3           4              4 

Sr  steno 3.4           4              4 

Steno  II 2              2              2 

Clerk-typist  II 11.9         12            12 

Clerk  II 1              1              1 

Janitor „ 0.4           0.4           0.4 

Clerk-typist  I 0.6           1              1 

Overtime 0.3           2.8           2.8 

Totals,  Unemployment  Insurance 

Benefits  Branch 3,367       3,098.1    3,098.1 

Administrator — Disability  Benefits 
Branch  : 

Asst  director 111 

Disability  insurance  adm  off 5              5              5 

Disability  insurance  off  V 1.8           2              2 

Training  officer  I 111 

Disability  insurance  off  IV 111 

Disability  insurance  off  III 2.4           2              2 

Secretary  I < 111 

Sr  steno 5              5              5 

Steno  II 111 

DI  Benefits  Staff  Services  Section: 

Disability  insurance  off  V 0.9           1              1 

Disability  insurance  off  IV 2.5           2              2 

Tax  auditor  II 111 

Disability  insurance  off  III 111 

Disability  insurance  off  II 0.3           1              1 

Disability  insurance  off  I -         '    1              1 

Sr  clerk-typist . 111 

Steno  II 1.9           2              2 

Clerk-typist  II 1.2           1              1 

Clerk  II 111 


SALABT  RANGE 

1,475-1,793 

21,516 

21,516 

1,273-1,548 

37,152 

37,152 

1,213-1,475 

17,700 

17,700 

1,155-1,405 

50,580 

50,580 

1,100-1,337 

15,980 

16,044 

1,048-1,273 

196,564 

198,108 

870-1,058 

63,480 

63,480 

863-1,048 

167,365 

170,748 

791-959 

77,645 

79,128 

717-870 

47,304 

48,634 

710-821 

8,736 

9,174 

562-717 

16,392 

16,392 

548-700 

7,992 

7,992 

619-683 

15,528 

16,296 

548-666 

7,290 

7,651 

492-628 

26,584 

27,576 

457-614 

59,256 

59,622 

457-556 

6,672 

6,672 

1,475-1,793 

86,064 

86,064 

1,273-1,548   ' 

276,516 

277,344 

1,155-1,405 

185,460 

185,460 

1,155-1,405 

185,392 

185,460 

1,048-1,273 

850.615 

864,671 

870-1,058 

151,545 

152,199 

863-1,048 

2,272,287 

2,302,624 

791-959 

337,063 

340,839 

717-870 

277,564 

285,886 

710-821 

167,079 

173,253 

562-717 

170,266 

171,252 

548-700 

31,968 

31,968 

619-683 

15,816 

16,200 

548-666 

55,584 

55,890 

492-628 

132,038 

134,350 

457-614 

111,513 

112,423 

505-614 

7,248 

7,368 

457-556 

6,672 

6,672 

457-556 

6,672 

6,672 

457-556 

22,309 

23,209 

1,337-1,626 

19,512 

19,512 

1,100-1,337 

79,772 

80,220 

950-1,155 

82,676 

83,160 

870-1,058 

386,506 

389,826 

791-959 

505,275 

517,351 

676-783 

35,004 

36,295 

562-717 

30,948 

31,656 

492-628 

14,376 

14,376 

457-614 

74,640 

76,996 

457-556 

6,672 

6,672 

457-556 

2,249 

2,364 

415-505 

5,374 

5,645 

(1,530) 

24,400 

24,400 

$29,548,174 

$28,601,366 

$29,117,367 

1,626-1,976 

23,712 

23,712 

1,273-1,548 

92,880 

92,880 

1,100-1,337 

33,744 

33,744 

1,048-1,273 

15,276 

15,276 

998-1,213 

14,266 

14,556 

863-1,048 

24,702 

25,152 

651-791 

9,492 

9,492 

562-717 

40,980 

40,980 

492-628 

7,188 

7,188 

1,100-1,337 

16,044 

16,044 

998-1,213 

28,196 

28,880 

863-1,048 

12,576 

12,576 

863-1,048 

11,688 

12,276 

783-950 

10,482 

10,995 

676-821 

8,112 

8,520 

548-700 

7,992 

7,992 

492-628 

13,242 

13,548 

457-614 

6,085 

6,386 

457-556 

6,672 

6,672 
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DEPARTMENT  OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Amh.)      (tiilh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF  TAX  COLLECTIONS 
AND   INSURANCE  PAYMENTS— 
Continued 

Disability  Insurance  District  Offices : 

Disability  insurance  off  V 

Disability  insurance  off  IV 

Disability  insurance  off  III 

Disability  insurance  off  II 

Disability  insurance  off  I 

Employment  security  trainee 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Sr  file  clerk 

Sr  clerk 

Steno  II   

Clerk-typist  II 

File  clerk  II 

Clerk   II   

Janitor 

Steno  I  

Clerk-typist  I 

Clerk   I   

Youth  aid 

Overtime   

Medical  Section : 

Medical   director   

Asst  medical  director 

Sr  steno   

Totals,  Disability  Insurance 

Benefit  Branch 

Totals,  Authorized  Positions 


DIVSSION  OF  MANAGEMENT 
SERVICES 

Deputy  Director,  Management 
Services  Division : 

Asst  director 

Adm  service  officer  III '. 

Accounting  supvr 

Internal  auditor  III 

Internal  auditor  II 

Asst  management  analyst 

Secretary   I    

Steno  II 

Management  Analysis  Section : 

Section  chief 

Sr  management  analyst 

Staff  management  analyst 

Assoc  management  analyst 

Assoc   administrative    analyst 

Asst  management  analyst 

Sr  steno 

Steno  II  

Management  Improvement  and  Cost 
Reduction  Section : 

Sr  management  analyst 

Farm  labor  supvr  II 

Staff  management  analyst 

Employment  security  off  V 

Assoc  management  analyst 

Assoc  administrative  analyst 

Employment  security  off  IV 

Asst  management  analyst 

Employment  security  off  II 

Disability  insurance  off  II 

Jr   staff   analyst   

Sr  steno   

Steno  II  

Data  Processing  Section : 

DP  manager  IV 

Sr  DP  systems  analyst 

DP  manager  II 

Staff  DP  systems  analyst 

DP  manager  I 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supvr,  EDP 


SALARY  RANGE 

12 

12 

12 

1,100-1,337 

191,460 

191,760 

14 

13 

13 

998-1,213 

186,865 

187,140 

24.7 

25 

25 

863-1.048 

312,600 

312,600 

67.9 

69 

69 

783-950 

768,984 

772,134 

178.7 

175 

175 

676-821 

1,695,809 

1,701,864 

41.8 

48 

48 

676-783 

407,110 

427,296 

1 

1 

1 

635-772 

9,264 

9,264 

13 

14 

14 

562-717 

113,944 

113,976 

14.8 

12 

12 

548-700 

93,684 

94,044 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

548-666 

15,984 

15,984 

51.9 

50 

50 

492-628 

344,730 

351,237 

156.8 

158 

158 

457-614 

997,895 

1,013,732 

22.3 

23 

23 

457-556 

144,687 

147,087 

13.9 

17 

17 

457-556 

107,488 

109,215 

2 

2 

2 

457-556 

13,344 

13,344 

2 

2 

2 

446-543 

11,417 

11,983 

38.2 

40 

40 

415-505 

209,996 

218,969 

6.5 

7 

7 

395-480 

34,800 

-    36,514 

3 

_ 

_ 

1.89-2.09 

— 

— 

0.1 

1 

1 

(725) 

7,560 

7,560 

1.1 

1 

1 

1,976-2,403 

26,366 

27,686 

1.5 

2 

2 

1,708-2,076 

40,992 

43,032 

2.7 

3 

3 

562-717 

21,684 

$6,155,976 
$34,819,436 

22,332 

703.9 

710 

710 

$5,779,881 
$35,368,207 

$6,231,606 

4,073.7 

3,812.1 

3,812.1 

$35,412,412 

0.8 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

0.5 

1 

1 

1,475-1,793 

17,700 

18,576 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2.3 

3 

3 

1,048-1,273 

43,752 

44,412 

5.5 

4 

4 

863-1,048 

50,304 

50,304 

1.1 

1 

1 

863-1,048 

11,496 

12,076 

1,5 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

492-628 

6,129 

6,438 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.7 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

6.5 

7 

7 

1,048-1,273 

99,626 

103,004 

1 

1 

1 

1,048-1,273 

13,530 

14,208 

39 

4 

4 

863-1,048 

45,684 

47,322 

1.7 

1 

1 

562-717 

7,716 

8,100 

1 

1 

1 

492-628 

6,438 

6,768 

1 

1 

1 

1,273-1,548 

18,430 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

3 

1,155-1,405 

47,460 

48,996 

1.9 

1 

1 

1,100-1,337 

13,200 

13,860 

6.8 

7 

7 

1,048-1,273 

98,490 

102,137 

0.9 

1 

1 

1,048-1,273 

12,576 

13,200 

1.3 

2 

2 

998-1,213 

27,866 

28,532 

4.5 

5 

5 

863-1,048 

58,852 

60,600 

0.1 

1 

1 

783-950 

9,894 

10,398 

0.8 

1 

1 

783-950 

10,566 

11,085 

4.5 

4 

4 

710-863 

36,254 

38,042 

1 

1 

1 

562-717 

8,196 

8,196 

2.1 

2 

2 

492-628 

12,618 

13,260 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2.5 

3 

3 

1,155-1,405 

50,580 

50,580 

2 

3 

3 

1,155-1,405 

46,380 

47,868 

8  3 

11 

11 

1,048-1,273 

153,018 

158,236 

2 

2 

2 

1,048-1,273 

30,552 

30,552 

6.9 

7 

7 

1,048-1,273 

101,264 

103,896 

260 


HUMAN  RELATIONS 


DEPARTMENT  OF  HUMAN  RESOURCES  DEVELOPMENT— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Anlh.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  MANAGEMENT 
SERVICES— Continued 

Data  Processing  Section — Continued 

Asst  DP  systems  analyst 5.4 

Computer  operations  supvr  I 5 

Programmer  II 19 

Key  data  supvr  IV 1 

Tab  operations  supvr  II 1 

Key  data  supvr  III 2 

Sr  computer  operator 4.5 

Programmer  I 15.4 

Tab  operations  supvr  I 3 

Programmer  trainee 7.7 

Accountant  I 1.9 

Supvng  clerk  I 1 

Key  data  supvr  II 5 

Computer  operator 10.3 

Storekeeper  I 1 

Sr  steno 2 

Sr  tab  mach  operator 3 

Supvng  calculating  mach  opr 1 

Sr  clerk 2 

Keypunch  supvr  I 15.3 

Accounting   technician 5.7 

Tab  mach  operator 10.5 

Stock  clerk 1 

Steno  II 2 

Laborer 3.8 

Clerk-typist   II    5.6 

Computer   operator   trainee    1.1 

Calculating  mach  operator 2.9 

Keypunch  operator 126.9 

Clerk  II   24 

File  clerk  II 1 

Account  clerk  II 14.6 

Janitor 1 

Clerk  I 2.9 

Key  data  operator  trainee 31.7 

Seasonal  help 9 

Overtime 9.1 

Business  Services  Section : 

Chief    1 

Office  supvr  I 1 

Supvng  clerk  II 1 

Duplicating  mach  supvr  II 1 

Supvng  clerk-typist  I 1.7 

Storekeeper  I  1 

Sr  steno   1 

Auto  equipt  operator  I 1 

Duplicating  mach  supvr  I 1.5 

Sr  clerk-typist 9.9 

Sr  clerk 3.4 

Varitypist 2 

Sr  file  clerk 1.8 

Stock    clerk    1 

Laborer 0.2 

Clerk-typist   II    36.3 

Duplicating  mach  operator  II 5.5 

Photocopyist 2 

TWX  operator 1 

Clerk   II   19.1 

Clerk-typist   I    5.3 

Clerk  I  16 

Temporary  help 8.9 

Overtime    1.7 

Area  Business  Administrators : 

Area  business  administrator 4 

Business  service  officer  II 5 

Office  supvr  I 1 

Business  service  officer  I 1.1 

Supvng  clerk  II 2 

Maint  mechanic 4 

Property   inspector   1 

Business  service  asst 2 

Building  engineer 2 

Supvng  clerk  I 1 

Personnel  asst  II 5 

Supvng  cashier  clerk  I 2 

Supvng  account  clerk   I   1 

Storekeeper    I    3 

Supvng  telephone  operator  II 1 

Sr   steno 4.3 


SALARY  RANGE 

13 

13 

863-1,048 

141,195 

147,552 

5 

5 

863-1,048 

61,286 

62,730 

32 

32 

863-1,048 

354,927 

367,426 

1 

1 

849-1,031 

12,372 

12,372 

1 

1 

821-998 

11,976 

11,976 

2 

2 

734-893 

21,432 

21,432 

7 

7 

710-863 

68,694 

69,684 

12 

12 

746-863 

114,302 

119,084 

3 

3 

676-821 

29,556 

29,556 

11 

11 

676-783 

91,578 

96,204 

2 

2 

644-783 

18,168 

18,607 

1 

1 

635-772 

9,264 

9,264 

5 

5 

635-772 

45,830 

46,282 

12 

12 

614-746 

102,912 

104,392 

1 

1 

584-746 

8,520 

8,520 

2 

2 

562-717 

16,392 

16,392 

3 

3 

584-710 

25,560 

25,560 

1 

1 

562-683 

8,196 

8,196 

2 

2 

548-666 

15,984 

15,984 

16 

16 

548-666 

126,456 

126,792 

7 

7 

548-666 

52,192 

53,605 

11 

11 

530-644 

82,796 

83,460 

1 

1 

530-644 

7,608 

7,728 

2 

2 

492-628 

14,376 

14,376 

4 

4 

562-619 

29,382 

29,667 

7 

7 

457-614 

42,743 

44,227 

2 

2 

556-614 

13,904 

14,616 

2 

2 

484-589 

13,202 

13,515 

35 

135 

473-576 

875,063 

895,929 

25 

25 

457-556 

163,941 

165,141 

1 

1 

457-556 

6,672 

6,672 

15 

15 

457-556 

97,588 

98,556 

1 

1 

457-556 

6,672 

6,672 

3 

3 

395-180 

14,940 

15,680 

38 

38 

415-457 

194,860 

204,542 

10.7 

10.7 

(53,236) 

62,274 

65,420 

8.4 

8.4 

(56,657) 

58,000 

58,000 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

734-893 

10,716 

10,716 

1 

1 

676-821 

9,852 

9,852 

2 

2 

635-772 

17,868 

18,300 

1 

1 

584-746 

8,520 

8,520 

1 

1 

562-717 

6,744 

7,068 

1 

1 

651-717 

8,604 

8,604 

1 

1 

584-710 

8,520 

8,520 

10 

10 

548-700 

79,167 

79,766 

5 

5 

548-666 

38,304 

39,026 

2 

2 

548-666 

15,984 

15,984 

1 

1 

548-666 

7,992 

7,992 

1 

1 

530-644 

7,008 

7,368 

1 

1 

562-619 

6,987 

7,338 

39 

39 

457-614 

259,559 

261,960 

6 

6 

505-614 

42,192 

43,204 

2 

2 

505-614 

14,526 

14,736 

1 

1 

505-614 

7,368 

7,368 

20 

20 

457-556 

129,477 

130,655 

7 

7 

415-505 

36,958 

38,825 

17 

17 

395-480 

89,744 

92,960 

10.9 

10.9 

(47,613) 

55,590 

58,337 

1.2 

1.2 

(12,136) 

8,950 

8,950 

4 

4 

1,155-1,405 

67,440 

67,440 

5 

5 

950-1,155 

66,840 

67,416 

1 

1 

863-1,048 

12,526 

12,576 

2 

2 

863-1,048 

25,152 

25,152 

2 

2 

734-893 

21,300 

21,432 

4 

4 

810-893 

42,776 

42,864 

1 

1 

710-863 

10,356 

10,356 

2 

2 

710-863 

20,132 

20,628 

2 

2 

764-842 

20,208 

20,208 

1 

1 

635-772 

9,264 

9,264 

5 

5 

635-772 

43,356 

44,592 

2 

2 

635-772 

18,528 

18,528 

1 

1 

635-772 

8,774 

9,226 

3 

3 

584-746 

25,560 

25,560 

1 

1 

605-734 

8,808 

8,808 

4 

4 

562-717 

31,866 

32,240 
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DEPARTMENT  OF   HUMAN    RESOURCES   DEVELOPMENT— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IfllliJ)       Hath.)      (tilth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  MANAGEMENT 
SERVICES— Continued 

Area  Business 

Administrators — Continued 

Building  maint  man 2 

Auto  equipt  operator  I 1 

Duplicating  mach  supvr  I 1. 

Property  clerk  I 3 

Janitor  foreman   II   1 

Sr  clerk-typist 2 

Personnel  asst  I 22 

Sr  cashier-clerk 6 

Stock  clerk 5 

Steno  II   5 

Laborer   1.5 

Clerk-typist  II 21.9 

Duplicating  mach  operator  II 4 

TWX  operator 1 

Clerk   II   5.9 

Telephone    operator    4 

Account   clerk   II   2 

Janitor    4 

Clerk-typist  I 2 

Clerk   I   1 

Overtime   0.6 

Training  Section : 

Training  officer  III 1 

Employment  security  off  V 1 

Training  officer  I 2.9 

Training  asst 1.8 

Employment  security  off  III 1.3 

Employment  security  off  II 1 

Jr  staff  analyst ! 1.8 

Administrative  trainee 0.6 

Sr  steno . 1 

Clerk-typist  II 1 

Property  Section : 

Property  officer 1 

Business  service  officer  II 2 

Sr  steno   1 

Steno  II 1 

Personnel  Section : 

Personnel  officer  III   1 

Staff  personnel  analyst 1 

Assoc  personnel  analyst 2 

Asst  personnel   analyst 3.9 

Employment  counselor 1 

Personnel  asst  III 1 

Jr  staff  analyst 1.3 

Personnel   asst   II    1 

Sr  steno   1 

Personnel  asst  I i 1 

Steno  II 0.6 

Clerk-typist    II    3.1 

Seasonal   help   0.3 

Overtime - 

Budget  Section : 

Section  chief -       1 

Asst  section  chief 1 

Assoc  management  analyst 1 

Assoc  budget  analyst 1.9 

Asst   budget   analyst    2 

Jr  staff  analyst   0.8 

Accountant    trainee    0.4 

Accountant    I    ^  1 

Administrative    trainee    0.7 

Sr    steno    1 

Accounting    technician    1 

Steno    II    1 

Calculating   mach   operator    1 

Fiscal  Section : 

Section  chief   1 

Asst  chief 1 

General   accountant   III   1.9 

Accounting  officer  III 1.4 

Business  service  officer  III 1 

General  accountant   II   5.5 

Accounting  officer  II 1.3 

Business  service  officer  I 2 

Storekeeper  III 1 

Business  service  asst 0.9 

Accountant  trainee 1.5 

Accountant   I    2.8 


SALARY  RANGE 

2 

2 

651-717 

17,208 

17,208 

1 

1 

651-717 

8,604 

8,604 

1 

1 

584-710 

7,984 

8,384 

3 

3 

584-710 

24,048 

24,408 

1 

1 

584-710 

8,520 

8,520 

2 

2 

548-700 

15,891 

15,984 

22 

22 

548-666 

165,631 

169,441 

6 

6 

548-666 

42,720 

44,088 

6 

6 

530-644 

43,146 

44,182 

5 

5 

492-628 

33,570 

34,440 

2 

2 

562-619 

15,378 

15,066 

18.9 

18.9 

457-614 

118,317 

121,796 

4 

4 

505-614 

27,256 

27,872 

1 

1 

505-614 

7,128 

7,368 

5 

5 

457-556 

31,468 

32,533 

4 

4 

457-556 

25,638 

25,926 

2 

2 

457-556. 

11,620 

12,220 

4 

4 

457-556 

26,226 

26,532 

2 

2 

415-505 

10,462 

10,991 

1 

1 

395-480 

5,242 

5,507 

0.4 

0.4 

4,398 

3,675 

3,675 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,100-1,337 

16,044 

16,044 

4 

4 

1,048-1,273 

56,804 

58,428 

1 

1 

863-1,048 

11,310 

11,880 

2 

2 

863-1,048 

25,152 

25,152 

1 

1 

783-950 

11,400 

11,400 

2 

2 

710-863 

18,450 

19,345 

1 

1 

676-783 

8,452 

8,880 

1 

1 

562-717 

8,196 

8,196 

X 

1 

457-614 

5,885 

6,185 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

950-1,155 

27,720 

27,720 

1 

1 

562-717 

8,196 

8,196 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

1,048-1,273 

29,136 

29,832 

3 

3 

863-1,048 

36,057 

36,600 

1 

1 

791-959 

11,508 

11,508 

1 

1 

734-893 

10,716 

10,716 

1 

1 

710-863 

8,808 

9,248 

1 

1 

635-772 

8,846 

9,264 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,470 

7,837 

1 

1 

492-628 

7,023 

7,188 

2 

2 

457-614 

13,344 

13,344 

0.2 

0.2 

(1,112) 
(71) 

1,212 

1,272 

- 

- 

- 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

13,860 

14,556 

2 

2 

863-1,048 

24,802 

25,152 

1 

1 

710-863 

9,322 

9,776 

1 

1 

710-821 

8,880 

9,322 

1 

1 

644-783 

9,396 

9,396 

1 

1 

676-783 

8,316 

8,736 

1 

1 

562-717 

8,196 

8,196 

1 

1 

548-666 

7,057 

7,410 

1 

1 

492-628 

6,204 

6,516 

1 

1 

484-589 

7,068 

7,068 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

1,048-1,273 

30,552 

30,552 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1,048-1,273 

15,276 

15,276 

7 

7 

863-1,048 

78,963 

82,264 

1 

1 

863-1,048 

12,576 

12,576 

2 

2 

863-1,048 

22,836 

23,976 

1 

1 

-     746-905 

10,860 

10,860 

1 

1 

710-863 

10,314 

10,356 

2 

2 

710-821 

17,616 

18,496 

4 

4 

644-783 

33,486 

34,686 
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DEPARTMENT  OF  HUMAN   RESOURCES  DEVELOPMENT — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (Aulh.)      (tatli.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
65 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF  MANAGEMENT 
SERVICES— Continued 

Fiscal  Section — Continued 

Supvng  clerk  I 1 

Supvng  account  clerk  I 1 

Storekeeper   I    3.8 

Sr  steno   1 

Auto  equipt  operator  I 1.8 

Property   clerk    I    2 

Sr  account  clerk 2 

Accounting    technician    6.1 

Stock    clerk    7 

Steno  II 3 

Clerk-typist  II 14.6 

Bookkeeping  mach  operator  II 2.3 

Clerk  II   2 

Bookkeeping  mach  operator  I 0.6 

Account  clerk   II   2 

Janitor    0.3 

Clerk-typist  I 5 

Overtime 0.1 

Research  and  Statistics  Section : 

Chief    1 

Asst  chief 1 

Sr  research  analyst 8 

Statistical  consultant 1 

Staff  research  analyst 4.8 

Assoc  research  analyst 16.9 

Asst  econ  analyst 20.3 

Employment  security  off  III 1.3 

Employment  security  off  II 1 

Jr  econ  analyst 13.4 

Employment  security  off  I - 

Economic  analyst  trainee 4.9 

Supvng  account  clerk  I 5.1 

■    Sr  steno 2.7 

Sr  clerk-typist 2 

Sr  clerk 2 

Sr  account  clerk 2 

Statistical  clerk 14.7 

Steno  II 1.7 

Clerk-typist  II 5.8 

Account  clerk  II 29 

Steno  I - 

Clerk-typist  I 1 

Clerk  I   8 

Seasonal  help 3.6 

Totals,  Authorized  Positions 982.4 


DIVISION  OF  FARM   LABOR 
SERVICES 

Deputy  Director,  Farm  Labor  Services : 

Deputy  director 

Asst  director 

Farm  labor  adm  officer  II 

Farm  labor  supvr  II 

Staff  research  analyst 

Farm  labor  supvr  I 

Assoc  research  analyst 

Farm  labor  officer  IV 

Farm  labor  officer  III 

Farm  labor  officer  II 

Jr  econ  analyst 

Secretary  I  

Sr  steno 

Steno  II  

Clerk-typist  II 

Migrant  Program : 

Division  chief 

Community  action  rep 

Assoc  research  analyst 

Governmental  auditor  III 

General  auditor  II > 

Sr  account  clerk 

Steno  II 

Clerk-typist  II 


SALARY  RANGE 

1 

1 

635-772 

9,264 

9,264 

1 

1 

635-772 

8,230 

8,638 

3 

3 

584-746 

25,560 

25,560 

1 

1 

562-717 

8,196 

8,196 

1 

1 

651-717 

8,604 

8,604 

2 

2 

584-710 

15,888 

16,248 

2 

2 

548-666 

15,984 

15,984 

V 

7 

548-666 

51,989 

53,200 

V 

7 

530-644 

52,422 

53,496 

3 

3 

492-628 

20,752 

21,396 

16 

16 

457-614 

103,575 

104,691 

2 

2 

505-614 

14,180 

14,526 

1 

1 

457-556 

5,885 

6,185 

1 

1 

457-556 

5,645 

5,935 

2 

2 

457-556 

13,110 

13,344 

0.3 

0.3 

457-556 

1,668 

1,668 

5 

5 

415-505 

26,074 

27,383 

- 

- 

(564) 

- 

- 

1 

1 

1,548-1,822 

18,576 

19,512 

1 

1 

1,405-1,708 

20,496 

20,496 

8 

8 

1,273-1,548 

148,608 

148,608 

1 

1 

1,273-1,548 

18,576 

18,576 

5 

5 

1,155-1,405 

79,256 

81,476 

19 

19 

1,048-1,273 

271,517 

278,816 

21 

21 

863-1,048 

242,706 

250,401 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

783-950 

11,400 

11,400 

14 

14 

746-863 

132,578 

137,434 

1 

1 

676-821 

8,112 

8,520 

6 

6 

676-783 

50,660 

53,216 

5 

5 

635-772 

44,856 

45,788 

3 

3 

562-717 

24,204 

24,588 

2 

2 

548-700 

15,984 

15,984 

2 

2 

548-666 

15,984 

15,984 

2 

2 

548-666 

13,388 

14,067 

15 

15 

548-666 

114,045 

116,640 

2 

2 

492-628 

13,626 

13,956 

6 

6 

457-614 

37,027 

38,215 

29 

29 

457-556 

181,496 

185,640 

1 

1 

446-543 

5,507 

5,785 

1 

1 

415-505 

5,140 

5,396 

8 

8 

395-^80 

40,336 

42,334 

1.8 

1.8 

(19,616) 
$7,974,028 

11,368 
$9,039,305 

11,368 

149.8 

1,049.8 

$9,240,932 

1 

1 

1 

$1,976 

$23,712 

$23,712 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2.9 

3 

3 

1,213-1,475 

49,956 

50,676 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

2 

2 

2 

1,100-1,337 

30,720 

31,448 

1 

1 

1 

1,048-1,273 

14,266 

14,976 

3.3 

4 

4 

998-1,213 

56,923 

57,586 

0.5 

1 

1 

863-1,048 

10,608 

11,130 

1.5 

1 

1 

783-950 

10,398 

10,905 

1 

1 

1 

746-863 

9,434 

9,894 

1 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

562-717 

8,196 

8,196 

1.4 

2 

2 

492-628 

14,376 

14,376 

2.5 

2 

2 

457-614 

13,344 

13,680 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,213-1,475 

35,400 

35,400 

1 

1 

1 

1,048-1,273 

12,992 

13,640 

1 

1 

1 

1,048-1,273 

12,784 

13,420 

1.2 

1 

1 

863-1,048 

10,524 

11,040 

— 

1 

1 

548-666 

6,576 

6,912 

1 

1 

1 

492-628 

7,038 

7,188 

1.4 

1 

1 

457-614 

6,672 

6,672 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FIIUJ)       path.)      (ftolh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


DIVISION  OF  FARM   LABOR 
SERVICES— Continued 

Field  Farm  Labor  Services : 

Farm  labor  adm  officer  I 3 

Farm  labor  supvr  I 9 

Farm  labor  officer  IV 9.9 

Farm  labor  officer  III 23.6 

Farm  labor  officer  II 35.7 

Farm  labor  officer  I 89.2 

Sr  steno   1.6 

Steno  II   22.6 

Clerk-typist  II 1 

Janitor      11.5 

Seasonal    help    97 

Totals,  Authorized   Positions 334.7 


OFFICE  OF   ECONOMIC 
OPPORTUNITY 

Technical  Assistance  Program : 

Director      0.6  1 

Asst  chief 0.7  1 

Community  program  analyst 7.9  8 

Sr  steno 1.2  3 

Steno  II 0.8  1 

Clerk-typist    II    1.5  2 

Temporary    help    2.5  1 

Totals,  Authorized   Positions 15.2  17 


SALARY  RANGE 

3 

3 

1,273-1,548 

55,728 

55,728 

11 

11 

1,100-1,337 

170,412 

172,116 

10 

10 

998-1,213 

143,123 

144,458 

24 

24 

863-1,048 

298,165 

300,242 

37 

37 

783-950 

408,300 

414,543 

102 

102 

676-821 

942,323 

964,249 

2 

2 

562-717 

15,075 

15,414 

24 

24 

492-628 

164,680 

168,328 

1 

1 

457-614 

6,672 

6,672 

13 

13 

457-556 

78,390 

80,461 

88.4 

88.4 

(697,105) 

$3,082,784 

657,696 
$3,362,491 

665,564 

347.4 

347.4 

$3,416,634 

17 


$1,708-2,076 

1,213-1,475 

1,213-1,475 

562-683 

492-628 

457-614 

(11,954) 

$199,894 


$22,584 

15,036 

131,828 

22,624 

6,129 

12,630 

6,516 


$23,712 

15,788 

135,796 

23,332 

6,438 

12,918 

6,516 


$217,347 


$224,500 


COMMISSION   ON   AGING 


Executive   director   111  $1,273-1,548  $17,992  $18,888 

Specialist      4.6           6              6  1,074-1,305  84,001  86,784 

Sr  steno   111  562-683  8,196  8,196 

Steno  II 111  492-599  6,104  6,412 

Clerk-typist  II 1.3           2              2  457-584  12,294  12,582 

Temporary    help    1.1           1.5           1.5  (5,974)  4,106  4,106 

Totals,  Authorized   Positions 10  12.5         12.5  $110,040  $132,693  $136,968 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    9,562.2    9,997.1    9,997.1  $84,560,757         $93,779,560         $95,772,982 

Expenditures  reported  in,  other  budgets     (168.8)   (163.2)   (163.2)  (1,1,60,925)         (1,412,638)         (1,456,579) 

a  The  Employment  Service  Section,  CAMPS  Group,  Client  Development  Services  Section,  Special  Services  Unit,  and  Organization  and 
Management  Section  were  abolished  and  positions  transferred  to  the  newly  established  sections  Assistant  Deputy  Director — 
Program  Services,  Job  Training,  Office  of  Manpower  Utilization,  Systems,  Reports  and  Budgeting.  Positions  in  the  Area  Admin- 
istrator, Job  Training,  Development  and  Placement — Northeast  Area  consolidated  with  the  Regional  Deputy  Director,  Northern 
Region.  Positions  in  the  Area  Administrator,  Job  Training  Development  and  Placement — Southeast  Area  consolidated  with  the 
Regional  Deputy  Director,  Southern  Region.  All  positions  remained  within  the  Division  of  Job  Training,  Development  and 
Placement. 

t>  Expenditures  are  reported  in  budget  of  Department  of  Rehabilitation.  Amounts  shown  are  for  information  only  and  are  not  included 
in  budget  totals. 

c  Actual  expenditures  for  fiscal  year  1969-70  are  reported  on  budgets  of  parent  organizations.  Amounts  shown  in  parentheses  are  for 
information  only  and  are  not  included  in  budget  totals. 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 9,562.2    9,997.1    9,997.1  $84,560,757 

Expenditures  reported  in  other  budgets     (168.8)   (163.2)   (163.2)  (1,460,925) 

Office  of  the  Director 

Totals,  Authorized  Positions 7.9  9  9  $135,958 

Workload  and  Administrative 
Adjustments : 
Positions  Established  :  SALARY  RANGE 

Employment  security  off  VI -  1  -  1,213-1,475 

Sr  steno -  1  -  562-719 

Positions  Transferred  to  Division  of 
Job  Training,  Development  and 
Placement : 
Asst  director,  planning -  -1  -1  1,626-1,976 

Totals,  Workload  and  Adminis- 
trative Adjustments 1  -1 

Proposed  New  Positions : 

Employment  security  off  VI 1  1,213-1,475 

Sr  steno   -  1  562-719 

Totals,  Proposed  New  Positions -  2 

Totals,  Adjustments 11  —  • 

Totals,  Office  of  the  Director 7.9         10  10  $135,958 

Job  Training,  Development  and  Place- 
ment Services  Advisory  Board 
Totals,  Authorized  Positions 1.2  2  2  $13,591 

Legal  Section 

Totals,  Authorized  Positions 20.8         22  22  $257,912 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Assoc  tax  counsel 1  -  -  1,337-1,626 

Legal  steno 1  517-628 

Totals,  Workload  and  Adminis- 
trative Adjustments -  2  —  - 

Proposed  New  Positions : 

Assoc  tax  counsel -  —  1  $1,337-1,626 

Legal  steno -  1  517-628 

Totals,  Proposed  New  Positions.  -  2                               - 

Totals,  Adjustments 2  2 

Totals,  Legal  Section 20.8         24  24                  $257,912 

Public  Information  Section 

Totals,  Authorized  Positions 7  6  6  $78,433 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Information  officer  I 3  998-1,213 

Totals,  Workload  and  Adminis- 
trative Adjustments -  3  -  - 

Proposed  New  Positions : 

Information  officer  I -  -  3  $998-1,213 

Totals,  Adjustments -  3  3  - 

Totals,  Public  Information  Section  7  9  9  $78,433 

Division  of  Appeals 

Totals,  Authorized  Positions ,_ 261.8       291.9       291.9  $3,452,481 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Appeals  Board : 

Referee    1  1,548-1,882 

Clerk  II -  0.3  -  457-556 


$93,779,560 
(1,412,638) 


$150,947 


17,700 
6,906 


-21,872 


$43,668 


595,772,982 
(1,456,579) 


$156,753 


-22,960 


$2,734 

-$22,960 

- 

17,700 
7,248 

- 

$24,948 

$2,734 

$1,988 

$153,681 

$158,741 

$29,016 

$29,952 

$291,088 

$298,558 

16,044 
6,360 

- 

$22,404 

- 

$16,860 
6,684 

- 

$23,544 

$22,404 

$23,544 

$313,492 

$322,102 

$72,036 

$73,948 

43,668 

- 

$43,668 


$43,668 

$43,668 

$115,704 

$117,616 

$3,972,838 

$4,023,985 

18,576 
1,687 

- 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Division  of  Appeals — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Positions  Established — Continued 
Area  Referee  Officers : 

Referee    

Hearing  reporter : 

Steno  II  

Clerk-typist  II 

Clerk  II 


Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 
Appeals  Board : 

Referee    

Clerk  II .,— 

Area  Referee  Offices : 

Referee    

Clerk  II  

Totals,  Proposed  New  Positions 

Totals,  Adjustments 

Totals,  Division  of  Appeals 261.8 

Division  of  Job  Training,  Development 
and  Placement 

Totals,  Authorized  Positions 3,847.5 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Deputy    Director — Job    Training, 
Development  and  Placement : 

Employment  security  off  V 

Steno  II  

Clerk-typist  II 

Office  of  Manpower  Utilization : 

Employment  security  off  III 

Employability  and  Placement 
Services  Section : 

Clerk-typist  II 

Regional  Deputy  Director — 
Northern  Region : 

Apprenticeship  consultant 

Employment  security  off  IV 

Employment  security  off  III 

Employment  security  off  II 

Steno  II 

Seasonal  help 

Regional  Deputy  Director — 
Southern  Region : 

Employment  security  off  VI: 

Employment  security  off  V 

Training  officer  I 

Employment  security  off  IV 

Apprenticeship  consultant 

Employment  security  off  III 

Employment  security  off  II 

Steno  II 

Service  Center — HRD  Element : 

Social  service  asst  I 

Clerical  aid 

Reductions  in  Authorized  Positions 
Asst  Deputy  Director — 
Program  Services : 

Employment  security  off  VI 

WIN  Section : 

Employment  security  off  V 

Regional  Deputy  Director — 
Northern  Region : 

Information  off  I 

Regional  Deputy  Director — 
Southern  Region : 
Information  off  I 


— 

2 
2 
1 
1 
0.7 

SALARY  RANGE 

1,548-1,882 

927-1,128 

492-599 

457-556 

457-556 

37,152 

22,248 
6,054 
5,622 
3,935 

$95,274 


—               — 

1 
0.3 

1,548-1,882 
457-556 

- 

$19,512 
1,771 

- 

1 
0.3 

1,548-1,882 
457-556 

- 

19,512 
1,771 

- 

2.6 

- 

- 

$42,566 

8 

2.6 

- 

$95,274 

$42,566 

261.8       299.9 

294.5 

$3,452,481 

$4,068,112 

$4,066,551 

3,847.5    4,393.4 

4,393.4 

$33,887,429 

$41,223,673 

$42,277,164 

3 

1 
1 

_ 

1,100-1,337 
492-628 
457-614 

47,748 
6,154 
6,672 

_ 

1 

- 

863-1,048 

10,356 

- 

1.1 

- 

457-614 

6,184 

- 

4 
4 
5 
7 
4 
0.2 

- 

998-1,213 
998-1,213 
863-1,048 
783-950 
492-628 
3.37^.10 

47,904 
47,904 
54,000 
65,772 
23,616 
1,488 

- 

1 
2 
1 
9 
3 
2 
13 
6 

- 

1,213-1,475 

1,100-1,337 

1,048-1,273 

998-1,213 

998-1,213 

863-1,048 

783-950 

492-628 

14,556 
26,400 
15,276 

107,784 
35,928 
20,712 

122,148 
35,424 

— 

2 
2.5 

- 

480-584 
377-415 

11,820 
11,580 

— 

-1 

-1 

1,213-1,475 

-14,556 

-15,276 

-2 

-2 

1,100-1,337 

-26,400 

-27,720 

-1 

-1 

998-1,213 

-14,556 

-14,556 

-1 

-1 

998-1,213 

-14,556 

-14,556 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


Division  of  Job  Training,  Development 
and  Placement — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Reductions  in  Authorized  Positions 
—Continued 
Employment  Service  Field 
Offices : 

Employment  security  off  V -4  -4 

Steno  II -1  -1 

Clerk-typist  II -1  -1 

Seasonal  help -       -129        -132.1 

Positions  to  be  abolished  : 
Employment  Service  Field 
Offices : 
Supvng  employment  counselor  -  -1  -1 

Sen-ice  Center-HRD  Element : 

Supvng  intake  counselor —  -  -6 

Intake  counselor —  —         —27 

Social  service  aid -  —         -39 

Clerical   aid   —  —         -20 

Positions  transferred  from  Office 
of  the  Director : 
Asst  Deputy  Director — 
Program  Services : 
Asst   director,  planning -  1  1 

Totals,  Workload  and  Admin- 
istrative Adjustments -         -67.2     -235.1 

Proposed  New  Positions : 

Deputy  Director — Job  Training, 
Development  and  Placement : 

Employment  security  off  V -  3 

Steno  II 1 

Clerk-typist  II -  1 

Office  of  Manpower  Utilization  : 

Employment  security  off  III —  1 

Employability  and  Placement 
Services  Section : 
Clerk-typist  II 1.1 

Regional  Deputy  Director — 
Northern  Region : 

Apprenticeship  consultant —  4 

Employment  security  off  IV -  4 

Employment  security  off  III -  5 

Employment  security  off  II —  -  7 

Steno  II 4 

Seasonal  help —  -  0.2 

Regional  Deputy  Director — 
Southern  Region : 

,  Employment  security  off  VI -  1 

Employment  security  off  V —  —  2 

Training  off  I -  -  1 

Employment  security  off  IV -  -  9 

Apprenticeship  consultant -  3 

Employment  security  off  III -  2 

Employment  security  off  II -  13 

Steno  II 6 

Employment  Service  Field  Offices : 

Employment  security  off  IV -  -  1 

Employment  security  off  III -  -  1 

Employment  counselor —  4 

Employment  security  off  II -  2 

Employment  security  off  I -  -  10 

Community  employment  advisor  —  4 

Steno  II -  -  4 

Service  Center — HRD  Element : 

Social  service  asst  I -  -  2 

Clerical  aid -  -  2.5 

Totals,  Proposed  New  Positions  -  98.8 

Totals,  Adjustments -67.2     -136.3 

Totals,  Division  of  Job  Training,  De- 
velopment and  Placement 3,847.5    4,326.2    4,257.1 


SALARY  RANGE 

1,048-1,273 

492-628 

457-614 

3.37-1.10 


870-1,058 

927-1,128 
791-959 
415-457 
377-415 


-63,792 

-6,154 

-6,672 

-960,192 


-10,440 


-64,176 

-6,464 

-6,672 

-994,782 


-10.9S0 

-74,682 
-285,815 
-208,706 

-94,800 


1,626-1,976 

21,872 

22,960 

- 

-$376,020 

-$1,796,225 

1,100-1,337 
492-628 
457-614 

- 

48,132 
6,464 
6,672 

863-1,048 

- 

10,860 

457-614 

- 

6,501 

998-1,213 
998-1,213 
863-1,048 
783-950 
492-628 
3.37-4.10 

- 

50,304 
50,304 
56,016 
69,132 
30,528 
1,506 

1,213-1,475 

1,100-1.337 

1,048-1,273 

99S-1,213 

99S-1.213 

863-1,048 

7S3-950 

492-628 

- 

15,276 
27,720 
15,276 

113,184 
37,728 
21,720 

128,388 
38,160 

998-1,213 
863-1,048 
791-959 
783-950 
676-821 
644-783 
492-628 

— 

13,860 
11,976 
43,920 
21,720 
93,960 
30,912 
27,408 

480-584 
377-415 

- 

12,420 
12,150 

- 

- 

$1,002,197 

- 

-$376,020 

-$794,028 

$33,887,429 

$40,847,653 

$41,483,136 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


(-69.7) 


(-69.7) 


Service  Centei — Rehabilitation  Element 

Totals,  Authorized  Positions (137.8)   (163.2) 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  ; 
Transfer  to  Youth  and  Corrections 
Agency  Programs : 

Supervisor    (— )          (-) 

Voc  rehab  counselor (-)          (-) 

Rehab  aid (-)           (-) 

Sr  clerk-typist (-)          (— ) 

Clerk-typist  II (-)           (-) 

Clerk-typist  I (-)          (-) 

Medical  consultant — int (-)           (-) 

Totals,  Workload  and  Admin- 
istrative Adjustments (-)  (-) 

Totals,  Adjustments (-)  (-) 

Totals,  Service  Center (137.8)   (163.2) 

Rehabilitation  Elements (137.8)   (163.2) 

Service  Center — Supportive  Service 
Element 

Totals,  Authorized  Positions  a (31)  34 

Workload  and  Administrative 
Adjustments : 
Reductions  in  Authorized  Positions  : 
Fair  Employment  Practices : 

Consultant    -  -1 

Positions  to  be  Abolished  : 
Public  Health  : 

Health  program  advisor  II -  - 

Counselor    associate   —  — 

Apprenticeship  Standards : 

Apprenticeship  consultant -  - 

Fair  Employment  Practices : 

Consultant    -  -  -2 

Specialist   consultant   -  -  -1 

Totals,  Workload  and  Admin- 
istrative Adjustments -  -1  -14 

Totals,  Adjustments -  -1  -14 

Totals,  Service  Center — Supportive 

Services   Element  b   (31)  33  20 

Division  of  Tax  Collection  and 
Insurance  Payments 

Totals,  Authorized  Positions 4,073.7    3.812.1    3,812.1 

Workload  and  Administrative 

Adjustments : 
Positions  Established : 

Deputy  Director,  Tax  Collections 
and  Insurance  Payments  Di- 
vision : 

Employment  security  off  VI -  1  - 

Supvng  tax  auditor  I -  1  - 

Employment  security  off   V '       -  5  - 

Tax  auditor  III 1 

Training    off    I    -  1  - 

Disability  insurance  off  IV -  1  - 

Employment  security  off  IV -  2  - 

Employment  security  off  III -  1  — 

Employment  security  off  II 1 

Jr   staff  analyst   —  1  — 

Steno  II -  ■  1  - 

Benefits  Section : 

Insurance  off  IV -  1  — 

Insurance  off  II ! —  1  - 

Interstate  Unit : 

Employment  security  trainee —  1  — 

Steno  II -  %  - 

Temporary  help — seasonal —  29.9 

a  Service  Center  expenditures  are  reported  on  budgets  of  parent  or 

and  are  not  included  in  budget  totals, 
b  Actual  expenditures  for  1969-70  are  reported  in  budgets  of  pare 

tion  only  and  are  not  included  in  budget  totals. 


(163.2) 

($1,140,531) 
SALARY  RANGE 

($1,412,638) 

($1,456,579) 

(-6) 

(950-1,155) 

(-) 

(-79,975) 

(-18) 

(870-1,058) 

(-) 

(-216,396) 

(-18) 

(556-676) 

(-) 

(-140,580) 

(-5) 

(548-700) 

(-) 

(-38,410) 

(-21) 

(457-614) 

(-) 

(-177,345) 

(-1) 

(415-505) 

(-) 

(-5,668) 

(-0.7) 

(-) 

(-) 

(-23,646) 

(-) 


(-)        (-$682,020) 


(-) 


(-)        (-$682,020) 


(93.5) 
(93.5) 

($1,140,531) 
($1,140,531) 

($1,412,638) 
($1,412,638) 

($774,559) 
($774,559) 

34 

($320,394) 

$468,690 

$481,176- 

-1 

998-1,213 

-14,306 

-14,556 

-2 

-1 

1,048-1,273 
644-783 

_ 

-27,060 
-8,316 

-7 

998-1,213 

- 

-99,912 

998-1,213 
998-1,213 


-26,668 
-14,034 


($320,394) 


-$14,306 
-$14,306 


$454,384 


-$190,546 
-$190,546 


$290,630 


$35,368,207         $34,819,436        $35,412,412 


1,213-1,475 

14,556 

1,155-1,405 

13,860 

1,100-1,337 

76,368 

1,048-1,273 

12,576 

1,048-1,273 

12,576 

998-1,213 

12,126 

998-1,213 

23,952 

863-1,048 

12,576 

783-950 

9,396 

710-863 

8,520 

492-628 

6,054 

998-1,213 

11,976 

783-950 

9,396 

676-783 

8,316 

492-628 

6,054 

3.54-^1.30 

222,456 

ganization.  Amounts  shown  in  parentheses  are  for  information  only 
nt  organizations.  Amounts  shown  in  parentheses  are  for  informs- 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Division  of  Tax  Collection  and 

Insurance  Payments — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Positions  Established — Continued 
Manpower  Training  Payment 
Unit: 

Employment  security  off   I 

Area    Administrator,    Unemploy- 
ment Insurance  Benefits, 
Interior  Area : 

Employment  security  off  IV 

Employment  security  off  II 

Sr   steno , 

Steno  II 

Area  Administrator,  Unemploy- 
ment Insurance  Benefits,  Los 
Angeles  Area : 

Insurance   off    III    

Employment  security  off  II 

Area    Administrator,    Unemploy- 
ment Insurance  Benefits, 
Southern  Area : 

Training   off    I   

Steno  II 

Unemployment  Insurance  Local 
Offices: 

Employment  security  off  II 

Employment  security  off  I 

Telephone   operator    

Seasonal  help 

Accounting  Section : 

Temporary  help — seasonal 

Field  Tax  Services : 

Tax  representative 

Auditor  I   

Janitor    

Investigation  Section : 

Janitor    

Disability  Insurance  District 
Offices: 

Disability  insurance  off  I 

Steno  II 

Clerk-typist   II    

Clerk  I   

Reductions  in  Authorized  Positions : 
Administrator,  Unemployment  In- 
surance Benefits  Branch : 

Employment  security  off  V 

Employment  security  off,  IV 

Unemployment  Insurance  Local 
Offices: 

Employment  security  off  VI 

Employment  security  off  V 

Employment  security  off  IV 

Investigation  Section : 

Special   investigator 

Administrator,  Disability  Insur- 
ance Benefits  Branch : 

Training  off  I 

Medical  Section : 

Asst  medical  director 

Sr  steno '. 

Positions  to  be  Abolished  : 
Interstate  Unit : 

Employment  security  trainee 

Steno  II   

Administrator,  Accounts  and  Tax 
Collections  Branch : 

Tax  auditor  III 

Field  Tax  Services : 

Tax  representative 

Auditor  I   


SALARY  RANGE 

1 

— 

676-821 

8,112" 

— 

1 
1 
1 

3 

1 

998-1,213 
783-950 
562-717 
492-628 

13,206 

11,400 

6,744 

17,712 

- 

1 
2 

- 

863-1,048 
783-950 

10,356 
20,838 

- 

1 
1 

- 

1,048-1,273 
492-628 

14,976 
5,904 

- 

12 
105 
2 
340.9 

- 

783-950 

676-821 

457-556 

3.72-4.10 

112,752 

851,760 

10,968 

2,536,296 

- 

14.6 

- 

457-556 

82,081 

- 

1 
1 
0.3 

— 

717-879 
710-821 
457-556 

8,604 
8,736 
1,645 

- 

0.3 

- 

457-556 

1,645 

- 

5 
3 

2 

1 

- 

676-821 
492-628 
457-614 
395-480 

40,560 

17,712 

10,968 

4,740 

- 

-1 

-1 

-1 

-1 

1,100-1,337 
998-1,213 

-13,200 
-11,976 

-13,860 
-12,576 

-1 
-5 
-3 

-1 
-5 
-3 

1,213-1,475 

1,100-1,337 

998-1,213 

-14,556 
-76,368 
-39,644 

-15,276 
-77,780 
-11,264 

-1 

-1 

791-959 

-9,492 

-9,960 

-1 

-1 

1,048-1,273 

-15,276 

-15,276 

-2 

-2 

-2 
-2 

1,708-2,076 
562-717 

-40,992 

-13,488 

^13,032 
-14,136 

-1 

-1 

-1 

-1 

676-783 
492-628 

-8,316 
-0,054 

-8,736 
-6,360 

-2 

-2 

1,048-1,273 

-25,152 

-26,400 

-3 

-1 

-3 

-1 

717-870 
710-821 

-25,812 
-8,736 

-27,108 
-9,174 
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DEPARTMENT   OF   HUMAN    RESOURCES   DEVELOPMENT — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Division  of  Tax  Collection  and 

Insurance  Payments — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Positions  to  be  Abolished — 
Continued 
New  Section  (Employment 
Assistance  Section)  :  c 

Employment  security  off  VI 

Employment  security  off  V 

Insurance  off  IV 

Employment  security  off  III 

Employment  security  off  II 

Clerk-typist  II 

Steno  I 

Reduce  Benefits  Section  :  c 

Employment  security  off  VI 

Employment  security  off  V 

Insurance  off  IV 

Employment  security  off  III  — 

Employment  security  off  II 

Clerk-typist    II    

Steno  I 


Totals,  Workload  and  Admin- 
istrative Adjustments 

Proposed  New  Positions : 

Deputy  Director,  Tax  Collections 
and  Insurance  Payments 
Division : 

Employment  security  off  VI 

Supvng  tax  auditor  I 

Employment  security  off  V 

Tax  auditor  III 

Training  officer  I 

Disability  insurance  off  IV - 

Employment  security  off  IV - 

Employment  security  off  III 

Employment  security  off  II 

Jr  staff  analyst 

Steno  II 

Benefits  Section  : 

Insurance  off  IV 

Insurance  off  II — 

Interstate  Unit : 

Employment  security  trainee — 

Steno   II 

Temporary    help — seasonal    

Area  Administrator,   Unemployment 
Insurance  Benefits,  Interior 
Area : 

Employment  security  off  IV - 

Employment  security  off  II - 

Sr  steno  _, — 

Steno  II  

Area  Administrator,  Unemployment 
Insurance  Benefits,  Los  Angeles 
Area : 
Unemployment   insurance   off   III 

Employment  security  off  II 

Area  Administrator,  Unemployment 
Insurance  Benefits,  Southern 
Area : 

Training  off  I - 

Steno  II 

Unemployment  Insurance  Local 
Offices : 

Employment  security  off  II — 

Employment  security  off  I 

Telephone  operator 

Seasonal  help - 

Accounting  Section : 

Temporary  help — seasonal — 

Field  Tax  Services : 

Tax  representative — 

Auditor  I — 

Janitor     ' —  , 

c  Employment  Assistance  Section    (new  section) 


SALARY  RANGE 

- 

1 

1 

1,213-1,475 

15,788 

16,5S8 

— 

2 

2 

1,100-1,337 

30,960 

31,704 

— 

3 

3 

998-1,213 

37,752 

39,636 

— 

2 

2 

863-1,048 

22,932 

23,436 

— 

1 

1 

783-950 

9,390 

9,876 

— 

1 

— 

457-614 

6,335 

6,646 

- 

1 

1 

446-543 

5,628 

5,904 

_ 

-1 

-1 

1,213-1,475 

-15,788 

-16.588 

— 

_2 

_2 

1,100-1,337 

-30,960 

-31,704 

- 

-3 

-3 

998-1,213 

-37,752 

-39,636 

- 

-2 

-2 

863-1,048 

-22,932 

-23,436 

— 

-1 

-1 

783-950 

-9,396 

-9,876 

— 

-1 

-1 

457-614 

-6,335 

-6.646 

- 

-1 

-1 

446-543 

-5,628 

-5,904 

525 


-25 


1      1      1      1     1      1      1      1      1     1      1 

1,213-1,475 

1,155-1,405 

1,100-1,337 

1,048-1,273 

1,048-1,273 

998-1,213 

998-1,213 

863-1,048 

783-950 

710-863 

492-628 

1 

1 

998-1,213 
783-950 

1 
1 

14.6 

676-783 

492-628 

3.54-4.30  hr 

MM 

OJMMM 

998-1,213 
783-950 
562-717 
492-628 

1 

2 

863-1,048 
783-950 

1 
1 

1,048-1,273 
492-628 

12 

105 
2 
99.9 

783-950 

676-821 

457-556 

3.72^.10 

4.1 

457-556 

1 
1 
0.3 

717-870 
710-821 
457-556 

established,  transferred  from  Ben 

$3,949,411 


-$320,938 


15,276 

14,556 

77,780 

13,200 

13,200 

12,732 

25,152 

12,576 

9,876 

8.952 

6,360 

12,576 
9,876 

8,736 

6,360 

109,927 


13,860 

11,400 

7,068 

18,612 


10,860 
21,870 


15,276 
6,204 


118,224 

894,600 

11,520 

684,386 

24,231 

9,036 
9,174 

1,728 
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DEPARTMENT   OF   HUMAN   RESOURCES   DEVELOPMENT — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Division  of  Tax  Collection  and 

Insurance  Payments — Continued 

Proposed  New  Positions — Continued 

Investigation   Section  : 

Janitor    -  -  0.3 

Disability  Insurance  District  Offices  : 

Disability  insurance  off  I —  —  6 

Steno  II -  -  3 

Clerk-typist  II 2 

Clerk   I 2 

Totals,   Proposed  New  Positions  -  -         284.2 

Totals,  Adjustments 525  259.2 

Totals,  Division  of  Tax  Collections 

and   Insurance   Payments 4,073.7    4,337.1    4,071.3 

Division  of  Management  Services 

Totals,  Authorized  Positions 982.4    1,049.8    1,049.8 

Workload  and  Administrative 

Adjustments : 
Positions  Established : 

Deputy  Director,  Management 
Services  Division : 
Tax  auditor  II 1 

Data  Processing  Section : 

Programmer  I —  1  — 

Keypunch  operator 25  - 

Account  clerk  II 1  - 

Seasonal  help 1.1  - 

Business  Services  Section : 

Temporary  help -  3.7  - 

Area  Business  Administrators : 

Personnel  asst  I 4  - 

Laborer 1 

Clerk-typist  II 10.1 

Clerk  I 2 

Training  Section : 

Temporary   help    0.5  — 

Property  Section : 

Employment  security  off  IV 1  — 

Personnel  Section : 

Assoc  personnel  analyst -  1  — 

Asst  personnel  analyst 2 

Steno  II 1 

Clerk-typist   I    1 

Seasonal   help    0.8  - 

Fiscal   Section  : 

General  accountant  II —  1  - 

Accounting   technician 1  — ■ 

Account  clerk   II   1  - 

Research  and   Statistics  Section : 

Assoc   research   analyst 1  - 

Jr  econ  analyst -  1  — 

Clerk  II   -  0.2 

Reductions  in  Authorized  Positions  : 

Management  Analysis  Section : 

Assoc  management  analyst -1  -1  - 

Management     Improvement     and 
Cost  Reduction  Section : 

Employment   security   off  V -1  -1 

Assoc  administrative  analyst -1  -1 

Training  Section : 

Training  officer  I -2  -2 

Employment  security  off  III -2  -2 

Positions  to  be  Abolished : 

Research  and  Statistics  Section : 

Jr  econ  analyst -  -1  -1 


SALARY  RANGE 

457-556 

- 

1,728 

676-821 
492-628 
457-614 
395-480 

- 

51,120 

18,612 

11,520 

9,960 

- 

- 

$2,308,124 

- 

$3,949,411 

$1,987,186 

$35,368,207 

$38,768,847 

$37,399,598 

$7,974,028 

$9,039,305 

$9,240,932 

863-1,048 

12,576 

- 

746-863 
473-576 
457-556 
473-576 

9,174 

145,500 

5,622 

6,420 

- 

415-505 

18,870 

- 

548-666 
562-619 
457-614 
395-480 

26,304 
6,906 

55,388 
9,480 

- 

3.21-3.90 

3,210 

- 

998-1,213 

14,556 

- 

1,048-1,273 

863-1,048 

492-599 

415-505 

457-556 

12,576 

20,754 

5,904 

5,180 

4,848 

- 

863-1,048 
548-666 
457-556 

10,356 
6,576 
5,484 

- 

1,048-1,273 
746-863 
457-556 

12,576 

8,952 
1,097 

- 

1,048-1,273 

-12,576 

-13,200 

1,100-1,337 
1,048-1,273 

-13,200 
-12,576 

-13,860 
-13,200 

1,048-1,273 
863-1,048 

-30,252 
-25,152 

-30,552 
-25,152 

746-863 


-8,952 


-9,396 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 
69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


Division  of  Management  Services — 
Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Positions  Transferred  From 
Department  of  Industrial 
Relations : 
Research  and  Statistics  Section : 

Sr  research  analyst 

Assoc  research   analyst 

Asst  econ  analyst 

Jr   econ    analyst    

Econ  analyst  trainee 

Sr  clerk-typist 

Statistical  clerk 

Sr   clerk    

Steno    II    

Clerk-typist   II    

File  clerk  II 

Clerk   II   _: 

Account  clerk  II 


Totals,    Workload    and    Ad- 
ministrative Adjustments  -  54.4         25 
Proposed  New  Positions: 

Deputy  Director,  Management 
Services  Division : 
Tax  auditor  II   1 

Data  Processing  Section : 

Programmer  I   -  -  1 

Keypunch    operator    -  -  16 

Account  clerk   II   -  -  1 

Seasonal   help    -  -  0.7 

Business  Services  Section : 

Temporary    help    -  -  1.4 

Area  Business  Administrators : 

Personnel  asst  I -  4 

Laborer -  -  1 

Clerk-typist  II -  -  8.3 

Clerk  I 1 

Training  Section : 

Temporary  help -  0.5 

Property  Section : 

Employment  security  off  IV -  -  1 

Personnel  Section : 

Assoc  personnel  analyst -  -  1 

Asst  personnel  analyst -  -  2 

Steno  II -  -  1 

Clerk-typist  I -  -  1 

Seasonal  help -  -  0.8 

Fiscal  Section : 

General  accountant  II -  -  1 

Accounting  technician -  -  1 

Account  clerk  II -  -  1 

Research  and  Statistics  Section  : 

Assoc  research  analyst -  -  1 

Jr  econ  analyst -  -  1 

Clerk  II   -         ■    -  0.2 

Totals,  Proposed  New  Positions  -  47.9 

Totals,  Adjustments 54.4         72.9 

Totals,  Division  of  Management  •» 

Services 982.4    1,104.2    1,122.7 

Division  of  Farm  Labor  Services 

Totals,  Authorized  Positions 334.7       347.4       347.4 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Field  Farm  Labor  Services : 

Seasonal  help -  2.7  - 

Proposed  New  Positions : 
Field  Farm  Labor  Services  : 

Seasonal  help -  -  2.7 

Totals,  Adjustments 2.7  2.7 

Totals,  Division  of  Farm  Labor 

Services 334.7      350.1       350.1 


SALARY  RANGE 

1,273-1,548 

1,048-1,273 

863-1,048 

746-863 

676-783 

548-700 

548-666 

548-666 

492-628 

457-614 

457-556 

457-556 

457-556 


$305,601 


$7,974,028  $9,344,906 

$3,082,784  $3,362,491 

3.54-4.30  hr  20,088 
3.54-4.30  hr 


18,576 

45,828 

50,304 

18,944 

8,971 

7,992 

15,457 

6,884 

7,188 

30,841 

5,910 

18,783 

50,256 


$180,574 


863-1,048 

- 

12,576 

746-863 
473-576 
457-556 
473-576 

- 

9,624 

97,824 

5,910 

4,280 

415-505 

- 

7,490 

548-666 
562-619 
457-614 
395-480 

- 

27,648 
7,218 

47,808 
4,980 

3.21-3.90  hr 

- 

3,249 

998-1,213 

- 

14,556 

1,048-1,273 

863-1,048 

492-599 

415-505 

457-556 

- 

13,200 

21,765 

6,204 

5,440 

5,088 

863-1,048 
548-666 
457-556 

- 

10,860 
6,912 
5,760 

1,048-1,273 
746-863 
457-556 

— 

13,200 
9,396 
1,152 

- 

- 

$342,140 

- 

$305,601 

$522,714 

$20,088 


$3,082,784  $3,382,579 


$9,763,646 


$3,416,634 


20,329 
$20,329 


$3,436,963 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Office  of  Economic  Opportunity 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Technical  Assistance  Program : 
Supvng  community  program 

analyst 

Special  consultant 

Community  program  analyst 

Secretary  I  

Sr  steno 

Steno  II 

Reductions  in  Authorized  Positions  : 
Technical  Assistance  Program : 
Sr  steno 


15.2 


17 


2 

4 
17 
1 
1 
5 


17 


Totals,  Workload  and  Admin- 
istrative   Adjustments 29            -1 

Proposed  New  Positions : 

Technical  Assistance  Program : 
Supvng  community  program  ana- 
lyst      -                             2 

Special   consultant   -              -              4 

Community  program  analyst -             -            17 

Secretary   I    -              -              1 

Sr  steno   -              -              1 

Steno  II   -             -              5 

Totals,  Proposed  New  Positions  -             -            30 

Totals,  Adjustments 29            29 

Totals,  Office  of  Economic  Opportunity  15.2         46            46 

Commission  on  Aging 

Totals,  Authorized  Positions J_  10            12.5         12.5 

Workload  and  Administrative 
Adjustments : 
Positions  to  Be  Abolished  : 

Specialist    -             —           -4 

Clerk-typist   II    -           -2 

Totals,  Workload  and  Adminis- 

strative   Adjustments -             —           -6 

Totals,  Commission  on  Aging 10            12.5           6.5 

Grand  Totals,   Workload   and   Adminis- 
trative Adjustments   -          556.9     -257.1 

Expenditures  reported  in  other  budgets  (-)           (-)      (-69.7) 

Grand  Totals,   Proposed  New  Positions  -         473.2 

Grand  Totals,  Adjustments 556.9       216.1 

Expenditures  reported  in  other  budgets  (-)           (-)      (-69.7) 

NET  GRAND  TOTALS,  SALARIES 

AND   WAGES    9,562.210,554     10,213.2 

Expenditures  reported  in  other  budgets  (168.8)   (163.2)     (93.5) 


$199,894 


1,273-1,548 

1,273-1,548 

1,213-1,475 

651-791 

562-717 

492-628 


$199,894 
$110,040 


1,074-1,305 
457-584 


$110,040 


(-) 


(-) 


$217,347 


SALARY  RANGE 

1,273-1,548 

30,552 

1,273-1,548 

61,104 

1,213-1,475 

247,452 

651-791 

8,604 

562-717 

7,470 

492-628 

30,270 

562-717 

-8,196 

$377,256 


$377,256 
$594,603 

$132,693 


$132,693 


$4,426,110 
(-) 


$4,426,110 
(-) 


$84,560,757         $98,205,670 
($1,460,925)       ($1,412,638) 


$224,500 


-8,196 


-$8,196 


32,088 

64,176 

259,692 

9,036 

7,752 

31,800 


$404,544 
$396,348 

$620,848 


$136,968 


-55,464 
-12,582 

-$68,046 
$68,922 


-$2,226,337 
(-$682,020) 
$4,212,060 

$1,985,723 
(-$682,020) 


$97,758,705 
($774,559) 
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ADVISORY   COMMISSION   ON   INDIAN   AFFAIRS' 

Headquarters  Office  at  Sacramento 

Program  Objectives 


Need 


The  social  and  economic  condition  of  the  Indians 
is  rated  the  lowest  in  the  state  and  through  the  help 
of  an  agency,  such  as  the  commission,  their  plight  can 
be  improved. 

Objectives 

To  study  and  recommend  to  the  Governor  and  the 
Legislature  changes  necessary,  including  changes  in 
legislation,  to  enable  the  Indians  of  California  to  im- 
prove their  health,  education  and  general  welfare, 
and  to  cooperate  with  and  secure  the  cooperation  of 
other  agencies,  public  and  private,  to  attain  that  ob- 
jective. 

SUMMARY  OF   PROGRAM   REQUIREMENTS 

Advisory  Commission  on  Indian  Affairs  (General  Fund)  

Personnel  man-years 


Output 

Based  on  its  studies  and  findings,  the  commission 
proposed  that  the  federal  government  increase  Cali- 
fornia's quota  to  the  Indian  boarding  schools,  and 
grant  more  college  scholarships  to  California  Indians. 

Results  of  the  commission's  program  were  reported 
to  the  1970  session  of  the  Legislature. 

Authority 

Chapter  2.5  (Sections  8110-8118),  Division  1,  Title 
2,  Government  Code. 

In  accordance  with  these  statutes,  the  commission 
became  inoperative  on  October  1,  1969. 


ACTUAL 

ESTIMATED 

PROPOSED 

1969-70 

1970-71 

1971-72 

$14,260 

- 

SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL   SERVICES 

Authorized    positions   1              -              -  $7,956 

StafE  benefits —          -  "  838 

Totals,  Personal  Services 1              -             -  $8,794 

Operating  expenses  and  equipment 5,466 

Totals,   Expenditures   (General  Fund) $14,260 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Unexpended  balance,  estimated  savings 


$14,447 
-187 


TOTALS,  EXPENDITURES   (General  Fund)  __ 


$14,260 


SALARIES  AND  WAGES 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Executive   secretary 

Jr  staff  analyst 

Administrative  trainee 
Temporary  help 


0.3 
0.3 
0.3 
0.1 


$3,280 
2,029 
1,598 
1,049 


Totals,  Authorized  Positions 


a  Commission  expired  October  1,  1969,  in  accordance  with  Chapter 


$7,956 
1290,  Statutes  of  1965. 
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JOB   DEVELOPMENT   CORPORATION   LAW   EXECUTIVE   BOARD 

Headquarters  at  Sacramento 

Program  Objectives 

California.  The  objective  of  the  California  Job  Devel- 
opment Corporation  Law  Executive  Board  is  to  mo- 
bilize the  resources  of  federal,  state  and  local  govern- 
ment, labor  and  private  industry  to  concentrate  these 
resources  in  various  geographical  areas  in  order  to 
maximize  the  overall  minority  economic  development 
effort. 


The  California  Job  Development  Corporation  Law 
and  the  Small  Business  Assistance  Program  Law  was 
created  to  stimulate  economic  development,  promote 
minority  group  entrepreneurship,  make  available 
management  and  technical  assistance  and  other  re- 
sources including  loan  services,  personnel  and  busi- 
ness education  to  small  businessmen  and  reduce  un- 
employment in  economically  disadvantaged  areas  of 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

I.  Approval   and   Supervision   of  California   Job   Development 

Corporation  Law   

II.  Supervision  of  Small  Business  Assistance  Program 

TOTALS,  PROGRAMS   (General  Fund)   

Personnel  man-years  


ACTUAL 
1969-70 

$127,961 
56,990 

$184,951 

1.6 


ESTIMATED 
1970-71 

$380,884 
104,838 

$485,722 

2 


PROPOSED 
1971-72 

$317,261 
84,053 

$401,314 

2 


I.  APPROVAL  AND  SUPERVISION   OF  CALIFORNIA  JOB   DEVELOPMENT  CORPORATIONS 


Need 


The  extension  of  credit  to  minority  business  enter- 
prise is  generally  considered  to  be  of  high  risk  by 
financial  institutions,  therefore  the  minority  entre- 
preneur desiring  to  expand  or  create  a  business  in 
economically  disadvantaged  areas  of  California  has 
been  excluded  from  entering  the  economic  main- 
stream. This  exclusion  of  credit  has  contributed  to 
the  excessive  unemployment  rate  of  economically  dis- 
advantaged areas.  There  is  a  need  to  have  mechanisms 
such  as  the  California  Job  Development  Corporation 
Law  to  channel  financial  and  other  resources  into  low- 
income  areas  within  the  state  to  stimulate  economic 
development  and  encourage  minority  group  entre- 
preneurship which  will  result  in  creating  employment 
opportunities  for  residents  of  such  areas. 

Objectives 

1.  To  coordinate  the  statewide  California  Job  De- 
velopment Corporation  Program  and  encourage  all 
public  and  private  agencies  to  participate  in  the  Cal- 
Job  Program  by  providing  financial  or  other  resources 
to  regional  Cal-Job  corporations. 

2.  Encourage  and  assist  in  the  establishment  of  re- 
gional job  development  corporations  and  supervise 
the  overall  operations  of  such  corporations. 

3.  Implement  procedures  for  expanding  the  State 
Job  Development  Loan  Guarantee  Fund  and  control 
disbursements  from  this  fund. 

Output 

Through  September  1970,  65  loans  have  been  ap- 
proved by  these  corporations  to  57  minority  businesses 
operating  in  low-income  areas  totaling  $2,200,700  and 
employing  381  persons.  Corporations  are  currently 
absorbing  all  operating  costs  which  total  $278,364 
through  June  30,  1970. 

General  Description 

The  Legislature  in  the  1968  session  enacted  Chap- 
ter 1455  authorizing  the  establishment  of  the  Califor- 


nia Job  Development  Corporation  Law  Executive 
Board,  a  State  Job  Development  Loan  Guarantee 
Fund,  and  the  incorporation  of  regional  job  develop- 
ment corporations  which  may  establish  regional  job 
development  corporation  loan  guarantee  funds.  Chap- 
ter 1455,  Statutes  of  1968  also  appropriated  $1  mil- 
lion to  implement  the  program.  The  California  Job 
Development  Corporation  Law  Executive  Board  and 
the  regional  job  development  corporations  will  use  all 
reasonable  means  to  enlarge  the  loan  guarantee  fund 
through  federal,  state  and  private  funds. 

The  California  Job  Development  Corporation  Law 
Executive  Board  consists  of  the  Superintendent  of 
Banks,  Secretary  of  the  Human  Relations  Agency, 
Director  of  the  Department  of  Commerce,  nine  public 
members  appointed  by  the  Governor,  two  members  of 
the  Legislature,  and  a  nonvoting  member  from  each 
regional  job  development  corporation.  The  board  en- 
courages the  establishment  of  and  assists  in  the  for- 
mation of  regional  job  development  corporations  and 
supervises  the  overall  operations  of  the  regional  job 
development  corporations. 

Regional  California  job  development  corporations 
make  loans  within  disadvantaged  areas  with  money 
borrowed  from  their  financial  institution  members. 
These  loans  are  guaranteed  by  the  State  Job  Develop- 
ment Loan  Guarantee  Fund^  In  addition  to  feasibility 
determinations  required  by  the  enabling  legislation, 
the  corporations  are  required  to  determine:  (a)  that 
there  is  no  probability  that  the  loan  would  be  granted 
by  a  financial  institution;  (b)  that  the  loan  proceeds 
shall  be  used  in  economically  disadvantaged  areas,  and 
(c)  that  the  loan  qualifies  as  a  small  business  or  an 
employment  incentive  loan.  These  categories  include 
loans  to  encourage  and  develop  minority  group  entre- 
preneurship. 

Workload  Information 

Seven  major  banks  and  one  major  corporation 
formed  the  first  job  development  corporation  on 
March  6,  1969,  named  Opportunity  Through  Owner- 
ship located  in  San  Francisco  to  service  seven  bay  area 
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JOB  DEVELOPMENT   CORPORATION   LAW   EXECUTIVE   BOARD — Continued 
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I.  APPROVAL  AND  SUPERVISION   OF  CALIFORNIA  JOB  DEVELOPMENT  CORPORATIONS— Continued 


counties.  Members1  committed  $2.15  million  to  that 
corporation  for  its  lending  activities.  The  Los  Angeles 
Job  Development  Corporation  was  formed  by  nine 
major  banks  and  began  operations  in  April  1970  to 
service  Los  Angeles  County.  Members  of  that  corpora- 
tion committed  $2  million  for  its  lending  activities. 

The  California  Job  Development  Program  has 
made  substantial  progress  in  the  area  of  minority 
group  financing  and  can  be  expanded  to  include  fi- 
nancing and  other  services  for  handicapped  persons 
and  exfelons  desiring  to  create  or  expand  businesses 


within  the  state.  Efforts  are  currently  underway  to 
obtain  additional  funds  from  federal  and  private 
sources  to  supplement  state  funds  that  will  strengthen 
the  Cal-Job  concept  and  provide  a  better  means  of 
coordination  of  all  programs  of  parallel  nature  oper- 
ating within  California. 

Authority 

Title  1,  Division  3,  Part  4  commencing  with  Sec- 
tion 14000,  Corporations  Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs  (General 
Fund)     

Workload    adjustments    


1.3 


2.4  2.4 

-1  -1 


Totals,  Program  I  (General  Fund) 


1.3 


1.4 


1.4 


$127,961 


$127,961 


$388,072 
-7,188 

$380,884 


$324,449 
-7,188 

$317,261 


II.  SUPERVISION  OF  SMALL  BUSINESS  ASSISTANCE  PROGRAM 


Need 


To  successfully  promote  the  creation  or  expansion 
of  small  business  enterprises  located  in  economically 
disadvantaged  areas  of  California,  it  is  necessary  to 
make  available  management  and  technical  assistance 
in  order  to  strengthen  the  small  businessman's  entre- 
preneural  talents  and  afford  him  the  opportunity  to 
succeed. 

Objectives 

1.  To  strengthen  the  entrepreneural  talents  of 
small  businessmen  operating  in  economically  disad- 
vantaged areas  by  contracting  with  qualified  non- 
profit consulting  agencies  and  provide  free  manage- 
ment and  technical  assistance  to  such  businesses. 

2.  To  coordinate  and  expand  a  statewide  small 
business  assistance  program  with  other  state,  federal 
and  private  programs  similar  in  nature  to  obtain 
maximum  effectiveness  in  the  overall  effort. 

General  Description 

The  Legislature  in  1968,  enacted  Chapter  1372, 
Small  Business  Assistance  Program  Law  as  a  pilot 
program.  The  statute  charged  the  Superintendent  of 
Banks  with  the  administration  of  the  act  with  the 
authority  to  contract  with  qualified  private  nonprofit 
consulting  agencies  to  provide  technical  assistance  to 
eligible  persons  in  order  that  such  persons  may  es- 
tablish and  operate  small  businesses  in  low-income 
areas  of  the  state. 

The  Superintendent  of  Banks  was  given  authority 
to  transfer  the  Small  Business  Assistance  Program 
to  the  California  Job  Development  Corporation  Law 
Executive  Board  for  administration  when  the  de- 
termination was  established  that  this  board  could 
undertake  all  duties,  powers  and  responsibilities  vested 
in  the  Superintendent  of  Banks.  That  transfer  was 
effected  on  February  27,  1970. 


Chapter  1002,  Statutes  of  1970  was  enacted  to 
amend  and  repeal  Chapter  1372  enabling  the  program 
to  continue  permanently.  The  California  Job  Develop- 
ment Corporation  Law  Executive  Board,  by  resolu- 
tion at  a  regular  meeting  of  the  executive  board  held 
on  August  23,  1970  allocated  $150,000  from  the  State 
Loan  Guarantee  Fund  to  the  Small  Business  Assist- 
ance Program  for  continued  administration  of  the 
program. 

Output 

VISTA  volunteers,  MBA  candidates  from  the  uni- 
versity system  and  numerous  volunteer  consultants 
from  private  industry  strengthened  the  resources  of 
the  consulting  agencies  by  providing  full  and  part 
time  year-round  services  without  charge.  During  a 
period  of  14  months  these  agencies  were  instrumental 
in  assisting  33  businesses  of  which  27  loans  were  ap- 
proved, totalling  $1,082,316.  Five  loans  were  declined 
in  the  amount  of  $114,350  and  9  minority  businesses 
were  in  need  of  management  or  technical  assistance 
only.  In  addition  the  consulting  agencies  are  currently 
in  various  stages  of  providing  assistance  to  59  other 
small  businesses  which  include  loan  preparation  and 
presentation,  accounting  and  legal  services,  as  well  as 
assisting  to  improve  their  general  entrepreneural 
skills. 

Workload  Information 

The  program  was  implemented  in  June  1969  when 
the  Superintendent  of  Banks  contracted  with  three 
private  nonprofit  consulting  agencies  to  provide  man- 
agement assistance  to  small  businesses  operating  in 
the  general  areas  of  Oakland,  Berkeley,  Bichmond  in 
northern  California  and  Los  Angeles,  Compton,  Watts 
and  Pasadena  in  the  southern  portion  of  the  state. 

Authority 

Division  12,  commencing  with  Section  28000,  Fi- 
nancial Code. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71  71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Continuing  Program  Costs 
(General  Fund)    


II.  SUPERVISION  OF  SMALL  BUSJNESS 
0.3  0.6  0.6 


ASSISTANCE   PROGRAM- 

$56,990  $104,83S 


-Continued 

$84,053 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 


PERSONAL   SERVICES 

Authorized    positions    

Workload  and  Administrative 
Adjustments 


1.6 


Totals,  Salaries  and  Wages 
Staff  benefits 


1.6 


Totals,  Personal   Services 1.6  2 

OPERATING  EXPENSES  AND  EQUIPMENT 

Totals,  Expenditures  (General  Fund) 


$18,508 


$18,508 
2,155 

$20,663 

$164,288 

$184,951 


$30,792 

-7,188 


$31,956 

-7,188 


$23,604 
2,844 

$26,448 

$459,274 

$485,722 


$24,768 
3,096 


$27,864 
$373,450 
$401,314 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Allocation  from  Salary  Increase  Fund 

Prior  Year  Balance  Available : 

Chapter  1455,  Statutes  of  1968 

Transfer    from    State    Banking    Department    Chapter    1372, 
Statutes  of  1968 

Totals   Available   

Balance  Available  in  Subsequent  Year : 

Chapter  1455,  Statutes  of  1968 

Chapter  1372,  Statutes  of  1968 

Totals,  Balance  Available  in  Subsequent  Year 

TOTALS,   EXPENDITURES   


$1,389 

999,163 

69,895 

$1,540 
866,422 

19,074 

$887,036 

401,314 

401,314 

$1,070,447 

-366,422 
-19,074 

$401,314 

$8S5,496 

$401,314 

$485,722 

- 

$184,951 

$401,314 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

ESTIMATED 
1971-72 

FUND  CONDITION 


STATE  JOB   DEVELOPMENT  LOAN   GUARANTEE   FUNDa 

Accumulated  surplus,  July  1 -  ___  „~              *,„„„  „„7 

Transfer  from  General  Fund   (Chapter  1455,  Statutes  of  196S)  —  $100,000  $350,000              $282,980 

Total  Resources $100,000  $350,000             $282,980 

Less  Expenditures : 

Allocation   to   regional   job   development   corporations   for   loan  

guarantee — — $100,000  $350,000              $282,980 

Accumulated  surplus,  July  1 ~ 

a  A  nongovernmental  cost  fund.  Neither  receipts  nor  disbursements  are  included  in  overall  budget  totals. 


HTJMAN  RELATIONS 


277 


JOB   DEVELOPMENT   CORPORATION   LAW   EXECUTIVE   BOARD 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Huih.)      (tulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

IT 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 
51 

52 

53 
54 
55 
56 
57 
58 
59 
60 

61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Executive  director 0.8  1  1 

Sr  steno   -  1  1 

Steno  II 0.8  1  1 

Totals,  Authorized  Positions 1.6  3  3 


SALARY  RANGE 
$1,405-1,708 
562-717 
492-628 

$18,508 


$16,860 
6.744 
7,188 

$30,792 


$17,700 
7,068 
7,188 


$31,956 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Authorized   Positions 
Position  Abolished  : 

Stenographer   II   


1.6 


TOTALS,    SALARIES   AND   WAGES 


1.6 


$18,508 


$18,508 


$30,792 

-7,188 

$23,604 


$31,956 

-7,188 

$24,768 
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11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


DEPARTMENT   OF   INDUSTRIAL  RELATIONS 

Headquarters  Office  at  San  Francisco 

Program  Objectives 


It  is  the  objective  of  this  department  to  foster,  pro- 
mote, and  develop  the  welfare  of  the  wage  earners  of 
California,  improve  their  working  conditions,  and  ad- 
vance their  opportunities  for  profitable  employment. 
The  department  is  continually  working  toward  the 
realization  of  the  principal  objective  by  enforcing  the 
compulsory  Workmen's  Compensation  Insurance  Law 
and  adjudicating  workmen's  compensation  insurance 
claims,  by  preventing  industrial  injuries  and  deaths; 


by  promulgating  and  enforcing  labor  standards  for 
women  and  minors;  by  enforcing  all  labor  laws;  by 
promoting  apprenticeship  and  other  on-the-job  train- 
ing ;  by  preventing  discrimination  in  employment  and 
housing;  by  assisting  in  negotiations  with  parties  in 
dispute  when  a  work  stoppage  is  threatened;  by 
analyzing  and  disseminating  statistics  which  measure 
the  condition  of  labor  in  the  state. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL 

1969-70 

I.  Regulation  of  Workmen's  Compensation  Self-Insurance  Plans  $148,169 
II.  Investigation,    Mediation,    Arbitration,    and    Adjustment    of 

Labor-Management  and  Public  Transit  Agency  Disputes 416,530 

III.  Preventing,    Settling,   Adjudicating   and   Administering   Dis- 
putes under  Workmen's  Compensation  Laws 9,059,788 

IV.  The  Prevention  of  Industrial  Injuries  and  Deaths  to  Cali- 
fornia Workers 4,806,155 

V.  Promulgation    and    Enforcement    of    Labor    Standards    for 
Women  and  Minors  and  Enforcement  of  Equal  Pay  Law  for 

Women  and  Men 1,389,157 

VI.  Enforcement  of  Laws  Relating  to  Wage  Payments,  Condi- 
tions of  Employment,  Licensing  and  Adjudication 2,938,021 

VII.  Promotion.  Development  and  Administration  of  Apprentice- 
ship and  Other  On-the-Job  Training 2,735,150 

VIII.  Labor  Force  Research  and  Data  Dissemination 992,690 

IX.  The  Prevention  and  Elimination  of  Discrimination  in  Em- 
ployment and  Housing 899,281 

X.  Distributed  to  Other  Programs ,  (1,142,220) 

Distributed  to  Other  State  Agencies 8,257 

XL  Service  Center  Program — (reimbursed)   97,911 

TOTALS,   PROGRAMS   $23,491,109 

Reimbursement ^ -211,126 

NET  TOTALS,  PROGRAMS $23,279,983 

General  Fund  22,634,150 

Federal  fund 645,833 

Personnel  man-years 1,574.9 


ESTIMATED 

PROPOSED 

1970-71 

1971-72 

$82,593 

$90,080 

433,872 

309,748 

9,206,464 

9,405,085 

4,911,090 

4,963,388 

1,393,332 

1,235,241 

2,998,950 

2,817,281 

2,438,643 
963,443 

1,919,944 
328,015 

970,178 
(1,185,013) 
11,500 

974,982 
(1,127,384) 
121,142 

$23,410,065 
-513,912 

$22,164,906 
-178,032 

$22,896,153 

22,538,946 

357,207 

$21,986,874 

21,702,374 

284,500 

1,480.4 


1,364 


I.  REGULATION   OF  WORKMEN'S  COMPENSATION  SELF-INSURANCE  PLANS 


Need 


There  are  approximately  800,000  persons  employed 
by  more  than  400  firms  who  have  been  granted  per- 
mission by  the  Director  of  Industrial  Relations  to  self- 
insure  their  workmen 's  compensation  liabilities.  In  the 
event  of  industrial  injury,  these  persons  must  look 
solely  to  their  employer  for  medical  treatment  and 
indemnity  benefits.  The  workmen's  compensation 
benefits  due  to  injured  employees  could  be  placed  in 
jeopardy  by  a  self -insurer 's  financial  failure.  Either 
through  inadvertence  or  design,  benefits  can  be  with- 
held by  the  administrators  of  Workmen's  Compensa- 
tion Self -Insurance  Plans. 

Objectives 

The  objective  of  the  self -insurance  plans  program  is 
to  protect  these  wage  earners  by  making  certain  self- 
insurers  promptly  pay  all  benefits  and  adequately  per- 
form all  duties  required  by  California  workmen's 
compensation  laws. 


Authority 

Sections  129,  3700  through  3705,  inclusive,  of  the 
Labor  Code  of  California  states  the  authority  for  the 
Workmen's  Compensation  Self -Insurance  Plans  Pro- 
gram. 

General  Description 

An  employer  may  meet  the  statutory  requirement 
of  providing  workmen's  compensation  benefits  for  his 
employees  by  obtaining  a  certificate  of  consent  to  self- 
insure.  A  certificate  is  issued  after  the  employer  has 
proved  to  the  satisfaction  of  the  Director  of  Industrial 
Relations  his  ability  to  self -insure  and  pay  all  bene- 
fits. A  security  deposit  is  required  and  it  is  revised 
periodically.  Self -insurers  are  audited  to  make  certain 
all  benefits  are  paid  promptly  and  in  full.  Program 
advice  and  education  are  provided  to  self-insurance 
plan  administrators. 
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DEPARTMENT   OF   INDUSTRIAL    RELATIONS — Continued 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


I.  REGULATION   OF  WORKMEN'S  COMPENSATION   SELF-INSURANCE  PLANS— Continued 

Continuing  program  costs 

(Genera!  Fund) 9.5  4.4  4  $148,169  $82,593  $90,080 

Program  Elements : 

A.  The   review   and   analysis   of   self- 

insuranee  plans 5  1.7  1.5  81,995  32,800  34,803 

B.  The    determination    of    ability    to 
self-insure  and  the  maintenance  of 

security  deposits 4.5  2.7  2.5  66,174  49,793  55,277 


A.  The  Review  and  Analysis  of  Self-Insurance  Plans 


Need 


There  is  a  need  to  make  certain  that  all  selfinsurers 
provide  promptly  all  benefits  in  accordance  with  the 
law. 

Objectives 

Through  education  and  selective  audit,  this  element 
goal  is  to  raise  the  standard  of  quality  of  self-insur- 
ance plans.  Our  goal  is  85  percent  of  indemnity  cases 
and  99  percent  medical  only  cases  paid  without  bene- 
fit error. 

Output 

In  this  element  work  flows  from  audits  conducted, 
consultations  requested,  and  instruction  given  both  on 
a  group  and  individual  basis. 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


81% 
99% 

S5% 
99% 


82% 
99% 

85% 
99% 


82% 
99% 

85% 
99% 


Instructional  sessions  _ 

Persons  instructed 

Consultations    

Locations  audited 

Cases  reviewed 

Indemnity 

Medical   only   


Actual 
1969-70 

41 

224 

436 

75 

7,343 

2,317 

5,026 


Estimated 
1970-71 

26 

185 

300 

15 

2,000 
500 

1,500 


Estimated 
1971-72 

26 

185 

300 

15 

2,000 

500 

1,500 


Percentage  of  Cases  Without 
Benefit  Error.: 

Indemnity 

Medical   only   

Benefit  Payment  Goal : 

Indemnity 

Medical   only   

General  Description 

There  are  over  400  persons  administering  self -in- 
surance plans.  There  is  a  large  turnover  in  adminis- 
trators. Each  time  an  administrator  is  changed,  it 
must  be  determined  if  he  is  competent,  as  to  knowl- 
edge of  the  workmen's  compensation  laws  and  proce- 
dures, to  properly  administer  a  self-insurance  plan. 
Instruction  is  given  to  administrators  on  the  theory 
that,  if  they  know  the  law  and  procedures,  they  will 
do  a  better  job. 

Audits  are  not  done  on  a  regularly  scheduled  basis 
but  are  spot  checks  to  determine  by  a  sample  of  claims 
files  if  benefits  have  been  paid  promptly  and  in  full. 

Consultation  is  given  when  administrators  request 
help  with  problems  or  answers  to  questions. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$81,995 
5 

$32,800 
1.7 

$34,803 
1.5 

Need 


The  Determination  of  Ability  to  Self-Insure  and  the  Maintenance  of  Security  Deposits 

Output 


A  self-insured  employer  must  have  financial  capa- 
bilities to  pay  normal  and  catastrophic  workmen's 
compensation  losses  without  jeopardizing  the  com- 
pany's ability  to  remain  in  business.  To  further 
protect  the  industrially  injured  employee,  a  deposit 
is  required  which  can  be  called  in  the  event  of  insol- 
vency on  the  part  of  the  self -insured  employer. 

Objectives 

The  objective  is  to  insure  that  there  are  enough 
financial  resources  available  to  pay  all  benefits  due  to 
wage  earners  injured  while  working  for  selfinsurers. 


There  were  57  applications  for  certificates  to  seU> 
insure  submitted  in  1969-70.  The  balance  of  work  in 
this  element  consists  of  processing  annual  reports 
from  adjusting  locations,  resetting  the  amount  of  the 
security  deposit,  accounting  for  the  security  deposits 
and  keeping  records  current.  As  of  December  31,  1969 
there  were  382  active  certificates  of  consent  to  self- 
insure. 


Number  of  self-insurers 

Number  of  financial  failures 

Certificates  issued 

Applications  denied 

Certificates  revoked 

Annual  reports  processed 

Security  deposits  reset 

Financial  revaluations 

Name  change  orders 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

382 

417 

476 

0 

0 

0 

49 

80 

80 

8 

20 

20 

24 

21 

21 

620 

680 

780 

73 

80 

90 

50 

10 

10 

5 

7 

7 

2£0 
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I.  REGULATION   OF  WORKMEN'S  COMPENSATION   SELF-INSURANCE   PLANS— Continued 
B.  The  Determination  of  Ability  to  Self- Insure  and  the  Maintenance  of  Security  Deposits — Continued 


General  Description 

When  an  employer  applies  for  permission  to  self- 
insure,  special  emphasis  is  placed  on  the  solvency  of 
the  employer  and  his  ability  to  fulfill  his  obligations 
under  the  Workmen's  Compensation  Law.  If  the  ap- 
plication is  approved,  the  initial  amount  of  deposit  of 
security  is  set.  Eevisions  of  deposits  are  for  the  most 
part  based  upon  the  annual  reports  which  self -insurers 


are  required  to  submit.  These  annual  reports  contain 
information  as  to  number  of  injuries,  incurred  lia- 
bility, number  of  employees,  wages  and  benefits  paid, 
and  estimated  future  liability. 


Input 


Expenditures    

Personnel  man-years 


Actual 
1969-70 

$66,174 
4.5 


Estimated 
1970-71 

$49,793 
2.7 


Estimated 
1971-72 

$55,277 
2.5 


II.  INVESTIGATION,    MEDIATION,    ARBITRATION,    AND    ADJUSTMENT    OF    LABOR-MANAGEMENT    AND    PUBLIC 

TRANSIT  AGENCY  DISPUTES 


JVeeoT 

Labor  disputes  adversely  affect  the  economics  of 
the  parties  involved  and  the  communities  in  which 
they  happen.  A  work  stoppage  can  also  affect  others 
who  base  their  livelihood  on  the  uninterrupted  flow 
of  goods  and  services  of  the  industry  involved.  These 
conditions  within  any  business,  industry,  public  juris- 
diction or  agriculture  affect  the  economy  of  the  state 
as  a  whole. 

Objectives 

The  objective  of  the  program  is  to  prevent  work 
stoppages  by  assisting  in  the  settlement  of  labor  dis- 
putes. 

Output 

Keported  separately  by  element. 


Authority 

The  program  is  authorized  by  Section  65  of  the 
California  Labor  Code  and  the  labor  provisions  of  the 
Transit  District  Acts  of  the  Public  Utilities  Code. 

General  Description 

The  program  strives  to  prevent  labor  disputes  by  pro- 
viding experienced  neutral  third  parties  who,  through 
acceptable  means,  endeavor  to  help  those  involved  in 
a  dispute  reach  a  mutual  agreement.  The  program  is 
based  on  a  theory  of  voluntarism  and  the  staff  mem- 
bers must  influence  rather  than  coerce  since  they 
have  no  compulsory  powers.  However,  some  regula- 
tory "labor  board"  functions  have  been  delegated  to 
the  program  by  the  Transit  District  Acts  of  the  Pub- 
lic Utilities  Code. 

Conciliators  function  in  the  public  sector  under  the 
Meyers-Milias-Brown  Act  and  the  public  education 
system  under  the  Winton  Act,  as  amended  by  the 
Kussell  Act. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs. 
Workload  adjustments 


19.5 


20.9 


21.1 

-7 


$416,530     $433,872     $433,872 

-12,  ,124 


Totals,  Investigation,  Mediation,  Arbi- 
tration, and  Adjustment  of  Labor- 
Management  and  Public  Transit 
Agency    Disputes    (General   Fund) 

Program  Elements : 

A.  Investigation,  mediation  and  arbi- 
tration of  labor-management  dis- 
putes     

B.  Adjustment  of  transit  agency  dis- 
putes     


19.5 


20.9 


19.2    20.8 


0.3 


0.1 


14.1 


14 
0.1 


$416,530 

$400,395 
16,135 


$433,872 

$429,920 
3,952 


$309,748 

$307,634 
2,114 


Need 


A.  Investigation,  Mediation,  and  Arbitration  of  Labor-Management  Disputes 

Objectives 


To  prevent  labor  disputes  within  any  industry  lo- 
cated in  California  through  the  use  of  mediation  or 
arbitration. 


The  element  provides  mediation,  arbitration,  and 
related  services  for  the  adjustment  and  settlement  of 
labor-management  disputes,  when  requested  by  one 
or  both  of  the  parties  or  upon  a  joint  acceptance  of 
a  proffer  of  service.  A  request  for  arbitration  must 
be  a  joint  request. 
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II.  INVESTIGATION,    MEDIATION,    ARBITRATION,    AND    ADJUSTMENT    OF    LABOR-MANAGEMENT    AND    PUBLIC 

TRANSIT  AGENCY   DISPUTES— Continued 

A.  Investigation,  Mediation,  and  Arbitration  of  Labor-Management  Disputes — Continued 

Output  Actual  Estimated  Estimated  General  Description 

1969-70  1970-71  1971-72  ■ 

Mediation  cases  pending  at  This  element  provides  for  the  bringing  together 
FikT™-0!!!!!:::::::  4?0  51?  543  of  disputing  parties  by  a  neutral  third  party,  who 
Closed  494  510  536  is  a  professional  conciliator,  for  the  purpose  of  re- 
Pending  at  end  of  year       _  70  77  84  solving  their  differences.  Commitment  to  mediation, 

g^nnfng  noSf  PyTadrm5-At._.t  17  15  17  investigations  of  labor  disputes,  actual  or  potential, 

Filed 68  75  79  are  conducted  by  the  division  in  the  interest  of  fa- 

Pen'dfni'aTend'o'f" yearlZ:::  15  17  19  cilitating  mediation.  In  addition,  information  and  re- 

Eieetions  pending  at  begin-  ports  are  distributed  on  developments  of  significant 

ning  of  year 2  6  7  labor  disputes,  upon  request  of  state  authorities  and 

Closed   III""!"""""  123  139  146  agencies.  This  element  also  arranges  for  arbitrators 

Pending  at  end  of  year 6  7  8  to  assist  the  parties  in  resolving  disputes. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $400,395      $429,920      $307,634 

Personnel  man-years 19.2  20.8  14 

B.  Adjustment  of  Transit  Agency  Disputes 

Need  Santa     Barbara     Metropolitan     Transit     District 

To  fulfill  duties  delegated  to  the  service  by  the           (1965) 

"labor  provisions"  of  the  Transit  District  Acts.  Southern  California  Rapid  Transit  District  (1964) 

Qiecti  e  Stockton  Metropolitan  Transit  District  (1963) 

m    n  ,j„  ,,     ,,,  ,       ,        -,,,  .,.,..        „  In  addition,  five  transit  agency  statutes  provide 

To  fulfill  the     labor  board     responsibilities  of  ar-  that.    (1)    Upon  joint  est  of  both  parti       the 

brtration  and  factfinding  delegated  to  the  service  by  division  shall  submit  the  names  of  arbitrators  in  dis- 

the  labor   provisions   of   nine   public   transit  agency  putes  not  resolVed  in  negotiations,  (2)  upon  notifica- 

statutes  found  in  the  Public  Utilities  Code.  tion  bv  either  party  that  a  dispute  exists  and  that 

output  Actual         Estimated        Estimated  there  is  no  agreement  to  arbitrate,  the  division  shall 

.  1969-70        1970-71        1971-72  determine  whether  or  not  the  dispute  may  be  resolved 

"dispute^pendfng'at  by  the  parties,  what  issues  are  in  dispute,  and  then 

beginning  of  year 11  1  3  certify  its  findings  to  the  Governor.  These  five  statutes 

Filed    15  25  3  at.„. 

Closed    25  23  6  are. 

Pending  at  end  of  year 1  3  -  Marin  County  Transit  Authority 

General  Description  Orange  County  Transit  District  _ 

San  Diego  County  Transit  District 
The  division  is  required  to  settle  appropriate  bar-  Southern  California  Rapid  Transit  District 

gaining  unit   and   representative   issues  by  holding  West  Bay  Rapid  Transit  Authority  (1964) 

hearings  and  elections  according  to  the  labor  provi-  T       ,,.,.  ,,      ,         ,        ±>    *  n  4-  -t 

sions  of  the  foUowing  statutes :  . .  In  »d  J*0*  to  the  department  s  full-time  concilia- 

Alameda-Contra  Costa  Transit  District  (1955)  l™  staff'  thfse  Proeee<inigs  have  required  that  the 

Marin  County  Transit  District  (1964)  d"Ton  emPl0y  SP-T      l^l  ^^  "^  ^^ 

Orange  County  Transit  District  ( 1965)  staff  couusels  on  an  intermittent  basis. 

San  DiegO  County  Transit  District  (1965)  Input  Actual  Estimated  Estimated 

mS™  FraneiSC°    Bay   ArCa   Eapld    TranSlt   DiStrict  Expenditures    %&£&        ^952       'S 

(lyoi)  Personnel  man-years 0.3  0.1  0.1 

III.  PREVENTING,  SETTLING,  ADJUDICATING,  AND  ADMINISTERING   DISPUTES 
UNDER   WORKMEN'S  COMPENSATION    LAWS 


Need 


Economic,  physical  and  mental  distress  of  injured 
workmen  and  their  dependents  is  worsened  by  the 
total  or  partial  failure  of  employers  to  furnish  bene- 
fits as  required  by  law.  Similarly,  assets  of  employers 
may  be  wasted  by  expenditure  on  unjustified  claims. 


Objectives 

To  prevent,  settle,  and  adjudicate  claims  arising  out 
of  work-connected  injuries  expeditiously,  inexpen- 
sively, and  without  encumbrance  of  any  character. 
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111.  PREVENTING,  SETTLING,  ADJUDICATING,  AND  ADMINISTERING   DISPUTES 
UNDER  WORKMEN'S  COMPENSATION   LAWS— Continued 


Output 

Reported  separately  by  element. 

Authority 

Article  XX,  Section  21  of  the  Constitution  of  Cali- 
fornia and  Divisions  4  and  5  of  the  Labor  Code. 


General  Description 

By  means  of  a  statewide  system  of  referees,  dis- 
puted claims  of  injured  workmen  are  decided  on  evi- 
dence and  in  accordance  with  law.  Avoidable  disputes 
are  forestalled  by  monitoring  employers'  notifications 
to  injured  workmen  concerning  claimed  benefits.  Mini- 
mum fees  for  treating  physicians  and  voluntary  re- 
habilitation plans  also  avoid  unnecessary  disputes. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


$9,059,788 

$9,206,464 

$9,405,085 

8,939,274 

9,130,037 

9,321,166 

89,412 

76,427 

83,919 

31,102 

- 

_ 

Continuing  program  costs  (General 

Fund)    561.9       543.5       543.5 

Program  Elements : 

A.  Preventing,  settling  and  adjudi- 
cating disputes  under  workmen's 
compensation   laws 555.2       538.5       53S.5 

B.  Monitoring  promptness  and  ade- 
quacy of  benefit  notices  and  pay- 
ments    4.4  5  5 

O.  Foster  and  promote  rehabilitation 
plans  and  approve  rehabilitation 
plans  on  request 2.3  -  - 

A.  Preventing,  Settling,  and  Adjudicating  Disputes  Under  Workmen's  Compensation  Laws 

Need  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Eapid  adjudication  using  streamlined  procedures  New  filings         ?J>I2i         ?Hli         li'™? 

..p  .  ,        °  .,  „     ,r   ..         ...  Supplemental  filings 17,076  18,356  19,721 

and  tast  moving  calendars  not  available  m  the  civil  Reinstated  OTOC 48,280         51,900         53,297 

courts  are  needed  to  prevent  undue  economic  duress          g ea™s  a--™i~-~:~  f^f  34,312  I'.OOO 

on  injured  workmen  through  delay.                                         Dismissals 4,s;ki  4,890  4,890 

Other   4,000  4,000  4,000 

Objectives                                                                                                    OTOC    52,292  52,292  52,292 

To  adjudicate  contested  matters  arising  under  Di-  General  Description 

visions  4  and  5  of  the  Labor  Code.  Through  100  referee  teams  in  21  branch  offices  by 

0u<     .  use  of  formal  and  informal  methods,  cases  are  heard, 

settled  and  adjudicated. 

Consists  of  findings  and  awards,  dismissals,  orders,  lnput  Actuai         Estimated        Estimated 

approvals  of  compromise  and  release,  and  other  writ-  _,        ,.,  ,.'!'?"'!.   ^fl^ll-  -^ooV'IL 

,         ,     .  .  ~     A.        A.        .   ,  .        ~  ..  , .  Expenditures    $8,939,274   $9,130,037    $9,321,166 

ten  decisions  affecting  the  rights  of  the  parties.  Personnel  man-years 555.2  538.5  538.5 


B.  Monitoring  Promptness  and  Adequacy  of  Benefit  Notices  and  Payments 


Need 


Delayed  or  inadequate  information  concerning  the 
status  of  his  claim  frequently  induces  the  injured 
workman  to  start  litigation  when  no  real  dispute 
exists,  or  to  refrain  from  starting  litigation  when,  in 
fact,  a  serious  difference  of  understanding  as  to  the 
merits  of  his  claim  exists  between  him  and  his  em- 
ployer but  this  difference  is  unknown  to  one  or  both 
sides. 


Objectives 

To  insure  the  prompt  and  adequate  advising  of  in- 
jured workmen  regarding  payments  or  nonpayments 
of  benefits,  termination  of  benefits  and  total  benefits 
paid  is  the  objective. 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Benefit  notice  form  and 

letters  processed 
Clarification  requests   

251,587 
18,132 

259,090 
18,313 

263,636 
18,679 

90 
91 
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DEPARTMENT  OF  INDUSTRIAL  RELATIONS — Continued 

111.  PREVENTING,  SETTLING,  ADJUDICATING,  AND  ADMINISTERING  DISPUTES 
UNDER  WORKMEN'S  COMPENSATION    LAWS— Continued 

B.  Monitoring  Promptness  and  Adequacy  of  Benefit  Notices  and  Payments — Continued 


General  Description 

Employers  are  required  to  furnish  complete  and 
detailed  information  to  injured  employees  concerning 
their  intentions  with  regard  to  payment,  nonpayment 
or  denial  of  the  claim  as  well  as  termination  of  bene- 
fits. Copies  of  written  communications  from  employers 
are  sent  to  the  division  and  those  containing  informa- 
tion with  regard  to  initial  payments  of  benefits  are 


tabulated  and  employers  and  insurance  carriers  are 
competitively  ranked  with  regard  to  their  perform- 
ance in  making  initial  payments  of  claim.  Publicity 
given  to  the  report  of  performance  has  encouraged 
overall  improvement  in  performance. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$89,412 
4.4 

$76,427 
5 

$83,919 
5 

C.  To  Foster  and  Promote  Rehabilitation  Plans  and  Approve  Rehabilitation  Plans  on  Request 


Need 


There  is  a  growing  number  of  disabled  employees 
who  totally  leave  the  labor  force,  availing  themselves 
solely  of  cash  indemnities.  This  is  unhealthy  for  the 
individual  and  the  productive  economy  of  California. 

Objectives 

To  foster  and  promote  in  employees  an  incentive  to 
return  to  employment  as  being  more  desirable  than 
cash  indemnity  for  disability. 

Output 

Principal  output  in  the  past  was  informal  stimula- 
tion of  a  climate  receptive  to  rehabilitation  as  an 
alternative  to  cash  compensation  as  a  terminal  benefit. 
An  aggressive  campaign  of  promotion  has  led  insur- 
ance companies  and  employers  to  take  greater  respon- 
sibility for  rehabilitation  of  injured  workmen,  which 


in  turn  tends  to  relieve  state-financed  resources  of  this 
obligation. 

General  Description 

Past  activities  included  active  promotion  of  reha- 
bilitation plans  and  consulting  with  insurance  com- 
panies and  self-insured  employers  to  establish  reha- 
bilitation as  an  operative  part  of  their  claims  policy. 
The  rehabilitation  plan  most  frequently  employed  is 
to  use  a  portion  of  the  injured  employee's  indemnity 
award  to  finance  his  rehabilitation  on  the  theory  that 
this  is  a  more  productive  investment  for  the  money 
than  its  expenditure  for  living  expenses.  This  work- 
load has  been  carried  on  by  other  state  agencies  and 
private  enterprise. 


Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 
$31,102 
2.3 


Estimated 
1970-71 


Estimated 
1971-72 


Need 


IV.  THE  PREVENTION  OF  INDUSTRIAL  INJURIES  AND  DEATHS  TO  CALIFORNIA  WORKERS 

Authority 


There  were  more  than  218,000  lost-time  injuries  to 
workers  in  1969,  of  which  759  were  fatal.  The  injury 
rate  in  that  year  was  31.6  disabling  injuries  per 
thousand  workers.  The  average  industrial  injury  in- 
volves a  direct  cost  to  the  employer  of  about  $3,000 
(including  insurance  company  operating  overhead). 
Suffering  and  family  hardship  resulting  from  this  in- 
jury demonstrate  the  monetary  loss  to  industry  and 
the  need  for  an  effective  prevention  program. 

Objectives 

To  prevent  appreciable  numbers  of  industrial  in- 
juries to  California  workers  through  supervisory 
jurisdiction,  education,  establishment  of  safety  stand- 
ards, and  law  enforcement  in  places  of  employment. 

Output 
Reported  separately  by  element. 


Labor  Code,  Division  1,  Chapter  6',  Section  142,  and 
Division  5,  Part  1  through  Part  7  inclusive,  directs 
the  Division  of  Industrial  Safety  to  administer  and 
enforce  safety  standards.  Labor  Code  Section  6313  in- 
dicates that  accident  investigation  should  be  a  part 
of  the  division's  program.  Section  6316  encourages 
participation  in  educational  activities,  and  Section 
6500  et  al,  calls  upon  the  division  to  formulate  state- 
wide safety  standards  for  adoption  as  administrative 
law  by  Industrial  Safety  Board,  all  of  which  are 
encompassed  by  this  program.  This  authority  applies 
to  each  of  the  seven  program  elements,  several  of 
which  are  supported  by  additional  authority  as  cited. 

General  Description 

The  program  provides  for  field  safety  surveys  of 
places  of  employment  to  bring  correction  of  unsafe 
conditions  through  code  enforcement;  to  improve 
safety  performance  through  education  and  consulta- 
tion; to  investigate  accidents  and  complaints;  to  de- 
velop, maintain,  and  publish  codes  of  safety  standards 
to  assist  this  endeavor. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70   70-71  71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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28 

29 

30 

31 

32 

33 

34 
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INJURIES  AND   DEATHS  TO  CALIFORNIA  WORKERS— Continued 


277.2   277.2 


60.1 
13.3 


60.1 
13.3 


30.3    30.3 


10.4 


10.4 


$4,806,155 

i,769,155 

37,000 


1,009,785 
267,078 

455,645 

213,392 


$4,911,090 

4,869,800 

41,290 


1,033,509 
235,421 

543,387 

190,952 


$4,963,388 

4,922,098 

41,290 


1,069,512 
234,260 


553,387 


183,180 


80 

80 

1,482,084 

1,424,111 

1,422,054 

79.7 

79.7 

1,289,780 

1,425,572 

1,423,496 

3.4 

3.4 

88,391 

58,138 

77,499 

IV.  THE  PREVENTION   OF  INDUSTRIAL 

Continuing  program  costs 288.4 

General  Fund — 

Reimbursements — 

Program  Elements : 

A.  Safety  for  employees  in  construc- 
tion           60.7 

B.  Safety  for  employees  exposed  to 
electrical  hazards 15.3 

C.  Safety  for  employees  while  using  or 
repairing  elevators,  escalators  or 
aerial  tramways 28.3 

D.  Safety  of  employees  from  radia- 
tion, dusts,  fumes,  vapors,  gases, 
etc. 1 12.1 

E.  Safety  for  employees  in  industrial 
plants  and  operations  and  in  min- 
eral industries   87.2 

F.  Safety  for  employees  from  pressure 
vessel  failure  or  malfunction 80 

G.  Education  and  engineering  research 
activities  for  industrial  safety 4.8 

A.  Safety  for  Employees  in  Construction 
Need  General  Description 

In  1969  the  construction  industry  had  an  injury  rate  This  element  involves  conducting  of  field  surveys 

of   74.4   injuries   per   thousand   workers,   more   than  hy    division    engineers    specializing    in    construction 

twice  the  overall  rate  for  all  industries  of  31.6.  The  safety,  for  the  purpose  of  bringing  about  corrections 

1969  construction  disabling  injury  total  was  22,308  of  of  unsafe  practices;  the  investigation  of  accidents  and 

which  134  were  fatal.  In  1968  there  was  an  injury  establishment  of  preventive  programs;  the  investiga- 

total  of  21,072,  a  rate  of  72.5  injuries  per  thousand  tion  of  complaints  and  requests ;  the  delivery  of  safety 

workers,  and  a  fatality  total  of  116.  talks  and  educational  materials;  the  preparation  of 

proposed  construction  safety  standards  for  possible 

iec  wes  board  adoption  as  administrative  law. 

To    prevent    employee    injuries    at    construction  ,      t  flctua|         Estimated        Estimated 

projects.                                                                                                                                                                                                1969-70  1970-71  1971-72 

Expenditures    $1,009,785  $1,033,509  $1,069,512 

Output                                                   Actual            Estimated           Estimated               Personnel  man-years 60.7  60.1  60.1 

1969-70  1970-71  1971-72 

Unsafe  conditions  corrected  33,708  33,400  36,700 

Accidents   investigated 607  600  660 

Special  calls 6,210  6,150  6,760 

Complaints  and  requests 

investigated 2,089  2.070  2,280 

Safety  speeches 103  102  112 

B.  Safety  for  Employees  Exposed  to  Electrical  Hazards 
Need  General  Description 

Electrical  injuries  occur  suddenly  with  little  if  any  This  element  involves  conducting  of  field  surveys 

warning  to  the  recipient.  About  one  out  of  every  17  by  division  engineers  specializing  in  electrical  safety, 

electric  shock  injuries  results  in  death.  In  1969  there  for  the  purpose  of  bringing  about  corrections  of  un- 

were  33  such  deaths  and  574  lost-time  injuries.  The  safe  conditions  and  practices;  the  investigation  of  ac- 

corresponding  figures  for  1968  were  36  deaths  and  cidents   and   establishment   of   preventive   programs; 

594  injuries.  the  investigation  of  complaints  and  requests ;  the  prep- 

Objectives  aration  of  proposed  electrical  safety  standards  for 

.  possible  board  adoption  as  administrative  law.  Special 

To  prevent  employee  injuries  from  electrical  facili-  mention  is  made  here  of  education  and  consultation 

em"  fo      en?'  **     ^^  bmldmSS'  and  other  Place*  of  (activities  included  in  all  programs  of  the  division) 

because  there  are  more  than  450  local  electrical  inspec- 

0utput  196^70       Ei97(K7i        1371-72  tion  departments  requiring  help  and  advice  from  the 

Unsafe   conditions   corrected  37,785  32,900  32,900  division  in  this  electrical  safety  field. 

Accidents   investigated 1,001  870  870 

Special  calls 4,673  4,060  4,060  Input  Actual  Estimated  Estimated 

Complaints  and  requests  1969-70  1970-71  1971-72 

investigated 561  488  488  Expenditures $267,078       $235,421       $234,260 

Safety  speeches    36  31  31  Personnel  man-years 15.3  13.3  13.3 
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IV.  THE   PREVENTION    OF   INDUSTRIAL   INJURIES  AND   DEATHS  TO  CALIFORNIA  WORKERS— Continued 
C.  Safety  for  Employees  While  Using  or  Repairing  Elevators,  Escalators  or  Aerial  Tramways 
Need  Authority 


There  are  about  38,000  elevators  in  California,  each 
unit  is  potentially  dangerous  if  not  installed  and 
maintained  in  near-perfect  condition.  In  1969  there 
were  six  fatalities  and  325  known  injuries  involving 
elevators,  most  of  them  among  employees.  The  corre- 
sponding figures  for  1968  were  five  fatalities  and  290 
injuries. 

O tjectives 

To  prevent  employee  injuries  caused  by  elevators, 
escalators,  and  aerial  passenger  tramways. 


Output 

Inspections     

Consultations,  complaints,  ac- 
cident investigations,  fol- 
low-up and  other  special 
calls    


Actual 
1969-70 

13,930 


4,435 


Estimated 
1970-71 

14,900 


4,750 


Estimated 
1971-72 

14,900 


4,750 


Estimated 
1970-71 

Estimated 
1971-72 

$543,387 
30.3 

$553,387 
30.3 

D.  Safety  of  Employees  from  Radiat 
Need 

The  use  of  radioactive  materials,  dangerous  insec- 
ticides, solvents,  fuels,  etc.,  is  developing  so  rapidly 
that  neither  the  employee  nor  the  employer  can  keep 
abreast  of  needed  precautionary  measures  without 
state  surveillance.  The  possibilities  for  injuries  from 
this  source  is  growing  at  the  same  pace  as  usage. 

Objectives 

To  prevent  employee  injuries  from  sources  of  ioniz- 
ing radiation  and  from  other  harmful  substances. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Health  Physics : 

Isotopes  inspected 435  450  450 

Machines  inspected 235  244  244 

Microwave  ovens  inspected  50  52  52 

Industrial  Hygiene : 

Consultation   191  198  198 

Surveys   370  384  384 

Education  and  special  __  350  364  364 

Safety  speeches 11  11  11 

Authority 

In  addition  to  basic  authority  cited,  Labor  Code 
Section  6311  gives  the  division  responsibilities  in  the 
field  of  radiation  safety  and  Health  and  Safety  Code, 
Section  25606,  requires  cooperation  between  the  Divi- 


In  addition  to  basic  authority  cited,  Section  7300, 
et  al,  requires  the  Division  of  Industrial  Safety  to 
cause  all  elevators  (including  aerial  passenger  tram- 
ways and  escalators)  to  be  inspected  once  each  year, 
and  to  prohibit  their  operation  without  a  valid  permit 
issued  by  the  division. 

General  Description 

This  element  involves  conducting  of  field  inspection 
of  elevator  equipment  by  division  safety  engineers 
specializing  in  this  work.  Inspection  fees  amounting 
to  about  $145,000  are  collected  and  turned  over  to  the 
General  Fund.  This  program  also  calls  for  related 
consultation,  equipment  approval,  plan  review,  ac- 
cident investigation,  education,  and  safety  code  re- 
vision (elevator  safety  orders  and  aerial  passenger 
tramway  safety  orders) . 

Input  Actual 

1969-70 

Expenditures    $455,645 

Personnel  man-years 28.3 

on,  Dusts,  Fumes,  Vapors,  Gases,  Etc. 

sion  of  Industrial  Safety  and  the  Department  of  Pub- 
lic Health  in  the  inspection  and  licensing  of  those  who 
use  radioactive  materials.  Labor  Code  Sections  6418 
to  6420  require  the  division  to  establish  and  adminis- 
ter maximum  limits  as  to  exhaust  contaminant  emis- 
sions from  portable  and  mobile  internal  combustion 
engines  used  inside  factories  and  at  similar  locations. 

General  Description 

This  element  involves  conducting  of  field  surveys 
related  to  radiation  safety.  By  joint  agreement,  the 
division  now  does  the  fieldwork  involved  in  the  control 
of  radiation  sources  used  industrially  and  the  Depart- 
ment of  Public  Health  does  the  same  for  medical  and 
dental  usage.  The  program  also  entails  field  surveys 
involved  with  industrial  hygiene  problems  complex 
enough  to  require  expert  attention.  Related  to  the 
field  inspection  and  consultation  program  are  the  ac- 
cident investigation,  education,  training,  and  develop- 
ment of  safety  standards  for  possible  board  adoption 
as  administrative  law. 


Input 


Actual 
1969-70 


Expenditures    $213,392 

Personnel  man-years 12.1 


Estimated 
1970-71 

$190,952 
10.4 


Estimated 
1971-72 

$183,180 
10.4 


E.  Safety  for  Employees  in  Industrial  Plants  and  Operations  Including  Mineral  Industries 


Need 


Manufacturing  and  agriculture  produce  more  than 
75,000  lost-time  injuries  per  year,  about  170  of  which 
are  fatalities.  The  1969  injury  rates  for  manufactur- 
ing and  agriculture  were  respectively  38.9  and  55.9 


injuries  per  1,000  workers.  Corresponding  rates  for 
1968  were  36.3  and  55.6..  Fatalities  in  agriculture  were 
down  from  69  in  1968  to  66  in  1969,  and  down  in 
manufacturing  from  162  to  102.  Mineral  extraction, 
a  large  segment  of  the  workload  in  this  program,  had 
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IV.  THE  PREVENTION  OF  INDUSTRIAL   INJURIES 
E.  Safety  for  Employees  in  Industrial  Plants  and 

an  injury  rate  of  62.5  injuries  per  1,000  workers  in 
1969,  proof  that  it  is  one  of  the  more  hazardous  indus- 
tries. The  corresponding  rate  for  1968  was  62.  This 
industry  produced  11  fatalities  in  1969  and  23  in 
1968. 

O  bjectives 

To  prevent  employee  injuries  from  hazards  at  in- 
dustrial plants  and  operations,  including  mineral  in- 
dustries and  agriculture. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Unsafe   conditions   corrected  173,738  159,000  159,000 

Accidents  investigated 2,030  1,850  1,850 

Special  calls 8,224  7,540  7,540 

Complaints  and  requests  in- 
vestigated      3,631  3,330  3,330 

Safety  speeches 131  120  120 


AND   DEATHS  TO  CALIFORNIA  WORKERS— Continued 
Operations  Including  Mineral  Industries — Continued 
General  Description 

This  element  involves  conducting  of  field  surveys  at 
industrial  plants  and  operations,  and  in  the  mineral 
industry  operations,  including  mining,  quarrying,  oil 
recovery,  refining,  etc.,  by  division  specialists  in  in- 
dustrial safety  to  bring  about  corrections  of  unsafe 
conditions  and  practices;  the  investigation  of  acci- 
dents and  establishment  of  preventive  programs;  the 
investigation  of  complaints  and  requests;  the  prepa- 
ration of  proposed  industrial  safety  standards  for 
possible  board  adoption  as  administrative  law. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $1,482,084    $1,424,111    $1,422,054 

Personnel  man-years 87.2  80  80 


F.  Safety  for  Employees  From  Pressure  Vessel  Failure  or  Malfunction 


Need 


In  1969  there  were  one  fatality  and  38  injuries 
from  pressure  vessel  accidents.  The  figures  for  1968 
were  five  fatalities  and  38  injured.  There  are  approxi- 
mately 15,000  high-pressure  boilers,  16,000  liquefied 
petroleum  gas  (LPG)  tanks,  and  150,000  air  tanks  in 
California,  each  one  capable  of  inflicting  serious  in- 
jury or  death  to  one  or  more  workers. 

Objectives 

To  prevent  employee  injuries  caused  by  pressure 
vessel  failure  or  malfunction. 

Output 

Pressure  vessels  inspected— 

Special  calls 

Safety  speeches  


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

81,573 

19,147 

22 

94,500 

22,200 

25 

94,500 

22,200 

25 

stalled  high  pressure,  fired  boiler  internally  at  least 
every  year ;  tanks,  at  least  every  five  years ;  operation 
thereof  to  be  prohibited  by  the  division  unless  condi- 
tions allow  its  issuance  of  an  operating  permit. 

General  Description 

This  element  involves  conducting  of  field  inspec- 
tions of  pressure  vessels  by  division  safety  engineers 
specializing  in  this  work.  The  program  also  entails 
the  shop  inspection  of  new  pressure  vessels. 

Related  to  this  field  inspection  program  are  the 
section's  permit-issuing  activities,  along  with  consul- 
tation, plan  review,  accident  investigation,  education, 
and  code  revision  (boiler  and  fired  pressure  vessel 
safety  orders;  unfired  pressure  vessel  safety  orders). 


Input 


Authority 

In  addition  to  basic  authority  cited,  Labor  Code 
Section  7620  et  al.,  requires  inspection  of  each  in- 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    _ $1,289,780  $1,425,572  $1,423,496 

Personnel  man-years 80  79.7  79.7 


G.  Education  and  Engineering  Research  Activities  for  Industrial  Safety 

Need                                                                                                                                   Output                                                     Actual  Estimated           Estimated 

1969-70  1970-71           1971-72 

Since  the  majority  of  industrial  injuries  are  pre-  Issue  of  California  Safety 

ventable    through    elimination    of    unsafe    acts,    no          SafetySiine~ZZZZZZZZZZZZZZ                4  3                4 

preventive   effort   can  be   fully   effective   without   a          Tailgate  topics 18  13              16 

strong  educational  arm.  A  program  of  safety  educa-           SecSon^or'area  conference                 ±  *                 1 

tion  and  training  of  workers  and  their  supervisors  is              safety  meetings 53  38               47 

a  necessary  function  of  the  division.                                       §,afetT  sPeeches 22  H              1I 

New  brochures 2  & 

Objectives                                                                                                           Brochure  revisions —                    7  5                    7 

Through   education,   to   instill  knowledge   and   con-  General  Description 

cern  for  accident  prevention  throughout  labor  and  This    element    includes:    (a)    delivery    of    safety 

industry.                                                                                      speeches  or  programs  at  meetings  called  by  others, 
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IV.  THE  PREVENTION   OF   INDUSTRIAL   INJURIES  AND   DEATHS  TO  CALIFORNIA  WORKERS— Continued 
G.   Education  and  Engineering  Research  Activities  for  Industrial  Safety — Continued 

lished  in  magazines,  newspapers,  labor  journals,  man- 
agement monthly  publications,  etc. 


(b)  arranging  and  holding  of  educational  meetings  on 
safety,  (e)  development  and  publication  of  brochures 
on  accident  prevention,  (d)  arranging  for  and  hold- 
ing of  annual  Governor's  Industrial  Safety  Confer- 
ence, (e)  publication  and  distribution  of  "California 
Safety  News"  quarterly,  (f)  articles  on  safety  pub- 


input 


Expenditures 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$88,391 
4.8 

$58,138 
3.4 

$77,499 
3.4 

V.  PROMULGATION    AND    ENFORCEMENT   OF    LABOR   STANDARDS   FOR   WOMEN    AND    MINORS   AND 
ENFORCEMENT  OF   EQUAL  PAY   LAW   FOR  WOMEN   AND   MEN 


Need 

The  3,000,000  employed  women  and  minors 
in  California  represent  over  35  percent  of  the  Cali- 
fornia work  force.  There  is  a  continuing  need  to  pro- 
tect and  promote  the  immediate  and  future  health, 
safety  and  general  welfare  of  the  3,000,000  employed 
women  and  minors,  and,  indirectly,  the  5,000,000  em- 
ployed men. 

Objectives 

The  objectives  of  this  program  are  (1)  the  adoption 
(in  some  instances  by  the  Legislature,  in  others  by 
the  Industrial  Welfare  Commission)  of  standards  for 
wages  (including  the  Equal  Pay  Law  for  men  and 
women),  hours  of  employment,  and  working  condi- 
tions; and  (2)  the  uniform  and  adequate  enforcement 
of  these  standards. 


Authority 

Minimum  wage  amendment  to  the  State  Constitu^ 
tion,  Section  17-J,  Article  XX ;  Labor  Code  Division  1, 
Chapter  2;  Labor  Code  Division  2,  Part  4,  Chapters 
1,  2  and  3 ;  and  Labor  Code  Division  2,  Part  10. 

General  Description 

The  objectives  of  this  program  are  accomplished  by 
(1)  the  promulgation  of  the  Industrial  Welfare  Com- 
mission orders,  which  establish  standards  for  mini- 
mum wages,  hours  of  employment,  and  working  condi- 
tions for  women  and  minors;  and  (2)  the  enforcement 
by  the  Division  of  Industrial  Welfare  of  the  Indus- 
trial Welfare  Commission  orders  and  the  statutory 
requirements  in  the  Labor  Code,  which  include  the 
hours  laws,  the  Homework  Act  covering  men  and 
women,  and  the  Equal  Pay  Law  for  men  and  women. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 
Workload  adjustments 


91.8 


82.8 


83 
-10 


$1,389,157    $1,393,332    $1,393,332 

-158,091 


Totals,  Promulgation  and  Enforce- 
ment of  Labor  Standards  for 
Women  and  Minors  and  Enforce- 
ment of  Equal  Pay  Law  for 
Women    and    Men    (General  Fund) 

Program  Elements : 

A.  Promulgation  of  labor  standards 
for  women  and  minors 

B.  Enforcement  of  labor  standards  for 
women  and  minors  and  Equal  Pay 
Law  for  women  and  men 


91.8    82.8 


0.5 


91.3 


81.8 


73 


72 


$1,389,157    $1,393,332    $1,235,241 

6,238       16,472       16,472 

1,382,919     1,376,860     1,218,769 


A.  Promulgation  of  Labor  Standards  for  Women  and  Minors 


Need 


To  protect  and  promote  the  immediate  and  future 
health,  safety  and  general  welfare  of  the  3,000,000  em- 
ployed women  and  minors,  and,  indirectly,  the  5,000- 
000  employed  men  in  California. 

Objectives 

The  maintenance  of  minimum  standards  for  the 
health,  safety,  and  general  welfare  of  employed 
women  and  minors  (and,  indirectly,  employed  men)  is 
partially  achieved  through  the  promulgation  of  the 
Industrial  Welfare  Commission  orders,  which  estab- 
lish standards  for  minimum  wages,  hours  of  employ- 
ment, and  working  conditions  for  women  and  minors. 


Output 

The  Industrial  Welfare  Commission  makes  continu- 
ing studies  of  the  wages,  hours  and  working  conditions 
in  industries  and  occupations  in  which  women  and 
minors  are  employed,  and  reviews  the  effects  of  the 
existing  Industrial  Welfare  Commission  orders. 

General  Description 

This  element  provides  staff  support  to  the  Industrial 
Welfare  Commission  by  furnishing  materials,  infor- 
mation and  assistance  in  connection  with  the  studies 
the  commission  makes  of  the  wages,  hours  and  work- 
ing conditions  in  industries  and  occupations  in  which 
women  and  minors  are  employed. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$6,238 
0.5 

$16,472 

$16,472 
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V.  PROMULGATION    AND    ENFORCEMENT   OF    LABOR    STANDARDS    FOR   WOMEN    AND   MINORS   AND 
ENFORCEMENT  OF  EQUAL  PAY   LAW   FOR  WOMEN  AND   MEN— Continued 

B.  Enforcement  of  Labor  Standards  for  Women  and  Minors  and  Equal  Pay  Law  for  Women  and  Men 

General  Description 


Promulgation  and  publication  of  an  Industrial  Wel- 
fare Commission  order  does  not  ensure  compliance. 
Active  and  continuing  enforcement  efforts  are  neces- 
sary by  the  Division  of  Industrial  Welfare. 

Objectives 

The  objective  of  this  element  is  to  ensure  the  main- 
tenance of  the  health,  safety,  and  general  welfare  of 
employed  women  and  minors  by  bringing  substandard 
places  of  employment  into  compliance  with  the  Indus- 
trial Welfare  Commission  orders  and  the  statutory  re- 
quirements in  the  Labor  Code. 


Output 

Incoming  caseload 

Cases  completed 

Number  of  permits  and  li- 
censes issued — (exemption 
permits ;  homework  li- 
censes and  permits ;  spe- 
cial minimum  wage  per- 
mits for  handicapped 
workers)    


Actual 
1969-70 

17,032 
18,386 


4,212 


Estimated 
1970-71 

17,500 
16,850 


4,040 


Estimated 
1971-72 

17,500 
15,515 


4,000 


In  addition  to  enforcing  the  provisions  of  the  In- 
dustrial Welfare  Commission  orders,  the  division  also 
enforces  specific  sections  of  the  California  Labor  Code. 
These  sections  include  the  Homework  Act  (covering 
both  male  and  female  employees)  ;  the  Equal  Pay 
Law  (also  covering  both  male  and  female  employees)  ; 
exemption  permits  (relaxation  of  certain  specified  re- 
quirements after  investigation)  ;  special  minimum 
wage  permits  for  handicapped  workers;  the  hours 
laws;  and  the  weight-lifting  restrictions. 

The  work  of  enforcement  is  not  geared  merely  to 
the  correction  of  a  specific  complaint.  The  concept  of 
enforcement  within  the  Division  of  Industrial  Welfare 
means  bringing  the  employer  into  substantial  com- 
pliance with  all  the  appropriate  Industrial  Welfare 
Commission  and  Labor  Code  requirements  for  all  em- 
ployees. 

The  great  majority  of  investigations  of  employers' 
noncompliance  arise  out  of  specific  complaints  by  af- 
fected individuals. 


Input                                                        Actual            Estimated  Estimated 

1969-70           1970-71  1971-72 

Expenditures    $1,3S2,919    $1,376,860  $1,218,769 

Personnel  man-years 91.3               81.8  72 

VI.  ENFORCEMENT  OF  LAWS  RELATING  TO  WAGE   PAYMENTS,  CONDITIONS 
OF   EMPLOYMENT,  LICENSING  AND  ADJUDICATION 


Need 


One  of  the  recognized  disadvantages  of  the  unem- 
ployed and  unorganized  workman  is  that  he  is  not  in 
an  equal  bargaining  position  with  an  employer.  So- 
ciety through  the  legislative  process  has  provided 
protection  for  these  workers.  Statutory  redress  ex- 
tends to  many  facets  of  the  social  spectrum  from 
misrepresentation  to  adequate  conditions  of  employ- 
ment. 

Objectives 

To  enforce  all  labor  laws  not  specifically  delegated 
to  any  other  agency.  To  assure  protection  of  the 
worker,  so  that  he  receives  due  compensation  for  work 
under  the  protection  of  the  state  labor  laws.  To  issue 
licenses  and  enforce  laws  pertaining  to  artists'  man- 
agers, and  farm  labor  contractors. 

Output 

For  output  detail,  see  description  under  elements. 

Authority 

Division  1,  Chapter  4,  Section  95  of  the  Labor 
Code. 

General  Description 

Element  A :  Wage  claims  are  filed  and  assigned  to 
this  division,  are  examined  and  evaluated  for  validity 
by  means  of  review  of  documents,  correspondence, 


investigations,  inspections,  and  by  conducting  hear- 
ings at  which  testimony  under  oath  is  received.  Where 
the  division  determines  a  claim  to  be  valid,  collection 
efforts  are  effected,  demand  for  payment  is  made  and 
if  rejected  the  Labor  Commissioner  may  bring  suit  on 
the  worker's  behalf. 

Element  B :  Investigations  of  labor  law  com- 
plaints, e.g.,  nonpayment  of  health  and  welfare  con- 
tributions, unlawful  child  labor,  violation  of  prevail- 
ing rate  and  other  public  works  laws,  day  of  rest, 
workmen's  compensation  coverage,  blacklisting,  venti- 
lation and  sanitation,  timely  payment  of  wages  and 
over  100  other  labor  laws  not  specifically  delegated  to 
any  other  agency,  is  accomplished  by  field  investiga- 
tion, correspondence  and  by  hearings  that  are  in- 
vestigatory by  nature.  Decisions  are  made  from  the 
facts  and  evidence  presented  as  to  whether  or  not  a 
criminal  prosecution  should  be  initiated  with  the 
prosecuting  attorney  or  under  the  circumstances  a 
warning  would  satisfy  the  purposes  of  the  statute. 

Element  C  :  The  Labor  Commissioner  is  the  licens- 
ing and  regulatory  authority  for  artist  managers  and 
farm  labor  contractors,  and  may  issue  rules  and  reg- 
ulations for  the  purpose  of  enforcing  the  law  and  may 
deny,  suspend,  or  revoke  a  license  for  various  causes 
set  forth  in  the  Labor  Code.  All  applications,  eon- 
tracts  and  fee  schedules  are  examined,  licenses  are 
issued  and  formal  hearings  are  held  if  license  is  de- 
nied. Routine  inspections  of  premises  are  continuous, 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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28 

29 
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31 

32 

33 

34 

35 
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37 

38 

39 

40 

41 

42 

43 

44 

45 
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47 

48 
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VI.  ENFORCEMENT  OF   LAWS    RELATING  TO   WAGE   PAYMENTS,  CONDITIONS 
OF   EMPLOYMENT,   LICENSING  AND  ADJUDICATION— Continued 

Continuing  program   costs   200.3       194.1       194.4  $2,938,021  $2,998,900           $2,998,950 

Workload   adjustments    -              -         -13  -  -             -181,669 

Totals,  Enforcement  of  Laws  Relat- 
ing to  Wage  Payments,  Conditions 
of      Employment,      Licensing     and 

Adjudication    200.3       194.1       181.4  $2,938,021  $2,998,950           $2,817,281 

General  Fund 2,937,263  2,998,350             2,816,681 

Reimbursement     758  600                        600 

Program  Elements: 

A.  Determination   of   wage   claims—       134.1       135          135  1,948,302  2,026,855             2,026,855 

B.  Labor  law  enforcement 61.4         54.8        42.4  930,020  913,903                724,610 

C.  Licensing  and  adjudication 4.8           4.3           4  59,699  58,192                  65,816 


A.  Determination  of  Wage  Claims 


Need 


The  state  recognizes  that  wages  have  a  special 
status  and  the  securing  of  the  wages  is  of  paramount 
importance  to  the  worker,  the  community,  and  to  the 
maintenance  of  general  economic  stability. 

Objectives 

To  ensure  enforcement  of  labor  laws  which  make  it 
a  misdemeanor  for  an  employer  to  willfully  fail  to 
pay  wages  due  while  having  the  ability  to  do  so,  in- 
cluding the  paying  of  less  than  the  wage  provisions 
of  a  collective  bargaining  agreement  where  the  parties 
are  signatory.  , 

Output         v 

Deputy  labor  commissioners  conducted  23,313  hear- 
ings during  1969-70. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Total  original  wage  com- 
plaints  received 

Total  original  wage  com- 
plaints disposed  of 

46,612 
43,995 

53,776 

44,000 

54,00 
44,00 

General  Description 

The  Division  of  Labor  Law  Enforcement  receives 
claims  for  wages;  accepts  assignments  for  unpaid 
wages;  conducts  investigation  to  ascertain  the  per- 
tinent facts ;  makes  a  determination  as  to  the  validity 
of  the  allegation ;  and  when  necessary,  initiates  the 
civil  action  to  collect  the  wages  and  penalties  found  to 
be  due  or  where  appropriate  may  initiate  criminal 
proceedings. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $1,948,302    $2,026,855    $2,026,855 

Personnel  man-years 134.1  135  135 


B.   Labor  Law  Enforcement 
~£Jeed  General  Description 

To  promote  the  welfare  and  economic  development  Complaints  are  received  from  workers  and  members 

of  the  workers  by  insuring  adequate  conditions  of  of  the  public  requesting  assistance  in  correcting  an 

employment.  alleged  noncompliance   with   the   labor  laws   and/or 

the  agreed  upon  terms  and  conditions  of  employment. 
Objectives  Complaints  cover  a  broad  spectrum  of  laws  regulating 

To  protect  the  worker  and  the  public  by  enforcing  child  labor,  activities  of  farm  labor  contractors,  work- 

general  labor  law  provisions  of  the  Labor  Code,  in-  men's  compensation  insurance,  public  works  laws,  and 

eluding  child  labor  laws.  other  laws  that  affect  conditions  of  employment.  In- 

spections of  places  of  employment  are  made  and  a  con- 
0utput  $£„,        wtS-ti        1971-72  tinuous  educational  program  maintained. 

^ifeT^1.-! 9,629  10,000  8,000  '"P««  ,»         StI         !» 

NXPredTlain_tS 10,229  9,500  7,000            Expenditures                                  $930  020      $913*03       $724*10 

Theatrical  permits  issued  __  1L307  13*64             9,000            Personnel  man-years 61.4               54.8              42.4 

Inspections  made 9,733  9,156  2,000 

Public  works  penalties $58,112  $49,700  $34,000 


19—2903     Vol.  Ill 
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VI.  ENFORCEMENT  OF  LAWS   RELATING  TO  WAGE  PAYMENTS,  CONDITIONS 
OF   EMPLOYMENT,   LICENSING  AND  ADJUDICATION— Continued 

C.  Licensing  and  Adjudication 


Need 

To  protect  both  industry  and  workers  by  establish- 
ing means  of  resolving  complaints,  settling  contro- 
versies and  regulating  their  operation  for  the  good 
of  the  public  interest.  Artists '  managers  controversies 
must  be  submitted  to  the  Labor  Commissioner  for 
hearing  and  determination  and  his  decision  is  subject 
to  appeal  to  superior  court  by  a  trial  de  novo.  The 
Chief  of  the  Division  of  Labor  Law  Enforcement  is 
the  regulatory  authority  for  both  artists'  managers 
and  farm  labor  contractors. 

Objectives 

To  serve  as  the  state  licensing  and  regulatory 
authority  for  artists'  managers,  and  farm  labor  con- 
tractors. 

Issues  in  controversy  cases  pertaining  to  artists' 
managers  include  but  are  not  limited  to  whether  there 
is  an  agreement  to  pay  a  fee ;  the  basis  for  a  fee ;  the 
kinds  and  terms  of  contracts  between  artists  and 
manager,  the  performance  under  said  contracts  and 
any  resultant  damages. 

Under  California  law,  all  farm  labor  contractors 
and  artists'  managers  must  be  licensed  by  the  Labor 
Commissioner  and  subject  to  careful  regulations  as  to 


the  manner  in  which  they  operate  and  the  conditions 
under  which  they  may  claim  a  fee.  A  bond  must  be 
deposited  with  the  Labor  Commissioner  prior  to  is- 
suance of  any  license. 


Output 

Controversies  settled 
Licenses   issued 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

91 
1,491 

28 
1,400 

25 
1,275 

General  Description 

The  Labor  Commissioner  is  the  licensing  and  reg- 
ulatory authority  for  artists'  managers  and  farm 
labor  contractors,  and  may  issue  rules  and  regulations 
for  the  purpose  of  enforcing  the  law  and  may  deny, 
suspend,  or  revoke  a  license  for  various  causes  set 
forth  in  the  Labor  Code.  All  applications,  contracts 
and  fee  schedules  are  examined,  licenses  are  issued 
and  formal  hearings  are  held  if  license  is  denied. 
Routine  inspections  of  premises  are  continuous. 

Workload  Information 

Under  Chapter  1399,  Statutes  of  1970,  the  licensing 
of  Nurses'  Registries  was  transferred  to  the  Depart- 
ment of  Professional  and  Vocational  Standards. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$59,699 

4.8 

$58,192 
4.3 

$65,816 
4 

VII. 


PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION   OF  APPRENTICESHIP 
AND  OTHER  ON-THE-JOB  TRAINING 


Need 


Today's  industry  requires  a  reliable  supply  of 
highly  skilled  manpower  to  sustain  and  advance  Cali- 
fornia's changing  economy.  The  state's  expanding 
youth  population,  including  large  minority  segments 
whose  unemployment  rates  are  double  the  general 
public,  needs  increasing  numbers  of  career  entry  job 
training  opportunities  to  expedite  its  early  addition  to 
the  productive  work  force. 

Objectives 

To  vigorously  promote,  develop,  and  maintain  ap- 
prenticeship and  other  training  on  the  job  programs 
in  industry  and  government  in  order  to  assure  a  con- 
tinuous flow  of  needed  skilled  craftsmen  and  sub- 
stantially increase  job  training  opportunities  for 
youth. 

Output 

Reported  separately  by  elements. 

Authority 

California  Labor  Code,  Chapter  4,  Division  3,  Shel- 
ley-Maloney  Labor  Standards  Act  of  1939,  and  Chap- 
ter 1,  Division  2,  Sections  1777.5-1777.6. 

General  Description 

The  Division  of  Apprenticeship  Standards  promotes 
and  develops  apprenticeship  and  other  training  on 


the  job  programs  in  industry,  civil  service,  and  cor- 
rectional institutions,  provides  consultative  and  moni- 
toring services  to  assure  proper  program  maintenance, 
revision  and  continuity,  and  enforces  specific  sections 
of  the  Labor  Code  including  required  apprentice  to 
journeymen  ratios  on  all  state  and  political  subdi- 
vision public  works  contracts,  and  program-related 
nondiscrimination  provisions. 

The  division  consults  with  management  and  labor 
and  secures  their  joint  acceptance  of  formal  training 
standards  covering  wage  scale,  required  fair  and  im- 
partial selection  procedures,  work  process  hours,  ap- 
prentice or  trainee  to  journeymen  ratios,  required 
classroom  intruction,  work  progress  records,  and  ap- 
peal procedures ;  monitors  joint  management  and  labor 
training  committees  and  advises  industry  training  di- 
rectors as  to  state  program  compliance  requirements; 
processes  complaints  of  alleged  discrimination  under 
Section  3078(h)  and  3081,  Labor  Code;  organizes  and 
assists  with  affirmative  action  programs  of  statewide 
and  local  community  equal  training  opportunity  com- 
mittees, and  provides  job  opening  and  training  infor- 
mation to  minority  organizations,  schools,  and  employ- 
ment counselors;  develops  and  thereafter  coordinates 
with  the  private  sector  apprenticeship  and  other  train- 
ing on  the  job  programs  in  correctional  institutions, 
and  provides  industry  liaison  to  parole  officers;  and 
under  reimbursement  contract  with  the  U.S.  Veterans 
Administration,  approves  and  regularly  inspects  es- 
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VII 


PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION  OF  APPRENTICESHIP 
AND  OTHER  ON-THE-JOB  TRAINING— Continued 


tablishments  that  provide  on-the-job  training  to  Viet- 
nam veterans  drawing  federal  training  allowances. 

Through  August  1970,  the  division  monitored  on- 
the-job  training  projects  under  the  U.S.  Department 
of  Labor's  Manpower  Development  and  Training  Act 


(MDTA)  and  National  Alliance  of  Businessmen-Job 
Opportunities  in  the  Business  Section  (NAB-JOBS) 
programs.  This  reimbursed  function  was  transferred 
to  the  Department  of  Human  Kesources  Development, 
September  1,  1970. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 
Workload  adjustment 


181.7 


167.1 
-19.5 


148.8 
-36 


B. 


Totals,    Promotion,    Development,   and 
Administration    of   Apprenticeship 

and  Other  On-the-Job  Training 

General  Fund 

Federal  fund 

Program  Elements : 
A.  Promotion,    development    and    ad- 
ministration of  California  appren- 
ticeship           124.6 

Administration   of  Federal   Train- 
ing Act   (MDTA-OJT) 

C.  Promote  and  secure  equal  oppor- 
tunity in  apprenticeship  and  other 
training  on  the  job  

D.  Apprenticeship  minority  recruit- 
ment and  information  system 

E.  Training  on  the  job  other  than  ap- 
prenticeship     

F.  Training  and  placement  of  cor- 
rectional  inmates    

G.  Veterans  benefits  training . 


181.7      147.6      112.8 


22.7 


4.1 
5.1 
6.8 

0.2 

18.2 


116.6 


3.5 


2.5 

0.5 

19.5 


80.8 


7.5 


2.5 

2.5 
19.5 


$2,735,150 

$2,738,978 
-300,335 

$2,438,643 

2,088,936 

349,707 

$2,438,643 
-518,699 

$2,735,150 

2,089,317 

645,833 

$1,919,944 

1,635,444 

284,500 

1,822,285 

1,962,660 

1,446,738 

361,333 

65,207 

- 

59,788 

70,401 

106,660 

97,305 

- 

- 

106,296 

45,905 

41,023 

3,643 
284,500 

9,970 
284,500 

41,023 
284.500 

A.  Promotion,  Development,  and  Administration  of  California  Apprenticeship 

Need  General  Description 

Industry  must  have  an  increasing  number  of  com-  The  division  develops  apprenticeship  programs  in 

petent  craftsmen  to   meet   the  needs   of   the   state's  industry  and  provides  consultative  services  and  assist- 

expanding  economy.  Unemployment  among  youth  is  ance  in  the  revision  and  maintenance  of  their  appren- 

especially  high  and  places  heavy  demands  on  industry  ticeship    standards.    Joint    management    and    labor 

for  realistic  entry  job-training  opportunities  needed  acceptance  of  written  training  standards  are  secured 

to  insure  their  addition  to  the  state 's  productive  labor  covering  apprentice  wage   scale,  fair  and  impartial 

force.  apprentice  selection   procedures,  length  of  training, 

major  work  processes  and  applicable  time,  apprentice- 
Oljecttves  to-journeyman  ratios,  required  related  and  supple- 
To  vigorously  promote,  develop,  and  maintain*  ap-  mental  instruction,  working  conditions,  records,  and 
prenticeship  training  programs  in  California  industry  appeal  procedures. 

and  provide  consultative  services  to  employers  and  Labor    Code    Section    1777.5,    effective   November 

employees  and  their  organizations  in  the  formulation  1968,  generally  requires  that  one  apprentice  be  em- 

and  maintenance  of  uniform  apprenticeship  training  ployed  for  every  five  journeymen  in  a  given  trade  on 

standards.  all  state,  or  any  political  subdivision  thereof,  public 

works  contracts.  Administration  and  monitoring  ac- 

°utput  3*9^0       Ei97m(w!        1971-72  tivities  under  Section  1777.5  is  largely  credited  with 

Active  apprentices  at  begin-  increasing  the  average  number  of  active  apprentices 

ning  of  year _  23,287  27,798  27,385  from  21,917  for  1968-69  to  26,337  for  1969-70. 

.New  registrations  and  rein- 

statements ^     15,868  11,138  9,000  ,        t  Actua,  Estimated  Estimated 

Apprentice   completions 4,102  4,571  4,427  1969-70  1970-71  1971-72 

Apprentice   cancellations  7,195  6,980  6,422  Expenditures    $1,822,285    $1,962,660    $1,446,738 

Acfave- apprentices  at  end  of  ^^  ^  ^  Personnel  man-years 124.6  116.6  80,8 

Average  man-years  of  ap- 
prenticeship training  pro- 
duced    26,337  27,592  26,461 
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VII.  PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION  OF  APPRENTICESHIP 
AND  OTHER  ON-THE-JOB  TRAINING— Continued 

A.  Promotion,  Development,  and  Administration  of  California  Apprenticeship — Continued 

Workload  Information 


From  September  1968  through  September  1970 
there  has  been  a  rapid  acceleration  in  the  input  of 
new  apprentice  registrations  and  in  the  number  of 
total  active  apprentices.  The  latter  increased  from 


20,367,  September  1968,  to  27,813,  September  1970, 
under  the  impetus  of  the  1968  apprentices  on  public 
works  legislation,  widespread  recognition  by  industry 
of  the  need  to  train  more  apprentices  even  during 
economic  slowdowns  and  increased  program  efficiency. 


Need 


B.  Administration  of  Federal  Act  (Manpower  Development  Training  Act — On-the-Job  Training) 

General  Description  . 


To  alleviate  the  hardships  of  unemployment,  reduce 
cost  of  unemployment  compensation  and  public  assist- 
ance and  to  increase  the  state's  productivity. 

Objectives 

To  monitor  and  service  federally  financed  on-the- 
job  training  projects  conducted  by  industry,  govern- 
ment or  local  civic  groups  for  the  benefit  of  the 
unemployed,  underemployed  and  employed  workers 
who  would  otherwise  be  laid  off  because  of  economic  or 
technological  changes  unless  retrained  in  new  skills. 


Under  federal  contract,  the  state  was  reimbursed 
for  man-years  required  to  complete  monitoring  visits 
to  training  sponsors  under  MDTA-OJT  and  National 
Alliance  of  Businessmen — Jobs  in  the  Business  Sector 
(N.A.B.-J.O.B.S.)  programs.  Apprenticeship  consult- 
ants reported  program  progress  and  compliance  as 
contract  agents  of  the  U.S.  Department  of  Labor. 


Input 


Actual 
1969-70 


Estimated 
1970-71 

$65,207 
5 


Estimated 
1971-72 


Output 

Visits  to  training  establish- 
ments or  consortiums 


Actual 
1969-70 

7,114 


Estimated 
1970-71 

1,384 


Estimated 
1971-72 


Expenditures    $361,333 

Personnel  man-years 22.7 

Workload  Information 

Functions  of  the  Division  of  Apprenticeship  Stand- 
ards under  this  element  were  transferred  to  the  De- 
partment of  Human  Resources  Development  on  Sep- 
tember 1,  1970. 


C.  Promote  and  Secure  Equal  Opportunity  in  Apprenticeship  and  Other  Training  On-the-Job 


Need 


The  unemployment  rate  of  the  disadvantaged  and 
nonwhites  is  disproportionately  high  in  relation  to 
white  workers — for  Negroes  double  the  average — and 
tends  to  "balloon"  welfare,  institutional  and  other 
costs. 

Although  discrimination  in  hiring  for  apprentice- 
ship and  other  on-the-job  training  has  been  reduced 
to  a  bare  minimum,  selection  procedures  must  still  be 
monitored  to  insure  continued  equal  employment  op- 
portunities. Information  about  apprenticeship  and 
other  on-the-job  training  opportunities  and  entry 
criteria  must  continue  to  be  disseminated  to  the 
minority  community  so  that  the  disadvantaged  may 
avail  themselves  of  training  opportunities. 

Objectives 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


930 

1,602 

404 

48 


930 

1,600 
400 

48 


930 

1,600 

400 

48 


To  increase  target  group  participation  in  appren- 
ticeship and  other  OJT  programs  by  securing  from 
all  apprenticeship  and  training  committees  Adminis- 
trator of  Apprenticeship  approved  fair  and  impartial, 

78  job-oriented   selection   procedures,   and   insure   their 

79  practice. 
80 

81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


Output 

Number  of  New  and  Rein- 
stated Minority  Appren- 
tices : 

1.  Negro    

2.  Mexican-American 

3.  Other 

Number    of    selection     pro- 
cedures revised  during 

General  Description 

The  division  provides  consultative  services  to,  and 
monitors  on  a  limited  basis,  joint  management  and 
labor  apprenticeship  committees  and  training  direc- 
tors as  to  state  and  federal  equal  employment  oppor- 
tunity compliance  requirements,  and  processes  com- 
plaints of  alleged  discrimination  under  Sections 
3078(h)  and  3081  of  the  California  Labor  Code.  It 
organizes,  guides,  and  perpetuates  the  activities  of 
statewide  and  local  community  committees  for  equal 
opportunity  in  apprenticeship  and  training  composed 
of  top  leadership  from  management,  labor,  and 
minority  groups.  Within  budgeted  resources,  the  di- 
vision disseminates  current  job  training  information 
to  minority  organizations,  school  and  employment 
counselors. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$59,788 
4.1 

$70,401 
3.5 

$106,660 

7.5 
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VII.  PROMOTION,  DEVELOPMENT,  AND  ADMINISTRATION  OF  APPRENTICESHIP 
AND  OTHER  ON-THE-JOB  TRAINING— Continued 

D.  Apprenticeship  Minority  Recruitment  and  Information  System 

Need  General  Description 

The  lack  of  specific  marketable  skills  causes  the  un-  The  intergroup  relations  coordinators  assigned  to 
employment  rate  of  disadvantaged  and  minority  this  statewide  program  carried  their  services  direct 
youth  to  be  double  that  of  the  regular  community.  to  minority  communities,  including  south  central  Los 
The  problem  is  compounded  by  the  traditional  com-  Angeles,  Bast  Los  Angeles,  San  Francisco,  Sacra- 
munications  gap  existing  between  employing  indus-  mento,  Oakland,  San  Diego,  Riverside  and  San  Ber- 
tries  and  the  target  group  which  generally  is  unin-  nardino,  San  Jose,  and  Fresno.  Total  staff  included 
formed  of  application  procedures  and  training  five  corodinators,  one  information  officer  and  one 
opportunities  in  apprenticeship  and  other  training  clerical.  Fixed  information  centers  were  not  estab- 
on  the  job  programs.  Minority  applicants  must  be  lished  Counseling,  recruitment,  entry  process  assist- 
informed,  encouraged  or  motivated  to  apply  for  or  an  laeement  and  foUowup  act;ve  involvement  in 
to  meet  job  entry  requirements,  provided  assistance  ..  .  .  „,  .  , ,  -,  .  .,  ,  ,  ,  , 
.,  4.  j  -f  j  j  vu  •  community  civic  affairs,  school  visits,  and  related 
m  the  entry  process,  and  monitored  during  their  „  \  1  '  .  .  '  „ 
initial  periods  of  employment.  forum-workshop-panel  participation  were  all  con- 
ducted at  the  immediate  local  level.  Program  assignees 
Objectives  -were  capable  of  working  and  relating  direct  with  mi- 
Through  direct  and  personal  community  liaison  and  nority  youth  and  their  community  organizations, 
other  media,  widely  disseminate  apprenticeship  and  Complete  55-page  information  guides  and  individual 
training  job  information  to  the  target  group  as  re-  trade  sheets  were  tools  developed  by  the  information 
quired  by  Labor  Code  Section  3071,  and  render  other  officer  for  use  by  school  counselors,  employment  serv- 
necessary  services  to  increase  minority  participation  ice  personnel,  and  interested  community  groups, 
in  apprenticeship  and  other  training  on  the  job. 

Workload  Information 
Output  Actual  Estimated  Estimated 

„     -       ,      ,.           ,     „  1969~JL      1970-71        1971"72                Funds  for  this  program  element  were  limited  by 

Number  of  applicants  placed  102                    -                    -                   .                                  r     ° 

Number  of  applicants  legislative  action  to  June  30,  1970. 

interviewed   2,335                    -                    - 

Number    of    applicants    re-  Input                                                      Actual            Estimated          Estimated 

ferred   to   JACs 965                     -                     -                                                                           1969-70          1970-71          1971-72 

Number  of  applicants  sched-  Expenditures    $97,305                    -                   - 

uled  for  testing 860                    -                    -            Personnel  man-years 5.1                    -                   - 

E.  Training  On-the-Job  Other  Than  Apprenticeship  Training 

Need  Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Sharp  increases  in   youth  unemployment   demand  Number  of  active  trainees 

r     •  „         j.1.     •  t  a      •    ■  -j.-       ■  beginning  of  year 2,632  7,115  8,341 

an  expansion  ot  on-the-job  training  opportunities  m  Number  of  registrations  and 

all  industrial  and  other  technical  skills.  Older  workers  reinstatements    7,004  4,492  4,500 

who  are  being  displaced  at  an  accelerating  rate  by  dumber  of  completions.^,  1,711  2,066  2,286 

automation  and  other  technological  change  need  on-  Number  of  active  trainees 

the-job  training  in  new  skills.  Journeymen  craftsmen  ^t61"?  o£  y*ear r— j— j—  7'115  8'341  9'194 

i  .,       .  , °  ,      .    .  .  ,      J    ,      „     ,  .  Number  of  new  standards 

need  on-the-job  training  to  keep  abreast  of  changing  and  revisions  developed—  636  600  600 

and  new  techniques,  systems  and  materials  for  job  „         7  „       .  „ 

.,.-,...„,  "  General  Description 

retention  and  opportunities  for  advancement. 

0, .    ,.  The  division  consults  with  management,  labor,  and 

governmental   representatives,    develops   and   secures 
To  accelerate  development  of  other  on-the-job  train-  their  agreement  to  other  training  on-the-job  stand- 

ing programs  for  initial  entrants  to  the  labor  market,-  ards,  and  thereafter  assists  the  principals  in  meeting 

the  retraining  of  workers  displaced  by  technological  program  criteria  and  objectives.  Programs  developed 

changes,  and  journeymen  training  in  apprenticeship  under  this  element  qualify  for  approval  under  the 

occupations.  division's  veteran's  benefits  program.  The  latter  cov- 

ers program  certification  and  monitoring  only. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $106,296         $45,905         $41,023 

Personnel  man-years 6.8  2.5  2.5 
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VII.  PROMOTION.  DEVELOPMENT,  AND  ADMINISTRATION  OF  APPRENTICESHIP 
AND  OTHER  ON-THE-JOB  TRAINING— Continued 

F.  Training  and  Placement  of  Correctional  Inmates 


Need 

Realistic  vocational  training  programs  which  meet 
private  sector  standards  are  needed  in  correctional 
facilities.  A  formal  "agreement  in  cooperation"  is  in 
effect  which  includes  the  Departments  of  Corrections, 
Youth  Authority,  Rehabilitation,  and  Industrial  Re- 
lations. 

Objectives 

The  objectives  of  this  program  are : 

a.  To  gain  and  maintain  private  industry's  coneern 
and  active  support;  b.  to  establish  realistic  on-the-job 
training  standards  in  correctional  facilities  compar- 
able to  those  in  private  industry;  c.  to  organize,  es- 
tablish and/or  coordinate  joint  apprenticeship  and 
training  committees  in  the  institutions;  and  d.  to  as- 
sist in  the  referral  or  placement  of  releasees  to  con- 
tinuing training  situations  in  the  private  sector. 

Estimated 
1971-72 

225 
566 


Output 

Number  of  consultative  serv- 
ice units  at  3.8  hrs 

Number  of  conferences  and 
meetings  at  4.9  hrs 


Need 


Actual 
1969-70 

24 
61 


Estimated 
1970-71 

56 
142 


General  Description 

Apprenticeship  consultants  secure  active  participa- 
tion of  "outside"  management  and  labor,  develop 
comparable  apprenticeship  or  other  training  on  the 
job  standards,  and  provide  regular  consultative  and 
industry  liaison  services  to  institutions  and  parole 
officers. 

Input 

Expenditures    

Personnel  man-years 

Workload  Information 

The  Interagency  Committee  on  Correctional  Train- 
ing and  Rehabilitation  of  Inmates  recently  recom- 
mended that  more  apprenticeship  systems  be  devel- 
oped in  institutions  to  help  reduce  the  recidivism  rate 
by  equipping  inmates  with  job  training  comparable 
to  private  industry  standards.  Sixteen  programs  have 
been  developed  thus  far  in  eight  institutions. 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

$3,643 

$9,970 

$41,023 

0.2 

0.5 

2.5 

G.  Veterans  Benefits — Training 


The  Department  of  Industrial  Relations,  Division 
of  Apprenticeship  Standards,  pursuant  to  Section 
3090  of  the  Labor  Code,  was  designated  by  the  Gov- 
ernor as  the  state  approving  agency  for  apprentice- 
ship and  other  training  one-the-job  programs  in  Cali- 
fornia in  accordance  with  Title  38,  Chapter  34,  U.S.C., 
to  assure  that  eligible  veterans  will  receive  their 
monthly  training  assistance  allowances. 

Objectives 

To  approve  training  establishments  where  eligible 
veterans  are  employed  as  apprentices  or  in  an  on-the- 
job  training  situation  other  than  apprenticeship,  and 
to  make  certain  that  program  criteria  as  specified  by 
the  Veterans  Administration  is  met  by  the  training 
establishment  through  periodic  compliance  and  serv- 
ice calls. 


ary  and  travel,  plus  an  allowance  for  administrative, 
expense  incurred  by  the  state  in  the  inspection,  ap- 
proval and  monitoring  of  training  establishments  or 
trainers  who  furnish  apprenticeship  and/or  other 
training  on  the  job  to  eligible  veterans  in  accordance 
with  VA  regulations. 

The  Department  of  Industrial  Relations,  Division 
of  Apprenticeship  Standards,  began  contracting  with 
the  federal  government  on  January  1,  1968  to  imple- 
ment the  provisions  of  Chapter  34,  Title  38,  U.S.C. 
(G.I.  Bill).  Similar  services  were  rendered  by  the 
Division  of  Apprenticeship  Standards  under  the 
original  World  War  2  and  Korea  G.I.  Bills. 


Estimated 
1971-72 


Actual  Estimated 

1969-70  1970-71 

$284,500  $284,500   $284,500 

18.2  19.5      19.5 


Actual 
1969-70 

3,658 
2,902 


Estimated 
1970-71 

7,749 

2,007 


Estimated 
1971-72 

7,749 
2,007 


Output 

Number  of  gross  application 

approval  actions 

Number    of    supervisory    or 

compliance    visits    

General  Description 

The  Veterans  Administration  is  authorized  under 
the  provisions  of  Section  1774,  Title  38,  U.S.C,  to 
reimburse  the  state  for  reasonable  and  necessary  sal- 


input 

Expenditures    

Personnel  man-years 

Workload  Information 

Under  the  continuing  Veterans  Administration  con- 
tract, the  state's  estimated  budget  and  workload  is 
approved  each  fiscal  year  on  the  basis  of  gross  actions 
to  be  completed. 

The  workload  formula,  as  amended  July  1,  1970,  al- 
lows 540  state  actions  per  Division  of  Apprenticeship 
Standards  consultant  man-year,  one  intermediate  cler- 
ical for  every  two  consultant  man-years,  and  20 
percent  of  the  total  consultant  man-years  for  super- 
vision and  administration. 
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DEPARTMENT  OF   INDUSTRIAL  RELATIONS — Continued 

VIII.  LABOR   FORCE   RESEARCH   AND   DATA  DISSEMINATION 


Need 

For  guiding  decisions  affecting  economic  health  and 
development  of  the  public  and  private  sectors  of  the 
economy  there  is  need  for  a  wide  variety  of  facts  re- 
lating to  safety,  industrial  relations,  working  condi- 
tions, status  of  the  labor  force,  and  labor  standards. 

Objectives 

To  make  available  statistics  to  measure  the  health 
of  the  economy;  to  guide  legislative  and  administra- 
tive decisions  by  state  and  local  government ;  to  assist 
private  organizations  in  planning,  marketing,  capital 
investment  decisions,  etc. ;  to  facilitate  the  course  of 
collective  bargaining;  to  foster  accident  prevention; 
and  for  many  other  purposes.  These  objectives  are 
met  through  the  research  and  statistical  programs 
which  provide  facts  and  analyses  concerning  the  level 
and  trends  of  employment,  hours  of  work,  earnings, 
wage  rates,  working  conditions,  fringe  benefits,  work 
injuries,  industrial  disputes,  industrial  relations  prac- 
tices, cost  of  living  and  other  studies  related  to  labor. 


Output 

(See  program  elements.) 

Authority 

This  program  is  required  by  the  Labor  Code :  Divi- 
sion 1,  Chapter  7,  Sections  150-152;  Division  2,  Part 
4,  Chapter  1,  Section  1202;  Division  2,  Part  9,  Chap- 
ter 3,  Sections  2600-2606 ;  Division  5,  Part  1,  Chap- 
ter 2,  Sections  6407-6415 ;  Division  2,  Part  7,  Chapter 
1,  Article  2,  Sections  1773.1-1773.8. 

General  Description 

The  research  and  statistical  elements  of  the  pro- 
gram meet  the  objectives  by  disseminating  to  the  pub- 
lie  and  private  sectors  information  about  California 
and  its  major  metropolitan  areas  through  the  four 
program  elements — a.  Work  injury  statistics,  b.  In- 
dustrial relations  research,  c.  Employment,  hours  and 
earnings  statistics,  d.  Annual  ethnic  survey  of  regis- 
tered apprentices  in  California. 


PROGRAM  REQUIREMENTS 


PERSON 

NEL  MAN-YEARS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 

69-70 

70-71 

71-72 

1971-72 

72.5 

72 
-6 

66.2 
-43.5 

$992,690 

$1,033,671 
-70,228 

$963,443 
502,921 
460,522 

$963,443 
-635,428 

72.5 

66 

22.7 

$992,690 

925490 

67,200 

$328,015 
313,015 

15,000 

19.4 
11.4 

18 
9 

15.4 
7.3 

244,763 
163,364 

285,159 
174,284 

236,103 
91,912 

39.4 

39 

- 

547,847 

504,000 

- 

2.3 

- 

- 

36,716 

- 

- 

A.  Work  Injury  Statistics 

Continuing  program  costs 

Workload  adjustments 

Totals,     Labor     Force     Research     and 

Data    Dissemination    

General  Fund  

Reimbursements   

Program  Elements : 

A.  Work  injury  statistics 

B.  Industrial  I'elations  research 

C.  Employment    hours    and    earnings 
statistics   

D.  Annual  ethnic  survey  of  registered 
apprentices 


Need 


Data  relating  to  on-the-job  safety  such  as  the  na- 
ture of  employee  injuries,  unsafe  conditions,  and 
emerging  hazards  in  the  work  environment,  are  re- 
quired as  tools  in  effective  accident  prevention  pro- 
grams. In  California  more  than  a  million  workers  are 
injured  on  the  job  each  year.  More  than  220,000 
workers  lost  time  from  work  as  the  result  of  their  in- 
dustrial injuries  in  1969-70  and  work  accidents 
claimed  the  lives  of  758  Californians.  A  conservative 
estimate  of  the  direct  cost  of  work  injuries  to  Cali- 
fornia employers  is  in  excess  of  600  million  dollars  a 
year.  The  indirect  costs  of  job  accidents  are  several 
times  this  amount. 

Objectives 

To  provide  data  for  use  in  planning  and  executing 
safety  programs;  to  measure  the  effectiveness  of  acci- 
dent prevention  efforts  through  the  compilation  of 
injury  rates  and  undertaking  special  studies,  where 
needed;  to  compile  data  and  undertake  research  for 


administrative  and  legislative  decisions  in  the  fields  of 
workmen 's  compensation  and  labor  standards  relating 
to  job  safety. 

Output 

Output  represents  information  compiled  on  dis- 
abling injuries  resulting  from  on-the-job  accidents. 
How  much  of  the  injury  rate  reduction  accomplished 
in  California  that  is  attributable  to  the  accident  pre- 
vention statistics  is  difficult  to  measure.  However, 
close  to  a  million  more  workers  would  have  suffered 
disabling  injuries  in  the  years  since  1950  if  the  injury 
rate  had  not  been  cut  during  the  period.  The  number 
of  requests  handled  and  the  number  of  reports  dis- 
tributed by  the  division  do  not  tell  the  full  story  of 
the  extent  to  which  the  statistics  are  disseminated  for 
accident  prevention  purposes.  Many  organizations 
reproduce  data  from  these  reports  for  wider  distribu- 
tion among  their  employees  or  members,  and  the  full 
impact  of  such  distribution  within  these  organizations 
is  not  known. 
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T  VIII.  LABOR  FORCE  RESEARCH   AND  DATA  DISSEMINATION— Continued 

2 

3  A.  Work  Injury  Statistics — Continued 

4 

5  1*69^70       Ei97<wi        197T-72  ports  filed  by  employers,  insurers,  and  physicians. 

7  Number  of  Publications  Analyses  of  lost-time  injuries  are  undertaken  for  such 

8  Distributed:  factors  as  agency  involved,  accident  type,  nature  of 

10  Wn[a  i.lU!^_ClUf.°.r:  5,612           6,000           3,000  injury,  part  of  body,  age  and  sex  of  injured  worker, 

11  Other  reports 5,626           4,500           2,000  and  place  of  occurrence.  Work  injury  rates  are  com- 

12  Number  of  requests  handled  piled  for  detailed  industry  and  data  are  compiled  on 
is  for  work  injury  statistics                722                600                400  r               „   .    .         ,           ,       J         ,                   ■-,-,, 

14  Number   of  other   informa-  wages  ot  injured  workers  and  economic  loss  due  to 

15  tion  requests  handled  re-  accidents.  Research  is  undertaken  to  provide  back- 
1?  ff!&&  workmen's  com-  ^  ^  ^  ground  on  new  hazards  emerging  in  today's  changing 
18  Number  of  employer's  re-  technology  for  Use  in  promulgation  and  revision  of 
H  ?oTd  IXt^d™  221,666  224,000  170,000  safety  orders  and  labor  standards  Special  accident 
2i  Number    of    doctor's    first  cause  analysis  reports  provide  detailed  data  on  work 

22  report    of    work    injury       nco1__     ,.,.„.        „„  nn.  injuries  in  individual  industries.  Information  is  gath- 

23  screened  and  processed 982,125      1,030,000         950,000  a  .,  ....                                       b 

24  Number    of    individual    in-  ered  on  prevention  problems  in  response  to  requests, 

26  ratSesiecomputed ' and'^ub^  eS->  data  are  supplied  to  equipment  manufacturers  to 

27  lished  128             144             144  assist  in  the  designing  of  safety  into  their  product. 

28  Number  of  individual  indus-  TT  ,    j    .  ,v     t\-    ■  ■           x-   t    j      x   •   i    o   x-  i           j 

29  tries  for  which  accident  Users  include  the  Division  ot  Industrial  Safety  and 

30  cause  statistics  compiled,  265  265  265  other  state  and  local  government  jurisdictions,  indus- 
32  Authority  try  associations,   insurance  carriers,   individual  em- 

34  Labor  Code,  Division  1,  Chapter  1,  Section  150  and  pl°yerS'  federal  ag,enf S'  empl°yer  ass™\f°™'  labor 

||  Division  5,  Sections  6407-6415  organizations,  accident  prevention  consultants,  physi- 

|2  cians,  attorneys,  and  others. 

oo  General  Description 

on  Input  Actual             Estimated           Estimated 

40  Detailed  data  are  compded  on  disabling  work  in-          Expenditures    j£J?5b     g££9     S%)3 

|£  juries  and  deaths  m  California  industries  from  re-          Personnel  man-years 19.4              18            15.4 

43 

4~  B.  Industrial  Relations  Research 

^  Need  Output 

48 

49  The  wages  and  working  conditions  of  most  of  Cali-  Output  consists  of  information  on  provisions  of  col- 

50  fornia's  8,000,000  workers  are  either  determined  by  lective  bargaining  agreements  and  employee  benefit 
H  collective  bargaining  agreements  or  indirectly  affected  plans>  wage  rateS;  work  stoppages,  union  membership, 
53  by  such  agreements.  Knowledge  of  the  provisions  of  and  other  industrial  reiations  subjects.  This  informa- 

°S  such  agreements,  as  well  as  trends  in  industrial  rela-  x-       •                  ■    j  •     xi.    s           a      i,i-  x.  j            x 

55  ,.  B    ,,                    11      •           j  j   i.             i               j  tion  is  summarized  in  the  form  ot  published  reports 

56  tions  matters  generally  is  needed  by  employer  and  ,  .  ,,.,-,            •,  ,.       -  .  -,  ,           -.  , 

57  union  representatives  if  they  are  to  negotiate  contract  and  in  unpublished  compilations  of  data  used  to  an- 
il settlements  without  work  stoppages  and  without  ad-  swer  information  requests. 

5°  ~      .                        ,                      f       •                               •   '  Actual             Estimated            Estimated 

60  verse  effects  on  employment,  business  expansion,  pro-  1969-70        1970-71        1971-72 

S  ductivity  growth,  and  living  costs.                                                    Publications  distributed 14,000           14,000            8,000 

63  Such  knowledge  is  also  needed  for  purposes  of  me-          sou™ '"*  re<JUeStS 1,S86          1,4°°             7°° 

64  diation,  arbitration,  legislation,  training  of  union  and              Employer 333             340             180 

66  management  representatives,  management  review  of             Labor  union 139             130              60 

67  personnel  practices  in  unorganized  plants,  and  mak-  Schools,  libraries~I~I"  167             170             120 

^9  ing  a  variety  of  important  economic  decisions,  such              9tner  r- 359             380             10° 

70  as  deciding  on  the  location  of  a  new  plant.  Building  "average^™ !."  _S_ -.. _ A _              4,297          4  400          4,400 

II  trades  contractors  and  their  workmen  need  to  be  pro-  Employee  benefit  plans  on 

73  tected  when  bidding  on  contracts  for  public  works             file  (average) .._  300             300            300 

74  from  the  competition  of  contractors  paying  less  than  Authority 

76  the  prevailing  rate  of  per  diem  wages  in  the  locality  T   .       „,   ,     ^.  .  .      ,    _,      ,      „   „,    ,.       „„ 

77  where  the  work  is  to  be  performed.  Labor  Code'  Division  1,  Chapter  7,  Section  150  re- 

78  lating  to  information  as  to  hours,  wages,  industrial 

so  0bi€ctwes  relations,   and  industrial   disputes;   and  Division  2, 

11  To  provide  accurate  information  pertaining  to  in-  Part  7,  Article  2,  Sections  1773.1  through  1773.8  re- 

83  dustrial  relations  from  an  impartial  source  on  short  lating  to  payment  of  prevailing  rate  of  per  diem 

H  notice.  wages  on  public  works. 
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VIII.  LABOR   FORCE   RESEARCH   AND   DATA  DISSEM INATION— Continued 


B.   Industrial  Relations  Research — Continued 
General  Description 

The  Industrial  Relations  research  element  carries 


out  the  following  activities:  maintains  on  a  current 
basis  a  reference  file  of  about  4,500  collective  bargain- 
ing agreements,  and  a  file  of  about  300  employee 
benefit  plans  and  related  documents;  analyzes  and 


codes  on  a  continuing  basis  selected  provisions  of  col- 
lective bargaining  agreements,  and  publishes  reports 
on  subjects  covered. 


Input  Actual 

1969-70 

Expenditures    $163,364 

Personnel  man-years 11.4 


Estimated 
1970-71 

Estimated 
1971-72 

$174,284 
9 

$91,912 
7.3 

Need 


C.  Employment,  Hours,  and  Earnings  Statistics 
General  Description 


Measures  of  economic  levels  and  trends  relating  to 
employment,  earnings  and  hours  are  needed  for  deci- 
sionmaking by  all  branches  of  government,  business 
firms,  labor  unions,  other  organizations,  and  individ- 
uals. 

Objectives 

To  provide  timely  measures  of  economic  levels  and 
trends  in  sufficient  detail  to  meet  the  needs  of  the 
users. 

Output 

Available  measures  of  output  shown  below  only 
partly  measure  the  extent  to  which  employment,  hours 
and  earnings  statistics  are  disseminated  to  the  users 
because  the  statistics  are  duplicated  and  distributed 
by  other  agencies  both  public  and  private,  to  a  wide 
range  of  persons  and  groups. 


Statistical  series  compiled 

monthly 

Requests  for  Information 
Filled : 

Telephone  and  letter 

Miscellaneous  filled  by 

sending  publications 

Summaries  and  special 

publications   mailings 

California  Labor  Statistics 
Bulletin  Mailing  List 
Per  Month : 

State    

Areas 


Actual 
1969-70 

3,833 


1,350 
1,372 

12,808 


1,140 
1,177 


Estimated 
1970-71 

3,865 


1,418 

1,441 

13,000 


1,200 
1,225 


Estimated 
1971-72 


Employment,  earnings  and  hours  statistics  are  col- 
lected, compiled  and  published  monthly,  by  industry, 
for  California  as  a  whole  and  metropolitan  areas 
within  the  state.  Series  include :  nonfarm  wage  and 
salary  workers,  women  workers,  aggregate  weekly 
payrolls  and  hours,  average  weekly  and  hourly  earn- 
ings, straight-time  earnings,  purchasing  power  of 
earnings,  and  overtime  hours. 

Comparability  of  statistical  series  over  extended 
periods  of  time  is  maintained  to  permit  analysis  of 
long-term  trends  as  well  as  current  levels.  This  pro- 
gram is  conducted  under  a  cooperative  agreement 
with  the  U.-S.  Department  of  Labor,  Bureau  of  Labor 
Statistics,  whereby  California  data  are  supplied  to  the 
bureau  for  inclusion  in  the  national  statistics.  Special 
analyses  are  made  of  the  data  and  reports  issued  on 
selected  industries  and  areas. 

Workload  Information 

Prior  to  July  1970  the  program  was  supported  by 
the  General  Fund  with  partial  reimbursement  by  the 
U.S.  Department  of  Labor,  Bureau  of  Labor  Sta- 
tistics. The  Manpower  Administration,  also  of  the  U.S. 
Department  of  Labor,  provided  additional  federal 
support  in  1970-71  through  the  Department  of 
Human  Resources  Development.  Full  federal  support 
by  the  two  federal  agencies  in  1971-72  and  thereafter 
is  to  be  provided  for  the  program  in  the  budget  of  the 
Department  of  Human  Resources  Development. 


Incut  Actual 

1969-70 

Expenditures    $547,847 

Personnel  man-years 39.4 


Estimated 
1970-71 

$504,000 
39 


Estimated 
1971-/2 


D.  Annual  Ethnic  Survey  of  Registered  Apprentices 


Need 


To  measure  the  progress  being  made  in  meeting  the 
state's  policy  to  extend  apprenticeship  opportunities 
to  qualified  youths,  regardless  of  race,  creed,  color,  or 
national  origin. 

Objectives 

To  provide  information  on  a  continuing  basis  on 
the  ethnic  origin  and  characteristics  of  registered 
apprentices  in  California  to  assist  in  the  promotiop  of 
equal  opportunity  in  apprenticeship. 


Output 

Annual  statistics  of  the  ethnic  derivation  and  other 
characteristics  of  all  registered  apprentices  in  Cali- 
fornia. 

Authority 

Labor  Code,  Division  1,  Chapter  7,  Section  151 
(added  by  Statutes  1967,  Chapter  1592). 

General  Description 

Information  is  collected  on  the  ethnic  derivation 
and    other    characteristics    of    individuals    who    are 
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VIII.  LABOR  FORCE   RESEARCH  AND   DATA  DISSEMINATION— Continued 


D.  Annual  Ethnic  Survey  of  Registered  Apprentices — Continued 


parties  to  apprenticeship  agreements  to  provide  the 
annual  statistics.  The  information  is  supplied  by  the 
individual  apprentices  by  completing  an  ethnic  ques- 
tionnaire. The  publication,  Survey  of  California  Ap- 
prentices, 1969,  summarizes  the  results  of  the  survey 
through  1969. 

Beginning  in  January  1970,  the  questionnaire  was 
combined  with  the  apprentice  agreement  on  a  single 
form  and  the  apprentice  completes  the  ethnic  infor- 
mation as  part  of  the  registration  process. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    $36,716 

Personnel  man-years 2.3  -  - 

Workload  Information 

By  merging  the  collection  of  ethnic  information 
about  apprentices  with  the  apprenticeship  registra- 
tion process,  this  element  has  been  absorbed  into  the 
regular  California  Apprenticeship  Program. 


IX. 


THE  PREVENTION   AND   ELIMINATION   OF  DISCRIMINATION   IN 
EMPLOYMENT  AND    HOUSING 


Need 


The  citizens  of  California  require  protection  against 
discrimination  in  employment  and  housing. 

Objectives 

The  program  objectives  are  to  prevent  and  elimi- 
nate discrimination  in  employment  and  housing  and 
to  identify  and  ameliorate  social  tensions  and  pro- 
mote equal  opportunity  in  employment. 

Output 

Eeported  separately  by  element. 

Authority 

This  program  is  authorized  by  Part  5  of  the  Health 
and  Safety  Code  and  Sections  51-Z  of  the  Civil  Code. 

General  Description 

This  division  is  the  staff  of  the  Fair  Employment 
Practices  Commission.  At  the  two  main  offices  of  the 
division,  fair  employment  practices  consultants  ex- 
ecute this  program  in  three  interrelated  ways: 

1.  Processing  of  individual  complaints — When  a 
complaint  is  filed  with  the  commission  an  investiga- 
tion is  made  to  determine  its  merit.  If  the  commis- 
sioner   assigned   to    the    complaint    determines   that 


further  action  is  warranted,  he  tries  to  eliminate  the 
discrimination  through  conference,  conciliation  and 
persuasion.  If  he  deems  it  necessary,  he  may  file  an 
accusation  against  the  respondent  and  set  a  public 
hearing.  Experience  has  shown  this  procedure  to  be- 
come necessary  in  only  a  small  percentage  of  eases. 

2.  Affirmative  actions — This  is  a  method  whereby 
an  employer  or  an  owner  of  large  numbers  of  resi- 
dential units  voluntarily  cooperates  with  the  division 
to  assess  his  present  practices,  to  assist  him  in  cor- 
recting discriminatory  practices  that  may  be  discov- 
ered and  to  expand  equal  opportunity  without  regard 
to  race,  sex,  religion,  or  ancestry. 

3.  Information  and  education — Understanding,  ac- 
ceptance and  compliance  with  the  law  is  fostered 
through  preparation  and  distribution  of  booklets  and 
brochures  and  other  publications  including  a  bi- 
monthly newsletter  informing  minorities  and  the  gen- 
eral public  of  their  rights  and  obligations.  Addition- 
ally an  active  program  of  community  relations 
including  utilization  of  a  community  relations  spe- 
cialist and  other  staff  and  of  participation  in  work- 
shops and  conferences  and  provision  of  a  speaker 
service  is  maintained  assisted  by  various  advisory 
committees  of  prominent  citizens  who  volunteer  their 
services. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  the  Prevention  and  Elimina- 
tion of  Discrimination  in  Employ- 
ment and  Housing 51.7         53.3         53.3 

General  Fund  

Federal  Fund 

Program  Elements: 

A.  Prevention  and  elimination  of  dis- 
crimination  in   employment 37.2        42.9         42.9 

B.  Prevention  and  elimination  of  dis- 
crimination  in  housing 13  9.3  9.3 

C.  To   identify   and  ameliorate   social 

tension      1.5  1.1  1.1 


$899,281 


$970,178 


$974,982 


899,281 

962,618 
7,500 

974,982 

640,600 

772,305 

777,499 

231,688 

178,361 

177,861 

26,993 

19,512 

19,622 

A.  The  Prevention  and  Elimination  of  Discrimination  in  Employment 


Need 


California    citizens    require    assistance    to    obtain  sential  to  California's  continued  growth  and  develop- 

equal  opportunity  in  employment,   a  condition  es-  ment. 
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IX.  THE  PREVENTION   AND   ELIMINATION   OF  DISCRIMINATION   IN 

EMPLOYMENT  AND  HOUSING— Continued 

A.  The  Prevention  and  Elimination  of  Discrimination  in  Employment — Continued 

Objectives  2.  Investigate   eases   on    own   initiative   and  seek 

To  seek  through  cooperative  methods  or  enforce-  through  cooperative  methods  to  eliminate  discrimina- 

ment  action  where  necessary,  and  through  informa-  tion  when  there  appears  to  he  evidence  that  unfair 

tion  and  education  activities  to  prevent  discrimination  employment  practices  may  exist. 

in  emDlovment  Assist  an  employer  who  voluntarily  cooperates  to 

'  assess  his  present  employment  practices,  to  correct  un- 

output                                     lgeMo       Ei97(wi        i97Ta72d  ^a'r  Praetiees  that  may  be  discovered  and  to  expand 

Formal  Cases-  equal  employment  opportunity  for  minority  workers 

Cases   filed    1,347             1,600            2,200  in  his  business. 

Cases  closed 1,213          1,400          1,800  4    To  participate  in  workshops  and  conferences  to 

Informal  eases 400                400                400  j.                                                      j              -,•             j. 

Affirmative  Action :  promote  program  acceptance  and  compliance,  to  pre- 

Opened    43               50               60  pare  and  distribute  booklets,  brochures,  and  the  like, 

Re^u°e?ts  for"brochu7es":ZII             500             700             800  informing  minorities  and  the  general  public  of  their 

Brochures  distributed 14,000           15,000           17,000  rights  and  obligations. 

Presentations   made    99                102                135  &                          b 

„            .  _               .  Input                                                          Actual            Estimated           Estimated 

General  Description  ^                                    1969-70          1970-71          1971-72 

m,  .        ,  L    .         ,     .    .  .         ,    ,        A.         ,«,»,.!  Expenditures      $640,600      $772,305      $777,499 

This  element  is  administered  by  the  staff  ot  the  Personnel  man-years 37.2  42.9  42.9 

Fair  Employment  Practices  Commission.  At  the  two  _,,..,. 

m        %  .1       j-    •   •          -ci         tt\           •               j    •  Workload  Information 

main  offices  01  the  division,  in  San  Francisco  and  m 

Los  Angeles,  fair  employment  practices  consultants:  New  legislation,   Chapter  1508,   Statutes  of  1970, 

1.  Investigate  for  merit  individual  complaints  and  which  prohibits  discrimination  because  of  sex,  will  be 

seek  through  cooperative  methods  and  finally,  public  administered  under  this  element, 
accusation  to  eliminate  discrimination. 

B.  The  Prevention  and  Elimination  of  Discrimination  in  Housing 

Need  General  Description 

The  citizens  of  California  require  assistance  to  ob-  The  staff  of  the  Fair  Employment  Practice  Com- 

tain  equal  opportunity  in  housing,  a  condition  essen-  mission  are  consultants  who : 

tial  to   California's  continued  growth  and  develop-  1-  Handle  deserving  individual  complaints  by  co- 

ment.  operative  techniques  for  compliance  or  finally  public 

accusation  to  enforce  nondiscrimination. 

Objectives  2.  Assist  owners  of  large  numbers  of  residential 

To  educate,  persuade,  and  enforce  if  necessary,  the  mits  to  voluntarily  assess  their  present  renting  prac- 

,,.         ,    ,      ,.      .    .2                  ,.                               j  tices  and  to  correct  any  discriminatory  practices  and 

public  not  to  discriminate  according  to  race,  creed,  4               j          1            i     ■*_  B     ■>       •      A    „•      •* 

,,    .        .  .                    .    ,                     s                '            '  to  expand  equal  opportunity  for  housing  to  minority 

ethnic  origin  or  other  in  housing.  persons 

output                                      Actual         Estimated        Estimated  3.  Participate  in  workshops  and  conferences,  pre- 

1969-70        1970-71        1971-72  pare  an(j  distribute  booklets,  brochures,  and  the  like, 

Cases  inSprocess  at  begin-  to  gain  public  understanding,  acceptance  and  com- 

ning  of  year 254                276                276  pliance  with  the  law. 

Cases  filed 411  500  500 

Cases   closed 389                 500                500  Input                                                      Actual           Estimated          Estimated 

Cases  in  process  at  end  of  1969-70          1970-71          19n-72 

year    276  276  276  Expenditures    $231,688      $178,361       $177,861 

Informal  cases 100  100  100  Personnel  man-years 13  9.3  9.3 


C.  To  Identify  and  Ameliorate  Social  Tension 


Need 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


The  number  of  communities  experiencing  increased 
levels  of  intergroup  tension  produced  by  environ- 
mental conditions  has  been  increasing.  It  is  necessary 
to  establish  channels  of  communication  and  to  obtain 
facts  as  a  basis  for  community  action  to  ameliorate 
tension. 

Objectives 

To  provide  special  consultative  and  conciliation 
services  to  communities  which  need  these  services  to 
reduce  the  level  of  intergroup  tensions. 


Output 

Requests  complied  with 3  2  3 

General  Description 

When  needed  and  when  requested  by  individual  com- 
munities this  element  provides  special  consultative  and 
conciliation  services. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$26,993 
1.5 

$19,512 
1.1 

$19,622 
1.1 
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X.  ADMINISTRATION 


Objectives 

Administration,  under  the  direction  of  the  director, 
formulates  departmental  policies  and  provides  admin- 
istrative services  for  the  nine  departmental  programs. 
Departmental  administrative  services  are  provided  to 
the  nine  departmental  programs  through  manage- 
ment analysis,  fiscal  management,  personnel  and  train- 
ing, reproduction  services,  data  processing  and  special 
technical  service  units. 

The  management  analysis  unit  provides  manage- 
ment planning  services  to  the  various  divisions  and 
programs  within  the  department.  The  objective  of  this 
unit  is  to  provide  assistance  and  advice  to  the  division 
chiefs  and/or  program  managers  to  help  solve  manage- 
ment and  organization  problems  and  difficulties. 

The  objective  of  the  fiscal  management  unit  is  to 
provide  business  services  and  accounting  services  for 
the  departmental  programs.  Business  services  provides 
telephone  service  and  the  necessary  office  housing 
through  lease  agreements  with  private  building  own- 
ers and  state  office  space  through  negotiation  with 
General  Services.  Business  services  also  has  the  re- 
sponsibility for  negotiating  service  agreements  and 
ordering  of  equipment.  The  accounting  services  unit 
records  and  is  responsible  for  proper  control  of  all  ex- 


penditures of  money  and  receipt  of  money  arising 
from  operation  of  the  departmental  programs.  The  ac- 
counting unit  also  has  responsibility  of  recording 
budgetary  cost  reports  and  developing  the  depart- 
mental fiscal  budget. 

The  personnel  and  training  unit  has  the  responsi- 
bility for  administering  the  Personnel  Management 
Program  and  the  recording  and  documenting  of  all 
personnel  transactions  within  the  department. 

The  reproduction  unit  provides  duplicating  and  re- 
lated services.  The  unit  operates  photocopy,  mimeo- 
graph, offset  press  and  addressograph  equipment 
through  which  printed  material  can  be  reproduced  in 
sizable  quantities. 

The  data  processing  unit  provides  data  processing 
services  to  the  department,  including  the  compilation 
and  processing  of  labor  statistics,  the  compilation  of 
workload  statistics  and  special  reports  for  the  various 
programs  of  the  department.  Data  processing  services 
are  also  rendered  to  the  accounting  unit  for  the  de- 
tailed recording  and  reporting  of  program  budgetary 
costs  by  source  activity  and  object  as  well  as  other 
accounting  functions.  Special  technical  and  research 
services  are  rendered  to  the  various  programs  of  the 
department.  This  includes  technical  and  consultative 
services  in  the  preparation  of  departmental  reports. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Director's  office 

Management  analysis 

Fiscal   management    

Personnel  and  training 

Reproduction    services , 

Data  processing 

Special  technical  services 


4.5 
2.5 

35.3 
8.5 
7.9 

27.9 
3 


5 
3 

36.6 

9 

9 
25 

3 


4 

2 

35 

8 

8 

oa 

3 


$96,628 
41,988 

433,667 
84,828 

105.7S2 

352,250 
35,334 


89.6 


90.6 


82 


Totals,    Administration    

Less  Amount  Charged  to  Other  Programs : 

Regulation  of  workman's  compensation  self-insurance  plans 

Investigation,   mediation,   arbitration   and   adjustment   of  labor- 
management  and  public  transit  agency  disputes 

Preventing,  settling,  adjudicating  and  administering  disputes  un- 
der workmen's  compensation  laws 

The  prevention  of  industrial  injuries  and  deaths  to  California 
workers    

Promulgation   and   enforcement   of   labor   standards   for  women 
and   minors 

Enforcement  of  laws  relating   to  wage  payments,  conditions  of 
employment,  licensing   and   adjudication   

Promotion,  development  and  administration  of  apprenticeship  and 
other  on-the-job   training   . 

The  collection,  compilation,  analysis  and  dissemination  of  Cali- 
fornia  labor   statistics    

The  prevention  and  elimination  of  discrimination  in  employment 
and  housing 


$1,150,477 

-11,195 

-17,240 

-349,529 

-210.19S 

-50,376 

-125,681 

-148,784 

-195,260 

-33,957 


$101,685 
52,365 
464,091 
116,SS9 
103,166 
333,317 
25,000 

$1,196,513 

-3,183 

-16,312 
-340,139 
-237,347 

-67,329 
-131,547 
-176,317 
-173,909 

-38,930 


$96,063 
27,576 
546,309 
114,772 
126,687 
312,119 
25,000 

$1,248,526 

-13,190 

-12,040 

-422,621 

-275,382 

-51,806 

-141,132 

-120,784 

-61,942 

-2S.487 


Totals,  Amounts  Charged  to  Other  Programs -$1,142,220        -$1,1S5,013        -$1,127,384 


Net  Totals,   Departmental   Administration. 
Reimbursements  from  other  agencies 


$8,257 
8,251 


$11,500 
11,500 


$121,142 
121,142 
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XI.  SERVICE  CENTER  PROGRAM 


This  department  is  participating  in  the  Service  Center  Program.  Program  information  for  the  current  year  is  reflected  under  the 
budget  for  the  Service  Center  Program,  Department  of  Human  Resources  Development. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  Program  Costs : 

Apprenticeship   Standards 

Fair  Employment  Practices 

Totals,  Service  Center  Program. 

Reimbursements 


$7S,130 
19,781 


$97,911 
-97,911 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE   OPERATIONS 

PERSONAL  SERVICES 

Authorized    positions    1,574.9    1,546       1,546 

Workload  and  administrative 

adjustments    -         -23.5      -63.5 

Proposed  reductions -  -         -79.6 


Totals,  Adjustments 


-23.5    -143.1 


Totals,  Salaries  and  Wages 1,574.9    1,522.5    1,402.9 

Estimated   salary   savings -         -42.1       -38.9 


Net  Totals,  Salaries  and  Wages 1,574.9    1,480.4    1,364 

Staff  benefits -  -  - 


Totals,  Personal  Services 1,574.9    1,480.4    1,364 

Operating  expenses  and  equipment 


$17,924,663 


$17,924,663 


$17,924,663 
1,925,417 

$19,S50,0S0 
3,641,029 


$1S,554,185 
-234,547 

-$234,547 

$18,319,638 
-392,451 

$17,927,187 
2,006,694 

$19,933,881 
3,476,184 


$18,733,531 

-616,305 
-841,910 

-$1,458,215 

$17,275,316 
-588,475 

$16,746,841 
1,909,594 

$18,656,435 
3,508,471 


Totals,  Expenditures $23,491,109        $23,410,065         $22,164,906 

REIMBURSEMENTS 

Federal -$67,200 

Other    ' -143,926 


Totals,  Reimbursements 

Totals,   Expenditures 

General  Fund 

Federal  funds 


-$211,126 

$23,279,983 

22,634,150 

645,833 


-$460,522 
-53,390 

-$513,912 

$22,S96,153 

22,538,946 

357,207 


-$178,032 

-$178,032 

$21,986,874 

21,702,374 

284,500 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 
General  Fund 

APPROPRIATIONS 

Budget  Act  appropriation  $22,780,567 

Allocations  from  Salary  Increase  Fund . 935,895 

Totals  Available $23,716,462 

Unexpended  balance,  estimated  savings -1,082,312 

TOTALS,  EXPENDITURES   (General  Fund) $22,634,150 

Federal  Funds 
APPROPRIATIONS 

Federal  Grants : 

Manpower  Development  Training  Act $361,333 

Veterans'  Apprenticeship  Training 284,500 

Department  of  Housing  and  Urban  Development - 

Totals,  Expenditures  (federal  funds) $645,833 

TOTALS,  EXPENDITURES,  ALL  FUNDS $23,279,983 


$21,579,887    $21,702,374 
959,059 


$22,538,946    $21,702,374 


$22,538,946   $21,702,374 


$65,207 

284,500 

7,500 


$357,207 


$284,500 


$284,500 


$22,896,153    $21,986,874 
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REVENUES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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2 
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21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Elevator  inspection  fees 

Pressure  vessel  inspection  fees 

Amusement  ride  inspection  fees 

Testimony  fees 

Industrial  homework  fees 

Artists'  managers'  license  fees 

Nurses'  registries  license  fees 

Farm  labor  contractors'  license  fees 

Transfer  and  filing  fees 

Miscellaneous  revenues  from  local  agencies 

Sales  of  documents 

Other  miscellaneous  income 

Totals,  Revenues  (General  Fund) 


$128,707 

$144,244 

$145,000 

334,518 

340,000 

345,000 

5,430 

6,000 

6,000 

39,920 

40,000 

40,000 

5,600 

5,600 

5,600 

44,800 

45,000 

45,000 

12,875 

750 

— 

69,825 

70,000 

71,000 

5,720 

5,800 

5,900 

70,863 

70,000 

70,000 

681 

700 

700 

7,954 

8,000 

8,000 

$726,893 


$736,094 


$742,200 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       Unit.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


ADMINISTRATION 

Director's  Office : 

Director 

Deputy  director 

Sr  steno 

Clerk-typist  II 

Management  Analysis : 

Sr  management  analyst 

Assoc  management  analyst 

Clerk-typist  II 

Fiscal  Management: 

Fiscal  officer  II 

Accounting  officer  III 

Business  service  officer  III 

Accounting  officer  II 

Business  service  officer  I 

Sr  graphic  artist 

Business  service  asst 

Duplicating  mach  supvr  II 

Accountant  I 

Sr  steno   

Duplicating  mach  supvr  I 

Sr  clerk 

Sr  account  clerk 

Accounting  technician 

Stock  clerk 

Clerk-typist  II 

Duplicating  mach  opr  II 

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Clerk  I   

Personnel : 

Personnel  officer  II 

Asst  personnel  analyst 

Personnel  asst  II 

Personnel  asst  I 

Clerk-typist  II 

Self  Insurance : 

Manager    

Consultant 

Sr   steno 

Data  Processing : 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supvr,  EDP 

Asst  DP  systems  analyst 

Programmer  II   

Sr  computer  operator 

Programmer  I   

Computer  operator 

Sr  steno   : 

Keypunch  supvr  I   

Computer  operator  trainee 

Keypunch  operator 

Clerk  II   

Temporary  help — data  processing 

Temporary  help — all  other  sections 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

1,793-2,026 

24,312 

24,312 

2 

2 

2 

562-683 

16,392 

16,392 

0.5 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

1,273-1,548 

18,284 

18,576 

1 

1 

1 

1,048-1,273 

14,034 

14,736 

1 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.9 

2 

2 

863-1,048 

23,268 

23,796 

1 

1 

1 

863-1,048 

11,310 

11,880 

1 

1 

1 

746-905 

10,272 

10,776 

1 

1 

1 

710-863 

10,020 

10,356 

1 

1 

1 

676-821 

8,112 

8,520 

1 

1 

1 

644-783 

9,100 

9,396 

2 

2 

2 

562-683 

16,392 

16,392 

1 

1 

1 

584-710 

8,112 

8,520 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

548-666 

15,984 

15,984 

5 

5 

5 

548-666 

38,706 

39,465 

2 

3 

3 

530-644 

20,964 

'    22,014 

2.2 

3 

3 

457-614 

17,916 

18,492 

2.6 

3 

3 

505-614 

20,871 

21,330 

6.1 

7 

7 

457-556 

45,342 

45,942 

4.6 

5 

5 

457-556 

31,260 

31,836 

1.2 

1 

1 

415-505 

5,200 

5,462 

2 

1 

1 

395-180 

4,860 

5,100 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

863-1,048 

12,226 

12,576 

1 

1 

1 

635-772 

9,112 

9,264 

2 

2 

2 

548-666 

14,766 

15,462 

5.5 

4 

4 

457-614 

23,452 

24,642 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

5 

2 

2 

1,048-1,273 

30,552 

30,552 

0.9 

1 

1 

562-683 

6,744 

7,068 

1 

1 

1 

1,048-1,273 

13,200 

13,860 

1 

1 

1 

1,048-1,273 

13,695 

14,382 

1 

1 

1 

1,048-1,273 

13,640 

14,324 

1 

1 

1 

863-1,048 

11,175 

11,736 

3 

3 

3 

863-1,048 

32,562 

34,179 

1.6 

_ 

_ 

710-863 

■   — 

— 

0.7 

1 

1 

746-863 

9,396 

9,852 

3.8 

3 

3 

614-746 

25,664 

26,050 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

0.6 

1 

1 

556-614 

6,896 

7,248 

10.1 

9 

9 

473-576 

57,335 

59,550 

1 

1 

1 

457-556 

6,135 

6,438 

1.1 

1.1 

1.1 

(9,703) 

7,393 

7,393 

1.7 

3.4 

3.4 

(9,785) 

13,912 

13,912 

96.1        93.5        93.5 


$827,829 


$829,394 


$S49,169 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       (Aolh.)      (tuih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION   OF  CONCILIATION 

Supervisor    

Conciliator    

Administrative  asst  I 

Sr  steno 

Steno  II 

Temporary  help 

Totals,  Authorized  Positions  _ 


DIVISION   OF  INDUSTRIAL 
ACCIDENTS 

Administrative  director 

Member,  appeals  board ._ 

Medical    director   

Asst  administrative  director 

Presiding  referee 

District  medical  director 

Chief  counsel 

Consultant  &  medical  examiner 

Referee    

Sr  counsel 

Assoc   counsel    

Chief    

Special  consultant 

Area  supervisor 

Administrative  asst  II 

Staff  asst 

Supvng  hearing  reporter 

Hearing  reporter 

Rating  specialist  II 

Office  supvr  I 

Administrative   asst  I   

Rating  specialist  I 

Supvng  legal  steno  I 

Secretary  I  

Supvng  clerk   I 

Storekeeper  I  

Sr  legal  typist 

Sr  legal  steno 

Sr   steno    

Sr  clerk-typist 

Sr   clerk    

Sr  information  clerk 

Steno  II 

Legal  steno 

Clerk-typist   II    

Clerk    II   

Steno  I   

Clerk-typist  I 

Clerk  I 

Temporary    help    

Totals,  Authorized  Positions 


DIVISION   OF  INDUSTRIAL 
SAFETY 

Board  member  (4)  per  diem 

Division  chief 

Asst  to  division  chief 

Asst  division  chief 

Supvng  safety  engineer — electrical 

Supvng  safety  engineer — industrial 

Supvng  safety  engineer — elevators 

Supvng  Safety  engineer — construction 
Supvng  safety  engineer — pressure 

vessels    

Supvng  safety  engineer — education 

Sr  health  physicist 

Sr  safety  engineer — elevators 

Sr  safety  engineer — electrical 

Sr  safety  engineer — construction 

Sr  safety  engineer — pressure  vessels  _ 
Sr  safety  engineer — mineral  industries 

Sr  safety  engineer — industrial 

Assoc  industrial  hygiene  engineer 

Assoc  health  physicist 

Industrial  hygiene  engrng  assoc 

Administrative  asst  II — petroleum 

Safety  engineer — petroleum 


0.2 
11.4 

1 

1 

5.9 
(-) 


19.5 


1 
12 

1 
1 
6 
0.5 


1 
12 
1 
1 
6 
0.5 


21.5 


21.5 


SALARY  RANGE 

$1,667-1,971 

1,305-1,587 

863-1,048 

562-717 

492-628 

(235) 

$260,786 


$20,004 

217,862 

11,496 

8,196 

41,459 

2,550 


$301,567 


_ 

_ 

- 

$25  day 

1 

1 

1 

1,793-2,026 

1 

1 

1 

1,405-1,708 

2 

2 

2 

1,405-1,708 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,273-1,548 

1 

1 

1 

1,273-1,548 

?! 

2 

2 

1,213-1,475 

2 

2 

2 

1,155-1,405 

1 

1 

1 

1,155-1,405 

48 

5 

5 

1,155-1,405 

7 

7 

7 

1,155-1,405 

07 

_ 

1,155-1,405 

R 

6 

6 

1,155-1,405 

1 

1 

1 

1,100-1,337 

3 

3 

3 

1,048-1,273 

3 

3 

3 

1,048-1,273 

1 

1 

1 

1,048-1,273 

6 

6 

6 

998-1,213 

$2,780 
24,312 
20,496 
37,356 
18,576 
18,576 
18,576 
18,576 

18,576 
18,576 
35,400 
33,720 
16,860 
82,536 
118,020 

101,160 
16,044 
45,828 
44,027 
15,276 
87,336 


$21,000 

221,164 

12,076 

8,196 

42,106 

2,550 


$307,092 


1 

1 

1 

$31,816 

$31,816 

$31,S16 

7.2 

7 

7 

31,816 

222,712 

222,712 

1 

1 

1 

1,976-2,403 

28,836 

28,836 

1 

1 

1 

1,882-2,266 

27,192 

27,192 

2 

2 

2 

1,793-2,179 

52,296 

52,296 

1 

1 

1 

1,793-2,179 

26,148 

26,148 

1 

1 

1 

1,708-2,076 

23,242 

24,412 

9.3 

8 

8 

1,708-2,076 

196,596 

199,296 

107 

104 

104 

1,548-1,882 

2,332,338 

2,340,811 

1.4 

1 

1 

1,475-1,793 

19,676 

20,666 

12.8 

12 

12 

1,337-1,626 

223,560 

228,618 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

1 

1 

1 

1,337-1,626 

16,930 

17,773 

1.9 

2 

2 

1,100-1,337 

31,512 

32,088 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

13,200 

13,860 

2 

2 

2 

1,023-1,243 

29,832 

29,832 

102.1 

100 

100 

927-1,128 

1,330,604 

1,339,677 

13.6 

14.5 

14.5 

905-1,100 

188,540 

189,804 

1 

1 

1 

863-1,048 

12,226 

12,576 

0.8 

— 

— 

863-1,048 

— 

— 

3.8 

3 

3 

791-959 

34,497 

34,524. 

1 

1 

1 

692-842 

10,104 

10,104 

1 

1 

1 

651-791 

9,492 

9,492 

3.9 

5 

5 

635-772 

45,508 

46,092 

1 

1 

1 

584-746 

7,398 

7,760 

1 

1 

1 

599-728 

8,736 

8,736 

113.3 

116 

116 

599-728 

1,000,892 

1,007,088 

7.6 

7 

7 

562-717 

57,148 

57,372 

9.4 

10 

10 

548-700 

78,055 

78,834 

3.9 

4 

4 

548-666 

29,566 

30,574 

2 

2 

2 

548-666 

15,984 

15,984 

27.9 

29 

29 

492-628 

201,783 

205,082 

7.1 

4 

4 

517-628 

30,144 

30,144 

80.4 

81 

81 

457-614 

514,462 

525,376 

18 

22 

22 

457-556 

137,614 

141,106 

0.7 

1 

1 

446-543 

5,490 

5,766 

7.4 

6 

6 

415-505 

32,222 

33,535 

1.8 

1 

1 

395-480 

5,286 

5,553 

0.6 

0.7 

0.7 

(3,160) 
$6,803,427 

3,347 

3,347 

561.9 

558.2 

558.2 

$7,069,772 

$7,129,670 

$2,780 
24,312 
20,496 
38,196 
18,576 
18,576 
18,576 
18,576 

18,576 
18,576 
35,400 
33,720 
16,860 
83,292 
118,020 

101,160 
16,044 
45,828 
44,702 
15,276 
87,336 
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DEPARTMENT  OF  INDUSTRIAL  RELATIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (Alith.)      (ftuth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION  OF   INDUSTRIAL 
SAFETY— Continued 

Safety  engineer — elevators 16.3  19  19 

Safety  engineer — electrical 10  10  10 

Safety  engineer — construction 43  ■  41  41 

Safety  engineer — pressure  vessels 47  47  47 

Safety  engineer — mining   6              6  6 

Safety   engineer — industrial   52.4  50  50 

Information  officer  I 111 

Supvng  clerk  I 2              2  2 

Sr  steno   14  14  14 

Sr  clerk-typist 4              4  4 

Sr   clerk    111 

Steno  II 10.3  10  10 

Clerk-typist  II 26.5  26  26 

Clerk  II 3.3           3  3 

File  clerk  II 2              2  2 

Clerk-typist  I 1.7           2  2 

Temporary  help 0.4           0.6  0.6 

Totals,  Authorized  Positions 288.4       285.6       285.6 

DIVISION   OF  INDUSTRIAL 
WELFARE 

Commission  member  (5)  per  diem 

Division  chief 

Asst  division  chief 

Area  supervisor 

Industrial  welfare  agent 

Staff  asst 

Jr  staff  analyst 

Payroll  auditor 

Sr  steno 

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

DIVISION  OF  LABOR   LAW 
ENFORCEMENT 

Division   chief   0.2  1  1 

Sr  counsel 111 

Attorney    5.3  6  6 

Asst  division  chief 111 

Asst  to  chief  _, 111 

Area  supervisor 3.4  4  4 

Sr  deputy  labor  commissioner 14.6         18  18 

Deputy  labor  commissioner 57.8         54  54 

Sr  special   investigator   13.4         14  14 

Administrative  asst  I 111 

Special  investigator   4.7  4  4 

Supvng  clerk-typist  I   111 

Sr  legal  steno 5.5  6  6 

Sr  steno 20       .     19  19 

Sr  clerk-typist 2.4  3  3 

Sr  clerk    2  2  2 

Sr  account  clerk 111 

Steno  II 39.6         40.4         40.4 

Legal   steno    1.2  1  1 

Clerk-typist  II 16.4         15  15 

Clerk  II 2.8  3  3 

Steno  I , 3.2  2  2 

Clerk-typist  I . 111 

Temporary    help    0.8  -  - 

Totals,  Authorized  Positions 200.3      199.4      199.4 

DIVISION  OF  APPRENTICESHIP 
STANDARDS 

Council  member  (14)  per  diem 

Division   chief   

Staff  legal  and  legislative  asst 

Asst   division    chief    

Coordinator    


SALARY  RANGE 

998-1,213 

268,081 

272,017 

998-1,213 

142,980 

143,580 

998-1,213 

592,224 

593,570 

998-1,213 

680,385 

682,749 

998-1,213 

85,668 

86,310 

998-1,213 

720,526 

722,649 

998-1,213 

12,888 

13.530 

635-772 

18,528 

18,528 

562-717 

113,946 

114,328 

548-700 

31,381 

31,906 

548-666 

7,992 

7,992 

492-628 

71,880 

71,880 

457-614 

167,670 

170,216 

457-556 

20,016 

20,016 

457-556 

13,344 

13,344 

415-505 

10,976 

11,536 

(1,566) 

2,678 

2,678 

$3,587,790 

$3,753,770 

$3,771,707 

- 

- 

- 

$25  day 

$2,780 

$2,780 

1 

1 

1 

1,793-2,026 

24,312 

24,312 

1 

1 

1 

1,337-1,626 

18,211 

19,122 

4.4 

4 

4 

1,155-1,405 

67,440 

67,440 

46 

44 

44 

998-1,213 

617,782 

625,997 

1 

1 

1 

783-950 

10,950 

11,400 

1 

1 

1 

710-863 

9,548 

10,020 

2.2 

2 

2 

635-772 

18,528 

18,528 

16.4 

17 

17 

562-717 

137,880 

138,204 

4.9 

5 

5 

548-700 

36,654 

37,646 

5.5 

4 

4 

492-628 

27,618 

27,924 

6 

5 

5 

457-614 

33,054 

33,996 

2.4 

- 

- 

(11,418) 
$1,008,554 

- 

- 

91.8 

85 

85 

$1,004,757 

$1,017,369 

$1,793-2,026 

1,475-1,793 

1,337-1,626 

1,337-1,626 

1,213-1,475 

1,155-1,405 

1,048-1,273 

998-1,213 

870-1,058 

863-1,048 

791-959 

635-772 

599-728 

562-717 

548-700 

548-666 

548-666 

492-628 

517-628 

457-614 

457-556 

446-543 

415-505 

(4,590) 

$2,101,956 


$21,516 
21,516 

113,604 
19,512 
16,656 
64,440 

273,832 

780,342 

173,809 

12,226 

42,600 

9,264 

50,868 

154,828 

22,700 

15,984 

6,980 

277,313 

7,536 

96,563 

19,179 

12,374 

5,180 


$2,218,822 


$22,584 
21,516 

114,420 
19,512 
17,490 
65,136 

274,848 

782,064 

174,936 

12,576 

44,132 

9,264 

51,216 

155,628 

23,041 

15,984 

7,338 

282,540 

7,536 

98,315 

19,479 

12,670 

5,440 


$2,237,665 


_ 

_ 

_ 

$25  day 
1,793-2,026 

$3,360 

$3,360 

1 

1 

1 

24,312 

24,312 

0.7 

1 

1 

1,337-1,626 

16,588 

17,420 
39,024 

2 

2 

2 

1,337-1,626 

39,024 

1 

1 

1 

1,273-1,548 

17,919 

18,576 
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DEPARTMENT   OF   INDUSTRIAL   RELATIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jfjllljl        (Aulh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 


DIVISION   OF  APPRENTICESHIP 
STANDARDS— Continued 

Information    officer    

Area  supervisor 

Coordinator    II    

Apprenticeship  consultant 

Administrative  asst  I   

Supvng  clerk  II 

Sr  steno   

Sr  clerk-typist 

Sr  account  clerk 

Steno    II    

Clerk-typist   II    

Clerk   II   

File  clerk  II 

Account  clerk   II   

Temporary  help 

Other  On-the-Job  Training  :  a 

Assistant  chief 

Area  supervisor 

Apprenticeship  consultant 

Supvr  clerk  I 

Sr  steno   

Sr  clerk 

Steno  II 

Clerk-typist  II 

Information  Program : 

Coordinator  I 

Asst  information  officer 

Steno  II 

Totals,  Authorized  Positions 


DIVISION  OF  LABOR  STATISTICS 
AND   RESEARCH 


SALARY  RANGE 

0.3 

- 

- 

1,155-1,405 

- 

_ 

7.5 

7.5 

7.5 

1,155-1,405 

126,450 

126.450 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

65.9 

57 

57 

998-1,213 

828,532 

829,692 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

734-893 

10,716 

10,716 

9 

9 

9 

562-717 

72,185 

72,636 

3.9 

3 

3 

548-700 

23,697 

23,976 

0.7 

1 

1 

548-666 

6,912 

7,260 

26.3 

26.5 

26.5 

492-628 

182,431 

185,236 

16.9 

12.5 

12.5 

457-614 

80,795 

82,493 

1.3 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

0.2 

0.3 

0.3 

(1,371) 

1,607 

1,607 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

2.5 

2.5 

2.5 

1,155-1,405 

42,150 

42,150 

23 

23 

23 

998-1,213 

317,670 

325,076 

1 

1 

1 

635-772 

9,264 

9,264 

3 

4 

4 

562-717 

31,687 

32,393 

1 

1 

1 

548-666 

7,008 

7,368 

8.4 

9.5 

9.5 

492-628 

62,218 

64,094 

1 

2 

2 

457-614 

11,620 

12,220 

3.7 

_ 

_ 

998-1,213 

_ 

_ 

0.5 

_ 

— 

830-1,007 

— 

— 

0.9 

- 

- 

492-628 

- 

~ 

187.7 

171.8 

171.8 

$2,059,858 

$1,985,109 

$2,004,287 

39 

40  Division   chief    

41  Asst  division  chief 

42  Sr  research  analyst 

43  Research  program  supvr  _, 

44  Assoc  research   analyst   

45  Asst  eeon  analyst 

4§  Student  legal  asst 

47  Jr  econ  analyst 

48  Economic  analyst  trainee 

49  Supvng  clerk  I   

50  Supvng  clerk-typist  I 

51  Sr  steno   

52  Sr  clerk-typist  

53  Sr    clerk    

54  Varitypist   

55  Statistical  clerk 

5g  Steno  II   

=7  Clerk-typist    II    

2£  Clerk  II 

59  File  clerk  II 

gA  Account  clerk  II 

gl  Cooperative  Research  :  b 

g2  Assoc  research  analyst 

g3  Asst  econ  analyst 

g4  Economic  analyst  trainee 

g5  Sr  clerk 

gg  Statistical  clerk 

g7  Clerk-typist  II 

gg  Account  clerk  II 

gg  Temporary  help 

70 

71  Totals,  Authorized  Positions _         75.5, 

72 

Ia  DIVISION   OF  FAIR  EMPLOYMENT 

7g  PRACTICES 

7fi 

77  Commission  member  (7)  per  diem - 

78  Division  chief 1 

79  Sr  counsel 1 

80  Assoc  counsel 0.4 

81  Asst  division  chief 1 

82  Community  relations  officer 1 

83  Area  supervisor 2 

84  Education  officer 1 

QK 

|g  For  footnotes  see  the  end  of  this  agency  presentation. 
20—2903     Vol.  Ill 


1 

1 

1 

$1,793-2,026 

$24,312 

$24,312 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2.3 

3 

3 

1,273-1,548 

55,728 

55,728 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

4 

4 

4 

1,048-1,273 

60,804 

61,104 

9.2 

10 

10 

863-1,048 

119,940 

121,828 

0.1 

_ 

— 

535-959 

— 

— 

1.4 

4 

4 

746-863 

36,104 

37,888 

3.6 

1 

1 

676-783 

8,486 

8,916 

2.2 

2 

2 

635-772 

18,528 

18,528 

1 

1 

1 

635-772 

9.264 

9,264 

1 

1 

1 

562-717 

8,004 

8,196 

1 

1 

1 

548-700 

7,992 

7,992 

2 

2 

2 

548-666 

15,612 

15,984 

0.3 

1 

1 

548-666 

6,744 

7,086 

0.8 

1 

1 

548-666 

6,576 

6,912 

2 

2 

2 

492-628 

14,376 

14,376 

8.4 

6 

6 

457-614 

37,160 

38,300 

14 

14 

14 

457-556 

87,437 

89,803 

1 

1 

1 

457-556 

5,935 

6,235 

8.7 

9 

9 

457-556 

55,700 

57,493 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

11,976 

12,576 

0.9 

1 

1 

676-783 

8,592 

9,026 

1 

1 

1 

548-666 

7,470 

7,837 

0.2 

1 

1 

548-666 

7,260 

7,620 

1.7 

2 

2 

457-614 

12,545 

13,162 

1.9 

2 

2 

457-556 

11,995 

12,599 

0.8 

- 

- 

(3,974) 

— 

— 

76 


76 


$649,729 


$708,032 


$722,257 


_ 

_ 

$50  day 

$39,000 

$39,000 

1 

1 

1,793-2,026 

22,772 

23,812 

1 

1 

1,475-1,793 

21,516 

21,516 

_ 

_ 

1,337-1,626 

— 

— 

1 

1 

1,337-1,626 

17,000 

17,846 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1,100-1,337 

15,916 

16,044 
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HUMAN  RELATIONS 


DEPARTMENT  OF  INDUSTRIAL  RELATIONS — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       pmh.l     (*oth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DIVISION    OF    FAIR    EMPLOYMENT 
PRACTICES — Continued 

Sr  consultant 1.3           2              2 

Consultant    21.6         22            22 

Administrative  asst  I 111 

Asst  information  officer 111 

DIVISION   OF  FAIR   EMPLOYMENT 
PRACTICES 

Sr  legal  steno 111 

Sr  steno 1.8           2              2 

Sr  clerk-typist 1.7           2               2 

Steno  II 10.6         10.5         10.5 

Clerk-typist  II 4.1           4              4 

Clerk  II 2              2              2 

Temporary  help 0.2           0.5           0.5 

Totals,  Authorized  Positions 53.7         55            55 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    , 1,574.9   1,546      1,546 


SALARY  RANGE 

1,048-1,273 

29,368 

30,072 

998-1,213 

305,214 

311,611 

863-1,048 

12,576 

12,576 

830-1,007 

12,084 

12,084 

599-728 

8,736 

8,736 

562-717 

16,392 

16,392 

548-700 

15,582 

15,953 

492-628 

72,967 

73,920 

457-614 

26,036 

26,641 

457-556 

12,957 

13,266 

(1,761) 

2,550 

2,550 

$624,734 

$682,962 

$694,315 

$17,924,663 

$18,554,185 

$18,733,531 

CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Authorized  Positions 1,574.9    1,546 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 
Administration : 

Data  Processing  Unit : 

Sr  computer  operator -  1 

Computer  operator -  1 

Division  of  Apprenticeship  Stand- 
ards— Veterans'  Apprentice- 
ship Training : 

Area  supervisor  a -  0.5 

Consultant^   _  4 

Stenographer  II  a -  2 

Reductions  in  Authorized  Positions : 
Division    of    Labor    Statistics    and 
Research : 

Asst  economic  analyst -  -2 

Sr  clerk -  -1 

Clerk-typist  II -  -1 

Clerk  II -  -2 

Transfer  of  Authorized  Positions  : 
Division  of  Apprenticeship  Stand- 
ards —  (M.D.T.A.  program 
transferred  to  the  Depart- 
ment of  Human  Resources 
Development  effective  Sept. 
1,  1970)  : 

Area   suprvisor  a   -  -1.7 

Consultant  a     -         -13.4 

Sr  stenographer  a —  -2.5 

Stenographer  II  a -  -8.4 

Division  of  Labor  Statistics 
Research : 
Employment,  Hours,  and  Earn- 
ings Statistical  Unit:  (Em- 
ployment, hours  and  earnings 
program  to  be  transferred  to 
the  Department  of  Human 
Resources  Development  effec- 
tive July  1,  1971)  : 

Sr  research  analyst -  - 

Research  program  supervisor —  — 

Associate  research  analyst -  - 

Asst  economic  analyst -  - 

Jr  economic  analyst —  — 

Economic  analyst  trainer -  - 

Sr  clerk-typist -  - 

Statistical  clerk -  - 

Sr  clerk -  - 

Stenographer  II -  - 

•  Clerk-typist  II ,;___  -         ,     -  ■ 

File  clerk  II 

Clerk  II 

Account  clerk  II -  - 

For  footnotes  see  the  end  of  this  agency  presentation. 


1,546 


6 

$17,924,663 

$18,554,185 

$18,733,531 

SALARY  RANGE 

1 

1 

710-863 
614-746 

9,096 
8,521 

9,551 
8,947 

0.5 

4 
2 

1,155-1,405 

998-1,213 

492-628 

8,430 
55,468 
14,382 

8,430 

55,468 
14,382 

-2 
-1 
-1 
-2 

863-1,048 
548-666 
457-614 
457-556 

-22,693 
-7,258 
-5,809 

-12,225 

-23,828 
-7,621 
-6,099 

-12,836 

-2 

1,155-1,405 

-27,237 

-33,720 

16 

998-1,213 

-180,685 

-224,228 

-3 

562-717 

-19,613 

-24,241 

10 

492-628 

-54,924 

-68,745 

-1 

1,273-1,548 

-1 

1,155-1,405 

-3 

1,048-1,273 

-4 

863-1,048 

-2 

746-863 

-2 

676-783 

-1 

548-666 

-2 

548-666 

-1 

548-666 

-1 

492-628 

-5 

457-614 

-1 

457-556 

-3 

457-556 

-8 

457-556 

-18,576 
-16,860 
^5,828 
-50,304 
-18,944 
-17,942 

-7,992 
-15,457 

-6,884 

-7,188 
-30,841 

-5,910 
-18,783 
-50,256 
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DEPARTMENT   OF   INDUSTRIAL   RELATIONS — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Reduction  in  Authorized  Positions  : — 
Continued 
Administration  : 

Management  Analysis :  SALARY  RANGE 

Clerk-typist  II -             -           -1  457-614  -  -5,910 

Fiscal  Management : 

Duplicating  maeh  supervisor  I  -              -            -1  584—710  -  -8,520 

Account  clerk  II -             -           -1  457-614  -  -6,672 

Director's  Office : 

Clerk-typist  II -             -           -1  457-614  -  -5,910 

Personnel : 

Clerk-typist  II -             -           -1  457-614  -  -5,910 

Data  Processing : 

Keypunch  operator  I -              -           -1  473-576  -  -5,676 

Computer   operator -              -           -2  614-746  -  -18,926 

Computer  operator  trainee -             -           -1  556-614  -  -7,248 

Temporary  help -              -           -1.1  -  -  -7,393 

Division  of  Conciliation : 

Conciliator    -4  1,305-1,587  -  -76,176 

Administrative  asst  I -1  863-1,048  -  -12,076 

Stenographer  II -2  492-628  -  -14,376 

Division  of  Industrial  Welfare : 

Area  supervisor -              -           -1  1,155-1,405  -  -16,860 

Industrial   welfare   agent -             -           -3.5  998-1,213  -  -49,795 

Payroll  auditor -             -           -2  635-772  -  -18,528 

Sr  stenographer l -             -           -1  562-717  -  -8,130 

Sr  clerk-typist -             -           -1  548-700  -  -7,530 

Stenographer   II    -              -           -1  492-628  -  -6,981 

Clerk-typist  II -             -           -0.5  457-614  -  -2,400 

Division  of  Labor  Law 
Enforcement : 

Attorney   -              -           -1  1,337-1,626  -  -19,512 

Deputy  labor  commissioner -              -           -5  998-1,213  -  -72,780 

Sr  special  investigator -             -           -1  870-1,058  -  -12,696 

Special  investigator -             -           -3  791-959  -  -32,624 

Sr  legal  stenographer -             -           -1  599-728  -  -8,736 

Stenographer   II   -             -           -2  492-628  -  -15,072 

Division  of  Apprenticeship 
Standards : 

Staff  legal  and  legislative  asst  __  -             -           -1  1,337-1,626  -  -17,420 

Area  supervisor -             -           -2  1,155-1,405  -  -33,720 

Apprenticeship  consultant -             -         -12  998-1,213  -  -172,226 

Sr  stenographer -             -           -2  635-772  -  -15,460 

Stenographer  II -             -         -11.5  492-628  -  -71,503 

Clerk-typist  II -             -           -2.5  457-556  -  -15,629 

Division  of  Labor  Statistics  and 

Asst  economic  analyst -             -           -1  863-1,048  -  -12,183 

Jr  economic  analyst -2  746-863  -  -18,944 

Sr  clerk -              -           -2  548-666  -  -15,984 

Clerk-typist  II -             -           -1.5  457-614  -  -9,576 

Clerk   II -             -           -2  457-614  -  -12,828 

Totals,  Adjustments -23.5     -143.1  -           -$234,547         -$1,458,215 

TOTALS,    SALARIES    AND   WAGES    1,574.9    1,522.5    1,402.9  $17,924,663        $18,319,638        $17,275,316 

a  Financed  by  federal  funds. 

t>  Reimbursed  activities  conducted  in  cooperation  with  the  U.S.  Department  of  Labor  and  the  State  Department  of  Human  Resources 
Development. 
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Program  Objectives 


The  care  and  treatment  of  mentally  ill  or  retarded 
Californians  is  a  responsibility  of  the  State  of  Cali- 
fornia which  is  shared  with  the  counties  of  California. 
This  responsibility  is  expressed  in  the  provisions  of 
Divisions  4,  5,  6,  7  and  8  of  the  Welfare  and  Institu- 
tions Code.  The  state's  role  in  the  field  of  mental  ill- 
ness was  modified  by  the  Lanterman-Petris-Short  Act 
which  became  effective  on  July  1,  1969,  and  it's  role  in 
mental  retardation  was  changed  by  the  Lanterman 
Mental  Retardation  Services  Act  which  becomes  oper- 
ative July  1, 1971. 

The  responsibilities  of  the  Department  of  Mental 
Hygiene  include  the  following : 


To  provide  mental  health  services,  including  diag- 
nosis, care  and  treatment,  and  rehabilitaion  of  men- 
tally ill  and  mentally  retarded  persons  for  whom  no 
other  treatment  resources  are  available  or  suitable. 

To  promote  local  community  mental  health  service 
for  diagnosis,  care,  treatment  and  rehabilitation  of 
mentally  ill  and  retarded  persons. 

To  conduct  research  into  the  causes,  prevention  and 
treatment  of  mental  illnesses  and  retardation. 

To  educate  the  general  public  as  to  the  nature  of 
and  factors  which  cause  mental  illnesses  and  retarda- 
tion and  methods  for  maintaining  sound  mental  health. 

To  conduct  training  in  the  mental  health  specialties. 


DEPARTMENT  OF    MENTAL   HYGIENE   FACILITIES 
STATEMENT  OF  POPULATION  l 


AT  END  OF  FISCAL  YEAR 

AVERAGE  FOR   FISCAL  YEAR 

HOSPITAL 

Actual 

June  30, 

1968 

Actual 

June  30, 

1969 

Actual 

June  30, 

1970 

Estimated 

June  30, 

1971 

Estimated 

June  30, 

1972 

Actual 
1967-68 
Fiscal  Year 

Actual 
1968-69 
Fiscal  Year 

Actual 
1969-70 
Fiscal  Year 

Estimated 
1970-71 

Fiscal  Year 

Estimated 
1971-72 
Fiscal  Year 

TRAINING  AND   RESEARCH 
INSTITUTES 

Langley-Porter  Neuropsychiatry 

Institute 
Neuropsychiatry  Institute,  UCLA 

47 
60 

64 

58 

61 
55 

60 
55 

60 

55 

66 

59 

56             62 
59             56 

60 
55 

60 
55 

Totals,  Training  and  Research 
Institutes 

107 

122 

116 

115 

115 

125 

115 

118 

115 

115 

HOSPITALS  WITH    MENTALLY 
DISORDERED  PATIENTS 

Agnews  State  Hospital 1,950  1,472  1,150  920  810  2,186  1.711  1,311 

Atascadero  State  Hospital 1,329  1,322  1,354  1,350  1,350  1,448  1,326  1,338 

Camarillo  State  Hospital 2,748  2,388  2,155  1,870  1,670  3,219  2,568  2,272 

DeWitt  State  Hospital 681  684  358  300  690  682  521 

Mendocino   State   Hospital 1,538  1,308  1,115  1,020  940  1,564  1,423  1,212 

Metropolitan  State  Hospital 2,443  2,032  1,614  1,450  1,280  2,650  2,238  1,823 

Modesto  State  Hospital 1,356  1,087  closed  closed  1,386  1,222  544 

Napa  State  Hospital  3,007  2,745  2,038  1,780  1,660  3,167  2,876  2,392 

Patton  State  Hospital 2,050  1,687  1,604  1,400  1,390  2,062  1,868  1,646 

Stockton  State  Hospital 1,729  1,391  1,283  1,140  1,350  2,026  1,560  1,337 

Totals,  Mentally  Disordered 

Patients    18,831  16,116  12,671  11,230  10,450  20,398  17,474  14,396 

Change  from  preceding  year  -3,135  -2,715  -3,445  -1,441  -780  -3,868  -2,924  -3,078 

(-14.3% )  (-14.4% )  (-21.4% )  (-11.4% )  (-6.9% )  (-15.9% )  (-14.3% )  (-17.6% ) 


1,035 

865 

1,352 

1,350 

2,012 

1,770 

329 

150 

1,068 

980 

1,532 

1,365 

closed 

closed 

1,909 

1,720 

1,502 

1,395 

1,212 

1,245 

11,951 

10,840 

2,445 

-1,111 

(-17%) 

(-9.3%) 

HOSPITALS  WITH   MENTALLY 
RETARDED  PATIENTS 

Agnews  State  Hospital 467  430  488 

Camarillo  State  Hospital 482  482  587 

DeWitt  State  Hospital 917  819  541 

Napa   State  Hospital -  50  204 

Patton  State  Hospital 496  452  397 

Fairview  State  Hospital 2,518  2,328  2,127 

Pacific  State  Hospital 2,726  2,576  2,254 

Porterville   State  Hospital 2,427  2,309  2,132 

Sonoma  State  Hospital 3,322  3,099  2,753 

Totals,  Mentally  Retarded 

Patients 13,355  12,545  11,483 

Change  from  preceding   year              65  -810  -1,062 

(0.5%)  (-6.1%)   (-8.5%) 

Totals,  All  Hospitals 32,293  28,783  24,270 

Change   from  preceding   year       -3,097  -3,510  -4,513 

(-8^8%)  (-10.9%)  (-15.7%) 

i  Includes  patients  in  the  hospital  and  those  on  visits. 


621 
645 


550 
630 


4S3 


44S 
482 


459 
534 


554 
616 


585 
63S 


400 

400 

985 

868 

680 

470 

400 

416 

400 

_ 

— 

127 

310 

40S 

408 

400 

498 

474 

424 

402 

404 

1,958 

1,830 

2,571 

2,423 

2,228 

2,042 

1,894 

2,069 

1,880 

2,752 

2,651 

2,415 

2,162 

1,975 

2,068 

1,900 

2,436 

2,368 

2,220 

2,100 

1,984 

2,374 

2,249 

3,357 

3,210 

2,926 

2,564 

2,311 

10,959      10,239      13,082      12,924      12,013      11,220      10,599 
-524  -720         -146  -15S         -911  -793  -621 

(-1.6%)   (-6.5%)   (-1.1%)   (-1.2%)   (-7.0%)   (-6.6%)   (-5.5%) 


22,304   20,804   33,605   30,513   26,527   23,286   21,554 
-1,966    1,500   -4,031   -3,092   -3,986   3,241   -1,732 

(-8.1%)  (-6.7%)  (-10.7%)  (-9.2%)  (-13.1%)  (-12.2%)  (-7.4%) 
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LOCAL   MENTAL  HEALTH   PROGRAMS 

Workload  Information 

ADMISSIONS  TO  COUNTY  SHORT-DOYLE  PROGRAMS 

Fiscal  Year  1969-70 


Region  and  County 
Totals,    All    

REGION  I 

GREATER  BAY,  TOTALS 

Alameda 

Contra  Costa 

Marin   

Monterey    

Napa     

San  Benito 

San  Francisco 

San  Mateo 

Santa  Clara 

Santa  Cruz 

Solano 

Sonoma 1 

REGION  II 

NORTHERN  CALIFORNIA,  TOTALS. 
Butte 

Colusa ,. 

Del  Norte   

El    Dorado    

Glenn    

Humboldt 

Lake   

Lassen 

Mendocino   

Modoc     

Nevada  

Placer  

Plumas  

Sacramento    : 

Shasta    

Sierra  

Siskiyou   

Sutter/Yuba    

Tehama    

Trinity   

Yolo    

REGION  III 

LOS  ANGELES  AREA,  TOTALS 

Los  Angeles ■ 

San  Luis  Obispo 

Santa  Barbara  

Ventura    

REGION  IV 

SAN  JOAQULN,  TOTALS 

Alpine  

Amador    

Calaveras  

Fresno    

Kern  

Kings    

Madera 

Mariposa    

Merced    

San  Joaquin   

Stanislaus    

Tulare    

Tuolumne 

REGION  V 

SOUTHERN  CALIFORNIA,  TOTALS- 

Imperial 

Inyo    

Mono 

Orange   

Riverside    

San  Bernardino  

San  Diego  


Total 
223,524 


84.074 

20,967 

11,066 

2,604 

1,645 

849 

166 

18,171 

9,631 

14,239 

1,789 

538 

2,409 


21,773 
1,020 
132 
217 
721 
236 
1,840 
239 

506 


545 

201 

11,845 

1,060 

30 

520 

1,030 

610 

1,021 


69,016 

59,556 

1.476 

3.396 

4,588 


17,397 

92 

129 
3,942 
3,385 

540 

63 

852 
4,881 

789 
2,425 

299 


31,264 

282 

10,534 
3,892 
5,179 

11,377 


Inpatient 
50,418 


14,533 

3,111 

4,839 

501 

858 


514 
1,189 
1,657 
1,049 

815 


5,632 

351 

36 

280 

96 

523 


3,004 

485 

240 
295 
160 

162 


12,592 

9,476 

800 

1,142 

1,174 


4,300 


1,425 
1,360 


438 
320 

757 


13,361 


3,659 
1,861 
3,059 

4.782 


Outpatient 
155,003 


56,221 

17,845 

5.S94 

2,103 

787 

849 

166 

7,228 

6,937 

11,748 

718 

487 

1,459 


14,477 
669 
96 
217 
441 
140 

239 

506 


545 
201 
8,570 
512 
30 
280 
735 
437 

859 


54,748 

49,087 

676 

2,107 

2,878 


12,152 

92 

129 

2,319 

2,025 

466 

63 
353 

4,429 
789 

1,188 
299 


17,405 

282 

6,875 
2,031 
2,120 
6,097 


Rehabilitation 
6,885 


2,102 

11 

333 


93 

623 

834 

22 

51 

135 


1,664 


1,317 


Centers 
11,218 

11,218 


10,336 

882 


271 
63 


13 


1,676 
993 

147 
536 


945 

198 
74 


61 
132 

480 


498 


498 
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Mental  health  services  are  provided  through  two  main*, programs;  mental  illness  and  mental  retardation. 
Manpower  training  and  development,  research,  and  administration  are  included  in  the  two  main  programs. 


SUMMARY   OF   PROGRAM   REQUIREMENTS  ACTUAL  ESTIMATED 

1969-70  1970-71 

I.  Mental  Illness $213,107,449  $245,886,394 

II.  Mental  Retardation 90,655,572  98,943,264 

III.  Manpower   Training   and   Development — (distributed) (7,798,947)  (8,082,306) 

IV.  Research  and  Evaluation — (distributed)    (4,3S6,179)  (5,748,359) 

V.  Administration— (distributed)     (8,936,655)  (10,876,024) 

Totals,  Programs . $303,763,021  $344,829,658 

Reimbursements : 

Federal -3,995,995  -6,920,91,1 

Other    -4427,399  -3,128,085 

Local   programs   -25,377,985  -45,684,153 

Totals,  Reimbursements   -$33,801,379  -$55,733,179 

Adjustment  for  fiscal  year  costs  a -221,073  7,957,239 

NET  TOTALS,  PROGRAMS $269,740,569  $297,053,718 

General  Fund 268,273,030  296,637,157 

Federal  funds 1,467,539  416,561 

Personnel  man-years  19,103.4  18,680.5 


PROPOSED 

1971-72 

$249,650,723 

97.252,040 

(5,205,544) 

(5,567,643) 

(10,523,932) 

$346,902,763 

-7,424,293 

-3,155,305 

-37,510,058 

-$48,089,656 
13,898,258 

$312,711,365 

312,271,365 

440,000 

18,127.8 


I.  MENTAL  ILLNESS 


Need 


It  has  been  estimated  that  at  some  time  during 
their  lives  70  percent  of  the  population  will  undergo 
mental  stresses  which  will  be  disabling.  The  cost  of 
incapacitation,  for  even  short  periods  of  time,  and  the 
costs  to  society  to  cure  and  alleviate  these  conditions 
is  incalculable. 

Objectives 

The  goals  of  programs  for  mental  illness  are : 

1.  To  prevent  its  occurrence. 

2.  To  diagnose  the  need  for  treatment  as  early  as 
possible. 

3.  To  render  appropriate  treatment  as  soon  as  the 
need  is  discovered  and  in  a  setting  that  will  enhance 
full  recovery. 

4.  To  return  the  patient  to  his  normal  social  and 
economic  life  and  to  offer  him  the  resources  to  con- 
tinue in  his  normal  mode  of  living. 

General  Description 

The  care  of  the  mentally  and  emotionally  ill  is  a 
responsibility  shared  by  the  State  of  California  and 
its  counties.  The  mental  health  of  all  is  considered  to 
be  best  served  by  community-based  facilities  and 
community-oriented  programs  designed  to  provide 
prevention  and  rehabilitation  services  as  well  as  treat- 

a  This  adjustment  reflects  the  difference  between  county  and  state  expenditures  due  to  the  state's  reimbursement  of  county  costs  quar- 
terly in  arrears  for  1970-71  and  two  months  in  arrears  for  1971-72. 


ment  services,  with  a  minimum  disruption  of  commu- 
nity living  patterns  and  a  maximum  of  social  restora- 
tion. 

On  July  1,  1969,  the  Department  of  Mental  Hy- 
giene began  operating  in  accordance  with  the  Lanter- 
man-Petris-Short  Act.  The  previous  commitment  pro- 
cedures were  replaced  by  new  certification  processes 
which  emphasize  noninstitutional  treatment  methods, 
encourage  the  full  use  of  all  existing  community 
agencies,  professional  personnel,  and  the  best  use  of 
public  funds.  The  Director  of  the  Department  of 
Mental  Hygiene  is  responsible  for  administering  this 
new  treatment  concept.  The  director  executes  this 
responsibility  by  adopting  suitable  rules,  regulations 
and  standards .  after  consulting  with  the  California 
Conference  of  Local  Mental  Health  Directors  and  the 
Citizens  Advisory  Council. 

Under  the  Lanterman-Petris-Short  Act,  a  single 
state  appropriation  is  made  to  the  Department  of 
Mental  Hygiene  for  services  for  mentally  disordered 
persons.  This  appropriation  is  to  cover  reimburse- 
ments to  the  counties  and  cities  of  90  percent  of  their 
net  expenditures  for  such  services,  for  operation  of 
the  state  hospitals  for  the  mentally  disordered,  and 
other  direct  services  of  the  department  to  the  men- 
tally disordered.  The  Director  of  Mental  Hygiene  de- 
termines the  amount  of  state  funds  available  to  each 
county  according  to  previously  approved  priorities. 
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DEPARTMENT  OF  MENTAL  HYGIENE— Continued 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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I.  MENTAL   ILLNESS— Continued 

Totals,  Mental  Illness  Program 11,022      9,743.9   9,635.4  $213,107,449  $245  886  394 

General  Fund 182,013498  202,1,1,2,506 

Federal    funds    795,507  212,1,1,6 

Reimbursements : 

Federal    ^  1,820,599  3,597,789 

Other    2,878,787  1,906,739 

Local   programs    25,377,985  1,5,681,,153 

Adjustment  for  fiscal  year  cost  a 221,073  -7,957,239 

Program  Elements : 

A.  Community  Mental  Health  : 

1.  Care  and  Treatment : 

a.  Local   programs   -  $73,271,701  $101,52S,475 

b.  State  hospital  contract 8,212       7,029.1    7,015.3  96,505,220  93,610,780 

2.  Education  and  consultation -  3,714,467  5,857,612 

3.  Training  and  manpower  develop- 
ment             -  1,149,428  1,310,03S 

4.  Research   and  evaluation -  850,635  1,466,789 

B.  State  Programs 2,335.7    2,183.3    2,191.1  27,451,169  29,067,565 

C.  Training— distributed   144.2       187.2       130.6  2,918,522  4,283,923 

D.  Research— distributed 39.5         45.4         14.8  2,456,260  2,931,663 

E.  Administration— distributed    290.6      298.9       283.6  4,790,047  5,829,549 


$249,650,723 

221,Wi,88i 

21,5,200 

2,1,28,601, 

1,960,235 

37,510,058 

-13,898,258 


$108,837,934 

91,417,305 

7,072,S53 

1,929,494 
1,912,203 
28,619,097 
2,550,717 
1,670,293 
5,640,827 


A.  Community  Mental  Health  Programs 


Need 


The  latest  medical  practices  and  legislative  direction 
are  based  on  the  benefit  of  prompt  and  short-term 
treatment  for  the  mentally  disordered,  thus  reducing 
family  disruptions  and  economic  hardships.  Such 
treatment  is  provided  to  those  who  voluntarily  seek 
help  or  to  those  who  are  detained  for  evaluation  and 
treatment,  grave  disability,  or  those  who  suffer  from 
chronic  .alcoholism.  These  services  are  provided  in 
county  facilities,  by  private  vendors  or  in  state  hospi- 
tals by  contract  with  the  county. 

Objectives 

1.  To  reduce  the  number  of  involuntary  patients 
and  the  need  for  their  expensive,  long-term  treatment. 

2.  To  provide  assistance  at  the  time  of  crisis. 

3.  To  enable  the  individual  to  function  in  his  com- 
munity at  a  socially  acceptable  level. 

4.  To  provide  prompt  evaluation  and  treatment  to 
the  mentally  disordered  or  chronic  alcoholics. 

5.  To  protect  individual  rights. 

6.  To  encourage  full  use  of  all  community  agencies. 

Authority 

Division  5  of  the  Welfare  and  Institutions  Code. 
General  Description' 

As  of  December  1,  1970,  58  counties  and  commu- 
nities have  community  mental  health  programs.  Each 
of  these  local  programs  is  administered  by  a  local  pro- 
gram director  who  has  overall  responsibility  for  com- 
munity mental  health  services.  He  is  advised  by  a  local 
mental  health  advisory  board.  Services  are  provided 
for  the  mentally  ill,  drug  abusers,  alcoholics,  and  the 
mentally  retarded. 

Communities  are  required  to  prepare  an  annual 
Short-Doyle  Plan  for  mental  health  services.  The  plan 

a  This  adjustment  reflects  the  difference  between  county  and   state  expenditures  due  to  the  state's  reimbursement  of  county  costs 
quarterly  in  arrears  for  1970-71  and  two  months  in  arrears  for  1971-72. 


is  submitted  to  the  Director  of  Mental  Hygiene  and 
includes : 

1.  A  description  of  patterns  of  services  needed  to 
care  for  the  mentally  ill  in  each  community  and  a 
timetable  for  their  development. 

2.  An  inventory  of  all  private  and  public  mental 
health  resources  in  the  county. 

3.  A  description  of  the  most  appropriate  and  eco- 
nomical use  of  all  existing  public  and  private  agencies 
and  personnel  who  participate  in  the  Short-Doyle 
Plan. 

4.  An  estimate  of  the  number  of  involuntary  pa- 
tients to  be  provided  the  legally  required  services  of 
evaluation,  prepetition  screening,  referral,  crisis  inter- 
vention, intensive  treatment,  conservatorship  and 
postcertification  treatment.  Designation  of  agencies 
or  individuals  who  shall  provide  these  services  and 
the  estimated  average  cost  per  patient  for  each  serv- 
ice. 

5.  All  expected  expenditures  of  county,  state  and 
federal  funds  for  mental  health  services. 

6.  All  anticipated  public  and  private  revenues. 

7.  Estimated  cost  of  diagnostic  screening  for  volun- 
tary state  hospital  patients. 

8.  The  estimated  cost  of  all  other  services  which 
were  in  operation  during  the  1969-70  fiscal  year  which 
are  to  be  continued. 

Each  plan  includes  a  five-year  projection  of  needs, 
a  schedule  of  their  development  and  priority,  and  the 
net  costs.  Each  annual  Short-Doyle  Plan  is  reviewed 
for  compliance  with  standards  and  regulations  es- 
tablished by  the  Director  of  Mental  Hygiene.  The 
department  also  provides  assistance  to  community 
programs  in  planning,  solving  technical  problems, 
developing  inservice  training  programs  for  profes- 
sional personnel,  and  in  improving  the  quality  of 
service  to  the  community. 
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EXPENDITURES 


ACTUAL 
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ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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I.   MENTAL   ILLNESS— Continued 

A.  Community  Mental  Health  Programs — Continued 

Local  Mental  Health  Programs 
EXPENDITURE  SUMMARY 

Program  year  cost  for  local  services $78,986,231  $110,162,914 

Less:   Income  -19,421,513  -22,686,455 

Estimated  savings -  -15,833,392 

Net  Cost,  Program  Tear $59,564,718  $71,643,067 

Less:    Local   participation -5,956,472  -7,164,306 

Add :   Alcoholic  rehabilitation  services -  — 

Precare-Aftercare  services   -  - 

Totals,  State  Cost,  Program  Year $53,608,246  $64,478,761 

Adjustments  for  Fiscal  Year  Financing  : 
Less: 

Fourth  quarter  costs  carried  forward -14,652,657  - 

May-June  1971  costs  carried  forward -  -12,095,418 

June  1972  costs  carried  forward -  - 

Add: 

Prior  year  expenditure  adjustments 30,226  - 

Audit  reductions  in  payments (73,361)  - 

Fourth  quarter  costs  of  prior  year 8,677,111  14,652,657 

May-June  1971  costs  of  prior  year -  — 

Transfers  to  Health  Care  Deposit  Fund 5,663,476  4,000,000 

Payments  to  counties  exceeding  $0.1  per  $100  assessed  valua- 
tion cost  increase 60,771  1,400,000 

Subtotal,   Fiscal   Year  Adjustments  a -$221,073  $7,957,239 

Totals,  State  Expenditures,  Budget  Year $53,387,173  $72,436,000 

State  operated  services  for  local  programs 96,970,271  92,903,612 

TOTALS,   STATE  EXPENDITURES $150,357,444  $165,339,612 


$119,752,484 

-25,025,148 

-8,389,205 

$S6,33S,131 

-8,633,813 

500,000 

4,038,108 

$82,242,426 


-7,047,160 


12,095,418 
8,000,000 

850,000 

$13,898,258 

$96,140,684 
90,797,643 

$186,938,327 


I.  CARE  AND  TREATMENT 

Need 


Persons  who  become  mentally  ill  must  have  prompt, 
effective  care  and  treatment  in  order  to  minimize  their 
incapacity.  The  State  of  California  is  responsible  for : 

1.  Providing  community  mental  health  services  for 
diagnosis,  care,  treatment  and  rehabilitation  of  men- 
tally ill  persons. 

2.  Providing  mental  health  services  in  state  hospi- 
tals including  diagnosis,  care  and  treatment  and  re- 
habilitation of  mentally  ill  persons  for  whom  no  other 
treatment  resources  are  available  or  suitable. 

Objectives 

To  provide  early  and  appropriate  treatment  to  the 
patient  with  a  mental  disorder,  with  a  minimum  dis- 
ruption of  his  community  living  pattern  and  a  maxi- 
mum of  social  restoration. 

Treatment  is  provided  by  24-hour  hospitalization, 
outpatient  services,  or  part-day  hospitalization. 

a.  Twenty-four  Hour  Hospitalization 
Need 

Twenty-four  hour  hospitalization  is  required  for 
those  mentally  ill  persons,  alcoholics  or  drug  abusers 
who  are  so  seriously  disturbed,  dangerous  to  them- 
selves or  others,  or  so  gravely  disabled,  that  they  can- 
not undergo  treatment  in  nonresidential  settings. 

a  This  adjustment  reflects  the  difference  between  county  and  state  expenditures  due  to  the  state's  reimbursement  of  county  costs 
quarterly  in  arrears  for  1969-70  and  1970-71  and  two  months  in  arrears  for  1971-72  as  well  as  transfers  to  the  Health  Care  De- 
posit Fund  and  payments  to  counties  for  increased  costs  in  excess  of  $0.1  per  $100  assessed  valuation. 


Objectives 

To  provide  immediate  personal  and  intensive  treat- 
ment for  mentally  ill  persons  who  require  24-hour-a- 
day  care. 

General  Description 

This  treatment  is  provided  locally  or  at  state  hospi- 
tals. Local  24-hour  hospitalization  is  available  at  county 
facilities  or  by  contract  with  privately  owned,  non- 
profit hospitals.  Local  mental  health  programs  may 
choose  to  provide  the  24-hour  hospitalization  by  con- 
tract with  state  hospitals  either  because  no  local  serv- 
ices are  available,  or  all  local  facilities  are  fully  util- 
ized. This  treatment  is  provided  locally  or  at  state 
hospitals.  A  large  percentage  of  patients  who  receive 
intensive  care  in  inpatient  facilities  respond  within 
several  days.  They  may  then  be  transferred  to  another 
type  of  service  for  continuing  treatment,  or  receive 
assistance  in  the  office  of  their  private  physician.  Key 
features  of  inpatient  service  include  an  active  treat- 
ment program  of  milieu  therapy  (in  which  the  whole 
treatment  setting  is  employed  as  a  healing  and  ther- 
apy experience  for  the  patient.) ,  and  movement  to- 
ward another  type  of  service  as  soon  as  the  patient  is 
able  to  do  so. 

The  graphs  below  show  (1)  the  percentage  of  24- 
hour  hospitalization  provided  in  local  facilities  and 
state  hospitals  and  (2)  admissions  to  state  hospitals 
by  type  of  disorder. 


314 


HUMAN  RELATIONS 


DEPARTMENT  OF  MENTAL  HYGIENE — Continued 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


I.   MENTAL   ILLNESS— Continued 
A.  Community  Mental  Health  Programs — Continued 


PERCENT  OF  TOTAL  INPATIENT  DAYS 

SPENT  IN  LOCAL  FACILITIES  AS  AGAINST 

STATE  HOSPITALS  FOR  MENTALLY  DISORDERED 

1968-69  to  1970-71 


Local  Facilities 


40 


20 


Percent 


6.5 


13.5 


18.5 


20 


State  Hospitals 

40  60  80 


1 


~T 


100 

- 1 


1968-69 


1969-70     (est.) 


1970-71       (est.) 


93.5 


86.5 


81.5 


Local  programs  contract  with  state  hospitals  to  pro- 
vide hospitalization  for  (1)  patients  who  have  been 
screened  and  referred  by  the  local  program  or  (2) 
patients  who  were  already  hospitalized  when  the  act 
became  effective  and  have  been  determined  to  need 
continuing  hospitalization. 

The  cost  of  the  contract  services  provided  by  state 
hospitals  can  be  divided  into  two  general  categories: 

(1)  Basic  Care 

Basic  in-hospital  care  is  provided  to  house,  feed, 
clothe,  and  maintain  the  patient  in  hospital  wards. 
Basic  care  includes  the  services  of  ward  nursing  staff, 
the  rendering  of  general  physical  health  services,  and 
the  staff  necessary  for  ward  maintenance. 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures,  basic  care 
Personnel  man-years 


.  $72,378,915  $70,208,085  $68,562,980 
6,159         5,271.8         5,261.5 


(2)  Specialized  Services 

Specialized  services  are  provided  by  those  treat- 
ment and  ancillary  staff  who  diagnose  and  treat  the 
patients'  psychiatric  illness  and  provide  for  their  re- 
turn to  the  community.  Specialized  services  are  or- 
ganized into  the  following  general  types : 


PERCENT  OF  MENTALLY  DISORDERED  ADMISSIONS 
TO  STATE  HOSPITALS  BY  DIAGNOSTIC  CATEGORY 


100  -, 


80 
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15.9 


24.7 


17.5 


36.9 


7.2 


20.1 


16.7 


15.2 


40.8 


All  Other 
Drug 

Alcohol 

Life 
Crises 


Mental 
Disorders 


1968-69  1969-70  1970-71 

FISCAL  YEAR  OF  ADMISSION 
NOTE:  Some  of  the  change  between  1968-69  and  1969-70  is 
attributable  to  a  change  in  the  diagnostic  nomenclature 
on  July  1,  1969. 


Intensive  psychiatric  intervention;  psychiatric  re- 
habilitation; adolescents'  psychiatry;  children's  psy- 
chiatry ;  geropsychiatry ;  drug  abuse ;  alcohol  abuse ; 
total  care,  and  special  projects. 

The  objective  of  specialized  services  is  the  psychi- 
atric rehabilitation  of  the  patient  to  the  point  where 
he  no  longer  requires  24-hour  hospitalization  and  can 
be  returned  to  the  community.  Eesponsibility  for  af- 
tercare or  placement  in  other  treatment  settings  rests 
with  the  local  program  from  which  the  patient  was 
admitted. 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures,  specialized 

services $24,126,305  $23,402,695  $22,854,325 

Personnel  man-years 2,053         1,757.3  1,753.8 

The  cost  of  24-hour  care  provided  locally  cannot  be 
shown  separately  by  basic  care  and  specialized  serv- 
ices at  this  time.  A  cost  reporting  system  is  currently 
being  developed  that  will  make  this  data  available  as 
well  as  denning  costs  by  target  group  and  age  group. 
It  is  expected  that  the  cost  reporting  system  for  local 
programs  will  be  operational  by  January  1,  1972. 
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I.  MENTAL  ILLNESS— Continued 
A.  Community  Mental  Health  Programs — Continued 

lnput                                        i&awo       Eim$l        il7™7|d  aftercare  services  may  be  provided  through  county 

Expenditures,  24-hour  welfare  departments,  the  State  Department  of  Social 

hospitalization   $96,505,220  $93,610,7S0  $91,417,305  Welfare,  or  other  local  agency  programs. 

Local  programs 31,910,752    42,223,5S9    46,256,272  t>„,.+;'i    i,™    •+   r     ?•            -JL          &             ■     j           e 

Personnel  man-years 8,212        7,029.1        7,015.3  .  Partial   hospitalization   with   an   organized   profes- 
sional medical  staff  is  the  primary  alternative  to  24- 

b.  Less  Than  Twenty-four  Hour  Services  hour    hospitalization.     Its    purpose    is    to    provide    a 

Need  planned  program  of  milieu  therapy  and  other  treat- 

T                            ,,                            „          .   .    ,.       ,  ment  modalities   and   is   intended   for  patients  with 

In  many  cases  the  treatment  of  mental  disorders  „mt„,  „„  ■■ .•     „,   ■,•  „   -■  ,  *\  -,       , 

T-,"7,,.                     -jx-i      i4'         mi-  mental  and  emotional  disorders  who  need  spend  only 

can  be  done  best  in  a  nonresidential  setting.  These  „„„+  „*  „  A •    +1 r  J 

x  v          -i  vi    j.                  i.-     x        j    c  Part  °t a  day  in  the  program, 

services  must  be  available  to  span  patient  needs  from  i..-         t  „.v           ,     ?     .    .                 ■,                  ,,. 

....           ,.       iiu        ix-           j  Many  tamihes,  reluctant  to  surrender  a  psychotic 

emergency  crisis  intervention,  through  evaluation  and  u       *      e  n  v.-  *  •      i        m.  v    ±i 

j.      °    .          .           ..  ,  ,        .,'.,.  °   .                       .  member    to    full    psychiatric    hospitalization,    accept 

diagnosis  up  to  partial  hospitalization  in  a  community  ■,.,  m.    t.       jj  m.J  A,       * 

facility  for  periods  of  a  day,  a  night  and/or  week  ™™  read^  community-based  day  care.  With  the  pa- 
ends.  Because  of  the  nature  of  mental  illness,  tient  spendmg  his  days  or  nights  at  home  the  f ami  y 
these  services  must  be  available  24  hours  per  day  beC,?mef  m°re  ™voIved.  £  ^  treatment,  learning  to 
seven  days  per  week  understand  and  accept  the  illness  as  they  would  ac- 

cept  other  illnesses.  It  helps  the  patient  function  at 

Objectives  his  best  in  the  environment  of  which  he  is  a  part, 

_„,,,,,           .        „                 ,         ,  ,          ,  .  to  encourage  him  to  assume  as  much  independence  as 

1.  To  help  the  patient  function  adequately  and  in-  possible  while  under  treatment,   and  to  provide  an 

dependency.                                                        .  intermediate  step  back  to  regular  daily  life.  Day  care 

2_  To  provide  help  for  the  person  at  his  time  of  als0  helps  to  reduce  the  financial  burden  on  the  com. 

ne  munity 

3  To   provide   a   service   which   is   primarily  sup-  Less  than  M_honv  eare  serviceg  are        vided  onl 

portive  of  or  a  replacement  for  inpatient  services.  at    local    Short;D     le              ies    and    under           ^ 

4  To  provide  an  intensive,  inexpensive  service  close  eontracts  with  sta4  hos;itais  for   fully  reimbursed 
to  the  patient's  home.  services. 

General  Description  ,nput                                                      flctua,           Estimated          Estimated 

1969-70  1970-71  1971-72 

Less  than  24-hour  services  include  outpatient,  par-  Expenditures    less    than 

tial  hospitalization,  crises  intervention,  diagnosis  and  24-hour  services  _      .   $41,360,949   $59,304,SS6   $62,581,662 

precare-aftercare.  The  treatment  goal  is  the  rehabili-  Total  Expenditures,  Care 

tation  of  the  patient  and  consultation  with  the  pa-  and  Treatment $169,776,921  $195,139,255  $200,255,239 

tient 's  familv    friends  or  emnlnver  is  a   nart  of  that  State  contract  services       96,505,220      93,610,780     91,417,305 

tient  s  iamny,  rrienas  or  employer  is  a  part  oi  tnat  Loeal  pr0grams 73,271,701   101,528.475   108,837,934 

treatment.  Personnel  man-years 8,212  7,029.1  7,015.3 

Less  than  24-hour  services  have  developed  various  „   _„..„.—.«..  »»,_  „,».,„..,  T»T1„», 

,                 p     ,                               ,                                    i.    ,i  2.  EDUCATION  AND  CONSULTATION 
types    or    treatment    modes;    group    psychotherapy, 

which  reaches  large  numbers  of  patients  effectively  a-  Education 

and  inexpensively,  drug  therapy,  children 's  play  ther-  Need 
apy,  and  in  some  cases  programs  of  home  visits  have 

been  developed.  Treatment  is  frequently  goal-directed  Mental  health  education  is  an  important  part  of  the 

and  time-limited.  Setting  a  time  limit  on  the  duration  new  machinery  of  community  mental  health  as  is  con- 

of  the  treatment  is  helpful  both  to  the  staff  and  the  sulfation  with  community  agencies,  professionals  and 

patient.  The  right  intervention  made  at  the  right  time  other  service  groups. 

may  be  far  more  therapeutic  than   long  periods  of  Education    is    knowledge-building,    extending    the 

treatment.  professional  responsibilities  of  the  mental  health  spe- 

Often   these   treatment  agencies  maintain   current  cialist  beyond  diagnosis  and  treatment  into  the  public 

and   comprehensive   files  of   all  community   services,  health  area  of  prevention  of  illness  and  promotion  of 

both  pub  he  and  private,  as  part  of  a  precare  service.  health    gtr          education   programs,   aimed   at   both 

bucn  a  nle  may  advise  a  person  oi  available  services  .,                                ,   ,,                 ,       ...      ,    . 

which    can    prevent    initial    recourse    to    psychiatric  community  care  givers  and  the  general  public    help 

treatment.  Another  kind  of  precare  service  is  the  judi-  Pe0Ple  to  understand  what  mental  illness  is  and  de- 

cially  ordered  evaluation  to  determine  if  a  person  can  "velops  more  tolerance  for  former  mental  patients, 

be  served  properly  after  being  detained  and  if  he  can  m.    ,.„, 
be  provided  evaluation,  crisis  intervention,  or  other 

services  on  a  voluntary  basis.  Also  provided  are  after-  The  primary  goal  of  mental  health  education  is  to 

care  services  which  support  the  individual's  adjust-  promote  positive  mental  health  by  helping  people  ac- 

ment  to  community  living  following  treatment.  These  quire  knowledge,  attitudes  and  behavior  patterns  that 
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will  foster  and  maintain  their  mental  well-being.  Be- 
cause the  mental  health  problems  of  communities  vary- 
as  much  as  the  communities  themselves,  mental  health 
education  programs  must  meet  specific  community 
needs  and  achieve  specific  community  objectives. 
There  are  several  ways  in  which  this  is  done : 

1.  Educate  the  general  public  as  to  the  nature  and 
causes  of  mental  illness,  drug  addiction,  alcoholism, 
and  mental  retardation. 

2.  Educate  people  who  are  nonprofessional  in  the 
mental  health  field  but  who  work  with  persons  in 
trouble  as  to  how  to  improve  the  conditions  producing 
poor  mental  health. 

3.  Strengthen  the  ability  of  individuals  to  meet  the 
stresses  of  life. 

4.  Help  remove  or  alleviate  the  stresses  of  life 
which  cause  mental  illness. 

General  Description 

Mental  health  educational  services  supported  by  the 
Department  of  Mental  Hygiene  take  two  forms,  the 
dissemination  of  mental  health  education  information 
by  the  department,  and  the  financial  support  of  ap- 
proved educational  services  in  local  programs. 

The  Bureau  of  Mental  Health  Education  which  dis- 
tributes informational  material  directed  toward  pre- 
vention, diagnosis,  and  treatment  of  mental  illness  and 
mental  retardation.  The  material  is  distributed  in  con- 
junction with  conferences  and  seminars,  through  local 
mental  health  organizations  or  directly  to  interested 
individuals. 

The  department  maintains  a  film  library  with  a  cir- 
culation of  900  individual  film  titles  which  are  loaned 
approximately  10,000  times  during  the  year.  The  de- 
partment is  also  the  depository  of  the  American  Psy- 
chiatric Association  Film  Library  for  the  west  coast, 
The  department  processes  and  circulates  the  film 
without  charge  to  schools,  hospitals,  local  mental 
health  programs,  training  institutions,  professional 
groups  and  community  organizations. 

The  Public  Information  Office  assists  in  the  mental 
health  education  function  through  the  publication  of 
a  monthly  bulletin,  ' '  1-10, ' '  which  has  a  circulation  of 
35,000  copies  a  month. 

When  requested  the  staff  of  the  department  is  also 
available  for  programs  of  mental  health  education. 

b.  Consultation 

Need 

Consultation  by  mental  health  professionals  with 
welfare  workers,  probation  officers,  teachers,  public 
health  officers,  clergy,  family  physicians,  police  and 
others  in  the  helping  professions  need  professional 
consultation  and  guidance  to  enable  them  to  recognize 
and  deal  with  persons  undergoing  emotional  stress 
and  to  prevent  serious  mental  illness. 


I.   MENTAL   ILLNESS— Continued 
A.  Community  Mental  Health  Programs — Continued 

O  bjectives 


1.  To  provide  individual  professionals  with  case 
consultation  by  a  mental  health  specialist. 

2.  To  provide  consultation  with  workers  in  the 
mental  health  field  increasing  their  ability  to  under- 
stand the  client's  problems  and  to  assist  the  client,  to 
help  these  workers  deal  with  their  own  anxieties  about 
handling  specific  cases  and  to  give  mental  health 
services. 

3.  To  provide  consultation  on  organization  and  pro- 
gram planning  for  mental  health  services  of  public 
and  private  agencies  at  local  or  state  level. 

General  Description 

Groups  in  which  there  are  dangers  of  emotional 
stress  are  frequently  in  contact  with  the  helping  pro- 
fessions. These  professionals  frequently  need  support 
and  guidance  when  individuals  in  their  care  are 
under  emotional  stress.  The  mental  health  consultant 
assists  the  nonmental  health  professional  in  doing  a 
better  job  of  assisting  his  clients  who  have  mental 
health  problems. 

The  major  portion  of  consultation  is  done  by  the 
local  programs  together  with  education  and  informa- 
tion it  forms  one  of  the  10  approved  services  under  the 
Short-Doyle  Act. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures,  Education 
and  Consultation $3,714,467 


$5,857,612    $7,072,853 


3.  TRAINING  AND    MANPOWER   DEVELOPMENT 

Need 

The  continuing  requirement  for  well-trained  mental 
health  professions  and  other  employees  dictates  that 
the  department  conduct  preservice  education  pro- 
grams designed  to  provide  treatment  professionals 
and  other  mental  health  personnel  needed  to  staff 
programs,  furnish  postgraduate  education  programs 
to  provide  personnel  in  professional  subspecialties 
needed  to  staff  the  local  programs,  and  provide  train- 
ing opportunities  so  an  employee  may  increase  his 
effectiveness  and  potential  for  more  responsible  posi- 
tions. 

Objectives 

To  help  reduce  the  shortage  of  mental  health  pro- 
fessionals. 

To  encourage  a  community  orientation  in  training 
programs  provided  by  educational  institutions. 

To  encourage  the  development  of  paraprofessional 
classes  so  as  to  broaden  participation  in  clinical  treat- 
ment. 
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General  Description 


Training  is  one  of  the  10  services  for  which  the 
local  programs  are  reimbursed.  Training  at  the  com- 
munity level  is  a  cooperative  enterprise  between  the 
local  program  and  the  various  educational  institu- 
tions. These  cooperative  relationships  exist  with  uni- 
versities, colleges,  junior  colleges,  some  general  hos- 
pitals and  state  hospitals  for  the  mentally  ill. 

The  training  programs  provide  onsite  training  and 
field  experiences  for  psychiatric  residents,  psychologi- 
cal and  social  work  students,  nursing  and  licensed  vo- 
cational nurse  students,  mental  health  aides  and  work- 
ers, psychiatric  technician  trainees,  the  rehabilitative 
students,  and  pastoral  counseling.  The  purpose  of 
these  field  experiences  for  the  student  is  to  obtain  in- 
formation about  community  processes  and  resources 
with  an  emphasis  on  the  voluntary  options  available 
for  patients.  Local  training  programs  also  attempt  to 
improve  the  quality  of  staff  by  means  of  in-service 
training,  outside  consultation,  conference  attendance, 
seminars  and  lectures. 

Training  programs  conducted  by  the  Department  of 
Mental  Hygiene  are  discussed  in  the  more  thorough 
explanation  under  the  Manpower  Training  and  De- 
velopment Program. 


I.   MENTAL   ILLNESS— Continued 
A.  Community  Mental  Health  Programs — Continued 

4.   RESEARCH   AND   EVALUATION 

Need 


To  properly  manage  the  community  mental  health 
programs  requires  that  the  department  develop,  imple- 
ment and  maintain  methods  of  calculating  the  rela- 
tive effectiveness  of  the  various  programs. 

Objectives 

To  develop  methods  of  increasing  the  relative  cost 
effectiveness  of  alternative,  comparable  forms  and 
patterns  of  service. 

General  Description 

In  local  programs  evaluation  is  usually  carried  out 
by  professionals  who  report  directly  either  to  the  lo- 
cal mental  health  director  or  to  the  program  chief. 
Occasionally  the  local  programs  contract  for  evalua- 
tion services.  Evaluation  is  generally  directed  toward 
productivity  and  program  planning.  In  some  of  the 
more  established  local  programs  there  is  progress  to- 
ward evaluating  the  alternative  patterns  of  services. 

There  is  little  pure  research  conducted  by  the  local 
programs.  Most  is  operational  research  geared  toward 
program  evaluation. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures,  Training  and 

Manpower  Development  _    $1,149,428    $1,310,03S    $1,929,494 


Input 

Expenditures,  Research 
and   Evaluation 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


$850,635    $1,466,789    $1,912,203 


B.  State  Programs 


Need 


It  is  necessary  to  provide  care  and  treatment  for 
those  mentally  ill  persons  who  do  not  reside  in  coun- 
ties having  a  local  program,  are  not  legal  residents  of 
California  or  for  other  reasons  are  not  covered  by  a 
local  program.  Moreover  it  is  necessary  to  provide  a 
treatment  oriented  environment  for  the  specialized 
problems  of  mentally  ill  persons  who  have  demon- 
strated themselves  to  be  dangerous.  It  is  essential  that 
society  be  protected  from  these  people  until  such  time 
as  they  have  demonstrated  that  they  are  no  longer  a 
danger  to  other  persons  or  to  property. 

Objectives 

To  provide,  at  the  state  level,  a  treatment  program 
for  the  mentally  ill  who  do  not  have  community-based 
services  available  and  to  treat  judicially  committed 
patients  so  that  their  emotional  illness  is  resolved  to 
the  point  where  they  can : 

1.  Return  to  court  for  further  proceedings  accord- 
ing to  provisions  of  this  commitment. 

2.  Transfer  to  a  less  secure  regional  facility  to  con- 
tinue their  treatment  programs. 

3.  Return  to  the  community  as  constructive  citizens. 


General  Description 

Under  provisions  of  the  Short-Doyle  Act,  counties 
under  100,000  population  may  have  their  mental 
health  needs  provided  through  the  state  hospital  sys- 
tem (Section  5709.6).  Two  counties,  Nevada  and  Im- 
perial, have  not  yet  established  their  own  programs. 
The  state  is  also  required  to  provide  mental  health 
services  for  those  persons  in  need  of  psychiatric  care 
who  have  not  established  residence  in  the  State  of 
California. 

Patients  from  these  communities  which  do  not  have 
local  programs  or  out-of-state  residents  may  enter  the 
eight  state  hospitals  for  the  mentally  ill,  other  than 
Atascadero,  by  voluntary  application,  or  be  admitted 
under  the  involuntary  admission  procedures.  During 
1971-72  approximately  400  involuntary  patients  will 
be  provided  services  under  this  program. 

Judicially  committed  patients  include  mentally  dis- 
ordered sex  offenders  and  persons  committed  to  the 
Department  of  Mental  Hygiene  as  the  result  of  crimi- 
nal action  under  the  Penal  Code.  The  treatment  pro- 
grams provided  to  the  judicially  committed  are 
similar  to  those  for  other  types  of  patients.  The  dis- 
tinguishing feature  is  the  higher  degree  of  security  in- 
volved with  patients  of  this  type. 
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I.  MENTAL  ILLNESS— Continued 
B.  State  Programs — Continued 


Judicially  committed  female  patients  are  cared  for 
at  the  eight  state  hospitals  serving  stipulated  geo- 
graphical catchment  areas.  Male  patients  who  do  not 
appear  to  be  a  danger  to  other  persons  or  property 
may  be  cared  for  in  the  eight  regional  hospitals.  Male 
patients  who  are  a  demonstrated  danger  to  persons  or 
property  are  cared  for  at  Ataseadero  State  Hospital, 
a  special  maximum  security  hospital  designed  and 
built  for  their  care.  Approximately  20  percent  of  the 


population  at  that  hospital  are  males  who  are  men- 
tally ill  and  have  demonstrated  themselves  as  behavior 
problems  in  other  hospitals.  About  40  percent  of  the 
patients  are  male  sex  offenders  and  about  40  percent 
are  the  male  criminally  insane. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures — state  pro- 
grams   $27,451,169  $29,067,565  $28,619,097 

Personnel  man-years 2,335.7  2,183.3         2,191.1 


II.  PROGRAMS   FOR  MENTAL   RETARDATION 


Need 


The  mentally  retarded  are  persons  possessing  sub- 
average  intelligence  often  associated  with: 

1.  Acute  physical  illnesses  and  deformities;  mul- 
tiple physical  handicaps;  and  impairments  in  ambu- 
lation, speech,  hearing,  vision,  and  normal  physical 
growth  and  development. 

2.  Severe  adaptive  behavior  problems,  impairment 
of  social  and  emotional  adjustment  and  underdevel- 
opment of  social  skills. 

3.  Impairment  of  learning,  communication  skills, 
and  ability  to  acquire  knowledge. 

4.  Limitations  in  their  ability  to  obtain  and  main- 
tain employment. 

The  incidence  of  mental  retardation  in  the  general 
population  is  estimated  at  3  percent.  Approximately 
10  percent  of  these  require  hospital  care  and  habilita- 
tion  during  some  period  of  their  lives.  Comprehensive 
multidisciplinary  treatment,  care  and  habilitation 
are  required  for  all  mentally  retarded  persons  re- 
siding in  state  facilities. 

O  bjeetives 

1.  To  correct  physical  incapacities  and  deformities; 
develop  muscle  coordination  and  teach  ambulation; 
teach  self -care  skills  such  as  feeding,  dressing,  eating 
and  toileting;  improve  physical  functioning  insofar 
as  possible. 

2.  To  assist  the  retardate  to  develop  an  awareness 
of  his  environment  and  provide  him  with  the  neces- 
sary skills  to  cope  with  it;  to  assist  him  to  develop 
acceptable  social  relationships  and  to  minimize  mal- 
adaptive behavior. 


3.  To  help  the  retarded  acquire  knowledge  useful 
to  him  in  his  environment  such  as  learning  to  com- 
municate and  transmit  ideas  and  needs,  and  to  pro- 
vide practical  experience  in  solving  real  life  prob- 
lems. 

4.  To  learn  simple  routine  tasks;  to  work  inde- 
pendently and  cooperatively  with  others; -to  become 
employed  in  a  sheltered  setting  or  to  live  and  work 
independently  in  a  competitive  setting. 

Authority 

Welfare  and  Institutions  Code,  Section  4012. 

General  Description 

Several  state  agencies  provide  various  services  to 
the  mentally  retarded.  On  July  1,  1971,  the  Lanter- 
man  Mental  Retardation  Services  Act  becomes  effec- 
tive and  will  provide  for  the  coordination  of  these 
services  to  the  retarded.  The  Departments  of  Educa- 
tion, Rehabilitation,  Public  Health,  Social  Welfare 
and  Mental  Hygiene  each  perform  specialized  serv- 
ices concentrating  on  certain  categories  of  this  popu- 
lation. In  general,  the  Department  of  Mental  Hygiene 
provides  services  to  the  more  severely  retarded  and 
handicapped  persons.  These  services  include  the 
areas  of  public  information  and  prevention,  basic 
living  and  care,  specialized  medical  and  habilitation 
services,  research,  manpower  development  and  train- 
ing. Services  to  the  mentally  retarded  are  provided 
at  four  hospitals  treating  the  mentally  retarded  ex- 
clusively— Fairview,  Pacific,  Porterville  and  Sonoma, 
and  at  special  units  in  other  hospitals — Agnews, 
Camarillo,  DeWitt,  Napa  and  Patton.  The  estimated 
numbers  of  patients  are  shown  in  the  following  table: 


MENTAL  RETARDATION   POPULATION   DATA 

Inpatients 
(Includes  Visits) 

Actual  Actual  Estimated  Estimated  Average 

Hospital  6-30-69  6-30-70  6-30-71  6-30-72  196S-69 

Agnews _ 430  488  621  550  448 

Camarillo 482  5S7  645  630  482 

DeWitt 819  541  400  400  868 

Napa 50  204  416  400 

Patton    452  397  408  400  474 

Fairview    2,328  2,127  1,958  1,830  2,423 

Pacific    2,576  2,254  2,069  1,880  2,651 

Porterville 2,309  2,132  2,068  1,900  2,368 

Sonoma    3,099  2,753  2,374  2,249  3,210 

Totals,  Mentally  Retarded  Patients 12,545  11,483  10,959  10,239  12,924 

Yearly  change -810  -1,062  -524  -720  -158 

Percent  of  yearly  change (-6.1%)  (-8.5%)  (-4.6%)  (-6.5%)  (-1.2%) 


Average 

Average 

Average 

1969-70 

1970-71 

1971-72 

459 

554 

585 

534 

616 

638 

680 

470 

400 

127 

310 

408 

424 

402 

404 

2,228 

2,042 

1,894 

2,415 

2,162 

1,975 

2,220 

2,100 

1,984 

2,926 

2,564 

2,311 

12,013 

11,220 

10,599 

-911 

-793 

-621 

(-7%) 

(-6.6%) 

(-5.5%) 
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II.  PROGRAMS  FOR   MENTAL   RETARDATION— Continued 

MENTAL  RETARDATION   POPULATION   DATA— Continued 

Family  Care 

Actual  Estimate 

Fiscal  Fiscal  Fiscal 

Outpatients  Year  Year  Year 

Hospital  1970  1971  1972 

Agnews 14  31  37 

CamarUlo 41  58  53 

DeWitt 194  184  171 

Napa 18  6 

Patton    50  53  46 

Subtotals  300  334  313 

Fairview 452  450  357 

Pacific    912  931  732 

Porterville   420  393  287 

Sonoma    507  475  367 

Subtotals  2,291  2,249  1,743 

GRAND  TOTALS   2,591  2,583  2,056 

Effective  July  1,  1971,  the  department  will  refer  patients  to  the  Regional  Mental  Retardation  Centers. 


Other  Leave  Patients 

Actual 

Estimate 

Fiscal 

Fiscal 

Fiscal 

Year 

Year 

Year 

1970 

1971 

1972 

267 

419 

373 

135 

194 

161 

196 

183 

176 

21 

75 

81 

105 

145 

138 

724 

1,016 

929 

734 

927 

823 

943 

1,195 

1,032 

556 

858 

776 

662 

837 

.784 

2,895 

3,817 

3,415 

3,619 


4,833 


4,344 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,    Mental    Retardation    Program    8,081.4    8,936.6    8,492.4  $90,655,572         $98,943,264 

General  Fund 86,259,532  94,194,651 

Federal  funds 672,032  204,115 

'  Reimbursements : 

Federal 2,175,396  3,323,152 

Other    1,548,612  1,221,346 

Program  Elements: 

A.  Public  information  and  prevention.         36.2         33.9         32.4  387,165  349,126 

B.  Case  finding  and  case  management       143.8       160.4       153.9  1,542,067  1,658,352 

C.  Basic  living  and  care 5,574       6,689.4    6,372.8  58,327,041  68,865,270 

D.  Specialized   services   1,803.5    1,588.5    1,522.5  19,442,347  16,408,962 

E.  Research  and  program  evaluation 

(distributed)    31.1        39.6        29.4  1,929,919  2,816,696 

F.  Manpower  development  and  training 

(distributed)    241.2      166.1      135.9  4,880,425  3,798,383 

G.  Administration  and  support 

(distributed)    251.6      258.7      245.5  4,146,608  5,046,475 

A.  Public  Information  and  Prevention 


$97,252,040 

90,866,481 

194,800 

4,995,689 
1,195,070 

343,267 

1,630,518 

67,709,422 

16,133,551 

3,897,350 

2,654,827 

4,883,105 


1.  Public  Information 

Need 

Of  the  more  than  300,000  mentally  retarded  per- 
sons throughout  California  in  need  of  special  medical, 
social  or  educational  services,  approximately  10,900 
are  in  Department  of  Mental  Hygiene  hospitals  and 
another  2,000  are  either  admitted  or  discharged  from 
these  hospitals.  There  is  a  need  to  keep  the  general 
public  and  more  particularly  parents,  family  and 
friends  of  the  retarded  informed  about  the  depart- 
ment's program.  In  addition,  general  public  informar 
tion  programs  can  assist  in  educating  the  public  about 
the  needs  of  the  mentally  retarded  and  informing 
them  about  the  nature  of  mental  retardation. 

Objectives 

The  objectives  of  the  public  information  program 
are: 

1.  To  inform  the  public  about  the  causes,  nature 
and  effects  of  mental  retardation. 


2.  To  inform  the  families  and  friends  of  hospital- 
ized retarded,  state  and  local  organizations  interested 
in  mental  retardation  and  the  general  public  about 
the  needs  of  hospitalized  mentally  retarded  individu- 
als and  their  families  as  well  as  the  progress  that  is 
being  made  in  their  care,  training  and  habilitation. 

General  Description 

The  Office  of  Public  Information  and  Education 
disseminates  information  about  the  mentally  retarded, 
and  the  mental  retardation  program  by  means  of  peri- 
odicals and  newspaper  and  press  releases  which  dis- 
cuss the  problems  and  programs  of  mental  retarda- 
tion. Other  publications  of  this  office  also  deal  with  the 
subject  and  are  circulated  within  the  department  and 
to  interested  groups. 

2.  Prevention 

Need 

The  number  of  retarded  persons  in  California  is 
increasing  at  the  rate  of  approximately  3,600  per 
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II.  PROGRAMS  FOR   MENTAL 
A.  Public  Information  and 

year.  To  minimize  increased  costs  of  mental  retarda- 
tion in  terms  of  family  suffering  and  finances,  efforts 
must  be  directed  to  developing  methodology  to  pre- 
vent mental  retardation  from  occurring. 

Objectives 

The  objective  of  the  prevention  program  is  to  de- 
crease the  incidence  of  mental  retardation. 

General  Description 

The  efforts  of  the  Department  of  Mental  Hygiene 
in  preventing  retardation'  are  carried  on  in  the  fields 
of  education  and  research. 


RETARDATION— Continued 
Prevention — Continued 

Educational  activities  are  conducted  through  the 
Bureau  of  Mental  Health  Education.  The  bureau  is 
responsible  for  disseminating  information  through 
films,  pamphlets,  and  attendance  at  regional  and  na- 
tional mental  health  and  retardation  meetings. 

The  research  efforts  of  the  department  towards 
prevention  of  retardation  are  discussed  in  the  research 
section  of  this  document. 


Input 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Expenditures,    public    infor- 
mation   and    prevention 

Personnel  man-years     _ 

$387,165 
36.2 

$349,126 
33.9 

$343,267 
32.4 

B.  Case  Finding  and  Case  Management 


1.  Case  Finding  and  Identification 
Need 


In  addition  to  those  mentally  retarded  persons 
presently  receiving  services  required  for  their  maxi- 
mum development,  many  are  not  receiving  services 
because  they  are  not  aware  of  them  or  they  may  not 
have  been  diagnosed  as  mentally  retarded.  As  a  state 
agency  caring  for  the  retarded,  the  Department  of 
Mental  Hygiene  is  often  the  focal  point  of  inquiries 
about  obtaining  services  for  the  retarded.  In  those 
areas  where  regional  mental  retardation  centers  are 
in  operation  such  inquiries  are  directed  to  them ;  how- 
ever, in  those  areas  of  the  state  which  are  not  served 
by  the  regional  centers,  facilities  of  the  Department 
of  Mental  Hygiene  are  available  to  provide  this  serv- 
ice. 

Objectives 

To  identify  the  retarded  person  as  early  in  life  as 
possible  when  diagnoses,  training,  treatment  and 
habilitation  can  be  most  effective. 

General  Description 

Preadmission  services  are  offered  at  nine  state  hos- 
pitals which  care  for  and  treat  the  mentally  retarded. 
These  units  screen  persons  suspected  of  being  mentally 
retarded  and  refer  such  cases  to  a  regional  center  if 
available.  If  regional  center  services  are  unavailable 
and  the  case  is  deemed  appropriate  for  the  Depart- 


ment of  Mental  Hygiene  to  serve,  further  case  evalua- 
tion is  performed. 

2.  Case  Evaluation 
Need 

Diagnostic  and  evaluative  studies  are  needed  to  de- 
termine if  a  person  is  mentally  retarded.  Following 
this,  a  diagnosis  is  established  and  the  individual's 
level  of  functioning,  his  needs  and  his  potentials  can 
be  determined. 

Objectives 

1.  To  determine  if  the  individual  is  retarded. 

2.  To  identify  the  individual's  abilities  and  dis- 
abilities so  a  realistic  case  management  plan  can  be 
developed  based  upon  his  potentials. 

General  Description 

The  admission  unit  of  the  hospital  examines  an  in- 
dividual in  a  multidisciplinary  team  approach.  Fol- 
lowing assessments  by  team  members  and  results  of 
laboratory  tests,  a  determination  of  mental  retarda- 
tion is  made.  A  more  formal  diagnosis  is  then  made 
and  a  treatment  plan  is  formulated. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Expenditures,     case    finding 

and   ease   managements    $1,542,067    $1,658,352 
Personnel  man-years 143.8  160.4 


Estimated 
1971-72 

$1,630,518 
153.9 


C.  Basic  Living  and  Care 


1.  Food,  Shelter  and  Supervision 
Need 


In  order  to  receive  the  specialized  services  offered 
in  the  department's  hospitals,  it  is  necessary  for  a 
patient  to  be  cared  for  in  the  hospital  24  hours  per 
day. 

Objectives 

1.  To  provide  the  mentally  retarded  patients  in  the 
hospitals  with  the  components  of  basic  living — food, 


shelter,  clothing  and  provide  normal  activities  of  daily 
life  if  appropriate. 

2.  To  supervise  activities  of  the  mentally  retarded 
to  protect  them  from  further  disabilities  caused  by 
accidents,  falls,  maladaptive  behavior,  etc. 

General  Description 

Each  retarded  patient  is  provided  a  bed  with  at 
least  70  square  feet  of  space  surrounding  it.  For  those 
patients  who  are  bedfast,  proper,  nursing  care  such 
as  bed  baths  and  other  necessary  services  are  pro- 
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DEPARTMENT  OF  MENTAL  HYGIENE — Continued 

II.  PROGRAMS   FOR   MENTAL   RETARDATION— Continued 
C.   Basic  Living  and  Care — Continued 


vided.  Appropriate  food  is  provided  the  patient  and 
is  served  at  his  bedside  or  in  dining  rooms  either  on 
the  wards  or  in  congregate  dining  rooms.  The  patients 
are  provided  suitable  clothes  if  they  do  not  have  their 
own  clothing. 

Supervision  is  provided  for  all  patients  on  a  24- 
hour  basis  in  order  to  assist  them  in  activities  of  daily 
living  as  well  as  to  protect  them  from  accidents.  Spe- 
cial supervision  is  provided  for  those  patients  who 
have  maladaptive  behavior  and  to  assure  that  they  do 
not  injure  themselves,  patients  or  employees. 

2.  Routine  Health  Maintenance 

Need 

Mentally  retarded  individuals  have  essentially  the 
same  general  health  needs  as  those  of  the  general 


population.  Such  needs  must  be  met  even  though  they 
are  receiving  specialized  medical  and  surgical  services. 

Objectives 

To  provide  appropriate  medical  and  related  serv- 
ices that  are  required  for  the  maintenance  of  good 
physical  health. 

General  Description 

Routine  health  maintenance,  including  periodic 
dental  services,  is  provided  to  all  mentally  retarded 
patients  in  the  state  hospitals. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures,     basic     living 

and  care $58,327,041  $68,865,270  $67,709,422 

Personnel   man-years 5,574         6,689.4         6,372.8 


D.  Specialized  Services 


Need 


All  hospitalized  mentally  retarded  need  assistance 
to  cope  with  life.  Services  of  a  specialized  nature  are 
required  for  those  retarded  and  their  families  who 
do  not  have  resources  to  provide  them  independently. 

Objectives 

As  the  mentally  retarded  range  from  individuals 
who  are  profoundly  retarded  with  complicating  physi- 
cal handicaps  to  those  who  are  able  to  live  in  a  shel- 
tered setting  or  independently.  The  objectives  of 
specialized  services  provided  them  are  varied  and 
include  the  following: 

1.  To  correct  physical  incapacities  and  deformities; 
develop  muscle  coordination  and  teach  ambulation; 
to  teach  self-care  skills  such  as  feeding,  dressing, 
eating  and  toileting. 

2.  To  assist  the  retarded  to  develop  an  awareness  of 
his  environment  and  to  provide  him  with  the  neces- 
sary skills  to  cope  with  it;  to  assist  him  to  develop 
acceptable  social  relationships  and  to  minimize  mal- 
adaptive behavior. 

3.  To  help  the  retarded  acquire  knowledge  useful  to 
him  in  his  environment  such  as  learning  to  communi- 
cate and  transmit  ideas  and  needs. 

4.  To  learn  simple  routine  tasks;  to  work  inde- 
pendently and  cooperatively  with  others;  to  become 
employed  in  a  sheltered  setting  or  live  and  work 
independently  if  possible. 

General  Description 

The  functional  limitations  of  the  mentally  retarded 
are  generally  complex.  Services  must  be  provided  to 
maintain  or  improve  his  physical,  social,  intellectual 
and  vocational  functioning.  Most  specialized  services 
require  long  periods  of  time  in  their  application  be- 
fore measurable  results  can  be  obtained.  The  following 
programmatic  system  has  been  established  in  the  de- 
partment to  provide  a  continuum  of  services  to  deal 


with  the  physical,  social,  intellectual,  and  vocational 
functioning  of  the  retarded. 

a.  Physical  Functioning 

1.  Acute  Medical  Surgical  Program — This  program 
provides  medical-surgical  services  to  those  whose 
injuries    or    illnesses    require    relatively    short-term 


PRIMARY  PROGRAM  NEED 

IN  PERCENT  OF  PATIENTS  SURVEYED ' 

FOR  MENTALLY  RETARDED  PATIENTS 

IN  CALIFORNIA  STATE  HOSPITALS 

Acute 
Medi  cal -Surgi  cal 
3.5 

Hab  i I i  tat  ion 

3.9 


1  From  July  1970  census  of  Mentally  Retarded  Patients  in 
California  State  Hospitals.  Percentages  calculated  for 
11,084  responses  to  the  question. 
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II.  PROGRAMS  FOR   MENTAL   RETARDATION— Continued 
D.  Specialized  Services — Continued 


treatment  and  care.  These  services  include:  24-hour 
emergency  medical  and  surgical  treatment,  diagnosis, 
laboratory  and  pharmacy,  and  isolation.  Total  number 
of  patients  according  to  the  1970  mental  retardation 
survey  is  390. 

2.  Physical  Handicap  and  Chronic  Illness  Pro- 
gram— This  program  supplies  long-term  nursing  care 
and  medical  treatment  to  patients  who  are  immobil- 
ized by  their  handicaps,  who  show  little  or  no  response 
to  their  environment,  and  who,  by  themselves,  cannot 
take  care  of  their  most  basic  needs.  Besides  relieving 
distress  and  preventing  further  deterioration,  the 
purpose  of  this  program  is  to  develop  the  patients' 
functioning  in  the  areas  of  mobility  and  motor  co- 
ordination, and  to  improve  their  awareness  of  the 
environment  so  that  they  may  be  transferred  into  an 
advanced  program. 

The  total  number  of  patients  according  to  the  1970 
mental  retardation  survey  is  2,132. 

3.  Physical  Development  Program — This  program 
contains  those  hospital  residents  who  do  not  require 
maximum  staff  assistance.  Although  nonambulatory, 
they  may  be  partially  wheelchair-mobile.  They  are 
capable  of  sitting  up,  responding  minimally  to  the 
environment,  and  have  (at  least)  minimal  use  of 
hands  and  fingers.  The  objective  of  the  program  is  to 
improve  the  functioning  of  the  residents  in  areas  of 
mobility,  hand-eye  coordination,  social  and  environ- 
mental interaction  so  that  they  may  meet  the  criteria 
for  entrance  into  a  more  advanced  program. 

The  total  number  of  patients  according  to  the  1970 
mental  retardation  survey  is  512. 

b.  Social  Functioning 

1.  Mixed  Physical  and  Social  Development  Pro- 
gram— Residents  in  this  program  are  ambulatory  or 
at  least  wheelchair-mobile,  capable  of  performing 
simple  tasks  requiring  hand-eye  coordination,  and  of 
responding  meaningfully  to  the  communications  of 
others.  They  make  purposeful  efforts  and  may  imitate 


simple  sounds  and  movements.  This  program  aims  at 
preparing  the  patient  for  movement  into  the  Social 
Development  Program  by  continuing  to  improve  his 
physical  abilities,  self-help  skills,  and  social  and 
environmental  interaction  so  that  he  will  be  capable 
of  the  criterion  behaviors  required  for  such  advance- 
ment. These  behaviors  include  climbing  stairs,  string- 
ing beads,  following  certain  directions,  performing 
certain  self-help  skills,  etc.  The  frequency  of  mal- 
adaptive behaviors  are  reduced. 

Total  number  of  patients  according  to  the  1970 
mental  retardation  survey  is  4,823. 

2.  Social  Development  Program — This  program  is 
for  those  residents  who  can  be  prepared  for  placement 
in  the  community  or  for  an  habilitation  program.  The 
resident  learns  basic  skills  and  behaviors  required  in 
the  special  classroom  or  workshop,  and  in  the  home 
environment.  Maladaptive  behaviors  are  further  re- 
duced or  eliminated  and  his  self -care  skills  are  in- 
creased so  that  he  will  require  minimal  assistance. 

Total  number  of  patients  according  to  the  1970 
mental  retardation  survey  is  2,792. 

c.   Intellectual  and  Vocational  Functioning 

1.  Habilitation  Program — Individuals  entered  as 
trainees  in  this  program  are  ambulatory  or  wheel- 
chair-mobile, proficient  in  self-help  skills,  can  follow 
directions,  can  get  along  in  group  situations,  and  do 
not  exhibit  maladaptive  behavior.  To  prepare  the 
trainee  for  placement  in  work  programs,  he  learns 
such  skills  as  maintaining  good  health  and  acceptable 
appearance,  use  of  simple  tools,  acceptance  of  instruc- 
tions and  criticism,  methods  of  transportation,  etc. 

Total  number  of  patients  according  to  the  1970 
mental  retardation  survey  is  435. 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 

Expenditures,  specialized 

services    $19,442,347  $16,408,962  $16,133,551 

Personnel  man-years 1,803.5  1,588.5  1,522.5 


III.  TRAINING  AND   MANPOWER  DEVELOPMENT 


Need 


There  is  a  continuing  shortage  of  trained  profes- 
sional and  technical  personnel  in  the  field  of  mental 
health.  Moreover,  there  is  a  need  to  meet  the  differ- 
ences between  training  received  in  academic  settings 
and  the  actual  demands  of  employment.  There  is  also 
a  serious  lag  between  new  clinical  and  operational 
developments  and  their  general  application. 

Objectives 

1.  To  provide  the  department  with  a  portion  of  the 
technical  and  professional  manpower  required  to  staff 
its  facilities. 

2.  To  maintain  and  improve  the  job  skills  of  de- 
partmental employees. 


3.  To  assist  local  programs  in  providing  the  profes- 
sional and  technical  manpower  necessary  to  their 
operation  and  to  assist  them  in  meeting  their  in- 
service  training  needs. 

4.  To  provide  training  for  groups  whose  functions 
are  supportive  of  mental  health  services  such  as  health 
and  welfare  personnel,  teachers,  clergy,  and  general 
medical  practitioners. 

General  Description 

Training  is  conducted  in  the  13  hospitals,  two 
institutes,  two  centers  for  training  in  community 
psychiatry,  in  colleges  and  universities,  and  the  local 
programs,  with  the  overall  responsibility  for  imple- 
menting the  training  program  assigned  to  the  Bureau 
of  Training. 
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III.  TRAINING  AND   MANPOWER   DEVELOPM  ENT— Continued 


Training  is  accomplished  in  the  following  ways : 

1.  Through  planned  work  experiences. 

2.  Through  lectures,  seminars,  demonstrations,  dis- 
cussion groups,  exercises,  and  conferences. 


3.  Through    formal    classwork    in    university   and 
college  settings. 

4.  Through  assigned  readings. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Training  and  Manpower 

Development   3S5.4       353.3       266.5  $7,798,947  $8,082,306  $5,205,544 

Costs  Distributed  to  Other  Programs  : 

Mentally   ill   -144.2     -187.2     -130,6  -2,918,522  -4.283,923  -2,550,717 

Mentally  retarded -241.2    -166.1     -135.9  -4,880,425  -3,798,383  -2,654,827 

Net   Totals,   Training    and    Manpower 

Development    -               -               -  -  -  - 

General  Fund 7,082,971  7,U,9,S57  J,,162,2/,0 

Federal  funds -  -  1,0,000 

Reimbursements — federal  715,976  932,1,1,9  1,003,304 

During  1971-72  it  is  estimated  that  51  percent  of  reflects  a  declining  need  for  trained  psychiatric  tech- 

the  funds  for  training  for  the  hospital  system  will  be  nicians  in  the  hospitals  for  the  mentally  ill  as  a  result 

spent  on  the  hospitals  for  the  mentally  retarded.  This  of  decreased  inpatient  population. 

TABLE   I 
Estimated  Current  Year  1970-71 

Medical  Psychiatric 

resident  technician  Student 

Facility  training  training  stipends 

Hospitals   $1,849,220  $1,153,103  $48,S00 

Institutes 1,001,545  -  9,000 

TCPs    88,125  -  2,000 

U.C.  San  Diego 43,095 

DMH  headquarters -  1,159,435  105,532 

Bureau  of  Training 39,875  13,343  10,238 

Totals $3,021,860      $2,325,881  $175,570 

TABLE  II 
Proposed  Budget  Year  1971-72 

Medical  Psychiatric 

resident  technician  Student 

Facility  training  training  stipends 

Hospitals     $1,832,285       $1,240,520 

Institutes     656,302 

TCPs   - 

U.C.  San  Diego 42,817 

DMH  headquarters -  -  - 

Bureau  of  Training 40,655  13,436 

Totals    $2,572,059      $1,253,956 


Community 
manpower 
development 

$95,473 
139,690 

S,794 

Staff 
development 

$1,127,629 
66,837 

4,998 
42,061 

$1,241,525 

Special 
projects 

$131,109 
9,955 

Totals 

$4,274,225 

1,077,3S2 

229,815 

43,095 

1,401,074 

124,266 

$243,957 

$141,064 

$7,149,S57 

Community 
manpower 
development 

Staff 
development 

Special 
projects 

Totals 

$118,438 

$166,694 

- 

$3,239,499 

656,302 

118,438 

42,817 

8,562 

82,531 
$249,225 

- 

145,184 

$127,000 

- 

$4,202,240 

Medical  Residency  Training 

The  department's  need  for  medical  residency  pro- 
grams is  indicated  in  the  vacancy  rate  in  the  various 
medical  specialties  employed.  The  rate  is  highest  in 
psychiatry,  the  specialty  on  which  the  medical  resi- 
dency effort  is  focused. 

Psychiatric  residency  training  is  carried  on  within 
the  standards  set  by  the  Council  on  Graduate  Medical 
Education  of  the  American  Medical  Association.  Each 
psychiatric  residency  training  facility  carries  its  own 
accreditation.  During  1970-71  the  department  affili- 
ated several  state  hospital  psychiatric  residency  pro- 
grams with  university  medical  schools.  These  included 
Patton  State  Hospital  with  Loma  Linda  University, 
Stockton  State  Hospital  with  the  University  of  Cali- 


fornia, Davis,  and  Metropolitan  State  Hospital  with 
the  University  of  California,  Irvine.  In  fiscal  year 
1971-72,  the  department  proposes  to  start  a  residency 
program  in  pediatrics  at  Pairview  under  the  direction 
and  accreditation  of  the  Department  of  Pediatrics, 
School  of  Medicine,  University  of  California,  Irvine. 
The  objective  of  this  program  is  to  graduate  40 
fully  trained  medical  specialists  by  June  30,  1972. 

Program  Budget  Support : 

General  Fund $2,572,059 

Psychiatry — General   practice    residency   training, 

NIMH  grants 390,152 

Medical    Library    Resource    Support,    U.S.    Dept. 

Educ.    grant    14,882 

Psychiatry — Basic  residency  training,  NIMH  grant  6,000 

Total $2,983,093 
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III.  TRAINING  AND   MANPOWER 
Psychiatric  Technician  Training 

It  is  estimated  that  by  July  1,  1972,  about  880 
newly  trained  and  licensed  psychiatric  technicians 
will  be  required  to  fill  vacancies  in  the  department's 
hospitals.  With  the  exception  of  Atascadero,  this  need 
is  almost  entirely  for  staffing  mental  retardation  pro- 
grams. To  meet  this  need,  it  is  estimated  that  1,170 
psychiatric  technician  trainees  should  be  placed  in 
training,  allowing  approximately  30  percent  for  attri- 
tion during  training 

In  subsequent  years  better  educational  quality  and 
reduced  costs  will  result  from  community  colleges 
assuming  administration  of  this  training.  During 
1970-71  approximately  90  percent  of  the  training  was 
transferred  to  them. 

Program  Budget  Support : 

General  Fund  (training  budget) $1,253,956 

Student  Stipends 

The  number  of  college  students  choosing  careers 
in  the  mental  health  professions  has  been  inadequate 
to  meet  the  needs  of  public  mental  health  programs. 
There  have  been  continuing  shortages  of  professional 
treatment  staff  in  all  categories. 

To  help  meet  these  needs  the  department  in  the 
past  has  attracted  students  to  mental  health  by:  (1) 
supporting  students  in  summer  work-study  experi- 
ences in  its  hospitals,  (2)  supporting  baccalaure- 
ate level  employees  who  earn  a  masters  degree  in 
social  work  and  return  to  work  for  the  department, 
(3)  providing  clinical  facilities  for  students  in 
mental  health  professions  who  are  supported  by  other 
sources  and  (4)  providing  salary  support  for  psychi- 
atric technicians  enrolled  in  two-year  schools  of  nurs- 
ing. 


No.  of 

Training                                          Support  students 

Psychology  internships  _  NIMH 14 

Psychology  internships  _  Universities 9 

Nursing  affiliates Colleges L 2,200 

Nursing     students     (PT 

career  upgrading) General  Fund  (hospital) 125 

Summer  work-study Federal  funding 87 

Medical    students Medical  schools 105 

Social  work  students Colleges   50 


Total 


2,590 


Program  Budget  Support : 

General  Fund - 

Social  rehabilitation  service  (summer  work-study) $31,031 

Federal  (314.d)  work-study  support 65,000 

NIMH  support  of  clinical  psychology  training 124,670 


Total     $220,701 


DEVELOPMENT— Continued 
Community  Manpower  Development 

The  following  circumstances  make  it  necessary  for 
the  department  to  assist  in  the  development  of  com- 
munity manpower : 

1.  Many  mental  health  professionals  employed  in 
community  programs  are  not  adequately  prepared 
to  function  in  this  type  of  setting. 

2.  Community  personnel  (physicians,  clergymen, 
teachers,  welfare  workers,  nursing  home  operators, 
public  health  nurses,  etc.)  who  support  mental  health 
programs  frequently  are  not  sufficiently  skilled  in 
working  with  mentally  ill  or  mentally  retarded  pa- 
tients to  assure  maximum  value  to  hospitals  and  the 
community. 

3.  Welfare  recipients  from  communities  are  assigned 
to  hospitals  for  unpaid  work-training  experience  and 
require  staff  time  for  planning  of  training  experiences. 

The  objective  of  the  program  for  1971-72  is  to  pro- 
vide programs  in  the  Centers  for  Training  in  Com- 
munity Psychiatry  to  increase  the  effectiveness  of 
500-600  community  mental  health  personnel. 

Program  Budget  Support : 

General  Fund $127,000 

Federal   fund    (314.d)    30,232 

NIMH  continuing  education— Grant  CTCP,  LA___       66,397 
NIMH  continuing  education— Grant  CTCP, 

Berkeley 84,371 

Total    $308,000 

Staff  Development 

Staff  of  the  department  need  to  acquire  new  job 
skills,  upgrade  existing  skills  and  develop  competence 
in  achieving  program  objectives.  This  is  particularly 
critical  due  to  the  rapidly  changing  demands  placed 
upon  hospitals  by  law  changes,  shifts  in  the  types  of 
patients  being  admitted  and  the  increased  emphasis  on 
cost-effectiveness.  Difficulty  in  recruiting  adequate 
numbers  of  fully  qualified  staff  makes  achievement  of 
program  goals  more  difficult. 

To  help  meet  this  need  approximately  85,500  man- 
hours  of  training  will  be  provided  during  1971-72. 

Program  Budget  Support : 

General  Fund $209,225 

Federal  Funds : 

1.  Hospital  staff  development  grants 224,524 

2.  Medical  library  resource  support 6,045 

Totals    $439,794 

Special  Projects 

Special  training  projects  reflecting  statewide  or 
multihospital  needs  carried  on  during  1970-71  in- 
clude the  following : 

Three  clinical  programs  developed  child  care  pro- 
gram specialists,  expanded  operant  conditioning  train- 
ing to  two  additional  hospitals  and  one  community 
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III.  TRAINING  AND   MANPOWER   DEVELOPM  ENT— Continued 


facility  and  provided  training  to  prepare  staff  in 
dealing  more  effectively  with  blind  and/or  deaf  men- 
tally retarded  patients. 

Three  programs  focused  on  managerial  skills  and 
included  specific  training  in  program  planning  and 
evaluation,    development    of   hospital   administrative 


staff,    and    development    of    program    managers    in 
department  facilities. 

A  statewide  project  provided  for  updating  adult 
education  skills  and  making  innovations  in  training 
technology  available  to  the  department. 


IV.  RESEARCH   PROGRAM 


Need 


To  provide  more  adequate  programs  of  prevention 
and  treatment  there  must  be  an  understanding  of  the 
causes  of  mental  illness  and  mental  retardation  and 
the  ways  in  which  the  various  conditions  respond  to 
treatment.  Otherwise  the  attack  on  mental  illness  and 
retardation  will  not  be  based  on  a  scientific  approach 
with  greater  chances  of  favorable  results. 

Objectives 

1.  To  fill  the  void  in  understanding  the  nature,  the 
causes  and  the  best  means  of  treating  mental  illness 
and  mental  retardation  in  order  to  produce  better 
means  of  preventing  these  disabilities. 

2.  To  develop  more  effective  means  of  treating  and 
rehabilitating  persons  who  are  mentally  ill  or  re- 
tarded. 

Authority 

Budget  Acts  since  1957  and  Divisions  4,  5,  and  7 
of  the  "Welfare  and  Institutions  Code. 


General  Description 

Starting  in  1967-68  the  department  began  a  five- 
year  thorough  reorganization  of  its  research  effort. 
Emphasis  was  placed  on  the  development  of  research 
centers  focused  on  particular  types  of  problems  rather 
than  research  carried  on  by  groups  of  specialists  with 
varied  interests. 

More  appropriate  personnel  classifications  have 
been  adopted  in  which  the  grade  or  level  of  appoint- 
ment, determined  largely  by  personal  accomplish- 
ment, has  enabled  the  department  to  establish  high 
standards  of  performance.  This  new  research  classifi- 
cation series  has  replaced  the  seniority-tenure  system 
with  an  employment  model  based  on  productivity  and 
relevance  of  work  to  program  goals. 

Through  1971-72,  research  funds  will  be  concen- 
trated in  research  centers  at  Agnews,  Camarillo,  Pair- 
view,  Patton,  Pacific  and  Sonoma  State  Hospitals. 
This  is  in  keeping  with  research  policy  to  concentrate 
resources  on  major  problems  and  programs  of  high 
productivity. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs — research 70.6         85  44.2 

Costs  Distributed  to  Other  Programs : 

Mental   illness   -39.5  -45.4  -14.8 

Mental    retardation    -31.1  -39.6  -29.4 

Totals,     Research     —  —  — 

General  Fund  . 

Federal  funds  

Reimbursements: 

Federal  research  

Other    i 

Demonstration   project    


CAREER   RESEARCH  TEAMS 

Facility  Program 

Headquarters Research    administration    (personal    services — ■ 

operating  expenses,  research  advisory  com- 
mittee, publications  and  equipment.  Inter- 
departmental library   (DMH,  CYA,  DHC, 

DR)  through  June  1971) 

Sonoma Brain  and  behavior  research  center 

Pacific Socio-behavioral  laboratory:  hospital  and  com- 
munity  studies  

Camarillo    Center  for  the  study  of  behavioral  disorders 

Agnews  Psychopharmacology  and  schizophrenia  research 

center  

Fairview Unit    for    developmental    research    (phase    out 

April  1972) 


$4,3S6,179 

$5,748,359 

$5,567,643 

-2,456,260 
-1,929,919 

-2,931,663 
-2,816,696 

-1,670,293 
-3,897,350 

1,401,526 
371,090 

1,234,037 
416,561 

542,153 
400,000 

2,005,471 

9,000 

599,086 

3,655,547 
442,214 

4,157,738 

467,752 

1969-70 


1970-71 


1971-72 


$357,622 
122,567 

$259,711 
125,156 

$145,327 
168,260 

153,232 
54,646 

233,171 
120,179 

185,456 
131,596 

102,577 

118,418 

124,576 

75,206 

62,962 

24,967 
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Facility 
Modesto 


IV.  RESEARCH   PROGRAM— Continued 
CAREER   RESEARCH  TEAMS— Continued 

Program 

_TJnit  for  evaluation  of  geriatric  patient  transfer 
(transferred  to  Stockton  April  1970  and  to 
project  status  January  1971  through  June 
1972)    


1969-70 


1970-71 


1971-72 


Mendocino Drug  dependence  research  center  (biochemistry 

to  Sonoma  July  1971) 

Patton Center  for  analysis  of  abnormal  behavior 

Atascadero    Center  for  research  in  aggression  and  sex  of- 
fenses   

Center  for  training  in  Community 

psychiatry — LA Research  unit  in  community  mental  health 

Porterville 1 Research   unit  in  experimental  learning 

Stockton   Adolescent    personality    disorder    research   unit 

(75  percent  funding  1970-71) 

Metropolitan Unit  for  research  in  emotional  distress  related 

to  illness  and  general  health  care  (75  per- 
cent funding  1970-71)  

Napa   Research  unit  in  childhood  mental  disorder 

DeWitt   Terminated   December   1970   


Totals 


76,620 

34,788 
(38,781) 

(53,481) 

86,668 
69,505 

126,525 

S0,7S4 

(37,394) 
34,864 

29,294 

71,400 

- 

9,979 
3,575 

40,613 

5,850 

- 

52,835 

42,410 

- 

53,096 

82,131 

2,187 

40,213 

39,975 

1,661 

- 

$1,331,740 

$1,403,816 

$815,046 

Seventy  percent  of  proposed  funds  at  the  hospitals 
(state  and  federal)  will  be  invested  in  mental  retar- 
dation as  distinct  from  mental  disorder. 

In  the  past,  approximately  50  percent  of  the  re- 
search appropriation  was  expended  in  time  limited 
project  type  research  (44  percent  in  1966-67),  and 
the  remainder  for  career  research  teams.  Consistent 
with  research  reorganization  plans,  state-supported 
project  type  research  was  scheduled  to  decrease  to  a 
30  percent  level  as  emphasis  was  placed  on  the  devel- 
opment of  research  centers. 

The  competence  of  the  department 's  career  research 
staff  is  reflected  in  the  fact  that  despite  sharp  setbacks 
in  the  availability  of  federal  research  funds  nation- 


No.  of 

Projects 

Biological 7 

Clinical    15 

Operational   5 

Sociocultural 1 

Uncategorized   12 

Grand  Totals  40 


ally,  the  level  of  federal  support  has  progressively  in- 
creased from  $1,628,384  in  1966-67  to  $2,511,611  in 
1970-71.  Though  six  different  federal  agencies  are  the 
grantors,  most  projects  are  funded  by  the  National 
Institutes  of  Mental  Health  (NIMH)  and  Child 
Health  and  Human  Development  (NICHD). 

A  multidiseiplinary  advisory  group  of  well-known 
scientists  from  outside  state  service  was  established  in 
August,  1967.  It  provides  valuable  consultation  to  the 
department,  assesses  facility  research  programs  and 
assists  in  the  development  of  research  policies  making 
program  goals  and  requirements  more  explicit. 

Tables  I,  II,  and  III  summarize  the  department's 
support  to  projects  by  category  and  fiscal  years. 


TABLE  1 

Actual  Past  Year— 1969-70 

Mental  Illness 

Amount 

Mental  Retardation 
No.  of 
Projects                   Amount 

No.  of 
Projects 

Total 

Amount 

$55,781 

110,936 

7,027 

9,530 

63,914 

5 
6 
3 

7 

$109,906 
41,024 
44,220 

43,033 

12 

21 

8 

1 

19 

$165,687 

151,960 

51,247 

9,530 

106,947 

$247,188 


21 


$238,183 


TABLE  II 

Estimated  Current  Year— 1970-71 

Mental  Illness 


No.  of 

Projects  Amount 

Biological . 1  $820 

Clinical    2  26,607 

Operational   —  - 

Sociocultural 1  34,000 

Uncategorized   15  122,042 

Grand  Totals 19  $183,469 


Mental  Retardation 
No.  of 


Projects 
2 


Amount 
$15,521 

66,655 
$82,176 


61 


No.  of 
Projects 

1 
4 


$485,371 


Total 


1 

22 


28 


Amount 

$820 
42,128 

34,000 

188,697 

$265,645 
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IV.  RESEARCH   PROGRAM— Continued 

TABLE  III 
Proposed  Budget  Year — 1971-72 


Biological 

Clinical 

Operational   

Sociocultural 

Uncategorized 

Grand   Totals 


No.  of 
Projects 


Mental  Illness 


Amount 
$10,626 

53,481 
43,000 

$107,107 


Mental  Retardation 
No.  of 


Categorized  Research  Studies 

A.  Clinical  research  is  conducted  with  persons  with 
mental  retardation,  a  mental  disorder,  or  a  potential 
pathological  mental  or  behavioral  condition.  Its  ob- 
jective is  obtaining  knowledge  to  be  used  in  providing 
better  diagnosis,  treatment  or  prevention  of  mental 
disorder  or  retardation.  Approximately  25  percent  of 
the  state  project  funds  recently  expended  have  been 
in  support  of  clinical  research. 

B.  Biological  research  is  conducted  on  living  sub- 
jects, whether  human  or  animal,  or  on  a  life  process. 
It  can  range  from  studies  of  the  physiology,  biochem- 
istry, or  genetics  of  a  species,  to  environmental  adap- 
tation or  selection.  In  the  past  over  half  the  state  re- 
search project  funds  have  been  used  to  support 
research  of  this  type,  however,  the  recent  emphasis 
on  program  relevant  research  has  led  to  a  decrease 
in  biological  research  over  the  past  two  years  to  ap- 
proximately one-quarter  of  state  project  funds. 

C.  Sociocultural  research  studies  the  relationships 
between  mental  disorder  (including  post  institutional 
adjustment)  and  such  factors  in  the  social  setting  as 
childhood  environment,  ethnic  origin  and  educational 
and  occupational  history.  Rarely  supported  in  the 
past,  increased  attention  is  to  be  given  to  mental  dis- 
order at  the  community  level,  including  special  prob- 
lems of  the  inner  city,  such  as  the  influence  of  affilia- 
tion with  deviant  groups  and  community  alternatives 
for  patient  management. 

D.  Operational  and  systems  research  is  concerned 
with  planning,  operating  and  evaluating  systems  or 
programs  for  delivering  mental  health  services.  It  is 
concerned  with  the  most  efficient  use  of  mental  health 
resources  and  the  techniques  for  their  evaluation. 
Such  research,  seldom  supported  in  the  past,  is  to  be 
given  increased  support  in  the  future. 

Uncategorized  Research  Studies 

Uncategorized  studies  are  of  two  types.  First,  fa- 
cilities where  federal  research  projects  have  reached 
a  substantial  level,  administrative  support  grants  are 
made  to  assist  in  providing  the  administrative  re- 
sources essential  to  maintain  an  active  research  pro- 


Projects 


Amount 


$20,000 
$20,000 


No.  of 
Projects 


Total 


Amount 
$10,626 

53.4S1 
63,000 

$127,107 


gram  (accounting,  personnel  transactions,  equipment 
maintenance,  federal  cost  sharing  requirements,  etc.). 
Second,  exploratory  research  funds  are  provided  to 
each  facility  of  the  department  in  proportion  to  the 
size  of  its  research  program.  These  funds  enable  the 
research  staff  to  secure  expert  outside  consultation, 
initiate  pilot  studies  or  appraisal  trials,  involve  train- 
ees or  facility  staff  in  local  research,  or  support,  labor- 
atory, electronic  or  mechanical  services  needed  by  the 
research    team. 

The  Bureau  of  Research  through  its  publications 
unit  encourages  the  publication  of  research  findings 
in  recognized  professional  and  scientific  journals  and 
provides  for  the  prepublication  and  internal  distribu- 
tion to  its  own  research  staff  of  all  manuscripts  ac- 
cepted for  journal  publication  or  presentation  at 
scientific  meetings.  In  addition,  the  California  Mental 
Health  Research  Digest  (issued  on  a  quarterly  basis) 
systematically  reviews  each  year  the  progress  achieved 
through  federal,  state  and  locally  supported  research 
studies. 

For  several  years,  the  department  has  supported  a 
small  headquarters  library.  To  extend  its  usefulness, 
both  within  the  department  and  among  departments 
having  related  concerns,  the  Departments  of  Youth 
Authority,  Health  Care  Services  and  Rehabilitation 
contracted  with  Mental  Hygiene  during  1969-70  to  es- 
tablish an  interdepartmental  library.  Journal  and 
book  holdings  of  these  departments  were  consolidated, 
duplication  was  avoided  and  the  scope  of  references 
available  to  each  department  substantially  expanded. 

Neuropsychiatric  Institutes 

While  a  part  of  the  research  activities  of  the  de- 
partment are  carried  on  by  the  Bureau  of  Research, 
other  significant  research  programs  are  carried  on  at 
the  two  neuropsychiatric  institutes,  Langley  Porter 
and  UCLA.  These  institutes  are  run  in  conjunction 
with  the  medical  schools  of  the  University  of  Cali- 
fornia at  the  Los  Angeles  and  San  Francisco  cam- 
puses. 

In  1968-69,  a  mental  retardation  unit  was  estab- 
lished for  the  first  time  at  the  Neuropsychiatric  Insti- 
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IV.  RESEARCH   PROGRAM— Continued 


tute  at  UCLA  to  conduct  research  into  the  causes  and 
cures  of  mental  retardation  and  for  training  in  the 
care  and  treatment  of  the  mentally  retarded.  A  dozen 
senior  investigators  have  now  been  recruited  for  this 
program.  Research  at  Langley  Porter  emphasizes  the 
problems  of  aging,  cognition  and  drug  abuse. 

The  federal  government,  provides  grant  funds  for 
the  purposes  of  enhancing  the  various  mental  health 
programs  in  the  state.  The  following  federal  research 


grants  schedule  lists  the  federal  grants  projects  that 
have  been  awarded  for  the  fiscal  years  1969-70,  1970- 
71  and  1971-72  to  be  administered  by  the  department. 
Elsewhere,  in  the  administration  program  budget, 
there  is  a  complete  listing  of  all  special  projects  with 
the  federal  government  which  have  been  applied  for, 
a  number  of  which  have  not  as  yet  been  approved  and 
funded  by  the  federal  government. 


FEDERAL  RESEARCH  GRANTS l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Langley  Porter  Neuropsychiatry  Institute  : 

Adult  development — Aging  in  the  community 

Adult  development — Transportation  and  the  older  person 

Adult  development — Continuities  and  discontinuities 

Adult  development — Subcultural  studies 

Auditory  pathway  activity  and  attention 

Autoregulation  of  human  EEG  alpha  frequency 

Behavioral  milieu  in  inpatient  treatment   (RSD) 

Brain  stimulation-produced  retrograde  amnesia 

Cognitive  assessment  program 

Cognitive  strategy  and  information-processing  skills 

Communication  through  nonverbal  behavior 

Communication  through  nonverbal  behavior  (RSD) 

Cross-cultural  communication  through  nonverbal  behavior 

Depressive  states  and  suicide  prevention 

Drug  use  related  to  college  and  career  achievement 

EEG  and  storage  of  information  in  humans 

Effects  of  marijuana  on  perception  and  cognition 

Family  interaction,  language  and  deafness 

General  research  support  grant 

Geriatric  psychiatric  outpatient  program  development 

Human  EEG/performance 

Interpersonal  milieu  in  the  psychiatric  ward 

Mental  health  services  for  the  deaf 

Patterns  of  drug  acquisition  and  use 

Psyehophysiology  of  consciousness 

Psyehophysiology  of  consciousness   (RSD) 

Perceptual  dysfunction  in  schizophrenia  (RSD) 

Rating  methods  in  the  study  of  psychosis 

Schizophrenia  and  psychoneurosis   (RSD) 

Sensory  and  cardiovascular  mechanisms  in  attention 

Sound  of  the  infant's  cry — internal  determinants  — 

Study  of  relationship  between  brainwaves  and  behavior 

Sulfhydryl  reactive  cells  of  the  CNS 

Subtotals,  Langley  Porter  NPI 

Agnews  State  Hospital 

Selective  drug  utilization  in  management  of  psychosis 

Camarillo  State  Hospital 

Further  studies  of  multiple  CR  phenomena 

Marital  and  socialization  stresses  in  medical  training 

Teachers'  and  observers'  perception  causality  for  a  child's  per- 
formance     

Subtotal,  Camarillo  State  Hospital 

Mendocino  State  Hospital 

An  operant  behavior  modification  program  for  alcoholics 

The  community  health  information  center 

Typology  of  drug  abusers 

Studies  on  morphine  tolerance  and  its  analgetic  action 

Subtotals,  Mendocino  State  Hospital 

Metropolitan  State  Hospital 

Androsterone-etiocholanolone   ratio  in  men   

Patton  State  Hospital 

Aversive  conditioning  with  alcoholics 


$49,496 

_ 

_ 

18,237 

$41,896 

— 

121,014 

151,262 

$161,636 

50,708 

55,147 

71,486 

21,622 

22,014 

21,817 

5,858 

— 

— 

23,543 

27,167 

25,155 

— 

24,147 

16,182 

19,947 

19,937 

21,605 

— 

26,046 

20,441 

43,715 

51,321 

49,958 

31,893 

29,557 

— 

60,664 

61,329 

— 

77,917 

80,076 

77,377 

- 

90,229 

182,841 

— 

6,070 

— 

17,346 

17,294 

25,262 

— 

— 

73,940 

105,773 

102,519 

100,000 

42,749 

— 

— 

— 

33,426 

33,426 

16,044 

— 

— 

55,550 

91,016 

— 

70,427 

84,725 

71,029 

12,759 

— 

— 

24,365 

26,793 

24,808 

29,840 

28,000 

27,630 

11,097 

13,980 

46,998 

29,595 

29,510 

27,420 

26,637 

26,898 

24,906 

— 

5,468 

— 

43,836 

— 

— 

15,699 

17,547 

30,692 

$1,026,331 

$1,163,374 

$1,134,609 

$21,358 


$21,358 


$97,157 


$69,833 

17,778 
9,039 


$26,817 

130,067 

5,808 

$135,875 

$5,119 

$43,790 


$60,317 


23,205 


$23,205 

109,299 
19,904 


$129,203 


$97,354 
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FEDERAL  RESEARCH  GRANTS l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


$93,073 


$98,208 
44,012 
29,377 

438,405 


IV.  RESEARCH    PROGRAM— Continued 
Fair-view  State  Hospital 

A  40-year  follow-up  of  mental  retardates 100,491                  93,073                  49  293 

Creating  therapeutic  pyramids  using  mentally  retarded  patients  102,921                           -                      '     - 

Subtotal,  Fairview  State  Hospital $203,412 

Pacific  State  Hospital 

General    Research    Support    Grant $93,238 

Mental  retardation — defect  in  the  hurler  syndrome - 

Metachromatic  leukodystrophy  in  cultured  cell  system 29,377 

Sociobehavioral  center  for  mental  retardation 468,109 

Subtotal,   Pacific  State  Hospital $590,724              $610,002 

Sonoma  State  Hospital 

Developmental  regulation  of  brain  sterol - 

Effect  of  amino  acids  on  metabolism,  EEG  and  behavior $112,023 

Evaluation  and  treatment  of  self-destructive  children 77,817 

General  research  support  grant 41,833 

Phenothiazines  and  protein  metabolism — 

Split-brain  analyses  of  behavior  and  development 22,442 

CNS  maldevelopment :   biological  and  behavioral  bases -                130,477                131,072 

Subtotal,   Sonoma   State  Hospital $254,115              $363,728              $325,570 

Totals,   Federal    Research   Grants  2 $2,193,097           $2,511,611           $2,387,428  3 


$49,293 


$95,000 
38,811 

434,066 

$567,877 


- 

$20,059 

16,325 

97,541 

49,411 

— 

42,354 

45,000 

25,161 

31,898 

HOSPITAL  IMPROVEMENT  PROJECTS  4 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Camarillo  State  Hospital 

State  hospital  community  health  program $98,564  -        Terminated  May  1970 

Metropolitan  State  Hospital 

Hospital-community-family  ties  for  continuity  of  care 107,300  13,000         Terminated  August  1970 

Napa  State  Hospital 

Deinstitutionalizing  long-term  patients 97,948  -         Terminated  February  1970 

Reinvolvement  Program  for  psychotic  children -  100,000         To  terminate  February  1971 

Pacific  State  Hospital 

Admission-release  program  for  the  severely  retarded 98,593  93,223         Renewal  pending 

Patton  State  Hospital 

Family  training  center  as  a  depopulation  aid 100,600  100,000         Renewal  pending 

Porterville  State  Hospital 

Total  care  of  the  multiply  handicapped  child 98,238  66,839 

Sonoma  State  Hospital 

Training  program  for  retarded,  blind  and  deaf  children 55,450  -        Terminated  November  1969 

Stockton  State  Hospital 

Use  of  small  group  interaction  in  industrial  therapy 100,000  -         Terminated  May  1970 

Totals,   Hospital    Improvement   Projects $756,693  $373,062  N/A 

i  Total  funds  for  grant  year  of  project  are  shown  under  fiscal  year  in  which  grant  year  ends.  Prior  and  current  fiscal  years,  grant 
funds  awarded ;   budget  year,  grant  funds  approved  and   pending  award. 

2  Accurate  to  October,  1970. 

3  Partial  year. 

4  Accurate   as  of  August  1970.   Total   funds   for  grant   year  of  project  are  shown  under  fiscal  year  in  which  grant  ends.  Prior  and 

current  fiscal  years,  grant  funds  awarded ;   budget  year,  grant  funds  approved  and  pending  award. 
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DEPARTMENT  OF  MENTAL  HYGIENE — Continued 


V.  ADMINISTRATION 


Need 


Effective  and  efficient  medical  and  administrative 
management  is  essential  to  as  large  a  program  as 
mental  health. 

Objectives 

To  insure  that  the  mental  health  programs  financed 
by  the  state  are  conducted  within  legislative  intent 
and  with  sound  medical  and  management  practices. 
This  includes  the  collection  of  substantial  revenue  as 
charges  for  care  and  treatment  of  mentally  disordered 
or  retarded  persons. 

Authority 

Division  4,  Part  1,  Chapter  1  of  the  Welfare  and 
Institutions  Code. 


General  Description 

The  department  is  authorized  to  provide  the  direc- 
tion necessary  to  carry  out  the  basic  programs  associ- 
ated with  the  mental  health  of  California  citizens.  A 
central  headquarters  staff  has  been  developed  to  pro- 
vide the  leadership  necessary  to  accomplish  the  ob- 
jectives. 

The  executive  direction  of  all  activities  of  the  de- 
partment is  provided  by  the  director.  To  assist  him, 
the  director  has  available  a  variety  of  resources.  These 
are  divided  into  two  broad  areas;  medical  program 
administration  and  administrative  management. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Administration 

Medical  program  administration 222.3       228.6       216.9  $3,449,549 

Administrative  management 319.9       329          312.2  5,487,106 

Totals,    Administration    542.2       557.6       529.1  $8,936,655 

Less  Amounts  Charged  to  Other 
Programs : 

Mental  illness -290.6     -298.9     -283.6  -4,790,047 

Mental  retardation -251.6     -258.7     -245.5  -4,146,608 

Net   Totals,    Administration —               -               —  — 

General  Fund  '. 6,830,522 

Federal  funds  1,096,449 

Reimbursements 1,009,684 

A.   Medical  Program  Administration 


$4,459,170 
6,416,854 

$4,314,812 
6,209,120 

$10,876,024 

$10,523,932 

-5,829,549 
-5,046,475 

-5,640,827 
^,883,105 

6,910,929 

6,603,100 

3,965,095 

3,920,232 

The  department  maintains  liaison  with  the  Legis- 
lature, many  civic  groups  interested  in  mental  health, 
the  press  and  the  general  public.  The  department 
proposes  legislation,  evaluates  that  which  is  proposed 
by  others,  and  makes  recommendations  regarding 
such  legislation. 

The  department  periodically  publishes  information 
on  the  trends  and  programs  in  mental  health  treat- 
ment and  makes  this  information  available  to  mental 
health  organizations  and  the  general  public. 

The  director  appoints  advisory  committees  to  assist 
him  in  the  development  and  formulation  of  policy  and 
programs  These  committees  are  composed  of  repre- 
sentatives from  state  departments,  program  experts, 
and  interested  persons  from  outside  state  government. 
Areas  which  the  advisory  committees  cover  are  med- 
ical programs,  aging,  planning,  research,  and  educa- 
tion and  training.  To  aid  in  the  development  of  de- 
partmental policy  and  its  implementation,  experts 
in  treatment  techniques  and  programs  are  employed 
as  headquarters  staff  members.  These  experts  include 
those  knowledgeable  in  the  treatment  of  the  mentally 
ill  and  the  mentally  retarded  and  are  from  the  fields 
of  medicine,  nursing,  social  work,  psychology,  re- 
search,   training,    rehabilitation,    education,    medical 


program  administration  and  ancillary  support  activi- 
ties. Operational  direction  to  the  department's  pro- 
grams is  furnished  by  means  of  surveys  and  site  visits 
by  this  staff  to  assure  programs  are  operated  within 
established  policy  guidelines,  and  where  necessary  to 
propose  changes  in  methods  of  operation  and  pro- 
grams. 

To  determine  if  the  state  is  obtaining  optimum  re- 
sults from  the  operational  programs,  the  director  has 
available  to  him  a  program  review  unit.  This  small 
staff  of  experts,  augmented  by  consultants,  reviews 
programs  in  the  department  and  makes  recommenda- 
tions for  improvement  in  methods  of  treatment  and 
program  administration.  For  example,  the  present 
system  of  staffing  hospital  nursing  areas  was  devel- 
oped by  this  office  in  1967,  replacing  staffing  stand- 
ards that  had  been  in  use  since  1952. 

Local  community  treatment  programs  are  encour- 
aged, directed  and  evaluated  by  the  division  of  local 
programs.  This  division  plays  an  important  role  in 
the  development  of  programs  under  the  California 
Mental  Health  Act. 

To  aid  in  planning  and  operating  the  department, 
the  Bureau  of  Biostatistics  compiles  data  on  the  types 
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V.  ADMINISTRATION— Continued 
A.   Medical  Program  Administration — Continued 


of  patients'  illness  and  their  movement.  The  bureau 
also  makes  projections  of  hospital  populations  and, 
together  with  the  Bureau  of  Data  Processing  and  the 
management  systems  unit,  acts  as  an  important  part 
of  a  departmental  information  system. 


Input 

Expenditures,    medical 
gram   administration 
Personnel  man-years  __ 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


pro- 


3,449,549    $4,459,170    $4,314,812 
222.3  228.6  216.9 


B.  Administrative  Management  Programs 


The  department  provides  administrative  services  to 
carry  on  the  fiscal  and  business  functions  of  the  state 's 
mental  health  program  through  the  Office  of  Adminis- 
trative Management. 

A  financial  plan  must  be  prepared  to  fund  the  pro- 
gram activities  of  the  department  and  to  ensure  that 
the  resources  provided  for  these  programs  are  spent 
in  accordance  with  legislative  intent  and  administra- 
tive decisions.  The  Bureau  of  Budget  Planning  pre- 
pares the  department 's  budget,  allocates  the  appropri- 
ations, receives  expenditure  reports  from  the  various 
facilities,  reviews  county  plans  and  contracts  for  men- 
tal health  services,  provides  staff  assistance  to  policy- 
makers in  the  department  and  the  Human  Relations 
Agency,  and  maintains  contact  with  the  state's  fiscal 
control  agencies. 

Payments  of  claims  from  local  mental  health  pro- 
grams and  all  other  sources  are  made  by  the  Bureau 
of  Accounting. 

The  Bureau  of  Facilities  Planning  provides  archi- 
tectural and  engineering  services  to  departmental  fa- 
cilities which  include  11,000  acres  of  land  and 
approximately  15  million  square  feet  of  physical  im- 
provements. 

The  Bureau  of  General  Services  provides  a  variety 
of  services.  These  include  the  transfer  of  patients  from 
one  institution  to  another  within  the  state  or  the  inter- 
state transfer  of  patients  to  their  legal  residence.  The 
bureau  also  furnishes  consultation  with  hospital  busi- 
ness service  personnel  in  areas  such  as  laundry, 
storeroom  and  inventory  practices,  transportation, 
communications,  patient  transfers,  security,  and 
many  other  support  activities.  The  housekeeping  op- 
erations of  headquarters  are  also  the  responsibility  of 
this  bureau. 

The  Bureau  of  Personnel  provides  personnel  serv- 
ices to  approximately  18,000  employees  at  26  differ- 
ent state-operated  facilities  or  offices  involving  more 
than  400  classes  of  positions.  The  bureau  develops 
personnel  policies,  within  State  Personnel  Board 
guidelines,  which  ensure  continuous  service  and  pro- 
tect the  rights  of  the  employee  while  providing  opti- 
mum services  to  the  patients  and  the  state.  Reductions 
in  hospital  staff  are  accomplished  by  close  liaison  with 
the  personnel  offices  of  the  hospitals  and  the  control 


agencies  as  well  as  constant  coordination  with  a  num- 
ber of  employee  organizations. 

The  Bureau  of  Environmental  Health  and  Safety 
conducts  a  program  to  reduce  the  incidence  of  in- 
juries which  would  be  compensated  for  through  the 
Workmen's  Compensation  Insurance  Program  and 
result  in  lost  personal  services  to  the  state. 

The  Bureau  of  Legal  Services  ensures  that  the 
activities  of  the  department  meet  the  standards  re- 
quired by  legislation  and  administration  policy.  This 
unit  maintains  a  close  relationship  with  the  Office  of 
the  Attorney  General  which  represents  the  depart- 
ment and  the  state  in  legal  proceedings.  It  also 
renders  legal  opinions  and  advice  to  the  director, 
develops  amendments  to  administrative  regulations, 
and  approves  all  contracts  and  real  property  trans- 
actions entered  into  by  the  department  and  its  fa- 
cilities. It  is  also  involved  in  the  community  mental 
health  programs  particularly  the  implementation  of 
Division  5  of  the  Welfare  and  Institutions  Code. 

Through  the  Bureau  of  Guardianship  the  depart- 
ment acts  as  court-appointed  guardian  for  a  number 
of  patients.  In  1969-70,  1.052  estates  of  patients  were 
maintained  by  the  department  from  which  $1.9  mil- 
lion was  provided  for  direct  rehabilitation  needs  of 
wards  discharged  or  on  extended  leave.  There  were 
211  lawsuits  to  protect  the  property  rights  of  patients. 
It  is  estimated  that  approximately  $637,000  per  year 
is  received  by  the  state  due  to  the  ability  of  patients 
to  pay  a  portion  of  the  costs  of  treatment.  This  is 
directly  attributable  to  the  preservation  of  the  pa- 
tients '  financial  assets. 

The  benefits  and  insurance  unit  preserves  the  assets 
and  identities  benefits  due  patients.  In  this  way  the 
patient's  financial  anxieties  are  relieved,  he  has 
spending  money  while  in  the  hospital  and  he  may  be 
released  sooner  if  he  has  financial  resources.  While 
most  of  the  work  connected  with  discovering  the  en- 
titlements and  resources  of  a  patient  has  been  decen- 
tralized to  hospital  trust  offices,  a  headquarters 
organization  is  necessary  to  handle  the  more  difficult 
cases,  establish  policies,  and  prepare  billings  neces- 
sary to  collect  the  charges. 

The  Bureau  of  Data  Processing  is  a  major  part  of 
the  departmental  information  system.  In  addition  to 
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V.  ADMINISTRATION— Continued 
B.  Administrative  Management  Programs — Continued 


processing  patient  information  it  also  prepares  the 
billings  for  charges  based  on  the  cost  reporting  sys- 
tem. 

The  management  systems  unit  is  responsible  for 
management  analysis  and  information  systems  devel- 
opment. A  cost  reporting  system  is  presently  in  effect 
in  the  state  hospital  system.  Other  information  system 
components  are  being  developed.  One  of  the  require- 
ments of  the  California  Mental  Health  Act  is  for  uni- 
formity of  reporting  on  patients  for  whom  the 
community  is  responsible.  Therefore,  a  second  cost 
reporting/data  collection  system  is  being  developed 
and  implemented  for  community  mental  health  serv- 
ices. 

The  food  preparation  system  within  the  hospitals 
is  supervised  by  the  Bureau  of  Nutrition.  All  hospi- 


tals operate  on  a  ration  schedule  developed  by  this 
bureau.  The  ration  provides  a  nutritional  diet  at  a 
relatively  low  cost.  The  use  of  new  products  and  the 
adoption  of  changing  food  preparation  procedures 
are  used  to  provide  a  continuing  better  diet. 


Input 


Actual 
1969-70 


Expenditures,  administrative 

management    $5,487,106 

Personnel  man-years 319.9 


Estimated 
1970-71 


i,416,S54 
329 


Estimated 
1971-72 

$6,209,120 
312.2 


The  .following  schedule  lists  all  special  projects  for 
which  the  department  has  applied  to  the  federal  gov- 
ernment for  support  whether  the  award  has  been  made 
or  not.  Those  for  which  awards  have  been  made  are 
indicated  by  an  asterisk. 


EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


SPECIAL  PROJECTS  ACTIVITIES 
RESEARCH   PROJECTS 

Langley  Porter  Neuropsychiatric  Institute 

Adult  development — aging  in  the  community  * $49,496 

Adult  development — continuities  and  discontinuities  * 153,514 

Adult   development — subcultural   studies  * 55,147 

Adult  development — transportation  and  the  older  person  * 23,486 

Auditory   pathway  activity  and  attention  * 21,622 

Autoregulation  of  human  EEG  alpha  frequency  * 5,858 

Behavioral  milieu   in  inpatient  treatment  * 27,499 

Brain   stimulation — produced   retrograde   amnesia  * — 

Cognitive  assessment  program  * 22,569 

Cognitive  strategy  and  information — processing  skills  * - 

Communication  through  nonverbal  behavior  * 41,805 

Communication  through  nonverbal  behavior  (RDG)  * 29,946 

Cross-cultural  communication  through   nonverbal  behavior  * 61,202 

Depressive  states  and  suicide  prevention  * 63,796 

Disturbed  and  therapeutic  interaction  process  (RSD)  * 29,596 

Drug  use  related  to  college  and  career  achievement  * 90,229 

EEG  and  storage  of  information  in  humans  * 3,835 

Effects  of  marijuana  on  perception  and  cognition  * 20,909 

Family  interaction,  language  and  deafness  * - 

General  research   support  * 89,803 

Geriatric  psychiatric  outpatient  program  development  * 38,579 

Hemispheric  localization  of  cognitive  mode — 

Histochemical  studies  of  stimulated  CNS - 

Human  EEG  performance - 

Information  processing  and  intellect  in  the  aged - 

Interpersonal  milieu  in  the  psychiatric  ward  * 18,781 

Mental  health  services  for  the  deaf  * 87,799 

Patterns  of  drug  acquisition  and  use  * 94,601 

Perceptual  dysfunction   (RSD)   in  schizophrenia  * 29,840 

Psychoactive  drug  action  and  group  interaction  process  * 30,352 

Psychoactive  drugs  and  facial  expression  of  emotion - 

Psychobiologic  aspects  of  aggression - 

Psychophysiology  of  consciousness  *         14,851 

Psychophysiology  of  consciousness  (RSD)  * 24,410 

Psychotherapy  and  mental  health  consultation  with 

deaf  adolescents  — 

Rating  methods  in  the  study  of  psychosis  * 8,483 

Self-regulation   of  psychological   states  * 13,914 

Sensory  and  cardiovascular  mechanisms  in  attention  * 24,721 

Sex  education  and  fertility  in  special  populations - 

Small  computer  facility  for  Langley  Porter  NPI - 

Sound  of  the  infant's   cry — internal  determinants  * 5,468 

Sulfhydryl  reactive  cells  of  the  CNS  * 15,697 

*  Federal  grant  award  received  on  this  project  (as  of  12/11/70). 


$161,636 

$171,798 

71,486 

92,990 

18,410 

— 

22,017 

28,362 

28,547 

31,190 

24,147 

21,037 

28,086 

23,702 

26,046 

26,573 

51,321 

64,945 

29,979 

29,976 

39,874 

— 

94,197 

100,590 

29,614 

35,646 

221,367 

164,780 

2,235 

— 

30,280 

35,533 

73,940 

78,000 

178,115 

125,000 

64,318 

— 

6,189 

- 

- 

25,617 

33,426 

33,426 

26,046 

41,983 

83,500 

_ 

97,725 

92,338 

29,875 

32,641 

71,728 

65,573 

- 

34,437 

26,793 

29,273 

60,000 

143,274 

16,594 

61,097 

65,900 

30,837 

26,898 

29,389 

— 

94,227 

29,928 

- 

17,547 

39,900 

90 
91 
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EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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23 
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28 
29 
30 
31 
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33 
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35 
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38 
39 
40 
41 
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50 
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55 
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61 
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64 
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SPECIAL  PROJECTS  ACTIV 

RESEARCH   PROJECTS— Continued 

Neuropsychiatry  Institute,  UCLA 

Teachers'  and  observers'  perception  of  causality  for  a  child's 

performance  *   

Agnews  State  Hospital 

Selective  drug  utilization  in  management  of  psychoses  * 

Camarillo  State  Hospital 

A  state  hospital  community  mental  health  program  * 

Enzyme  histochemistry  of  neuromuscular  diseases  *   

Evaluation  of  CCTV  in  psychiatric  treatment  * 

Further  studies  of  multiple  C.R.  phenomena  * 

Marital  and  socialization  stresses  in  medical  training  * 

Mendocino  State  Hospital 

A  follow-up  study  of  the  family 

An  operant  behavior  modification  program  for  alcoholics  * 

Community  health  information  center  * 

Follow-up  of  adolescents  from  a  state  mental  hospital 

Studies  of  morphine  tolerance  and  its  analgetic  action  * 

Typology  of  drug  abusers  * 

Metropolitan  State  Hospital 

Androsterone-etiocholanolone  ratio  * 

Patton  State  Hospital 

Adverse  conditioning  with  alcoholics  * 

Sex  training  and  fertility  in  special  populations 

Fairview  State  Hospital 

Forty-year  followup  of  mental  retardates  * 

Patient  needs  and  job  responsibilities  of  nursing  services 

Reducing  nursing  staff  injuries — pilot  study   

Pacific  State  Hospital 

Application  of  psychophysiological  methods  to  the  measure  and 

control  of  abnormal  behavior 

Early  training  of  concept  formation  in  nursery  school  children  _ 

Ecology  and  determinants  of  impaired  competence 

General  research  support  grant  * 

Intensive  training  of  the  physically  and  mentally  handicapped 

toward  independent  living   

Mental  retardation — defect  in  hurler  syndrome  * 

Metachromatic  leukodystrophy  in  cultured  cell  systems  * 

Research  and  development  center 

Social-behavioral  center  for   mental   retardation  *    

Long-term  effects  of  total  school  desegregation  on  the  students, 
teachers  and  school  structure 

Sonoma  State  Hospital 

CNS  maldevelopment :  biologican  and  behavioral  bases 

Developmental  regulation  of  brain  sterol  synthesis  * 

Dyslexia  :  behavioral  and  brain  response  indicators _ 

Effect  of  amino  acids  on  metabolism,  EEG,  and  behavior  * 

Effect  of  word  frequency  on  perceptibility  thresholds  * 

Evaluation  and  treatment  of  self-destructive  children  * 

General  research  support  * i 

Phenothiazines  and  protein  metabolism  * 

Split-brain  analyses  of  behavior  and  development  period  * 

Departmental  Administration 

The  discharged  mental  patient  in  his  community 

Totals,    Research    Projects 

*  Federal  grant  award  received  on  this  project  (as  of  12/11/70). 
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19,190 


85,467 


92,807 


155,100 

50 

51,826 

51,108 

9,999 

32,260 


$2,376,567 


9,093 


50,643 


5,119 


43,790 


93,073 
40,451 
24,033 


44,537 


75,000 


150,000 

21,000 

5,000 

139,615 

56,100 

59,300 

27,000 

9,574 


2,900 


$4,072,108 


85,037 


100,480 
24,452 
23,803 

23,205 

17,778 

23,765 

24,818 

5,137 
130,067 

3,000 

28,005 
5,808 

46,213 
124,642 

3,000 
29,168 

97,354 
72,483 


50,555 
44,002 
24,723 


40,000 


111,148 

98,208 

150,000 
100,000 

24,067 
372,174 

89,354 

44,012 

45,137 

500,000 

438,405 

92,120 

46,811 

63,820 

550,000 

453,661 

140,000 


165,000 
25,000 
30,000 

132,000 

90,000 
62,000 
28,500 


3,750 


$4,557,738 
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EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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27 
28 
29 
30 
31 
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33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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53 
54 
55 
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61 
62 
63 
64 
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SPECIAL  PROJECTS  ACTI 

HOSPITAL  IMPROVEMENT  PROJECTS 

Atascadero  State  Hospital 

Intensive  team  treatment  for  mentally  ill  offenders 

Metropolitan  State  Hospital 

Hospital-community-family  ties  for  continuity  of  care  * 

Napa  State  Hospital 

A  reinvolvement  program  for  psychotic  children  * 

Deinstitutionalizing  long-term  patients  *   

Patton  State  Hospital 

Family  training  center  as  a  depopulation  aid  * 

Coordinated  hospital — community  family  center 

Stockton  State  Hospital 

Use  of  small  group  interaction  in  industrial  therapy  * 

Pacifio  State  Hospital 

An  admission-release  program  for  the  severely  retarded  * 

PorterviJIe  State  Hospital 

Total  care  of  the  multiply  handicapped  child  * 

Sonoma  State  Hospital 

Training  program  for  retarded  blind  and  deaf  children  * 

Totals,  Hospital  Improvement  Projects 

TRAINING  PROJECTS 

Langley  Porter  Neuropsychiatric  Institute 

Career  teacher — psychiatry  * 

Career  teacher — psychiatry — psychiatric  education 

Medical  library  resource  support  * 

Training  grant  in  neuropathology  * 

Neuropsychiatric  Institute,  UCLA 

In-service  training  *    , 

Agnews  State  Hospital 

Hospital  staff  development  program  * 

Medical  library  resource  support  * 

Psychiatry — GP  residency  training  * 

Atascadero  State  Hospital 

Hospital  staff  development  * 

Forensic  psychology  training 

Medical  library  resource  support  * 

Camarillo  State  Hospital 

In-service  training  *    

Medical  library  resource  support  * 

Predoctoral  praetieum  training  * 

Psychiatry — G.P.    residency    training  *    

Mentally  retarded  and  youth  opportunity  unlimited  * 

DeWitt  State  Hospital 

Hospital  staff  development  *  

Medical  library  resource  support  * 

Student  work  experience  and  training  * 

Mendocino  State  Hospital 

Medical  library  resources  grant  * 

Psychiatry — G.P.   residency    training  *    

Training  center  for  treatment  and  prevention  of  drug  abuse 

*  Federal  grant  award  received  on  this  project   (as  of  December  11, 
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$87,332  $40,211 

100,000 
97,948 

94,924  100,000 

100,000 


95,362 


68,070 


55,450 


$25,811 

5,491 
11,112 


22,981 


96,256 


94,751 


10,996 


$599,086  $442,214 


$27,233 

3,491 
9,750 


$78,8S8 


100,000 


100,000 


88,864 
100,000 


$467,752 


$42,232 

40,238 

3,200 


24,146 

1,876 

61,200 

25,000 

1,341 

44,550 

25,000 

894 

44,550 

23,492 
3,300 

23,068 
2,664 

24,433 

30,000 

1,776 

23,955 

1,911 

30,708 

63,672 

25,000 

2,232 

19,584 

59,400 

9,504 

29,283 
2,232 

59,400 
9,979 

16,745 
3,891 

25,000 
3,792 
8,460 

25,000 
1,550 
8,460 

2,211 

44,280 

1,492 

46,440 

115,231 

1,100 
31,320 
11,941 

1970). 
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EXPENDITURES 
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SPECIAL   PROJECTS  ACTIVITIES— Continued 

TRAINING   PROJECTS— Continued 

Metropolitan  State  Hospital 

In-service  training  * 23,632                  25,000 

Psychiatry — G.P.   residency   training  * 43,319                  42,660 

Medical  library  resource  support  * 2,155                    1,798 

Napa  State  Hospital 

Clinical  psychology*  12,809                  14,554 

Hospital  staff  development  *  15,283                  25,000 

Medical  library  resource  support  * 2,393                    1,425 

Psychiatry  basic  residency  training  * 5,660                    4,490 

Psychiatry — G.P.   residency   training  *   41,151                  41,250 

Patton  State  Hospital 

Psychiatry— G.P.   residency  training  *   51,389                  43,200 

Psychology  field  training  center -                          - 

Stockton  State  Hospital 

Hospital  staff  development  program  * 13,988                  25,000 

Medical  library  resource  support  * 2,541                     1,317 

Psychiatry— G.P.   residency  training  *   29,250                  29,430 

Fairview  State  Hospital 

Medical   library   resource   support  *    3,428                    1,330 

Pacific  State  Hospital 

Implementation  of  new  programs  in  ward  care  of  mental  retar- 
dates * 23,749                  24,974 

Operant  conditioning  training  project 10,759                    7,709 

Medical   library   resource   support  *    3,389                    2,130 

Porterville  State  Hospital 

Medical   library   resource   support  *    1,818                    1,878 

Sonoma  State  Hospital 

In-service   training* 29,316                    1,773 

Medical   library   resource    support  *    3,258                    2,500 

Departmental  Administration 

Continuing  education,  CTCP,  Berkeley  * -                 84,371 

Continuing  education,  CTCP,  Los  Angeles -                 66,397 

Summer  work  study  in  mental  retardation  * 29,907                  31,031 

Totals,   Training    Projects $715,976              $932,449 

MENTAL  HEALTH  SERVICES  PROJECTS 

Departmental   headquarters  *    -              $981,000 

COMPENSATORY  EDUCATION   PROJECTS 

Departmental   headquarters*    $675,456              $909,731 

Totals,  Expenditures,  Special   Project  Activities $4,367,085           $7,337,502 

Reimbursements 

Reimbursements  from  the   Federal   Government : 

Research  projects $2,316,561           $4,072,108 

Training  projects 715,916                932,U9 

Hospital  improvement  projects 599,086                442,214 

Mental  health  service  projects —                981,000 

Compensatory  education  projects 675,456                909,731 

Totals,    Reimbursements    $4,367,085           $7,337,502 

TOTALS,   SPECIAL   PROJECT   ACTIVITIES 

*  Federal  grant  award  received  on  this  project   (as  of  December  11,  1970). 


42,660 
1,700 


14,554 

25,000 

1,425 

6,000 
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57,600 
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26,250 

877 
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24,974 
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1,013 
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84,371 
66,397 
31,031 


$948,072 


$981,000 


$909,731 
$7,864,293 
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981,000 
909,731 

$7,864,293 
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SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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29 
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31 

32 

33 

34 
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51 
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STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 19,103.4  19.3S9.6  19,3S9.6  $169,930,026 

Workload  and  administrative 

adjustments    —             —       —726.3  — 

Proposed  new  positions -              -          208.3  - 

Totals,  Adjustments -  -         -518 

Totals,  Salaries  and  Wages 19,103.4  19,389.6  1S.S71.6  $169,930,026 

Estimated   salary   savings -       -109.1     -743.8  - 

Net  Totals,  Salaries  and  Wages  ___  19,103.4  18.6S0.5  1S.127.8  $169,930,026 

Staff  benefits -  20,630,696 

Totals,  Personal  Services 19,103.4  18,680.5  18,127.8  $190,560,722 

Operating  expenses  and  equipment 30,220,073 

Special  project  activities 3,995,995 

DeWitt  transfer .                      - 

Totals,  Expenditures $224,776,790 

Reimbursements : 

Federal -3,995,995 

Other    -4427,399 

Net  Expenditures $216,353,396 

Less  expenditures  included   in   local   assistance   appropriation   for 

mental  health  services  « z -96,970,271 

Net  Expenditures 119,383,125 

General  Fund  117,915,586 

Federal   funds  a    1,467,539 


$179,775,680      $179,545,156 

-5,847,520 
2,253,948 


$179,775,680 
-4,934446 

$174,841,234 
22,604,151 

$197,445,385 

30,300,418 

6,920,941 


-$3,593,572 

$175,951,584 
-5,052,515 

$170,899,069 
22.29S.312 

$193,197,381 

30,028,605 

7,424,293 

-3,500,000 


$234,666,744   $227,150,279 


-6,920,941 

-3,128,0S5 

$224,617,718 

-92,903,612 

131,714,106 

131,297,545 

416,561 


-7,424,293 
-3,155,305 

$216,570,681 

-90,797,643 

125,773,038 

125,333,038 

440,000 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation,  1969,  Item  154 $3,789,890 

Budget  Act  appropriation,  1970,  Item  123.5 -              $629,000 

Allocation  included  in  individual  facility  budgets -3,789,890                           -                          - 

Unexpended  balance — estimated  savings -             -629,000                           - 

TOTALS,  EXPENDITURES - 

ADMINISTRATION 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation $6,726,767  $6,664,556  $6,603,700 

Allocations  from  Salary  Increase  Fund 242,921  246,373 

Totals  Available $6,969,688  $6,910,929  $6,603,700 

Unexpended  balance,  estimated  savings -139,166  -  - 

TOTALS,  EXPENDITURES $6,830,522  $6,910,929  $6,603,700 

Federal  Funds 
APPROPRIATIONS 

Federal  grants   (expenditures)   $1,096,449  -  - 

TOTALS,  EXPENDITURES,  ALL  FUNDS $7,926,971  $6,910,929  $6,603,700 

a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 

c  Division  5  of  the  Welfare  and  Institutions  Code  as  amended  by  Chapter  989,  Statutes  of  1968,  prescribes  new  procedures  for  appro- 
priating funds  for  mental  health  services.  Those  hospital  costs  which  will  be  used  as  a  basis  for  the  10  percent  county  participa- 
tion, are  included  within  the  appropriation  for  assistance  to  local  agencies  for  mental  health  services,  and  are  not  appropriated 
to  this  support  item. 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


2  RESEARCH   AND  TRAINING 
3 

4  General  Fund 

5  APPROPRIATIONS 

6  Budget  Act  appropriation  $1,364,142 

7  Allocations  from  Salary   Increase  Fund 68,484 

8  

9  Totals  Available $1,432,626 

10         Unexpended  balance,  estimated  savings -31,100 

12     TOTALS,  EXPENDITURES $1,401,526 

13 

14  Federal  Funds 

15  APPROPRIATIONS 

16  Federal  grants   (expenditures)    $371,090 

18     TOTALS,  EXPENDITURES,  ALL  FUNDS $1,772,616 

19 
20 
|l  NEUROPSYCHIATRY   INSTITUTE 

22 

95  General  Fund 

24  APPROPRIATIONS 

25  Budget   Act   appropriations $13,16S,380 

2fi        Allocations  from   Salary   Increase   Fund 596,512 

27  Transfer  to  Item  165,  Budget  Act  of  1969 -24,840 

28  ' — 

29  Totals   Available    $13,740,052 

30  Unexpended  balance,  estimated   savings -866,169 

H     TOTALS,  EXPENDITURES   $12,873,883 

33 
34 
§g  STATE  PROGRAMS   FOR  THE   MENTALLY   ILL 

36  ,  ^       . 

37  General  Fund 

38  APPROPRIATIONS 

39  Budget  Act   appropriations $30,589,976 

40  Transfer    from    Item    154,    Budget    Act    of    1969    for    program 

41  augmentation      1,445,068 

42 

43  Transfer  from  Item  273,  Budget  Act  of  1970 

44  Allocation  from   Salary   Increase  Fund 2,214,964 

45  Transfer  to  Item  165,  Budget  Act  of  1969 -1,217,160 

46  

47  Totals   Available    $33,032,848 

48  Unexpended  balance,   estimated   savings -2,039,970 

49  

50  TOTALS,  EXPENDITURES   $30,992,878 

51 

53  PROGRAMS  FOR  THE   MENTALLY  RETARDED 

54 

55  General  Fund 

56  APPROPRIATIONS 

57  Budget  Act   appropriations $61,881,497 

58  Transfer    from    Item    154,    Budget    Act    of    1969    for    program 

59  augmentation      2,344,822 

60  Transfer  to  Item  166,  Budget  Act  of  1969 -1,601,664 

61  Allocations  from  Salary  Increase  Fund 3,684,993 

62  

63  Totals  Available $66,309,648 

64  Unexpended  balance,  estimated  savings -492,871 

65  

66  TOTALS,  EXPENDITURES   $65,816,777 

67  ===== 

68  Net   Expenditures,   Department  of   Mental    Hygiene  (State 

69  Operations)    $119,383,125 

70  General  Fund 111,915,586 

71  Federal  funds 1,467,539 

72 

73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 

22—2903     Vol.  Ill 


$7,998,973  $4,704,393 

384,921 

$8,383,894  $4,704,393 


$8,383,894'         $4,704,393 


$416,561     $440,000 
$8,S00,455    $5,144,393 


$12,979,059    $13,530,757 
528,900 


$13,507,959    $13,530,757 


7,777,260 
1,408,525 


$13,507,959   $13,530,757 


$24,656,265   $16,510,315 


$33,842,050    $16,510,315 


$33,842,050    $16,510,315 


$65,746,390   $S3,9S3,S73 


2,906,323 


1,652,713    $S3,983,873 


$68,652,713    $83,9S3,873 


$131,714,106 

131,297,545 

1,16,561 


$125,773,038 

125,333,038 

U0.000 
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DEPARTMENT  OF  MENTAL  HYGIENE — Continued 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72* 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


SUBVENTIONS  TO  LOCAL   MENTAL   HEALTH   PROGRAMS 
LOCAL  ASSISTANCE 
Subventions  to  Local  Mental  Health  Programs $150,357,444       $165,339,612       $186,938,327 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

APPROPRIATIONS 

Budget  Act  appropriation $147,465,647 

Allocation  from  Salary  Increase  Fund 4,787,000 

Transfer  order  - 

Totals  Available  $152,252,647 

Unexpended  balance,  estimated  savings -1,895,203 

TOTALS,  EXPENDITURES $150,357,444 


$169,116,872 

4,000,000 

-7,777,260 


$186,938,327 


$165,339,612   $186,938,327 


$165,339,612   $186,938,327 


REVENUES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


GENERAL   FUND 

Miscellaneous  revenue 

Departmental  Administration  : 

Pay  patient  board  charges 

County  costs  for  M.I.  patients 

Clinic  fees  

County  board  charges : 

Clinic  fees — neuropsyehiatric   institutes 

Patient  board  charges — neuropsyehiatric  institutes 

Title  18,  Federal  Medicare  Program 

Title  19,  Medical  Assistance  Program 


Totals,  Revenues,  All  Facilities  (General  Fund) 


$305,599 

17,107,779 

7,140,726 

30,92S 

3,366,192 

124,253 

43.8S5 

3,831,338 

49,659,536 

$81,610,236 


$393,700 

17.683,456 
6,250,000 

3,734,593 

110,000 

40.000 

1,904,706 

49,417,008 


$384,200 

19,212,810 
6,000,000 

3,597,889 

110,000 

40,000 

1,999.800 

49,888,064 


79,533,463        $81,232,763 


SUMMARY— STATE  OPERATIONS 
AND  LOCAL  ASSISTANCE 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


State  operations 
Local  assistance 


$119,383,125 
150,357,444 


$131,714,106 
165,339,612 


$125,773,038 
186,938,327 


Totals,  Expenditures $269,740,569      $297,053,718       $312,711,365 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Fllltfl       (Auih.) 


71-72 
(tiilh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


EXECUTIVE 

Office  of  the  Director : 

Director    

Chief  deputy  director 

Chief  dep  director,  adm  mgt 

Asst  to  director 

Secretary  II  

Secretary  I  

Sr  steno 

Steno  II  

Office  of  Information : 

Information  officer  II 

Research  writer 

Sr  steno 

Editorial  aid 

Steno  II   

Totals,   Authorized   Positions 


OFFICE  OF  PROFESSIONAL 
SERVICES 

Office  of  Planning : 
Chief    

Asst  planning  analyst 

Sr  steno   

Office  of  Program  Review  : 
Chief    

Chief  of  medicine 

Medical-surgical    specialist    

Adm  services  specialist 

Hospital   specialist   

Community  program  analyst  III 

Nursing    consultant    

Social  work  associate 

Sr  clerk-typist 

Clerk-typist  II 

Student  professional  asst 

Totals,  Authorized  Positions 


DIVISION  OF   RESEARCH   AND 
TRAINING 

Office  of  Deputy  Director : 

Deputy  director 

Secretary  I  

Bureau  of  Biostatistics : 

Chief    

Operations  research  specialist  III- 

Sr  statistician 

Staff  research  analyst 

Assoc  DP  systems  analyst 

Assoc  statistician   

Assoc  research   analyst 

Asst  DP  systems  analyst 

Asst  research  analyst 

Sr  graphic   artist   

Jr  research  analyst 

Graphic  artist 

Supvng  clerk  I 

Sr  steno   

Sr  clerk-typist 

Sr   clerk   

Sr  account  clerk 

Statistical  clerk 

Steno  II  

Clerk-typist  II 

File  clerk  II 

Clerk   II 

Account  clerk  II 

Student  professional  asst 

Bureau  of  Research : 

Chief      

Sr  steno 


2.1 

1 

1.1 

1 

1 

1.2 


14.4 


12.5 


12 


12 


12 


SALARY  RANGE 

$32,500 

2,506 

1,793-2,179 

863-1,048 

717-870 

651-791 

562-717 

492-628 

1,213-1,475 

998-1,213 

562-717 

589-717 

492-628 

$154,823 


12 


$202,382 


$32,500 
30,072 
26,148 
12,576 
8,604 
18,984 
13,488 


17,700 

8,196 
8,604 


$176,872 


$220,462 


$32,500 
30,072 
26,148 
12,576 
9,036 
18,984 
14,136 


17,700 

8,196 
8,604 


$177,952 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

0.9 

1 

1 

863-1,048 

10,356 

10,860 

0.2 

- 

- 

562-717 

- 

- 

1 

1 

1 

2,403-2,505 

30,060 

30,060 

0.3 

1 

1 

2,076-2,503 

30,024 

30,024 

0.9 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1.9 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

15,916 

16,724 

0.3 

— 

— 

676-821 

— 

— 

1 

1 

1 

548-700 

7,992 

7,992 

1.5 

2 

2 

457-614 

12,630 

12,918 

0.5 

- 

- 

435-530 

- 

- 

$222,062 


1 

1 

1 

$2,403-2,506 

$30,072 

$30,072 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

1,626-1,976 

23,148 

23,712 

— 

1 

1 

1,273-1,548 

15,276 

16,044 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

2 

2 

2 

1,155-1,405 

32,264 

33,040 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

0.3 

1 

1 

1,048-1,273 

12.576 

13,200 

1 

2 

2 

1,048-1,273 

27,852 

28,476 

1 

— 

— 

863-1,048 

— 

— 

5.2 

8 

8 

863-1,048 

85,587 

89,804 

1 

1 

1 

746-905 

10,860 

10,860 

4.5 

1 

1 

746-863 

8,952 

9,396 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1.9 

1 

1 

548-700 

7,992 

8,400 

0.6 

1 

1 

548-666 

7,038 

7,398 

1.5 

2 

2 

548-666 

14,S32 

15,180 

3.2 

4 

4 

548-666 

31,446 

31,813 

0.5 

0.5 

0.5 

492-628 

3,594 

3,594 

2.8 

3 

3 

457-614 

19,138 

20,099 

_ 

2.5 

2.5 

457-556 

14,554 

15,328 

5.7 

4.5 

4.5 

457-556 

29,499 

29,643 

2 

1.5 

1.5 

457-556 

10,008 

10,008 

0.3 

- 

- 

435-530 

- 

- 

1 

1 

1 

2,076-2,505 

30,024 

30,024 

1 

1 

1 

562-717 

8,196 

8,196 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllijj       (Aulh.)      Qnlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


DIVISION  OF  RESEARCH   AND 
TRAINING— Continued 

Bureau  of  Training : 

Bureau   chief   

Coordinator      

Training  officer  III 

Training  officer  I 

Sr   steno   

Steno  II  

Training  Center  for  Community  Psy- 
chiatry— Berkeley  : 

Director    

Sr  clerk-typist 

Training  Center  for  Community  Psy- 
chiatry— Los  Angeles : 

Director    

Sr  steno   

Totals,  Authorized  Positions 


DIVISION  OF  MENTAL  HOSPITAL 
PROGRAMS 

Office  of  Deputy  Director : 

Deputy    director    

Asst  deputy  director,  hospital  serv- 
ices   

Asst  to  deputy  director 

Asst  chief,  bureau  of  social  services 
Asst  chief,  bureau  of  rehabilitation 

Asst  director  of  nursing  services 

Secretary    I    

Sr  steno   

Steno  II 

Student  professional  assistant 

Totals,  Authorized  Positions 


DIVISION   OF  RETARDATION 
HOSPITAL  PROGRAMS 

Office  of  Deputy  Director : 

Deputy  director 

Chief  of  psychological  services  . 

Asst  to  deputy  director 

Chief,  bureau  of  social  services 
Chief,  bureau  of  rehabilitation  . 
Nursing  services  administrator  . 

Chaplain    

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist  II 

Student  professional  asst 

Totals,  Authorized  Positions  . 


DIVISION  OF  LOCAL  PROGRAMS 

Office  of  Deputy  Director  : 

Deputy  director 

Asst  deputy   director  

Community  program  analyst  III 

Community  program  analyst  II 

Secretary  I  

Administrative  trainee 

Sr  steno   

Sr  clerk-typist 

Steno  II  

Clerk  II   

Student  professional  asst  


53.5 


1.6 

0.8 

1 

1 

1 

1 

2.3 

1.6 

0.7 


12 


10.8 


46 


46 


1 
1 
1 
1 
2 


1 
1 

1 
1 
2 
2 


10 


10 


SALARY  RANGE 
1,405-1,708 
1,337-1,626 
1,273-1,548 
1,048-1,273 
562-717 
492-628 


2,288-2,504 
548-700 


2,288-2,504 
562-717 

$718,847 


$2,403-2,506 

2,403-2,505 

1,475-1,793 

1,273-1,548 

1,273-1,548 

1,213-1,475 

651-791 

562-717 

492-628 

435-530 

$160,118 


14.5 


14.5 


$144,115 


$490,408 


$30,072 

28,836 

18,576 
18,576 
17,700 
9,492 
15,048 
12,492 


$150,792 


$217,141 


$502,411 


$30,072 

30,060 

18,576 
18,576 
17,700 
9,492 
15,384 
13,128 


$152,9S8 


0.3 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

_ 

1 

1 

1,750-2,127 

21,000 

22,044 

0.3 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

1,475-1,793 

21,006 

21,516 

1 

1 

1 

1,475-1,793 

21,091 

21,516 

0.2 

1 

1 

1,405-1,708 

16,860 

17,700 

3 

3 

3 

973-1,183 

42,588 

42,588 

3 

3.5 

3.5 

562-717 

27,960 

28,122 

1.1 

1 

1 

548-700 

7,992 

7,992 

0.1 

1 

1 

548-666 

7,068 

7,428 

0.3 

_ 

_ 

457-614 

— 

— 

0.5 

- 

- 

435-530 

- 

- 

$220,482 


1 

1 

1 

$2,403-2,506 

$30,072 

$30,072 

1 

1 

1 

2,403-2,505 

30,060 

30,060 

2.8 

3 

3 

1,273-1,548 

52,296 

53,976 

2 

3 

3 

1,048-1,273 

41,657 

42,974 

2 

2 

2 

651-791 

18,984 

18,984 

0.8 

— 

— 

676-783 

— 

— 

2.1 

2 

2 

562-717 

14,940 

15,264 

0.7 

1 

1 

548-700 

7,590 

7,961 

2 

2 

2 

492-628 

13,342 

13,652 

— 

1 

1 

457-556 

5,622 

5,910 

0.2 

- 

- 

435-530 

- 

- 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
6f, 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       (Aulh.)      (tmh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


DIVISION   OF  LOCAL  PROGRAMS— 
Continued 

Sacramento  Regional  Office : 

Regional   administrator   

Community  program  analyst   III 

Community  program  analyst  II 

Sr  steno 

Clerk-typist  II 

Fresno  Regional  Office : 

Regional   administrator 

Community  program  analyst  III 

Community  program  analyst  II 

Sr  steno 

Steno  II 

Los  Angeles  and  San  Diego  Regional 
Offices : 

Regional   administrator   

Community  program  analyst  III 

Community  program  analyst  II 

Sr  steno 

Steno  II  

San  Francisco  Regional  Office : 

Regional   administrator 

Community  program  analyst  III 

Community  program  analyst  II 

Sr  steno 

Steno  II 

Santa  Ana  Regional  Office : 

Regional  administrator 

Community  program  analyst  III 

Nursing  consultant 

Sr  steno 

Steno  II 

Totals,  Authorized  Positions 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT 

Administrative  Services  Unit : 

Asst  deputy  director 

Sr  clerk-typist 

Student  professional  asst 

Bureau  of  Accounting : 

Accounting  officer  IV 

Accounting  officer  II 

Accountant  I 

Supvng  clerk  I 

Property  clerk  I 

Sr  clerk-typist 

Sr  clerk 

Sr  account  clerk 

Accounting  technician 

Steno  II 

Clerk-typist  II 

Clerk   II  

Account  clerk  II 

Overtime 

Bureau  of  Budget  Planning  and 
Analysis : 

Sr  budget  analyst 

Assoc  budget  analyst 

Asst  budget  analyst 

Jr  staff  analyst 

Sr  clerk-typist 

Statistical  clerk 

Clerk-typist  II 

Overtime 

Bureau  of  Facilities  Planning : 

Chief   

DeptI  constrn  and  maint  supvr 

Sr  clerk-typist 

Clerk-typist  II 

Bureau  of  General  Services  : 

Business  service  and  transfer  officer 

Asst  to  patient  transfer  officer 

Duplicating  machine  supvr  I 

Sr  steno 

TWX  operator 

Clerk-typist  II 

Duplicating  machine  operator  II 

Clerk  II 

Clerk  I  


1 
3 

1 
1 

0.6 
1 

2.9 
1 

1 


1 

1 

3.3 

1.1 

2.5 

1 

1 

3.9 
1 
2.9 

1 
1 

1 
1 
0.9 


1 

1 
4 
1 
3.5 

1 
1 
4 
1 
3 

1 
1 

1 
1 
1 


50.7        55.5 


1 
1 
4 
1 
3.5 

1 
1 
4 
1 
3 

1 

1 
1 

1 
1 


55.5 


SALARY  RANGE 
2,288-2,504 
1,273-1,548 
1,048-1,273 
562-717 
457-614 

2,288-2,504 

1,273-1,548 

1,048-1,273 

562-717 

492-628 


2,288-2,504 

1,273-1,548 

1,048-1,273 

562-717 

492-628 

2,288-2,504 

1,273-1,548 

1,048-1,273 

562-717 

492-628 

2,288-2,504 

1,273-1,548 

1,048-1,273 

562-717 

492-628 

$650,260 


30,048 

17,700 

40,648 

8,196 

7,008 

30,048 

15,916 

41,568 

8,196 

7,188 


30,048 
18,576 
55,914 
8,132 
23,268 

30,048 
17,700 
58,820 
8,196 
21,256 

30,048 

18,576 

14,382 

8,196 

6,129 


$770,368 


PROPOSED 
1971-72 


30,048 

17,700 

42,684 

8,196 

7,008 

30,048 

16,724 

43,008 

8,196 

7,188 


30,048 
18,576 
57,941 
8,196 
24,078 

30,048 
18,576 
59,468 
8,196 
21,564 

30,048 

18,576 

15,096 

8,196 

6,438 


$784,698 


1 

1 

1 

$1,548-1,882 

$22,584 

$22,584 

1 

1 

1 

548-700 

7,992 

7,992 

0.3 

- 

- 

435-530 

- 

- 

1 

1 

1 

1,155-1,405 

16,044 

16,860 

1 

1 

1 

863-1,048 

10,995 

11,544 

0.5 

1 

1 

644-783 

7,920 

8,316 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

584-710 

8,048 

8,452 

1.4 

2 

2 

548-700 

15,057 

15,510 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

3 

3 

3 

548-666 

23,454 

23,821 

1 

1 

1 

492-628 

7,188 

7,188 

2.8 

3 

3 

457-614 

17,334 

18,230 

1.7 

1 

1 

457-556 

6,672 

6,672 

2.1 

2 

2 

457-556 

13,344 

13,344 

- 

0.1 

0.1 

— 

1,000 

1,000 

1 

1 

1 

1,273-1,548 

15,916 

16,724 

3 

3 

3 

1,048-1,273 

42,171 

43,518 

1.4 

3 

3 

863-1,048 

33,727 

34,980 

1.2 

_ 

— 

710-863 

— 

— 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-614 

5,860 

6,160 

- 

0.2 

0.2 

- 

2,000 

2,000 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

2 

2 

2 

1,273-1,548 

36,349 

37,152 

1 

1 

1 

548-700 

7,992 

7,992 

1 

0.5 

0.5 

457-614 

3,350 

3,504 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

584-710 

8,520 

8,520 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

505-614 

7,368 

7,368 

2  5 

3 

3 

457-614 

19,776 

20,076 

1 

1 

505-614 

7,008 

7,008 

1 

4.5 

4.5 

457-556 

25,299 

26,181 

2.6 

- 

395-480 

- 

- 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Auih.)      (Auih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Bureau  of  Nutrition : 

Deptl  food  administrator 

Asst  deptl  food  administrator 

Sr  steno 

Clerk-typist  II 

Bureau  of  Program  Audits  : 

Supvng  governmental  auditor  II 

General  auditor  III 

General  auditor  II 

Sr  steno 

Data  Processing  Services  Unit : 

DP  manager  III 

DP  manager  I 

Operations  research  specialist  II 

Assoc  DP  systems  analyst 

Supvr,  EDP 

Asst  DP  systems  analyst 

Computer  operations  supvr  I 

Programmer  II   

Sr  computer  operator 

Programmer  I 

Computer  operator 

Sr  steno 

Keypunch  supvr  I 

Sr  account  clerk 

Computer  operator  trainee 

Keypunch  operator 

Legal  Services  Unit : 

Bureau  of  Legal  Advice  : 

Bureau  chief 

Assoc  counsel 

Sr  legal  steno 

Legal  steno 

Student  professional  asst 

Bureau  of  Guardianship : 

Sr  counsel 

Assoc  counsel 

Patients  estates  &  accts  supvr 

Patients  estates  &  accts  specialist 

Supvng  clerk  I 

Sr  legal  typist 

Sr  legal  steno 

Sr  clerk 

Sr  account  clerk   

Accounting  technician 

Steno  II  

Legal  steno 

Clerk-typist  II 

Account  clerk  II 

Management  Systems  Unit : 

Supvng  management  analyst 

Sr  administrative  analyst 

Cost  systems  manager 

Staff  management  analyst 

Staff  administrative  analyst 

Assoc  management  analyst 

Community  program  analyst  II 

Asst  management  analyst 

Coordinator 

Jr  staff  analyst 

Administrative  trainee 

Sr  steno 

Clerk-typist  II 

Student  professional  asst 

Patients   Benefit   &    Insurance   Unit: 
Administration — Headquarters : 

Bureau   chief 

Patients  estates  &  accounts  supvr 
Patients  estates  &  accounts 

specialist 

Steno  II 

Bureau  of  Revenue  and  Field  Services 
— Headquarters : 

Asst  bureau  chief 

Patients  estates  &  accts  supvr 

Patients  estates  &  accts  specialist 

Supvng  clerk  I 


SALARY  RANGE 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

562-717 

8,196 

8,196 

- 

0.5 

0.5 

457-614 

2,811 

2,955 

0.3 

1 

1 

1,273-1,548 

16,044 

16,860 

0.3 

2 

2 

1,048-1,273 

30,552 

30,552 

— 

2 

2 

863-1,048 

20,712 

21,720 

0.2 

1 

1 

562-717 

6,843 

7,175 

1 

1 

1 

1,405-1,708 

19,512 

20,496 

2 

2 

2 

1,155-1,405 

31,752 

32,712 

0.8 

1 

1 

1,100-1,337 

14,556 

15,276 

1 

3 

3 

1,048-1,273 

39,196 

41,152 

3.6 

4 

4 

1,048-1,273 

53,774 

56,464 

2 

2 

2 

863-1,048 

23,088 

24,252 

1 

1 

1 

863-1,048 

12,576 

12,576 

7.3 

14 

14 

863-1,048 

154,059 

160,736 

4 

3 

3 

710-863 

29,504 

30,732 

3.2 

— 

— 

746-863 

— 

— 

3.6 

4 

4 

614-746 

32,350 

33,512 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,992 

7,992 

1.2 

1 

1 

548-666 

7,992 

7,992 

1.2 

— 

— 

556-614 

— 

— 

7 

7 

7 

473-576 

46,668 

47,275 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

2.7 

3 

3 

1,337-1,626 

58,068 

58,536 

1 

1 

1 

599-728 

8,736 

8,736 

1.6 

2 

2 

517-628 

13,240 

13,901 

0.2 

- 

- 

435-530 

- 

- 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

3.3 

4 

4 

1,337-1,626 

74,580 

75,396 

1 

— 

_ 

905-1,100 

— 

— 

3 

3 

3 

830-1,007 

36,252 

36,252 

0.3 

1 

1 

635-772 

9,264 

9,264 

0.7 

1 

1 

599-728 

8,736 

8,736 

1 

1 

1 

599-728 

8,736 

8,736 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

0.9 

— 

— 

548-666 

— 

— 

2.3 

2 

2 

492-628 

6,880 

7,188 

2.3 

2 

2 

517-628 

15,072 

15,072 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,405-1,708 

18,852 

19,840 

0.4 

1 

1 

1,273-1,548 

17,280 

18,138 

_ 

1 

1 

1,273-1,548 

15,276 

16,044 

1.6 

1 

1 

1,155-1,405 

16.S60 

16,860 

0.4 

1 

1 

1,155-1,405 

16,384 

16,860 

3.5 

6 

6 

1,048-1,273 

78,780 

81,936 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1.6 

— 

— 

863-1,048 

— 

— 

0  4 

— 

— 

791-959 

— 

— 

0,8 

— 

_ 

710-863 

— 

— 

1.2 

_ 

_ 

676-783 

_ 

— 

1 

1 

1 

562-717 

8,196 

8,196 

1.8 

2 

2 

457-614 

14,016 

14,016 

1 

- 

- 

435-530 

- 

— 

1 

1 

1 

1,273-1,548 

18,284 

18,576 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

3 

492-628 

21,564 

21,564 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

2 

2 

905-1,100 

26,400 

26,400 

7.7 

7 

7 

830-1,007 

79,887 

82,068 

0.7 

1 

1 

635-772 

7,620 

7,992 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       |Ait>.)      (ttlM 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 

3 
4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29' 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


OFFICE  OF  ADMINISTRATIVE 
MANAGEMENT— Continued 

Bureau  of  Revenue  and  Field  Services 
— Headquarters — Continued 

Sr  clerk  .    

Sr  file  clerk  __   

Sr  account  clerk 

Steno   II    :_.        

Clerk-typist    II    

Clerk    II    

Account  clerk  II 

Clerk    I    

Los  Angeles : 

Patients  estates  &  accts  supvr  __ 
Patients  estates  &  accts  specialist 

Sr  steno 

Clerk-typist  II 

San  Francisco : 

Patients  estates  &  accts  supvr 
Patients  estates  &  accts  specialist 

Sr  steno 

Steno  II  

Oakland : 

Patients  estates  &  accts  specialist 

Clerk-typist  II 

Bureau  of  Insurance  Resources: 

Mental  health  insurance  coordinator 

Medicare  procedures  specialist 

Insurance  benefit  officer 

Steno  II 

Bureau  of  Hospital  Resources  : 

Medicare  procedures  specialist 

Patients  estates  &  accts  specialist 

Steno  II , 

Clerk-typist  II ^_ 

Overtime   

Personnel  Management  Services  Unit : 
Personnel  Management  Services : 

Personnel  officer 

Sr  steno   

Bureau  of  General  Personnel 
Operations : 

Personnel  officer  II 

Staff  personnel   analyst 

Personnel  officer  I 

Assoc  personnel  analyst 

Personnel  asst  III 

Supvng  steno  I 

Administrative    trainee    

Supvng  clerk  I   

Personnel  asst  II 

Personnel  asst  I    

Steno  II  

Clerk-typist  II 

Clerk  II  !_ 

Student  professional   asst 

Environmental  Health  and  Safety  : 

Chief    

Area  coordinator 

Sr   steno 

Clerk-typist  II 

Student  professional  asst 

Totals,  Authorized  Positions 


REIMBURSABLE  SERVICES- 
STATE 

Medical  Assistance  Program : 
Administration : 

Coordinator  of  medical  assistance 

programs 

Asst   coordinator 

Program  consultant 

Supvng  psychiatric  social  worker 

II   

Medicare  procedures  specialist 

Programmer   II   

Asst  research  analyst 


SALARY  RANGE 

1.3 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-«66 

7,992 

7,992 

2.5 

2.5 

2.5 

492-628 

17,970 

17,970 

14.3 

15 

15 

457-614 

95.913 

99,042 

13.3 

14 

14 

457-556 

90,128 

92,293 

1.9 

1 

1 

457-556 

6,412 

6,672 

0.9 

1 

1 

395-480 

4,960 

5,200 

1.2 

1 

1 

905-1,100 

12,780 

13,200 

2.5 

4 

4 

830-1,007 

42,204 

43,674 

1 

1 

1 

562-717 

8.196 

8,196 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

905-1,100 

13,200 

13,200 

9 

o 

<> 

830-1,007 

24,168 

24,168 

0.3 

1 

1 

562-717 

7,664 

8,012 

1.7 

1 

1 

492-628 

7,188 

7,188 

2.9 

3 

3 

830-1,007 

34,568 

35,103 

1.3 

1.5 

1.5 

457-614 

10,038 

10,188 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1 

1.048-1,273 

15,276 

15,276 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

2 

492-628 

14,376 

14,376 

_ 

1 

1 

1,048-1,273 

15,276 

15,276 

2.9 

5 

5 

830-1,007 

50,855 

53,367 

1 

1 

1 

492-628 

7,188 

7.188 

— 

2 

2 

457-614 

12,244 

11,820 

— 

1.5 

1.5 

— 

7,500 

7,500 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

1 

1 

1 

562-717 

8,132 

8,196 

1 

1 

1 

1,213-1,475 

15,852 

16,656 

0.8 

— 

— 

1,155-1,405 

— 

— 

0.3 

— 

_ 

1,100-1,337 

— 

— 

3.7 

4 

4 

1,048-1,273 

57,208 

58.858 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

651-791 

9,074 

9.492 

0.1 

_ 

— 

676-783 

— 

— 

1.5 

1 

1 

635-772 

9,264 

9,264 

_ 

1 

1 

635-772 

7,620 

7,992 

2.5 

2 

2 

548-666 

15,643 

15,984 

2 

3 

3 

492-628 

19,498 

20,120 

4.6 

4.5 

4.5 

457-614 

29,870 

30,256 

1.9 

2 

2 

457-556 

13,032 

13.344 

0.2 

- 

- 

435-530 

- 

- 

1 

1 

1 

1,337-1,626 

16,860 

17,700 

0.7 

1 

1 

1,100-1,337 

13,200 

13,860 

1 

1 

1 

562-717 

8,196 

8,196 

0.2 

— 

— 

457-614 

— 

— 

0.1 

- 

- 

435-530 

- 

— 

234.9 

255.8 

255.8 

$2,287,738 

$2,599,665 

$2,658,459 

1 

1 

1.8 

0.3 

0.9 

1 

0.9 


$1,305-1,587 
1,213-1,475 
1,155-1,405 

1,074-1,305 

1,048-1,273 

863-1,048 

863-1,048 


$19,044 
15,916 
17,052 

15,276 
13,918 
11,085 
11,220 


$19,044 
16,724 
17,832 

15,276 
14,616 
11,640 
11,784 
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HUMAN  RELATIONS 


Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Flllid)       (Auth.) 


71-72 

(Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


REIMBURSABLE  SERVICES- 
STATE — Continued 

Medical     Assistance     Program — Con- 
tinued 
Administration — Continued 

Sr  steno 0.1  1  1 

Sr  clerk-typist 0.4  1  1 

Steno  II 4.3  3  3 

Clerk-typist  II 111 

Clerk   II   0.7 

Student  professional  asst 0.2  - 

Clerk  I   0.1  1  1 

Treatment : 

Physician  and  surgeon  II 4.4  4.3  4.3 

Asst  supt  nursing  services   (RN)         12.9         43  43 

Supvng  psychiatric  social 

worker  I 7  8.5  8.5 

Teacher,  speech  development  and 

correction    5  5 

Social  work  associate 43.7         40  40 

Clerk-typist  II 25.3         22.5         22.5 

File  clerk  II   2.4  5  5 

Upgrading     existing     psychiatric 

technician    to    sr    psychiatric 

techn  I (203.4)   (187)      (187) 

Comprehensive   Program   Planning : 

Asst  to  chief 0.8 

Assoc  research  analyst 1 

,      Sr  steno 0.6  - 

Student  professional  asst 0.2  - 

Multiservice  Centers : 

Supvng  management  analyst 0.6  - 

Sr  budget  analyst 0.2  - 

Consultant -  - 

Supvng  psychiatric  social 

worker  I 0.7  —  — 


Totals,  Authorized  Positions 


REIMBURSABLE  SERVICES- 
FEDERAL 

Training  Center  for  Community 
Psychiatry — Berkeley : 

Coordinator    

Asst    director    

Research    trainee : 

Sr    clerk-typist    

Clerk-typist  II 

Training  Center  for  Community 
Psychiatry — Los  Angeles  : 

Asst  director   

Asst  research   analyst   

Steno    II    

Clerk-typist   II    

Mental  Health  Education : 

Bureau    chief    

Health  education  consultant  I 

Sr    steno    

Sr  clerk 

Steno  II  

Clerk-typist  II 

Electronic  Data  Processing : 

Programmer  II 

Sr  account  clerk 

Keypunch    operator    

Account  clerk  II 

Community  Program  Development : 

Specialist    

Nursing    consultant    

Community  program  analyst  II 

Office  of  Planning : 

Sr  planning  analyst 

Assoc  planning  analyst 

Jr  staff  analyst   

Administrative    trainee    

Steno  II  

Clerk-typist   II    


113.5       142.3       142.3 


0.7 
0.7 
0.1 
0.3 
2.6 


1.2 
0.4 
1 
0.4 

1 
1 
1 
1 
1 
0.2 

1 

1 
1 
0.8 

2 
1 
1.3 

1 

0.9 

0.5 

0.5 

1 

0.5 


SALARY  RANGE 
562-717 

548-700 
492-628 
457-614 
457-556 
435-530 
395-480 

1,882-2,403 
■998-1,213 

973-1,183 

791-1,213 
676-821 
457-614 
457-556 


1,405-1,708 

1,048-1,273 

562-717 

435-530 

1,405-1,708 
1,273-1,548 
1,074-1,305 

973-1,183 

$197,526 


$2,076-2,503 

1,512-1,837 

676-783 

548-700 

457-614 


1,512-1,837 

863-1,048 

492-628 

457-614 

1,337-1,626 
772-937 
562-717 
548-666 
492-628 
457-614 

863-1,048 
548-666 
473-576 
457-556 

1,213-1,475 
1,048-1,273 
1,048-1,273 

1,273-1,548 
1,048-1,273 
710-863 
676-783 
492-628 
457-614 


7,568 

7,696 

19,627 

5,835 


4,860 

107,122 
595,980 

115,025 

57,645 
358,080 
143,100 

31,815 


155,584 


7,943 

7,950 

20,258 

6,135 


5,100 

112,478 
625,779 

120,777 

60,527 
375,984 
150,255 

33,058 


163,363 


$1,713,448 


$1,796,523 


HUMAN  RELATIONS 


Department  of  Mental  Hygiene 
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DEPARTMENTAL   ADMINISTRATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Auih.)      (>uih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 
54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


REIMBURSABLE   SERVICES- 
FEDERAL — Continued 

Grants  Management : 

Supvng  psychiatric  social 

worker  II 

Assoc  planning  analyst 

Jr  staff  analyst 

Steno    II    

Steno  I        

Community  Mental  Health — Public 
Information  : 

Research    writer    

Editorial  aid 

Steno    II    

Student  professional   asst    __. 

Community  Mental  Health  Workers 
Pilot  Study — Sacramento  : 

Sr  psychiatric  technician   II   

Psychiatric   techn    

Community  Mental  Health  Workers 
Pilot  Study — San  Mateo  : 

Sr  psychiatric  techn   I   *.. 

Psychiatric  techn   

Community  Geriatric  Screening : 
Community   program   analyst    III 
Sr  steno 

Drug  Abuse  Consultant : 
Community  program  analyst  III 
Sr   steno   

Information  Exchange  : 

Jr    research    analyst    

Cost  Reporting — Data  Collection 
System : 

Assoc   management   analyst 

Asst  management  analyst 

Assoc  DP   systems   analyst 

Programmer    II    

Programmer    I    

Medicare  procedures  specialist 

Patients  estates  and  accounts 

specialist 

Clerk-typist   II   

Totals,  Authorized  Positions 


GRAND    TOTALS,    AUTHORIZED 
POSITIONS     


0.3 
0.6 
0.6 


0.4 
0.8 
1 
0.2 


0.3 
2.6 


0.7 
2 

1 
1 

0.3 
0.3 

0.5 


0.1 
0.1 
0.1 
0.1 
0.4 
0.2 

0.1 
0.1 


_        39.9 


SALARY  RANGE 
1,074-1,305 

1,048-1,273 
710-863 
492-628 
446-543 


998-1,213 
589-717 
492-628 
435-530 


663-845 
545-696 


600-767 
545-696 

1,273-1,548 
562-717 

1,273-1,548 
562-717 

746-863 


1,048-1,273 
863-1,048 

1,048-1,273 

863-1,048 

746-863 

1,048-1,273 

830-1,007 
457-614 

$428,116 


542.2      548.1      548.1 


$4,943,925  $6,339,156  $6,515,575 


86 
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HUMAN  RELATIONS 


TRAINING 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (Auth.)       (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
if 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


TRAINING  ADMINISTRATION 

Administration  Unit : 

Bureau   chief   

Coordinator  of  professional 

education     

Training  officer  III    

Training  officer  II   

Sr  steno   

Clerk-typist  II 

Center  for  Training  in  Community 
Psychiatry — Berkeley : 

Director  

Psychiatric   resident   III 

Sr  clerk-typist 

Center  for  Training  in  Community 
Psychiatry — Los  Angeles  : 

Director     

Psychiatric  resident  III 

Sr  steno   

Totals,  Authorized  Positions 


LANGLEY   PORTER    NEUROPSY- 
CHIATRY  INSTITUTE 

Psychiatric  resident  III   

Psychiatric  nursing  educ  director 

Training  asst 

Psychiatric  resident  II   

Totals,  Authorized  Positions 

NEUROPSYCHIATRY   INSTITUTE 
AT  UCLA 

Psychiatric  resident  III : 

Psychiatric  nursing  educ  director 

Training  asst 

Psychiatric  resident  II 

Totals,  Authorized  Positions 


AGNEWS  STATE   HOSPITAL 

Chief  of  professional  education 

Career  psychiatric  resident — physician 

&  surgeon  II  

Training  officer  I 

Psychiatric  nursing  educ  director 

Nurse  instructor 

Librarian  III 

Psychiatric  resident  II   

Sr  steno 

Clerk-typist 

Totals,  Authorized  Positions 


ATASCADERO  STATE   HOSPITAL 

Chief  of  professional  education 

Training  officer  I   

Psychiatric  nursing  educ  director 

Nurse  instructor 

Clerk-typist  II 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

- 

1 
1 
1 

1 
1 

1 
1 
1 

1 

1 

1,337-1,626 

1,237-1,548 

1,048-1,273 

562-717 

457-614 

19,512 

18,576 

15,276 

8,196 

6,110 

19,512 

18,576 

15,276 

8,196 

6,412 

- 

1 

3 

1 

1 
3 

1 

2,288-2,504 

1,337-1,475 

548-700 

30,048 

48,132 

7,590 

30,048 

50,580 

7,961 

- 

1 

2 
1 

1 
2 
1 

2,288-2,504 

1,337-1,475 

562-717 

30,048 

32,088 

8,196 

30,048 

33,720 

8,196 

15 


3 
1 
1 

28 


33 


49 


30 


0.5 

1 
1 
5 
2 


15 


3 

1 
1 

28 


$1,337-1,475 
998-1,213 
863-1,048 
676-1,475 


33 


_ 

13 

13 

— 

1 

1 

— 

1 

1 

- 

34 

34 

$1,337-1,475 
998-1,213 
863-1,048 
676-1,475 


49 


30 


0.5 
1 

1 
5 
2 


$2,076-2,503 

1,048-1,273 

998-1,213 

905-1,100 

457-614 


9.5 


9.5 


$244,268 


$50,580 
13,200 
10,365 

407,568 

$481,713 


$208,572 

13,200 

10,860 

448,800 

$681,432 


$412,032 


$15,012 
14,676 
14,556 
66,000 
13,344 

$123,588 


$249,021 


$53,100 
13,860 
10,860 

427,728 

$505,548 


$219,180 

13,860 

11,400 

471,240 

$715,680 


- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

_ 

4 

4 

1,626-2,179 

101,520 

102,120 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

— 

1 

1 

998-1,213 

14,556 

14,556 

— 

5 

5 

905-1,100 

59,880 

62,880 

— 

1 

1 

783-950 

11,400 

11,400 

— 

13 

13 

676-1,475 

155,688 

163,488 

— 

1 

1 

562-717 

8,196 

8,196 

- 

3 

3 

457-614 

18,180 

18,180 

$424,056 


$15,012 
15,276 
14,556 
66,000 
13,344 

$124,188 


HUMAN  RELATIONS 
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Department  of  Mental  Hygiene 
TRAINING — Continued 


SALARIES  AND   WAGES 


no.  of  positions 


69-70    70-71    71-72 
(Flllid)       jjirtj      (Apth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CAMARILLO   STATE    HOSPITAL 

Chief  of  professional  education 

Career  psychiatric  resident — physician 

and  surgeon  II  

Psychiatric  nursing  educ  director 

Nurse  instructor 

Training    asst    

Librarian  III 

Psychiatric  resident   II 

Sr   steno   

Clerk-typist  II 

Totals,  Authorized  Positions 


DeWITT  STATE    HOSPITAL 

Psychiatric  nursing  educ  director 

Supvng  psychiatric  social  worker  I. 

Training  asst 

Librarian    III    

Sr   steno   

Clerk-typist   II    

Totals,  Authorized  Positions 


MENDOCINO  STATE   HOSPITAL 

Chief  of  professional  education 

Training  officer  I 

Psychiatric  nursing  educ  director  _ 

Nurse  instructor 

Librarian    III    

Psychiatric  resident  II 

Sr  steno   

Clerk-typist   II    •_ 

Totals,  Authorized  Positions 


METROPOLITAN   STATE 
HOSPITAL 

Chief  of  professional  education  _. 
Career  psychiatric  resident — 

physician  and  surgeon  II 

Training  officer  I 

Psychiatric  nursing  educ  director 

Nurse    instructor    

Librarian    III    

Psychiatric  resident  II 

Sr  steno   

Clerk-typist   II    

Totals,  Authorized  Positions  _. 


NAPA  STATE   HOSPITAL 

Chief  of  professional  education 

Career  psychiatric  resident — 

physician  and  surgeon  II  — 

Training    asst    

Psychiatric  nursing  educ  director 

Nurse  instructor 

Librarian   III    

Psychiatric  resident  II   

Sr  steno   

Clerk-typist   II    ■_— 

Totals,   Authorized  Positions   _ 


4 
2 
5 
1 
1 
14 
1 
o 


31 


23 


17 


26 


4 
2 

5 
1 
1 
14 
1 
9 


SALARY  RANGE 
$2,076-2,503 

1,626-2,179 

998-1,213 

905-1,100 

863-1,048 

783-950 

676-1,475 

562-717 

457-614 


$30,036 

99,476 
29,112 
59,880 
12,576 
11,400 
176,064 
7,857 
14,036 


31 


$440,437 


$62,049 


23 


$280,993 


17 


$242,630 


26 


$405,900 


$30,036 

100,912 
29,112 
62,880 
12,576 
11,400 

184,800 

8,250 

14,036 


$454,002 


_ 

1 

1 

$998-1,213 

$12,426 

$13,044 

— 

1 

1 

973-1,183 

11,676 

12,276 

— 

1 

1 

863-1,048 

12,440 

12,576 

— 

1 

1 

783-950 

11,400 

11,400 

_ 

1 

1 

562-717 

8,196 

8,196 

- 

1 

1 

457-614 

5,911 

6,210 

$63,702 


1 

1 

$2,076-2,503 

$24,912 

$26,148 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

998-1,213 

12,781 

13,421 

3 

3 

905-1,100 

33,696 

34,389 

1 

1 

783-950 

11,400 

11,400 

13 

13 

676-1,475 

163,488 

171,600 

1 

1 

562-717 

8,196 

8,196 

2 

2 

457-614 

11,244 

11,820 

$292,250 


- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

_ 

3 

3 

1,626-2,179 

64,548 

67,752 

_ 

1 

1 

1,048-1,273 

15,276 

15,276 

_ 

1 

1 

998-1,213 

14,556 

14,556 

_ 

1 

1 

905-1,100 

11,918 

12,292 

— 

1 

1 

783-950 

11,400 

11,400 

_ 

6 

6 

676-1,475 

75,456 

79,200 

_ 

1 

1 

562-717 

8,196 

8,196 

- 

2 

2 

457-614 

11,244 

11,820 

$250,528 


- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

6 

6 

1,626-2,179 

154,444 

156,832 

_ 

1 

1 

1,048-1,273 

12,784 

13,420 

_ 

1 

1 

998-1,213 

14,556 

14,556 

_ 

8 

8 

905-1,100 

99,304 

100,800 

_ 

1 

1 

783-950 

10,356 

10,860 

_ 

5 

5 

676-1,475 

■  62,880- 

66,000 

1 

1 

562-717 

8,196 

8,196 

- 

2 

2 

457-614 

13,344 

13,344 

$414,044 
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TRAINING — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Fllltd)       (Aoth.) 


71-72 
(Anth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PATTON    STATE   HOSPITAL 

Chief  of  professional  education  — 
Career  psychiatric  resident — 

physician  and  surgeon  II 

Training  officer  I 

Psychiatric  nursing  educ  director 

Nurse   instructor 

Librarian    III    ■. 

Psychiatric  resident  II   

Sr  steno   

Clerk-typist   II    

Totals,  Authorized  Positions   _. 


STOCKTON   STATE   HOSPITAL 

Chief  of  professional  education ._ 

Career  psychiatric  resident — physician 

and  surgeon  II  

Training  officer  I 

Psychiatric  nursing  educ  director 

Nurse   instructor 

Librarian  III 

Psychiatric   resident  II   

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions 


FAIRVIEW   STATE    HOSPITAL 

Chief  of  professional  education 

Career  psychiatric  resident — physician 

and   surgeon   II   

Psychiatric   resident   III   

Psychiatric  nursing  educ  director 

Nurse   instructor   

Psychiatric  social  worker 

Training    asst    

Psychiatric  resident  II   

Sr  steno   

Clerk-typist  II 

Totals,  Authorized  Positions 


PACIFIC  STATE   HOSPITAL 

Psychiatric  nursing  educ  director 

Nurse  instructor   

Training  asst 

Librarian    III    

Research  asst 

Clerk-typist    II    

Totals,  Authorized  Positions 


PORTERVILLE  STATE    HOSPITAL 

Chief  of  professional  education 

Psychiatric  nursing  educ  director 

Nurse  instructor 

Training  asst 

Sr   steno    

Clerk-typist    II 

Totals,  Authorized  Positions 


SALARY  RANGE 

- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

_ 

2 

2 

1,626-2,179 

50,380 

50,648 

— 

1 

1 

1,048-1,273 

13,475 

14,150 

— 

1 

1 

998-1,213 

11,976 

12,576 

- 

2 

2 

905-1,100 

26,400 

26,400 

— 

1 

1 

783-950 

11,400 

11,400 

- 

8 

8 

676-1,475 

78.888 

81,504 

— 

1 

1 

562-717 

7,824 

8,127 

- 

1 

1 

457-614 

6,328 

6,496 

18 


18 


$236,707 


-18 


18 


$261,416 


28.5        28.5 


$348,062 


17 


17 


$199,068 


20 


20 


$263,208 


$241,337 


- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

_ 

3 

3 

1,626-2,179 

69,096 

70,575 

— 

1 

1 

1,048-1,273 

13,640 

14,324 

— 

1 

1 

998-1,213 

14,556 

14,556 

- 

5 

5 

905-1,100 

65,220 

65,220 

— 

1 

1 

783-950 

11,400 

11,400 

- 

3 

3 

676-1,475 

35,928 

37,728 

— 

1 

1 

562-717 

8,196 

8,196 

- 

2 

2 

457-614 

13,344 

13,344 

$265,379 


- 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

_ 

1 

1 

1,626-2,179 

24,912 

26,148 

— 

1 

1 

1,337-1,475 

17,700 

18,576 

— 

1 

1 

998-1,213 

14,556 

14,556 

— 

14.5 

14.5 

905-1,100 

173,523 

178,350 

— 

1 

1 

884-1,074 

10,608 

11,124 

— 

1 

1 

863-1,048 

12,126 

12,576 

— 

3 

3 

676-1,475 

29,481 

30,603 

_ 

1 

1 

562-717 

8,196 

8,196 

- 

4 

4 

457-614 

26,924 

27,230 

$357,395 


_ 

1 

1 

$998-1,213 

$14,556 
132,000 

$14,556 
132,000 

— 

10 

10 

905-1,100 

— 

1 

1 

863-1,048 

12,576 

12,576 

_ 

1 

1 

783-950 

11,400 

11.400 

— 

1 

1 

710-863 

8,520 

8,952 

- 

3 

3 

457-614 

20,016 

20,016 

$199,500 


_ 

1 

1 

$2,076-2,503 

$24,912 

$26,148 

— 

1 

1 

998-1,213 

14,556 

14,556 

— 

15 

15 

905-1,100 

198,000 

198,000 

_ 

1    . 

1 

863-1,048 

10,356 

10,860 

— 

1 

1 

562-717 

8,196 

8,196 

- 

1 

1 

457-614 

7,188 

7,188 

$264,948 
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TRAINING — Continued 


SALARIES   AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

(niud)     (tufa.)    (*uti>.} 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
■74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SONOMA  STATE    HOSPITAL 

Chief  of  professional  education 

Training   officer   I 

Psychiatric  nursing  educ  director 

Nurse    instructor 

Librarian    III    

Sr   steno 

Clerk-typist    II    

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1,048-1,273 

13,530 

14,208 

2 

2 

998-1,213 

29,112 

29,112 

5 

15 

905-1,100 

198,000 

198,000 

1 

1 

783-950 

11,400 

11,400 

1 

1 

562-717 

8,196 

8,196 

1 

1 

457-614 

7,008 

7,008 

22 


22 


363 


363 


$297,282 


$4,980,785 


$297,960 


$5,119,538 
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RESEARCH 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Flll.d)       (Anth.) 


71-72 
Unlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


RESEARCH   ADMINISTRATION 

Administration  Unit : 

Asst   chief   of   research — grants    ad- 
ministration     

Staff  DPS  analyst 

Assoc  DPS   analyst 

Administrative  asst  II 

Editor  of  research  publications 

Librarian    III    -■ 

Property  clerk  II 

Sr  steno 

Sr  account  clerk 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Account  clerk  II 

Center    for    Training    in    Community 
Psychiatry : 

Research  specialist  IV 

Research  specialist  III 

Research  asst  III 

Steno  II  

Totals,  Authorized  Positions 


AGNEWS  STATE   HOSPITAL 

Chief  of  research 

Research  spec  IV 

Research  spec  I   

Research  asst  III 

Research  asst  II 

Sr  steno 

Steno  II   

Totals,  Authorized  Positions 


ATASCADERO  STATE   HOSPITAL 

Research  spec  IV  

Research  spec  III 

Steno  II  

Totals,  Authorized  Positions 


OAMARILLO  STATE   HOSPITAL 

Research  spec  V 

Research  spec  IV  

Sr  clerk-typist 

Steno  II   

Totals,  Authorized   Positions 


DeWITT  STATE   HOSPITAL 

Steno  II  

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,793-2,179 

$22,772 

$23,912 

— 

1 

1 

1,155-1,405 

13,695 

14,736 

2 

2 

2 

1,048-1,273 

20,796 

25,152 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

863-1,048 

7,912 

10,356 

1 

1 

1 

783-950 

10.S60 

11,400 

1 

1 

1 

676-821 

9,510 

9,852 

0.9 

1 

1 

562-717 

7,760 

8,081 

1 

1 

1 

548-666 

7,410 

7,775 

1.6 

1 

1 

548-666 

6,912 

7,260 

0.3 

1 

1 

492-599 

6,054 

6,363 

2.8 

3 

3 

457-556 

18,991 

19,966 

0.8 

0.5 

0.5 

457-556 

3,030 

3,180 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

0.2 

1 

1 

1,548-1,882 

18,576 

19,512 

— 

0.5 

0.5 

863-1,048 

5,700 

5,988 

1 

1 

1 

492-599 

7,188 

7,188 

MENDOCINO  STATE   HOSPITAL 

Chief  of  research 

Research  spec  III 

Sr   steno   

Steno  II  

Totals,  Authorized  Positions 


METROPOLITAN  STATE 
HOSPITAL 

Research  spec  IV 

Research  asst  IV  _ 

Steno  II 

Totals,  Authorized  Positions 


16.6 


1 
1 

1 

1 
1 
0.9 


5.9 


1 

1.1 

2 


4.1 


0.3 
0.7 
1 
1 


0.3 


0.3 


19 


0.5 


0.5 


1  0.5 

1.5  1 

1  1 


19 


0.5 
0.5 


0.5 

1 

1 


3.5 


2.5 


2.5 


$173,761 


$2,076-2,503 

1,708-2,076 

1,213-1,475 

863-1,048 

710-863 

562-683 

492-599 

$98,345 


$1,882-2,503 

1,708-2,076 

492-599 

$51,817 


$1,882-2,504 

1,708-2,288 

548-666 

492-599 

$61,968 


$492-599 
$1,857 


$2,076-2,503 

1,548-1,882 

562-717 

492-628 

$61,600 


$1,708-2,288 

998-1,213 

492-628 

$46,496 


$207,354 


$30,024 

24,912 

16,044 

10,356 

8,628 

8,196 

6,544 

$104,704 


$22,584 
20,496 
11,868 

$54,948 


$21,783 

45,660 

7,992 

7,188 

$82,623 


$3,258 
$3,258 


$30,024 

18,654 

8,196 

7,188 

$64,062 


$11,067 

12,888 

6,740 

$30,695 


$220,909 


$30,024 

24,912 

16,860 

10,860 

9,063 

8,196 

6,880 

$106,795 


$23,712 
21,516 
12,456 

$57,684 


$22,866 

47,952 

7,992 

7,188 

$85,998 


$3,426 
$3,426 


$30,024 

19,594 

8,196 

7,188 

$65,002 


$11,621 

13,530 

7,076 

$32,227 
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RESEARCH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       Quih.)      (tilth) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


NAPA   STATE   HOSPITAL 

Chief  of  research 

Steno   II 

Totals,  Authorized  Positions 


PATTON   STATE    HOSPITAL 

Research  spec  V 

Research  spec  III 

Research  asst  III 

Sr  clerk-typist 

Steno  II   

Totals,  Authorized  Positions 


STOCKTON    STATE    HOSPITAL 

Research  spec  IV 

Research  asst  III 

Steno  II  

Totals,  Authorized  Positions 


FAIRVIEW   STATE   HOSPITAL 

Research  spec  IV 

Research  spec  III 

Research  asst  III 

Research  asst  II 

Sr  Steno * 

Steno  II   

Totals,  Authorized  Positions  __ 


PACIFIC  STATE   HOSPITAL 

Research  spec  V 

Research  spec  IV 

Research  spec  IV 

Research  spec  III 

Supvng  clerk  I 

Clerk-typist  II 

Social  Science  Research  Program  In 
Mental  Disorders : 

Research  spec  IV 

Clerk-typist  II 

Totals,  Authorized  Positions 


PORTERVILLE   STATE   HOSPITAL 
Steno   II   

Totals,  Authorized  Positions 


SONOMA  STATE   HOSPITAL 


4.8 


1.2 
1.3 
1.1 


3.6 


6.3 


1 

1 
1 
1 
1 
1.6 


8.6 


0.5 


0.5 


6.5 


1.5 

1 


9.5 


0.5 


0.5 


SALARY  RANGE 
$2,076-2,503 
492-628 

$35,424 


$69,099 


$1,708-2,288 

863-1,048 

492-628 

$42,891 


6.5 


1.5 
1 


9.5 


0.5 


0.5 


$61,732 


$1,882-2,504 

1,708-2,288 

1,708-2,288 

1,548-1,882 

635-772 

457-556 


1,708-2,288 
457-556 

$131,035 


$492-599 
$3,252 


$30,024 

7,188 


$37,212 


$70,176 


$21,605 

10,734 

6,852 


$39,191 


$69,026 


$24,612 
24,612 
21,516 
21,006 
8,400 
11,905 


29,095 
5,567 


$146,713 


$3,294 
$3,294 


$30,024 
7,188 


$37,212 


1 

1 

1 

$1,882-2,504 

$24,312 

$25,530 

1 

1 

1 

1,548-1,882 

20,496 

21,516 

0.8 

1 

1 

862-1,048 

10,356 

10,860 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-556 

7,020 

7,188 

$73,086 


$22,678 

10,860 

7,188 


$40,726 


_ 

0.5 

0.5 

$1,708-2,288 

$11,069 

$11,621 

1 

1 

1 

1,548-1,882 

18,576 

19,512 

1 

1 

1 

863-1,048 

10,356 

10,860 

1.5 

1 

1 

710-863 

8,520 

8,952 

1 

1 

1 

548-666 

7,449 

7,824 

1.8 

2 

2 

492-599 

13,056 

13,704 

$72,473 


$25,837 
24,912 
22,584 
22,050 
8,808 
12,503 


38,736 
6,210 


$161,640 


$3,555 
$3,555 


1 

1 

2.2 

2 

1.2 

1 
1 

2 
2 

1 

1 

1 
2 
2 

1 

$2,076-2,503 

1,708-2,288 

1,548-1,882 

492-599 

457-556 

$30,036 

22,139 

44,100 

14,040 

7,008 

$117,323 

$30,036 

Research  spec  IV 
Research  spec  III 
Steno  II 

23,242 
45,168 
14,376 

Clerk-typist  II 

7,008 

Totals,  Authorized  Positions 

7.4 

7 

7 

$109,562 

$119,830 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 

70.6 

75.5 

75.5 

$948,839 

$1,030,579 

$1,080,563 
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LANGLEY   PORTER   NEUROPSYCHIATRY    INSTITUTE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJl       (Auth.)      (tulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 


70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical   director   

Assoc  medical  director 

Secretary    I    

Sr  steno   

Medical  Records  and  Clerical : 

Asst  social  research  analyst 

Medical  record  librarian 

Sr   steno   

Steno    II    

Clerk-typist    II    

Clerk   II   

Business  Services : 

Hosp   business  administrator 

Sr  steno   

Fiscal  Section : 

Accounting  officer 

Supvng  clerk  I   

Property  clerk  I 

Accounting   technician   

Steno  II   

Clerk-typist    II    

Account  clerk  II 

Trust  Section : 

Patients'   estates  &  accts  specialist 

Personnel  Section : 

Personnel   officer   I   

Personnel  asst  II   

Personnel  asst  I 

Service,  Supply  and  Clerical : 

Storekeeper  I  

Communications  Section : 

Telephone  operator 

Totals,  Authorized  Positions 60.9 


CARE  AND  WELFARE 

Medical  Care : 

Chief  of  clinical  services 1 

Chief  psychiatrist — inpatient 

services    1 

Chief   psychiatrist — mental   hygiene 

clinic    1 

Chief,  neuropathology  services 1 

Sr   psychiatrist    3 

Physician  and  surgeon  II 1 

Staff   psychiatrist   7 

Chief   psychologist    1 

Sr  psychologist   1 

Electron    microscopist    1 

Staff   psychologist — medical    7.2 

Mental   hygiene   nursing   consultant  1 

Pharmacist    I    - 

Supvng  lab  technologist 

Precision  electronics  specialist 1 

Sr  lab  technologist 1 

Neuropathology  technologist 2 

Phys  therapist  II 0.6 

Sr   electroencephalograph^    techn 1 

Librarian    III    1 

Lab  technologist 1 

Librarian   II   1 

Jr  chemist - 

Electroencephalographic  techn 0.4 

X-ray  technician 1 

Lab  asst  I 2.3 

Research  Team : 

Research   specialist  V   2.9 

Research  specialist  IV 1 

Research  technician - 

Clerk-typist   II    2 


SALARY  RANGE 

0.8 
0.8 
1 
1 

0.8 

0.8 

1 
1 

0.8 

0.8 

1 
1 

$2,403-2,505 

2,288-2,504 

651-791 

562-717 

$22,545 

22,536 

9,150 

7,940 

$22,545 

22,536 

9,492 

8,196 

1 

1 

4.9 
12.8 
12.7 

4 

1 

1 

4 
15 
14 

3.5 

1 

1 

4 
15 
14 

3.5 

863-1,048 
772-937 
562-717 
492-628 
457-614 
457-556 

12,576 

11,244 

32,124 

100,579 

88,767 
22,190 

12,576 
11,244 
32,508 
103,486 
91,178 
22,559 

1 
1 

1 
1 

1 
1 

1,405-1,708 
562-717 

20,496 
8,196 

20,496 
8,196 

1 

1.9 

1.9 
1 

1.6 
1.3 

1 
1 
1 
2 
1 
3 
1 

1 
1 
1 

"2 

1 
3 

1 

950-1,155 
635-772 
584-710 
548-666 
492-628 
457-614 
457-556 

13,860 
7,620 
7,008 

15,984 
7,188 

17,419 
5,622 

13,860 
7,992 
7,368 

15,984 
7,188 

18,330 
5,910 

1 

1 

1 

830-1,007 

12,084 

12,084 

1.9 
1.1 
1.3 

1 
1 
2 

1 
1 
2 

1,100-1,337 
635-772 
548-666 

16,044 

8,740 

14,664 

16,044 

9,188 
15,000 

1 

1 

1 

584-746 

8,520 

8,520 

3.9 

4 

4 

457-556 

25,638 

25,926 

64.1 


64.1 


$467,830 


$518,734 


$528,406 


1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1 1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,882-2,403 

28,836 

28,836 

3 

3 

1,882-2,403 

86,508 

86,508 

1 

1 

1,708-2,288 

27,456 

27,456 

7 

7 

1,708-2,288 

186,684 

187,704 

1 

1 

1,439-1,750 

21,000 

21,000 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1,100-1,337 

16,044 

16,044 

8 

8 

1,074-1,305 

122,508 

123,156 

1 

1 

1,048-1,273 

15,276 

15,276 

0.3 

0.3 

1,100-1,213 

3,960 

4,158 

1 

1 

905-1,100 

10,860 

11,400 

1 

1 

927-1,074 

12,888 

12,888 

1 

1 

830-1,007 

9,960 

10,440 

2 

2 

830-1,007 

24,168 

24,168 

1 

1 

830-1,007 

9,960 

10,440 

1 

1 

791-959 

11,508 

11,508 

1 

1 

783-950 

11,400 

11,400 

1 

1 

791-915 

10,980 

10,980 

1 

1 

710-863 

10,356 

10,356 

1 

1 

710-821 

8,736 

9,174 

1 

1 

619-753 

8,400 

8,820 

1 

1 

619-753 

9,036 

9,036 

3 

3 

457-^556 

18,104 

18,692 

3 

3 

1,882-2,504 

84,284 

85,499 

1 

1 

1,708-2,288 

24,912 

24,912 

2 

2 

530-644 

12,720 

13,344 

2 

2 

457-614 

14,016 

14,016 
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LANGLEY   PORTER   NEUROPSYCHIATRY   INSTITUTE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
Ifllltj)       (Auth.)      (Aalh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
•26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


CARE  AND   WELFARE— Continued 

Personal  Care : 

Superintendent  of  nursing  services- 
Asst  supt  of  nursing  services  (RN) 

Supvng   psychiatric   nurse 

Surgical  nurse  II 

Registered  nurse  III 

Surgical  nurse  I 

Registered  nurse  II 

Registered  nurse  I 

Psychiatric  techn 

Rehabilitation  Therapy : 

Chief  rehab  therapist 

Occupational  therapist 

Recreation  therapist 

Motion  picture  opr — part  time 

Education  : 

Teacher — high  school  education 

Teacher — speech  development  and 
correction    

Social  Service : 

Chief  social  worker 

Supvng  psychiatric  social  worker  I_ 
Psychiatric  social  worker 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  I 

Cook  II 

Cook  I 

Food  service  asst  II 

Janitor 

Food  service  asst  I 

Housekeeping : 

Janitor  foreman  II 

Window  cleaner 

Janitor  foreman  I 

Janitor . 

Housekeeper  __ : 

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Utility  shops  supvr 

Plumber   I    

Carpenter  I   

Painter   I   

Building  maintenance  man 

Auto  equipt  operator  I 

Maintenance  of  Grounds : 
Groundsman 

Totals,   Authorized   Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


SALARY  RANGE 

1 

1.9 
5 

1 

5.7 

1 
75.7 

7.2 
29.3 

1 
2 
5 
1 
7 
1 

56 
8 

33 

1 

9 

5 
1 
7 
1 

56 
8 

33 

1,213-1,475 

998-1,213 

905-1,100 

830-1,007 

830-1,007 

753-915 

753-915 

700-849 

545-696 

17,700 
26,532 
65,664 
12,084 
80,340 
10,980 

557,341 
71,840 

255,460 

17,700 
27,132 
66,000 
12,084 
81,300 
10,980 

578,270 
75,480 

259,540 

1 

3.5 
1.3 

1 
4 
1 
0.1 

1 
4 
1 
0.1 

950-1,155 

683-830 

683-830 

3.54-3.72  hr 

13,860 
37,664 

8,784 
774 

13,860 

38,718 

9,226 

774 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

4 

11.7 

1 

4 
12 

1 

4 
12 

1,074-1,305 
973-1,183 

884-1,074 

$2,450,628 

15,660 

56,784 

151,613 

$2,320,104 

15,660 

56,784 

152,790 

196.7 

190.4 

190.4 

$2,359,973 

0.9 

0.1 

0.7 

3 

0.7 

3 

1 

8.2 

0.9 
1 

1 

10.9 

1 


1 

0.1 

1 

3 

1 
3 

1 
8 

1 
1 
1 
11 
1 


1 

0.1 

1 

3 

1 

3 

1 

8 

1 
1 
1 
11 
1 


32.4 


33.1 


33.1 


$973-1,183 
772-937 
635-849 
576-700 
473-576 
473-576 
457-556 
429-522 

584-710 
584-710 
505-614 
457-556 
457-556 

$213,110 


$12,324 
1,124 
7,806 

24,360 
6,039 

20,736 
6,672 

48,416 

7,008 
8,520 
7,368 
72,457 
6,672 


$229,502 


$12,955 
1,124 
8,196 

24,730 
6,342 

20,736 
6,672 

49,272 

7,368 
8,520 
7.368 
72,755 
6,672 


$232,710 


1 

1 
1 

1.9 

1 

1 

1 
1 
1 
2 
1 
1 

1 

1 

1 
1 
2 
1 

1 

1 

$893-983 
810-893 
772-849 
772-849 
651-717 
651-717 

562-651 

$11,796 

10,716 

10,188 

19,452 

8,004 

8,604 

7,812 

$76,572 

$3,144,912 

$11,796 

10,716 

10,188 

19,908 

8,400 

8,604 

7,812 

6.9 

8 

8 

$64,012 

$77,424 

296.9 

295.6 

295.6 

$3,195,580 

$3,198,513 
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NEUROPSYCHIATRY   INSTITUTE   AT   UNIVERSITY  OF   CALIFORNIA,   LOS  ANGELES 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Fillod) 


70-71 
(Aurh.) 


71-72 
lAuth.l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MENTALLY  ILL  UNIT 
ADMINISTRATION 

Executive : 

Medical   director 

Assoc  medical  director 

Administrative  asst  II 

Secretary  I 

Medical  Records  and  Clerical : 

Medical    record    librarian    

Supvng   clerk   II 

Sr  steno   

Sr  clerk-typist 

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk  II   

Business  Services : 

Hosp  business  administrator 

Asst  social  research  analyst 

Sr  clerk-typist 

Fiscal  Section : 

Accounting  officer 

Property  clerk  II 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk , 

Accounting   technician    

Steno  II 

Clerk-typist    II    

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accounts 

specialist 

Account  clerk  II 

Personnel  Section : 

Personnel  officer  I   

Personnel  asst  II 

Sr  clerk-typist 

Personnel  asst  I 

Service,  Supply  and  Clerical : 

Storekeeper  II  

Stock    clerk    

Clerk-typist    II    

Duplicating  mach  operator  II 

Communications  Section : 

Sr   clerk    

Clerk-typist    II    

Telephone    operator    

Totals,  Authorized  Positions 79.9 


CARE  AND  WELFARE 

Medical  Care : 

Chief  of  clinical  services 1 

Chief  psychiatrist,  inpatient  services  1 

Chief  psychiatrist,  clinical  services  _  1 

Chief,  neuropathology  services 0.2 

Sr   psychiatrist    1.8 

Physician  and  surgeon  II 2.7 

Staff   psychiatrist   -__  10.9 

Chief  psychologist 1 

Sr  psychologist   1.3 

Staff  psychologist   11 

Neuropathology  technologist 3.1 

Phys  therapist  II - 

Sr  electroencephalograph^  techn 0.5 

Librarian  III 1 

Electroencephalograph^  techn 3.1 

Lab  asst  II 1 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN)  1 

Supvng  nurse  II 1 

Supvng  psychiatric  nurse 3.1 

Registered  nurse  III 9.5 

Registered  nurse  II 91.4 

Neurological  nurse 12.9 

Registered  nurse  I 30.7 

Preregistered  nurse 1.6 

Psychiatric  techn 73.5 


SALARY  RANGE 

0.8 
1.4 
1 
1.5 

0.8 
1.6 

1 
2 

0.8 
1.6 
1 
2 

$2,403-2,505 

2,288-2,504 

1,048-1,273 

651-791 

$22,545 
45,072 
15,276 
17,304 

$22,545 
45,072 
15,276 
17,688 

1 

1 
4 

4.2 
1 

6.1 

31.2 

1.8 

1 
1 
5 
5 
1 
8 
32.5 
2 

1 
1 
5 

5 
1 
8 
32.5 
2 

772-937 
734-893 
562-717 
548-700 
548-666 
492-628 
457-614 
457-556 

11,024 
8,808 

40,980 

37,066 
7,992 

54,052 
204,171 

11,244 

11,244 
9,264 

40,980 

37,800 
7,992 

55,232 
210,321 

11,676 

1 

0.9 
1 

1 
1 

1 

1 

1 
1 

1,405-1,708 

863-1,048 

548-700 

20,496 

10,356 

6,576 

20,496 

10,860 

6,912 

1 
1 

0.4 

1.6 

1 

3.3 

1 

1 
1 
1 

1 
1 
1 
1 
3 
1 

1 
1 
1 
1 
1 
1 
1 
3 
1 

950-1,155 
676-821 
644-783 
548-700 
548-666 
548-666 
492-628 
457-614 
457-556 

11,976 
9,852 

7,728 
6,576 
6,576 
7,992 
7,188 
17,267 
6,672 

12,576 

9,852 
8,112 
6,912 
6,912 
7,992 
7,188 
18,155 
6,672 

1 

1 

1 
1 

1 
1 

830-1,007 
457-556 

12,084 
5,910 

12,084 
6,210 

1 

1 
1 
1 

1 
1 
1 

1 

1 

1 
1 

1 

1,100-1,337 
635-772 
548-700 
548-666 

16,044 

8,998 
7,!)!)2 
7,992 

16,044 
9,264 
7,992 
7,992 

0.8 
0.2 
1 
1 

1 
1 
1 
1 

1 
1 

1 
1 

676-863 
530-644 
457-614 
505-614 

8,112 
6,516 
5,885 
6,210 

8,520 
6,840 
6,185 
6,516 

2.7 
1 

1 
3 

2 

1 
3 

2 

548-666 
457-614 
457-556 

6,576 
16,866 
13,344 

6,912 
17,730 
13,344 

90.9 


90.9 


$618,085 


$717,318 


$733,362 


1 

1 

$2,076-2,503 

$30,036 

$30,036 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1,882-2,403 

26,340 

26,340 

2 

2 

1,882-2,403 

57,672 

57,672 

3 

3 

1,708-2,288 

76,308 

77,426 

10 

10 

1,708-2,288 

254,784 

260,676 

1 

1 

1,439-1,750 

21,000 

21,000 

2 

2 

1,183-1,439 

33,924 

34,414 

15 

15 

1,074-1,305 

218,826 

222,192 

4 

4 

830-1,007 

45,018 

46,028 

1 

1 

830-1,007 

9,960 

10,440 

0.5 

0.5 

791-959 

5,754 

5,754 

1 

1 

783-950 

11,400 

11,400 

3.5 

3.5 

619-753 

29,461 

30,269 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1,213-1,475 

16,520 

17,350 

1 

1 

998-1,213 

13,365 

14,034 

1 

1 

905-1,100 

12,576 

13,200 

6  ' 

6 

905-1,100 

67,500 

70,200 

11 

11 

830-1,007 

119,436 

124,044 

85.5 

85.5 

753-915 

867,838 

895,272 

2.5 

2.5 

717-870 

22,408 

23,292 

32 

32 

700-849 

299,118 

310,654 

2 

2 

666-734 

15,984 

16,800 

86 

86 

545-696 

664,316 

675,015 

HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
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NEUROPSYCHIATRY    INSTITUTE   AT   UNIVERSITY   OF   CALIFORNIA,   LOS   ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 
(Filled) 


70-71 

(Aulh.) 


71-72 

(Aulh  | 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


MENTALLY    ILL    UNIT— Continued 
CARE   AND   WELFARE— Continued 


Rehabilitation  Therapy  : 

Chief  rehab  therapist 

Voe  rehab  counselor 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Occupational  therapist 

Recreation  therapist 

Motion  picture  operator — part  time 

Education  : 

Supvr  of  academic  instruction 

Teacher — high  school  education 

Teacher — elementary  education 

Teacher — emotionally  handicapped  _  _ 

Social  Service  : 

Chief  social  worker — neuropsychiat- 
ry center  

Supvng  psychiatric  social  worker  I 
Social  worker 

Research   Team  : 

Chief  of  research 

Research   specialist  IV 

Research  specialist  III 

Sr  clerk-typist 

Steno  II 

Totals,   Authorized   Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service  : 

Food  administrator  I , 

Food  service  supvr  II ! 

Food  service  asst  II 

Food  service  asst  I 

Clothing  : 

Seamer-seamstress 

Housekeeping : 

Janitor  foreman  III 

Janitor  foreman  II 

Supvng  housekeeper  II 

Janitor  foreman  I 

Supvng  housekeeper   I 

Janitor 

Housekeeper 

Totals,  Authorized  Positions 

PLANT  OPERATION 

Maintenance  of  Structures  : 

Office  building  manager  II 

Building  maint  man 

Auto  equipt  operator  I 

Totals,  Authorized  Positions 

Totals,  Authorized  Positions,  Mentally 
III    Unit 


MENTAL    RETARDATION    UNIT 
ADMINISTRATION 


Program  Unit : 

Assoc  program  director 

Sr  steno 

Accounting  Department : 

Sr  account  clerk 

Accounting   technician 

Clerk-typist  II 

Medical  Records : 

Medical   record  librarian 

Sr  clerk-typist 

Clerk-typist  II 

Service  Supply  and  Clerical : 

Storekeeper  I  

Clerk-typist  II 

Totals,  Authorized  Positions. 


48.1 


51 


51 


$300,540 


$337,195 


PROPOSED 
1971-72 


SALARY  RANGE 

1 

0.6 

1 

0.8 

4.3 

0.9 

0.1 

1 
1 
1 
1 
5 
1 
0.2 

1 
1 
1 
1 

1 

0.2 

950-1,155 
870-1,058 
791-959 
791-959 
6S3-&30 
683-830 
3.54-3.72  hr 

13,044 

10,440 

11,068 

9,492 

48,014 

9,188 

1,548 

13,695 

10,980 

11,508 

9.960 

49,488 

9,648 

1,548 

1 
1 
1 
2 

1 
1 
1 
2 

1 
1 
1 
2 

1,100-1,337 
791-1,213 
791-1,213 
791-1.213 

16,044 
14,556 
13,200 
29,112 

16,044 
14,556 
13,200 
29,112 

1 
3.3 

16.8 

1 

4    „ 
18 

1 

4 

18 

1,074-1.305 
973-1,183 
884-1,074 

15,660 

54,264 

221,530 

15,660 

54,864 

226,270 

1 

1 
1.4 

2 

1 
1 
2 
1 
1 

1 
1 
2 
1 
1 

2,076-2,503 

1,882-2,504 

1,708-2,288 

548-700 

492-628 

30,036 

26,693 

40,992 

6,576 

6,308 

$3,564,725 

30,036 

28,031 

43,032 

6.912 

6,628 

306.5 

320.2 

320.2 

$3,650,909 

$3,652,096 

1 
1 
3 
9.1 

1 

1 

3 

11 

1 

1 

3 

11 

$772-937 
635-772 
473-576 
429-522 

$11,244 

9,226 

20,736 

64,222 

$11,244 

9,264 

20,736 

66,132 

0.9 

1 

1 

576-700 

8,060 

8,400 

1.7 
1 
1 

0.3 

20.3 

8.8 

1 
1 
1 
1 
1 
20 
9 

1 
1 
1 
1 
1 
20 
9 

644-783 
584-710 
584-710 
505-614 
505-614 
457-556 
457-556 

7,728 
8,520 
8,520 
7,368 
6,060 
128,235 
57,276 

8,112 
8,520 
8,520 
7,368 
6,360 
130,899 
58,774 

$344,329 


0.1 

3 

1 

1 
3 
1 

1 
3 
1 

$1,023-1,243 
651-717 
651-717 

$12,276 

24,612 

8,604 

$45,492 
$4,664,730 

$12,888 

25,404 

8,604 

4.1 

5 

5 

$34,599 
$4,604,133 

$46,896 

438.6 

467.1 

467.1 

$4,776,683 

1.1 

1 

1 
1 

1 

1 

$2,076-2,503 
562-717 

$30,036 
8,196 

$30,036 
8,196 

1.1 
1.2 
3.1 

1 
1 
3 

1 
1 
3 

548-666 
548-666 
457-614 

6,576 

7,992 

16,866 

6,912 

7,992 

17,730 

0.8 

1 

6.7 

1 

1 
7 

1 
1 

7 

772-937 
548-700 
457-614 

9,396 

7,530 

43,977 

9,852 

7,899 

45,277 

1 
3.5 

1 

4 

1 
4 

584-746 
457-614 

8,452 
24,600 

8,520 
25,488 

20.5 


21 


21 


$220,590 


$163,621 


$167,902 
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NEUROPSYCHIATRY   INSTITUTE   AT   UNIVERSITY   OF   CALIFORNIA,   LOS   ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllid)       (Anlb.)      (*gih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MENTAL   RETARDATION    UNIT— Continued 
CARE  AND  WELFARE 

Inpatient  Services : 

Chief  psychiatrist,  children's 

inpatient  services 1 

Sr  physician 2 

Staff  psychiatrist 1 

Sr  stenographer 1 

Outpatient  Services : 

Sr  psychiatrist 0.2 

Physician   and  surgeon  II 1.9 

Sr  clerk-typist 0.1 

Stenographer  II 0.1 

Clerk-typist  II 1.7 

Psychology  Services : 

Sr  psychologist 1.9 

Staff  psychologist 8.7 

Psyehometrist 3 

Clerk-typist  II 0.4 

Electroencephalograph^  Services : 

Sr  electroencephalographic  techn 0.3 

Electroencephalographic  techn 1.5 

Nursing  Services : 

Asst  supt  of  nursing  services  (RN)  1 

Supvng  nurse  III 0.8 

Supvng  psychiatric  nurse . 1.2 

Public  health  nurse  II 1 

Registered  nurse  III 0.6 

Public  health  nurse  I 1.7 

Registered  nurse  II 7.3 

Registered  nurse  I 15.6 

Preregistered  nurse 0.2 

Psychiatric  technician 34.8 

Sr  clerk-typist 0.7 

Clerk-typist   II    5.6 

Rehabilitation  Services : 

Asst  supervisor  of  rehab  services 1 

Occupational   therapist    1.9 

Music    therapist    0.8 

Recreation    therapist   1.9 

Clerk-typist    II    1 

Sensory  Test  Services : 

Program    director    - 

Teacher — speech  development - 

Vision   specialist 1 

Clerk-typist   II    0.9 

School  Department : 

Teacher — elementary  education 1.6 

Teacher — mentally  retarded 

children     3.1 

Teacher — home  economics 1 

Teacher — arts  and  crafts - 

Clerk-typist   II    1 

Teaching   asst   0.7 

Social  Service : 

Supvng  psychiatric  social  worker  I  1 

Psychiatric  social  worker 6.6 

Clerk-typist   II    2.9 

Library  Information  Services : 

Librarian   II    0.6 

Post-Hospitalization  Evaluation  Unit : 

Staff  psychiatrist   1 

Staff  psychologist - 

Psychiatric  social  worker — 

Stenographer   II   — 

Mental  Retardation  Research  Teams : 

Research  specialist  V   - 

Research   specialist  IV 2 

Research  specialist  III 0.8 

Research  specialist  I - 

Research  asst  IV 4.7 

Research  asst  II 5 

Lab   technician 0.6 

Lab  asst  II 1.4 


SALARY  KANGE 

1 

2 

1 
1 

1 
2 
1 
1 

$1,976-2,052 

1,882-2,403 

1,708-2,288 

562-717 

$30,024 
57,672 
27,456 

7,048 

1 
1 
1 
1 
2 

1 
1 
1 
1 
2 

1,882-2,403 

1,708-2,288 
548-700 
492-628 
457-614 

28,836 

20,496 

7,992 

6,079 

12,528 

2 
7 
2 
1 

2 

7 
2 

1 

1,183-1,439 

1,074-1,305 

734-893 

457-614 

34,468 

97,948 

19,098 

5,935 

0.5 
1.5 

0.5 
1.5 

791-959 
619-753 

4,746 
12,650 

2 

1 
2 
1 
1 
2 

28 

17 

1 

36 

2 

6 

2 

1 

2 

1 

1 

2 

28 

17 

1 

36 

2 

6 

998-1,213 

905-1,100 

905-1,100 

870-1,058 

830-1,007 

791-959 

753-915 

700-849 

666-734 

545-696 

548-700 

457-614 

26,532 

13,200 

22,368 

12,696 

9,960 

20,022 

269,892 

162,212 

7,992 

258,558 

14,568 

35,248 

1 
2 
1 
3 
1 

1 
2 
1 
3 
1 

791-959 
683-830 
683-830 
683-830 
457-614 

10,040 
19,414 

9,416 
26,760 

6,672 

1 
1 

1 
1 

1 
1 
1 
1 

1,305-1,587 

998-1,213 

772-937 

457-614 

15,660 

11,976 

11,244 

6,210 

2 

2 

791-1,213 

.  18,984 

2 
1 

1 
1 
2 

2 

1 
1 

1 
2 

791-1,213 

791-1,213 

791-1,213 

457-614 

480-584 

22,452 
11,592 
10,980 
7,008 
11,780 

2 

12 

4 

2 

12 

4 

993-1,183 

884-1,074 
456-614 

25,872 

137,963 

24,235 

1 

1 

710-S63 

8,736 

1 
1 
1 
1 

1 
1 
1 
1 

1,708-2,288 

1,074-1,305 

884-1,074 

492-628 

22,584 

12,888 

10,608 

6,054 

2 
5 

2 

1 
7 
7 
1 
3 

2 
5 

2 
1 
7 
7 
1 
3 

2,076-2,504 

1,882-2,504 

1,548-1,882 

1,213-1,475 

998-1,213 

710-863 

676-821 

505-614 

54,912 
124,044 
37,152 
14,556 
86,962 
59,640 
8,316 
18,630 

$30,024 

57,672 

27,456 

7,391 

28,836 

21,516 

7,992 

6,386 

12,932 

34,536 

101,700 

20,025 

6,235 

4,980 
13,054 

27,131 

13,200 

23,484 

12,696 

10,440 

21,028 

281,177 

167,235 

8,400 

267,155 

14,904 

36,722 

10,530 
19,881 

9,882 
27,600 

6,672 

16,452 

12,575 

11,244 

6,516 

19,920 

23,576 
12,176 
11,529 
7,008 
12,387 

26,472 

143,215 

25,113 

9,174 

23,712 

13,536 

11,124 

6,360 

57,658 
128,620 
39,024 
15,276 
90,578 
62,634 
8,736 
19,548 


(' 


HUMAN  RELATIONS 


Department  of  Mental  Hygiene 


367 


NEUROPSYCHIATRY    INSTITUTE   AT   UNIVERSITY   OF   CALIFORNIA,   LOS   ANGELES — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IfjjM        (Atlh.)      (Autb.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


MENTAL   RETARDATION    UNIT— Continued 
CARE  AND   WELFARE— Continued 

Program  Lab  Services : 

Assoc    microbiologist    —  1 

Laboratory   technician  II — 

biochemical     —  1 

Laboratory  technician  II — 

cytogenetic    -  1 

Laboratory  asst  II -  1 

Clerk-typist   II    0.9  1 

Research  Support : 

Assoc  DP  systems  analyst 1  1 

Applied  science  programmer  II -  1 

Graphic  artist —  1 

Sr  clerk-typist -  1 

Clerk-typist  II 1.6  4 

Keypunch  operator 1  1 

Totals,  Authorized  Positions 142.3  210 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Cook  II  

Food  service  supvr  I 

•     Clerk-typist   II   

Food  service  asst  II 

Food  service  asst  I 

Janitor    

Housekeeping : 

Supvng  housekeeper  I 

Janitor  foreman  I 

Janitor 

Housekeeper 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

998-1,213 

11,976 

12,575 

1 

821-998 

9,852 

10,345 

1 
1 

1 

821-998 
505-614 
457-614 

9,852 
6,210 
5,622 

10,345 
6,516 
5,910 

1 

1 
1 
1 

4 

1 

1,048-1,273 
863-1,048 
644-783 
548-700 
457-614 
473-576 

12,576 

10,356 

7,728 

6,576 

22,387 

5,844 

$2,188,543 

13,200 

10,874 

8,114 

6,912 

23,509 

6,139 

L0 

$1,454,268 

$2,267,474 

1 

1 

1 

$973-1183 

$12,582 

$13,212 

0.2 

3 

3 

576-700 

21,258 

22,320 

0.9 

1 

1 

522-635 

6,264 

6,576 

0.6 

1 

1 

457-614 

5,645 

5,935 

2.3 

3 

3 

473-576 

20,512 

20,736 

0.5 

5 

5 

429-522 

26,868 

28,215 

0.4 

1 

1 

457-556 

6,360 

6,672 

0.8 

1 

1 

505-614 

7,308 

7,368 

2 

2 

2 

505-614 

13,632 

14,292 

6.3 

8 

8 

457-556 

46,840 

49,230 

5 

5 

5 

457-556 

30,025 

31,525 

20 


31 


31 


PLANT  OPERATION 

Maintenance  of  Structures: 

Building  maintenance  man 111 

Totals,  Authorized  Positions 

Totals,    Authorized    Positions,    Mental 
Retardation    Unit 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    — 

GRAND    TOTALS,    NEUROPSYCHI- 
ATRY   INSTITUTES   919.3    1,025.7    1,025.7 


1 

1 

1 

183.8 

263 

263 

622.4 

730.1 

730.1 

$42,840 


651-717 


$1,717,698 


$6,321,831 


$197,294 


8,570 
$8,570 


$2,558,028 


$7,222,758 


$206,081 


8,604 
$8,604 


$2,650,061 


$7,426,744 


»,517,411        $10,367,670        $10,625,257 
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HUMAN  RELATIONS 


HOSPITALS   FOR  THE  MENTALLY   ILL 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (July      (t»th.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical  director , 

Administrative  asst  II   

Secretary  I = 

Medical  Records  and  Clerical : 

Medical  record  librarian 1 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Steno  II  

Clerk-typist    II    

Clerk  II   

File  clerk  II 

Account  clerk  II 

Business  Services : 

Hosp  administrator 

Sr  steno 

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I 

Sr  clerk   

Accounting  technician   

Steno  II r 

Clerk-typist   II    

Clerk   II   

Bookkeeping  mach  operator  I 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  clerk-typist 

Clerk-typist   II    

Clerk  II  

File  clerk  II 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety 

coordinator  

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Clerk-typist   II    

Clerk   II   

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper  III  

Storekeeper  I  

Sr   clerk    

Stock  clerk 

Steno  II 

Clerk  II   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 122.3 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Assoc  medical  director 1 

Asst  supt,  gen  medical  and  surgical 

services    1 

Asst  supt,  psychiatric  services 4 

Sr  physician 1.5 

Sr  psychiatrist 7 

Dentist   III    1 

Physician  and  surgeon  II 16.4 

Staff  psychiatrist 17.5 

Pathologist   0.5 

Chief  psychologist .1 

Sr  psychologist 1 

Podiatrist    1 

Staff  psychologist 9.3 

Pharmacist  II 1 


AGNEWS  STATE  HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

651-791 

7,812 

8,196 

1 

1 

1 

772-937 

11,244 

11,244 

8 

6 

6 

562-717 

49,176 

49,176 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7;992 

9.1 

10 

10 

492-628 

71,880 

71,880 

36 

33.5 

33.5 

457-614 

223,664 

226,101 

3.4 

4 

4 

457-556 

25,364 

25,965 

2 

2 

2 

457-556 

13,344 

13,344 

0.6 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,096 

15,276 

0.9 

1 

1 

676-821 

8,112 

8,520 

1 

1 

1 

644-783 

8,952 

9,396 

1.4 

1 

1 

548-666 

7,992 

7,992 

1.3 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

492-628 

7,188 

7,188 

1.9 

2 

2 

457-614 

12,557 

12,857 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

457-556 

6,672 

6,672 

_ 

1 

1 

905-1,100 

10,860 

11,400 

1.1 

1 

1 

830-1,007 

9,960 

10,440 

1 

1 

1 

548-700 

7,992 

7,992 

6.9 

7 

7 

457-614 

45,990 

46,278 

1.9 

2 

2 

457-556 

11,507 

12,095 

1 

1 

1 

457-556 

6,672 

6,672 

1.1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

548-666 

15,552 

15,922 

4.9 

3.5 

3.5 

457-614 

21,985 

22,744 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

950-1,155 

12,784 

13,420 

— 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

746-905 

10,860 

10,860 

0.9 

2 

2 

584-746 

16,632 

17,040 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

530-644 

6,912 

7,260 

2 

2 

2 

492-628 

13,678 

14,012 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

522-635 

7,620 

7,620 

6.9 

7 

7 

457-556 

43,693 

44,890 

122 


122 


$896,569 


$945,492 


$958,054 


1 

1 

$2,288-2,504 

$30,048 

$30,048 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

2,076-2,503 

30,024 

30,024 

1 

1 

1,882-2,403 

28,836 

28,836 

7 

7 

1,882-2,403 

200,472 

200,472 

1 

1 

1,793-2,403 

26,148 

26,148 

11 

11 

1,708-2,288 

268,218 

272,478 

18 

18 

1,708-2,288 

436,341 

445,706 

1 

1 

1,793-2,288 

27,456 

27,456 

1 

1 

1,305-1,587 

19,044 

19,044 

2 

2 

1,183-1,439 

31,464 

32,184 

1 

1 

1,074-1,305 

15,660 

15,660 

10 

10 

1,074-1,305 

149,834 

151,933 

1 

1 

1,155-1,273 

15,276 

15,276 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Filled) 


70-71 
(>»H.) 


71-72 
(Auih 


)      I 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


AGNEWS   STATE   HOSPITAL— Continued 


CARE   AND   WELFARE— Continued 


Mentally  III  Unit — Continued 

Medical  Care — Continued 

Pharmacist  I   1.1 

Nurse — anesthetist    _   1 

Supvng  lab  technologist 1 

Neuropathology   technologist 1 

Ph.vs  therapist  II 1 

Lab  technologist   5.6 

Phys  therapist  I 4.4 

Sr    X-ray    technician    1 

Electroencephalograph^   techn 2 

X-ray  technician 1 

Psychiatric  techn — podiatrist  asst 1 

Dental    asst      3 

Clerk-typist  II 1 

Personal  Care : 

Superintendent  of  nursing  services.  0.5 

Asst  supt  of  nursing  services  (RN)  3 

Asst  supt  of  nursing  services   (PT)  1.9 

Supvng   psychiatric   nurse 10.8 

Public  health  nurse  II 1 

Registered  nurse  III 17 

Supvng   psychiatric  technician 14 

Registered  nurse  II   111.5 

Registered  nurse  I   9.8 

Sr   psychiatric   technician    II 21 

Sr   psychiatric   technician   I 52.5 

Preregistered  nurse 0.6 

Barbershop  manager 1 

Beauty  shop  manager 1 

Psychiatric  techn 303.6 

Psychiatric  techn  trainee 0.5 

Hospital   worker    

Janitor  foreman  III 0.8 

Janitor  foreman  I 5 

Janitor    15 

Surgery — Central  Supply — Clinics  : 

Surgical   nurse  II 1 

Surgical  nurse  I 5.4 

Psychiatric    techn    5.3 

Clerk-typist  II 1 

Rehabilitation  Therapy : 

Chaplain   (Catholic)   1 

Chaplain   (Protestant) 1 1 

Supervisor  of  rehabilitation  services  0.8 

Asst  supvr  of  rehabilitation  services  3.6 

Coordinator   of  volunteer  services 1 

Librarian  II 1 

Occupational  therapist 3.2 

Industrial    therapist    0.8 

Music  therapist 2 

Recreation  therapist 2 

Psychiatric  techn — group  leader 6 

Motion  picture  opr — (part-time)   — 

Education  : 

Teacher — speech  development  and 

correction    0.8 

Social  Service : 

Supvng  psychiatric  social  worker  II  1.8 

Supvng  psychiatric  social  worker  I  4.2 

Psychiatric  social  worker    30.6 

After-Care  Facility : 

Sr   psychiatrist    0.8 

Staff    psychiatrist    1.3 

Staff  psychologist 0.8 

Psychiatric  social  worker 0.7 

Steno    II    0.8 

Clerk-typist    II    1-7 

Student  professional  asst 0.1 

Totals,  Authorized  Positions, 

Mentally   111   Unit    736.5 


SALARY  RANGE 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

950-1.155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13.200 

1 

1 

830-1,007 

12,084 

12.0S4 

1 

1 

830-1,007 

12,084 

12.0S4 

6 

6 

791-915 

63,926 

64,920 

7 

7 

717-870 

64,980 

67,200 

1 

1 

651-791 

9,492 

9,492 

2 

2 

619-753 

18,072 

18,072 

1 

1 

619-753 

9,036 

9,036 

1 

1 

545-696 

7,956 

7,956 

1 

1 

505-614 

7,368 

7.36S 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1,213-1,475 

17,560 

17,700 

3 

3 

998-1,213 

43,668 

43.66S 

2 

2 

998-1,213 

29,112 

29,112 

7 

7 

905-1,100 

92,400 

92,400 

1 

1 

870-1,058 

12,696 

12,696 

13 

13 

830-1,007 

157,092 

157,092 

13 

13 

830-1,007 

157,092 

157,092 

137 

137 

753-915 

1,423,692 

1,463,124 

8 

8 

700-849 

73,270 

76,450 

16 

16 

663-845 

160,665 

160,665 

57 

57 

600-767 

496,380 

499,728 

6 

6 

666-734 

48,768 

50,808- 

1 

1 

576-700 

8,400 

8.400 

1 

1 

576-700 

8,162 

8,400 

176 

158 

545-696 

1,792,162 

1,272,739 

5 

— 

470-508 

29,016 

— 

— 

23 

419-509 

_ 

115.644 

1 

1 

644-783 

9,285 

9,396 

5 

5 

505-614 

36,410 

36,840 

15 

15 

457-556 

91,530 

94,635 

1 

1 

830-1,007 

12,084 

12,084 

6 

6 

753-915 

63,504 

64.491 

6 

6 

545-696 

47,736 

47,736 

1 

1 

457-614 

7,008 

7,008 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

14,086 

14.196 

1 

1 

950-1,155 

12,441 

13,067 

3 

3 

791-959 

34,524 

34,524 

1 

1 

791-959 

11,508 

11,508 

1 

1 

710-863 

10,230 

10,356 

1 

1 

683-830 

9,150 

9,609 

2 

2 

683-830 

18,156 

18,564 

2 

2 

683-830 

19,920 

19,920 

2 

2 

683-S30 

19,920 

19,920 

6 

6 

545-696 

47,736 

47,736 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

791-1,213 

11,976 

11,976 

1 

1 

1,074-1,305 

14,274 

14,598 

4 

4 

973-1.183 

56,564 

56.784 

27 

27 

884-1.074 

322,579 

333,672 

618.2       618.2 


$7,702,346 


$6,998,643 


$6,651,883 


24—2903     Vol.  Ill 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
{Filled)        path.)      (Hmh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


AGNEWS   STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 

Mental  Retardation  Unit 

Medical  Care : 

Asst    supt — psychiatric   services    __  1 

Physician  and  surgeon  II 3 

Staff  psychiatrist   0.5 

Dentist   II   1 

Staff    psychologist    1.3 

Asst    microbiologist    — 

Phys  therapist  I - 

Dental  Asst 0.9 

Personal  Care : 

Asst  supt  of  nursing  services  (RN)  1 

Supvng  psychiatric  tech 2.5 

Sr  psychiatric  techn  II 15.5 

Sr  psychiatric  technician  I 45.7 

Janitor  foreman  I 1 

Janitor    2 

Psychiatric   techn   68.5 

Hospital  worker 12.7 

Rehabilitation  and  Therapy : 

Asst  supvr  of  rehabilitation  services  1 

Occupational    therapist    3.7 

Music    therapist    1.1 

Psych    techn — group   leader    3 

Sheltered  Workshop  : 

Supvr  of  sheltered  workshop 1 

Education  : 

Teacher — mentally  retarded  children  2.4 
Social  Service : 

Supvng  psychiatric  social  worker  I  0.5 

Psychiatric  social  worker 3.9 


Totals.  Authorized  Positions, 
Mental   Retardation   Unit 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing  : 

Clothing  center  mgr : 

Shoemaker    

Seamer-seamstress     

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  I 

Janitor    

Housekeeper 

Laundry  : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman 

Laundress 

Laundry  asst   

Totals,  Authorized  Positions  _. 


1 

3.5 

1 
1 
2 
1 
1 
1 

1 

3.5 

1 

1 

2 

1 

1 

1 

SALARY  RANGE 

$2,076-2,503 

1,708-2,288 

1,708-2,288 

1,626-2,179 

1,074-1,305 

863-1,048 

717-S70 

505-614 

$30,024 
86,114 
24.912 
23,712 
30,096 
10,356 
8,820 
6,210 

$30,024 
86,652 
24,912 
23,712 
30.S24 
10,860 
9,264 
6,516 

1 

5 

18 

48 

3 

6 

117 

37 

1 
5 

18 

48 
3 

.   6 
117 

37 

998-1.213 
830-1.007 
663-845 
600-767 
505-614 
457-536 
545-696 
419-509 

14,556 

54,048 

179,360 

432.684 

19,800 

32,400 

934,214 

199,800 

14,556 

55.4S8 

181,466 

434.832 

20,790 

34,020 

947,607 

209,790 

1 
4 
1 
3 

1 

4  . 
1 
3 

791-959 
683-S30 
683-S30 
545-696 

11,508 

35,738 

8,928 

23,952 

11,508 

37,526 

9,378 

24,297 

1 

1 

870-1,058 

12,696 

12,696 

4 

4 

791-1,213 

43,148 

45,275 

0.5 
3.5 

0.5 

3.5 

973-1,183 
884-1,074 

7,098 
41,362 

7,098 
'  43,430 

173.2       264.5       264.5  $1,478,544  $2,271,536  $2,312,521 

909.7       882.7       882.7  $9,1S0,S90  $9,270,179  $8,964,404 


1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1.4 

2 

9 

772-937 

20,508 

20,964 

1 

1 

1 

734-893 

10,716 

10,716 

4 

6 

6 

635-849 

52,668 

53,448 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

7,620 

7,992 

15.9 

14 

14 

576-700 

114,869 

116,130 

4 

4 

4 

576-700 

32,381 

33,158 

1 

1 

1 

576-700 

8,400 

8,400 

2.8 

3 

3 

522-635 

22,860 

22,860 

4.4 

5 

5 

473-576 

32,814 

33,510 

32 

37 

37 

473-576 

238,032 

242,922 

44.6 

50 

50 

429-522 

287,874 

296,759 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

700-849 

9,606 

10,071 

1 

1 

1 

576-700 

8,400 

8,400 

2 

2 

2 

473-576 

13,358 

13,684 

1.2 

1 

1 

505-614 

7,284 

7,368 

2.8 

7 

7 

457-556 

42,712 

44,157 

1.7 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

5.2 

8 

8 

497-605 

52,980 

54,546 

6 

7 

7 

473-576 

47,292 

47,586 

8.6 

10 

10 

429-522 

55,242 
$1,142,716 

58,012 

14S.6 

169 

169 

$1,116,420 

$1,167,783 

HUMAN  RELATIONS 


Department  of  Mental  Hygiene 


371 


HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.d)      (tmh.)     (t.n.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PLANT  OPERATION 


AGNEWS  STATE   HOSPITAL— Continued 


Maintenance  of  Structures : 

Chief  of  plant  operations  III 1 

Chief  of  plant  operations  I 0.6 

Supvr  of  building  trades 1 

Plumber  II 1 

Carpenter  II   0.7 

Painter  II 2 

Plumber  I 2.7 

Sheet  metal  worker 1 

Upholsterer 1 

Carpenter  I   3.5 

Painter   I   6.6 

Mason    : —  1 

Locksmith 1 

Fusion  welder 1 

Building  maint  man 7.1 

Maintenance  of  Grounds : 

Supvng  groundsman  II 1 

Tractor  operator — laborer 1 

Lead  groundsman — 

Groundsman 4.2 

Light,  Heat  and  Power : 

Chief  engineer  I 1 

Electrician   II    1 

Electrician  I 3.5 

Steamfitter   1 

Stationary  engineer   4.9 

Refrigeration  engineman 1 

Stationary  fireman   10 

Fire  Protection : 

Institution  fire  chief   1 

Institution  fireman 2.2 

Institution     firefighter — (part-time)  0.3 

Motor  Vehicles : 

Auto  mechanic 2 

Auto  equipt  operator  II 1 

Auto  equipt  operator  I 22.1 

Security  Force : 

Security  officer  II   1 

Security  officer  I 6.3 

Totals,  Authorized  Positions 95.7 


SALARY  RANGE 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

927-1,128 

13,536 

13,536 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

849-937 

11,244 

11,244 

1 

1 

810-893 

9,720 

10,188 

2 

2 

810-893 

21,432 

21,432 

4 

4 

810-893 

40,188 

41,632 

1 

1 

810-893 

10,716 

10,716 

1 

1 

700-849 

10,188 

10,188 

4 

4 

772-849 

39,828 

40,284 

8 

8 

772-849 

79,036 

80,412 

1 

1 

772-849 

10,188 

10,188 

1 

1 

772-849 

10,188 

10,188 

1 

1 

746-821 

9,852 

9,852 

9 

9 

651-717 

76,156 

77,232 

1 

1 

753-915 

10,980 

10,980 

2 

2 

683-753 

17,436 

17,856 

1 

1 

589-717 

7,068 

7,428 

5 

5 

562-651 

36,342 

37,368 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

849-937 

11,244 

11,244 

4 

4 

810-893 

40,422 

41,896 

2 

2 

810-893 

20,826 

21,344 

5 

5 

764-842 

50,520 

50,520 

1 

1 

764-842 

10,104 

10,104 

10 

10 

692-764 

91,680 

91,680 

1 

1 

810-983 

11,796 

11,796 

2 

2 

666-810 

17,916 

18,324 

1.6 

1.6 

666-810 

15,552 

15,552 

2 

2 

746-905 

19,704 

19,704 

1 

1 

717-791 

9.492 

9,492 

23 

23 

651-717 

196,850 

197,688 

106.6      106.6 


614-746 
,  530-644 

$855,387 


8,952 
38,640 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


8,952 
38,640 


$998,992    $1,008,S56 


1,276.3  1,280.3  1,280.3    $12,049,266   $12,357,379    $12,099,097 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
Ifilltd)        (Anlh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


ADMINISTRATION 


ATASCADERO  STATE   HOSPITAL 


Executive : 

Medical   director   

Administrative   asst  II   

Secretary    I    

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr   steno   

Sr  clerk-typist " 

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk   II   

Business  Services : 

Hosp  business  administrator 

Sr  steno   

Fiscal  Section : 

Accounting  officer 

Property  clerk  II 

Accountant  I 

Sr  clerk 

Sr  account  clerk 

Steno  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section : 

Patients'  estates  and  accts  specialist 

Sr  clerk-typist 

Clerk-typist  II 

Personnel  Section : 

Personnel  officer  I 

Hosp   health    &    safety    coordinator 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I   

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  &  supply  officer  II 

Storekeeper  III  

Storekeeper  I - 

Sr  clerk 

Steno  II 

Clerk-typist  II 

Clerk  II 

Communications  Section : 

Telephone  operator 

Totals,  Authorized  Positions 70.7 


CARE  AND  WELFARE 

Medical  Care : 

Assoc  medical  director 

Asst  supt,  psychiatric  services 

Sr  psychiatrist 

Physician  and  surgeon  II 

Staff  psychiatrist 

Dentist  II 

Chief  psychologist 

Staff    psychologist    

Pharmacist  II 

Sr  lab  technologist 

Lab  technologist 

Phys  therapist  I 

Sr  x-ray  technician   

X-ray  technician 

Electroencephalographie  techn   _ 

Lab  asst  II 

Dental  asst 

Personal  Care : 

Supt   of   nursing   services 

Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  nurse 

Registered  nurse  III 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

651-791 

9,264 

9,492 

0.9 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

4 

4 

4 

562-717 

31,332 

31,656 

2 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

10.1 

9.5 

9.5 

492-628 

63,980 

66,478 

9.1 

8 

8 

457-614 

52,897 

53,828 

2 

2 

2 

457-556 

13,162 

13,344 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-556 

6,672 

6,672 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-700 

7,410 

7,775 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.9 

1 

1 

998-1,213 

12,526 

13,148 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

,s,i<m; 

8,196 

0.5 

1 

1 

548-666 

6,576 

6,912 

3.2 

1.5 

1.5 

457-614 

8,602 

9,040 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

15,978 

16,344 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

4.9 

5 

5 

457-556 

31,411 

32,312 

4.1 

4 

4 

457-556 

24,834 

25,564 

68 


68 


$553,636 


$567,592 


$576,137 


1 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

2 

1 

1 

2,076-2,503 

30,024 

30,024 

2.6 

3 

3 

1,882-2,403 

82,368 

82,368 

3.6 

2.5 

2.5 

1,708-2,288 

60,587 

63,054 

5.5 

11.5 

11.5 

1,708-2,288 

248,262 

257,640 

1.1 

2 

2 

1,626-2,179 

47,424 

47,424 

1 

1 

1 

1,305-1,587 

17,487 

18,369 

5.9 

7 

7 

1,074-1,305 

100,319 

103,774 

1 

1.1 

1.1 

1,155-1,273 

16,804 

16,804 

1 

1 

1 

830-1,007 

12,084 

12,084 

1.2 

2 

2 

791-915 

20,706 

21,180 

— 

1 

1 

717-870 

8,820 

9,264 

1 

1 

1 

651-791 

9,492 

9,492 

— 

0.1 

0.1 

589-717 

904 

904 

1.1 

1 

1 

619-753 

9,036 

9,036 

— 

1 

1 

505-614 

6,210 

6,516 

1 

2 

2 

505-614 

14,196 

14,736 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

3 

998-1,213 

42,752 

43,436 

2 

2 

2 

998-1,213 

29,112 

29,112 

9 

5 

5 

905-1,100 

63,660 

64,200 

3.9 

3 

3 

830-1,007 

36,252 

36,252 
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HOSPITALS   FOR   THE  MENTALLY    ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FHM       (Aulh.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE   AND   WELFARE— Continued 

Personal  Care — Continued 

Supvng   psychiatric   technician 10 

Registered  nurse   II 17.7 

Registered  nurse  I 1.7 

Sr  psychiatric  technician  II 25 

Sr  psychiatric  technician  I 74 

Barbershop  manager 0.3 

Psychiatric   technician   244.3 

Psychiatric  technician  trainee 81.2 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse   II 1 

Surgical  nurse  I 1.7 

Registered  nurse   I 1.3 

Psychiatric   technician   2.8 

Steno  II   1 

Rehabilitation  Therapy  : 

Chaplain     (Catholic)     1.1 

Chaplain   (Protestant)   1 

Supvr  of  rehabilitation  services 0.9 

Asst  supvr  of  rehabilitation  services  2.9 

Coordinator  of  volunteer  services 1 

Librarian  II 1 

Occupational  therapist 

Industrial    therapist    - 

Music  therapist 1 

Recreation  therapist 9.2 

Motion  picture  operator — part  time  - 

Education  : 

Teacher — high  school  education - 

Teacher — elementary   education 2 

Social  Service : 

Supvng  psychiatric  social  worker  II  1 

Supvng  psychiatric  social  worker  I_  0.7 

Psychiatric    social   worker 13.3 


Totals,  Authorized  Positions- 


SUPPORT  AND   SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Supvng  cook   II   

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II : 

Cook    II    

Baker   I    

Food  service  supvr  I 

Cook   I    

Food  service  asst  II 

Food  service  asst  I   

Clothing : 

Shoemaker    , 

Seamer-seamstress     

Housekeeping — Public  Areas  : 

Janitor  foreman   I   

Janitor    

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I  

Laundryman     

Laundress     

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 
Chief  of  plant  operations  III 
Supervisor  of  building  trades 

Plumber  I   

Carpenter  I   

Painter  I   


545 


49.8 


)ERO 

STATE 

HOSPITAL— Con 

SALARY  RANGE 

tinued 

10 

10 

830-1,007 

119,256 

120,840 

14 

14 

753-915 

152,143 

153,690 

2 

2 

700-849 

20,376 

20,376 

25 

25 

663-845 

252,252 

252,564 

75 

75 

600-767 

678,553 

680,520 

1 

1 

576-700 

7,620 

8,001 

271 

356 

545-696 

2,157,775 

2,717,486 

85 

- 

470-518 

509,603 

- 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

753-915 

30,684 

31,686 

1 

1 

700-849 

9,264 

9,726 

3 

3 

545-696 

23,967 

24,462 

1 

1 

492-628 

6,880 

7,188 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,148 

13,805 

3 

3 

791-959 

34,480 

34,524 

1 

1 

791-959 

11,508 

11,508 

1 

1 

710-863 

10,356 

10,356 

2 

2 

683-830 

16,800 

17,640 

1 

1 

683-830 

8,196 

8,604 

1 

1 

683-830 

9,036 

9,492 

7 

7 

683-830 

64,836 

67,075 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

791-1,213 

9,492 

9,960 

1 

1 

791-1,213 

13,860 

13,860 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

973-1,183 

12,888 

13,536 

11 

11 

884-1,074 

135,374 

$5,270,278 

138,272 

579.4 

579.4 

$4,916,877 

$5,356,272 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

0.3 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

635-772 

8,400 

8,808 

1 

1 

1 

635-772 

9,264 

9,264 

8 

8 

8 

576-700 

64,974 

66,092 

0.4 

1 

1 

576-700 

7,086 

7,440 

2 

2 

2 

522-635 

14,880 

15,240 

1.7 

2 

2 

473-576 

12,756 

13,051 

3.6 

10 

10 

473-576 

60,468 

62,484 

11.8 

9 

9 

429-522 

50,940 

52,856 

1 

1 

1 

700-849 

10,188 

10,188 

1.2 

1 

1 

576-700 

7,380 

7,744 

1 

1 

1 

505-614 

7,368 

7,368 

4.8 

5 

5 

457-556 

31,698 

32,286 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

7,806 

8,196 

3 

3 

3 

497-605 

20,634 

20,940 

2 

2 

2 

473-576 

12,430 

13,052 

55 


55 


$343,978 


$1,128-1,371 

893-1,031 

810-893 

772-849 

772-849 


$396,784 


$16,452 
12,276 
21,168 
19,947 
19,986 


$405,893 


$16,452 
12,372 
21,432 
20,376 
20,376 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Autt.)      |Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ATASCADERO  STATE   HOSPITAL— Continued 


PLANT  OPERATION— Continued 


Maintenance  of  Structures — Continued 

Mason   1 

Glazier    0.3 

Locksmith     1 

Electronics   technician   1 

Fusion   welder 1 

Building    maint    man    4.6 

Maintenance  of  Grounds : 

Supvng  groundsman 1 

,  Groundsman 0.9 

Light,  Heat  and  Power :         ' 

Chief  engineer  I 1 

Electrician   I   2.1 

Steamfitter   1 

Stationary   engineer 2 

Refrigeration  engineman :_  1 

Stationary  fireman 5.4 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 0.8 

Fire  Protection  : 

Institution  fire  chief 1 

Institution  fireman 3 

Institution  firefighter — part-time 0.3 

Motor  Vehicles : 

Auto   mechanic   1 

Auto  equipt  operator  II 1 

Tractor  operator-laborer 1 

Auto  equipt  operator  I 1 

Security  Force : 

Security  officer  III 1 

Security  officer  II 6 

Security  officer  I 47.1 

Clerk  II   1 


SALARY  RANCE 

1 
1 
1 
1 
1 

4 

1 
1 
1 
1 
1 
4 

772-849 
772-849 
772-849 
700-849 
746-821 
651-717 

10,188 
9,416 

10,188 

10,188 
9,852 

33,816 

10,188 
9,876 

10,188 

10,188 
9,852 

34,212 

1 
1 

1 
1 

683-830 
562-651 

9,036 

7,188 

9,492 
7,556 

1 
2 
1 
2 

1 
5 

1 
2 
1 
2 
1 
5 

893-1,031 
810-893 
810-893 
764-842 
764-842 
692-764 

12,276 
20,436 
10,716 
20,208 
10,104 
45,804 

12,372 
20,904 
10,716 
20,208 
10,104 
45,840 

1 

1 

801-884 

9,899 

10,398 

1 
2 
1.3 

1 
2 
1.3 

810-983 
666-810 
666-810 

11,796 
18,946 
12,636 

11,796 
19,402 
12,636 

1 
1 
1 
1 

1 
1 
1 
1 

746-905 
717-791 
683-753 
651-717 

9,852 
9,036 
9,036 
8,604 

9,852 
9,492 
9,036 
8,604 

1 

6 

48 

1 

1 

6 

48 

1 

783-950 
614-746 
530-644 
457-556 

11,400 

51,372 

351,738 

6,438 

11,400 

52,146 

359,294 

6,672 

Totals,  Authorized  Positions  ___         95.5         96.3         96.3 


GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


$768,850 


$819,998 


761    798.7   798.7 


$6,583,341     $7,054,652 


$833,432 


$7,171,734 


HUMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


375 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
[Fllllfl        {Auth.)       (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical   director    

Asst  to  the  hosp  medical  director 

Secretary    I    

Medical  Records  and  Clerical : 

Medical   record   librarian 

Supvng  clerk   I 

Sr   steno , 

Sr   clerk    

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk   II    

File  clerk  II 

Clerk-typist  I 

Clerk   I   

Business  Services : 

Hosp  administrator 

Sr   steno    

Fiscal  Section : 

Acctg  officer  III 

Property  clerk  II 

Accountant  I  

Sr   clerk    

Sr  account  clerk 

Acctg  techn   

Steno  II  

Clerk-typist  II 

Clerk   II   

Bookkeeping  mach  opr  I 

Account  clerk  II 

Trust  Section  : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr   clerk    

Steno  II 

Clerk-typist    II    

Clerk  II 

Account  clerk  II 

Personnel  Section : 

Personnel  officer   I   

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Personnel  asst  I 

Steno   II   

Clerk-typist    II    

Clerk   II   

Account  clerk  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Clothing   center   manager    

Storekeeper  I  

Clerk-typist    II    

Duplicating    mach    operator    II 

Clerk   II   

Account  clerk  II 

Clerk   I   

Communications  Section : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Associate  medical  director 1 

Asst     supt,     general     medical     and 

surgical   services   1 

Asst  supt,  psychiatric  services 5 

Sr    physician    1 

Sr   psychiatrist   4.7 

Dentist    III    1 

Physician  and  surgeon  II 18.5 

Staff  psychiatrist   32.5 


CAMARILLO   STATE    HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

1 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

9 

10 

10 

562-717 

78,113 

79,150 

1 

1 

1 

548-666 

7.992 

7,992 

0.9 

1 

1 

548-666 

7,992 

'      7,992 

10.9 

14 

14 

492-628 

96,369 

98,701 

28.4 

11 

11 

457-614 

77,091 

77,366 

13.7 

15 

15 

457-556 

97,378 

98,594 

1.3 

2 

2 

457-556 

12,363 

12,657 

3 

3 

3 

415-505 

16,024 

16,826 

10.3 

10 

10 

395-480 

49,920 

52,374 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

8,916 

9,359 

1 

1 

1 

548-666 

7,992 

7,992 

1.5 

2 

2 

548-666 

13,956 

14,656 

1 

2 

2 

548-666 

14,381 

15,096 

1 

1 

1 

492-628 

7,188 

7,188 

2 

4 

4 

457-614 

26,688 

26,688 

2.9 

3 

3 

457-556 

18,966 

19,254 

1 

1 

1 

457-556 

6,672 

6,672 

3 

3 

3 

457-556 

18.967 

19,578 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

2 

830-1,007 

23,880 

24.16S 

1 

1 

1 

548-666 

7,350 

7,713 

1 

1 

1 

492-628 

7,188 

7,188 

2.9 

3 

3 

457-614 

19,765 

20,066 

5.7 

6 

6 

457-556 

39,220 

39,520 

0.9 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

2.3 

1 

1 

635-772 

8,672 

9,112 

0.9 

1 

1 

548-666 

7,188 

7,548 

0.6 

1 

1 

492-628 

7,188 

7,188 

4.4 

5.5 

5.5 

457-614 

36,928 

37,032 

2 

1 

1 

457-556 

6,672 

6,672 

0.9 

1 

1 

457-556 

5,737 

6,035 

i 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

0.5 

1 

1 

734-893 

8,989 

9,434 

2.1 

3 

3 

584-746 

22,536 

23,256 

3.2 

2 

2 

457-614 

13,988 

14,016 

0.2 

1 

1 

480-584 

5,960 

6,260 

4.1 

4 

4 

457-556 

25,638 

25,926 

2 

2 

2 

457-556 

13,162 

13,344 

1.6 

2 

2 

395-480 

10,000 

10,484 

0.5 

1 

1 

522-635 

6,264 

6,576 

6.4 

7 

7 

457-556 

42,408 
$1,088,603 

44,156 

152 

146.5 

146.5 

$1,067,175 

$1,108,783 

1 

1 

$2,288-2,504 

1 
2 
1 
4 
1 
3 
18 

1 
2 
1 
4 
1 
3 
18 

2,076-2,503 
2,076-2,503 
1,882-2,403 
1,882-2,403 
1,793-2,403 
1,708-2,288 
1,708-2,288 

$30,048 

30,024 
60,060 
28,836 

113,964 
27,456 
82,368 

426,897 


$30,048 

30,024 
60,060 
28,836 

113,964 
27,456 
82,368 

436,212 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Filled) 


70-71 
(Aulh.) 


71-72 
(Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CAMARILLO  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 


Mentally  III  Unit — Continued 

Midical  Care — Continued 

Pathologist     1 

Dentist   II    3 

Chief  psychologist 1 

Sr   psychologist   3 

Podiatrist    1 

Staff  psychologist — counseling 1.3 

Staff  psychologist — clinical 14.1 

Pharmacist  II 1 

Pharmacist  I 1 

Nurse — anesthetist    1.6 

Supvng  lab  technologist 1 

Neuropathology  technologist 2.4 

Phys  therapist  II 1 

Dental  lab   technician   1 

Lab  technologist   5.4 

Phys  therapist  I 1 

Sr  x-ray  technician 1 

Electroencephalographic  techn   1 

X-ray  technician 2 

Psychiatric  techn,  podiatrist  asst_..  1 

Lab  asst  II 1.4 

Dental  asst 4.8 

Lab  asst  I  1.8 

Personal  Care : 

Supt  of  nursing  services 1 

Asst  supt  of  nursing  services  (RN)  4 

Asst  supt  of  nursing  services  (PT)  4 

Supvng  psychiatric  nurse 13.8 

Registered  nurse  III 19.6 

Supvng  psychiatric  technician 24 

Registered  nurse  II 72.4 

Registered  nurse  I 9.6 

Sr  psychiatric  technician  II 15.4 

Sr  psychiatric   technician   I 55 

Barbershop    manager    1 

Beauty  shop  manager 1 

Psychiatric    techn    618.5 

Supvng  housekeeper  I 1 

Janitor    12 

Housekeeper 1 

Hospital   worker - 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse   II 1 

Surgical  nurse  I 4 

Psychiatric  techn 7.7 

Clerk-typist  II 0.9 

Rehabilitation  Therapy : 

Chaplain  (Catholic)   1 

Chaplain  (Protestant)   2 

Supvr  of  rehabilitation  services 1 

Asst  supvr  of  rehabilitation  services  4.8 

Coordinator  of  volunteer  services 1 

Librarian  II 1 

Occupational  therapist 1.9 

Industrial   therapist   2 

Music  therapist 2 

Recreation  therapist 1.3 

Psychiatric  technician — group  leader  3.9 

Motion  picture  opr  (part  time) 0.2 

Education  : 

Supervisor  of  academic  instruction-  1 

Teacher — high  school  education 2 

Teacher — elementary  education 4.6 

Teacher — home  economics 1 

Clerk-typist  II 1 

Social  Service : 

Supvng  psychiatric  social  worker  II  1 

Supvng  psychiatric  social  worker  I_  4.6 

Psychiatric  social  worker 22.1 

Adolescent  Unit : 

Sr  psychiatrist 4 

Staff  psychologist — clinical 3 

Psychiatric  social  worker 3 

Registered  nurse  III 2 


SALARY  RANGE 

1 

1 

1,793-2,288 

27,456 

27,456 

1 

1 

1,626-2,179 

23,712 

23,712 

1 

1 

1,305-1,587 

19,044 

19,044 

3 

3 

1,183-1,439 

51,804 

51,804 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1,074-1,305 

13,374 

14,031 

5 

5 

1,074-1,305 

70,318 

73,064 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1,100-1.213 

14,556 

14,556 

2 

2 

950-1,155 

25,260 

25,836 

1 

T 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

783-950 

11,400 

11,400 

6 

6 

791-915 

64,326 

65,300 

4 

4 

717-870 

36,900 

38,232 

1 

1 

651-791 

9,492   . 

9,492 

2 

2 

619-753 

16,656 

17,040 

o 

o 

619-753 

17,820 

18,072 

1 

1 

545-696 

8,352 

8,352 

2 

2 

505-614 

14,736 

14,736 

2 

2 

505-614 

14,736 

14,736 

3 

3 

457-556 

17,696 

18,592 

1 

1 

1,213-1,475 

17,700 

17,700 

4 

4 

998-1,213 

58,224 

5S.224 

4 

4 

998-1,213 

58,224 

58,224 

8 

8 

905-1,100 

105,264 

105,600 

20 

20 

830-1,007 

230,484 

233,460 

20 

20 

830-1,007 

239,556 

.       240,036 

104 

104 

753-915 

1,068,051 

1,092,010 

7 

7 

700-849 

65,594 

68,336 

23 

23 

663-845 

221,208 

221,604 

69 

69 

600-767 

624,408 

625,152 

1 

1 

576-700 

8,400 

8,400 

1 

1 

576-700 

8,400 

8,400 

358 

313 

545-696 

3,266,768 

2,614,176 

1 

1 

505-614 

7,368 

7,368 

22 

22 

457-556 

140,514 

143,324 

1 

1 

457-556 

6,413 

6,486 

- 

45 

419-509 

- 

22,626 

1 

1 

830-1,007 

12,084 

12,084 

4 

4 

753-915 

43,920 

43,920 

8 

8 

545-696 

64,836 

64,836 

1 

1 

457-614 

7,008 

7,008 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

973-1,183 

28,392 

28,392 

1 

1 

950-1,155 

13,860 

13,860 

5 

5 

791-959 

57,540 

57,540 

1 

1 

791-959 

11,508 

11,508 

1 

1 

710-863 

10,356 

10,356 

2 

2 

683-830 

18,924 

19,376 

2 

2 

683-830 

19,881 

19,920 

2 

2 

683-830 

19,072 

19,530 

5 

5 

683-830 

45,601 

46,850 

4 

4 

545-696 

32,616 

32,616 

0.3 

0.3 

3.54-3.72  hr 

2,321 

2,321 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

791-1,213 

29,112 

29,112 

5 

5 

791-1,213 

59,698 

62,050 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

457-614 

6,360 

6,672 

1 

1 

1,074-1,305 

15,660 

15,660 

4 

4 

973-1,183 

56,619 

56,784 

22 

22 

884-1,074 

267,801 

274,716 

4 

4 

1,882-2,403 

104,952 

106,080 

3 

3 

1,074-1,305 

38,664 

40,608 

4 

4 

884-1,074 

42,432 

44,496 

2 

2 

830-1,007 

19,920 

20,880 
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HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
|flll»d)       {»o!li.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CAMARILLO   STATE   HOSPITAL— Continued 


CARE   AND   WELFARE— Continued 
Mentally  III  Unit — Continued 

Adolescent  Unit — Continued 

Teacher — elementary  education 

Teacher — high  school  education  . 

Recreation  therapist 

Psychiatric   technician    

Janitor    

Steno   II 

Food  services  asst  I 

Children's  Unit : 

Asst  supt.  children's  services    

Staff  psychiatrist 

Staff  psychologist — clinical   .._ 
Asst  supt  of  nursing  services  (RN) 

Supvng  psychiatric  nurse 

Psychiatric   social  worker 

Registered  nurse  II  

Teacher — elementary   education 

Recreation  therapist 

Music  therapist     

Psychiatric  technician 

Clerk-typist    II    

After-Care  Facility : 

Sr  psychiatrist 

Staff  psychiatrist 

Staff  psychologist 

Psychiatric  social  worker 

Steno  II   _._    . 

Clerk-typist  II 

Totals.  Authorized  Positions, 

Mentally   111   Unit   

Mental  Retardation  Unit 

Medical  Care : 

Sr  physician     '. 

Physician  and  surgeon  II 

Staff  psychiatrist 

Dentist  II 

Staff  psychologist   

Phys    therapist    I   

Dental    asst    

Personal  Care : 

Asst  supt  of  nursing  services  (RN) 

Registered  nurse  I 

Supvng  psychiatric  technician 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I  

Psychiatric   techn    

Janitor  foreman  I 

Janitor    

Hospital   worker    '. 

Rehabilitation  Therapy : 

Asst  supvr  of  rehabilitation  services 

Occupational  therapist 

Recreation  therapist 

Psych  tech — group  leader 

Sheltered  Workshop : 

Supvr  of  sheltered  workshop 

Education  : 
Teacher — mentally  retarded  children 

Teacher — arts  and  crafts   

Teacher — elementary   education 

Social  Service : 

Supvng  psychiatric  social  worker  I 
Psychiatric   social  worker   

Totals,  Authorized  Positions, 

Mental  Retardation   Unit  — 


Totals,  Authorized  Positions 1,305.6 


SALABY  RANGE 

4.7 

5 

5 

791-1,213 

72,780 

72.780 

4.7 

5 

5 

791-1,213 

66,288 

67.428 

2 

2 

2 

683-830 

17,784 

18.680 

13.5 

83 

83 

545-696 

684,267 

685,700 

0.1 

1 

1 

457-556 

6,672 

6,672 

— 

1 

1 

492-628 

7,368 

7,368 

- 

6 

6 

429-522 

37,584 

37,584 

1 

1 

1 

2,076-2,503 

30,036 

30.036 

— 

5 

5 

l,70S-2,288 

137,280 

137.280 

— 

5 

5 

1.074-1,305 

64,494 

67.735 

1 

1 

1 

998-1,213 

14,556 

14,556 

— 

0 

o 

905-1,100 

23,016 

24,167 

0.4 

5 

H 

884-1,074 

64,440 

64.440 

— 

2 

2 

753-915 

21.960 

21,960 

3.5 

7 

7 

791-1,213 

73,809 

76.746 

1 

1 

1 

683-830 

8,196 

8,604 

1 

1 

1 

683-830 

8,196 

8,604 

18.8 

112 

112 

545-696 

926.S89 

929,124 

- 

6 

6 

457-614 

32,904 

34,549 

1 

_ 

_ 

1,882-2,403 

_ 

_ 

3.3 

— 

— 

1,708-2,288 

— 

— 

0.6 

— 

_ 

1,074-1,305 

— 

— 

0.9 

— 

— 

884-1,074 

— 

— 

1 

_ 

_ 

492-628 

_ 

_ 

2 

- 

- 

457-614 

- 

- 

1,116.3 

1,060.3 

1,060.3 

$10,S90,500 

$10,824,623 

$10,279,837 

1 

1 

1 

$1,882-2,403 

$28,836 

$28,836 

2.5 

3 

3 

1,708-2,288 

68,075 

70,159 

1 

1 

1 

1,708-2,288 

26,045 

26.148 

1 

1 

1 

1,626-2,179 

23,712 

23.712 

1.9 

3 

3 

1,074-1,305 

44,208 

44.856 

1 

2 

2 

717-870 

17,640 

18,528 

- 

1 

1 

505-614 

6,210 

6,516 

1 

1 

1 

998-1,213 

14,556 

14,556 

0.8 

— 

_ 

700-849 

— 

— 

0.7 

3 

3 

830-1,007 

36,252 

36,252 

9.5 

8 

8 

663-845 

79,716 

80,184 

22.7 

24 

24 

600-767 

213,792 

213,792 

113.6 

144 

144 

545-696 

1,122,132 

1,125,889 

_ 

3 

3 

505-614 

19,800 

20,790 

_ 

6 

6 

457-556 

32,400 

34.020 

18.2 

36 

36  . 

419-509 

194,400 

204.120 

1 

1 

1 

791-959 

10,710 

11.244 

1.1 

2 

2 

683-830 

16,800 

17.640 

3.2 

4 

4 

683-830 

36,846 

37,776 

3 

3 

3 

546-696 

24,090 

24,183 

- 

1 

1 

870-1,058 

10,440 

10,980 

1.6 

2 

2 

791-1,213 

25,170 

25,740 

1.3 

1 

1 

791-1,213 

11,880 

12,476 

0.6 

1 

1 

791-1,213 

10,160 

10,665 

0.5 

0.5 

0.5 

973-1.183 

7,098 

7,098 

2.1 

3.5 

3.5 

884-1,074 

$1,655,296 
$12,545,796 

44,955 

$2,125,923 
$12,950,546 

45,108 

189.3 

256 

256 

$2,151,268 

1,305.6 

1,316.3 

1,316.3 

$12,431,105 

SUPPORT  AND  SUBSISTENCE 


Food  Service : 

Food    administrator   II 
Food  administrator  I  _. 
Supvng  cook  II  


1 1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1.9 

2 

2 

772-937 

22,488 

22,488 

1 

1 

1 

734-893 

10,716 

10,716 
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HUMAN  RELATIONS 


HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll«d)       (Aulh.)      (Aiilh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  AND  SUBSISTENCE— 
Continued 

Food  Service — Continued 

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Storekeeper    I    

Cook    II    

Baker    I    

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook    I    

Food  service  asst  II 

Janitor    

Food  service  asst  I 

Clothing: 

Shoemaker    

Seamer-seamstress    -- 

Asst    seamstress    

Housekeeping — Public  Areas : 

Janitor  foreman  III 

Janitor  foreman  I 

Janitor    

Housekeeper  

Laundry  : 

Automotive  equipment  operator  I_ 

Laborer 

Laundry  asst 

Totals.    Authorized    Positions    _ 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supvr  of  building  trades 

Plumber    II    

Carpenter  II   

Painter  II 

Plumber   I    

Sheet    metal    worker    

Upholsterer    

Carpenter    I    _. 

Painter   I '. 

Mason   

Locksmith 

Fusion  welder 

Building   maint   man    

Laborer 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor    operator-laborer    

Lead    groundsman    

Groundsman 

Light,  Heat  and  Power  : 

Chief  engineer  I 

Electrician   II   

Electrician   I   

Steamfitter 

Stationary    engineer    

Refrigeration    engineman    

Stationary  fireman 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Fire  Protection : 

Institution  fire  chief 

Institution  fireman 

Institution     firefighter     (part-time) 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Mechanic's  helper 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  II 

Security  officer  I 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS   


CAMARILLO  STATE    HOSPITAL— Continued 


SALARY  RANGE 

3.9 

4 

4 

635-849 

37,056 

37,056 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

0.3 

1 

1 

584-746 

8,520 

8,520 

14.6 

15 

15 

576-700 

123,891 

124,802 

4.9 

4 

4 

576-700 

32,286 

32,640 

1 

1 

1 

576-700 

8,264 

8,400 

4 

4 

4 

522-635 

30,480 

30,480 

7.9 

7 

7 

473-576 

48,384 

48,384 

28.4 

33 

33 

473-576 

215,888 

220,064 

0.1 

1 

1 

457-556 

5,668 

5,960 

61 

61 

61 

429-522 

362,755 

371,430 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

7,500 

7,868 

3.9 

4 

4 

473-576 

27,648 

27,648 

1 

1 

1 

644-783 

9,100 

9,396 

2.6 

3 

3 

505-614 

21,422 

21,984 

5.9 

9 

9 

457-556 

57,487 

58,277 

9.9 

10 

10 

457-556 

63,875 

64,670 

3 

3 

3 

651-717 

25,812 

25,812 

5.5 

5 

5 

562-619 

36,720 

37,080 

- 

5 

5 

429-522 

25,740 
$1,233,876 

27,060 

166.9 

180 

180 

$1,047,708 

$1,252,911 

1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

810-893 

32,148 

32,148 

5.6 

7 

7 

810-893 

71,672 

73,428 

1 

1 

1 

810-893 

10,232 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

4.8 

6 

6 

772-849 

59,046 

60,192 

6.8 

8 

8 

772-849 

79,373 

80,958 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

746-821 

8,952 

9,396 

6.6 

7 

7 

651-717 

59,854 

60,228 

- 

2 

2 

562-619 

14,436 

14,796 

1 

1 

1 

753-915 

10,980 

10,980 

3 

3 

3 

683-753 

27,108 

27,108 

o 

2 

2 

589-717 

17,208 

17,208 

6.8 

7 

7 

562-651 

54,684 

54,684 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

4 

5 

5 

810-893 

52,540 

53,052 

2 

2 

2 

810-893 

21,432 

21,432 

5.9 

6 

6 

764-842 

60,378 

60,624 

1 

1 

1 

764-842 

10,104 

10,104 

4.7 

5 

5 

692-764 

44,796 

45,768 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

810-983 

11,796 

11,796 

1 

3 

3 

666-810 

26,874 

27,486 

0.3 

1.3 

1.3 

666-810 

12,636 

12,636 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

717-791 

9,492 

9,492 

1 

1 

1 

614-746 

8,112 

8,112 

14.8 

15  ' 

15 

651-717 

129,060 

129,060 

1 

1 

1 

614-746 

8,952 

8,952 

4 

6 

6 

530-644 

43,944 
$1,011,233 

44,592 

94.3 

107.3 

107.3 

$878,769 

$1,020,372 

1,718.8 

1,750.1 

1,750.1 

$15,539,448 

$16,284,258 

$15,813,171 
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SALARIES   AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
[HIM       (talh.)     (Aoih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive  : 

Medical  director 

Asst  to  the  medical  director ^_ 

Secretary  I 

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Clerk    II    

Business  Services : 

Hosp  business  administrator 

Sr  steno 

Fiscal  Section  : 

Accounting   officer 

Property  clerk  II 

Accountant  I : 

Sr  account  clerk 

Accounting  technician 

Steno  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section  : 

Patients  estates  and  accts  specialist 

Sr  clerk-typist 

Steno  II   

Clerk-typist  II 

Clerk   II   

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno   

Personnel  asst  I 

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Sr  steno   

Steno  II  

Clerk   II   

Communications  Section : 

Supvng   telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Associate  medical  director 

Asst  supt,  general  medical  and 

surgical   services   

Asst  supt,  psychiatric  services 

Sr  psychiatrist 

Physician  and  surgeon  II 

Staff  psychiatrist 

Dentist  II 

Chief  psychologist 

Sr  psychologist   

Podiatrist    

Staff  psychologist — clinical 

Pharmacist  II  

Supvng  lab  technologist 

Phys  therapist  II   

Dental  lab  technician 

Clinical  lab  technologist 

Electroencephalographie  teehn 

X-ray  techn   

Psychiatric  techn — podiatrist  asst 

Lab  asst  II  

Dental   asst    


DeWITT  STATE   HOSPITAL 


SALAKY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

0.9 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

651-791 

9,492 

9.492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

5 

4 

4 

562-717 

32,784 

32,784 

9 

2 

9 

548-700 

14,568 

14,904 

1.4 

T 

1 

548-666 

7,992 

7,992 

1 

i 

1 

548-666 

7,992 

7,992 

6 

5 

5 

492-628 

35,548 

35,884 

12.4 

10.5 

10.5 

457-614 

67,884 

69,160 

5.1 

4 

4 

457-556 

26,688 

26,688 

1 

1 

1 

1.405-1,708 

20,496 

20.496 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

676-821 

9,852 

9,&52 

1 

1- 

1 

644-783 

9,396 

9,396 

2 

2 

9 

548-666 

15,462 

15,829 

1 

1 

1 

548-666 

7,992 

7,992 

1   . 

1 

1 

492-628 

7,188 

7.188 

1 

1 

1 

457-556 

6,672 

6,672 

2 

2 

2 

457-556 

12,607 

12,907 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1.7 

2 

2 

457-614 

12,086 

12,582 

1.2 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.9 

1 

1 

998-1,213 

14.556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1.4 

1 

1 

562-717 

7,278 

7,652 

2 

2 

2 

548-666 

15,612 

15,984 

2.4 

1.5 

1.5 

457-614 

9,050 

9,346 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

492-628 

14,376 

14,376 

3 

3 

3 

457-556 

19,404 

19,704 

1 

1 

1 

522-635 

7,620 

7,620 

6.1 

6 

6 

457-556 

38,976 

39,320 

80.5 


74 


74 


$628,525 


1 

1 

1 

1.4 

1 

1 

2.4 

2 

2 

4.9 

2 

2 

8.5 

7.2 

7.2 

1.3 

— 

— 

1 

1 

1 

1 

1 

1 

1 

1 

1 

4.4 

2 

2 

1 

1.1 

1.1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

2 

2 

1 

1 

1 

1 

1.1 

1.1 

1.7 

1 

1 

1 

1 

1 

1.4 

- 

- 

$617,451 


$622,872 


$2,288-2,504 

$30,048 

$30,048 

2,076-2,503 

30,024 

30,024 

2,076-2,503 

30,036 

30,036 

1,882-2,403 

54,912 

54,912 

1,708-2,288 

46,644 

48,024 

1,708-2,288 

173,012 

185,264 

1,626-2,178 

— 

— 

1,305-1,587 

19,044 

19,044 

1,183-1,439 

17,268 

17,268 

1,074-1,305 

15,660 

15,660 

1,074-1,305 

30,576 

31,320 

1,155-1,273 

16,662 

16,732 

905-1,100 

13,200 

13,200 

830-1,007 

12,084 

12,084 

783-950 

11,400 

11,400 

791-915 

21,960 

21,960 

619-753 

9,036 

9,036 

619-753 

9,798 

9,836 

545-696 

7,956 

7,956 

505-614 

7,368 

7,368 

505-614 

- 

- 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (tmh.)     (tilth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DeWITT  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 
Mentally  III  Unit— Continued 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services   (RN) 

Supvng  psychiatric  nurse 

Nurse  II 

Registered  nurse  III 

Supvng  psychiatric  techn 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Preregistered  nurse 

Barbershop  mgr 

Beauty  shop  mgr 

Psychiatric   techn   

Hosp  worker 

Janitor    

Surgery — Central  Supply — Clinics  : 

Nurse — anesthetist    

Surgical  nurse  II   

Surgical  nurse  I 

Psychiatric   techn    

Clerk-typist  II 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    

Chaplain   (Protestant)   

Supvr  of  rehabilitation  services 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational  therapist 

Recreation  therapist 

Psychiatric  technician — group  leader 
Motion  picture  opr  (part-time) 

Education : 

Teacher — high  school  education 

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I_ 
Psychiatric  social  worker 

After-Care  Facility : 

Sr  psychiatrist 

Physician  and  surgeon  II 

Staff  psychiatrist 

Staff  psychologist 

Psychiatric  social  worker 

Sr  steno 

Steno  II 

Clerk-typist  II 

Totals,  Authorized  Positions, 

Mentally  111  Unit 

Mental  Retardation  Unit 

Medical  Care : 

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Physician  and  surgeon  II 

Staff  psychiatrist 

Dentist  II 

Staff  psychologist    

Physical  therapist  I 

Dental  asst 

Personal  Care : 

Asst  supt  of  nursing  services  (PT) 
Asst  supt  of  nursing  services  (RN) 

Supvng  psychiatric  technician 

Registered  nurse  III 

Registered  nurse  II 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Psychiatric  techn 

Janitor  foreman  I 

Janitor : 

Hospital  worker : 


SALARY  KANGE 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3.2 

2 

2 

998-1,213 

29,112 

29,112 

12.3 

8 

8 

905-1,100 

100,374 

102,000 

1 

1 

1 

870-1,058 

12,696 

12,696 

17.2 

17 

17 

830-1,007 

198,912 

201,036 

8.3 

7 

7 

830-1,007 

82,680 

83,700 

24.4 

24 

24 

753-915 

246,023 

252,666 

5.7 

2 

2 

700-849 

18,376 

19,293 

17 

9 

9 

663-845 

88,926 

89,880 

55.1 

27 

27 

600-767 

245,054 

245,513 

0.5 

4 

4 

666-734 

35,040 

35,232 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

219.5 

33 

33 

545-696 

510,781 

225,616 

9.2 

10 

10 

419-509 

53,577 

56,207 

6 

6 

6 

457-556 

36,438 

37,830 

0.9 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

830-1.007 

12,084 

12,084 

3 

3 

3 

753-915 

32,940 

32,940 

2.8 

3 

3 

545-696 

23,406 

23,736 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

1.6 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

791-959 

11,200 

11,508 

1 

1 

1 

710-863 

10,356 

10,356 

1.4 

1 

1 

683-830 

9,960 

9,960 

4.9 

1 

1 

683-830 

9,074 

9,531 

2 

2 

2 

545-696 

16,308 

16,308 

2.3 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

0.9 

1 

1 

791-1,213 

12,576 

13,200 

1.2 

1 

1 

1,074-1,305 

15,660 

15,660 

0.7 

0.5 

0.5 

973-1,183 

5,838 

6,138 

10.5 

9 

9 

884-1,074 

107,354 

109,998 

0.9 

_ 

_ 

1,882-2,403 

_ 

_ 

0.1 

— 

— 

1,708-2,288 

— 

— 

0.8 

_ 

_ 

1,708-2,288 

— 

— 

1 

_ 

_ 

1,074-1,305 

— 

— 

1 

_ 

_ 

884-1,074 

— 

— 

1 

— 

_ 

562-717 

— 

— 

1.3 

_ 

— 

492-628 

_ 

_ 

0.5 

- 

- 

457-614 

- 

- 

468.2 

213.1 

213.1 

$4,646,357 

$2,591,773 

$2,343,712 

0.3 

1 

1 

$2,076-2,503 

$24,912 

$26,148 

0.6 

1 

1 

1,882-2,403 

28,836 

28,836 

0.3 

1 

1 

1,882-2,403 

22,584 

23,712 

1.2 

.  1 

1 

1,708-2,288 

24,912 

24,912 

0.6 

1 

1 

1,708-2,288 

26,148 

26,148 

0.5 

1 

1 

1,626-2,179 

19,512 

20,496 

0.7 

1 

1 

1,074-1,305 

15,660 

15,660 

0.6 

2 

2 

717-870 

19,260 

19,704 

0.6 

1 

1 

505-614 

7,368 

7,368 

0.6 

1 

1 

998-1,213 

14,556 

14,556 

1.2 

2 

2 

998-1,213 

29,112 

29,112 

2.9 

5 

5 

830-1,007 

60,420 

60,420 

0.9 

8 

8 

830-1,007 

81,804 

83,248 

1.6 

3 

3 

.      753-915 

30,644 

31,641 

10.8 

20 

20 

663-845 

192,588 

194,184 

32.4 

42 

42 

600-767 

388,227 

388,826 

91.8 

52 

52 

545-696 

340,080 

346,882 

- 

2 

2 

505-614 

12,120 

12,362 

— 

4 

4 

457-556 

21,936 

22,375 

8.3 

25     . 

25 

419-509 

125,700 

128,214 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Flllid) 


70-71    71-72 
(A.lh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE  AND  WELFARE— Continued 
Mental  Retardation  Unit — Continued 

Rehabilitation  Therapy  : 

Asst  supvr  rehabilitation  services 

Music  therapist 

Recreation  therapist 

Sheltered  workshop : 

Supervisor  sheltered  workshop 

Voc  rehab  counselor 

Teacher — mentally  retarded  children 

Industrial   therapist 

Psychiatric  techn — group  leader 

Clerk-typist   II    

Social  service : 

Supvng  psychiatric  social  worker  1^ 
Psychiatric  social  worker 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I 

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook   II    

Baker    I    

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook   I    

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress     

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor   foreman   II   

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman     

Laundress 

Laundry  asst 

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 
Chief  of  plant  operations  III 
Supervisor  of  building  trades 

Plumber  II 

Carpenter   II   

Painter   II    

Plumber   I    

Sheet  metal  worker 

Upholsterer    

Carpenter  I 

Painter  I   

Mason    

Locksmith     

Machinist     

Building  maint  man 


DeWITT  STATE    HOSPITAL— Continued 


89.2         86 


0.9 

1 

1 

1 

1 

2 

1 

1 

2.9 

4.9 

1 

0.9 

1 

2 


1 
1 

1 
1 
1 
2 
1 
1 
3 
5 
1 
1 
1 
2 


86 


$619,844 


$1,128-1,371 
893-1,031 
849-937 
810-893 
810-893 
810-893 
810-893 
700-849 
772-849 
772-849 
772-849 
772-849 
764-842 
651-717 


$609,364 


$16,386- 
12,372 
11,244 
10,716 
10,716 
21,432 
10,716 
10,188 
29,906 
48,975 
10,188 
10,149 
9,858 
17,208 


PROPOSED 
1971-72 


SALARY  RANGE 

0.6 
0.6 
4.7 

2 

1 
2 

2 
1 
2 

791-959 

683-830 
683-830 

20,560 

8,640 

19,920 

21,468 

9,074 

19,920 

0.6 

1.2 

0.6 
2.9 
0.6 

1 
1 
2 
1 
3 
1 

1 
1 
2 
1 
3 
1 

870-1,058 

870-1,058 

791-1,213 

683-830 

545-696 

457-614 

12,645 
10,440 
19,732 

9,960 
21,600 

7,008 

12,696 
10,980 
20,715 

9,960 
22,716 

7,008 

0.3 
1.2 

0.5 
1.5 

0.5 
1.5 

973-1,183 

884-1,074 

$1,411,410 

5,838 
16,626 

6,138 

17,467 

169.2 

190 

190 

$1,639,348 

$1,662,946 

637.4 

403.1 

403.1 

$6,057,767 

$4,231,121 

$4,006,658 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

1.9 

2 

2 

635-849 

17,070 

17,460 

0.7 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

9.7 

10 

10 

576-700 

81,842 

82,601 

1.9 

2 

2 

576-700 

16,800 

16,800 

— 

1 

1 

576-700 

7,086 

7,440 

2 

2 

2 

522-635 

15,240 

15,240 

2.5 

5 

5 

473-576 

30,948 

32,166 

7.6 

8 

8 

473-576 

54,572 

55,240 

23.2 

21 

21 

429-522 

125,916 

128,784 

1 

1 

1 

700-849 

10,188 

10,188 

1 

1 

1 

576-700 

8,400 

8,400 

2 

2 

2 

473-576 

13,824 

13,824 

0.5 

1 

1 

584-710 

7,008 

7,368 

2.2 

3 

3 

457-556 

18,225 

18,920 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

700-849 

10,188 

10,188 

1 

2 

2 

576-700 

15,142 

15,660 

5.4 

5 

5 

497-605 

33,422 

34,372 

7.1 

6 

6 

473-576 

39,789 

40,746 

10.5 

4 

4 

429-522 

21,384 

22,440 

$620,529 


$16,452 
12,372 
11,244 
10,716 
10,716 
21,432 
10,716 
10,188 
30,369 
50,004 
10,188 
10,188 
10,104 
17,208 


382 


Department  of  Mental  Hygiene 


HUMAN  RELATIONS 


HOSPITALS  FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fllliil)       (Amh.)     jAitfcj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

DeWITT  STATE   HOSPITAL— Continued 

3 

PLANT  OPERATION— Continued 

4 
5 

Maintenance  of  Grounds : 

SALARY  RANGE 

6 

Supvng  groundsman  I 

1 

1 

1                  683-830 

9,960 

9,960 

7 
8 

Groundsman 

3 

3 

3                  562-651 

22,530 

22,872 

Light,  Heat  and  Power : 

9 

Chief  engineer  I 

1 

1 

1               893-1,031 

12,372 

.   12,372 

10 

Electrician   II 

1 

1 

1                  849-937 

11,244 

11,244 

11 

Electrician   I 

2.1 

2 

2                  810-893 

21,432 

21,432 

12 
13 

Steamfitter 

1 

1 

1                  810-893 

10,628 

10,716 

Stationary   engineer 

2 

.    2 

2                   764-842 

20,208 

20,208 

14 

Refrigeration  engineman 

1 

1 

1                   764-842 

10,104 

10,104 

15 

Stationary  fireman 

4.9 

5 

5                   692-764 

45,840 

45,840 

16 

Water  and  Sewage : 

17 

Water  and  sewage  plant  supvr 

1 

1 

1                   801-884 

10,608 

10,608 

18 

Building  maint  man 

4.3 

4 

4                   651-717 

34,280 

34,416 

19 

Fire  Protection : 

20 

Institution  fire   chief 

0.9 

1 

1                   810-983 

10,320 

10,848 

21 

Institution  fireman 

5.3 

5 

5                   666-810 

47,640 

48,084 

22 

Institution  firefighter    (part-time) 

0.3 

1.3 

1.3                666-810 

12,636 

12,636 

23 

Motor  Vehicles : 

24 

Auto  mechanic 

1 

1 

1                   746-905 

8,952 

9,396 

25 

Auto  equipt  operator  II 

1 

1 

1                   717-791 

9,492 

9,492 

26 

Auto  equipt  operator  I 

7 

7 

7                   651-717 

60,228 

60,228 

27 

Security  Force : 

28 

Security  officer  II 

1 

1 

1                   614-746 

8,952 

8,952 

29 

Security  officer  I 

3.9 

4 

4                   530-644 

29,700 

30,024 

30 

31 
32 
33 

Totals,   Authorized   Positions 

64.3 

65.3 

65.3               $586,052 

$627,180 

$631,329 

GRAND  TOTALS,  AUTHORIZED  PO- 

34 

SITIONS 

871.4 

628.4 

628.4           $7,892,188 

$6,085,116 

$5,881,388 

35 

36 

37 

38 

39 

40 

41 

42 

43 

t 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

- 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

\ 

85 

86 
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HOSPITALS   FOR   THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM)       (»oth.)      (A»ih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51' 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical  director 

Administrative  asst  II 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian  

Supvng  clerk  I 

Sr  steno    

Sr  clerk-typist 

Sr   file    clerk    

Steno  II  

Clerk-typist  II 

Clerk   II   

Steno  I  

Clerk-typist  I 

Business  Services : 

Hosp  business  administrator ■ 

Sr  clerk-typist 

Fiscal  Section : 

Accounting  officer 

Property  clerk  II 

Accountant  I 

Sr  clerk 

Sr  account  clerk 

Accounting  technician   

Clerk  II  

Account  clerk  II 

Clerk-typist  I 

Trust  Section  : 

Patients  estates  and  accts  supvr 
Patients  estates  &  accts  specialist 

Sr  account  clerk 

Steno  II 

Clerk-typist    II    

Account  clerk  II 

Clerk-typist   I   

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno   

Personnel   asst  I 

Clerk-typist  II 

Service,  Supply  and  Clerical : 
Service  and  supply  officer  II_ 

Storekeeper  III  

Storekeeper  I  _  . 

Duplicating  mach  operator  II. 
Clerk   I   

Communications  Section : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


MENDOCINO  STATE   HOSPITAL 


1 
1 

1 

0.1 
1 

6.9 
1.2 
1.1 
9.9 
19.5 
4.2 
1.2 
2.2 

1 
1 

1 

1 

0.1 

1 

1 

1 

1 

3.9 

0.6 

0.9 

1 

1 

0.4 

2.9 

4.4 

0.8 

2 

1 

1 

0.7 

1 

2.5 

1 

0.6 

2 

1 

0.7 

0.6 
4.3 

1 
1 
1 

1 

1 
6 
2 

1 
9 
22 
4 
1 
1 

1 

1 

1 
1 
1 
1 
1 
1 
1 
4 
1 

1 
2 
1 
1 
3 
5 
1 

1 

1 
1 
1 
1 
2.5 

1 
1 
•> 

1 

1 

1 

5 

1 

1 
1 

1 
1 
6 
2 

1 
9 
22 
4 
1 
1 

1 

1 

1 
1 
1 
1 

1 
1 
1 
4 
1 

1 
2 
1 
1 
3 
5 
1 

1 
1 
1 
1 
1 
2.5 

1 
1 
2 
1 
1 

1 
5 

SALARY  RANGE 
$2,403-2,505 
1,048-1,273 
651-791 

772-937 
635-772 
562-717 
548-700 
548-666 
492-628 
457-614 
457-556 
446-543 
415-505 

1,405-1,708 
548-700 

950-1,155 
676-821 
644-783 
548-666 
548-666 
548-666 
457-556 
457-556 
415-505 

905-1,100 
830-1,007 
548-666 
492-628 
457-614 
457-556 
415-505 

1,100-1,337 
998-1,213 
635-772 
562-717 
548-666 
457-614 

950-1,155 
746-905 
584-746 
505-614 
395-^80 

522-635 
457-556 

$30,060 

14,676 

9,492 

9,264 
9,264 

46,548 

15,528 
7,008 

63,250 
137,276 

25,301 
5,490 
5,200 

20,496 
7,992 

12,276 

9,852 
7,728 
7,992 
7,992 
7,620 
5,622 
25,664 
5,140 

10,860 

20,580 

7,560 

6,154 

19,865 

30,416 

5,308 

16,044 

14,556 

9,264 

6,987 

7,260 

14,900 

13,860 

8,952 

17,040 

7,368 

4,860 

7,218 
32,310 

$30,060 

15,276 

9,492 

9,720 

9,264 

47,536 

15,912 

7,368 

63,864 

141,130 

25,900 

5,766 

5,462 

20,496 
7,992 

12,888 

9,852 

8,112 

7,992 

7,992 

7,992 

5,910 
26,272 

5,396 

11,400 

21,596 

7,930 

6,464 

20,170 

31,616 

5,576 

16,044 

>r 

14,556 
9,264 

7,338 

7,620 

15,655 

13,860 
9,396 

— 

17.040 
7,368 
5,100 

7,515 
32,598 

92.7 


Medical  Care : 

Assoc  medical  director —  1 

Asst  supt,  gen  medical  and  surgical 

services    1 

Asst  supt,  psychiatric  services 1 

Sr  psychiatrist 4.7 

Physician   and   surgeon   II 28 

Staff  psychiatrist 14.2 

Dentist  II 1.8 

Chief  psychologist 1.1 

Sr  psychologist 1.6 

Podiatrist    1 

Staff  psychologist — social   2.7 

Staff  psychologist — clinical 12.4 

Pharmacist  II 1 

Pharmacist  I 1 

Nurse-anesthetist 1 

Supvng  lab  technologist 1 

Phys  therapist  II 1 


$687,894 


$758,093 


1 

1 

$2,288-2,504 

$30,048 

1 

1 

2,076-2,503 

30,036 

1 

1 

2,076-2,503 

30,036 

4 

4 

1,882-2,403 

107,712 

42.5 

42.5 

1,708-2,288 

937,192 

9.5 

9.5 

1,708-2,288 

-     232,288 

2 

2 

1,626-2,179 

44,803 

1 

1 

1,305-1,587 

19,044 

2 

9 

1,183-1,439 

31,464 

1 

1 

1,074-1,305 

15,660 

1 

1 

1,074-1,305 

12,888 

16 

16 

1,074-1,305 

210,213 

1 

1 

1,155-1,273 

15,276 

1 

1 

1,100-1,213 

13,918 

1 

1 

950-1,155 

13,860 

1 

1 

905-1,100 

13,200 

1 

1 

830-1,007 

12,036 

$775,750 


$30,048 

30,036 

30,036 

108,840 

975,036 

235,662 

45,851 

19,044 

32,184 

15,660 

13,536 

219,900 

15,276 

14,556 

13,860 

13,200 

12,084 
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HUMAN  RELATIONS 


HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (>mh.)      (Ailtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MENDOCINO  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 

Medical  Care — Continued 

Lab   technologist 

Phys  therapist  I 

Electroencephalograph^  techn 

X-ray   technician 

Psychiatric  techn — podiatrist  asst__ 

Lab  asst  III   

Lab  asst  II 

Dental  asst 

Personal  Care : 

Superintendent  of  nursing  services. 
Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  nurse 

Registered  nurse  III 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric   technician   II 

Sr  psychiatric   technician  I 

Barbershop    manager   

Beauty  shop  manager 

Psychiatric  techn 

Janitor 

Psychiatric  techn  trainee 

Hospital  worker 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I 

Registered  nurse  II 

Psychiatric   techn   

Clerk-typist  II 

Rehabilitation  therapy : 

Chaplain    (Catholic)    

Chaplain    (Protestant)    

Supvr  of  rehabilitation  services 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian    II    

Occupational  therapist 

Industrial   therapist   

Music  therapist 

Recr  therapist 

Psychiatric  techn — group  leader 

Motion  picture  opr — part-time 

Education : 

Teacher — high  school  education 

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I_ 
Psychiatric  social  worker 

After-Care  Facility : 

Staff  psychiatrist   

Staff  psychologist — clinical 

Psychiatric  social  worker 

Steno  II  

Totals,  Authorized  Positions 


SALARY  RANGE 

2.8 

2 

2 

791-915 

19,686 

20,640 

1.8 

2 

2 

717-870 

19,260 

19,704 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1.1 

1.1 

619-753 

9,798 

9,836 

1 

1 

1 

545-696 

7,956 

7,956 

0.1 

1 

1 

556-676 

6,840 

7,188 

1 

1 

1 

505-614 

7,368 

7,368 

2 

2 

2 

505-614 

14,736 

14,736 

0.8 

1 

1 

1,213-1,475 

14,556 

15,276 

4.4 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

2 

998-1,213 

27,623 

28,273 

9.3 

5 

5 

905-1,100 

64,098 

64,884 

12.1 

12 

12 

S30-l,007 

142,548 

143,364 

13.6 

15 

15 

S30-1.007 

179,136 

179,616 

34.6 

55 

55 

753-915 

560,130 

574,669 

4.6 

3 

3 

700-849 

29,632 

30,408 

20 

21 

21 

663-845 

205,296 

206,088 

73 

60 

60 

600-767 

537,792 

539,352 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

285.2 

225 

237 

545-696 

2,060,638 

1,974,627 

0.7 

12 

12 

457-556 

65,80S 

67,124 

14.5 

36 

— 

470-518 

194,376 

— 

5.5 

7 

31 

419-509 

37,569 

155,868 

1 

1 

1 

830-1,007 

12,084 

12.084 

3 

3 

3 

753-915 

32,940 

32,940 

1 

1 

1 

753-915 

10,980 

10,980 

2.9 

3 

3 

545-696 

23,010 

23,340 

0.9 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

973-1,183 

12,582 

13,212 

1.8 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

34,524 

34,524 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

710-863 

10,356 

10,356 

2 

2 

2 

683-830 

18,360 

18,780 

2 

2 

2 

683-830 

18,156 

18,564 

1.5 

1 

1 

683-830 

8,640 

9,074 

2.9 

2 

2 

683-830 

16,936 

17,784 

1.8 

2 

2 

545-696 

15,912 

15,912 

- 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

0.8 

1 

1 

791-1,213 

10,890 

11,420 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

3 

6 

6 

973-1,183 

77,616 

79,416 

31 

42 

42 

884-1,074 

495,746 

513,684 

1.1 

_ 

_ 

1,708-2,288 

_ 

_ 

0.7 

— 

— 

1,074-1,305 

— 

— 

0.7 

— 

— 

884-1,074 

— 

— 

2.9 

- 

- 

492-628 

- 

- 

637.5 

633.3 

633.3 

$6,495,836 

$6,905,150 

$6,846,042 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  IJ 

Food  administrator  I 

Supvng  cook  II  

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II  

Baker   I    

Butcher-meat  cutter  I 

Food  service  supvr  I 

Food  service  asst  II 

Food  service  asst  I 


0.9 

1 

1 

$973-1,183 

$11,676 

$12,276 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

2 

2 

2 

635-849 

18,528 

18,528 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1.1 

1 

1 

635-772 

9,264 

9,264 

12.5 

13 

13 

576-700 

102,845 

105,218 

2 

2 

2 

576-700 

16,800 

16,800 

1 

1 

1 

576-700 

8,400 

8,400 

0.9 

1 

1 

522-635 

7,260 

7,620 

16.7 

17 

17 

473-576 

115,182 

116,472 

26.5 

27 

27 

429-522 

163,810 

166,119 
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HOSPITALS  FOR  THE  MENTALLY  ILL— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FllliJ)       (A.lfe.)     (Aorh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MENDOCINO  STATE   HOSPITAL— Continued 


SUPPORT  AND  SUBSISTENCE— 
Continued 

Clothing : 

Clothing  center  manager 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas  : 

Supvng  housekeeper  II  

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II  

Laundry   supvr  I   

Laundryman 

Laundress   

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures  : 

Chief  of  plant  operations  III 

Supervisor  of  building  trades 

Plumber    II    

Carpenter  II 

Painter  II 

Plumber   I    

Steamfitter    

Sheet  metal  worker 

Upholsterer    

Carpenter  I   

Painter   I   

Mason    

Locksmith    

Machinist    

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor  operator — laborer  

Lead  groundsman 

Groundsman 

Light,  Heat  and  Power : 

Chief  engineer  I 

Electrician  II 

Electrician  I 

Stationary   engineer   

Refrigeration  engineman 

Stationary  fireman 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Fire  Protection: 

Institution  fire  chief 

Institution  fireman 

Institution  firefighter — part  time 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  II 

Security  officer  I 

Totals,  Authorized  Positions 


FARMING  AND  PROCESSING 


SALARY  RANGE 

1 

1.2 

2 

1 

1 
1 
2 
1 

1 

1 
2 
1 

734-893 
700-849 
576-700 
473-576 

10,716 
8,638 

16,800 
6,912 

10,716 
9,074 

16,800 
6,912 

1 

4 
1 

1 

4' 

1 

1 
4 

1 

584-710 
457-556 
457-556 

7,728 

26,176 

6,464 

8,112 

26,480 

6,672 

1 
1 

7.7 
4.3 

1 
1 
7 
5 

1 
1 
7 
5 

700-849 
576-700 
497-605 
473-576 

10,188 

8,400 

49,674 

34,364 

10,188 

8,400 

50,414 

34,560 

92.8 


61.6 


Farm  manager 1 

Head  farmer  II 1 

Hog  ranch  operator 1 

Asst  dairyman 1.9 

Tractor  operator — laborer 1 

Milker   7.5 

Asst  hog  ranch  operator _ 1 

Farm  hand 3.8 

Totals,  Authorized  Positions  -_ 18.2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    902.8 

25—2903     Vol.  Ill 


94 


94 


$633,716 


69.3        69.3 


23 


23 


$563,056 


$870-1,058 
717-870 
619-753 
619-753 
683-753 
562-683 
509-619 
484-562 

$143,067 


$680,313 


$658,518 


$12,696 
10,440 

9,036 
17,856 

9,036 
69,859 

7,428 
44,448 

$180,799 


$689,513 


1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

0.2 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

2.1 

2 

2 

810-893 

20,436 

20,904 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

2 

3 

3 

772-849 

29,640 

30,096 

3.6 

5 

5 

772-849 

49,092 

50,004 

1 

1 

1 

772-S49 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

3.4 

4 

4 

651-717 

34,246 

34,416 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

589-717 

8,604 

8,604 

4.4 

5 

5 

562-651 

37,248 

37,932 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

3.5 

4 

4 

764-842 

39,480 

39,924 

1 

1 

1 

764-842 

10,104 

10,104 

5 

5 

5 

692-764 

45,840 

45,840 

1 

1 

1 

801-884 

10,608 

10,608 

0.6 

1 

1 

810-983 

9,720 

10,188 

2 

3 

3 

666-810 

28,248 

28,688 

0.3 

1.3 

1.3 

666-810 

12,636 

12,636 

2 

2 

2 

746-905 

19,704 

19,704 

1 

1 

1 

717-791 

9,492 

9,492 

7.5 

8 

8 

651-717 

68,832 

68,832 

1 

1 

1 

614-746 

8,112 

8,520 

4 

4 

4 

530-644 

27,812 

28,824 

$663,980 


$12,696 
10,440 

9,036 
18,072 

9,036 
71,130 

7,428 
45,687 

$183,525 


918.1      918.1 


$8,523,569  $9,182,873  $9,158,810 


386 


HUMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS  FOR  THE  MENTALLY  ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(filliJ)      path.)     (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive: 

Medical  director 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno 

Sr  clerk 

Steno  II   

Clerk-typist  II 

Clerk  II  

File  clerk   II 

Business  Services : 

Hospital  administrator 

Sr  steno 

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I ■ 

Sr  steno — ■ 

Sr  account  clerk 

Accounting   technician 

Stock  clerk 

Steno  II  

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  clerk 

Clerk-typist  II 

Clerk   II 

Account  clerk  II I 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Clerk-typist   II    

Clerk  II   

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  II  

Storekeeper   I    

Sr  clerk    

Steno  II 

Duplicating  mach  operator  II 

Clerk  II 

Communications  Section : 

Supvng  telephone  operator  I 

Telephone    operator    

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Medical  Care : 

Associate  medical  director 0.9 

Asst  supt,  general  medical  and 

surgical   svcs   1 

Asst  supt,  psychiatric  services 2.7 

Sr   physician    1 

Sr   psychiatrist   5.4 

Dentist   III   1 

Physician  and  surgeon   II 23.3 

Staff   psychiatrist   21.3 

Dentist  II 2 

Chief   psychologist    1 

Sr  psychologist 1.9 

Podiatrist   1 

Staff  psychologist 24.8 

Pharmacist  II 1 

Pharmacist  I 1 

Supvng  lab  technologist 1 

Neuropathology    technologist    1 

Phys  therapist  II 1 


METROPOLITAN  STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

9 

8 

8 

562-717 

65,376 

65,568 

2.2 

2 

2 

548-666 

15,953 

15,984 

4.5 

4 

4 

492-628 

28,752 

28,752 

41.9 

49.5 

49.5 

457-614 

323,211 

331,492 

7.4 

7 

7 

457-556 

44,543 

45,443 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

1 

1 

1 

562-717 

7,068 

7,428 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.9 

1 

1 

676-821 

8,452 

8,880 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

562-717 

x            8,196 

8,196 

2 

2 

2 

548-666 

15,120 

15,480 

0.1 

1 

1 

548-666 

7,410 

7,775 

0.8 

1 

1 

530-644 

7,158 

7,518 

1 

1 

1 

492-628 

6,412 

6,740 

1 

1 

1 

457-556 

6,672 

6,672 

1.9 

2 

2 

457-556 

12,294 

12,582 

1 

1 

1 

905-1,100 

13,200 

13,200 

1.7 

2 

2 

830-1,007 

22,044 

22,524 

1 

2 

2 

548-666 

14,444 

14,904 

12.5 

13 

13 

457-614 

80,463 

83,250 

0.8 

1 

1 

457-556 

6,210 

6,516 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.8 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

_ 

1 

1 

562-717 

6,744 

7,068 

2 

2 

2 

548-666 

15,582 

15,953 

2.1 

1.5 

1.5 

457-614 

9,389 

9,689 

1.5 

2 

2 

457-556 

14,394 

14,106 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1 

1 

1 

676-863 

9,852 

9,852 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

492-628 

14,376 

14,376 

1 

1 

1 

505-614 

7,068 

7,368 

1 

1 

\  1 

457-556 

6,672 

6,672 

0.9 

1 

1 

522-635 

6,632 

6,970 

6.7 

8 

8 

457-556 

50,596 

51,640 

127.7 

139 

139 

$923,328 

$1,050,163 

$1,069,546 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

2,076-2,503 

29,727 

30,024 

1 

1 

1,882-2,403 

27,456 

27,456 

5 

5 

1,882-2,403 

128,916 

131,172 

1 

1 

1,793-2,403 

26,148 

26,148 

47.2 

47.2 

1,708-2,288 

1,087,703 

1,121,793 

23.8 

23.8 

1,708-2,288 

568,969 

579,676 

1 

1 

1,626-2,179 

23,712 

23,712 

1 

1 

1,305-1,587 

19,044 

19,044 

2 

2 

1,183-1,439 

34,536 

34,536 

1 

1 

1,074-1,305 

15,660 

15,660 

24 

24 

1,074-1,305 

354,412 

359,673 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

830-1,007 

12,084 

12.084 

1 

1 

830-1,007 

12,084 

12,084 
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1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Aulh.)      (tuth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


METROPOLITAN   STATE   HOSPITAL— Continued 


CARE   AND   WELFARE— Continued 

Medical  Care — Continued 

Dental  lab  technician 

Lab  technologist 

Phys  therapist  I 

Sr  x-ray  technician 

Electroencephalograph^  techn 

X-ray    technician    

Psychiatric  techn — podiatrist  asst__ 

Lab  asst  III 

Dental  asst 

Personal  Care  : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  nurse 

Registered  nurse  III >_ 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Barbershop    manager    

Beauty  shop  manager 

Psychiatric   techn    

Hospital  worker 

Janitor  foreman  I 

Janitor 

Surgery — Central  Supply — Clinics  : 

Surgical   nurse  II 

Surgical  nurse  I 

Registered  nurse  II 

Psychiatric  techn 

Clerk-typist    II    

Rehabilitation  Therapy : 

Chaplain    (Catholic)    

Chaplain   (Protestant)   

Supervisor  of  rehabilitation  services 
Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational  therapist 

Industrial   therapist   

Music  therapist 

Recreation   therapist    

Psychiatric  techn — group   leader 

Motion  picture  operator  (part-time) 

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

After-Care  Facility : 

Sr   psychiatrist    

Staff  psychiatrist 

Psychiatric  social  worker i 

Steno  II 

Clerk-typist  II 

Clerk  II 

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 0.9 

Food  administrator  I 0.5 

Supvng  cook  II 0.9 

Supvng  cook  I 2.8 

Baker  II 1 

Butcher — meat  cutter  II 1 

Food  service  supvr  II 1 

Cook  II 9 

Baker  I 3.6 

Food  service  supvr  I 2 

Cook  I ; 3.7 

Food  service  asst  II 27 

Food  service  asst  I 82.7 

Clerk-typist  I ;___  0.4 


SALARY  RANGE 

1 

1 

1 

783-950 

10,062 

10,566 

2.4 

4 

4 

791-915 

42,666 

43,140 

1 

3 

3 

717-870 

28,080 

28,968 

1 

1 

1 

651-791 

9,492 

9,492 

0.9 

1 

1 

619-753 

7,620 

8,004 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

545-696 

8,352 

8,352 

1.1 

1 

1 

556-676 

6,840 

7,188 

4 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

2 

998-1,213 

29,112 

29,112 

S.7 

8 

8 

905-1,100 

105,600 

105,600 

17.4 

18 

18 

830-1,007 

215,388 

215,868 

17 

17 

17 

830-1,007 

203,016 

203.784 

67.3 

78 

78 

753-915 

811,069 

829,690 

11 

12 

12 

700-849 

108,844 

113,341 

36.1 

37 

37 

663-845 

365,040 

366,372 

102.2 

111 

111 

1      600-767 

984,060 

992.80S 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

396.4 

370 

326 

545-696 

2,865,438 

2,689,370 

— 

— 

44 

419-509 

— 

221,232 

4.7 

6 

6 

505-614 

43,166 

44,088 

10.1 

15 

15 

457-556 

88,620 

92,340 

1 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

3 

753-915 

32,160 

32,670 

1 

1 

1 

753-915 

10,360 

10,890 

4.8 

6 

6 

545-696 

45,228 

45,888 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

0.9 

1 

1 

950-1,155 

12,784 

13,420 

3 

3 

3 

791-959 

34,524 

34,524 

1 

1 

1 

791-959 

11,288 

11,508 

1 

1 

1 

710-863 

10,356 

10,356 

3.2 

4 

4 

683-830 

38,547 

39,106 

1 

1 

1 

683-830 

9,960 

9,960 

3 

3 

3 

683-830 

28,884 

29,336 

6 

2 

2 

683-830 

18,924 

19,376 

3.9 

4 

4 

545-696 

30,844 

31,192 

- 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

7 

9 

9 

973-1.183 

121,404 

123,228 

33.9 

58 

58 

884-1,074 

692,214 

712,214 

0.6 

_ 

_ 

1,882-2,403 

_ 

_ 

2.3 

— 

— 

1,708-2,288 

- 

— 

1 

— 

— 

884-1,074 

— 

— 

1 

— 

— 

492-628 

— 

- 

0.7 

— 

— 

457-614 

— 

— 

1 

- 

- 

457-556 

- 

- 

868.9 

912.2 

912.2 

$8,606,755 

$9,639,805 

$9,805,457 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

772-937 

9,492 

9,954 

1 

1 

734-893 

10,716 

10,716 

3 

3 

635-849 

27,792 

27,792 

1 

1 

635-772 

9,264 

9,264 

1 

1 

635-772 

9,264 

9,264 

1 

1 

635-772 

9,264 

9,264 

10 

10 

576-700 

82,278 

83,040 

3 

3 

576-700 

23,716 

24,240 

2 

2 

522-635 

15,240 

15,240 

3 

3 

473-576 

19,644 

19,938 

31 

31 

473-576 

205,536 

208,248 

84 

84 

429-522 

505,177 

514,058 

1 

1 

415-505 

5,892 

6,036 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

(Filled)         (Auth.)       (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

SUPPORT  AND  SUBSISTENCE— 
Continued 

Clothing : 

Clothing  center  manager 
Tailor 

METROP 

0.3 

0.7 
2 

OLITA 

1 

2 
2 

1 
1 
4 
1 

1 
2 
6 
10 
3 

N  STATE 

1 

2 
2 

1 
1 
4 
1 

1 
2 
6 
10 
3 

HOSPITAL— C 

SALARY  RANGE 
734-893 
700-849 
576-700 
473-576 

644-783 
505-614 
457-556 
457-556 

700-849 
576-700 
497-605 
473-576 
429-522 

ontinued 

10,716 

16,800 
13,824 

8,808 

7,368 

23,637 

6,672 

8,846 
15,244 
42,184 
66,936 
16,038 

$1,184,544 

$16,452 
12,372 
11,244 
10,716 
20,436 
41,868 
10,716 
10,188 
30,564 
58,838 
10,188 
10,188 
9,S52 
33,612 

9,378 

8,196 

30,278 

12,372 

11,244 
32,148 
10,716 
40,293 
10,104 
45,840 

11,796 

18,804 

9,492 

110,680 

8,952 
63,492 

$721,019 
$12,595,531 

10,716 
16,800 

Asst  seamstress 
Housekeeping — Public  Areas  : 
Janitor  foreman   III 
Supvng  housekeeper  I 

2 

1 

1 
4 

13,824 

9,248 

7,368 

24,629 

16 
17 
18 
19 
'0 

Housekeeper 
Laundry : 

Laundry  supvr  II 
Laundry  supvr  I 

1.8 

0.9 

2 

5.5 

9.6 

6,672 

9,302 
15,660 
42,845 

*>1 

67,524 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 

Laundry  asst 

Totals,  Authorized  Positions   _. 

PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supervisor   of   building   trades 

Plumber    II 

2.4 

16,832 

._       169.7 

1 

1 

1 

1 

1.9 

3.2 

1 

1 

3 

5.6 

1 

1 

1 

3.6 

1 

0.4 

4 

1 

1 
3 
1 
4 
1 
5 

1 

2.1 
1 
12.6 

1 
7.5 

177 

1 
1 
1 
1 
2 
4 
1 
1 
3 
6 
1 
1 
1 
4 

1 
1 
4 

1 
1 
3 
1 
4 
1 
5 

1 

2 

1 
13 

1 
9 

177 

1 

1 

1 
1 
2 
4 
1 
1 
3 
6 
1 
1 
1 
4 

1 

1 
4 

1 
1 
3 
1 
4 
1 
5 

1 

2 

1 

13 

1 
9 

$1,16S,659 

$1,128-1,371 
893-1,031 
849-937 
810-893 
810-893 
810-893 
810-893 
700-849 
772-S49 
772-849 
772-849 
772-849 
746-821 
651-717 

753-915 
589-717 
562-651 

893-1,031 
849-937 
810-893 
810-893 
764-842 
764-842 
692-764 

810-983 

746-905 
717-791 
651-717 

614-746 
530-644 

$1,202,670 

$16,452 
12,372 
11,244 
10,716 

34 
35 
36 

Painter   II 
Plumber   I 
Sheet  metal  worker 

20,904 
42,336 
10,716 

37 

10,188 

38 
39 

40 

Carpenter  I 
Painter   I 

30,564 
60,699 

10,188 

41 

10,188 

42 

9,852 

43 

34,212 

44 
45 
46 
47 

Maintenance  of  Grounds : 
Supvng  groundsman  II 
Lead  groundsman 

9,843 

8,604 

30,684 

48 
49 
50 
51 
5? 

Light,  Heat  and  Power : 
Chief  engineer  I 
Electrician    II 
Electrician    I 

12,372 
11,244 
32,148 
10,716 

53 

54 
55 
56 
57 

Stationary   engineer 
Refrigeration   engineman 
Stationary   fireman 
Fire  Protection : 

40,416 
10,104 
45,840 

11,796 

58 
59 
60 
61 
62 
63 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 
Security  Force : 

Security  officer  II 

19,248 

9,492 

111,546 

8,952 

64 

Security  officer  I 

65,112 

65 
66 
67 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 

72.9 

77 

77 

$654,644 

$728,748 

68 
69 

1,239.2 

1,305.2 

1,305.2 

$11,353,386 

$12,806,421 

70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 

86 


HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
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SALARIES  AND  WAGES 


ADMINISTRATION 

Executive  : 

Medical   director   

Asst    to    the    hosp    medical    director 
Secretary    I    

Medical  Records  and  Clerical : 

Medical    record    librarian    

Supvng   clerk   I 

Sr    steno    

Sr    clerk-typist    

Sr  file  clerk 

Steno  II   

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk   II   

File  clerk   II 

Clerk-typist    I    

Business  Services : 

Hosp   administrator    

Sr  steno   

Fiscal  Section : 

Accounting  officer  III 

Property    clerk    II    

Accountant  I   

Sr   clerk    

Sr  account  clerk 

Accounting    technician    

Clerk-typist    II    

Bookkeeping  mach  operator  I 

Cashier  clerk  II 

Account  clerk  II 

Trust  Section : 

Patients'  estates  and  accts   supvr 

Patients'  estates  and  accts  specialist 

Sr   clerk    

Sr    account    clerk    

Steno    II    

Clerk-typist  II 

Account  clerk   II   

Personnel  Section : 

Personnel  officer   I 

Hosp  health  and  safety  coordinator 

Training  asst 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Steno  II  

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper  III 

Storekeeper  I  

Steno  II  

Clerk-typist  II 

Clerk  I   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (AulS.)      (Anrtj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


NAPA  STATE    HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1.1 

1 

1 

1,048-1,273 

15.276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9.264 

9,264 

11.9 

11 

11 

562-717 

88,064 

S8.996 

3.1 

3 

3 

548-700 

23,976 

23,976 

1 

1 

1 

548-666 

7.992 

7,992 

7.5 

7 

7 

492-628 

48,276 

49,196 

42.1 

49 

49 

457-614 

315,157 

320,553 

1 

1 

1 

505-614 

6,812 

7,158 

5.3 

8 

8 

457-556 

49.992 

51,090 

0.8 

1 

1 

457-556 

5,622 

5,910 

4.6 

1 

1 

415-505 

5,374 

5,645 

1 

1 

1 

1,548-1,882 

21,516 

22,584 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

457-556 

6,672 

6,672 

3 

3 

3 

457-556 

20,016 

20,016 

0.9 

1 

1 

905-1,100 

12,906 

13,200 

1.9 

2 

2 

830-1,007 

22,659 

23,196 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

2 

2 

2 

492-628 

14,376 

14,376 

8.1 

8 

8 

457-614 

52.428 

52,950 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.8 

1 

1 

998-1,213 

12,476 

13,096 

1 

— 

— 

863-1,048 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

0.9 

1 

1 

562-717 

7,098 

7,460 

2.1 

2 

2 

548-666 

15,984 

15,984 

2.8 

3 

3 

492-628 

19,338 

20,316 

2.7 

2.5 

2.5 

457-614 

16,155 

16,299 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

746-905 

10,860 

10,860 

2.3 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

2 

2 

2 

457-556 

12,294 

12,582 

0.9 

1 

1 

522-635 

7,620 

7,620 

6.8 

7 

7 

457-556 

44,257 
$1,115,268 

45,444 

142.6 

146.5 

146.5 

$1,044,343 

$1,130,519 

Mentally  III  Unit 
Medical  Care : 

1 

1 

5.3 

2 

4 

1 
32.3 
12.3 

1 

2.4 

2.9 

1 

1 
2 
1 
3 

1 
46.6 
12.4 

1 

2 

1 

1 

1 

2 

1 

3 

1 
46.6 
12.4 

1 

2 

1 

$2,288-2,504 

2,076-2,503 
2,076-2,503 
1,882-2,403 
1,882-2,403 
1,793-2,403 
1,708-2,288 
1,708-2,288 
1,793-2,288 
1,626-2,179 
1,305-1,587 

$30,048 

30,036 
60,072 
28,836 
82,658 
26,148 
1,165,724 
292,394 
27,456 
44,936 
18,144 

$30,048 

Asst  supt,  gen  medical  and  surgical 

30,036 

Asst  supt,  psychiatric  services 

Sr  physician 
Sr  psychiatrist 
Dentist  III 

60,072 
28,836 
83,748 
26,148 

Physician  and  surgeon  II 
Staff  psychiatrist 

1,279,449 
340,454 

Pathologist 
Dentist  II 

27,456 
52,296 

Chief  psychologist 

18,144 

390 


Department  of  Mental  Hygiene 


HUMAN  RELATIONS 


HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 
(Flllid) 


70-71 
(Auth.) 


71-72 
(Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE  AND   WELFARE— Continued 


NAPA  STATE   HOSPITAL— Continued 


Mentally  III  Unit — Continued 

Medical  Care — Continued 

Sr  psychologist 3 

Podiatrist   1 

Staff  psychologist 17.6 

Pharmacist  II   1 

Pharmacist  I 1 

Nurse-anesthetist 0.2 

Supvng  lab  technologist — clinical 1 

Sr  lab  technologist — clinical 1 

Neuropathology  technologist 1 

Phys  therapist  II 1 

Lab   technologist   5.8 

Phys  therapist  I 3.1 

Photographer    1 

Sr  x-ray   technician    1 

Electroencephalographic  techn 1 

X-ray  technician 1.8 

Psychiatric  techn — podiatrist  asst  _  1.7 

Lab  asst  II 3 

Dental  asst - 3.9 

Personal  Care : 

Superintendent  of  nursing  services  _  1 
Asst  superintendent  of  nursing  serv- 
ices   (RN)    3.3 

Asst  superintendent  of  nursing  serv- 
ices  (PT) 3 

Supvng  psychiatric  nurse 17.3 

Registered  nurse  III 20.2 

Supvng  psychiatric  technician 16.9 

Registered  nurse  II 54.5 

Registered  nurse  I 3.6 

Sr  psychiatric  technician  II 42.4 

Sr  psychiatric  technician  I 119.4 

Barbershop  manager 1 

Beauty  shop  manager 1 

Psychiatric  techn   514.9 

Psychiatric  techn  trainee 75.7 

Janitor  foreman  I 2 

Janitor    7 

Hospital   worker 

Surgery — Central  Supply — Clinics : 

Surgical  nurse  II 1 

Surgical  nurse  I 5 

Psychiatric  techn 5.9 

Clerk-typist  II 1 

Rehabilitation  Therapy : 

Chaplain  (Catholic) 1 

Chaplain    (Protestant)    2 

Supervisor  of  rehabilitation  services  1 

Asst  supvr  of  rehabilitation  services  4 

Coordinator  of  volunteer  services 0.5 

Librarian   II    1 

Occupational  therapist 4.3 

Industrial   therapist 1 

Music    therapist    -        i.3 

Recreation  therapist 9.3 

Psychiatric  techn — group  leader 9.7 

Motion  picture  opr   (part  time) 0.2 

Education : 

Supvr  of  academic  instruction 1 

Teacher — high  school  education 4 

Teacher — Reer  and  phys  education  1 

Steno  II 1.5 

Social  Service : 

Supvng  psychiatric  social  worker  II  1 

Supvng  psychiatric  social  worker  I  5.3 

Psychiatric  social  worker 36 

Adolescent  Unit  : 

Sr  psychiatrist 0.7 

Staff  psychologist 0.7 

Teacher — emotionally      handicapped  0.7 

Teacher — mentally  retarded  children  0.7 

Psychiatric  social  worker 0.7 

Recreation    therapist    1.3 

Clerk-typist    II    0.7 


SALARY  RANGE 

3 

3 

1,183-1,439 

51,804 

51,804 

1 

1 

1,074-1,305 

15,660 

15,660 

17 

17 

1,074-1,305 

244,074 

266,220 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

905-1,100 

13,200 

13,200 

1  . 

1 

830-1,007 

12,084 

12,084 

1 

1 

830-1,007 

12,0S4 

12,084 

1 

1 

830-1,007 

12,084 

12,084 

8 

8 

791-915 

84,882 

86,280 

4 

4 

717-870 

40,060 

40,584 

1 

1 

666-810 

9,720 

9,720 

1 

1 

651-791 

9,492 

9,492 

2 

2 

619-753 

16,656 

17,040 

2 

2 

619-753 

16,656 

17,040 

1 

1 

545-696 

6,702 

7,032 

1 

1 

505-614 

7,368 

7,368 

3 

3 

505-614 

21,954 

21,942 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

998-1,213 

28,764 

29,112 

7 

7 

905-1,100 

90,252 

91,880 

21 

21 

830-1,007 

246,240 

248,832 

15 

15 

830-1,007 

181,260 

181.260 

77 

77 

753-915 

787,518 

806,727 

2 

2 

700-849 

20,064 

20,376 

42 

42 

663-845 

409,344 

425,880 

126 

126 

600-767 

1,098,499 

1,159,704 

1 

1 

576-700 

8,230 

8,400 

1 

1 

576-700 

8,196 

8,400 

257 

276 

545-696 

2,637,956 

2,246,688 

58 

— 

470-518 

345,408 

— 

7 

7 

505-614 

46,200 

47,124 

14 

14 

457-556 

91,576 

93,408 

- 

39 

419-509 

- 

196,092 

1 

1 

830-1,007 

12,084 

12,084 

5 

5 

753-915 

54,900 

54,900 

6 

6 

545-696 

48,132 

48,132 

1 

1 

457-614 

6,672 

6,672 

1 

1 

973-1,183 

14,196 

14,196 

2 

2 

973-1,183 

28,392 

28,392 

1 

1 

950-1,155 

13,860 

13,860 

4 

4 

791-959 

45,504 

46,032 

1 

1 

791-959 

10,710 

11,244 

1 

1 

710-863 

10,356 

10,356 

2 

2 

683-830 

19,920 

19,920 

1 

1 

683-830 

9,960 

9,960 

4 

4 

683-830 

35,296 

36,564 

6 

6 

683-830 

55,380 

57,166 

9 

9 

545-696 

73,584 

73,584 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1,100-1,337 

13,200 

13,860 

1 

1 

791-1,213 

14,092 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,074-1,305 

15,660 

15,660 

6 

6 

973-1,183 

83,256 

83,870 

47 

47 

884-1,074 

540,916 

602,803 

1 

1 

1,882-2,403 

27,456 

27,456 

1 

1 

1,074-1,305 

14,978 

15,660 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

884-1,074 

12,888 

12,888 

2 

2 

683-830 

18,996 

19,452 

1 

1 

457-614 

7,008 

7,008 

HUMAN  RELATIONS 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (>nih.)      |Ault.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


CARE  AND   WELFARE— Continued 
Mentally  III  Unit — Continued 

Children's  Unit : 

Asst  supt — children's  services 0.9  1  1 

Sr    psychiatrist    1.3  2  2 

Staff   psychiatrist   ^__  3.9  7  7 

Staff  psychologist   4  6  6 

Teacher — emotionally      handicapped  6.8  9  9 

Voc  instructor 0.7  1  1 

Teacher — voc   instructor,    industrial 

arts      0.5  1  1 

Asst  supt  of  nursing  services  (RN)  6.7  1  1 

Supvng  social  psychiatric  worker  I  0.9  2  2 

Supvng  psychiatric  nurse 1.1  2  2 

Psychiatric  social  worker 5.3  9  9 

Registered  nurse  III - 0.7  1  1 

Registered  nurse   II 2.2  4  4 

Sr  psychiatric  technician  II 2.6  4  4 

Occupational  therapist 0.7  1  1 

Recreation    therapist    0.7  1  1 

Sr  psychiatric  technician  I 7.9  12  12 

Sr  steno    0.7  1  1 

Psychiatric   techn   56.1  96  96 

Steno  II 0.7  1  1 

Clerk-typist  II 2  3  3 

Clerk   II   0.7  1  1 

Hospital  worker   23.5  10  10 

Tuberculosis  X-ray  Services : 

Physician  and  surgeon  II 0.5  0.5  0.5 

X-ray  technician 111 

Clerk-typist    II    0.5  0.5  0.5 

After-Care  Facility : 

Sr   psychiatrist   1  —  — 

Staff   psychiatrist 1.5  -  - 

Staff  psychologist 1  —  — 

Psychiatric  social  worker 0.9  -  - 

Steno  II 2  -  - 

Clerk-typist  II 0.9 

Totals,  Authorized  Positions, 

Mentally  111  Unit 1,235.9  1,046.2    1,046.2 

Mental  Retardation  Unit 

Administration : 

Acctg   techn   0.2  1  1 

Clerk-typist  II -  3  3 

Care  and  Welfare : 

Physician  and  surgeon  II -  2.5  2.5 

Staff  psychologist   -  1.5  1.5 

Asst  supt  nursing  services — RN —  1  1 

Sr  psychiatric  techn  II 2.8  5  5 

Sr  psychiatric  techn  I 6.9  15  15 

Psychiatric  techn   52.9  109  109 

Psychiatric  techn — group  leader -  3  3 

Hospital  worker   5.7  26  26 

Teacher,  mentally  retarded -  4  4 

Supvr,  sheltered  workshop —11, 

Voc  rehab  counselor —  1  1 

Occupational  therapist 0.7  1  1 

Recr  therapist -  2  2 

Music  therapist -  2  2 

Psychiatric  social  worker -  2  2 

Janitor    a -  6  6 

Support  and  Subsistence : 

Food  service  supvr  I -  1  1 

Food  service  asst  I —  19  19 

Janitor  foreman  I -  1  1 

Janitor    ' 0.2  2  2 

Laundryman     0.2  1  1 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit  ___  69.6  210  210 


NAPA  STATE   HOSPITAL— Continued 


SALARY  RANGE 
2,076-2,503 
1,882-2,403 
1,708-2,288 
1,074-1,305 
791-1,213 
791-1,213 

791-1,213 

998-1,213 

973-1,183 

905-1,100 

884-1,074 

830-1,007 

753-915 

663-845 

683-830 

683-830 

600-767 

562-717 

s    545-696 

492-628 

457-614 

457-556 

419-509 

1,708-2,288 
619-753 
457-614 

1,882-2,403 

1,708-2,288 

1,074-1,305 

884-1,074 

492-628 

457-614 


$548-666 
457-614 

1,708-2,288 

1,074-1,305 

998-1,213 

663-845 

600-767 

518-696 

545-696 

419-509 

791-1,213 

870-1,058 

870-1,058 

683-830 

683-830 

683-830 

884-1,074 

457-556 

522-635 
429-522 
505-614 
457-556 
497-605 


$482,099 


30,036 

57,672 
166,336 

91^72 
124,376 

14,556 

14,556 

14,556 

27,732 

25,896 

107,068 

12,084 

43,335 

40,560 

9,960 

9,960 

107,609 

8,196 

754,354 

6,054 

18,636 

6,672 

53,850 

13,728 
9,036 
3,504 


$6,576 
17,880 

51,240 

20,304 

12,576 

50,622 

133,869 

720,883 

20,556 

126,687 

47,904 

10,440 

10,440 

8,196 

17,208 

17,208 

22,248 

32,904 

6,264 
97,812 

5,808 
10,968 

5,964 


$1,454,557 


PROPOSED 
1971-72 


Totals,   Authorized   Positions. 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II  


30,036 

57,672 
170,720 

92,276 
125,052 

14,556 

14,556 
14,556 
28,392 
26,400 
111,287 
12,084 
43,920 
40,560 

9,960 

9,960 
109,152 

8,196 
801,792 

6,360 
19,228 

6,672 
56,486 

13,728 
9,036 
3,504 


$11,825,754    $11,494,533    $11,388,200 


$6,905 
18,774 

53,802 

21,319 

13,205 

50,700 

138,060 

898,344 

25,056 

129,221 

50,299 

10,962 

10,962 

8,606 

18,068 

18,068 

23,360 

33,562 

6,577 

102,703 

6,098 

11,516 

6,262 


$1,662,429 


1,305.5  1,256.2  1,256.2    $12,307,853    $12,949,090    $13,050,629 


$973-1,183 
772-937 
734-893 


$11,676 
21,315 
10,716 


$12,276 
21,828 
10,716 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FIII.J)        (Anth.)      (Anth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  AND  SUBSISTENCE- 
Continued 

Food  Service — Continued 

Supvng  cook  I  

Baker  II 

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing  : 

Clothing  center  manager 

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  III 

Janitor  foreman  II 

Janitor  foreman  I 

Janitor 

Housekeeper 

Laundry  : 

Laundry  supvr  II  

Laundry  supvr  I 

Laundryman     

Laundress 

Laundry  asst 

Totals,  Authorized  Positions 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  IV 111 

Chief  of  plant  operations  I 0.9  1  1 

Supervisor  of  building  trades 111 

Plumber  II 111 

Carpenter   II 0.8  1  1 

Painter   II   3  3  3 

Plumber  I 3  5  5 

Sheetmetal  worker 111 

Upholsterer -  1  1 

Carpenter  I   3.2  4  4 

Painter  I   8  8  8 

Mason    111 

Glazier 0.2  1  1 

Locksmith 111 

Machinist    111 

Fusion  welder   0.9  1  1 

Building  maint  man 5.5  5  5 

Maintenance  of  Grounds : 

Supvng  groundsman  II 1.7  1  1 

Tractor  operator-laborer 111 

Lead  groundsman 0.9  1  1 

Groundsman   7.1  6  6 

Light,  Heat  and  Power : 

Chief  engineer  I 111 

Electrician  II 111 

Electrician  I 3.9  5  5 

Steamfitter    12  2 

Stationary  engineer 5.1  3  3 

Refrigeration  engineman 111 

Stationary  fireman   5.2  5  5 

Building  maint  man 2.3  2  2 

Fire  Protection : 

Institution  fire  chief 111 

Institution  fireman 2  2  2 

Institution  firefighter — part-time  __  0.3  1.3  13 

Motor  Vehicles : 

Auto  mechanic , 2  2  2 

Auto  equipt  operator  II 1.1  1  1 

Auto  equipt  operator  I 13.9         14  14 

Security  Force : 

Security  officer  II 1.1  1  1 

Security  officer  I 3.8  4  4 

Totals,  Authorized  Positions 88.9         92.3         92.3 

GRAND   TOTALS,   AUTHORIZED 

POSITIONS- 1,697      1,661      1,661 


NAPA  STATE  HOSPITAL— Continued 


SALARY  RANGE 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,226 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

10.1 

11 

11 

576-700 

92,400 

92,400 

4 

4 

4 

576-700 

33,600 

33,600 

0.3 

1 

1 

576-700 

7,320 

7,682 

5.4 

5 

5 

522-635 

37,920 

38,100 

3.9 

4 

4 

473-576 

27,200 

27,648 

27.8 

28 

28 

473-576 

193,452 

193,536 

51.1 

52 

52 

429-522 

307,849 

314,722 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

576-700 

8,400 

8,400 

2.6 

3 

3 

473-576 

20,736 

20,736 

1 

1 

1 

644-783 

9,396 

9,396 

0.4 

1 

1 

584-710 

7,008 

7,368 

1.1 

1 

1 

505-614 

7,318 

7,368 

14.8 

15 

15 

457-556 

94,927 

96,752 

4.6 

6 

6 

457-556 

36,974 

37,846 

1 

1 

1 

700-849 

9,606 

10,071 

2 

2 

2 

576-700 

16,800 

16,800 

8.2 

8 

8 

497-605 

56,934 

57,240 

5.9 

7 

7 

473-576 

46,369 

46,964 

3.8 

4 

4 

429-522 

21,934 
$1,146,112 

23,016 

160 

166 

166 

$1,105,763 

$1,160,765 

$1,128-1,371 

$16,452 

$16,452 

927-1,128 

13,536 

13,536 

S93-l,031 

10,716 

11,244 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

32,148 

32,148 

810-893 

49,596 

51,468 

810-893 

10,716 

10,716 

700-849 

8,400 

8,808 

772-849 

39,828 

40,284 

772-849 

80,580 

81,036 

772-849 

10,188 

10,188 

772-849 

9,264 

9,720 

772-849 

10,188 

10,188 

764-842 

10,104 

10,104 

746-821 

9,852 

9,852 

651-717 

42,548 

42,952 

753-915 

9,036 

9,492 

683-753 

9,036 

9,036 

589-717 

8,604 

8,604 

562-651 

45,342 

46,052 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

51,412 

52,524 

810-893 

20,436 

20,904 

764-842 

29,376 

29,820 

764-842 

9,653 

10,104 

692-764 

45,840 

45,840 

651-717 

17,208 

17,208 

810-983 

11,796 

11,796 

666-810 

19,440 

19,440 

666-810 

12,636 

12,636 

746-905 

19,286 

19,704 

717-791 

9,492 

9,492 

651-717 

120,456 

120,456 

614-746 

7,368 

7,728 

530-644 

29,700 

30,024 

$803,700 

$875,809 

$885,132 

$15,261,659 

$16,086,279 

$16,227,045 
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HOSPITALS   FOR   THE   MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (tilth.)      (Aath.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical    director    1 

Secretary   I    1 

Medical  Records  and  Clerical : 

Medical    record    librarian    0.9 

Supvng  clerk  I 0.8 

Sr  steno 2.4 

Sr    clerk-typist    1.1 

Sr   clerk    0.6 

Sr  file  clerk 0.8 

Steno    II    3.2 

Clerk-typist  II 6.9 

Clerk  II   4.3 

Clerk-typist   I   0.5 

Business  Services : 

Hosp  business  administrator 1 

Sr    clerk-typist    0.1 

Sr  clerk 0.6 

Fiscal  Section : 

Assoc  budget  analyst 0.1 

Accounting  officer 0.9 

Property    clerk   II    0.7 

Accountant  I 1 

Sr   clerk   0.8 

Sr  account  clerk 1 

Accounting  technician   1.2 

Clerk-typist    II    1.1 

Bookkeeping  mach  operator  I 0.9 

Account  clerk  II 0.7 

Trust  Section  : 

Patient's  estates  and  accts  specialist  0.3 

Sr  clerk   0.8 

Clerk-typist  II 1.8 

Personnel  Section : 

Personnel   officer   I   0.8 

Supvng  clerk  I 0.1 

Personnel  asst  II 1 

Sr  steno   0.2 

Sr  clerk-typist 0.8 

Personnel  asst  I 0.7 

Clerk-typist  II 0.8 

Clerk   II   0.4 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  I 0.8 

Storekeeper  III 0.3 

Storekeeper  II 0.5 

Storekeeper   I    0.8 

Stock    clerk    0.7 

Clerk-typist  II 0.2 

Clerk   II   3.9 

Communications  Section : 

Supvng  telephone  opr  I 0.8 

Telephone  opr 3.5 

Totals,  Authorized  Positions 52.8 


CARE  AND  WELFARE 

Medical  Care : 

Assoc  supt,  medical  services 0.8 

Asst  supt,  general  medical  and 

surgical  services   0.5 

Asst  supt,  psychiatric  services 0.8 

Sr   physician    0.8 

Sr   psychiatrist   0.8 

Physician  and  surgeon  II 4.7 

Staff  psychiatrist   2.6 

Dentist   II   0.9 

Physician  and  surgeon  I 0.2 

Podiatrist   0.8 

Staff  psychologist 1 

Pharmacist  II   0.8 

Nurse-anesthetist 0.6 

Medical  student  asst 0.6 

Electroencephalograph^  techn 0.9 

X-ray  technician : 0.8 

Psychiatric  techn 0.4 

Lab  asst  II 0.6 

Dental  asst 1.8 

Student  professional  asst 0.2 


MODESTO  STATE    HOSPITAL 


SALARY  RANGE 
$2,403-2,505 
-651-791 

772-937 
635-772 
562-717 
548-700 
548-666 
548-666 
492-628 
457-614 
457-556 
415-505 

1,405-1,708 
548-700 
548-666 

1,048-1,273 
950-1,155 
676-821 
644-783 
548-666 
548-666 
548-666 
457-614 
457-556 
457-556 

830-1,007 
548-666 
457-614 

1,100-1,337 
635-772 
635-772 
562-717 
548-700 
548-666 
457-614 
457-556 

863-1,048 
746-905 
676-863 
584-746 
530-644 
457-614 
457-556 

522-635 
457-556 

$405,107 


$2,288-2,504 

2,076-2,503 

2,076-2,503 

1,882-2,403 

1,882-2,403 

1,708-2,288 

1,708-2,288 

1,626-2,179 

1,548-1,708 

1,074-1,305 

1,074-1,305 

1,155-1,273 

950-1,155 

589-830 

619-753 

619-753 

545-696 

505-614 

505-614 

435-530 


394 


HUMAN  RELATIONS 


Department  of  Mental  Hygiene 
HOSPITALS   FOR  THE  MENTALLY   ILL — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Auth.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MODESTO  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 


Personal  Care : 

Superintendent   of   nursing   services  0.8 
Asst  superintendent  of  nursing 

services   (RN)   4 

Asst  superintendent  of  nursing 

services    (PT)    0.1 

Supvng  psychiatric  nurse 4.3 

Registered  nurse   III   11.4 

Supvng  psychiatric  technician 8.5 

Registered  nurse  II 26.9 

Registered  nurse  I 5.7 

Sr  psychiatric  technician  II 17.1 

Sr  psychiatric  technician  I 50.6 

Preregistered  nurse 0.4 

Barbershop  manager 0.8 

Beauty  shop  manager 0.8 

Psychiatric  techn 129.7 

Psychiatric  techn  trainee 6.5 

Hospital   worker   5.5 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 0.8 

Surgical  nurse  I 2.1 

Psychiatric  techn 1.5 

Steno  II   0.9 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    0.8 

Chaplain  (Protestant)   1 

Supervisor  of  rehab  services 0.8 

Asst  supervisor  of  rehab  services 1.2 

Industrial  therapist 0.9 

Recreation  therapist 0.8 

Psychiatric    techn    1.5 

Student  professional  asst 0.2 

Social  Service : 

Supvng  psychiatric  social  worker  II  0.8 

Psychiatric  social  worker 3.2 

Social  work  associate 2.5 

Special   consultant    0.4 

After-Care  Facility : 

Physician  and  surgeon  II 0.2 

Steno  II 0.4 

Clerk-typist   II    0.1 

Totals,  Authorized  Positions 313.8 

SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 1 

Food  administrator  I 0.2 

Supvng  cook  II 0.3 

Supvng  cook  I 1.6 

Baker   II    0.7 

Food  service  supvr  II 0.7 

Cook  II , 5.7 

Baker  I 0.9 

Butcher-meat  cutter  I 0.5 

Food  service  supvr  I 1 

Cook  I 1 

Food  service  asst  II 7.9 

Food  service  asst  I 17.3 

Clothing : 

Clothing  center  manager 1 

Seamer-seamstress 0.7 , 

Asst  seamstress 1.6 

Housekeeping — Public  Areas : 

Supvng  housekeeper  I 0.9 

Janitor 2.9 

Housekeeper   2 

Laundry : 

Laundry  supvr  I 0.8 

Laundryman 2.2 

Laundry  asst 0.9 

Totals,  Authorized  Positions 51.8 


SALARY  RANGE 

1,213-1,475 

998-1,213 

998-1,213 

905-1,100 

830-1,007 

830-1,007 

753-915 

700-849 

663-845 

600-767 

666-734 

576-700 

576-700 

545-696 

470-518 

419-509 

830-1,007 
753-915 
545-696 
492-628 

973-1,183 
973-1,183 
950-1,155 
791-959 
683-830 
683-830 
545-696 
435-530 

1,074-1,305 

884-1,074 

676-821 


1,708-2,288 
492-628 
457-614 

$3,061,229 


$973-1,183 
772-937 
734-893 
635-849 
635-772 
635-772 
576-700 
576-700 
576-700 
522-635 
473-576 
473-576 
429-522 

734-893 
576-700 
473-576 

505-614 
457-556 
457-556 

576-700 
497-605 
429-522 

$341,980 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flll.il)       jt.ili.)      (Ajrtj 


ACTUAL 
1969-70 


ESTIMATED  PROPOSED 

1970-71  1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Carpenter   II   

Painter  II 

Plumber   I    

Upholsterer     

Carpenter  I   

Painter   I 

Machinist    

Fusion  welder 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  I 

Groundsman 

Light,  Heat  and  Power : 

Chief  engineer  I 

Electrician    I    

Steamfitter   

Stationary   engineer '. 

Stationary   fireman 

Fire  Protection  : 

Institution   fire   chief 

Institution    fireman    

Institution   firefighter — part-time- 
Motor  Vehicles : 

Auto   mechanic    

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security   officer  II   

Security  officer  I   

Totals,   Authorized   Positions   _ 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS    


MODESTO   STATE    HOSPITAL— Continued 


1 

0.1 

2.1 

1.7 

0.8 

1 

1.3 

0.4 

0.6 

5.5 

0.8 
0.8 

0.3 

0.3 
0.5 
1.4 
3.8 

1 

4.7 

0.3 

0.9 
0.6 
7.3 

1 
3.1 


41.3 


459.7 


SALARY  RANGE 

$1,128-1,371 
810-893 
810-893 
810-893 
700-849 
772-849 
772-849 
764-842 
746-821 
651-717 

683-830 
562-651 

893-1,031 
810-893 
810-893 
764-842 
692-764 

810-983 
666-810 
666-810 

746-905 
717-791 
651-717 

614-746 
530-644 

$366,192 


$4,174,508 


67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(Filled)       (tilth.) 


71-72 
(Auth. 


)      I 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical    director    

Asst    to    the    hosp    medical    director 

Secretary   I    

Medical  Records  and  Clerical : 

Medical    record    librarian    

Supvng  clerk   I 

Sr    steno    

Sr  clerk-typist 

Sr    file    clerk    

Sr  account  clerk 

Steno  II 

Clerk-typist   II    

Clerk   II   

File    clerk    II    

Account  clerk  II 

Business  Services: 

Hosp   business   administrator   

Sr   steno    

Fiscal  Section : 

Accounting    officer    III    

Property  clerk  II i_ 

Accountant    I    

Sr   clerk   

Sr  account  clerk 

Steno    II    

Clerk-typist    II    

Bookkeeping    mach    operator    I ' 

Account   clerk   II   

Trust  Section : 

Patients'  estates  and  accts  supvr__ 

Patients'  estates  and  accts  specialist 

Sr  clerk-typist 

Steno    II    

Clerk-typist   II    

Clerk  II 

Personnel  Section  : 

Personnel  officer  I   

Hosp  health  and  safety  coordinator 

Personnel   asst  II 

Sr  steno   

Personnel  asst  I 

Steno   II   

Clerk-typist    II    

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I . 

Sr  clerk 

Steno  II 

Clerk   II   

Account   clerk   II   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone    operator    

Totals,  Authorized  Positions   ___       124.9       121.5       121.5 


CARE  AND  WELFARE 

Mentally  III  Unit 

Medical  Care : 

Associate  medical  director 

Asst     supt,     general     medical     and 

surgical   services   

Asst  supt,  psychiatric  services 

Sr  physician     

Sr    psychiatrist    

Dentist    III    

Physician  and  surgeon  II 

Staff    psychiatrist    

Pathologist     

Chief  psychologist 

Sr   psychologist   


PATTON   STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

0.9 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

9.8 

10 

10 

562-717 

80,072 

80,717 

2.7 

2 

2 

548-700 

15,582 

15,953 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

6,576 

6,912 

11.7 

12 

12 

492-628 

78,890 

81,436 

27.5 

21 

21 

457-614 

134,944 

138,234 

,   8.4 

10 

10 

457-556 

61,338 

63,106 

— 

1 

1 

457-556 

5,622 

5,910 

0.4 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,814 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

548-666 

7,992 

7,992 

3 

3 

3 

548-666 

23,976 

23,976 

1 

1   ■ 

1 

492-628 

6,684 

7,020 

— 

1 

1 

457-614 

5,622 

5,910 

1 

1 

1 

457-556 

6,672 

6,672 

3.9 

3 

3 

457-556 

19,058 

19,354 

1 

1 

1 

905-1,100 

13,200 

13,200 

2.3 

o 

2 

830-1,007 

22,052 

22,749 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

7.6 

8 

8 

457-614 

50,889 

51,774 

1.1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

2 

2 

2 

548-666 

15,984 

15,984 

2 

2 

2 

492-628 

12,492 

13,128 

2.6 

1.5 

1.5 

457-614 

9,483 

9,627 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

1.9 

2 

2 

584-746 

16,440 

16,836 

1 

1 

1 

548-666 

7,590 

.7,961 

1 

1 

1 

492-628 

7,188 

7,188 

4 

4 

4 

457-556 

26,688 

26,688 

1 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

522-635 

7,350 

7,620 

6.1 

7 

7 

457-556 

45,654 

45,942 

$913,854 


$937,720 


$952,809 


1 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

1.3 

1 

1 

2,076-2,503 

30,024 

30,024 

5 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

1 

1,882-2,403 

28,836 

28,836 

5.9 

6 

6 

1,882-2,403 

159,480 

161,826 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

14.8 

22.4 

22.4 

1,708-2,288 

536,491 

547,291 

20.1 

16.1 

16.1 

1,708-2,288 

396,112 

402,453 

1 

1 

1 

1,793-2,288 

27,456 

27,456 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1.9 

2 

2 

1,183-1,439 

33,258 

34,060 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (tuth.)      (>ulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PATTON   STATE    HOSPITAL— Continued 


CARE  AND   WELFARE— Continued 
Mentally  III  Unit — Continued 

Medical  Care — Continued 

Podiatrist   

Staff  psychologist 

Pharmacist  II 

Pharmacist  I 

Nurse-anesthetist 

Supvng  lab  technologist 

Sr  lab  technologist 

Neuropathology  technologist 

Phys  therapist  II 

Dental  lab  technician 

Clinical  lab   technologist 

Phys  therapist  I 

Sr  x-ray  technician 

Electroencephalographs   techn 

X-ray  technician 

Psychiatric  techn — podiatrist  asst 
Dental  asst 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  nurse 

Registered  nurse  III 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Barbershop   manager   

Beauty  shop  manager ' 

Psychiatric  techn 

Janitor  foreman  I 

Janitor     

Hospital   worker   

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I 

Registered  nurse  II 

Psychiatric  techn 

Clerk-typist  II 

Rehabilitation  Therapy : 

Chaplain — Catholic 

Chaplain — Protestant 

Supervisor  of  rehabilitation  services 
Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational    therapist    

Industrial   therapist   

Music  therapist 

Recreation    therapist    _ 

Psychiatric  techn — group  leader 

Motion  picture  operator— part  time 

Education : 

Teacher — emotionally   handicapped 

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

Tuberculosis  X-ray  Services : 

Physician  and  surgeon  II 

X-ray  technician 

Steno  II  

After-Care  Facility  : 

Sr   psychiatrist    

Staff   psychiatrist   

Psychologist    

Psychiatric  social  worker 

Sr  steno 

Steno  II  

Totals,  Authorized  Positions, 

Mentally  111  Unit 


SALARY  RANGE 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

9.1 

12 

12 

1,074-1,305 

168,470 

174,720 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

— 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

1 

905-1,100 

13,200 

13,200 

2 

2 

2 

830-1,007 

24,168 

24,168 

1 

1 

1 

830-1,007 

12,084 

12,084 

1.5 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

783-950 

11,400 

11,400 

5.5 

7 

7 

791-915 

70,746 

73,120 

3 

3 

3 

717-870 

28,080 

28,968 

0.6 

1 

1 

651-791 

9,074 

9,492 

0.9 

1 

1 

619-753 

9,036 

9,036 

2.4 

2 

2 

619-753 

16,608 

17,436 

1.1 

1 

1 

545-696 

7,956 

7,956 

2.7 

1 

1 

505-614 

7,368 

■    7,368 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1.8 

2 

2 

998-1,213 

25,561 

26,842 

1.8 

2 

2 

998-1,213 

27,782 

28,438 

9 

6 

6 

905-1,100 

79,200 

79,200 

18.6 

20 

20 

830-1,007 

238,484 

239,949 

14.8 

15 

15 

830-1,007 

174,144 

176,784 

76.4 

99 

99 

753-915 

1,027,682 

1,073,494 

13.3 

22 

22 

700-849 

206,536 

215,402 

26.8 

28 

28 

663-845 

268,642 

270,783 

76.6 

87 

87 

600-767 

752,490 

760,272 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

1 

576-700 

8,400 

8,400 

332.2 

192 

172 

545-696 

1,980,570 

1,436,544 

0.1 

6 

6 

505-614 

37,750 

39.618 

0.8 

12 

12 

457-556 

67,696 

71,170 

11.7 

10 

30 

419-509 

53,472 

179,893 

1 

1 

1 

830-1,007 

12,084 

12,084 

4.6 

5 

5 

753-915 

53,184 

53,646 

1 

1 

1 

753-915 

10,980 

10,980 

6.9 

7 

7 

545-696 

56,484 

56,484 

1 

1 

1 

457-614 

5,760 

6,060 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

2.3 

2 

2 

791-959 

23,016 

23,016 

1 

1 

1 

791-959 

11.508 

11,508 

1 

1 

710-863 

8,736 

9,174 

0.2 

1 

1 

683-830 

8,400 

8,820 

3.4 

2 

2 

683-830 

18,156 

18,564 

4.8 

4.3 

4.3 

683-830 

39,516 

40,498 

4.4 

4 

4 

683-830 

33,948 

35,648 

9.5 

10 

10 

545-696 

78,306 

78,636 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

- 

3 

3 

791-1,213 

41,616 

42,276 

1 

1 

1 

1,074-1,305 

15,536 

15,660 

4.2 

5.5 

5.5 

973-1,183 

76,268 

77,118 

24.9 

33 

33 

884-1,074 

395,171 

406,530 

0.5 

0.5 

1,708-2,288 

10,248 

10,758 

1 

1 

1 

619-753 

8,640 

9,036 

0.5 

0.5 

0.5 

492-628 

3,065 

3,219 

1 

_ 

_ 

1,882-2,403 

— 

- 

1.4 

— 

— 

1,708-2,288 

— 

— 

0.5 

— 

— 

1,074-1,305 

— 

— 

1 

— 

— 

884-1,074 

— 

— 

1 

— 

— 

562-717 

— 

— 

2 

- 

- 

492-628 

- 

- 

757.3 

683.5 

683.5 

$7,834,447 

$7,693,030 

$7,402,126 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fllltd)       (tilth.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PATTON  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 
Mental  Retardation  Unit 

Medical  Care : 

Asst  supt,  psychiatric  services 

Physician  and  surgeon  II 

Staff  psychiatrist   

Dentist   II    

Staff  psychologist , 

Physical  therapist  I 

Dental  asst 

Personal  Care : 

Asst  supt  of  nursing  services  (PT) 

Supvng  psychiatric  techn 

Sr  psychiatric  techn  II 

Sr  psychiatric  techn  I 

Psychiatric  techn    

Janitor  foreman   I   

Janitor    

Hospital  worker    

Rehabilitation  Therapy : 

Asst  supvr  of  rehab  services 

Occupational    therapist    

Industrial   therapist   

Music  therapist 

Recr  therapist 

Sheltered  Workshop : 

Voc  rehab  counselor 

Supvr — sheltered  workshop 

Occupational  therapist 

Psychiatric  techn — group  leader 

Clerk-typist  II 

Education : 

Teacher — mentally  retarded  children 

Social  Service : 

Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

Totals,  Authorized  Positions, 

Mental  Retardation  Unit 

Totals,   Authorized   Positions 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I 

Baker  II 

Butcher-meat   cutter   II 

Food  service  supvr  II 

Cook  II  

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Clerk-typist  II 

Cook  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Clothing  center  manager 

Shoemaker 

Seamer-seamstress ■. 

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor  foreman  II 

Janitor  foreman  I 

Supvng  housekeeper  I 

Janitor    

Housekeeper 

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I 

Laundryman 

Laundress 

Laundry  asst 

Totals,  Authorized  Positions 


SALARY  RANGE 

0.8 

1.1 

0.9 

0.8 

0.2 

1 

0.8 

1 
2 

1 
1 
1.5 

2 

1 

1 
2 

1 
1 

1.5 
2 

1 

$2,076-2,503 
1,708-2,288 
1,708-2,288 
1,626-2,179 
1,074-1,305 
717-870 
505-614 

$30,036 
42,101 
24,912 
23,712 
19,980 
19,260 
7,368 

$30,036 
44,194 
24,912 
23,712 
20,981 
19,704 
7,368 

0.8 
3.6 

5.2 
17.8 
76.4 

15.9 

1 

5 

8 

24 

95 

1 

2 

33 

1 
5 

8 

24 

95 

1 

2 

33 

998-1,213 
830-1,007 
663-845 
600-767 
545-696 
505-614 
457-556 
419-509 

14,208 

58,820 

79,404 

215,784 

621,300 

6,210 

11,244 

165,924 

14,556 

59,352 

80,184 

216,156 

633,726 

6,516 

11,820 

169,242 

0.6 

1 

0.8 

0.9 

0.8 

1 

1 
1 
1 

1 

1 

1 
1 
1 
1 

791-959 
683-830 
683-830 
683-830 
683-830 

9,492 
9,960 
8,640 
9,960 
8,892 

9,960 
9,960 
9,074 
9,960 
9,340 

0.7 
0.8 

0.8 

1 
1 
1 
3 
1 

1 
1 
1 
3 

1 

870-1,058 

870-1,058 

683-830 

545-696 

457-614 

10,530 
12,696 

9,648 
23,868 

6,672 

11,068 
12,696 

9,960 
25,065 

6,672 

1.4 

2 

2 

791-1,213 

22,440 

23,568 

0.8 

0.5 

2.5 

0.5 

2.5 

973-1,183 
884-1,074 

$1,095,460 

5,838 
29,472 

$1,508,371 

6,138 
30,408 

133.9 

195.5 

195.5 

$1,536,328 

891.2 

879 

879 

$8,929,907 

$9,201,401 

$8,938,454 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

2 

2 

2 

772-937 

21,237 

21,740 

1 

1 

1 

734-893 

10,716 

10,716 

3.1 

3 

3 

635-849 

27,336 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

8,774 

9,226 

15 

16 

16 

576-700 

128,132 

130,705 

2 

3 

3 

576-700 

23,261 

24,002 

2 

2 

2 

576-700 

16,800 

16,800 

3 

3 

3 

522-635 

22,860 

22,860 

1 

1 

1 

457-614 

6,160 

6,464 

1.3 

1 

1 

473-576 

6,912 

6,912 

31.7 

36 

36 

473-576 

242,394 

244,808 

55.6 

56 

56 

429-522 

331,871 

340,034 

0.7 

1 

1 

734-893 

9,264 

9,720 

1 

1 

1 

700-849 

10,188 

10,188 

0.7 

1 

1 

576-700 

7,086 

7,440 

2 

2 

2 

473-576 

13,824 

13,824 

1 

1 

1 

584-710 

8,520 

8,520 

2 

2 

2 

505-614 

14,736 

14,736 

0.9 

1 

1 

505-614 

7,218 

7,368 

17.5 

18 

18 

457-556 

117,279 

118,485 

1 

1 

1 

457-556 

6,672 

6,672 

0.9 

1 

1 

700-849 

10,188 

10,188 

1.1 

1 

1 

576-700 

7,961 

8,366 

9.4 

10 

10 

497^605 

69,722 

70,672 

8 

8 

8 

473-576 

55,296 

55,296 

0.7 

1 

1 

429-522 

5,654 

5,940 

168.6 

177 

177 

$1,107,550 

$1,222,785 

$1,242,198 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFllltd)      (Amh.)     (Ault.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PLANT  OPERATION 

Maintenance  of  Structures: 

Chief  of  plant  operations  III 

Supervisor  of  building  trades 

Plumber  II 

Carpenter  II 

Painter  II 

Plumber  I 

Sheet  metal  worker 

Upholsterer 

Carpenter  I   

Painter  I   

Mason    

Locksmith 

Fusion  welder 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman   II 

Tractor  operator — laborer 

Lead  groundsman 

Groundsman 

Laborer   

Light,  Heat  and  Power  : 

Chief  engineer  I 

Electrician   II   

Electrician   I   

Steamfitter   

Stationary  engineer 

Refrigeration   engineman 

Stationary  fireman 

Building  maint  man 

Water  and  Sewage : 

Water  and  sewage  plant  supvr 

Laborer  

Fire  Protection : 

Institution   fire   chief 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  II 

Security  officer  I 

Totals,  Authorized  Positions 


REIMBURSABLE  SERVICES  TO 
CORRECTIONS 

Vocational  instructor 

Carpenter  I  

Automotive  equipt  operator  I 

Security  officer  I 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 
POSITIONS 


PATTON   STATE   HOSPITAL— Continued 


SALARY  RANGE 

1.3 

1 

1 

$1,128-1,371 

$13,536 

$14,196 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

1.6 

2 

2 

810-893 

21,432 

21,432 

2.8 

4 

4 

810-893 

41,262 

42,248 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

3 

4 

4 

772-849 

39,828 

40,284 

5.3 

7 

7 

772-849 

68,266 

70,107 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

746-821 

9,852 

9,852 

3.6 

4 

4 

651-717 

34,416 

34,416 

1.1 

1 

1 

753-915 

10,980 

10,980 

1.9 

2 

2 

683-753 

17,436 

17,856 

1 

1 

1 

589-717 

7,812 

8,196 

6.4 

7 

7 

562-651 

52,146 

53,608 

2 

2 

2 

562-619 

14,856 

14,856 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

4.2 

5 

5 

810-893 

52,017 

53,008 

2 

2 

2 

810-893 

21,432 

21,432 

5.3 

5 

5 

764-842 

50,520 

50,520 

2 

2 

2 

764-842 

19,716 

20,208 

4.1 

5 

5 

692-764 

45,192 

45,624 

1 

1 

1 

,       651-717 

8,604 

8,604 

1 

1 

1 

801-884 

10,608 

10,608 

0.4 

1 

1 

'562-619 

6,906 

7,248 

1.5 

1 

1 

810-983 

11,796 

11,796 

1 

1 

1 

746-905 

9,548 

9,852 

1 

1 

1 

717-791 

9,492 

9,492 

15.9 

16     \ 

16 

651-717 

137,664 

137,664 

1 

1 

1 

614-746 

8,880 

8,952 

4 

4 

4 

530-644 

29,856 

30,192 

84.4 


91 


91 


$758,678 


$853,281 


$862,459 


1 
1 

1 

1 

1 
1 
1 

1 

1 
1 
1 

1 

$791-1,213 
772-849 
651-717 
530-644 

$10,860 

10,188 

8,604 

6,980 

$36,632 

$11,400 

10,188 

8,604 

7,338 

4 

4 

4 

$33,113 

$37,530 

1,273.1 

1,272.5 

1,272.5 

$11,743,102 

$12,251,819 

$12,033,450 

400 


Department  of  Mental  Hygiene 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.J)       (Aurh)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical  director 

Administrative  asst  II 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng   clerk   I 

Sr  steno 

Sr  clerk-typist 

Sr  file  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II  

File  clerk  II 

Clerk  I 

Business  Services : 

Hosp  business  administrator  

Sr  steno 

Fiscal  Section  : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I 

Sr  clerk 

Accounting  technician 

Steno  II  

Clerk-typist  II . 

Bookkeeping  maeh   operator  I 

Account  clerk  II 

Trust  Section  : 

Patients  estates  and  accts  supvr 

Patients  estates  and  accts  specialist 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Clerk   II   

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I  _ 

Steno  II   

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper    III    

Storekeeper  I  

Sr   clerk    

Steno  II 

Clerk-typist  II 

Clerk   II   

Communications  Section : 

Sr  clerk 

Telephone  operator 

Totals,  Authorized  Positions 109.8 


CARE  AND  WELFARE 

Medical  Care : 

Associate  medical  director 1 

Asst  supt,  general  medical  and 

surgical   services   1 

Asst  supt,  psychiatric  services 4 

Sr  physician 1.3 

Sr    psychiatrist    4.4 

Dentist    III    1.1 

Physician  and  surgeon  II 11.3 

Staff   psychiatrist   3.3 

Dentist    II    1.7 

Chief    psychologist    1 

Sr  psychologist 1 

Podiatrist    1 

Staff  psychologist 1.3 

Pharmacist   II 1 

Pharmacist  I 1 

Nurse-anesthetist     2.5 

Supvng  lab  technologist 1 


STOCKTON  STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1.2 

1 

1 

635-772 

9,264 

9,264 

7 

7 

7 

562-717 

55,920 

56,244 

2 

2 

2 

548-700 

15,984 

15,984 

1 

1 

1 

548-666 

7,775 

7,992 

12.2 

15 

15 

492-628 

107,456 

107,792 

20.3 

20 

20 

457-614 

130,267 

132,224 

8.9 

9 

9 

457-556 

60,048 

60,048 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

395-480 

5,264 

5,530 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

562-717 

8.196 

8,196 

1 

1 

1 

1,048-1,273 

13,200 

13,860 

1 

1 

1 

676-821 

9,852 

9,852 

0.7 

1 

1 

644-783 

7,728 

8,112 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

457-556 

6,060 

6,360 

5.2 

5 

5 

457-556 

32,336 

32,948 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

1.8 

1 

1 

492-628 

7,188 

7,188 

5 

5 

5 

457-614 

33,360 

33,360 

0.1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1.6 

1 

1 

998-1,213 

12,326 

12,940 

1.3 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-666 

7,128 

7,488 

1 

1 

1 

492-628 

7,188 

7,188 

2.9 

2.5 

2.5 

457-614 

15,493 

15,937 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

0.9 

1 

1 

746-905 

10,860 

10,860 

1.5 

o 

2 

584-746 

15,528 

15,888 

0.3 

1 

1 

548-666 

7,560 

7,930 

1 

1 

1 

492-628 

7,188 

7,188 

1.8 

1 

1 

457-614 

7,008 

7,008 

2 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

548-666 

7,992 

7,992 

6.1 

6 

6 

457-556 

40,032 

40,032 

111.5      111.5 


$830,801 


$882,153 


$889,981 


1 

1 

$2,288-2,504 

$30,048 

$30,048 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

2,076-2,503 

30,036 

30,036 

1 

1 

1,882-2,403 

27,456 

27,456 

5 

5 

1,882-2,403 

133,788 

134,916 

1 

1 

1,793-2,403 

26,148 

26,148 

6.6 

16.6 

1,708-2,288 

382,332 

390,510 

4.9 

4.9 

1,708-2,288 

113,826 

116,138 

1 

1 

1,626-2,179 

19,512 

20,496 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1,183-1,439 

17,268 

17,268 

1 

1 

1,074-1,305 

15,660 

15,660 

7 

7 

1,074-1,305 

93,042 

96,931 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1,100-1,213 

13,750 

14,440 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

905-1,100 

13,200 

13,200 

HUMAN  RELATIONS 
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l 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       (tmh.)     (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


CARE  AND  WELFARE— Continued 


Totals,  Authorized  Positions- 


SUPPORT  AND  SUBSISTENCE 


STOCKTON   STATE    HOSPITAL— Continued 


Medical  Care — Continued 

Neuropathology  technologist 

Phys  therapist  II 1 

Lab  technologist 4 

Phys  therapist  I 1.2 

Sr  x-ray  technician 1 

Eleetroencephalographic  techn 1 

X-ray  technician 1.3 

Psychiatric    techn — podiatrist     asst  2.7 

Dental   asst    3 

Personal  Care : 

Superintendent   of  nursing   services  1 
Asst  superintendent  of  nursing 

services    (RN)    3.9 

Asst  supt  of  nursing  services   (PT)  2 

Supvng  psychiatric  nurse 9.6 

Registered  nurse  III 17.4 

Supvng  psychiatric  technician 20.7 

Registered  nurse  II 63.4 

Registered  nurse  I 6.8 

Sr  psychiatric  technician  II 25 

Sr  psychiatric  technician  I 70.6 

Preregistered   nurse   1 

Barbershop   manager   1 

Beauty  shop  manager 1 

Psychiatric  techn 368.1 

Janitor    0.3 

Hospital   worker   — 

Surgery — Central   Supply — Clinics  : 

Surgical  nurse  II  T 1 

Surgical  nurse  I 3.3 

Psychiatric  techn   3.3 

Clerk  II   0.8 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    1 

Chaplain  (Protestant)   1 

Supvr  of  rehabilitation  services 1 

Asst  supvr  of  rehabilitation  services  3 

Coordinator  of  volunteer  services 1 

Occupational  therapist 3 

Music  therapist 1.7 

Recreation  therapist 3.9 

Motion  picture  opr   (part-time) 0.2 

Psychiatric  technician — group  leader  - 

Education  : 

Teacher — high  school  education 0.8 

Social  Service : 

Supvng  psychiatric  social  worker  II  1 

Supvng  psychiatric  social  worker  I-  1.9 

Psychiatric   social  worker 10.9 

Af  ter-Care  Facility : 

Sr  psychiatrist 0.8 

Physician  and  surgeon  II 1 

Staff  psychiatrist 1 

Staff  psychologist 1 

Psychiatric  social  worker 0.3 

Sr  steno 1 

Steno  II 0.9 

Clerk-typist  II 1 


691.7 


Food  Service : 

Food  administrator  II 1 

Food  administrator  I 1 

Supvng  cook  II 1 

Supvng  cook  I 4 

Baker  II 1 

Butcher-meat  cutter  II - 

Food  service  supvr  II 1 

Cook  II 11.8 

Baker  I 2 

Butcher-meat  cutter  I 0.6 

Food  service  supvr  I 2 

Cook  I 3 

Food  service  asst  II 28.5 

Clerk   II 0.9 

Food  service  asst  I 50.8 

26—2903     Vol.  Ill 


PROPOSED 
1971-72 


SALARY  BANGE 

1 

1 

830-1,007 

9,960 

10,440 

2 

2 

830-1,007 

21,996 

22,524 

4 

4 

791-915 

42,744 

43,220 

2 

2 

717-870 

17,640 

18,528 

1 

1 

651-791 

9,492 

9,492 

1 

1 

619-753 

9,036 

9,036 

1 

1 

619-753 

9,036 

9,036 

1 

1 

545-696 

7,956 

7,956 

2 

2 

505-614 

14,736 

14,736 

1 

1 

1,213-1,475 

16,588 

17,420 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

998-1,213 

29,112 

29,112 

6 

6 

905-1,100 

79,200 

79,200 

17 

17 

830-1,007 

203,304 

203,784 

20 

20 

830-1,007 

239,972 

240,660 

83 

83 

753-915 

875,410 

890,335 

4 

4 

700-849 

37,787 

39,284 

22 

22 

663-845 

222,144 

222,144 

66 

66 

600-767 

593,892 

595,752 

3 

3 

666-734 

26,280 

26,424 

1 

1 

576-700 

8,400 

8,400 

1 

1 

576-700 

8,400 

8,400 

302 

266 

545-696 

2,483,472 

2,622,528 

15 

15 

457-556 

82,260 

83,905 

- 

36 

419-509 

- 

181,008 

1 

1 

830-1,007 

12,084 

12,084 

4 

4 

753-915 

43,920 

43,920 

5 

5 

545-696 

40,572 

40,572 

1 

1 

457-556 

6,672 

6,672 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

791-959 

34,524 

34,524 

1 

1 

791-959 

11,508 

11,508 

3 

3 

683-830 

29,063 

29,802 

2 

2 

683-830 

18,360 

18,780 

5 

5 

683-830 

46,788 

47,634 

0.2 

0.2 

3.45-3.72  hr 

1,548 

1,548 

2 

2 

545-696 

16,704 

16,704 

1 

1 

791-1,213 

12,376 

12,992 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

973-1,183 

28,117 

28,392 

20 

20 

884-1,074 

229,460 

237,568 

_ 

_ 

1,882-2,403 

_ 

_ 

— 

— 

1,708-2,288 

— 

— 

— 

— 

1,708-2,288 

— 

— 

— 

— 

1,074-1,305 

— 

— 

— 

— 

884-1,074 

— 

— 

— 

— 

562-717 

— 

— 

_ 

— 

492-628 

_ 

_ 

- 

- 

457-614 

- 

- 

661.7 

661.7 

$6,928,063 

$6,676,375 

$7,049,067 

1 

1 

$973-1,183 

$14,196 

$14,196 

2 

2 

772-937 

19,848 

20,832 

1 

1 

734-893 

10,716 

10,716 

3 

3 

635-849 

27,792 

27,792 

1 

1 

635-772 

9,264 

9,264 

1 

1 

635-772 

7,620 

7,992 

1 

1 

635-772 

9,264 

9,264 

13 

13 

576-700 

105,888 

107,764 

2 

2 

576-700 

16,206 

16,596 

1 

1 

576-700 

8,400 

8,400 

2 

2 

522-635 

15,240 

15,240 

3 

3 

473-576 

19,282 

19,910 

32 

32 

473-576 

216,240 

217,392 

1 

1 

457-556 

5,622 

5,910 

51 

51 

429-522 

312,816 

316,899 

402 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Aiith.)      (Amh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  AND  SUBSISTENCE— 
Continued 

Clothing : 

Clothing  center  manager 

Tailor    

Seamer-seamstress    

Asst    seamstress    

Housekeeping — Public  Areas  : 

Janitor  foreman  II 

Janitor    

Housekeeper 

Laundry  : 

Laundry   supvr   II   

Laundry   supvr  I   

Laundryman    

Laundress 

Totals,  Authorized  Positions  __ 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III  _ 

Supvr  of  bldg   trades   

Plumber    II    

Carpenter  II   

Painter  II 

Plumber   I   

Steamfitter    

Sheet    metal    worker    

Upholsterer    

Carpenter  I   

Painter   I    

Mason    . 

Locksmith : 

Machinist    . -- 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead  groundsman 

Groundsman :. 

Light,  Heat  and  Power  : 

Chief  engr  I 

Electrician  II 

Electrician   I   

Stationary  engr 

Refrigeration   engineman 

Fusion  welder 

Stationary  fireman 

Fire  Protection : 

Institution   fire   chief 

Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  opr  II 

Tractor  opr — laborer 

Auto  equipt  opr  I 

Security  Force : 

Security  off  II = 

Security  off  I 

Stockton  South  Area  Security : 

Institution  fireman 

Security  off  I 

Totals,  Authorized  Positions 


STOCKTON   STATE   HOSPITAL— Continued 


SALARY  RANGE 

1 

1 
1 

2 

1 
1 
1 
2 

1 
1 
1 
2 

734-893 
700-849 
576-700 
473-576 

10,716 

10,188 

8,400 

13,768 

10,716 

10,188 

8,400 

13,824 

1 

5.7 

2.2 

1 
6 
2 

1 
6 
2 

584-710 
457-556 
457-556 

8,048 
37,563 
13^44 

8,452 
38,671 
13,344 

1 

2.3 
15.4 
20.6 

1 

2 

16 

21 

1 

2 

16 

21 

700-849 
576-700 
497-605 
473-576 

10,188 

16,800 

108,065 

142,989 

$1,178,463 

10,188 

16,800 

111,366 

143,922 

161.8 

169 

169 

$1,065,786 

$1,194,038 

1.2 

1 

1 

$1,128-1,371 

$13,536 

$14,196 

1 

1 

1 

893-1,031 

12,372 

12,372 

— 

1 

1 

849-937 

10,188 

10,716 

- 

1 

1 

810-S93 

9,720 

10,188 

2 

2 

2 

810-893 

21,432 

21,432 

8 

3 

3 

810-893 

31,152 

31,620 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

700-849 

10,188 

10,188 

3 

3 

3 

772-849 

29,640 

30,096 

6.7 

7 

7 

772-849 

70,392 

70,848 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

4 

4 

4 

651-717 

34,416 

34,416 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

589-717 

8,570 

8,604 

4.5 

5 

5 

562-651 

37,248 

37,932 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1.9 

3 

3 

810-893 

30,156 

31,092 

5.1 

5 

5 

764-842 

49,420 

50,028 

2 

2 

2 

764-842 

20,208 

20,208 

1 

1 

1 

746-821 

9,852 

9,852 

5 

7 

7 

692-764 

63,528 

63,960 

- 

1 

1 

810-983 

9,720 

10,188 

2.2 

2 

2 

746-905 

19,704 

19,704 

1 

1 

1 

717-791 

9,492 

9,492 

1 

1 

1 

683-753 

9,036 

9,036 

12,7 

12 

12 

651-717 

103,248 

103,248 

1 

1 

1 

614-746 

8,952 

8,952 

4 

4 

4 

530-644 

30,402 

30,762 

_ 

0.5 

0.5 

633-772 

4,152 

4,368 

- 

5 

5 

530-644 

35,040 

36,840 

72.3 


83.5 


83.5 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,035.6    1,025.7    1,025.7 


$657,406 


$9,482,056 


$778,272 


$9,515,263 


$786,846 


$9,919,932 


GRAND  TOTALS,   HOSPITALS   FOR 

THE   MENTALLY   ILI 11,234.910,640     10,640 


$102,602,523   $101,413,170   $101,111,048 


HUMAN  RELATIONS 
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403 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70 

(Fill.d) 


70-71 
Hath.) 


71-72 
(t.th.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
23 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical    director   

Administrative  asst  II 

Secretary    I    

Medical  Records  and  Clerical : 

Medical   record  librarian 

Supvng  clerk  I 

Sr   steno    

Sr  clerk-typist 

Sr  file  clerk 

Steno  II  

Clerk-typist  II 

Business  Services  : 

Hosp  business  administrator 

Sr  steno   

Fiscal  Section : 

Accounting  officer   III 

Property  clerk  II 

Accountant  I 

Sr  clerk-typist 

Sr  account  clerk 

Accounting  technician   

Steno  II 

Clerk-typist  II 

Bookkeeping   mach   operator  I 

Account  clerk  II 

Trust  Section  : 

Patients'  estates  and  aects  specialist 

Sr  clerk-typist 

Clerk-typist  II 

Personnel  Section  : 

Personnel  officer  I   

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno 

Personnel  asst  I 

Steno  II   

Clerk-typist  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Storekeeper  III  

Clothing  center  manager 

Storekeeper    I    

Clerk-typist    II     

Duplicating  mach  operator  II 

Communications  Section  : 

Supvng  telephone  operator 

Telephone    operator    

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Medical  Care : 

Assoc  medical  director 

Asst  superintendent,  general 

medical  and  surgical  services 

Asst  superintendent,  psychiatric 

services   

Sr    physician    

Physician   and   surgeon   II 

Staff  psychiatrist   

Dentist   II    

Chief    psychologist    

Sr  psychologist 

Podiatrist    

Staff  psychologist 

Pharmacist  II 

Assoc    microbiologist    

Pharmacist  I 

Nurse-anesthetist     

Supvng   lab   technologist 

Phys  therapist  II 

Lab   technologist 

Phys  therapist  I 

Electroeneephalographic  techn 

X-ray    technician    

Psychiatric     techn — podiatrist     asst 

Lab  asst  II 

Dental   asst    


FAIRVIEW  STATE   HOSPITAL 


SALARY  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

— 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

3.5 

5 

5 

562-717 

38,076 

38,724 

1 

<> 

2 

548-700 

14,320 

14,904 

1 

1 

1 

548-666 

7,992 

7,992 

11.8 

8 

8 

492-628 

54,223 

55,502 

16.7 

14.5 

14.5 

457-614 

91,017 

93,163 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

562-717 

8,196 

S,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

8,916 

9,359 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,490 

6,672 

1 

1 

1 

457-556 

6,185 

6,490 

1 

1 

1 

457-556 

6,085 

6,386 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

457-614 

7,008 

7,008 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1.8 

1 

1 

998-1,213 

12,476 

13,096 

1 

1 

1 

635-772 

9,264 

9,264 

— 

1 

1 

562-717 

6,744 

7,068 

2 

2 

9 

548-666 

15,984 

15,984 

1.3 

0.5 

0.5 

492-628 

3,154 

3,314 

3.6 

3 

3 

457-614 

19,704 

19.S08 

1 

1 

1 

950-1,155 

12,126 

12,732 

0.9 

1 

1 

746-905 

9,814 

10,314 

1 

1 

1 

734-893 

10,584 

10,716 

2.1 

2 

2 

5S4-746 

17,040 

17,040 

2 

2 

2 

457-614 

12,294 

12.5S2 

1 

1 

1 

505-614 

7,368 

7,368 

1 

1 

1 

522-635 

7,620 

7,620 

4.3 

5 

5 

457-556 

32,448 

32,598 

77 


74 


74 


$587,490 


$610,672 


$620,068 


1 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

1 

1 

1 

2,076-2,503 

30,036 

30,036 

1.8 

2 

2 

2,076-2,503 

54,936 

56,172 

4 

4 

4 

1,882-2,403 

113,964 

113,964 

12.2 

10.5 

10.5 

1,708-2,288 

262,716 

270,410 

1.2 

1 

1 

1,708-2,288 

24,912 

24,912 

2 

3 

3 

1,626-2,179 

67,143 

69,307 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

3.8 

2 

2 

1,183-1,439 

33,992 

34,536 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

7.2 

6 

6 

1,074-1,305 

91,000 

92,034 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 

2.9 

3 

3 

791-915 

32,313 

32,550 

1.1 

3 

3 

717-870 

27,800 

28,968 

1 

1 

1 

619-753 

8,366 

8,784 

1 

1.1 

1.1 

619-753 

9,939 

9,939 

1 

1 

1 

545-696 

7,956 

7,956 

0.9 

1 

1 

505-614 

6,210 

6,516 

2 

3 

3 

505-614 

20,650 

21,324 

404 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (Auth.)      (Authj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


CARE  AND  WELFARE— Continued 

Personal  Care : 

Supt   of   nursing   services 

Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services   (PT) 

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III   

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse  I  

Sr  psychiatric   technician   II 

Sr  psychiatric   technician   I 

Barbershop   manager    

Beauty  shop  manager 

Psychiatric   techn    

Psychiatric  techn  trainee 

Hospital  worker 

Janitor  foreman  I 

Janitor    

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I   

Registered  nurse  I 

Psychiatric   techn    

Clerk-typist    II    

Rehabilitation  Therapy  : 

Chaplain    (Catholic)    

Chaplain  (Protestant)   

Supvr    of    rehabilitation    services 

Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational    therapist    

Industrial    therapist : 

Music    therapist    

Recreation    therapist    

Psychiatric  techn — group  leader 

Motion  picture  operator — part  time 

Education : 

School  principal,  hospitals  for  the 

mentally  retarded   

Supvr  of  academic  instruction 

Teacher — speech  development  and 

correction    

Teacher — elementary    

Teacher — recr  and  phys  educ 

Teacher — mentally      retarded      deaf 

children 

Teacher — mentally  retarded  children 

Teacher — arts   and   crafts 

Teacher — music   

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

Preadmission   and   Diagnostic   Clinic : 

Staff  psychiatrist 

Staff  psychologist 

Psychiatric  social  worker 

Public  health  nurse  II 

Steno   II   

Clerk-typist    II    

Totals,  Authorized  Positions 


SUPPORT  AND  SUBSISTENCE 

Pood  Service : 

Pood  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I  

Baker  II 

Butcher — meat  cutter  II 

Pood  service  supvr  II 


FA1RVIEW   STATE   HOSPITAL— Continued 


SALARY  RANGE 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2.2 

3 

3 

99S-1.213 

41,088 

41,688 

2 

2 

2 

998-1,213 

27,756 

28.416 

12.2 

12 

12 

905-1,100 

157,608 

158,400 

1 

1 

1 

870-1,058 

11,940 

12,543 

25.6 

26 

26 

830-1,007 

304,824 

307,608 

10.2 

10 

10 

830-1,007 

114,308 

116,712 

66 

76.5 

76.5 

753-915 

786,652 

803,533 

13.4 

15.5 

15.5 

700-849 

138,384 

144,972 

15.2 

18 

18 

663-845 

173,418 

175,284 

66.3 

74 

74 

600-767 

630,135 

645,675 

1 

1 

1 

576-700 

8,400 

8,400 

1 

1 

.     1 

576-700 

8,400 

8,400 

593.6 

683 

670 

545-696 

5,122,056 

5,024,565 

182.8 

147 

— 

470^518 

888,561 

— 

63.9 

39 

199 

419-509 

208,545 

1,000,572 

2 

7 

7 

505-614 

42,420 

50,904 

7 

14 

14 

457-556 

76,776 

78,311 

1.2 

1 

1 

830-1,007 

12,084 

12,084 

3 

3 

3 

753-915 

32,940 

32,940 

1 

1 

1 

700-849 

10,188 

10,188 

2.9 

3 

3 

545-696 

24,264 

24,264 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

34,040 

34,524 

0.5 

1 

1 

791-959 

10,980 

11,508 

1 

1 

1 

710-863 

10,356 

10,356 

0.9 

5 

5 

683-830 

42,744 

44,383 

1 

2 

2 

683-830 

18,564 

18,994 

3 

3 

3 

683-830 

28,764 

29,374 

3.9 

4 

4 

683-830 

36,096 

37,653 

2 

•> 

2 

545-696 

15,784 

15,912 

— . 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.6 

1 

1 

791-1,213 

10,440 

10,980 

1.3 

1.7 

1.7 

791-1,213 

24,745 

24,745 

0.3 

1 

1 

791-1,213 

14,556 

14,556 

0.8 

0.5 

0.5 

791-1,213 

6,114 

6,548 

10.6 

9.5 

9.5 

791-1,213 

119,524 

122,303 

1.3 

1.3 

1.3 

791-1,213 

18,195 

18,195 

0.2 

1 

1 

791-1,213 

9,960 

10,458 

0.8 

1 

1 

1,074-1,305 

15,536 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

10.2 

9 

9 

884-1,074 

111,563 

113,861 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1.4 

2 

2 

884-1,074 

23,496 

24,012 

1 

1 

i 

870-1,058 

10,440 

10,980 

1 

1 

l 

492-628 

6,230 

6,544 

0.6 

1 

l 

457-614 

5,622 
$10,491,397 

5,910 

1,181 

1,251.8 

1,251.8 

$9,875,262 

$10,385,291 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,276 

10,716 

2.9 

3 

3 

635-849 

27,298 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 
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HOSPITALS 

FOR  THE   MENTALLY   RETARDED — Continued 

u 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 

69-70    70-71    71-72 

(Flll.d)        (Milh.)       (Aulh.) 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


FAIRVIEW   STATE   HOSPITAL— Continued 


SUPPORT  AND  SUBSISTENCE- 

Continued 

Food  Service — Continued 

Cook  II 

Baker  I 

Butcher — meat  cutter  I 

Pood  service  supvr  I 

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress 

Asst  seamstress 

Housekeeping — Public  Areas : 

Supvng  housekeeper  II 

Janitor  foreman  I 

Janitor    

Housekeeper   

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman   

Laundress   

Laundry   asst   

Totals,  Authorized  Positions  . 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Supervisor  of  building  trades 1.1           1              1 

Plumber   II    111 

Carpenter  II 111 

Painter  II 0.9           1              1 

Plumber  I 2.3              3 

Sheet  metal  worker 111 

Upholsterer 111 

Carpenter  I   1.9           3              3 

Painter   I   ,_' 7              6              6 

Mason    111 

Locksmith   1.2           1              1 

Fusion  welder 111 

Building  maint  man 2.9           3              3 

Maintenance  of  Grounds : 

Supvng  groundsman  II 111 

Lead  groundsman   111 

Groundsman   5.9           6              6 

Light,  Heat  and  Power : 

Chief  engineer  I 111 

Electrician  II 111 

Electrician  I 2              3              3 

Steamfitter    111 

Stationary  engineer 2.9           3              3 

Refrigeration  engineman 111 

Stationary  fireman 5.2           5              5 

Water  and  Sewage : 

Building  maint  man 111 

Fire  Protection : 

Institution  fire  chief 111 

Motor  Vehicles : 

Auto  mechanic 1              1.1 

Auto  equipt  operator  II .1  1              1 

Auto  equipt  operator  I 7.8           8              8 

Security  Force : 

Security  officer  II 111 

Security  officer  I 4              4              4 

Totals,  Authorized  Positions 62.8         65            65 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS - 1,546.7   1,627.8   1,627.6 


SALARY  RANGE 

13.5 

1 

1 

3.6 

22.3 

119.4 

14 
1 
1 
4 

42 
108 

14 

1 

1 

4 

42 

108 

576-700 
576-700 
576-700 
522-635 
473-576 
429-522 

114,901 

8,400 

S,400 

27,768 

264,543 

631,870 

116,378 

8,400 

8,400 

28,392 

.    271,290 

648,970 

1 
1 
4 

1 
1 
4 

1 
1 

4 

700-849 
576-700 
473-576 

10,188 

8,400 

27,286 

10,188 

8,400 

27,620 

1 

1.7 
7.7 
1 

1 
2 
8 
1 

1 
2 

8 
1 

584-710 
505-614 
457-556 
457-556 

8,520 
13,977 
49,044 

6,672 

8,520 
14,310 
51,059 

6,672 

1 

2 
11.7 
16.8 

7.3 

1 

2 

13 

17 

7 

1 
•2 
13 
17 

7 

700-849 
576-700 
497-605 
473-576 
429-522 

10,188 
16,732 

87,237 

115,846 

38,286 

$1,539,064 

10,188 
16,800 
90,044 
116,572 
40,173 

225.9 

237 

237 

$1,443,742 

$1,574,116 

$1,128-1,371 

$16,452 

$16,452 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

10,716 

10,716 

810-893 

31,152 

31,620 

810-893 

10,716 

10,716 

700-849 

10,188 

10,188 

772-849 

29,640 

30,096 

772-849 

59,280 

60,192 

772-849 

10,188 

10,188 

772-849 

10,188 

10,188 

746-821 

9,852 

9,852 

651-717 

25,372 

25,778 

753-915 

10,980 

10,980 

589-717 

8,604 

8,604 

562-651 

45,384 

46,104 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

31,152 

31,620 

810-893 

10,716 

10,716 

764-842 

29,902 

30,312 

764-842 

10,104 

10,104 

692-764 

45,372 

45,804 

651-717 

8,604 

8,604 

810-983 

11,796 

11,796 

746-905 

8,952 

9,396 

717-791 

9,492 

9,492 

651-717 

68,232 

68,628 

614-746 

8,952 

8,952 

530-644 

30,492 
$620,426 

30,852 

$571,125 

$625,898 

$12,477,619 

$13,261,559 

$13,205,373 
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HUMAN  RELATIONS 


HOSPITALS 

FOR  THE  MENTALLY  RETARDED — Continued 

SALARIES  AND  WAGES 

NO.  OF  POSITIONS 

ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

z 

69-70    70-71    71-72 
(Flllod)       (Aoth.)      (Aotb.) 

1 

2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical  director 

Administrative  asst  II 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno 

Sr  file  clerk 

Steno  II  

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk   II 

Account  clerk  II '. 

Business  Services : 

Hospital  administrator 

Sr  steno 

Fiscal  Section : 

Accounting  officer  III 

Property  clerk  II 

Accountant  I  

Sr  steno 

Sr  account  clerk 

Accounting  technician 

Steno  II  

Clerk-typist  II 

Clerk  II  

Bookeeping  mach  operator  I 

Trust  Section : 

Patients'  estates  &  accts  specialist. 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  &  safety  coordinator. 

Personnel  asst  II 

Sr  steno   

Personnel  asst  I 

Steno  II 

Clerk-typist  II 

Clerk   II   

Account  clerk  II 

Service,  Supply  and  Clerical: 

Service  and  supply  officer  II 

Storekeeper  III  

Storekeeper  I  

Steno  II   

Clerk-typist  II 

Clerk  II   

Communications  Section : 

Supvng  telephone  operator  I 

Telephone  operator 

Totals,  Authorized  Positions 82 


CARE  AND  WELFARE 

Medical  Care : 

Associate  medical  director 

Asst  supt,   gen   medical   &   surgical 

services    

Asst  supt,   psychiatric   services 

Sr  physician 

Sr  psychiatrist 

Dentist  III 

Physician  and  surgeon  II 

Staff  psychiatrist ' 

Dentist  II 

Chief  psychologist 

Sr  psychologist   

Podiatrist   

Staff  psychologist 

Pharmacist  II 

Assoc  microbiologist 

Pharmacist  I T_ 

Nurse-anesthetist 

Supvng  lab  technologist 

Phys  therapist  II 


PACIFIC  STATE  HOSPITAL 


SALABT  RANGE 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

.9,264 

9,264 

4 

4 

4 

562-717 

32,688 

32,784 

1 

1 

1 

548-666 

7,992 

7,992 

14.6 

15 

15 

492-628 

100,582 

103,120 

11.8 

10.5 

10.5 

457-614 

67,130 

68,530 

1 

1 

1 

505-614 

7,368 

7,368 

2.6 

3 

3 

457-556 

17,945 

18,767 

0.9 

1 

1 

457-556 

5,860 

6,160 

0.9 

1 

1 

1,548-1,882 

21,516 

22,584 

1.2 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,396 

9,852 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

562-717 

8,196 

8,196 

1.4 

1 

1 

548-666 

6,576 

6,912 

— 

1 

1 

548-666 

6,576 

6,912 

1.5 

1 

1 

492-628 

6,054 

6,360 

1.4 

2 

2 

457-614 

12,294 

12,582 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1 

2 

1 

830-1,007 

11,796 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7.188 

7,188 

1 

2 

2 

457-614 

11,557 

12,145 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

0.8 

1 

1 

99S-1.213 

13,640 

14,324 

1 

1 

1 

635-772 

9,264 

9,264 

— 

1 

1 

562-717 

6,744 

7,068 

2.2 

2 

2 

548-666 

13,152 

13,824 

0.9 

0.5 

0.5 

492-628 

3,027 

3,180 

1.3 

1 

1 

457-614 

5,691 

5,985 

1.3 

1 

1 

457-556 

5,910 

6,210 

1.2 

2 

2 

457-556 

11,244 

11,820 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

522-635 

7,620 

7,620 

5 

5 

5 

457-556 

32,866 

33,360 

84 


84 


$631,193 


$671,092 


$683,411 


0.9 

1 

1 

$2,288-2,504 

$29,947 

$30,048 

1 

1 

1 

2,076-2,503 

30,036 

30,036 

2 

2 

2 

2,076-2,503 

60,060 

60,060 

— 

2 

2 

1,882-2,403 

45,168 

47,424 

1.6 

2 

2 

1,882-2,403 

45,168 

47,424 

1 

1 

1 

1,793-2,403 

25,118 

26,148 

8 

8 

8 

1,708-2,288 

178,845 

185,079 

1.3 

4 

4 

1,708-2,288 

94,596 

96,636 

1.7 

2 

2 

1,626-2,179 

44,888 

45,940 

0.7 

1 

1 

1,305-1,587 

18,594 

19,044 

0.7 

1 

1 

1,183-1,439 

14,676 

15,412 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

5.9 

7 

7 

1,074-1,305 

95,760 

99,000 

1.9 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

11,976 

12,576 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

_ 

1 

1 

950-1,155 

11,400 

11,976 

1 

1 

1 

905-1,100 

13,200 

13,200 

1 

1 

1 

830-1,007 

12,084 

12,084 
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l 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


CARE   AND   WELFARE— Continued 

Medical  Care — Continued 

Lab   technologist   

Phys  therapist  I 

Sr  X-ray  technician 

Electroencephalographs   techn 

X-ray  technician 

Psychiatric  techn — podiatrist  asst 

Dental  asst 

Personal  Care : 

Supt  of  nursing  services 

Asst  supt  of  nursing  services  (RN) 
Asst  supt  of  nursing  services   (PT) 

Supvng  psychiatric   nurse 

Public  health  nurse  II 

Registered  nurse   III 

Supvng  psychiatric  technician 

Registered  nurse  II 

Registered  nurse   I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Preregistered  nurse 

Barbershop    manager    

Beauty  shop  manager 

Psychiatric   techn    

Psychiatric  techn  trainee 

Hospital  worker   

Janitor  foreman  I 

Janitor    

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II 

Surgical  nurse  I 

Registered  nurse  II 

Psychiatric   techn   

Steno  II   

Rehabilitation  Therapy  : 

Chaplain   (Catholic)   

Chaplain  (Protestant)   

Supvr   of   rehabilitation   services 

Asst  supvr  of  rehab  services 

Coordinator  of  volunteer  services 

Librarian  II 

Occupational    therapist    

Industrial    therapist   

Music  therapist 

Recreation    therapist    

Psychiatric  techn — group  leader 

Motion  picture  operator  (part-time) 

Education : 

School  principal,  hospitals  for  the 

mentally  retarded   

Supervisor  of  academic  instruction 
Teacher — speech  development  and 

correction    

Teacher — elementary    

Teacher — mentally  retarded  deaf 

children   

Teacher — mentally  retarded  children 

Teacher — home  economics 

Teacher — arts   and   crafts 

Teacher — recreation  and  physical 
education    

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I 
Psychiatric  social  worker 

Preadmission  and  Diagnostic  Clinic  : 

Staff  psychiatrist 

Staff   psychologist 

Psychiatric  social  worker 

Registered  Nurse  II 

Steno  II 

After-Care  Facility : 

Sr   psychiatrist    

Physician  and  surgeon  II 

Staff  psychologist   

Psychiatric  social  worker 

Steno  II  

Totals,   Authorized  Positions 


69-70    70-71    71-72 
(Flllid)       (Hath.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


PACIFIC   STATE    HOSPITAL— Continued 


SALAKY  RANGE 

3.7 

4 

4 

791-915 

41,846 

42,825 

0.4 

5 

5 

717-870 

43,680 

45,876 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

619-753 

9,036 

9,036 

1 

1 

1 

619-753 

9,036 

9,036 

3.6 

1 

1 

545-696 

7,956 

7,956 

3 

3 

3 

505-614 

20,740 

21,414 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

3 

3 

3 

998-1.213 

42,972 

43,668 

2 

2 

998-1,213 

29,112 

29,112 

9.4 

7 

7 

905-1,100 

88,848 

89,994 

0.6 

1 

1 

870-1,058 

10,440 

10,980 

17 

19 

19 

830-1,007 

223,224 

224,664 

15.2 

19 

19 

830-1,007 

215,829 

219,249 

46.3 

62 

62 

753-915 

638,058 

653,172 

11.1 

9 

9 

700-849 

89,703 

91,692 

26.2 

27 

27 

663-845 

262,743 

264,672 

72 

81 

81 

600-767 

700,441 

708.888 

0.2 

1 

1 

666-734 

7,992 

8,400 

1 

1 

1 

576-700 

7,086 

7,440 

0.9 

1 

1 

576-700 

8,400 

8,400 

672 

784 

697 

545-696 

5,920,104 

5,263,154 

164.8 

112 

— 

470-518 

662,496 

— 

27.2 

10 

209 

419-509 

54,228 

1,054,S00 

3 

5 

5 

505-614 

35,567 

36,278 

11 

10 

10 

457-556 

61,050 

62,271 

_ 

1 

1 

830-1,007 

9,960 

10,440 

4 

3 

3 

753-915 

32,940 

32,940 

1 

1 

1 

753-915 

10,980 

10,980 

4 

4 

4 

545-696 

32,616 

32,616 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

973-1,183 

12,226 

12,837 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

34,524 

34,524 

1 

1 

1 

791-959 

11,508 

11,508 

1 

1 

1 

710-863 

8,736 

9,174 

3.6 

5 

5 

683-830 

45,120 

46,380 

0.4 

1 

1 

683-830 

9,960 

9,960 

— 

1 

1 

683-830 

8,400 

8,820 

4.9 

8 

8 

683-830 

72,474 

75,099 

4.8 

5 

5 

545-696 

39,652 

40,044 

— 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

3 

3 

791-1,213 

37,248 

37,716 

7.2 

8 

8 

791-1,213 

103,824 

105,236 

1 

1 

1 

791-1,213 

14,556 

14,556 

5 

7 

7 

791-1,213 

86,694 

88,310 

T 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

791-1,213 

14,556 

14,556 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

8.1 

10 

10 

884-1,074 

120,802 

125,301 

1 

1 

1 

1,708-2,288 

20,496 

21,516 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

2 

2 

2 

884-1,074 

25,776 

25,776 

0.6 

1 

1 

753-915 

10,440 

10,980 

3 

3 

3 

492-628 

20,310 

21,144 

_ 

1 

1 

.    1,882-2,403 

22,584 

23,712 

1.4 

2 

2 

1,708-2,288 

46,814 

47,842 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

— 

1 

1 

884-1,074 

10,608 

11,124 

2.8 

3 

3 

492-628 

19,421 
$11,038,836 

20,038 

1,204.1 

1,300.2 

1,300.2 

$10,091,324 

$10,801,701 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Aulh.)      (Apth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  AND  SUBSISTENCE 


PACIFIC  STATE   HOSPITAL— Continued 


Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook   II   

Supvng   cook   I   

Baker   II    

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook    II    

Baker  I 

Stock  clerk 

Food  service  supvr  I 

Cook  I  

Food  service  asst  II 

Janitor      

Food  service  asst  I 

Clothing : 

Seamer-seamstress      

Asst  seamstress 

Housekeeping — Public  Areas : 

Janitor   foreman   III    

Janitor   foreman   I    

Janitor      

Housekeeper     : 

Laundry : 

Laundry  supvr  II  

Laundry  supvr  I  

Laundryman       

Laundress 

Laundry    asst    • 

Totals,  Authorized  Positions 134.7 


SALARY  RANGE 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

0.9 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

10.4 

11 

11 

576-700 

89,830 

90,540 

1 

1 

1 

576-700 

7,868 

8,264 

— 

1 

1 

530-644 

6,516 

6,840 

3 

3 

3 

522-635 

22,860 

22,860 

3.8 

4 

4 

473-576 

27,172 

27,648 

10.4 

11 

11 

473-576 

74,516 

75,084 

0.2 

1 

1 

457-556 

5,622 

5,910 

30.9 

33 

33 

429-522 

190,798 

196,875 

3.9 

4 

4 

576-700 

32,805 

33,362 

2.9 

3 

3 

473-576 

19,040 

19,648 

1 

1 

1 

644-783 

8,628 

9,063 

2.9 

2 

2 

505-614 

14,224 

14,536 

9.7 

8 

8 

457-556 

48,840 

50,192 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,664 

16,800 

16.1 

17 

17 

497-605 

120,836 

121,804 

11.6 

11 

11 

473-576 

76,032 

76,032 

12 

15 

15 

429-522 

85,534 

89,284 

141 


141 


$964,474 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 111 

Chief  of  plant  operations  I 0.6           1              1 

Supervisor  of  building   trades 111 

Plumber  II 111 

Carpenter   II   111 

Painter  II 1.7           2              2 

Plumber  I T 2              2              2 

Sheet  metal  worker 0.8           1              1 

Upholsterer 111 

Carpenter  I 1.6           2              2 

Painter  I 5.5           6              6 

Mason    111 

Locksmith 111 

Building  maint  man 5.7           6              6 

Maintenance  of  Grounds : 

Supvng  groundsman   II 111 

Lead  groundsman 1.3           2              2 

Groundsman : .        4.6  6              6 

Light,  Heat  and  Power  : 

Chief  engineer  I 0.8           1              1 

Electrician  II 111 

Electrician  I 2              2              2 

Steamfitter   111 

Stationary  engineer 3.6           4              4 

Refrigeration  engineman 2              2              2 

Stationary  fireman 4.9           5              5 

Fire  Protection : 

Institution  fire  chief 111 

Institution  fireman 2.3           1               1 

Institution  firefighter — part-time 0.3           1.7           1.7 

Motor  Vehicles : 

Auto  mechanic 111 

Auto  equipt  operator  II 111 

Mechanics  helper 111 

Auto  equipt  operator  I 11.8         12            12 

Security  Force : 

Security  officer  II 111 

Security  officer  I 444 

Totals,  Authorized  Positions-^ 70.5         75.7         75.7 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 1,491.3    1,600.9   1,600.9 


$969,729 


$986,686 


$1,128-1371 

$16,452 

$16,452 

927-1,128 

13,316 

13,536 

893-1,031 

12,372 

12,372 

849-937 

11,244 

11,244 

810-893 

10,716 

10,716 

810-893 

21,432 

21,432 

810-893 

21,432 

21,432 

810-893 

10,716 

10,716 

700-849 

10,188 

10,188 

772-849 

19,452 

19,908 

772-849 

58,698 

60,075 

772-849 

10,188 

10,188 

772-849 

10,188 

10,188 

651-717 

51,216 

51,624 

753-915 

9,036 

9,492 

589-717 

14,136 

14,856 

562-651 

43,119 

44,906 

893-1,031 

10,936 

11,474 

849-937 

11,244 

11,244 

810-893 

21,124 

21,432 

810-893 

10,716 

10,716 

764-842 

40,211 

40,416 

764-842 

19,757 

20,208 

692-764 

45,336 

45,840 

810-983 

11,658 

11,796 

666-810 

9,720 

9,720 

666-810 

16,524 

16,524 

746-905 

9,852 

9,852 

717-791 

9,492 

9,492 

614-746 

7,668 

8,048 

651-717 

100,848 

102,432 

614-746 

8,952 

8,952 

530-644 

30,912 
$708,851 

$13,388,508 

30,912 

$632,478 

$718,383 

$12,319,469 

$13,190,181 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       (tub.)      (t,H.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


ADMINISTRATION 


PORTERVILLE  STATE   HOSPITAL 


Executive : 

SALARY  BANGE 

Medical   director 

1 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

Administrative  asst  II 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

Medical  Records  and  Clerical : 

Medical  record  librarian 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264 

9,264 

Sr   steno 

7 

6 

6 

562-717 

49,176 

49,176 

Sr  clerk 

1 

1 

1 

548-666 

7,992 

7,992 

Sr  file  clerk 

1 

1 

1 

548-666 

7,992 

7,992 

Steno  II 

9.5 

9 

9 

492-628 

61,536 

62,828 

Clerk-typist  II 

9.9 

9.5 

9.5 

457-614 

60,077 

61,253 

Clerk  II 

3 

3 

3 

457-556 

18,966 

19,254 

Business  Services: 

Hosp   business   administrator 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

Sr  steno 

1 

1 

1 

562-717 

8,196 

8,196 

Fiscal  Section : 

Accounting  officer  III 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

Property  clerk  II 

1 

1 

1 

676-821 

9,852 

9,852 

Accountant  I 

1 

1 

1 

644-783 

9,396 

9,396 

Sr  account  clerk 

2 

2 

2 

548-666 

15,984 

15,984 

Steno  II 

0.9 

1 

1 

492-628 

6,600 

6,936 

Bookkeeping  mach  operator  I 

1 

1 

1 

457-556 

6,672 

6,672 

Account  clerk  II 

3 

3 

3 

457-556 

19,229 

19,529 

Trust  Section : 

Patients'  estates  and  accts  specialist 

1 

1 

1 

830-1,007 

11,464 

12,036 

Sr  account  clerk 

0.9 

1 

1 

548-666 

7,992 

7,992 

Steno  II 

1.1 

1 

1 

492-628 

6,544 

6,880 

Personnel  Section : 

Personnel  officer  I 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

Hosp  health  and  safety  coordinator 

1.9 

1 

1 

998-1,213 

12,526 

13,148 

1.1 
1.5 

1 

1 

1 

1 

635-772 
548-666 

9,264 

7,992 

9,264 

Personnel  asst  I 

7,992 

Steno  II 

1 

1 

1 

492-628 

6,628 

6,964 

Clerk-typist  II 

2.6 

3.5 

3.5 

457-614 

22,322 

23,108 

Account  clerk  II 

1.1 

1 

1 

457-556 

5,622 

5,910 

Service,   Supply  and  Clerical : 

Service  and  supply  officer  II 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

746-905 

10,860 

10,860 

2 

2 

2 

584-746 

16,768 

17,040 

Clerk-typist  II 

1 

1 

1 

457-614 

6,672 

6,672 

Clerk  II 

3 

3 

3 

457-556 

20,016 

20,016 

Communications  Section : 

Supvng  telephone  operator 

1 

1 

1 

522-635 

7,620 

7,620 

Telephone  operator 

4 

4 

4 

457-556 

25,638 
$600,608 

25,926 

Totals,  Authorized  Positions 

74.5 

72 

72 

$597,082 

$607,500 

CARE  AND  WELFARE 

Medical  Care : 

Assoc  medical  director . —  1 

Asst  supt,  gen  medical  and  surgical 

services 1 

Asst  supt,  psychiatric  services - 

Sr  psychiatrist - 1 

Physician  and  surgeon  II 12.1 

Pathologist - 

Dentist   II    2 

Chief  psychologist 1 

Sr  psychologist   1 

Podiatrist    1 

Staff  psychologist 5.5 

Pharmacist  II   1 

Assoc  microbiologist 1 

Pharmacist  I : 1 

Nurse — anesthetist    0.8 

Supvng  lab  technologist 1 

Phys  therapist  II 1 

Lab  technologist 2.6 

Phys  therapist  I 1 

Electroencephalographie  techn 1 

X-ray  technician 1 

Psychiatric  techn — podiatrist  asst 2 

Dental  asst 2 


1 

1 

$2,288-2,504 

$30,048 

1 

1 

2,076-2,503 

30,036 

2 

2 

2,076-2,503 

49,824 

4 

4 

1,882-2,403 

90,336 

10 

10 

1,708-2,288 

241,480 

1 

1 

1,793-2,288 

21,516 

3 

3 

1,626-2,179 

69,424 

1 

1 

1,305-1,587 

19,044 

1 

1 

1,183-1,439 

16,860 

1 

1 

1,074-1,305 

15,660 

7 

7 

1,074-1,305 

93,636 

1 

1 

1,155-1,273 

15,276 

1 

1 

998-1,213 

13,044 

1 

1 

1,100-1,213 

14,556 

1 

1 

950-1,155 

13,044 

1 

1 

905-1,100 

13,200 

1 

1 

830-1,007    ' 

12,084 

3 

3 

791-915 

31,960 

2 

2 

717-870 

18,390 

1 

1 

619-753 

9,036 

1.1 

-1.1 

619-753 

9,939 

1 

1 

545-696 

7,956 

3 

3 

505-614 

21,096 

$30,048 

30,036 
52,296 
94,848 
247,913 
22,584 
70,524 
19,044 
17,268 
15,660 
97,553 
15,276 
13,695 
14,556 
13,695 
13,200 
12,084 
32,445 
19,304 
9,036 
9,939 
7,956 
21,414 
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HUMAN  RELATIONS 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       Until.)      (Aoth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21. 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


PORTERVILLE  STATE   HOSPITAL— Continued 


CARE  AND  WELFARE— Continued 


Personal  Care : 

Superintendent   of  nursing   services  1 
Asst  superintendent  of  nursing 

services    (RN)    3 

Asst  superintendent  of  nursing 

services    (PT)    2 

Supvng  psychiatric  nurse 14.2 

Public  health  nurse  II 1 

Registered  nurse  III 6.7 

Supvng  psychiatric  technician 10.6 

Registered  nurse  II 22.7 

Registered  nurse  I 4.8 

Sr  psychiatric  technician  II 33.7 

Sr  psychiatric  technician  I 104.4 

Barbership  manager 1 

Beauty  shop  manager 1 

Psychiatric   techn   608.9 

Psychiatric  techn   trainee 205.8 

Hospital  worker   50.9 

Janitor   foreman   I 4 

Janitor    26 

Surgery — Central   Supply — Clinics  : 

Surgical  nurse  II 1 

Surgical  nurse  I 2 

Registered  nurse  II 0.4 

Psychiatric  techn   3 

Clerk-typist   II    1 

Rehabilitation  Therapy : 

Chaplain    (Catholic)    __• 1 

Chaplain    (Protestant)    1 

Supervisor  of  rehabilitation 

services   1 

Asst  supervisor  of  rehabilitation 

services   2 

Coordinator  of  volunteer  services 1 

Librarian    II    1 

Industrial   therapist 2.6 

Music    therapist    1.9 

Recreation    therapist    4 

Psychiatric  techn — group  leader 2 

Motion   picture  operator — part-time  - 

Education  : 

School  principal,  hospitals  for  the 

mentally  retarded 1 

Supervisor  of  academic   instruction  1 

Teacher — elementary    3 

Teacher  of  mentally  retarded 

deaf  children   - 

Teacher — music 1 

Teacher  of  mentally  retarded 

children     6 

Teacher  of  home  economics 1 

Teacher — arts  and  crafts 3 

Teacher — recr  &  phys  educ 2 

Social  Service : 

Supvng  psychiatric  social  worker  II  1 

Supvng  psychiatric  social  worker  I_  1 

Psychiatric  social  worker 8.7 

Preadmission  and  Diagnostic  Clinic  : 

Physician  and  surgeon  II 1 

Staff  psychologist — clinical 1 

Psychiatric  social  worker 2 

Registered  nurse  II 1 

Steno  II 2 


2 
10 

1 

7 
10 
30 

2 

34 

102 

1 

1 

690 

244 

15 

4 
26 

1 
3 
1 
3 
1 

1 

1 


3 

1 
1 
8 
2 
5 
2 
0.2 


1 
1 
3 

1 
1 

8 
1 
3 
1 

1 
1 
8 

1 

1 
2 
1 
2 


2 

10 

1 

7 

10 

30 

2 

34 

102 

1 

1 

748 

201 

4 

26 

1 
3 
1 
3 

1 

1 

1 


3 
1 

1 
8 
2 
5 
2 
0.2 


Totals,  Authorized  Positions 


1,203.3  1,303.3  1,303.3 


SALARY  RANGE 
1,213-1,475 

998-1,213 

998-1,213 

905-1,100 

870-1,058 

830-1,007 

830-1,007 

753-915 

700-849 

663-845 

600-767 

576-700 

576-700 

545-696 

470-518 

419-509 

505-614 

457-556 

830-1,007 
753-915 
753-915 
545-696 
457-614 

973-1,183 
973-1,183 

950-1,155 

791-959 
791-959 
710-863 
683-830 
683-830 
683-830 
545-696 
3.54-3.72  hr 


1,213-1,475 

1,100-1,337 

791-1,213 

791-1,213 
791-1,213 

791-1,213 
791-1,213 
791-1,213 
791-1,213 

1,074-1,305 
973-1,183 

884-1,074 

1,708-2,288 

1,074-1,305 

884-1,074 

753-915 

492-628 


17,700 

43,668 

29,112 

129,660 

12,696 

81.312 

118,716 

301,001 

18,452 

340,119 

910,367 

8,400 

8,400 

5,076,971 

1,458,931 

81,531 

28,980 

168,896 

10,845 
30,524 

9,264 
22,430 

6,672 

14,196 
14,196 

13,860 

32,508 
11,376 
10,356 
69,096 
18,360 
47,100 
15,912 
1,548 


17,210 
16,044 
39,726 

11,976 
10,440 

106,262 
14,556 
41,740 
14,498 

15,660 
14,196 
95,652 

24,912 
15,660 
25,776 
10,980 
14,320 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook  II 

Supvng  cook  I  

Baker  II 

Food  service  supvr  II 


17,700 

43,668 

29,112 

130,200 

12,696 

82,944 

119,196 

309,946 

19,364 

341,016 

913,270 

8,400 

8,400 

5,456,291 

1,016,739 

29,256 

171,522 

11,376 
31,506 

9,726 
23,168 

6,672 

14,196 
14,196 

13,860 

32,976 
11,508 
10,356 
71,555 
18,780 
47,964 
15,912 
1,548 


17,700 
16,044 
40,984 

12,576 

10,980 

107,256 
14,556 
42,367 
14,556 

15,660 
14,196 
97,812 

24,912 
15,660 
25,776 
10,980 
14,376 


$9,629,138    $10,510,208    $10,421,784 


1 

1 

1 

$973-1,183 

$14,141 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

0.9 

1 

1 

734-893 

10,716 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264' 

1 

1 

1 

635-772 

9,264 

9,264 
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HOSPITALS   FOR   THE   MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (jirtj      (tmb.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PORTERVILLE  STATE   HOSPITAL— Continued 


SUPPORT  AND   SUBSISTENCE— 
Continued 


Food  Service — Continued 

Cook    II    8.9         10            10 

Baker  I 2              2              2 

Butcher-meat  cutter  I 111 

Food  service  supvr  I 3              3              3 

Cook  I 2.7           3              3 

Food  service  asst  II 3              3              3 

Food  service  asst  I 26.6         27            27 

Clothing  : 

Shoemaker    111 

Seamer-seamstress 111 

Asst  seamstress 4.9           5              5 

Housekeeping — Public  Areas : 

Janitor  foreman  III 111 

Janitor  foreman  I 111 

Janitor    5.5           6              6 

Laundry : 

Laundry  supvr  II 111 

Laundry  supvr  I 111 

Laundryman 23.2         26            26 

Laundress   6.7           7              7 

Laundry  asst 6.2           5              5 


Totals,  Authorized  Positions 


107.6       112 


62.8 


112 


PLANT  OPERATION 

Maintenance  of  Structures: 

Chief  of  plant  operations  III 

Supervisor  of  building  trades 

Painter   II    

Plumber  I 

Upholsterer 

Carpenter  I   

Painter  I 

Mason    

Locksmith   

Fusion   welder   

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Lead  groundsman '. 

Groundsman   

Light,  Heat  and  Power : 

Chief  engineer  I 

Electrician   II    

Electrician   I   

Steamfitter    

Stationary   engineer   

Refrigeration  engineman 

Stationary  fireman 

Water  and  Sewage : 

Water  and  sewage, plant  supvr 

Fire  Protection : 

Institution  fire  chief 

Institution  fireman 

Institution  firefighter — part-time  _ 
Motor  Vehicles : 

Auto  mechanic 

Auto  equipt  operator  II 

Auto  equipt  operator  I 

Security  Force : 

Security  officer  II 

Security  officer  I 

Totals,  Authorized  Positions 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    - 1,448.2    1,553.6    1,553.6 


SALARY  RANGE 
576-700 
576-700 
576-700 
522-635 
473-576 
473-576 
429-522 

700-849 
576-700 
473-576 

644-783 
505-614 
457-556 

700-849 
576-700 
497-605 
473-576 
429-522 

$902,693 


66.3         66.3 


$568,080 


83,864 
16,800 
7,290 
22,860 
18,610 
20,322 
161,991 

10,188 

8,400 

34,560 

8,664 

7,248 
38,987 

10,188 

8,128 

179,508 

48,384 

27,566 


$795,979 


$630,907 


84,000 
16,800 
7,651 
22,860 
19,550 
20,652 
164,731 

10,188 

8,400 

34,560 

9,100 

7,314 

39,585 

10,188 

8,400 

183,680 

48,384 

28,934 


$807,453 


1 

1 

1 

$1,128-1,371 

$16,452 

$16,452 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

810-893 

10,716 

10,716 

2.9 

3 

3 

810-893 

31,152 

31,620 

_ 

1 

1 

700-849 

9,264 

9,727 

2 

3 

3 

772-849 

30,564 

30,564 

45 

5 

5 

772-849 

49,852 

50,784 

1 

1 

1 

772-849 

10,188 

10,188 

09 

1 

1 

772-849 

9,759 

10,188 

1 

1 

1 

746-821 

9,852 

9,852 

3.6 

4 

4 

651-717 

33,216 

34,008 

1 

1 

1 

753-915 

10,980 

10,980 

2 

2 

2 

589-717 

17,208 

17,208 

6 

6 

6 

562-651 

46,872 

46,872 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

2 

2 

2 

810-893 

21,432 

21,432 

1 

1 

1 

810-893 

10,716 

10,716 

3 

3 

3 

764-842 

30,312 

30,312 

1 

1 

1 

764-842 

10,104 

10,104 

5 

5 

5 

692-764 

45,840 

45,840 

1 

1 

1 

801-884 

10,608 

10,608 

1 

1 

1 

810-983 

11,796 

11,796 

2 

2 

2 

666-810 

18,756 

19,212 

0.4 

1.3 

1.3 

666-810 

12,636 

12,636 

1 

1 

1 

746-905 

9,852 

9,852 

1 

1 

1 

717-791 

9,492 

9,492 

9.5 

9 

9 

651-717 

77,436 

77,436 

1 

1 

1 

614-746 

8,952 

8,952 

4 

4 

4 

530-644 

30,912 

30,912 

$634,447 


$11,696,993         $12,537,702         $12,471,184 
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HUMAN  RELATIONS 


HOSPITALS   FOR  THE   MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll»d)       (Amh,)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ADMINISTRATION 

Executive : 

Medical  director 

Administrative  asst  II - 

Secretary  I  

Medical  Records  and  Clerical : 

Medical  record  librarian 

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr  clerk 

Sr  file  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II  

Clerk  I  

Business  Services : 

Hospital  administrator 

Sr  steno 

Fiscal  Section : 

Accounting   officer   III 

Property   clerk  II 

Accountant  I 

Sr  account  clerk 

Accounting   technician   

Steno  II 

Clerk  II 

Bookkeeping  mach  operator  I 

Account  clerk  II 

Trust  Section : 

Patients  estates  and  accts  specialist 

Sr  account  clerk ■. 

Steno  II 

Account  clerk  II 

Personnel  Section : 

Personnel  officer  I 

Hosp  health  and  safety  coordinator 

Personnel  asst  II 

Sr  steno 

Personnel  asst   I 

Steno  II   

Clerk-typist  II 

Account  clerk  II 

Service,  Supply  and  Clerical : 

Service  and  supply  officer  II 

Service  and  supply  officer  I 

Storekeeper  III  

Storekeeper  I  

Steno  II   

Clerk-typist  II 

Duplicating  mach  operator  II 

Clerk  II   

Communications  Section : 

Supvng  telephone  operator 

Telephone  operator 

Totals,  Authorized  Positions 


CARE  AND  WELFARE 

Medical  Care : 

Associate  medical  director 

Asst  supt,  general  medical  &  surgical 

services    

Asst  supt,  psychiatric  services 

Sr  physician 

Sr  psychiatrist 

Dentist   III   

Physician  and  surgeon  II  _ 

Pathologist   

Dentist  II 

Chief  psychologist 

Sr  psychologist 

Podiatrist    

Staff   psychologist 

Pharmacist  II 

Assoc  microbiologist ,_ 

Pharmacist    I    

Nurse-anesthetist    

Supvng  lab  technologist 


SONOMA  STATE   HOSPITAL 


SALARY  RANGE 

0.7 

1 

1 

$2,403-2,505 

$30,060 

$30,060 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

635-772 

9,264    . 

9,264 

6 

5 

5 

562-717 

40,820 

40,980 

1.3 

3 

3 

548-700 

21,696 

22,392 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

548-666 

7,992 

7,992 

5.1 

5 

5 

492-628 

33,558 

34,524 

22.3 

21 

21 

457-614 

139,537 

141,367 

2.7 

2 

2 

457-556 

13,344 

13,344 

1 

1 

1 

395-480 

4,980 

5,220 

1 

1 

1 

1,626-1,976 

21,516 

22,584 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

676-821 

9,852 

9,852 

1 

1 

1 

644-783 

8,112 

8,520 

1.5 

2 

2 

548-666 

15,984 

15,984 

1 

1 

1 

548-666 

7,992 

7,992 

1.2 

2 

2 

492-62S 

14,376 

14,376 

1 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

457-556 

6,672 

6,672 

1.4 

1 

1 

457-556 

6,672 

6,672 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

457-556 

6,085 

6,386 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1.8 

1 

1 

998-1,213 

11,976 

12,576 

0.7 

1 

1 

635-772 

7,620 

7,992 

1 

1 

1 

562-717 

8,196 

8,196 

2.1 

3 

3 

548-666 

22,650 

23,382 

1.5 

1.5 

1.5 

492-628 

9,566 

10,054 

2.6 

2 

2 

457-614 

12,294 

12,582 

2 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

746-905 

10,020 

10,524 

2 

2 

2 

584-746 

17,040 

17,040 

1 

1 

1 

492-628 

6,852 

7,188 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

480-584 

7,008 

7,008 

3 

3 

3 

457-556 

20,016 

20,016 

1 

1 

1 

522-635 

7,620 

7,620 

5.8 

6 

6 

457-556 

38,603 

39,335 

91.7 


90.5 


90.5 


$701,848 


$734,159 


$744,168 


0.4 

1 

1 

$2,288-2,504 

$30,048 

$30,048 

2 

2 

2 

2,076-2,503 

60,060 

60,060 

2 

2 

o 

2,076-2,503 

60,060 

60,060 

2.5 

2 

2 

1,882-2,403 

56,292 

56,292 

0.1 

4 

4 

1,882-2,403 

90,336 

94,848 

1 

1 

1 

1,793-2,403 

26,148 

26,148 

9.7 

13.5 

13.5 

1,708-2,288 

316,296 

323,568 

1 

1 

1 

1,793-2,288 

27,456 

27,456 

1.8 

2 

2 

1,626-2,179 

46,578 

47,424 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,183-1,439 

17,268 

17,268 

1.2 

1 

1 

1,074-1,305 

15,660 

15,660 

9.5 

8.5 

8.5 

1,074-1,305 

120,082 

124,040 

1 

1 

1 

1,155-1,273 

15,276 

15,276 

1 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

1,100-1,213 

14,556 

14,556 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

905-1,100 

13,200 

13,200 
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HOSPITALS   FOR   THE   MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       (tilth.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CARE   AND   WELFARE— Continued 

Medical  Care — Continued 

Asst   microbiologist 

Sr  lab  technologist 

Phys  therapist  II 

Brace  maker 

Lab   technologist   

Phys  therapist  I 

Sr  x-ray  technician 

Electroencephalograph^  techn 

X-ray  technician 

Psychiatric  techn — podiatrist  asst  _ 

Dental    asst    

Personal  Care : 

Superintendent    of    nursing    services 
Assti  superintendent  of  nursing  serv- 
ices (RN) 

Asst  superintendent  of  nursing  serv- 
ices (PT)   

Supvng  psychiatric  nurse 

Public  health  nurse  II 

Registered  nurse  III   

Supvng  psychiatric   technician 

Registered  nurse  II 

Registered  nurse  I 

Sr  psychiatric  technician  II 

Sr  psychiatric  technician  I 

Barbershop    manager    

Beauty  shop   manager   

Psychiatric  techn 

Psychiatric  techn  trainee 

Hospital  worker 

Janitor  foreman  I 

Janitor 

Surgery — Central  Supply — Clinics  : 

Surgical  nurse  II . 

Surgical  nurse   I - 

Registered  nurse  II 

Psychiatric    techn    

Steno   II   

Rehabilitation  Therapy  : 

Chaplain    (Catholic)    

Chaplain    (Protestant)    

Supervisor  of  rehabilitation  services 
Asst  supvr  of  rehabilitation  services 

Coordinator  of  volunteer  services 

Librarian    II    

Occupational    therapist    

Industrial   therapist    

Music  therapist 

Recreation    therapist 

Psychiatric   techn — group    leader 

Motion   picture  operator — part-time 
Education : 

School   principal,   hospitals  for   the 

mentally   retarded   

Supervisor   of   academic   instruction 
Teacher — speech    development    and 

correction      

Teacher — cerebral    palsied    children 

Teacher — elementary    

Teacher — mentally      retarded      deaf 

children     

Teacher — music     

Teacher — mentally  retarded  children 
Teacher — recreation     and     physical 

education    

Social  Service : 

Supvng  psychiatric  social  worker  II 
Supvng  psychiatric  social  worker  I 

Psychiatric  social  worker 

Preadmission  and  Diagnostic  Clinic  : 

Physician  and  surgeon  II   

Staff  psychologist 

Psychiatric  social  worker 

Registered  nurse  II 

Sr   steno   

Clerk-typist    II    ^ 

Totals,   Authorized  Positions 


SONOMA  STATE    HOSPITAL— Continued 


SALARY  RANGE 


1 

1 

1 

863-1,048 

12,576 

12,576 

1 

1 

1 

830-1,007 

11,652 

12,084 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

830-1,007 

11,796 

12,084 

2.6 

3 

3 

791-915 

31,686 

32,160 

3.3 

4 

4 

717-870 

39,348 

40,264 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

619-753 

9.036 

9,036 

1 

1 

1 

619-753 

8,502 

8,928 

2.7 

1 

1 

545-696 

7,956 

7,956 

3 

3 

3 

505-614 

21,954 

22,104 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

5 

3 

3 

998-1,213 

43,668 

43,668 

2 

2 

2 

998-1,213 

29,112 

29,112 

11.1 

10 

10 

905-1,100 

129,198 

130,200 

1 

1 

1 

870-1,058 

12,135 

12,696 

29.1 

37 

37 

830-1,007 

414,096 

422,448 

19.8 

19 

19 

830-1,007 

227,082 

22S.5.N2 

38.1 

106 

106 

753-915 

1,042,510 

1,077.384 

7.3 

8 

8 

700-849 

79,8S0 

81,504 

32.9 

22 

22 

663-845 

221,364 

221,676 

94.7 

66 

66 

600-767 

589,776 

593,010 

1 

1 

1 

576-700 

8,400 

8,400 

1.2 

1 

1 

576-700 

8,400 

8,400 

870 

950 

884 

545-696 

7,314,050 

6,805,916 

201.2 

184 

— 

470-518 

1,107,680 

— 

33.5 

10 

260 

419-509 

54,123 

1,311,123 

3.8 

7 

7 

505-614 

51,324 

52,350 

6.2 

14 

14 

457-556 

86,572 

88,304 

1 

1 

1 

830-1,007 

12,084 

12,084 

2.5 

3 

3 

753-915 

32,040 

32,535 

1 

1 

1 

753-915 

10,980 

10,980 

6 

6 

6 

545-696 

47,736 

47,736 

1 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

973-1,183 

14,196 

14,196 

1 

1 

1 

950-1,155 

13,860 

13,860 

3 

3 

3 

791-959 

33,771 

34,304 

0.8 

1 

1 

791-959 

9,492 

9,960 

1 

1 

1 

710-863 

10,356 

10,356 

3.1 

4 

4 

683-830 

37,890 

38,700 

1 

1 

1 

683-830 

9,960 

9,960 

0.5 

1 

1 

683-830 

8,604 

9,036 

9 

12 

12 

683-830 

111,685 

114,072 

5 

5 

5 

545-696 

39,780 

39,780 

0.2 

0.2 

0.2 

3.54-3.72  hr 

1,548 

1,548 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

2 

2 

2 

791-1,213 

27,548 

.      27,756 

1 

1 

1 

791-1,213 

13,860 

13,860 

4.9 

5 

5 

791-1,213 

66,368 

66,988 

2 

2 

2 

791-1,213 

29,112 

29,112 

1 

1 

1 

791-1,213 

14,556 

14,556 

16.8 

17 

17 

791-1,213 

232,640 

236,160 

1 

1 

1 

791-1,213 

v       14,556 

14,556 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

1 

973-1,183 

14,196 

14,196 

11.8 

11 

11 

884-1,074 

130,999 

134,922 

0.8 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1.5 

2 

2 

884-1,074 

23,558 

24,242 

1 

1 

753-915 

9,264 

9,726 

_ 

1 

1 

562-717 

6,744 

7,068 

1.9 

1 

1 

457-614 

7,008 
$13,665,679 

7,008 

1,503.5 

1,599.2 

1,599.2 

$12,790,653 

$13,395,222 
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HUMAN  RELATIONS 


HOSPITALS   FOR  THE  MENTALLY   RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Aulh.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUPPORT  AND  SUBSISTENCE 

Food  Service : 

Food  administrator  II 

Food  administrator  I 

Supvng  cook   II   

Supvng  cook  I  

Baker    II    

Butcher-meat  cutter  II 

Food  service  supvr  II 

Cook  II 

Baker  I 

Butcher-meat  cutter  I 

Food  service  supvr  I 

Cook    I    

Food  service  asst  II 

Food  service  asst  I 

Clothing : 

Shoemaker    

Seamer-seamstress      

Asst  seamstress 

Housekeeping — Public  Areas  : 

Janitor  foreman  III 

Janitor    1 

Housekeeper   

Laundry : 

Laundry  supvr  II 

Laundry  supvr  I  

Laundryman '. 

Laundress   

Laundry   asst 

Totals,  Authorized  Positions  . 


PLANT  OPERATION 

Maintenance  of  Structures : 

Chief  of  plant  operations  III 

Supvr  of  building  trades 

Plumber  II 

Carpenter  II   

Painter  II 

Plumber   I    

Sheet  metal  worker 

Upholsterer    

Carpenter  I 

Painter  I 

Mason   

Locksmith 

Machinist    

Fusion  welder 

Building  maint  man 

Maintenance  of  Grounds : 

Supvng  groundsman  II 

Tractor  operator-laborer 

Lead  groundsman 

Groundsman 

Light,  Heat  and  Power : 

Chief  engr  I 

Electrician   II   : 

Electrician  I    

Steamfitter   

Stationary  engr 

Refrigeration  engineman 

Stationary  fireman   

Building  maint  man 

Water  and  Sewage : 

Water  and  sewage  plant  supvr  _ 
Building  maint  man 

Fire  Protection : 

Institution  fire  chief 

Institution  fireman 

Institution  firefighter — part  time 


SONOMA  STATE   HOSPITAL— Continued 


SALARY  RANGE 

1 

1 

1 

$973-1,183 

$14,196 

$14,196 

1 

1 

1 

772-937 

11,244 

11,244 

1 

1 

1 

734-893 

10,628 

10,716 

3 

3 

3 

635-849 

27,792 

27,792 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

635-772 

9,264 

9,264 

14.9 

15 

15 

576-700 

123,806 

124,888 

4 

4 

4 

576-700 

33,600 

33,600 

1 

1 

1 

576-700 

7,682 

8,060 

1.8 

2 

2 

522-635 

15,240 

15,240 

3.9 

4 

4 

473-576 

25,761 

26,536 

15.9 

16 

16 

473-576 

108,717 

109,970 

35.4 

37 

37 

429-522 

212,222 

219,120 

1 

1 

1 

700-849 

10,188 

10,188 

1.7 

2 

2 

576-700 

15,486 

15,840 

5 

5 

5 

473-576 

33,938 

34,252 

1 

1 

1 

644-783 

9,396 

9,396 

13 

13 

13 

457-556 

80,379 

82,654 

3.9 

4 

4 

457-556 

26,688 

26,688 

1 

1 

1 

700-849 

10,188 

10,188 

2 

2 

2 

576-700 

16,800 

16,800 

18.5 

20 

20 

497-605 

139,904 

142,077 

14.7 

14 

14 

473-576 

96,404 

96,768 

20 

21 

21 

429-522 

120,093 
$1,178,144 

125,091 

167.7 

172 

172 

$1,150,724 

$1,199,096 

1 

1 

1 

$1,128-1,371 

$14,196 

$14,916 

1 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

1 

1 

1 

810-893 

10,716 

10,716 

2 

2 

2 

810-893 

21,432 

21,432 

3 

4 

4 

810-893 

41,804 

42,512 

1 

1 

1 

810-893 

9,720 

10,188 

1.3 

1 

1 

700-849 

8,400 

8,808 

3 

3 

3 

772-849 

30,564 

30,564 

7.3 

8 

8 

772-849 

79,105 

80,763 

0.8 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

772-849 

10,188 

10,188 

1 

1 

1 

764-842 

10,104 

10,104 

1 

1 

1 

746-821 

9,852 

9,852 

4.4 

5 

5 

651-717 

43,020 

43,020 

1 

1 

1 

753-915 

10,980 

10,980 

1 

1 

1 

683-753 

9,036 

9,036 

1 

1 

1 

589-717 

8,604 

8,604 

7.3 

8 

8 

562-651 

61,270 

61,932 

0.8 

1 

1 

893-1,031 

12,372 

12,372 

1 

1 

1 

849-937 

11,244 

11,244 

3 

3 

3 

810-893 

30,756 

31,620 

1.7 

2 

2 

810-893 

20,787 

21,300 

5 

5 

5 

764-842 

50,520 

50,520 

1.9 

2 

2 

764-842 

19,642 

20,126 

4.6 

5 

5 

692-764 

44,148 

45,408 

2.9 

3 

3 

651-717 

25,812 

25,812 

0.8 

1 

1 

801-884 

9,981 

10,482 

1 

1 

1 

651-717 

8,604 

8,604 

1 

1 

1 

810-983 

11,796 

11,796 

2 

3 

3 

666-810 

-       28,552 

29,008 

0.3 

1.3 

1.3 

666-810 

12,636 

12,636 

HUMAN  RELATIONS 
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HOSPITALS   FOR  THE   MENTALLY    RETARDED — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllid)       jtartj      (A.lh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


I 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SONOMA  STATE    HOSPITAL— Continued 
PLANT  OPERATION— Continued 

Motor  Vehicles :  SALARY  RANGE 

Auto  mechanic 2              2              2                   746-905                  19,704                  19,704 

Auto  equipt  opr  II 111                   717-791                    9,492                    9,492 

Auto  equipt  opr  I 13.4         13            13                  651-717                111,852                111,852 

Security  Force : 

Security  officer  II 111                   614-746                    8,952                    8,952 

Security  officer  I 3.8           4              4                   530-644                  28,924                  29,604 

Totals,  Authorized  Positions 87.3         93.3         93.3              $780,022              $878,569              $887,951 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,850.2    1,955       1,955            $15,423,247         $16,456,551         $16,226,437 

GRAND  TOTALS,   HOSPITALS   FOR 

THE     MENTALLY     RETARDED  6,336.4    6,737.3    6,737.3          $51,917,328         $55,644,320         $55,093,175 
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Department  of  Mental  Hygiene 
DEPARTMENTAL  ADMINISTRATION 


HUMAN  RELATIONS 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 542.5       548.1 

Workload  and  Administrative 
Adjustments : 
Reduction  of  Authorized  Positions : 
Office  of  Program  Review : 

Chief 

Medical-surgical  specialist -  - 

Clerk-typist  II . -  - 

Community  program  analyst  III  -  - 

Office  of  Planning : 

Chief 

Asst  planning  analyst -  - 

Bureau  of  Biostatistics : 

Statistical  clerk -  - 

Account  clerk  II -  - 

Division  of  Mental  Hospital 
Programs : 

Stenographer  II -  - 

Division  of  Mental  Retardation 
Programs : 

Chaplain -  - 

Senior  clerk -  — 

Division  of  Local  Programs : 
Santa  Ana  Regional  Office : 

Nursing  consultant —  — 

Division  of  Administrative 
Management : 
Bureau  of  Facilities  Planning : 

Deptl  constn  &  maint  supvr -  — 

Clerk-typist  II -  — 

Bureau  of  General  Services : 
Duplicating  machine  supvr  II  -  - 

Clerk  II 

Bureau  of  Nutrition : 

Asst  deptl  food  administrator  -  - 

Clerk-typist  II 

Bureau  of  Guardianship : 

Associate  counsel -  - 

Legal  stenographer -  — 

Management  Systems  Unit : 
Community  program 

analyst  II -  — 

Patients  Benefits  and  Insurance : 

Clerk-typist  II -  - 

Bureau  of  General  Personnel 
Operations : 
Stenographer  II -  - 

Totals,  Workload  and 

Admin  Adjustments -  - 

Proposed  New  Positions: 
Division  of  Administrative 
Management : 
Bureau  of  Program  Audits : 

Staff  management  auditor —  — 

Assoc  management  auditor —  - 

Stenographer  II —  — 

Totals,  Proposed  New  Positions  -  - 

Totals,  Adjustments -  - 

TOTALS,    SALARIES   AND   WAGES         542.2       548.1 


t8.1 

$4,943,925 

$6,339,156 

$6,515,575 

-1 
-1 
-2 

-1 

"    SALARY  RANGE 

2,403-2,505 

2,076-2,503 

457-614 

1,273-1,548 

- 

-30,024 
-30,036 
-13,016 
-18,576 

-1 
-1 

1,626-1,976 
863-1,048 

-   - 

-23,712 
-10,860 

-1 
-1 

548-666 
457-556 

- 

-7,992 
-6,672 

-27.5 


12 


-15.5 


492-628 


$1,155-1,405 

1,048-1,273 

492-599 


532.6         $4,943,925 


$6,339,156 


-7,536 


-3 

-1 

973-1,183 
548-666 

= 

-12,588 
-7,992 

-1 

1,048-1,273 

- 

-15,096 

-1 
-0.5 

1,273-1,548 
457-614 

- 

-18,576 
-3,504 

-1 
-1.5 

505-614 
457-556 

- 

-7,368 
-10,008 

-1 
-0.5 

1,084-1,305 
457-614 

- 

-15,660 
-3,504 

-1 
-1 

1,337-1,626 
517-628 

- 

-19,512 
-7,536 

-1 

1,048-1,273 

- 

-15,276 

-3 

457-614 

- 

-20,104 

-1 

492-628 

- 

-7,536 

-$342,684 


13,860 

50,304 

5,904 

$70,068 

-$272,616 

$6,242,959 


HUMAN  RELATIONS 
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TRAINING 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments: 
Reduction  of  Authorized  Positions: 

Chief  of  professional  education 

Career  psychiatric  resident 

Psychiatric    resident   III 

Training  officer  I 

Psychiatric  nurse-education 

director   

Supvg   psychiatric   social   worker 

Nurse  instructor 

Research  asst 

Librarian    III    

Psychiatric  resident  II 

Sr   stenographer    

Clerk-typist   II    

Totals,  Workload  and  Adminis- 
trative Adjustments 

Proposed  New  Positions : 

Coordinator  of  prof  educ    (CTCP) 
Asst  director  (CTCP)   

Totals,   Proposed   New   Positions 

Totals,  Adjustments 

TOTALS,  SALARIES  AND  WAGES— 


363         363 


-4.5 
-10 
-20 

-4 

-10 
-1 
-3.5 
-1 

-10 
-5 

-4 
-24.5 


$4,980,7S5 


-97.5 

0.5 
0.5 


SALARY  RANGE 
$2,076-2.503 
1,626-2,179 
1,337-1,475 
1,048-1,273 

998-1,183 

973-1,183 

905-1,100 

710-863 

783-950 

676-1,475 

562-717 

457-614 


$2,076-2,503 
1,512-1,837 


-96.5 


363 


266.5 


$4,980,785 


$5,119,538 


-114.276 

-242,031 

-341,436 

-61,104 

-142,128 

-12,276 

^1,916 

-8,952 

-113,460 
-57,593 
-32,784 

-16S.345 


-$1,336,301 

12,450 
9,072 

$21,522 

$-1,314,779 

$3,804,759 


Totals,    Authorized    Positions    70.6 

Workload  and  Administrative 
Adjustments : 
Reduction  in  Authorized  Positions : 

Chief  of  research   - 

Research  specialist  V - 

Research   specialist  IV - 

Research  specialist  III - 

Assoc  DPS   analyst - 

Research   asst  III   - 

Property   clerk    II    - 

Sr  steno - 

Steno  II 

Clerk-typist  II 

Account  clerk  II - 

Transfer  of  Authorized  Positions  : 
Departmental  Administration : 

Librarian  III — 

Sr  clerk-typist - 

Totals,    Workload    and    Ad- 
ministrative Adjustments  - 
Proposed  New  Positions : 

Research    asst    IV    - 

Research    technician    - 

Totals,    Proposed  New   Positions  - 

Totals,  Adjustments - 

TOTALS,  SALARIES  AND  WAGES—  706~ 


RESEARCH 

75.5 


75.5 

$948,S39 

SALARY  RANGE 

$1,030,579 

$1,080,563 

_2 

2,076-2,505 

- 

-60,048 

-0.8 

1,882-2,504 

— 

-19,000 

-5.5 

1,708-2,288 

— 

-132,933 

-4.5 

1,548-1,882 

— 

-87,197 

-2 

1,048-1,273 

— 

-25,152 

-0.5 

863-1,048 

— 

-5,988 

-1 

676-821 

— 

-9,852 

-1.5 

562-717 

— 

-11,456 

-9 

492-599 

— 

-61,781 

-4 

457-556 

— 

-27,958 

-0.5 

457-556 

— 

-3,180 

-1 

783-950 

_ 

-11,400 

-1 

54S-666 

- 

-7,260 

-33.3 

1 
1 


-31.3 


75.5 


44.2 


$94S,839 


$1,030,579 


-$463,205 

11,976 
7,992 

$19,968 

-$443,237 

$637,326 


27—2903     Vol.  Ill 
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Department  of  Mental  Hygiene 
HOSPITALS   FOR   THE   MENTALLY   ILL 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 

?£ 

79 
80 
81 
82 
83 
84 
85 
86 


Totals,  Authorized  Positions 11,234.9  10,640     10,640 

Workload  and  Administrative 
Adjustments : 
Reduction  of  Authorized  Positions : 
Administration  : 

Trust  office  clerk - 

Storekeeper    - 

Personnel   clerk — 

Care  and   Welfare : 

Associate  medical  director — 

Supvng    psychiatric    technician  — 

Surgical  nurse  I - 

Psychiatric  technician - 

Registered  nurse  II - 

Registered  nurse  I - 

Chaplain   - 

Support  and  Subsistence : 

Butcher-meat  cutter  I - 

Baker   I    

Food  service  asst  I - 

Laundryman    - 

Janitor    - 

Plant  Operations : 

Craftsman - 

Craftsman — apprentice    - 

Laborer - 

Totals,    Workload    and    Ad- 
ministrative  adjust- 
ments      - 

Proposed  New  Positions : 

Adjustments  to  Continue  the  1970- 
71  Authorized  Level  of  Care  in 
1971-72 : 

Physician  and  surgeon  II - 

Staff  psychologist - 

Psychiatric  social  worker - 

Rehab  therapist - 

Psychiatric  technician - 

Hospital  worker   — 

Medical  records  clerk —  — 

Plant  Operations : 

Institution    fireman    -  - 

Totals,  Proposed  New  Positions  -  -  23.1 

Totals,    Adjustments    -  -       -227.9 


$102,602,523      $101,413,170      $101,111,048 


-58,944 
-71,616 
-66,310 

-90,108 
-1,0S7,560 
-98,820 
-73,026 
-32,940 
-9,726 
-28,390 

-42,000 
-58,800 
-304,128 
^8,3S4 
-13,344 

-214,318 

-163,008 

-81,324 


SALARY  RANGE 

-8 

457-614 

-8 

584-746 

-9 

457-614 

-3 

2,288-2,504 

-90 

830-1,007 

-9 

753-915 

-9 

545-696 

-3 

753-915 

-1 

7O0-S49 

-2 

973-1,183 

-4 

576-700 

-7 

576-700 

-44 

429-522 

-7 

497-605 

-2 

457-556 

-20 

810-893 

-16 

772-S49 

-9 

683-753 

-251 


46.3 

17 

39 
-19 
-90 
-10 

34 

5.8 


1,708-2,288 
1,074-1,305 
8S4-1,074 
683-830 
545-663 
419-509 
457-614 

666-810 


-$2,542,746 


1,097,866 
241,332 
455,364 
-189,240 
-294,300 
-25,140 
216,240 

46,354 

$1,548,476 

-$994,270 


TOTALS,   SALARIES   AND   WAGES  11,234.9 10,640    10,412.1       $102,602,523      $101,413,170      $100,116,778 
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HOSPITALS   FOR  THE  MENTALLY   RETARDED 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Totals,  Authorized  Positions 

6,336.4 

6,737.3 

6,737.3 

$51,917,328 

Workload  and  Administrative  Adjust- 

ments : 

Reduction  of  Authorized  Positions  : 

Administration : 

SALABY  RANGE 

Clerk-typist  II    (trust) 

- 

- 

-4 

457-614 

Storekeeper   I                    

— 

— 

-4 

584-746 

Care  and  Welfare: 

Associate   medical  director 

— 

— 

-4 

2.2SS-2504 

Support  and  Subsistence : 

Butcher-meat  cutter  I 

— 

— 

-1 

576-700 

Baker  I 

— 

— 

-2 

576-700 

Food  service  assistant  I 

- 

- 

-3 

429-522 

Laundress 

— 

— 

-3 

473-576 

Janitor    

— 

— 

-2 

457-556 

Plant  Operations : 

Craftsman-apprentice 

— 

— 

-4 

772-849 

Adjustments  to  Continue  the  1970- 
71: 
Authorized     Level     of     Care    in 

1971-72 : 

Psychiatric  technician   (-77  ef£ 

Oct.  1,  1971 ;  -77  eff  Jan. 

1,   1972;  -78  eff  April  1, 

1972)  

— 

— 

-232 

545-663 

Hospital  worker    (-19  eff  Oct. 

1,    1971;   -19    eff   Jan.    1, 

1972;     -20     eff    April     1, 

1972)  

- 

- 

-58 

419-509 

$55,093,175 


-21,936 
-28,032 

-109,824 

-6,912 
-13,824 
-15,444 
-17,028 
-10,968 

-37,056 


-       -317 


1 
9.2 


-757,005 
-144,555 

-$1,162,584 

10,980 
81,034 

420,195 

81,705 
$593,914 
-$568,670 
TOTALS,   SALARIES   AND   WAGES    6,336.4   6,737.3    6,590.5         $51,917,328        $55,644,320        $54,524,505 


Totals,  Workload  and 
Administrative 

Adjustments 

Proposed  New  Positions : 

Bracemaker    

Institution  fireman 

1971-72    Increment    Toward    Meet- 
ing 100%  of  the  1968  Nursing 
Standard : 
Psychiatric     technician     (43     eff 
Oct.  1,  1971;  43  eff  Jan.  1, 
1972;  42  eff  April  1,  1972) 
Hospital  worker    (11   eff  Oct.   1, 
1971 ;  11  eff  Jan.  1,  1972 ; 
10  eff  April  1,  1972) 

Totals,  Proposed  New  Positions 

Totals,  Adjustments 


128 
32 


830-1,007 
666-810 


545-663 
419-509 


170.2 


-146.8 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


DEPARTMENT   OF   PUBLIC   HEALTH 

Headquarters   Office   at   Berkeley 

Program  Objectives 


The  mission  of  the  Department  of  Public  Health  is 
the  health  protection  of  California's  citizens,  through 

(1)  control  or  elimination  of  environmental  hazards, 

(2)  assurance  of  high-quality  health  services,  (3)  de- 
velopment of  facilities  and  manpower  to  meet  health 
needs,  and  (4)  comprehensive  health  planning  to  set 
priorities  for  effective  and  efficient  use  of  health  re- 
sources. 


Through  its  four  major  programs,  the  department 
identifies  new  or  changing  health  problems,  develops 
improved  techniques  for  prevention  or  control  of  dis- 
ease and  environmental  health  problems,  and  encour- 
ages full  public  participation  and  shared  responsi- 
bility in  developing  and  implementing  programs  to 
reach  the  highest  level  of  personal,  environmental  and 
community  health  attainable  for  Californians  in  their 
changing  society. 


SUMMARY  OF   PROGRAM   REQUIREMENTS  ACTUAL 

1969-70 

I.  Environmental    Health   and   Consumer   Protection    Services  $8,010,354 

II.  Preventive  Medical   Services 29,777,351 

III.  Community   Health   Services 30,266,401 

IV.  Comprehensive  Health  Planning 6SS,109 

V.  Management  and  Planning 1,407,296 

Administrative — Direct  services  to  other  programs (4,360,311) 

Administrative — Distribution  of  indirect  charges (4,322,534) 

Special  Projects - 7,321,434 

TOTALS,   PROGRAMS    $77,470,945 

Reimbursements   —2,935,085 

Special  Projects : 

.Federal  funds  a -7,029,333 

State  special  projects —199,044 

Privately  financed  foundations  •> —93,057 

NET  TOTALS,  PROGRAMS $67,214,426 

Support : 

General  Fund  12,662,034 

Motor  Vehicle  Fund  64,795 

Health  Facility  Construction  Loan  Insurance  Fund 28,496 

Federal  funds* 6,288,555 

Subvention : 

General  Fund  24,802,918 

Federal  funds 22,616,625 

Family  Repayments : 

Mental  retardation  services — 

Crippled  children  services 751,003 

Personnel    man-years  c    1,333.6 


ESTIMATED 

PROPOSED 

1970-71 

1971-72 

$S,443,531 

$8,544,549 

32,312,048 

47,162,78S 

43,437,651 

43,912,225 

1,003,927 

1,006,255 

1,599,420 

1,889,770 

(4,55S,285) 

(4,622,908) 

(4,364,492) 

(4,359,997) 

7,111,983 

8,161,000 

$93,908,560 

$110,676,587 

-5,3S8,766 

-7,779,365 

-6.839,977 

-7,819,988 

-1634^ 

-240,792 

-10S,564 

-100,220 

$81,407,811 

$94,736,222 

12,686J,09 

10,762,700 

54,800 

71,913 

81,835 

81,835 

4,755,8S9 

4,755,889 

26,318,804 

39,927,249 

35,485,074 

35,485,074 

1,095,000 

1,371,562 

930,000 

2,280,000 

1,388.6 


1,360.5 


I.  ENVIRONMENTAL   HEALTH   AND  CONSUMER  PROTECTION   SERVICES 


Need 


The  health  of  California's  citizens  is  critically  de- 
pendent upon  a  number  of  factors  over  which  the  indi- 
vidual has  little  or  no  direct  control  but  on  which  this 
program  has  a  major  regulatory,  supportive,  or  ad- 
visory influence.  These  factors  include :  a  safe,  whole- 
some, and  nutritious  food  supply ;  control  of  disease- 
bearing  and  nuisance  vectors;  pure,  wholesome,  and 
potable  domestic  water ;  a  safe  and  effective  drug  sup- 
ply; protection  from  health  frauds;  sanitary  recrea- 
tional waters;  a  healthful  work  environment;  proper 
disposal  and  management  of  liquid  and  solid  wastes ; 
control  of  exposure  to  ionizing  radiation ;  and  control 
of  air  pollution. 

The  services  provided  by  the  program  in  these  areas 
will  be  continued  and,  where  appropriate,  extended 
to  cover  new  and  developing  environmental  and  con- 
sumer health  problems  as  they  emerge.  This  is  par- 
ticularly critical  in  this  era  when  the  public  is  de- 
manding more  positive  governmental  concern  for  our 
environment  and  for  our  quality  of  life. 


Objectives 

The  program's  broad  objectives  are  1.  to  promote 
and  maintain  a  physical  environment  which  contrib- 
utes positively  to  health,  and  2.  to  assure  protection 
of  the  consumer  public  against  unsafe,  unwholesome, 
and  ineffective  foods,  drugs,  and  other  products. 

General  Description 

Major  activities  of  the  program  are  carried  on  in 
the  five  elements  described  below,  supported  by  labora- 
tory services,  special  services,  and  administrative  sup- 
port units  in  the  Management  and  Planning  Program. 
In  addition^  the  program's  Bureau  of  Sanitarian 
Services  provides  direct  service  and  support  to  local 
health  departments'  environmental  health  programs, 
to  other  departmental  units,  to  the  sanitarian  profes- 
sion, and  to  other  state  agencies. 

Increasing  emphasis  is  being  directed  toward:  1. 
new  preventive  measures  to  detect  and  cope  with  po- 
tentially harmful  materials  and  products  before  they 
are  introduced  into  general  public  use;  2.  fuller  par- 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 

b  Grants  from  privately  financed  foundations  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 

c  Man-years  exclusive  of  special  projects. 
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I.   ENVIRONMENTAL   HEALTH    AND  CONSUMER    PROTECTION   SERVICES— Continued 


ticipation  in  prevention  and  control  activities  by  in- 
dustry, voluntary  groups,  individuals,  and  local  gov- 
ernment, and  the  utilization  of  new  enforcement  and 
educational  techniques  by  these  groups;  and  3.  the 
development  of  improved  environmental  monitoring 
systems  to  detect  environmental  and  consumer  health 
problems  before  they  are  out  of  control. 

Program  Change 

The  Bureau  of  Sanitarian  Services,  created  in 
1969-70,  consolidated  services  provided  by  members 
of  the  sanitarian  discipline  in  the  department.  It  is 
responsible  for  review  and  evaluation  of  local  health 
departments'  environmental  health  programs;  for 
administering  the  State  Sanitarian  Registration  Act 


and  assisting  in  the  recruitment  and  training  of  local 
environmental  health  staff;  and  for  identifying  sani- 
tarian serviee  needs  within  the  department. 

The  bureau  also  assists  state  universities  and  col- 
leges in  the  development  of  environmental  health 
science  curricula  and  recruitment  of  students,  per- 
forms environmental  health  services  in  other  state 
departments  under  contract,  and  provides  liaison  and 
assistance  to  a  variety  of  professional  and  industrial 
organizations. 

Current  year  professional  staff  assignments  to  other 
elements  are : 

Pood  and  drug — Three  professional  positions. 

Occupational  health  and  environmental  epidemi- 
ology— One  professional  position. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 

ESTIMATED 

PROPOSED 

1969-70 

1970-71 

1971-72 

$8,010,354 

$8,443,531 

$8,544,549 

5,312,561 

64,795 

1,644,300 

988,698 

6,172,979 

54,800 

1,096,828 

1,118,924 

5,635,356 

71,913 

1,116,828 

1,720,452 

2,312,901 
1,060,512 
1,950,466 

2,579,254 
1,220,407 
1,988,222 

2.611,292 
1,251,862 
2,049,826 

1,064,944 

1,051,477 

1,211,869 

1,556,905 
64,626 

1,543,587 
60,584 

1,355,178 
64,522 

Totals,      Environmental      Health      and 

Consumer   Protection    Services   __       510.2       520.1       514.9 

Support : 

General  Fund 

Motor  Vehicle  Fund 

Federal  funds 

Reimbursements    

Program  Elements : 

A.  Food   and   drug 161.4       179.5       176.5 

B.  Radiological   health 61.5         68.7         69.1 

C.  Water    sanitation 123.4       119.7       120.6 

D.  Vector    control    and    solid    waste 

management 60.6         60.4         67.3 

E.  Occupational   health   and    environ- 
mental epidemiology 99.9         88.8         78.4 

F.  Data   processing   distribution 3.4  3  3 


A.  Food  and  Drug 


Need 


The  size  and  complexity  of  the  system  for  producing 
and  distributing  foods,  drugs,  and  cosmetics  make  it 
impossible  for  the  individual  consumer  to  know  or 
evaluate  the  supplier  or  the  products  used.  The  ex- 
panding use  of  household  and  industrial  chemicals, 
the  production  of  more  specific  and  more  potent 
drugs,  and  the  dangers  of  possible  microbiological 
contamination  of  convenience  foods  combine  with 
wider  and  faster  distribution  methods  to  expose  large 
segments  of  the  population  to  hazards  caused  by  man- 
ufacturing error. 

California  has  15,500  food  and  drug  manufacturers 
and  61,000  retailers.  Poor  manufacturing  practices, 
unless  located  and  corrected,  may  allow  chemical  or 
microbial  contamination  detectable  only  by  plant  in- 
spections or  laboratory  analysis.  Such  adulteration  has 
caused  death,  injury,  illness,  indignation,  misery 
and/or  financial  loss  to  the  consumer. 


Misbranding,  false  advertising  and  omission  of  fac- 
tual labeling  or  required  warning  statements  can  lead 
to  tragic  misuse  of  drugs,  cosmetics  or  household 
chemicals  and  cost  consumers  millions  of  dollars  an- 
nually. 

Low-acid  canned  foods  are  particularly  conducive 
to  the  growth  of  botulinum  spores  which  occur  in  high 
concentration  in  California  soils.  Botulism  not  only 
can  be  fatal,  but  a  single  occurrence  can  cause  finan- 
cial ruin  to  a  multimillion  dollar  canning  industry. 

Health  quackery  is  reported  to  result  in  loss  of  life 
greater  than  all  crimes  of  violence  and  causes  a  finan- 
cial burden  to  Californians  conservatively  estimated  to 
be  $200  million  per  year.  It  is  estimated  that  over  300 
cancer  victims  annually  seek  unorthodox  cancer  treat- 
ment that  results  in  premature  death. 

Fires,  floods  and  storage  or  transportation  failures 
frequently  cause  hazardous  contamination  by  rodents, 
insects,  microbes,  or  chemicals,  and  close  supervision 
is  required  to  insure  proper  disposal  or  reconditioning 
of  contaminated  products. 
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I.  ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 

A.  Food  and  Drug — Continued 

Objectives  and  corrected.  Licenses  will  be  issued  to  525  establish- 

Tbe  objectives  are  to  improve  consumer  protection  me^  to  fssure  adequacy  of  facilities.  Prompt  action 

*     .  will  be  taken  to  remove  4.5  million  pounds  of  adulter- 

1.  Reducing  poor  manufacturing  practices  which  ated  or  dangerous  misbranded  foods  from  sale.  In- 
cause  foods,  drugs,  devices,  cosmetics,  and  household  duftry  self -improvement  will  be  encouraged  by  pro- 
chemicals  to  be  hazardous  or  adulterated.  Vldmg  information  at  the  time  of  inspection    upon 

2.  Reducing  inaccuracies  in  labeling  or  advertising  request,  or  at  three  industrywide  workshops.  To  as- 
information  which  is  essential  for  safe,  intelligent  con-  sure  ni.gh  Performance  by  local  health  departments 
sumer  use  of  these  commodities.  m  retad  and  food  serviee  inspection  and  field  crop 

3.  Maintaining  a  zero-risk  of  botulism  from  com-  sanitation  programs,  the  department  provides  continu- 
merciallv  canned  low-acid  food.  mS   Professional   leadership,   training,    and   program 

4.  Reducing  health  hazards  and  financial  loss  to  evaluation.  During  1971-72,  two  local  programs  will 
Californians  resulting  from  fraudulent  promotion  undergo  m-depth  surveys,  and  two  additional  local 
schemes  involving  cancer  quackery,  health  devices,  retal1  food  inspection  programs  wiU  be  established 
drugs,  foods  and  cosmetics;  and  to  upgrade  consumer  protection  at  the  retail  level. 

5.  Removing  hazardous  products  from  channels  of  2    Cannery  Control 

Botulism  from  commercially  canned  low-acid  foods 

output                                        1969^70       Ei97(K7i        i97i-72d  w'u  continue  to  be  prevented  by  maintaining  daily 

Violations  detected  and  cor-           '  inspection  of  127  licensed  canneries  that  will  produce 

reeted 15,800         17,150         17,150  over   92   million   cases   of   low-acid   canned   foods  in 

Low-acid  canned  foods  free  of  1970-71.  In  addition,  an  estimated  100  pet  food  manu- 

botuhsm  toxin   (percent)-                100                100                100  „                    ..                    .'      ,                  -     _       r   .                      ... 

Value  of  health  and  cancer  iacturers  licenses  will  be  issued.  Prompt  action  will 

frauds    terminated    (mil-  be  instituted  to  destroy  an  estimated  3.5  million  cans 

Adulterated  °  foods   removed  °f  hazardous  canned  foods,  and  to  divert  2,500  tons 

from  sale   (thousands  of  of  fish  received  by  canneries  which  are  unacceptable 

Do^e'units-of-aduTfera-ted-         n'°°0          4'5°°          4'5°°  for  .nnman  use.  To  assure  safe  products,  225  official 

drugs  removed  from  sale  sterilization  processes  will  be  developed  bv  our  labo- 

(thousands  of  dosage  units)           4,000           2,500           2,500  ratory  and  approved  by  the   department.   Training 

Local   retail   inspection   pro-  J       „         .  rz      ,              J              .     f                    ,    ,               ° 

grams  in  effective  opera-  courses  tor   industry  personnel    (e.g.,   workshops  on 

tion 4                6                8  eari  seam  evaluation)  will  be  conducted  to  encourage 

Authority  self-policing  of  critical  production  hazards. 

Health    and   Safety   Code   Sections  201-202,    216,  3.  Drug,  Cosmetic,  and  Hazardous  Substances 

1700-1721,  5474.20-5474.31  and  26001-28792;  Agri-  A  continuing  drug  and  medical  device  manufac- 

cultural  Code  Sections  27951-28141  and  41301-41582  turing  licensing  program  will  be  maintained  to  reduce 

(canned  foods)  ;  Business  and  Professions  Code  Sec-  the  risk  of  adulteration,  misbranding,  and  false  ad- 

tion  17500;  California  Administrative  Code,  Title  17,  vertising  of  drugs  or  medical  devices.  Licensing,  in- 

Sections  10101-19040.  spection,  and  prompt  action  on  accidents  will  result 

r        m       •  +•  in  the  correction  of  violations  and  the  removal  of  2.5 

million   dosage   units   of   adulterated   or   misbranded 

The  food  and  drug  element  directs  and  coordinates  drugs  from  sale.  One  thousand  drugs  will  be  sampled 

detection  and  control  action  through  the  four  com-  and  tested.  Action  will  be  taken  to  coordinate  the 

ponents  below.  The  food  and  drug  laboratory,  south-  efforts   of   state    and   private    agencies   in   improved 

ern   California  public  health  laboratory,  and  micro-  handling  of  drugs  by  health  care  institutions.   One 

bial  disease  laboratory  provide  support  by  analyzing  hundred   fifty   manufacturers   and   retailers    of    cos- 

5,750  food  and  drug  samples.  metics  and  hazardous  household  chemicals   (about  1 

To  avoid  costly  duplication  of  efforts  and  encourage  percent)  will  be  inspected  to  detect  and  correct  vio- 

timely  community  action,  close  and  continuing  liaison  lations. 
with  local,  federal  and  state  agencies,  and  citizen  and 

industry  groups  is  maintained.  4-  Health  Fraud  Control 

Action  will  be  taken  to  reduce  the  fraudulent  pro- 

1.  Food  Protection  motions  of  drugs,  health  devices,  foods,  and  cosmetics 

The  risk  of  receiving  adulterated,  misbranded  or  or  unorthodox  cancer  treatments  through  a  program 

falsely  advertised  foods  will  be  reduced  in  1971-72  involving  approximately  110  investigations,  some  35 

by  inspection  of  25  percent  of  the  manufacturers  and  criminal  prosecutions,  15  civil  actions,  numerous  cease 

wholesalers  and  1  percent  of  the  retailers,  to  detect  and  desist  or  voluntary  terminations,  banning  of  use- 

and  correct  poor  manufacturing  practices.  Seventeen  less  cancer  cures,  and  removal  of  thousands  of  fraudu- 

thousand  one  hundred  fifty  violations  will  be  detected  lent  drugs  and  devices  from  the  market.  The  estimated 
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I.  ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 

A.  Food  and  Drug — Continued 

saving  to  the  consumer  public  is  $18  million  annually.  lnPut  i9«wo  W7twi 

Twenty-five  consumer  education  programs  will  be  con-  Expenditures 

ducted  to  warn  Californians  of  the  hazards  of  health          Food  and  drug $1,259,596  $1,403,334 

fT-anrlo                                                                                                                   Net  man-years 94  100.9 

llttuab-  Services  from  laboratories.,  407,952  464,202 

„.     ,,      ,   .,.     .        ,                                                                                        Net  man-years •  29.9  36.7 

Workload  Adjustments  Services  from  other  elements  61,608  74,142 

T           ,                      ,                                 „  ,  ,    .                                        Net  man-years 3.5  4.1 

In  order  to  conduct  necessary  field  investigations  Distribution  of  indirect 

to  provide  data  for  the  Cancer  Advisory  Council  in          „  charges 583,745  637,576 

i  •        j     •  •                     i-               •      .                   J        j      n  c            Net  man-years 34  37.8 

making  decisions  on  action  against  cancer  trauds,  0.5  

man-years  temporary  help  was  added  during  the  cur-              Totals,  Element  Cost $2,312,901  $2,579,254 

,J               ,  .                     •,  .              .  •         A.        j      •        ,,  Totals,  Net  Man-years__-  161.4  179.5 

rent  year  and  is  proposed  tor  continuation  during  the  Support : 

budo'pt  vear    Funding  is  through  realignment  of  ex-              General  Fund 1,624,941  2,014.837 

outlet  year,  r  unuin0   is   miuu0ii  re<ui0mnem  oi  ex                 Federal  funds 532,213  374,168 

lStmg  departmental  resources.                                                                   Reimbursements 155,747  190,249 


Estimated 
1971-72 

$1,445,185 

101 

468,181 

33.7 

75,979 

4 

621,947 
37.8 

$2,611,292 
176.5 

1,643,411 

379,168 
588,707 


B.  Radiological  Health 

'Need  when  the  existence  of  hazardous  conditions  requires 

Everyone  is  continually  exposed  to  radiation  from  sue     ac  1  n' 

both  natural  and  man-made   Sources.   All  exposure  to  Output                                                       Actual            Estimated           Estimated 

•        •    •                J-    4.-          •          l              •   l        Alj.1-           l.                            +„  1969-70            1970-71            1971-72 

ionizing  radiation  involves  risk.  Although  exposure  to  _,           .     _    ,    ,     _   ,. 

,,&                    .        ,.    ,.         -,               iinxi!  Electronic    Products   Radia- 

small  amounts  of  radiation  does  not  lead  to  the  ap-  tion  Control : 

pearance  of  harmful   effects,   exposure  to   excessive  Machines  newly  registered          1,790          1,800          2,000 

,.    ,.                ,       ,  ,     .,,                  ,       ,         j  t»                      j  Registrations   renewed   or 

radiation  can  lead  to  illness,  a  shortened  life  span,  and  amended    4,811         20,800  5,350 

even  death.  In  addition,  genetic  damage,  which  may  Machines  inspected 4,164  4,500  4,500 

.,  ,.  ,     x.  ,       b      ,  A  Deficiencies  corrected 4,150  4,500  4,500 

take  generations  to  become  apparent,  could  occur  and  Facility  plans  reviewed,-             209             240             240 

adversely  affect  the  genetic  heritage  of  life.  Reports,  guides  and  inves- 

Exposure   to   radiation   for  medical   purposes  will  HeS^LtF'Iteentiatei             121 

continue  to  rise,  with  projections  of  a  fourfold  in-  certified -  -  6,500 

crease  in  medical  use  of  isotopes  by  1980  and  a  six  to  X  "tiled  techn°_1!?!S-!._^erJ                -          7  500          8  250 

eight-fold  rise  in  genetically  significant  X-ray   dose  Schools  "teachfng'x-ray 

by  1990.  We  will  choose,  for  environmental  reasons,  _     technology  approved  __                 -             100             100 

,               ,                         ,      ,    .                         .,,             ,                    ,  Radioactive  Material 

to  produce  most  electric  power  with  nuclear  reactors  Control: 

and,  by  1980,  we  expect  12  such  plants  in  operation,  Licensing     actions     com- 

j        -4.1.    j.  •       imn     t    j      4.   •   i    -v  a  pleted     1,412  1,490  1,580 

compared  with   two  m   1970.    Industrial  X-ray  and  Facilities  inspected 1,434  1,070  1,110 

isotope  use  is  not  expected  to  increase  more  than  the  Deficiencies  corrected  —           1,120           1,040           1,080 

general  increase  in  the  level  of  industrial  production,  ^gations"^!"!^!.!!;             108             120            130 

but  other  industrial  radiation  use,  notably  microwaves  Environmental  Control : 

and  lasers,  is  expected  to  be  developed  and  exploited.  SataiPnedS  locationsmaln_"             210            210            210 

Eadiation  present  in  the  environment    (including  Samples  collected  and  an- 

our  atmosphere,  food  and  water  supplies)  reflects  the  _  alyzfd  __- 5,179  5,000  5,000 

.,            r  ~                        ,                             i      j.              j.-j  Reports,  guides  and  mves- 

existence   ot   more   nuclear  power   plants,   continued  tigations   30  30  30 

weapons  testing,  and  more  use  of  peaceful  applications  ,    ,    ., 

r.          i          j  x         .  ■  Authority              , 

of  nuclear  detonations. 

Despite  its  potential  for  harm,  radiation  is  a  tool  Health  and   Safety  Code  Sections  4400-4404  and 

that  yields  enormous  benefits  for  the  common  good.  25600-25876 ;  California  Administrative  Code,  Title 

It  is  indispensable  to  the  practice  of  modern  medicine  17,  Sections  30100-30397. 

and  dentistry,  and  it  offers  great  practical,  scientific 

j                  -j         a            •                   n  n        o        j  General  Description 
and  economic  advantages  in  many  fields  of  endeavor. 

,.,.    ..  The  radiological  health  element  has  primary  re- 
sponsibility for  carrying  out  the  provisions  of  Cali- 

The  element's  mission  is  to  protect  man  and  his  fornia's  radiation  control  laws  and  regulations.  It  is 

environment   from   unwarranted   radiation   exposure  supported  by  the  sanitation  and  radiation  laboratory 

by:  and,   under  contract,  the  Department  of   Industrial 

1.  Keeping  exposure  from  radiation -producing  ma-  Relations'  Division  of  Industrial  Safety  and  four  lo- 
chines  and  materials  at  or  below  acceptable  levels.  cal  health  departments. 

2.  Maintaining  an  environmental  radiation  surveil-  California  has  operated  since  1962  under  terms  of 
lance  system  so  that  responsible  officials  and  the  pub-  a  contractual  agreement  with  the  U.S.  Atomic  Energy 
lie  can  be  alerted  to  take  preplanned,  remedial  action  Commission  whereby  the  department,   through  this 
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I.  ENVIRONMENTAL  HEALTH   AND  CONSUMER   PROTECTION  SERVICES— Continued 

B.  Radiological  Health — Continued 

element,  now  performs  the  licensing,  inspection,  and  istratively  added  for  the  current  year  only,  to  ad- 
related  functions  formerly  performed  by  the  commis-  minister  an  inspection  record-keeping  system  and 
sion.  repository  which  will  provide  information  needed  by 
The  element  achieves  its  objectives  through  three  the  AEC  to  evaluate  its  program  for  monitoring  ra- 
eomponents:  diation  exposure  of  its  licensees  and  contractors. 

1.  Electronic  Products  Radiation  Control  New  Legislation 

This  component  registers  and  inspects  California's  To  meet  workload  requirements  under  SB  1056 
28,000  medical,  dental,  industrial,  research,  and  edu-  (Chapter  1504,  Statutes  of  1969),  four  professional 
cational  machines  that  produce  ionizing  radiation,  and  seven  clerical  positions  were  administratively 
recommends  changes  or  corrects  deficiencies  detected  added  during  the  current  year  and  are  proposed  for 
during  the  inspections,  disseminates  information  on  continuation  in  the  budget  year.  The  program  is  sup- 
standards  and  safe  radiological  health  practices  to  the  ported  by  reimbursements  and  includes  certification 
public  and  machine  users,  maintains  and  updates  of  radiologic  technologists  and  licentiates  of  the  heal- 
standards  and  regulations,  and  assures  that  minimum  ing  arts,  and  approval  of  schools  for  radiologic  tech- 
standards  of  knowledge  and  competence  are  met  by  nologists. 

all  persons  who  operate  or  supervise  the  operation  of  Bureau  of  Radiological  Health : 

medical  X-ray  machines,  through  certifying  these  per-  j  Senior  health  physicist 

sons  and  by  approving  schools  that  teach  X-ray  tech-  j  Health  program  advisor  II 

*" "  1  Radiation  protection  specialist 

2.  Radioactive  Material  Control  1  Senior  stenographer 
This  component  licenses  and  inspects  users  of  radio-  ^  Clerk-typist  II 

active  materials  to  assure  that  the  state's  1,380  li-  Office   of   Special   Services,   Bureau   of   Statistical 

censed   facilities,   their   equipment,   operating  proce-  Services: 

dures  and  personnel  are  adequate  to  use  the  materials  1  Statistical  clerk 

with  minimum  risks  to  users,  employees  and  the  pub-  Bureau  of  Manpower  Management  and  Develop- 

lic.  The  component  also  maintains  and  updates  regu-  ment: 

lations    and    standards,    recommends    changes    and  j  Trainine  assistant 

corrects  safety   defects   detected   during   inspections,  r-a,        c  n<-      t       a  -mt                  *  o                r> 

,   ,.         .    "i      ,    ,         i       i  ■   *         5-       i  j  j.    x  Office  ot  Fiscal  and  Management  Services,  Bureau 

and  disseminates  technical  and  informational  data  to  »  .  ,    .    .  .     , .      „       .          ° 

radioactive  material  users.  of  Administrative  Services : 

1  Clerk-typist  II 

3.  Environmental  Control  Bureau  of  Fiscal  and  Accounting  Services : 
This  component  determines  levels  of  radiation  in  1'  Clerk-typist  II 

the   environment  by  maintaining   sampling  stations,  ,                                                  ...         „ ..    .  .        r ..    .  . 

,         „                         ,J         ,                            -i           »      .               .  Input                                                        Actual            Estimated           Estimated 

and  collecting  and  analyzing  samples  of  air,  water,  1969-70        1970-71        1971-72 

food,  milk  and  marine  life.   Additional  controls  are  Expenditures 

recommended  or  required  if  analysis  of  the  samples  llft^jl^t^VJiV.l      ^Hl      $751'239      $7713°81 

indicates  radioactive  contamination  in  excess  of  ac-  Services    from    laboratories       178,274       180,627       186,952 

ceptable  levels.  Standards  and  regulations  are  main-  ?fet  .man;-vears  7— •; oo^i         akVio         a-t1™ 

.    .       ,          ,          ,,,           ,,        ,?,          -!•!.  Services  from  other  elements           38,505           45,118           47,712 

tamed  and  updated,   and  educational   and   mtorma-  Net  man-years 2.3  3.2  3.2 

tional  material  is  provided  to  the  public  and  govern-  Distribution  of  indirect                „„„„„*        „,„,„„       „,<,,,„ 

j.  1     jx>  •   1      tj.  a    ii.     j  j.  n  v  charges     222,20o         243,422         246,140 

mental  onicials.  It  represents  the  department  on  Call-  jjet  man-years 13  14.6  15 

fornia's  Powerplant  Siting  Committee.  

Totals,  Element  Cost $1,060,512    $1,220,407    $1,251,862 

Workload  Adjustments  Totals,  Net  Man-years  __               61.5               68.7               69.1 

Support : 

TTnrlpr  fprlpral  rpimhnrqpmpnt    Atomic  Fnprov  P!om-  General  Fund 51,5,038         614,663         616,811 

unaer  ieaerai  reimDursement,  Atomic  energy  torn-  Federal  funds 205,165       144,238       149,238 

mission,  one  man-year  of  temporary  help  was  admin-  Reimbursements 310,309       461,506       485,801 


C.  Water  Sanitation 


Need 


Domestic  water  is  supplied  to  about  18,400,000  Cal- 
ifornians  by  1,000  large  water  systems  which  are  the 
direct  responsibility  of  the  Department  of  Public 
Health.  About  4,000  smaller  systems,  supplying  ap- 
proximately 500,000  people,  are  the  primary  responsi- 
bility of  local  health  departments,  which  depend  upon 
the  state  for  technical  guidance. 


The  quality  and  safety  of  water  used  for  domestic 
water  supplies,  food  production  and  recreation  are  in- 
creasingly challenged  by  man's  activities.  A  signifi- 
cant number  of  domestic  water  systems  utilizing  sur- 
face water  sources  need  additional  treatment  facilities. 
Approximately  950  sewage  treatment  plants,  all  dis- 
charging effluents  into  the  environment,  are  potential 
sources  of  contamination.  Natural  protection  barriers 
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I.  ENVIRONMENTAL   HEALTH   AND  CONSU 

C.  Water  Sanitati 

are  diminishing,  and  areas  isolated  from  public  con- 
tact no  longer  exist,  hence  all  sewage  disposal  facili- 
ties require  close  regulation  for  public  health  protec- 
tion. 

The  increasing  reuse  of  wastewater  presently  pro- 
cessed in  175  reclamation  plants  also  poses  potential 
health  hazards.  The  cycle  between  water  use,  sewage 
disposal,  and  reuse  of  water  for  domestic  purposes 
has  become  shorter  and  shorter. 

"Water  recreation  activities  are  increasing  in  almost 
every  natural  and  man-made  body  of  water.  These 
waters  are  subject  to  many  sources  of  pollution  which 
represent  health  hazards  for  the  people. 

Shellfish  cultivation  areas  require  water  of  high 
quality,  since  they  are  capable  of  concentrating  biolog- 
ical and  chemical  pollutants  which  can  produce  illness 
in  man.  Protection  against  naturally  occurring  toxins 
in  shellfish  is  a  problem  of  increasing  significance. 

Objectives 

To  provide  public  health  protection  of  the  water  en- 
vironment of  the  state;  and  to  ensure  a  high  quality 
domestic  water,  safe  disposal  and  reclamation  of  sew- 
age and  other  hazardous  liquid  wastes,  safe  recrea- 
tional waters,  and  safe  shellfish  culture. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Water  permits  issued  to  new 
system  or  systems  with 
major  changes 64  65  65 

Water  system  surreys,  in- 
spections, and  evaluations 
for  compliance  with  stand- 
ards      1,658  1,000  1,000 

Water  utility  records  of  bac- 
terial analysis  of  do- 
mestic water  evaluated 
for  compliance  with 
standards 10,402  12,000  12,000 

Waste  treatment  plant  eval- 
uations for  compliance 
with  standards 1,041  800  800 

Waste  water  reclamation 
plants  evaluated  to  pre- 
vent health  hazards 118  140  140 

Technical  reports  and  spe- 
cial studies  for  water 
quality  control  boards 
to  insure  safe  discharge 
standards 668  600  700 

Training  courses  and  tech- 
nical symposiums  for 
local  health  department 
and  other  professional 
personnel  with  responsi- 
bility for  safe  water 26  26  27 

Standards,  guides  and  cri- 
teria for  the  guidance 
of  those  responsible  for 
safe  water : 

In  progress 8  6  6 

Completed 6  6  6 

Commercial  shellfish  grow- 
ing areas  and  plants 
certified  after  in-depth 
review    25  21  21 

Shellfish    samples    evaluated 

for  toxins   281  200  200 

Authority 

Health  and  Safety  Code  Sections  203,  3051,  4010- 
4035,  4450-4471,  5411-5414,  24100-24109,  and  24156 ; 


MER    PROTECTION    SERVICES— Continued 
on — Continued 

Fish  and  Game  Code  Sections  5670-5674 ;  Water  Code 
Sections  13411,  13520-13527,  and  13540 ;  Revenue  and 
Taxation  Code  Sections  24372  and  17226. 

General  Description 

The  water  sanitation  element  assures  that  essential 
safeguards  for  domestic  water  supply  and  sewage  dis- 
posal are  provided — e.g.,  proper  design,  construction, 
operation  and  maintenance — by  a  continuing  program 
of  education,  standard-setting,  surveillance  and  en- 
forcement. It  emphasizes  obtaining  better  operations 
by  the  industry  being  regulated  through  operator 
training  and  certification,  and  strengthening  of  local 
health  department  operations  for  more  effective  per- 
formance of  their  regulatory  authority.  The  sanita- 
tion and  radiation  laboratory  supports  these  activities 
through  analysis  of  more  than  20,000  sanitary  and 
organic  chemistry  and  sanitary  biology  samples  a 
year. 

1.  Domestic  Water  Supply 

Major  objectives  in  this  area  are  to  increase  the 
number  of  water  systems  meeting  bacteriological 
standards,  and  to  reduce  the  number  of  smaller  and 
less  efficient  systems  through  consolidation  and  re- 
gionalization. 

All  domestic  water  utilities  are  required  to  have  a 
permit  from  the  State  Board  of  Public  Health,  which 
is  issued  only  when  basic  requirements  are  met.  Each 
system  is  inspected  at  least  once  annually,  and  there 
is  periodic  indepth  review  of  selected  systems.  De- 
tailed investigations  are  made  of  unusual  problems 
(e.g.,  poor  bacteriological  records,  taste  and  odors 
problems,  high  chemical  content,  or  turbidity),  and 
when  there  are  major  changes  in  the  systems.  This  ex- 
perience is  utilized  in  setting  new  or  revising  state 
standards,  developing  guides  for  operation,  and  in 
training  provided  to  state  agencies,  waterworks  utility 
personnel,  local  health  department  personnel,  and 
others.  When  state  standards  are  not  met,  remedial 
action  is  initiated. 

2.  Sewage  Disposal  and  Safe  Use  of  Reclaimed  Waste 
water 

Selected  waste  treatment  plants,  reclamation  proj- 
ects, and  waste  water  uses  or  disposal  are  routinely 
evaluated  to  assess  their  safety.  The  results  of  these 
and  other  studies  are  provided  to  the  State  Water  Re- 
sources Control  Board  and  the  nine  Regional  Water 
Quality  Control  Boards  along  with  recommendations 
on  specific  waste  disposal  proposals  (to  enable  them 
to  set  discharge  requirements)  and  to  other  organiza- 
tions which  use  the  information  to  maintain  safe 
waste  disposal  operations. 

Standards,  guides  and  criteria  are  developed  for  the 
safe  treatment,  disposal  or  reclamation  and  reuse  of 
waste  water,  and  assistance  and  training  is  given  to 
local  and  state  agencies  on  waste  disposal  matters  sig- 
nificant to  health. 
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!  I.  ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 

o 

o  C.  Water  Sanitation — Continued 

5    3.  Recreation  Area  Sanitation  and  processing  plants.  Shellfish  are  sampled  for  toxin 

7  Investigations  are  made  of  water  quality  at  water  analysis  and  areas  recommended  for  quarantine  when 

8  recreation  areas  and  if  public  health  and  safety  are  indicated. 

Xq    in  jeopardy,  remedial  controls  are  suggested.  Areas  input                                           Actual         Estimated        Estimated 

11    are  quarantined  against  public  use  when  necessary.  1969-70        1970-71        1971-72 

13  Guides,  standards  and  regulations  are  developed.  The  Water  sanitation $974,738   $1,020,569   $1,045,868 

14  effectiveness  and  safety  of  new  water  purifying  chem-  Ne^n-^^^^--       ^57.9       ^7.8       ^57.9 

16    icals,  algaecides  and  water  treatment  and  other  de-  Net  man-years 36.9  33.8  34 

«    vices  for  swimming  pools  are  evaluated.  Training  and  mt'Zl^°^-^ll         *7,  aS         4°'31|         4Wj3 

19  engineering  assistance  is  provided  to  local  health  de-  Distribution  of  indirect 

20  nartment  nersnrmel  charges 445,777         421,151         436,773 

21  partment  personnel.  Net  man.years 26  26.1  26.6 

22  ■ 

23  4.   Shellfish  Sanitation  Totals,   Element  Cost $1,950,466    $1,988,222    $2,049,826 

||        Surveillance   is   maintained   over   commercial   and  BlJJ££  Net  man-years  -             123A          119-7          1206 

26  sports  shellfish  growing  areas  to  assure  safety  of  the  General  Fund 1,359,035     1,578,795     1,586,773 

27  r,,,,  ,        &     ,      .     „  ..„      ..  „   .;  Federal  funds 422,216         296,838         296,838 

Ig    shellfish  and  as  a  basis  tor  certification  oi  the  areas  Reimbursements 169,215       m,5S9       166,215 

29 
30 
31  D.  Vector  Control  and  Solid  Waste  Management 

32 

qq    Need                                                                                     K  Output                                                   Actual           Estimated          Estimated 

||  1969-70           1970-71           1971-72 

35  California  sustains  over  40  diseases  which  are  trans-  Emergency    control     opera- 

36  mitted  to  man  by  insects  and  other   animals.   Some  breaks  and  disasters  _°"  1               12                 2                 6 

38  1,100  species  of  vertebrates  and  invertebrates  serve  as  Epizoologicai-epidemiological 

39  vectors,  hosts,  or  reservoirs  of  these  diseases,  or  other-  a  ^^t'gations  101  167  202 

40  j            i        J*     a        i_v         j;  j.          j           J  Specimens      collected      and 

41  wise  adversely  aftect  public  safety  and  comfort.  processed  for  disease  de- 

42  The   pressures  of   expanding   population,   industry  termination                               12,206         10,850         10,950 

43  j          .      ,,           t.                    ,    j            i-j                         ii            a  Disease    and    laboratory    re- 

II    and  agriculture  have  created  a  solid  waste  problem  ot  ports  processed  and  eval- 

45    enormous   proportions,   approaching  75   million   tons  uated  6,500  6,920  7,025 

|6    annually.  Most  of  these  wastes  are  grossly  misman-  ^^i^^^^ 

48  aged;  e.g.,  70  percent  of  the  700  local  disposal  sites  animal  populations 1,286  1,335  1,875 

49  are  open  burning  dumps.  The  products  of  this  mis-  Engineering      surveys      of 

50  n-               i            l                ii              ii  solid     wastes     and    water 

51  management  are  flies,  cockroaches  and  rodents,  land,  resources   development—             341             430             450 

52  water  and  air  pollution,  fire  hazards,  and  a  spreading-  Vertebrates  collected,   iden- 

53  rt.  +•    w   i.+  •  *  tified.  processed 1,837  2,190  2,500 

g|     aesthetic  blight  on  our  environment.  Invertebrates  collected,  iden- 

55        California,  with  25  percent  of  the  irrigated  land  in  tified,  processed 30,117         35,500         46,300 

|f    the  United  States   (nearly  9,000,000  acres)    is  faced  In»eUd£  ££&^           1,950           2,850           3,100 

58  with  ever   increasing  mosquito   control   needs.   Local  Interstate  health  certificates 

59  control   jurisdictions,   now  spending  over   $9,000,000  and  federal  animal  import 

60  ii                     /.                      ..•     i     i        i          o     •           .■    •■■  certificates     and     permits 

61  annually,    are    facing    critical    levels    ot    insecticide  processed 9,000         10,000         11,000 

62  resistance  Control   demonstrations   and 

g|        The  expanding  use  of  wilderness  recreational  areas  Pe^icideT*m8a|^8^rte           ^             ^           lfilS 

65  — over  28  million  man-days  in  1969 — is  exposing  more  executed    65  65  65 

66  of  the  public  to  vectors  and  the  diseases  that  they  Control  units  evaluated  or 

67  ,               .  calibrated   for   local   agen- 

68  transmit.  cies 48  80  100 

69  Without    effective   vector   and   zoonotic    disease   sup-  Education  and  training  serv- 

70 ■                „   i  v    .                               n                              ...  ices      for      local      health 

71  pression,  normal  living  in  many  of  our  communities,  agencies  and  the  public,              332              414              440 

72  suburbs,  rural  and  wilderness  recreational  areas  would 

H   be  imperiled.  Authority 

21    Objectives  Health  and  Safety  Code  Sections  200,  206,  211,  215, 

77  1800-1813,  1900-2000,  2100-2108,  2425-2426,  25970- 

78  The  objectives  are  to :  25974,    25990-25994.8 ;    Agricultural    Code    Section 

79  1.  Obtain  effective  control  of  conditions  responsible  6021 ;' California  Administrative  Code,  Title  17,  Sec- 
81  for  the  transmission  of  animal-borne  diseases.  tions  2603,  2606-2606.8,  7934-7937,  and  30,070- 
||  2.  Improve  environmental  quality  through  more  30,085;  Article  51,  International  Sanitary  Regula- 
84    effective  management  of  water,  land  and  solid  wastes.  tions. 
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ENVIRONMENTAL   HEALTH   AND  CONSUMER    PROTECTION   SERVICES— Continued 
D.  Vector  Control  and  Solid  Waste  Management — Continued 


General  Description 

This  element,  with  support  from  laboratory  services, 
conducts  a  statewide  program  to  prevent,  control,  or 
manage  those  vectors,  hosts  and  disease  reservoir  ani- 
mals of  greatest  public  health  concern.  Improved 
epidemiological,  engineering,  biological  and  chemical 
methods,  materials,  techniques,  and  equipment  are  un- 
der constant  development  to  facilitate  public  and  pri- 
vate participation  in  disease  and  vector  prevention 
and  control  and  in  solving  problems  of  solid  waste 
management. 

Program  activities  include  biological  and  engineer- 
ing surveys  and  investigations,  public  health  veter- 
inary services,  animal-borne  disease  intelligence,  vec- 
tor population  and  pesticide  resistance  surveillance, 
control  equipment  evaluation,  consultation,  education, 
training  of  local  agency  personnel,  control  demonstra- 
tions and  emergency  control  operations  in  the  event 
of  disease  outbreaks  and  disasters. 

1.  Zoonoses  Suppression 

Field  surveillance  is  performed  to  evaluate  the 
hazards  of  human  diseases  of  animal  origin;  assess 
vertebrate  host  and  arthropod  vector  populations ;  in- 
vestigate disease  outbreaks  and  sources  of  human 
infections;  and  assure  appropriate  control  measures 
to  protect  human  populations. 

Plague  surveillance  will  be  intensified  in  north- 
eastern and  eastern  California  in  response  to  a  grow- 
ing potential  for  a  new  cycle  of  epizootics.  Emphasis 
will  be  on  early  detection.  There  will  be  continued 
emphasis  on  seaports  and  airports  in  recognition  of 
the  hazard  of  importing  plague-infected  animals  in 
cargo  from  Viet  Nam. 

The  element  will  assume  responsibility  for  evaluat- 
ing the  plague-bearing  rodent  control  program  now 
carried  out  by  the  Department  of  Agriculture  in 
cooperation  with  13  counties. 

2.  Veterinary  Services 

Veterinary  services  include  surveillance,  investiga- 
tion, analysis,  and  distribution  of  epidemiologic  data, 
in  cooperation  with  the  Bureau  of  Communicable 
Disease  Control,  on  the  occurrence  in  man  of  dis- 
eases acquired  from  animal  reservoirs  (e.g.,  hypatid 
disease,  leptospirosis,  salmonellosis,  Q  fever,  rabies, 
and  psittacosis). 

An  intense  canine  rabies  prevention  program,  in 
cooperation  with  local  government  jurisdictions,  is 
now  sustained  in  the  48  counties  currently  declared 
as  rabies  areas. 

3.  Water-Belated  Vector  Prevention/ Control 
Insecticidal  applications  by  aircraft  failed  in  some 

localities  during  the  1969  emergency  encephalitis  pre- 
vention program,  owing  to  increased  and  more  exten- 
sive mosquito  resistance  to  available  chemicals.  Since 
insecticides  can  no  longer  be  depended  upon  as  the 
primary  means  of  mosquito  control  in  certain  areas, 


these  zones  of  resistance  will  be  precisely  delineated 
as  a  basis  for  modifying  control  programs. 

Local  mosquito  control  programs  must  now  utilize 
more  comprehensive  technology,  including  biological 
control  and  land  and  water  management,  limiting  in- 
secticide use  to  those  situations  where  other  ap- 
proaches are  impractical.  The  efficacy  of  biological 
control,  primarily  the  use  of  predaceous  fish,  will  be 
carefully  studied  and  effort  will  be  made  to  develop 
methods  for  more  efficient  utilization  of  these  non- 
chemical  approaches. 

Continuing  surveillance  will  be  maintained  of  vec- 
tor mosquito  populations  and  encephalitis  viruses  in 
mosquitoes  and  disease  reservoir  animals  as  a  basis 
for  providing  early  warning  of  potential  epidemic 
conditions. 

4.  Solid    Waste   Management    (and   Belated   Vector 
'  Prevention/ Control) 

Solid  waste  management  activities  are  directed  to- 
ward reducing  the  volume  of  solid  wastes  through 
conservation,  recycling,  and  maximum  resource  utili- 
zation. Efforts  will  continue  towards  achieving  effec- 
tive reduction  of  health  hazards  associated  with 
municipal,  agricultural,  and  industrial  solid  wastes. 
This  work  will  primarily  be  focused  on  disease  vec- 
tors (e.g.,  flies,  cockroaches,  and  rodents),  air  and 
water  pollution,  environmental  decay,  and  public 
nuisances  related  to  the  improper  accumulation,  stor- 
age, collection,  and  disposal  of  solid  wastes. 

Technical  assistance  will  continue  to  be  provided  to 
local  agencies  throughout  the  state  to  the  extent  pos- 
sible with  existing  resources.  Statewide  surveillance 
of  solid  waste  management  practices  will  be  continued 
in  order  to  define  and  delineate  problem  areas,  deter- 
mine the  levels  of  health  hazards  and  public  protec- 
tion required,  and  to  measure  the  rate  of  progress  in 
implementing  improvements. 

5.  Community     Premises-Belated     Vector     Preven- 
tion/Control 

Both  vertebrate  and  invertebrate  vectors  and  pests 
occur  in  residential,  commercial,  and  industrial  neigh- 
borhoods, creating  economic  damage  and  unsanitary 
conditions.  The  use  of  toxic  chemicals  for  their  con- 
trol in  such  close  proximity  to  man  and  his  food 
supply  can  lead  to  significant  hazards  unless  the  most 
careful  and  precise  procedures  are  employed.  Safer 
and  more  effective  methods,  materials,  equipment  and 
techniques  must  be  constantly  sought. 

Control  of  domestic  cockroaches,  fleas,  mites,  lice, 
stored  food  products  pests,  rodents  and  other  house- 
hold pests  are  being  reevaluated  in  response  to  new 
limitations  on  the  use  of  economic  poisons. 

6.  Field-Wilderness  Area  Vector  Prevention/Control 
Activities   are   directed   toward   the   reduction  of 

public  health  risks  associated  with  invertebrate  dis- 
ease vectors,  vertebrate  hosts  and  venomous  or  noxious 
species  occurring   in   what   are   primarily   rural   or 


428 


HUMAN  RELATIONS 


DEPARTMENT  OF  PUBLIC  HEALTH— Continued 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


I.  ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 
D.  Vector  Control  and  Solid  Waste  Management — Continued 

recreational  environments.  A  scientific  assessment  is  the  control  of  rabies,  administration  of  the  1969  Wild- 
being  made  of  the  effects  of  vector  and  pest  species  in  life  Importation  Act,  and  other  veterinary-environ- 
each  major  environmental  life  zone  where  there  is  mental  health  activities.  Assignment  of  some  veteri- 
significant  human  exposure.  Development  and  adapta-  narian  time  is  made  to  the  food  and  drug  element 
tion  of  various  protective  procedures  and  their  im-  for  assistance  in  control  of  animal-contaminated  food 
plementation  through  technical  assistance  to  public  products, 
agencies  and  private  groups  are  in  progress.  |Bput                                         flctual         £slM        ^.^ 

r      .  ,  x.  1969-70           1970-71           1971-72 

New  Legislation  Expenditures 

m            •   .    ■               .■                   ■               j.            ,    ■      j   .       in  Vector  control  and  solid 

To  assist  in  meeting  requirements  contained  m  AB  waste  management $790,886     $793,102     $916  2S8 

18  (Chapter  1571,  Statutes  of  1970)  for  detection  and  Net  man-years 44.5  43  49.5 

eradication  of  agricultural  plant  or  animal  pests  and  N^man-yXs1^!!^1!!::                 -                -                I 

diseases,  four  associate  sanitary  engineer  and  three  Services  from  other 

associate  vector  control  specialist  positions  are  pro-  elements 55'°„40,         51,399         55<s^l 

,     £         ,,        ljj.  „j_*i_  i.  J\et  man-years o.o  3  3.2 

posed    for    the    budget    year,    under    reimbursement  Distribution  of  indirect 

agreement  with  the  Department  of  Agriculture.  charges   219.01S       206,976       239,770 

Net  man-years 12.S  14.4  14.6 

Program  Change  Totals,  Element  Cost $1,064,944    $1,051,477    $1,211,869 

The  veterinary  section  has  been  administratively  support"!  Net  Man"Years-            60<3            60-4            673 

transferred  to  this  element  from  the  infectious  dis-  General  Fund 722,939       837,811        862,839 

,   „      .    e        ,     ..  +•!•+•  c  ■  Federal  funds 295,726         11,8,72b         153,724 

ease  element  tor  better  utilization  of  manpower  in  Reimbursements 46,279         64,942       195,306 

E.  Occupational  Health  and  Environmental  Epidemiology 

Need  Output                                                    Actual           Estimated          Estimated 

1969-70  1970-71  1971-72 

Each  year,  more  than  30,000  cases  (including  500  Occupational  Health : 

fatalities)   of  work-induced  disease  are  incurred  by  Cont°rof  Soviets*: 

Calif ornia  's  8  million  workers.  Among  diseases  explic-  Engineering    69  425  350 

itly  attributable  to  employment  are  cancer,  emphy-  Medical  — 59  60  50 

sema,  and  lung  fibrosis,  deafness,  dermatitis,  and  a  recommended    757  1 200  500 

variety  Of  systemic  poisonings.  Continual  additions  of  Standards  recommended--                 6                 2                 1 

new  products  and  processes  complicate  preventive  and  ^eL>*™itoJnriTu?™c- 

control  measures.  Yet,  virtually  all  occupational  dis-  ognize  occupational 

ease  cases  can  be  prevented  by  proper  evaluation  of  „  hea'th  problems  — — -             257             125               50 

,       ,,-        ..               ,,                 5  i                       j-i         j  Counties  provided  monthly 

causal  relationships,  and  by  use  ot  known  medical  and  reports  of  occupational 

engineering  control  techniques.  diseases  44  47  47 

Many  of  the  same  physical  and  chemical  agents  that  °%ZTr™Lwfrind  It 

cause  occupational  health  problems  also  become  gen-  ferred  _T 33,500         33,000         33,000 

eral    environmental    contaminants — noise,    mercury,  Death  certificates 

, .   . -,  ,    ,  .  „,  '  -,.  summarized 1,457  850  850 

pesticides,  heavy  metals,   asbestos,   fiberglass,   radioac-  Environmental  Epidemiology : 

tive  substances,  and  a  multitude  of  organic  chemicals  investigations  compMed  I                5                I                5 

(e.g.,  smog).  There  is  considerable  information  avail-  Air  Sanitation: 

able  on  the  health  consequences  of  exposures  to  many  destinations  complS  I                 4                 I                 3 
of  these  substances  in  high  concentrations,  but  little  Cooperative  projects  corn- 
information  on  the  health  and  ecological  consequences  Health  educational  mate" 

of    levels    found    environmentally.    These    represent  rials  prepared 15  15  3 

problems  of  environmental  epidemiology.  Air  E^men^Revtwed 

_ .  .     ..  for  Tax  Amortization : 

Objectives  Certified 25  43  43 

mi  x,    i  ,  •       •  ,  Rejected 8  7  7 

Ine  element  s  long-term  objectives  are  to  reduce  the 

incidence  and  severity  of  work-related  diseases  and  Authority 

to  develop  and  apply  preventive  medical  and  correc-  Health  and  Safety  Code  Sections  205,  207,  211,  425, 

tive  strategies  to  overcome  the  adverse  health  effects  429.11,  429.12,  39023,  39051,  and  39052;  Kevenue  and 

of  physical  and  chemical  agents  in  the  environment.  Taxation  Code  Sections  17226  and  24375. 
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DEPARTMENT  OF   PUBLIC  HEALTH— Continued 

ENVIRONMENTAL   HEALTH   AND  CONSUMER   PROTECTION   SERVICES— Continued 
E.  Occupational  Health  and  Environmental  Epidemiology — Continued 


General  Description 

The  element,  including  support  from  the  air  and  in- 
dustrial hygiene  laboratory  and  the  southern  Califor- 
nia public  health  laboratory,  investigates  and  prevents 
work-induced  illness  and  death,  thereby  protecting  the 
individual  worker's  capacity  to  support  himself  and 
his  family;  maintains  surveillance  of  environmentally- 
related  health  trends  in  California  populations; 
develops  and  reviews  procedures,  criteria,  and 
standards  for  evaluating  and  controlling  health  haz- 
ards due  to  environmental  factors ;  participates  in  pre- 
vention and  control  programs ;  and  provides  technical 
support  to  the  Division  of  Industrial  Safety  and  to 
local  health  department  programs  requiring  special- 
ized services  not  available  locally. 

1.  Occupational  Health 

Work  environment  factors  which  constitute  disease 
sources  are  identified  and  studied.  Medical  and  engi- 
neering control  techniques  are  developed,  when  neces- 
sary, and  applied  in  specific  situations.  The  results 
of  these  studies  and  applications  are  then  made  known 
and  used  so  that  corrective  action  on  a  statewide  basis 
can  be  taken. 

Uniform  standards  for  prevention  of  work-induced 
diseases  are  developed  for  use  by  the  Division  of  In- 
dustrial Safety,  other  governmental  agencies,  and  pri- 
vate industry.  These  include :  ( 1 )  standard  methods 
for  chemical  and  physical  evaluation  of  work  environ- 
ments, and  identification  and  diagnosis  of  occupational 
diseases;  (2)  environmental  and  medical  standards  for 
exposures  to  and  control  of  hazardous  agents;  and  (3) 
standards  of  qualification  for  governmental  occupa- 
tional health  personnel. 

Information  on  occupational  disease  diagnosis, 
treatment,  prevention,  and  control  is  developed  and 
disseminated  through  participation  in  educational  and 
training  activities,  including  workshops  and  courses, 
technical  bulletins  and  scientific  papers,  and  responses 
to  public  and  professional  inquiries.  California's  phy- 
sicians are  aided  in  making  prompt  and  accurate 
diagnoses  of  work-induced  disease  by  dissemination 
of  bulletins  on  diagnosis  and  treatment,  and  by  con- 
sultative assistance  regarding  patients  with  uncommon 
occupational  exposures  or  suspected  occupational 
diseases. 

Data  showing  the  incidence  of  work-induced  illness 
and  death  is  collected  and  collated  according  to  risk 
category  such  as  the  industrial  process,  type  of 
chemical,  or  occupation,  in  order  to  anticipate  and 
describe  hazardous  situations.  The  analyses  of  these 
data  are  used  by  the  department,  private  industry, 
universities,  and  other  governmental  agencies  in  locat- 
ing disease  levels  and  emerging  problems,  in  setting 
program  objectives,  and  in  developing  priorities. 

2.  Environmental  Epidemiology 

This  component  contributes  to  the  prompt  detection 
of  manifestations  of  impaired  health  such  as  increased 
mortality  or  illness  due  to  environmental  pollutants, 


the  elucidation  of  the  cause-effect  relationships  in- 
volved and  the  development  of  criteria  and  standards 
for  the  prevention  of  environmentally-induced  human 
diseases  by:  collecting  data  on  illness  and  death; 
applying  statistical  and  epidemiological  procedures  for 
interpreting  the  data;  and  relating  these  data  to 
environmental  conditions  or  contaminants  through 
field  investigations,  laboratory  analyses  and  systematic 
literature  reviews. 

Current  work  includes  the  effects  of  air  pollutant 
levels  on  daily  mortality,  medical  examiner  data  and 
hospital  admission  data  from  southern  California ;  the 
effects  of  carbon  monoxide  and  nitrogen  oxides  on  the 
oxygen  carrying  capacity  of  blood;  and  the  effects 
of  nitrates  in  drinking  water  on  the  health  of  newborn 
children.  Kesults  of  such  work  are  used  by  the  depart- 
ment, the  Water  Resources  Control  Board,  the  State 
Air  Resources  Board,  local  health  departments,  and 
others  to  provide  early  warning  of  hazardous  condi- 
tions and  to  provide  the  technical  bases  for  effective 
control  programs. 

3.  Air  Sanitation 

This  component  facilitates  the  protection  of  the 
public  from  air  pollutants  by  providing  relevant  in- 
formation to  the  department,  the  State  Air  Resources 
Board,  local  health  agencies  and  others  on  the  rela- 
tionship between  air  pollution  and  human  health  by: 
alerting  the  Air  Resources  Board  to  air  quality  prob- 
lems having  health  considerations ;  carrying  out 
special  investigations  of  the  levels  and  types  of  air 
pollution  as  they  affect  health  ;  coordinating  efforts  by 
industry  and  state  and  local  government  agencies  to 
control  air  pollution  problems  having  both  inplant  and 
community  components;  providing  health  education 
materials  and  assistance  on  health  aspects  of  air  pol- 
lution to  schools,  local  health  departments,  the  news 
media,  voluntary  groups  and  individuals ;  and  certify- 
ing air  pollution  control  equipment  so  that  private 
industry  may  receive  the  special  tax  incentive  for  air 
pollution  control  provided  by  state  law. 

Examples  of  special  investigations  are  review  of 
the  levels  and  the  physical  state  of  air  pollutants  in 
city  atmospheres,  and  the  relation  of  airborne  lead  to 
forage  contamination,  the  health  of  grazing  animals 
and  the  routes  of  entry  of  lead  into  human  food 
chains.  This  information  is  used  by  the  department 
and  the  Air  Resources  Board  to  decide  upon  future 
control  action.  Examples  of  coordinative  efforts  include 
insuring  that  solid  waste  disposal  methods  do  not 
generate  new  air  pollution  problems,  and  that  control 
systems  installed  in  plant  to  protect  workers'  health 
do  not  result  in  inadvertent  creation  of  outdoor  air 
pollution. 

Workload  Adjustments 

Section  10.7  of  the  1970  Budget  Act  reappropriated 
$40,000  in  augmentation  of  Item  125  for  completion  of 
a  study  of  community  water  supplies  to  determine 
risk  to  infants  from  the  use  of  high-nitrate  water.  For 
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ENVIRONMENTAL  HEALTH   AND  CONSUMER  PROTECTION  SERVICES— Continued 
E.  Occupational  Health  and  Environmental  Epidemiology — Continued 


this  purpose,  1.8  man-years  temporary  help  in  the 
occupational  health  and  environmental  epidemiology 
element,  and  1.6  man-years  in  the  sanitation  and  radia- 
tion laboratory,  are  being  continued  during  the  cur- 
rent year  only. 

Administrative  Adjustments 

Based  on  administrative  judgment  and  realignment 
of  priorities  of  departmental  resources,  this  budget 
shows  a  General  Fund  savings  in  this  element  for  the 
budget  year,  involving  deletion  of  11  professional  and 
1.5  technical  positions  including  related  laboratory 
and  support  services.  These  savings  reflect  a  reduced 
level  of  service  which  will  not  affect  statutory  require- 
ments carried  out  by  the  department. 

New  Legislation 

To  meet  workload  requirements  under  AB  478 
(Chapter  1231,  Statutes  of  1969)  for  toxicological 
evaluations  of  tear  gas  weapons  and  appropriate  rec- 
ommendations on  their  certification  to  the  Department 


of  Justice,  one  public  health  toxicologist  and  0.3  clerk- 
typist  I  positions  were  administratively  added  during 
the  current  year  and  are  proposed  for  continuation  in 
the  budget  year.  This  program  is  self-supporting  by 
reimbursements. 


Input  Actual 

1969-70 
Expenditures 
Occupational  health  and  en- 
vironmental   epidemiology  $463,997 

Net  man-years 29.3 

Services  from  laboratories 594,845 

Net  man-years 40.5 

Services  from  other  elements  137,890 

Net  man-years 9.1 

Distribution  of  indirect 

charges    360,173 

Net  man-years 21 

Totals,  Element  Cost $1,556,905 

Totals,   Net  Man-Years__  99.9 
Support: 

General  Fund 995,982 

Motor  Vehicle  Fund 64,795 

Federal  funds 188,980 

Reimbursements 307,148 


Estimated 
1970-71 


$486,456 

27  3 

605,298 

35.4 

131,470 

8.5 

320,363 
17.6 

$1,543,587 


1,066,289 

54,800 

132,860 

289,638 


Estimated 
1971-72 


$431,802 

22.5 

574,899 

34.6 

69,124 

4.3 

279,353 
17 

$1,355,178 
78.4 

860,988 

71,913 

137,860 

284,411 


F.  Data  Processing  Distribution 


Input 

Expenditures 

Totals,  Data  Processing  Dis- 
tribution to  Program 

Net  man-years 

Support : 

General  Fund 


Need 


Actual 
1969-70 


$64,626 
3.4 

64,626 


Estimated 
1970-71 


$60,584 
3 

60,584 


Estimated 
1971-72 


$64,522 
3 

64,522 


II.  PREVENTIVE   MEDICAL  SERVICES 


The  demand  for  health  services  and  the  focus 
of  these  services  is  changing  continuously,  requiring 
constant  evaluation  of  program  direction.  To  achieve 
comprehensive  health  care  at  reasonable  cost  requires 
coordinated  preventive  and  therapeutic  services.  In 
this  connection,  the  program  is  committed  to  the  de- 
velopment of  such  comprehensive  health  services  for 
infants,  children  and  mothers,  with  special  emphasis 
on  high  risk  groups  such  as  migrant  agricultural 
workers,  California  Indians  and  the  poor.  In  addition, 
services  now  provided  to  physically  handicapped  chil- 
dren, the  mentally  retarded  and  the  malnourished 
poor  require  ongoing  evaluation  to  enable  the  pro- 
gram to  ensure  economical,  effective  use  of  available 
resources. 

Objectives 

To  implement,  maintain  and  improve  personal 
health  services  in  areas  where  the  state  can  demon- 
strate approaches,  or  carry  out  services  for  people, 
which  the  private  sector  is  not  geared  to  do. 

General  Description 

Recent  developments  and  new  approaches  of  pro- 
gramwide  significance  include  the  development  of 
more  reliable,  more  selective  surveillance  of  infec- 
tious disease.  New  and  better  methods  are  being  sought 


to  develop  adequate  health  care  services  for  those 
adults  suffering  catastrophic  chronic  disease,  to  help 
relieve  the  resulting  financial  burden  and  manpower 
drain  on  the  family  and  the  community. 

Greater  emphasis  is  being  placed  on  cooperation  and 
mutual  assistance  with  local  official  and  nonofficial 
agencies.  The  program  promotes  close  cooperation 
with  the  state  and  local  medical  associations,  the  Cali- 
fornia Hospital  Association  and  other  public  and 
private  organizations  in  carrying  out  many  of  its  re- 
sponsibilities, including  those  for  the  control  of  in- 
fectious disease,  mental  retardation  and  physically 
handicapping  conditions.  In  the  area  of  family  plan- 
ning, the  program  also  ,works  closely  with  the  State 
Department  of  Social  Welfare,  the  Department  of 
Corrections,  and  California  Interagency  Council  on 
Family  Planning.  The  program  actively  participates 
in  planning  and  programming  with  the  Parent-Teach- 
ers Association  and  the  State  Department  of  Educa- 
tion on  school  health  problems  and  health  aspects  of 
day  care  for  school  and  preschool  children.  It  takes 
an  active. role  in  advising,  coordinating  or  assisting 
with  activities  on  various  Consumer  advisory  boards, 
including  those  relating  to  Indian  health. 

The  establishment  of  the  emergency  medical  serv- 
ices element  this  year  permits  the  development  of 
emergency  services  to  meet  the  needs  of  the  general 
public  and  the  practitioners  of  various  healing  arts 
during  time  of  emergency.  We  are  facing  an  unprece- 
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PREVENTIVE   MEDICAL  SERVICES— Continued 


dented  expansion  in  the  emergency  phase  of  preven- 
tive medical  services  and  are  developing  a  statewide 
linkage  of  local  emergency  medical  services  including 
county  emergency  medical  care  committees,  profes- 
sional medical  and  nursing  and  allied  health  associa- 
tions, together  with  comprehensive  health  planning 
authorities.  Throughout  all  operations,  a  close  con- 
tinuing liaison  and  mutual  assistance  is  maintained 
with  local  health  departments,  medical  and  allied 
groups,  volunteer  agencies  and  the  U.S.  Public  Health 
Service. 

Other  new  approaches  that  are  planned  include  a 
reassessment  of  the  expanded  mental  retardation  ele- 
ment under  AB  225.  In  order  to  develop  more  effec- 
tive approaches  to  the  issue  of  physically  handicap- 


ping conditions,  the  use  of  centers  of  large  medical 
institutions  will  be  investigated  by  the  Bureau  of 
Crippled  Children  Services  for  case  management  for 
the  total  needs  of  children. 

Measurement  of  success  of  various  aspects  of  the 
program  will  vary  from  the  determination  of  morbid- 
ity and  mortality  to  less  objective,  but  equally  essen- 
tial, evaluation  of  provision  of  services  in  areas  where 
such  services  were  not  previously  available. 

Workload  Adjustments 

Administrative  economies  will  permit  elimination 
of  the  position  of  assistant  chief  (medical),  Preven- 
tive Medical  Services  Program,  in  the  budget  year. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Preventive  Medical  Services—       415.6       416.2       379.6  $29,777,351 

Support : 

General  Fund  3,599,501 

Federal  funds  3,824,194 

Reimbursements    137,974 

Special  Items : 

General  Fund 508,360 

Subvention  : 

General  Fund 19,445,193 

Federal  funds  1,416,911 

Reimbursements   94,209 

Family  Repayments 

Crippled  children 751,003 

Mental  retardation  services — 

Program  Elements : 

A.  Adult  health  and  chronic  disease  _         65.1         48.5         34.5  1,899,471 

B.  Infectious  disease 175.4       178          161.7  5,583,180 

C.  Crippled    children    82.5         85.9         85  16,910,932 

D.  Maternal  and  child  health 62.7         63.5         62.5  1,185,544 

E.  Mental  retardation 13            17.1         17.5  3,898,971 

F.  Malnutrition 9.8           7.1           -  164,196 

6.  Emergency  medical  services -              7              9.3  - 

H.  Data  processing  distribution 7.1           9.1           9.1  135,057 


$32,312,048 

$47,162,788 

2,721,800 

2,522,728 

2,280,856 

2,240,856 

256,052 

191,522 

1,016,359 

712,848 

20,517,881 

34,349,411 

2,129,912 

2,129,912 

1,364,188 

1,363,883 

930,000 

2,280,000 

1,095,000 

1,311,562 

1,545,975 

1,269,622 

3,475,479 

3,382,590 

17,491,998 

17,891,013 

1,321,490 

1,183,697 

8,060,622 

23,095,272 

133,514 

— 

119,393 

166,383 

163,577 

174,211 

A.  Adult  Health  and  Chronic  Disease 


Need 


Cancer  is  the  second  leading  cause  of  death  in  Cali- 
fornia. Of  persons  alive  today,  one  in  six — about  3.3 
million  people — will  die  of  cancer.  Chances  of  devel- 
oping cancer  are  one  in  four;  of  recovery,  one  in 
three.  Heart  diseases  affect  over  1.4  million  Calif or- 
nians  yearly. 

Since  1950,  emphysema  death  rates  have  steadily 
increased  from  1.5  to  13  per  100,000  people,  and 
bronchitis  has  increased  tenfold. 


Cost  estimates  for  two  chronic  diseases  illustrate 
the  economic  drain: 

Number  California 
Condition  deaths  per  year 

Cervical   cancer   567 

Lung  cancer 5,554 

Chronic  diseases  utilize  over  one-half  of  medical 
manpower  time ;  account  for  three-quarters  of  hospital 
admissions;  and  cause  the  great  majority  of  disabili- 
ties and  deaths  at  all  ages,  including  those  in  the 


Direct  and  indirect 

costs  during 
lifetime  of  patients 

$22,000,000 
132,000,000 


432, 
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II.  PREVENTIVE   MEDICAL 
A.  Adult  Health  and  Chroni 

middle,  most  productive  years  of  life.  High  blood 
pressure  and  stroke,  for  example,  may  manifest  them- 
selves as  sudden  calamities. 

The  major  public  health  problem  of  chronic  disease 
is  disability  and  its  subsequent  personal  suffering  and 
loss  of  ability  to  work.  Recent  rapid  changes  in  the 
health  care  system  require  development  of  services  to 
meet  long-term  needs  of  chronic  disease  patients  and 
to  furnish  a  basis  from  which  to  develop  solutions  to 
the  enormous  problem  of  custodial  care. 

Objectives 

1.  Utilize  essential  information  about  the  magnitude 
of  the  problem  and  the  effectiveness  of  control  meas- 
ures to  pinpoint  specific  causative  factors  for  which 
corrective  action  can  be  taken. 

2.  Identify  and  develop  services  needed  to  ensure 
early  detection  and  treatment  of  selected  chronic 
diseases. 

3.  Establish  realistic  standards  for  high-quality 
comprehensive  medical  care  services  and  assist  other 
agencies  in  the  implementation  of  such  standards. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

California  tumor  registry  re- 
ports to  hospitals  show- 
ing cancer  survival  experi- 
ence in  California  hospitals 
to  improve  treatment 172  100  - 

Requests  for  data  to  Cali- 
fornia tumor  registry  from 
physicians,  hospitals,  re- 
gional medical  programs 
and  the  National  Cancer 
Institute  to  improve  treat- 
ment    100  170 

Training  workshops  for  Cali- 
fornia tumor  registry  per- 
sonnel statewide 6  10  - 

California     tumor    registery 

cases   followed   77,000  90,000 

Patients  evaluated  and  inter- 
viewed for  data  to  provide 
information  for  treatment 
evaluation  by  hospitals, 
physicians  and  scientific 
investigators   -  1,500  250 

Technical  assistance  to  phy- 
sicians, local  health  de- 
partments, home  health 
agencies,  other  voluntary 
agencies  and  hospitals  __  660  1,000  1,000 

Training  workshops  for  out- 
of-hospital  service  person- 
nel      5  8  8 

Professional  out-of-hospital 
services  personnel  trained 
including  physicians,  nurses 
and  record  librarians —  450  450 

Nonprofessional  out-of  hos- 
pital home  health  services 
personnel  trained 400  600  600 

Out-of-hospital  services  state- 
wide surveys  conducted  to 
determine  medical  care 
needs  for  such  services 5  2  1 

Patients  served  at  state  sup- 
ported renal  dialysis  cen- 
ters and  dialysis  facilities 
certified  by  the  department  150  550  600 

Hospitals  inspected  for  renal 

dialysis  certification 33  20  25 

Authority 

Health  and  Safety  Code,  Sections  211,  211.5,  and 
417-418.1. 


SERVICES— Continued 
c  Disease — Continued 
General  Description 

This  element  carries  out  its  activities  working  with 
other  department  programs,  and  with  state  and  local 
voluntary  and  private  agencies,  such. as  the  American 
Cancer  Society,  California  Heart  Association,  the 
Tuberculosis  and  Respiratory  Disease  Association,  the 
California  Medical  Association  and  its  component 
societies. 

1.  Cardiovascular  Disease  Control 

Technical  assistance  is  given  to  local  health  depart- 
ments and  private  medical  groups  in  establishing  pro- 
grams to  identify  high-risk  factors  in  coronary  artery 
disease,  congestive  heart  failure,  rheumatic  fever  and 
stroke. 

Treatment  in  heart  care  units  is  proving  effective 
in  preventing  early  death  from  heart  attacks.  The 
element  has  planned  a  survey  to  determine  the  long- 
range  needs  for  such  units  including  personnel  train- 
ing   requirements.    Efforts   will   be    directed   toward 

( 1 )  physician  and  nurse  training  for  heart  care  units ; 

(2)  in-service  training  for  local  health  agencies;  and 

(3)  training  in  heart  and  stroke  disease  management 
for  nurses  in  home  care  programs. 

Studies  to  determine  causes,  means  of  detection 
and  prevention,  methods  of  rehabilitation  and  con- 
trol measures  for  chronic  diseases  of  the  heart  are 
producing  information  which  is  widely  disseminated 
to  all  concerned  health  agencies  where  it  can  be  used 
effectively  to  improve  health  services  and  health  serv- 
ices planning.  One  such  study  is  developing  methods 
of  detecting  unsuspected  heart  disease  among  school 
children.  Programs  identifying  and  correcting  factors 
that  contribute  to  such  disease  will  be  developed. 

2.  Cancer  Control 

This  component's  activities  detect  high-risk  groups, 
establish  local  detection  and  followup  programs,  iden- 
tify and  demonstrate  new  and  effective  methods  of 
delivering  services,  and  determine  the  feasibility  of 
cancer  prevention  activities. 

Data  are  developed  and  analyzed  for  administrators 
and  providers  of  health  care  services  for  cancer  con- 
trol operations. 

3.  Chronic  Renal  Disease  Control 

Modern  advances  in  surgery  and  medical  technol- 
ogy have  made  it  possible  to  prolong  the  lives  of 
patients  with  chronic  renal  disease,  so  far  at  relatively 
high  expense.  About  300-400  of  the  1,700-2,000  cases 
identified  annually  are  suitable  for  chronic  hemo- 
dialysis and  transplantation  surgery.  Because  of  these 
treatments,  the  number  who  remain  alive  and  require 
continued  treatment  is  steadily  increasing.  Two  treat- 
ment centers  have  been  established  by  state  legislation 
and  up  to  two  additional  centers  and  three  home 
training  renal  dialysis  facilities  were  authorized  un- 
der 1970  statutes. 

Standards  have  been  developed  for  kidney  trans- 
plant programs  and  procedures.  These  standards  are 
revised  as  necessary  to  meet  changing  needs.  Short- 
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II.  PREVENTIVE   MEDICAL 
A.  Adult  Health  and  Chron 

term  training  courses  for  nurses  in  home  dialysis  care 
are  being  established  in  Los  Angeles  and  San  Fran- 
cisco. The  expansion  of  home  dialysis  care  will  sub- 
si  antially  reduce  costs  of  control. 

4.  Out-of-Hospital  Services 

This  component  establishes  standards  for  out-of- 
hospital  services  and  develops  improved  methods  of 
delivering  services.  It  gives  assistance  and  conducts 
studies  for  the  purpose  of  upgrading  standards  and 
insuring  appropriateness,  quality,  and  continuity  of 
care;  and  develops  educational  programs  for  the 
training  of  professional  and  nonprofessional  staff  of 
out-of-hospital  agencies  and  organizations.  A  study 
of  the  impact  of  Medicare  and  Medi-Cal  on  care  in 
the  home,  completed  in  1970-71,  will  be  used  to  meas- 
ure the  need  for  and  implement  development  of  im- 
proved proprietary  home  health  care  services. 

Development  of  planned  discharge  services  in  hos- 
pitals, extended  care  facilities  and  rehabilitation  cen- 
ters, together  with  homemaker  services  needed  to 
augment  professional  care,  is  an  important  element 
activity.  Technical  assistance  is  provided  to  informa- 
tion and  referral  centers,  counseling  centers,  rehabili- 
tation nursing  services,  nursing  home  consultation 
services  and  day  care  centers  in  an  effort  to  improve 
quality  and  reduce  cost  of  services. 

5.  Other  Chronic  Disease  Control 

Local  educational  and  training  activities  to  provide 
services  to  assist  in  the  operation  of  respiratory, 
coronary  and  other  special  care  units  are  being 
expanded.  Accidents  of  all  types  are  among  major 
causes  of  chronic  disability.  The  causes  of,  and  pre- 
vention of,  such  accidents  are  areas  demanding  inves- 
tigation and  action. 


B.   Infectious 


Need 


Infectious  diseases  affect  every  Californian  and  are 
a  major  cause  of  time  lost  from  work,  school  and  play. 
More  than  180,000  cases  are  reported  annually,  but 
those  reported  constitute  only  a  small  fraction  of  ill- 
nesses experienced.  Deaths  in  California  from  infec- 
tious diseases  number  over  9,000  each  year. 

While  some  infectious  diseases  such  as  poliomye- 
litis, tetanus,  and  diphtheria  are  well  controlled,  con- 
tinuing surveillance  and  application  of  proven  control 
measures  are  necessary  to  prevent  their  resurgence. 
For  other  infectious  diseases  such  as  mumps,  rubella, 
influenza  and  mosquito-borne  encephalitis,  effective 
control  measures  are  available,  but  a  major  need  exists 
to  extend  their  application  and  to  refine  control  pro- 
grams to  reach  susceptible  and  unprotected  segments 
of  the  population. 

Effective  control  measures  for  many  infectious  dis- 
eases such  as  the  common  cold  and  hepatitis  are  not 


SERVICES— Continued 
ic  Disease — Continued 

Administrative  Adjustments 

Based  on  a  realignment  of  priorities,  the  California 
tumor  registry  activities  in  this  element  will  be  elimi- 
nated in  the  budget  year.  The  $177,267  General  Fund 
savings  involves  deletion  of  three  professional,  five 
technical,  and  three  clerical  positions,  including  re- 
lated support  services.  Related  special  projects  under 
federal  funding  are  not  affected. 

Neir  Legislation 

AB  2389  (Chapter  1499,  Statutes  of  1970)  appro- 
priated $350,000  to  the  department  without  regard  to 
fiscal  vears,  for  establishment  of  three  home  dialysis 
training  centers.  AB  2390  (Chapter  1500,  Statutes 
of  1970)  appropriated  $388,000  for  first  year  opera- 
tion of  up  to  two  additional  regional  dialysis  centers 
(each  to  receive  $194,000).  one  in  northern  and  one 
in  southern  California.  Funds  are  included  for  con- 
tinued operation  of  the  two  new  centers  during 
1971-72. 

Input    .  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures 

Adult     health     and     chronic 

disease   $1,402,529  $1,190,857  $995,473 

Net  man-years 34.7  26.1  16.4 

Services     from     laboratories  -  —  — 

Net  man-years -  -  - 

Services  from  other 

elements    262,898  1S4,588  151,307 

Net  man-years 16.7  13  10.6 

Distribution  of  indirect 

charges     234,044  170,530  122,842 

Net  man-years 13.7  9.4  7.5 

Totals,    Element   Cost    __  $1,899,471  $1,545,975  $1,269,622 

Totals,  Net  Man-years  __  65.1  48.5  34.5 

Support  : 

General  Fund 15,950  146,859  5,531 

Federal  funds 1,51,5,857  5M4'/3  5J,J,,U3 

Reimbursements 30,112  32,862  6,800 

Special  Items  : 

General  Fund 306,952  821,811  112,81,8 

Disease 

currently  available.  For  these  diseases,  the  need  is  to 
monitor  their  occurrence  and  further  define  causative 
agents  and  factors  as  the  basis  for  developing  con- 
trols and  rational  application  and  evaluation  of 
control  efforts. 

O bjectives 

The  objectives  are  to  identify  and  define  the  oc- 
currence of  infectious  diseases  in  California,  and  to 
prevent  or  minimize  their  harmful  effects. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Total   communicable   disease 

eases   reported   176,447         185,000         190,000 

Individual  epidemiologic 
case   reports   38.00S  39,000  40,000 

Laboratorv,   field   and   death 

reports   analyzed    4,800  5,000  5,200 

Epidemiologic    reports    com- 
piled  and   distributed 111  105  105 

Field    investigations    55  75  100 

Disease  consultations 1,500  2,000  2,000 
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1 
2 
3 

4 

g  Authority 

7  Health  and  Safety  Code:  General  Infectious  Dis- 

8  ease  Control:  Sections  200-211.5,  3000-3125;  3380- 
!0  3387;  and  3400-3407;  Venereal  Disease:  Sections 
11  3180-3199  and  3220-3229;  Tuberculosis:  Sections 
\l  3279-3356. 

14 

15  General  Description 

16 

17        The  element  is  responsible  for  the  surveillance,  m- 

j|  vestigation  and  control  of  over  75  different  infectious 

20  diseases  which  occur  in  California,  including  some  50 

21  diseases  for  which  reporting  or  control  measures  are 

23  stipulated   by   law   or   regulation.    The   incidence   of 

24  many  infectious  diseases  varies  sharply,  often  unpre- 

26  dictably,  from  year  to  year.  The  element  therefore 

27  must  be  able  to  alter  priorities  and  shift  activities 
||  rapidly  to  meet  emerging  disease  problems. 

30  To  accomplish  the  objective,  a  more  selective  and 

31  reliable    surveillance   system    for   the    detection    and 

33  monitoring  of  infectious  diseases  is  being  developed 

34  in  conjunction  with  the  California  medical  community 
3g  to  include :  (a)  collection,  review  and  analysis  of  reg- 
37  ular  and  special  reports;  (b)  special  field  surveys  and 
||  surveillance  in  selected  hospitals  for  diseases  of  par- 

40  ticular  importance;  and  (c)  maintenance  of  registries 

41  for  selected  communicable  diseases. 

43  Necessary  supporting  activities  include:   (a)   diag- 

44  nosis  and  casefinding  to  identify  and  confirm  causa- 
||  tive  agents  of  cases  and  outbreaks;  (b)  epidemiologic 
47  investigations  to  determine  sources  of  infection,  modes 
4|  of  transmission,  population  groups  at  risk,  and  host 

50  and  environmental  factors;   (c)   prevention  and  con- 

51  trol  of  harmful  effects  by  early  treatment,  immuniza- 

53  tions,  and  technical  assistance  on  measures  to  prevent 

54  spread  of  infection ;  (d)  control  method  development 
||  and  evaluation;  and  (e)  health  information  and  edu- 

57  cation,  both  professional  and  for  the  general  public. 

58  Since  infectious  disease  control  activities  are  im- 

60  plemented  in  large  measure  by  local  health  depart- 

61  ments,   the   element   staff   works   closely   with    local 

63  personnel  to  advise,  assist  and  support  local  disease 

64  control  activities,  and  fosters  cooperation  with  other 
6|  health   and   medical   agencies   and   individual   physi- 

67  cians.  Infectious  disease  control  is  highly  dependent 

68  on  laboratory  services  and  support  provided  by  the 

70  department's  microbial  disease  and  viral  and  rickett- 

71  sial  disease  laboratories,  and  by  local  health  authori- 
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72 


ties. 


73 

74  Efforts  will  be  directed  toward  the  following  dis- 

£|  eases  or  groups  of  diseases : 

77  Common  diseases  of  childhood :  Diphtheria,  pertus- 

J8  sis,   polio,   measles   and   mumps   can   be   successfully 

80  controlled  by  extensive  use  of  effective  vaccines;  how- 

81  ever,  continuing  surveillance  must  be  carried  out  to 

83  identify  cases  and  outbreaks,  to  pinpoint  deficiencies 

84  in  immunization  programs,  and  to  direct  control 
H  measures  to  those  children  who  remain  at  high  risk. 
87  A  major  effort  will  be  directed  over  the  next  several 
|8  years  to  planning,  assisting,  and  implementing  rubella 

90  immunizations    as   well    as   recommending    necessary 

91  ancillary  and  followup  services. 


Tuberculosis :  The  element  administers  the  state 
subvention  to  counties  for  hospital  care  of  tubercu- 
losis patients,  and  carries  out  other  tuberculosis  con- 
trol activities  required  by  law. 

Hepatitis:  The  incidence  of  hepatitis  in  California 
is  currently  the  highest  in  the  United  States.  To  date, 
there  has  been  a  lack  of  sufficient  knowledge  and  lab- 
oratory methods  to  isolate  the  causative  viruses.  A 
promising  new  test  to  identify  the  agent  of  serum 
hepatitis  will  be  investigated  to  determine  its  useful- 
ness in  identifying  human  carriers  and  preventing 
spread  through  infected  blood  products.  Outbreaks  of 
hepatitis  will  be  investigated  to  better  define  their 
epidemiology  and  to  develop  control  measures. 

Venereal  diseases:  Syphilis,  gonorrhea  and  related 
infections  are  increasing  sharply.  In  1969  over  90,000 
cases  of  gonorrhea  were  reported  in  the  State.  Efforts 
will  continue  to  encourage  the  availability  of  labora- 
tory support  for  diagnosis,  and  intensified  public  and 
professional  education  directed  toward  the  use  of 
prophylactics  and  prompt  treatment. 

Gastroenteritis  and  related  diseases :  Element  efforts 
are  directed  toward  surveillance  and  prompt  investi- 
gation of  outbreaks  in  order  to  identify  the  agent,  de- 
termine the  mode  of  spread,  and  recommend  and  in- 
stitute personal  hygienic  and  environmental  control 
measures. 

Diseases  of  the  central  nervous  system :  These  in- 
clude encephalitis,  bacterial  and  viral  meningitis, 
poliomyelitis  and  rabies.  Program  efforts  include  sur- 
veillance for  prompt  detection  of  cases  and  outbreaks, 
diagnosis  of  causative  agents  in  each  event,  and  ap- 
plication of  the  control  measures  available  for  the 
particular  type  of  disease  diagnosed. 

Other  diseases:  Special  programs  are  maintained 
for  influenza,  leprosy,  typhoid,  the  international 
quarantinable  diseases  and  other  "exotic"  infectious 
diseases  which  may  be  imported  into  California  at  any 
time. 

Workload  Adjustments 

Three  positions  formerly  funded  under  314(e) 
were  administratively  added  in  the  current  year  under 
314(d)  funds,  to  continue  service  to  local  health 
jurisdictions  and  related  laboratory  services  for  tu- 
berculosis control : 

Bureau  of  Communicable  Disease  Control 

1  health  program  advisor  III 
Microbial  Disease  Laboratory 
1  assistant  microbiologist 
1  laboratory  assistant  III 
The  two  laboratory  positions  are  proposed  for  con- 
tinuation in  the  budget  year. 

Administrative  Adjustments 

The  budget  for  the  infectious  disease  element  will 
reflect  a  reduction  of  three  positions,  made  possible 
because  of  increasingly  effective  control  of  tubercu- 
losis. Administration  of  the  subvention  for  tubercu- 
losis sanitoria  and  fulfillment  of  tuberculosis-related 
functions  required  by  statutes  will  be  carried  out  by 
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existing    staff,    and    laboratory    support    essential    to 
control  of  this  disease  will  be  continued. 


PREVENTIVE   MEDICAL  SERVICES— Continued 
B.  Infectious  Disease — Continued 
Input 


JVejr  Legislation 

SB  432  (Chapter  1613,  Statutes  of  1970)  appropri- 
ated $200,000  to  provide  financial  assistance  through 
the  Community  Health  Services  Program  for  pre- 
vention of  rubella  in  county  or  areawide  immuniza- 
tion campaigns.  These  funds  are  to  augment  federal 
funds  provided  for  this  purpose. 

Program  Change 

The  veterinary  section  has  been  transferred  from 
this  element  to  the  vector  control  and  solid  waste 
management  element  for  better  utilization  of  veteri- 
nary-environmental health  manpower. 

C.  Crippled  Children 


Expenditures 

Infectious   disease    

Net   man-years   __ 

Services  from  laboratories 

Net   man-years      

Services  from  other  elements 

Net   man-years 

Distribution  of  indirect 

charges  

Net  man-years 

Totals,  Element  Cost  ___ 

Totals,  Net  man-years 

Support : 

General  Fund 

Federal  funds 

Reimbursements 

Subvention  : 

General  Fund 2,149,207 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$3,433,151 

24 

1,419.565 

10.S.4 

99,364 

6.2 

$1,316,339 

17.5 

1.502.851 

118.3 

117,813 

7.1 

$1,233,513 

13.5 

1,516,625 

106.4 

106,002 

6.8 

631,100 
36.8 

538.476 
35.1 

526,450 
35 

$5,583,180 
175.4 

$3,475,479 
178 

$3,382,590 
161.7 

3,083.104 

261,686 

89,183 

2,114,207 
182,135 
157,713 

2,059,591 
197,025 
104,550 

1,021,424      1,021,424 


Need 

Twenty  thousand  infants  are  born  each  year  in 
California  with  congenital  deformities  serious  enough 
to  endanger  life  or  result  in  lifelong  disability.  Sev- 
eral hundred  children  each  year  are  severely  burned, 
paralyzed  or  suffer  other  severe  injuries.  Modern  med- 
ical science  can  correct  or  modify  most  of  these  handi- 
caps but  the  costs  of  treating  such  cases  are  greater 
than  most  families  can  afford  from  their  own  re- 
sources. Eighty  percent  of  the  entire  CCS  caseload 
lack  eligibility  for  service  reimbursable  under  Medi- 
Cal. 

Objectives 

The  objectives  are  to:  (a)  maintain  continuing 
early  casefinding  of  children  with  handicapping  con- 
ditions; and  (b)  assure  that  those  eligible  are  pro- 
vided quality  comprehensive  medical  and  related  serv- 
ices to  correct,  ameliorate,  or  eliminate  their  handicap. 

Output 

Quality  Control : 

Standards  revised  and  dis- 
tributed     

Policy  and  procedure  bul- 
letins issued 

Vendor  applications  proc- 
essed   

New  Cases  Opened 

Diagnosis :  children  served 

Treatment :  children 

served     

Medi-Cal  management : 
children  served 

Therapy   in   schools :    chil- 
dren served  


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

13 

11 

11 

48 

50 

50 

1,245 
25,245 
25,000 

1.000 
25,500 
24,600 

1,000 
26,000 
25,200 

32,800 

32,000 

32,000 

12,000 

12,400 

12,600 

5,800 

6,000 

6,200 

Authority 

Health  and  Safety  Code  Sections  249-270;  Califor- 
nia Administrative  Code,  Title  17,  Sections  2980-2906. 

General  Description 

Services  for  handicapped  children  are  administered 
"independently"  by  23  counties  under  standards  and 
procedures  developed  by  the  department.  For  the  re-? 
maining  35  "dependent"  counties,  the  department  ad- 
ministers the  program  directly.  For  all  counties,  the 
department  develops  standards  for  institutions  and 
individuals  providing  service,  approves  their  partici- 
pation, and  collects  and  prepares  statistical  informa- 
tion for  evaluation  of  program  trends,  service  needs, 
and  levels  of  care  by  county. 

Each  county  appropriates  funds  which  partially 
support  the  cost  of  the  CCS  program.  These  are  uti- 
lized in  the  categories  of  diagnosis,  treatment,  therapy 
(and,  in  independent  counties,  for  administrative  al- 
lowance). The  following  table  shows  the  relationship 
of  these  county  funds,  and  state-federal  funds,  in  the 
total  CCS  program  for  the  past,  current,  and  budget 
years.  Detail  of  federal  and  state  funds  is  included  in 
the  fiscal  data  in  the  local  assistance  portion  of  the 
budget. 

At  the  state  level,  liaison  is  maintained  with  the 
Departments  of  Health  Care  Services  and  Rehabilita- 
tion. 

1.  Quality  Control 

This  component  assures  high  quality  medical  care 
for  handicapped  children.  It  develops  standards,  poli- 


ACTUAL 

1969-70 

State  and 

CCS  Program  County  federal 

funds funds 

Program  administration -  - 

Diagnosis , $403,182  $1,219,565 

Treatment  3,870,718  11,453.537 

Therapy  services 741,079  2,223,322 

Noncounty  resident  care -  22.150 

Administrative  allowance 1,408,532  782,923 

Medi-Cal  case  management -  151,247 

TOTALS   $6,423,511     $15,852,744 


ESTIMATED 

ESTIMATED 

1970-71 

1971-72 

State  and 

State  and 

County 

federal 

County 

.federal 

Total 

funds 

funds 

Total 

funds 

funds 

Total 

_ 

_ 

$804,295 

$804,295 

_ 

$812,488 

$812,488 

$1,622,747 

$450,000 

1,350,000 

1,800.000 

$462,000 

1,386.210 

1,848.210 

15,324,255 

3,748,477 

11,286,226 

15,034,703 

3,850,500 

11,589,028 

15,439,528 

2,964,401 

801,250 

2,403.750 

3,205,000 

821.500 

2,468,240 

3,289,740 

22.150 

- 

30.000 

30,000 

- 

30,000 

30,000 

2,191,455 

1,729,110 

830,000 

2,559,110 

1,730,000 

830.000 

2.560.000 

151,247 

- 

338,229 

338.229 

- 

338,229 

338,229 

$22,276,255 

$6,728,837 

$17,042,500 

$23,771,337 

$6,864,000 

$17,454,195 

$24,318,195 
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II.  PREVENTIVE    MEDICAL  SERVICES— Continued 
C.  Crippled  Children — Continued 

cies  and  procedures  for  providers  and  program  ad-  Standards  for  space,  equipment,  number  of  thera- 

ministrators,  provides  for  uniformity  in  administra-  pists  in  special  schools  and  administrative  procedures 

tion  at  the  county  level,  informs  providers  and  county  are   established   and  revised  as  necessary.   Plans  for 

staffs  of  operational  procedures,  keeps  the  public  in-  new  therapy  units  are  reviewed  with  the  State  Depart- 

formed  of  services  available,  provides  necessary  con-  ment  of  Education  and  local  school  districts.  Assist- 

sultation   to   treatment  personnel  and   county  staffs,  ance    is    given    to    counties    in    the   recruitment    and 

maintains  surveillance,   investigates  complaints,   and  inserviee  training  of  therapists,  planning  for  the  use 

provides  program  auditing.  Assistance  is  given  to  in-  of  subprofessional  personnel,  training  and  instruction 

stitutions  and  medical  groups  for  the  purpose  of  de-  of  parents,  and  coordination  of  therapy  services  with 

veloping  or  improving  medical  care  facilities  or  serv-  the  education  of  the  child.  Consultation  and  assistance 

ices,  and  to  county  personnel  on   case   management  is  provided  to  therapy  staff  in  the  counties  and  to 

procedures  and  techniques.  panel  physicians  in  the  special  schools,  and  the  utili- 
zation of  therapy  time  is  evaluated. 

2.  Diagnosis 

Activities    are    designed   to    promote    and   provide  Workload  Adjustments 

early  casefinding  and  referral  services  which  assure  In  order  to  design  and  implement  a  computerized 

comprehensive    medical    evaluation    by    appropriate  system  for  all  appropriate  aspects  of  CCS  activity  at 

physician  specialists ;  to  assure  uniformity  in  the  pay-  local,  district  and  state  levels,  and  increase  economy 

ment  for  these  services ;  and  to  evaluate  the  services  of  operation  over  time,   one  man-year  of  temporary 

provided.  The  trend  in  medical  eligibility  is  to  take  hel     has  be(?n  administratively  added  under  federal 

those  conditions  that  are  severe,  chrome,  phvsically  »      v  -,    ■  -,    e  .-        ,.        •      ., 

,      j.  .  ,  .  ■  t  .  r        .,  funding,    and    is    proposed    tor    continuation    m    the 

handicapping  and  require  specialist   care  where  the  ,     ,      **'  m,  .    ,  ,  ,     „  ,,      „~, 

cost  of  care  is  catastrophic  in  relation  to  the  families"  b^f t  >'ear'  ™e  ProJect  has  aPPr°™!  °f  the  Office 

resources  °*  Management  Services. 

0     ~         ,  ,  Administrative  Adjustments 

3.  Treatment 

The  program  provides,  or  assists  in  arranging  for,  The  program  for  assistance  to  counties  for  the  care 

specialized  medical  care  and  allied  services  for  eligible  of  crippled   children   will   be   continued   at   approxi- 

handicapped  children.  mately  the  same  level  as  in  the  current  year  with  an 

Appropriate  referrals  and  authorization  to  specific  increase  in  family  repayments, 
"panel"  physicians  or  treatment  facilities  are  made 

for  eligible  children  from  the  35  dependent  counties.  lnPut  ise»-7o        W7(wi        1971-72 

Technical  consultation  is  provided  independent  coun-  Expenditures 

ties  in  carrying  out  referral  and  authorization  proce-  Crippled  children i$16,508,267  $17,081,927  $17,478,842 

dures  and  in  developing  local  community  resources.  slrvke^from Vboratorieii:  58-  61-  61- 

Through   physician   reports,    personal    communica-  Net  man-years 

tion,  contact  with  the  family,  and  case  management  Services  from  other  elements        105,784       107,257        101,425 

,    '      .  .  .   .  ,v  .B         .  xvet  man-years o.S  0.0  0 

education    and    assistance,    the    program    assists    the  Distribution  of  indirect 

physician   and  the  family   in  successfully  following  charges. ____        29&881        302  81 4       310^74| 

through  with  recommended  treatment.  Bv  eoordinat-  e    man"5ears  -  j_  j_  ■_ 

ing  care  with  all  appropriate  official  and  voluntary  Totals.  Element  Cost   __  $16,910,932  $17,491,998  $17,891,013 

welfare  and  rehabilitative  agencies,  maximum  use  is  s™tS:  Net  Man"Years-  82'5  859  85 

T  P         11  "Til  OUPPOll. 

made  ot  all  available  resources.  General  Fund -  4,165         37,205 

Federal  funds 1,058,188         395,937         395.937 

4.  Therapy  Services  „  Reimbursements -  49,396  3,676 

Subvention  : 

Therapy  services  in  medical  therapy  units  of  special  General  Fund 13,590.621   13,618J,00   12,680,1,00 

schools    and    r>la<5Srnnm<5    arp    nrnvirlpfi    in    pnn-iimptinn  Federal  funds 1,416.911      2,129,912      2,129,912 

scnoois  ana  classrooms  are  prcmaea  in  conjunction  Reimbursements 94,209       364.188       363,883 

with  the  State  Department  of  Education.  Family  repayment 751,003       930,000     2,280,000 
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II.   PREVENTIVE    MEDICAL  SERVICES— Continued 

D.   Maternal  and  Child  Health 

Need  Output                                                       Actual            Estimated           Estimated 

1969-70  1970-71  1971-72 

The  California  infant  mortality  rate  is  now  down  to  Maternal  and  Child  Health : 

in             i  nnr\  i-i.-ii.TT                         a              i                i  o  Number  of  demographic 

19  per  1,000  live  births.  However,  rates  as  low  as  13  reports: 

have  been  obtained  in  some  other  states  and  countries.  Infant  deaths  6,500  6,900  7,100 

Maternal  mortality  gives  a  similar  picture.  Matona/heTlthTerWcT"        3Ufi°°       383'°°0       396'00° 

Modern  birth  control  and  prenatal  care  decreases  cases 48,500         49,500         51,000 

pregnancies  that  are  high  risk  for  mother  or  child.  £hi,d,  health  service  -ca?es        181-°2?       182'°°£       184'00° 

tt                        c   onr\nr>n                        e     i-iji.         •                        -ii.  Family  planning  projects,                    31                    39                    49 

However,  ot  800,000  women  ot  childbearmg  age  with  Family  planning  service 

family  incomes  below  $5,000  per  year  who  want  and  „  case's  -  —,- — 70,000       100,000       120,000 

j    j.        -i  i  •  -i       -icrvnnn  ■  Programs  evaluated  __ 5  10  10 

need  family  planning  services,   only   160,000  receive  Program  standards  devel- 

such  services,   and  over   12,000  live   births  occur  in  °ped   2  3  2 

which  the  mother  had  no  care  prior  to  delivery.  C^iSrefscre'enTfoV"                 435             481             5°° 

By  1971,  660,000  children  of  preschool  age  will  be  hearing 110,000       120,000       130,000 

in    familips:    with    Ipss    than    ^  000    annual    innnmp    a<5  Therapeutic  abortions 40,000  65,000  75,000 

in  iamines  witn  less  man  sfo.uuu  annual   income  as  Cases  of  nemolytic  disease                 _           1>550           1?500 

well  as  m  single-parent,  disrupted  family,  and  toster  High-Risk  Groups : 

homes.    They   are   considered   to   be   at   high   risk   of  Migrant  Agricultural 

physical,  psychological  and  social  problems,  and,  in  Nu^ber^f  medical  clinic 

the  main,  dependent  on  publicly  supported  programs  visits 50,000         52,000         54,000 

to  meet  these  needs.  Number  of  dental  visits             1,500             1.900             2.300 

„.            ....            .       ,              .  ..  ,                        •        ^r-  Fee-for-service  visits  __             7.500             8.000             8,200 

b  lve  million  school-age  children  comprise  25  per-  Nursing  services 17,500         18,500         19,500 

cent    of    California's    population.    To    protect    their  Sanitation  services 16,000         17,000         18,000 

health  and  to  meet  the  needs  for  immunization  against  °ti'ons  reported  ('ineiud- 

contagious  disease  and  in   screening  for   vision  and  ing    housing,    camps, 

hearing,   standards   must   be   established   for   school  HeTith^eVcftlon^and         2B'°°°        24'00°         25'00° 

health   programs.  community  aide  serv- 

Income  has  a  direct  relationship  to  disease.  Fami-  go^  ^S~~gS:=           |;§gg           |$o           l;188 

lies  m  poverty  have   infant   death   rates  more  than  American  Indians: 

twice  those  of  the  more  affluent ;  maternal  death  rates  Number  of  projects 9  10  13 

-,,,,.  '  ,  ,    ,  Persons  served 8,700  14,000  24,000 

are  double ;  twice  as  many  mothers  receive  late  or  Persons  transported  to 

no  prenatal  care;  they  have  four  times  as  many  out-  service   -  5,000  7.000 

of -wedlock  births;  four  times  as  great  an  incidence  De^tafvisits^i:::::::                 -           1'eoo           2'950 
of  syphilis ;  and  more  deaths  from  tuberculosis,  pneu- 
monia,   influenza,    and   other   diseases.    Among   these  Authority 

high-risk  children  and  adults,  20-35  percent  suffer  Health  and  Safety  Code  Sections  117-118,  121,  280, 

from  anemia,  and  over  60  percent  have  acute  unmet  290-293,    300-305,    429-429.1,    429.30^29.31,    1685- 

dental  needs.  People  with  less  money  seek  less  pre-  1686;  Chapter  1426,  Statutes  of  1968;  ACR  94  (1961) 

ventive  medical  care,  so  that  when  illness  does  strike,  and  Public  Law  87-692. 
it  is  often  acute  or  prolonged  and  more  likely  to  be 

fatal.  These  problems  are  illustrated  by  such  groups  General  Description 

as  seasonal  and  migrant  agricultural  workers,  who  Maternal   and   child   health— Maternal    and    child 

have  the  highest  occupational  disease  rate  and  on-the-  health   activities   include   development,   funding   and 

job  injury  rate  of  all  California  occupational  groups,  evaluation  of  programs  in  the  areas  of  infant  health, 

and  Indians,  who  are  the  poorest  population  group  child  health,  maternal  health,  and  familv  planning, 

in  the  state,  and  whose  health  is  the  worst.  The  element  is  responsible  for  maintaining  constant 

Objectives  surveillance  on  the  status  of  the  health  of  mothers  and 

children,  from  infancy  on,  identifying  areas  of  need 

The  overall  element  objectives  are  to:    (1)    assist  and    developing   programs    to   meet   these    needs.    It 

California  children  and  their  mothers  in  achieving  works  closely  with  local  public   and  private  health 

the  best   possible  measure  of  health   attainable,   the  agencies  and  with  the  Bureau  of  Mental  Retardation 

most  favorable  developmental  potential,  and  freedom  Services,  laboratory  services  and  other  departmental 

from  disabilities  that  have  their  origins  during  the  units.  Liaison  is  maintained  with   the  State  Depart- 

critical  life  periods,  and   (2)   assist  the  economically,  ments  of  Education  and  Social  Welfare,  the  Univer- 

geographically  and  culturally  deprived  to  obtain  ade-  sity    of    California,   the   maternal   and    child   health 

quate  health  care  services.  service  section  of  the  Department  of  Health,  Educa- 
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DEPARTMENT  OF   PUBLIC  HEALTH — Continued 

II.  PREVENTIVE   MEDICAL  SERVICES— Continued 
D.   Maternal  and  Child  Health — Continued 


tion,  and  Welfare.  The  element  provides  overall  plan- 
ning and  assessment  of  the  statewide  health  delivery 
system  as  it  applies  to  mothers  and  children. 

1.  Surveillance 

The  element  regularly  collects  data  to  develop  and 
report  health  indices  such  as  maternal  mortality,  in- 
fant mortality,  prematurity,  fertility,  illegitimacy 
and  abortion  rates;  numbers  of  cases  of  hemolytic 
diseases  of  the  newborn,  hyaline  membrane  disease, 
phenylketonuria,  and  children  with  defective  vision 
or  hearing;  and  service  data  such  as  numbers  of  fam- 
ily planning  visits,  children  seen  in  public  clinics, 
immunizations,  prenatal  visits,  and  the  like.  These 
data  are  analyzed  as  to  hospital  of  occurrence,  race, 
sex,  social  status,  and  other  aspects  which  have  im- 
portant implications  for  program  planning.  Modern 
epidemiological  techniques  have  been  developed  using 
computer  technology  to  link  birth  and  death  records 
and  provide  information  on  an  increasingly  current 
and  up-to-date  basis.  These  data  are  not  collected  by 
any  other  institution  or  agency  on  a  statewide  basis, 
are  the  basis  for  comprehensive  health  planning  in 
this  field,  and  are  widely  used  by  many  public  and 
private  agencies.  An  example  of  this  activity  is  the 
current  evaluation  of  Medi-Cal's  (Title  XIX)  impact 
on  the  quality  of  maternity  care  and  the  outcome  of 
pregnancy.  This  element  will  assume  the  responsibil- 
ity of  providing  detailed  demographic  data  assigned 
to  the  department  by  action  of  the  1970  session  of 
the  Legislature. 

2.  Early  Detection 

Emphasized  are  the  identification  of  high-risk  pop- 
ulations, and  the  development  and  promotion  of  pro- 
grams for  the  detection  of  conditions  for  which 
preventive  and  therapeutic  measures  exist.  This  is 
realized  through  promotion  of  prenatal  and  postpar- 
tum care  services,  child  health  supervision,  hearing 
and  vision  screening  programs,  metabolic  disease 
screening  programs — as  part  of  on-going  services  or 
special  projects,  funded  by  federal,  state,  and  local 
funds,  including  MCH-administered  allotments  to 
local  health  departments.  Informational  and  educa- 
tional material  is  prepared  and  disseminated".  Con- 
sultation and  assistance  are  provided  in  the 
development  and  operation  of  such  services  using  a 
multidisciplinary  staff  of  consultants.  In  addition, 
investigations  are  made  in  evaluating  and  developing 
new  technologies  in  early  detection  of  preventable 
disorders. 

3.  Prevention 

The  primary  objective  of  early  detection  is  to  miti- 
gate the  effects  of  pathological  processes.  The  MCH 
program  is  also  directed  towards  primary  prevention, 
i.e.,  to  preclude  the  occurrence  of  initial  pathology. 
This  is  accomplished  by  promoting,  developing  and 
providing  fiscal  support  (e.g.,  through  the  administra- 
tion of  MCH  allotments  to  local  health  departments) 
of  family  planning  services  to  assure  that  all  socio- 


economic classes  have  available  to  them  information 
and  technology  to  plan  their  families  and  in  so  doing, 
better  their  chances  for  physical,  and  social  health; 
prenatal,  post  partum  and  child  health  supervision 
services  to  assist  pregnant  women,  mothers,  and  chil- 
dren to  attain  an  optimum  outcome  of  pregnancies; 
and  development  of  maternity  and  child  care  pro- 
grams to  preclude  the  effects  of  cultural  deprivation 
and  lack  of  health  care.  Other  activities  include  pro- 
motion of  expectant  parent  and  parent  group  educa- 
tion classes ;  surveillance  of  effectiveness  of  procedures 
in  prevention  of  specific  conditions  such  as  retro- 
lental  fibroplasia;  development  and  dissemination  of 
general  educational  material ;  consultation  and  assist- 
ance in  such  areas  as  the  various  medical  specialties, 
nutrition,  social  work,  health  education,  and  adminis- 
tration. Investigations  are  conducted  in  special  prob- 
lem areas. 

4.  Program  Development 

Based  upon  identified  needs,  the  element  encour- 
ages local  public  and  private  agencies  to  provide  di- 
rect services  or  implement  community-based  programs 
by  means  of  consultation,  assistance  in  securing  local 
support  and  funds,  and  by  direct  funding  using  fed- 
eral funds  categorically  identified  for  this  purpose. 

The  element  establishes  standards  and  priorities  for 
the  state  in  these  areas  and  currently  supports  ma- 
ternal and  child  health  activities  by  directly  admin- 
istered allocations,  or  by  contract,  in  virtually  every 
county  of  the  state.  In  addition,  the  element  has  de- 
veloped special  programs  aimed  at  special  problems 
that  are  more  efficiently  carried  out  at  the  state  level. 
An  example  of  this  is  the  current  phenylketonuria 
testing  program  which  has,  by  early  detection,  al- 
ready saved  67  individuals  from  mental  retardation 
and  the  state  some  $10,600,000  in  services  for  the  re- 
tarded. 

A  long-term  cooperative  study  is  underway  aimed 
at  prevention  of  prematurity  by  providing  prescribed 
rest  and  special  diets  for  mothers  at  high  risk.  If  this 
reduces  the  prematurity  rate  by  half,  the  savings  in 
lives  and  money  will  be  considerable.  Improved  ma- 
ternal diet  can  also  reduce  complications  of  pregnancy 
and  a  large-scale  professional  and  public  educational 
campaign  is  being  implemented  to  achieve  this  result. 

A  current  priority  is  the  encouragement  of  programs 
using  health  manpower  in  more  effective  ways.  A 
critical  shortage  of  obstetrical  and  pediatric  personnel 
is  developing  that  demands  innovative  expansion  of 
the  responsibilities  of  all  health  personnel.  Use  of  mid- 
wives,  pediatric  nurse  practitioners,  and  other  classes 
of  professionals  and  subprofessionals  is  being  stimu- 
lated. 

5.  Standards  Development 

The  element  sets  standards  for  family  planning 
clinics,  public  prenatal  and  well  child  care,  day  care 
facilities,  school  health  screening  programs,  infant 
formulas,  phenylketonuria  testing,  and  similar  pro- 
grams.  Such  standards  and  recommendations  have 
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II.  PREVENTIVE    MEDICAL  SERVICES— Continued 
D.   Maternal  and  Child  Health — Continued 

great  effect  in  improving  and  maintaining  the  quality  High-risk  groups — Activities  are  directed  to  early 

of  services  rendered.  identification,    treatment,    and    correction    of    health 

An  example   of  currently  planned   activity  is  the  deficiencies   in   high-risk   groups,    especially   migrant 

revision  of  licensing  requirements  for  hospitals  with  agricultural    workers;    urban    and    rural    poor;    and 

maternity    services.   Modern    medical    practices   have  American  Indians, 

changed  and  more  flexible  regulations  are  needed  to  "                ,          .                 T_ 

allow  their  proper  implementation.  Intensive  newborn  L  Migrant  Agricultural  Workers 

care  using  electronic  monitoring  instruments,  compli-  This   eomponent    SUpp0rts:    (a)    20   local   migrant 

cated  chemical  tests,  mechanical  treatments,  and  bet-  health  projeets  which  conduct  medical  clinics  through 

ter  means  of  controlling  infection,  etc.  dictates  a  need  which    migrant    workers   and    their    families    receive 

for  better  planning  and  utilization  of  our  resources  comprehensive  health  services;  (b)  identification  and 

and  removing  some  legal  barriers  that  prevent  man-  evaluation  of  specific  health   needs  and  problems  in 

mizmg  the  benefits  of  these  developments.  the  delivery  of  health  services  to  agricultural  work- 

6    Evaluation  ers'  an(^  (e)  meethig  acute  needs  through  special  and 

'           .                                    ,     ..     ,           ,      .    ,  pilot  programs  while  at  the  same   time   stimulating 

Ongoing  programs  are  selectively  evaluated  as  re-  devei0pment  of  long-range  community  programs, 
sources  permit,  to  ascertain  the  need  tor  individual 

program  components,  and  their  efficiency  and  effec-  2.  American  Indians 
tiveness  in  terms  of  a  cost-benefit  analysis.  Contracts 

are  monitored  for  performance  and  collection  of  spe-  This  component  (a)   stimulates  and  assists  the  de- 

cial  data  is  verified  and  analyzed  where  necessary.  velopment  of  Indian  community  health  aide  programs 

A  recent  evaluation  revealed  that  continual  analysis  in  urban  and  rural  areas  of  the  state;  (b)  facilitates 
of  maternal  deaths  could  not  be  expected  to  accom-  use  of  available  health  services  by  Indian  families, 
plish  further  reductions,  and  the  activity  was  dis-  through  assistance  to  local  projects  and  the  recruit- 
continued  with  a  net  saving  of  $10,000  in  contract  ment  and  training  of  Indian  community  health  aides 
funds,  and  other   personnel;   and    (c)    assists  in   providing 

The  element  is  also  involved  in  cooperative  evalua-  health  education  programs  to  educate  Indian  commu- 

tion   of  federally  funded   projects   from   the   state's  nities  in  accepted  preventive  health   practices;    (d) 

point  of  review."  Such  projects  as  the  maternity  and  assists  in  obtaining  funding  for  Indian  community 

infant  care,  children  and  vouth  clinics,  headstart  pro-  clinics  and  other  health   programs    (outputs  assume 

grams,  family  planning  clinics,  and  OEO  clinics,  etc.  expanded  federal  funding)  ;  and   (e)   participates  m 

have  been  reviewed.  coordination  of  health  programs  for  Indians  m  Cali- 
fornia. 

•7.  Consultation  anal  Training  lnput                                        flctual         Estimatsd        Estimated 

The  element  assists  in  providing  information  and  1969-70        1970-71        1971-72 

expert    technical    consultation    to    several    agencies  MSnaf  anTchild  healths      $675,980      $723,514      $540,833 

within    and   without   state    government    m   the    area  Net  man-years 29.4  31  22.8 

of  maternal  and  child  health.  Examples  include  input  Services  from  laboratories __        140,948       137>6_69       204'7}t 

.    ,         -,  .         „  ■  „  ■      .,       r       ,    ,,  ijj  Net  man-years    11  9.9  14.o 

into  planning  for  services  tor  the  mentally  retarded  Services  from  other  elements       140,946       149,282       173,403 

through  contacts  with  Bureau  of  Mental  Eetardation  Net  man-years 9  10  10.5 

Services;  development  of  guidelines  for  school  health  Dictarges°n  "-^ 227,670       311,025       264,747 

programs  and  health  education  through  contacts  with  Net  man-years , 13.3  12.6  14.6 

Department    of    Education,    and   Bureau   of    Health  Tota]g   E]ement  Cost          $i,i85,544   $1,321,490  $1,183,697 

Education ;  development  of  a  program  to  combat  mal-  Totals,  Net  Man-years—             62.7            63.5            62.5 

nutrition  in   pregnancy  and  during  early  child  de-  Su^eZlil  Fund 232,009       10.3,294       100,878 

velopment  in  cooperation  with  the  Bureau  or  JNutri-  Federal  funds 752,127     1,023,648     1,023,648 

tion;  and  assistance  to  other  state  agencies  such  as  Reimbursements -  -         59,171 

Department   of   Social  Welfare   with   a   program   of  ^GenlrafTund 201,408       194,548 

family  planning  services  for  their  clientele. 


E.   Mental  Retardation 


Need 


At  any  given  time  more  than  200,000  persons 
throughout  California  need  special  medical,  social, 
and/or  educational  services  because  they  are  mentally 
retarded.  About  one-third  to  one-half  of  these  indi- 
viduals need  continuing  assistance  from  state  and 
local  agencies.  The  number  of  such  retarded  citizens 
is  increasing  by  about  3,600  a  year. 


The  needs  of  the  mentally  retarded  depend  largely 
upon  the  degree  of  retardation,  the  existence  of  other 
handicapping  conditions,  and  the  strengths  of  the 
family.  .State  hospitalization  may  be  indicated  for  re- 
tarded individuals  who,  because  of  additional  disabili- 
ties, require  24-hour  nursing  care.  Others,  with  less 
serious  disabilities,  can  live  in  the  community  and 
function  in  a  near  normal  manner  if  dependable  guid- 
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II.  PREVENTIVE  MEDICAL 
E.  Mental  Retardati 

anee,    community   facilities    and   supportive    services 
are  available. 

Objectives 

The  objective  is  to  ensure  that  mentally  retarded 
individuals  and  their  families  receive  needed  services 
in  an  efficient  and  organized  manner  throughout  Cali- 
fornia. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Regional  centers  established 

and  operating 9  9  9 

Individuals  and  families 
receiving  information  and 
referral    services    6,530  7,000  7,700 

Individuals  and/or  their  fam- 
ilies receiving  diagnosis, 
counseling,  purchased  serv- 
ices through  regional  cen- 
ters  (active  cases)   3,678  4,000  4,600 

Nominations  as  guardian  or 

conservator  accepted 44  45  75 

Appointments  by  court  "as 
guardian  or  conservator. 
(Number  of  cases)   -  5  25 

Authority 

Health  and  Safety  Code,  Sections  416^16.23,  and 
Division  25  (commencing  with  Section  38000). 

Oeneral  Description 

The  element  is  responsible  for  determining  care 
needs,  resources,  and  for  assisting  in  planning  for  the 
orderly  development  of  state  services  for  the  mentally 
retarded.  It  is  also  responsible  for  the  operation  of 
the  regional  center  program  for  the  mentally  re- 
tarded. 

Close  working  relationships  are  maintained  with 
the  Mental  Hygiene.  Social  Welfare,  Rehabilitation, 
and  Health  Care  Services  departments  within  the 
Human  Relations  Agency,  and  with  the  State  De- 
partment of  Education  in  provision  and  coordination 
of  the  following  program  activities. 

1.  Statewide  Mental  Retardation  Services  Program 
The  element  provides  assistance  and  recommenda- 
tions to  the  Secretary  of  the  Human  Relations  Agency 
on  the  initiation,  coordination  and  implementation  of 
programs  and  projects  for  the  retarded  and  in  the 
development  of  a  state  plan  for  mental  retardation 
services. 

Staff  assistance  is  provided  to  the  13  area  boards,  to 
the  State  Mental  Retardation  Program  Advisory 
Board,  and  to  special  task  forces  and  committees  es- 
tablished by  the  Human  Relations  Agency. 

2.  Regional  Centers 

Direct  services  for  the  retarded  and  their  families 
are,  by  law,  to  be  provided  through  regional  diagnos- 
tic, counseling  and  service  centers  which  are  located 
in  the  community  and  are  easily  accessible ;  serve  as 
the  community 's  ' '  single-door ' '  for  referral  and  serv- 
ices for  the  mentally  retarded  and  their  families ;  help 
communities  develop  the  programs,  services,  and  fa- 
cilities that  are  most  needed  in  each  area;  provide 


SERVICES— Continued 
on — Continued 

families  with  alternatives  to  the  placement  of  retarded 
persons  in  state  hospitals;  call  public  attention  to  un- 
met needs  in  community  care  and  services  and  stimu- 
late the  community  to  develop  needed  services;  and 
develop  plans  for  needed  mental  retardation  services 
in  the  region  served  by  each  regional  center. 

The  centers  are  operated  by  local  agencies  under 
contract  with  the  department.  The  areas  served  by  the 
existing  nine  regional  centers  include  46  of  the  state's 
58  counties  and  90  percent  of  the  state's  population. 
"Subcenters"  are  located  in  each  region. 

Families  receiving  regional  center  placement  serv- 
ices are  required  to  share  in  the  cost  of  care,  up  to 
the  cost  of  normal  child  care  at  home,  with  monthly 
repayments  based  on  their  ability  to  pay.  These  funds 
make  it  possible  to  provide  needed  care  to  a  greater 
number  of  families. 

Two  major  principles  guide  the  regional  center 
program :  ( 1 )  Maximum  family  involvement  in  care 
of  the  retarded  individual  and  in  selection  of  services 
to  be  provided;  (2)  maximum  integration  of  the  men- 
tally retarded  into  the  community. 

Regional  centers  provide  such  direct  services  as  in- 
formation, easefinding,  diagnosis  and  evaluation,  coun- 
seling and  case  management.  Other  services,  including 
specialized  medical  diagnostic  examinations  and  tests, 
are  obtained  or  purchased  from  existing  community 
resources.  Community  resources  are  fully  utilized  by 
the  regional  centers  so  that  state  funds  are  not  ex- 
pended when  needed  services  can  be  obtained  through 
them.  New  resources  are  developed  with  the  assist- 
ance of  regional  center  personnel. 

3.  State  Hospitalization      \ 
Effective  July  1,  1971,  except  for  those  mentally 

retarded  persons  placed  in  state  hospitals  under  pro- 
visions of  the  Lanterman-Petris-Short  Act,  no  men- 
tally retarded  persons  may  be  admitted  to  state,  hos- 
pitals except  upon  referral  by  a  regional  center,  and 
upon  discharge,  mentally  retarded  individuals  must 
be  referred  to  a  regional  center  for  continuing  com- 
munity care.  Regional  centers  already  provide  some 
pre  and  post  hospitalization  services,  to  assure  that 
only  those  persons  requiring  full-time  nursing  care 
are  hospitalized. 

4.  Guardianship  and  Conservatorship  Services 
Guardianship  and  conservatorship  services  are  pro- 
vided for  mentally  retarded  individuals  for  whom  the 
Director  of  Public  Health  has  been  appointed  by 
court  action.  These  services  include  diagnostic  evalu- 
ations and  continuing  supervision  of  the  individual, 
through  the  regional  centers. 

Administrative  Adjustments 

This  budget  reflects  a  General  Fund  increase  in  the 
budget  year.  Together  with  increased  family  repay- 
ments, these  funds  will  be  used  primarily  in  the  nine 
regional  centers  to  support  services,  especially  those 
purchased  from  local  private  and  public  agencies,  for 
individuals  and  families  added  to  the  caseload  as  all 
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PREVENTIVE   MEDICAL  SERVICES— Continued 
E.   Mental  Retardation — Continued 


existing  centers  reach  full  operating  capacity.  General 
Funds  for  providing  protective  services  formerly 
budgeted  in  the  State  Department  of  Social  Welfare 
have  been  transferred  to  this  Department  in  con- 
formance with  the  intent  of  AB  225  (Chapter  1594, 
Statutes  of  1969). 

New  Legislation 

AB  1640  (Chapter  1561,  Statutes  of  1970),  requires 
several  changes  in  the  financing  and  provision  of  care 
for  mentally  retarded  persons,  affecting  the  Depart- 
ments of  Mental  Hygiene,  Social  Welfare,  and  Public 
Health — for  example,  in  the  area  of  protective  serv- 
ices for  mentally  retarded  persons  on  leave  from 
state  hospitals.  Necessary  administrative  procedures 
are  currently  being  developed  through  the  Human 
Relations  Agency. 

Input  Actual 

1962-70 
Expenditures 

Mental  retardation    $3,795,838 

Net  man-years    6.3 

Protective  services    — 

Net   man-years   - 

Services  from  other  elements  56,233 

Net  man-years ,           4 


Distribution  of  indirect 

charges  

Net  man-years    


Actual 
1969-70 

46,900 
2.7 


Estimated 
1970-71 

58,013 
3.2 


Estimated 
1971-72 


62,331 
3.8 


Totals,  Element  Cost $3,898,971 

Totals,  Net  Man-years 13 

Support : 

General  Fund 87,834 

Federal  funds 105,772 

Reimbursements — 

Subvention  : 

General  Fund 3,705,365 

Reimbursements - 

Family  repayments - 


$8,060,622  $23,095,272 


17.1 

15,225 
63468 

8,872 

5,878,057 
1,000,000 
1,095,000 


17.5 

9,238 
55468 
11,351 

20,647.653 
1,000,000 
1,371,562 


Estimated 
1970-71 

Estimated 
1971-72 

$7,981,074  $10,183,722 

12.6               13.4 

-    12,843,000 

21,505 
1.3 

6,219 
0.3 

In  addition,  the  following  elements,  as  part  of  their 
program  functions,  utilize  funds  for  mental  retarda- 
tion-related activities,  through  contractual  services, 
local  assistance,  and  special  projects.  The  only  per- 
sonnel man-years  involved  are  1.7  positions  in  the 
health  facilities  licensing  and  certification  element  for 
each  year  shown. 

The  funds  noted  below  are  not  included  in  the 
budget  of  the  mental  retardation  element,  and  are 
reflected  here  for   information  purposes  only. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Preventive  Medical  Services : 
Crippled  Children : 

Totals  ($1,332,800) 

General  Fund    (1,124,217) 

Federal  funds    (208,583) 

Maternal  and  Child  Health  :    . 

Totals (870,000) 

General    Fund (—) 

Federal  funds : (870,000) 

Community  Health  Services : 
Local  Public  Health  Services : 

Totals (311.256) 

General    Fund (134,000) 

Federal  funds —  (177,256) 

Health  Facilities  Planning  and  Construction  : 

Totals (700,337) 

General    Fund (242,130) 

Federal  funds (458,207) 

Health  Facilities  Licensing  and  Certification  : 

Totals (25,000) 

General    Fund - (25,000) 

Federal  funds (—) 

Totals ($3,239,393) 

General    Fund (1,525,347) 

Federal  funds (1,714,046) 

F.   Malnutrition 


($1,399,559) 

(1,180,502) 

(219,057) 

(870.000) 

(-) 

(870,000) 


(334,165) 
(134,000) 
(200,165) 

(3,030,000) 

(-) 

(3,030,000) 

(25,000) 

(25,000) 

(-) 

($5,658,724) 

(1,339,502) 

(4,319,222) 


($1,399,559) 

(1,180,502) 

(219,057) 

(870,000) 

(-) 

(870,000) 


(275,000) 
(134.000) 
(141,000) 

(3,030,000) 

(-) 

(3,030,000) 

(25,000) 

(25,000) 

(-) 

($5,599,559) 

(1,339,502) 

(4,260,057) 


Need 

Every  Calif ornian  runs  the  risk  of  malnutrition 
either  from  insufficient  food,  improper  balance,  or 
poor  nutrient  quality  of  food.  Causative  factors  in- 
clude lack  of  money  and  ignorance  of  nutritional 
needs  and/or  nutritional  values  of  foods.  Common 
effects  are  retarded  physical  growth,  anemia,  an  in- 
crease in  infectious  diseases  and  high  infant  mor- 
tality. 


Groups  at  risk  of  malnutrition  include  the  esti- 
mated 4,000,000  persons  in  low-income  families,  350,- 
000  pregnant  women.  2,000,000  preschool  children, 
and  1.8  million  elderly  persons.  At  special  risk  within 
these  groups  are  about  317,000  persons  on  old  age 
assistance  and  900,000  children  in  AFDC  families. 

Objectives 

To  identify  and  define  the  occurrence  of  malnutri- 
tion in  California,  and  help  reduce  its  occurrence  and 
effects  through  control  of  causative  factors. 
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II.  PREVENTIVE   MEDICAL  SERVICES— Continued 
F.   Malnutrition — Continued 

output                                       mm\q       El^(        Im-W  1-  Control  of  Causative  Factors 

Food    assistance    programs  The  element  influences  those  who  control  such  caus- 

lmproved     (supplemental  ative  factors  as  lack  of  food,  or  underparticipation 

foods;    food    stamps;    do-  .            .     .         „       ,                            T     ,         .  •,        .S,,." 

nated  foods;  school  feed-  in  existing  food  programs.  It  has  identified  admims- 

ing) _ NA                 4                 -  trative   and   other   blocks   to   participation   in   many 

Measures  taken   to  improve  jv.   •   ,                                j           ,          -^                      ■    . 

nutritional      quality      of  official  programs,  and  works  with  appropriate  agen- 

foods     (enrichment     and  cies  to  overcome  these  without  increasing  cost  to  the 

guSeTfor  fTod'labTl-  taxpayer.    It    also    promotes    participation    in    many 

ing)   NA                 2                 -  cases  where  the  problem  is  essentially  one  of  lack  of 

Nutrition    information    re-  information  on  the  part  of  eligible  groups. 

leases  (for  administrative,  „,              .  ,              ,,  r  „   „      ,   ,  °,       .  °       . r      ,           ,  . 

professional    and    public  The  rapid  growth  of  food  technology  has  brought 

use)   .__                      NA                 6                 -  about  a  vast  increase  in  new  and  artificial  foods  and 

Tphj^feian'^'^^i'etiaans,  f°0<i  additives.  The  element  works  for  the  enrichment 

auxiliary  workers) NA                 3                 -  and  fortification  of  certain  basic  foods,  labeling  which 

Nidatealprocessed0andUan^  is  nutritionally  informative,  and  consumer  education 

lyzed  (percent  completed)               50              100             NA  on  the  nutritional  quality  of  both  old  and  new  foods, 

(Note:  1969-70  outputs  not  indicated  due  to  redefinition  of  as  well  as  the  implications  of  food  additives. 

program  and  outputs  for  1970-71.)  Effort  is  also  directed  towards  changing  curricula, 

Authority  and   initiating   special   training   programs,    for   such 

groups  as  physicians,  nurses,  dietitians,  food  technolo- 
Health  and  Safety  Code  Section  113;   California  gists,  home  health  aides,  and  other  auxiliary  person- 
Administrative  Code,  Title  17,  Section  1276(g).  nei  wh0  influence  dietary  practices. 

General  Description  2.  Development  of  a  Surveillance-Evaluation  System 

The  element  works  with  the  Bureau  of  Food  and  During  the  current  year  major  emphasis  is  on  the 

Drug  and  other  elements  of  the  department ;  with  '  analysis  and  interpretation  of  data  from  the  federally 

the  federal  Department  of  Agriculture  and  Pood  and  funded  national  nutrition  survey;  secondary  emphasis 
Drug  Administration;   State  Departments   of   Social     -     on  development  of  a  surveillance  and  evaluation  sys- 

Welfare  and  Education ;  and  a  variety  of  professional,  tern  geared  to  California  needs,  which  will  assist  the 

technical   and    other   organizations   to    obtain,    assess  element   in   focusing   control    efforts   and   measuring 

and    utilize    information    on    (a)    nutritional    health  results. 

status,   (b)   nutritional  quality  of  food,  and  (c)  pro-  „    „,,.     ..         *  n         ,         .  ,T    ,   .,  ■       ,, 

grams  for  control  of  causative  factors  of  malnutri-  3"  utilization  of  Department  Nutntwn  Manpower 

tion.  It  is  distinguished  from  other  official  agencies  The  element  is  responsible  for  identifying  nutrition 

in  that  its  concern  is  with  the  nutritional  health  of  manpower  needs  throughout  the  department,  and  for 

population  groups  as  contrasted  with  the  purity  of  technical  guidance  to  the  nutrition  personnel  assigned 

foods,  accuracy  of  labeling,  or  direct  administration  to  ?ther  umts-  In  the  current  year,  these  professional 

of  food  or  feeding  programs.  assignments  are : 

Preliminary  data  from  the  national  nutrition  sur-  Bureau  of  Health  Facilities  Licensing  and  Certifica- 

vey,  begun  in  California  in  1969,  provide  a  basis  for  tion-Three    positions,    for   development    interpreta- 

• -,.   .          ,      .   ...             ,     ,     rn         ,      .   j.     ..  tion  and  enforcement  of  regulations  and  standards; 

immediate  malnutrition  control  efforts  by  indicating  •  .                 „     ,                   to,   ...           jj-j.ii. 

...                                     _,,                     .     _.        .   °  assistance  on  tood  service,  nutrition  and  diet  therapy 

vulnerable  groups  generally.  The  element  is  directing  in  faeilities  lieensed  and/or  certified  by  the  depart. 

its  attention  both  to  those  control  efforts  which  are  ment 

immediately  possible,   and  to  the  development   of   a  Bureau  of  Maternal  and  Child  Health— One  posi- 

system  to  better  identify  and  define  the  occurrence  tion,  for  development  and  evaluation  of  the  nutrition 

and  causative  factors  of  malnutrition  in  California.  component  of  programs   for   mothers  and  children; 
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Estimated 
1970-71 

Estimated 
1971-72 

$152,859 
9.6 

$50,394 
3.8 

-47,456 

-4 

2,464 

0.1 

-50,394 
-3.8 

25,647 

1.4 

- 

$133,514 
7.1 

- 

77,742 

51,890 

3,882 

- 

II.  PREVENTIVE   MEDICAL  SERVICES— Continued 
F.  Malnutrition — Continued 

recommendation  on  nutrition  standards  for  facilities  lnput                                          lolaf™ 

providing  group  care  for  infants  and  children;  devel-  Expenditures 

opment  of  training  programs  and  materials.  Malnutrition  $170,200 

Net  man-years 11.4 

Workload  Adjustments  Services  from  laboratories — 

Net   man-years — 

Termination  of  an  interagency  agreement  with  the  ^rmTn-^ars6""  elements"        ~**'™ 

Department  of  Education  results  in  elimination  of  a  Services  from  other  elements           3,705 

nutrition    consultant    position    in    the    current    and  Dis'trTbl.Tio^of  indirect" °'2 

budget  years.  charges 35,061 

General  Fund  support  of  the  malnutrition  element  Net  man-years ^ 

will  end  in  the  budget  year,  involving  deletion  of  six  Totals,  Element  Cost $164,196 

„    .    ...     T.    '      1         ...         °.  ,  Totals,  Net  Man-years 9.8 

positions.  Nutritionist  skills  will  continue  to  be  ap-  Support: 

plied  in  other  elements  under  federal  funds.  General  Fund £~'?™ 

r  .  Federal  funds 87,908 

Reimbursements 18,079 

G.  Emergency  Medical  Services 

Need  Authority 

Emergency  medical  services  in  California  will  be  Health  and  Safety  Code  Sections  217,  405,  405.1, 

needed  by  four  to  five  million  persons  in  1971-72.  1750,  1751,  1752,  1755,  1760,  1761,  24100.1,  and  24156. 

Growth  in  use  of  these  services  is  among  the  fastest  General  Description 
of    all    expanding    components    in    the    medical   care 

delivery  system.  Preventable  deaths  and  disabilities  In  the  current  year  the  department  initiated  a  pro- 
are  occurring  among  patients  receiving  emergency  gram  in  emergency  medical  services,  which,  in  cooper- 
care,  in  part  because  there  are  no  statewide  perform-  ation  with  local  jurisdictions,  is  committed  to  coordi- 
ance  standards,  no  statewide  recommendations  as  to  nation  and  broad  supervision  of  statewide  emergency 
needed  training  and  experience  for  nonprofessional  medical  services  including:  (a)  evaluation  of  emer- 
staff  in  these  endeavors,  and  no  uniform  and  accepted  gency  medical  services;  (b)  establishment  of  recom- 
method  in  use  for  professional  evaluation  of  overall  mended  standards  for  emergency  medical  services; 
performance.  (c)  collection  of  data  on  the  use  of  emergency  medical 

services  of  value  in  their  further  development;   (d) 

Objectives  provision   of    plans   whereby    community   emergency 

To  ameliorate  or  prevent  suffering  and  disability  medical   services    can    be    augmented    by    assistance 

and  to  reduce  the  frequency  of  death  among  persons  under  a  form  of  mutual  aid  agreement;  (e)  providing 

requiring  emergency  medical  care.  assistance  to  each  official  County  Emergency  Medical 

Care  Committee  as  established  by  its  Board  of  Super- 
°utput                                        X969^70       Ei97cwi        i97i-72d  visors ;   (f)   processing  and  analyzing  annual  reports 
Official  listings  of  specific  from  each  County  Emergency  Medical  Care  Commit- 
statewide  emergency  tee,  and  developing  recommendations  for  state  action 

Initiated,  reviewed  or  to  be  forwarded  to  the  State  Health  Planning  Coun- 

revised  -                1                3  oil;  and  (g)  reporting  biennially  to  the  State  Legis- 

Standa?dsdindr/orted 6'692          8'0°°  lature  on  the  statewide  status  of  emergency  medical 

operational  guidelines  services. 

established ^ -                 1                 8  To  achieve  the  objectives,  the  element  will  promote : 

Training  course  outlines  .    .            .,.,.„                                                   r 

evaluated  -                 4               12  (a)   regionalization  01  resources  among  communities 

Community  colleges  assisted  irrespective  of  political  boundaries ;  (b)  consolidation 

p°ogt4m0sPm_n--0___ral°!-?                 -                 1                 4  of    resources    within    communities    to    attain    better 

Project  evaluations  for  operational  capabilities;   (c)   unification  of  communi- 

Safetv  „--        raffic                        _                 4               44  cations  within  regions  and  assurance  of  inter-regional 

Technical  Assistance  to :  communication   system   compatibilities   together  with 

County  emergency  medical  two-way    direct    communication    between    fixed    and 

care  committees -               320             1,100  ,  ..    J                     ,        »   ,i              ,■     ,                                 ,,, 

Other  government  mobile  components  of  the  medical  care  system;   (d) 

jurisdictions -               68             234  meshing    of    community    medical    transportation    re- 

|-'|»QTpi5Q»|-lTl  n  1       Q  Y\n       f"f*0  Hp 

associations -               36             144  sources    into    regional    medical    transport    networks 
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II.  PREVENTIVE   MEDICAL  SERVICES— Continued 
G.   Emergency  Medical  Services — Continued 

while  maintaining  component  unit  identity;   (e)  uni-  input 

formity  in  training  and  competence  of  nonprofessional  Expenditures 

(paramedic)    personnel    with    careers    in    emergency  NeT'ma^-vefmf103'  servlces 

medical   services ;    and   of   public    service    officers    SUCh  Services  from  laboratories  _ 

as  law   enforcement    personnel,   firefighters,    etc.,    re-  Service" from8 other  elements 

quired  by  statute  to  maintain  competency  in  initial  S?f  man-years -— 

.,.,.-,                 ,                   n                   ,               ,  Distribution  of  indirect 

medical  aid  procedures  and  to  render  such  as  neces-  charges 

sary;  and    (f)    cooperation  with  the  Office  of  Emer-  Net  man-years  _.   

gency   Services,   other  state  and  federal   agencies  to  Totals.  Element  Cost 

ensure  that  disaster  planning  by  the  office  and  other  Support8:'  Ne'  Man"years  ~ 

agencies  will  be  in  conformity  with  California's  pro-  General  Fund 

„        ,  n  .  Federal  funds 

gram  for  day-to-day  emergencies.  Reimbursements 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

- 

$70,753 
3.9 

$100,906 
5.1 

_ 

26,143 
1.9 

32,264 
2.2 

- 

22,497 
1.2 

33,213 
2 

- 

$119,393 

7 

$166,383 
9.3 

— 

99,731 

16,335 

3,327 

139,074 

21,335 

5,974 

H.  Data  Processing  Distribution 


Input  Actual 

1969-70 
Expenditures 

Totals,  Data  Processing  Dis- 
tribution to  Program $135,057 

Net  man-years 7.1 

Support : 

General  Fund 122,401 

Federal  funds 12,656 


Need 


Estimated 
1970-71 


$163,577 
9.1 

160,577 
3,000 


Estimated 
1971-72 


$174,211 
9.1 

171,211 
3,000 


III.  COMMUNITY  HEALTH   SERVICES 


California's  20,000,000  people  are  exposed  to  bio- 
logical, physical  and  social  conditions  in  their  work- 
ing, living,  and  recreational  environments  that  are 
major  deterrents  to  healthful  living.  The  complex 
problems  of  recognizing  basic  health  concerns  and  en- 
suring adequate  health  services  for  people  requires 
continued  emphasis  on  planning,  developing,  and 
evaluating  local  health  services. 

Most  health  services  are  rendered  directly  by  local 
agencies  and  facilities.  Local  public  health  depart- 
ments must  be  well-organized,  adequately  financed, 
and  staffed  with  competent  personnel  to  provide  the 
necessary  range  of  community  services  in  accordance 
with  local  priorities.  Basic  public  health  services  must 
be  provided  directly  in  15  sparsely  populated  counties 
which  are  not  equipped  to  operate  full-time  health 
departments. 

Other  direct  health  services  require  for  their  effec- 
tive delivery  the  planning  and  construction  of  needed 
health  care  facilities,  licensing  for  surveillance  of 
quality,  and  certification  for  participation  in  federal 
and  state  medical  care  plans. 

Objectives 

The  objective  is  development  of  effective  local  health 
service  structures  using  all  available  resources  to  pro- 
vide comprehensive,  high  quality,  efficiently  delivered 
public  health  services  throughout  the  state.  This  in- 
cludes assurance  that  health  facilities  are  located 
where  they  are  needed  and  are  capable  of  providing 
high  quality  services,  and  that  the  public  interest  and 
funds  are  protected. 


Authority 

Health  and  Safety  Code  Sections  380-389,  and  600 ; 
310-311,  416,  1727,  1130;  California  Administrative 
Code,  Title  17,  Section  4500. 

General  Description 

The  major  emphasis  of  the  program  is  to  direct  de- 
partmental resources  and  technical  knowledge  to  fa- 
cilitate rapid  development,  extension,  and  accessibility 
of  local  services  in  health  areas  of  high  priority.  It 
administers  state  subventions  and  federal  grant-in-aid 
funds  totaling  over  $39,000,000  in  the  current  year, 
and  serves  as  a  channel  to  local  health  departments 
and  other  local  health  agencies  for  other  state  and 
federal  programs. 

Increased  attention  is  being  given  to  assisting  and 
guiding  local  areas  in  developing  and  presenting  local 
plans  for  comprehensive  public  health  services  under 
the  "Partnership  for  Health"  program  (P.L.  89- 
749).  A  new  program  approach  has  been  the  establish- 
ment of  a  model  cities  assistance  unit  to  improve 
the  department's  capability  to  respond  to  health  pro- 
gram development  needs  in  the  11  existing  model 
cities  grant  communities. 

The  program  includes  the  three  major  elements 
described  in  the  following  pages,  and  three  support 
bureaus.  The  latter  have  in  common  the  facilitation 
of  health  programs  locally,  and  the  coordination  and 
provision  of  assigned  personnel  and  technical  assist- 
ance to  a  variety  of  departmental  elements.  In  addi- 
tion, each  has  certain  unique  characteristics. 

The  Bureau  of  Nursing's  objective  is  to  develop 
adequate  and  qualified  nursing  resources  throughout 
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III.  COMMUNITY    HEALTH    SERVICES— Continued 


the  state.  It  is  also  responsible  for  issuance  of  public 
health  nursing  certificates  in  California  (2,100  an- 
ticipated in  1971-721,  and  administers  the  State  Nurs- 
ing Education  Scholarship  Act  under  which  about  12 
scholarships  are  provided  annually  for  students  enter- 
ing the  fields  of  nursing  teaching,  supervision,  or  ad- 
ministration. 

Since  most  nursing  consultant  assignments  are 
in  the  Preventive  Medical  Services  and  Community 
Health  Services  Programs,  each  of  these  programs  is 
assigned  a  nursing  consultant  III  for  intraprogram 
nursing  personnel  coordination.  Additional  current 
year  professional  assignments  to  particular  bureaus 
are: 

Bureau  of  Adult  Health  and  Chronic  Diseases — 
three  positions. 

Bureau  of  Communicable  Disease  Control — one  po- 
sition. 

Bureau  of  Crippled  Children  Services — one  posi- 
tion. 

Bureau  of  Maternal  and  Child  Health — four  posi- 
tions. 

Bureau  of  Health  Facilities  Licensing  and  Certifi- 
cation— nine  positions. 

Bureau  of  Occupational  Health  and  Environmental 
Epidemiology — one  position. 

The  Bureau  of  Public  Health  Social  Work  aims  to 
establish,  expand  or  improve  social  service  functions 
in  a  variety  of  health  agencies  and  programs,  espe- 
cially to  help  resolve  problems  faced  by  the  poor  and 
disadvantaged  in  finding  and  using  health  services, 
and  to  increase  social  health  manpower  through  de- 
velopment of  new  careers  among  the  disadvantaged. 

Social  work  consultant  positions  assigned  to  other 
elements  in  1970-71  include : 

Bureau  of  Health  Facilities  Licensing  and  Certifi- 
cation— two  positions. 


Bureau  of  Crippled  Children  Services — one  posi- 
tion. 

The  Bureau  of  Health  Education  provides  direct 
services  and  assistance  to  department  program  ele- 
ments, is  responsible  for  a  statewide  health  communi- 
cations program  including  publication  of  the  state's 
official  public  health  journal  "California's  Health," 
and  evaluation  and  distribution  of  a  wide  variety  of 
health  publications.  It  also  participates  in  interagency 
programs  in  such  areas  as  drug  abuse  and  suicide  pre- 
vention and  the  planning  and  demonstration  of  uses 
of  health  education  services  in  comprehensive  health 
care  programs. 

Four  health  education  consultants  are  assigned  full 
time  in  the  current  year,  one  each  to  the  Bureaus  of 
Vector  Control  and  Solid  Waste  Management.  Occu- 
pational Health  and  Environmental  Epidemiology, 
Crippled  Children  Services,  and  Maternal  and  Child 
Health. 

Workload  Adjustments 

The  equivalent  of  one  clerical  position  (temporary 
help)  was  added  in  the  program  office  in  the  current 
year  and  is  proposed  for  budget  year  continuation,  to 
provide  clerical  support  for  an  employee  of  the  model 
cities  liaison  group.  Costs  are  reimbursed  under  an 
interagency  agreement  with  the  Office  of  the  Lieuten- 
ant Governor. 

Program  Change 

This  budget  reflects  the  merging  of  the  nursing, 
public  health  social  work,  and  health  education  ele- 
ments into  the  program  office  of  the  Community  Health 
Services  Program,  and  the  consolidation  of  two  former 
elements — state  plan  and  assistance  for  local  public 
health  services,  and  contraet  county  services — into  the 
local  public  health  services  element. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Community   Health   Services 

270.6 

297.4 

310.1 

$30,266,401 

$43,437,651 

$43,912,225 

Support : 

General  Fund 

2,331,844 

1,158,883 

7,460.678 

28,496 

81,835 

81,835 

Federal  funds 

115,849 

499,524 

519,524 

Reimbursements 

1,112,113 

1,928,336 

2,902,661 

Subvention  : 

General  Fund 

5,351,125 

5,800,923 

5,511,112 

Federal  funds 

21,199,114 

33,355,162 

33,355,162 

Reimbursements 

- 

12,988 

14,581 

Program  Elements : 

A.  Local  public  health  services 

SI 

75.5 

77.9 

9,435,425 

11,247,661 

11,060,072 

B.  Health  facilities  licensing 

and    certification 

152.S 

175.7 

182.6 

2,575,870 

3,160,785 

3,300,588 

C.  Health  facilities  planning 

35.5 
1.3 

44.7 
1.5 

48.1 
1.5 

18,229,937 
25,169 

2S,99S,912 
30,293 

29,519,304 

D.  Data  processing  distribution 

32,261 
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III.  COMMUNITY   HEALTH   SERVICES— Continued 
A.  Local  Public  Health  Services 


Need 


Local  health  jurisdictions  do  not  have  fiscal  re- 
sources to  maintain  full  public  health  services  or  ini- 
tiate new  programs  to  meet  community  needs.  At 
present,  local  taxes  carry  about  85  percent  of  local 
health  department  expenditures  for  basic  services; 
state  and  federal  funding  the  rest. 

Variations  in  geography,  degree  of  urbanization, 
and  in  the  size  and  capabilities  of  staffs  in  county 
health  departments  require  departmental  efforts  to 
assist  local  health  departments  in  making  full  use  of 
existing  resources,  determine  priority  needs,  and  pro- 
vide adequate  health  services. 

Initiation  of  programs  and  policies  for  local  health 
administration,  and  formulation  of  standards  for  pro- 
gram development  require  effective  working  relation- 
ships between  the  State  Department  of  Public  Health 
and  local  administrators  of  health  services.  The  co- 
operation and  assistance  of  local  and  statewide  pro- 
fessional groups,  official  and  voluntary  health  agencies 
and  other  health-related  organizations  is  essential. 

Providing  minimal  public  health  services  for  15 
California  counties  of  less  than  40,000  population  re- 
quires special  administrative  and  fiscal  arrangements. 
The  estimated  total  population  of  these  counties  on 
July  1,  1970  was  212,000,  ranging  from  400  to  33,000. 
These  small  counties  have  many  geographic  and  eco- 
nomic barriers  to  successful  operation  of  full-time 
health  departments.  Because  they  are  major  recrea- 
tional areas,  they  must  be  safe  for  vacationing  Cali- 
fornians  as  well  as  the  permanent  residents. 

Objectives 

1.  To  obtain  an  acceptable  statewide  level  of  health 
services  by  development  of  local  structures  including 
provision,  under  contract,  of  basic  public  health  serv- 
ices in  15  sparsely  populated  counties. 

2.  To  work  with  program  and  technical  staff  re- 
sources in  the  State  Department  of  Public  Health  to 
more  effectively  assist  local  program  development. 


Output 

Financial  Assistance  to  Lo- 
cal     Health      Jurisdic- 
tions : 
Annual  plans  reviewed  for 
state   subvention   and 
314(d)   allotments  __ 
Annual        proposals        re- 
viewed     for      federal 
funding— 314(d)— 
contract   

1.  Approved  and  funded 

2.  Approved,  not  funded 
Services  to  Contract  Coun- 
ties : 

Preventive  Health  Serv- 
ices : 

Direct  services  to  pa- 
tients (visits,  case 
conferences,    etc. ) 

Patients  served  (exclud- 
ing clinics) 

Clinics  held  (TB,  chest, 
immunization,  etc.) 

Participants  in  clinics  _ 


Actual 
1969-70 


43 


Estimated 
1970-71 


43 


Estimated 
1971-72 


43 


90 

95 

100 

39 

45 

30 

- 

8 

18 

24,608 

26,000 

26,500 

8,000 

8,500 

9,000 

500 
22,200 

525 
24,000 

550 
24,500 

Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


24,000 


175 


26,000 


175 


27,000 


175 


22 


24 


32 


Environmental          Health 
and     Consumer    Pro- 
tection Services : 
Total       provided,       all 
types   (water,   sew- 
age      and       waste, 
housing,  food,  etc.) 
State-Local   Program   Devel- 
opment : 
Regional    medical    coordi- 
nators field  assistance 
to     local     health     de- 
partments     

General  sessions  of  Con- 
ference of  Local 
Health  Officers  _.'.__ 
Joint  Health  Policy  Com- 
mittee and  C'CLHO 
committee  meetings  _ 

Authority 

Health  and  Safety  Code,  Sections  1100-1157 ;  P.L. 
89-749,  under  which  the  Department  of  Public  Health 
was  designated  to  administer  federal  formula  funds 
for  comprehensive  public  health  services. 

General  Description 

1.  Financial  Assistance  to  Local  Health  Jurisdictions 
Direct  financial  assistance  is  evidence  of  the  state's 

concern  and  responsibility  for  assuring  that  basic  pub- 
lic health  services  are  provided  locally.  The  state 
subvention  is  administered  on  a  formula  basis  and  is 
available  to  those  jurisdictions  which  qualify  under 
standards  established  in  the  California  Administrative 
Code.  In  addition,  federal  funds  allotted  to  the  state 
are  passed  on  to  support  local  health  services. 

To  effectively  administer  state  and  federal  allot- 
ments and  contract  funds,  regional  medical  coordina- 
tors and  department  program  specialists  assist  local 
agencies  to  develop  program  proposals,  and  review, 
approve  for  funding,  and  establish  fiscal  control  and 
accountability  for  funds.  An  important  measure  of 
accomplishment  is  the  degree  to  which  state  and  fed- 
eral funds  are  used  to  initiate  and  extend  priority 
services,  especially  high-risk  target  groups. 

2.  Services  to  Contract  Counties 

The  state  provides  minimal  basic  public  health  serv- 
ices to  counties  that  enter  into  contracts  with  the  de- 
partment. The  scope  of  these  services  is  defined  in  the 
California  Administrative  Code.  For  the  fiscal  year 
1971-72,  it  is  anticipated  that  contracts  will  be  negoti- 
ated with  15  counties  (Alpine,  Amador,  Calaveras, 
Glenn,  Lake,  Lassen.  Mariposa,  Modoc,  Mono,  Nevada, 
Sierra,  Siskiyou,  Tehama,  Trinity,  and  Tuolumne) 
with  obstacles  to  local  operation  of  public  health  serv- 
ices :  low  assessed  valuation  and  high  tax  rates,  dis- 
tant mountainous  areas  much  of  it  owned  by  state 
and  federal  governments,  low  population  density,  low 
personal  income  and  inadequate  inducements  for  pro- 
viders of  services. 
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III.  COMMUNITY   HEALTH   SERVICES— Continued 
A.   Local  Public  Health  Services — Continued 

Local  public  health  services  supervised  and  coordi-  Workload  Adjustments 

nated  by  the  department  are  given   by  nurses  and  Administrative  economies  will  permit   deletion   of 

sanitarians ;who  reside  in  the  contracting  counties    A  Qne          ional    medkal    coordinator    position    in    the 

local  health  officer  (part-time  and  county  appointed)  budget 

is  responsible  for  day-to-day  activities  of  the  local  Tw0  positions  funded  under  314(d)^)ne  public 
staff  and  serves  as  the  legal  health  authority  in  each  health  nm.se  n  and  Qne  clerk.typist  ii_were  admin- 
county  Through  close  cooperation  with  county  gov-  istrativeiv  added  in  the  current  year  and  are  proposed 
ernment  program  emphasis  can  vary  m  accordance  for  eontinuation  m  the  bud  et  ear>  ^  order  to  pr0. 
with  local  needs,  facilities,  and  interest.  vide  tuberculosis  control  program  services  in  the  15 
3.  State-Local  Program  Development  contract  counties.  These  positions  were  formerly  sup- 
To  promote  and  support  development  of  effective  l°T*f  ^  sPfclQal  P^ject  funds  under  Section  314(e), 
local  programs,  community  health  organizations  are  Public  Health  Service  Act  as  amended, 
assisted  by  the  department 's  regional  medical  coordi-  _  Unf er  reimbursement  agreement  with  Calaveras 
.  ,  ■  ,..  •  "  ,  ,.,  ,  ,.  County,  one  sanitarian  II  was  administratively  added 
nators,  and  specialists  in  nursing,  health  education,  J'                                                                    f 

social  work,  sanitation,  nutrition,  and  laboratory  field  m  the  current  year  and  is  proposed  for  continuation 
services.  The  specific  purposes  are  to  assist  community  m  the  budget  year  to  provide  environmental  health 
representatives  and  health  councils  to  identify  needs  services  required  by  the  county, 
and  set  priorities,  develop  programs,  select,  train  and  New  LeghXation 
place  personnel  and  to  carry  out  program  and  admin- 
istrative reviews  and  evaluations.  Under  SB  432  (Chapter  1613,  Statutes  of  1970),  a 

State  and  local  health  officials  work  together  to  plan,  $200,000  subvention  was  appropriated  for  the  current 

organize,  and  implement  public  health  programs  of  year,  for  use  by  local  health  departments  in  county 

mutual  concern.  Specific  arrangements  to  accomplish  an(j  areawide  immunization  campaigns  for  the  pre- 

this  include:   (a)  provision  of  staff  assistance  to  the  vention  of  rubella 
California  Conference  of  Local  Health  Officers  which 

must  approve  program  and  performance  standards  for  lnPut                                         vxs0m       ^J^J        1971-72 

local  health  departments;  and    (b)    a  new  approach  Expenditures 

to  coordinated  action  through  the  Joint  Health  Policy  Loca^public  health  services  $9,117|67  $10,910|78  $10,706,992 

Committee  (State  Health  Department/Conference  of  Services11  from  laboratories" 

Local  Health  Officers)  which  is  authorized  to  formu-  Net  man-years - 

late  and  recommend  policies  for  shared  responsibility  ^S^^!^^         ^'ff        ^t           °'\% 

for  public  health  program  development  in  California.  Distribution  of  indirect 

The  use  of  all  community  health  resources  in  plan-  _T charges    287i7J|       265i«1fi       277ifi3o 

,  ,    .      J  .  *  ]^et  man-years 16.8  lb.b  lb.9 

nuig,   developing,   and  improving  community  health  . 

services  is  achieved  by:  (a)  maintaining  close  liaison  totals.  Element  Cost $9,435,425 $11,247 661  $11,060 072 

.,,     .,       .-,        x_  «             ■            .          -j.-                ■            1  Totals,  Net  Man-years-^-                  81               75.o               <7.9 

with  the  County  Supervisors  Association,  major  vol-  Support: 

untary  health  agencies,  and  communitywide  groups  General  Fund b65'8l5         63,975  *&tt 

u         T>  +  T.        i.  A  ■+•  .    ,u   v    •  „  Federal  funds 49,533         356,079         316,019 

such  as  Parent-Teachers  Associations;  and  (b)  liaison  Reimbursements 34,838         41,900         61,191 

with  other  state  agencies,  including  the  Departments  Subvention : 

of  Mental  Hygiene,  Eehabilitation,  Health  Care  Serv-  ^Ztljunt  ZZZZZ     Sfii    5&9S     W'Zm 

ices,  and  with  federal  health  agencies.  Reimbursements -        12,988        14,581 


B.  Health  Facilities  Licensing  and  Certification 


Need 


One  of  every  eight  persons  require  inpatient  serv- 
ices in  a  health  facility  each  year,  and  many  more 
require  outpatient,  emergency,  home  health,  extended 
care,  and  a  variety  of  other  health  services.  Regula- 
tion and  supervision  of  health  care  facilities  are  neces- 
sary to  assure  availability  of  quality  services  and 
compliance  with  Titles  XVIII  and  XIX  of  the  Social 
Security  Act.  Professional  assistance  with  problems, 
investigation  of  abuses  and  correction  of  deficiencies 
are  essential. 

Hospitals,  nursing  homes,  intermediate  care  facil- 
ities, clinics,  rehabilitation  centers,  and  home  health 


agencies  participating  in  state  and  federal  medical 
and  other  care  programs  must  meet  certification 
standards  higher  than  are  required  for  licensure 
alone.  The  growing  number  of  patients  eligible  for 
services  under  state  and  federal  medical  care  pro- 
grams requires  additional  certified  facilities  and 
services. 

Objectives 

The  objective  is  to  assure  that  health  facilities  are 
capable  of  providing  high-quality  services  and  main- 
tain high  standards  of  care  and  operation. 
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III.  COMMUNITY   HEALT 

B.  Health  Facilities  Licensing 

Output  Actual            Estimated           Estimated 

H                                                          1969-70  1970-71           1971-72 

Licensing : 

Renewals 2,200             2,250             2,370 

New    170                100                150 

License  changes 600                650                700 

Surveillance  visits 4,700             5,400             6,300 

Professional    assistance 

with   problems   2,500             2,600             3,000 

Formal  hearings  for 

revocation   15                  18                  20 

Evaluation  of  new  appli- 
cants and  administra- 
tors    600                650                700 

Hearings   on    standards 24                  24                  24 

Certification : 

Renewals 1,750             2.400             2,610 

New    700                100                100 

Certification   changes   ___  350                400                450 

Surveillance  visits 1,800             2.S00             2,900 

Professional  assistance 

with   problems    2,800             2,900             3,000 

Combined  Activities : 

Investigation  of 

complaints : 500                550                600 

Disciplinary'  conferences 80                100                100 

Training   conferences 100                100                100 

Professional  persons 

trained     800                S00                800 

Home  health  aide  train- 
ing   programs    reviewed  25                  25                  25 

Home  health  aide  certifi- 
cates issued   700               700               700 

A  u  th  ority 

Health  and  Safety  Code  Sections  1200-1237,  1400- 
1425,  1500-1517,  1725-1755 ;  Welfare  and  Institutions 
Code  Sections  7000-7026;   Insurance  Code  Sections 


Facilities  and  types  of  action  Renewals  New 

Licensing— Total    (2,370)  (150) 

Hospitals    575  5 

Nursing  homes 1,200  60 

Intermediate  care  facilities 100  50 

Clinics ^ 105  5 

Establishments  for  handicapped-  55  5 

Alcoholism  hospitals    15  3 

Long-term  mental  facility 105  10 

Day  center-mentally  retarded 60  7 

Home  health  agencies 155  5 

Certification— Total (2,610)  (100) 

Hospitals   615  5 

Extended  care  facilities 1,155  60 

Home  health  agencies 155  5 

Outpatient  physical  therapy 10  5 

Portable  X-ray  services 675  25 

Total,  Licensing  and  Certification.  4,980  250 

Licensing  and  certification  of  health  facilities  in- 
volves development,  review  and  revision  of  qualifying 
standards,  evaluation  of  facilities,  services  and  equip- 
ment for  new  licensees  and  periodic  reevaluation  of 
existing  providers  of  health  care  services.  Accomplish- 
ment of  objectives  can  be  determined  in  part  by  the 
satisfaction  or  dissatisfaction  expressed  by  the  con- 
sumers of  institutional  health  services.  Evaluations 
include  comparison  of  the  number  and  seriousness  of 
violations  with  previous  years. 

One  or  more  evaluation  visits  are  made  annually  to 
all  hospitals,  clinics,  establishments  for  handicapped 
persons  and  facilities  for  the  mentally  retarded.  Nurs-. 


H   SERVICES— Continued 
and  Certification — Continued 

11501-11503 ;  and  Federal  Social  Security  Act,  Title 
XVIII  and  XIX  as  amended,  Sections  1801-1905. 

General  Description 

Licensing  and  certification  functions  administered 
by  the  State  Department  of  Public  Health  cover  more 
than  2,300  separate  health  facilities  containing  more 
than  230.000  beds.  During  1970-71  the  licensure  of 
intermediate  care  facilities  was  undertaken  to  fill  the 
gap  between  homes  which  provide  no  regular  nursing 
care  and  those  providing  24-hour  nursing  services. 
This  new  category  permits  certain  aged  and  disabled 
persons  to  secure  the  combination  of  medical  and 
social  care  best  suited  to  their  needs. 

Licensed  and  exempt  facilities  may  qualify  for 
certification  to  participate  in  one  or  all  four  of  the 
categories  listed  below. 

Federal  Medicare— Hospitals,  extended  care  facili- 
ties, home  health  agencies,  providers  of  portable 
X-ray  service,  independent  laboratories,  and  out- 
patient physical  therapy  service. 

State  Medi-Cal — Hospitals,  nursing  homes,  clinics, 
home  health  agencies,  renal  dialysis  centers  and 
establishments  for  handicapped  persons. 

Intermediate  Care  Program — Hospitals,  nursing 
homes  and  intermediate  care  facilities. 

Hospital  Service  Plan — Hospitals  and  nursing 
homes. 

Types  of  facilities  and  actions  anticipated  for  1971- 
72  are  shown  below: 


Investigation 

Disciplinary 

complaints, 

conferences, 

Professional 

Medicare, 

Medicare, 

Surveillance 

assistance 

Medi-Cal 

Medi-Cal, 

Formal 

visits 

with  problems 

licensing 

licensing 

hearings 

(6,300) 

(3,000) 

(600) 

(100) 

(20) 

580 

200 

75 

5 

1 

4,300 

2,000 

400 

80 

13 

500 

300 

40 

5 

2 

110 

10 

— 

_ 

_ 

60 

30 

5 

_ 

_ 

20 

10 

5 

_ 

_ 

360 

200 

30 

5 

2 

70 

50 

5 

— 

_ 

300 

200 

40 

5 

2 

(2,900) 

(3,000) 

(-) 

(-) 

(-) 

150 

200 

_ 

1,335 

2,280 

- 

- 

- 

310 

200 

— 

— 

— 

30 

20 

— 

— 

— 

1,075 

300 

- 

- 

- 

9,200 


6,000 


600 


100 


20 


ing  homes,  intermediate  care  facilities,  and  home 
health  agencies  have  a  larger  number  of  operating 
problems  and  require  more  frequent  evaluations  and 
assistance.  Certification  surveys  or  investigations  of 
complaints  are  in  addition  to  these  visits. 

Through  periodic  evaluations,  the  degree  of  com- 
pliance with  licensing  standards  is  determined, 
abuses  and  deficiencies  are  discussed,  and  written  rec- 
ommendations for  correction  provided.  Quality  of  care 
is  also  observed,  areas  of  need  for  professional  assist- 
ance are  identified  and  arrangements  made  for  fol- 
lowup  on  request  of  a  facility  or  from  the  field  staff. 
-Where  the  educational  approach  fails  to  obtain  com- 
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III.  COMMUNITY   HEALTH   SERVICES— Continued 
B.   Health  Facilities  Licensing  and  Certification — Continued 

pliance,  disciplinary  action  is  taken,  through  injunc-  ice  under  Medicare  and  Medi-Cal  (Titles  XVIII  and 

tion,  formal  hearing,  license  revocation  or  decertifica-  XIX  respectively). 

tion,  or  denial  of  an  application.  Bureau  of  Health  Facilities  Licensing  and  Certi- 

The  interrelationship  of  patient  care  programs  re-  fication— Three  supervising  hospital  field  representa- 

quires  coordination  and  cooperative  working  arrange-  +;,,„„    „;„„  i,„„„u,i  c^a                 *  *•                      i-    i 

^              ..,      ,,                        \.  £  j      ,         .          j  i      i  tives;  nine  hospital  held  representatives;  one  medical 

ments  with  other  agencies  of  federal,  state,  and  local  •,              ,,           ,.        ,    ,   .      .  ^    TT ' 

4.    mi,             *■  •     *     •     *t     j       i            4.     e  records  consultant:  five  clerk-typists  IT. 

government.  They  participate  m  the  development  of  ^                           '.                     J*           . 

licensing  standards,  educational  activities,  policy  de-  ^  Bureau  of  Nursing— One  health  facilities  nursing 

terminations,  and  staff  development  while  related  pro-  consultant. 

fessional  organizations  are  involved  through  commit-  Bureau   of   Manpower  Management   and   Develop- 

tee  meetings,  conferences  and  public  hearings.  ment — One  training  officer  I. 

Licensing  and  certification  functions  are  carried  out  Laboratory  Field  Services — One  microbiologist, 
by  the  same  field  and  consulting  personnel.  This  mini- 
mizes the  number  of  contacts  with  facilities   (a  cost  lnput                                       $$%0       \t7cw1        ira-72 
savings)   and  provides  for  more  uniform  interpreta-  Expenditures 
tion  of  policy  and  regulations  and  continuity  of  serv,  Hea^h  J^^^^  $13MJBm  $1,780,253   $1,830,329 

ice.  Net  man-years 62.2  81.7  81.4 

^    , ,     .   .  ..  Services  from  laboratories  —         528,774         485.289         519,921 

Workload  Adjustments  Net   man-vears 40.6  34.5  41.6 

_,,„...               ...                        ,     .    .  A      . .    .  ,        , ,    ,  Services  from  other  elements         232,695         282,864         299,728 

1  he  tollowmg  positions  were  administratively  added  Net  man-years 17.9  19.9  20 

during  the  current  year  and  are  proposed  for  contin-  Distribution  of  indirect 

.  •     &  ,      •         .,      , J  j  n$l-  *.  •      ,    j  charges 549,594         612,379         650,610 

uation  during  the  budget  year.  This  increase,  mclud-  ^et  man-years 32.1  39.6  39.6 

ing  necessary  operating  expense,  will  be  totally  sup-  

ported  by  the  federal  government  in  accordance  with  ggft;  %FSZg£-   ""ffi  ^tftl  ^°°1§I 

the  department's  agreement  to  perform  certification  Support: 

and   consultative   services   to   assist   health   facilities  %ZZfi  IKS! 1,3U'V,e     1,io!,# /?       8ol'7?f 

.,  ,  ,,         ,    .      .  ,.,  .  ,  „  Federal  funds 76.376  93,U5  93,U5 

throughout  the  State  to  quality  as   providers  ot   serv-  Reimbursements 1,137,985      1,871,550      2,322,870 

C.   Health  Facilities  Planning  and  Construction 

Need  In  addition  to  requirements  for  new  facilities,  there 

By  1975,   over  five  million  persons  annually  will  is  Passing  need  for  modernization  or  replacement  of 

receive  inpatient  care  in  the  health  facilities  of  Cali-  many  existmg  inpatient  health  famlities.  For  example 

fornia  and  over  15.5  million  visits  will  be  made  for  *e  1969-70  state  plan  shows  2,741  additional  general 

outpatient  services  hospital  beds  needed  while  over  7,100  beds  need  mod- 

m '   ■  j      j     '    .            ■        v     14.1.  j     -1-4-             4  ernization;  2,183  additional  long-term  care  beds  are 

lo  provide  adequate  services,  health  facilities  must  ,    ,     ,'.,   '           .  .„„        j  .    \    ,          ,  .         . 

,        %       .,            .j     ,              •    '       j-     i        j  .        -4i  needed  while  over  4.400  need  to  be  brought  up  to  ac- 

plan  tor  the  rapid  changes  in  medical  and  hospital  t  hi      t     d     d 

care  which  will  occur  within  the  next  five  years.  In-  ^ 

creased  demand  for  such  specialized  services  as  coro-  Objectives 

nary  care  and  renal  dialysis,  for  outpatient  services,  „          .  .  ,      ,.,    „     .....                      .A.                       . 

and   for  services  to  the' mentally  ill   and  mentally  To  assist  health  facilities,  communities    areas  and 

retarded   are   some   of   the   priority   problems   which  afe^,cl1es„  m  planning  which  will  provide  the  citizens 

must  be  solved                              '  California  with  health  facilities  and  services  to 

4,      ,    .t.r-nn'     ■"•                  n      •                        i-     i.t.  meet  community  and  area  needs. 

About   $600   million   annually   is   spent   on   health  J 

facilities   construction   in    California.    Planning   pro-  Output                                       i^Sn        ^sm^n        lln3?!!1 

vides  criteria  for  determining  the  priority  needs  for  p]ans  reviewed 1>817  1?824  l~879 

these  expenditures  so  that  existing  facilities  are  not  Projects  approved—.- 18  50  55 

duplicated,  or  services  provided  which  are  of  inappro-  Construction  supervision 

priate  size  or  location  to  meet  community  needs.  state  plan  revisions"""!                 3                3                3 

In  some  categories  of  care  the  need  for  additional  Application  developments 

„...,.  ,    s       .  .         „  m.  assisted    119  125  125 

facilities   and   services   is    ot    primary  concern.    The  Mental  retardation   staffing 

1969-70  state  plan  for  hospitals  and  related  health  »Fant,    applications     re- 

facilities  reveals  need  for  community  facilities  for  an  Heafth^facifity  architectural 

additional  18,880  mentally  retarded  persons;  122  new  evaluations  112  200  2bt> 

community   mental   health   centers,   4,715   additional  Authority 

beds  for  psychiatric  short-term  care,  and  other  needs 

such   as  1,372,273  additional  square  feet  of  public  Health  and  Safety  Code  Sections  430-435.8,  436- 

health  center  space.  436.28  and  32127.2. 
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j  III.  COMMUNITY  HEALTH   SERVICES— Continued 

2  . 

3  C.   Health  Facilities  Planning  and  Construction — Continued 

4 

5  General  Description  New  Legislation 

t* 

7        Annual  state  plans  for  hospitals  and  related  health  Under  AB  2225  (Chapter  1206,  Statutes  of  1970), 

§  facilities,  community  mental  health  centers  and  facili-  areawide  health  planning  agencies  will  be  funded  be- 

10  ties  for  the  mentally  retarded  must  be  prepared  an-  ginning  July  1,  1971  under  contract  with  the  depart- 

11  nually  and  submitted  to  the  U.S.  Public  Health  Serv-  ment,  using  fees  collected  by  the  department  from 

13  ice,  National  Institute  of  Mental  Health,  and  Social  hospitals  and  certain  other  health  facilities,  and  sub- 

14  and  Rehabilitation  Services,  in  order  that  California  ject  to  prescribed  provisions  for  local  matching  and 
]|j  may  receive  funds  under  Public  Laws  88-443  and  annual  legislative  review.  To  meet  workload  require- 
17  88-164  and  amendments,  plans  are  prepared  by  the  ments  for  administration  of  this  statute,  the  following 
j-8  element  with  the  advice  and  recommendations  of  the  positions   are   proposed   for   the   budget   year,   to  be 

20  State  Health  Planning   Council.   The  plans  indicate  supported  by  reimbursement  fees. 

21  by  planning  areas  the  need  for  the  various  categories  Bureau  of  Health  Facilities  Planning  and  Construc- 

23  of  health  facilities  and  services.  Communities  are  as-  tion — two  consultants  in  hospital  planning ;  one  clerk- 

24  sisted  in  the  development  of  new  facilities  and  modern-  typist  II. 

||  ization   of  existing  facilities  through   evaluation   of  Office  of  Fiscal  and  Management  Services — Bureau 

27  their  current  and  future  needs  for  delivery  of  health  of  Fiscal  and  Accounting  Services— one  account  clerk 

28  J  tt 

29  services.  LJ- 

|0        Applicants  for  financial  assistance  under  the  con-  Audlt  Unit— one  governmental  auditor  II. 

32  struction  programs  are  assisted  with  budget  prepara-  input  Actual         Estimated        Estimated 

33  j.-             i   &■           £             ■                j                 i.-         i                 j  1969-70           1970-71           1971-72 

II  tion,  staffing,  financing  and  operational  procedures.  Expenditures 

35  Consultation  is  provided  on  construction,  code  com-  Health    facilities    planning 

j»  pliance,  and  coordination  with  governmental  agencies  Net  ^S£F!?^L=  $18'097£3J  $28'8733731|  $29'3303f  | 

38  at  all  levels.  Construction  of  all  projects  receiving  Services  from  laboratories  _                -                -                - 

40  federal  grant  funds  is  supervised  to  insure  compliance  Services^rom  ofteTelemeiiti  12,697          10,915          17,125 

41  with  plans  and  specifications,  assist  in  coordinating          Net  man:years        0.7              0.6              0.8 

42  ...              ,.,..                                     ,             „  Distribution  of  indirect 

43  construction  and  maintaining  proper  procedures  for  charges    i 120,210       114,287       171,524 

44  reimbursement  and  fiscal  audits,  and  approving  com-  Net  man-years 7 103 104 

46  pleted  projects  to  insure  safe  and  adequate  physical  Totals,  Element  Cost  ___  $18,229,937  $28,998,912  $29,519,304 

H  plants  at  the  lowest  possible  cost.  Supportf:'  Net  Man"years  "            35'5            **-7            48>1 

49        Implementation  of  the  Health  Facility  Construe-  General  Fund 479,741       468,825       541,600 

I?  tion  Loan  Insurance  program,  which  in  1969-70  re-  *$?  I^X^IT' 

52  placed  the  state  subvention  for  construction  of  hospi-                 Fund  28,496  81,835         81,835 

53  f  ,              ,          ,    ,     ,     ,       ,.,       „      .,...           ,n,                   r.Zr,                  Federal  funds 50,000           50,000           50,000 

54  tals    and    related    health    facilities     (Chapter    970,              Reimbursements -         14,886       512,000 

55  Statutes  of  1969)  has  been  delayed  pending  a  court  Subvention: 

56  .     .,                      ■               ,-,>•        ,./                                                               General  Fund -49,497  49,497 

57  judgment  on  its  constitutionality.  Federal  funds 17,721,197    28,333,869    28,333,869 

58 

59 

60  D.  Data  Processing  Distribution 

61 

62  Input  Actual  Estimated  Estimated 

63  1969-70  1970-71  1971-72 

64  Totals,  Data  Processing  Dis- 

65  tribution  to  Program  _         $25,169         $30,293         $32,261 

66  Net  man-years 1.3  1.5  1.5 

67  Support : 

68  General  Fund 25,169  30,293  32,261 

69 

70 

71                                                                                       IV.  COMPREHENSIVE  HEALTH    PLANNING 

72 

™  Need  duplication  and  overlap,  and  unmet  health  needs.  Fi- 

75        The  nation's   health   system   is  involved  with   the  nancial  and  human  resources  can  be  wasted,  individ- 

77  problems  of  a  rapidly  growing  population,  increased  uals  not  served,  and  the  community  deprived  of  good 

78  demands  for  health  services  and  environmental  man-  health. 
J,9,  agement,  difficulties  in  meeting  manpower  needs,  tech-  .   . 

8i  nical  advances  in  medicine  which  call  for  new  equip-  iec  wes 

82  ment  or  new  facilities,  and  rising  health  care  costs.  The   objective   is   to    organize    and   maintain   con- 

84  Planning  to  solve  these  problems  is  carried  on  at  tinuous,  integrated  "planning  for  the  future  now" 

85  both  governmental  and  private  levels,  on  a  national,  that  will  assure  every  Calif ornian  of  adequate  physi- 
g7  state,  area,  and  local  basis.  Frequently  there  is  lack  eal  and  environmental  health  protection,  at  the  low- 

88  of  coordination  or  awareness  of  parallel  efforts.  The  est  cost  to  the  taxpayer  consistent  with  total  eom- 

89  result    can    be    fragmented    programs,    unnecessary  munity  need  and  sound  management  practice. 
81 
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IV.  COMPREHENSIVE   HEALTH   PLANNING— Continued 


Authority 

Health  and  Safety  Code  Section  437,  and  the  desig- 
nation of  the  State  Department  of  Public  Health  as 
the  state  agency  for  comprehensive  health  planning 
under  P.L.  89-749. 

General  Description 

The  enactment  of  the  "Partnership  for  Health 
Program"  (Public  Law  89-749)  in  November  1966 
charted  a  new  course  for  the  development  of  health 
care. 

Section  314  of  P.L.  89-749  provides  financial  grants 
to  carry  out  the  purpose  of  the  law  under  five  sub- 
sections : 

Section  314(a) — Formula  Grants  to  States  for  Com- 
prehensive Health  Planning. 

Section  314(b) — Project  Grants  for  Comprehensive 
Areawide  Health  Planning. 

Section  314(c) — Project  Grants  for  Training,  Stud- 
ies and  Demonstration  in  Health  Planning. 

Section  314(d) — Formula  Grants  to  State  Health 
Authorities  and  Mental  Health  Authorities  for  Com- 
prehensive Health  Services.  * 

Section  314(e) — Project  Grants  for  Health  Services 
Development. 

The  State  Health  Department  was  designated  by 
the  Governor  as  the  State  Agency  for  Comprehensive 
Health  Planning  in  California,  and  the  Office  of  Com- 
prehensive Health  Planning  was  created  within  the 


State  Health  Department  to  carry  out  the  required 
functions. 

The  Health  Planning  Council  was  established  by 
state  legislation  in  1967.  Its  21  members  are  ap- 
pointed by  the  Governor,  the  Speaker  of  the  Assembly, 
and  the  Chairman  of  the  Senate  Committee  on  Rules. 
Federal  law  requires  that  a  majority  of  members  be 
representatives  of  the  consumers  of  health  services. 
The  Office  of  Comprehensive  Health  Planning  and  the 
Health  Planning  Council  provide  consultation,  stimu- 
lation, assistance  and  encouragement  to  area  and  local 
health  planning  agencies. 

Liaison  is  established  with  other  departments  and 
agencies  of  state  government  and  with  the  various 
federal  programs  such  as  Model  Cities,  Regional  Med- 
ical Programs.  Office  of  Economic  Opportunity,  etc. 

Boundaries  have  been  established  for  nine  health 
planning  areas  in  California  based  on  public  meetings 
held  throughout  the  state.  Health  planning  agencies 
have  been  established  in  all  nine  areas,  eight  of  which 
are  funded  by  federal  grants.  The  ninth  agency  (mid- 
coast  area  consisting  of  Monterey,  Santa  Cruz,  and 
San  Benito  Counties)  is  expected  to  submit  an  appli- 
cation for  funds  in  the  near  future.  Within  the  areas, 
councils  for  comprehensive  health  planning  in  county, 
metropolitan  areas,  and  other  local  areas,  are  being 
formed  to  engage  in  a  planning  process  for  the  de- 
velopment of  programs  for  comprehensive  health 
services. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Comprehensive  Health  Planning         17.3         32.6        32.6 

Support : 

General  Fund 

Federal  funds  -. 

Program  Elements : 

A.  Comprehensive  health  planning...         17.3         32.6         32.6 


$688,109 

68,953 
619,156 

688,109 


$1,003,927 

125,246 
878,681 

1,003,927 


$1,006,255 

127,574 
878,681 

1,006,255 


A.  Comprehensive  Health  Planning 


1.  ORGANIZATION  FOR  COMPREHENSIVE 
HEALTH  PLANNING 

Need 

Recent  years  have  seen  a  rapid  expansion  of  inde- 
pendent health  planning  on  many  levels,  on  a  much 
wider  variety  of  health  problems,  and  through  ever 
more  complex  administrative  and  organizational  struc- 
tures. At  the  same  time,  the  voice  of  the  "consumer," 
as  contrasted  to  the  "provider"  of  health  services,  has 
become  increasingly  important.  Organization  for  com- 
prehensive health  planning  is,  therefore,  a  prerequisite 


to  the  provision  of  comprehensive  health  services  and 
a  healthful  environment. 

Objectives 

The  objective  is  to  organize  and  maintain  an  inte- 
grated, continuing  planning  process  involving  (a) 
state,  federal,  area  and  local  planning  levels;  (b)  the 
broadest  possible  consumer  representation;  (c)  coordi- 
nated with  priorities  and  activities  of  the  State 
Agency  for  Comprehensive  Health  Planning  and  the 
Health  Planning  Council. 
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IV.  COMPREHENSIVE   H 
A.  Comprehensive  H 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 
Percentage      of     population 
covered  bv  areawide  plan- 
ning agencies 98                100  100 

Health  Planning  Council : 

Council  meetings 6  8  8 

Council    committee    meet- 
ings    24  30  32 

Coordination    meetings   with 

areawide  directors 36  24  24 

Technical    assistance    visits 

to  areawide  agencies —  36  40 

Program     Interpretation     to 
General  Public  and  Or- 
ganizations : 
Press   releases   and   news- 
letters    13  20  25 

Films  and  media  aids 16  20  20 

Documentary  movie —  11 

Exhibits  and  displays -  6  6 

Statewide  Conferences,  Pan- 
els and  Forums  : 
Voluntary   health   groups.  —  1  2 

Consumer  participation —  1  2 

Provider  involvement —  1  2 

Minority     group     involve- 
ment    -  1  2 

Local     governments     and 

health  officers -  1  2 

Coordination  meetings  with 
federal  agencies  and  pro- 
grams    23  25  25 

State  agencies  coordinating 
with  state  health  planning 
agency    26  30  30 

2.  ASSESSMENT  OF  HEALTH  PROBLEMS 
AND   RESOURCES 

Need 

Effective  and  efficient  planning  must  be  based  on 
factual  information.  There  is  a  need  for  coordinated 
assessment  of  all  problems  and  resources  contributing 
to  health  status.  Health  data  and  information  for  com- 
prehensive planning  at  the  state,  area  and  local  level 
lack  consistency,  uniformity  and  compatibility. 

Objectives 

The  objective  is  to  identify,  analyze  and  evaluate 
current  barriers  to  good  health  ;  and  to  inventory  pres- 
ent resources,  analyze  utilization,  compare  resources 
with  health  problems  and  assess  the  potential  for  de- 
velopment of  needed  health  resources. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Health  projects  grant  pro- 
posals reviewed  and  ranked  35  1,300  2,000 

Task  Force  Committee  meet- 
ings to  develop  and  review 
recommendations  on  prior- 
ities      2  90  50 

Studies  of  Needs  and 
Resources : 

Manpower  needs 2  30  15 

Information  systems 2  20  10 

Environmental   problems  2  15  8 

Cost  and  financing 1  25  12 

Evaluation  methods 1  1  1 

Population  groups 1  25  12 

Health  services 2  20  10 

Health  issues -  25  12 


EALTH    PLANNING— Continued 
ealth  Planning — Continued 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


2 

25 

8 

10 


2 

25 

8 

10 


Health  Facilities  Construc- 
tion and  Loans : 

Planning  manuals  devel- 
oped     

Proposals  for  council  action 

Public  hearings  conducted 

Appeals  to  council 

Allocations  of  federal  funds 
for  facilities  construc- 
tion recommended 2  3  3 

General  Description 

This  function  involves  a  wide  range  of  organiza- 
tions, departments  of  state  government  and  popula- 
tion groups  influencing  and  affected  by  the  health 
delivery  systems  and  environmental  management  sys- 
tems of  concern  to  the  Health  Planning  Council.  In 
the  current  year  the  effort  will  continue  to  concentrate 
on  assessing  health  services,  specific  population  groups 
affected  and  the  relationship  of  pollution  and  misman- 
agement of  the  environment  with  human  health.  Im- 
mediate problems  of  static  nature,  emerging  problems 
of  increasing  severity,  and  conditions  with  potential 
for  causing  health  impairment  will  be  identified  and 
related  to  anticipated  changes,  such  as  population  in- 
creases and  deterioration  of  the  environment. 

Once  this  phase  is  completed,  the  state  agency  will 
gather,  identify  and  assess  activities  directed  toward 
reducing  such  problems.  Measurements  will  be  devised 
and  applied  for  comparing  health  problems  with  other 
problems  of  people.  Coordination  with  areawide  com- 
prehensive health  planning  agencies  will  compare  the 
statewide  assessments  with  areawide  assessments. 

The  enumerative  survey  of  health  care  systems  and 
environmental  management  systems  will  continue  to 
be  updated  and  expanded  so  that  all  health  resources 
can  be  evaluated,  deficiencies  identified,  and  future 
trends  predicted.  Much  of  this  information  will  be 
used  to  develop  and  update  the  State  Plan  for  Health. 

Health  facilities  will  be  encouraged  and  assisted  in 
developing  a  master  plan  for  capital  expenditures  to 
continue  to  produce  an  adequate  environment  for  the 
delivery  of  health  services.  The  state's  program  for 
construction  of  health  facilities  will  be  continued.  Eco- 
nomics of  health  manpower  training  and  facilities  con- 
struction as  well  as  alternatives  to  present  systems  will 
be  explored. 

Federal  funds  for  special  health  projects  are  a  sig- 
nificant health  resource.  The  agency  and  the  Health 
-Planning  Council  will  continue  to  assess  the  grant 
application,  and  rank  them  against  health  priorities. 

3.  STATE     PLAN     FOR     HEALTH,    PLANNING     RECOM- 
MENDATIONS, AND  STATE  PROGRAM  FOR 
PLANNING 

Need 

The  Legislature,  the  state  administration,  federal 
agencies,  and  other  statewide  and  local  planners  need 
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IV.  COMPREHENSIVE   HEALTH   PLANNING— Continued 
A.  Comprehensive  Health  Planning — Continued 

factual  information  about  the  status  of  health  in  Cali-  In  the  interim  periods,  the  council  publishes  Plan- 

fornia  in  order  to  establish  realistic  and  sound  priori-  ning  Recommendations  for  planning  and  program  ac- 

ties,  policies,  and  programs.  tivities  designed  to  provide  guidance  and  direction 

Guidelines    containing    principles    and    procedures  for  development  of  comprehensive  health   programs 

must  be  developed  so  that  individual  and  group  plan-  in  California, 

ning:  will  result  in  coordinated  health  programs.  The  "^1    ,,    ,  .,. 

,     '         .                j       i          •                                 j   1-                     i.    l.  Workload  Adjustments 

state   plan   and   planning   recommendations  must   be 

continually  reviewed  and  revised  as  needs  are  identi-  Six   federally   funded    positions    were    administra- 

fied  and  priorities  are  established.  tively  added  during  the  current  year  and  are  pro- 

posed    for    continuation    in    the    budget    year:    Two 

1  health  program  advisors  IV;  two  health  program  ad- 

The  objective  is  to  give  public  and  private  decision  visors  II,  one  senior  stenographer  and  one  clerk-typist 

makers  facts  and  plans  so  they  can  act  together  to  I.  Four  of  these  positions  existed  in  other  state  agen- 

provide  Calif ornians  with  effective  health  services  in  cies   and  had  been   previously   funded   under   inter- 

an  orderly  way  and  in  a  healthful  environment.  agency  agreements ;  they  will  continue  similar  func- 

„  ..    ,           „ ..  tions  in  the  Department  of  Public  Health.  Need  for 

Output                                                         Actual             Estimated           Estimated  -it,.          .              .        •          ,            -,,., 

1969-70        1970-71        1971-72  one   additional   protessional   and   clerical   position   is 

Health  Planning  Council  created  by  workload  imposed  by  Chapter  1451,  Stat- 

Stateapian"orSHeaithZIZ"                 -                 1                 1  utes  of  1969   (Area  Planning  for  Health  Facilities) 

State  Program  for  Planning                l                l                1  and  Chapter  1457,  Statutes  of  1969  (Health  Planning 

General  Description  Council  review  of  all  special  project  applications  for 

The  activities  of  the  planning  process  are  aimed  at 

the   analytical   examination   of   the   health   status   of  input                                           Actual         Estimated        Estimated 

r,   ...    r           .,                 .       ,              -l  1.1     J  1969-70     1970-71     1971-72 

Cahfornians,  the  services  and  resources  available,  and  Expenditures 

the  barriers  to  maintaining  and  improving  that  status.  Comprehensive  health  plan- 

The  State  Plan  for  Health  includes  the  following :  "ing-                                   $619;1„5f      $S7Sg?l      $87\68J 

.    .  .  ,      ...       .    ,  .,  .  ,  b.  Net  man-years 13.3  24.9  24.9 

(a)    report   on   health   status;    (b)    report   on   current  Services  from  other  elements             6,571           10,959           11,556 

programs;    (c)    health    priorities;    and    (d)    recom-  Net  man-years 0.4  0.5  0.6 

j    j  Distribution  of  indirect 

mended  programs.  charges 62,382        114,287        116,018 

The    State    Program    for    Comprehensive    Health  Net  man-years 3.6  7.2  „7.1 

Planning  reports  on  the  previous  year's  activities,  ap-  TotalSj  EIement  Cost_—      $688,109   $1,003,927  $1,006,255 

plies  for  funds  for  statewide  planning,  and  contains  Totals,  Net  Man-years 17.3  32.6  32.6 

the  work  programs  and  budget  data  for  the  next  year's  SuWe°neral  Fund     68,953       125M6       MT.SM 

activities.  Federal  funds 619,156         818,681         87S,681 


V.   MANAGEMENT  AND   PLANNING 


Need 


Achievement  of  the  department's  mission  requires 
optimal  results  in  the  face  of  increasingly  scarce  re- 
sources. It  is  therefore  necessary  to  assess  the  nature 
and  level  of  public  health  problems  and  forecast 
trends;  identify  those  problems  on  which  the  depart- 
ment can  take  suitable  action;  determine  priorities 
and  select  action  alternatives  with  high  cost-benefit 
and  cost-effectiveness  ratios ;  develop,  allocate  and 
manage  financial,  manpower,  and  other  resources ; 
assess  results  and  effects  on  the  problems;  and  re- 
direct programs  when  justified. 

Public  health  policy  planning,  decisionmaking  and 
program  implementation  depend  increasingly  on  the 
timely  availability  of  high-quality,  integrated  health 
information  and  related  services.  Efficiency  and  effec- 
tiveness of  expenditures  depend  increasingly  on  re- 
alistic planning  and  management  by  objectives  and 


measurement  of  impact.  Central  planning,  organiza- 
tion, and  coordination  of  laboratory  and  other  sup- 
portive services  are  needed  for  effective  development 
and  utilization  of  department  resources. 

The  Director  of  Public  Health  provides  planning, 
leadership  and  policy  direction  for  administration  of 
the  state's  public  health  program.  The  State  Board 
of  Public  Health  formulates  general  public  health 
policies  and  adopts  or  amends  regulations  adminis- 
tered by  the  department.  Staff  services  to  the  director 
and  to  departmental  programs  are  provided  by  the 
Offices  of  Fiscal  and  Management  Services,  Special 
Services,  and  Laboratory  Services. 

Objectives 

The  objectives  are  to : 

1.  Assure  that  the  state's  public  health  system 
achieves  maximum  results  within  available  resources; 
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DEPARTMENT  OF  PUBLIC  HEALTH — Continued 

V.  MANAGEMENT  AND  PLANNING— Continued 

2.  Accomplish  health  goals  of  the  administration  Program  Change 


and  the  Legislature ;  and 

3.  Assure  efficient  administration  and  effective  sup- 
port of  department  programs. 


This  budget  reflects  incorporation  of  the  vital  sta- 
tistics registration  element  into  the  administration 
element,  and  the  data  processing  element  into  the 
special  services  element. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,  Management  and  Planning  ___  693.2  713.4  707.1  $10,090,141 

Direct  services  to  other  programs  ___  -321.1  -326.4  -318.5  -4,360,311 
Administrative    distribution    to    other 

programs   ^ -252.2  -264.7  -265.3  -4,322,534 

Net   Totals    119.9  122.3  123.3  $1,407,296 

Support : 

General  Fund 840,809 

Federal  funds 25,056 

Reimbursements    541,431 

Program  Elements: 

A.  Administration    276.3  285.4  287.5  4,381,963 

Distributed  to  others -180.6  -181.9  -184  -3,388,440 

Undistributed — 

(vital  statistics  registration) 95.7  103.5  103.5  993.523 

B.  Special    Services   144  153.5  148.9  2,068,327 

Distributed  to  others -119.8  -134.7  -129.1  -1,654,554 

Undistribu  ted — 

(data  processing  center)   24.2  18.8  19.8  413,773 

C.  Laboratory   Services 272.9  274.5  270.7  3,639,851 

Distributed  to  others -272.9  -274.5  -270.7  -3,639,851 


A.  Administration 


$10,522,197 
-4,558,285 

$10,872,675 
-4,622,908 

-1,364,492 

-1,359,997 

$1,599,420 

$1,889,770 

891,142 

303,516 

708,278 

1,586,254 

4,481,272 
-3,468,745 

4,638,572 
-3,528,063 

1,012.527 

2,245,190 

-1,658,297 

1,110,509 

2,339,418 

-1,560,157 

586,893 

3,795,735 

-3,795,735 

779,261 

3,894,685 

-3,894,685 

The  Office  of  Fiscal  and  Management  Services  is  re- 
sponsible for  the  administration  of  the  department, 
provides  program  and  budgeting  services,  fiscal  and 
business  services,  legislative  coordination,  and  vital 
statistics  services. 

A  major  cooperative  effort  within  this  element, 
drawing  on  the  resources  of  an  outside  consulting  firm, 
has  been  the  development  of  a  program  accounting 
and  management  information  system,  which  will  be 
operational  by  July  1,  1971.  The  system  will  furnish 
meaningful  fiscal  and  management  information  to  pro- 
gram managers,  as  well  as  satisfy  the  accounting  re- 
quirements of  the  state.  It  will  also  have  the  capability 
of  including  measurements  of  program  effectiveness, 
and  of  being  part  of  an  overall  health  information 
system  for  the  department. 

Several  units  worked  closely  in  the  past  year  to  es- 
tablish a  departmentwide  quarterly  program  review 
and  evaluation  system.  The  purpose  is  to  measure 
progress  towards  program  budget  objectives,  and  to 
forecast  problems,  trends  and  opportunities.  Similar 
reviews  are  now  conducted  at  program  level.  This  type 
of  review,  combined  with  timely  fiscal  and  health 
management  information,  will  contribute  significantly 
to  full  implementation  of  the  program  and  budgeting 
system. 

The  Bureau  of  Program  and  Budgeting  Services  in 
this  element  coordinates  preparation  and  execution  of 
department  program  budgets,  program  memoranda 
and  other  documents  which  guide  the  scope  and  direc- 
tion of  departmental  services.  It  analyzes  legislative 
bills  and  suggested  program  changes  for  fiscal  impact 
and  benefits.  Working  with  program  managers,  federal, 


state  and  local  officials  the  bureau  also  prepares  state 
plans  for  federal  grants-in-aid,  obtains  and  admin- 
isters supplemental  funding  for  demonstration  and 
other- special  projects,  and  negotiates  and  monitors, 
contracts  for  services  to  or  from  others. 

The  program  analysis  unit  assists  the  planning,  im- 
plementation, and  operation  of  departmental  pro- 
grams through :  program,  organization,  and  systems 
review  and  analysis ;  special  studies  and  evaluations  of 
operating  effectiveness,  alternatives,  and  cost-benefits; 
and  action  recommendations.  The  unit  interprets  de- 
partmental programs  and  objectives  to  the  Legislature, 
analyzes  legislation  for  public  health  policy  impact, 
and  acts  as  liaison  between  the  department  and  the 
Legislature. 

The  Bureau  of  Fiscal  and  Accounting  Services  pro- 
vides services  necessary  for  fiscal  control  and  account- 
ability. It  prepares  cost  data  and  estimates  needed 
for  both  state  and  federal  budgets,  and  ensures  that 
commitments  and  expenditures  are  controlled  in  com- 
pliance with  budgetary  requirements.  Thousands  of 
claims  are  processed  for  payment  each  year.  The 
bureau  maintains  complete  records  of  the  wide  variety 
of  funds  received  and  expended,  and  prepares  re- 
quired financial  statements,  reports  and  analyses  on 
their  use. 

Subventions  for  local  health  services  subject  to 
audit  amount  to  more  than  $60,000,000  annually.  The 
field  audit  unit  performs  field  audits  of  payments 
made,  to  ascertain  compliance  with  state  law  and  de- 
partment regulations.  During  the  past  three  years,  over 
$638,000  in  state  funds  has  been  recovered  directly, 
and  at  least  twice  that  amount  indirectly  as  a  result 
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V.   MANAGEMENT  AND 
/  A.  Administrati 

of  followup  with  agencies  audited.  The  unit  also  as- 
sists state  and  local  administrators  in  setting  up  pro- 
cedures to  assure  correct  original  claims  and  proper 
fiscal  control  in  health  subvention  programs. 

The  Bureau  of  Administrative  Services  provides  a 
wide  range  of  centralized  business,  property  and  ad- 
ministrative services  for  approximately  1,600  staff  in 
13  different  cities.  A  communications  service  center  es- 
tablished on  a  pilot  basis  in  the  current  year  applies 
advanced  concepts  in  preparation  of  correspondence 
and  reports  at  a  significant  sayings  compared  to  tradi- 
tional methods. 

The  Bureau  of  Vital  Statistics  Registration  estab- 
lishes a  permanent  record  of  each  birth,  death,  mar- 
riage and  marriage  dissolution  occurring  in  Califor- 
nia, including  amendment  of  previously  established 
records.  Approximately  22  million  vital  statistics 
events  have  been  registered  since  the  establishment  of 
statewide  registration  in  1905. 

Permanent  reference  files  are  maintained  for  the 
storage,  safeguarding,  and  retrieval  of  certificates  and 
records,  and  a  comprehensive  and  continuous  index  of 
all  certificates  registered  is  kept  up-to-date. 

A  major  service  of  the  bureau  is  furnishing  certifi- 
cation or  verification  of  specific  records  requested  by 


PLANNING— Continued 
on — Continued 

an  individual  or  on  behalf  of  an  individual.  During 
1969-70,  approximately  1.7  million  certifications  and 
verifications  were  utilized. 

Administrative  Adjustments 

In  the  Bureau  of  Vital  Statistics  Registration,  15 
clerk-typist  I  temporary  help  positions  supported  by 
reimbursements  were  converted  to  permanent  posi- 
tions in  the  current  year. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Administration $4,381,963  $4,481,272  $4,638,572 

Net  man-years   276.3  285.4  287.5 

Services  from  other  elements  43,477  34,902  36,803 

Net  man-years 2.7  1.7  1.8 

Services  to  other  elements  _  —  —  — 

Net  man-years -  -  - 

Distribution  of  indirect 

charges    -3,431.917  -3.503.647  -3,564.866 

Net  man-years   -183.3  -183.6  -185.8 

Totals,  Element  Cost  (Vi- 
tal Statistics  Registra- 
tion)         $993,523    $1,012,527    $1,110,509 

Totals,  Net  Man-years  __  95.7  103.5  103.5 

Support : 

General  Fund 840,809         891,142         303,516 

Federal  fund 2.5,056 

Reimbursements 12T,658         121,385         806,993 


B.  Special  Services 


The  Office  of  Special  Services  provides  health  status 
and  related  information  for  use  in  the  planning,  op- 
eration and  evaluation  of  programs,  and  for  purposes 
of  long-range  comprehensive  health  planning.  It  is 
also  concerned  with  the  development  of  health  man- 
power resources  for  public  health  programs  in  state, 
local  and  private  settings;  and  provides  statistical, 
data  processing,  research  planning,  professional  edu- 
cation, and  personnel  services. 

New  skills  necessary  to  the  health  planning  of  the 
1970  's  are  being  applied,  for  example  in  demographic 
and  economic  analysis.  Information  on  the  dynamics 
of  family  formation  and  dissolution,  plus  1970  census 
and  other  data,  will  be  brought  to  bear  on  a  number 
of  health  problems  affected  by  population  growth  and 
change. 

As  program  goals  change,  research  policy  goals 
must  be  revised  as  well.  This  is  achieved  by  analyzing 
program  research  needs,  ongoing  review  of  current 
departmental  studies  and  provision  of  technical  con- 
sultation, and  stimulating  innovative  and  pilot  studies 
through  the  federally  funded  general  research  support 
grant. 

The  Bureau  of  Statistical  Services  has  major  re- 
sponsibility for  health  information  and  statistical 
services  in  the  department,  This  includes  compiling 
and  organizing  health  information  resources,  estab- 
lishing data  requirements,  analyzing  health  status 
and  the  factors  affecting  it,  and  preparing  reports 
which  stress  implications  for  program  direction.  Dur- 
ing the  budget  year,  plans  will  be  considered  for  a 
community  survey  mechanism,  augmenting  informa- 


tion resources  already  available,  for  assessment  of 
community  health  status,  attitudes,  and  consumer 
perceptions  of  health  needs. 

The  bureau  has  administrative  and  technical  re- 
sponsibility for  assessing  statistical  personnel  require- 
ments throughout  the  department,  allocating  these 
resources,  recruiting,  training  and  supervising  statis- 
tical personnel,  and  developing  and  maintaining  poli- 
cies, standards,  and  methodologies  for  data  collection, 
analysis,  distribution  and  use. 

Statisticians  have  been  designated  for  each  pro- 
gram, and  liaison  statisticians  named  for  each  service, 
to  be  responsible  for  developing  and  providing  in- 
formation about  defined  program  areas.  These  statisti- 
cians plan  for  the  efficient  allocation  and  utilization 
of  statistical,  data  processing  and  related  ancillary 
resources.  Such  representation  will  help  ensure  input 
of  relevant  health  data  to  comprehensive  health  plan- 
ning. 

Current  year  statistical  assignments  to  depart- 
mental programs  are : 

Environmental  Health  and  Consumer  Protection 
Services  Program ;  Bureau  of :  Food  and  Drug,  one 
professional;  Radiological  Health,  one  professional 
and  one  clerical ;  Vector  Control  and  Solid  Waste 
Management,  one  professional;  Occupational  Health 
and  Environmental  Epidemiology,  four  professional 
and  one  clerical. 

Preventive  Medical  Services  Program ;  Bureau  of : 
Adult  Health  and  Chronic  Disease,  nine  professional 
and  three  clerical ;  Communicable  Disease  Control, 
three  professional;   Crippled  Children  Services,  two 
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V.  MANAGEMENT  AND  PLANNING— Continued 
B.  Special  Services — Continued 

professional;  Maternal  and   Child  Health,   two  pro-  tively.  There  will  be  realistic  basic  entry  levels,  and 

f essional  and  one  clerical.  satisfactory  ' '  career  ladders. ' ' 

Community  Health  Services:  Program  Office,  one  The  development  of  new  careers  must  be  paralleled 

professional;  Bureau  of  Health   Facilities  Licensing  by   continuous   effort   to    improve   the   utilization   of 

and  Certification,  two  professional  and  three  clerical.  existing  personnel  resources  in  state  and  local  agen- 

Management  and  Planning  Program:  Administra-  cies.  In  particular,  attention  will  be  given  to  profes- 

tion,  one  clerical;  Data  Processing  Center,  two  cleri-  sional   educational    development,    including   inservice 

cal;  Clinical  Chemistry  Laboratory,  one  professional;  and  continuing  education,  for  medical  administrators 

Laboratory  Services,  six  professional.  and  for  the  rapidly  developing  group  of  nonmedical 

The  department's  data  processing  center  is  the  EDP  health  administrators, 

resource  for  efficient  and  economic  handling  of  health  It  is   expected  that  the  ongoing  program  of  resi- 

status  information  and  a  wide  variety  of  other  rec-  dency  training  of  physicians  in  preventive  medicine 

ords  used  in  personal  health  service  systems ;  environ-  will  be  enlarged  and  that  the  scope  of  training  will  be 

mental  health  services ;  licensing,  certification  and  reg-  modernized  to  include  newly  developing  concepts  in 

istration   functions,   comprehensive   health   planning,  the  delivery  of  health  services, 

and  administrative  management.  ,*..*■■■+■ 

a.t.t>         .           T>i?>              •        ci        -<~ij.j!  Administrative  Adjustments 

As  the  Bay  Area  Data  Processing  Service  Center  for 
state  agencies,  now  serving  such  agencies  as  Industrial  As  of  this  year,  all  expenditures  and  reimburse- 
Kelations  and  the  Public  Utilities  Commission,  the  ments  for  the  data  processing  center,  including  earn- 
center  is  also  responsible  for  identifying,  planning,  ings  from  special  projects,  are  reflected  in  the  de- 
developing  and  implementing  data  processing  meth-  partment  budget  as  well  as  in  the  state  EDP  budget, 
odologies  and  requirements  for  a  wide  variety  of  in-  Because  of  this  change,  two  computer  operator  po- 
formation  needs.  sitions  and  16.8  man-years  of  continuing  temporary 

The  Bureau  of  Manpower  Management  and  Devel-  help  are  now  reflected  in  the  current  year's  budget, 

opment,   in  addition  to  its  responsibility   for  tradi-  and  will  be  continued  in  the  budget  year.  Any  in- 

tional  personnel  management  and  training  activities,  creased  cost  will  be  fully  supported  by  reimburse- 

is  the  focal  point  for  change  and  improvement  in  the  ments. 
related  fields  of  health  manpower  development  and 

n        •          t      j          ,.           T       ,,                ,                                j.        £  Input                                                            Actual             Estimated           Estimated 

professional  education.  In  the  past  year,  a  center  for  1969-70        1970-71        1971-72 
new  health  careers  was  established  to  coordinate  de-      v      Expenditures 

velopment  of  needed  public  health  manpower  in  both  Special  services $2,068,327   $2,245,190  $2,339,418 

state  and  local  agencies,  in  order  to  improve  delivery  Se^eT^oWr"  dements    -$763,937    -$797452    -$4784660 

or  health  services  without  increasing  health  care  costs.  Net  man-years -50.9  -53.6  -42 

It  is  expected  that  the  development  of  new  careers  Services  from  other  elements 

in  health  will  proceed  rapidly.  Emphasis  will  be  on  DLtrftutiorTof  indirect 

opportunity  for  socially  and  economically  disadvan-  charges    -$890&17    -$860,845 -$1,081,497 

,         ,  i  ,  ..   „    •         .       n  ,  Net  man-years -68.9  -81.1  -87.1 

taged  people,  and  partially  trained  persons  such  as  

medical  corpsmen  returning  from   service,   to    enter  Totals,  Element  Cost 

-,                       .                   ,                  ..        ,  c  u      c  ( Data  Processing 

and  progress  in  several  occupational  fields.  Some  oc-  Center)   $413,773     $586,893     $779,261 

cupations  will  be  newly  developed,  so  that  the  full  SuT°l£tS:  Net  Man'Years  —            24-2            18-8            19-8 

range  of  health  services  can  be  provided  more  effec-  Reimbursements $413,773     $586,893     $779,261 

C.  Laboratory  Services 


Laboratory  Services  provides  leadership  in  the  de- 
velopment of  laboratory  services,  standards  and  ap- 
plied research  to  support  department  program  goals. 
It  administers  and  coordinates  the  work  of  all  labora- 
tories serving  departmental  programs,  and  provides 
centralized  backup  services  for  efficient  performance 
by  individual  laboratories. 

Special  attention  is  given  to  planning  and  directing 
the  expenditure  of  approximately  $3.5  million  in  state 
and  federal  funds  for  laboratory  services,  to  labora- 
tory policy  and  legal  matters,  and  to  personnel  matters 
involving  a  _staff  of  approximately  250  state  and  100 
federally-supported  employees. 

This  element  promotes  new  laboratory  services  and 
applied  laboratory  research  needed  to  achieve  depart- 


mental program  goals,  and  stimulates  improvement 
of  laboratory  science  curricula  in  colleges  and  univer- 
sities from  which  laboratory  staff  are  recruited. 

Laboratory  Services  operates  six  centralized  backup 
units  for  support  of  departmentwide  laboratory  re- 
quirements: (1)  field  staff,  for  the  administration  of 
laws  and  regulations  relating  to  clinical  laboratories, 
public  health  laboratories,  biologies  and  animal  care; 
(2)  central  statistical  services;  (3)  training  consulta- 
tion; (4)  central  laboratory  animal  facilities;  (5) 
central  laboratory  services,  the  source  of  ready-to- 
use  technical  supplies  essential  to  laboratory  opera- 
tion; and  (6)  central  clerical  services,  for  activities 
which  do  not  have  assigned  clerical  personnel  and  to 
handle  peak  workloads  wherever  they 'occur. 


90 
91 


HUMAN  RELATIONS 


457 


DEPARTMENT  OF   PUBLIC   HEALTH — Continued 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 
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The  air  and  industrial  hygiene  laboratory  provides 
chemical  and  related  support  necessary  for  the  control 
of  air  pollution  and  the  protection  of  employees 
against  the  health  hazards  of  their  working  environ- 
ments. Support  is  provided  to  the  occupational  health 
and  environmental  epidemiology  element,  and  through 
this  element  to  the  Air  Resources  Board,  Division  of 
Industrial  Safety  of  the  State  Department  of  Indus- 
trial Relations,  local  health  departments,  and  local  air 
pollution  control  districts.  The  laboratory  analyzes 
samples,  develops,  evaluates  and  standardizes  newer 
methods  for  chemical  analysis  of  samples,  and  studies 
and  reports  on  the  biological  effects  and  chemical 
identity  of  air  pollutants  so  that  necessary  air  quality 
criteria  can  be  developed.  It  also  performs  calibration 
services  on  air  monitoring  instruments  in  California, 
and  provides  related  training  and  technical  informa- 
tion. 

The  food  and  drug  laboratory  helps  assure  the 
safety  of  a  wide  variety  of  foods,  drugs,  and  other 
consumer  products.  Primary  support  is  given  to  food 
and  drug  and  other  elements  of  the  department,  and 
secondarily  to  other  state  and  local  agencies,  physi- 
cians and  hospitals  in  emergency  situations,  and  to 
local  health  departments.  The  laboratory  develops  or 
evaluates  procedures  for  the  analyses  of  foods  and 
drugs,  provides  consultation  on  the  interpretation  of 
the  results  of  laboratory  work,  conducts  animal  studies 
to  determine  if  and  to  what  extent  various  substances 
are  poisonous,  and  participates  in  collaborative  studies 
of  analytical  procedures  by  governmental  agencies  and 
professional  organizations.  It  also  provides  technical 
training  to  professional  personnel  from  other  labora- 
tories and  gives  expert  testimony  on  matters  before 
the  courts  and  hearing  boards. 

The  sanitation  and  radiation  laboratory  provides 
support  necessary  for  the  control  of  water  and  waste 
water  quality,  and  to  avert  health  hazards  associated 
with  radioactive  materials.  Support  is  provided  to  the 
department's  water  sanitation,  radiological  health 
and  local  public  health  services  element,  and  through 
these  to  regional  water  quality  control  boards;  the 
State  Department  of  Fish  and  Game ;  and  to  local 
health  departments.  The  laboratory  analyzes  samples, 
and  develops,  evaluates,  and  standardizes  newer  bio- 
logical, chemical,  or  radiological  methods  necessary  for 
such  analysis.  It  also  carries  out  inspection  and  general 
surveillance  of  public  and  private  laboratories  ap- 
proved for  water  analysis,  and  provides  training  in 
laboratory  techniques  to  water  and  waste  water 
treatment  plant  operators. 

The  public  health  laboratory  of  southern  California 

provides  support  necessary  for  the  control  of  hazards 

associated   with   foods,   drugs,   hazardous   substances, 

water    and    wastewater,    and    work-induced    diseases. 

§4'  Support  is  provided  primarily  to  the  food  and  drug, 

oO 
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water  sanitation,  occupational  health  elements,  and 
secondarily  to  other  state  and  local  agencies  in  south- 
ern California.  The  laboratory  performs  chemical, 
physical,  and  other  laboratory  analyses,  and  provides 
technical  training  to  laboratory  and  related  personnel 
in  both  public  and  private  agencies. 

The  clinical  chemistry  laboratory  provides  support 
to  maintain  and  improve  the  quality  of  clinical  chem- 
istry services  utilized  by  physicians  throughout  the 
state.  This  includes  consultation  concerning  problems 
observed  during  clinical  laboratory  inspections ;  evalu- 
ation of  problems  revealed  by  the  state  proficiency 
testing  program  for  clinical  laboratories ;  evaluation  of 
analytical  methods,  laboratory  instruments,  and  com- 
mercial test  kits  and  reagents  for  use  by  clinical  lab- 
oratories ;  and  monitoring  the  quality  and  validity  of 
specimens  which  are  submitted  in  the  quality  control 
programs  and  performance  evaluation  of  clinical  lab- 
oratories. The  clinical  chemistry  laboratory  provides 
laboratory  support  to  further  the  detection,  prevention 
and  control  of  chronic,  metabolic  and  hereditary 
diseases.  Analytical  services  are  also  provided  to  the 
local  public  health  services  element  (contract  coun- 
ties), and  to  local  health  departments.  New  responsi- 
bilities (Chapter  1421.  Statutes  of  1969)  include  the 
licensing  and  inspection  of  laboratories  performing 
tests  to  determine  blood  alcohol  levels  of  persons 
involved  in  traffic  accidents  and  violations,  certifica- 
tion of  peace  officers  and  analysts  qualified  to  make 
forensic  alcohol  analyses  of  breath,  blood,  urine  or 
tissue,  and  evaluation  of  analytical  methods  and  in- 
strumentation for  forensic  alcohol  determinations. 

The  microbial  disease  laboratory  provides  support 
essential  for  the  detection  and  control  of  communi- 
cable diseases  caused  by  bacteria,  fungi,  and  animal 
parasites.  The  laboratory  provides  services  to  the  de- 
partment, local  agencies  contracting  with  the  depart- 
ment, local  health  department  laboratories  in  emer- 
gencies, and  certain  other  state  agencies.  Reference 
services  (encompassing  procedures  not  performed 
locally,  or  required  by  statute  to  be  done  at  the  state 
laboratory)  and  consultation  on  technical  procedures 
are  provided  to  microbiologists  and  physicians 
throughout  the  state.  This  laboratory  develops,  pre- 
pares, and  provides  special  reagents  for  use  here  and 
in  other  California  laboratories.  In  addition,  the  lab- 
oratory develops,  improves,  and  evaluates  technical 
procedures  in  microbiology.  Training  for  microbiolo- 
gists is  provided  through  study  materials,  seminars, 
and  experience  at  the  bench. 

The  viral  and  rickettsial  disease  laboratory  provides 
diagnostic  services  and  laboratory  support  essential 
for  the. detection,  diagnosis,  epidemiologic  investiga- 
tion, control  and  prevention  of  diseases  caused  by 
viral  and  rickettsial  agents.  Support  is  provided  to 
several  departmental  elements.  This  includes  labora- 
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V.   MANAGEMENT  AND  PLANNING— Continued 
C.  Laboratory  Services — Continued 

tory  procedures  to  determine  causative  agents  of  dis-  New  Legislation 

ease,  to  measure  immunity  and  infection  rates,  assess  m            ,          ,  ,      ,          ,          -,       A  „  ,„„    ,ri,       , 

~.  '  c  ■  „  A  •■  e  ,„  i,  ■  ,  t  To  meet  workload  needs  under  AB  789  (Chapter 
efficacy  ot  vaccines ;  and  provision  ot  techmcal-profes-  ,  .„,  „  „  ,___.  „  „  ■)■ 
sional  information  and  consultation  on  viral  and  1421>  Statutes  of  1969),  the  following  positions  are 
rickettsial  infections.  In  addition,  by  provision  of  proposed  to  be  added  to  the  clinical  chemistry  labora- 
training,  consultation  and  reference  services,  the  lab-  tory  in  the  budget  year.  One  associate  public  health 
oratory  assists  local  health  departments  and  other  chemist,  one  assistant  public  health  chemist,  one  lab- 
local  agencies  to  develop  viral  diagnostic  services  and  oratory  assistant  I,  one  steno  II.  This  program  is  self- 
facilities  to  meet  local  community  needs.  Where  such  supporting  by  reimbursements, 
services  are  not  yet  developed  locally,  the  laboratory 

provides  essential  services  directly  to  physicians  and  |nPut                                          lsaMO       Ei97(W7i        wl?"?? 

medical  facilities.  The  laboratory  also  develops  and  Expenditures 

evaluates  technical  procedures,  reagents  and  materials  Laboratory    services $3,639,851   $3,795,735   $3,894,685 

necessary  for  the  improvement  of  laboratory  services  Net  man-ye?rs— r --—  272-9  274-5  270-7 

,           ^                    „      : .      ,    ,.  Direct    services    from    other 

and  prevention  ot  viral  diseases.  elements 113,375         86,387       100,213 

Net  man-years 8  6  7 

Workload  Adjustments  Direct     services     to     other 

elements    -3,753,226    -3,882,122    -3,994,898 

Administrative  economies  will  permit   deletion   of  Net  man-years -280.9         -280.5         -277.7 

the  position  of  assistant  chief,  laboratory  services,  in  Totals   Element  Cost -  -  - 

the  budget  year.  Totals!   Net    Man-years—                    - 


Special  Projects 


General  Description 


The  support  of  the  programs  of  the  department  is 
assisted  by  grants  and  contracts  from  the  federal  gov- 
ernment and  from  foundations.  These  funds  are  avail- 
able through  specific  award  mechanisms  requiring  a 
competitive  application,  rather  than  through  grants- 
in-aid  determined  on  a  formula  basis.  An  increasing 
proportion  of  federal  funds  is  being  channeled 
through  these  competitive  award  mechanisms,  al- 
though the  number  of  specific  categories  of  funding 
has  been  reduced  through  the  implementation  of  the 
Public  Health  Service  Act  as  amended  by  P.L.  89-749 
and  P.L.  90-174. 

The  availability  of  grant  and  contract  funds  permits 
the  department  to  supplement  and  improve  programs 
on  a  timely  basis,  adapting  to  the  rapid  changes  in 
emphasis  occurring  in  the  field  of  public  health. 

Application  for  and  acceptance  of  grant  and  con- 
tract funds  is  made  only  after  careful  assessment  of 
each  proposed  project  by  the  department  and  the 
State  Health  Planning  Council  in  terms  of  relevance 
to  comprehensive  health  planning  priorities  and  De- 
partment of  Public  Health  goals,  significance  of  the 
project  to  the  related  program,  and  its  potential  im- 
pact on  defined  public  health  needs.  After  approval, 
each  project  becomes  an  integral  part  of  a  depart- 
ment program. 

In  accordance  with  item  125  of  the  1970  Budget 
Act,  the  department  has  included  in  the  1971-72 
budget  only  those  special  projects  which  are  ongoing 
and  funded.  It  has  also  included  those  special  proj- 
ects whose  total  costs  are  reimbursed  by  other  state 
agencies. 


Project  funds  fall  into  five  categories: 

1.  Assistance    to    Support    Health    Services    in    the 
Community 

These  project  funds  pass  through  the  department 
to  local  health  departments,  voluntary  agencies,  and 
professional  associations  to  help  support  tested  pro- 
grams, since  complete  support  is  not  possible  by  indi- 
vidual communities;  and  to  assist  in  providing  direct 
diagnostic  services  to  physicians  and  laboratories. 

2.  Training 

These  project  funds  increase  the  pool  of  health 
manpower  through  the  recruitment  of  additional  per- 
sonnel for  training,  further  training  of  present  per- 
sonnel, and  through  the  development  of  new  classes 
of  personnel  for  providing  health  services.  The  princi- 
pal use  of  funds  in  this  category  is  for  professional 
training. 

3.  Services  and  Demonstrations 

These  project  funds  are  used  to  demonstrate  the 
application  of  techniques  for  translating  clinical  and 
laboratory  research  into  community  health  practices 
and,  on  a  statewide  basis,  for  special  seryices  for 
multiple  local  health  jurisdictions. 

4.  Special  Investigations 

Funds  are  available  to  conduct  research  in  areas  of 
public  health  concern.  This  research  is  ordinarily 
problem  defining,  problem  solving,  or  the  development 
of  new  methodologies  which  may  be  applied  to  depart- 
ment programs.  A  number  of  activities  in  this  area 
are  related  to  program  evaluation. 

5.  State  Special  Projects 

Reimbursements  are  received  for  performance  of 
special  studies  and  services  required  by  other  state 
agencies  for  which  this  department  can  provide  neces- 
sary expertise  or  facilities. 
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Special  Projects — Continued 

ASSISTANCE  TO   SUPPORT   HEALTH   SERVICES   (PASS-THROUGH) 
Preventive  Medical  Services 
Health  Program  for  Farm  Workers'  Families 


Migrant  farm  workers  are  largely  migrants  who  are 
unfamiliar  with  local  health  services,  and  by  nature 
of  their  work,  located  away  from  established  health 
facilities.    This   project   distributes    funds   and   gives 
15    consultant  and  other  services  to  local  nonprofit  orga- 

17  nizations  so  that,  medical,  emergency,  dental,  nursing, 

18  health  education,  environmental  health  and  social 
1?  work  services  may  be  provided  to  the  high-risk  farm 
2i  worker  population.  Program  funded  by  TJSPHS, 
22    HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs   $1,222,946    $1,500,000    $1,341,835 

Personnel  man-years 14  14  14 


23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 


45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 


Rural  Indian  Health 


California  Indians  in  rural  areas  are  not  generally 
in   the   mainstream   of   local   public   health   services. 
They  have  a  high  incidence  of  infectious  diseases,  a 
35    high  prevalence  of  chronic  disease,  poor  dental  health, 
|6    and  little  formal  knowledge  of  acceptable  preventive 

38  health  practices.   Health  project  sites  have  been  es- 

39  tablished  on  reservations  throughout  the  state  and  ad- 

41  ditional  clinics  will  be  established  to  provide  the  Cali- 

42  fornia    Indians   with   comprehensive   health   services. 
||    Program  funded  by  USPHS,  HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs   $115,495  $1,200,000  $1,500,000 

Personnel  man-years —  11  6 

Northern  California  Regional  Child  Development  Center 


This  project  provides  funds  for  clinical  and  field 
diagnostic  services  for  children  in  northern  California 
5g  with  neurological  developmental  handicaps.  The  funds 
57  provide  training  for  local  physicians  and  allied  per- 
il   sonnel,  and  to  interns,  residents  and  nurses  in  the 

60  hospital.    The   demonstration   clinics  have   helped   to 

61  provide  core  staff  for  regional  diagnostic  and  counsel- 
63    ing  centers  administered  by  the  Bureau  of  Mental 

Retardation  Services.   Program  funded  by  USPHS, 
HSMHA. 

Actual  Estimated 

1969-70  1970-71 

Program   costs   $134,442  $152,000 

Personnel  man-years —  — 


Estimated 
1971-72 

$154,000 


Mental  Retardation  Field  Clinics 


64 
65 
66 
67 

68 

69 

70 

71 

72 

73 

74        This   project   provides   funds   for   field    diagnostic 

7|    services  for  mentally  retarded  children  in  southern 

77 
78 
79 
80 
81 
82 
83 


California  communities,  where  such  services  would 
otherwise  not  be  available.  Diagnostic  techniques  are 
developed  and  taught  and  local  agencies  are  encour- 
aged to  assume  sponsorship  of  the  clinics.  Program 
funded  by  USPHS,  HSMHA. 


Estimated 
1970-71 

$110,000 


Estimated 
1971-72 

$150,000 


Actual 
1969-70 

Program   costs $103,512 

Personnel    man-years    - 

California  Tuberculosis  Control  Program 

Tuberculosis  remains  a  public  health  problem  in 
California,  requiring  continuing  control  effort.  This 
project  provided  support  under  314(e)  funds  to  local 
health  departments  in  developing  and  improving  pro- 
grams for  casefinding,  followup,  treatment,  and  pre- 
vention of  tuberculosis  in  order  to  maintain  the  de- 
creasing incidence  of  the  disease.  Program  funded  by 
USPHS,  HSMHA.  (Reduced  support  continues  under 
314(d)  funds,  local  assistance  budget.) 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program   costs   $465,534  —  — 

Personnel  man-years 4.6  -  - 

California  Immunization  Project 

The  project  will  provide  susceptible  females  of 
child-bearing  age  protection  from  rubella  infection  by 
immunizing  those  prepubertal  children,  one  year  of 
age  and  older,  who  are  least  likely  to  get  immunized 
without  special  attention.  This  should  result  in  a  re- 
duction in  fetal  wastage  and  physical  handicaps  at- 
tributed to  congenital  rubella.  Program  funded  by 
USPHS,  HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $1,712,818  $616,999  $1,200,000 

Personnel  man-years 6.2                    7  7 

Comprehensive  Services,  Patients  with  Epilepsy 

This  project  provides  funds  for  the  upgrading  of 
care  provided  persons  with  epilepsy;  bringing  in- 
creased numbers  of  persons  with  epilepsy  under  ade- 
quate care  ;  increasing  professional  and  lay  knowledge 
and  understanding  of  epilepsy ;  and  improving  the  at- 
titudes that  people  hold  about  persons  with  epilepsy. 
Program  funded  by  USPHS,  HSMHA. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$102,514 
2 

$45,410 
1 

PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


g4     Totals,   Assistance  to   Support    Health 

gg  Services     (Pass-Through)     
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26.8 


33 


27 


$3,857,261 


$3,624,409  $4,345,835 
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Special  Projects — Continued 

TRAINING 


Environmental  Health  and  Consumer  Protection  Services 
Air  Pollution  and  Industrial  Hygiene  Methods 

The  need  for  air  pollution  control  is  bringing  about 
the  formation  of  new  air  pollution  control  districts, 
personnel  turnover  and  expansion  of  existing  districts. 
This  project  provides  for  advanced  training  through 
workshops  and  conferences.  Skills  will  be  updated  and 
broadened.  Program  funded  bv  USPHS,  CPEHS. 


Actual 
1969-70 

$10,438 
0.5 


Estimated 
1970-71 

$13,000 
0.7 


Estimated 
1971-72 

$15,000 

1 


Program  costs 

Personnel  man-years 

Preventive  Medical  Services 

Microbiology  Training 

There  is  a  critical  shortage  of  competent  micro- 
biologists for  public  health  and  medical  laboratories. 
The  project  provides  post-doctoral  training  in  public 
health  and  medical  laboratories  in  preparation  for 
filling  key  positions  in  health  departments,  hospital 
laboratories  or  related  facilities,  and  developing  com- 
petence in  research  of  importance  to  public  health  and 
hospital  laboratories.  The  quality  of  work  in  labora- 
tories will  be  upgraded  as  a  result  of  this  training. 
Program  funded  by  USPHS,  NIH. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$18,738 

$39,958 

1 

$39,958 

1 

Epidemiology  Training  in  Community  Health 

Persons  from  various  professional  disciplines  re- 
ceive practical  training  in  epidemiology  as  a  supple- 
ment to  academic  studies,  and  as  an  introduction  to 
epidemiological  practice.  A  unique  opportunity  is 
also  offered  for  participation  in  interdisciplinary 
studv  of  public  health  problems  in  an  operating  health 
agency.  Program  funded  bv  USPHS.  NIH. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$62,873 
1.2 

$73,000 

4 

Community  Health  Services 

In-Depth  Approach  to  Occupational  Therapy  Consultation 

This  is  a  training  grant  under  which  we  will  meet 
the  demands  of  recent  legislation  for  an  increasing 
number  of  professional  personnel  who  can  function 
in  a  consultative  rather  than  a  direct  service  role.  It 


is  a  three-session  course  with  planned  interim  activ- 
ities and  assignments.  The  trainees  will  be  expected 
to  provide  optimum  consultation  and  training  to  ex- 
tended care  facilities  and  to  other  professionals  in  the 
field.  Program  funded  by  USPHS,  NIH. 


Program   costs 


Actual 
1969-70 
$8,006 


Estimated 
1970-71 


Estimated 
1971-72 


$37,000         $38,284 


In-Serrice  Education  Programs  in  Small  Hospitals  and  Nursing 
Homes 

This  is  a  training  grant  to  teach  nurses  in  small 
facilities  the  most  effective  methods  of  in-service  edu- 
cation as  a  direct  link  to  better  patient  care.  This  is  a 
three-session  course  with  planned  interim  assignments 
and  consultation.  Trainees  are  expected  to  constitute 
a  cadre  of  informed  nursing  care  personnel  who  will 
go  back  to  their  respective  facilities  and  set  up  ade- 
quate, meaningful  in-service  education  programs.  Pro- 
gram funded  by  USPHS,  Division  of  Nursing. 


Program   costs 


Actual 
1969-70 
$17,503 


Estimated 
1970-71 

$47,247 


Estimated 
1971-72 

$49,225 


In-Depth  Approach  to  Physical  Therapy  Consultation 

Implementation  of  Medicare  and  Medi-Cal  legisla- 
tion established  the  profession  of  physical  therapy  as 
a  consultative  role  in  providing  health  services.  This 
project  provided  specialized  training  for  profession- 
ally qualified  physical  therapists,  thus  affording  better 
medical  service  to  the  people  of  California.  Program 
funded  by  USPHS,  NIH. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Program   costs 

$5,411 

- 

Management  and  Planning 

Residency  Training  in  Preventive  Medicine 

Seventeen  percent  of  the  budgeted  medical  posi- 
tions in  local  health  departments  are  vacant.  This 
project  provides  a  broad  experience  in  public  health 
administration,  including  one  year  of  academic  work 
leading  to  the  M.P.H.  degree,  and  two  years  of  field 
work.  Physicians  who  complete  the  program  are  eligi- 
ble for  positions  in  local  and  state  health  departments. 
Program  funded  by  USPHS,  NIH, 


Program   costs 


Actual 
1969-70 
$19,416 


Estimated  Estimated 

1970-71  1971-72 

$49,620         $42,000 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,    Training 


1.7 


5.7 


$142,385 


$259,825 


$184,467 
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Special  Projects — Continued 

SERVICES  AND   DEMONSTRATIONS 


Environmental  Health  and  Consumer  Protection  Services 
Public  Altitudes  Toward  Reuse  of  Reclaimed  Water 

Community  surveys  and  research  will  be  conducted 
to  assess  the  attitudes,  beliefs,  and  behaviors  regard- 
ing reclaimed  water;  to  examine  relationships  be- 
tween measured  attitudes  toward  reclaimed  water  and 
selected  personal  characteristics  of  respondents ;  and 
to  examine  relationships  between  measured  attitudes 
toward  reclaimed  water  and  general  climatic  condi- 
tions, abundance  of  fresh  water  supply,  and  the  lim- 
ited reuse  of  reclaimed  water.  Program  funded  by 
U.S.  Department  of  Interior. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$195 

$14,197 
1.1 

$12,202 

1 

Certification  of  Waterworl-s  Operators 

At  present,  the  state  has  no  data  on  the  qualifica- 
tions of  waterworks  operators.  This  project  will  ini- 
tiate a  voluntary  program  administered  by  the  state 
for  certification  of  waterworks  operators.  At  the  con- 
clusion of  this  project,  sufficient  data  will  be  available 
to  make  recommendations  on  the  desirability  of  such 
a  program  by  the  state.  Program  funded  by  the 
American  "Waterworks  Association. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$2,339 
0.4 

$3,200 
0.4 

$3,200 
0.4 

Performance  Eraluation  of  Procedures  for  Continuous 
Atmospheric  Analyzers 

A  project  under  which  the  department  will  list,  de- 
fine and  evaluate  performance  criteria  for  various 
classes  of  instruments  designed  to  measure  pollutants, 
both  solid  and  gaseous.  Program  funded  by  USPHS, 
CPEHS. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $6,160         $55,000       $250,000 

Personnel  man-years :_  0.6  3  3 

Solid  Waste  Disposal  Plannirig  Grant 

Management  of  solid  waste  is  a  major  environmen- 
tal health  problem.  This  project  will  refine  and  con- 
tinue the  demonstration  conducted  at  an  earlier  date. 
Specific  effort  will  be  directed  toward  planning  for 
the  implementation  of  the  concepts  proposed  in  the 
earlier  study,  and  will  focus  particularly  upon  inter- 
agency collaboration.  Program  funded  by  USPHS, 
CPEHS. 


Program  costs 

Personnel  man-years 


Actual  Estimated           Estimated 

1969-70  1970-71            1971-72 

$63,755  $45,200  $150,000 

4  3                   7 


Air  Quality  Criteria 

A  critical  evaluation  will  be  made  of  data  concern- 
ing toxicologic  effects  on  man  and  animals,  and  the 
effects  on  human  populations,  of  naturally  occurring 


exposure  to  a  series  of  atmospheric  pollutants.  The 
reports  are  expected  to  provide  a  basis  for  adoption 
of  air  quality  standards.  Program  funded  by  USPHS, 
CPEHS. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$78,964         $26,S82       $120,190 
5.2  1  7.5 


Program  costs 

Personnel  man-years 


Preventive  Medical  Services 
Arbovirus  Reference  Reagents 

Reagents  must  be  tested  for  potency,  specificity, 
sterility  and  safety  for  use  in  diagnostic  tests  of  hu- 
man disease.  Reagent  seed  virus  and  immune  sera 
will  be  produced  in  mice  and  usefulness  for  certain 
tests  determined.  Certified  reagents  will  serve  as  ref- 
erence standards  for  laboratory  use.  Program  funded 
bv  USPHS,  NIH. 


Program  costs 

Personnel  man-years  _. 


Actual 
1969-70 
$26,010 
2.6 


Estimated 
1970-71 

$51,000 
3 


Estimated 
1971-72 

$45,000 
3 


National  Cancer  Institute  End  Results 

This  project,  in  cooperation  with  a  nationwide  re- 
porting system,  gathers  data  on  the  occurrence  of 
cancer  and  on  the  end  results  of  cancer  therapy  and 
carries  out  various  studies  relative  to  the  survival 
of  cancer  patients.  Program  funded  by  USPHS, 
HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $92,172  $136,720  $135,000 

Personnel  man-years 6.5  9                    6 

Venereal  Disease  Casefinding  and  Education 

Venereal  disease  continues  to  be  a  major  public 
health  problem  in  California.  Since  1965  gonorrhea 
incidence  has  increased  by  80  percent  while  infectious 
syphilis,  responding  to  project  support  efforts,  has 
decreased  almost  20  percent.  The  project  will  continue 
its  efforts  to  reduce  the  incidence  of  syphilis  and  be- 
gin control  measures  to  reverse  the  rise  in  gonorrhea. 
Program  funded  by  USPHS,  HSMHA. 


Program   costs 

Personnel  man-years 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

$114,089 

$305,000 

$207,900 

5 

5 

19 

Animal  Neoplasm  Registry 

Cancer  occurs  both  in  man  and  his  pets.  This  proj- 
ect identifies  and  gathers  animal  cases  for  etiological 
and  comparative  studies  with  human  cancer  cases 
from  the  Tumor  Registry.  By  comparing  and  con- 
trasting effects  of  cancer  in  man  and  his  pets,  the 
manner  in  which  various  cancers  occur  may  be  eli- 
cited. Program  funded  by  the  American  Cancer  So- 
ciety. 


Program   costs 

Personnel  man-years 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$66,356  $75,364  $97,020 

3  3.5                    4 
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Special  Projects — Continued 

SERVICES  AND  DEMONSTRATIONS— Continued 


Cancer  in  the  Household — A  Human-Feline  Retrospective  Study 

Viruses  have  been  implicated  in  various  cancers  of 
the  cat.  Evidence  is  available  that  such  viruses  can 
cross  species  barriers  under  laboratory  conditions. 
This  project  will  attempt  to  find  out  if  cancer  in  a 
household  cat  is  related  to  human  cancer  occurrence. 
Program  funded  by  USPHS,  NIH. 


Program   costs 

Personnel  man-years 


Enterovirus  Sera  Testing 


Actual 
1969-70 
$38,229 
3.9 


Estimated 
1970-71 

$29,935 
4.3 


Estimated 
1971-72 

$120,000 
5 


Characterized  and  certified  reference  reagents  are 
needed  by  public  health  laboratories  for  setting  up 
test  services  and  determination  of  accuracy  and  reli- 
ability of  procedures.  Immune  sera  tested  and  certi- 
fied under  this  project  serve  as  reference  standards 
for  local  public  health  laboratories.  Program  funded 
by  USPHS,  NIH. 

Estimated 
1971-72 

$35,000 


Community  Health  Services 

Model  Cities  Assistance 

The  objective  of  this  project  is  to  set  up  a  program 
within  the  State  Department  of  Public  Health  that 
will  provide  assistance  to  model  cities  communities  by 
attempting  to  influence  community  residents  and  com- 
munity organizations  to  combine  health  services  de- 
velopment with  economic  development.  Program 
funded  by  USPHS,  HSMHA. 


Program   costs 

Personnel  man-years 


Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

$333 

$63,050 

$73,217 

— 

3 

3 

Actual 
1969-70 


Estimated 
1970-71 


Program   costs 

Personnel  man-years 


$25,558         $29,000 
2.5  2 


2.3 


Management  and  Planning 
Special  Projects  Data  Processing 

Temporary  help  has  been  utilized  in  the  data  proc- 
essing center  for  programming,  computer  operation, 
and  other  personal  services  data  processing  require- 
ments of  many  special  projects.  As  of  the  current 
year,  these  man-years  and  related  expenses  are  shown 
in  the  support  budget.  Costs  reimbursed  by  special 
projects  utilizing  these  services. 


Actual 
1969-70 

Program  costs $129,728 

Personnel  man-years 16.5 


Estimated 
1970-71 


Estimated 
1971-72 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Totals,    Services    and    Demonstrations 


50.2 


38.3 


61.2 


$643,888 


$834,548 


$1,248,729 


SPECIAL   INVESTIGATIONS 


Environmental  Health  and  Consumer  Protection  Services 
Sputum  Histamine  and  Inhalation  Toxicity 

Several  million  people  in  California  are  exposed  to 
irritating  air  pollutants  considerably  in  excess  of  pub- 
lic health  air  quality  standards.  This  project  is  de- 
signed to  determine  whether  histamine  in  sputum  can 
be  used  as  an  index  for  monitoring  the  health  effects 
of  air  pollution  on  humans.  Program  funded  by 
USPHS,  CPEHS. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 
$46,932 
4 


Estimated 
1970-71 
$34,500 
2 


Estimated 
1971-72 

$128,000 
5.2 


Program   costs 

Personnel  man-years 


Actual  Estimated           Estimated 

1969-70  1970-71           1971-72 

$24,842  $14,517 

1.2  0.6 


Characterizing  Asbestos  Bearing  Aerosols 

There  is  circumstantial  evidence  that  dispersal  of 
very  fine  asbestos,  which  can  cause  lung  cancer,  is  in- 
creasing in  urban  and  some  industrial  regions.  Meas- 
urement methods  for  assessing  airborne  concentrations 
and  the  source  of  these  mineral  fibers  are  being  de- 
veloped. The  information  will  serve  to  establish  air 
quality  standards  and  to  revise  occupational  threshold 
limit  values.  Program  funded  by  USPHS,  CPEHS. 


Respiratory  Uptake  of  Gaseous  Air  Pollutants 

There  is  no  direct  information  about  how  much  of 
the  nitrogen  oxides,  sulfur  oxides  and  ozone  inhaled 
with  polluted  air  stays  in  the  human  respiratory  tract. 
This  project  will  determine  the  dose  of  air  pollutants 
retained  by  individuals  from  various  concentrations 
in  air.  The  data  obtained  will  be  used  to  evaluate  the 
health  hazards  to  the  public  resulting  from  exposure 
to  polluted  air.  Program  funded  by  USPHS,  CPEHS. 


Program   costs   

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$14,901 

1 

$13,850 
0.6 

Community  Study  of  Pesticides 

The  human  health  aspects  of  pesticides  exposure 
will  continue  to  be  evaluated  by  both  epidemiological 
and  basic  research  techniques.  The  project,  expected 
to  continue  for  many  years,  will  yield  information  on 
both  short-term  and  long-term  effects  of  pesticides  ex- 
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posure  from  which  realistic  and  safe  limits  can  be  set 
to  minimize  these  health  hazards.  Program  funded  by 
USPHS,  CPEHS. 

Actual 
1969-70 

$260,377 

9 


Program   costs    

Personnel  man-years 


Estimated 
1970-71 
$300,000 
10 


Estimated 
1971-72 

$302,000 


Preventive  Medical  Services 
Cancer  Registry  in  Alameda  County 

Abstracts  of  records  on  virtually  all  cases  of  cancer 
among  Alameda  County  residents  are  obtained.  These 
are  utilized  to  prepare  data  on  the  risk  of  developing 
cancer.  This  data  is  used  by  the  medical-research  com- 
munity and  provides  a  base  for  the  epidemiological 
study  of  cancer  and  cancer  control  program  planning. 
Program  funded  by  USPHS,  HSMHA. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 
$56,716 
4.2 


Estimated 
1970-71 
$17,200 
1.5 


Estimated 
1971-72 

$60,000 
4 


Social  and  Medical  Correlates  of  Childhood  Mortality 

For  the  year  1965,  the  department  prepared  an 
analysis  of  infant  mortality  by  age  of  death  of  infant, 
carried  out  on  a  race-specific  basis.  For  each  of  the 
racial  groups,  age,  parity  and  occupation,  specific 
rates  were  calculated  by  age  at  time  of  infant  death. 
Program  funded  by  National  Academy  of  Sciences. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs   $1,650  -  - 

Oncogenic  Virus  Causing  Cancer  in  Man 

Identification  of  specific  viruses  as  causative  agents 
of  human  cancer  will  open  new  approaches  to  the  pre- 
vention or  early  control  of  cancer.  This  project  will 
apply  current  laboratory  knowledge  to  determine  re- 
lationships between  viruses,  and  dogs  and  cats  with  a 
particular  type  of  cancer.  Program  funded  by 
USPHS,  NIH. 

Actual 
1969-70 

Program  costs   $166,335 

Personnel  man-years 10 

Viral  Disease  Study 


Estimated 
1970-71 

Estimated 
1971-72 

$237,094 
10.8 

$250,000 
12.5 

7q  In  order  to   provide   diagnostic   assistance   to   the 

71  medical   community   on   viral    diseases   affecting   the 

I2,  population,  procedures  must  constantly  be  developed 

74  and  improved  for  the  identification  of  agents  for  dis- 

Zjj  ease    surveillance    and    control    programs.    Program 

77    funded  by  USPHS,  NIH. 
78 

Actual 
1969-70 

Program   costs $211,954 

Personnel  man-years 14.6 


Estimated 
1970-71 

Estimated 
1971-72 

$250,000 
15 

$250,000 
16 

Oncogenic  Properties  of  Adenoviruses 

Knowledge  of  genetic  bases  by  which  adenovirus- 
induced  neoplastic   transformation   takes  place   may 


provide  means  to  control  or  prevent  cancer  in 
humans.  Study  of  the  pathology  of  cancer-causing 
viruses  and  determination  of  the  genetic  mechanism 
of  viruses  may  provide  a  clue  that  will  lead  to  an 
effective  treatment  of  cancer.  Program  funded  by 
USPHS,  NIH. 

Actual 
1969-70 

Program  costs   $53,314 

Personnel    man-years 4 


Estimated 
1970-71 
$36,551 
3 


Estimated 
1971-72 


Host-Parasite  Relationships  in   Leukemia 

Knowledge  of  the  mechanics  of  the  immune  defense 
of  leukemia-causing  viruses  is  needed.  This  project 
investigates  the  immunological  defects  associated  with 
virus-induced  marine  leukemia  to  be  applied  to  a 
selective  study  of  cancer  in  humans.  Such  a  study 
could  provide  a  way  to  control  or  prevent  cancer  in 
humans.  Program  funded  by  USPHS,  NIH. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$32,201 
2 

$25,000 
2 

Program  costs   

Personnel    man-years    

Effect  of  DDT  on  Canine  Reproduction 

Data  obtained  from  this  project  is  needed  to  evalu- 
ate the  significance  of  long-term  chronic  exposure  to 
ingested  DDT  upon  human  health.  By  multigenera- 
tion  feeding  of  several  levels  of  DDT  to  dogs  and  the 
evaluation  of  the  effect  DDT  has  on  the  reproductive 
process,  including  neonatal  morbidity  and  mortality, 
a  determination  of  what  a  no-effect  level  of  DDT  is 
for  humans  will  be  made.  Program  funded  by 
USPHS,  NIH. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $43,392         $42,000         $50,000 

Personnel    man-years 3.6  3  3 

Electron  Microscopic  Studies 

Electron  microscopic  examination  of  specimen  ma- 
terial to  identify  suspected  viral  agents  enables  a 
more  timely  and  responsive  service  to  the  medical 
community.  This  project  is  an  investigation  of  the 
morphology  and  development  of  selected  viral  agents 
in  order  to  improve  diagnostic  procedures  and  dis- 
ease control  measures.  Program  funded  by  USPHS, 
NIH. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $38,308         $35,000         $45,000 

Personnel    man-years    2  2.5  2.5 

Breath  Alcohol  Analysis 

Measurement  of  blood  alcohol  concentration  plays 
an  important  part  in  the  enforcement  of  laws  relating 
to  drunk  driving.  Blood  alcohol  concentration  can  be 
measured  indirectly  using  a  breath  specimen.  Various 
types  of  instruments  are  commercially  available  for 
use  by  law  enforcement  officers.  This  project  will 
establish  basic  laboratory  reference  methods  and 
evaluate  certain  breath  testing  instruments.  Program 
funded  by  U.S.  Department  of  Transportation,  Fed- 
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eral    Highways 
Safety  Bureau. 


Special  Projects — Continued 

SPECIAL   INVESTIGATIONS— Continued 

Administration,    National    Highway 


Actual 
1969-70 


Estimated 
1970-71 

$77,830 
4 


Estimated 
1971-72 

$6,000 
0.6 


Program   costs   

Personnel    man-years    

Experimental  Vaccines 

Acute  respiratory  diseases  are  the  number  one 
cause  of  illness  in  infants  and  children.  The  develop- 
ment of  vaccines  to  prevent  or  lessen  these  infections 
is  being  investigated.  Program  funded  by  USPHS, 
NIH. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$71,844 
2.9 

$65,000 
4.5 

$65,000 
4 

Program  costs   

Personnel  man-years 

Antigen -Antibody  Studies  in  Syphilis 

The  need  exists  for  a  simpler,  less  expensive,  more 
accurate  test  for  the  diagnosis  of  syphilis  in  humans. 
This  project  studies  the  infectious  agent  (Treponema 
pallidum)  and  the  response  of  the  infected  host.  The 
expected  result  is  a  more  reliable  and  economical 
diagnostic  test  for  syphilis.  Program  funded  by 
USPHS,  HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$39,715         $46,000  $44,177 
—                   2                   2  2 


-Program  costs 

Personnel   man-years 


Effects  of  Food  Microflora  on  Recovery  of  Pathogens 

This  project  is  a  study  of  the  biological  factors 
affecting  the  recoverability  of  pathogenic  and  toxi- 
genic organisms  of  the  salmonella  and  Clostridium 
genera  from  foods.  Effects  of  the  kinds  and  numbers 
of  associated  bacterial  flora  in  selected  foods  on  the 
recoverability  of  Salmonella  typhimurim,  Salmonella 
infantis,  and  Clostridium  botulinum,  type  E,  will  be 
studied.  Program  funded  by  USPHS,  HSMHA. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$2,808 
0.1 

$28,000 

1 

$28,000 
1 

Program  costs 

Personnel  man-years 

Encephalitis  Study 

A  number  of  arboviruses  are  known  to  occur  in 
California.  This  project  is  studying  the  ecology  of 
these  viruses  as  they  exist  in  California  to  determine 
reservoirs  and  how  the  disease  is  produced,  in  order  to 
develop  vaccine  control  measures.  Program  funded  by 
the  Rockefeller  Foundation. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$24,362 
4 

$30,000 
3.5 

Army  Influenza 

Acute  respiratory  diseases  constitute  the  number 
one  illness  in  the  general  population.  This  project  is 
designed  to  detect  and  identify  possible  causative  viral 
agents  of  acute  respiratory  illness  in  order  that  more 


effective  vaccines  may  be  developed  for  their  preven- 
tion. Program  funded  by  DADA-Army. 


Program  costs 

Personnel  man-years 


..Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

$31,571 

$50,000 

$50,000 

3.2 

3.5 

2.5 

Proficiency  Testing  of  Clinical  Laboratories 

At  the  present  time  it  is  estimated  that  75  percent 
of  clinical  laboratory  diagnostic  tests  contain  inaccu- 
racies. Through  a  cooperative  effort  with  local  doctors, 
clinical  laboratories,  and  the  department,  doctors 
submit  specimens  to  clinical  laboratories.  Test  results 
reported  by  the  laboratories  will  be  compared  with 
known  accurate  test  results.  From  the  resultant 
data,  new  procedures  and  evaluation  methods  will  be 
developed.  Program  funded  by  USPHS,  NIH. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$4,721 

$2,600 
0.3 

Role  of  Viruses  in  Chronic  Degenerative  Diseases 

A  research  grant  to  attempt  the  isolation  and  identi- 
fication of  viruses  which  may  be  the  causative  agents 
in  chronic  degenerative  diseases.  Emphasis  will  be  on 
diseases  of  the  central  nervous  system  and  on  sys- 
temic lupus  erythematosus.  Program  funded  by 
USPHS,  NIH. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program    costs    $9,978  $32,000  $55,000 

Personnel  man-years 1  2.5  3.5 

Third  National  Cancer  Survey 

The  San  Francisco  Metropolitan  Area  cancer  inci- 
dence survey  is  part  of  a  nationwide  study  conducted 
by  the  National  Cancer  Institute.  Local  and  national 
demographic  and  incidence  data  gathered  provide  epi- 
demiological indicators,  guidance  in  cancer  control, 
the  social  and  economic  effects  of  cancer,  and  ascertain 
need  for  treatment  and  control  facilities.  Program 
funded  by  USPHS,  NIH. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $163,050       $189,000       $207,000 

Personnel  man-years 16.5  16  17 

Japanese-American  Cancer  Study 

A  collaborative  epidemiologic  study  with  the  Na- 
tional Cancer  Institute  carried  on  in  Japan,  Hawaii 
and  California  to  study  changes  in  cancer  occurrence 
in  the  Japanese  population  as  they  relate  to  diet  and 
migration  history.  The  histories  are  obtained  by  in- 
terview. Comparison  of  the  three  areas  will  reveal 
whether  diet  patterns  will  aid  in  the  explanation  of 
cancer  risk,  especially  of  the  gastrointestinal  tract. 
Program  funded  by  USPHS,  NIH. 


Program  costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$30,924 
3 

$35,000 
3 

$36,000 
3.5 
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Human  Population  Laboratory 


The  human  population  laboratory  is  a  multidisci- 
plinary  research  project  whose  broad  purpose  is  to 
study  the  relationships  between  ways  of  living  and 
various  health  problems.  Specifically  it  carries  out  a 
long-term  program  to:  estimate  the  prevalence  of 
chronic  disease,  disability  and  impairment  in  the  pop- 
ulation of  Alameda  County;  recommend  remedial  ac- 
tion on  problems  relevant  to  community  health  and 
to  provide  data  to  be  used  in  comprehensive  health 
planning  and  in  the  evaluation  of  health  care  serv- 
ices ;  and  give  technical  assistance  to  other  units  in 
the  complex  aspects  of  sampling,  survey  design  and 
procedure,  and  in  data  analysis  and  publication.  Pro- 
gram funded  by  USPHS,  HSMHA. 


Estimated 
1971-72 

$200,000 

7 


Actual  Estimated 
1969-70  1970-71 

Program  costs $144,515  $181,663 

Personnel  man-years 7.5  9 

Mechanism  and  Control  of  Chromosomal  Replication 

This  project  developed  methodology  for  the  applica- 
tion of  research  findings  to  the  problems  of  hereditary 
and  metabolic  diseases  in  development  of  technical 
resources  and  trained  personnel  in  this  program  area. 
Program  funded  by  the  National  Science  Foundation. 
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Special  Projects — Continued 

SPECIAL   INVESTIGATIONS— Continued 

Illegitimacy,  Demographic  and  Sociologic  Studies 


Program  costs 

Personnel  man-years 


Actual 
1969-70 
$5,741 
0.8 


Estimated 
1970-71 


Estimated 
1971-72 


Heritable  Diseases  of  the  Newborn 

A  pilot  project  to :  conduct  studies  in  the  applica- 
tion of  practical  screening  tests  to  large  representa- 
tive samples  of  newborns;  evaluate  the  cost  versus 
yield  of  this  approach  to  preventive  medicine  and 
the  most  advantageous  way  to  provide  those  medical 
services  felt  to  be  of  value;  and  extend  the  use  of 
specialized  disease  registries  as  an  epidemiological  ge- 
netic counseling  and  disease  control  technique.  This 
project  is  conducted  as  part  of  the  department's  ef- 
forts for  the  early  identification  of  infants  with  ge- 
netic defects  in  order  to  provide  early  case  manage- 
ment, and  to  collect  data  of  assistance  in  genetic 
counseling  and  disease  control.  Program  funded  by 
USPHS,  HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs   $87,615       $150,000       $175,000 

Personnel  man-years 6  8  14 


Follow-back  of  sample  of  births  to  establish  accu- 
racy of  present  method  of  determining  illegitimacy 
by  birth  certificate  data.  Followup  of  sample  of  ille- 
gitimate births  to  determine  social  and  health  status 
of  children,  including  adoption  and  foster  care.  Pro- 
gram funded  by  U.C.,  Berkeley. 


Program   costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

: 

$28,105 
0.6 

$30,000 
0.6 

Influence  of  Medi-Cal  on  Perinatal  Mortality 

The  project  matches  California  birth  cohort  data 
against  Medi-Cal  hospital  claims  for  obstetric  care. 
This  defines  the  births  with  Medi-Cal  coverage,  and 
permits  an  analysis  of  pregnancy  outcome  relative  to 
the  general  population  in  the  state.  It  will  assess 
whether  Medi-Cal  services  have  improved  pregnancy 
outcome.  Program  funded  by  USPHS,  HSMHA. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$8,999 
0.2 

$28,000 
1.5 

$30,000 
2.5 

Program   costs   

Personnel  man-years 

California  Nutrition  Survey 

In  cooperation  with  six  other  states,  and  using  nu- 
tritional health  survey  methods,  this  project  will  help 
determine  the  prevalence  and  location  of  nutritional 
deficiences  and  resulting  health  problems  among  low- 
income  populations.  Program  funded  by  USPHS, 
HSMHA. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program  costs $698,036       $100,849 

Personnel  man-years 64.5  3  — 

Management  and  Planning 

General  Research  Support  Grant 

A  grant  to  permit  the  development  of  long-range 
research  capability  of  the  State  Department  of  Pub- 
lic Health  by  improving  the  quality,  content,  empha- 
sis and  direction  of  scientific  programs.  Program 
funded  by  USPHS,  NIH. 


Program   costs 

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$204,055 
9 

$180,000 
9 

$130,000 
9 

PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


177.3      122.4      118.4  $2,478,856  $2,229,759  $2,141,177 


90 
91 
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Special  Projects — Continued 

STATE  SPECIAL  PROJECTS 

(Reimbursed  Studies  and  Services  for  Other  State  Agencies) 


Environmental  Health  and  Consumer  Protection  Services 
Air  Resources  Board — Air  and  Industrial  Hygiene  Laboratory 

This  is  an  agreement  under  which  Public  Health 
is  reimbursed  for  adjusting  the  calibration  of  air 
analyzers  for  air  quality  surveillance  and  control,  for 
instrument  evaluation,  methods  development,  train- 
ing, consultation  and  administration.  Program  costs 
reimbursed  by  the  California  State  Air  Resources 
Board. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program   costs $51,866  $57,143  $127,000 

Personnel    man-years 4  4.5  8 

Environmental  Sanitation  Surveys 

Under  this  agreement,  the  department  is  reim- 
bursed for  conducting  periodic  environmental  sanita- 
tion surveys  of  13  state  hospitals.  Costs  reimbursed  by 
the  Department  of  Mental  Hygiene. 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$25,160        $29,946        $30,946 
111 


Program   costs 

Personnel    man-years 

Food  Service  Inspection 

This  is  an  agreement  under  which  Public  Health  is 
reimbursed  for  performing  periodic  inspections  of 
the  Department  of  Rehabilitation's  food  services  fa- 
cilities which  include  liaison  with  local  health  depart- 
ments; food  sanitation  consultation  to  operators  of 
facilities;  establishment  of  guidelines  and  prepara- 
tion of  sanitation  manuals ;  and  assistance  in  training 
and  retraining  of  operators  and  workers  in  food  sani- 
tation. Program  costs  reimbursed  by  the  Department 
of  Rehabilitation. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program   costs $23,977         $31,230  $31,969 

Personnel    man-years 2                    2  2 

Nuclear  Energy  Safety 

Under  this  agreement,  the  department  is  reim- 
bursed for  conducting  training  seminars  to  educate 


local  industrialists,  civic  leaders,  business  and  pro- 
fessional people,  local  health  department  personnel 
and  the  interested  public  in  Sacramento  and  San  Luis 
Obispo  on  safety  and  radiological  health  in  the  en- 
virons of  an  atomic  power  reaction.  Program  costs 
reimbursed  by  the  Business  and  Transportation 
Agency. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program   costs $1,842 

Preventive  Medical  Services 

Medical  Aspects  of  Traffic  Injury  and  Accident  Control 

This  is  an  agreement  under  which  Public  Health  is 
reimbursed,  under  the  California  Traffic  Safety  Pro- 
gram, for  continuing  evaluation  and  updating  of  the 
Department  of  Motor  Vehicles'  driver  improvement 
program;  development  of  a  program  to  insure  that, 
methods  for  the  collection,  analysis  and  reporting  of 
alcohol  in  biological  specimens  meet  scientific  criteria 
for  accuracy;  and  evaluation  of  distribution,  organi- 
zation and  effectiveness  of  existing  emergency  serv- 
ices. Program  costs  reimbursed  by  the  Business  and 
Transportation  Agency. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Program   costs $96,199 

Personnel   man-years 5.8  -  - 

Management  and  Planning 

Career  Opportunities  Development 

This  is  an  agreement  under  which  Public  Health 
is  reimbursed  for  planning  and  developing  an  ex- 
panded Career  Opportunities  Development  program 
which  will  involve  creating  new  entry  levels  and 
career  ladders  for  incumbent  personnel  and  provid- 
ing opportunities  for  the  disadvantaged  to  enter 
public  service.  Program  costs  funded  by  U.S.  Depart- 
ment of  Labor  via  the  State  Personnel  Board. 


Program   costs 

Personnel   man-years . 


Actual 

Estimated 

Estimated 

L969-70 

1970-71 

1971-72 

- 

$45,123 

$50,877 

- 

3.7 

4.2 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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Special  Projects — Continued 

STATE  SPECIAL   PROJECTS— Continued 


Totals,    State    Special    Projects- 


12.S 


11.2 


15.2 


$199,044  $163,442  $240,792 


Totals,  Health  Services,  Training, 
Special  Investigations,  Demon- 
stration Grants  (Special  Projects) 

and  State  Special  Projects 268.8       210.6       223.8 

Reimbursements  : 

Federal    funds    

Privately  financed  foundations 

State  special  projects 

Totals,    Reimbursements    


$7,321,434  $7,111,983  $8,161,000 

(-$7,029,333)  (-$6,839,977)  (-$7,819,988) 

(-$93,057)  (-$108,56J,)  (-$100,220) 

(-$199,044)  (-$163,1,42)  (-$21,0,792) 

(-268.8)(-210.6)(-223.8)      (-$7,321.1,34)  (-$7,111,983)  (-$8,161,000) 


(-21,8.6)  (-192)    (-201,.2) 

(-7.4)     (-7.4)     (-4-4) 

(-12.8)   (-11.2)   (-15.2) 


Net  Totals,  Health  Services,  Training,  Special  Investigations, 
Demonstration  Grants  (Special  Projects)  and  State  Special 
Projects   

Assistance  to  support  health  services  (pass-through) 

Training    . 

Services  and  demonstrations 

Special  in  vestigations    

State  special  projects 


$3,857,261 

142,385 

643,888 

2,478,856 

199,044 


$3,624,1,09 

259,825 

834MS 

2,229,759 

163,442 


$4.31,5.835 

184,467 

1,248,729 

2,141,177 

240,792 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions  b    1,280.9  1,265.7    1,257.7 

Workload  and   administrative   adjust- 
ments             -  82.5 

Reduction  in  authorized  positions -  -1  -37.5 

Proposed  new  positions -  -  93.1 


$13,616,973        $14,303,470        $14,479,034 


676,355 
-11,124 


-514,595 
859,555 


Totals,  Adjustments 


81.5 


55.6 


Totals,  Salaries  and  Wages 1,280.9    1,347.2    1,313.3 

Estimated    salary    savings -  -80.7       —78.8 


Net  Totals,  Salaries  and  Wages 
Staff  benefits    


1,280.9    1,266.5    1,234.5 


Totals,  Personal  Services 1,280.9    1,266.5    1,234.5 

Operating  expenses  and  equipment -  -  - 

Totals,  Expenditures 

Reimbursements : 
Federal ! 

Other 


$13,616,973 


$13,616,973 
1,461,883 

$15,078,856 
6,805,900 


$665,231 

$14,968,701 
-943,690 

$14,025,011 
1,573,839 

$15,598,850 
5,991,673 


$344,960 

$14,823,994 
-854,818 

$13,969,176 
1,643,497 

$15,612,673 
6,460,559 


$21,884,756         $21,590,523         $22,073,232 


Net   Expenditures 

General  Fund  

Motor  Vehicle  Fund  

Health  Facility  Construction  Loan  Insurance  Fund 
Federal  funds  a 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are 
•>  Current  and  budget  year  expenditures  for  CCS  and  MR  reflected  in 


-1,620,869 
-1,220,007 

$19,043,880 

12,662,031, 

64,795 

28,496 

6,288,555 

not  included 
subvention. 


-2,213,073 
-1,798,517 

$17,578,933 

12,686,409 

54,800 

81,835 

4,755,889 


-2,274,591 
-4,126,304 

$15,672,337 

10,762,700 

71,913 

81,835 
4,755,889 


in  the  overall  budget  totals. 
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RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation $11,310,295         $11,112,136 

Budget  Act  appropriation   (regional  dialysis  centers)    311,195                 260,248 

Budget  Act  appropriation  (hyaline  membrane) 200,000                 190,182 

Budget  Act  appropriation   (augmentation) 373,068 

Chapter  1499,  Statutes  of  1970  (home  dialysis  training  centers)  -                350,000 

Chapter  1500,  Statutes  of  1970  (dialysis  centers) 38S.000 

Chapter  1241,  Statutes  of  1969  (pet  food  canners)   19,466 

Chapter  975,  Statutes  of  1969  (importation  of  wild  animals)  __  28,947 

Chapter  1005,  Statutes  of  1969  (cancer  fraud)   26,761 

Chapter  1510,  Statutes  of  1969  (community  water  study) 69,875                  40,000 

Chapter  1380,   Statutes  of  1969   (Indian   health)    32,117 

Chapter   970,   Statutes   of  1969    (Health    Facility    Construction 

Loan   Fund)    (loan  from  General   Fund)    (94,754)                (15,577) 

Allocation  from   Salary   Increase  Fund   466,335                523,343 

Totals  Available $12,838,059         $12,863,909 

Balance  Available  in  Subsequent  Year: 

Chapter  1510,  Statutes  of  1969  (community  water  study)  ___  -40,000 

Chapter  1499,  Statutes  of  1970  (dialysis  training  centers)  __  -177,500 

Unexpended  balance,  estimated  savings -136,025  - 

TOTALS,   EXPENDITURES   $12,662,034         $12,6S6,409 

Motor  Vehicle  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  (expenditures) $64,795  $54,800 

Health  Facility  Construction  Loan  Insurance  Fund 

APPROPRIATIONS 

Chapter  970,  Statutes  of  1969 $94,754  $15,577 

Balance  available  in  subsequent  years -66,258  66^258 

Fees  received -  '     _ 

TOTALS,  EXPENDITURES $28,496  $81,835 

Federal  Funds 
APPROPRIATIONS 

Federal  grants  (expenditures) $6,288,555  $4,755,889 

TOTALS.   EXPENDITURES,   ALL  FUNDS,   STATE   OPERA- 
TIONS         $19,043,880        $17,578,933 


$10,049,S52 
595,248 


177,500 


$10,822,600 

-59,900 

$10,762,700 

$71,913 

$81,835 

$81,835 

$4,755,889 
$15,672,337 


REVENUES  a 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Miscellaneous  (General  Fund) 


$1,319,941 


$1,400,207 


FUND  CONDITION 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


ESTIMATED 
1971-72 


HEALTH    FACILITY  CONSTRUCTION    LOAN 
INSURANCE   FUNDb 

Accumulated  surplus,  July  1 -                $66,258                   ■       - 

Resources : 

Loan  from  General  Fund $94,754                  15,577 

Fees  received -                $81,835 

Totals,  Resources $94,754  $81,835  $81,835 

Less  Expenditures : 

Support 28,496  81,835  81,835 

Totals,  Expenditures $28,496  $81,835  $81,835 

Accumulated  Surplus,  June  30 $66,258 

a  Revenues  are  reflected  as  reimbursements  in  the  Budget  Year. 

b  A  Public  Service  Enterprise  Fund  established  under  provisions  of  Chapter  970,  Statutes  of  1969.  Expenditures  from  this  fund  are 
not  included  in  the  overall  budget  totals. 
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SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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Subventions  for  Public  Health 


LOCAL   ASSISTANCE 


ASSISTANCE  TO  COUNTIES  FOR  CARE  OF 
CRIPPLED  CHILDREN 

General  Fund   

Federal  funds* — 

Family  repayments 


.$13,590,621 

1,416,911 

751,003 


$13,618,400 

2,129,912 

930,000 


Totals 

ASSISTANCE  TO  COUNTIES  FOR 
TUBERCULOSIS  SANITORIA 
General  Fund 


ASSISTANCE  TO  COUNTIES  WITHOUT 
LOCAL  HEALTH  DEPARTMENTS 

General  Fund 

Federal  funds  » 


Totals   

ASSISTANCE  TO  LOCAL  HEALTH  DEPARTMENTS 

General  Fund  

Federal  funds* 


Totals  

ASSISTANCE  TO  LOCAL  AGENCIES  FOR 
MENTAL  RETARDATION  SERVICES 

General  Fund  

Family  repayments 


Totals  

ASSISTANCE  TO  LOCAL  AND  NONPROFIT  AGENCIES 
FOR  HOSPITAL  CONSTRUCTION 

General  Fund  

Federal  funds  * 


$2,149,207 


$664,050 
117,839 

$781,889 


$4,743,172 
3,360,678 

$8,103,850 


$3,705,365 


$3,705,365 


-$49,497 
17,721,197 


$1,021,424 


$753,881 
130,406 

$884,287 


$4,997,545 

4,890,887 

$9,8S8,432 


$5,878,057 
1,095,000 


$49,497 
28,333,869 


Totals  

Totals,  Subventions  for   Public    Health, 

General  Fund  

Federal  funds  * 

Family  Repayments : 

Mental  retardation  services 

Crippled  children  services 


$48,170,546 
2J,.S02,918 
22,616,625 


751,003 


$63,828,878 
26,318.804 
35485,074 

1,095,000 
930,000 


$12,680,400 
2,129,912 
2,280,000 


$15,758,535    $16,678,312    $17,090,312 


$1,021,424 


$780,227 
130,406 

$910,633 


$4,797,545 

4,890,887 

$9,688,432 


$20,647,653 
1,371,562 


3,973,057         $22,019,215 


$28,333,869 


$17,671,700         $28,383,366         $28,333,869 


$79,063,885 
.39,927,249 
35485,07Jf 

1,371,562 
2,280,000 


ASSISTANCE  TO  COUNTIES  FOR  CARE  OF  CRIPPLED  CHILDREN 
LOCAL  ASSISTANCE 


PERSONAL  SERVICES 

Authorized  positions  b 

Workload   and   administrative   adjust- 
ments   

Reduction  in  authorized  positions 


Totals,  Salaries  and  Wages 
Estimated   salary    savings 


61.5 


61.5 


Net  Totals,  Salaries  and  Wages 
Staff  benefits  


--— 

1 

-0.5 

1 
-0.5 

- 

62 

-2 

62 

-2 

- 

60 

60 

Totals,  Personal   Services 


60 


60 


$603,571 

16,044 
-2,811 

$616,804 
-35,5.59 

$581,245 
66,468 

$647,713 


$610,833 

16,044 
-2,955 

$623,922 
-37435 

$586,487 
67,305 

$653,792 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  

Communications    

Rent    

Traveling — in-state 

Technical  and  scientific 

Data   processing   

Equipment   


$14,260 

$14,260 

15,500 

15,500 

42,542 

43,126 

39,429 

39,429 

309 

309 

42,076 

42,076 

2,466 

3,996 

Totals,  Operating  Expenses  and  Equipment- 
Totals,   Program   Administration 


$156,582 
$804,295 


$158,696 

$812,488 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals, 
b  Prior  year  expenditures  are  reflected  in  the  support  section  of  the  budget. 
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DEPARTMENT  OF   PUBLIC   HEALTH — Continued 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Subventions  for  Public  Health — Continued 

ASSISTANCE  TO  COUNTIES  FOR  CARE  OF  CRIPPLED  CHILDREN 

LOCAL  ASSISTANCE— Continued 

Diagnosis 1,219,565  1,350,000 

Treatment   11,453,537  11,286,226 

Noncounty  resident   care  22,150  30,000 

Administrative  allowance 782,923  830,000 

Therapy   services   2,223,322  2,403,750 

Medi-Cal  administrative  expense 151,247  338,229 

Reimbursements    -94,209  -364,188 

Totals,  Program  Expenditures $15,758,535  $16,678,312 

General  Fund 13,590,621  13,618,400 

Federal  funds  a 1,416,911  2,129,912 

Family   repayments   751,003  930,000 


— Continued 


1,386,210 

11,589,028 

30,000 

830,000 

2,468,240 

338,229 

-363,883 

$17,090,312 

12,680,400 

2,129,912 

2,280,000 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  $15,322,550         $13,618,400         $12,680,400 

Allocations  for  medical  fee  increases 340,000  -  - 

Totals  Available $15,662,550         $13,618,400         $12,680,400 

Unexpended  balance,  estimated  savings -2,071,929  -  - 

TOTALS,  EXPENDITURES   $13,590,621         $13,618,400         $12,680,400 

Family  Repayments : 

Family  repayments    (expenditures)   $751,003'  $930,000  $2,280,000 

Federal  Funds 
APPROPRIATIONS 

Grants-in-aid    (expenditures)    $1,416,911  $2,129,912  $2,129,912 

TOTALS,  EXPENDITURES   $15,758,535         $16,678,312         $17,090,312 

ASSISTANCE  TO  COUNTIES   FOR  TUBERCULOSIS  SANITORIA 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  expenditures $2,501,780  $1,021,424  $1,021,424 

Unexpended  balance,  estimated  savings -352,573  -  - 

TOTALS,  EXPENDITURES   (General  Fund) $2,149,207  $1,021,424  $1,021,424 

a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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DEPARTMENT  OF   PUBLIC  HEALTH — Continued 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
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3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
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19 
20 
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23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Subventions  for  Public  Health — Continued 


ASSISTANCE  TO  COUNTIES   WITHOUT 
LOCAL  ASSISTANCE 


LOCAL    HEALTH    DEPARTMENTS 


TOTALS,  EXPENDITURES 

Less:   County   share   

Less :   Federal  share 


EXPENDITURES  (General  Fund) 
Personnel   man-years 


PERSONAL  SERVICES 

Authorized  positions 

Workload  and  administrative 

adjustments    

Proposed  new  positions 


51 


53 
3 


53 
3 


$1,225,318 
443,429 
117,839 

$1,324,834 
440,547 
130,406 

$753,8S1 
49.9 

$1,385,633 
475,000 
130,406 

$664,050 
51 

$7S0,227 
53 

$621,335 

$6S1,031 

$692,858 

- 

29,670 

_ 

30,486 


Totals,  Salaries  and  Wages 
Estimated    salary    savings 


51 


56 
-6.1 


56 
-3 


Net  Totals,  Salaries  and  Wages 
Staff  benefits 


51 


49.9 


53 


Totals,  Personal  Services 


51 


49.9 


53 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  

Communications   

Rent 


Traveling — in-state 

Technical  and  scientific 

Data  processing 

Equipment 


Totals,  Operating  Expenses  and  Equipment 
Reimbursements    


TOTALS,  EXPENDITURES 

General  Fund 

Federal  funds 


$621,335 


$621,335 
68,650 

$689,985 


$1,856 

6,956 

575 

56,712 

23,714 

1,072 

1,019 

$91,904 


$781,889 
664,050 
117,839 


$710,701 
-4,289 

$706,412 
81,998 

$788,410 


$2,664 

7,797 

2,135 

59.292 

34,872 

1,500 

605 

$108,865 
-12,988 

$.884,287 
753,881 
130406 


$723,344 
-797 

$722,547 

87,258 

$809,805 


$2,744 

8,031 

2,199 

60,292 

40,604 

1,545 


$115,415 
-14,587 

$!»10.633 
780,227 
130,406 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Allocations  from  Salary  Increase  Fund 

Totals  Available 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES   

Federal  Funds 
APPROPRIATIONS 

Federal  grants-in-aid  (expenditures) 

TOTALS,  EXPENDITURES   


$671,384 
39,322 

$721,227 
32,654 

$753,881 

$780,227 

$710,706 
-46,656 

$780,227 

$664,050 
$117,839 

$753,S81 
$130,406 

$780,227 
$130,406 

$781,889 


$884,287 


$910,633 
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DEPARTMENT  OF   PUBLIC  HEALTH — Continued 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
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3 
4 
5 
6 
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8 
9 
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11 
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23 
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28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
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50 
51 
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61 
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Subventions  for  Public  Health — Continued 

ASSISTANCE  TO  LOCAL  HEALTH  DEPARTMENTS 

LOCAL  ASSISTANCE 

TOTAL  EXPENDITURES 

General  Fund  $4,743,172  $4,997,545 

Federal  funds  a 3,360,678  4,S90,887 

Totals $8,103,850  $9,888,432 

FEDERAL  GRANTS  BY  PROGRAM 

Maternal  and  child  health $1,502,345  $1,750,681 

Comprehensive  health  services 1,858,333  3,140,206 

Totals $3,360,678  $4,S90,887 


$4,797,545 
4,890,887 

$9,688,432 

$1,750,681 
3,140,206 

$4,890,887 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriations $4,743,172 

Chapter  1613  Statutes  1970  (Rubella) 

TOTALS,  EXPENDITURES $4,743,172 

Federal  Funds 
APPROPRIATIONS 

Federal  grants  in  aid   (expenditures) $3,360,678 

TOTALS,  EXPENDITURES,  ALL  FUNDS $8,103,850 


$4,797,545 
200,000 

$4,997,545 


$4,890,887 
$9,888,432 


$4,797,545 
$4,797,545 

$4,890,887 
$9,688,432 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71  ■ 


PROPOSED 
1971-72 


) 
ASSISTANCE    TO    LOCAL    AGENCIES    FOR    MENTAL    RETARDATION    SERVICES 


PERSONAL  SERVICES 

Authorized  positions  b 

Estimated   salary   savings. 


1.7 


13 

-0.8 


13 


$18,883 


$169,011 
-11,307 


$171,416 


Net  Totals,  Salaries  and  Wages. 
Staff  benefits 


1.7 


12.2 


13 


Totals,  Personal  Services- 


1.7 


12.2 


13 


OPERATING  EXPENSES  AND  EQUIPMENT 

General  expense  

Communications    

Rent    

Traveling — in-state 

Contractual  services 

Contractual  services  for  mental  retardation  centers- 
Contractual  services  for  protective  services 

Equipment   


Totals,  Operating  Expenses  and  Equipment. 
Reimbursements  (federal) 

TOTALS,  EXPENDITURES 

General  Fund  

Family  repayments 


$18,883 

$157,704 

$171,416 

2,184 

17,654 

20,171 

$21,067 

$175,358 

$191,587 

_ 

$2,990 

$2,990 

— 

3,250 

3,250 

— 

7,644 

7,644 

— 

58,953 

58.953 

$22,000 

12,415 

12,415 

3,660,896 

7,712,297 

9,898.066 

— 

— 

12,843,000 

1,402 

150 

1,310 

$3,684,298 

$7,797,699 

$22,827,628 

— 

-1,000,000 

-1,000,000 

$3,705,365  $6,973,057         $22,019,215 

3,105,365  5,878,057  20,647,653 

1,095,000  1,371,562 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
b  Prior  year  expenditures  are  reflected  in  the  support  section  of  the  budget. 
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DEPARTMENT  OF   PUBLIC    HEALTH— Continued 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
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5 
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7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 
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Subventions  for  Public  Health — Continued 

ASSISTANCE  TO   LOCAL   AGENCIES   FOR    MENTAL    RETARDATION   SERVICES— Continued- 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation  $4,896,718  $5,868,653  $20,647,653 

Allocation  for  medical  fee  increases 120,000  -  - 

Allocation  from  Salary  Increase  Fund -  9,404  - 

Totals  Available $5,016,718  $5,878,057  $20,647,653 

Unexpended  balance,  estimated  savings -1,311,353  -  - 

TOTALS,  EXPENDITURES $3,705,365  $5,878,057  $20,647,653 

Family   Repayments   -  1,095,000  1,371,562 

TOTALS,  EXPENDITURES,  ALL  FUNDS $3,705,365  $6,973,057  $22,019,215 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


ASSISTANCE  TO   LOCAL  AND   NONPROFIT  AGENCIES  FOR  HOSPITAL  CONSTRUCTION 

TOTALS,  EXPENDITURES 

General  Fund : 

Mental  retardation  facilities -$49,497  $49,497 

Federal  Funds : 

Mental  retardation  facilities  458,207  3,030,000.         $3,030,000 

Community  mental  health  centers 2,689,927  3,442,120             3,442,120 

Other  hospitals 14,573,063  21,861,749           21,861,749 

TOTALS     $17,671,700  $28,383,366        $28,333,869 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


General  Fund 
APPROPRIATIONS 

Prior  Year  Balance  Available : 

Chapter  1218,  Statutes  of  1968 

Balance  Available  in  Subsequent  Year  : 

Chapter  1218,  Statutes  of  1968 -$49,497 

TOTALS,   EXPENDITURES   -$49,497 

Federal  Funds 
APPROPRIATIONS 
Federal  Grants : 

Allocations  under  Hill-Burton  Act $10,188,841 

Allocations   under  Mental  Retardation   Facility   Construction 

Act     747,286 

Allocations  under  Community  Mental  Health  Center  Construc- 
tion   Act    2,392,677 

Prior  Year  Balances  Available  : 

Allocations  under  Hill-Burton  Act -—  14,573,063 

Allocations  under  Mental   Retardation  Facility   Construction 

Act      458,207 

Allocations    under    Community    Mental    Health    Center    Con- 
struction Act 2,689,927 

Totals  Available $31,050,001 

Balances  Available  in  Subsequent  Years : 

Allocations  under  Hill-Burton  Act -10,188,841 

Allocations  under  Mental   Retardation   Facility   Construction 

Act     -747,286 

Allocations  under  Community  Mental  Health  Center  Construc- 
tion Act -2,392,677 

TOTALS,  EXPENDITURES   $17,671,700 


$49,497 


$49,497 

$18,836,000  $18,836,000 

3,000,000  3,000,000 

3,850,000  3,850,000 

10,188,841  7,163,092 

747,286  717,286 

2,392,677  2,800,557 

$39,014,804  $36,366,935 

-7,163,092  -4,137,343 

-717,286  -687,286 

-2,800,557  -3,208,437 

$28,383,366  $28,333,869 
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DEPARTMENT   OF   PUBLIC   HEALTH 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Autli.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72     • 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 


67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


FISCAL  AND    MANAGEMENT 
SERVICES 

Directors  Office : 

Director 

Asst   director   

Chief  deputy  director 

Information  officer  II 

Information  and  edue  officer 

Secretary  II  

Secretary  I  

Sr  steno 

Clerk-typist  II 

Totals,  Authorized  Positions 

Office  of  Fiscal  and  Management 
Services : 

Asst  director 

Staff  management  analyst 

Health  program  adviser  II 

Asst  management  analyst 

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Audit  Unit : 

Supvng  governmental  auditor  I 

Governmental  auditor  III 

Governmental  auditor  II 

Auditor  I    

Sr  clerk-typist 

Totals,  Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$32,500 

$32,500 

$32,500 

1    . 

1 

1 

2,403-2,505 

30,060 

30,060 

1 

1 

1 

2,505 

30,060 

30,060 

— 

1 

1 

1,213-1,475 

14,556 

15,276 

0.5 

— 

— 

1,100-1,337 

— 

— 

1 

1 

1 

717-870 

10,440 

10,440 

0.6 

1 

1 

651-791 

8,856 

9,302 

2 

2 

2 

562-717 

16,392 

16,392 

0.9 

1 

1 

457-614 

5,622 

5,910 

1 

0.8 

1 

2 

0.2 

0.8 

1 

0.9 

2.3 


10 


1 

1 

2 

0.5 

1 


5.5 


Bureau  of  Administrative  Services : 

Business  service  officer  III 1 

Business  service  officer  II 2 

Business  service  officer  I 1 

Chief  engineer  I : 1 

Electrician  I 1.8 

Plumber  I 

Storekeeper  II 0.9 

Property    inspector   1 

Painter   I   2 

Building  engineer 1 

Stationary   engineer   _: 8.7 

Refrigeration  engineman 1 

Property  clerk  II 1 

Supvng  clerk  I   2 

Stationary   fireman 1 

Supvng  telephone  operator  II 1 

Sr  steno   8.4 

Building  maint  man 5.4 

Duplicating  mach  supvr  I 1 

Janitor  foreman  II 1 

Window  cleaner 0.8 

Sr  clerk-typist ! 5 

Sr  clerk 1.7 

Groundsman 1 

Stock  clerk 9.4 

Steno  II   8.1 

Clerk-typist  II 19.3 

Duplicating  mach  operator  II 3.9 

TWX  operator    1 

Janitor  foreman  I 1 

Watchman 1.9 

Clerk  II 7.8 

Telephone  operator 3 

Account  clerk  II 1 

Janitor    22.9 

Steno  I 0.8 

Clerk-typist  I 0.5 

Clerk   I 0.3 

Temporary  help 2 

Totals,  Authorized  Positions 133.6 


9.8 


1 

2 

1 

1 

2 

1 

1 

1 

2 

1 

8 

1 

1 

3 

1 

1 

8 

5.5 

1 

1 

1 

5 

1 

1 
10 

7.5 
22 

4 

1 

1 

2 

7 

3 

1 
24.5 

1 

1 

0.5 

1.2 


9.8 

1 
1 
3 

1 

6 


1 

2 

1 

1 

2 

1 

1 

1 

2 

1 

8 

1 

1 

3 

1 

1 

8 

5.5 

1 

1 

1 

5 

1 

1 
10 

7.5 
22 

4 

1 

1 

2 

7 

3 

1 
24.5 

1 

1 

0.5 

1.2 


$130,683 


$1,548-1,882 

1,155-1,405 

1,048-1,273 

863-1,048 

635-772 

562-717 

548-700 

457-614 

(13,062) 


138.2      138.2 


$104,293 


$1,155-1,405 

1,048-1,273 

863-1,048 

710-821 

548-700 

$63,397 


$1,048-1,273 
950-1,155 
863-1,048 
893-1,031 
810-893 
810-893 
676-863 
710-863 
772-849 
764-842 
764-842 
764-842 
676-821 
635-772 
692-764 
605-734 
562-717 
651-717 
584-710 
584-710 
584-710 
548-700 
548-666 
562-651 
530-644 
492-628 
457-614 
505-614 
505-614 
505-614 
480-584 
457-556 
457-556 
457-556 
457-556 
446-543 
415-505 
395^180 
(14,651) 

$957,863 


$148,486 


$21,783 

16,724 

12,576 

25,152 

8,676 

7,992 

6,085 

11,025 

$110,013 


$16,860 
14,266 
34,572 

7,992 

$73,690 


$15,276 

27,720 

10,860 

12,372 

20,787 

10,608 

8,350 

10,356 

20,376 

10,104 

79,503 

10,104 

9,852 

26,148 

9,060 

8,808 

63,988 

46,614 

8,520 

8,520 

7,308 

35,601 

6,604 

7,620 

74,844 

52,370 

135,305 

29,472 

7,368 

7,368 

14,016 

42,844 

19,479 

'    5,985 

158,154 

5,720 

5,160 

2,460 

9,631 

$1,045,235 


$149,940 


$22,584 

16,860 

13,200 

25,152 

9,074 

7,992 

6,386 

11,025 

$112,273 


$16,860 
14,976 
35,662 

7,992 

$75,490 


$15,276 

27,720 

11,400 

12,372 

21,300 

10,608 

8,772 

10,356 

20,376 

10,104 

80,586 

10,104 

9,852 

26,520 

9,168 

8,808 

64,440 

47,220 

8,520 

8,520 

7,668 

36,894 

6,941 

7,812 

76,230 

53,406 

139,779 

29,472 

7,368 

7,368 

14,016 

44,344 

19,782 

6,285 

160,218 

6,004 

5,418 

2,580 

9,631 

$1,063,238 


HUMAN  RELATIONS 


475 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

(Filled)         (»ulli.)       (»ulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


FISCAL  AND   MANAGEMENT 
SERVICES— Continued 

Bureau  of  Fiscal  and  Accounting 
Services : 

Accounting   officer  III 

Accounting   officer   II 

Accountant  I 

Sr  clerk-typist 

Sr  clerk 

'  Accounting    technician    

Clerk-typist    II    

Bookkeeping  mach  operator  II  _. 

Clerk    II    

Account  clerk   II   

Clerk-typist    I    

Clerk  I 

Temporary  help 

Totals,  Authorized  Positions 28.8 

Bureau  of  Program  and  Budgeting 
Services : 

Sr  budget  analyst 1 

Assoc  budget  analyst 2 

Health  program  adviser  II 0.9 

Administrative  asst  I 0.3 

Health  program  adviser  I 0.3 

Sr  clerk-typist 0.9 

Steno  II   0.7 

Clerk-typist  II 1.3 

Temporary  help 0.2 

Totals,  Authorized  Positions 7.6 

Bureau  of  Vital  Statistics 
Registration : 

Bureau  chief 

Health  program  adviser  III 

Health  program  adviser  II 

Health  program  adviser  I 

Supvng  clerk  II 

Supervisor 

Supvng  clerk  I 

Sr  clerk-typist 

Sr  clerk 

Clerk-typist  II 

Clerk  II 

Clerk-typist  I 

Clerk   I   

Temporary  help 

Totals,  Authorized  Positions 

Communications  Service  Center: 

Graphic  artist 

Supvng  clerk  I 

Sr  clerk 

Steno  II  

Clerk-typist  II 

Temporary    help    

Totals,   Authorized  Positions 


SALARY  RANGE 

1 

1 

1 

$1,048-1,273 

$15,276 

$15,276 

0.7 

1 

1 

863-1,048 

12,576 

12,576 

3.7 

5 

5 

644-783 

43,644 

44,412 

0.8 

1 

1 

548-700 

6,576 

6,912 

0.6 

1 

1 

548-666 

7,218 

7,578 

4.5 

4 

4 

548-666 

31,596 

31,968 

6.1 

9 

9 

457-614 

52,364 

54,902 

1.5 

2 

2 

505-614 

13,578 

13,884 

3.8 

4 

4 

457-556 

25,560 

25,926 

1.9 

2 

2 

457-556 

12,532 

12,832 

1.1 

1 

1 

415-505 

5,264 

5,530 

1.1 

1 

1 

395-480 

5,264 

5,530 

2 

- 

- 

(11,676) 

- 

- 

Totals,  Fiscal  and  Management 
Services    


OFFICE  OF  SPECIAL  SERVICES 

Program  Administration : 

Asst  director 

Asst  chief 

Sr   steno   

Steno  II 

Totals,  Authorized  Positions 


0.6 

1.4 

1 
1 


32 


32 


$195,240 


$231,448 


$77,261 


$89,172 


$1,976-2,504 

1,882-2,503 

562-717 

492-628 

$72,554 


$30,048 

30,036 

8,520 

7,188 


$75,792 


$237,326 


$1,273-1,548 

$15,916 

$16,724 

1,048-1,273 

27,170 

28,532 

1,048-1,273 

12,992 

13,640 

863-1,048 

— 

— 

863-1,048 

11,832 

12,426 

548-700 

7,682 

7,992 

492-628 

6,572 

6,908 

457-614 

7,008 

7,008 

(1,348) 

- 

- 

$93,230 


0.9 

1 

1 

$1,337-1,626 

$19,512 

$19,512 

0.4 

1 

1 

1,155-1,405 

15,596 

16,384 

0.3 

1 

1 

1,048-1,273 

15,340 

16,112 

1      0.2 

2 

2 

863-1,048 

20,712 

21,720 

0.8 

2 

,2 

734-893 

19,557 

20,508 

1 

-    1 

1 

676-821 

9,063 

9,510 

3.8 

2 

2 

635-772 

18,528 

18,528 

2 

3 

3 

548-700 

22,250 

22,896 

1 

1 

1 

548-666 

7,992 

7,992 

29.9 

.  30 

30 

457-614 

196,950 

198,458 

20 

21 

21 

457-556 

137,840 

139,031 

1.8 

1 

1 

415-505 

6,060 

6,060 

1.5 

2 

2 

395-480 

10,760 

11,002 

10 

1.4 

1.4 

(91,392) 
$518,031 

11,250 
$511,410 

11,250 

73.6 

69.4 

69.4 

$518,963 

1.9 

2 

2 

$644-783 

$18,168 

$18,607 

1 

1 

1 

635-772 

9,264 

9,264 

0.2 

1 

1 

548-666 

7,992 

7,992 

1.1 

2 

2 

492-628 

14,376 

14,376 

4.9 

8 

8 

457-614 

49,142 

51,064 

0.1 

- 

- 

(805) 
$62,904 

- 

- 

9.2 

14 

14 

$98,942 

$101,303 

-  276.3 

286.4 

286.4 

$2,109,672 

$2,308,396 

$2,351,763 

$30,048 

30,036 

8,520 

7,188 


$75,792 
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DEPARTMENT  OF  PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (talli.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
T 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


OFFICE   OF   SPECIAL   SERVICES- 

Continued 

Bureau  of  Statistical  Services : 

Bureau    chief    

Research  specialist  III . 

Sr  statistician   

Biostatistician   III   

Assoc  research  analyst 

Assoc   statistician   

Asst   statistician   

Sr  steno 

Statistical  clerk 

Steno  II  

Temporary  help 

Totals,  Authorized  Positions 

Health  Intelligence : 

Consultant 

Steno  II   

Clerk-typist   II    

Totals,  Authorized  Positions 

Data  Processing  Center  :  a 

DP  manager  III 

DP  manager  I 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Applied  science  programmer  III  _ 

Supvr,  EDP 

Health  program  adviser  II 

Computer  operations  supvr  I 

Applied  science  programmer  II 

Programmer   II    

Sr  computer  operator 

Programmer  I   

Key  data  supvr  II 

Computer  operator 

Sr  clerk-typist   

Keypunch   supvr   I 

Clerk-typist  II 

Keypunch  operator 

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Manpower  Management 
and  Development : 

Personnel  officer  III 

Training  officer  III   

Assoc  personnel  analyst 

Training   officer   I   

Health  program  adviser  II . 

Coordinator 

Personnel  asst  II 

Sr  steno 

Sr  clerk-typist 

Personnel  asst  I : 

Clerk-typist    II    

Clerk-typist    I    

Temporary    help    

Totals,  Authorized  Positions 

Totals,   Office   of   Special    Services 


OFFICE  OF  COMPREHENSIVE 
HEALTH   PLANNING 

Chief   

Medical  officer  III   

Executive   secretary   

Health  program  adviser  IV 

Health  program  adviser  III 

Assoc   economist   

Health  program  adviser  II 

Asst   information   officer   


SALARY  RANGE 

0.1 

1 

1 

$1,626-2,403 

$19,512 

$20,496 

1 

1 

1 

1,708-2,288 

21,605 

22,678 

6 

6 

6 

1,273-1,548 

111,164 

111,456 

3 

3 

3 

1,100-1,337 

48,132 

48,132 

3 

3 

3 

1,048-1,273 

46,596 

46,596 

15.5 

18 

18 

1,048-1,273 

256,328 

262,232 

9.9 

10 

10 

863-1,048 

112,920 

116,630 

1 

1 

1 

562-717 

8,196 

8,196 

9.3 

11 

11 

548-666 

86,568 

88,082 

1 

1 

1 

492-628 

6,8S0 

7,188 

4.8 

- 

- 

(58,947) 
$679,392 

- 

54.6 

55 

55 

$717,901 

$731,686 

1 

1 

1 

$1,512-1,837 

$22,044 

$22,044 

— 

1 

1 

492-628 

6,110 

6,412 

4.1 

4 

4 

457-614 

23,204 
$51,358 

24,390 

5.1 

6 

6 

$43,604 

$52,846 

0.8 

1 

1 

$1,405-1,708 

$16,860 

$17,700 

0.9 

1 

1 

1,155-1,405 

15,216 

15,980 

1.8 

2 

2 

1,048-1,273 

30,552 

30,552 

1 

1 

1 

1,048-1,273 

14,208 

14,916 

1.1 

1 

1 

1,048-1,273 

15,276 

15,276 

0.3 

1 

1 

1,048-1,273 

12,576 

13,200 

0.3 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

863-1,048 

11,448 

12,026 

1 

3 

3 

863-1,048 

32,448 

34,046 

0.2 

1 

1 

863-1,048 

10,356 

10,860 

4 

4 

4 

710-863 

39,084 

40,120 

3.5 

2 

2 

746-863 

19,022 

19,964 

0.6 

1 

1 

635-772 

7.S6S 

8,264 

2.9 

3 

3 

614-746 

25,602 

25,984 

4 

4 

4 

548-700 

31,968 

31,968 

1 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

19.6 

20 

20 

473-576 

136,886 

137,988 

11.7 

5.1 

5.1 

(117,493) 

51,372 

51,372 

56.7 


1 

1 

1 

2 

0.7 

0.5 

1 

2.2 

0.4 

3.6 

4.6 

1.5 


144 


54.1 


54.1 


4.1 

0.5 

0.5 

23.6 

22.5 

22.5 

141.6       141.6 


$494,923 


$1,337-1,626 

1,273-1,548 

1,048-1,273 

1,048-1,273 

1,048-1,273 

863-1,048 

635-772 

562-717 

548-700 

548-666 

457-614 

415-505 

(46,214) 

$226,541 

$1,517,014 


$497,982 


$19,512 
18,576 
15,276 
28,861 
13,976 
10.650 

9,264 
24,268 

7,992 
29.682 
35,672 

6,930 

$220,659 

$1..-.03.(W2 


$508,080 


$19,512 
18,576 
15,276 
29,542 
14,676 
11,175 

9,264 
24,588 

7,992 
30,960 
37,465 

6,930 

$225,956 

$1,594,360 


0.3 

1 

1 

$1.8S2-2,503 

$22,584 

$23,712 

0.7 

1 

1 

1,882-2,403 

22,584 

23,712 

1 

1 

1 

1,708 

20,496 

20,496 

1.1 

2 

2 

1,273-1,548 

33,602 

35,287 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

0.2 

1 

1 

1,048-1,273 

14.382 

15.096 

1.4 

2 

2 

1,048-1.273 

28,112 

28,751 

0.1 

1 

1 

830-1,007 

10,280 

10,800 

HUMAN  KELATIONS 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (A»th.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 


OFFICE   OF   COMPREHENSIVE 

HEALTH    PLANNING— Continued 

Jr   staff   analyst   

Sr  steno   

Sr  clerk-typist 

Clerk-typist    II    

Clerk   II   

Temporary    help    

Totals,  Office  of  Comprehensive 
Health    Planning    


COMMUNITY    HEALTH     SERVICES 
AND   RESOURCES   PROGRAM 

Program  Administration : 

Deputy    director    

Regional  medical  coordinator 

Asst    chief    

Asst   program  chief 

Secretary    I    

Sr   steno   

Sr  clerk-typist 

Statistical   clerk    

Steno  II 

Clerk-typist    II    

Temporary    help    

Totals,    Authorized    Positions 

Bureau  of  Health  Education : 

Bureau  chief 

Asst  bureau  chief 

Research  writer 

Health  education  consultant  II 

Editorial  asst 

Supvng  clerk  I 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Health  Facilities  Planning 
and  Construction : 

Bureau  chief 

Supvng  architect 

Sr  mech  engineer 

Sr  architect   

Chief  of  planning 

Constrn  adviser 

Assoc  mech  engineer 

Consultant    

Architectural  associate 

Consultant 

Architectural    asst    

Sr  clerk 

Steno  II  

Clerk-typist    II    

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Health  Facilities  Licensing 
and  Certification : 

Medical  officer  III 

Bureau  chief 

Asst  bureau  chief 

Regional  bureau  chief 

Medical  care   specialist   

Pharmaceutical  program  coordinator 

Health  program  adviser  II 

Supvng  hosp  field  rep 

Medical    record    consultant 

Consultant    

Phys  therapy  consultant 

Consultant 

Hospital  field  representative 


SALARY  BANGE 

0.3 

1 

1 

710-863 

9,548 

10,020 

1 

1 

1 

562-717 

8,196 

8,196 

1 

2 

2 

548-700 

15,984 

15,984 

1.9 

3 

3 

457-614 

18,370 

19,043 

0.3 

— 

— 

457-556 

— 

— 

2 

2.5 

2.5 

(65,417) 

75,891 

75,891 

13.3 


16 


24.5 


20.5 


20.5 


$213,221 


$313,749 


16.5 


25 


16.5 


$175,652 


$190,746 


25 


$313,782 


$339,394 


$320,708 


1 

1 

1 

$1,976-2,504 

$30,048 

$30,048 

— 

1 

1 

1,976-2,502 

30,024 

30,024 

1 

1 

1 

1,882-2,503 

27,456 

27,456 

1 

1 

1 

1,337-1,626 

19,512 

19,512 

0.6 

1 

1 

651-791 

8,856 

9,302 

0.4 

1 

1 

562-717 

6,771 

7,098 

0.4 

1 

1 

548-700 

7,696 

7,950 

— 

0.5 

0.5 

548-666 

3,28S 

3,456 

2.6 

1 

1 

492-628 

7,188 

7,188 

- 

1 

1 

457-614 

5,622 

5,910 

1.5 

- 

- 

(8,770) 
$111,001 

- 

- 

8.5 

9.5 

9.5 

$146,461 

$147,944 

1 

1 

1 

$1,337-1,626 

$18,888 

$19,512 

1 

1 

1 

1,155-1,405 

16,452 

16,860 

1 

1 

1 

998-1,213 

13,750 

14,440 

6 

6 

6 

973-1,183 

84,300 

84,956 

1 

1 

1 

830-1,007 

12,084 

12,084 

1 

1 

1 

635-772 

9,036 

9,264 

0.8 

1 

1 

548-700 

6,576 

6,912 

1.7 

2 

2 

492-628 

13,418 

13,732 

2.2 

2 

2 

457-614 

12,607 

12,907 

0.3 

0.5 

0.5 

(1.9S3) 

3,635 

3,635 

$194,302 


1 

1 

1 

$1,475-1,793 

$20,836 

$21,516 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

2 

2 

2 

1,155-1,405 

33,720 

33,720 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

4.5 

5 

5 

1,100-1,337 

73,530 

75,600 

1.1 

1 

1 

1,048-1,273 

14,382 

15,096 

1 

1 

1 

998-1,213 

14,382 

14,556 

3.9 

4 

4 

905-1,100 

51,172 

52,026 

1 

1 

1 

54S-666 

7,992 

7,992 

2.6 

3 

3 

492-628 

19,882 

20,528 

2.1 

2 

2 

457-614 

12,982 

13,292 

0.3 

- 

- 

(2,183) 

- 

— 

$344,842 


2.5 

4 

4 

$1,882-2,403 

$102,840 

$105,096 

1 

1 

1 

1,548-1,882 

22,584 

22,584 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

3 

3 

3 

1,273-1,548 

52,024 

53,696 

1 

1 

1 

1,273-1,548 

16,044 

16,860 

1 

1 

1,213-1,475 

14,556 

15,276 

0.4 

1 

1 

1,048-1,273 

14,856 

15,276 

6 

6 

6 

1,023-1,243 

88,956 

89,496 

1    ■ 

1 

1 

998-1,213 

13,530 

14,208 

4.7 

6 

6 

998-1,213 

77,681 

80,830 

1 

2 

2 

950-1,155 

23,376 

24,552 

1 

1 

1 

950-1,155 

12,784 

13,420 

22.6 

23 

23 

884-1,074 

274,144 

283,303 
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HUMAN  RELATIONS 


DEPARTMENT  OF  PUBLIC  HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       (Aglh.)      («uth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 


61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


COMMUNITY  HEALTH  SERVICES 
AND  RESOURCES  PROGRAM— 
Continued 

Bureau  of  Health  Facilities  Licensing 
and  Certification — Continued 

Supvng  clerk  I 

Sr   steno   

Sr   clerk    

Steno    II    

Clerk-typist  II 

Steno  I  

Temporary    help    

Totals,  Authorized  Positions 

Bureau  of  Nursing : 

Bureau   chief   

Nursing  consultant  III 

Nursing  consultant  II 

Nursing    consultant   I    

Sr    steno    

Steno    II    

Clerk-typist   II    

Temporary   help    

Totals,  Authorized  Positions 

Bureau  of  Public  Health  Social  Work  : 

Bureau   chief 

Social  work  consultant  III 

Social  work   consultant   II 

Social  work  consultant  I 

Sr  steno 

Temporary  help 

Totals,  Authorized   Positions 

Local  Health  Services : 

Regional  medical  coordinator 

Sr  sanitary  engineer 

Environmental  health  specialist 

Health  program  adviser  II 

Health  program  adviser  I 

Totals,  Authorized  Positions 

Totals,  Community  Health  Services 
and    Resources    Program 


SALARY  RANGE 

1 
1 

0.8 

2 

4.9 

1.5 

2.6 

1 
2 

2 

6.5 

1.5 

1 
2 

2 

6.5 

1.5 

635-772 
562-717 
548-666 
492-628 
457-614 
446-543 
(18,435) 

$696,883 

9,264 

15,848 

14,040 

40,488 
9,388 

9,264 
16,232 

14,376 

41,692 

9,531 

59 

64 

64 

$822,899 

$846,188 

1 

2.1 
17.4 
1 
1 

1.9 
0.9 
0.3 

1 
3 
17 
1 
1 
2 
1 
0.3 

1 
3 
17 
1 
1 
2 
1 
0.3 

$1,337-1,626 

1,155-1,405 

1,048-1,273 

950-1,155 

562-717 

492-628 

457-614 

(1,126) 

$336,497 

$19,512 

50,580 

250,062 

11,976 

8,196 

14,376 

6,672 

1,586 

$362,960 

$19,512 

50,580 

254,640 

12,576 

8,196 

14,376 

6,672 

1,586 

25.6 

26.3 

26.3 

$368,138 

1 

1 

1.6 

3.3 

2 

0.3 

1 
1 
3 

1 
2 

1 

1 
3 
1 
2 

$1,273-1,548 

1,155-1,405 

1,074-1,305 

973-1,183 

562-717 

(1,492) 

$117,314 

$15,276 
16,860 
40,878 
14,196 
16,168 

$16,044 
16,860 
42,732 
14,196 
16,392 

9.2 

8 

8 

$103,378 

$106,224 

2.9 

0.8 
2.4 
2 
0.6 

2 

2 

$1,976-2,502 

1,273-1,548 

1,074-1,305 

1,048-1,273 

863-1,048 

$158,381 

$60,048 

$60,048 

8.7 

2 

2 

$60,048 

$60,048 

151.5 

151.3 

151.3 

$1,909,510 

$2,025,886 

$2,067,686 

ENVIRONMENTAL  HEALTH  AND 
CONSUMER  PROTECTION 
PROGRAM 

Program  Administration : 

Deputy  director 

Chief   veterinarian    

Asst  program  chief 

Veterinarian 

Secretary   I   

Sr  clerk-typist 

Clerk-typist  II 

Totals,  Authorized  Positions 

Bureau  of  Food  and  Drug : 

Medical  officer  III 

Bureau   chief   

Program   supervisor   

Program   supervisor    

Pharmacology    specialist    

Food  technology  specialist 

Inspector  IV 

Inspector    III    


1 

1 

1 

$1,976-2,504 

$28,606 

$28,836 

0.5 

1 

1 

1,405-1,708 

19,044 

20,004 

1 

1 

1 

1,337-1,626 

17,000 

17^46 

0.6 

2 

2 

1,183-1,439 

31,160 

32,724 

1 

1 

1 

651-791 

9.492 

9,492 

0.8 

1 

1 

548-700 

7,992 

7,992 

1 

2 

2 

457-614 

11,903 

$125,197 

12,502 

5.9 

9 

9 

$78,846 

$129,396 

0.7 

1 

1 

$1,882-2,403 

$22,584 

$23,712 

0.5 

0.5 

0.5 

1,475-1,793 

9,366 

9,838 

1 

1 

1 

1,128-1,371 

16,452 

16,452 

2 

2 

2 

1,128-1,371 

32,904 

32,904 

0.8 

1 

1 

1,155-1,273 

15,276 

15,276 

2 

2 

2 

1,023-1,243 

29,832 

29,832 

7.3 

7 

7 

973-1,183 

98,658 

99,317 

12.7 

14 

14 

849-1,031 

163,728 

167,616 

HUMAN  RELATIONS 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       («ulh.)      (lath.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


ENVIRONMENTAL     HEALTH     AND 
CONSUMER    PROTECTION 
PROGRAM — Continued 

Bureau  of  Food  and  Drug — Continued 

Inspector  II  

Sr  steno   

Steno   II   

Clerk-tvpist    II    _ 

Clerk    II    

Temporary  help 

Totals,  Authorized  Positions 

Cannery  Inspection : 

Bureau  chief 

Program  supervisor _ 

Supvng  cannery  inspector '_ 

Sr  cannery  inspector 

Cannery  inspector 

Sr  steno 

Cannery  inspector  I 

Steno   II    

Clerk-typist  II 

Totals,  Authorized  Positions 

Bureau  of  Radiological  Health  : 

Bureau  chief 

Supvng  health  physicist 

Sr  health  physicist 

Assoc  health  physicist 

Asst  bureau   chief 

Radiation  specialist 

Sr  steno 

Sr  clerk-typist : 

Steno  II   

Clerk-typist  II 

Clerk  II  

Temporary  help 

Totals,  Authorized  Positions 32 

Bureau  of  Vector  Control  and  Solid 
Waste  Management : 

Bureau  chief 

Sr  sanitary  engineer 

Asst  bureau  chief 

Assoc  sanitary  engineer 

Sr  vector  control  specialist 

Sanitary  engrng  assoc 

Assoc  vector  control  specialist 

Asst  vector  control  specialist 

Sr  steno 

Steno  II 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 41.5 

Bureau   of   Occupational   Health   and 
Environmental  Epidemiology : 

Bureau   chief   

Medical  officer  III   

Medical  officer  II 

Coordinating   engineer   

Sr   industrial   hygiene   engineer 

Sr  air  sanitation  engineer 

Assoc    industrial    hygiene    engineer 

Industrial  hygiene  engrng  assoc 

Consulting   sanitarian    

Supvng  clerk  I 

Sr  steno 

Sr  clerk-typist 

Sr   clerk   

Steno  II 

Clerk-typist  II 

Temporary  help 


SALARY  RANGE 

15.1 

19 

19 

734-893 

176,214 

183,546 

4.8 

5 

5 

562-717 

40,244 

40,788 

2 

2 

2 

492-628 

14,376 

14,376 

2.8 

3 

3 

457-614 

19,540 

19,840 

1 

1 

1 

457-556 

6,672 

6,672 

0.3 

0.2 

0.2 

(2,078) 
$563,598 

1,666 
$647,512 

1,666 

53 

58.7 

58.7 

$661,835 

0.5 

0.5 

0.5 

$1,475-1,793 

$9,366 

$9,838 

1 

1 

1 

1,128-1,371 

15,164 

15,924 

5 

5 

5 

927-1,128 

65,430 

66.573 

5 

5 

5 

810-983 

56,424 

57,480 

21.2 

23 

23 

666-810 

211,728 

215,508 

1 

1 

1 

562-717 

8,196 

8,196 

— 

1 

1 

548-666 

6,744 

7,086 

0.9 

1 

1 

492-628 

7,188 

7,188 

4 

4 

4 

457-614 

26,688 
$406,928 

26,688 

38.6 

41.5 

41.5 

$367,791 

$414,481 

1 

1 

1 

$1,882-2,502 

$25,736 

$27,020 

1 

1 

1 

1,405-1,708 

20,496 

20,496 

4 

4 

4 

1,213-1,475 

70,800 

70,800 

7 

7 

7 

1,048-1,273 

105,690 

106,392 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

7.3 

8 

8 

791-959 

88,540 

89,493 

2 

2 

2 

562-717 

16,392 

16,392 

0.8 

1 

1 

548-700 

7,992 

7,992 

1.9 

2 

2 

492-628 

13,092 

13,392 

4 

4.5 

4.5 

457-614 

28,593 

29,119 

1 

1 

1 

457-556 

6,672 

6,672 

1 

- 

- 

(6,787) 

- 

- 

Totals,  Authorized  Positions 


28.4 


32.5 


32.5 


$372,943 


$399,279 


40 


40 


$497,939 


$506,586 


24 


24 


$385,375 


$375,776 


$403,044 


1 

1 

1 

$1,405-1,708 

$20,496 

$20,496 

1 

1 

1 

1,273-1,548 

17,630 

18,503 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

12 

12 

12 

1,048-1,273 

183,312 

183,312 

_ 

1 

1 

1,048-1,273 

12,576 

13,200 

8 

8 

8 

905-1,100 

103,272 

104,377 

9.2 

10 

10 

753-915 

101.356 

104,817 

1 

1 

1 

562-717 

8,196 

8,196 

3 

3 

3 

492-628 

20,762 

21,088 

0.8 

1 

1 

415-505 

5,242 

5,507 

3.5 

- 

- 

(38,628) 

- 

- 

$513,240 


1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

3.3 

4 

4 

1,882-2,403 

113,092 

114,424 

1 

1 

1 

1,708-2,288 

20,496 

21,516 

0.9 

1 

1 

1,548-1,882 

20,414 

21,431 

2 

2 

2 

1,273-1,548 

37,152 

37,152 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

2 

2 

1,100-1,337 

31,320 

32,088 

3 

2 

2 

1,048-1,273 

30,552 

30,552 

0.8 

_ 

— 

973-1,183 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

2 

2 

2 

562-717 

16,392 

16,392 

1 

1 

548-700 

7,536 

7,920 

0.8 

_ 

_ 

548-666 

— 

— 

3.4 

3 

3 

492-628 

21,564 

21,564 

4.7 

3 

3 

457-614 

19,394 

19,690 

2.5 

- 

- 

(25,435) 

— 

— 

$380,593 
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DEPARTMENT  OF  PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       (Autli.)      (Auih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


ENVIRONMENTAL   HEALTH   AND 
CONSUMER   PROTECTION 
PROGRAM— Continued 

Bureau  of  Sanitary  Engineering: 

Bureau   chief   

Asst  bureau  chief 

Supvng  sanitary  engineer 

Sr  sanitary   engineer   

Assoc  sanitary   engineer   

Sanitary  engrng  assoc 

Asst  civil  engineer 

Asst  sanitary  engineer 

Asst  engrng  specialist 

Sanitary  engrng  techn  II 

Sanitary  engrng  techn  I 

Supvng  clerk   I 

Sr   steno   

Steno  II   

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 

Bureau  of  Sanitarian  Services : 

Sr   sanitary   engineer    

Environmental  health  specialist 

Consulting    sanitarian    

Inspector  IV   

Inspector  III 

Inspector  II  

Temporary  help 

Totals,  Authorized  Positions 

Totals,   Environmental    Health   and 
Consumer   Protection    Program 


PREVENTIVE   MEDICAL 
PROGRAM 

Program  Administration : 

Deputy  director . 

Asst  chief 

Asst  program  chief 

Secretary  I  

Sr  steno   > — 

Temporary  help 

Totals,  Authorized  Positions 


SALAKY  RANGE 

1 

1 

1 

$1,708-2,076 

$24,912 

$24,912 

1 

1 

1 

1,626-1,976 

23,712 

23,712 

4 

5 

5 

1,475-1,793 

103,764 

104,640 

11.2 

12 

12 

1,273-1,548 

219,612 

220,380 

11.9 

13 

13 

1,100-1,337 

199,718 

203,256 

6.4 

7 

7 

1,048-1,273 

105,806 

106,512 

2.8 

3 

3 

905-1,155 

37,260 

37,800 

3.4 

3 

3 

905-1,100 

38,776 

39,392 

6.9 

6 

6 

905-1,100 

71,250 

74,524 

1 

1 

1 

863-1,048 

12,076 

12,576 

1 

1 

1 

746-905 

10,860 

10,860 

0.9 

1 

1 

635-772 

8,998 

9,264 

0.3 

1 

1 

562-717 

6,744 

7,068 

2.4 

2 

2 

492-628 

14,376 

14,376 

2.1 

3 

3 

457-614 

19,776 

20,076 

0.5 

- 

- 

(3,190) 
$809,245 

- 

- 

56.8 

60 

60 

$897,640 

$909,348 

0.1 

1 

1 

$1,273-1,548 

$15,276 

$16,044 

0.9 

3 

3 

1,074-1,305 

44,172 

45,616 

0.3 

1 

1 

973-1,183 

14,196 

14,196 

0.3 

1 

1 

973-1,183 

13,104 

13,756 

— 

1 

1 

849-1,031 

10,188 

10,716 

0.3 

1 

1 

734-893 

9,624 

10,104 

0.2 

- 

- 

(1,577) 
$21,928 

- 

- 

2.1 

8 

8 

$106,560 

$110,432 

258.3 

273.7 

273.7 

$3,097,665 

$3,465,478 

$3,522,369 

1 
1 
1 

0.6 
1.4 
0.1 


5.1 


$1,976-2,504 

1,882-2,503 

1,337-1,626 

651-791 

562-717 

(400) 

$89,825 


$30,048 

30,036 

18,065 

8,856 

8,196 


$95,201 


Bureau  of  Adult  Health  and 
Chronic  Diseases : 

Bureau   chief   

Medical  officer  III 

Medical  officer  II 

Sr  coordinator 

Asst  bureau  chief 

Field  representative 

Secretary  I  

Sr  clerk 

Research  technician 

Steno  II   

Clerk-typist  II 

Clerk   II 

Temporary  help 

Totals,  Authorized  Positions 31.5 

Bureau  of  Crippled  Children  Services :  b 

Bureau   chief   

Medical  officer  III 

Medical  officer  III 

Health  program  adviser  IV 

Health  program  adviser  III 

Health  program  adviser  II 

Consultant    

Consultant    

Supvng  clerk  II 

For  footnotes  see  the  end  of  this  agency  presentation 


$30,048 

30,036 

18,966 

9,302 

8,196 


$96,548 


1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

4.5 

5 

5 

1,882-2,403 

137,928 

139,056 

1 

1 

1 

1,708-2,288 

24,912 

24,912 

1 

1 

1 

1,100-1,337 

16,044 

16,044 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

821-998 

11,688 

11,976 

1 

1 

1 

651-791 

9,492 

9,492 

1 

1 

1 

548-666 

7,992 

7,992 

2.8 

5 

5 

530-644 

34,410 

36,126 

2 

2 

2 

492-628 

14,376 

14,376 

8.8 

7 

7 

457-614 

48,047 

48,358 

4.4 

2 

2 

457-556 

12,682 

12,982 

2 

- 

- 

(12,014) 
$363,832 

- 

- 

31.5 

28 

28 

$362,871 

$366,614 

1 





$1,976-2,502 

_ 

_ 

1.1 

— 

— 

1,882-2,403 

— 

— 

1 

- 

- 

1,882-2,403 

- 

- 

1 

— 

— 

1,273-1,548 

— 

— 

2 

— 

— 

1,155-1,405 

— 

— 

2.8 

— 

— 

1,048-1,273 

— 

— 

2.3 

_ 

_ 

950-1,155 

— 

— 

2.9 

_ 

_ 

950-1,155 

— 

— 

1 

- 

- 

734-893 

- 

- 

HUMAN  RELATIONS 
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DEPARTMENT   OF   PUBLIC   HEALTH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(HIM       [Ajjlhj      (Auih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PREVENTIVE   MEDICAL 
PROGRAM — Continued 

Bureau  of  Crippled  Children  Services 
— Continued 

Supvng  clerk   I 2 

Sr   steno 2 

Sr  clerk-typist 5 

Sr    clerk    3 

Steno   II 2 

Clerk-tvpist  II 25.5 

Clerk   II   0.5 

Clerk-typist    I    0.5 

Temporary  help 1 

Totals,  Authorized  Positions 56.6 

Bureau  of  Communicable  Disease 
Control : 

Bureau    chief    

Medical   officer   III 

Medical  officer  II 

Chief   veterinarian    

Sr   steno   

Sr  clerk-typist 

Steno   II   

Clerk-typist  II 

Temporary  help 


Totals,  Authorized  Positions 

Bureau  of  Maternal  and  Child  Health  : 

Bureau   chief   

Medical  officer  III 

Medical  officer  III 

Coordinator     

Health  program  adviser  III 

Health  program  adviser  II 

Asst  bureau  chief 

Hearing  specialist 

Consulting  sanitarian 

Research  asst  III 

Health  program  adviser  I 

Supvng  clerk   I 

Sr  steno   

Sr  clerk-typist 

Steno   II    

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Totals,   Authorized  Positions 

Bureau  of  Mental  Retardation  :  c 

Bureau   chief 

Health  program  adviser  IV 

Sr   steno   

Clerk-typist  II 

Temporary    help    

Totals,  Authorized  Positions 

Bureau  of  Nutrition : 

Medical  officer  III 

Bureau    chief   

Nutrition   consultant    III    

Nutrition  consultant  II 

Sr    clerk    

Steno  II  

Temporary    help    

Totals,  Authorized  Positions 

Division  of  Dental  Health  : 
Dental  health  consultant 


SALARY  RANGE 
635-772 
562-717 
548-700 
548-666 
492-628 
457-614 
457-556 
415-505 
(5,090) 

$523,144 


Totals,  Authorized  Positions 

Totals,    Preventive    Medical     Program 

For  footnotes  see  the  end  of  this  agency  presentation. 


0.9 

1 

1 

$1,976-2,502 

$23,712 

$24,912 

3.7 

4 

4 

1,882-2,403 

102,840 

105,096 

1.7 

2 

2 

1,708-2,288 

50,980 

52,168 

0.5 

— 

— 

1,405-1,708 

— 

— 

2 

2 

2 

562-717 

16,264 

16,392 

1.5 

1 

1 

548-700 

7,992 

7,992 

2.3 

1 

1 

492-628 

7,188 

7,188 

7.8 

7 

7 

457-614 

45,130 

45,730 

2.8 

- 

- 

($19,320) 
$288,091 

- 

- 

23.2 

18 

18 

$254,106 

$259,478 

1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1 

1,882-2,403 

28,836 

28,836 

3.5 

4 

4 

1,882-2,403 

113,964 

113,964 

1 

1 

1 

1,273-1,548 

18,357 

18,576 

— 

1 

1 

1,155-1,405 

16,860 

16,860 

0.4 

1 

1 

1,048-1,273 

12,836 

13,475 

1 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

1 

1 

1,023-1,243 

14,916 

14,916 

0.3 

— 

— 

973-1,183 

— 

— 

— 

1 

1 

863-1,048 

10,440 

10,950 

0.3 

— 

— 

863-1,048 

— 

— 

1 

1 

1 

635-772 

9,264 

9,264 

3.2 

3 

3 

562-717 

23,188 

23,948 

0.3 

1 

1 

548-700 

7,728 

8,112 

1.4 

1 

1 

492-628 

7,188 

7,188 

2.5 

3 

3 

457-614 

18,582 

19,178 

0.5 

1 

1 

415-505 

5,220 

5,484 

2 

1.5 

1.5 

(24,539) 
$289,652 

18,925 
$348,904 

18,925 

20.4 

23.5 

23.5 

$352,900 

1 

_ 

_ 

$1,976-2,502 

_ 

_ 

1 

— 

— 

1,273-1,548 

— 

— 

0.3 

— 

— 

562-717 

— 

— 

2 

— 

— 

457-614 

— 

— 

0.1 

- 

- 

(606) 
$59,492 

- 

- 

4.4 

- 

- 

- 

- 

1 

1 

1 

$1,882-2,403 

$28,836 

$28,836 

1 

1 

1 

1,243-1,512 

18,144 

18,144 

1 

1 

.    1 

1,074-1,305 

15,660 

15,660 

5.7 

6 

6 

927-1,128 

70,084 

72,918 

1 

1 

1 

548-666 

7,775 

7,992 

1 

1 

1 

492-628 

7,188 

7,188 

0.3 

- 

- 

(1,874) 
$142,970 

- 

— 

11 

11 

11 

$147,687 

$150,738 

0.7 

- 

- 

$1,882-2,288 

$19,042 

$1,776,048 

- 

- 

0.7 

- 

- 

- 

- 

152.9 

85.5 

85.5 

$1,208,769 

$1,226,278 

31—2903     Vol.  Ill 
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HUMAN  RELATIONS 


DEPARTMENT  OF  PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hll.d)       (Aulh.)      (>uth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 


67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


LABORATORY  SERVICES 

Program  Administration : 

Asst  director 111 

Asst  chief 111 

Lab   chief   111 

Research  specialist  III 111 

Sr  microbiologist 3  3  3 

Asst  lab  chief -  1  1 

Research  clinical  chemist 111 

Microbiologist 12.8         13  13 

Assoc   chemist    1.3  1  1 

Asst  microbiologist 12  2 

Asst  chemist 111 

Sr  lab  technologist 111 

Lab   technologist   111 

Animal  technician  IV 2  2  2 

Supvng  lab  asst  II -  1  1 

Secretary    I    0.8  1  1 

Supvng  clerk  I 111 

Sr  Steno 2  2  2 

Animal  technician  III 4.1  6  6 

Supvng  lab  asst 4  5  5 

Lab  asst  III 3.4  5  5 

Animal  technician  II 4.9  6  6 

Steno  II   6.2  6  6 

Clerk-typist  II 9.7         12  12 

Lab  asst  II   13.7         14  14 

Lab  asst  I 9.2  7.5  7.5 

Animal  technician  I 1.7  —  - 

Temporary  help — regular 9  9  9 

Temporary  help — training 4.5  4.7  4.7 

Totals,  Authorized  Positions 

Air  and  Industrial  Hygiene 
Laboratory : 

Research  specialist  III 

Lab   chief   

Asst  lab  chief 

Spectroscopist 

Research  chemist 

Air  pollution  specialist   

Assoc   chemist   

Asst    chemist    __ ' 

Sr   steno    

Steno   II   

Temporary  help 

Totals,  Authorized  Positions 

Pood  and  Drug  Laboratory : 

Lab   chief   

Toxicologist 

Assoc   chemist   

Asst  chemist 

Sr  steno 

Totals,  Authorized  Positions 14.3         16  16 

Public  Health  Laboratory — 
Southern  California : 

Lab   chief   

Asst  lab  chief 

Assoc  chemist 

Asst  chemist 

Jr  chemist J 

Supvng  lab   asst 

Sr  clerk-typist 

Clerk-typist  II 

Lab  asst  II 

Temporary  help 

Totals,  Authorized  Positions 20.6         24  24 


SALARY  RANGE 

$1,976-2,504 

1,750-2,503 

1,976-2,502 

1,708-2,288 

1,305-1,587 

1,305-1,587 

1,305-1,587 

998-1,213 

998-1.213 

863-1,048 

863-1,048 

830-1,007 

791-915 

676-821 

676-821 

651-791 

635-772 

562-717 

584-710 

584-710 

556-676 

530-644 

492-628 

457-614 

505-614 

457-556 

457-505 

(49,557) 

(21,907) 


$28,836 
25,524 
30,024 
22,584 
53,240 
15,660 
18,144 

184,088 
14,556 
22,932 
12,576 
12,084 
10,980 
18,730 
8,112 
7,812 
9,264 
16,392 
47,924 
41,088 
38,712 
42,188 
41,576 
75,162 
96,904 
44,315 

56,043 
25,285 


$181,569 


$211,038 


$219,320 


$271,057 


$28,836 
25,524 
30,024 
23,712 
54,967 
16,452 
19,044 
186,926 
14,556 
23,436 
12,576 
12,084 
10,980 
19,211 
8,520 
8,196 
9,264 
16,392 
49,456 
41,448 
39,636 
43,522 
42,232 
77,342 
99,416 
46,487 

56,043 
25,285 


102.3 

110.2 

110.2 

$883,884 

$1,020,735 

$1,041,567 

0.4 

1 

1 

$1,548-1,882 

$20,921 

$21,961 

1 

1 

1 

1,439-1,750 

21,000 

21,000 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

1 

1 

1 

1,305-1,587 

19,044 

19,044 

2.6 

2 

2 

1,305-1,587 

38,088 

38,088 

1.2 

2 

2 

1,213-1,475 

31,512 

33,108 

4.7 

4 

4 

998-1,213 

56,978 

57,644 

13.4 

14 

14 

863-1,048 

165,687 

168,579 

1 

1 

1 

562-717 

8,196 

8,196 

1.1 

1 

1 

492-628 

7,188 

7,188 

0.1 

- 

- 

(993) 
$362,929 

- 

- 

27.5 

28 

28 

$387,658 

$393,852 

1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

1 

1 

1 

1,371-1,667 

20,004 

20,004 

2.5 

3 

3 

998-1,213 

42,642 

43,320 

8.8 

10 

10 

863-1,048 

119,196 

121,197 

1 

1 

1 

562-717 

8,196 

8,196 

$213,717 


1 

1 

1 

$1,439-1,750 

$21,000 

$21,000 

— 

1 

1 

1,305-1,587 

15,660 

16,452 

3 

3 

3 

998-1,213 

43,668 

43,668 

9.4 

11 

11 

863-1,048 

130,632 

132,732 

1.9 

2 

2 

710-821 

17,725 

18,608 

1 

1 

1 

584-710 

8,520 

8,520 

0.9 

1 

1 

548-700 

7,992 

7,992 

1 

1 

1 

457-614 

6,672 

6,672 

2.3 

3 

3 

505-614 

19,188 

20,146 

0.1 

- 

- 

(190) 

— 

— 

$275,790 


HUMAN  RELATIONS 
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DEPARTMENT   OF   PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Hll.it)       (tilth.)      [tilth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
.  77 
78 
79 
80 
81 
82 
83 
84 
85 


LABORATORY  SERVICES— 
Continued 

Sanitation  and  Radiation 
Laboratory  : 

Lab   chief    111 

Asst  lab  chief -              1              1 

Research   radiochemist 111 

Asst  lab   chief   1              —              — 

Assoc  radiochemist 111 

Assoc   chemist 3.2           4              4 

Electronics  specialist   1.1           1              1 

Asst  microbiologist 2              2              2 

Asst  chemist 10.9         11            11 

Sr   steno    111 

Lab  asst  III 2.4           3              3 

Steno  II 2              2              2 

Clerk-typist  II 111 

Lab  asst  II 2.3           2              2 

Temporary  help 1.3           -              - 

Totals,  Authorized  Positions 31.2         31            31 

Microbial  Disease  Laboratory : 

Lab  chief 111 

Research   microbiologist 3               3               3 

Assoc  microbiologist 5              5              5 

Asst  microbiologist   15.3         17            17 

Jr  microbiologist  II 5.5           6              6 

Sr  steno 111 

Lab  asst  III 3              3              3 

Temporary  help 1.5           -              - 

Totals,  Authorized  Positions 35.3         36            36 

Viral  and  Rickettsial  Diseases 
Laboratory  : 

Research  specialist  V 0.8           1              1 

Lab  chief 111 

Medical  officer  III 111 

Research  specialist  IV 2              2              2 

Research  specialist  III 0.8           1              1 

Health  program  adviser  III 111 

Assoc  virologist 5              5              5 

Asst  microbiologist 11.3         12             12 

Supvng  lab  asst  II 111 

Jr  microbiologist  II 3.3           3              3 

Sr  steno 0.8           1               1 

Supvng  lab  asst 2              2              2 

Sr  clerk-typist 1.5           2              2 

Lab  asst  III 2              2              2 

Steno  II   1.7           1.5           1.5 

Clerk-typist  II 2.2           2              2 

Lab  asst  II 1.8           2              2 

Temporary    help    2.5           2              2 

Totals,  Authorized  Positions   ___  41.7         42.5         42.5 

Totals,    Laboratory    Services 272.9       287.7       287.7 

TOTALS,  SUPPORT 1,269.2    1,246.7    1,246.7 

SPECIAL  PROGRAMS 

Hyaline  Membrane  Disease  Study  :  a 

Assoc  statistician   

Research  asst  IV 

Nursing  consultant 

Health  program  adviser  I 

Research  asst  II 

Clerk-typist    II    

Clerk-typist   I    

Temporary    help    

Totals,  Authorized  Positions 7.2           i 

For  footnotes  see  the  end  of  this  agency  presentation. 


SALARY  RANGE 

$1,439-1,750 

$21,000 

$21,000 

1,305-1,587 

19,044 

19,044 

1,305-1,587 

19,044 

19,044 

1,243-1,512 

— 

— 

998-1,213 

14,556 

14,556 

998-1,213 

57,198 

57,876 

927-1,074 

12,888 

12,888 

863-1,048 

23,836 

24,456 

863-1,048 

136,326 

136,845 

562-717 

8,068 

8,196 

556-676 

23,064 

23,412 

492-628 

13,548 

13,872 

457-614 

6,672 

6,672 

505-614 

12,726 

13,356 

(12,239) 

- 

- 

$348,053 

$367,970 

$371,217 

$1,708-2,502 

$24,912 

$24,912 

1,305-1,587 

56,532 

57,132 

998-1,213 

72,780 

72,780 

863-1,048 

199,827 

204,126 

710-821 

53,723 

56,387 

562-717 

8,196 

8,196 

556-676 

23,984 

24,370 

(13,571) 

- 

- 

$406,415 


$1,882-2,504 

1,976-2,502 

1,882-2,403 

1.708-2,288 

1,548-1,882 

1,155-1,405 

998-1,213 

863-1,048 

676-821 

710-821 

562-717 

584-710 

548-700 

556-676 

492-628 

457-614 

505-614 

(23,782) 

$485,582 

$2,887,752 


$439,954 


$27,456 
30,024 
28,836 
46,784 
18,576 
15,788 
72,664 
142,706 

9,852 
27,633 

6,744 
16,836 
15,705 
16,224 
10,782 
12,520 
12,622 
18,883 

$530,635 

;3,229,047 


_ 

1 

_ 

$1,048-1,273 

$12,576 

1 

1 

— 

998-1,213 

12,888 

0.7 

1 

— 

998-1,213 

14,556 

0.3 

1 

— 

863-1,048 

10,356 

0.9 

1 

_ 

710-863 

9,240 

1 

1 

— 

457-614 

7,008 

0.8 

1 

— 

415-505 

5,308 

2.5 

1 

- 

(22,627) 

9,482 

$66,493 


$81,414 


$447,903 


$27,456 
30,024 
28,836 
47,872 
19,512 
16,588 
72.780 

146,340 
9,852 
28,986 
7,068 
17,040 
15,984 
16,224 
10,782 
13,136 
13,244 
18,883 

$540,607 

$3;284,653 


$13,510,882    $14,115,017    $14,367,817 
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HUMAN  RELATIONS 


DEPARTMENT   OF   PUBLIC   HEALTH — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(filled)       (Auth.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SPECIAL   PROGRAMS— Continued 

Indian  Health  Services : 

Research  asst  III 

Research  asst  I „ 

Clerk-typist    I    


0.1 
0.3 
0.5 


SALARY  RANGE 
$863-1,048 
644-710 
415-505 


Totals,   Authorized   Positions 

Regional  Dialysis  Centers : 
Health  program  adviser  II 

0.9 

0.7 
0.8 

1 

1 

1 
1 

$7,163 

$1,048-1,273 
(3,793) 

$15,276 
4,959 

$15,276 
4,959 

Totals,  Authorized  Positions 


Totals,  Authorized  Positions 


1.5 


Health     Facility     Construction     Loan 
Insurance  Program : 
Fiscal  and  Accounting  Services  : 

Accounting  officer   II 

Clerk-typist  II 

Program  and  Budgeting  : 

Mortgage  loan  specialist 

Clerk-typist  II 

Clerk   II   

Health    Facility    Planning    and    Con- 
struction : 

Consultant      

Architectural    asst    - 

Construction    advisor    

Clerk-typist  II 

Totals,  Authorized  Positions 

Totals,  Special    Programs 11.7 


LOCAL  ASSISTANCE  PROGRAMS 

Assistance  to  Counties  Without 
Local  Health  Departments : 

Bureau   chief    

Medical  officer  III  

Chief  of  public  health  nursing 

Chief,   sanitarian   services 

Health  education  consultant  II 

Nurse    III    

Sanitarian    III    

Nurse    II    

Sanitarian    II    

Nurse    I    

Sr    clerk-tvpist    

Clerk-typist    II    

Temporary    help    

Totals,   Authorized  Positions 

Assistance  to  Counties  for  Care  of 
Crippled  Children : 

Bureau    chief   

Medical  officer  III   

Medical  officer  III   

Health  program  adviser  IV 

Health  program  adviser  III 

Health  program  adviser  II 

Consultant    

Consultant    

Supvng  clerk   II   

Supvng  clerk   I   

Sr  steno   

Sr    clerk-typist    

Sr   clerk   

Steno   II   

Clerk-tvpist  II 

Clerk   II   

Clerk-typist  I  


51 


19 


53 


$13,497 


$20,235 


11 


$106,091 


$188,453 


53 


$621,335 


$681,031 


61.5 


61.5 


$603,571 


$20,235 


0.4 
0.6 

1 
1 

1 
1 

$863-1,048 
457-614 

$10,356 
5,622 

$10,860 
5,910 

0.5 
0.2 
0.3 

1 
1 

1 
1 

1,048-1,273 
457-614 
457-556 

13,530 
6,516 

14,208 
6,672 

0.1 

1 
1 
1 
2 

1 
1 
1 
2 

1,100-1,337 

905-1,100 

1,155-1,405 

457-614 

13,200 
12,476 
13,860 
11,244 

$86,804 

13,860 
13,096 
14,556 
11,820 

2.1 

9 

9 

$18,938 

$90,982 

$111,217 


1 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1 

1,882-2,403 

28.S36 

28,836 

0.9 

1 

1 

1,155-1,405 

13,860 

14,556 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

0.6 

1 

1 

973-1,183 

13,320 

13,976 

6 

7 

7 

950-1,155 

94,560 

95,136 

5.9 

6 

6 

927-1,128 

80,007 

80,622 

14.5 

17 

17 

870-1,058 

201,892 

206.9S8 

15 

16 

16 

849-1,031 

189,288 

193,140 

2.1 

— 

— 

791-959 

— 

— 

— 

1 

1 

548-700 

6,576 

6,912 

2 

1 

1 

457-614 

7,008 

7,008 

1 

- 

- 

(6,666) 

- 

- 

$692,858 


- 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

— 

2 

2 

1,882-2,403 

53,248 

54,469 

— 

1 

1 

1,882-2,403 

28,836 

28,836 

— 

1 

1 

1,273-1,548 

18,576 

18,576 

— 

2 

2 

1,155-1,405 

33,720 

33,720 

— 

3 

3 

1,048-1,273 

44,928 

45,558 

— 

3 

3 

950-1,155 

41,580 

41,580 

— 

3 

3 

950-1,155 

40,348 

40,975 

— 

1 

1 

734-893 

10,716 

10,716 

— 

2 

2 

635-772 

18,528 

18,528 

— 

2 

2 

562-717 

16,392 

16,392 

- 

5 

5 

548-700 

39,588 

39,960 

— 

3 

3 

548-666 

23,976 

23,976 

— 

2 

2 

492-628 

13,092 

13,392 

— 

29.5 

29.5 

457-614 

184,755 

188,601 

— 

— 

— 

457-556 

— 

— 

- 

1 

1 

415-505 

5,264 

5,530 

$610,833 


HITMAN  RELATION'S 


485 


DEPARTMENT   OF   PUBLIC   HEALTH— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.d)       (Aalh.)      [flalhj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


LOCAL  ASSISTANCE 

PROGRAMS — Continued 

Assistance  to  Local  Agencies  for 
Mental  Retardation  Service : 
Chief  ' 

Health   program  adviser  IV 

Health   program   adviser   II 

Associate  statistician   

Nursing  consultant  II 

Nutrition   consultant    II    

Social  work  consultant  I 

Sr   steno   

Clerk-typist    II    

Social  work  consultant  II 

Statistical   clerk    

Totals,    Authorized    Positions 

Totals,   Local   Assistance   Programs. 


0.8 


0.3 

0.6 


SALARY   RANGE 

1 

1 

$1,976-2,502 

$30,024 

$30,024 

1 

1 

1,273-1,548 

17,000 

17,846 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

927-1,128 

12,126 

12,735 

1 

1 

973-1,183 

13,104 

13,756 

1 

1 

562-717 

8,196 

8.196 

s 

3 

457-614 

19,081 

19,379 

1 

1 

1,074-1,305 

15,660 

15,660 

1 

1 

548-666 

7,992 

7,992 

1.7 


13 


13 


52.7       127.5       127.5 


$18,883 
$640,218 


$169,011 
$1,453,613 


$171,416 
$1,475,107 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS    1,333.6    1,393.2    1,385.2 


$14,257,191         $15,757,083         $15,954,141 


a  Eighteen  positions  funded  by  contract  with  the  Department  of  Health  Care  Services. 

l>  All  positions  transferred  to  Assistance  to  Counties  for  Care  of   Crippled  Children. 

c  All  positions  transferred  to  Assistance  to   Local  Agencies  for  Mental  Retardation  Services. 

d  Program  terminates  June  30,  1971,  under  provisions  of  Chapter  1426,  Statutes  of  1968. 
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DEPARTMENT  OF  PUBLIC   HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS     1,333.6   1,393.2    1,385.2         $14,257,191        $15,757,083        $15,954,141 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Office  of  Fiscal  and  Management 
Services : 
Bureau  of  Administrative 

Services  ■  SALARY  RANGE 

Clerk-typist   II    -  1.5  -  457-614  8,433 

Bureau  of  Fiscal  and 

Accounting  Services : 

Clerk-typist  II 1  457-614  5,622 

Bureau  of  Vital  Statistics 
Registration  : 
Clerk-typist  I  (effective 

1-1-71)  a    15  415-505  38,250 

Office  of  Special  Services  : 

Bureau  of  Statistical  Services: 

Statistical   clerk    -  1  -  548-666  6,576 

Bureau  of  Manpower  Man- 
agement and  Development: 

Training   officer    I    1  1,048-1,273  12,576 

Training  asst -  1  -  863-1,048  10,356 

Data  Processing  Center : 

Computer  operator -  2  -  614-746  14,736 

Temporary   help  b -  16.8  -  -  165,164 

Office  of  Comprehensive  Health 
Planning : 
Health  program  adviser  IV  __  -  2  -  1,273-1,548  30,552 

Health  program  adviser  II  __  -  2  -  1,048-1,273  25,152 

Sr   stenographer   -  1  -  562-717  6,744 

Clerk-typist   I    1  415-505  5,100 

Community  Health  Services  and 
Resources  Program : 

Temporary   help    -  1  -  -  5,760 

Bureau  of  Health  Facilities 

Licensing  and  Certification : 
Supvng   hospital    field    rep__  -  3  -  1,023-1.243  36,828 

Medical  record  consultant  1  998-1,213  11,976 

Hospital   field   representative  -  9  -  8S4-1.074  95,472 

Clerk-typist   II    -  5  -  457-584  28,110 

Bureau  of  Nursing : 

Nursing   consultant   II -  1  -  1,048-1,273  12,576 

Environmental  Health  and 

Consumer  Protection  Program : 
Bureau  of  Food  and  Drug : 

Temporary    help    -  0.5  -  -  4,000  - 

Bureau  of  Radiological 
Health : 

Sr    health    physicist    -  1  -  1,213-1,475  14,556 

Health    program    adviser    II  -  1  1,048-1,273  12,576 

Radiation  protection 

specialist -  1  -  791-959  9,492 

Sr   stenographer   -  1  -  562-717  6,744 

Clerk-typist   II    -  3  -  457-614  16,866 

Temporary   help    -  1  -  -  5,613  - 

Bureau  of  Occupational  Health 
and  Environmental 
Epidemiology : 
Public  health  toxicologist  1  1,371-1,667  10,968 

Clerk-typist   I   -  0.3  -  415-505  840 

Temporary  help -  1.8  -  -  15.42S 

Preventive  Medical  Program : 
Bureau  of  Communicable 
Disease  Control : 
Health   program  adviser   III  -  1  -  1,155-1,405  15,852 

Laboratory  Services : 

Microbiologist,    laboratory    field 

services    1  998-1,213  11,976 

Microbial  Disease  Laboratory : 

Asst  microbiologist -  1  -  863-1.048  10,356 

Laboratory  asst -  1  -  556-676  6,840 

Sanitation  and  Radiation 
Laboratory : 
Temporary  help -  1.6  -  -  14,265 

a  Administrative  adjustment   conversion   from   temporary   help  budgeted  each  year  from  special  studies  totally  reimbursed, 
b  Positions  appeared  in  special  project  budgets  in  prior  years.  This  is  to  correctly  reflect  the  manpower  in  the  Bay  Area  Data  Proc- 
essing Center  rather  than  splitting  between  support  and  special  projects. 
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DEPARTMENT  OF   PUBLIC   HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


Local  Assistance : 

Bureau  of  Crippled  Children  Services  :  SALARY  RANGE 

Temporary  help -  1  —  -  16,044  - 

Bureau  of  Contract  County  Services  : 

Public  health   nurse   III    1  950-1,155  13,860 

Sanitarian    II    1  849-1,031  10,188 

Clerk-typist   II    1  457-614  5,622 

Totals,    Workload    and    Admin- 
istrative   Adjustments -  86.5  -  -  $722,069 

Reduction  in  Authorized  Positions: 
Office  of  Special  Services: 

Bureau  of  Statistical  Services  : 

Research    specialist   III    -  -  -1  1,708-2,288  -  -22,678 

Sr  statistician -  -  -1  1,273-1,548  -  -18,576 

Asst   statistician   -  -  -3  863-1,048  -  -32,670 

Community     Health     Services     and 
Resources  Program  : 
Bureau  of  Health  Education  : 

Health  education  consultant  II  -  -  -1  973-1,183  -  -14^96 

Bureau  of  Nursing  : 

Nursing  consultant  II -  -  -1  1,048-1,273  -  -15,276 

Local  Health  Services : 

Regional     medical     coordinator  -  -  -1  1,976-2,502  -  -30,024 

Environmental     Health     and     Con- 
sumer Protection  Program : 
Bureau    of    Occupational    Health 
and  Environmental  Epidemi- 
ologv  : 

Medical  officer  II -1  1,708-2,288  -  -21,516 

Industrial    hvgiene    engineering 

associate      -  -  -1  1,048-1,273  -  -15,276 

Bureau  of  Sanitarian  Services  :  ' 

Consulting  sanitarian -  -  -1  973-1,183  -  -14,196 

Preventive  Medical  Program : 

Asst    chief    -  -  -1  1,882-2,503  -  -30,036 

Bureau   of   Adult   Health   and 
Chronic  Diseases : 

Sr   clerk   -  -  -1  548-666  -  -7,992 

Research    technician    -  -  -5  530-644  -  -36,136 

Clerk-tvpist    II    -2  457-614  -  -13,318 

Clerk  II   -  -  -1  457-556  -  -6,310 

Bureau  of  Communicable  Disease 
Control : 

Medical  officer  III -  -  -2  1,882-2,403  -  -47,424 

Clerk-typist   II    -1  457-614  -  -6,672 

Bureau  of  Nutrition : 

Medical  officer  III -  -  -1  1,882-2,403  -  ~^W^ 

Bureau   chief -1  1,243-1,512  -  -18,144 

Nutrition  .consultant  III -  -  -1  1,074-1,305  -  -1^,660 

Nutrition  consultant  II -  -1  -2  927-1,128  -11,124  "^lg 

Sr   clerk   -1  548-666  -7,992 

Steno  II -1  492-628  -  -7,188 

Laboratory  Services :  „ 

Asst  chief -1  1,750-2,503  -  -2£.524 

Laboratory  asst  II -  -  -1.5  505-614  -  -9,988 

Air  and  Industrial  Hygiene 
Laboratory : 

Asst  chemist -  ;  -  -4  863-1,048  -  -43,755 

Local  Assistance : 

Bureau  of  Crippled  Children 
Services : 
Clerk-typist  II -  -0.5         -0.5  457-614  -2,811  -2,955 

Totals,   Reductions   in   Author-  _  „ „ 

ized  Positions -  -1.5       -38  -  -$13,935  -$517,550 

Proposed  New  Positions : 

Office  of  Fiscal  and  Management 
Services : 
Audit  Unit: 

Governmental  auditor  II -  -  1  863-1,048  -  10,356 

Bureau  of  Administrative  Services  : 

Clerk-typist  II -  -  1.5  457-614  -  8,860 

Bureau  of  Fiscal  and  Accounting 
Services  • 

Clerk-tvpist  II 1  457-614  -  5,910 

Account  clerk  II -  -  1  457-614  -  5,622 

Bureau  of  Vital  Statistics 
Registration : 
Clerk-typist  la   15  415-505  -  78,300 

a  Administrative  adjustment  conversion  from  temporary  help  budgeted  each  year  from  special  studies  totally  reimbursed. 
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DEPARTMENT  OF   PUBLIC  HEALTH — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 


Proposed  New  Positions — Continued 
Office  of  Special  Services  : 

Bureau  of  Statistical  Services :  SALARY  RANGE 

Statistical  clerk -  -  1  548-666  -  6,912 

Bureau  of  Manpower  Management 
and  Development : 

Training  officer  I -  -  1  1,048-1,273  -  13,200 

Training  asst -         .     -  1  863-1,048  -  10,860 

Data  Processing  Center : 

Computer  operator -  -  2  614-746  -  15,456 

Temporary   help  b   -  -  16.8  -  -  165,164 

Office  of  Comprehensive 
Health  Planning : 

Health  program  adviser  IV -  -  2  1,273-1,548  -  32,088 

Health  program  adviser  II -  -  2  1,048-1,273  -.  26,400 

Sr  stenographer -  -  1  562-717  -  7,068 

Clerk-typist   I    -  -  1  415-505  -  5,352 

Community  Health  Services  and 
Resources  Program : 

Temporary    help    -  -  1  -  -  5,760 

Bureau  of  Health  Facilities 

Planning  and  Construction : 
Consultant  in  hospital  planning  -  -  2  1,100-1,337  -  26,400 

Clerk-typist  II -  -  1  457-556  -  5,622 

Bureau  of  Health  Facilities: 
Licensing  and  Certification : 

Supvng  hospital  field  rep  3  1,023-1,243  -  38,664 

Medical   record   consultant  1  998-1,213  -  12,576 

Hospital   field   representative  -  -  9  884-1,074  -  100,116 

Clerk-typist  II -  -  5  457-584  -  29,550 

Bureau  of  Nursing : 

Nursing  consultant  II 1  1,048-1,273  -  13,200 

Environmental  Health  and  Consumer 
Protection  Program : 
Bureau  of  Food  and  Drug : 

Temporary    help    -  -  0.5  -  -  4,000 

Bureau  of  Radiological  Health  : 

Sr  health  physicist _ 1  1,213-1,475  -  15,276 

Health  program  adviser  II -  -  1  1,048-1,273  -  13,200 

Radiation  protection  specialist  -  -  1  791-959  -  9,960 

Sr  stenographer -  -  1  562-717  -  7,068 

Clerk-typist  II -  -  3  457-614  -  17,730 

Bureau  of  Vector  Control  and 
Solid  Waste  Management : 

Associate  sanitary  engineer -  -  4  1,100-1,337  -  52,800 

Assoc  vector  control   specialist  -  -  3  905-1,000  -  32,580 

Bureau  of  Occupational  Health 
and  Environmental  Epide- 
miology : 

Public  health  toxicologist -  -  1  1,371-1,667  -  17,268 

Clerk-typist  I -  -  0.3  415-505  -  1,605 

Laboratory  Services : 

Microbiologist,  laboratory  field 

services    1  998-1,213  -  12,576 

Clinical  Chemistry  Laboratory : 

Assoc  public  health  chemist  1  998-1,213  -  11,976 

Asst  public  health  chemist -  -  1  863-1,048  -  10,356 

Laboratory  assistant  I -  -  1  457-556  -  '  5,622 

Stenographer  II   -  -  1  492-599  -  6,054 

Microbial  Disease  Laboratory : 

Asst  microbiologist -  -  1  863-1,048  -  10,860 

Laboratory   assistant   -  -  1  556-676  -  7,188 

Local  Assistance : 
Bureau  of  Crippled  Children 
Services : 

Temporary  help -  -  1  -  -  16,044 

Bureau  of  Contract  County 
Services : 

Public  health  nurse  III -  -  1  950-1,155  -  "13,860 

Sanitarian  II -  -     '        1  849-1,031  -  10,716 

Clerk-typist  II -  -  1  457-614  -  5,910 

Totals,  Proposed  New  Positions  97.1  -  -  $906,085 

Totals,  Adjustments 85  59.1  $708,134  $388,535 

TOTALS,  SALARIES  AND  WAGES  _    1,333.6    1,478.2    1,444.3  $14,257,191         $16,465,217         $16,342,676 

b  Positions  appeared  in  special  project  budgets  in  prior  years.  This  is  to  correctly  reflect  the  manpower  in  the  Bay  Area  Data  Proc- 
essing Center  rather  than  splitting  between  support  and  special  projects. 
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DEPARTMENT   OF   REHABILITATION 

Headquarters  Office  at  Sacramento 

Program  Objectives 


It  is  the  primary  objective  of  this  department  to 
assist  and  encourage  handicapped  individuals  to  pre- 
pare for  and  engage  in  gainful  employment  to  the 
extent  of  their  capabilities  and  subsequently  to  in- 
crease their  social  and  economic  well-being. 

This  objective  is  further  amplified  by  the  following 
subobjectives : 

a.  To  improve  and  intensify  basic  rehabilitation 
services  to  the  physically  and  mentally  handicapped. 

b.  To  promote  an  optimum  degree  of  coordination 
of  services  of  all  public  and  private  agencies  serving 
the  handicapped  by  cooperating  and  integrating  avail- 
able rehabilitation  sources. 

c.  To  assure  maximum  efficient  utilization  of  state 
rehabilitation  services  to  the  public  by  strengthening 
and  developing  services  where  needed. 

d.  To  assure  continuing  public  service  in  the  admin- 
istration of  the   disability  benefit  provisions  of  the 


Social  Security  Act  by  maintaining  effective  program 
control. 

e.  To  promote  maximum  remunerative  employment 
and  reduce  dependency  of  the  handicapped  by  foster- 
ing on-the-job  training  and  employment  opportunities. 

f.  To  promote  a  broad  universal  rehabilitation  pro- 
gram with  vocational  emphasis  by  providing  the 
greatest  service  to  the  largest  number  of  eligible  appli- 
cants as  well  as  providing  for  the  severely  disabled, 
difficult  and  long-term  eases  who  show  potential  to 
benefit  vocationally. 

g.  To  improve  and  expand  rehabilitation  services 
available  to  the  handicapped  through  public  and  pri- 
vate nonprofit  rehabilitation  facilities  including  shel- 
tered workshops  and  to  utilize  these  services  to  the 
greatest  extent  possible  in  returning  disabled  people 
to  gainful  activity. 


SUMMARY   OF   PROGRAM   REQUIREMENTS                                                                       ACTUAL  ESTIMATED 

1969-70  1970-71 

I.  Vocational  Rehabilitation  of  the  Disabled $36,334,674  $40,690,332 

II.  Development  of  Community  Resources 2,973,631  2,171,377 

III.  Disability  Determination 5,491.759  6,799,110 

IV.  Administration  : 

Distributed  to  other  programs (1,578,034)  (2,128,594) 

Distributed  to  trust  funds  and  other  departments 580,026  316,870 

TOTALS.  PROGRAMS $45,380,090  $49,977,689 

Reimbursements   -1,204,060  -1,411,249 

NET  TOTALS,  PROGRAMS $44,176,030  $48,566,440 

General  Fund  1,228,311  6,901,133 

Industries  for  the  Blind  Manufacturing  Fund 964,021  1,335,332 

Federal  funds* 35,983,638  40,329,315 

Personnel  man-years 1,863.8  2,112.8 

Expenditures  for  the  Department  of  Rehabilitation  portion  of  the 
following  programs  are  included  in  the  above  departmental 
programs  : 

Mental  Retardation  Program   ($3,497,591)  ($3,781,939) 

(137.2)  (144.8) 

Alcoholism  Program ($4,265,734)  ($4,701,028) 

(67.1)  (69.5) 

Drug  Abuse  Program ($360,000)  ($360,000) 

(12)  (12) 

Service  Center  Program— Rehabilitation  Element ($3,499,124)  ($3,877,915) 

(137.8)  (159.1) 

Job  Training,  Development  and  Placement  Program ($4,238,033)  ($4,238,033) 

(8.4)  (8.4) 


PROPOSED 

1971-72 

$45,322,516 

1,230,211 

7,166,923 

(2,402,672) 
111,870 

$53,831,520 
-1,866,956 

$51,964,564 

1,118.098 

124,811 

44,121,595 

1,797 


($3,781,939) 

(144.8) 

($7,321,444) 

(89.3) 

($360,000) 

(12) 

($2,024,583) 

(91.1) 
($4,238,033) 
(8.4) 


I.  VOCATIONAL   REHABILITATION    OF  THE   DISABLED 


Need 


To  the  person  who  is  unemployed  because  of  dis- 
ability, vocational  rehabilitation  can  make  the  differ- 
ence between  a  life  of  economic  dependency  or  the 
capacity  for  self-support.  Disability  and  dependency 
have  ramifications  not  only  for  the  disabled  individual 
but  for  all  members  of  the  disabled  person's  family 
and  for  the  total  society. 

According  to  estimates  prepared  by  the  California 
Kehabilitation  Planning  Project  Advisory  Committee, 
there  are  over  375,000  California  citizens  of  working 
age  who  are  in  need  of  and  would  be  eligible  for  vo- 
cational rehabilitation  services.  Each  year  about  60,- 
000   more   persons   become   disabled   and   need   voca- 


tional rehabilitation  services.  Medical  advances  and 
increased  longevity  have  improved  the  chances  of  sur- 
vival for  persons  afflicted  by  serious  illness  or  injury. 
Many  of  these  individuals  must  adapt,  however,  to 
residual  limitations  in  their  physical  or  mental  capaci- 
ties. For  example,  prior  to  the  discovery  of  antibiotics, 
many  accident  victims  died  from  infections.  Now  they 
survive  but  must  learn  to  function  with  a  permanent 
disability. 

Vocational  rehabilitation  brings  important  values 
and  gains  to  the  disabled  who  are  rehabilitated,  to 
their  families,  and  to  their  communities.  Over  and 
above  the  enhancement  of  the  personal  dignity  of  the 
individual   who   is  restored  to   employment  and   the 


a  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  the  overall  budget  totals. 
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I.  VOCATIONAL    REHABILITATION 

value  of  preserving  family  unity  which  is  often  threat- 
ened or  destroyed  by  disability,  are  the  calculable  ec- 
onomic values.  Man-hours  are  added  to  the  state's 
production  effort.  Taxes  paid  by  people  who  are  re- 
habilitated, plus  the  savings  in  institutional,  social 
security  benefits  and  welfare  costs,  more  than  make  up 
for  the  cost  of  rehabilitation  services. 

Objectives 

To  effectively  and  expeditiously  provide  vocational 
rehabilitation  services  to  disabled  persons  who  require 
them  in  order  that  they  may  be  able  to  attain  or  main- 
tain gainful  employment,  thereby:  (1)  increasing  the 
productive  capacity  of  disabled  individuals  and  ena- 
bling them  to  contribute  to  the  economy  of  the  state 
through  earnings  and  taxes;  (2)  reduce  the  present 
cost  of  disability  to  the  state  as  reflected  in  welfare 
and  other  forms  of  public  support,  such  as  mainte- 
nance in  an  institution  and  social  security  benefits;  (3) 
reduce  the  number  of  unemployed  disabled  persons 
and  increase  the  state's  labor  force;  (4)  prevent  un- 
employed disabled  persons  who  are  potential  welfare 
recipients  from  becoming  dependent  upon  public  as- 
sistance. 

Output 

The  ultimate  outcome  from  this  program  is  to  en- 
able disabled  people  to  obtain  or  maintain  suitable 
employment.  A  disabled  person  is  considered  to  be 
rehabilitated  when  he  has  been  employed  for  a  rea- 
sonable period  (a  minimum  of  30  days)  to  assure  an 
adequate  adjustment  on  the  job.  The  program  pro- 
vided the  following  output  for  1969-70  and  estimated 
results  in  1970-71  and  1971-72.  (The  decrease  in  the 
number  of  rehabilitations  projected  for  1970-71  is 
the  result  of  the  depressed  employment  market.) 

Basic  Vocational  Rehabilitation 

Process  Actual  Estimated  Estimated 

Disabled  persons  1969-70  1970-71  1971-72 

rehabilitated   14,358  14,000  15,800 

Welfare  recipients 3,671  3,587  3.S54 

Potential  welfare  recipi- 
ents (weekly  earnings 
less  than  $50  at  accep- 
tance)    S,622  8,443  9,543 

Other   2,065  1,970  2,403 


OF  THE   DISABLED— Continued 

Actual  Estimated  Estimated 

Average  annual  earnings  per         1969-70  1970-71  1971-72 

employed  disabled  person,  $5,415  $5,686  $5,970 

Estimated  annual  earnings 
of  disabled  persons  re- 
turned to  employment  ___    71,060,028    72.725,636    S6.296.687 

Estimated  sales  tax  paid  on 

earnings 1,017,743         999,843      1,134,9S1 

Estimated  state  income  tax 

on  earnings 571,703         538,378         611,144 

Estimated  federal  income  tax 

on  earnings 6,282,574      6,152,882      6,984,497 

Estimated  Totals,  Taxes 

Paid   $7,872,020    $7,691,103    $8,730,622 

Estimated  annual  savings  in 

public  assistance $2,570,549    $2,522,962    $2,934,851 

Estimated  annual  savings  by 

elimination  of  institutional 

costs 1,764,168      1,730,031      2,012,469 

Estimated   annual   Medi-Cal 

savings 1,427,268      1,441,693      1,677,058 

Estimated  annual  savings  in 

Social  Security  benefits  _      1,498,392      1,513.778      1,760,911 

Estimated  Totals,  Savings    $7,260,377    $7,20S,464    $8,385,289 
Estimated  Total  Benefits   to 
Government    Resulting 

from  Rehabilitation $15,132,397  $14,899,567  $17,115,911 

Average    cost    per    disabled 

person   rehabilitated   $2,405  $2,741  $2,774 

Federal   and   state   costs   of 

program  b    $34,528,544  $3S,3S7,252  $43,840,641 

Percent  of  funds  returned  or 
saved  each  year  after  re- 
habilitation     44  39  39 

Percent  returned  in  three 

years 132  117  117 

Business  Enterprise  Pro- 
gram for  the  Blind 
Blind  persons  working   as 

vending  stand  operators  286  295  310 

Industrial  Rehabilitation 

Services  Including  Blind 
Workers  employed  on 

June  30th 209  215 

Persons  who  received  work 

training   64  125  100 

Rehabilitation  for  Daily  Liv- 
ing (Counselor-Teacher 
Program  ) 

Persons  served 1,356  1,356  1,356 

b  Includes  $300,341  of  third  party  certified  expenditures  in  fiscal 
year  1969-70  and  $411,204  in  fiscal  year  1970-71  and  fiscal 
year  1971-72. 

Authority 

Federal— Vocational  Kehabilitation  Act  (29  U.S.C. 
Chapter  4,  Sections  31  et  seq.). 

State — Welfare  and  Institutions  Code,  Division  10 
(commencing  with  Section  19000). 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 

ESTIMATED 
1970-71 

PROPOSED 
1971-72 

$36,334,674 

$41,869,450 
-1,179,118 

$40,690,332 

6,753,105 

31,507,516 

1,335,332 

1,094,379 

$37,976,048 

509,795 

2,204,489 

$42,401,151 
2,921,365 

$36,334,674 

7,152,467 

27,598,724 

964,021 

619,462 

$34,228,203 

358,607 

1,747,864 

$45,322,516 

6,968,029 

35,874,530 

724,871 

1,755,086 

$43,429,437 

521,594 

1,371,485 

Continuing  program  costs 1,384.3    1,556.5    1.556.5 

Workload  adjustments -  -2.4     -315.9 


Totals,    Vocational     Rehabilitation     of 

the   Disabled   1,384.3    1,554.1    1,240.6 

General  Fund ^ 

Federal  funds  

Industries  for  the  Blind — Manufacturing  Fund 

Reimbursements    

Program  Elements : 

Basic  vocational  rehabilitation  process    1,130.5    1,181.8    1,197.3 

Rehabilitation  for  daily  living 15.9         16.1         16.1 

Extended  employment 237.9       356.2         27.2 
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DEPARTMENT  OF  REHABILITATION — Continued 

I.  VOCATIONAL   REHABILITATION   OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Process 


Need 


California  has  approximately  375.000  persons  who 
are  disabled  and  in  need  of  vocational  rehabilitation 
services.  This  total  increases  by  about  60,000  addi- 
tional disabled  persons  each  year.  In  order  to  enable 
the  disabled  to  become  more  productive  and  self-sup- 
porting, basic  vocational  rehabilitation  services  are 
required  for  them. 

Objectives 

The  objective  of  this  element  is  to  provide  services 
to  the  disabled  to  enable  them  to  enter  competitive 
employment  and  reduce  or  eliminate  their  depend- 
ency upon  aid  from  the  state  or  other  resources. 

General  Description 

Vocational  rehabilitation  services  are  provided  to 
disabled  people  at  or  near  working  age,  whose  dis- 
ability is  a  vocational  handicap  because  it  interferes 
with  obtaining  or  keeping  employment.  The  essence 
of  the  program  is  mobilization  of  all  the  resources  of 
the  community  and  the  government  to  bring  the  dis- 
abled person  to  his  optimum  functioning  level  so  that 
he  can  engage  in  suitable  employment. 

During  1969-70,  14,358  disabled  persons  became 
employed  as  the  result  of  rehabilitation  services.  This 
is  a  slight  decrease  (92)  over  the  previous  year.  In 
evaluating  the  rehabilitation  rate,  consideration  should 
be  given  to  the  depressed  employment  market  in  the 
state  in  1969-70.  When  jobs  are  scarce  it  is  much 
more  difficult  for  disabled  persons  to  become  employed 
since  many  employers  tend  to  give  preference  to  the 
nondisabled  even  though  their  qualifications  for  the 
job  may  be  no  greater  than  the  disabled  persons' 
qualifications. 

Of  all  persons  rehabilitated,  13,124  were  employed 
in  the  competitive  labor  market,  sheltered  workshops, 
or  were  self-employed.  The  average  weekly  earnings 
of  these  people  who  were  rehabilitated  was  $95.18. 
The  remainder  of  the  people  were  rehabilitated  as 
homemakers  or  unpaid  family  workers. 

Vocational  rehabilitation  services  to  disabled  citi- 
zens throughout  the  state  are  provided  through  field 
offices  which  serve  all  areas  of  the  state.  Locations  of 
field  offices  are  selected  to  bring  services  as  close  as 
possible  to  the  people  who  need  them.  These  offices 
serve  people  with  all  kinds  of  physical  and  mental 
disabilities.  A  disabled  person  may  be  referred  by 
another  agency  or  individual  or  self-referred.  In 
1969-70,  the  major  sources  of  referral  were  individ- 
uals, public  organizations,  welfare  agencies  and  edu- 
cational institutions. 

In  line  with  the  objectives  of  the  program  to  re- 
duce welfare  costs  and  prevent  economic  dependency, 
counselors  are  provided  to  work  closely  with  local 
welfare  departments  and  to  serve  welfare  recipients. 
During  1969-70,  the  department  staff,  in  cooperation 
with  staff  of  local  welfare  departments,  surveyed  the 


cases  of  disabled  persons  receiving  public  assistance. 
About  20,000  of  these  individuals  were  identified  from 
case  reviews  as  potential  referrals  for  vocational  reha- 
bilitation services.  It  is  planned  that  by  the  end  of 
calendar  1970,  all  of  the  individuals  in  this  group 
who  are  interested  in  receiving  vocational  rehabilita- 
tion services  will  have  been  referred  to  the  depart- 
ment by  welfare  caseworkers.  In  addition,  a  system 
has  been  developed  so  that  all  new  applicants  for  wel- 
fare who  are  disabled  will  be  considered  for  referral 
for  services. 

On  June  30,  1970,  the  department  was  providing 
vocational  rehabilitation  services  to  7,595  welfare  re- 
cipients. This  represents  about  27  percent  of  the  eli- 
gible caseload.  Many  other  individuals  receiving  serv- 
ices are  potential  welfare  recipients  since  they  are 
being  maintained  in  institutions  or  have  incomes  be- 
low the  poverty  level. 

The  department  maintains  vocational  rehabilitation 
units  in  all  state  service  centers.  On  June  30,  1970, 
4,188  disabled,  disadvantaged  persons  were  being 
served  in  these  units.  During  the  year,  1,756  persons 
were  found  to  be  eligible  for  vocational  rehabilitation 
services  in  the  service  centers  and  936  disabled,  dis- 
advantaged persons  were  rehabilitated  to  suitable  em- 
ployment. Of  the  persons  rehabilitated,  289  had  been 
receiving  welfare  assistance.  Individuals  who  were 
rehabilitated  increased  their  average  annual  earnings 
by  $4,229,680  as  the  result  of  rehabilitation  services 
or  an  average  increase  of  $4,519  per  person  rehabili- 
tated. 

The  department  maintains  vocational  rehabilitation 
units  in  state  mental  hospitals  and  state  correctional 
facilities.  Through  the  provision  of  vocational  adjust- 
ment services  within  the  institutions  and  continued 
services  to  individuals  after  they  leave  the  institution, 
the  department  assists  these  disabled  people  to  become 
independent  in  the  community,  thus  reducing  public 
cost  of  maintaining  them  in  institutions.  In  fiscal  year 
1971,  the  department  instituted  a  cooperative  program 
with  the  Division  of  Parole  in  the  Department  of  Cor- 
rections. 

For  a  number  of  years,  the  department  has  operated 
vocational  rehabilitation  units  in  cooperation  with  the 
California  School  for  the  Deaf,  local  school  districts, 
local  alcoholic  clinics,  community  mental  health  pro- 
grams and  local  hospitals.  In  fiscal  year  1970-71,  the 
department  implemented  new  cooperative  programs 
with  local  probation  departments,  schools,  junior  col- 
leges, continuation  schools,  hospitals,  and  local  mental 
health  programs.  These  new  programs  represent  a 
shift  in  program  emphasis  rather  than  an  expansion 
of  service. 

Bach  individual  who  applies  for  services  receives 
evaluation  to  determine  whether  he  meets  the  legal 
requirements  for  eligibility  for  services  and  is  likely 
to  benefit  from  vocational  rehabilitation.  The  coun- 
selor makes  arrangements  to  purchase  diagnostic  and 
evaluation  services  which  are  necessary  to  assess  the 
individual 's  capacity  and  limitations. 
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I.  VOCATIONAL    REHABILITATION 
Basic  Vocational  Rehabilitat 

In  1969-70,  25,179  disabled  persons  were  found  to 
be  eligible  for  vocational  rehabilitation  after  the  pre- 
liminary evaluation. 

On  the  basis  of  the  information  obtained  from  the 
diagnostic  and  evaluation  services,  it  is  possible  for 
the  counselor  and  the  disabled  individual  to  select  an 
appropriate  vocational  objective  and  develop  a  plan 
of  rehabilitation  services  which  will  enable  the  in- 
dividual to  achieve  the  vocational  objective. 

When  the  counselor  and  the  client  develop  a  plan 
of  services  the  counselor  arranges  for  these  services 
either  by  using  other  community  resources  or  by  pur- 
chasing the  needed  services  from  the  community.  The 
rehabilitation  plan  may  include  one  or  more  of  the 
following  services:  (1)  evaluation,  including  medical 
diagnosis  to  determine  the  nature  and  degree  of  dis- 
ability and  to  evaluate  work  capacities;  (2)  counsel- 
ing and  guidance  toward  a  good  vocational  adjust- 
ment; (3)  medical, 'surgical,  psychiatric  and  hospital 
care  and  related  therapy  as  needed  to  complement  the 
client's  own  resources  or  other  community  resources 
available  to  him,  to  reduce  or  remove  the  disability; 
(4)  training,  either  academic  or  vocational,  including 
prevocational  and  personal  adjustment  training  and 
remedial  education;  (5)  artificial  limbs,  braces,  or 
other  devices  when  needed  to  increase  work  ability; 
(6)  service  in  rehabilitation  facilities,  including  shel- 
tered workshops  and  adjustment  centers;  (7)  main- 
tenance and  transportation  when  needed  during 
rehabilitation;  (8)  tools,  equipment  and  licenses  re- 
quired for  training  or  on  a  job  or  in  self -employment ; 
(9)  services  to  family  members  when  necessary  to  re- 
habilitate the  disabled  person;  (10)  other  goods  and 
services  necessary  to  achieve  employment;  (11)  place- 
ment in  suitable  employment  and  followup  to  ascer- 
tain that  both  employer  and  employee  are  satisfied ; 
(12)  followup  services  to  help  the  disabled  person 
maintain  employment. 

The  time  that  it  takes  for  rehabilitation  services  to 
be  completed  varies  according  to  the  needs  of  the 
individual.  On  the  average,  it  requires  about  18.4 
months  to  complete  the  rehabilitation  process.  While 
the  client  is  receiving  services,  the  counselor  continues 
to  provide  counseling  and  followup  in  order  to  antic- 
ipate and  prevent  any  problems  that  may  develop  and 
to  coordinate  the  services  required.  The  average  cost 
of  services  purchased  for  persons  rehabiltated  in 
1969-70  was  $599.18.' 

Some  clients  do  not  complete  the  rehabilitation  proc- 
ess. In  1969-70,  49,618  cases  were  closed  before  all 
services  were  completed.  Of  this  number,  1,415  died 
or  were  institutionalized,  13,951  could  not  be  located, 
13,835  refused  services  or  failed  to  cooperate,  7,431 
were  too  severely  disabled.  975  had  no  disability,  1,985 
had  no  vocational  handicap  and  10,026  were  closed 
for  other  reasons. 

The  average  cost  of  services  purchased  for  those 
cases  was  $96.48. 

Many  of  the  disabled  persons  whose  eases  were 
closed  before  the  rehabilitation  process  was  completed 
received  services  from  the  program.  In  4,113  cases  the 


OF  THE   DISABLED— Continued 
ion  Process — Continued 

person's  physical  restoration  was  provided,  3,784  re- 
ceived academic  or  vocational  training,  786  received 
on-the-job  training,  2,370  received  adjustment  services 
and  11,749  were  given  diagnostic  and  evaluation  serv- 
ices. 

When  the  rehabilitation  plan  of  services  has  been 
completed,  the  counselor  and  the  client  work  together 
to  achieve  placement  in  a  suitable  job.  The  counselor 
follows  up  with  the  client  and  his  employer  for  a 
reasonable  period  after  the  client  is  on  the  job  (mini- 
mum 30  days)  to  make  sure  that  the  job  is  suitable 
before  the  case  is  closed  as  rehabilitated. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $34,228,203  $37,976,048  $43,429,437 

Personnel  man-years 1,130.5  1,181.8  1,197.3 

The  vocational  rehabilitation  process,  as  described 
above,  is  basic  to  the  department's  work  with  all  dis- 
ability groups.  The  overall  program  can  be  categorized 
by  the  following  broad  disability  groupings: 

1.  PHYSICALLY   DISABLED 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Physically  disabled  rehabili- 
tated    5,721  5,376  5,388 

Welfare  recipients 1,591  1,505  1,509 

Potential   welfare   recipients  3.608  3,387  3,394 

Other   522  484  485 

Average  annual  earnings 

after  employment $5,248  $5,510  $5,785 

Estimated  annual  earnings 
of  physically  disabled  re- 
turned to  employment $28,484,560  $28,139,570  $28,205,690 

Estimated  taxes  paid  on 
earnings  ( sales  and  fed- 
eral and  state  income 
taxes) $3,585,258    $3,370,752   $3,378,276 

Estimated  annual  savings  in 
public  assistance,  institu- 
tional costs,  Medi-Cal  and 
Social  Security  benefits^  .    $3,299,447    $3,101,952    $3,108,876 

Estimated  Total  Benefits 

to  Government $6,884,705    $6,472,704    $6,487,152 

Average   number   of   months 

of  service 19.9  19.9  19.9 

Average  cost  per  physically 

disabled  rehabilitant $2,506  $2,860  $2,797 

Federal    and    state    costs    of 

program $14,337,652  $15,377,428  $15,072,480 

Percent     of     annual     return 

(benefits)    per   dollars    of 

program  cost 48  42  43 

Percent  returned  in  three 

years 144  126  129 

This  group  includes  individuals  with  disabilities  due 
to  orthopedic  impairments,  amputations,  respiratory 
disease,  diseases  of  the  nervous  system,  heart  condi- 
tions, and  other  internal  disorders.  The  major  portion 
of  the  clients  in  this  group  are  served  through  the 
department's  field  offices.  Vocational  rehabilitation 
units  in  school  districts,  correctional  facilities,  state 
mental  hospitals  or  local  hospitals  may  also  serve  a 
small  portion  of  the  physically  disabled. 

The  department  provides  specialized  services  to  in- 
dividuals with  catastrophic  disabilities.  Technical  con- 
sultation is  provided  to  counselors  on  the  development 
of  assistive  devices  for  severely  disabled  people. 
Through  a  joint  effort  of  the  University  of  California 
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I.  VOCATIONAL    REHABILITATION    OF  THE    DISABLED— Continued 
Basic  Vocational  Rehabilitation  Process — Continued 


at  Berkeley,  Aid  to  the  Totally  Disabled  and  the 
Department  of  Rehabilitation,  a  rehabilitation-ori- 
ented residence  program  is  provided  to  permit  sev- 
erely disabled  persons  to  attend  the  college  program. 

The  physically  disabled  represent  about  47  percent 
of  the  department's  total  caseload  or  21,376  cases.  In 
1969-70,  9,464  physically  disabled  were  found  eligible 
for  services.  Of  the  physically  disabled  persons  receiv- 
ing service  on  June  30,  1970,  3,561  were  welfare  re- 
cipients. 

In  1969-70.  the  department  closed  cases  for  a  num- 
ber of  physically  disabled  persons  who  did  not  com- 
plete the  rehabilitation  process.  Many  of  these  people 
received  some  benefit  from  services. 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate 

Died   or   institutionalized 

Could   not   locate 

Handicap  too  severe 

No  disability 

No  vocational  handicap 

Other    


Services  received  in  addition  to  diagnostic 
services: 

Physical    restoration    

Academic  or  vocational  training 

On-the-job   training 

Adjustment  services 


Number  of  cases 
6,719 

305 
5,963 
4,331 

353 
1,277 
5,310 


Number  of  cases 

595 

1,846 

216 

580 


Workload  Changes 

In  1971-72  a  portion  of  the  funds  available  to  serve 
this  group  will  be  shifted  to  serve  more  public  of- 
fenders in  cooperation  with  Departments  of  Correc- 
tions and  Youth  Authority  and  maximize  the  success 
of  the  parole  program. 


Input 


Estimated 
1971-72 


Actual  Estimated 

1969-70  1970-71 

Expenditures $14,283,628  $15,299,299  $14,994,351 

Personnel  man-years 495.1  499.1  448.7 

2.   MENTALLY   ILL 

Output 

Mentally  ill  rehabilitated 

Welfare    recipients    

Potential   welfare    recipients 

Other   

Average  annual  earnings 

after  employment 

Estimated  annual  earnings 
of  mentally  ill  re- 
turned  to   employment 

Estimated  taxes  paid  on 
earnings  (sales  and 
federal  and  state  in- 
come   taxes)    

Estimated  annual  savings  in 
public  assistance  and 
institutional  costs 

Estimated     Total      Bene- 
fits to  Government  .    $2,304,151    $2,4S4,993    $2,551,454 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

1,422 

566 

776 

80 

1,533 
613 
843 

77 

1,574 
630 

866 

7S 

$4,505 

$4,730 

$4,967 

$5,878,704 

$6,669,300 

$7,192,216 

$618,145 

$666,855 

$684,690 

1,686,006 

1,818,13S 

1,866,764 

Actual 
1969-70 
18.1 


Estimated 
1970-71 

18.1 


Average    number   of   months 

of    service    

Average    cost    of    purchased 

services  per  mentally  ill 

rehabilitant  $2,709  $3.0SS 

Federal    and    state    costs    of 

program  $3,852,336    $4,734,263 

Percent     of     annual     return 

(benefits)  per  dollars  of 

program   cost   60  52 

Percent    returned    in    three 


Estimated 
1971-72 

18.1 


$3,066 
$4,827,066 


years 


179 


156 


53 

159 


Persons  disabled  by  mental  illness  are  served 
through  field  offices  and  vocational  rehabilitation  units 
located  in  some  state  mental  hospitals  and  community 
mental  health  centers.  Many  of  the  mentally  ill  are 
served  through  the  cooperative  programs  in  state  men- 
tal hospitals.  These  programs  make  it  possible  to  begin 
vocational  rehabilitation  services  as  soon  as  possible 
after  the  person  is  hospitalized  and  to  continue  serv- 
ices after  he  returns  to  the  community.  This  facili- 
tates the  transition  to  the  community  and  provides 
more  stability  after  hospital  discharge. 

In  1970-71,  the  department  implemented  a  number 
of  new  cooperative  programs  with  county  mental 
health  facilities.  The  programs  provide  vocational  re- 
habilitation services  to  the  mentally  ill  in  coordination 
with  their  psychiatric  treatment  program.  These  new 
programs  represent  a  shift  of  resources  and  staff  to 
serve  the  mentally  ill  rather  than  expansion  of  voca- 
tional rehabilitation  services  for  all  disabled  people. 

The  mentally  ill  represent  about  10  percent  of  the 
department 's  total  caseload  or  4,380  cases.  In  1969-70, 
3,301  mentally  ill  persons  were  found  eligible  for  serv- 
ices. Of  the  mentally  ill  receiving  services  on  June  30, 
1970,  1,135  were  welfare  recipients. 

In  1969-70,  the  department  closed  cases  for  a  num- 
ber of  mentally  ill  persons  who  did  not  complete  the 
rehabilitation  process.  Man}'  of  these  people  received 
some  benefit  from  services : 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate 

Died  or  institutionalized   

Could   not   locate   

Handicap  too  severe 

No  disability 

No  vocational  handicap   

Other   


Services  receieved  in  addition  to  diagnostic 
services : 

Physical   restoration  

Academic  or  vocational   training   

On-the-job  training   

Adjustment  services 


Number  of  cases 

1,390 

176 

1,257 

1,373 

53 

179 

1,135 


Number  of  cases 
308 
629 
106 
326 


Input 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    $3,S45,065    $4,723,983    $4,816,786 

Personnel  man-years 128.2  143.3  141.9 
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I.  VOCATIONAL    REHABILITAT 
Basic  Vocational  Rehab 
3.  ALCOHOLICS 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Alcoholics    rehabilitated—  2,667  2,53S  3,402 

Welfare    recipients 29S  279  374 

Potential  welfare 

recipients    1,247  1,193  1,599 

Other   1,122  1.066  1,429 

Average  annual  earnings 

after   employment    $7,395  $7,765  $8,153 

Estimated  Annual  Earnings 
of  Alcoholics  returned  to 
Employment    $16,S39,784  $16,749,105  $23,578,476 

Estimated  taxes  paid  on 
earnings  (sales  and  fed- 
eral and  state  income 
taxes)     $1,292,056    $1,228,392    $1,646,56S 

Estimated  annual  savings  in 
public  assistance  and  in- 
stitutional costs — Medi- 
Cal  and  Social  Security 
Benefits 518,124         492,372      1,159,988 

Estimated   Total   Benefits 

to  Government  $1,S10,180    $1,720,764    $2,806,556 

Average  number   of  months 

of   service    12.4  12.4  12.4 

Average    cost    per    alcoholic 

rehabilitant    $1,595  $1,818  $2,123 

Federal   and   state   costs   of 

program     $4,254,652    $4,615,348    $7,221,608 

Percent    of    annual    return 

(benefits)    per   dollars   of 

program   cost   43  37  39 

Percent    returned    in    three 

years    128  111  117 

The  Department  of  Rehabilitation  was  assigned  the 
responsibility  for  the  development  and  maintenance 
of  a  statewide  comprehensive  plan  for  the  conduct 
of  vocational  rehabilitation  programs  for  early  detec- 
tion and  prevention  of  alcoholism  and  effective  treat- 
ment and  rehabilitation.  Under  the  Governor's  Re- 
organization Plan  No.  1,  this  program  component 
will  be  transferred  to  the  Department  of  Health. 

At  the  statewide  level  the  Department  of  Rehabili- 
tation encourages  and  promotes  the  effective  use  of 
facilities,  resources,  and  funds  both  public  and  pri- 
vate in  the  planning  and  conduct  of  alcoholism-re- 
lated activities. 

At  the  local  level  the  department  provides  or  ob- 
tains vocational  rehabilitation  services  for  individuals, 
their  families,  and  the  community  through  community 
alcoholism  programs  directly  administered  by  the  De- 
partment of  Rehabilitation  or  conducted  as  coopera- 
tive programs  with  local  public  health  or  mental 
health  services.  Such  programs  now  exist  in  Sacra- 
mento, Contra  Costa,  San  Diego,  Los  Angeles,  Ala- 
meda, San  Francisco,  San  Joaquin.  Santa  Clara  and 
Monterey  counties  and  in  the  cities  of  Long  Beach 
and  Pasadena.  These  are  financed  through  a  combina- 
tion of  state  and  federal  vocational  rehabilitation  and 
local  funds.  The  level  of  staffing  has  expanded  in  the 
existing  community  alcoholism  programs  including 
the  establishment  of  a  new  community  alcoholism  pro- 
gram in  East  Los  Angeles  and  San  Pedro,  develop- 
ment of  an  alcoholism  program  for  state  employees 


ION   OF  THE   DISABLED— Continued 
ilitation  Process — Continued 

in  the  Sacramento  area,  and  in  cooperation  with  the 
Los  Angeles  County  Department  of  Hospitals,  the 
expansion  of  alcoholic  rehabilitation  services  at  the 
USC-LA  County  Medical  Center,  Long  Beach  Gen- 
eral Hospital  and  Harbor  General  Hospital. 

The  community  alcoholism  programs  have  been 
highly  productive  both  in  the  salvaging  of  human 
lives  and  the  return  of  persons  to  productive  employ- 
ment. 

Alcoholics  represent  11  percent  of  the  department's 
total  caseload  or  4,900  cases.  In  1969-70,  5,620  alco- 
holics were  accepted  for  service.  Of  those  receiving 
service  on  June  30,  1970,  625  were  welfare  recipients. 

In  1969-70,  the  department  closed  cases  for  a  num- 
ber of  alcoholics  who  did  not  complete  the  rehabilita- 
tion process.  Many  of  these  people  received  some 
benefit  from  services. 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate 

Died  or  institutionalized 

Could  not  locate   

Handicap   too   severe    

No   disability    

No  vocational  handicap 

Other   


Services  received  in  addition  to  diagnostic 
services : 

Physical   restoration    

Academic  or  vocational  training 

On-the-job   training 

Adjustment   services   


Number  of  cases 

2,561 

302 

3,421 

460 

34 

43 

1,174 


Number  of  cases 

2,855 

88 

50 

505 


Workload  Changes 

In  1971-72,  to  the  extent  that  additional  federal 
funds  are  available,  the  department  will  increase  com- 
munity services  to  alcoholics  as  provided  under  Wel- 
fare and  Institutions  Code,  Chapter  8,  Section  19800- 
19813  (McAteer  Act).  It  is  intended  that  $500,000  of 
state  funds  will  be  available  from  Department  of 
Mental  Hygiene  for  possible  federal  matching  up  to 
$2,000,000. 


Input 

Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

$4,254,361 

$4,615,348 

$7,221,608 

Personnel    man-years 

66.1 

67.1 

86.2 

4.   MENTALLY   RETARDED 

Output 

Actual 

Estimated 

Estimated 

1969-70 

1970-71 

1971-72 

Mentally    retarded    rehabili- 

tated 

1,163 

1,095 

1,135 

Welfare  recipients 

412 

383 

397 

Potential   welfare   recipients 

729 

690 

715 

Other 

22 

22 

23 

Average  annual  earnings  af- 

ter employment 

$3,259 

$3,422 

$3,593 

Estimated    annual    earnings 

of   mentally    retarded    re- 

turned to  employment 

$3,321,032 

$3,298,808 

$3,589,407 

Estimated     taxes     paid     on 

earnings  ( sales  and  federal 

and  state  income  taxes) 

$331,204 

$312,075 

$323,475 
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I.  VOCATIONAL    REHABILITATION    OF  THE   DISABLED— Continued 
Basic  Vocational  Rehabilitation  Process — Continued 


Output 


Actual 
1969-70 


Estimated 
1970-71 


Estimated  annual  savings  in 
public  assistance  and  in- 
stitutional costs.  Medi-Cal 
and  Social  Security  bene- 
fits     : $354,017      $332,880 


Estimated 
1971-72 


$345,040 


Estimated    Total    Benefits 

to  Government  $685,221       $644,955       $668,515 

Average   number    of   months 

of  service 24.9  24.9  24.9 

Average    cost    of    purchased 

services    per    mentally    re- 
tarded rehabilitant $3,094  $3,529  $3,404 

Federal    and    state    costs    of 

program  $3,598,208    $3,863,949    $3,863,949 

Percent    of    annual    return 

(benefits)    per    dollars    of 

program  cost 19  17  17 

Percent    returned    in    three 

years 57  51  51 

The  department  serves  the  mentally  retarded 
through  field  offices,  vocational  rehabilitation  units  in 
school  districts,  county  departments  of  education  and 
in  some  state  hospitals.  The  department  also  conducts 
a  rehabilitation  program  at  Agnews  State  Hospital 
which  serves  about  355  severely  retarded  at  any  one 
time.  In  addition,  consultation  on  vocational  rehabili- 
tation services  is  provided  in  the  regional  diagnostic 
centers  for  the  retarded. 

The  mentally  retarded  represent  9  percent  of  the 
department's  total  caseload  or  3,926  cases.  In  1969-70, 
1,720  mentally  retarded  persons  were  found  eligible 
for  service.  Of  those  receiving  service  on  June  30, 
1970,  690  were  welfare  recipients. 

In  1969-70,  the  department  closed  cases  for  a  num- 
ber of  mentally  retarded  persons  who  did  not  com- 
plete the  rehabilitation  process.  Many  of  these  people 
received  some  benefit  from  services : 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate 

Died  or  institutionalized 

Could  not  locate 

Handicap  too  severe ! 

No   disability   

No  vocational  handicap 

Other   ■ 


Services  receieved  in  addition  to  diagnostic 
services : 

Physical   restoration   

Academic  or  vocational  training  

On-the-job   training 

Adjustment   services   


Number  of  cases 
669 

38 
657 
469 

12 

37 
521 


Number  of  cases 
54 
254 
217 

384 


Due  to  the  transfer  of  program  resources  into  co- 
operative programs  in  1970-71,  it  is  anticipated  that 
the  mentally  retarded  will  be  served  primarily 
through  cooperative  programs. 


Input 

Expenditures    

Personnel  man-years 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$3,413,244  $3,604,479  $3,604,479 

123.4  130.8  130.8 


5.  BEHAVIORAL   DISORDERS 


Output 

Behavioral     disorders     reha- 
bilitated    

Welfare  recipients 

Potential  welfare  recipients 

Other    

Average  annual  earnings 

after  employment 

Estimated  annual  earnings 
of  behavioral  disorders 
returned  to  employment   _ 
Estimated  taxes  paid  on 
earnings  (sales  and 
federal  and  state 

income  taxes)   

Estimated  annual  savings  in 
public  assistance,   insti- 
tutional costs,  Medi-Cal 
and  Social  Security 
benefits  


Actual 
1969-70 

1,949 
309 

1.4.S6 
154 


Estimated 
1970-71 

2,105 
337 

1.600 
168 


Estimated 
1971-72 


2,943 
471 

2,237 
235 


$5,517  $5,793  $6,083 

$10,443,836  $11,829,306  $17,366,965 

$1,355,410   $1,462,975    $2,045,385 
1,022,977     1,105,125     1,545,075 


$2,378,387    $2,568,100   $3,590,460 


Estimated   Total    Benefits 

to  Government 

Average   number    of   months 

of  service  

Average  cost  of  services  per 

behavioral  disorders 

rehabilitated    

Federal    and    state    cost    of 

program  $4,282,784    $5,272,032 

Percent  of  annual  return 

(benefits)     per    dollars    of 

program  cost 56  49 

Percent    returned    in    three 

years    . 167  147 


14.4 


$2,197 


14.4 


$2,504 


14.4 

$2,796 

$S,228,958 

44 
132 


Services  to  persons  with  behavioral  disorders  are 
provided  through  field  offices,  vocational  rehabilitation 
units  in  service  centers,  correctional  facilities,  parole 
and  probation  offices. 

Persons  with  behavioral  disorders  represent  14  per- 
cent of  the  caseload  or  6,476  cases.  In  1969-70,  3,731 
persons  with  behavioral  disorders  were  eligible  for 
service.  Of  those  receiving  service  on  June  30,  1970, 
570  were  welfare  recipients. 

In  1969-70.  the  department  closed  cases  for  a  num- 
ber of  persons  with  behavioral  disorders  who  did  not 
complete  the  rehabilitation  process.  Many  of  these 
people  received  some  benefit  from  services. 

Number  of  cases 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate 

Died  or  institutionalized 

Could  not  locate 

Handicap   too   severe   

No  disability  _. 

No  vocational  handicap 

Other  


Services  received  in  addition  to  diagnostic 
services: 

Physical  restoration 

Academic  or  vocational  training 

On-the-job   training 

Adjustment  services 


1.678 
545 

1,932 

521 

93 

238 

1,234 


Number  of  cases 
182 
698 
130 
441 


This  budget  will  increase  the  emphasis  on  helping 
the  public  offender  in  order  to  achieve  the  objective 
of  successful  rehabilitation  and  assist  the  individual 
in  adjusting  to  being  a  more  useful  citizen. 

Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures $4,259,227    $5,237,902    $8,194,828 

Personnel  man-years 136.4  155.9  214.7 
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I.  VOCATIONAL   REHABILITATION   OF  THE   DISABLED— Continued 

Basic  Vocational  Rehabilitation  Process — Continued 

6.  SENSORY  DISORDERS 

a.  HEARING  IMPAIRMENTS 

Output 

Persons  with  hearing  impairments  rehabilitated 

Welfare   recipients   

Potential  welfare  recipients 

Other    

Average  annual  earnings  after  employment 


ESTIMATED  ANNUAL  EARNINGS  OF  PER- 
SONS WITH  HEARING  IMPAIRMENTS 
RETURNED  TO  EMPLOYMENT 

Estimated  taxes  paid  on  earnings  (sales  and  federal 
and  state  income  taxes) 

Estimated  annual  savings  in  public  assistance,  in- 
stitutional costs,  Medi-Cal  and  social  security 
benefits  

ESTIMATED  TOTAL  BENEFITS  TO  GOV- 
ERNMENT   

Average  number  of  months  of  services 

Average  cost  of  services  per  rehabilitant  with  hear- 
ing impairments 

Federal  and  state  costs  of  program 

Percent  of  annual   return   (benefits)   per  dollars  of 

program  cost 

Percent  returned  in  three  years 

The  department  provides  services  to  persons  with 
hearing  impairments  through  field  offices  and  voca- 
tional rehabilitation  units  at  California  School  for  the 
Deaf  and  in  some  local  school  districts.  Counselors 
serving  the  deaf  must  have  specialized  knowledge  in 
communication  techniques  such  as  sign  language. 

Persons  with  hearing  impairments  represent  3  per- 
cent of  the  department's  total  caseload  or  1,745  cases. 
Of  these  cases,  592  were  totally  deaf  and  unable  to 
speak,  534  were  deaf  but  able  to  speak,  and  619  were 
hard-of-hearing.  In  1969-70,  841  persons  with  hearing 
impairments  were  accepted  for  service.  Of  the  caseload 
on  June  30,  1970,  170  persons  with  hearing  impair- 
ments were  welfare  recipients. 

Of  the  638  persons  with  this  disability  who  were 
rehabilitated  in  1969-70,  455  were  deaf  and  the  re- 
mainder were  hard-of-hearing. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Deaf 

455 

101 

318 

36 

$5,054 

Other 

Hearing 

1S3 

33 

123 

27 

$5,036 

Deaf 

428 

94 

300 

34 

$5,307 

Other 

Hearing 

172 

31 

115 

26 

$5,288 

Deaf 

429 

94 

300 

35 

$5,572 

Other 

Hearing 

171 

31 

115 

25 

$5,552 

$2,127,788 

$S36,056 

$2,112,186 

$830,216 

$2,223,228 

$S66,112 

$241,179 

$85,224 

$226,840 

$80,152 

$227,370 

$79,6S6 

S4,211 

36,874 

79,180 

$306,020 
22.1 

34.572 

79,365 

$306,735 
22.1 

34,371 

$325,390 
22.1 

$122,098 
19.4 

$114,724 
19.4 

$114,057 
19.4 

$1,779 
$809,568 

$1,979 
$362,182 

$2,028 
$S6S,653 

$2,256 

$389,0S4 

$2,070 

$888,303 

$2,326 

$397,886 

40% 
120% 

34% 
102% 

35% 

105% 

29% 
87% 

35% 
105% 

29% 

87% 

The  department  closed  cases  for  a  number  of  per- 
sons with  hearing  impairments  in  1969-70  who  did 
not  complete  the  rehabilitation  process.  Many  of  these 
people  received  some  benefit  from  services. 


b.  VISUAL  IMPAIRMENTS 

Output 

Persons  with  visual  impairments  rehabilitated- 

Welfare   recipients 

Potential  welfare  recipients 

Other 

Average  annual  earnings  after  employment 


Estimated 
1971-72 
Legally 
blind 
403 
260 
116 
27 
$5,112 


Reason  s 

for  closure: 

» 

rumoer  of  cases 

324 

nstitutionalized 

12 

Could  not  locate 

274 

82 

No  disability 

15 

No  voca 

ional  handicap 

89 

Other 

222 

Services 

received  in  addition  to  diagnostic 

services : 

Number  of  cases 

Physical 

restoration 

46 

Academic  or  vocational 

training 

170 

-      29 

Adjustment  services 

42 

Actual 

Estimated 

1969-70 

1970-71 

Other 

Legally 

Other 

Legally 

Other 

visual 

blind 

visual 

blind 

visual 

395 

381 

372 

386 

372 

101 

248 

97 

251 

97 

219 

110 

205 

112 

205 

75 

23 

70 

23 

70 

$5,096 

$5,368 

$5,351 

$5,636 

$5,619 

Estimated   annual  earnings  of  persons  with  visual 

impairments  returned  to  employment $1,359,956 

Estimated  taxes  paid  on  earnings  (sales  and  fed- 
eral and  state  income  taxes) $169,961 

Estimated  annual  savings  in  public  assistance,  in- 
stitutional costs,  Medi-Cal  and  Social  Security 
benefits  126,154 


Estimated  Total  Benefits  to  Government 

Average  number  of  months  of  service 

Average  cost  of  services  per  rehabilitant  with  vis- 
ual impairments 

Federal  and  state  costs  of  program 

Percent  of  annual  return   (benefits)   per  dollars  of 

program  cost 

Percent  returned  in  three  years 


$296,115 
32.2 

$5,390 
$2,172,171 

14 
42 


$1,768,312 
$193,583 

132,567 

$326,150 
19.3 

$2,175 
$858,991 

38 

114 


$1,347,368 
$160,782 

119,253 

$280,035 
32.2 

$6,145 
$2,343,552 

12 
36 


$1,749,777 
$182,280 

124,992 

$307,272 
19.3 

$2,480 
$922,943 

33 

99 


$1,437,180 
$162,892 

120,818 

$283,710 
32.2 

$6,208 
$2,396,569 

12 
36 


$1,837,413 
$182,280 

124,992 

$307,272 
19.3 

$2,537 
$943,822 

33 
99 
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VOCATIONAL    REHABILITATION    OF  THE   DISABLED— Continued 
Basic  Vocational   Rehabilitation  Process — Continued 


Visually  impaired  persons  are  served  through  the 
department's  field  offices,  special  programs  in  local 
school  districts,  and  facilities  operated  by  the  depart- 
ment such  as  the  Orientation  Center  for  the  Blind 
in  Albany.  This  center  is  a  residential-type  program 
in  which  newly  blind  persons  are  able  to  learn  skills 
in  mobility  and  communication  (braille  typing,  etc.), 
which  makes  it  possible  for  them  to  function  inde- 
pendently in  their  home,  in  the  community  and  on 
a  job. 

In  1969-70,  the  department  assisted  in  the  develop- 
ment of  a  program  to  provide  orientation  services  to 
the  blind  in  the  Los  Angeles  area.  This  program, 
which  is  operated  by  a  private  nonprofit  organization, 
is  funded  by  a  project  grant  under  the  Vocational 
Rehabilitation  Act.  The  program  makes  it  possible 
to  provide  orientation  services  to  blind  persons  in 
Los  Angeles  in  a  nonresidential  setting  without  the 
necessity  of  disrupting  their  lives  by  sending  them 
to  the  Orientation  Center  in  Albany  for  an  extended 
period.  Arrangements  are  made  for  board  and  room 
in  the  nearby  community  for  people  who  cannot  com- 
mute from  their  homes. 

Visually  impaired  persons  represent  6  percent  of 
the  department's  total  caseload   (1,662  legally  blind 


and  1,279  with  other  visual  problems).  In  1969-70, 
1,102  persons  with  visual  impairments  were  accepted 
for  service.  Of  the  caseload  on  June  30,  1970,  776  per- 
sons were  receiving  welfare  assistance. 

Of  the  798  visually  impaired  persons  who  were  re- 
habilitated in  1969-70,  403  were  legally  blind.  The 
department  closed  cases  for  a  number  of  visually  im- 
paired persons  in  1969-70  who  did  not  complete  the 
rehabilitation  process.  Many  of  these  people  received 
some  benefit  from  services : 


Reasons  for  closure: 

Refused  service  or  failed  to  cooperate. 

Died   or   institutionalized 

Could   not  locate 

Handicap  too  severe 

No  disability 

No  vocational   handicap 

Other   


Services  received  in  addition  to  diagnostic 
services : 

Physical  restoration 

Academic  or  vocational  training 

On-the-job   training   

Adjustment  services 


Number  of  cases 
496 

37 
450 
196 

24 
122 
424 


Number  of  cases 

73 

127 

38 

92 


Input 


Actual 
1969-70 


Estimated 
1971-72 


Estimated 
1970-71 

Expenditures  _.                      .    $4,173,038    $4,495,037    $4,597,385 
Personnel  man-years 181.3  185.6  175 


Rehabilitation  for 


Need 


Many  persons  with  visual  impairments  and  many 
mentally  retarded  persons  who  do  not  have  potential 
for  employment  due  to  age  or  severity  of  their  limita- 
tions need  special  assistance  to  learn  to  be  as  inde- 
pendent as  possible  within  their  daily  living  situation. 
Without  this  type  of  assistance,  costly  attendant  care 
or  institutionalization  may  be  required. 

Objectives 

The  objective  of  this  program  element  is  to  furnish 
services  to  the  mentally  retarded  and  visually  im- 
paired to  enable  them  to  function  as  independently  as 
possible  in  order  to  minimize  the  psychological,  social 
and  economic  dependency  on  their  families  or  society. 

General  Description 

Through  the  use  of  training  and  diversional  activ- 
ity, disabled  people  are  provided  with  the  skills  nec- 
essary to  travel  independently,  take  care  of  their  own 
needs  and  improve  their  ability  to  communicate  with 
others. 


Input 


Actual 
1969-70 


Expenditures     $358,607 

Personnel  man-years 15.9 


Estimated 
1970-71 

$509,795 
16.1 


Estimated 
1971-72 

$521,594 
16.1 


Daily  Living 

1.  Visually  Impaired 

Output  Actual  Estimated  Estimated 

Blind  persons  achieving:  1969-70  1970-71  1971-72 

Personal  independence 324  324  324 

Employment* 73  73  73 

Independence  as  home- 
maker  *    57  57  57 

Cases  Closed  Because  Goal 
not  Achieved: 

Not  ready  for  service 384  384  384 

Did  not  complete  service  __  188  188  188 
Goal  of  personal 

independence 139  139  139 

Goal  of  employment  * 34  34  34 

Goal  of  homemaker  * 15  15  15 

Caseload  at  end  of  year 846  -  - 

(*Also  included  under  basic  vocational  rehabilitation  process.) 

The  department  provides  services  to  the  adult  blind 
and  otherwise  severely  visually  impaired  at  home,  in 
hospitals  and  institutions.  These  services  include 
training  in  independent  travel,  braille,  typing,  activi- 
ties of  daily  living  (taking  care  of  one's  clothes,  dial- 
ing a  phone,  grooming,  eating  and  the  like),  cooking, 
home  mechanics,  business  methods  (learning  to  use 
the  abacus  as  an  arithmetic  device),  physical  condi- 
tioning, hand  manipulation  with  wood  and  metal- 
working  machines.  A  necessary  adjunct  to  this  train- 
ing is  adjustment  counseling  which  instills  a  positive 
attitude  toward  one's  disability  so  that  the  visually 
disabled  person  can  lead  a  normal  life. 
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I.  VOCATIONAL   REHABILITATION   OF  THE  DISABLED— Continued 
Rehabilitation  for  Daily  Living — Continued 


These  vital  services  are  provided  by  a  staff  of  coun- 
selor-teachers and  orientation  mobility  specialists  sta- 
tioned in  department  field  offices. 

In  1969-70, 1,952  severely  visually  impaired  persons 
were  provided  services  to  help  them  adjust  to  blind- 
ness. 


Input 


Expenditures     

Personnel  man-years 


Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

$274,260  $269,795  $281,594 
15.6               15.6  15.6 


2.  Severely  Mentally  Retarded  and  Work  Training  Centers 

Under  a  contractual  agreement  with  the   Depart- 
ment   of    Social   Welfare,    the    department    arranges 


workshop  services  for  about  300  severely  mentally 
retarded  individuals.  The  purpose  of  this  program  is 
to  provide  a  diversional  activity  for  these  individuals 
who  might  otherwise  have  to  be  hospitalized  in  state 
institutions.  Although  most  of  these  individuals  do 
not  have  vocational  potential  due  to  the  severity  of 
their  disability,  in  some  instances  they  have  made 
sufficient  gains  from  this  prevocational  experience  to 
be  accepted  for  a  vocational  rehabilitation  service. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$84,347 
0.3 

$240,000 
0.5 

$240,000 
0.5 

Extended  Employment 


Need 


Many  blind  and  severely  disabled  individuals  are 
unable  to  compete  in  normal  employment  situations 
because  of  the  extent  of  their  limitations.  They  are 
capable,  however,  of  limited  production  in  a  sheltered 
work  setting.  If  such  opportunities  are  available,  these 
individuals  can  be  partially  self-supporting  and  can 
maintain  their  dignity  and  self-respect  as  contributing 
members  of  society.  Without  these  opportunities,  they 
become  completely  emotionally  and  financially  de- 
pendent on  family,  friends  and  public  support. 

In  addition,  experience  has  shown  that  many  blind 
people  can  function  effectively  and  competitively  as 
vending  stand  or  food  service  operators  if  they  are 
provided  with  special  assistance  in  selecting,  develop- 
ing and  equipping  locations  for  these  enterprises. 

Objectives 

To  provide  sheltered  work  settings  in  which  severely 
impaired  individuals  can  be  as  productive  as  possible 
in  order  to  contribute  to  self-support  and  to  maintain 
human  dignity. 

In  addition,  to  develop,  establish  and  equip  food 
service  operations  and  vending  stands  in  public  and 
private  buildings  to  provide  opportunities  for  blind 
persons  to  operate  these  enterprises  profitably. 

Output  Actual 

1969-70 

Industrial  Rehabilitation  Serv- 
ices Including  Blind : 

Workers  employed  on 

June  30th 209 

Persons  who  received  work 

training 64 

Business  Enterprise  Program 
for  the  Blind : 

Blind  persons  working  as 

vending  stand  operators  286  295  310 


Estimated 
1970-71 


215 


125 


Estimated 
1971-72 


100 


General  Description 

The  department  operates  six  rehabilitation  work- 
shops (Industrial  Rehabilitation  Services)  which  pro- 
vide extended  employment  opportunities  to  severely 
impaired  persons  (primarily  blind)  who  cannot  work 
in  competitive  situation. 

The  Industrial  Rehabilitation  Services  had  209  full- 
or  part-time  workers  on  June  30,  1970.  In  1969-70, 
total  earnings  paid  were  $739,648  exclusive  of  fringe 
benefits.  In  the  same  period,  64  persons  received  work 
training  by  Industrial  Rehabilitation  Services. 

The  department  operates  a  Business  Enterprise 
Program  for  the  Blind  which  provides  comprehensive 
training  as  assistance  in  operation  of  vending  stands, 
snackbars  and  cafeterias  in  public  and  private  build- 
ings. The  Business  Enterprise  Program  and  the  reha- 
bilitation workshops  also  serve  other  disabled  people. 

In  the  Business  Enterprise  Program  in  1969-70,  286 
blind  persons  were  operating  vending  stands,  snack- 
bars and  cafeterias  with  a  total  yearly  net  income  of 
$2,136,804.  These  operators  also  employed  637  full- 
or  part-time  employees  with  a  yearly  income  of  $2,- 
103,913  exclusive  of  fringe  benefits. 

Workload  Changes 

The  general  fund  for  Industrial  Rehabilitation  Serv- 
ices will  be  reduced  $224,000  in  1971-72.  This  re- 
duction is  made  possible  by  plans  to  transfer  the 
operation  to  privately  sponsored  groups  who  will 
maintain  and  improve  the  service  program.  Grants 
of  federal  funds  may  be  used  as  necessary  to  assist 
the  private  sector  to  assume  this  responsibility. 


Input 


Estimated 
1970-71 


Estimated 
1971-72 


Actual 
1969-70 

Expenditures    $1,747,864    $2,204,489   $1,371,485 

Personnel  man-years 237.9  356.2  27.2 

Workload  Information 

The  reduction  of  this  program  represents  the  con- 
version of  this  program  to  the  private  sector. 
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DEVELOPMENT  OF  COMMUNITY    RESOURCES 


Need 


The  Vocational  Rehabilitation  Program  for  the  Dis- 
abled does  not  provide  any  direct  services  except  vo- 
cational counseling  and  placement.  All  other  services 
required  to  rehabilitate  the  individual  are  purchased 
by  the  department  from  resources  in  the  community. 
Such  resources  include  medical  facilities,  physician 
services,  private  and  public  training  facilities  and 
workshop  services. 

The  availability  of  the  appropriate  resources  in 
the  community  determines  whether  or  not  the  depart- 
ment is  able  to  rehabilitate  disabled  individuals.  Re- 
sources for  rehabilitation  vary  considerably  from  one 
community  to  another  in  California.  The  services 
provided  by  community  resources  may  also  vary  con- 
siderably in  quantity  and  quality. 

Some  types  of  problems  can  only  be  dealt  with  in 
workshops  or  rehabilitation  centers.  When  these  re- 
sources are  not  available  or  their  services  are  not 
adequate,  many  disabled  people  cannot  be  rehabili- 
tated. 

Since  the  department's  aim  is  to  be  able  to  provide 
services  to  disabled  people  no  matter  where  they  live 
in  the  state,  it  is  necessary  to  encourage  the  improve- 
ment of  services  in  resources  where  services  are  inade- 
quate. Rather  than  establishing  and  operating  its  own 
rehabilitation  center  and  workshops,  the  department 
makes  every  effort  to  involve  local  community  groups 
in  the  total  rehabilitation  commitment.  In  this  way  the 
private  sector  has  a  stake  in  the  outcome  of  the  re- 
habilitation process. 


There  is  also  a  significant  need  for  a  preventive  ap- 
proach in  regard  to  disability.  This  is  particularly 
true  in  the  problem  of  alcoholism  where  educational 
and  early  detection  programs  are  needed  to  combat 
the  rising  social  and  economic  impact  of  this  disability 
in  California  citizens. 

Objectives 

The  objective  of  this  program  is  to  encourage  the 
development  and  improvement  of  rehabilitation  re- 
sources in  the  community  and  on  a  statewide  basis 
particularly  in  rehabilitation  facilities  and  workshops 
and  to  develop  programs  for  early  detection  and  pre- 
vention of  alcoholism. 


Output 

Technical  Consultation  to 
Workshops : 
Consultations    authorized 
Processing  Applications  for 
Grants : 
Applications  Processed : 
Rehabilitation    facilities 
Research  demonstration 
projects 


Actual 
1969-70 


316 


Estimated 
1970-71 


325 


Estimated 
1971-72 


335 


51 
54 


Grants  approved $7,712,121 

Authority 


56 
60 


62 
65 


Federal — Vocational  Rehabilitation  Act. 

State — Welfare  and  Institutions  Code,  Sections 
19008,  19013,  19152,  19154,  19400-19402  and  19800- 
19813. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  program  costs 19.9  29.1  29.1  $2,973,631 

Workload  adjustments —  0.9  1.6  - 

Totals,     Development     of     Community 

Resources 19.9  30  30.7  $2,973,631 

General  Fund 75,904 

Federal  funds  2,897,727 

Program  Elements : 

Technical  consultation 4.2  4.3  4.3  $117,318 

Processing  applications  for  grants 9.6  13.4  13.4  2,768,307 

Vocational    training    facility    develop- 
ment    5.1  9.9  9.9  76,924 

Educational    program    on    misuse    of 

alcoholic  beverages   1  2.4  3.1  11,082 


$947,861 
1,223,516 


$2,171,377 

148,628 

2,022,749 

$122,659 
1,819,436 

143,602 

S5,680 


$954,325 

275,886 


$1,230,211 

150,069 

1,080,142 

$122,969 
861,624 

145,782 

99,836 


Need 


Technical  Consultation 

Objectives 


Rehabilitation  facilities  are  a  major  source  for  the 
training  of  the  handicapped  to  perform  in  work  situa- 
tions. In  order  to  permit  these  rehabilitation  facilities 
to  operate  as  much  like  competitive  industry  as  pos- 
sible, technical  consultation  is  needed  to  assist  them 
in  establishing  operational  practices  which  will  permit 
the  disabled  to  acquire  the  necessary  skills  which  are 
transferable  to  competitive  industry. 


The  objective  of  this  function  is  to  improve  the 
services  of  rehabilitation  facilities  by  furnishing  tech- 
nical consultation  to  assist  them  in  developing  and 
adopting  the  best  business  management  and  opera- 
tional techniques  which  will  reflect  in  a  better  quality 
of  services  to  the  disabled  and  enable  them  to  be- 
come more  proficient  in  meeting  the  requirements  for 
competitive  employment. 
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II.   DEVELOPMENT  OF  COMMUNITY   RESOURCES— Continued 
Technical  Consultation — Continued 


Output 

Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

Authorization    for    technical 
consultation  for  workshops 

316 

325 

33 

General  Description 

To  support  and  develop  community  resources  and 
their  proper  utilization,  the  Department  of  Rehabili- 
tation furnishes  technical  consultation  to  workshops 
and  rehabilitation  facilities  to  assist  them  in  areas 
such  as  industrial  engineering,  jig  and  fixture  build- 
ing, cost  accounting,  sales  and  public  relations,  safety 
and  contract  procurement.  This  makes  it  possible  for 


workshops  to  adopt  practices  and  operational  pro- 
cedures comparable  to  those  existing  in  private  indus- 
try and  enables  disabled  workers  to  become  oriented 
and  acquire  work  habits  which  are  transferable  to  a 
competitive  work  situation.  In  addition,  workshops  are 
assisted  to  establish  better  management  and  produc- 
tion practices  which  improve  efficiency  and  permit 
them  to  provide  services  to  greater  number  of  handi- 
capped persons. 

Input 

Expenditures    

Personnel  man-years 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$117,318 
4.2 

$122,659 
4.3 

$122,969 
4.3 

Need 


Processing  Applications  for  Grants  a 

General  Description 


The  Department  of  Health,  Education,  and  Wel- 
fare, under  various  sections  of  the  Vocational  Reha- 
bilitation Act,  makes  grants  available  to  provide  for 
planning,  developing,  expanding  and  improving  re- 
habilitation facilities  if  the  grant  application  has  been 
approved  by  the  state  rehabilitation  agency.  The  De- 
partment of  Rehabilitation  is  therefore  required  to 
furnish  this  application  review  service.  The  depart- 
ment also  is  required  to  review  applications  for  fed- 
eral grants  for  research  and  demonstration  projects 
when  direct  services  to  disabled  people  are  involved. 

Objectives 

The  objective  of  this  function  is  to  review  all  appli- 
cations for  grants  before  they  are  forwarded  to  the 
federal  government  to  determine  whether  or  not  the 
application  is  in  the  best  interest  of  furnishing  services 
to  the  disabled,  and  is  consistent  with  the  overall  pro- 
gram of  expanding  rehabilitation  services  into  under- 
served  areas. 


Under  the  Vocational  Rehabilitation  Act,  grants  are 
awarded  to  establish  and  improve  rehabilitation  facil- 
ities provided  the  grant  application  has  been  approved 
by  the  state  rehabilitation  agency.  The  local  facility 
provides  a  portion  of  the  total  funds  necessary  to  be 
matched  with  federal  funds.  The  Department  of  Re- 
habilitation reviews  all  applications  before  they  are 
forwarded  to  the  federal  government  to  determine 
whether  the  application  is  in  the  best  interest  of  fur- 
nishing services  to  the  disabled  and  is  consistent  with 
the  overall  program  of  extending  rehabilitation  serv- 
ices to  underserved  areas. 

The  department  also  reviews  all  Research  and  Dem- 
onstration Project  applications  which  involve  direct 
services  to  clients. 

In  addition,  the  department  reviews  for  approval, 
all  requests  for  training  grants  by  institutions  of 
higher  learning  establishing  educational  programs  for 
disciplines  related  to  vocational  rehabilitation. 


Input 


Actual 
1969-70 


Output 

Grant  applications  processed : 

Rehabilitation    facilities 

Research  and  demonstra- 
tion projects  

Grants  approved    $7,712,121 


51 
54 


Estimated 
1970-71 

56 
60 


Estimated 
1971-72 

62 
65 


Actual 
1969-70 


Estimated 
1970-71 


Estimated 
1971-72 


Expenditures    $2,768,307    $1,819,436       $861,624 

Personnel  man-years 9.6  13.4  13.4 

Workload  Information 

Although  there  will  be  less  grant  dollars  available 
to  the  State  Department  of  Rehabilitation  it  is  esti- 
mated that  the  workload  will  be  offset  by  an  increase 
in  grant  applications  which  require  state  department 
review  but  which  do  not  go  through  state  accounting 
records. 


Need 


Vocational  Training  Facilities  Development 
Objectives 


A  vocational  training  development  unit  is  needed 
within  the  Department  of  Rehabilitation  to  review 
the  vocational  training  services  available  for  clients  in 
the  community  and  to  coordinate  purchase  of  training 
for  clients  to  insure  maximum  utilization  of  resources 
available  and  a  high  quality  of  training  services. 

a  Grants  not  included  in  overall  budget  totals. 


The  purpose  of  this  function  is  to  maintain  an  on- 
going review  of  training  facilities  in  the  community 
and  training  services  available  to  insure  that  such 
facilities  are  being  properly  utilized  and  that  the 
quality  of  the  service  is  consistent  with  the  state's 
investment  in  purchasing  such  training  for  clients. 
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II.   DEVELOPMENT  OF  COMMUNITY   RESOURCES— Continued 
Vocational  Training  Facilities  Development — Continued 


General  Description 

In  1969-70,  the  department  established  a  vocational 
training  development  unit  to  insure  maximum  utiliza- 
tion of  resources  available  and  a  high  quality  of  train- 
ing services.  Because  of  the  number  and  variety  of 
private  trade  schools  in  some  areas,  it  is  not  possible 
for  counselors  to  be  knowledgeable  about  all  of  the 
schools  available.  If  the  training  purchased  for  the 
client  does  not  provide  him  with  the  skills  required  by 


an  employer,  both  the  client's  time  and  the  depart- 
ment 's  money  have  been  wasted.  The,  vocational  train- 
ing development  unit  provides  protection  for  the  de- 
partment's large  investment  in  this  area  and  enables 
more  disabled  people  to  become  employed. 


Input 

Expenditures    

Personnel   man-years 


Actual 
1969-70 

$76,924 
5.1 


Estimated 
1970-71 

$143,602 
9.9 


Estimated 
1971-72 

$145,782 
9.9 


Educational  Program  on  Misuse  of  Alcoholic  Beverages 


Need 


There  is  need  for  statewide  education  programs 
to  bring  about  changes  in  drinking  patterns  and 
changes  in  attitudes  toward  the  use  of  alcoholic  bever- 
ages which  can  reduce  the  rates  of  problem  drinking 
and  also  have  a  significant  effect  on  other  alcohol- 
related  behavior.  This  will  enable  our  young  people 
to  make  sounder  judgments  about  the  use  of  alcohol 
and  result  in  a  lessening  of  misuse  of  beverage  alcohol. 

Objectives 

To  improve  public  education  about  the  misuse  of 
alcoholic  beverages  and  develop  materials  and  guides 
for  alcohol  education  programs. 

General  Description 

The  Department  of  Rehabilitation  has  the  respon- 
sibility for  developing  a  comprehensive  statewide 
educational  program  in  cooperation  with  the  Depart- 
ment of  Education,  the  Department  of  Public  Health, 
and  other  related  agencies  so  that  all  citizens  will  be 
made  aware  of  the  inherent  dangers  involved  in  the 
misuse  of  alcoholic  beverages.  This  is  to  be  achieved 
by: 


a.  Determining  what  existing  teaching  materials 
are  being  used  by  developing  a  questionnaire  to  be 
sent  to  all  teachers  in  selected  school  district. 

b.  Establishing  a  committee  with  representatives 
from  appropriate  state  departments  and  representa- 
tives from  voluntary  agencies  to  review  existing  teach- 
ing materials  and,  where  needed,  develop  new  mate- 
rials. 

c.  Developing  a  training  plan  for  the  training  of 
teachers  in  alcohol  education  and  execute  the  training 
plan  in  regional  and  local  training  conferences  for 
educators. 

d.  Setting  up  a  program  to  determine  the  content, 
method  and  timing  of  public  alcohol  education 
through  the  use  of  mass  media,  first  on  a  pilot  basis 
in  one  community  and,  after  evaluation,  on  a  state- 
wide basis. 

e.  Establishing  in  each  of  the  11  communities 
which  now  have  alcoholism  programs  funded  by  the 
Department  of  Rehabilitation,  one  pilot  program  of 
youth  alcohol  education  during  the  fiscal  year  1971-72. 


Input 


Expenditures    

Personnel  man-years 


III.   DISABILITY   DETERMINATION    PROGRAM 


Need 


Many  wage  earners  or  workers  in  California  be- 
come unable  to  work  because  of  disability  each  year. 
There  is  a  need  to  replace  the  earnings  lost  as  a  re- 
sult of  the  inability  to  work  due  to  the  medical  im- 
pairment. The  disability  provisions  of  the  Social  Se- 
curity Act  were  designed  to  meet  the  need.  A  function 
of  the  Disability  Determination  Program  is  to  deter- 
mine whether  or  not  a  person  is  disabled  as  defined 
by  the  law.  The  Disability  Determination  Program 
receives  over  100,000  applications  for  benefits  each 
year. 

O bjectives 

Under  provisions  of  the  social  security  law,  to  ex- 
peditiously provide  a  valid  determination  of  whether 
applicants  meet  the  established  definition  of  disability 
and,  on  the  basis  of  information  developed  in  this 
process,  to  consider  each  applicant  for  referral  for 
vocational  rehabilitation  services. 


Output 

Applications   received   

Applications  processed ._ 

Cases      referred     for     voca- 
tional   rehabilitation 


Actual 
1969-70 

$11,082 
1 


Actual 
1969-70 

114.820 
108,857 

7,819 


Estimated 
1970-71 

$85,680 
2.4 


Estimated 
1970-71 

127.500 
121,100 

13,300 


Estimated 
1971-72 

$99,836 
3.1 


Estimated 
1971-72 

129,100 
122.600 

14,700 


Authority 

Social  Security  Act,  as  amended  (1967). 

General  Description 

The  disability  provisions  of  the  Social  Security  Act 
provide  partial  payment  of  earnings  for  individuals 
who  have  insurance  coverage  and  are  unable  to  en- 
gage in  any  substantial  gainful  work  because  of 
physical  or  mental  impairments  which  have  lasted  or 
are  expected  to  last  12  months  or  longer.  Under  a 
contract  with  the  Social  Security  Administration,  the 
department  provides  an  adjudication  service  on  ap- 
plications for  these  benefits. 

Claims  for  disability  insurance  benefits  are  filed  at 
social  security  district  offices.  Federal  claims  repre- 
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DEPARTMENT   OF   REHABILITATION — Continued 

III.   DISABILITY   DETERMINATION    PROGRAM— Continued 


sentatives  determine  whether  the  applicant  has  insur- 
ance coverage  and  secure  initial  medical  and  voca- 
tional evidence  which  is  forwarded  to  the  disability 
determination  field  offices.  A  doctor  and  a  disability 
determination  counselor  team  adjudicates  the  claim. 
If  further  information  is  necessary  to  make  a  determi- 
nation, state  agency  personnel  initiate  appropriate 
development.  This  may  include  medical  examination 
(in  35  percent  to  40  percent  of  the  cases,  special 
medical  examinations  are  purchased  from  community 
physicians),  contact  with  employers,  sheltered  work- 
shop evaluation,  psychological  testing  or  interview 
with  the  applicant. 

Benefits  may  be  terminated  if  the  disabled  person 
returns  to  work  or  improves  medically  to  the  degree 
that  he  is  no  longer  prevented  from  engaging  in  sub- 


stantial work.  This  program  determines  whether  bene- 
fits should  be  continued  or  terminated  when  the  issue 
develops.  Each  individual  whose  case  is  processed  in 
this  program  is  considered  for  referral  to  vocational 
rehabilitation  services. 

Workload  Information 

Increases  in  expenditures  for  Disability  Determina- 
tion Program  staff  and  nonpersonal  services  are  the 
result  of  a  17  percent  increase  in  workload.  The 
1970-71  workload  budget  was  originally  based  on  an 
estimate  of  110,400  disability  determination  cases. 
That  estimate  has  been  increased  to  127,500  eases  by 
the  Social  Security  Administration  actuaries  for 
1970-71  and  will  increase  to  129,100  in  1971-72. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing   program   costs   296.2       304.2       304.2  $5,491,759  $6,656,232 

Workload    adjustments    -  59.3         59.3  142,878 

Totals,    Disability-Determination 296.2       363.5       363.5  $5,491,759  $6,799,110 

Federal  funds 5,487,187  6,799,110 

Reimbursements    : 4,572  — 

IV.   DEPARTMENTAL  ADMINISTRATION 


$6,760,286 
406,637 

$7,166,923 
7,166,923 


The  purpose  of  this  activity  is  to  provide  executive 
direction,  planning,  policy  determination  and  staff 
services  for  operation  of  all  department  programs. 

Executive  Office 

The  Director  of  Kehabilitation  is  the  chief  execu- 
tive of  the  department.  He  is  charged  with  conducting 
the  affairs  of  the  department,  interpreting  and  apply- 
ing policies  of  the  Governor,  establishing  policy  and 
acting  as  principal  official  spokesman  for  the  depart- 
ment. The  executive  office  includes  the  director  and 
the  chief  deputy  director. 

Input  Actual  Estimated 

1969-70  1970-71 

Expenditures    __._ $127,825  $133,782 

Personnel  man-years 5.9  5.9 

Management  Services 

Under  the  direction  of  the  deputy  director,  man- 
agement services,  general  administrative  services  are 
provided  to  furnish  the  necessary  logistical  support 
and  funds  to  permit  operating  units  to  function  effec- 
tively. Such  support  includes  a  fiscal  unit  responsible 
for  budget  preparation  and  control,  accounting  and 
departmental  business  services;  a  personnel  unit  pro- 
viding personnel  management  services,  including  re- 
cruitment, placement  and  classification  of  staff;  a 
data  processing  unit  furnishing  automated  data  proc- 
essing services  to  other  departmental  programs  and  a 
training  unit  responsible  for  departmental  staff  de- 
velopment program. 


Estimated 
1971-72 

$136,219 
5.9 


Input  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Expenditures    $1,175,705    $1,442,992    $1,494,888 

Personnel  man-years 104.1  106.3  103.3 

Field  Support  Services 

Under  the  direction  of  the  deputy  director,  field 
support,  this  unit  provides  the  research,  consultation 
and  statistical  data  required  by  operating  units  and 
program  planners  and  evaluators  in  reviewing  pro- 
grams and  planning  program  development.  Staff  is 
also  provided  to  plan  for  the  development  of  a  com- 
prehensive vocational  rehabilitation  program  includ- 
ing orderly  development  of  services  (public  or  pri- 
vate) to  make  vocational  rehabilitation  services 
available  to  all  handicapped  individuals.  This  plan- 
ning includes  estimates  of  present  and  projected  voca- 
tional rehabilitation  needs ;  assessment  of  the  adequacy 
of  present  programs  and  resources  in  terms  of  pres- 
ent and  projected  needs;  and  delineation  and  descrip- 
tion of  the  specific  steps  necessary  for  the  development 
of  adequate  vocational  rehabilitation  programs. 

A  unit  of  support  staff  is  responsible  for  conduct- 
ing continuing  program  analysis  to  provide  the  direc- 
tor with  current  information  about  program  achieve- 
ments as  a  basis  for  program  planning  and 
management  decisions.  Program  analysis,  in  ongoing 
programs,  is  designed  to  evaluate  the  effectiveness  of 
each  program  relative  to  projected  output  and  cost 
and  to  determine  ways  of  improving  the  delivery  of 
services  to  disabled  people.  In  addition,  special  studies 
are  conducted  in  problem  areas  designated  by  admin- 
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IV.   DEPARTMENTAL  ADM  INISTRATION— Continued 


istration.  Program  analysis  is  also  concerned  with 
evaluating  alternative  methods  for  meeting  identifiable 
program  needs  and  recommending  the  most  effective 
alternative. 

Through  program  review  reports,  departmental  ad- 
ministration is  able  to  identify  the  need  for  program 
development  or  modifications,  policy  or  procedural 
changes  and  staff  development. 


Actual 
1969-70 

Estimated 
1970-71 

Estimated 
1971-72 

$854,530 
53.4 

$868,690 
53 

$883,435 
53 

Input 

Expenditures     

Personnel  man-years 

Workload  Information 

The  staff  reductions  result  from  the  conversion  of 
the  blind  industries  to  the  private  sector  and  the  can- 
cellation by  the  federal  government  of  the  social  serv- 
ice information  demonstration  project  effective  July 
1,  1970. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Continuing  Program  Costs: 

Executive    

Management  services 

Field  support  services 


5.9 

104.1 

53.4 


5.9  5.9 

106.3       106.3 
57  57 


$127,825 

$133,782 

$136,219 

1,175,705 

1,442,992 

1,494,888 

854,530 

924,071 

941,610 

Totals,  Continuing  Costs 
Workload  Adjustments : 

Management  services 

Field  support  services 


163.4       169.2       169.2 
-4 


-3 

-A 


Totals,  Workload  Adjustments 

Totals,    Departmental    Administration 


163.4       165.2       162.2 


Less  amounts  Charges  to  other  programs  : 

I.  Vocational  Rehabilitation  of  the  Disabled 

II.  Development  of  Community  Resources 

III.  Disability  Determination 


Totals,  Amounts  Charged  to  other  Programs 
Reimbursements    


$2,158,060 


$2,158,060 


-$1,557,661 
-20,373 
(-100,965) 

-$1,578,034 
-580,026 


$2,500,845 


-$55,381 

-$55,381 

$2,445,464 


-$2,096,665 
-31,929 
(-111,870) 

-$2,128,594 
-316,870 


$2,572,717 


-$58,175 

-$58,175 

$2,514,542 


-$2,371,438 
-31,234 
(-111,870) 

-$2,402,672 
-111,810 


Net  Totals,   Departmental   Administration. 


SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 1,863.8    2,154.8    2,154.8 

Workload  and  administrative 

adjustments    -  63.4     -376.4 

Proposed  new  positions -  -  90.8 


Totals,  Adjustments 


63.4    -285.6 


Totals,  Salaries  and  Wages 
Estimated   salary    savings 


Net  Totals,  Salaries  and  Wages 
Staff  benefits 


1,863.8    2,218.2    1,869.2 
-1054       -72.2 

1,863.8   2,112.8   1,797 


Totals,  Personal  Services 1,863.8    2,112.8    1,797 

Operating  expenses  and  equipment 


Totals,  Expenditures 

Reimbursements — other 


Net  Expenditures 

General  Fund  

Federal  funds  

Industries  for  the  Blind-Manufacturing  Fund 


$16,908,425 


$16,908,425 


$16,908,425 
1,915,567 

$18,823,992 
$26,556,098 

$45,380,090 
-1,204,060 

$44,176,030 

7,228,371 

35,983,638 

964,021 


$19,968,800 
408,865 

408,865 

$20,377,665 
-1,006,185 

$19,371,480 
2,274,306 

$21,645,786 
$28,331,903 

$49,977,689 
-1411,249 

$48,566,440 

6,901,733 

40,329,375 

1,335,332 


$20,389,117 

-938,966 
867,444 

-71,522 

$20,317,595 
-940,886 

$19,376,709 
2,399,049 


$21,775,758 
$32,055,762 

$53,831,520 
-1,866,956 

$51,964,564 

7,118,098 

44,121,595 

724,871 
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DEPARTMENT  OF   REHABILITATION — Continued 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
60 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation   (support)   

Budget  Act  appropriation    (service  center  program)    

Allocation  from  Salary  Increase  Fund   (support) 

Allocation  from  Salary  Increase  Fund   (service  center  program) 

Allocation  from  Salary  Increase  Fund  (alcoholism  program) 

Allocation   from   Emergency   Fund 

Consolidation    of    appropriations    for    cooperative    rehabilitation 

services  

Transferred  from  Section  16409  Government  Code 

Chapter  290.  Statutes  of  1969 

Prior  Year  Balance  Available  : 

Chapter  1376,  Statutes  of  1968 

Totals  Available 

Balance  available  in  subsequent  year 

Unexpended  balance,  estimated  savings 


$4,136,007 

816,556 

229,386 

14,081 

4,320 

$5,989,465 

747,042 

146,007 

14,541 

4,678 

$7,118,098 

1,914,273 

277 

719,000 

— 

- 

100,000 


100,000 


TOTALS,  EXPENDITURES 

Industries  for  the  Blind — Manufacturing  Fund 

TOTALS,  EXPENDITURES 

Federal  Funds  a 
APPROPRIATIONS 

Federal  grants   (support)   

Federal  grants   (cooperative  rehabilitation  services) 

Federal  grants   (disability  determination  program) 

TOTALS,   EXPENDITURES   

TOTALS,  EXPENDITURES,  ALL  FUNDS 


$7,933,900 
-100,000 
-605,529 

$7,001,733 

-100,000 

.    $6,901,733 

$7,118,098 

$7,228,371 

$7,118,098 

$964,021 

$1,335,332 

$724,871 

$19,484,909 

11,011,542 

5,487,187 

$21,800,878 

11,729,387 

6,799,110 

$40,329,375 

$21,848,563 

15,106,109 

7,166,923 

$35,983,638 

$44,121,595 

$44,176,030         $48,566,440         $51,964,564 


REVENUES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Miscellaneous  (General  Fund) 


$1,939 


$2,000 


$2,000 


HUMAN  RELATIONS 
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DEPARTMENT   OF   REHABILITATION 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72     I 
(HIM)       (Aolh.)      (tuth.)      I 


ACTUAL 
I969-7C 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DEPARTMENTAL  ADMINISTRATION 
EXECUTIVE 


Director 1 

Chief  deputy  director 0.9 

Information  officer  I 1 

Secretary  II 1 

Secretary  I 1 

Clerk-typist  II 1 

Totals,  Authorized  Positions 5.9 

MANAGEMENT  SERVICES 

Office  of  the  Deputy  Director : 
Administrative  service  officer  Ill- 
General  auditor  III 

Business  enterprise  officer  II 

Sr  stenographer 

Fiscal  and  Business  Services: 

Fiscal  officer  II 

Fiscal  officer  I  

Associate  budget  analyst 

Business  service  officer  III 

Business  service  officer  II 

Accounting  officer  II 

Supvng  account  clerk  II 

Business  service  asst 

Jr  staff  analyst 

Accountant  I 

Supvng  clerk  I 

Sr  stenographer 

Sr  clerk-typist 

Sr  clerk 

Sr  account  clerk 

Accounting  technician 

Stenographer  II 

Clerk-typist  II 

Bookkeeping  machine  operator  II 

Clerk  II 

Bookkeeping  machine  operator  I_ 

Account  clerk  II 

Clerk-typist  I i 

Clerk  I   

Temporary  help 

Personnel  Services : 

Personnel   officer   II 

Associate  personnel   analyst 

Administrator  I 

Administrative  trainee 

Personnel  asst  II 

Senior  stenographer  

Personnel  asst  I 

Stenographer  II 

Clerk-typist  II 

Data  Processing  Services : 

Data  processing  manager  I 

Assoc  DP  systems  analyst 

Supvng  EDP 

Programmer  II :_ 

Programmer  I   

Programmer  trainee 

Sr  clerk 

Key  punch  supvr  I 

Clerk-typist  II 

Key  punch  operator 

Clerk  II   

Clerk  I 1 

Temporary  help 

Training  Services : 

Program  administrator 

Training  officer  I 

Sr  clerk-typist 

Clerk-typist  I 

Totals,  Authorized  Positions 104.2 


SALARY  RANGE 

$27,500 
1,708-2,076 
998-1,213 
717-870 
651-791 
457-614 

$85,148 


$27,500 

20,496 

14,556 

10,080 

9,492 

6,672 


$88,796 


109.2      109.2 


$836,664 


$934,671 


$27,500 

21,516 

14,556 

10,440 

9,492 

6,672 


$90,176 


1 

1 

1 

$1,475-1,793 

$21,516 

$21,516 

0.2 

1 

1 

1,048-1,273 

15,096 

15,276 

0.6 

1 

1 

998-1,213 

14,556 

14,556 

1 

1 

1 

562-717 

7,910 

8,036 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

1,155-1,405 

15,156 

15,916 

1 

1 

1 

1,048-1,273 

14,034 

14,736 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

950-1,155 

13,860 

13,860 

1.6 

1 

1 

863-1,048 

11,175 

11,736 

1 

1 

1 

734-893 

10,716 

10,716 

1 

1 

1 

710-863 

9,662 

10,146 

2.7 

3 

3 

710-863 

28,728 

29,664 

1 

1 

1 

644-783 

9,396 

9,396 

1 

1 

1 

635-772 

9,264 

9,264 

1 

1 

1 

562-717 

7,910 

8,036 

2.3 

1 

1 

548-700 

7,671 

7,853 

3.4 

3 

3 

548-666 

23,054 

23,728 

0.1 

1 

1 

548-666 

6,604 

6,941 

5.8 

6 

6 

548-666 

45,967 

46,669 

2 

2 

2 

492-628 

13,432 

13,842 

16.3 

20.5 

20.5 

457-614 

125,393 

129,883 

1 

1 

1 

505-614 

7,368 

7,368 

4.6 

6 

6 

457-556 

37,187 

38,071 

1 

1 

1 

457-556 

6,672 

6,672 

4.8 

4 

4 

457-556 

26,584 

26,688 

3.7 

3 

3 

415-505 

15,732 

16,524 

0.6 

0.5 

0.5 

395-480 

2,530 

2,654 

1.3 

2 

2 

(6,997) 

14,618 

14,618 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

1,048-1,273 

15,156 

15,276 

1 

1 

1 

676-783 

8,520 

8,952 

1 

1 

1 

635-772 

9,112 

9,264 

1 

1 

1 

562-717 

7,910 

8,036 

4 

4 

4 

548-666 

31,075 

31,782 

1 

1 

1 

492-628 

6,715 

6,920 

3 

3 

3 

457-614 

18,348 

19,008 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

0.9 

1 

1 

1,048-1,273 

14,382 

15,096 

2 

2 

2 

1,048-1,273 

28,077 

29,478 

4.7 

4 

4 

863-1,048 

47,297 

48,672 

0.3 

1 

1 

746-863 

9,211 

9,662 

1 

1 

1 

676-783 

8,556 

8,989 

0.6 

1 

1 

548-666 

6,604 

6,941 

1 

1 

1 

548-666 

7,470 

7,837 

1 

1 

1 

457-614 

6,672 

6,672 

4.9 

5 

5 

473-576 

34,198 

34,532 

3.2 

3 

3 

457-556 

18,352 

18,942 

1 

1 

1 

395-480 

4,880 

5,120 

0.2 

0.2 

0.2 

(1,352) 

2,026 

2,026 

1.3 

1 

1 

1,155-1,405 

16,860 

16,860 

1.1 

1 

1 

1,048-1,273 

14,856 

15,276 

1 

1 

1 

548-700 

7,671 

7,852 

1 

1 

1 

415-505 

5,244 

5,508 

$956,754 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (Auth.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2!J 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


DEPARTMENTAL  ADMINISTRATION— Continued 
FIELD  SUPPORT  SERVICES 


Chief  medical  consultant 

Deputy  director 

Chief,  research  and  statistics 

Asst  director   

Chief,  rehabilitation  facilities 

Chief,   rehabilitation   planning  project 

Sr  research  analyst 

Administrator  III 

Asst  chief 

Administrator  II 

Rehab  facilities  specialist 

General  accountant  III 

Assoc  research   analyst   

Assoc  research  analyst 

Administrator  I 

Supervisor    

Voc  rehab  counselor 

Asst  research  analyst 

Sr  steno   

Sr  clerk-typist 

Statistical  clerk 

Steno  II  

Clerk-typist  II 

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions 


SOCIAL  SERVICE    INFORMATION 
PROGRAM 

Staff  research  analyst 

Supervisor     

Asst  DP  systems  analyst  

Clerk-typist  II 

Totals,  Authorized  Positions 


RESEARCH    UTILIZATION 
PROJECT 

Research  utilization  specialist 

Clerk-typist  II 

Totals,  Authorized  Positions 

Totals,    Departmental    Administration 


0.6 
0.5 
0.6 
0.5 


2.2 


ADMINISTRATION 


FIELD  SERVICES 


Deputy  director 

Asst  deputy  director 

Administrator   IV 

Administrator  III 

Administrator  II 

Administrator  I 

Supervisor 

Sr  steno 

Sr  clerk-typist 

Steno  II  

Clerk-typist  II 

Temporary  help 

Totals,  Authorized  Positions 37 


DISTRICT  OFFICES 

Medical  consultant 1.6 

Administrator  II 8 

Voc   psychologist   14.4 

Administrator  I 9.1 

Supervisor 37.9 

Vocational    advisor   - 

Voc   rehab  counselor 261.1 


SALARY  RANGE 


0.7 

1 

1 

$1,976-2,403 

$28,836 

1 

1 

1 

1,626-1,976 

23,712 

1 

1 

1 

1,405-1,708 

20,496 

1 

1 

1 

1,337-1,626 

19,512 

1 

1 

1 

1,337-1,626 

19,356 

1 

1 

1 

1,337-1,626 

19,512 

2 

2 

2 

1,273-1,548 

37,152 

0.9 

1 

1 

1,273-1,548 

18,576 

1 

1 

1 

1,213-1,475 

17,700 

1 

1 

1 

1,155-1,405 

16,860 

4 

5 

5 

1,100-1,337 

75,060 

0.6 

1 

1 

1,048-1,273 

12,940 

1 

1 

1 

1,048-1,273 

15,276 

1.4 

2 

2 

1,048-1,273 

27,852 

12.6 

12 

12 

1,048-1,273 

179,562 

3 

3 

3 

950-1,155 

36,055 

0.3 

1 

1 

870-1,058 

10,440 

2 

2 

2 

863-1,048 

23,110 

3.1 

2 

2 

562-717 

16,392 

3.4 

4 

4 

548-700 

30,888 

1 

1 

1 

548-666 

7,115 

6.5 

9 

9 

492-628 

63,326 

10.1 

12 

12 

457-614 

79,089 

1 

1 

1 

415-505 

5,200 

3.2 

3.3 

3.3 

(38,277) 
$732,116 

42,000 

63.8 

70.3 

70.3 

$846,017 

$1,155-1,405 

950-1,155 

863-1,048 

457-614 

$27,214 


$15,724 

12,749 

11,040 

6,185 


$45,698 


46.6 


46.6 


$425,129 


$554,118 


$28,836 
23,712 
20,496 
19,512 
19,512 
19,512 
37,152 
18,576 
17,700 
16,860 
77,204 
13,585 
15,276 
28,476 

182,412 
37,812 
10,980 
23,841 
16,392 
31,236 
7,470 
64,216 
80,411 
5,462 
42,000 

$858,641 


$16,520 

13,376 

11,592 

6,490 

$47,978 


0.9 
0.2 

1 
0.5 

1 
0.5 

$1,273-1,548 
457-614 

$15,916 
2,811 

$18,727 

$16,724 
2,955 

1.1 

1.5 

1.5 

$13,090 

$19,679 

177.2 

191 

191 

$1,694,232 

$1,933,909 

$1,973,228 

1 

1 

1 

1 

4 

5 

3 
12 

4 

3 

1 
10 

1.6 

1 

1 

1 

4 

5 

3 
12 

4 

3 

1 
10 

1.6 

$1,626-1,976 

1,405-1,708 

1,337-1,626 

1,273-1,548 

1,155-1,405 

1,048-1,273 

950-1,155 

562-717 

548-700 

492-628 

457-614 

(2,393) 

$23,712 
20,496 
19,512 
70,717 
81,192 
44,357 

159,741 

32,176 

22,837 

7,188 

63,481 

8,709 

$23,712 

0.9 
1 

20,496 
19,512 

2.7 

72,771 

4 

82,236 

4.3 

45,050 

8.4 

163,655 

3.9 

32,560 

2.1 

23,352 

1.1 

7,188 

7.2 

65,761 

0.4 

8,709 

$565,002 


3 

3 

$1,708-2,288 

$70,320 

$71,340 
196,820 

12 

12 

1,155-1,405 

193,582 

18 

18 

1,074-1,305 

269,855 

274,873 

6 

6 

1,048-1,273 

91,416 

91,656 

38.7 

38.7 

950-1,155 

524,766 

531,559 

1 

1 

950-1,155 

13,205 

13,865 

274 

274 

870-1,058 

3,281,784 

3,365,135 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
IFIIltd)       (Aalh.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


FIELD  SERVICES— Continued 

DISTRICT  OFFICES— Continued 

Psychometrist 

Voc   rehab   trainee   

Supvng  clerk  I 

Supvng  clerk-typist  I 

Sr  steno 

Sr  clerk-typist 

Rehab  aid 

Sr  account  clerk 

Accounting    technician    

Steno    II    

Clerk-typist   II    113.9 

Clerk   II   

Telephone    operator    

Account  clerk   II   

Student  professional  asst 

Clerk-typist   I   

Temporary    help    

Medical  consultant — int. 

Prof,   intern   

Totals,  Authorized   Positions   __ 
Totals,  Field  Services 


COOPERATIVE   REHABILITATION  SERVICES 

MENTAL   HEALTH   PROGRAMS 

Supervisor    

Rehabilitation   supervisor   

Voc  rehab  counselor 

Voc  projects  supvr 

Asst  supervisor 

Industrial   therapist 

Voc  rehab  trainee 

Sr  steno 

Sr  clerk-typist 

Psychiatric  techn 

Steno  II 

Clerk-typist   II    

Clerk  II  

Account   clerk   II   

Janitor    

Medical  consultant — int 

Vocational  psychologist — int 

Janitorial  service — int 

Totals,  Authorized  Positions 87.1         92.9 


RESIDENTIAL   REHABILITATION 
CENTER   FOR  THE   MENTALLY 
RETARDED 

Administrator   I    

Supvng  social  worker  I 

Supervisor    

Voc  rehab  counselor 

Supvng  psychiatric  techn 

Sr  psychiatric  techn  II 

Occupational  therapist 

Industrial   therapist 

Recreation  therapist 

Supvng  clerk  I 

Sr  psychiatric  techn  I 

Librarian   I   

Auto  equipt  opr  I 

Handicraft  supvr   

Sr  clerk-typist 

Beauty  shop  mgr 

Psychiatric   techn   

Steno  II  

Clerk-typist  II 

Account  clerk  II 

Totals,  Authorized  Positions 


•  SALARY  RANGE 

0.2 

_ 

_ 

734-893 

_ 

_ 

2.9 

3 

3 

676-783 

26,647 

27,707 

10.3 

10 

10 

635-772 

88,826 

90,014 

6.7 

8 

8 

635-772 

72,468 

72,840 

10.4 

9.5 

9.5 

562-717 

77,862 

77,862 

38.9 

41.7 

41.7 

548-700 

321,221 

326,627 

20.2 

21 

21 

556-676 

167,870 

169,822 

2.2 

2 

2 

548-666 

15,030 

15,390 

12.4 

14 

14 

548-666 

106,763 

108,516 

11.2 

11.6 

11.6 

492-628 

80,778 

81,414 

113.9 

124 

124 

457-614 

808,730 

827,277 

4.9 

5 

5 

457-556 

33,074 

33,360 

1 

1 

1 

457-556 

6,672 

6,672 

3.9 

4 

4 

457-556 

25,617 

26,151 

0.2 

— 

— 

435-530 

— 

— 

13.4 

11.5 

11.5 

415-505 

61,573 

64,669 

0.4 

0.6 

0.6 

(3,833) 

4,616 

4,616 

6.8 

11 

11 

(171,400) 

312,312 

312,312 

(30) 

(30) 
630.6 

(30) 
630.6 

- 

- 

- 

592 

$5,796,415 

$6,654,987 

$6,790,497 

629 

677.2 

677.2 

$6,221,544 

$7,209,105 

$7,355,499 

6 

6 

6 

$998-1,213 

$84,740 

$86,249 

7.4 

7.5 

7.5 

950-1,155 

101,529 

103,316 

28 

30 

30 

870-1,058 

350,265 

363,786 

1 

1 

1 

849-983 

11,796 

11,796 

2.1 

3 

3 

791-959 

35,100 

35,712 

2.1 

3 

3 

683-830 

26,092 

27,400 

2.7 

2 

2 

676-783 

17,256 

18,126 

1 

1 

1 

562-717 

7,308 

7,684 

3.4 

4 

4 

548-700 

31,410 

31,968 

6 

6 

6 

545-696 

45,948 

47,028 

1.3 

1.5 

1.5 

492-628 

10,446 

10,782 

22 

23.3 

23.3 

457-614 

154,783 

157,850 

1.6 

1.5 

1.5 

457-556 

9,483' 

9,627 

1 

1 

1 

457-556 

6,085 

6,386 

1 

1 

457-556 

5,622 

5,910 

0.6 

0.9 

0.9 

(15,225) 

25,553 

25,553 

0.2 

0.2 

— 

2,842 

2,842 

0.9 

- 

- 

(5,747) 

— 

~" 

92.9 


$805,835 


1.1 

1 

1 

$1,048-1,273 

0.5 

0.5 

0.5 

973-1,183 

2 

2 

2 

950-1,155 

3.9 

4 

4 

870-1,058 

1 

1 

1 

830-1,007 

2.3 

3 

3 

663-845 

0.6 

1 

1 

683-830 

1.1 

2 

2 

-       683-830 

3 

3 

3 

683-830 

1 

1 

1 

635-772 

9.7 

11 

11 

600-767 

1 

1 

1 

676-746 

1 

1 

1 

651-717 

1 

1 

1 

584-710 

0.8 

1 

1 

548-700 

1 

1 

1 

576-700 

25.8 

28 

28 

545-696 

1.7 

2 

2 

492-628 

1.2 

1 

1 

457-614 

1 

1 

1 

457-556 

60.7 

66.5 

66.5 

$506,375 

$926,258 


$15,276 

7,098 

26,488 

45,501 

12,084 

28,236 

9,150 

18,156 

28,362 

9,264 

94,344 

8,952 

8,604 

8,520 

7,651 

8,400 

219,485 

13,292 

7,008 

5,760 

$581,631 


$952,015 


$15,276 

7,098 

27,115 

47,432 

12,084 

28,632 

9,609 

18,564 

29,032 

9,264 

95,460 

8,952 

8,604 

8,520 

7,992 

8,400 

221,448 

13,600 

7,008 

6,060 

$590,150 


508 


HUMAN  RELATIONS 


DEPARTMENT  OF   REHABILITATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flll.d)       (Aalh.)      path.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


COOPERATIVE     REHABILITATION     SERVICES— Continued 

REGIONAL   DIAGNOSTIC  CENTERS 
FOR  THE   MENTALLY 
RETARDED 


Supervisor    

Voc    rehab    counselor   

Steno  II 

Clerk-typist  II 

Totals,  Authorized  Positions 


DEMONSTRATION   PROJECT- 
WORKSHOP  IMPROVEMENT 


Sales   engr   

Totals,  Authorized  Positions 


YOUTH  AND  CORRECTIONS 
AGENCY  PROGRAMS 

Voc  psychologist   

Administrator  I 

Voc  instructor 

Supervisor    

Rehab  supervisor 

Voc   rehab   counselor   

Sr  clerk-typist 

Sr  account  clerk 

Steno  II  

Clerk-typist  II 

Clerk  II  

Clerk-typist  I 

Medical    consultant — int    

Totals,  Authorized  Positions 


1.6 
1.6 
1 

0.5 


4.7 


53.9 


ALCOHOLIC   REHABILITATION 
PROGRAMS 

Administrator  I 

Supervisor 

Voc   rehab   counselor   

Registered   nurse   I 

Voc  rehab  trainee 

Sr  steno   

Rehab  aid 

Clerk-typist  II 

Medical   consultant — int   

Temporary  help 

Totals,  Authorized  Positions 44 


SERVICES  TO   DISABLED  YOUNG 
PEOPLE 

Teacher   4.5 

Supervisor 6.5 

Voc  rehab  counselor 23.5 

Sr   steno   0.5 

Sr    clerk-typist    0.5 

Rehab  aid - 

Steno  II   1.9 

Clerk-typist  II 12.8 

Medical    consultant — int    0.9 

Totals,  Authorized  Positions 51.1 


SALARY  RANGE 

$950-1,155 

870-1,058 

492-628 

457-614 

$48,711 


$830-915 
$10,440 


$53,828 

12,441 

7,188 

12,835 


$86,292 


57.8 


57.8 


$519,420 


$603,481 


51.2 


5 
6.3 

24 

0.5 

1 

1 

1.5 
13 

1.7 


51.2 


5 

6.3 
24 

0.5 

l 

1 

1.5 
13 

1.7 


54 


54 


$389,833 


$791-1,213 

950-1,155 

870-1,058 

562-717 

548-700 

556-676 

492-628 

457-614 

(21,432) 

$509,376 


$491,313 


$63,660 

83,121 

284,701 

4,098 

7,760 

6,840 

10,362 

83,905 

48,266 

$592,713 


$55,088 

12,696 

7,188 

13,479 

$88,451 


1.1 

1 

1 

$1,074-1,305 

$14,829 

$15,474 

0.6 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1 

791-1,213 

14,324 

14,556 

- 

1 

1 

998-1,213 

11,976 

12,576 

5.5 

4.5 

4.5 

950-1,155 

60,308 

61,789 

24.9 

27 

27 

870-1,058 

320,518 

329,410 

1 

1.2 

1.2 

548-700 

9,264 

9,720 

0.8 

1 

1 

548-666 

6,912 

7,260 

1.2 

1 

1 

492-628 

6,908 

7,188 

16.3 

17.3 

17.3 

457-614 

113,807 

115,941 

0.3 

0.5 

0.5 

457-556 

2,811 

2,955 

0.7 

0.5 

0.5 

415-505 

2,698 

2,834 

0.5 

0.8 

0.8 

(10,639) 

23,850 

23,850 

$618,829 


2 

2 

2 

$1,048-1,273 

$29,774 

$30,492 

1.9 

2 

2 

950-1,155 

25,896 

26,505 

15.6 

19 

19 

870-1,058 

216,297 

225,025 

0.5 

0.5 

0.5 

700-849 

5,094 

5,094 

1.4 

2 

2 

676-783 

17,160 

18,021 

1 

1 

1 

562-717 

8,196 

8,196 

5 

5 

5 

556-676 

37,650 

39,028 

15.7 

18.5 

18.5 

457-614 

121,267 

123,925 

0.9 

1 

1 

(21,260) 

28,392 

28,392 

— 

0.2 

0.2 

- 

1,587 

1,587 

$506,265 


$64,796 

84,684 

291,793 

4,098 

7,963 

7,188 

10,698 

86,153 

48,266 

$605,639 


HUMAN  RELATIONS 
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DEPARTMENT  OF   REHABILITATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fllliil)       Oath.)      (tolh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


COOPERATIVE     REHABILITATION     SERVICES— Continued 

VOCATIONAL  REHABILITATION 
OF  THE  INDUSTRIALLY  IN- 
JURED IN  COOPERATION 
WITH  THE  DEPARTMENT  OF 
CONSERVATION 

Voc  rehab  counselor 

Clerk-typist  II 

Medical   consultant — int   

Totals,  Authorized  Positions 

Totals,  Cooperative   Rehabilitation 
Services    


SPECIAL  PROGRAMS 

TRAINING  CENTER   FOR  THE 
HANDICAPPED 


2 
1.3 

2 

1.5 

0.1 

2 

1.5 

0.1 

SALARY  BANGB 
$870-1,058 
457-614 

$25,392 
9,118 
2,839 

$25,392 
9,490 
2,839 

3.3 

3.6 

3.6 

$31,233 

$37,349 

$37,721 

305.8 

334 

334 

$2,821,223 

$3,319,037 

$3,399,070 

Voc  instructor 1.2 

Supervisor     0.8 

Voc  rehab  counselor 0.8 

Clerk-typist  II 0.8 

Totals,  Authorized  Positions 3.6 


VOCATIONAL  EVALUATION   AND 
WORK  ADJUSTMENT 

Supervisor    

Voc  rehab  counselor 

Sr  clerk-typist  

Rehab  aid 

Clerk-typist  II 

Medical  consultant — int 

Totals,  Authorized  Positions 


FIELD   REHABILITATION   SERVICES 

Area  supervisor 1.2 

Counselor-teacher    23.9 

Clerk-typist  II 4.3 

Totals,  Authorized  Positions 29.4 


BUSINESS   ENTERPRISE   PROGRAM 

Administrator     

Business  enterprise  officer  II 

Supervisor    

Business  enterprise  officer  I 

Sr  steno 

Steno  II   

Clerk-typist  II 

Clerk-typist  I 

Totals,  Authorized  Positions 24 


ORIENTATION  CENTER   FOR  THE 
BLIND 

Administrator     1 

Teacher 11.9 

Voc   instructor 2 

Business  service  officer  I 1 

Maint  mechanic 1 

Supvng  cook  I 1 

Sr  steno   1 

Counselor    1.8 


$791-1,213 

950-1,155 

870-1,058 

457-614 

$37,086 


7.1 


1 

25 
4.5 


7.1 


1 
25 
4.5 


30.5         30.5 


$44,633 


$905-1,100 

830-1,007 

457-614 

$311,457 


28 


28 


$244,104 


1 

1 

$1,155-1,405 

3 

13 

791-1,213 

?, 

2 

791-1,213 

1 

1 

863-1,048 

1 

1 

810-893 

1 

1 

635-849 

1 

1 

562-717 

2 

2 

589-717 

$24,915 

13,860 

12,594 

7,008 

$58,377 


$69,193 


$13,200 

294,913 

29,221 

$337,334 


$296,738 


$16,860 

169,356 

25,986 

12,576 

10,716 

9,264 

8,196 

16,128 


$25,896 

13,860 

12,696 

7,008 

$59,460 


0.9 

1 

1 

$950-1,155 

$13,255 

$13,860 

1.3 

2 

2 

870-1,058 

23,496 

24,028 

0.8 

1 

1 

548-700 

7,992 

7,992 

1.4 

2 

2 

556-676 

15,630 

16,000 

0.6 

1 

1 

457-614 

5,985 

6,285 

- 

0.1 

0.1 

— 

2,835 

2,835 

$71,000 


$13,200 

297,768 

29,987 

$340,955 


1 

1 

1 

$1,155-1,405 

$16,860 

$16,860 

4.2 

4 

4 

998-1,213 

57,024 

57,876 

0.3 

1 

1 

950-1,155 

13,860 

13,860 

8.8 

11 

11 

905-1,100 

133,258 

136,620 

1 

1 

1 

562-717 

8,196 

8,196 

5.5 

5.8 

5.8 

492-628 

40,477 

40,799 

3.2 

3.6 

3.6 

457-614 

23,863 

24,591 

0.6 

0.6 

415-505 

3,200 

3,359 

$302,161 


$16,860 

172,166 

27,288 

12,576 

10,716 

9,264 

8,196 

16,512 


510 


HUMAN  RELATIONS 


DEPARTMENT  OF  REHABILITATION — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70   70-71    71-72 
(Flllid)       |>mh.)     Qgih.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SPECIAL  PROGRAMS — Continued 

ORIENTATION   CENTER  FOR  THE 
BLIND — Continued 

Cook   II    1  1 

Groundsman ^ 1  1 

Clerk-typist  II 1  1 

Janitor  foreman  I 1  1 

Cook   I    1  1 

Telephone  operator 1  1 

Account   clerk    II    1  1 

Janitor    5.7  6 

Hospital    aid    1  1.5 

Food  service  asst  I . 3  3 

Temporary  help ! 1.1  1.3 

Totals,  Authorized  Positions 38.5  40.8 


OPPORTUNITY  WORK  CENTER 
FOR  THE   BLIND 

San  Jose : 

Production   foreman   1  1 

Laborer 0.5  0.5 

Account  clerk  II 1  1 

Los  Angeles : 

Production  foreman 1.3  2 

Laborer 1  1 

Clerk-typist  II 0.7  1 

Account  clerk  II 0.1  - 

Temporary  help -  0.1 

Berkeley : 

Production    supt   1  1 

Sales  engineer 0.3  1 

Production  foreman 0.4  1 

Handicraft   supvr 0.3  1 

Sr  clerk-typist 0.6 

Laborer 1  1 

Totals,  Authorized  Positions 9.2  11.6 


SALARY  RANGE 

1 

576-700 

8,400 

8,400 

1 

562-651 

7,812 

7,812 

1 

457-614 

6,672 

6,672 

1 

505-614 

7,368 

7,368 

1 

473-576 

6,772    • 

6,912 

1 

457-556 

6,672 

6,672 

1 

457-556 

6.672 

6,672 

6 

457-556 

36,946 

38,142 

1.5 

457-556 

9,483 

9,627 

3 

429-522 

18,792 

18,792 

1.3 

(5,285) 

6,248 

6,248 

40.8 


1 
0.5 

1 

2 
1 

1 

0.1 

1 

1 
1 

1 


11.6 


INDUSTRIES  FOR  THE   BLIND 

Berkeley  Center: 

Seamer-seamstress    0.5  1 

Sr   clerk    0.5  1 

Sr  account  clerk 1  1 

Accounting   technician   1  1 

Steno  II 1  1 

Clerk-typist   II    1.5  1 

Janitor    2  2 

Temporary    help    -  0.3 

Los  Angeles  Center : 

Maint   mechanic    0.5  1 

Building  maint  man 1  1 

Sr  account  clerk 1  1 

Acctg   techn 0.6  1 

Steno  II 1  1 

Clerk-typist  II 1.2  2 

Bookkeeping  mach  opr  II 1  1 

Janitor    1.6  2 

Janitor    1  1 

Temporary  help -  0.4 

San  Diego  Center : 

Sr  account  clerk 1  1 

Clerk-typist   II    2  2 

Janitor    1  1 

Temporary   help    0.1 

Totals,  Authorized  Positions 20.4  23.8         23.8 


1 
1 
1 
1 
1 
1 
2 
0.3 

1 

1 
1 
1 
1 
2 
1 
2 
1 
0.4 

1 
2 
1 
0.1 


$353,939 


$676-821 
562-619 
457-556 

676-821 
562-619 
457-614 
457-556 


863-1,048 
830-915 
676-821 
584-710 
548-700 
562-619 

$73,643 


$576-700 
548-666 
548-666 
548-666 
492-628 
457  -614 
457-556 


810-893 
651-717 
548-666 
548-666 
492-628 
457-614 
505-614 
457-556 
457-556 
(49) 

548-666 
457-614 
457-556 


$138,143 


$390,919 


$9,852 
3,714 
6,672 

19,704 
7,428 
5,668 

551 

11,592 

10,980 

8,400 

7,308 

7,428 

$99,297 


$8,400 
7,188 
7,992 
7,992 
7,188 
6,235 

13,344 
1,239 

10,716 
8,604 
7,992 
6,576 
7,188 

11,776 
7,368 

12,732 
6,672 
1,654 

7,868 

12,732 

6,672 

415 

$168,543 


$396,895 


$9,852 
3,714 
6,672 

19,704 
7,428 
5,960 

551 

12,176 

10,980 

8,808 

7,668 

7,428 

$100,941 


$8,400 
7,548 
7,992 
7,992 
7,188 
6,542 

13,344 
1,239 

10,716 
8,604 
7,992 
6,912 
7,188 

12,371 
7,368 

13,032 
6,672 
1,654 

7,992 

13,032 

6,672 

415 

$170,865 


HUMAN  RELATIONS 
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DEPARTMENT   OF   REHABlLiTATION— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71 
(flllid)       (>mh.) 


71-72 

(Aulh  ) 


ACTUAL 
1969-70' 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SPECIAL   PROGRAMS— Continued 


INDUSTRIES  FOR  THE   BLIND 
MANUFACTURING   FUND 

Central  Office : 

Industrial  rehab  administrator  _ 

Sales  mgr 

Supervisor    

Sales  analyst 

Steno  II  

Temporary  help 

Berkeley  Center : 

Manager    

Production  supt 

Sales  engr 

Maint    mechanic    

Storekeeper  II  

Production  foreman 

Storekeeper  I  

Auto  equipt  opr  I 

Seamer-seamstress    

Stock  clerk 

Factory  worker 

Temporary    help    

Los  Angeles  Center : 

Manager    

Production    supt    

Storekeeper    III    

Maint  mechanic 

Supervisor 

Factory  foreman 

Production  foreman   

Storekeeper  I  

Material  handler 

Stock  clerk 

Clerk  II 

Account  clerk  II 

Factory  worker 

San  Diego  Center : 

Manager    

Production  supt 

Maint  mechanic 

Storekeeper  II  

Production  foreman 

Material  handler 

Factory  worker 

Totals,  Authorized  Positions  _ 


DISABILITY  DETERMINATION 
PROGRAM 

Medical  consultant  

Medical  consultant  

Division  chief 

Administrator  III 

Administrator  II 

Supervisor 

Voc  rehab  counselor 

Supvng  clerk  II 

Voc  rehab  trainee 

Supvng  clerk-typist  I 

Sr  steno   

Sr  clerk-typist 

Sr  clerk 

Clerk-typist  II 

Clerk   II   

Clerk-typist  I 

Clerk   I   

Medical   consultant — intermittent 
Temporary  help 

Totals,  Authorized  Positions 

Totals,  Special    Programs 


SALARY  RANGE 

0.8 

1 

1 

$1,273-1,548 

$16,452 

$17,268 

1 

1 

1 

959-1,058 

11,940 

12,543 

0.8 

1 

1 

830-1,007 

9,960 

10,440 

0.5 

1 

1 

710-863 

8,628 

9,063 

2 

2 

2 

492-628 

13,228 

13,900 

0.5 

0.1 

0.1 

(3,024) 

1,050 

1,050 

1 

1 

1 

950-1,155 

13,860 

13,860 

1 

1 

1 

863-1,048 

12,026 

12,576 

0.5 

1 

1 

830-915 

9,960 

10,440 

1 

1 

1 

810-893 

10,716 

10,716 

— 

1 

1 

676-863 

8,112 

8,520 

2 

2 

2 

676-821 

19,704 

19,704 

1 

— 

— 

584-746 

— 

_ 

1 

1 

1 

651-717 

8,604 

8,604 

0.5 

1 

1 

576-700 

7,086 

7,440 

1 

1 

1 

530-644 

6,840 

7,188 

59.6 

100 

100 

(228,557) 

315,000 

315,000 

-  - 

0.5 

0.5 

- 

1,050 

1,050 

1 

1 

1 

950-1,155 

11,976 

12,576 

0.2 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

746-905 

10,860 

10,860 

0.5 

1 

1 

810-893 

9,720 

10,188 

1 

1 

1 

710-863 

10,356 

10,356 

0.4 

1 

1 

710-863 

8,520 

8,952 

1.7 

2 

2 

676-821 

17,964 

18,372 

1 

1 

1 

584-746 

8,520 

8,520 

1 

1 

1 

589-651 

7,812 

7,812 

1 

1 

1 

530-644 

7,728 

7,728 

0.8 

1 

1 

457-556 

5,622 

5,910 

1 

1 

1 

457-556 

6,672 

6,672 

64.9 

150 

150 

(249,007) 

525,000 

525,000 

1 

1 

1 

950-1,155 

13,860 

13,860 

0.9 

1 

1 

863-1,048 

10,356 

10,860 

1 

1 

1 

810-893 

10,716 

10,716 

1 

1 

1 

676-863 

9,814 

9,852 

1 

1 

1 

676-821 

9,852 

9,852 

0.9 

1 

1 

589-651 

7,524 

7,812 

32.2 

45 

45 

(123,902) 

$884,354 

183,750 
$1,361,194 

183,750 

187.7 

330.6 

330.6 

$1,369,870 

0.3 

1 

1 

$1,882-2,403 

$22,584 

$23,712 

16 

17 

17 

1,708-2,288 

420,026 

426,470 

1 

1 

1 

1,405-1,708 

20,086 

20,496 

0.7 

1 

1 

1,273-1,548 

18,576 

18,576 

2.2 

3 

3 

1,155-1,405 

48,084 

49,444 

19.4 

19 

19 

950-1,155 

254,132 

258,933 

100.1 

100 

100 

870-1,058 

1,171,016 

1,209,811 

1 

1 

1 

734-893 

10,716 

10,716 

8.6 

9 

9 

676-783 

77,618 

81,508 

2 

2 

2 

635-772 

18,528 

18,528 

0.9 

1 

1 

562-717 

8,196 

8,196 

14.6 

16 

16 

548-700 

123,127 

125,302 

3 

3 

3 

548-666 

23,514 

23,883 

98.7 

107 

107 

457-614 

709,640 

725,578 

7.1 

7 

7 

457-556 

43,550 

44,718 

9.3 

11 

11 

.415-505 

57,743 

60,623 

2.2 

3 

3 

395-480 

14,800 

15,520 

8.9 

10 

10 

(205,443) 

270,580 

270,580 

0.2 

- 

- 

(878) 
$2,943,536 
$5,030,895 

— 

— 

296.2 

312 

312 

$3,312,516 

$3,392,594 

614 

789.4 

789.4 

$6,094,111 

$6,204,741 
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SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)       jAuthj      (Aolh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SERVICE  CENTER  PROGRAM 

REHABILITATION    ELEMENT 

Vocational  psychologist 1  1.5  1.5 

Administrator  I 0.6  1  1 

Supervisor 8.9  10  10 

Voc  rehab  counselor 34  38  38 

Voc  rehab  trainee 0.9  -  — 

Sr  steno 111 

Sr  clerk-typist 7.8  11  11 

Rehab  aid 32.1  39  39 

Rehab  aid 7.6  10  10 

Sr  clerk 1.3  1  1 

Sr  account  clerk 0.6  1  1 

Clerk-typist  II 23.5  27  27 

Clerk  II 1.2  1  1 

Clerk-typist  I 2.5  2  2 

Clerical  aid 11.7  18  18 

Medical  consultant — intermittent 2.7  1.7  1.7 

Temporary  help 0.4  -  - 

Totals,  Authorized  Positions 137.8  163.2  163.2 

GRAND  TOTALS,  AUTHORIZED 

POSITIONS 1,863.8   2,154.8   2,154.8 


SALARY  RANGE 

$1,074-1,305 

$22,104 

$22,428 

1,048-1,273 

15,036 

15,276 

950-1,155 

129,021 

133,291 

870-1,058 

440,830 

456,819 

676-783 

— 

_ 

562-717 

7,908 

8,196 

548-700 

82,348 

84,505 

556-676 

297,444 

305,554 

556-676 

74,862 

77,148 

548-666 

7,320 

7,682 

548-666 

7,218 

7,578 

457-614 

172,223 

177,346 

457-556 

6,672 

6,672 

415-505 

10,792 

11,336 

377-415 

81,432 

85,320 

(55,636) 

57,428 

57,428 

(3,800) 

- 

- 

$1,140,531 

$1,412,638 
$19,968,800 

$1,456,579 

$16,908,425 

$20,389,117 

HI/MAN  RELATIONS 
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1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


Totals,    Authorized    Positions    1,863.8    2,154.8    2,154.8 

Management  Services 

Totals,  Authorized  Positions 104.2       109.2       109.2 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  : 
Transfer  to  Field  Support  Services : 
Fiscal  and  Business  Services  : 

Accounting   techn   -1  -1 

Transfer  from  Mental  Health 
Program  : 
Training  Services : 

Asst  supervisor -  1  1 

Positions  Abolished : 
Effective  June  30,  1972  : 

Jr  staff  analyst -  -1 

Accountant  I -1 

Accounting  techn -  -1 

Totals,  Workload  and 
Administrative  Ad- 
justments      —  -3 

Totals,   Management   Services 104.2       109.2       106.2 

Field  Support  Services 

Totals,  Authorized  Positions 63.8         70.3         70.3 

Workload  and  Administrative 
Adjustments  : 
Transfer  of  Authorized  Positions  : 
Transfer  from  Management 
Services : 
Fiscal  and  Business  Services  : 

Accounting   techn    -  1  1 

Transfer  From  District  Offices  : 

Vocational  psychologist 0.8  0.8 

Totals,     Workload     and     Ad- 
ministrative Adjustments  -  1.8  1.8 

Totals,  Field  Support  Services 63.8         72.1         72.1 

Social    Services    Information    Program 

Totals,  Authorized  Positions 2.2  4  4 

Workload  and  Administrative 
Adjustments : 
Positions  Abolished  : 

Staff  research  analyst -  -1  -1 

Rehabilitation    supvr    -1  -1 

Asst  DP  systems  analyst —1  -1 

Clerk-typist   II    -1  -1 

Totals,  Workload  and  Adminis- 
trative   Adjustments    -  -4  -4 

Totals,  Social  Services  Information 

Program    2.2  -  - 

Office  of  Alcohol  Program  Management 

Totals,  Authorized  Positions —  —  — 

Workload  and  Administrative 
Adjustments : 
Positions  Established : 

Alcoholism    program    coordinator  —  1  - 

Deputy   coordinator   -  1  - 

Sr    steno     —  1  — 

Temporary   help    -  0.3  - 

Totals,  Workload  and  Adminis- 
trative Adjustments -  3.3  - 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


$16,908,425         $19,968,800 


$836,664 


SALARY  RANGE 

546-666 


791-959 


710-863 
644-783 
548-666 


$732,116 


$27,214 


$1,626-1,976 

1,405-1,626 

562-684 


$934,671 


-7,992 


12,084 


$4,092 


$836,664  $938,763 


$846,017 


$21,516 

16,860 

8,208 

1,752 


$48,336 


$20,389,117 
$956,754 

-7,992 
12,696 


$4,704 


$961,458 
$858,641 


548-666 

7,992 

7,992 

1,074-1,305 

12,339 
$20,331 

12,951 

- 

$20,943 

$732,116 

$866,348 

$879,584 

$27,214 

$45,698 

$47,978 

1,155-1,405 

950-1,155 

863-1,048 

457-614 

-15,724 

-12,749 

-11,040 

-6,185 

-$45,698 

-16,520 

-13,376 

-11,592 

-6,490 

- 

-$47,978 

33—2903  Vol.  Ill 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Office  of  Alcohol  Program 
Management — Continued 

Proposed  New  Positions  :  SALARY  RANGE 

Alcoholism  program  coordinator -               -  1  1,626-1,976 

Deputy   coordinator    -              -  1  1,405-1,626 

Sr   steno   -  1                   562-684 

Temporary    help    -               -  0.3                              - 

Totals,    Proposed   New    Positions  -  3.3  - 

Totals,    Adjustments    3.3  3.3 

Totals,    Office    of    Alcoholic    Program 

Management    — •  3.3  3.3  - 

Field  Services — Administration 

Totals,  Authorized   Positions 37  46.6         46.6 

Workload  and  Administrative 
Adjustments : 
Transfer    of   Authorized    Positions : 
Transfer    from    District    Offices : 

Vocational    psychologist    1.3  1.3 

Stenographer   II    0.3  0.3 

Totals,    Workload    and    Ad- 
ministrative Adjustments  1.6  1.6 

Totals,  Field  Services — 

Administration    37  48.2         48.2 

Field  Services — District  Offices 

Totals,  Authorized   Positions 592  630.6       630.6 

Workload  and  Administrative 
Adjustments : 
Transfer   of  Authorized    Positions : 
Transfer  of  Field  Support 
Services : 

Vocational    psychologist    -0.8         -0.8 

Transfer  to  Field  Services 
Administration  : 

Vocational  psychologist -  -1.3         -1.3 

Stenographer   II , -  -0.3         -0.3 

Transfer  to  Mental  Health 
Program : 
Rehabilitation    aid    —1  -1 

Totals,   Workload   and 
Administrative 
Adjustments -  -3.4         -3.4 

Totals,  Field  Services — District 

Offices    592  627.2       627.2 

Cooperative  Rehabilitation  Services — 
Vocational  Rehabilitation  Program 
for  the  Mentally  III  and  Mentally 
Retarded  in  Cooperation  With  the 
Mental  Health  Program 

Totals,  Authorized  Positions 87.1         92.9         92.9  $805,835 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  : 
Transfer  to  Management  Services  : 

Asst    supervisor    -1  -1  791-959 

Transfer  from  District  Offices  : 
Rehabilitation    aid    1  1  556-676 

Totals,    Workload    and    Ad- 
ministrative Adjustments  -  -  - 

Totals,  Cooperative  Rehabilitation 
Services — Vocational  Rehabilita- 
tion Program  for  the  Mentally  111 
and  Mentally  Retarded  in  Cooper- 
ation with  the  Mental  Health 
Program    87.1         92.9         92.9  $805,835 


$48,336 


$48,336 


$425,129  $554,118 


$926,258 

-12,084 
8,400 


-$3,684 


$922,574 


$22,584 

17,700 

8,208 

1,752 


$50,244 


$50,244 


$50,244 


$565,002 


1,074-1,305 
492-599 

16,110 

1,797 

$17,907 

16,920 
1,797 

- 

$18,717 

$425,129 
$5,796,415 

$572,025 
$6,654,987 

$583,719 
$6,790,497 

1,074-1,305 

-12,339 

-12,951 

1,074-1,305 
492-599 

-16,110 

-1,797 

-16,920 
-1,797 

556-676 

-8,400 
-38,646 

-8,820 

_ 

^0,488 

$5,796,415 

$6,616,341 

$6,750,009 

$952,015 

-12,696 
8,820 


-$3,876 


$948,139 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Cooperative  Rehabilitation  Services — 
Residential  Rehabilitation  Center 
for  the  Mentally  Retarded 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Abolished : 

Psychiatric    technician    

Industrial    therapist 

Totals,    Workload   and   Admin- 
istrative  Adjustments    

Totals,  Cooperative  Rehabilitation 
Services — Residential  Rehabilita- 
tion Center  for  the  Mentally  Re- 
tarded     

Youth  and  Corrections  Agency  Programs 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Transfer  of  Authorized  Positions  : 
Transfer  from  Service  Center — 
Rehabilitation  Element : 

Rehabilitation    supervisor - 

Voc  rehab  counselor — 

Rehabilitation  aid - 

Sr    clerk-typist    — 

Clerk-typist    II    

Clerk-typist  I - 

Medical  consultant — intermit- 
tent   

Totals,    Workload    and    Ad- 
ministrative Adjustments 

Totals,  Youth  and  Corrections  Agency 

Programs 53.9 

Alcoholic  Rehabilitation  Program 

Totals,  Authorized  Positions 44 

Proposed  New  Positions : 

Voc  rehabilitation  counselor — 

Clerk-typist   II    

Totals,    Proposed    New    Positions  - 

Totals,  Alcoholic  Rehabilitation  Pro- 
gram               44 

Cooperative    Rehabilitation    Services — 
Rehabilitation  Services  to  Dis- 
abled Young  People 

Totals,  Authorized  Positions 51.1 

Workload  and  Administrative  Adjust- 
ments: 
Positions  Abolished : 

Rehabilitation    supervisor — 

Rehabilitation  aid — 

Totals,   Workload   and   Admin- 
istrative   Adjustments — 

Totals,  Cooperative  Rehabilitation 
Services — Rehabilitation  Services 
to  Disabled  Young  People 51.1 


60.7 

66.5 

66.5 

$506,375 

$581,631 

$590,150 

- 

-1 
-1 

-1 

-1 

SALARY  RANGE 

545-696 
683-830 

-6,702 
-8,196 

-$14,898 

-7,032 
-8,604 

- 

-2 

-2 

- 

-$15,636 

60.7 

64.5 

64.5 

$506,375 

$566,733 

$574,514 

53.9 

57.8 

57.8 

$519,420 

$603,481 

$618,829 

6 

950-1,155 

18 

870-1,058 

18 

556-676 

5 

548-700 

21 

457-614 

1 

415-505 

0.7 


69.7 


57.8   127.5 


51.2    51.2 


10 
10 


20 


51.2    71.2 


54     54 


-0.3   -0.3 
-1     -1 


-1.3    -1.3 


52.7    52.7 


$519,420      $603,481 


$389,833 

870-1,058 
457-614 


$389,833 


$509,376 


950-1,155 
556-676 


$491,313 


$491,313 


$592,713 


-2,850 
-6,840 


-$9,690 


$509,376      $583,023 


79,975 
216,396 
140,580 

38,410 

177,345 

5,668 

23,646 


$682,020 


$1,300,849 


$506,265 

115,080 
60,600 

$175,680 


$681,945 


$605,639 


-2,994 

-7,188 


-$10,182 


$595,457 
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CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Special  Programs — Business  Enterprise 
Program  for  the  Blind 

Totals,   Authorized   Positions 24 

Workload  and  Administrative  Adjust- 
ments: 
Position  Abolished  : 

Clerk-typist    I    

Totals,   Workload   and   Admin- 
istrative   Adjustments 

Totals,     Special     Programs — Business 

Enterprise  Program  for  the  Blind         24 

Opportunity  Work  Centers  for  the  Blind 

Totals,  Authorized  Positions 9.2 

Workload  and  Administrative 
Adjustments : 
Positions  Abolished : 
Effective  July  1,  1971 : 
Los  Angeles : 

Temporary  help - 

Effective  October  1,  1971 : 
San  Jose : 

Laborer   - 

Los  Angeles : 

Laborer   — 

Berkeley : 

Sales  engineer   

Handicraft   supervisor 

Laborer - 

Effective  January  1,  1972 : 
San  Jose : 

Account  clerk  II 

Los  Angeles : 

Production   foreman    

Clerk-typist  II 

Berkeley : 

Production    foreman    

Effective  March  1,  1972  : 
San  Jose : 

Production  foreman - 

Los  Angeles : 

Production   foreman    

Berkeley : 

Production  superintendent 

Totals,  Workload  and  Ad- 
ministrative 
Adjustments - 

Totals,   Opportunity  Work   Center___  9.2 

Industries  for  the  Blind 

Totals,   Authorized  Positions 20.4 

Workload  and  Administrative 
Adjustments : 
Positions  Abolished : 
Effective  July  1,  1971 : 
Berkeley  Center : 

Seamer-seamstress     

Temporary  help 

Los  Angeles  Center : 

Maintenance  mechanic - 

Temporary  help 

San  Diego  Center : 

Temporary  help - 

Effective  October  1,  1971 : 
Berkeley  Center : 

Stenographer   II    - 

Clerk-typist    II    - 

Los  Angeles  Center  : 

Building    maintenance    man„ 

Accounting   technician    

Stenographer   II    — 

Clerk-typist    II 

Janitor    - 

San  Diego  Center : 

Clerk-typist    II    


28  28 


-0.1        -0.1 


-0.1        -0.1 


27.9        27.9 


11.6        11.6 


-0.1 


-1 


-11.6 


11.6 


23.8        23.8 


-1 
-0.3 

-1 
-0.4 

-0.1 


$244,104 


SALARY  RANGE 
415-505 


$244,104 


$73,643 


$296,738 


-640 


-$640 


$296,098 


$99,297 


-0.5 

562-619 

-1 

562-619 

-1 
-1 
-1 

830-915 
584-710 
562-619 

457-556 

676-821 
457-614 

676-821 


1 

676-821 

1 

676-821 

1 

863-1,048 

$73,643 
$138,143 

576-700 
810-893 


492-628 
457-614 

651-717 
548-666 
492-628 
457-614 
457-556 

457-614 


$99,297 
$168,543 


$302,161 

-672 

-$672 
$301,489 

$100,941 


-551 

-2,785 

-5,571 

-8,235 
-5,751 
-5,571 

-3,336 

-4,926 
-2,980 

-1,404 

-3,284 
-3,284 
-^,058 

-$54,736 
$46,205 

$170,865 


-8,400 
-1,239 

-10,716 
-1,654 

^15 


-5,391 
-4,907 

-6,453 
-5,184 
-5,391 
-9,278 
-5,004 

-1,8S_7 
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DEPARTMENT   OF    REHABILITATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Industries  for  the  Blind — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued 
Positions  Abolished — Continued 
Effective  January  1,  1972  : 
Berkeley  Center : 

Accounting   technician   

Janitor    

Los  Angeles  Center : 

Sr  account  clerk  

Bookkeeping  mach  opr  II__. 

Janitor     

San  Diego  Center : 

Clerk-typist  II 

Effective  March  1,  1972 : 
Berkeley  Center : 

Sr  clerk 

Sr  account  clerk 

Janitor    

Los  Angeles  Center : 

Janitor    

San  Diego  Center : 

Sr  account  clerk  

Janitor    

Totals,  Workload  and  Ad- 
ministrative Adjust- 
ments   

Totals,  Industries  for   the  Blind 

Industries  for  the  Blind — Manufac- 
turing Fund 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Positions  Abolished : 
Effective  July  1   1971 : 

Los  Angeles  Center : 

Production   foreman    

San  Diego  Center : 

Production   foreman   

Effective  October  1,  1971 : 

Berkeley  Center : 

Sales  engineer  

Production   foreman   

Auto  equipment  operator  I  . 

Stock  clerk  

Factory  worker . 

Temporary  help .' 

Los  Angeles  Center : 

Material  handler 

Stock  clerk 

Factory  worker 

San  Diego  Center : 

Factory  worker 

Effective  January  1,  1972  : 

Central  Office : 

Sales  analyst  

Temporary  help 

Berkeley  Center : 

Maintenance  mechanic 

Production   foreman   

Seamer-seamstress 

Factory  worker 

Los  Angeles  Center : 

Maintenance  mechanic  

Supervisor    

Factory  foreman  

Storekeeper  I 

Factory  worker 

San  Diego  Center : 

Maintenance  mechanic 

Material  handler 

Factory  worker 


20.4 


23.8 


-23.8 


187.7      330.6      330.6 


-15 


SALARY  RANGE 
548-666 
457-556 

548-666 
505-614 
457-556 

457-614 


548-666 
548-666 
457-556 

457-556 

548-666 
457-556 


$138,143 


-2 

676-821 

-1 

676-821 

-1 

-1 
-1 
-1 
-34 
-0.5 

830-915 
676-821 
651-717 
530-644 

-1 
-1 
•50 

589-651 
530-644 

-1 
-O.l 

710-S63 

-1 

-1 

-1 

-33 

810-893 
676-821 
576-700 

-1 
-1 
-1 
-1 

810-893 
710-863 
710-863 
584-746 

-50 

- 

-1 
-1 

810-893 
589-651 

-15 

- 

$168,543 


$884,354  $1,361,194 


-3,996 
-3,336 

-3,996 
-3,684 
-3,258 

-3,258 


-2,516 
-2,664 
-2,224 

-2,172 

-2,664 
-2,224 


-$104,911 
$65,954 


$1,369,870 


-18,372 
-9,852 


-7,830 
-7,389 
-6,453 
-5,391 

-80,308 

-788 

-5,859 

-5,796 

-131,250 

-15,930 


-4,532 
-525 

-5,358 

-4,926 

-3,720 

-51,975 

-5,094 
-5,178 
-1,476 
-4,260 
-87,500 

-5,358 

-3,906 

-30,630 
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DEPARTMENT   OF   REHABILITATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


Industries  for  the  Blind — Manufac- 
turing Fund — Continued 

Workload  and  Administrative  Adjust- 
ments— Continued. 
Positions  Abolished — Continued 
Effective  March  1,  1972  : 

Central  Office : 

Sales  manager — 

Supervisor - 

Stenographer  II  - 

Berkeley  Center : 

Manager    - 

Production  superintendent - 

Storekeeper  II  

Factory  worker 

Los  Angeles  Center : 

Manager — 

Production  superintendent - 

Storekeeper  III   — 

Clerk  II 

Account  clerk   II - 

Factory  worker  — 

San  Diego  Center : 

Manager - 

Production  superintendent 

Storekeeper  II — 

Factory  worker 

Effective  June  30,  1972  : 

Central  Office : 

Industrial  Rehabilitation 

Administrator — 

Stenographer  II  - 

Totals,  Workload  and 
Administrative 
Adjustment - 

Totals,  Industries  for  the  Blind — 

Manufacturing  Fund 187.7 

Special  Programs — Old  Age  Survivors 
Insurance  Disability  Determina- 
tion Program 

Totals,    Authorized    Positions    296.2 

Workload  and  Administrative  Adjustments : 
Positions  Established : 

Rehabilitation   supervisor   - 

Voc  rehab  counselor — 

Clerk-typist  II — 

Medical  consultant-intermittent - 

Totals,  Workload  and  Adminis- 
trative Adjustments - 

Proposed  New  Positions : 

Rehabilitation    supervisor   - 

Voc   rehab   counselor 

Clerk-typist  II 

Medical  consultant-intermittent - 


SALARY  RANGE 

-1 
-1 

-1 

959-1,058 

830-1,007 

492-628 

-1 
-1 
-1 

950-1,155 

863-1,048 

676-863 

-33 

- 

-1 
-1 
-1 
-1 
-1 

950-1,155 

863-1,048 

746-905 

457-556 

457-556 

-50 

- 

-1 

-1 
-1 

950-1,155 

860-1,048 

676-873 

-15 

-1 

-1 

1,273-1,548 
492-628 

-330.6 


330.6 


312 


3 
32 
29 

3.5 


312 


67.5 


3 
32 
29 

3.5 


Totals,    Proposed    New    Positions 
Totals,  Adjustments 


67.5 


67.5 


67.5 


Totals,  Special  Programs — Old  Age 
Survivors  Insurance  Disability 
Determination  Program 296.2 


379.5       379.5 


$884,354 


$2,943,536 


950-1,155 

870-1,058 

457-556 


$950-1,155 

870-1,058 
457-556 


$1,361,194 


$431,455 


$2,943,536 


$431,455 


$3,743,971 


-4,181 
-3,480 
-2,317 

-1,620 

-^,192 

-2,840 

-34,650 

-1,192 
-3,620 
-3,620 
-1,970 
-2,224 
-58,350 

-1,620 

-3,620 

-3,284 

-20,415 


-$704,851 


$665,019 


$3,312,516  $3,392,594 


23,952 
238,015 
111,360 

58,128 


$35,928 

351,360 

167,040 

87,192 


$641,520 
$641,520 


$4,034,114 
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DEPARTMENT   OF   REHABILITATION — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Service  Center 
Element 


-Rehabilitation 


Totals,   Authorized  Positions   

Workload  and  Administrative  Adjust- 
ments : 
Transfer  of  Authorized  Positions  : 
Transfer  to  Youth  and  Correc- 
tions Agency  Programs : 

Rehabilitation    supervisor 

Voc  rehab  counselor 

Rehabilitation  aid 

Sr  clerk-typist 

Clerk-typist  II 

Clerk-typist   I    

Medical   consultant-intermittent 

Totals,  Workload  and  Adminis 
trative  Adjustments 

Totals,  Service  Center — Rehabilitation 
Element    

Totals,  Adjustments 


137.8       163.2       163.2 


$1,140,531 


$1,412,638 


SALARY  RANGE 

-6 

950-1,155 

-18 

870-1,058 

-18 

556-676 

-0 

548-700 

-21 

457-614 

-1 

415-505 

-0.7 

- 

- 

-69.7 

137.8 

163.2 

93.5 

- 

63.4 

-285.6 

$1,140,531 


$1,412,638 
$408,865 


$1,456,579 


-79,975 
-216,396 
-140,580 

-38,410 

-177,345 

-5.668 

-23,646 


-$682,020 


$774,559 
-$71,522 


TOTALS,  SALARIES  AND  WAGES—    1,863.8    2,218.2    1,869.2         $16,908,425         $20,377,665         $20,317,595 
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HTJMAN  KELATIONS 


DEPARTMENT   OF   SOCIAL  WELFARE 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47. 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


Program  Objectives 


The  department's  general  objectives  are: 

1.  To  provide,  within  the  limits  of  public  resources, 
reasonable  and  temporary  support  and  maintenance 
for  economically  needy  and  dependent  persons. 

2.  To  provide  services  to  assist  economically  needy 
persons  to  develop  their  capabilities  for  self-support. 

3.  To  provide  protective  services  to  handicapped 
or  deprived  persons  who  are  disabled  and  to  persons 
subject  to  exploitation  jeopardizing  their  health,  op- 
portunity for  development,  or  capacity  for  independ- 
ence. 

The  department  has  established  four  long-range 
goals  in  its  continuing  efforts  to  achieve  these  general 
objectives  and  simultaneously  contain  the  rampant 
growth  of  costs: 

1.  To  bring  about  a  significant  and  permanent  re- 
duction in  welfare  expenditures  by  helping  people 
find  practical  alternatives  to  public  dependency. 

2.  To  enlist  the  cooperation  and  support  of  the 
total  community  in  grappling  with  the  personal,  so- 
cial, and  economic  problems  which  give  rise  to  the 
need  for  our  programs. 

3.  To  make  sure  that  the  large  sums  spent  annually 
in  this  state  for  social  welfare  are  administered 
equitably,  efficiently,  and  with  full  recognition  that 
the  allocation  of  scarce  public  resources  to  these  pro- 
grams denies  them  to  other  public  purposes. 

4.  To  seek  statutory  remedies  where  necessary  to 
reduce  the  potential  for  program  misuse. 

California  is  currently  experiencing  an  unprece- 
dented growth  in  welfare  caseloads  and  costs.  Despite 
prosperity  of  the  major  portion  of  the  state's  popula- 
tion, over  two  million  persons  will  be  wholly  or  par- 
tially supported  by  state  welfare  programs  in  1971- 
72.  In  terms  of  public  assistance  payments,  the  Gen- 
eral Fund  impact  of  anticipated   1971-72  caseloads 


would  be  approximately  $150  million  over  1970-71, 
unless  significant  administrative  and  legislative  re- 
forms are  made.  This  budget  anticipates  the  achieve- 
ment of  several  such  reforms,  as  summarized  below. 

Program  Changes — Public  Assistance 

Beginning  in  the  1970-71  fiscal  year  and  extending 
through  1971-72,  the  budget  reflects  implementation 
of  the  recommendations  of  the  Governor 's  Task  Force 
on  Public  Assistance  and  the  Departmental  Regula- 
tions Task  Force.  These  changes  will  affect  the  depart- 
ment 's  programs  as  follows : 

Tightening  of  welfare  eligibility  procedures. 

Limitations  on  allowable  expenses  of  employment. 

Redefinition  of  "unemployed  parent"  for  federal 
conformance. 

Stricter  eligibility  requirements  and  allowances  for 
in-home  protective  living  arrangements  and  special 
housing  needs. 

Additional  public  assistance  reforms  through  admin- 
istrative and  legislative  action. 

Welfare  Reform 

Significant  reform  activities  will  begin  in  1971-72 
to  bring  welfare  eligibility  and  costs  under  control. 
The  three  most  important  of  these  activities  are:  (1) 
the  design  and  prototype  implementation  of  an  auto- 
mated, state-controlled  system  for  determining  who  is 
eligible  for  aid  and  what  their  payment  should  be,  and 
for  providing  current,  accurate  program  information ; 
(2)  major  restructuring  of  state  regulations  to  sim- 
plify operations  and  reduce  program  and  administra- 
tive costs;  (3)  innovation  and  experiment  to  discover 
less  expensive,  more  satisfactory  approaches  to  the 
delivery  of  welfare  services. 
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DEPARTMENT   OF   SOCIAL   WELFARE — Continued 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


ACTUAL                     ESTIMATED  POTENTIAL 

SUMMARY   OF   PROGRAM    REQUIREMENTS  1969-70                     1970-71  1971-72 

I.  Programs  for  Families  and  Children $990,850,927    $1,365,857,679  $1,519,894,510 

II.  Programs    for   the   Aged i6 ',231,944         516,781,171  561,950,504 

III.  Programs  for  Disabled  Adults 315,385,320         405.800,345  493,205,989 

IV.  Programs  for  the  Blind 29,080,606           33,933,131  36,951,125 

V.  Public  Welfare  Manpower  Programs 2,296,608             2,200,558  557,804 

VI.  Programs  to  Protect  the  Public 3,823,965             3,567,335  3,760,203 

VII.  Administration — distributed   to  programs (5,929,001)         (5,479,976)         (6,236,004) 

GRAND  TOTALS,  PROGRAMS $1,814,669,370    $2,328,140,2191  $2,616,320,135  2 

Less  legislative  and  additional  administrative  reforms -                           -  - 

ADJUSTED  GRAND  TOTALS,  ALL  PROGRAMS $1,814,669,370  $2,328,140,219  $2,616,320,135 

Reimbursements    (Special  Social  Services) -444,813              -508,930  -198,880 

Reimbursements  (Medical  Assistance  Program) -1,356,421           -1,010,523  -1,101,758 

Reimbursements  (Community  Services  Division) —                            —  —16,881,108 

NET  TOTALS,  PROGRAMS $1,812,868,136    $2,326,620,766  $2,598,138,389 

Federal  funds 915,725,588      1,176,171,461  1,319,379,043 

Counties'  share 300,869,985         408,705,453  462,200,753 

General  Fund 596,272,563         741,743,852  816,558,593 

Personnel  man-years 1,758.5                 1,707.9  1,754.3 

Personnel  man-years  (Medical  Assistance  Program) -92.3                    -60  -59 

Personnel  man-years  (Community  Services  Division) —                          -  -825.5 

I.  PROGRAMS  FOR  FAMILIES  AND  CHILDREN 


PROPOSED 
1971-72 


$2,616,320,135  2 
-386,000.000 

$2,230,320,135 

-198,880 

-1,101,758 

-16,881,108 

$2,212,138,389 

1,135,379,043 

400,200,753 

676,558,593 

1,688.3 

-59 
-825.5 


These  programs  provide  financial  assistance,  reha- 
bilitation and  other  required  services  to  needy  de- 
pendent children  and  the  parents  or  other  relatives 
with  whom  they  live.  The  general  objective  is  to  help 


maintain  and  strengthen  family  life  and  to  attain  or 
retain  capability  for  the  maximum  self-support  and 
personal  independence  consistent  with  the  mainte- 
nance of  continuing  parental  care  and  protection. 


SUMMARY  3 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Programs  for  families  and  children $810,775,030  $1,108,455,389  $1,223,731,588  * 

General  Fund 275,486,644  368,714,949  399,321,655 

Federal  funds  381,558,591  522,019,008  572,795,484 

Counties'  share 152,896,307  216,810,653  241,694,453 

Reimbursements    833,488  910,779  9,919,996 

Personnel  man-years 190.7  190.7  188.7 

Income  Maintenance — Aid  to  Families  With  Dependent  Children 

Need  county  welfare  departments  and  district  attorneys  to 

In  order  to  grow  into  responsible,  productive  adults,  f"?  out  ,the  f°visio11?  °f  ««  1967  Social  Security 

children  must  receive  minimal  levels  of  security  and  ^ct  amendments  requiring  methods  designed  to  iden- 

care.  Threats  to  the  child's  security  and  care  can  re-  tlf^  an?  IT       the  Pf£  ?  ofdependent  children,  and 

suit  from  several  causes  including  death,  incapacity,  se/ihat  ^ su?P0rt  their  ch^dr,en  to, the  ful1  extent 

unemployment,  or  continued  absence  from  the  home  of  °f  th(f  ablhtf  Th+es,e  ^methods  and  arrangements 

one  or  both  of  the  parents.  haJe  hee?  integrated  wlth  *he  cen*™l  registry  pro- 

cedures  developed  m  cooperation  with  the  Department 

Objectives  of  Justice  in  accordance  with  Chapter  759,  Statutes 

.p    -i  Q£'T 

The  specific  objective  of  these  programs  is  to  pro-  '    Under  the  combined  provisions  0f  Chapter  1313  and 

vide  the  economic  base  essential  to  family   security  14Qg   Statutes  of  1968  the  department  developed  pro- 

and  safety   so  that  children  can  remain  in  their  own  cedural  ehanges  whieh  resulted  in  counties  providing 

homes  to  be  cared  for  by  their  parents,  or  if  this  is  ehnd  care  directly  or  through  contracts.  A  portion  of 

not  feasible,  to  provide  the  best  possible  substitute  care  the  nonfederal  share  0f  the  cost  of  this  service  is  borne 

in  the  home  ot  a  relative,  ioster  home  or  institution.  D    state  funds 

Authority  _         .   .. 

Description 

Basic  authority  is  from  the  Federal  Social  Security  This  program  is  divided  into  several  elements,  each 

Act  and  related  state  statutes  contained  in  Welfare  of  which  is  briefly  described  below.  Portions  of  these 

and  Institutions  Code,  Division  9,  Parts  1  and  2  and  elements  fall  within  Item  III  of  the  interdepartmental 

Part  3,  Chapters  1  and  2.  The  department  has  taken  Mental  Retardation   Program   with    an   approximate 

steps  in  cooperation  with  the  Department  of  Justice,  cost  of  $28,326,000. 

1  Reflects  reduced  expenditures,  totaling  approximately  $29  million,  resulting  from  administrative  reforms. 

2  Reflects  reduced  expenditures,  totaling  approximately  $220  million,  resulting  from  administrative  reforms  initiated  in  1970-71. 

3  Does  not  include  undistributed  state  and  local  administrative  costs.  See  total  expenditure  schedule  on  page  564. 
*  Unmodified  expenditure. 
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PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 
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50.3 


32.9 


INCOME  MAINTENANCE     ' 
Totals,    Program    Costs 

General  Fund   

Federal  funds   

Counties'  share 

Reimbursements : 

Community  Services  Division 

Medical  Assistance  Program 

Distribution  of  Element  Costs  : 

Aid  to  Family  Groups 

Basic  grant  

Special  needs 

Work  incentive  program 

Aid  to  Children  in  Foster  Care 

Boarding  homes  and  children's  institutions 

Family  care  for  the  mentally  handicapped 

Private  institutional  care  for  the  mentally  retarded 

Certification  for  Medi-Cal  benefits  

Aid  to  Cuban  refugees 

Aid  to  repatriated  Americans 


32.3 


AID  TO  FAMILY  GROUPS 

During  1970-71  cash  grants  were  provided  to  about 
1,372,000  children  and  their  caretakers  who  were  so 
needy  that  they  required  public  aid  for  their  daily 
subsistence.  Children  and  their  caretakers  qualify  for 
aid  under  this  program  if  the  value  of  their  real  and 
personal  property  does  not  exceed  statutory  limits  and 
if  the  parent (s)  are  unable  to  enter  the  labor  force 
for  practical  and  compelling  reasons  or,  in  some  in- 
stances, if  there  is  a  gap  between  the  AFDC  standards 
and  the  parents'  income  from  other  than  full  employ- 
ment. 

The  mother  is  the  head  of  the  family  in  approxi- 
mately 71  percent  of  the  AFDC  cases.  The  remainder 
of  the  cases  may  include  a  father  or  stepfather,  a 
grandparent,  or  a  father  only.  Absent  parents  charac- 
terize approximately  79.1  percent  of  the  caseload;  of 
this  number  only  15  percent  of  the  absent  parents 
contribute  anything  toward  child  support.  In  only  16 
percent  of  the  cases  does  the  parent  in  the  family  unit 
hold  down  a  full-time  job  in  addition  to  providing 
for  24-hour  care  for  a  child. 

Basic  Grant 

The  basic  grant  standard  consists  of  the  sum  of  the 
"basic  items"  for  individuals  and  the  family  allow- 
ances for  housing  and  utilities. 

Amounts  are  allowed  for  each  person  in  the  AFDC 
family  for  food,  clothing,  household  operations,  inter- 
mittent needs,  transportation,  personal  needs,  educa- 
tion and  incidentals,  and  recreation.  The  housing  al- 
lowance is  for  actual  costs,  up  to  a  specified  maximum. 
The  utility  allowance  is  a  flat  rate  depending  upon 
size  of  family  and  the  county-authorized  rate. 

The  amount  of  the  grant  is  limited  by  the  "maxi- 
mum participating  base"  established  by  law. 

*  Unmodified  expenditure. 


$763,487,228 

$1,051,699,546 

$1,166,539,111  * 

260,799,348 

355,216,974 

385,472,100 

349,052,866 

479,120,227 

530,230,265 

152,896,307 

216,810,653 

241,694,453 

_ 

— 

8,542,276 

738,707 

551,692 

600,017 

703,481,109 

978,259,236 

1,076,066,212 

689,096,502 

960,843,200 

1,057,022,100 

3,832,241 

5,353,500 

5,791,100 

10,552,366 

13,062,536 

13,253,012 

54,0S2,189 

66,636,193 

82,887,376 

51,557,203 

62,328,400 

74,345,100 

1,179,032 

1,485,871 

1,585,196 

1,345,954 

2,821,922 

6,957,080 

738,707 

551,692 

600,017 

5,179,596 

6,218,479 

6,949,973 

5,627 

33,946 

35,533 

Special  Needs 

Special  needs  are  those  needs  which  are  not  com- 
mon to  all  recipients.  Special  needs  arise  from  a  need 
for  certain  goods  and  services  from  physical  infirmi- 
ties or  other  conditions  peculiar  to  the  individual  or 
family  circumstances.  Special  grants  may  be  made  for 
items  or  services  not  provided  as  minimum  needs,  or 
to  meet  unexpected  cost  of  minimum  need  items. 

In  1968,  the  Legislature  appropriated  funds  to  be 
used  to  meet  the  urgent  shelter  needs  of  public  assist- 
ance recipients.  This  was  to  compensate  partially 
those  public  assistance  recipients  who  are  excluded 
from  both  the  Senior  Citizens  Tax  Assistance  and 
Homeowners  Property  Tax  Relief.  This  special  pro- 
gram has  been  continued  and  is  matched  by  federal 
funds  to  meet  emergency  shelter  needs  where  safe 
and  healthful  housing  cannot  be  otherwise  provided. 

Work  Incentive  Program 

This  program  is  designed  to  restore  appropriate 
AFDC  recipients  to  regular  employment  through 
counseling,  training,  and  job  placement,  and,  where 
this  is  not  possible,  to  provide  employment  on  special 
work  projects.  Particular  attention  is  given  to  getting 
unemployed  fathers  off  the  welfare  rolls  into  produc- 
tive employment.  The  program  is  operating  in  27 
counties  and  is  intended  to  serve  16,800  AFDC  recip- 
ients during  the  fiscal  year.  Supportive  social  serv- 
ices are  provided  by  county  welfare  staff  to  help  par- 
ticipants resolve  family  and  personal  problems  which 
may  impede  their  effective  participation  in  the  pro- 
gram. Child  care  and  transportation  costs  related  to 
the  training  activity  are  paid  as  an  administrative 
services  cost.  A  $25  standard  allowance  is  made  to  all 
full-time  participants  to  cover  the  costs  of  incidentals 
related  to  training.  Under  the  provisions  of  Chapter 
1313,  Statutes  of  1969,  the  department  is  directed  to 
reimburse  county  welfare  departments  for  67.5  per- 
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I.  PROGRAMS   FOR    FAMILIES  AND  CHILDREN— Continued 
Income  Maintenance — Aid  to  Families  With  Dependent  Children — Continued 


cent  of  the  nonfederal  share  of  costs  they  incur  on 
behalf  of  recipients  enrolled  in  the  program.  The  au- 
thority for  the  Work  Incentive  Program  is  contained 
in  the  Welfare  and  Institutions  Code,  Section  11300 
through  Section  11308. 

Program  Changes 

The  1970-71  and  1971-72  fiscal  year  expenditures 
include  an  increase  in  the  work-related  expenses  for 
the  Work  Incentive  Program. 

AID  TO  CHILDREN    IN    FOSTER-CARE 

Children  who  cannot  receive  care  in  their  own  home 
may  be  placed  in  foster  homes  or  private  institutions. 
As  of  March  1970.  there  were  32,618  children  in 
boarding  homes  and  institutions.  Federal  financial 
participation  in  the  cost  of  foster  care  was  available 
for  about  7,800  of  these  children. 

Boarding  Homes  and  Children's  Institutions 

The  basic  amount  allowed  is  the  boarding  home  or 
private  institution  rate  established  by  the  county  in 
which  the  home  or  institution  is  located  as  specified 
by  SDSW.  A  special  needs  allowance  permits  the  pur- 
chase of  clothing;  food  for  special,  prescribed  diets; 
and  treatment  and  care  not  provided  by  the  child- 
placing  agency  or  institution,  and  which  is  not  avail- 
able through  the  Medi-Cal  program. 

Family  Care  for  the  Mentally  Handicapped 

Family  care  provides  protected  living  situations  in 
private  families  for  mentally  ill  and  mentally  re- 
tarded children  who  no  longer  need  hospital  care, 
and  for  others  for  whom  it  is  a  more  suitable  alterna- 
tive to  hospitalization.  The  department  plans  to  in- 
crease the  number  of  children  in  family  care  by  100 
during  1971-72  to  a  total  of  1,899  at  the  end  of  the 
year  (1,777  MR,  122  MI).  The  increase  will  be  limited 
to  the  mentally  retarded. 

Since  most  children  do  not  have  personal  resources 
to  meet  foster  care  costs,  and  since  use  of  public  as- 
sistance funds  provides  no  relative  benefit  in  meeting 
the  costs  of  such  care,  an  average  of  1,517  children 
placed  during  1971-72  will  be  fully  supported  from 
special  funds  appropriated  for  this  purpose. 

Beginning  January  1,  1971,  family  care  for  the 
mentally  ill  child  is  provided  on  authorization  of  the 
county  mental  health  director  in  the  child's  county 
of  residence,  with  the  county  paying  10  percent  of 
the  public  agency  share  and  the  state  paying  90  per- 
cent. Beginning  July  1,  1971,  family  care  for  the  men- 
tally retarded  child  will  be  paid  on  authorization  of 
the  child's  regional  mental  retardation  center.  There 
is  no  county  sharing  in  the  cost  which  must  be  met 
in  these  cases.  This  element  is  included  in  Items  III 
and  VII  of  the  interdepartmental  mental  retardation 
program  budget. 


Private  Institutional  Care  for  the  Mentally  Retarded 

The  private  institutional  care  program  provides 
protected  living  situations  in  licensed  private  facilities 
for  mentally  retarded  children  who  need  carefully 
supervised  residential  care  or  nursing  services  but 
who  no  longer  need  hospital  care. 

A  major  thrust  of  the  department,  in  cooperation 
with  the  state  hospitals  for  the  mentally  retarded,  is 
to  extend  the  use  of  such  facilities  to  a  large  extent 
during  1971-72.  The  department  intends  to  increase 
the  number  of  children  so  placed  by  1,000  during  the 
year  so  that  the  number  remaining  in  placement  at 
the  end  of  the  year  will  be  1,800. 

Children  placed  under  this  program  are  without 
eligibility  for  public  and  medical  assistance  to  support 
such  placements.  Placement  costs  must  be  paid  from 
special  funds,  under  the  stipulation  that  the  cost  of 
care  must  be  less  than  what  it  would  have  been  in 
the  state  hospital.  Beginning  July  1,  1971,  such  place- 
ments will  be  made  on  authorization  of  the  regional 
mental  retardation  center  serving  the  child's  area. 
There  is  no  county  sharing  in  the  cost  which  must  be 
met  in  this  program.  This  element  is  included  in 
Items  III  and  VII  of  the  interdepartmental  mental 
retardation  program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Divi- 
sion. In  1971-72  the  division  will  place  an  additional 
1,400  mentally  retarded  patients  into  private  care  in 
communities  throughout  the  state,  further  reducing 
the  state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 

CERTIFICATION    FOR    MEDI-CAL   BENEFITS 

Under  Title  XIX  of  the  Social  Security  Act,  the 
state  agency  responsible  for  the  administration  of 
Title  I  of  the  act  (State  Department  of  Social  Wel- 
fare) must  also  determine  eligibility,  certify  eligible 
individuals,  and  provide  social  services  and  medical 
social  services  for  Title  XIX  (Medi-Cal  Program) 
recipients. 

Beginning  in  the  1970-71  fiscal  year,  to  provide  di- 
rect fiscal  and  management  accountability,  a  total  of 
60  positions  related  to  the  medical  assistance  program 
are  transferred  to  the  Department  of  Health  Care 
Services,  which  previously  provided  for  their  reim- 
bursement. Approximately  33  of  these  positions  are 
transferred  from  this  program. 
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AID  TO  CUBAN    REFUGEES 

This  program  provides  money  payments  and  medi- 
cal assistance  for  Cuban  refugees  whose  settlement  in 
the  state  has  been  officially  recognized  and  certified 
by  the  U.S.  Department  of  Health,  Education,  and 
Welfare.  It  is  carried  out  in  behalf  of  the  federal 
government,  entirely  with  federal  funds,  to  assist 
Cuban  refugees  during  their  period  of  assimilation 
into  their  new  community,  and  to  provide  them  with 
the  same  benefits  and  services  that  other  public  as- 
sistance recipients  receive. 

AID  TO    REPATRIATED   AMERICANS 

This  is  a  program  of  money  payments  and  medical 
assistance  for  U.S.  citizens  who  are  returned  from 
foreign  countries  by  the  U.S.  Department  of  State 


because  of  mental  illness,  financial  distress,  or  for 
other  severe  personal  problems.  It  is  carried  out  in 
behalf  of  the  federal  government,  entirely  with  fed- 
eral funds,  under  an  agreement  with  the  U.S.  Depart- 
ment of  Health,  Education,  and  Welfare. 

Certification  for  Federal  Food  Stamps 

This  federally  funded  program  operates  in  counties 
that  request  it  and  are  approved  by  the  U.S.  Depart- 
ment of  Agriculture.  It  is  designed  to  improve  the 
diets  of  low  income  families  while  expanding  the  do- 
mestic farm  market.  Households  are  certified  as 
eligible  by  county  welfare  departments  and  may  buy 
food  stamps  at  a  discount  with  an  increase  in  food 
purchasing  power  averaging  better  than  30  percent. 
In  December  of  1970,  36  counties  were  participating 
in  the  program. 


Need 


Services  to  Promote  Family  and  Child  Development 

Authority 


Many  California  children  on  public  assistance  are 
living  under  circumstances  which  inhibit  healthy  child 
growth  and  development.  Only  about  146,000  of  these 
children  have  the  benefit  of  both  a  mother  and  a 
father  in  the  home.  About  31,000  children  cannot  be 
cared  for  by  either  parent  nor  by  relatives,  and  are 
living  in  foster  homes  or  institutions.  These  public 
assistance  families,  with  the  added  handicap  of  pov- 
erty, are  characterized  by  a  high  degree  of  family 
disorganization  and  breakup. 

Objectives 

The  objectives  of  these  programs  are:  to  support, 
strengthen  or  restore  the  capacity  of  parents  and 
other  caretakers  of  children  to  provide  a  family  en- 
vironment within  which  children  can  grow  into  pro- 
ductive mature  adults;  to  help  them  deal  with  the 
physical,  mental,  emotional  or  educational  problems 
of  the  children ;  and  to  meet  the  special  needs  of  chil- 
dren separated  from  their  parents. 


These  programs  are  administered  by  county  welfare 
departments  under  regulations  issued  by  the  depart- 
ment pursuant  to  Welfare  and  Institutions  Code  Sec- 
tion 10000  et  seq.  In  accordance  with  the  state's  plan 
for  the  administration  of  federally  aided  programs 
under  the  terms  of  Public  Law  90-248,  the  services 
provided  through  the  family  and  child  development 
programs  are  required  by  the  federal  government. 

General  Description 

The  programs  are  directed  primarily  to  recipients 
and,  in  some  instances,  potential  recipients,  of  AFDC. 
The  major  target  groups  include  families:  with  seri- 
ous problems  of  money  management;  disrupted  by 
desertion  or  threatened  by  impending  desertion ; 
where  the  mother  is  unmarried;  where  the  children 
have  serious  physical,  mental,  emotional,  or  educa- 
tional problems;  children  separated  from  their  own 
homes  or  in  danger  of  such  separation. 

Portions  of  these  elements  are  in  Item  IV  of 
the  interdepartmental  mental  retardation  program 
budget. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


SERVICES  TO  PROMOTE  FAMILY 
AND  CHILD  DEVELOPMENT 

Totals,    Program    Costs   134.4       148.5       155.4  $46,686,671 

General  Fund   14,589,392 

Federal  funds   32,027,042 

Reimbursements : 

Community  Services  Division   — 

Special  Social  Services   Programs 70,237 

Distribution  of  Element  Costs  : 

Preschool  education  services 16,472,695 

Child   protective   services   1,995,575 

Adoptions 11,418,686 

Relinquishment  adoptions 11,316,725 

Information   and  exchange 101,961 

Child  care  services 15,343,183 

Protection  of  the  mentally  handicapped 1,386,315 

*  Unmodified  expenditure. 


$55,503,073 
13,309,438 
41.844,635 


349,000 

16,487,443 
2,060,022 

14,254,860 

14,143,181 
111,679 

21,047,000 
1,653,748 


$56,239,822  ! 
13,775,909 
41,696,835 

767,078 


16,489,337 
2,061,798 

15,904,776 

15,791,159 
113,617 

20,000,000 
1,783,911 
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I.  PROGRAMS   FOR   FAMILIES 
Services  to  Promote  Family  and 
PRESCHOOL   EDUCATIONAL  SERVICES 

Preschool  children  from  economically  and  cultur- 
ally deprived  families  and  families  where  English 
is  not  the  first  language  generally  do  not  have  the 
experiences  and  the  exposure  to  educational  materials 
that  permits  them  to  compete  in  public  schools  with 
children  from  less  deprived  homes.  They  therefore 
need  special  compensatory  help  to  allow  them  to  fit 
into  and  gain  from  public  school  experience. 

Through  a  contract  with  the  State  Department  of 
Education,  the  department  purchases  a  program  that 
provides  exposure  to  educational  material  and  ex- 
periences. The  county  welfare  department  is  responsi- 
ble for  providing  social  services  needed  by  the  family 
to  allow  the  child  to  take  advantage  of  the  educa- 
tional program.  Parent  participation  is  a  required 
part  of  the  program. 

Output  Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Counties  with  one  or  more 

preschool  facilities 40  44  44 

School  districts  or  private 

nonprofit    agencies    144  150  150 

Eligible   children   enrolled  __  14,736  15,660  15,660 

From  recipient  APDC 

families    12,695  13,160  13,160 

From  former  or  potential 
AFDC  families 2,041  2,500  2,500 

Program  and  Budget  Change 

Beginning  fiscal  year  1971-72  the  General  Fund 
dollars  will  be  budgeted  in  the  Department  of  Educa- 
tion's budget  and  transferred  to  SDSW. 

Actual  Estimated  Estimated 

1969-70  1970-71  1971-72 

Preschool  educational 

services      $16,472,695  $16,487,443  $16,489,337 

General  Fund 4,242,390      4,121,861      4,122,334 

Federal  funds 12,230,305    12,365,582    12,367,003 

Personnel  man-years 10   .  10  10 

CHILD   PROTECTIVE  SERVICES 

The  objective  of  this  program  is  to  protect  abused, 
neglected,  exploited,  or  potentially  delinquent  chil- 
dren. The  program  protects  the  child  through  provi- 
sion of  specialized  social  services  to  preserve  the 
child's  own  home,  or  if  this  is  not  possible,  by  provid- 
ing adequate  substitute  care.  Services  are  generally 
characterized  by  referrals  from  third  parties  because 
the  physical,  emotional  or  intellectual  growth  and 
welfare  of  a  child  is  in  jeopardy. 

The  department  assists  county  welfare  departments 
in  providing  services  by  developing  guidelines  and 
standards,  providing  professional  and  technical  sup- 
port and  consultation ;  planning,  organizing  and  car- 
rying out  training  sessions  for  county  social  workers, 
facilitating  effective  working  arrangements  with  other 
community  agencies,  concerned  with  the  protection  of 
children,  especially  the  school  system,  law  enforce- 
ment agencies  and  the  juvenile  courts. 


AND  CHILDREN— Continued 
Child  Development — Continued 

Thirty-two  counties  are  providing  service  to  fami- 
lies regardless  of  income,  using  federal  and  county 
funds.  The  department  is  making  a  concerted  effort 
to  have  additional  county  welfare  departments  to 
provide  protective  service  to  all  children  during  the 
fiscal  year  1971-72. 

Title  IV  of  the  1967  amendments  to  the  Social  Se- 
curity Act  requires  progressive  extension  of  service 
to  all  children,  mandating  such  be  available  state- 
wide no  later  than  July  1,  1975.  In  order  to  conserve 
for  this  purpose,  the  available  federal  funds  provided 
under  Title  IV-B  of  the  Social  Security  Act,  the  cost 
of  protective  services  for  children  who  qualify  as 
actual,  potential,  or  former  recipients  of  AFDC 
must  be  financed  as  part  of  the  regular  administration 
of  Aid  to  Families  with  Dependent  Children. 

Social  Functioning  and  Adjustment 

These  services  are  provided  to  families  with  depend- 
ent children  in  order  to  maintain  family  life  and  to 
improve  social  functioning  and  adjustment,  reunite 
families  in  which  parents  are  separated,  or  where  ap- 
propriate, to  assist  such  families  to  maintain  or  re- 
sume relationships  between  child  and  separated  par- 
ent ;  promote  adequate  child  care  and  development ; 
obtain  education ;  improve  management  of  available 
financial  resources  and  achieve  self-care  and  personal 
independence. 

The  State  Department  of  Social  Welfare  assists 
the  county  welfare  departments  in  providing  family 
services  by :  developing  guidelines  and  standards ; 
providing  professional  and  technical  support  and  con- 
sultation ;  facilitating  effective  working  arrangements 
with  public  and  private  agencies  concerned  with  fam- 
ily and  children 's  services. 

Information  and  Referral 

The  wide  variety  of  programs  and  constant  change 
in  services  offered  by  agencies  makes  it  difficult  for 
the  average  person  to  obtain  the  service  he  may  need 
at  a  particular  time.  For  the  less  educated  and  ex- 
perienced person,  the  complexities  of  community  serv- 
ices are  impossible  to  understand. 

The  information  and  referral  program  has  social 
service  staff  with  knowledge  of  community  resources 
to  help  the  individual  determine  which  agency  can 
provide  the  particular  service  he  needs  and  assist  him 
in  making  contact  with  that  agency. 

ADOPTIONS 

Every  child  should  be  allowed  to  grow  up  in  a  home 
with  parents  he  can  call  his  own.  For  many  children, 
this  opportunity  cannot  be  provided  by  his  natural 
parents.  The  majority  of  children  needing  adoption 
are  born  to  an  unmarried  mother  who  cannot  care  for 
her  child  and  who  expresses  her  concern  for  the  child's 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

I.  PROGRAMS  FOR  FAMILIES  AND  CHILDREN— Continued 
Services  to  Promote  Family  and  Child  Development — Continued 


future  by  giving  him  up  for  adoption.  The  objectives 
are  to  bring  together,  under  circumstances  which  pro- 
tect the  interests  of  all  concerned,  children  needing 
permanent  homes,  and  people  desiring  to  adopt  them 
who  have  the  capacity  to  give  them  loving  care  and 
nurture ;  to  safeguard  children  when  adoptions  are 
made  through  private  arrangements ;  and  to  provide  a 
central  resource  for  information  on,  and  control  of  all 
California  adoptions.  California  law  provides  for  two 
types  of  adoption,  independent  and  relinquishment, 
each  of  which  is  described  below. 

Relinquishment  Adoptions 

The  relinquishment  adoption  program  is  adminis- 
tered by  public  and  private  licensed  adoption  agencies 
of  the  state.  Children  relinquished  to  these  agencies  by 
their  natural  parents  are  placed  for  adoption  with 
families  found  suitable  on  the  basis  of  study  and  con- 
tact is  maintained  with  the  family  during  the  period 
of  adjustment.  The  agency  undertakes  full  responsi- 
bility for  the  child  until  he  is  legally  adopted  or  until 
he  reaches  adulthood  through  age  or  marriage. 

Section  16101,  Welfare  and  Institutions  Code,  au- 
thorizes state  reimbursement  to  counties  for  the  costs 
of  establishing  and  operating  public  adoption  agen- 
cies. There  are  27  licensed  county  adoption  agencies. 
These  agencies  are  licensed  to  accept  relinquishments 
and  make  adoptive  placements  of  children.  Nine  of  the 
local  county  agencies  are  licensed  to  investigate  and 
report  on  petitions  for  adoptions  filed  independently. 
Fees  received  from  adoptive  parents  in  the  relinquish- 
ment program  (up  to  $500)  are  used  to  abate  the  cost 
of  administration.  The  cost  of  care  for  children  com- 
mitted to  the  department  or  a  public  adoption  agency 
pursuant  to  Section  226(c),  Civil  Code,  is  reimbursed 
by  the  state. 

Section  16130,  Welfare  and  Institutions  Code,  au- 
thorizes the  department  to  establish  relinquishment 
adoption  services  in  any  county  which  does  not  have 
an  adoption  agency.  The  department  directly  adminis- 
ters state  relinquishment  adoption  services  in  four 
counties. 

Independent  Adoptions 

Under  the  provisions  of  Section  226.2.  Civil  Code, 
the  department  has  responsibility  for  making  studies 
and  recommendation  to' the  Superior  Court  on  adop- 
tion petitions  resulting  from  private  arrangements 
between  the  natural  and  adoptive  parents.  The  depart- 
ment administers  this  program  element  directly  in  49 
counties  of  the  state  and  in  the  other  nine,  the  depart- 
ment has  delegated  the  responsibility  to  public  adop- 
tion agencies  (county  welfare  departments)  to  act  on 
behalf  of  the  department. 

Information  and  Exchange 

Other  elements  of  the  adoptions  program  include  : 
a.  Intercountry  adoptions:  In  accordance  with  the 
provisions   of    Chapter   2050,    Statutes   of    1959,   the 


department  facilitates  the  adoption  of  foreign-born 
children  admitted  into  the  United  States  under  the 
provisions  of  Public  Law  89-236.  This  program  is 
administered  directly  by  the  department. 

b.  Adoption  aid :  The  1968  Legislature,  by  enacting 
Chapter  1322,  Statutes  of  1968,  directed  the  depart- 
ment to  establish  a  pilot  program  to  encourage  and 
promote  the  placement  in  adoptive  homes  of  children 
who,  because  of  their  ethnic  background,  race,  color, 
language,  physical  handicaps  or  age,  are  difficult  to 
place.  The  1969  Legislature  expanded  the  pilot  adop- 
tion aid  program  to  include  children  with  mental, 
emotional  or  physical  handicaps.  The  program  was 
also  expanded  to  include  private  adoption  agencies. 
The  purpose  of  this  program  is  to  make  available  to 
prospective  adoptive  parents  information  concerning 
the  availability  of  relinquished  children,  information 
and  assistance  in  completing  the  adoption  process  and 
financial  aid  which  might  be  required  to  enable  them 
to  adopt  an  otherwise  hard-to-place  child.  The  ap- 
proach is  designed  to  benefit  hard-to-place  children 
residing  in  foster  homes  at  state  expense  and  in  so 
doing,  achieve  a  reduction  in  total  state  expense  by 
reducing  costly  foster  home  care.  The  in  lieu  foster 
payments  made  to  the  adoptive  parents  are  made 
available  through  transfer  by  the  Department  of  Fi- 
nance of  funds  that  would  otherwise  have  been  used 
for  foster  care  payments  under  the  AFDC-Foster 
Care  Program  in  behalf  of  these  children.  This  pro- 
gram became  operative  January  1,  1969,  and  adoptive 
placements  are  being  made  under  it  through  December 
31, 1971.  Under  the  program  aid  may  be  continued  for 
three  years  after  the  child  is  placed  for  adoption.  The 
department  estimates  that  100  children  will  be  placed 
in  adoptive  homes  under  this  program  in  the  fiscal 
year  of  1971-72. 

c.  Adoption  information  and  control:  The  depart- 
ment is  required  to  safeguard  the  integrity  of  the 
adoption  process  and  protect  the  interest  of  all  parties 
involved.  In  accordance  with  Sections  224  and  226, 
Civil  Code,  and  Section  16002,  Welfare  and  Institu- 
tions Code,  the  department  collects  and  processes  cer- 
tain information  on  all  California  adoptions  and  on 
the  release  of  children  to  nonrelated  persons  by  hos- 
pitals and  maternity  homes,  and  maintains  a  central 
depository  of  this  information.  The  department  esti- 
mates during  the  1971-72  fiscal  year  it  will  process 
37,500  documents  related  to  the  relinquishment  pro- 
gram; 16,400  documents  related  to  the  independent 
program;  24,000  documents  related  to  the  stepparent 
program ;  333  documents  related  to  the  intercoimty 
program;  8,560  infant  release  reports;  960  irregular 
placement  reports;  and  13,050  other  types  of  docu- 
ments. 

d.  Adoption  exchange :  The  department  operates  an 
interagency  exchange  program  in  order  to  assure  more 
adoptive  placements  throughout  the  state  to  recruit 
and  study  adoptive  homes  on  the  basis  of  statewide 
rather  than  localized  needs;  to  reduce  time  children 
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DEPARTMENT   OF   SOCIAL   WELFARE — Continued 

I.   PROGRAMS   FOR   FAMILIES  AND  CHILDREN— Continued 
Services  to  Promote  Family  and  Child  Development — Continued 

Child  Care  Services 


remain  in  boarding  care ;  and  to  increase  cooperation 
among  adoption  agencies.  The  department  estimates 
that  during  fiscal  year  1971-72  650  children  will  be 
registered  for  adoption  with  the  exchange,  1,900 
adoptive  homes  will  be  registered,  425  cooperative 
interagency  placements  will  be  completed,  and  300 
cooperative  placements  from  exchange  referrals  will 
be  completed.  Focus  of  the  program  has  changed 
during  the  past  year.  Healthy  Caucasian  infants  no 
longer  wait  for  adoption ;  however,  agencies  need 
families  for  children  of  minority  or  mixed  racial  back- 
ground, older  children,  and  those  children  with  handi- 
caps. Data  available  from  the  computer  files  will  assist 
in  recruiting  needed  homes  so  more  children  will  have 
the  security  of  adoption  instead  of  foster  care  through- 
out childhood. 

Employment  and  Rehabilitation  Program 

Counties  are  encouraged  to  establish  an  Employ- 
ment and  Rehabilitation  Program  utilizing  a  combi- 
nation of  federal  and  county  funds.  The  objectives 
are  to  provide  a  supplement  to  the  Work  Incentive 
Program  by  providing  self-support  services  in  areas 
of  the  state  not  covered  by  that  program,  or  where 
the  WIN  Program  cannot  serve  all  appropriate  able- 
bodied  recipients,  or  to  provide  preconditioning  and 
prevocational  training  to  recipients  who  are  outside 
the  WIN  target  group  due  to  multiple  social,  physical, 
or  mental  handicaps.  The  services  are  administered 
by  local  welfare  departments  in  accordance  with  the 
county  plan  of  services,  which  assures  that  there  is  no 
duplication  with  other  programs.  Authority  for  this 
element  is  contained  in  Welfare  and  Institutions  Code 
Sections  10560  and  10653. 

Foster  Care  Services 

The  objectives  of  this  program  are  to  provide  serv- 
ices designed  to  meet  the  needs  of  children  who  for 
whatever  reason  are  separated  from  their  own  homes. 
Services  include  determination  of  need  for  foster 
care ;  identification  of  the  type  of  foster  care  (family 
foster  homes,  institutions,  etc.)  best  suited  to  the 
child 's  needs ;  arranging  for  and  facilitating  the 
child 's  placement  in  the  foster  home  or  institution ; 
maintaining  contact  with  the  child,  the  persons  caring 
for  him  and  his  own  parents  so  as  to  assure  that  his 
interests  are  protected,  assisting  the  child  toward 
healthy  social  and  emotional  development,  helping  his 
parents  plan  for  his  return  home  as  soon  as  feasible 
and  when  such  return  is  clearly  impracticable  over  an 
extended  period  of  time,  developing  appropriate  long- 
time plans,  including  freeing  him  for  adoption  if 
indicated. 

The  department  estimates  for  fiscal  year  1971-72 
there  will  be  34,463  children  in  foster  care  and  re- 
quiring foster  care  services. 


Child  care  services  assure  appropriate  day  care  for 
children  whose  parents  need  help  in  making  satisfac- 
tory child  care  arrangements.  The  child  care  program 
provides  services  to  help  the  parent  decide  if  care 
outside  the  home  is  needed  and  to  develop  and  carry 
out  a  plan  which  will  be  helpful  to  parent  and  child. 
The  services  are  intended  principally  to  assist  public 
assistance  and  low-income  families  in  which  the 
woman  is  employed,  in  training  for  employment,  or 
where  parents  have  precarious  physical  or  mental 
health  which  requires  temporary  relief  from  child 
care  responsibility. 

The  number  of  children  in  public  assistance  fam- 
ilies receiving  child  care  in  June  1970  were  approxi- 
mately 16,000;  6,000  of  these  were  in  families  in 
which  the  parent  was  participating  in  the  Work  In- 
centive Program;  10,000  included  children  of  public 
assistance  families  in  which  a  parent  was  employed 
and  families  with  special  problems  requiring  day  care 
services. 

The  Departments  of  Social  Welfare  and  Education 
have  begun  implementation  of  an  agreement  to  pro- 
vide federal  matching  funds  for  eligible  children  in 
children's  centers  administered  by  school  districts. 
Expenditures  are  based  on  fund  transfers  in  1969-70 
and  1970-71. 

Family  Planning 

Welfare  departments  provide  educational  and  social 
family  planning  services,  and  medical  family  plan- 
ning services  where  these  are  otherwise  unavailable 
or  inadequate.  The  intent  is  to  help  provide  the  par- 
ents with  the  opportunity  to  determine  the  timing, 
number  and  spacing  of  their  children;  to  reduce  the 
incidence  of  maternal  death  and  illness,  to  reduce  the 
incidence  of  infant  death  and  illness,  including  mental 
retardation  and  congenital  defects;  to  prevent  or  re- 
.duce  the  incidence  of  birth  out  of  wedlock. 

Services  included  are : 

a.  Education :  Through  posters,  literature,  and 
group  sessions  the  benefits  and  techniques  of  family 
planning  are  presented. 

b.  Social:  The  caseworker  helps  to  relate  the  bene- 
fits of  family  planning  services  to  the  individual 
needs  and  goals  of  the  recipient,  helps  to  resolve  am- 
bivalent feelings  toward  acceptance  of  family  plan- 
ning and  helps  to  remove  obstacles  which  would  im- 
pede making  effective  use  of  this  resource. 

c.  Medical :  Federal  and  state  regulations  require 
that  the  client  be  given  a  free  choice  of  method  and 
source  for  the  medical  component  of  family  planning 
services.  This  is  achieved  by  helping  the  client  to  find 
a  medical  practitioner  who  is  acceptable  to  her,  or 
by  helping  to  make  local  public  health  services  avail- 
able in  communities  where  that  agency  is  a  family 
planning  resource. 
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Health  Care 


A  low-income  family's  ability  to  maintain  adequate 
health  care  may  be  limited  by  many  factors  including 
language  barriers,  lack  of  understanding  of  the  im- 
portance of  routine  health  care,  mental  and  physical 
disabilities  and  inaccessibility  of  treatment  resources. 
Health  care  social  services  are  necessary  activities  di- 
rected toward  helping  individuals  and  families  to : 

a.  Identify  their  health  problems,  especially  those 
that  interfere  with  their  socioeconomic  functioning 
and  contribute  to  disabilities  and  dependency; 

b.  Utilize  health  care  and  related  rehabilitation  re- 
sources appropriate  to  their  particular  needs; 

c.  Deal  with  problems  associated  with  medical 
emergencies ; 

d.  Obtain  placement  in  medical  or  nonmedical  fa- 
cilities where  needed ; 

e.  Maintain  followup  on  recommended  medical  care 
and  treatment; 

f.  Make  effective  use  of  the  Medical  Assistance  Pro- 
gram, Medicare,  crippled  children  services,  and  other 
public  medical  care  programs. 

Protection  of  the  Mentally  Handicapped 

The  department  provides  social  protection  and  out- 
of-home  care  through  its  own  specially  trained  staff, 
or  county  staff  reinforced  by  department  consultation 
services,  to  help  prevent  needless  hospitalization  of 
mentally  handicapped  children,  release  them  from 
hospital  care  when  ready,  and  maintain  them  in  the 
community  at  minimum  risk  of  their  requiring  further 
hospitalization. 

The  services  provided  include  facilitating  access  to 
income  maintenance  resources,  personal  care  and 
supervision  provision  of  homelike  environments,  de- 
velopment of  future  plans,  programs  of  daily  activity 
related  to  these  plans,  health  maintenance  through 
access  to  and  use  of  medical,  psychiatric  and  drug 
resources,  and  protection  from  environmental  and 
social  hazards  to  which  the  handicaps  expose  them. 

It  is  this  year's  objective  to  maintain  the  level  of 
service  for  800  mentally  ill  children  served,  and  to 


increase  the  services  to  mentally  retarded  children  for 
a  caseload  growth  during  the  year  of  1,100  additional 
children  receiving  service  for  a  year-end  total  of 
3,720.  This  is  a  major  part  of  the  joint  effort  of  the 
department  and  the  state  hospitals  to  release  a  net  of 
1,400  mentally  retarded  persons  from  the  state  hos- 
pitals to  the  community  during  the  year.  It  is  in- 
tended to  add  the  services  of  case  aides  as  a  regular 
part  of  the  service  delivery  system  following  two  years 
of  successful  demonstration  of  their  ability  to  provide 
practical  helps  to  mentally  handicapped  children  such 
as  transportation,  exercise,  recreation,  tutoring  at 
simple  skills  and  temporary  care  when  responsible 
adults  must  be  away  from  home. 

Beginning  January  1,  1971,  protective  and  out-of- 
home  care  social  services  for  mentally  ill  children  are 
provided  on  authorization  of  the  county  mental  health 
director  in  the  child's  county  of  residence.  The  county 
pays  10  percent  of  the  nonfederal  public  agency  costs 
and  the  state  pays  90  percent.  Beginning  July  1, 
1971,  social  services  for  mentally  retarded  children 
are  provided  on  authorization  of  the  child's  regional 
mental  retardation  center.  There  is  no  county  sharing 
of  the  state's  responsibility  for  the  nonfederal  share 
of  public  agency  costs.  This  element  is  included  in 
Items  I,  IV,  V,  VI,  and  VII  of  the  interdepartmental 
Mental  Retardation  Program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  division  will  place  an  additional  1400 
mentally  retarded  patients  into  private  care  in  com- 
munities throughout  the  state,  further  reducing  the 
state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 


Caseload  Projections* — Aid  to  Families  With  Dependent  Children 

The  expenditure  estimates  for  1970-71  have  been  a.  Basic     caseloads    reflect     continuation     of     the 

revised  using  the  following  assumptions :  1969-70  caseload  projections  based  on  caseload  trends 

1.  Caseload  projections  involving  the  following :  experienced  during  the  July  1957-June  1970  period. 

*  These  projections  do  not  reflect  potential  changes  in  caseload  assumptions  resulting  from  proposed  program  reforms. 
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I.   PROGRAMS   FOR    FAMILIES  AND  CHILDREN— Continued 
Caseload  Projections — Aid  to  Families  With   Dependent  Children — Continued 


b.  A  greater-than-expected  increase  in  the  APDC-IT 
program  (i.e.,  unemployed  fathers)  during  the  last 
six  months  of  1969-70  was  assumed  to  be  due  to  the 
general  economic  situation.  This  increase  is  expected 
to  remain  through  1970-71  even  though  an  upturn 
may  occur.  This  situation  may  have  also  influenced 
the  AFDC-PG  program. 

c.  Recent  court  action  (Damico  v.  Montgomery) 
has  ruled  invalid  state  law  requiring  a  90-day  waiting 
period  in  those  AFDC  cases  where  a  parent  has  left 
the  home  without  prior  legal  action,  e.g.,  desertions. 
These  estimates  assume  this  change  was  implemented 
effective  March  1,  1970.  As  a  consequence  of  the  rul- 
ing, an  average  of  1,300  new  cases  will  be  added  to 
the  APDC-F6  caseload  during  the  fiscal  year  ending 
June  30,  1971.  In  addition,  an  average  of  600  cases 
will  be  transferred  to  AFDC-FG  from  the  AFDC-U 
caseload.  Because  these  AFDC-U  transfers  are  mother- 
headed  families  granted  aid  on  the  basis  of  the 
mothers'  unemployment  (in  order  to  circumvent  the 
90-day  waiting  period),  and  because  federal  sharing 
in  AFDC-U  is  limited  to  father-headed  families,  their 
transfer  to  AFDC-FG  (where  they  are  eligible  to  fed- 
eral sharing)  represents  a  partial  offset  to  General 
Fund  costs  resulting  from  the  court  ruling. 

d.  Two  court  cases  (Ivy  v.  Montgomery  and  Bryant 
v.  Montgomery)  caused  the  department  to  establish 
a  revised  "standard  of  assistance"  and  to  allow  hous- 
ing cost  up  to  ceilings  which  are  equivalent  to  "safe, 
healthful  housing,"  recognizing  statutory  grant  limi- 
tations. A  monthly  average  of  6,100  family  cases  in 
AFDC-FG  and  1,340  family  cases  in  AFDC-U  is  esti- 
mated to  receive  aid  during  1970-71  due  to  these  rul- 
ings. 

e.  The  court's  decision  in  Wheeler  v.  Montgomery 
requires  the  continuation  of  aid  payments  pending 
fair  hearing  decision  increasing  the  monthly  average 
number  of  AFDC-FG  cases  by  2,750  and  AFDC-U 
cases  by  750  during  1970-71. 

f.  In  Lewis  v.  Montgomery,  the  U.S.  Supreme 
Court  invalidated  California's  regulation  which  as- 
sumed that  the  income  of  the  stepfather  and  "man- 
in-the-house"  is  available  for  the  support  of  the 
AFDC-FG  family.  Instead,  only  actual  contributions 
would  be  treated  as  income.  An  average  of  7,200  cases 
are  estimated  to  be  added  to  the  1970-71  AFDC-FG 
caseload  as  a  consequence  of  this  decision. 

g.  Caseload  increase  due  to  the  elimination  of  state 
residence  requirements  was  estimated  by  an  "upper 
limit"  rather  than  an  "expected  value"  method.  The 
estimates  are,  therefore,  not  comparable  to  past  esti- 
mates. A  review  of  new  eases  shows  no  significant 
increase. 

2.  Cost-of-living  increase  effective  May  1,  1971. 


3.  The  recent  15-pereent  increase  in  OASDI  bene- 
fits which  affected  a  limited  number  of  AFDC  cases, 
resulted  in  a  small  decrease  in  average  AFDC  grants 
during  1970-71. 

4.  Incentive  income  exemptions  of  the  first  $30  plus 
one-third  of  the  remainder  of  gross  income  received 
by  an  AFDC  family.  An  interpretation  by  the  courts 
(Nesbitt  v.  Montgomery)  of  federal  and  state  law 
governing  earned  income  exemptions  has  made  it  nec- 
essary to  apply  the  exemption  to  gross  income  rather 
than  net. 

The  expenditure  estimates  for  1971-72  have  been 
made  using  the  following  assumptions: 

1.  Caseload  projections  involving  the  following: 

a.  Basic  caseloads  reflect  continuation  of  the  1970- 
71  caseload  projections  based  on  caseload  trends  ex- 
perienced during  the  July  1957-June  1970  period. 

b.  A  greater  than  expected  increase  in  the  AFDC-U 
program  (i.e.,  unemployed  fathers)  during  the  last 
six  months  of  1969-70  was  assumed  to  be  due  to  the 
general  economic  situation.  This  increase  is  expected 
to  remain  through  1971-72  even  though  an  upturn 
may  occur.  This  situation  may  have  also  influenced 
the  AFDC-FG  program. 

c.  Recent  court  action  (Damico  v.  Montgomery) 
has  ruled  invalid  state  law  requiring  a  90-day  waiting 
period  in  those  AFDC  cases  where  a  parent  has  left 
the  home  without  prior  legal  action,  e.g.,  desertions. 
These  estimates  assume  this  change  was  implemented 
effective  March  1,  1970.  As  a  consequence  of  the  rul- 
ing, an  average  of  1,200  new  cases  will  be  added  to 
the  AFDC-FG  caseload  during  the  fiscal  year  period 
ending  June  30,  1972.  In  addition,  an  average  of  700 
cases  will  be  transferred  to  AFDC-FG  from  the 
AFDC-U  caseload.  Because  these  AFDC-U  transfers 
are  mother-headed  families  granted  aid  on  the  basis 
of  the  mothers'  unemployment  (in  order  to  circum- 
vent the  90-day  waiting  period),  and  because  federal 
sharing  in  AFDC-U  is  limited  to  father-headed  fami- 
lies, their  transfer  to  AFDC-FG  (where  they  are  elig- 
ible to  federal  sharing)  represents  a  partial  offset  to 
General  Fund  costs  resulting  from  the  court  ruling. 

d.  Two  court  cases  (Ivy  v.  Montgomery  and  Bry- 
ant v.  Montgomery)  caused  the  department  to  estab- 
lish a  revised  "standard  of  assistance"  and  to  allow 
housing  cost  up  to  ceilings  which  are  equivalent  to 
"safe,  healthful  housing",  recognizing  statutory 
grant  limitations.  A  monthly  average  of  7,300  family 
cases  in  AFDC-FG  and  1,425  family  cases  in  AFDC-U 
is  estimated  to  receive  aid  during  1971-72  due  to  these 
rulings. 

e.  The  court's  decision  in  Wheeler  v.  Montgomery 
requires  the  continuation  of  aid  payments  pending 
fair  hearing  decision,  increasing  the  monthly  average 
number  of  AFDC-FG  cases  by  3,380,  and  AFDC-U 
cases  by  800  during  1971-72. 
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I.   PROGRAMS   FOR   FAMILIES  AND  CHILDREN— Continued 
Caseload  Projections — Aid  to  Families  With  Dependent  Children — Continued 

f.  In    Lewis    v.    Montgomery,    the    U.S.    Supreme  CASELOAD  DATA— AFDC 

Court  invalidated   California's  regulation  which   as-  children  in  Recipient  rate  per 

sumed  that  the  income  of  the  stepfather  and  "man-  As  of  June  caseload  1,000  children  aged 

...  ...  .,    ,,        »  ,i  ,         »     ,,  of  each  year  FG,  U  and  BHI  under  IS 

m-the-house       is    available    tor    the    support    ot    the              1970  952,200  141 

AFDC-FG  family.  Instead,  only  actual  contributions              1971    l,l2l',800  166 

would  be  treated  as  income.  An  average  of  8,700  cases              1972    1,307,300  194 

are  estimated  to  be  added  to  the  1971-72  AFDC-FG  as  of  June  Total  persons 

caseload  as  a  consequence  of  this  decision.  of  each  year                      afdc-fg  afdc-u               afdc-bhi 

2.  Cost-of-living  increase  effective  May  1,  1972.                    ^70  .                    \%&$5i  IKo  li.'loo 

3.  The  recent  15-percent  increase  in  OASDI  bene-              1972    L588]900  244J900  39[600 

fits,  which  affected  a  small  portion  of  AFDC  cases,  Family  cases 

resulted  in  a  small  decrease  in  average  AFDC  grants  0f  each"""*  afdc-fg afdc-u 

during  1971-72.                                                                                 1970    315,100  43,659 

4.  Incentive  income  exemptions  of  the  first  $30  plus              J^J    ?1S'q™  ^'2™ 

one-third  of  the  remainder  ot  gross  income  received 

by  an  AFDC  family.  An  interpretation  by  the  courts  .  _     .  ^J"™"         SEP&1        fm"n 

/  »t     -l  u  tr      -i  \       £    £   j        i  j  i  Average  Caseload :  1969-70  1970-71  1971-72 

(Nesbit   v.    Montgomery)    of   federal   and   state    law  Families 1,156,446     1,460,900     1,709,200 

governing  earned  income  exemptions  has  made  it  nee-  Foster  home  care 31,981         34,600         37,300 

essary  to  apply  the  exemption  to  gross  income  rather  Average  Monthly  Payment: 

than  net.  Assistance  payments — Es- 

timated Monthly  Pay- 
ment Under  Current 
State  and  Federal 
Law : 

Families $48.29  $56.68  $60.03 

Foster  home  care 134.34  150.12  165.96 

Demonstration  Projects — AFDC 

The  objective  of  this  program  is  the   creation  of  nomic    characteristics;    and    provide    the    basis    for 

new,  imaginative  and  practicable  approaches  to  pub-  legislative    recommendations    for    program    improve- 

lic  welfare  administration  at  the  local  and  state  level  ment  at  the  gtate  and  national  level 
which  will :  Improve  the  capacity  of  the  state  s  public  .  ,.,,„.,  nr,™ 

welfare  system  to  achieve  the  program  goals  estab-  The  Program  is  authorized  under  Sections  18200- 

lished  by  the  Legislature  and  Congress,  and  to  be  re-  18204   and   10609   of   the   Welfare   and   Institutions 

sponsive  to  California's  fast-changing  social  and  eco-  Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


DEMONSTRATION  PROJECTS 

Totals,   Program   Costs   6  9.3  1  $601,131  $1,252,770  $952,655* 

General  Fund 97,904  188,537  73,646 

Federal  funds  478,683  1,054,146  868,384 

Reimbursements :  , 

Special  Social  Services  Programs 24,544  10,087  10,625 

II.  PROGRAMS  FOR  THE  AGED 

These  programs  provide  financial  assistance  and  re-  wishes.  General  authority  for  these  programs  are  con- 

lated  social  services  to  persons  65  years  of  age  and  tained    in    Welfare    and    Institutions    Code    Sections 

older  to  help  them  maintain  themselves  in  the  com-  10000-10002  and  11000-11004  and  12001  which  reflect 

munity,  either  in  their  own  homes  or  in  out-of-home  the  federal  requirements  of  the  1962  amendments  to 

facilities,  at  a  level  consistent  with  their  abilities  and  the  Social  Security  Act,  Title  I. 


SUMMARY  i 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Programs  for  the   Aged 1 $422,612,232  $460,288,159  $497,094,823  * 

General  Fund  181,489,937  197,206,929  212,311,369 

Federal  funds   210,899,221  230,040,048  248,381,067 

Counties'    share    29,800,642  32,750,900  35,379,300 

Reimbursement   422J32  290,282  1,023,087 

Personnel  man-years   95  97.1  101.7 

i  Does  not  include  undistributed  state  and  local  administrative  costs.  See  Schedule  of  Total  Expenditures  on  Page  564. 
*  Unmodified  expenditure. 
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li.   PROGRAMS   FOR   THE   AGED— Continued 
Income  Maintenance — Old  Age  Security 


Need 


Many  persons  reach  the  age  of  65  or  older  having 
lost  or  never  having  acquired  sufficient  financial  re- 
serves to  maintain  themselves  in  their  later  years.  In 
the  absence  of  other  sources  such  persons  must  de- 
pend upon  the  Old  Age  Security  (OAS)  Program  for 
financial  support. 

Objectives 

The  principal  objective  of  the  Old  Age  Security 
Program  is  to  provide  the  economic  base  essential  to 
decent  living  and  to  the  exercise  of  the  optimum  de- 
gree of  independent  and  self-direction  on  the  part  of 
the  aged. 

Authority 

The  program  is  authorized  under  the  Welfare  and 
Institutions  Code,  Division  9,  Parts  1  and  2,  and  Part 
3,  Chapters  1,  3  and  6.5. 

General  Description 

Old  age  security  money  payments  may  be  awarded 
to  Californians  who  meet  the  following  criteria : 

1.  Have  attained  the  age  of  65; 

2.  Are  not  cared  for  under  a  contract  of  care ; 

3.  Are  not  receiving  adequate  support  from  a  hus- 
band or  wife  or  child  able  and  responsible  under  the 
laws  of  this  state  to  furnish  such  support; 


4.  Have  not  transferred  property  to  qualify  for  aid ; 

5.  Do  not  possess  property  in  excess  of  that  per- 
mitted by  statutes; 

6.  Have  insufficient  income  to  meet  their  needs 
under  the  OAS  standard  of  assistance. 

This  group  represent  approximately  17  percent  of 
the  people  65  years  of  age  or  over  in  California.  About 
70  percent  of  them  receive  social  security  benefits  and 
rely  upon  the  public  assistance  grant  to  supplement 
their  incomes  up  to  the  minimum  standard  identified 
under  the  program.  About  30  percent  of  the  recipients 
own  their  house ;  5  percent  own  income-producing 
property ;  and  about  73  percent  have  property  re- 
serves, mostly  in  savings,  cash,  interment  plots,  or  life 
insurance.  The  typical  recipient  of  old  age  security  in 
California  is  76  years  old,  widowed,  has  resided  in  the 
state  about  30  years  and  has  received  OAS  for  six 
years.  Seventy  percent  of  the  recipients  are  women. 
Eighty-four  percent  of  the  aged  recipients  live  in  a 
house  or  apartment,  with  almost  one-half  of  these  liv- 
ing alone.  About  10  percent  have  other  independent 
living  arrangements ;  the  balance  have  some  type  of 
out-of-home  care  situation. 

Portions  of  this  program  fall  within  Item  III  of 
the  Interdepartmental  Mental  Retardation  Program 
with  an  approximate  cost  of  $2,610,100. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


INCOME  MAINTENANCE 


25.7 


Totals,  Program  Costs 

General  Fund 

Federal  funds  

Counties'    share    

Reimbursements : 

Medical  Assistance  Program 

Community  Services  Division 

Distribution  of  Element  Costs : 

Independent  Living  Arrangements — Own  Home 

Basic  grant 

Special   needs   

Out-of-Home  Care 

Residential  care  group  I 

Residential  care  group  II 

Intermediate  care 

Family  care  for  the  mentally  handicapped 

Aid  to  Cuban  refugees 

Aid  to  repatriated  Americans 

Certification  for  Medi-Cal  benefits 


16.9 


16.6 


INDEPENDENT   LIVING  ARRANGEMENTS- 
OWN    HOME 

Approximately  94  percent  of  the  OAS  caseload 
had  independent  living  arrangements  in  1970-71.  This 
includes  persons  in  homes  they  own  or  rent,  trailers, 
apartments,  rooming  and  boardinghouses,  or  hotel 
rooms. 


$392,626,641 

$423,945,962 

$467,656,561 

168,156,128 

181,695,645 

200,202,700 

196,357,303 

211,721,822 

233,564,511 

21,135,989 

30,248,300 

33,367,400 

377,221 

280,195 

306,399 

- 

- 

215,551 

369,068,611 

401,082,700 

425,265,300 

334,243,640 

365,773,600 

397,122,700 

34,824,971 

35,309,100 

28,142,600 

21,790,729 

21,227,545 

40,570,551 

5,530,895 

5,376,220 

6,585,700 

15,885,371 

15,441,127 

18,915,100 

— 

— 

14,599,100 

374,463 

410,198 

470,651 

1,388,572 

1,346,279 

1,504,573 

1,508 

9,243 

9,738 

377,221 

280,195 

306,399 

Basic  Grant 

The  basic  grant  is  designed  to  meet  basic  needs  for 
food,  clothing,  transportation,  recreation,  plus  hous- 
ing and  utilities.  The  basic  grant  also  includes  such 
minimal  needs  related  to  age  as  community  participa- 
tion, errand  service,  and  transportation  for  recrea- 
tional and  medical  purposes. 


Unmodified  expenditure. 
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II.  PROGRAMS  FOR  THE  AGED— Continued 
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Special  Needs 

Special  needs  are  those  needs  which  are  not  com- 
mon to  all  recipients :  Special  needs  arise  from  a  need 
for  certain  goods  and  services  from  physical  infirmi- 
ties or  other  conditions  peculiar  to  the  individual  or 
family  circumstances.  Special  grants  may  be  made  for 
items  or  services  not  provided  as  minimum  needs,  or 
for  greater  amounts  to  meet  the  cost  of  minimum  need 
items. 

In  1968,  the  Legislature  appropriated  funds  to  be 
used  to  meet  the  urgent  shelter  needs  of  public  assist- 
ance recipients.  This  was  to  partially  compensate  those 
public  assistance  recipients  who  were  excluded  from 
both  the  Senior  Citizens  Tax  Assistance  and  Home- 
owners Property  Tax  Eelief.  This  special  appropria- 
tion has  been  continued  and  is  matched  by  federal 
funds  to  meet  the  emergency  shelter  needs  where 
safe  and  healthful  housing  cannot  be  otherwise  pro- 
vided. 

Certification  for  Federal  Food  Stamps 

This  program  operates  in  counties  that  request  it 
and  are  approved  by  the  U.S.  Department  of  Agricul- 
ture. It  is  designed  to  improve  the  diets  of  low-income 
families  while  expanding  the  domestic  farm  market. 
Households  are  certified  as  eligible  by  county  welfare 
departments  and  can  buy  food  stamps  at  a  discount 
with  an  increase  in  food  purchasing  power  averaging 
better  than  30  percent.  In  December  of  1970,  36 
counties  were  participating  in  the  program. 

OUT-OF-HOME  CARE 

Out-of-home  care  is  a  protective  living  arrangement 
outside  the  recipient's  own  home.  He  receives  board, 
room,  personal  care,  and  designated  supplementary 
services  related  to  his  individual  needs.  Out-of-home 
care  includes  facilities  licensed  to  provide  residential 
care  in  selective  family  care  homes  and  homes  of 
friends  and  relatives,  or  other  facilities  which  provide 
personal  care  and  supervision  but  are  not  licensed 
because,  under  state  law,  they  are  not  subject  to  any 
licensing  requirements.  OAS  recipients  served  under 
this  program  fall  into  either  of  two  groups  as  de- 
scribed below: 

Residential  Care,  Group  I 

An  OAS  recipient  in  this  group  needs  a  protective 
environment  but  limited  personal  service.  He  may  be 
able  to  go  out,  take  care  of  his  own  room  and  assume 
responsibility  for  his  own  medication ;  or  he  may  need 
assistance  with  his  room  but  can  manage  dressing  and 
personal  hygiene ;  or  he  may  need  help  with  medica- 
tions because  of  forgetfulness,  poor  eyesight,  or  shaki- 


ness.  Grant  ceilings  are  established  by  the  standards 
and  rates  unit  of  the  Human  Relations  Agency  in 
keeping  with  Section  13900  of  the  Welfare  and  Insti- 
tutions Code. 

Residential  Care,  Group  II 

An  OAS  recipient  in  this  group  needs  extensive  per- 
sonal care  and  supervision  such  as  help  with  dressing 
and  personal  hygiene,  extra  care  because  of  incon- 
tinence, modified  diet,  or  help  with  eating,  and  per- 
sonal supervision  in  or  away  from  home  because  of 
general  feebleness,  tendency  to  wander,  unsteadiness, 
or  minor  mental  confusion.  Grant  ceilings  are  estab- 
lished by  the  standards  and  rates  unit  of  the  Human 
Relations  Agency  in  keeping  with  Section  13900  of 
the  Welfare  and  Institutions  Code. 

Intermediate  Care 

Intermediate  care  is  health  related,  as  distinguished 
from  nonmedical  board  and  care  (residential  care, 
group  I,  and  residential  care,  group  II).  It  includes, 
in  addition  to  personal  and  social  care,  supportive, 
restorative  and  preventative  health  services,  and  inter- 
mittent, skilled  nursing  care  at  a  level  less  intensive 
than  nursing  home  care.  This  new  program  was  estab- 
lished in  fiscal  year  1970-71  in  cooperation  with  the 
State  Department  of  Health  Care  Services  and  the 
State  Department  of  Public  Health.  The  vendor  pay- 
ments for  board,  room,  and  personal  care  and  super- 
vision are  categorical  aid  payments  funded  by  the  de- 
partment. However,  by  contract  the  payments  are 
made  by  the  Department  of  Health  Care  Services. 

Incidental  Expenses  for  Eligible  Public  Assistance 
Recipients  in  Nursing  Homes 

Allowances  to  old  age  security  recipients  remaining 
in  a  medical  facility,  including  nursing  homes,  beyond 
a  temporary  period  are  limited  to  $15  per  month  for 
personal  and  incidental  needs.  These  are  persons  likely 
to  be  receiving  basic  or  extended  inpatient  care  under 
the  Medi-Cal  program. 

Family  Care  for  Mentally  Handicapped 

Family  care  provides  protected  living  situations  in 
private  families  for  mentally  ill  and  mentally  retarded 
aged  persons  who  no  longer  need  hospital  care,  and 
for  other  aged  for  whom  it  is  a  more  suitable  alterna- 
tive to  threatened  mental  hospitalization. 

The  intent  is  to  maintain  the  number  of  aged  in 
family  care  at  the  level  of  244  placements  throughout 
the  year  (206  MI,  38  MR).  Family  care  is  a  limited 
but  important  resource  for  the  elderly,  and  a  level 
of  this  number  of  placements  has  been  characteristic 
of  the  program  since  its  beginning. 
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Almost  all  the  aged  have  resources  from  public  as- 
sistance, social  security,  or  other  sources  to  meet  their 
placement  costs.  In  a  few  eases,  patients  will  require 
support  from  special  family  care  funds  during  the 
year.  In  those  cases  the  new  cost  sharing  provisions 
of  the  Short-Doyle  Program  will  make  the  counties 
responsible  for  10  percent  of  the  placement  costs.  This 
element  is  included  in  Items  III  and  VII  of  the  In- 
terdepartmental Mental  Retardation  Program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  division  will  place  an  additional  1,400 
mentally  retarded  patients  into  private  care  in  com- 
munities throughout  the  state,  further  reducing  the 
state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 

AID  TO  CUBAN    REFUGEES 

This  is  a  program  of  money  payments  and  medical 
assistance  for  Cuban  refugees  whose  settlement  in  the 
state  has  been  officially  recognized  and  certified  by 
the  U.S.  Department  of  Health,  Education,  and  Wel- 
fare. It  is  carried  out  in  behalf  of  the  federal  gov- 


ernment, entirely  with  federal  funds  to  assist  Cuban 
refugees  during  the  period  of  assimilation  into  their 
new  community.  Cuban  refugees  over  the  age  of  65 
receive,  from  federal  funds,  the  same  benefits  and 
services  that  other  old  age  security  recipients  receive. 

AID  TO   REPATRIATED  AMERICANS 

This  program  provides  money  payments  and  medi- 
cal assistance  for  U.S.  citizens  who  are  returned  from 
foreign  countries  by  the  U.S.  Department  of  State  be- 
cause of  mental  illness,  financial  distress,  or  for  other 
severe  personal  problems.  It  is  carried  out  in  behalf 
of  the  federal  government,  entirely  with  federal  funds 
under  an  agreement  with  the  Department  of  Health, 
Education,  and  Welfare. 

CERTIFICATION    FOR    MEDICAL   BENEFITS 

/ 

Under  Title  XIX  (Medi-Cal  Program)  of  the  Social 
Security  Act,  the  state  agency  responsible  for  the  ad- 
ministration of  Title  I  of  the  act  (State  Department 
of  Social  Welfare)  must  also  determine  eligibility  and 
certify  eligible  individuals,  and  provide  social  services 
and  medical  social  services  for  the  Medi-Cal  Program 
recipients. 

Beginning  in  the  1970-71  fiscal  year,  a  total  of  60 
positions  related  to  the  medical  assistance  program 
are  being  transferred  to  the  Department  of  Health 
Care  Services,  which  previously  provided  for  their 
reimbursement.  Approximately  17  of  these  positions 
are  transferred  from  this  program. 


Services  to  Improve  or  Maintain  Social  Functioning  and  Adjustment 


Need 


The  need  for  this  program  stems  directly  from  the 
personal  and  social  characteristics  of  the  aged  receiv- 
ing public  assistance  payments  in  California.  A  very 
sizeable  proportion  of  this  group  are  subject  to  the 
physical  frailty,  impaired  judgment,  declining  abili- 
ties and  social  isolation  which  come  with  advancing 
years  or  crippling  handicaps. 

Objectives 

The  objectives  of  this  program  are  to  assure  the 
optimum  degree  of  independent  community  living  for 
all  aged  recipients  of  aid;  and  to  provide  protection 
against  neglect,  exploitation  or  hazardous  living  con- 
ditions for  those  unable  to  act  effectively  for  them- 
selves. 

Authority 

Sections  10000-10002,  10053  and  11170,  Welfare 
and  Institutions  Code,  have  provided  the  overall  au- 
thority and  definitions  for  this  program.  These  code 
sections  reflect  federal  requirements  contained  in  the 


1962  amendments  to  Title  I  of  the  Social  Security 
Act.  Specific  authority  is  provided  in  Chapter  1399; 
Statutes  of  1968  for  a  unified,  coordinated  and  com- 
prehensive program  of  in-home  supportive  services 
and  out-of-home  nonmedical  care  services  for  aged 
recipients  who  need  them. 

General  Description 

This  is  a  program  of  protective-supportive  services 
administered  by  county  welfare  departments  under 
regulations  issued  by  the  department.  It  is  directed 
primarily  to  recipients  of  money  payments  under  the 
Old  Age  Security  Program,  but  some  of  the  services 
available  through  this  program  also  are  provided  upon 
request  to  medically  needy  adults.  A  very  sizable 
proportion  of  this  group  are  subject  to  the  physical 
frailty,  impaired  judgment,  declining  abilities  and  so- 
cial isolation  which  come  with  advancing  years  or 
crippling  handicaps. 

Portions  of  these  elements  fall  within  Item  IV  of 
the  Interdepartmental  Mental  Retardation  Program 
budget. 
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PROGRAM  REQUIREMENTS 
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69-70    70-71   71-72 
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64.7 


SERVICES  TO  MAINTAIN  SOCIAL 
FUNCTIONING  AND  ADJUST- 
MENT 

Totals,    Program    Costs    

General  Fund 

Federal  funds   

Counties'  share 

Reimbursements : 

Special  Social  Services  Programs 

Community  Services  Division 

Distribution  of  Element  Costs  : 

Attendant   and   homemaker   

Community  care  of  the  mentally  handicapped 
Education  and  training 


73.1 


77.6 


ATTENDANT  AND   HOMEMAKER   SERVICES 

The  department  assists  the  infirm  recipient  to  re- 
main in  his  own  home  and  avoid  institutionalization 
by  providing  him  with  help  in  housekeeping  and  per- 
sonal care.  The  average  age  of  recipients  is  76.  A  size- 
able proportion  of  them  are  subject  to  physical  frailty 
and  cannot  manage  to  care  for  their  homes  without 
such  help.  State  law  requires  gradual  conversion  to 
homemaker  services  from  existing  attendant  care  pro- 
grams. This  will  utilize  the  more  favorable  75-percent 
federal  funding  for  services.  Welfare  recipients  are 
given  priority  for  training  and  employment  as  home- 
makers.  Regulations  require  all  counties  be  converted 
to  homemaker  service  by  December  31,  1972.  The 
authorizing  Welfare  and  Institutions  Code  sections 
are  12152,  12652,  11170-11172,  13901-13903,  and 
13910-13912. 

Protective  Services 

Protective  services  are  provided  to  persons  who  can- 
not or  will  not  act  for  themselves  and  have  no  one 
available  to  assist  them  to  correct  or  prevent  condi- 
tions which  threaten  their  lives,  health,  or  well-being. 

Out-of-Home  Services 

This  program  provides  for  services  to  assist  aged 
persons  in  obtaining  out-of-home  placement,  care. 
treatment,  discharge  or  transfer  into  and  from  a  foster 
family  setting  or  a  nonmedical  board  and  care  facility, 
and  intermediate  care  facility,  nursing  home  or  hospi- 
tal. Authorizing  Welfare  and  Institutions  Code  sec- 
tions are  10001,  12001,  13900,  and  13921. 

COMMUNITY  CARE  OF  THE   MENTALLY 
HANDICAPPED 

The  department  provides  social  services  for  protec- 
tion and  out-of-home  care  through  its  own  specially 
trained  staff,  or  county  staff  reinforced  by  department 
consultation  services,  to  help  prevent  needless  hospi- 
talization of  mentally  handicapped  aged  persons,  re- 
lease them  from  hospital  care  when  ready,  and  to 
maintain  them  in  the  community  at  minimum  risk  of 

*  Unmodified  expenditure. 


$29,724,767 

13,300,269 

14,339,178 

2,064,653 

20,667 


$28,755,613 

886,487 

82,667 


$35,979,099 

15,470,224 

18,006,275 

2,502,600 


$34,921,600 
1,057,499 


$29,238,027  ' 

12,074,500 

14,661,115 

2,011,900 


490,512 

$28,097,300 
1,140,727 


requiring  further  hospitalization.  The  services  pro- 
vided include  access  to  income  maintenance  resources, 
personal  care  and  supervision,  provision  of  homelike 
environments,  development  of  future  plans,  programs 
of  daily  activity  related  to  these  plans,  health  main- 
tenance through  access  to  and  use  of  medical  psychi- 
atric and  drug  resources,  and  protection  from  environ- 
mental and  social  hazards  to  which  the  handicaps 
expose  them. 

There  is  a  continuing  population  of  2,250  mentally 
ill  and  175  mentally  retarded  in  various  forms  of  com- 
munity care.  It  is  intended  to  add  the  services  of 
case  aides  as  a  regular  part  of  the  service  delivery 
system  following  two  years  of  successful  demonstra- 
tion of  their  ability  to  provide  practical  helps  to  aged 
persons  such  as  transportation,  shopping  assistance, 
letter-writing,  recreation  outings  and  simple  skill 
training.  Aides  are  recruited  from  public  assistance 
recipients  for  the  most  part. 

Beginning  January  1,  1971,  protective  and  out-of- 
home  care  social  services  for  mentally  ill  aged  are 
provided  on  authorization  of  the  county  mental  health 
director  in  the  aged  person's  county  of  residence.  The 
county  pays  10  percent  of  the  nonfederal  public 
agency  costs,  and  the  state  pays  90  percent.  Beginning 
July  1,  1972,  social  services  for  the  mentally  retarded 
aged  are  provided  on  authorization  of  the  aged  per- 
son's regional  mental  retardation  center.  There  is  no 
sharing  of  the  state 's  responsibility  for  the  nonfederal 
share  of  public  agency  costs.  This  element  is  included 
in  Items  I,  IV,  V,  VI  and  VII  of  the  interdepart- 
mental Mental  Retardation  Program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  division  will  place  an  additional  1,400 
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mentally  retarded  patients  into  private  care  in  com- 
munities throughout  the  state,  further  reducing  the 
state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 

Information  and  Referral 

The  department  directly  or  through  the  county 
welfare  departments  assists  the  disabled  person  and 
his  family  or  friends  to  reach  the  appropriate  agency 
or  individual  to  help  him  identify  and  resolve  his 
problems  related  to  aging.  Information  is  provided 
and  advice  given  regarding  the  community  resources 
available  to  help  persons  cope  with  problems  beyond 
their  control. 

Authority  is  contained  in  Welfare  and  Institutions 
Code  Section  10807,  and  federal  requirements  1967 
amendments  to  Social  Security  Act. 

Health  Care  Services 

Health  care  services  are  provided  for  the  purpose 
of  assisting  aged  recipients  to  attain  and  retain  as 
favorable  a  condition  of  health  as  possible  by  helping 
them  to  identify  and  understand  their  health  needs 


and  to  secure  and  utilize  necessary  medical  treatment 
as  well  as  preventive  and  health  maintenance  services 
including  services  in  medical  emergencies.  Authoriz- 
ing Welfare  and  Institutions  Code  sections  are 
10000-10002,    13920,    13921,   and   14000-14100. 

Meals  on  Wheels 

Meals  on  wheels  provides  for  the  preparation  and 
delivery  of  one  or  more  hot  meals  daily  to  the  aged 
recipient  at  his  home  who  is  unable  to  provide  nutri- 
tious, adequate  meals  for  himself.  Many  elderly  do 
not  eat  properly  and  suffer  from  illnesses  associated 
with  poor  nutrition. 

A  pilot  program  for  two  counties  was  established 
by  the  Legislature  last  year  (Welfare  and  Institutions 
Code,  Chapter  1615)  to  test  whether  meals  on  wheels 
helped  prevent  institutionalization. 

EDUCATION  AND  TRAINING 

Education  and/or  training  opportunities  are 
provided  for  recipients  through  activity-centered 
programs  or  through  the .  provision  or  purchase  of 
rehabilitation  services. 


The  expenditure  estimates  for  1970-71  have  been 
revised  using  the  following  assumptions : 

1.  Caseload  projections  involve  the  following  : 

a.  Basic  OAS  caseload  increase  of  an  average  of 
750  per  month.  Total  OAS  caseload  is  expected  to 
reach  327,500  by  June  1971. 

b.  Impact  of  the  elimination  of  residence  require- 
ment which  went  into  effect  in  the  latter  part  of  April 
1968.  During  1970-71  an  average  of  14,460  cases  is 
estimated  to  receive  aid  due  to  this  change. 

c.  Wheeler  v.  Montgomery,  pertaining  to  the  con- 
tinuation of  aid  payments  to  appellants  pending  fair 
hearing  decision.  This  went  into  effect  July  1970,  and 
increased  the  average  caseload  by  about  1,400  per 
month  during  1970-71. 

2.  A  $6  grant  increase  effective  December  1970. 
This  cost-of-living  increase  is  based  on  actual  June 
1970  Consumer  Price  Index  for  all  items  as  released 
by  the  U.S.  Bureau  of  Labor  Statistics  for  Los  An- 
geles-Long Beach  and  San  Francisco-Oakland. 

3.  Continuation  of  a  special  $4  grant  increase  for 
all  OAS  recipients  not  receiving  the  statutory  maxi- 
mum. 

4.  Daley  v.  Montgomery,  which  restored  the  use  of 
Consumer  Price  Index  with  the  medical  care  compo- 
nent in  computing  the  adult  aid  cost-of-living  adjust- 
ments effective  December  1968. 

5.  Savings  resulting  from  the  15  percent  increase 
in  social  security  benefits  recently  enacted  into  law, 
effective  April  1970.  A  $4  pass-on  has  been  included 
for  1970-71. 


Caseload  Projections* — Old  Age  Security 

6.  Chapter  660  of  the  Statutes  of  1969  (SB  999)  : 

a.  The  cost  of  out-of-home  eare  rate  has  been  re- 
moved from  the  grant  and  set  up  as  a  separate  appro- 
priation. Because  the  out-of-home  care  segment  of  the 
adult  aid  programs  is  now  being  treated  as  a  separate 
program,  fuller  details  are  given  in  a  separate  state- 
ment of  premises  for  the  out-of-home  care  program. 

b.  Additionally,  the  bill  provides  for  a  separate  ap- 
propriation for  attendant  care  service  costs,  with  the 
state  share  of  these  costs  serving  as  the  limit  on  non- 
federal funds  available  for  the  new  homemaker  pro- 
gram which  is  to  replace  attendant  care.  For  this 
reason,  a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  costs,  but  these  costs  are  in- 
cluded in  the  recipients'  aid  grants.  The  attendant 
care  services  cost  estimates  are  based  on  the  October 
1969  attendant  care  survey. 

The  expenditure  estimates  for  1971-72  have  been 
made  using  the  following  assumptions : 

1.  Basic  caseload  increase  of  an  average  of  550  per 
month.  Total  OAS  caseload  is  expected  to  reach  334,- 
200  by  June  1972. 

2.  A  $2  grant  increase  effective  December  1971. 
This  increase  reflects  the  combined  effect  of  a  cost-of- 
living  increase  computed  on  the  Consumer  Price  Index 
estimated  by  the  Department  of  Finance,  less  termina- 
tion of  a  special  grant  allowance  included  since  1966 
as  a  nonmandatory  allocation  to  the  OAS  program 
only. 

3.  Savings  resulting  from  the  15-percent  increase 
in  social  security  benefits  recently  enacted  into  law, 
a  $4  pass-on  has  been  included  in  1971-72. 


*  These  projections  do  not  reflect  potential  changes  in  caseload  assumptions  resulting  from  proposed  program  reforms. 
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II.  PROGRAMS   FOR  THE   AGED— Continued 
Caseload  Projections — Old  Age  Security — Continued 


4.  Chapter  660  of  the  Statutes  of  1969  (SB  999)  : 

a.  The  cost  of  out-of-home  care  rate  has  been  re- 
moved from  the  grant  and  set  up  as  a  separate  appro- 
priation. Because  the  out-of-home  care  segment  of  the 
adult  aid  programs  is  now  being  treated  as  a  separate 
program,  fuller  details  are  given  in  a  separate  state- 
ment of  premises  for  the  out-of-home  care  program. 

b.  Additionally,  the  bill  provides  for  a  separate  ap- 
propriation for  attendant  care  service  costs,  with  the 
state  share  of  these  costs  serving  as  the  limit  on  non- 
federal funds  available  for  the  new  homemaker  pro- 
gram which  is  to  replace  attendant  care.  For  this  rea- 


son, a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  costs,  but  these  costs  are  in- 
cluded in  the  recipients'  aid  grants.  Attendant  care 
cost  estimates  are  based  on  the  October  1969  attend- 
ant care  survey. 

Legislation 

In  1970-71  and  1971-72,  the  OAS  expenditure  es- 
timates reflect  implementation  of  Chapter  1520,  Stat- 
utes of  1970  (AB  1712).  This  provides  that  $7.50  of 
monthly  income  shall  be  disregarded  in  computing 
the  public  assistance  grant. 


Caseload  Data — Old  Age  Security 

ACTUAL 
1969-70 

Estimated  average  caseload  based  on  current  state  and  federal  law  313,993 

Average  monthly  payment $105.45 

As  of  June 
of  each  year  Caseload 

1970    316,900     (preliminary) 

1971    327,500 

1972    334,200 

Out-of-Home  Care  Analysis 


ESTIMATED 
1970-71 

323,400 

$112.02 

Recipient  rate 
per  1,000  persons 
aged  65  and  over 

180.7 
183.9 
184.7 


POTENTIAL 
1971-72 

331,200 
$121.08 


Out-of-home  care  rate  costs  have  been  calculated 
at  the  rates  for  nonmedical  residential  out-of-home 
care  group  I  and  group  II  cases  of  $162  and  $187 
respectively.  It  is  assumed  that  all  outside  income  re- 
ceived by  recipients  is  applied  to  the  rate  costs  first. 
Therefore,  the  average  rate  cost  per  case  is  based  on 


the  rate,  adjusted  to  reflect  the  increase,  less  available 
outside  income. 

The  rates  beginning  December  1970  are  $168  for 
group  I  cases  and  $193  for  group  II  cases. 

The  personal  and  incidental  costs  of  the  out-of- 
home  cases  are  included  in  the  program  cost  estimates 
for  the  aged,  blind,  and  disabled  programs. 


Demonstration  Projects — Old  Age  Security 


The  objective  of  this  program  is  the  creation  of 
new,  imaginative  and  practicable  approaches  to  public 
welfare  administration  at  the  local  and  state  level 
which  will :  improve  the  capacity  of  the  state 's  pub- 
lic welfare  system  to  achieve  the  program  goals  es- 
tablished by  the  Legislature  and  Congress,  and  to  be 


responsible  to  California's  fast  changing  social  and 
economic  characteristics;  and  provide  the  basis  for 
legislative  recommendations  for  program  improvement 
at  the  state  and  national  level. 

The  program  is  authorized  under  Sections  18200- 
18204  and  10609  of  the  Welfare  and  Institutions  Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


DEMONSTRATION  PROJECTS 


4.6 


Totals,    Program    Costs    

General  Fund 

Federal  funds - 

Reimbursements — special  social  services  programs  - 

*  Unmodified  expenditure. 


7.1 


$260,824 

$363,098 

$200,235 

33,540 

41,060 

34,169 

202,7J,0 

311,951 

155,441 

24,544 

10,087 

10,625 
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III.   PROGRAMS    FOR    DISABLED   ADULTS 


These  programs  provide  financial  assistance  and  re- 
lated services  to  persons  over  the  age  of  18  who  are 
so  disabled,  physically  or  mentally  or  both,  that  they 
are  unable  to  engage  in  a  useful  occupation  which 
would  provide  them  with  income.  Social  services  are 
available  to  help  the  individual  combat  isolation  and 
inactivity  and  to  identify  and  make  maximum  use  of 
existing  available  community  resources  and  as  far  as 
practicable,  furnish  rehabilitation  and  other  services 
to  encourage  greater  efforts  to  achieve  self-support  or 


self-care.  The  department  refers  appropriate  disabled 
individuals  to  the  Department  of  Rehabilitation  for 
evaluation  of  their  training  potential  or  for  training 
toward  partial  self-support. 

General  authority  for  this  program  is  contained  in 
Welfare  and  Institutions  Code  Sections  11000,  11004, 
13500  and  13650  which  reflect  the  federal  require- 
ments of  the  1962  amendments  to  the  Social  Security 
Act,  Title  XIV. 


SUMMARY  l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Programs  for  the  Disabled  Adults $269,329,286  $345,533,867 

General  Fund  120,091,829  154,677,639 

Federal  funds   130,074,813  165,956,820 

Counties'  share „ 18,918,360  24,726,100 

Reimbursements    244$&4  173,308 

Personnel  man-years  537.6  598.3 


$423,895,767* 

182,826,670 

203,618,407 

30,456,450 

6,994,240 

633.9 


Income  Maintenance — Aid  to  the  Disabled 


Need 


During  1970-71  a  period  of  health  and  prosperity 
for  most  people,  over  180,000  Calif ornians  over  the 
age  of  18  were  so  disabled  that  they  required  public 
financial  aid  for  their  daily  subsistence.  Most  of  these 
individuals  have  little  or  no  potential  for  economic 
independence.  Public  aid  is  usually  the  only  resource 
available  to  enable  the  individual  to  achieve  and 
maintain  himself  in  the  community. 

Objectives 

The  objectives  of  this  program  element  are  to  as- 
sure that  disabled  individuals  over  age  18  are  able 
to  subsist  at  least  at  the  minimal  level  of  health, 
safety  and  decency  in  the  community  and  to  permit 


them  to  maintain  living  arrangements  as  independent 
as  are  consistent  with  individuals'  desires  and  capa- 
bilities. 

Authority 

The  authority  for  this  program  is  Welfare  and 
Institutions  Code  Division  9,  Parts  1,  2  and  3,  Chap- 
ters 1,  6  and  6.5. 

General  Description 

This  program  is  divided  into  several  elements,  each 
of  which  is  described  below.  Portions  of  this  program 
fall  within  Item  III  of  the  interdepartmental  Mental 
Retardation  Program  budget  with  an  approximate 
cost  of  $55,072,100. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


INCOME  MAINTENANCE 


Totals,    Program    Cost 

General  Fund 

Federal  funds 

Counties'  share 

Reimbursements : 

Medical  Assistance  Program 
Comunity  Services  Division  _ 


15 


9.9 


9.8 


DISTRIBUTION  OF  ELEMENT  COSTS 

Independent  Living  Arrangements — Own  Home 

Basic  grant 

Special  needs   

Out-of-Home  Care  

Residential  care  group  I 

Residential  care  group  II 

Intermediate    care    

Family  care  for  the  mentally  handicapped 

Private  institutional  care  for  the  mentally  retarded 

Aid  to  Cuban  refugees  

Aid  to  repatriated  Americans 

Certification  for  Medi-Cal  benefits 


$243,147,344 

109,910,311 

115,505,636 

17,511,657 

219,740 


$214,653,565 

207,925,979 

6,727,586 

27,553,257 

9,847,347 

12,335,367 

5,328,916 

41,627 

720,000 

782 

219,740 


$317,718,877 

142,499,433 

151,733,424 

23,322,800 

163,220 


$282,109,000 

274,753,300 

7,355,700 

34,556,733 

12,332,222 

15,448,068 

6,689,167 

87,276 

883,030 

6,894 

163,220 


$397,524,497  ' 

175,249,300 

190,027,605 

29,208,950 

178,485 
2,860,157 


$349,923,350 

340,367,850 

9,555,500 

46,428,557 

15,799,100 

19,790,700 

2,585,300 

8,038,287 

215,170 

986,823 

7,282 

178,485 


*  Unmodified  expenditure.  .  .  „  ,     ,   .        .   .    .   ,  ...  KC/1 

1  Does  not  include   undistributed  state  and  local  administrative  costs.   See  schedule  of  total  expenditures  on  page  5b4. 
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III.  PROGRAM  FOR  DISA 
Income  Maintenance — Aid 


INDEPENDENT   LIVING  ARRANGEMENTS- 
OWN    HOME 

Approximately  88  percent  of  the  ATD  caseload  had 
independent  living  arrangements  in  1970-71.  This 
was  no  appreciable  increase  over  1969-70.  Independ- 
ent living  arrangements  include  homes  the  disabled 
own  or  rent,  trailers,  apartments,  rooming  and  board- 
inghouses,  or  hotel  rooms. 

Basic  Grant 

The  basic  grant  is  designed  to  cover  minimum  needs 
common  to  all  adult  recipients  such  as  food,  clothing, 
transportation,  recreation,  plus  housing  and  utilities. 
An  additional  allowance  is  to  meet  needs  related  to 
the  disability  such  as  transportation  for  recreation  or 
medical  purposes,  errand  service,  and  community 
participation. 

The  amount  of  the  basic  grant  and  the  amount 
available  to  fund  special  needs  is  predicated  on  the 
average  grant  per  month  staying  withm  the  statutory 
maximum  of  $128.  except  for  special  shelter  payments 
which  are  funded  separately  in  a  closed-end  appro- 
priation. 

Special  Needs 

Special  needs  are  those  needs  which  are  not  common 
to  all  recipients.  Special  needs  arise  from  a  need  for 
certain  goods  and  services,  from  physical  infirmities  or 
other  conditions  peculiar  to  the  individual  or  family 
circumstances.  Special  grants  may  be  made  for  items 
or  services  not  provided  as  minimum  needs  or  for 
greater  amounts  to  meet  the  cost  of  minimum  need 
items. 

In  1968  the  Legislature  appropriated  funds  to  be 
used  to  meet  the  urgent  shelter  needs  of  public  assist- 
ance recipients.  This  was  to  partially  compensate  those 
public  assistance  recipients  who  are  excluded  from 
both  the  Senior  Citizens  Tax  Assistance  and  Home- 
owners Property  Tax  Belief.  This  special  appropria- 
tion has  been  continued  and  to  meet  the  emergency 
shelter  needs  when  safe  and  healthful  housing  cannot 
be  otherwise  provided. 

Certification  for  Federal  Food  Stamps 

This  federally  funded  program  operates  in  counties 
that  request  it  and  are  approved  by  the  U.S.  Depart- 
ment of  Agriculture.  It  is  designed  to  improve  the 
diets  of  low-income  families  and  improve  the  domestic 
farm  market.  Households  are  certified  as  eligible  by 
county  welfare  departments  and  can  buy  food  stamps 
at  a  discount  with  an  average  twofold  increase  in  food 
purchasing  power.  In  December  1970.  36  counties  were 
participating  in  the  program,  with  six  more  pending. 

OUT-OF-HOME  CARE 

Out-of-home  care  is  a  protective  living  arrangement 
outside  the  recipient's  own  home.   The  recipient  re- 


BLED  ADULTS— Continued 
to  the  Disabled — Continued 

ceives  board,  room,  personal  care,  and  designated  sup- 
plementary services  related  to  his  individual  needs. 
Out-of-home  care  includes  facilities  licensed  to  provide 
residential  care  in  selective  family  care  homes  and 
homes  of  friends  and  relatives  or  other  facilities  which 
provide  personal  care  and  supervision  but  are  not 
licensed  because,  under  state  law,  they  are  not  subject 
to  any  licensing  requirements.  ATD  recipients  served 
by  this  program  fall  into  either  of  two  groups  as 
designated  below. 

Residential  Care,  Group  I 

An  ATD  recipient  in  this  group  needs  a  protective 
environment  but  limited  personal  service.  He  may  be 
able  to  go  out,  take  care  of  his  own  room  and  assume 
responsibility  for  his  own  medication;  or  may  need 
assistance  with  his  room  but  can  manage  dressing  and 
personal  hygiene ;  or  he  may  need  help  with  medica- 
tions because  of  forgetfulness,  poor  eyesight,  or  shaki- 
ness. 

Residential  Care,  Group  II 

An  ATD  recipient  in  this  group  needs  extensive 
personal  care  and  supervision  such  as  help  with  dress- 
ing, personal  hygiene,  extra  care  because  of  inconti- 
nence, modified  diet,  or  help  with  eating,  and  personal 
supervision  in  or  away  from  home  because  of  general 
feebleness,  tendency  to  wander,  unsteadiness,  or  minor 
mental  confusion. 

Intermediate  Care 

Intermediate  care  is  health  related,  as  distinguished 
from  nonmedical  board  and  care  (residential  care, 
group  I,  and  residential  care,  group  II).  It  includes, 
in  addition  to  personal  and  social  care,  supportive, 
restorative  and  preventive  health  services,  and  inter- 
mittent, skilled  nursing  care  at  a  level  less  intensive 
than  nursing  home  care.  This  new  program  was  estab- 
lished in  fiscal  year  1970-71  in  cooperation  with  the 
State  Department  of  Health  Care  Services  and  the 
State  Department  of  Public  Health.  The  vendor  pay- 
ments for  board,  room,  and  personal  care  and  supervi- 
sion are  categorical  aid  payments  funded  by  the  de- 
partment. However,  by  contract  the  payments  are 
made  by  the  Department  of  Health  Care  Services. 

Incidental  Expenses  for  Eligible  Public  Assistance 
Recipients  in  Nursing  Homes 

Allowances  to  ATD  recipients  remaining  in  a  med- 
ical facility  (including  nursing  homes)  beyond  a 
temporary  period  are  limited  to  $15  per  month  for 
personal  and  incidental  needs.  These  are  usually  men- 
tally retarded  persons  receiving  care  in  the  state 
skilled  nursing  homes  or  skilled  nursing  units  for  the 
mentally  retarded  situated  on  certain  state  hospital 
grounds. 
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III.   PROGRAM    FOR    DISABLED   ADULTS— Continued 
Income  Maintenance — Aid  to  the  Disabled — Continued 


Family  Care  for  the  Mentally  Handicapped 

Family  care  provides  protected  living  situations  in 
private  families  for  mentally  ill  and  mentally  re- 
tarded adults  who  no  longer  need  hospital  care,  and 
for  other,  disabled  adults  for  whom  it  is  a  more  suit- 
able alternative  to  hospitalization.  The  department 
plans  to  increase  the  net  number  of  adults  in  family 
care  by  the  end  of  1971-72  to  the  extent  of  175  addi- 
tional mentally  ill  persons  and  100  additional  men- 
tally retarded,  bringing  the  total  numbers  in  family 
care  at  that  point  to  1,669  mentally  ill  and  1,439 
mentally  retarded. 

Many  adult  persons  in  family  care  have  public 
assistance  or  other  means  to  pay  for  their  care.  There 
will  be,  however,  an  average  of  493  mentally  ill  and 
retarded  who  will  require  full  support  from  funds 
appropriated  specifically  for  this  purpose.  An  addi- 
tional 605  will  require  partial  support  from  these 
funds. 

Beginning  January  1,  1971,  family  care  for  the 
mentally  ill  adult  will  be  provided  only  on  authoriza- 
tion of  the  county  mental  health  director  in  the  per- 
son's county  of  residence,  with  the  county  paying  10 
percent  of  the  public  agency  share  and  the  state  pay- 
ing 90  percent.  Beginning  July  1,  1971,  family  care 
for  the  mentally  retarded  adult  is  paid  on  authoriza- 
tion of  the  person's  regional  mental  retardation  cen- 
ter. There  is  no  sharing  of  the  state's  responsibility 
for  the  full  cost  which  must  be  met  from  public  funds 
in  these  cases.  This  element  would  be  included  in 
Items  III  and  VII  of  the  interdepartmental  Mental 
Retardation  Program  budget. 

Private  Institutional  Care  for  the  Mentally  Retarded 

The  Private  Institutional  Care  Program  provides 
protected  living  situations  in  licensed  private  facili- 
ties for  mentally  retarded  adults  who  need  carefully 
supervised  residential  care  or  nursing  care  but  who 
no  longer  need  hospital  care.  There  are  a  number  of 
eligible  mentally  retarded  adults  in  state  hospitals 
who  do  not  qualify  for  public  assistance  and  medical 
assistance.  It  is  planned  to  extend  this  program  to  a 
continuing  group  of  200  such  persons  during  the  year. 

Beginning  July  1,  1971,  such  placements  will  be 
made  on  authorization  of  the  person 's  regional  mental 
retardation  center.  There  is  no  sharing  of  the  state's 
responsibility  for  the  full  public  agency  cost  which 
must  be  met  in  this  program.  This  element  would  be 
included  in  Items  III  and  VII  of  the  interdepart- 
mental Mental  Retardation  Program  budget. 


Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Divi- 
sion. In  1971-72  the  division  will  place  an  additional 
1,400  mentally  retarded  patients  into  private  care  in 
communities  throughout  the  state,  further  reducing 
the  state  hospital  population  and  effecting  overall 
cost  savings  to  the  state  as  well  as  improved  rehabili- 
tation opportunities  for  these  patients. 

AID  TO  CUBAN   REFUGEES 

This  is  a  program  of  money  payments  and  medical 
assistance  for  Cuban  refugees  whose  settlement  in  the 
state  has  been  officially  recognized  and  certified  by 
the  U.S.  Department  of  Health,  Education,  and  Wel- 
fare. It  is  carried  out  in  behalf  of  the  federal  govern- 
ment, entirely  with  federal  funds  to  assist  Cuban 
refugees  during  their  period  of  assimilation  into  their 
new  community.  Unmarried  Cuban  refugees  over  age 
18  and  childless  couples  receive,  from  federal  funds, 
the  same  benefits  and  services  that  ATD  recipients 
receive. 

AID  TO   REPATRIATED  AMERICANS 

This  program  provides  money  payments  and  med- 
ical assistance  for  U.S.  citizens  who  are  returned  from 
foreign  countries  by  the  U.S.  Department  of  State 
because  of  mental  illness,  financial  distress,  or  for 
other  severe  personal  problems.  It  is  carried  out  in 
behalf  of  the  federal  government,  entirely  with  federal 
funds  under  an  agreement  with  the  Department  of 
Health,  Education,  and  Welfare. 

CERTIFICATION    FOR   MEDI-CAL   BENEFITS 

Under  Title  XIX  (Medi-Cal  Program)  of  the  So- 
cial Security  Act,  the  state  agency  responsible  for 
the  administration  of  Title  I  of  the  act  ( State  Depart- 
ment of  Social  Welfare)  must  also  determine  eligi- 
bility and  certify  eligible  individuals,  and  provide 
social  services  and  medical  social  services  for  Title 
XIX  (Medi-Cal  Program)  recipients. 

Beginning  in  the  1970-71  fiscal  year,  to  provide 
direct  management  and  fiscal  accountability,  59  posi- 
tions related  to  the  medical  assistance  program  are 
being  transferred  to  the  Department  of  Health  Care 
Services,  which  previously  provided  for  their  reim- 
bursement. Approximately  10  of  these  positions  are 
transferred  from  this  program. 
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III.  PROGRAM    FOR    DISABLED  ADULTS— Continued 
Services  to  Maintain  and  Improve  Social  Functioning  and  Adjustment 


Need 


Disabled  persons,  by  definition,  are  permanently 
impaired  and  totally  disabled  to  preclude  holding  a 
job  or  homemaking.  The  impairment  is  verified  by 
medical  findings.  This  limitation  causes  problems  in 
mobility,  communication,  disorganized  or  confused 
thinking,  lack  of  social  skills,  or  mental  retardation. 
These  limitations  may  lead  to  the  individual's  self- 
imposed  or  inadvertent  isolation,  inactivity,  neglect 
and  underutilization  of  available  community  re- 
sources. Ultimately,  the  need  for  institutional  care 
can  result  with  the  concomitant  loss  of  independence, 
self-esteem  and  increased  cost  to  the  public. 

Objectives 

The  objectives  of  this  element  are  to  establish  and 
provide  continuing  social  services  contact  with  dis- 


abled individuals  in  order  to  assist  them  in  achieving 
the  highest  level  of  independent  living  as  is  consistent 
with  their  capabilities  and  desires.  To  combat  the  iso- 
lation and  inactivity  to  which  the  disabled  are  prone 
and  which  can  add  to  the  basic  limitations  inherent  in 
the  disability. 

Authority 

The  authority  for  these  programs  is  in  the  Welfare 
and  Institutions  Code  Section  Division  9,  Parts  1,  2 
and  3,  Chapters  1,  6  and  6.5.  These  code  sections  re- 
flect federal  requirements  based  on  Title  XIV  of  the 
Social  Security  Act. 

Portions  of  these  elements  would  fall  within  Item 
IV  of  the  interdepartmental  Mental  Retardation  Pro- 
gram budget. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


520.7       588.2       624.1 


SERVICES  TO  MAINTAIN  SOCIAL 
FUNCTIONING  AND  ADJUST- 
MENT 

Totals,    Program    Cost   

General  Fund 

Federal  funds 

Counties'  share 

Reimbursement — Community   Services   Division    

Distribution  of  Element  Costs  : 

Attendant  and  homemaker 

Community  care  of  the  mentally  handicapped 

Mentally  ill 

Mentally   retarded    

Sheltered  employment  for  mentally  retarded  recipients 

ATTENDANT  AND   HOMEMAKER  SERVICES 

This  program  element  is  to  provide  means  to  assist 
the  recipient  to  remain  in  his  own  home  and  avoid 
institutionalization  through  the  provision  of  house- 
keeping and  personal  care  by  a  paid  attendant  or 
homemaker.  Many  recipients  in  this  group  are  able 
to  care  partially  for  themselves  in  their  homes,  but 
cannot  completely  manage  by  themselves. 

State  law  requires  gradual  conversion  to  home- 
maker  services  from  existing  attendant  care  programs. 
This  will  utilize  the  more  favorable  75  percent  federal 
funding  for  services.  Welfare  recipients  are  given 
priority  for  training  and  employment  as  homemakers. 
Regulations  require  all  counties  be  converted  to  home- 
maker  service  by  December  31,  1972. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  Sections  13700, 
13900-13903,  and  13910-13912. 

Protective  Services 

The  objective  of  this  element  is  to  assist  the  recip- 
ient to  function  independently  as  far  as  his  capacity 
allows  while  protecting  him  from  exploitation,  abuses, 
or  neglect.  As  needed,  the  recipient  is  assisted  in  man- 
aging his  funds,  maintaining  social  and  recreational 

*  Unmodified  expenditure. 


$25,959,578 

10,147,977 

14404,898 

1,406,703 


18,756,038 

7,129,621 

5,083,420 

2,046,201 

73,919 


$27,514,890 

12,137445 

13,974,445 

1,403,300 


18,769,900 

8,504,990 

6,064,058 

2,440,932 

240,000 


$26,217,052  < 

7,543,200 

13,481,379 

1,247,500 

3,944,973 

16,802,700 

9,174,352 

6,541,313 

2,633,039 

240,000 


activities,  seeking  and  receiving  needed  health  services 
tending  to  his  personal  care  and  supervision.  Protec- 
tive services  are  provided  principally  through  the 
county  welfare  departments  with  exception  of  services 
to  the  mentally  handicapped. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  Sections  10000- 
10002,  10053,  10053.5,  11170  and  13500  which  reflect 
the  federal  requirements  of  the  1962  amendments  to 
the  Social  Security  Act,  Title  XIV. 

Out-of-Home  Services 

This  element  provides  for  services  to  assist  disabled 
persons  in  obtaining  out-of-home  placement,  care 
treatment,  discharge  or  transfer  into  and  from  a 
foster  family  setting,  a  nonmedical  board  and  care 
facility,  an  intermediate  care  facility,  nursing  home 
or  hospital.  When  it  is  not  possible  for  the  individual 
to  continue  to  function  independently,  social  services 
staff  assist  the  individual  to  make  realistic  decisions 
regarding  the  nature  and  degree  of  care  he  needs. 
Services  may  continue  after  the  selection  of  the  ap- 
propriate facility  in  order  to  provide  help  in  moving 
into  the  new  living  arrangement  and  to  achieve  and 
maintain  a  satisfactory  adjustment  in  out-of-home 
care. 
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III.   PROGRAM    FOR    DISABLED   ADULTS— Continued 
Services  to  Maintain  and  Improve  Social   Functioning  and  Adjustment — Continued 


General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  Sections  10001, 
13500,  13551,  13920  and  13921. 

COMMUNITY  CARE   OF  THE    MENTALLY 
HANDICAPPED 

The  department  provides  social  services  for  protec- 
tion and  out-of-home  care  through  its  own  specially 
trained  staff,  or  county  staff  reinforced  by  department 
consultation  services,  to  help  prevent  needless  hos- 
pitalization of  mentally  handicapped  adults,  release 
them  from  hospital  care  when  ready,  and  maintain 
them  in  the  community  at  minimum  risk  of  requiring 
further  hospitalization.  The  services  provided  include 
access  to  income  maintenance  resources,  personal  care 
and  supervision,  provision  of  homelike  environments, 
development  of  future  plans,  programs  of  daily  activ- 
ity related  to  these  plans,  health  maintenance  through 
access  to  and  use  of  medical,  psychiatric  and  drug  re- 
sources, and  protection  from  environmental  and  social 
hazards  to  which  the  handicaps  expose  them. 

It  is  planned  to  maintain  services  to  the  adult  men- 
tally ill  at  the  existing  level  which  is  14,815  persons  in 
various  forms  of  community  care.  It  is  expected  that 
there  will  be  a  slight  decline  of  services  to  the  men- 
tally retarded  adults  to  a  year-end  total  of  5,958 
persons  as  a  consequence  of  transferring  more  of  these 
persons  to  the  protective  care  of  families  and  county 
welfare  departments  while  the  department  concen- 
trates on  increasing  the  release  of  substantial  numbers 
of  mentally  retarded  children  from  state  hospitals.  It 
is  intended  to  add  the  services  of  ease  aides  as  a  reg- 
ular part  of  the  service  delivery  system  following  two 
years  of  successful  demonstration  of  their  ability  to 
provide  practical  helps  to  adult  mentally  handicapped 
persons  such  as  transportation,  shopping  assistance, 
letter-writing,  recreation  outings  and  simple  skill 
training.  Aides  are  recruited  from  public  assistance 
recipients  for  the  most  part. 

Beginning  January  1,  1971,  protective  and  out-of- 
home  care  social  services  for  mentally  ill  adults  are 
provided  on  authorization  of  the  county  mental  health 
director  in  the  person's  county  of  residence.  The 
county  pays  10  percent  of  the  nonfederal  public 
agency  costs,  and  the  state  pays  90  percent.  Beginning 
July  1,  1971,  social  services  for  the  mentally  retarded 
aged  are  provided  on  authorization  of  the  aged  per- 
son's regional  mental  retardation  center.  There  is  no 
sharing  of  f he  state 's  responsibility  for  the  nonfederal 
share  of  public  agency  costs.  This  element  is  included 
in  Items  I,  IV,  V,  VI  and  VII  of  the  interdepart- 
mental Mental  Retardation  Program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 


will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  division  will  place  an  additional  1,400 
mentally  retarded  patients  into  private  care  in  com- 
munities throughout  the  state,  further  reducing  the 
state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 

SHELTERED   EMPLOYMENT   FOR   MENTALLY 
RETARDED   RECIPIENTS  OF  ATD 

This  program  has  been  developed  to  assure  that 
top  priority  for  rehabilitation  services  are  given  to 
mentally  retarded  public  assistance  recipients  who  are 
otherwise  not  eligible  for  services  of  the  Department 
of  Rehabilitation. 

Selected  ATD  recipients  who  are  also  mentally  re- 
tarded are  given  counseling,  guidance,  and  work- 
training  center  experience  by  the  Department  of  Re- 
habilitation under  contract  and  financing  by  the 
department.  Under  terms  of  this  contract,  county  wel- 
fare departments  refer  recipients  to  the  Department 
of  Rehabilitation.  Mentally  retarded  persons  are  given 
an  opportunity  therein  to  develop  and  use  occupa- 
tional skills,  or  to  engage  in  productive  activities  not 
available  in  an  open  competitive  labor  market. 

Portions  of  these  elements  fall  within  Item  IV  of 
the  interdepartmental  Mental  Retardation  Program 
budget  with  an  approximate  cost  of  $240,000. 

Information  and  Referral 

The  department  directly  or  through  the  county 
welfare  departments  assists  the  disabled  person  and 
his  family  or  friends  to  reach  the  appropriate  agency 
or  individual  to  help  him  identify  and  resolve  his 
problems  related  to  his  disability  or  arising  from  it. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  10807. 

Health  Care  Services 

Health  care  services  are  provided  for  the  purpose 
of  assisting  disabled  recipients  to  attain  and  retain 
as  favorable  a  condition  of  health  as  possible  by  help- 
ing them  to  identify  and  understand  their  health 
needs  and  to  secure  and  utilize  necessary  medical 
treatment  as  well  as  preventive  and  health  mainte- 
nance services  including  services  in  medical  emergen- 
cies. Frequently  disabled  persons  fail  to  obtain  neces- 
sary medical  treatment  which  leads  to  increased 
illness  and  more  costly  care.  Social  services  help  in 
identifying  and  dealing  with  those  problems  low-in- 
come persons  have  which  interfere  with  the  effective 
utilization  of  health  resources.  Social  services  recipi- 
ents are  helped  with  transportation  needs,  language 
barriers,  and  proper  utilization  of  treatment  re- 
sources. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  1000-1002,  13920, 
13921,  Chapter  7,  basic  health. 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 

111.  PROGRAM    FOR   DISABLED  ADULTS — Continued 
Services  to  Maintain  and  Improve  Social  Functioning  and  Adjustment — Continued 
EDUCATION   AND  TRAINING 


This  element  provides  education   and/or  training 
opportunities  for  recipients  through  activity  centered 


program  or  through  the  provision  or  purchase  of  re- 
habilitation services. 


Caseload  Projections* — Aid  to  the  Disabled 


The  expenditure  estimates  for  1970-71  have  been 
revised  using  the  following  assumptions : 

1.  Caseload  projections: 

a.  The  basic  ATD  caseload  is  expected  to  increase 
by  an  average  of  3.050  per  month.  Total  ATD  case- 
load is  expected  to  reach  228,600  by  June  1971. 

b.  Impact  of  the  elimination  of  residence  require- 
ment which  went  into  effect  in  the  latter  part  of 
April  1968.  During  1970-71,  an  average  of  3,200  cases 
is  estimated  to  receive  ATD  due  to  this  change. 

c.  Wheeler  v.  Montgomery,  pertaining  to  the  contin- 
uation of  aid  payments  to  appellants  pending  fair 
hearing  decision  effective  July  1970.  This  is  estimated 
to  increase  the  average  caseload  by  900  cases  during 
1970-71. 

d.  Inclusion  of  persons  in  general  medical  institu- 
tions with  diagnosis  of  TB  and  psychosis.  This  is  es- 
timated to  increase  the  average  ATD  caseload  by 
4,100  cases. 

2.  The  ATD  average  grant  reflects  the  following : 

a.  Growth  trend  in  the  basic  grant. 

b.  Daley  v.  Montgomery  which  restored  the  use  of 
Consumer  Price  Index  with  the  medical  care  compon- 
ent in  computing  the  adult  aid  cost-of-living  adjust- 
ments effective  December  1968. 

c.  Savings  resulting  from  the  15  percent  increase 
in  social  security  benefits  recently  enacted  into  law, 
effective  April  1970.  A  $4  pass-on  has  been  included 
for  1970-71. 

d.  Cost-of-living  increase  of  $6  effective  December 
1970.  This  cost-of-living  increase  is  based  on  actual 
June  1970  Consumer  Price  Index  for  all  items  as 
released  by  the  U.S.  Bureau  of  Labor  Statistics  for 
Los  Angeles-Long  Beach  and  San  Francisco-Oakland. 

3.  Chapter  660  of  the  Statutes  of  1969  (SB  999)  : 

a.  The  cost  of  out-of-home  care  rate  has  been  re- 
moved from  the  grant  and  set  up  as  a  separate  appro- 
priation. Because  the  out-of-home  care  segment  of  the 
adult  aid  programs  is  now  being  treated  as  separate 
program,  fuller  details  are  given  in  a  separate  state- 
ment of  premises  for  the  out-of-home  care  program. 

b.  Additionally,  the  bill  provides  for  a  separate 
appropriation  for  attendant  care  services  costs,  with 
the  state  share  of  these  costs  serving  as  the  limit  on 
nonfederal  funds  available  for  the  new  homemaker 
program  which  is  to  replace  attendant  care.  For  this 
reason,  a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  cost,  but  these  costs  are  in- 
cluded in  the  recipients'  aid  grants.  Attendant  care 
service  cost  estimates  are  based  on  the  October  1969 
attendant  care  survey. 

*  These  projections  do  not  reflect  potential  changes  in  caseload  assumptions  resulting  from  proposed  program  reforms. 


4.  Implementation  of  the  provision  of  Chapter  1426 
of  the  Statutes  of  1969  (SB  847)  pertaining  to  the 
household  allowance  of  ATD  recipients  residing  with 
parents. 

The  expenditure  estimates  for  1971-72  have  been 
made  using  the  following  assumptions : 

1.  Caseload  projections 

a.  The  anticipated  ATD  basic  caseload  increase  dur- 
ing 1971-72  is  about  2,850  per  month.  Total  ATD 
caseload  is  expected  to  reach  263,100  by  June  1972. 

b.  Inclusion  of  persons  in  general  medical  institu- 
tions with  diagnosis  of  TB  and  psychosis. 

2.  The  ATD  average  grant  reflects  the  following : 

a.  Growth  trend  in  the  basic  grant. 

b.  Savings  resulting  from  the  15  percent  increase 
in  social  security  benefits  recently  enacted  into  law, 
effective  April  1970.  A  $4  pass-on  has  been  included 
in  1971-72. 

c.  Cost-of-living  increase  of  $5  effective  December 
1971.  This  cost-of-living  adjustment  is  computed  on 
the  Consumer  Price  Index  as  estimated  by  the  De- 
partment of  Finance. 

3.  Chapter  660  of  the  Statutes  of  1969  (SB  999) : 

a.  The  cost  of  out-of-home  care  rate  has  been  re- 
moved from  the  grant  and  set  up  as  a  separate  ap- 
propriation. Because  the  out-of-home  care  segment  of 
the  adult  aid  programs  is  now  being  treated  as  a  sep- 
arate program,  fuller  details  are  given  in  a  separate 
statement  of  premises  for  the  out-of-home  care  pro- 
gram. 

b.  Additionally,  the  bill  provides  for  a  separate  ap- 
propriation for  attendant  care  service  costs,  with  the 
state  share  of  these  costs  serving  as  the  limit  on  non- 
federal funds  available  for  the  new  homemaker  pro- 
gram which  is  to  replace  attendant  care.  For  this  rea- 
son, a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  costs,  but  these  costs  are 
in  the  recipients'  aid  grants.  Attendant  care  services 
cost  estimates  are  based  on  the  October  1969  attendant 
care  survey. 

4.  Implementation  of  the  provision  of  Chapter  1426 
of  the  Statutes  of  1969  (SB  847)  pertaining  to  the 
household  allowance  of  ATD  recipients  residing  with 
parents. 

Legislation 

In  1970-71  and  1971-72,  the  ATD  expenditure  esti- 
mates reflect  implementation  of  Chapter  1520  ($7.50 
income  disregard  in  grant  computation). 
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III.  PROGRAMS   FOR    DISABLED   ADULTS— Continued 
Caseload  Data — Aid  to  the  Disabled 


Average  monthly  payments 


ACTUAL 
1969-70 

$113.07 


As  of  June 
of  each  year 

1970 
1971 
1972 


Caseload 

186,900   (preliminary) 

228,600 

263,100 


Out-of-Home  Care  Analysis 


ESTIMATED 
1970-71 

$118.07 

Recipient  rate 
per  1,000  persons 
aged  IS  through  64 

17.1 
20.6 
23.2 


ESTIMATED 
1971-72 
$129.11 


Out-of-home  care  rate  costs  have  been  calculated 
at  the  rates  for  nonmedical  residential  out-of-home 
care  group  I  and  group  II  cases  of  $162  and  $187  re- 
spectively. It  is  assumed  that  all  outside  income  re- 
ceived by  recipients  is  applied  to  the  rate  costs  first. 
Therefore,  the  average  rate  cost  per  case  is  based  on 


the  rate,  adjusted  to  reflect  the  increase,  less  available 
outside  income. 

The  new  rates  beginning  December  1970  are  $168 
for  group  I  cases,  and  $193  for  group  II  cases. 

The  personal  and  incidental  costs  of  the  out-of-home 
cases  are  included  in  the  program  cost  estimates  for 
the  aged,  blind,  and  disabled  programs. 


Demonstration  Projects — ATD 


The  objective  of  this  program  is  the  creation  of 
new,  imaginative  and  practicable  approaches  to  pub- 
lic welfare  administration  at  the  local  and  state  level 
which  will  improve  the  capacity  of  the  state's  public 
welfare  system  to  achieve  the  program  goals  estab- 
lished by  the  legislature  and  Congress,  and  to  be  re- 
sponsive to  California's  fast  changing  social  and  eco- 


nomic characteristics;  and  provide  the  basis  for 
legislative  recommendations  for  program  improve- 
ment at  the  state  and  national  level. 

The  program  is  authorized  under  Sections  18200- 
18204  and  10609  of  the  Welfare  and  Institutions 
Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


DEMONSTRATION  PROJECTS 

Totals,    Program    Costs    1.9  0.2 

General  Fund 

Federal  funds 

Reimbursements : 

Special  Social  Services  Programs   

*  Unmodified  expenditure. 


222,364 

$300,100 

$154,218 

33,541 

41,061 

34,170 

164,279 

248,951 

109,423 

24,544 


10,088 


10,625 


544 
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IV.  PROGRAMS  FOR  THE  BLIND 


These  programs  provide  financial  assistance  and  re- 
lated social  services  to  needy  persons  without  sight 
or  with  impairment  of  sight  sufficient  to  limit  their 
ability  to  fully  provide  for  themselves. 


General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  10000-10002,  11000- 
11004,  12500,  12507,  12750  and  Chapter  5,  13000 
which  reflect  the  federal  requirements  of  the  1962 
amendments  to  the  Social  Security  Act,  Title  X. 


SUMMARY l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Programs  for  the  Blind $25,423,076  $29,251,818 

General  Fund  9,862,271  11,275,466 

Federal  funds  12,360,550  14,295,048 

Counties'  share 3,154,957  3,655,800 

Reimbursements    45,298  25,504 

Personnel  man-years 5.4  3.8 


$31,569,539  < 

12,173,970 

15,339,976 

3,967,550 

88,043 


3.8 


Income  Maintenance — Aid  to  the  Blind  and  Aid  to  the  Potentially  Self-Supporting  Blind 


Need 


Persons  without  sight  or  with  impaired  vision 
are  severely  handicapped  in  their  efforts  to  support 
themselves.  Many  need  financial  support  to  enable 
them  to  subsist  at  a  minimum  level  of  health  and  de- 
cency. 

Objectives 

The  purpose  of  income  maintenance  under  this  pro- 
gram is  to  relieve  blind  persons  and  persons  with  se- 
verely impaired  sight  from  the  distress  of  poverty 
and  to  promote  self-care  by  providing  a  minimum 
level  of  subsistence  necessary  to  maintain  a  decent 
level  of  health  and  safety  in  their  own  home  whenever 
possible,  or  in  an  out-of-home  care  facility,  if  neces- 
sary. 

Authority 

The  authority  for  the  aid  to  the  blind  program 
is  the  Welfare  and  Institutions  Code  Sections  12550 


through  12850.  The  aid  to  the  potentially  self-support- 
ing blind  program  is  authorized  by  Welfare  and  In- 
stitutions Code  Sections  13000  through  13102.  The 
latter  program  is  financed  by  state  and  county  gov- 
ernments. It  is  similar  in  respect  to  the  aid  to  the 
blind  program  except  that  it  allows  a  more  liberal 
handling  of  income  and  resources  than  other  assist- 
ance programs  as  a  means  to  provide  an  incentive 
toward  complete  self-support  for  blind  persons  with 
high  potential. 

As  of  July  1970,  there  were  13,431  recipients  of  aid 
to  the  blind  and  237  recipients  of  aid  to  the  poten- 
tially self-supporting  blind.  The  average  statewide 
payment  is  $158.91  a  month. 

This  program  is  divided  into  several  elements  each 
of  which  is  described  below.  Portions  of  this  program 
fall  within  Item  III  of  the  interdepartmental  Mental 
Ketardation  Program  budget  with  an  approximate 
cost  of  $1,138,500. 


PROGRAM  REQUIREMENTS 


INCOME  MAINTENANCE 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


1.3 


Totals,  Program  Costs 

General  Fund  

Federal  funds  

Counties  share 

Reimbursements : 

Medical  Assistance  Program 

Community  Services  Division 

Distribution  of  Element  Costs  : 

Independent  Living  Arrangements : 

(AB-APSB)    

Basic  grant 

Special  needs 

Out-of-Home  Care 

Residential  care  I 

Residential  care  II 

Intermediate  care 

Family  care  for  the  mentally  handicapped 

Aid  to  Cuban  refugees 

Aid  to  repatriated  Americans 

Certification  for  Medi-Cal  benefits   (reimbursement) 
Community  Services  Division  (reimbursement) 


1.3 


1.3 


$22,932,585 

$26,195,469 

$28,951,922 

8,925,479 

10,170,455 

11,222,000 

11,114,063 

12,697,198 

14,027,354 

2,872,290 

3,312,400 

3,661,550 

20,753 

15,416 

16,857 

— 

~ 

24,161 

21,686,276 

24,520,900 

26,626,500 

20,758,397 

23,520,700 

25,570,050 

927,879 

1,000,200 

1,056,450 

1,166,716 

1,594,492 

2,212,345 

149,938 

205,383 

235,200 

966,265 

1,323,576 

1,516,200 

— 

— 

413,300 

50,513 

65,533 

47,645 

58,776 

61,928 

69,122 

64 

2,733 

2,937 

20,753 

15,416 

16,857 

- 

- 

24,161 

*  Unmodified  expenditure.  , 

1  Does  not  include  undistributed  state  and  local  administrative  costs.  See  schedule  of  total  expenditures  on  page  564. 
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IV.  PROGRAMS  FOR  TH 

Income  Maintenance — Aid  to  the  Blind  and  Aid  to  ih 

INDEPENDENT   LIVING  ARRANGEMENTS 
(AB-APSB) 

Recipients  are  considered  to  be  living  in  an  inde- 
pendent arrangement  if  they  are  living  in  their  own 
or  rented  homes,  trailers,  apartments,  room  and  board- 
inghouses  or  hotel  rooms. 

Basic  Grant 

The  basic  grant  provides  for  minimum  needs  com- 
mon to  every  adult  aid  recipient.  The  standard  of  as- 
sistance for  aid  to  the  potentially  self-supporting 
blind  is  the  same  as  aid  to  the  blind. 

Special  Needs 

Special  needs  are  these  needs  which  are  not  common 
to  all  recipients.  Special  needs  arise  from  a  need  for 
certain  goods  and  services  from  physical  infirmities  or 
other  conditions  peculiar  to  the  individual  or  family 
circumstances.  Special  grants  may  be  made  for  items 
or  services  not  provided  as  minimum  needs  or  for 
greater  amounts  to  meet  the  cost  of  minimum  need 
items. 

Emergency  housing  needs  may  be  met  under  the 
unmet  shelter  needs  program  subject  to  the  availa- 
bility of  funds.  Since  1968,  the  Legislature  has  appro- 
priated funds  to  be  used  to  meet  urgent  shelter  needs 
of  public  assistance  recipients.  The  money  is  used  only 
to  meet  needs  for  safe  and  healthful  housing  needs 
of  recipients  that  cannot  otherwise  be  provided. 

Certification  for  Federal  Food  Stamps 

This  federally  funded  program  operates  in  counties 
that  request  it  and  are  approved  by  the  U.S.  Depart- 
ment of  Agriculture.  It  is  designed  to  improve  the 
diets  of  low-income  families  and  expand  the  domestic 
farm  market.  Households  are  certified  as  eligible  by 
county  welfare  departments  and  can  buy  food  stamps 
at  a  discount  with  an  average  twofold  increase  in  food 
purchasing  power.  In  December  1970,  36  counties 
were  participating  in  the  program,  with  six  more 
pending. 

OUT-OF-HOME  CARE 

This  type  of  care  is  for  persons  who  are  unable  to 
maintain  themselves  in  independent  living  arrange- 
ments because  of  physical  inability  or  other  infir- 
mities. The.  recipient  receives  board,  room,  personal 
care,  and  designated  supplementary  services  related  to 
his  individual  needs.  Blind  recipients  served  by  this 
program  fall  into  either  of  two  groups  as  described 
below. 


E    BLIND— Continued 

e  Potentially  Self-Supporting  Blind — Continued 
Residential  Care  I 

A  blind  recipient  in  this  group  needs  a  protected 
environment  but  limited  personal  services.  He  may  re- 
quire minimum  or  moderate  care  and  supervision  and 
assistance  with  his  room,  personal  hygiene,  or  help  in 
taking  medication  because  of  foregetfulness,  poor  eye- 
sight, or  other  inabilities.  The  maximum  allowance 
is  controlled  by  the  state  Budget  Act.  Approximately 
145  aid  to  the  blind  recipients  receive  this  allowance. 

Residential  Care  II 

A  blind  recipient  in  this  group  requires  extensive 
personal  care  and  supervision  such  as  help  with  dress- 
ing, personal  hygiene,  extra  care  because  of  inconti- 
nence, modified  diet,  or  help  with  eating,  minor  mental 
confusion,  general  feebleness  or  unsteadiness. 

Intermediate  Care 

Intermediate  care  is  health  related,  as  distin- 
guished from  nonmedical  board  and  care.  It  includes, 
in  addition  to  personal  and  social  care,  supportive 
restorative  and  preventive  health  services,  and  inter- 
mittent, skilled  nursing  care  at  a  level  less  intensive 
than  nursing  home  care.  This  new  program  was 
established  in  fiscal  year  1970-71  in  cooperation  with 
the  State  Department  of  Health  Care  Services  and 
the  State  Department  of  Public  Health.  The  vendor 
payments  for  board,  room  and  personal  care  and 
supervision  are  categorical  aid  payments  funded  by 
the  department.  However,  by  contract  the  payments 
are  made  through  the  Department  of  Health  Care 
Services. 

Incidental  Expenses  for  Eligible  Public  Assistance 
Recipients  in  Nursing  Homes 

Allowances  to  aid  to  the  blind  recipients  remaining 
in  a  medical  facility,  including  a  nursing  home,  be- 
yond a  temporary  period  are  limited  to  $15  per  month 
for  personal  and  incidental  needs. 

Family  Care  for  the  Mentally  Handicapped 

Family  care  provides  protected  living  situations  in 
private  homes  for  a  small  number  of  mentally  ill  and 
mentally  retarded  blind  adults  who  no  longer  need 
hospital  care,  plus  those  for  whom  it  is  a  more  suitable 
alternative  to  threatened  mental  hospitalization. 

The  objective  is  to  maintain  the  number  of  blind 
adults  in  family  care  at  the  level  of  52  throughout  the 
year,  about  equally  divided  between  the  mentally  ill 
(28)  and  the  mentally  retarded  (24). 
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IV.  PROGRAMS  FOR  THE   BLIND— Continued 
Income  Maintenance — Aid  to  the  Blind  and  Aid  to  the  Potentially  Self-Supporting  Blind — Continued 


The  blind  so  placed  usually  have  resources  from 
public  assistance  or  private  means ;  there  is  no  need  to 
rely  on  the  use  of  special  public  funds  in  making  the 
placements.  In  the  rare  instance,  should  such  funds 
be  needed,  they  may  be  provided  from  those  funds 
generally  available  for  family  care  placements  of  the 
young,  the  aged,  and  other  adult  disabled.  This  ele- 
ment is  included  in  Items  III  and  VII  of  the  inter- 
departmental Mental  Ketardation  Program  budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  division  will  place  an  additional  1,400 
mentally  retarded  patients  into  private  care  in  com- 
munities throughout  the  state,  further  reducing  the 
state  hospital  population  and  effecting  overall  cost 
savings  to  the  state  as  well  as  improved  rehabilitation 
opportunities  for  these  patients. 

AID  TO  CUBAN    REFUGEES 

This  program  provides  money  payments  and  medi- 
cal assistance  for  Cuban  refugees  whose  settlement  in 
the  state  has  been  officially  recognized  and  certified  by 
the  U.S.  Department  of  Health,  Education,  and  Wel- 
fare. It  is  carried  out  in  behalf  of  the  federal  govern- 


ment, entirely  with  federal  funds,  to  assist  Cuban 
refugees  during  their  period  of  assimilation  into  their 
new  community,  and  to  provide  them  with  the  same 
benefits  and  services  that  other  public  assistance  re- 
cipients receive. 

AID  TO   REPATRIATED  AMERICANS 

This  is  a  program  of  money  payments  and  medical 
assistance  for  U.S.  citizens  who  are  returned  from 
foreign  countries  by  the  U.S.  Department  of  State 
because  of  mental  illness,  financial  distress,  or  for 
other  severe  personal  problems.  It  is  carried  out  in 
behalf  of  the  federal  government,  entirely  with  fed- 
eral funds  under  an  agreement  between  the  depart- 
ment and  the  Department  of  Health,  Education,  and 
Welfare. 

CERTIFICATION   FOR  MEDI-CAL  BENEFITS 

Under  Title  XIX  (Medi-Cal  Program)  of  the  So- 
cial Security  Act  the  state  agency  responsible  for  the 
administration  of  Title  I  of  the  act  (State  Department 
of  Social  Welfare)  must  also  determine  eligibility  and 
certify  eligible  individuals,  and  provide  social  services 
and  medical  social  services  for  Title  XIX  (Medi-Cal 
Program)  recipients. 

Beginning  in  the  1970-71  fiscal  year,  to  provide 
direct  management  and  fiscal  controlability,  59  posi- 
tions related  to  the  medical  assistance  program  are 
being  transferred  to  the  Department  of  Health  Care 
Services,  which  previously  provided  for  their  reim- 
bursement. One  of  these  positions  is  transferred  from 
this  program. 


Need  and  Objectives 


Services  to  Improve  or  Maintain  Social  Functions  and  Adjustment 

Authority 


Social  services  are  provided  to  blind  recipients  to 
assist  them  in  making  adjustment  to  blindness,  to 
help  in  mobility  training  and  self -care,  rehabilitation, 
planning  for  self-support,  maintaining  individual  liv- 
ing arrangements,  social  contacts  and  activities,  and 
when  necessary,  to  find  suitable  out-of-home  care. 


Welfare  and  Institutions  Code  Sections  12500- 
12850  and  13000-13100. 

General  Description 

The  several  services  provided  under  this  element 
are  described  below.  Portions  of  these  elements  fall 
within  Item  IV  of  the  interdepartmental  Mental  Re- 
tardation Program  budget. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


SERVICES   TO   IMPROVE   OR   MAINTAIN    SOCIAL.  FUNCTIONS  AND  ADJUSTMENT 


2.1 


Totals,    Program    Costs    

General  Fund 

Federal  funds 

Counties  share   

Reimbursement — C8D     

Distribution  of  Element  Costs  : 

Attendant  and  homemaker 

Community   care  of  the  mentally  handicapped- 

Mentally  ill 

Mentally  retarded '. 


2.3 


2.5 


$2,268,125 

903,252 

1,082,206 

282,667 

$2,756,150 

1,063,950 

1,348,800 

343,400 

$2,463,400 

917,800 

1,203,200 

306,000 

36,400 

2,239,833 
28,292 
14,330 
13,962 

2,722,400 
33,750 
17,097 
16,653 

2,427,000 
36,400 
18,421 
17,979 

*  Unmodified  expenditure. 
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IV.  PROGRAMS   FOR  THE   BLIND— Continued 
Services  to  Improve  or  Maintain  Social  Functions  and  Adjustment — Continued 
ATTENDANT  AND   HOMEMAKER   SERVICES 


The  department  assists  the  recipient  to  remain  in 
his  own  home  and  avoid  institutionalization  through 
providing  for  paid  housekeeping  and  personal  care 
by  an  attendant  or  homemaker.  Many  recipients  are 
able  to  care  partially  for  themselves  and  their  home, 
but  require  such  periodic  help. 

State  law  requires  gradual  conversion  to  home- 
maker  services  from  existing  attendant  care  programs. 
This  will  utilize  the  more  favorable  75  percent  fed- 
eral funding  for  services.  Welfare  recipients  are 
given  priority  for  training  and  employment  as  home- 
makers.  Regulations  require  all  counties  be  converted 
to  homemaker  service  by  December  31,  1972. 

General  authority  for  these  programs  are  contained 
in  Welfare  and  Institutions  Code  Sections  13652, 
11170-11172,  13901-13903  and  13910-13912. 

Protective  Services 

The  objectives  of  this  element  are  to  assist  the  re- 
cipient to  function  independently  as  far  as  his  ca- 
pacity allows  while  protecting  him  from  exploitation, 
abuse,  or  neglect.  As  needed,  the  recipient  is  assisted 
in  managing  his  funds,  maintaining  social  and  recre- 
ational activities,  seeking  and  receiving  needed  health 
services,  tending  to  his  personal  care  and  supervision 
and  obtaining  legal  services  such  as  guardianship. 
Protective  services  are  provided  principally  through 
the  county  welfare  departments  with  exception  of 
services  to  those  persons  who  have  a  mental  handicap 
in  addition  to  blindness. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  Sections  10000- 
10002,  10053,  10053.5  and  11170. 

Out-of-Home  Services 

This  element  provides  for  services  to  assist  blind 
persons  in  obtaining  out-of-home  placement,  care, 
treatment,  discharge  or  transfer  into  and  from  a  foster 
family  setting,  a  nonmedical  board  and  care  facility, 
an  intermediate  care  facility,  nursing  home  or  hos- 
pital. When  it  is  not  possible  for  the  individual  to 
continue  to  function  independently,  social  services 
staff  assist  the  individual  to  make  realistic  decisions 
regarding  the  nature  and  degree  of  care  he  needs. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  10001,  12500, 
12750,  13900,  13920,  13921,  Chapter  7. 

COMMUNITY  CARE  OF  THE   MENTALLY 
HANDICAPPED 

The  department  provides  social  services  for  protec- 
tion and  out-of-home  care  to  mentally  handicapped 
blind  persons  through  its  own  specially  trained  staff, 
or  county  staff  reinforced  by  department  consultation 
services,  to  help  prevent  needless  hospitalization,  re- 


lease them  from  hospital  care  when  ready,  and  main- 
tain 1hem  in  the  community  at  minimum  risk  of  re- 
quiring  further  hospitalization.  The  services  provided 
include  facilitating  access  to  income  maintenance  re- 
sources, personal  care  and  supervision,  provision  of 
humelike  environments,  development  of  future  plans, 
programs  of  daily  activity  related  to  these  plans, 
health  maintenance  through  access  to  and  use  of  medi- 
cal, psychiatric  and  drug  resources,  and  protection 
from  environmental  and  social  hazards  to  which  the 
handicaps  expose  them. 

It  is  planned  to  maintain  the  existing  level  of  serv- 
ice to  40  mentally  ill  and  39  mentally  retarded  blind 
persons.  Services  offered  will  be  reinforced  by  case 
aide  services  continued  as  a  regular  part  of  the  serv- 
ices offered  following  a  successful  two-year  demonstra- 
tion of  their  ability  to  provide  practical  helps  to  per- 
sons served. 

Beginning  January  1,  1971,  protective  and  out-of- 
home  care  social  services  for  mentally  ill  blind  are 
provided  on  authorization  of  the  county  mental  health 
director  in  the  blind  person's  county  of  residence. 
The  county  pays  10  percent  of  the  nonfederal  public 
agency  costs,  and  the  state  pays  90  percent.  Begin- 
ning July  1,  1972,  social  service  for  the  mentally  re- 
tarded blind  are  provided  on  authorization  of  the 
blind  person's  regional  mental  retardation  center. 
There  is  no  sharing  of  the  state's  responsibility  for 
the  nonfederal  share  of  public  agency  costs.  This 
element  is  included  in  Items  I,  IV,  V,  VI,  and  VII 
of  the  interdepartmental  Mental  Retardation  Pro- 
gram budget. 

Adjustments  for  Legislation 

Under  the  provisions  of  Chapter  1561,  Statutes  of 
1970,  this  budget  reflects  reimbursed  funding  for  the 
Protective  Services  Program  for  the  mentally  ill  and 
retarded.  These  reimbursed  funds,  as  budgeted  in  the 
Departments  of  Mental  Hygiene  and  Public  Health, 
will  continue  the  program  of  accelerated  community 
placements  through  the  Community  Services  Division. 
In  1971-72  the  Division  will  place  an  additional 
1,400  mentally  retarded  patients  into  private  care  in 
communities  throughout  the  state,  further  reducing 
the  state  hospital  population  and  effecting  overall 
cost  savings  to  the  state  as  well  as  improved  rehabili- 
tation opportunities  for  these  patients. 

Information  and  Referral 

The  department  directly  or  through  the  county  wel- 
fare departments  assists  the  blind  person  and  his 
family  or  friends  to  reach  the  appropriate  agency  or 
individual  to  help  him  identify  and  resolve  his  prob- 
lems related  to  his  disability  or  arising  from  it. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  10807. 
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DEPARTMENT   OF   SOCIAL  WELFARE — Continued 

IV.   PROGRAMS   FOR  THE    BLIND— Continued 
Services  to  Improve  or  Maintain  Social    Functions  and  Adjustment — Continued 


Health  Care  Services 


Health  care  services  are  provided  for  the  purpose 
of  assisting  blind  recipients  to  attain  and  retain  as 
favorable  a  condition  of  health  as  possible  by  helping 
them  to  identify  and  understand  their  health  needs 
and  to  secure  and  utilize  necessary  medical  treatment 
as  well  as  preventative  and  health  maintenance  serv- 
ices including  services  in  medical  emergencies. 

General  authority  for  these  programs  is  contained 
in  Welfare  and  Institutions  Code  10000-10002,  13920, 
13921,  14000-14160. 

Education  and  Training 

This  element  provides  education  and/or  training 
opportunities  for  recipients  through  activity  centered 
programs  or  through  the  provision  or  purchase  of 
rehabilitation  services. 

Loan  Fund 

Chapter  2127,  Statutes  1963,  established  a  revolving 
fund  for  recipients  of  aid  to  the  blind.  It  is  used  to 
make  loans  to  recipients  to  enable  them  to  establish 
themselves  in  business,  professions  or  other  gainful 
employment.  As  a  result,  this  program  makes  it  pos- 


sible for  recipients  to  become  partially  or  fully  self- 
supporting.  Loans  are  limited  to  a  maximum  of  $5,000 
each.  The  amount  loaned  in  any  year  cannot  exceed 
the  amount  saved  by  the  state  in  the  preceding  year 
through  discontinuances  in  aid  to  the  blind  which 
result  from  this  loan  program.  A  total  of  21  loans 
have  been  granted  under  this  program  since  January 
1,  1964.  This  permanent  revolving  loan  fund  is  con- 
tinuous and  does  not  require  an  annual  appropria- 
tion. 

Counselor-Teacher  Service 

An  interdepartmental  agreement  was  entered  into 
between  the  State  Department  of  Rehabilitation  and 
the  State  Department  of  Social  Welfare  effective 
July  1,  1969,  to  provide  services  to  aid  to  the  blind 
recipients  in  self-functioning  and  self -care  for  whom 
the  Department  of  Rehabilitation  cannot  develop  an 
employment  plan.  Budgeted  funds  from  the  Depart- 
ment of  Rehabilitation  are  transferred  to  the  Depart- 
ment of  Social  Welfare  for  matching  federal  funds 
to  reimburse  rehabilitation  for  services  which  would 
not  otherwise  be  available.  There  is  no  budgeted  ap- 
propriation from  the  Department  of  Social  Welfare 
for  this  item. 


Caseload  Projections  * — Aid  to  the  Blind 


The  expenditure  estimates  for  1970-71  have  been 
revised  using  the  following  assumptions : 

1.  Caseload  projections : 

a.  Basic  caseload  increase  of  an  average  of  60  per 
month  for  1970-71.  Total  AB  caseload  is  estimated 
to  total  14,250  by  June  1971. 

b.  Inclusion  of  persons  in  general  medical  institu- 
tions with  diagnosis  of  TB  and  psychosis.  This  is  esti- 
mated to  increase  the  average  AB  caseload  by  60 
cases. 

2.  Cost-of-living  increase  of  $7  beginning  Decem- 
ber 1970.  This  cost-of-living  increase  is  based  on  actual 
June  1970  Consumer  Price  Index  for  all  items  as  re- 
leased by  the  U.S.  Bureau  of  Labor  Statistics  for  Los 
Angeles-Long  Beach  and  San  Francisco-Oakland. 

3.  An  adjustment  for  the  continuing  uptrend  in  AB 
average  grant  is  included  in  the  average  grant  esti- 
mate. 

4.  Daley  V.  Montgomery,  which  restored  the  use  of 
Consumer  Price  Index  with  the  medical  care  compo- 
nent in  computing  the  adult  aid  cost-of-living  adjust- 
ments effective  December  1968. 

5.  Savings  resulting  from  the  15-percent  increase 
in  Social  Security  benefits  recently  enacted  into  law, 
effective  April  1970.  A  $4  pass-on  has  been  included 
for  1970-71. 

6.  Chapter  660  of  the  Statutes  of  1969  (SB  999)  : 
a.  The  cost  of  out-of-home  care  rate  has  been  re- 
moved from  the  grant  and  set  up  as  a  separate  ap- 
propriation. Because  the  out-of-home  care  segment  of 
the  adult  aid  programs  is  now  being  treated  as  a  sep- 


arate program,  fuller  details  are  given  in  a  separate 
statement  of  premises  for  the  out-of-home  care  pro- 
gram. 

b.  Additionally,  the  bill  provides  for  a  separate  ap- 
propriation for  attendant  care  service  costs,  with  the 
state  share  of  these  costs  serving  as  the  limit  on  non- 
federal funds  available  for  the  new  homemaker  pro- 
gram which  is  to  replace  attendant  care.  For  this 
reason,  a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  costs,  but  these  costs  are  in- 
cluded in  the  recipients'  aid  grants.  Attendant  care 
services  cost  estimates  are  based  on  the  October  1969 
attendant  care  survey. 

The  expenditure  estimates  for  1971-72  have  been 
made  using  the  following  assumptions : 

1.  Caseload  projections: 

a.  Basic  caseload  increase  of  an  average  of  50  per 
month  for  1971-72.  Total  AB  caseload  is  estimated 
to  reach  14,840  by  June  1972. 

b.  Inclusion  of  persons  in  general  medical  institu- 
tions with  diagnosis  of  TB  and  psychosis. 

2.  Cost-of-living  increase  of  $7  beginning  December 
1971.  This  cost-of-living  adjustment  is  computed  on 
the  Consumer  Price  Index  estimated  by  the  Depart- 
ment of  Finance. 

3.  An  adjustment  for  the  continuing  uptrend  in  AB 
average  grant  is  included  in  the  average  grant  esti- 
mate. 

4.  Savings  resulting  from  the  15  percent  increase 
in  social  security  benefits  recently  enacted  into  law. 
effective  April  1970.  A  $4  pass-on  has  been  included 
in  1971-72. 


*  These  projections  do  not  reflect  potential  changes  in  caseload  assumptions  resulting  from  proposed  program  changes. 
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IV.  PROGRAMS   FOR  THE   BLIND— Continued 
Caseload  Projections — Aid  to  the  Blind — Continued 


5.  Chapter  660  of  the  Statutes  of  1969  (SB  999)  : 

a.  The  cost  of  out-of-home  rate  has  been  removed 
from  the  grant  and  set  up  as  a  separate  appropriation. 
Because  the  out-of-home  care  segment  of  the  adult 
aid  programs  is  now  being  treated  as  a  separate  pro- 
gram, fuller  details  are  given  in  a  separate  state- 
ment of  premises  for  the  out-of-home  care  program. 

b.  Additionally,  the  bill  provides  for  a  separate  ap- 
propriation for  attendant  care  service  costs,  with  the 


state  share  of  these  costs  serving  as  the  limit  on  non- 
federal funds  available  for  the  new  homemaker  pro- 
gram which  is  to  replace  attendant  care.  For  this 
reason,  a  separate  accounting  has  been  made  of  the 
estimated  attendant  care  costs,  but  these  costs  are 
included  in  the  recipients'  aid  grants.  Attendant 
care  services  cost  estimates  are  based  on  the  October 
1969  attendant  care  survey. 


Caseload  Data — Aid  to  the  Blind 

ACTUAL  ESTIMATED 

Estimated  Average  Caseload  Under  Current  State  and  Federal  Law  :               1969-70  1970-71 

Aid  to  the  blind 13,164  13,910 

Aid  to  the  potentially  self-supporting  blind 248  250 

Average  Monthly   Payments : 

Aid  to  the  blind $147.68  $159.06 

Aid  to  the  potentially  self-supporting  blind 187.17  210.07 

As  of  June  Recipient  rate  per  100,000 

of  each  year  Caseload  persons  aged  IS  and  over 

1970 13,380    (preliminary)  105.5 

1971 14,250  110.5 

1972 14,840  112.9 

Out-of-Home  Care  Analysis 


ESTIMATED 
1971-72 

14,570 

280 

$169.33 
209.42 


Out-of-home  care  rate  costs  have  been  calculated 
at  the  rates  for  nonmedical  residential  out-of-home 
care  group  I,  group  II  cases  of  $162  and  $187  respec- 
tively. It  is  assumed  that  all  outside  income  received 
by  recipients  is  applied  to  the  rate  costs  first.  There- 
fore, the  average  rate  cost  per  case  is  based  on  the 


rate,  adjusted  to  reflect  the  increase,  less  available 
outside  income. 

The  new  rates  beginning  December  1970  are  $168 
for  group  I  cases,  and  $193  for  group  II  cases. 

The  personal  and  incidental  costs  of  the  out-of- 
home  cases  are  included  in  the  program  cost  estimates 
for  the  aged,  blind,  and  disabled  programs. 
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IV.  PROGRAMS   FOR  THE  BLIND— Continued 
Demonstration  Projects — AB 


The  objective  of  this  program  is  the  creation  of 
new,  imaginative  and  practicable  approaches  to  pub- 
lic welfare  administration  at  the  local  and  state  level 
which  will :  improve  the  capacity  of  the  state 's  public 
welfare  system  to  achieve  the  program  goals  estab- 
lished by  the  Legislature  and  Congress,  and  to  be 
responsive   to    California's   fast-changing   social   and 


economic  characteristics;  and  provide  the  basis  for 
legislative  recommendations  for  program  improve- 
ment at  the  state  and  national  level. 

The  program  is  authorized  under  Sections  18200- 
18204  and  10609  of  the  Welfare  and  Institutions 
Code. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


I     69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


DEMONSTRATION  PROJECTS 

Totals,    Program    Cost < 2 

General  Fund  

Federal  funds   

Reimbursements — Special  Social  Service  Programs 


0.2 


$222,366 

$300,199 

$154,217  * 

38M0 

41,061 

34,170 

164,281 

249,050 

109,422 

24,545 

10,088 

10,625 

V.  PUBLIC  WELFARE   MANPOWER   PROGRAMS 


The  objective  of  these  programs  is  to  attract,  se- 
lect, train  and  retain  a  corps  of  people  who  are  pro- 
fessionally and  technically  competent  to  carry  out  the 
state's  social  welfare  programs  and  who  are  dedi- 
cated to  the  public  service  and  committed  to  the  val- 
ues of  a  democratic  society. 

Under  provisions  of  Public  Law  90-248  and  social 
and  rehabilitation  service  program  regulations  10-4 
and  50-2  published  in  the  Federal  Register  on  Janu- 


ary 28,  1969,  states  were  required  to  have  a  program 
in  effect  by  July  1,  1969,  for  the  recruitment,  train- 
ing and  effective  utilization  of  subprofessional  staff  in 
all  federally  aided  welfare  and  health  programs,  with 
emphasis  on  the  employment  of  welfare  recipients  and 
other  low-income  persons.  In  addition,  states  must 
show  annual  progressive  expansion  of  their  plan  to 
assure  utilization  of  increasing  numbers  of  of  subpro- 
fessional staff  as  community  services  aides. 


SUMMARY l 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Public   Welfare    Manpower   Programs $2,096,541 

General  Fund 524,136 

Federal  funds  1,572,405 

Counties'  share — 

Reimbursements   — 

Personnel  man-years  30 


Local  Agency  Special  Training 


$1,989,473 

573,264 

1,416,209 


27.6 


$333,022  * 

83,255 

249,767 


28 


It  is  estimated  that  for  1970-71  fiscal  year  65  work- 
shops, seminars,  institutes  and  other  training  events 
will  be  sponsored  by  the  department  for  the  58  county 
welfare  departments — providing  specialized  training 


to  approximately  4,000  county  welfare  department 
personnel — primarily  to  personnel  of  the  30  smallest 
counties  in  the  state.  It  would  not  be  economical  or 
feasible  for  counties,  particularly  the  smaller  ones,  to 


i  Does  not  include  undistributed  state  and  local  administrative  costs.  See  schedule  of  total  expenditures  on  page  564. 
*  Unmodified  expenditure. 
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V.  PUBLIC  WELFARE   MANPOWER   PROGRAMS— Continued 
Local  Agency  Special  Training — Continued 


provide  a  continuing  in-service  training  program  in 
the  wide  variety  of  subjects  required  to  enable  their 
staffs  to  effectively  carry  out  the  intent  and  purpose 
of  the  department's  income  maintenance  and  services 
programs.  The  department  projects  that  approxi- 
mately the  same  number  of  county  employees  will  be 


provided  these  specialized  training  courses  in  1971- 
72  as  received  them  during  the  previous  year. 


Output 


Counties  served 

Training  events  sponsored- 
County  personnel  involved 


Actual 
1969-70 

58 

61 

3,249 


Estimated 
1970-71 

58 

65 

4,000 


Estimated 
1971-72 

58 

65 

4,000 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


LOCAL  AGENCY  SPECIAL  TRAINING 

Totals,  Program  Costs 

General  Fund  

Federal  funds   


$73,807 

$88,000 

$88,000  * 

18,452 

15,000 

15,000 

55,855 

73,000 

13,000 

Educational  Stipends 


For  several  years  a  shortage  of  people  interested  in 
social  work  administration  necessitated  government 
subsidization  of  a  program  to  train  social  work  ad- 
ministrators beyond  the  college  undergraduate  level. 
With  increased  interest  in  the  profession,  more  appli- 


cants for  advanced  degrees  in  social  work  than  many 
existing  colleges  and  universities  can  handle,  and  in- 
creased opportunities  for  advancement  in  the  field 
without  advanced  degrees,  the  need  for  this  program 
no  longer  exists. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


EDUCATIONAL  STIPENDS 

Totals,    Program    Costs $1,356376 

General  Fund  339,09// 

Federal  funds 1,017,282 

Field  Instruction  Units 


$1,126,800 
281,700 
845,100 


In  the  past,  the  department  maintained  contracts 
with  schools  of  social  work  and  with  the  Departments 
of  Youth  Authority  and  Corrections  for  the  operation 
of  the  field  instruction  units.   The  units  augmented 


the  social  work  training  capabilities  of  the  participat- 
ing educational  institutions.  In  1971-72  this  program 
will  be  discontinued  for  the  reasons  described  under 
the  Educational  Stipend  Program  (see  above). 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


FIELD  INSTRUCTION  UNITS 

Totals,    Program    Costs -               -  $539,556  $547,800 

General  Fund 134,889  217,800 

Federal  funds  404,667  330,000 


Case  Aides 


The  department  employs  case  aides  to  supplement 
its  program  of  protective  and  out-of-home  care  social 
services  for  the  mentally  handicapped.  The  aides,  re- 
cruited primarily  among  recipients  of  public  assist- 
ance, are  mature,  but  relatively  uneducated  people 
who,  with  the  training  and  direction  of  the  regular 
social  service  staff,  provide  a  wide  range  of  practical 

*  Unmodified  expenditure. 


services  to  mentally  handicapped  persons,  such  as 
transportation,  recreation,  simple  skill  training,  letter- 
writing,  friendly  visiting,  shopping  and  errands,  so- 
cial occasions  and  brief  care  of  home  and  children. 
These  services  are  invaluable  in  stabilizing  life  for  the 
mentally  handicapped  in  the  community. 
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V.  PUBLIC  WELFARE   MANPOWER   PROGRAMS— Continued 
Case  Aides — Continued 


The  department  intends  to  continue  29  aides  plus 
an  administrator  and  clerical  assistance  as  regular 
staff  of  its  program  of  services  to  the  mentally  handi- 
capped, following  two  years  of  successful  demonstra- 
tion of  the  benefits  from  such  services  on  a  special 
project. 

Beginning  January  1,  1971,  services  to  the  mentally 
ill  must  be  authorized  by  the  county  mental  health 
director  of  the  county  of  residence  of  the  person 
served.  The  county  then  pays  10  percent  of  the  non- 
federal share  of  the  public  agency  costs  of  the  service 


and  the  state  pays  90  percent.  Beginning  July  1,  1971, 
services  to  the  mentally  retarded  must  be  authorized 
by  the  regional  mental  health  center  of  the  person 
served.  All  nonfederal  public  agency  costs  are  then 
borne  by  the  state.  The  case  aide  services  will  become 
part  of  the  case  service  costs  of  the  protective  and 
community  service  programs  for  mentally  handi- 
capped children,  aged,  adults  and  blind. 

Portions  of  these  elements  would  fall  within  Item 
IV  of  the  interdepartmental  Mental  Retardation  Pro- 
gram budget  with  an  approximate  cost  of  $85,757. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


CASE  AIDES 

Totals,  Program  Costs 30  27.6         28 

General  Fund 

Federal  funds  


$126,802 

$226,873 

$245,022  * 

31,701 

58,764 

68,255 

95,101 

168,109 

176,767 

VI.  PROGRAMS  TO  PROTECT  THE   PUBLIC 


These  programs  are  designed  to  assure  that  stand- 
ards of  services  are  developed  and  maintained  to  meet 
specialized  needs  of  children  and  aged ;  to  assure  that 
all  welfare  claimants  are  provided  a  means  through 
which  to  have  their  grievances  reviewed ;  to  protect 


the  public  through  the  detection  of  inappropriate 
use  of  welfare  programs ;  and  to  develop  a  system  for 
providing  emergency  welfare  services  in  the  event  of 
a  major  disaster. 


SUMMARY  i 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


Programs  to   Protect  the   Public $1,323,124 

General  Fund 1,323,124 

Federal  funds - 

Counties'  share — 

Reimbursements   — 

Personnel  man-years - 


$928,800 
928,800 


$950,000  ' 
950,400 


Licensing  of  Children's  Agencies  and  Facilities 


Need 


Many  of  the  children  in  California  under  the  age 
of  16  will  require  specialized  services  to  complement 
or  substitute  for  the  care  and  protection  by  the  family 
unit.  Factors  contributing  to  this  need  include :  dis- 
ruptions in  normal  family  patterns  caused  by  separa- 
tions; deaths,  unwed  parentage;  employment  outside 
the  home  of  an  increasing  number  of  mothers;  and 
efforts  to  help  welfare  recipients  whose  mothers  be- 
come employable  or  are  in  training  for  employment. 

Objectives 

The  objectives  of  this  element  are  to  safeguard  and 
protect  the  well-being  of  children  who  require  care 
outside  their  own  homes  by  assuring  that  agencies 
and  facilities  offering  certain  specialized  services  to 
children  have  met  standards  compatible  with  their 

1  Does  not  include   undistributed   state   and   local   administrative 
*  Unmodified  expenditure. 


needs  and  circumstances,  and  to  protect  the  public 
against  irregular  child  placement  practices  and 
against  victimization  by  those  engaged  in  providing 


care. 


Authority 


These  objectives  are  met  through  licensing  and  in- 
spection programs  under  the  provisions  of  Section 
16000  of  the  Welfare  and  Institutions  Code. 

General  Description 

The  department  develops  regulations  and  licenses 
institutional  facilities  for  children,  day  nurseries,  ma- 
ternity homes  and  agencies  placing  children  temporar- 
ily or  for  adoption.  The  department  accredits  county 
welfare  departments  to  license  small  foster  homes  for 
children  in  its  behalf  and  reimburses  them  for  their 
cost  up  to  $65  for  licensing  action. 

costs.   See  total  expenditure  schedule  on  page  564. 
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VI.  PROGRAMS  TO   PROTECT  THE   PUBLIC— Continued 
Licensing  of  Children's  Agencies  and  Facilities — Continued 

The  department  also  conducts  special  investigations  output                                        i%9!?70 

of  adoption  law  violations  or  other  abuses  connected  . .         ,  .    .,...         ,    , 

.,,       j       . .  Licensed  facilities  end  of 

With  adoptions.  fiscal  year 26,135 

Demand  for  care  is  being  extended  to  cover  chil-  Departmental  Licensing: 

dren  under  age  two,  school  age  children,  parents  need-  Informal  request  for  new 

ing  evening   or  around-the-clock   care    resources   for  „         icenses  __      _ 

,,°.       ,.,,"           -,    ,             .                  ii         i      j-i-         i          i  Bormal  applications  for  new 

their  children,  adolescents,  as  well  as  traditional  part-  licenses 683 

and  all-day  care  for  preschool  age  children.  The  de-  New  or  renewal  licenses  issued         2,328 

partment  estimates  during  the  fiscal  year  1971-72,  3,-  Licenses  withdrawn,  denied  or 

259  facilities  will  be  licensed  for  the  care  of  children  revoked 188 

away  from  their  own  homes  and  children  will  be  served  ^Newof  re^waf  lirensef S  = 

by  licensed  facilities.  issued 27,900 


Estimated 
1970-71 


Estimated 
1971-72 


27,090         27,540 


7,900 


8,500 


780 

850 

2,500 

2,700 

200 

210 

28,920 

29,400 

PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70   70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


LICENSING  OF  CHILDREN'S  AGENCIES 

Totals,   Program   Cost   (General  Fund)  - 

Distribution  of  Element  Costs : 

Day  nurseries 

Children's  institutions 

Maternity  homes 


DAY   NURSERIES 

Day  nurseries  include  all  types  of  group  day  care 
programs,  including  day  nurseries  for  children  of 
working  mothers,  nursery  schools  for  children  under 
the  minimum  age  for  admission  to  public  schools, 
parent-cooperative  nursery  schools,  play  groups  for 
preschool  children,  programs  giving  after-school  care 
to  school  age  children,  etc. 

The  department  estimates  that  during  fiscal  year 
1971-72,  726  new  applications  will  be  received  for  day 
nurseries ;  of  this  total  587  will  be  licensed.  In  addi- 
tion, 2,478  renewal  applications  will  be  granted. 

CHILDREN'S  INSTITUTIONS 

Children's  institutions  are  all  facilities  operated  by 
a  person,  association  or  corporation  which  (a)  accept 
for  24-hour  care,  more  than  15  children  under  16 
years  of  age  or  (b)  provide  care  that  is  institutional 
in  nature  for  a  smaller  number  with  or  without  eom- 


$1,172,288 


$822,917 


$842,055  : 


859,287 

603,198 

617,226 

300,106 

210,667 

215,566 

12,895 

9,052 

9,263 

pensation.  The  department  estimates  during  the  fiscal 
year  1971-72,  205  children's  institutions  will  be  li- 
censed. 

MATERNITY   HOMES 

Maternity  homes  are  all  facilities  operated  by  in- 
corporated nonprofit  organizations  which  offer  resi- 
dential care,  counseling  and  other  related  services  (a) 
to  girls  under  16  years  of  age  for  periods  prior  to  and 
after  confinement  for  pregnancy  and  (b)  to  their 
babies  for  varying  periods  of  time.  The  department 
estimates  during  the  fiscal  year  1971-72  nine  mater- 
nity homes  will  be  licensed. 

AGENCIES  PLACING  CHILDREN    FOR  TEMPORARY 
CARE  OR  ADOPTION 

Child-placing  agencies  are  all  public  agencies  de- 
signed by  the  counties  and  private  agencies  operated 
by  nonprofit  organizations  which  place  children  for 
temporary  care  or  for  adoption. 


Licensing  Facilities  for  the  Aged 


Need 


Many  of  the  1,754,200  persons  in  California  over 
the  age  of  65  will  require  specialized  services  to  com- 
pensate for  their  declining  ability  to  care  for  them- 
selves, which  is  an  eventual  consequence  of  advancing 
years.  Increasing  numbers  of  aged  persons  are  seek- 
ing nonmedical,  out-of-home  residential  care  where 
they  hope  to  find  safe,  comfortable,  places  to  live 
which  provide  for  their  individual  needs. 

*  Unmodified  expenditure. 


Objectives 

The  objective  of  this  element  is  to  provide  assurance 
to  the  general  public  and  the  aged  person  that  agen- 
cies and  facilities  offering  nonmedical  out-of-home 
residential  care  to  aged  persons  meet  standards  com- 
patible with  the  needs  and  circumstances  of  the  aged. 
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VI.  PROGRAMS  TO  PROTECT  THE  PUBLIC— Continued 
Licensing  Facilities  for  the  Aged — Continued 

Authority  county  welfare  departments,  inspects  and  counsels 
Section  16200-16213  of  the  Welfare  and  Institu-  ™th  theJmln  HSh*  of  these  standards;  issues  annual 
tions  Code  provides  that  no  legal  entity  shall  maintain  llcenses1  to  *hem  whei?  ther  mV*  \he  standards ;  denies 
or  conduct  a  place  for  the  reception  and  care  of  well-  or  revokes  licenses  when  standards  are  not  met.  In  ad- 
aged  persons,  unless  related  by  blood  or  affinity  within  dition  the  department  encourages  licensees  to  up- 
the  second  degree,  without  first  obtaining  a  license  f  a?e  .ft3*  se™ces  *ey™\th?  minimum  standards 
or  permit  from  SDSW  y  iacuitatlng  educational,  training  and  information 
p  '  exchange  activities  for  groups  and  organizations  of 
General  Description  licensees. 

The  residential  care  home  program  requires  that  output                            i          ^^0        ^to^i        im-72 

buildings  in  which  aged  are  cared  for  be  safe  and  suit-  Licensed  facilities  end  of 

ably  furnished  and  maintained.  These  facilities  must  year   3,383  3,460  3,460 

provide  a  program  of  activities  and  services  which  ^inioTZfl^eqwItsfoT  new 

assist  aged  persons  to  maintain  an  optimal  level  of  licenses    ____. 476  575  650 

functioning.  These  programs  are  administered  by  the  Formal  applications  for 

j  .         ?-,-.,■,!_  ,  tj.  j  .  new  licenses   199  260  310 

department  directly,  and  by  county  welfare  depart-  New  or  renewal  licenses 

ments  accredited  to  act  for  the  state  under  the  depart-  issued 438  490  550 

ment  's  authority.  The  department  develops  and  main-  'denied  or  revoked'  __                   123             165             205 
tains    standards    covering    the    establishment     and  Accredited  Agency- 
operation  of  the  agencies  and   facilities  subject  to  Ne^^a"!6^  ewal 
licensure,  and  either  directly  or  through  accredited                     licenses  issues 3,577           3,660           3,660 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


POTENTIAL 
1971-72 


LICENSING  FACILITIES  FOR  THE  AGED 

Totals,   Program   Cost  (General  Fund)  — 

Distribution  of  Element  Costs : 

Aged   institutions   

Local  agency  accreditation 


$150,836 

16,894 
133,942 


$105,883 

11,859 
94,024 


$108,345 

12,135 
96,210 


Aged  Institutions  , 

Aged  institutions  are  licensed  facilities  with  a  cap- 
pacity  of  16  or  more.  They  provide  or  arrange  for 
services  essential  to  the  safety,  health  and  welfare  of 
aging  persons.  As  of  October  31,  1970,  the  department 
licenses  and  supports  directly  428  of  these  facilities, 
with  an  additional  124  pending  applications. 

Local  Agency  Accreditation 

Boarding  homes  for  the  aged  are  licensed  facilities 
with  a  capacity  of  no  more  than  15  residents.  They 
provide  services  to  well  aged  persons  in  a  safe  family 
type  setting.  Responsibility  for  licensing  and  super- 
vision of  these  facilities  has  been  delegated  to  57 
county  welfare  departments  which  are  reimbursed  by 
the  state  up  to  $65  per  licensing  action.  There  were 
3,410  such  facilities  August  31,  1970,  with  232  appli- 
cations for  a  license  pending. 

Safeguarding  Life  Contracts  for  the  Aged 

This  element  is  designed  to  assure  the  protection  of 
the  financial  investment  of  aged  persons  who  transfer 
property  for  the  purpose  of  obtaining  continuing  care 
(formerly  called  life  care),  and  to  assure  that  each 


aged  person  entering  in  such  a  contract,  has  been  in- 
formed of  the  degree  of  care  and  quality  of  services 
he  will  receive  in  return.  The  department  issued  cer- 
tificates of  authority  to  institutions  which  enter  into 
continuing  care  contracts  with  their  residents.  Per- 
mits are  issued  by  the  department  to  qualified  poten- 
tial facilities  planning  to  use  funds  of  prospective 
residents  for  construction ;  funds  being  subject  to  im- 
pound regulations.  Authority  for  this  element  is  con- 
tained in  Chapter  9  of  the  California  Administrative 
Code  and  Sections  16300-16318  of  the  Welfare  and 
Institutions  Code. 

Public  Assistance  Complaints  and  Appeals 

The  department  provides  a  high  priority  communi- 
cations service  to  recipients  of  aid  in  the  counties  who 
make  inquiries  or  complaints  to  the  department  after 
they  have  used  to  the  best  of  their  ability  the  com- 
munication channels  in  the  county.  For  every  dissatis- 
fied claimant  who  actually  filed  a  request  for  fair 
hearing,  there  are  approximately  six  who  make  an 
inquiry  or  register  a  complaint  directly  with  the  de- 
partment either  in  person,  by  phone  or  by  letter,  or 
through  correspondence  with  elected  state   officials. 
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VI.  PROGRAMS  TO   PROTECT  THE    PUBLIC— Continued 
Licensing  Facilities  for  the  Aged — Continued 

All  such  correspondence  is  handled  in  the  central 
office  of  the  department.  Inquiries  or  complaints  made 
in  person  or  by  phone  are  handled  by  departmental 
staff  in  the  Los  Angeles  and  San  Francisco  regional 
offices,  and  in  the  central  office. 


Every  effort  is  made  to  effect  a  fast  and  satisfactory 
communication  between  complainants  and  county  wel- 
fare departments  to  increase  the  chances  of  the  matter 
being  resolved  at  the  local  level.  To  facilitate  this,  the 
department  has  sought  and  received  the  full  coopera- 
tion of  the  counties. 


Fair  Hearings 


Provision  of  both  state  and  federal  law  guarantee 
the  right  to  a  fair  hearing  for  a  dissatisfied  claimant 
to  a  money  payment  or  social  services.  These  are  in- 
formal conference-type  hearings  which  meet  all  of  the 
requirements  of  due  process  of  law  and  are  conducted 
by  departmental  referees  who  work  out  of  the  Sacra- 
mento, San  Francisco  and  Los  Angeles  offices  under 
the  direction  of  a  chief  referee  and  the  general  super- 
vision of  the  legal  office. 

Effective  July  1,  1968,  the  federal  government  re- 
quired that  final  administrative  action  based  on  the 
fair  hearing  decision  must  be  taken  in  all  cases  within 
60  days  of  the  claimant's  request  for  fair  hearing. 
In  addition,  the  department  is  now  required  by  fed- 
eral regulations  to  develop  and  promulgate  a  summary 
of  every  fair  hearing  for  the  guidance  of  county  wel- 
fare departments  with  respect  to  policies  and  issues 
involved  in  the  case.  State  law  requires  the  depart- 
ment to  issue  a  digest  of  illustrative  decisions  on  a 
yearly  basis. 

During  the  past  year,  there  has  been  a  sharp  esca- 
lation of  trends  which  began  in  1965  toward  more 
hearings,  more  complicated  case  situations,  increased 


correspondence,  and  more  requests  for  rehearing. 
Therefore,  the  program  is  currently  being  reviewed 
to  determine  the  appropriateness  of  present  proce- 
dures, personnel  qualifications  and  organizational 
placement. 

A  complex  social  welfare  program  inevitably  brings 
expressions  of  dissatisfaction  from  a  wide  section  of 
the  community,  the  majority  of  them  from  dissatisfied 
applicants  for  or  recipients  of  aid.  A  limited  ombuds-. 
man  role  is  performed  by  the  department  in  reviewing 
a  monthly  average  of  3,000  complaints  received  in 
person,  by  letter  or  telephone,  and  offering  assistance 
in  clarifying  entitlements  to  benefits  where  misunder- 
standing or  misapplication  of  rules  adversely  affects 
the  claimant.  Prompt  solution  of  grievances  through 
this  service  helps  control  the  number  of  petitions  for 
fair  hearings  and  costly  resort  to  the  appeal  process. 
A  similar  service  is  extended  to  nonclaimants  who 
have  some  criticism  or  who  complain  to  the  adminis- 
tration of  welfare  and  need  to  receive  information  or 
be  directed  to  the  proper  source  for  dealing  with  the 
problem. 


As  an  outgrowth  of  an  earlier  study  by  the  State 
Social  Welfare  Board  the  Director  of  Social  Welfare 
appointed  a  fraud  review  panel  for  the  purpose  of 
determining  the  extent  and  nature  of  welfare  fraud. 
The  recipient  fraud  incidence  study  was  published  in 
January  1970  and  resulted  in  a  number  of  legislative 
proposals.  Many  of  those  that  failed  in  the  last  session 


Detection 

of  the  Legislature  will  be  resubmitted  and  the  depart- 
ment continues  to  test  and  implement  those  sugges- 
tions which  can  be  adopted  through  administrative 
action.  The  two-part  training  aid,  ' '  detection  and  pre- 
vention of  fraud ' '  has  been  rewritten  and  distributed 
to  counties. 


Need 


In  the  event  of  a  national  emergency,  nuclear  attack 
or  a  widespread  natural  disaster,  unknown  numbers  of 
the  population  would  require  immediate  shelter,  food, 
clothing,  relocation,  financial  assistance  and  other 
services  in  order  to  survive  and  recover. 

Objectives 

The  objective  is  to  plan  for  and  facilitate  the  con- 
version of  the  California  SDSW  normal  operations 
into  a  statewide  emergency  operation  system  designed 
to  meet  the  California  citizens'  welfare  needs  for  sur- 


Emergency  Welfare  Services 

vival  and  recovery  in  the  event  of  a  national  emer- 
gency, nuclear  attack  or  a  widespread  natural  disaster. 
To  integrate  the  State  Department  of  Social  Welfare- 
Emergency  Welfare  Services  plans  with  the  state  civil 
defense  and  disaster  plans  and  emergency  operations. 


Authority 

This  element  operates  under  provisions  of  the  Cali- 
fornia Office  of  Emergency  Services  Act;  Federal 
Offices  of  Civil  Defense  and  Emergency  Preparedness ; 
and  the  Social  and  Rehabilitation  Service-Department 
of  Health,  Education,  and  Welfare. 
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General  Description 

The  department  publishes  and  keeps  current  emer- 
gency welfare  plans  for  war-caused  emergencies  and 
natural  disasters ;  prepares  guideline  materials  and 
assists  the  58  counties  with  the  development  of  emer- 
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gency  welfare  preparedness  plans  and  operational 
capabilities  for  both  civil  defense  and  natural  disas- 
ter ;  trains  SDSW  emergency  welfare  cadre  staffs  for 
emergency  operating  centers,  and  for  the  management 
of  a  statewide  emergency  welfare  operational  system. 


VII.  SYSTEMWIDE   PLANNING,   MANAGEMENT  AND  SUPPORTING   FUNCTIONS 


Need 


The  need  for  these  functions  derives  from  the  re- 
sponsibilities of  the  department  and  the  State  Social 
Welfare  Board  as  set  forth  in  Sections  10600-10615 
and  10700-10705.  Welfare  and  Institutions  Code,  and 
from  the  following  particular  characteristics  of  the 
state 's  social  welfare  system  and  programs : 

a.  It  is  essentially  a  locally  administered  system 
with  operations  carried  out  largely  by  more  than 
25.000  employees  of  the  58  county  welfare  depart- 
ments under  regulations  issued  by  the  department. 
As  of  June  30,  1969,  an  additional  32,205  private 
agencies  and  institutions  were  licensed  by  the  depart- 
ment through  its  public  protection  program.  The  de- 
partment provides  statewide  leadership  in  planning 
and  defining  these  locally  administered  programs  and 
is  responsible  for  monitoring,  reviewing  and  evalu- 
ating their  administration. 

b.  Effective  administration  of  the  department's  pro- 
grams requires  close  coordination  with  a  broad  spec- 
trum of  state  and  local  agencies,  facilities  and  insti- 
tutions, and  calls  for  the  use  of  a  wide  variety  of 
personnel. 

c.  The  fast  changing  social  and  economic  conditions 
these  programs  must  deal  with  place  a  premium  on 
long-range  planning  and  continuing  social  research 
effort. 

d.  The  system  involves  the  expenditure  of  over  1.4 
billion  dollars  per  year,  most  of  it  through  the  support 
and  maintenance  program.  Some  81.6  percent  of  the 
annual  cost  of  the  system  is  derived  from  state  or 
federal  funds,  most  of  which  are  disbursed  to  local 
agencies  by  the  department,  which  under  the  law  is 
accountable  to  the  state  and  federal  governments  for 
their  proper  and  efficient  use. 

e.  Most  of  the  department's  programs  are  subject 
to  federal  law  and  with  respect  to  these  the  depart- 
ment submits  and  maintains  current  with  the  federal 
government,  operational  plans  and  extensive  and  de- 
tailed reports  on  state  and  local  operations  to  assure 
that  these  federally  supported  programs  are  operated 
in  accordance  with  federal  law,  and  the  rules  and  reg- 
ulations of  the  federal  agencies. 


As  a  result  of  these  characteristics,  the  depart- 
ment's systemwide  planning  management  and  support- 
ing services  must  meet  needs  beyond  those  normally 
required  by  a  department  of  this  size. 

Objectives 

The  objective  of  these  functions  is  to  provide  the 
leadership,  direction  and  logistic  support  required: 
To  assure  that  the  state's  social  welfare  system  is 
planned  and  carried  out  so  as  to  meet  the  fast  chang- 
ing social  and  economic  needs  of  the  state,  and  ac- 
complish the  purposes  established  by  the  Legislature; 
to  assure  that  the  department's  programs  are  admin- 
istered according  to  modern  management  principles, 
methods  and  techniques  with  the  optimum  degree  of 
-  efficiency  and  economy. 

Welfare  Reform 

Eligibility  Determination  and  Control — The  most 
important  function  in  welfare  is  determining  who  is 
eligible  for  public  assistance  and  the  level  of  payment 
to  which  they  are  entitled.  A  precise  and  uni- 
form application  of  law  and  regulations  is  necessary. 
The  department  will  design  and  implement  on  a  pro- 
totype basis  an  automated,  state-controlled  system  for 
making  such  decisions.  Automated  eligibility  can  be 
developed  in  selected  counties.  Subsequent  regulation 
revision  and  planned  phasing  will  make  the  system  op- 
erable in  all  counties.  Automated  application  of  stream- 
lined rules  will  provide  control  of  the  caseload,  pre- 
vent fraud  and  make  most  expeditious  use  of  public 
funds,  in  addition  to  providing  a  more  accurate  infor- 
mation system  for  use  in  managing  welfare  programs. 

Program  Review  and  Evaluation — An  unnecessary 
cost  burden  results  from  present  ambiguous  and  incon- 
sistent regulations  which  often  exceed  legislative  or 
federal  intent  and  permit  widespread  abuse.  The  de- 
partment will  systematically  restructure  welfare  regu- 
lations and  management  to  obtain  simplification  and 
clarity  necessary  for  controlling  costs.  Work  has  al- 
ready begun  on  this  task,  and  it  is  clear  that  complete 
and  systematic  restructuring  can  reach  objectives  of 
substantial  cost  reductions,  increased  equity  in  admin- 
istration of  welfare,  and  a  system  understandable  to 
the  average  citizen.  Changes  are  anticipated  in  state 
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regulations,  sections  of  the  Welfare  and  Institutions 
Code,  federal  policy,  federal  rules  and,  in  some  eases, 
federal  statutes. 

Advanced  Program  Development — Alternatives  to 
the  present  ineffective  and  costly  welfare  delivery  sys- 
tem will  be  developed  and  tested.  The  department 
will  explore  the  feasibility  of  different  approaches  to 
public  works  programs  for  recipients,  will  continue 
to  promote  practical  and  imaginative  work-related 
programs  among  recipients,  and  will  test  alternative 
approaches  to  welfare  service  delivery.  The  resources 
and  skills  of  established  private  business  firms  will  be 
utilized  in  combination  with  other  resources  of  the 
community  in  solving  the  welfare  problems  of  specific 
neighborhoods. 


Program  and  Budget  Change 

In  1971-72,  along  with  other  departments  in  the 
new  office  building  8-9  complex,  the  department  will 
transfer  23  duplicating  and  storage  positions  to  the 
Department  of  General  Services.  These  multidepart- 
mental  position  transfers  will  facilitate  consolidated 
and  more  efficient  operation  of  these  activities  within 
the  building  complex. 

In  1971-72  approximately  20  new  positions  are  pro- 
vided to  meet  increased  workload  requirements  for  the 
department's  county  audit  function.  At  the  same  time, 
through  consolidation  of  administrative  functions,  in- 
creased use  of  data  processing  and  system  manage- 
ment techniques,  realignment  of  tasks  to  combine  pro- 
gram and  management  positions,  and  systematic- 
welfare  reform  activities  as  described  above,  the  de- 
partment is  able  to  reduce  its  1971-72  staff  require- 
ments by  152  positions  for  1971-72. 


PROGRAM  REQUIREMENTS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 

ESTIMATED 

POTENTIAL 

1969-70 

1970-71 

1971-72 

$5,929,001 

$5,479,976 

$6,236,004 

-2,336,026 
-1,179,871 

-776,699 
-71,148 

-195,657 
-1,369,600 

-2,465,989 

-1,254,915 

-608,277 

-60,280 

-197,279 

-893,236 

-2,662,774 
-1,315,797 

-648,544 
-74,832 

-293,092 
-1,240,965 

Legal  Affairs 

Totals,    Departmental    Administration       546.2       466.5       515.5 
Less  Amounts  Charged  to  Other  Programs : 

I.  Program  for  Families  and  Children 

II.  Programs  for  the  Aged 

III.  Programs  for  the  Disabled  Adults 

IV.  Programs  for  the  Blind 

V.  Public  Welfare  Manpower  Programs 

VI.  Programs  to  Protect  the  Public 

Net   Totals,   Departmental   Administration 

Executive  Direction 

The  objective  of  this  function  is  to  provide  plan- 
ning, leadership  and  basic  policy  direction  for  the 
state 's  social  welfare  system. 

State  Social  Welfare  Board 

Under  the  provisions  of  Section  10705,  Welfare  and 
Institutions  Code,  the  State  Social  Welfare  Board  has 
the  responsibility  to : 

Study  statewide  problems  of  poverty,  neglect, 
and  deprivation  and  undertake  systematic  and  con- 
tinuing reappraisal  of  policies,  programs,  and  oper- 
ations in  the  area  of  public  social  services  in  order 
to  evaluate  the  effectiveness  of  public  social  services 
and  to  determine  how  best  to  meet  the  problems  of 
dependent  poverty  in  a  balanced  manner  consider- 
ing the  fiscal  capabilities  of  both  the  state  and  the 
counties. 

Submit  annual  reports  to  the  director,  the  Gov- 
ernor, and  the  Legislature,  with  suggestions  and 
recommendations  for  administrative,  executive,  and 
legislative  action  to  better  meet  problems  of  pov- 
erty, neglect  and  deprivation  and  to  improve  the 
administration  of  public  social  services. 

Advise  the  director  on  all  matters  referred  by 
him  to  the  board  for  recommendations. 


The  objectives  of  this  function  are  to  assure  that 
the  department's  plans,  programs  and  activities  are 
consistent  with  the  law,  and  that  department's  inter- 
ests are  properly  represented  before  courts,  legislative 
bodies,  administrative  agencies  and  other  entities  of 
local,  state  and  federal  governments ;  and  to  supervise 
and  coordinate  the  fair  hearing  functions. 

Issuance  and  Control  of  Department 
Official  Communications 

The  objective  of  this  function  is  a  communication 
system  which  assures  that  the  rules  and  regulations  of 
the  department  are  promulgated  in  accordance  with 
the  Administrative  Procedures  Act  of  the  Government 
Code ;  assure  that  official  communications  are  clearly 
written,  organized  and  available. 

Planning  and  Budgeting 

The  objective  of  this  function  is  a  planning,  pro- 
gramming and  budgeting  system  which :  provides  the 
director  and  chief  deputy  director  with  data  essential 
for  long-range  planning  and  upon  which  to  base  pro- 
gram and  budget  decisions;  assists  them  in  establish- 
ing and  controlling. long-  and  short-range  work  plans 
directed  to  departmental  objectives ;  helps  them  assure 
continuing  measurement  of  progress  on  approved  pro- 
gram plans  as  expressed  in  the  department's  budget. 


*   Unmodified  expenditure. 
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Public  Information 

The  purposes,  goals  and  operations  of  public  wel- 
fare programs  in  the  state  entail  a  department  obliga- 
tion to  develop  and  disseminate  public  information 
concerning  these  programs  on  a  continuing  basis. 
To  fulfill  this  obligation  as  fully  and  effectively  as 
possible,  the  public  information  office  generates  such 
material  as  pamphlets,  reports,  news  releases  and  a 
newsletter,  through  which  current  and  accurate  infor- 
mation is  made  available  to  a  wide  cross  section  of 
interested  groups  and  individuals  as  well  as  to  the 
news  media. 

Departmental  Management 

The  objective  of  this  function  is  to  assure  efficient 
and  economical  administrative  management  and  con- 
trol of  departmental  operations. 

As  described  above  under  departmental  organiza- 
tion, the  department  has  four  operating  branches: 
field  operations;  program  services;  employment  and 
rehabilitation ;  management  services.  The  resources 
budgeted  for  departmental  management  are  those  re- 
quired to  provide  the  overall  direction  and  manage- 
ment of  these  four  branches  and  their  major  units, 
and  which  cannot  be  meaningfully  allocated  to  spe- 
cific programs. 

It  is  anticipated  that  the  Department  of  Social 
Welfare  will  be  reorganized  in  1971.  The  specific 
changes  were  not  implemented  in  time  to  be  reflected 
in  this  document. 

Fiscal  Affairs 

The  objective  of  this  function  is  to  assure  that  the 
funds  available  for  the  department's  programs  are 
expended  in  accordance  with  state  and  federal  law. 

The  resources  required  by  the  department's  fiscal 
affairs  function  are  heavily  influenced  by  the  need  to 
integrate  and  correlate  the  overlapping  and  some- 
times conflicting  requirements  of  the  federal  agencies, 
the  state  control  agencies,  the  operating  needs  of  the 
department  and  the  operational  capabilities  of  the 
county  welfare  departments.  They  are  also  influenced 
by  the  need  to  maintain  a  cost  allocation  and  cost 
accounting  system  which  segregate  the  funds  ex- 
pended under  12  separate  federal  programs,  both  by 
function  and  by  object  of  expenditure. 

Personnel  Management  and  Staff  Development 

The  objective  of  this  function  is  to  assure  the  re- 
cruitment, selection,  retention  and  training  of  the 
manpower  required  to  discharge  the  department's 
responsibilities.  Due  to  the  wide  variety  of  programs 
and  activities,  the  department  requires  154  different 
classes  of  personnel.  In  more  than  80  percent  of  these, 
responsibility  for  final  determination  of  most  classi- 
fication matters  has  been  delegated  to  the  department 
by  the  State  Personnel  Board.  About  57  percent  of 
the  work  force  is  in  the  professional  and  technical 
groups  which  are  especially  in  short  supply  and  in  a 
specialty    area    subject    to    continuing    technological 


change  and  calling  for  a  variety  of  recruitment,  re- 
tention, and  training  programs. 

Research  and  Statistics 

The  objectives  of  this  function  are:  to  provide 
bases  of  information  and  relevant  data  concerning  the 
populations  served  by  the  departmental  programs  and 
the  social  and  economic  milieu  in  which  they  operate ; 
to  provide  information  and  cost  estimates  for  support 
of  public  welfare  program  planning,  operation,  and 
evaluation ;  to  meet  department  obligations  for  re- 
port required  by  the  federal  government ;  to  supply  a 
wide  range  of  information  to  the  Human  Kelations 
Agency,  other  departments  of  state  government  (par- 
ticularly the  Department  of  Finance  and  the  Depart- 
ment of  Health  Care  Services),  the  Legislature,  and 
the  public ;  and  to  conduct  and  support  social  research 
relative  to  issues  of  social  welfare  policy. 

Management  Analysis 

The  object  of  this  function  is  to  improve  the  utiliza- 
tion of  resources  necessary  to  accomplish  the  depart- 
ment's goals  by  studying,  developing  and  recommend- 
ing organizational  structure,  workload  standards, 
forms  utilization,  systems  and  procedures,  and  other 
management  practices. 

Data  Processing 

The  objective  of  this  function  is  to  provide  a  com- 
prehensive management  information  system  which 
meets  program  and  operational  needs  at  both  state 
and  local  levels  through  the  use  of  modern  data  proc- 
essing methods  and  equipment. 

This  function  provides  support  especially  for  the 
research  and  statistics,  eligibility  control,  personnel 
and  accounting  functions. 

Business  Management  and  Office  Services 

The  objective  of  this  function  is  to  provide  the 
business  management  functions  of  the  department  in- 
cluding all  aspects  of  space,  buildings,  safety,  rec- 
ords, property  control,  purchasing  and  general  serv- 
ices required  to  support  the  department's  operations. 

The  department's  staff  is  housed  in  62  separate 
locations  throughout  the  state.  Units  of  the  headquar- 
ters office  are  in  three  widely  separated  locations,  and 
this  has  a  heavy  impact  on  the  centralized  office  serv- 
ice operations. 

The  printing,  typing,  duplicating,  stocking  and  dis- 
tribution workload  for  forms,  regulations,  guides  and 
other  publications  is  influenced  very  heavily  by  the 
variety  of  departmental  programs  and  the  need  to 
supply  county  welfare  departments  and  other  public 
and  private  agencies  with  these  materials. 

The  resources  required  for  all  centralized  clerical 
services  in  headquarters  and  regional  offices  are  de- 
termined on  the  basis  of  yardsticks,  based  on  stand- 
ard allowances  for  workload  volume  determined  by 
time  studies  and  computed  from  periodic  reports  of 
production;  Workload  units  include  such  factors  as 
pages  typed  or  duplicated,  dictation,  minutes  tran- 
scribed, and  institution  applications  processed. 
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SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


STATE   OPERATIONS 

PERSONAL  SERVICES 

Authorized  positions 1,680.8    1,895.4    1,895.4 

Workload  and  administrative  adjust- 
ments    -         -52        -228 

Proposed   new  positions -  70.5 


Totals,    Adjustments 


-52 


-157.5 


Totals,  Salaries  and  Wages 
Estimated    salary    savings 


Net  Totals,  Salaries  and  Wages 
Staff  benefits 


1,680.8    1,843.4    1,737.9 
-215        -121.2 

1,680.8    1,628.4    1,616.7 


Totals,  Personal   Services 1,608.8    1,628.4    1,616.7 

Operating  expenses  and  equipment 

Special  Items  of  Expense  : 

Care  and  treatment  of  mentally  retarded  in  medical  facilities 

Allowances  for  subsistence  care — family  care  homes 

Welfare  reform   

Totals,  Operating  Expenses,  Equipment,  and  Special  Items  of 
Expense    

Totals,    Expenditures J 

Reimbursements : 

Medical  Assistance  Program (-92.3)   (-60)       (-59) 

Community   Services   Division —  —      (—825.5) 

Other  


$17,048,254 


$17,048,254 


$17,048,254 
1,878,107 

$18,926,361 
4,308,125 

$1,387,581 
3,340,033 


$20,218,968 
-467,106 

-467,106 

$19,751,862 
-2,241,562 

$17,510,300 
2,652,916 

$20,163,216 
5,290,007 

$2,909,198 
4,209,265 


$20,689,425 

-2,787,296 
774,726 

-2,012,570 

$18,676,855 
-1,320,998 

$17,355,857 
2,522,529 

$19,878,386 
6,278,058 

$7,172,250 
4,490,640 
1,129,700 


$9,035,739         $12,408,470         $19,070,64S 


Totals,    Reimbursements 

Net  Expenditures 

General  Fund 

Federal  funds  a 


$27,962,100 

-$1,356,421 

-255,133 

-$1,612,154 

$26,349,946 
16,211,443 
10,012,503 


$32,571,686 

-$1,010,523 

-119,580 


$38,949,034 

-$1,101,158 

-16,881,108 

-156,380 


-$1,130,103       -$18,139,246 


$31,441,583 
20,322,762 
11,118,821 


$20,809,788 

8,891,214 

11,918,514 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Allocation  for   Service  Center   Program 

Budget  Act  appropriation — augmentation 

Budget  Act  appropriation — augmentation 

Allocation  from  Salary  Increase  Fund 


Totals  Available 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES    

Federal  Funds  a 
FEDERAL  GRANTS  a 

For  state  administration  of  public  assistance 

For  Service  Center  Program 

For  state  administration  of  child  welfare  services 


$16,704,342 

36,560 

126,500 

1,601,664 

606,176 

$19,075,242 
-2,797,799 


$19,692,982 


629,780 


$8,891,274 


$20,322,762  $8,891,274 


$16,277,443         $20,322,762 


$8,891,274 


$9,243,767 
153,736 
675,000 


$10,410,121         $11,174,379 
708,700  744,135 


Totals,  Expenditures ^ $10,072,503         $11,118,821         $11,918,514 

TOTALS,  EXPENDITURES,  ALL  FUNDS $26,349,946         $31,441,583         $20,809,788 


REVENUES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Miscellaneous   (General  Fund) 


$5,948 


$6,678 


$6,678 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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SUMMARY  BY  OBJECT 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
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3 
4 
5 
6 
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9 
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11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


PERSONAL  SERVICES 

Authorized  positions 

Workload   and    administrative    adjust 
ments 


LOCAL  ASSISTANCE 

77.7 


S7.5 
-3 


87.5 
-13 


Totals,  Salaries  and  Wages 
Estimated    salary    savings 


84.5 
-5 


74.5 

-2.9 


Net  Totals,  Salaries  and  Wages 
Staff  benefits   


77.7 


79.5 


71.6 


Totals,  Personal    Services   

Operating  expenses  and  equipment 

Special  items  of  expense — public  assistance 
Reimbursements    


77.7 


79.5 


71.6 


$620,435 


$620,435 


$620,435 
68,293 

$688,728 

49,529,641 

1,736,488,901 

-189,080 


$731,253 

-20,348 

$710,905 
-29,361 

$681,544 
83,208 

$764,752 

58,370,449 

2,236,433,332 

-389,350 


$755,769 

-131,751 

$624,018 
-19,953 

$604,065 
62,087 

$666,152 

56,795,587 

2,519,909,462 

-42,500 


Totals,  Expenditures 

Less  legislative  and  additional  administrative  reforms 

Totals,  Expenditures   

General  Fund    

Federal  funds  a 

Counties'  shared 


$1,786,518,190  $2,295,179,1S3  $2,577,328,701 
-  -386,000,000 


$1,786,518,190 
579,995,120 
905,653,085 
300,869,985 


52,295,179,183 
721,421,090 

1,165,052,61,0 
408,705,453 


$2,191,328,701 

667,667,319 

1,123,460,629 

400,200,753 


Subventions  for  Welfare 


EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


PUBLIC  ASSISTANCE    PROGRAMS 

RECONCILIATION   WITH   APPROPRIATIONS 

General  Fund 
APPROPRIATIONS 

Categorical  aid .1 $519,549,288       $654,036,500 

Attendant  care  and  out-of-home  care  i , 42,039,300           48,444,100 

Budget  Act  appropriation  (special  needs) -                            - 

Budget  Act  appropriation  : 

Chapter  1426,  Statutes  of  1970 -             1,800,000 

Attendant  care (20,857,800)        (24,465,700) 

Out-of-home  care   (21,181,500)        (23,978,400) 

Intermediate  care —                            — 

Unmet  shelter  needs  2 1,517,798             1,500,000 

TOTALS,  EXPENDITURES 1 $563,106,386       $705,780,600 


$573,573,000 
58,060,000 
18,788,600 


(20,475,500) 

(29,97S,000) 

(7,606,500) 


$650,421,600 


APPROPRIATIONS   BY   PROGRAM 

AID  TO  THE  BLIND  (AB) 

Budget  Act  appropriation  (special  needs) -  -  $365,359 

Appropriation  to  counties  prescribed  bv  Section  15202,  Welfare 

and  Institutions  Code $7,995,920  $9,011,300  9,729,328 

Attendant    care    (homemaker    services)    authorized    by    Chapter 

660,  Statutes  of  1969 874,960  1,030,200  917,800 

TOTALS,  AID  TO  THE  BLIND $8,870,880         $10,041,500         $11,012,487 

AID  TO  THE  POTENTIALLY   SELF-SUPPORTING   BLIND 
(APSB) 

Budget  Act  appropriation  (special  needs) -  -  $20,04J 

Appropriation  to  counties  prescribed  by  Section  15203,  Welfare 

and  Institutions  Code  $464,049  $525,200  254,672 

Totals,  Aid  to  the   Potentially   Self-Supporting   Blind $464,049  $525,200  $274,713 

1  This  appropriation  for  1970-71  has  been  increased  by  $7,623,400   in  anticipation  of  a  transfer  from  Item  279,   Chapter  303,   Stat- 

utes of  1970.  This  transfer  will  be  accomplished  by  legislation   introduced  during  the  1971   legislative  session. 

2  Funds  for  unmet  shelter  needs  are  provided  in  the  appropriation  for  special  needs  in  the  1971-72  fiscal  year. 
a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 

t>  Counties'  share  not  included  in   the  overall  budget  totals. 
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EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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Subventions  for  Welfare — Continued 

PUBLIC  ASSISTANCE   PROGRAMS— Continued 

RECONCILIATION   WITH    APPROPRIATIONS— Continued 

APPROPRIATIONS  BY  PROGRAM— Continued 

AID  TO  THE  NEEDY  DISABLED  (ATD) 

Budget  Act  appropriation  (special  needs) -  - 

Appropriation  to  counties  prescribed  by   Section  15204,  Welfare 

and  Institutions  Code $95,948,894       $125,279,900 

Attendant    care    (homemaker    services)    authorized    by    Chapter 

660,  Statutes  of  1969 7,063,760  8,420,000 


$4,203,500 
151,589,300 
7,483,200 
TOTALS,  AID  TO  THE  NEEDY  DISABLED $103,012,654       $133,699,900       $163,276,000 


AID   TO    FAMILIES    WITH    DEPENDENT    CHILDREN 
(AFDC) 

Budget  Act  appropriation  (special  needs) — 

Appropriation  to  counties  prescribed  by  Section  15200,  Welfare 

and  Institutions  Code $256,774,211 


$349,117,300 


$1,900,000 
381,248,600 


Totals,  Aid  to  Families  with  Dependent  Children $256,774,211       $349,117,300      $383,148,600 


27  OLD  AGE  SECURITY  (OAS) 

28  Budget  Act  appropriation  (special  needs) — 

Appropriation  to  counties  prescribed  by  Section  15201,  Welfare 

and  Institutions  Code $15S,433,731 

Attendant    care    (homemaker    services)    authorized   by    Chapter 

660,  Statutes  of  1969 12,919,080 


Totals,  Old  Age  Security $171,352,811       $186,918,300       $195,125,300 


$1,450,281 


29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 

48  TOTALS,   EXPENDITURES   $563,106,3S6 

49  APPROPRIATIONS  (Expenditures) 

50  Homeowners'  Property  Tax  Relief  Fund  : 

51  Unmet  shelter  needs  authorized  by  Chapter  1,  1st  Extraordi- 

52  nary  Session,  Statutes  of  1968 -67,517 

53 


$171,9O2,S0O 
15,015,500 


$12,299,700 

170,751,100 

12,074,500 


UNMET  SHELTER  NEEDS 

For  critical  housing  needs  of  public  assistance  recipients,  for 
transfer  to  and  in  augmentation  of  the  appropriations  au- 
thorized by  Sections  15200-15204,  inclusive,  Welfare  and 
Institutions  Code 

INTERMEDIATE  CARE 

Authorized  by  Chapter  660,  Statutes  of  1969 , 

OUT-OF-HOME  CARE 

Authorized  by  Chapter  660,  Statutes  of  1969 


$1,500,000 


$21,181,500    $23,97S,400 


$7,606,500 
$29,97S,000 


$705,780,600   $790,421,600 


54  TOTALS,   APPROPRIATIONS,   STATE   FUNDS 

55  Less   program   reductions 

56 

57  ADJUSTED   TOTAL  APPROPRIATIONS,   STATE   FUNDS— 
58 


$563,038,S69      $705,780,600 


$790,421,600 
-140,000,000 


$563,03S,869       $705,780,600      $650,421,600 


Federal  Funds  a 

APPROPRIATIONS  (Expenditures) 

For  aid  to  the  needy  blind 

For  aid  to  families  with  dependent  children- 

For  aid  to  the  disabled 

For  old  age  security 

For   out-of-home   care 

For   unmet   shelter   needs 

For  attendant  care  (homemaker  services) 


$10,460,353 
334,238,871 
102,196,653 
184,039,972 

23,526,763 
1,242,224 

25,139,661 


TOTALS,   EXPENDITURES   $6S0,844,497 

Less  program   reductions - 

$680,844,497 
Counties'  Share  b 
APPROPRIATIONS 

Counties'    share  b   $204,070,590 

Less   program   reductions — 


$11,813,100 
462,147,200 
135,269.600 
199,250,100 

26,495,300 
1,918,700 

27,698,900 

$864,592,900 


$864,592,900 
$276,846,200 


$12,817,050 
512,444,200 
167,777,200 
211,300,600 

42,128,400 
1,855,800 

23,286,100 

$971,609,350 
-1S4,000,000 

$787,609,350 


$310,384,500 
-62,000,000 


$204,070,590      $276,846,200      $248,384,500 


TOTALS,  EXPENDITURES,  ALL  FUNDS $1,447,953,956    $1,847,219,700 


a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget 
§4    b  Counties'  share  not  included  in  the  overall  budget  totals. 
85 
86 

36—2903     Vol.  in 


1,686,415,450 
totals. 
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EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


Subventions  for  Welfare — Continued 

LOCAL    ADMINISTRATION    OF    PUBLIC    ASSISTANCE    PROGRAMS 
RECONCILIATION   WITH   APPROPRIATIONS 
General  Fund 


APPROPRIATIONS 

Budget  Act   appropriation   _ 
Unexpended  balance,  estimated  savings 


$1,16S,3S1 
-269,662 


$1,16S,3S1 


TOTALS,  EXPENDITURES   

Federal  Funds  a 
FEDERAL  GRANT 

Grant  for  administration  of  public  assistance    (expenditures) . 


$898,719  e       $1,168,3S1 


$2,200,000 


$2,200,000 


APPROPRIATION 

Counties'   share  b 


Counties'  Share  b 


$1S3,516,974      $247,534,902      $2S3,932,759 


$96,799,395      $131,S59,253      $151,S16,253 


TOTALS,  EXPENDITURES,  ALL  FUNDS $281,215,0SS       $380,562,536       $437,949,012 

FEDERAL  AID   PROGRAMS 

(Assistance  to  Cuban  Refugees  and  Repatriated  Americans) 

RECONCILIATION   WITH   APPROPRIATIONS 
Federal  Funds  a 


APPROPRIATIONS 

Federal  grants  a 


$7,354,925 


$8,543,096 


$9,545,000 


1 
2 
3 

4 
5 
6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 

73  1  Appropriated  to  the  Department  of  Education  in  the  1971  Budget  Act  but  transferred  to  the  Department  of  Social  Welfare. 

74  a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 

75  b  Counties'  share  not  included  in  the  overall  budget  totals. 

76  c  Does  not  include  an  expenditure  of  $74,778  included  in   the  Annual  Report  of  the  State  Controller. 
77 

78 
79 
80 
81 
82 
83 
84 
85 
86 


SPECIAL  SOCIAL  SERVICES  PROGRAMS 

RECONCILIATION   WITH   APPROPRIATIONS 

LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation 

Transfer  from  Department  of  Education  for  compensatory  edu- 
cation     

Transfer  from  Department  of  Education  for  children's  centers 

Chapter  879,  Statutes  of  1968 

Chapter  355,  Budget  Act  of  1969,  Item  347 

Allocation  from  Salary  Increase  Fund 

Transfer  from  Item  329a,  Budget  Act  of  1969 

Transfer  from  Item  266a,  Budget  Act  of  1970 

Chapter  1418,  Statutes  of  1969 

Prior  year  balance  available,  Chapter  1418,  Statutes  of  1969 

Totals  Available 

Balance  available  in  subsequent  year 

Unexpended  balance,  estimated  savings 


TOTALS,  EXPENDITURES 

Federal  Funds  a 
APPROPRIATIONS 
Federal  Grants :  a 

Grants  for  administration  of  public  assistance 

Grants  for  Child  Welfare  Services 

Grants  for  Home  Care  Services 


TOTALS,  EXPENDITURES 

TOTALS,  EXPENDITURES,  ALL  FUNDS 


$18,658,418 

100,406 

266,500 

13,054' 

3,690,000 

108,000 

$9,354,0S8 

10,021 

5,000,000 

108,000 

$5,923,385 

4,122,334  i 
5,000,000  i 

$22,836,37S 

-108.000 

-6,670,846 

$14,472,109 

$15,045,719 

$16,057,532 

$31,596,948 

2,180,611 

159,130 

$14,472,109 

$41,552,829 

2,746,221 

82,692 

$15,045,719 

$39,978,902 
2,394,618 

$33,936,689 

$44,381,742 

$42,373,520 

$49,994,221 

$58,853,851 

$57,419,239 
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ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 
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Subventions  for  Welfare — Continued 

SPECIAL  SOCIAL  SERVICES  PROGRAMS 


SUMMARY 


Self-Support  Programs  $135,919  $240,000  $240,000 

Family  and  Child  Development  Programs 31,815,878  37,534,443  36,489,337 

Child  Protection  Programs  1,995,575  2,060,022  2,061,798 

Adoption  Programs   11,418,686  13,905,860  15.904,776 

Public  Protection  Programs 1,323,124  928,800  950,400 

Public  Welfare  Manpower  Programs 1,969,739  1,762,600  88,000 

Demonstration  Programs  1,335,300  2,422,126  1,684,928 

Totals $49,994,221  $58,853,851  $57,419,239 

General  Fund   16,057,532  14,412,109  15,01,5,119 

Federal  funds* 33,936,689  44,381,142  42,313,520 

a  Grants  from  the  federal  government  and  expenditures  therefrom  are  not  included  in  the  overall  budget  totals. 
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DEPARTMENT   OF   SOCIAL  WELFARE 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(flllad)       (Aulh.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


DEPARTMENTAL  ADMINISTRATION 

Executive  Office : 

Director 

Chief   dep   director 

Asst  director   

Asst  to  director 

Info  officer  II  

Secretary  I  

Sr  steno   

Steno  

Temporary  help 

Social  Welfare  Board : 

Board   member    (7)    per  diem   _. 

Executive  secty  

Sr  steno   

Regulations  Coordinator : 

Administrative  asst 

Sr  stenographer 

Sr  clerk 

Clerk-typist  II 

Office  of  Planning : 

Social  service  administrator  III 

Social  welfare  services  specialist. 
Welfare  program  projects  supvr_. 

Sr  management  analyst 

Sr  stenographer 

Stenographer  II  

Communications  Unit : 

Social  service  administrator  I 

Social  service  consultant  III 

Social  service  consultant  I 

Sr  steno 

Legal  Office : 

Chief,  legal  office 

Assoc  counsel 

Asst  counsel 

Jr  counsel 

Sr  legal  stenographer 

Sr  counsel 

Sr  social  service  review  officer.. 

Social  service  review  officer 

Sr  stenographer 

Sr  clerk-typist 

Stenographer  II 

Clerk-typist  II '. 

Clerk  II  

Clerk-typist  I 

Temporary  help 

Totals,  Authorized  Positions S0.8 


FIELD  OPERATIONS  BRANCH 

Administration : 

Social  service  administrator  IV 
Social  service  administrator  III_ 
Social  service  administrator  II  _ 
Sr   steno   

Field  Liaison : 

Social  service  administrator  III_ 
Social  service  administrator  II  _ 

Social  service  administrator  I 

Social  service  consultant  III 

Sr  steno 

Steno  II 

Clerk-typist    II    

Licensing  Field  Operations : 

Social  service  administrator  II  _ 

Social  service  administrator  I 

Social  service  consultant  III 

Social  service  consultant  II 

Steno  II   

Clerk-typist    II    


SALARY  RANGE 

1 

1 

1 

$30,000 

$30,000 

$30,000 

1 

1 

1 

26,148 

26,148 

26,148 

1 

1 

1 

1,475-1,793 

18,065 

18,966 

0.7 

1 

1 

1,273-1,548 

15,788 

16,588 

1 

1 

1 

1,213-1,475 

17,700 

17,700 

1 

1 

1 

651-791 

9,492 

9,492 

2 

2 

2 

562-717 

16,264 

16,392 

0.9 

1 

1 

492-628 

7,188 

7,188 

3.8 

0.3 

0.3 

(22,549) 

5,000 

5,000 

0.5 

_ 

_ 

25  day 

7,000 

7,000 

1 

1 

1 

1,475-1,793 

19,840 

20,836 

0.9 

1 

1 

562-717 

7,844 

8,196 

0.9 

1 

1 

1,155-1,405 

14,443 

15,216 

1 

1 

1 

562-717 

8,196 

8,196 

0.7 

1 

1 

548-666 

6,576 

6,912 

1 

1 

1 

457-614 

6,672 

6,672 

1 

1 

1 

1,475-1,793 

21,346 

21,516 

1.3 

1 

1 

1,337-1,626 

19,512 

19,512 

0.1 

1 

1 

1,273-1,548 

16,112 

16,930 

1 

1 

1 

1,273-1,548 

18,576 

18,576 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

492-628 

7,188 

7,188 

0.8 

1 

1 

1,213-1,475 

1    17,140 

17,700 

0.4 

1 

1 

1,074-1,305 

13,050 

13,701 

8.8 

11 

11 

884-1,074 

122,196 

128,244 

0.2 

1 

1 

562-717 

7,600 

7,966 

1 

1 

1 

1,708-2,076 

24,912 

24,912 

0.2 

_ 

1 

1,337-1,626 

— 

16,860 

0.1 

_ 

1 

998-1,213 

— 

12,576 

1 

2 

_ 

870-1,058 

24,627 

— 

1 

1 

1 

599-728 

8,736 

8,736 

1 

1 

1 

1,475-1,793 

21,516 

21,516 

3 

3 

3 

1,337-1,626 

58,536 

58,536 

14.5 

25 

25 

1,213-1,475 

409,822 

422,398 

1 

1 

1 

562-717 

8,196 

8,196 

1 

1 

1 

548-700 

7,713 

7,992 

4 

5 

5 

492-628 

34,512 

34,998 

2 

7 

7 

457-614 

43,949 

45,129 

— 

3 

3 

457-614 

20,016 

20,016 

_ 

2 

2 

415-505 

10,340 

10,858 

17 

0.4 

0.4 

(102,650) 

3,379 

3,379 

87.7 


87.7 


$926,880 


$1,143,386    $1,176,133 


1 

1 

2 

1 

1 
1 
2 

1 
1 
1 
2 

$1,626-1,976 

1,475-1,793 

1,337-1,626 

562-717 

$23,712 
21,516 
16,044 
16,392 

$23,712 
21,516 
16,860 
16,392 

2 

5.8 
1.3 
0.5 
1.9 

2.9 

1 

2 

8 

1 
3 
2 
1 

2 

8 

1 
3 

2 

1 

1,475-1,793 

1,337-1,626 

1,213-1,475 

1,074-1,305 

562-717 

492-628 

457-614 

43,032 
150,230 

15,660 

21,876 

13,788 

6,672 

43,032 
152,697 

15,660 

22,539 

14,124 

6,672 

0.6 

2.4 

2 

0.9 

3 

1 

1 
2 
2 
1 
3 
1 

1 

2 
2 

1 
3 

1 

1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

492-628 

457-614 

19,122 
35,260 
31,320 
14,196 
21,564 
6,672 

19,512 
35,400 
31,320 
14,196 
21,564 
6,672 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        (ftulh.)      (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


FIELD  OPERATIONS  BRANCH— 
Continued 

Licensing — Aged  Institutions : 

Social  service  consultant  III 

Social  service  consultant   II 

Licensing — Children's  Institutions : 
Social  service  consultant  II 

Licensing — Day  Nurseries  : 

Social  service  consultant  III 

Social  service  consultant  II 

Adoptions — Field  Operations  : 

Social  service  administrator  I 

Steno  II  

Adoptions — Independent : 

Adoptions  casework   supervisor 

Adoptions  caseworker 

Adoptions — Intercountry : 

Adoptions  casework   supervisor 

Adoptions   caseworker   

Field  Support: 

Social  service  administrator  III 

Sr  steno 

Administrative  Surveys  Bureau : 

Social  service  administrator  II 

Social  service  administrator  I 

Social  service  consultant  III 

Associate  management  analyst 

Eligibility  Control  Bureau  : 

Social  service  administrator  II 

Social  service  administrator  I 

Social  service  consultant  III 

Social  service  consultant  II 

Social  service  consultant  I 

Sr  steno 

Steno  II  

Temporary  help 

Service  Centers : 

Social  service  administrator  II 

Social  service  administrator  I 

Social  service  consultant  III 

Stenographer  II  

Totals,  Authorized  Positions 


COMMUNITY  SERVICES  DIVISION 

Administration : 

Chief  of  division 0.7 

Assistant  chief  of  division 0.7 

Administrator  I 1.2 

Regional  supervisor 2 

Supvng  psych  social  worker  II 2.5 

Supvng  psych  social  worker  I 1.8 

Supvng  clerk  I 3 

Sr  stenographer 1 

Sr  clerk-typist 1.8 

Stenographer  II  4.3 

Clerk-typist  II 5.9 

Clerk  II 2 

Student  professional  asst 0.1 

Temporary  help 4.5 

Northern  and  Southern  Regions  : 

Supvng  psych  social  worker  II 13 

Supvng  psych  social  worker  I 66.7 

Psychiatric  social  worker 353 

Supvng  clerk  I 1.2 

Sr  stenographer 10.1 

Sr  clerk-typist 10 

Stenographer  II 46 

Clerk-typist   II    103.7 

Clerk   II 1.1 

Telephone  operator 1 

Clerk-typist  I 3.5 

Temporary  help 0.4 


SALARY  RANGE 

2 
12.9 

2 
15 

2 
15 

1,074-1,305 
973-1,183 

31,196 
202,290 

31,320 
204,964 

5.9 

6 

6 

973-1,183 

80,376 

81,693 

3.7 
36.1 

6 
38 

6 
38 

1,074-1,305 
973-1,183 

87,176 
527,705 

89,712 
531,811 

1 
2 

1 
2 

1 
2 

1,213-1,475 
492-628 

17,700 
14,376 

17,700 
14,376 

3.6 

20.7 

4 
23 

4 
23 

973-1,183 

8S4-1,074 

54,264 
282,441 

54,864 
286,265 

1.3 
7.2 

2 

8 

2 

8 

973-1,183 
884-1,074 

28,172 
98,188 

28,392 
100,530 

1 
1 

1 

1 

1 

1 

1,475-1,793 
562-717 

21,516 
8,036 

21,516 
8,196 

1 

0.5 
1.5 
3 

1 
1 
2 
3 

1 
2 
2 
2 

1,337-1,626 
1,213-1,475 
1,074-1,305 
1,04S-1,273 

19,512 
16,724 
28,548 
43,152 

19,512 
32,688 
29,196 
29,136 

1 
1 
3.3 

13.1 
0.7 
0.4 
1.3 
0.8 

1 
1 
7 
10 
1 
1 
1 

1 
1 

7 
11 

1 
1 

1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

884-1,074 

562-717 

492-628 

(4,478) 

19,512 

17,700 

104,461 

136,985 

12,888 

7,333 

7,188 

19,512 

17,700 

107,592 

150,855 

7,696 

7,188 

1 

1 

4.9 

0.8 

- 

- 

1,337-1,626 

1,213-1,475 

1,074-1,305 

492-628 

- 

- 

163 

170 

170 

$2,139,129 

$2,324,495 

$2,354,2S2 

1 

1 

$1,475-1,793 

$21,176 

$21,516 

1 

1 

1,337-1,626 

18,888 

19,512 

1 

— 

1,213-1,475 

16,860 

— 

2 

3 

1,213-1,475 

35,400 

50,676 

2 

2 

1,074-1,305 

31,320 

31,320 

2 

2 

973-1,183 

28,392 

28,392 

3 

3 

635-772 

27,792 

27,792 

2 

2 

562-717 

14,620 

15,264 

1 

1 

548-700 

7,992 

7,992 

5 

5 

492-628 

33,874 

34,876 

6 

6 

457-614 

41,400 

41,712 

2 

2 

457-556 

11,745 

12,345 

6 

6 

435-530 

31,320 

31,320 

- 

- 

(29,946) 

- 

- 

13 

14 

1,074-1,305 

200,808 

214,992 

78 

80 

973-1,183 

1,073,432 

1,108,864 

402 

399 

884-1,074 

4,945,892 

5,006,661 

3 

3 

635-772 

26,202 

27,374 

10 

10 

562-717 

80,549 

81,364 

12 

12 

548-700 

93,375 

94,812 

46.2 

47 

492-628 

323,232 

332,670 

112.3 

111.5 

457-614 

744,562 

755,090 

1 

1 

457-556 

6,672 

6,672 

1 

1 

457-556 

6,672 

6,672 

4 

4 

415-505 

20,542 

21,563 

- 

- 

(3,472) 

- 

- 

HUMAN  RELATIONS 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Filled)        Quill.)      (Auth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


COMMUNITY   SERVICES 
DIVISION— Continued 

Placement  for  Mentally  Retarded  : 

Public  health  nurse  II 

Public  health  nurse  I 

Volunteer  Services : 

Supvng  psych  social  worker  I 

Stenographer  II  

Clerk-typist  II 

Mentally  Retarded  Expansion  Project: 

Supvng  psych  social  worker  II 

Supvng  psych  social  worker  I 

Public  health  nurse  III ' 

Psych  social  worker 

Public  health  nurse  II 

Public  health  nurse  I 

Stenographer   II   

Clerk-typist  II 

Clerk-typist  I 

Totals,  Authorized  Positions 


PROGRAM  SERVICES  BRANCH 

Administration : 

Social  service  administrator  IV 1 

Chief  of  emergency  welfare  services  1 

Sr   stenographer   1 

Social  Services  Division  : 

Social  service  administrator  III 1 

Sr   stenographer    1 

Stenographer  II ^ 1 

Adult  Services  Bureau : 

Social   service   administrator   II 1 

Social  services  consultant  III 4 

Supvng  psychiatric  social  worker  II  0.1 

Stenographer  II 1.2 

Family  Services  Bureau  : 

Social  service  administrator   II 1 

Social  service  administrator  I 0.2 

Social  service  consultant  III 7.2 

Stenographer  II 2.6 

Adoptions  and  Poster  Care  Bureau  : 

Social   service   administrator   II 0.8 

Social  service  administrator  I 1.9 

Social  service  consultant  III 7.7 

Social  service  consultant  II 4.3 

Sr  special   investigator   1 

Sr  stenographer 1 

Sr   clerk    0.6 

Stenographer  II 4.5 

Clerk-typist  II 4 

Clerk    II    0.4 

Temporary   help    1 

Income  Maintenance  Division : 

Social  service  administrator  III 1 

Senior  stenographer 1 

Aged  and  Disabled  Bureau  : 

Social  service  administrator  II 1 

Medical  program  consultant  I 0.4 

Social  service  consultant  III 1 

Medical  social  service  consultant  II  0.7 

Social  service  consultant  II 1.6 

Stenographer   II    2 

Disability  Review : 

Medical  social  service  admr  I 3.3 

Medical  social  service  consult  I 21.2 

Stenographer   II    2.9 

Clerk-typist    II    0.6 

Temporary   help — medical  consult  10 

AFDC  Bureau : 

Social  service  administrator  II 1 

Social  service  administrator  I 1 

Social  service  consultant  III 3 

Social  service  consultant  II 1 

Sr   stenographer    1 

Stenographer  II  1 


SALARY  RANGE 

7.7 

8 

9 

870-1,058 

99,312 

110,832 

1 

1 

- 

791-959 

11,508 

- 

1.9 

2 

2 

973-1,183 

25,872 

26,472 

1 

1 

1 

492-628 

7,188 

7,188 

0.8 

1 

1 

457-618 

5,985 

6,285 

2.3 

4 

5 

1,074-1,305 

59,310 

74,052 

3.3 

11 

11 

973-1,183 

138,974 

142,716 

0.4 

2 

2 

950-1,155 

26,084 

27,060 

18.2 

55 

54 

884-1,074 

626,243 

636,084 

0.3 

1 

3 

870-1,058 

12,084 

34,044 

1 

2 

— 

791-959 

21,000 

— 

1 

1.5 

1.5 

492-628 

9,462 

9,942 

7.7 

28 

29 

457-614 

169,671 

180,610 

0.9 

1 

- 

415-505 

5,308 

$9,060,71S 

- 

68S.7 

835 

835 

$7,208,159 

$9,234,736 

1 
1 

1 

1 

1 
1 

$1,626-1,976 

1,337-1,626 

562-717 

$23,712 

19,512 

8,196 

$23,712 

19,512 

8,196 

1 
1 
1 

1 

1 
1 

1,475-1,793 
562-717 
492-628 

21,516 
8,196 
7,188 

21,516 
8,196 
7,188 

1 

4 

2 

1 

4 

2 

1,337-1,626 

1,074-1,305 

1,074-1,305 

492-628 

19,512 

60,788 

12,335 

19,512 
62,392 

12,958 

1 
1 

9 
3 

1 
1 
9 
3 

1,337-1,626 

1,213-1,475 

1,074-1,305 

492-628 

19,512 

14,556 

134,404 

19,934 

19,512 

15,276 

136,692 

20,584 

1 

2 

8 
4 
1 
1 
1 
5 
4 

1 
2 
8 
4 
1 
1 
1 
5 
4 

1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

S70-1.058 

562-717 

548-666 

492-628 

457-614 

457-556 

(5,377) 

17,070 

34,220 

121,733 

50,550 

12,696 

6,744 

7,202 

34,414 

24,657 

17,919 

35,004 

123,252 

52,849 

12,696 

7,068 

7.560 

35,072 

25,239 

1 

1 

1 

1 

1,475-1,793 
562-717 

21,516 

8,196 

21,516 
8,196 

1 

0.5 

1 

1 

2 

2 

1 

0.5 

1 

1 

2 

2 

1,337-1,626 
1,708-2,288 
1,074-1,305 
1,074-1,305 
973-1,183 
492-628 

19,512 

10,248 
15,660 
12,888 
26,829 
14,376 

19,512 
10,758 
15,660 
13,536 
27,462 
14,376 

4 

23 

3 

1 

11 

4 
23 

4 

11 

1,213-1,475 

973-1,183 

492-628 

457-614 

(272,232) 

69,824 
319,813 

21,340 

6,516 

324,330 

70,512 

323,185 

27,924 

324,330 

1 
1 
4 
1 
1 
1 

1 

1 
4 
1 
1 

1 

1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

562-717 

492-628 

19,512 

17,700 

61,896 

11,676 

8,196 

6,179 

19,512 
17,700 
62,640 
12,276 
8,196 
6,490 

568 


HUMAN  RELATIONS 


DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Fill.J)       (>olh.)      (Anlh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


PROGRAM  SERVICES  BRANCH— 
Continued 

Food  Stamp  Bureau : 

Social  service  administrator  I 

Social  service  consultant  II 

Sr   stenographer   

Stenographer  II  

Blind  Division : 

Chief,  division  for  the  blind 

Ophthalmologist    

Social  service  administrator  I 

Sr  clerk   

Stenographer   II   

Clerk   II   

Training  Bureau : 

Social  welfare  training  director  _. 

Social  administrator  I   

Training  consultant,  DSW 

Social  welfare  training  supvr 

Sr  stenographer 

Stenographer   II   

Temporary  help 

Totals,  Authorized   Positions  __ 


EMPLOYMENT  AND  REHABILITATION 

Administration : 

Social  services  administrator  IV  - 

Senior  steno 

Policy  Liaison  Division : 
Social  services  administrator  II  . 

Social  services  administrator  I 

Social   services  consultant   III 

Steno  II   

Evaluation  and  Measurement : 

Social    services   administrator    II. 
Asst  research  analyst 

Community  Resources  Development : 
Social  services  administrator  I  __ 


SALARY  RANGE 

1 

1.3 

1 
0.8 

1 

2 
1 
1 

1 

2 

1 
1 

1,213-1,475 

973-1,183 

562-717 

492-628 

15,852 

25,542 

8,196 

6,308 

16,656 

26,472 

8,196 

6,628 

1 

0.5 

1 

1 

2 

1 

1 

0.5 

1 

1 

2 

1 

1 

0.5 

1 

1 

2 

1 

1,273-1,548 

1,793-2,288 

1,213-1,475 

548-666 

492-628 

457-556 

18,576 
13,728 
17.700 

7,992 
14,376 

6,672 

18,576 
13,728 
17,700 

7,992 
14,376 

6,672 

1 

1 

6 

0.4 

1 

3.7 

0.2 

1 

1 
7 
1 
1 
4 

1 
1 

7 
1 

1 
4 

1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

562-717 

492-628 

(849) 

$1,676,343 

19,512 
16,656 
106,172 
11,676 
8,196 
27,282 

19,512 
17,376 

107,881 

12,276 

8,196 

27,940 

129.1 

141 

141 

$1,999,290 

$2,025,S63 

1 
0.9 

1 

1 

1 

1 

$1,626-1,976 
562-717 

$23,712 
7,600 

$23,712 
7,966 

0.3 
0.7 
5 
2.4 

2 

6 
3 

2 
3 
3 
3 

1,337-1,626 

1,213-1,475 

1,074-1,305 

492-628 

33,184 

85,358 
•     21,200 

34,852 
49,356 
41,448 
21,564 

0.5 

1 

1 

1,337-1,626 
863-1,048 

10,995 

16,860 

1 

1 

1 

1,213-1,475 

17,490 

17,700 

Totals,  Authorized  Positions 


MANAGEMENT  SERVICES 

Administration : 

Deputy  director 

Operations  research  specialist  III_ 

Sr  steno 

Sr  clerk-typist 

County  Merit  Systems  Bureau : 

Merit  systems  administrator 

Assoc  personnel  analyst 

Asst  personnel  analyst 

Personnel  asst  III 

Sr  steno 

Personnel  asst  I 

Administrative  trainee 

Steno  II  

Clerk-typist  II 

File  clerk  II 

Clerk   II   

Clerk-typist  I 

Merit  systems  consultant 

Personnel  Management  Bureau : 

Personnel  officer  II 

Associate  personnel  analyst 

Asst  personnel  analyst 

Jr  staff  analyst 

Personnel   asst   II 

Personnel  asst  I 

Sr  stenographer  

Sr  clerk-typist 

Steno  II 

Clerk-typist  II 

Clerk   II   

Temporary  help 


11.8 


15 


15 


$149,658 


$199,539 


$213,458 


1 

1 

1 

$1,626-1,976 

$23,712 

$23,712 

0.7 

1 

1 

1,273-1,548 

16,384 

17,210 

0.6 

2 

2 

562-717 

15,828 

16,185 

0.7 

- 

- 

548-700 

- 

- 

0.5 

_ 

_ 

1,337-1,626 

_ 

_ 

1 

— 

— 

1,048-1,273 

— 

— 

1.8 

— 

— 

863-1,048 

— 

— 

0.5 

— 

— 

734-893 

_ 

_ 

0.9 

_ 

_ 

562-717 

_ 

— 

1.5 

_ 

_ 

548-666 

_ 

_ 

0.4 

_ 

— 

676-783 

— 

_ 

1.3 

_ 

— 

492-628 

— 

_ 

0.7 

_ 

_ 

457-614 

— 

_ 

0.5 

_ 

_ 

457-556 

— 

— 

1.2 

_ 

_ 

457-556 

— 

— 

0.1 

_ 

_ 

415-505 

— 

— 

0.5 

- 

- 

1,273-1,548 

- 

- 

1 

1 

1 

1,213-1,475 

16,384 

17,210 

0.5 

2 

2 

1,048-1,273 

26,146 

27,451 

1.3 

1 

1 

863-1,048 

12,026 

12,576 

0.3 

_ 

_ 

710-863 

— 

— 

1 

1 

1 

635-772 

8,536 

8,960 

2.9 

3 

3 

548-666 

22,0S0 

23,502 

0.3 

1 

1 

562-717 

8,068 

8,196 

0.8 

_ 

_ 

548-700 

— 

— 

0.2 

1 

1 

492-628 

7,132 

7,188 

2.1 

2.5 

2.5 

457-614 

16,086 

10.224 

1.8 

2 

2 

457-556 

13,084 

13,344 

1 

- 

- 

(7,909) 

- 

- 

HUMAN  RELATIONS 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(Flllld)        [tortj      (tuth.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MANAGEMENT  SERVICES— 
Continued 

Staff  Development : 

Training  consultant 0.5 

Training  asst - 

Administrative  trainee 0.4 

Stenographer  II 0.3 

Clerk-typist  II 1.1 

Temporary  help 1 

Research  and  Statistics  Division: 

Chief  of  division 1 

Sr  social  research  analyst 1 

Sr  steno 0.7 

Steno  II 1.4 

Clerk-typist  II 2.2 

Steno  I 0.2 

Clerk-typist  I 0.2 

Program  Information  Bureau : 

Sr  social  research  analyst 1 

Staff  research  analyst - 

Statistical  analyst  III 1 

Assoc  social  research  analyst 3.2 

Assoc  research   analyst   0.4 

Asst  social  research  analyst 1.3 

Jr  social  research  analyst 2.4 

Supvng  clerk  II 1 

Social   research   trainee 1.1 

Adm  trainee 0.2 

Supvng  clerk  I 2 

Supvng  accunt  elk  I 1 

Sr  account  elk 5.4 

Statistical  elk  I   '       4 

Clerk-typist  II 1.9 

Account  elk  II 13.5 

Clerk  II 5.1 

Steno  I - 

Clerk-typist  I 0.6 

Temporary  help 1.3 

Program  Research  Bureau : 

Sr  social  research  analyst 1 

Home  economics  analyst 1 

Assoc  research  analyst 1 

Assoc  social  research  analyst 1.1 

Asst  social  research  analyst 3.8 

Jr  social  research  analyst 1.2 

Adm  trainee 0.3 

Sr  account  clerk 1 

Program  Estimates  Bureau : 

Sr  social  research  analyst 1 

Staff  research  analyst - 

Assoc  social  research  analyst 4 

Assoc  research   analyst - 

Asst  social  research  analyst 1.4 

Asst  economic  analyst 0.7 

Jr  social  research  analyst 1 

Jr  economic  analyst 0.3 

Administrative  trainee 0.3 

Stenographer  II 1 

Management  Analysis  Bureau : 

Administrator   II    — 

Staff  management  analyst 0.8 

Assoc  management  analyst 3.2 

Asst  management  analyst 0.1 

Jr  staff  analyst 0.1 

Administrative  trainee 0.7 

Steno  II 1 

Computer  Services : 

Data  processing  mgr  II 1 

Data    processing    mgr    I,    program- 
ming    0.5 

Data  processing  mgr  I 0.7 

Staff  data  processing  systems  analyst  0.5 
Assoc  data  processing  systems  ana- 
lyst    3.9 

Supvr,  EDP 2.6 

Asst  data  processing  systems  analyst  0.5 

Computer  operations  supvr  I 0.8 

Programmer  II,  EDP 5.6 


SALARY  RANGE 

1 

1 

1,074-1,305 

12,888 

13,536 

- 

1 

863-1,048 

- 

10,860 

— 

— 

676-783 

— 

_ 

— 

— 

492-628 

_ 

_ 

— 

— 

457-614 

_ 

_ 

- 

- 

(6,356) 

- 

- 

1 

1 

1,405-1,708 

20,496 

20,496 

1 

1 

1,273-1,548 

16,930 

17,773 

— 

1 

562-717 

— 

7,068 

1 

3 

492-628 

6,308 

19,348 

4 

1 

457-614 

23,160 

5,910 

— 

— 

446-543 

— 

— 

- 

- 

415-505 

- 

- 

1 

1 

1,273-1,548 

15,852 

16,656 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,100-1,337 

14,324 

15,036 

2 

3 

1,048-1,273 

28,586 

42,452 

— 

1 

1,048-1,273 

— 

13,200 

1 

4 

863-1,048 

10,608 

43,710 

3 

— 

746-863 

30,144 

— 

1 

1 

734-893 

10,716 

10,716 

1 

— 

676-783 

8,112 

_ 

1 

_ 

676-783 

8,384 

— 

2 

2 

635-772 

18,528 

18,528 

1 

1 

635-772 

8,922 

9,264 

5 

5 

548-666 

36,382 

37,831 

4 

4 

548-666 

31,226 

31,906 

1.5 

1.5 

457-614 

9,414 

9,552 

11 

11 

457-556 

67,431 

69,495 

5 

5 

457-556 

31,911 

32,511 

1 

1 

446-543 

5,576 

5,860 

— 

— 

415-505 

— 

— 

1.3 

1.3 

(7,268) 

10,688 

10,688 

1 

1 

1,273-1,548 

17,280 

18,138 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

2 

1,048-1,273 

15,276 

28,476 

3 

3 

863-1,048 

35,256 

34,678 

1 

1 

746-863 

9,211 

9,662 

1 

_ 

676-783 

8,418 

_ 

1 

1 

548-666 

7,992 

7,992 

1 

1 

1,273-1,548 

18,503 

18,576 

_ 

1 

1,155-1,405 

— 

16,860 

4 

3 

1,048-1,273 

61,104 

45,828 

1 

1 

1,048-1,273 

15,276 

15,276 

1 

1 

863-1,048 

11,832 

12,426 

1 

1 

863-1,048 

10,692 

11,220 

1 

1 

746-863 

,    9,396 

9,852 

_ 

_ 

746-863 

— 

— 

1 

— 

676-783 

8,452 

— 

1 

1 

492-628 

7,188 

7,188 

1 

1 

1,273-1,548 

17,846 

18,576 

— 

— 

1,155-1,405 

— 

— 

2 

4 

1,048-1,273 

30,552 

57,612 

1 

— 

863-1,048 

10,692 

— 

1 

— 

710-863 

8,520 

— 

1 

1 

676-783 

8,384 

8,808 

1 

1 

492-628 

6,308 

6,628 

1 

1 

1,273-1,548 

17,700 

18,576 

1 

1 

1,155-1,405 

14,916 

15,660 

— 

1 

1,155-1,405 

— 

14,556 

1 

1 

1,155-1,405 

16,180 

16,860 

4 

4 

1,048-1,273 

58,090 

58,368 

3 

3 

1,048-1,273 

42,595 

44,015 

1 

_ 

863-1,048 

10,905 

— 

_ 

1 

863-1,048 

— 

10,860 

7 

8 

863-1,048 

76,740 

91,407 

570 


HUMAN  RELATIONS 


DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FIIUj)       (fluth.)      [Authj 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MANAGEMENT  SERVICES— 
Continued 

Computer  Services — Continued 

Applied  science  programmer  II 0.4 

Programmer  I,  EDP 3.7 

Sr  computer  operator 0.7 

Key  data  supvr  II 0.5 

Computer  operator 4.3 

Sr  steno 0.2 

Computer  opr  trainee 0.6 

Keypunch  supvr  I 1 

Sr  clerk-typist 0.2 

Sr  clerk 0.4 

Steno  II 1.3 

Keypunch   opr 10.3 

Clerk-typist  II 0.9 

Clerk  II 3.1 

Key  data  opr  trainee 0.6 

Temporary  help 1 

Administrative  Service  Division : 

Chief  of  division - 

Welfare  fiscal  supvr 0.6 

Sr  steno — 

Steno  II 0.5 

Budget  Bureau : 

Fiscal  officer  I - 

Assoc  budget  analyst 2 

Asst  budget  analyst 0.5 

Jr  staff  analyst 0.2 

Administrative  trainee 0.7 

Temporary  help 3.5 

Business  Services  Bureau : 

Welfare  fiscal  supervisor 0.6 

Business  service  officer  III 1 

Business  service  officer  II 1.6 

Business  service  officer  I 2 

Records  management  analyst  II 1 

Records  management  analyst  I - 

Supvng  clerk   II 3 

Supvng  file  clerk  II 1 

Property  inspector 1 

Librarian    II    0.2 

Administrative  trainee — 

Supvng  clerk  I 5.7 

Supvng  clerk-typist  I 3.1 

Supvng  file  clerk  I 1 

Storekeeper  I 1 

Duplicating  machine  supvng  I 2 

Sr  clerk-typist 9.1 

Sr  clerk 7 

Varitypist   0.9 

Sr  file  clerk 3.9 

Sr  information  clerk 1 

Sr  account  clerk 2 

Stock  clerk 8.1 

Steno    II    7.4 

Clerk-typist  II S3.1 

Duplicating   machine  operator   II   _  5.5 

Duplicating  machine  operator  II 1.4 

Clerk  II 44.S 

File  clerk  II 10.7 

Telephone  operator 1 

Duplicating  machine  operator  I 0.8 

Clerk-typist  I 7.3 

Clerk   I   9.6 

Temporary  help 13.7 

Accounting  Bureau : 

Welfare  fiscal   supvr   1 

Accounting  officer  III 1 

General  accountant  III - 

Accounting   officer   II    0.9 

General  accountant   II   0.9 

Auditor  I   - 

Administrative    trainee    - 

Accountant  I 4 

Supvng  account  clerk  I 0.2 

Sr  account  clerk 3 

Sr    clerk-typist    0.3 

Accounting  technician 8.9 

Fiscal  student  trainee 0.6 


SALARY  RANGE 

1 

1 

863-1,048 

11,310 

11,880 

1 

- 

746-863 

9,396 

- 

2 

1 

710-863 

19,092 

9,174 

1 

1 

635-772 

8,604 

9,036 

4 

5 

614-746 

31,500 

40,S00 

1 

1 

562-717 

6,744 

7,068 

1 

— 

556-614 

6,924 

_ 

1 

1 

548-666 

7,440 

7,806 

— 

— 

548-700 

— 

— 

1 

1 

548-666 

7,158 

7,518 

1 

1 

492-628 

7,038 

7,188 

11 

11 

473-576 

70,872 

72,675 

1 

1 

457-614 

6,672 

6,672 

2.5 

2.5 

457-556 

16,424 

16,576 

— 

— 

415-457 

— 

— 

1.1 

1.1 

(5,701) 

6,407 

6,407 

1 

1 

1,337-1,626 

17,700 

18,576 

— 

— 

1,155-1,405 

— 

— 

— 

1 

562-717 

— 

7,812 

1 

- 

492-628 

7,188 

- 

_ 

1 

1,155-1,405 

_ 

16,860 

2 

1 

1,048-1,273 

29,194 

14,616 

1 

2 

863-1,048 

10,608 

21,990 

— 

— 

710-863 

— 

— 

1 

_ 

676-783 

8,9S9 

— 

3.5 

3.5 

(36,100) 

36,500 

36,500 

1 

1 

1,155-1,405 

16,860 

16,860 

1 

1 

1,048-1,273 

15,276 

15,276 

2 

3 

950-1,155 

25,260 

37,812 

3 

2 

863-1,048 

34,386 

23,976 

1 

1 

950-1,155 

12,628 

13,255 

— 

1 

863-1,048 

— 

10,860 

3 

3 

734-893 

31,576 

32,148 

1 

1 

734-893 

10,716 

10,716 

1 

1 

710-863 

10,356 

10,356 

1 

1 

710-863 

10,356 

10,356 

1 

_ 

676-783 

8,520 

— 

5 

5 

635-772 

44,496 

45,184 

5 

5 

635-772 

44,204 

45,484 

1 

1 

635-772 

8,026 

8,434 

1 

1 

584-746 

8,520 

8,520 

2 

2 

584-710 

16,700 

17,040 

11 

11 

548-700 

82,222 

84,597 

7 

7 

548-666 

55,512 

55,882 

1 

1 

548-666 

7,380 

7,744 

5 

5 

548-666 

37,774 

38,469 

1 

1 

548-666 

7,560 

7,930 

2 

2 

548-666 

15,984 

15,984 

8 

8 

530-644 

60,564 

61,644 

6 

6 

492-628 

40,910 

41,524 

90.5 

91.5 

457-614 

585,834 

603,490 

6 

6 

505-614 

40,874 

42,212 

2 

2 

480-584 

13,988 

14,016 

49.5 

51.5 

457-556 

309,297 

329,585 

11 

11 

457-556 

70,532 

72,056 

1 

1 

457-556 

6,672 

6,672 

1 

1 

435-530 

5,484 

5,760 

11 

8 

415-505 

57,004 

43,686 

10 

10 

395-480 

51,242 

53,467 

0.2 

0.2 

(S5,675) 

4,000 

4,000 

1 

1 

1,155-1,405 

16,520 

16,860 

1 

1 

1,048-1,273 

14,324 

15,036 

1 

1 

1,048-1,273 

12,576 

13,200 

1 

863-1,048 

— 

10,860 

1 

1 

863-1,048 

12,576 

12,576 

1 

710-821 

— 

9,174 

1 

676-783 

8,112 

— 

4 

5 

644-783 

36,516 

45,511 

1 

635-772 

8,502 

— 

3 

3 

548-666 

22,313 

23,026 

1 

1 

548-700 

7,664 

7,944 

9 

10 

548-666 

66,122 

75,243 

1 

530-676 

8,112 

— 

HOIAN  RELATIONS 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
jfjM        l<»'M      (Anlli.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MANAGEMENT  SERVICES— Continued 

Accounting  Bureau — Continued 

Bookkeeping  mach  opr  II 

Steno    II    

Bookkeeping  mach   opr  I 

Clerk-typist    II    

Account  clerk  II 

Temporary    help    

Field  Services  Division : 

Chief  of  division 

General  auditor  III 

Sr  steno   

Fiscal  Field  Support  Bureau  : 

Administrator  II 

Welfare   fiscal   supvr 

Welfare  fiscal  rep 

General    accountant    III    

General  accountant  II 

Supvng  account  clerk  II 

Auditor    I    

Administrative    trainee    

Accountant    I    

Supvng  account  clerk  I 

Sr   account   clerk   

Accounting   techn   

Steno    II    

Clerk-typist   II    

Account  clerk  II 

Temporary    help    

Field  Audits  Bureau : 

Supvng  governmental  auditor  I_ 

Governmental  auditor   III 

General  auditor  III 

Governmental  auditor  II   

General  auditor  II 

Auditor  I   

Sr  account  elk 

Fiscal  student  trainee 

Steno  II 


Totals,  Authorized  Positions 


MEDICAL  ASSISTANCE  PROGRAM 

Administration : 

Social  service  administrator  I 

Clerk-typist  II 

Fair  Hearings : 

Social  service  review  officer _ 

County  Merit  System  Bureau : 

Asst  personnel  analyst 

Stenographer  II  

Program  Information  Bureau : 

Associate  research  analyst 

Asst  social  research  analyst 

Senior  account  clerk 

Account  clerk  II 

Clerk  II  

Clerk-typist  I 

Training  Bureau : 

Training  consultant,  DSW 

Aged  and  Disabled  Bureau  : 

Medical  social  service  consultant  I_ 
Temporary  help — medical  consultant 

Computer  Services : 

Assoc  DP  systems  analyst 

Computer  operations  supvr  II 

Supervisor  EDP 

Programmer  II 

Programmer  I 

Sr  computer  operator 

Computer  operator 

Keypunch  supervisor  I 

Keypunch  operator 

Administrative  trainee 

Sr  account  clerk 

Account  clerk  II 

Clerk-typist  II 

Temporary  help 


SALARY  RANGE 

1 

1 

1 

505-614 

7,368 

7,368 

0.7 

— 

— 

492-628 

_ 

1 

1 

1 

457-556 

6,672 

6,672 

6.8 

7 

7 

457-614 

44,572 

45,230 

6.8 

8 

7 

457-556 

49,804 

45,218 

0.6 

0.1 

0.1 

(5,871) 

6,000 

6,000 

1 

1 

1 

1,337-1,625 

19,512 

19,512 

1 

2 

1 

1,048-1,273 

28,411 

15,276 

0.7 

1 

1 

562-717 

8,196 

8,196 

_ 

1 

1 

1,273-1,548 

17,773 

18,576 

1 

1 

1 

1,155-1,405 

14,976 

15,724 

6.7 

3 

4 

1,048-1,273 

47,176 

60,954 

1 

1 

1 

1,048-1,273 

15,276 

15,276 

3.S 

5 

4 

868-1,048 

56,085 

47,205 

1 

1 

1 

734-893 

10,716 

10,716 

0.8 

_ 

— 

710-821 

_ 

— 

- 

1 

1 

667-783 

8,316 

8,736 

1 

1 

1 

644-783 

8,486 

8,916 

3 

3 

3 

635-772 

26,398 

26,996 

14.4 

15 

15 

548-666 

110,530 

113,994 

1 

1 

1 

548-666 

7,992 

7,992 

1.8 

2 

2 

492-628 

12,108 

12,720 

1 

1 

1 

457-614 

6,672 

6,672 

9 

10 

10 

457-556 

61,620 

63,402 

0.1 

- 

- 

(2,603) 

- 

— 

1 

1 

1 

1,155-1,405 

16,860 

16,860 

4.7 

6 

6 

1,048-1,273 

80,847 

84,120 

0.6 

1 

1 

1,048-1,273 

12,940 

13,585 

9.8 

9 

10 

863-1,048 

108,324 

120,822 

1 

1 

1 

863-1,048 

10,356 

10,860 

4.6 

5 

5 

710-821 

45,397 

47,637 

1.8 

2 

2 

548-666 

14,568 

14,904 

0.4 

_ 

— 

530-676 

— 

— 

0.9 

1 

1 

492-628 

6,572 

$4,375,101 

6,908 

515.1 

524.7 

524.7 

$3,976,758 

$4,530,290 

2.9 

3 

3 

$1,213-1,475 

$46,812 

$48,252 

1 

3 

3 

457-614 

18,252 

18,828 

1 

1 

1 

1,213-1,475 

14,556 

15,276 

0.6 

1 

1 

863-1,048 

10,356 

10,860 

0.4 

1 

1 

492-628 

6,054 

6,360 

0.6 

1 

1 

1,048-1,273 

15,276 

15,276 

0.6 

1 

1 

863-1,048 

11,175 

11,736 

0.6 

1 

1 

548-666 

7,500 

7,868 

4.8 

8.5 

8.5 

457-556 

52,203 

53,827 

0.3 

0.5 

0.5 

457-556 

2,857 

3,005 

0.4 

1 

1 

415-505 

5,180 

5,440 

1 

1 

1 

1,074-1,305 

15,660 

15,660 

1.5 

3 

3 

973-1,183 

39,573 

40,668 

0.4 

2.4 

2.4 

(3,352) 

48,462 

53,308 

1 

1 

1 

1,048-1,273 

13,860 

14,556 

1 

1 

1 

1,048-1,273 

13,096 

13,750 

0.6 

— 

1 

1,048-1,273 

— 

13,200 

4.2 

6 

5 

863-1,048 

66,156 

57,402 

2.5 

1 

1 

746-863 

9,662 

10,146 

1 

1 

1 

710-863 

8,844 

9,285 

5.4 

5 

5 

614-746 

40,270 

41,830 

1 

1 

1 

548-666 

7,260 

7,620 

11.4 

12 

12 

473-576 

81,048 

82,003 

_ 

1 

1 

676-783 

8,952 

8,952 

0.4 

1 

1 

548-666 

7,158 

7,518 

0.6 

_ 

_ 

457-556 

— 

— 

0.2 

1 

1 

457-614 

6,672 

6,672 

1 

(6,117) 

- 

— 

572 


HUMAN  RELATIONS 


DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 
(FIII.J)       (Aulti.)     (tilth,) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


MEDICAL  ASSISTANCE 
PROGRAM— Continued 

Accounting  Bureau : 

Account  clerk  II 

Fiscal  Field  Support  Bureaii : 

Welfare  fiscal  representative 

Auditor  I 

Business  Services  Bureau : 

Administrative  trainee 

Stock  clerk 

Duplicating  machine  Opr  II 

Steno  II  

Clerk-typist  II 

File  clerk  II 

Clerk   II   

Clerk-typist  I 

Clerk  I 

Temporary  help 

Hospital  Social  Services : 

Social  service  consultant  III 

Hospital  social  worker  I 

Steno  II  

Clerk-typist  II 

Temporary  help 

Eligibility  Control  Bureau : 

Social  service  consultant  II 

Clerk-typist  II 

Medical  Social  Services  Bureau  : 

Social  service  administrator  II 

Social  service  consultant  II 

Medical  social  service  consultant  II 
Steno  II 

Communications  Unit : 

Social  service  consultant  I 

Clerk-typist  II 

ATD  Crash  Program : 

Medical  program  consultant  I 

Social  service  administrator  I 

Medical  social  service  consultant  I_ 

Hospital  social  worker  I 

Clerk-typist  II 

Clerk   II   

Temporary  help 


SALARY  RANGE 

0.6 

1 

1 

457-556 

6,542 

6,672 

0.5 

1 

1 

1,048-1,273 

12,576 

13,200 

1.2 

2 

2 

710-821 

19,704 

19,704 

_ 

1 

1 

676-783 

8,952 

8,952 

1 

1 

1 

530-644 

7,188 

7,548 

— 

1 

1 

457-556 

5,622 

5,910 

0.7 

— 

— 

492-628 

— 

— 

2.2 

3 

3 

457-614 

19,291 

20,014 

1 

1 

1 

457-556 

6,672 

6,672 

1.9 

4 

4 

457-556 

23,889 

24,777 

1.3 

2 

2 

415-505 

10,428 

10,950 

0.6 

1 

1 

395-480 

5,622 

5,760 

- 

0.1 

0.1 

(13) 

786 

786 

3 

3 

3 

1,074-1,305 

45,810 

46,732 

6.2 

17 

17 

728-884 

161.443 

167,219 

2.3 

3 

3 

492-628 

20,866 

21,200 

5.1 

9 

9 

457-614 

60,425 

61,341 

7 

- 

- 

(53,772) 

- 

- 

1.6 

3 

3 

973-1,183 

42,368 

42,588 

0.3 

0.5 

0.5 

457-614 

3,258 

3,336 

0.6 

1 

1 

1,337-1,626 

19,512 

19,512 

— 

1 

1 

1,128-1,305 

13,536 

14,196 

— 

1 

1 

1,128-1,305 

13,536 

14,196 

- 

1 

1 

492-628 

6,796 

7,132 

1.8 

3 

3 

884-1,074 

33,479 

35,148 

- 

2 

2 

457-614 

11,244 

11,820 

0.1 

_ 

_ 

1,708-2,288 

„ 

_ 

0.8 

— 

— 

1,213-1,475 

— 

— 

0.2 

— 

_ 

973-1,183 

— 

— 

3.6 

_ 

_ 

728-884 

— 

— 

1.8 

_ 

_ 

457-614 

— 

— 

0.2 

_ 

_ 

457-556 

— 

— 

0.3 

- 

- 

(2,296) 

- 

- 

Totals,  Authorized  Positions 92.3       122 


122 


$971,327 


$1,116,439  $1,154,663 


GRAND  TOTALS,  AUTHORIZED 

POSITIONS   (Support)   1,680.8    1,895.4    1,895.4 


$17,048,254        $20,218,96S        $20,6S9,425 


Local  Administration  of  Public  Assistance  Programs  and  Special  Services  Programs 

Homemaker  Services : 

Social  service  consultant  III -              -              1  $1,074-1,305  -  $14,916 

Social  service  consultant  II 1              1              -  973-1,183  $14,196 

Totals,  Authorized  Positions 111  $13,104  $14,196  $14,916 

Preschool  Compensatory  Education : 

Social  service  administrator  I 111  $1,213-1,475  $17,700  $17,700 

Social  service  consultant  III 3.8           4              4  1,074-1,305  59,310  60,516 

Welfare  fiscal  representative 0.6           1              1  1.048-1,273  12,576  13,200 

Auditor  I   0.8           1              1  710-821  8,952  9,396 

Steno  II 3              3              3  492-628  20,530  20,840 

Totals,  Authorized  Positions 9.2         10            10  $108,914  $119,068  $121,652 

Cooperative  Child  Protective  Services : 

Social  service  consultant  III 111  $1,074-1,305  $15,660  $15,660 

Social  service  consultant  II 4.3           5              5  973-1,183  65,389  66,975 

Stenographer   II    0.9           1              1  492-628  7,188  7,188 

Clerk-typist  II 111  457-614  7,008  7,008 

Clerk  II   111  457-556  6,672  6,672 

Totals,  Authorized  Positions 8.2           9              9  $89,076  $101,917  $103,503 


HUMAN  RELATIONS 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


SALARIES  AND  WAGES 


NO.  OF  POSITIONS 


69-70    70-71    71-72 

(Flll.d)        (Aulh.)       (Aulh.) 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


Local  Administration  of  Public  Assistance  Programs  and  Special  Services  Programs — Continued 

Adoptions — Mandatory  Exchange  :  SALARY  RANGE 

Social  service  consultant  III 3  3  3  $1,074-1,305  $46,9S0  $46,980 

Assoc  budget  analyst -  -  1  1,048-1,273  13.200 

Asst  budget  analyst 1  1  -  S63-1.048  11,175 

Asst  social  research  analyst -  1  1  863-1,048  11,265  11,832 

Programmer  II,   EDP 0.2  1  1  863-1,048  11,130  11,688 

Accounting   technician   111  548-666  7,992  7,992 

Keypunch   operator 111  473-576  6,394  6,716 

Stenographer   II   0.9  -  -  492-628 

Clerk-typst  II   12  2  457-614  13,188  13,512 

Totals,   Authorized  Positions 8.1  10  10  $80,S47  $108,124  $111,920 

Adoptions — Relinquishment : 

Adoptions  case  work   supvr 111  $973-1,183  $14,196  $14,196 

Adoptions  case  worker   4.5  6  6  884-1,074  74,649  76,104 

Stenographer   II   1.1  2  2  492-628  14,376  14,376 

Clerk-typist  II 1.1  2  2  457-614  12,943  13,243 

Totals,  Authorized  Positions 7.7  11  11  $82,333  $116,164  $117,919 

Case  Aides : 

Supvr  psych  social  worker  I 111  $973-1,183  $13,536  $14,196 

Temporary    help    29  29  29  (82,274)  140,940  147,990 

Totals,   Authorized  Positions 30  30  30  $95,162  $154,476  $162,186 

Employment   and    Career   Opportunities 
for  the  Mexican-American  Group  : 

Assoc  personnel  analyst 1  1  $1,048-1,273  $14,556  $15,276 

Soc  serv  consultant  II -  1  1  973-1,183  13,536  14,196 

Stenographer   II   1  1  492-628  6,852  7,188 

Temporary    help    -  6  6  -  54,864  57,607 

Totals,  Authorized  Positions -  9  9  -  $89,808  $94,267 

Patterns  in  Aging  on  Welfare  : 

Asst  research   analyst -  -  1  $863-1,048  -  $10,860 

Jr  research  analyst 1  1  -  746-863  $9,396  - 

Clerk-typist  II 1.2  1.5  1.5  457-614  8,711  9,153 

Clerk-typist  I 0.2  -  -  415-505  -  - 

Temporary  help 0.2  5  5  (384)  9,393  9,393 

Totals,  Authorized  Positions 2.6  7.5  7.5  $16,262  $27,500  $29,406 

Simplified  Eligibility  Methods : 

Temporary    help    4  ($30,560)  -        - 

Totals,  Authorized  Positions 4  -  -  $30,560  -  - 

Nationwide  Demonstration  Program : 

DP  manager  III 0.2  -  -  $1,405-1,708 

Staff    governmental    program    analyst  0.5  -  -  1,155-1,405  - 

Staff   management  analyst 0.6  -  -  1,155-1,405 

Staff  DP  systems  analyst -  1,155-1,405 

Staff  research  analyst 0.7  -  -  1,155-1,405 

Associate  DP  systems  analyst 2.8  -  -  1,048-1,273 

Asst  research   analyst 0.5  -  -  863-1,048 

Sr    stenographer    0.8  -  -  562-717 

Sr  clerk-typist 0.8  -  -  548-700 

Temporary    help    -  -  (39,737)       -        ~ 

Totals,  Authorized  Positions 6.9  -  -  $104,177  -  - 


GRAND   TOTALS,   AUTHORIZED 
POSITIONS    (Local  Assistance)- 

GRAND  TOTALS,   AUTHORIZED 
POSITIONS    (Departmentwide)— 


77.7 


87.5 


87.5 


$620,435 


$731,253 


$755,769 


1,758.5  1,982.9  1,982.9    $17,668,689   $20,950,221   $21,445,194 
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HUMAN  RELATIONS 


DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


General  Activities 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Transfers  from  Special  Social 
Services : 
Management  Services  Branch : 
Fiscal  Field  Support  Bureau  : 
Welfare  fiscal   representative 
Budget  Bureau : 

Associate  budget  analyst 

Asst  budget  analyst 

Accounting  technician 

Computer  Services : 

Programmer   II,   EDP 

Keypunch  operator 

Program  Research  Bureau : 
Asst  social  research 

analyst    

Totals,  Adjustment 

Positions    Transferred    to    Depart- 
ment of  General  Services : 
Business  Services  Bureau : 

Supvng  clerk  I   

Storekeeper  I  

Duplicating  machine  supervisor 

Sr  clerk 

Stock  clerk 

Duplicating    machine    operator 

II    (offset)    

Duplicating    machine    operator 

II   (direct  impression) 

Clerk  II   

Duplicating  machine  operator  I 

Clerk   I   

Legal  Office : 

Clerk  II   

Totals,  Positions  Transferred 
Reduction  in  Authorized  Positions  : 
Departmental  Administration : 
Office  of  Planning  : 

Social    service    administrator 

III    

Stenographer  II   

Communications  Unit : 

Social  service  administrator  I 
Field  Operations  Branch : 
Administration  : 

Social    service    administrator 

IV    

Social    service    administrator 

III   

Social    service    administrator 

II   

Sr   stenographer   

Field  Liaison  : 

Social    service    administrator 

N     III   

Social    service    administrator 

II   

Social  service  consultant  III 

Sr  stenographer 

Stenographer   II   

Clerk-typist  II 

Licensing  Field  Operations : 
Social    service    administrator 

II    

Social  service  administrator  I 
Social  service  consultant  III 

Stenographer   II   

Clerk-typist  II 


899.8   938.4   938.4 


S,S6S,770   $10,041,S11    $10,300,026 


SALABT  RANGE 

- 

2 

2 

1,048-1,273 

25,152 

26,400 

_ 

1 
1 

1 

1 

1,048-1,273 

S63-l,048 

54S-666 

11,175 
7,992 

13,200 
7,992 

- 

1 

1 

1 
1 

S63-l,048 
473-576 

11,130 
6,394 

11.6SS 
6,716 

- 

1 

1 

S63-l,048 

11,265 

11,832 

-23 


-1 
-1 

1,475-1,793 
492-628 

-1 

1,213-1,475 

-1 

1,626-1,976 

-1 

1,475-1,793 

-1 

-2 

1,337-1,626 
562-717 

-2 

1,475-1,793 

-8 
-1 
-3 
-2 
-1 

1,337-1,626 

1,074-1,305 

562-717 

492-628 

457-614 

-1 
-2 
-2 
-3 

-1 

1,337-1,626 

1,213-1,475 

1,074-1,305 

492-628 

457-614 

$73,108 


$77,828. 


-1 

-1 

-2 
-1 

-A 

635-772 
5S4-746 
5S4-710 
548-666 
530-644 

- 

-9,264 
-S.520 

-17,040 
-7.992 

-28,710 

-6 

505-614 

- 

-42,212 

-2 
-3 

-1 

-1 

480-584 
457-556 
435-530 
395-^80 

- 

-14,016 

-19,529 

-5,484 

-5,760 

-1 

457-556 

- 

-6,672 

-$165,199 


-21,516 

-7,188 

-17,700 


-23,712 

-21,516 

-16,860 
-16,392 

-43,032 

-152,697 

-15,660 

-22,539 

-14,124 

-6,672 


-19,512 
-35,400 
-31,320 
-21,564 
-6,672 


HUMAN  RELATIONS 
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DEPARTMENT   OF   SOCIAL   WELFARE — Continued 


CHANGES  IN 

AT'TIK  >RIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


General  Activities — Continued 

Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized 
Positions — Continued 
Field  Operations  Branch — 
Continued 
Field  Support : 

Social    service    administrator 

III    

Sr   stenographer   

Administrative  Surveys  Bureau  : 
Social    service    administrator 

Social  service  administrator  I 
Social  service  consultant  III 
Eligibility  Control  Bureau  : 
Social    service    administrator 

Social  service  administrator  I 

Social  service  consultant  III 
Licensing — Aged  Institutions  : 

Social  service  consultant  III 
Licensing — Day  Nurseries  : 

Social  service  consultant  III 
Adoptions — Field  Operations  : 

Social  service  administrator  I 

Stenographer    II    

Program  Services  Branch : 
Administration  : 

Social  services  administrator 

IV    

Chief  of  emergency  welfare 

services    

Sr  stenographer 

Social  Services  Division : 

Social  services  administrator 

III   

Sr  stenographer  

Stenographer  II 

Adult  Services  Bureau : 

Social  services  administrator 

II 

Social  service  consultant  III 

Stenographer    II    

Family  Services  Bureau : 

Social  services  administrator 

II 

Social  services  administrator 

I 

Social  service  consultant  III 

Stenographer  II  

Adoptions  and  Foster  Care 
Bureau : 
Social  services  administrator 

Social  services  administrator 
I 

Social  service  consultant  III 

Sr  special  investigator 

Clerk-typist  II 

Stenographer   II   

Income  Maintenance  Division : 
Social  services  administrator 

in : 

Sr  stenographer 

Aged  and  Disabled  Bureau  : 
Social  services  administrator 
II 

Medical  social  services 

administrator  I 

Social  service  consultant  III 
Stenographer  II  


-1 

-1 

SALARY  RANGE 
1,475-1,793 
562-717 

-1 

_o 
-2 

1,337-1,626 

1,213-1,475 
1,074-1,305 

-1 
-1 

-7 

1,337-1,626 
1,213-1,475 
1,074-1,305 

-2 

1,074-1,305 

-6 

1,074-1,305 

-1 

-1 

1,213-1,475 
492-628 

-1 

1,626-1,976 

-1 

-1 

1,337-1,626 
562-717 

-1 

-1 
-1 

1,475-1,793 
562-717 
492-628 

-1 
-3 
-1 

1,337-1,626 

1,074-1,305 
492-63S 

-1 

1,337-1,626 

-1 
-6 

-2 

1,213-1,475 
492-638 
492-628 

-1 

1,337-1,626 

-2 
-8 
-1 
-2 
-5 

1,213-1,475 

1,074-1,305 

870-1,058 

457-614 

492-628 

-1 
-1 

1,475-1,793 
562-717 

-1 

1,337-1,626 

-4 
-1 
-4 

1,213-1,475 

1,074-1,305 

492-628 

-21,516 
-8,196 

-19,512 
-32,688 
-29,196 


-19,512 
-17,700 
-107,592 

-31,320 

-89,712 

-17,700 
-7,188 


-23,712 

-19,512 
-8,196 


-21,516 
-8,196 

-7.1S8 


-19,512 

-46,794 

-6,479 


-19,512 

-15,276 
-91,128 
-12,324 


-17,919 

-35,004 

-123.252 

-12,696 

-12,620 
-35,072 


-21,516 
-8,196 


-19,512 

-70,512 
-15,660 
-27,924 
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DEPARTMENT  OF  SOCIAL  WELFARE— Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


General  Activities — Continued 

Workload  and  Administrative 
Adjustments — Continued 
Reduction  in  Authorized 
Positions — Continued 
Program  Services  Branch — 
Continued 
AFDC  Bureau : 

Social  services  administrator 

II 

Social  services  administrator 

Social  service  consultant  III 

Stenographer  II  

Food  Stamp  Bureau : 

Social  services  administrator 

Social   service   consultant   II 

Stenographer  II  

Blind  Division: 

Social  service  administrator  I 

Stenographer  II  

Training  Bureau : 

Social  welfare  training 

director   

Social  service  administrator  I 

Training  consultant  DSW 

Social  welfare  training  supvr 

Sr   stenographer   

Stenographer   II   

Employment  and 
Rehabilitation : 
Social  services  administrator 

IV    

Sr   steno    

Policy  Liaison  Division : 
Social  services  administra- 
tor  II   

Social  services  administra- 
tor  I   

Social    services    consultant 

III   

Steno  II 

Evaluation  and  Measurement : 
Social  services  administra- 
tor II 

Asst  research  analyst 

Community  Resources 
Development : 
Social  services  administra- 
tor  I    

Social  services  administra- 

Totals,  Reductions  in  Au- 
thorized Positions  _ 
Proposed  New  Positions : 

Management  Services  Branch : 
Field  Audits  Bureau : 

Governmental  auditor  III 

Governmental  auditor  II 

Sr  account  clerk 

Stenographer  II 

Totals,  Proposed  New 

Positions 

Totals,  Workload  and 
Administrative 
Adjustments 

TOTALS,  SALARIES  AND  WAGES  _ 


-1 
-3 
-1 


-1 
-1 
-1 

-1 
-1 


-1 
-1 
-6 

-1 
-1 
-A 


-1 
-1 


-2 
-3 

-3 

-5 

-1 


SALARY  RANGE 
1,337-1,626 

1,213-1,475 

492-628 

1,213-1,475 

492-628 

1,213-1,475 
492-628 


1,337-1,626 

1,213-1,475 

1,074-1,305 

973-1,183 

562-717 

492-628 


1,626-1,976 
562-717 


1,337-1,626 

1,213-1,475 

1,074-1,305 
492-628 


1,337-1,626 
863-1,048 


1,213-1,475 
1,213-1,475 


-19,512 

-17,700 

-46,980 

-6,490 


-16,656 

-13,236 

-6,628 

-17,700 

-7,188 


-19,512 
-17,376 
-92,472 
-12,276 
-8,196 
-27,940 


-23,712 
-7,966 


-34,852 

-49,356 

-41,448 
-21,564 

-16,860 


-17,700 


- 

- 

-152 

4 
14 

1 
1 

1,048-1,273 

863-1,048 

548-666 

492-599 

- 

-$2,138,466 

50,304 

144,984 

6,576 

6,054 

- 

- 

20 

- 

- 

$207,918 

_ 

7 

-148 

_ 

$73,108 

-$2,017,919 

899.8      945.4      790.4 


$8,868,770        $10,114,919 


$8,282,107 


HUMAN  RELATIONS 


577 


DEPARTMENT  OF   SOCIAL   WELFARE — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71    71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 


Community  Services 

Totals,   Authorized   Positions   688.7       835 

Proposed  New  Positions : 
MR  Expansion  Program  : 
Supvng  psychiatric  social 

worker  II -  - 

Supvng  psychiatric  social 

worker  I —  — 

Psychiatric  social  worker -  - 

Clerk-typist  II 

Totals,  Proposed  New  Positions 

TOTALS,  SALARIES  AND  WAGES- 

Medical  Assistance  Program 

Total,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 
Computer  Services : 

Account  clerk  II 

Reductions  in  Authorized  Positions 

(Transferred   to   State   Person- 
nel Board)  : 
County  Merit  Systems  Bureau : 

Asst  personnel  analyst 

Steno  II  

Reductions  in  Authorized  Positions 

(Transferred  to  Department  of 

Health  Care  Service)  : 
Administration  : 

Social  service  administrator  I_ 

Clerk-typist  II 

Program  Information  Bureau : 

Account  clerk  II 

Clerk   II   

Clerk-typist  I 

Fiscal  Field  Support  Bureau  : 

Welfare  fiscal  rep 

Auditor  I 

Business  Services  Bureau : 

Clerk   II   

Clerk-typist  II 

File  clerk  II 

Clerk-typist    I    

Hospital  Social  Services : 

Social  service  consultant  III 

Hosp  social  worker  I 

Steno  II  

Clerk-typist  II 

Medical  Social  Services  Bureau  : 

Social  service  administrator  II 

Social  service  consultant  III 

Medical  social  service 

consultant  II 

Steno  II  

(Transfers  to  Department  of 

General  Services) 
Business  Services  Bureau : 

Stock  clerk 

Position  Abolished : 
Training  Bureau : 

Training  consultant 

Totals,  Workload  and  Admin- 
istrative Adjustments 

TOTALS,    SALARIES   AND    WAGES         92.3         63 


835 


6 
29 
14.5 


$7,208,158 

SALARY  RANGE 
1,074-1,305 

973-1,183 

884-1.074 

457-584 


¥9,060,718 


62 


971,326 


$576,225 


$9,234,736 


15,660 

85,176 

373,752 

92,220 


- 

- 

50.5 

- 

- 

$566,808 

688.7 

835 

885.5 

$7,208,158 

$9,060,718 

$9,801,544 

92.3 

122 

122 

$971,326 

$1,116,439 

$1,154,663 

- 

3 

3 

457-556 

16,866 

17,730 

- 

-1 
-1 

-1 

-1 

863-1,048 
492-599 

-10,356 
-6,054 

-10,860 
-6,360 

- 

-3 
-3 

-3 
-3 

1,213-1,475 

457-584 

-46,812 
-18,252 

-48,252 
-18,828 

- 

-5.5 
-0.5 
-1 

-5.5 
-0.5 
-1 

457-556 
457-556 
415-505 

-34,917 

-2,857 
-5,180 

-35,647 
-3,005 
-5,440 

_ 

-1 
-2 

-1 

-2 

1,048-1,273 
710-821 

-12,576 
-19,704 

-13,200 
-19,704 

- 

-3 
-1 
-1 
-2 

-3 
-1 
-1 

-2 

457-556 
457-614 
457-556 
415-505 

-18,079 
-7,609 
-6,672 

-10,428 

-18,667 
-7,744 
-6,672 

-10,950 

-3 

-17 
-3 
-9 

-3 

-17 

-3 

-9 

1,074-1,305 
728-884 
492-628 
457-614 

-£5,810 

-161,443 

-20,866 

-60,425 

^6,732 

-167,219 

-21,200 

-61,341 

- 

-1 

-1 

-1 
-1 

1,337-1,626 
1,128-1,305 

-19,512 
-13,536 

-19,512 
-14,196 

- 

-1 
-1 

-1 

-1 

1,128-1,305 
492-628 

-13,536 
-6,796 

-14,196 
-7,132 

- 

- 

-1 

- 

- 

-6,672 

- 

-1 

-1 

1,074-1,305 

-15,660 

-15,660 

- 

-59 

-60 

-$540,214 

-$561,459 

$593,204 
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DEPARTMENT  OF  SOCIAL  WELFARE — Continued 


CHANGES  IN 
AUTHORIZED  POSITIONS 


PERSONNEL  MAN-YEARS 


69-70    70-71   71-72 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 

2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


77.7 


87.5 


87.5 


Local  Assistance 

Totals,  Authorized  Positions 

Workload  and  Administrative 
Adjustments : 

Assoc  research  analyst 

Social  service  consultant  III 

Transfers   to   Management   Services 
Branch : 

Assoc  budget  analyst 

Asst  budget  analyst 

Accounting   technician 

Programmer  II,   EDP 

Keypunch  operator 

Asst  social  research  analyst 

Totals,  Positions  Transferred 

Reduction  in  Authorized  Positions : 

Social  service  consultant  III 

Assoc  personnel  analyst 

Social  service  consultant  II 

Steno  II  

Temporary  help 

Total  Reduction  in  Authorized 
Positions 

Totals,  Workload  and 
Administrative 
Adjustments 

TOTALS,    SALARIES   AND   WAGES 

GRAND  TOTALS,  DEPARTMENT 

OF  SOCIAL  WELFARE 1,758.5    1,927.9    1,812.4 


$620,435 


$731,253 


$755,769 


SALARY  RANGE 

- 

1 
1 

1 

1 

1,048-1,273 

12,576 
15,032 

13,200 
15,660 

- 

-1 

-1 
-1 
-1 
-1 

-1 

-1 
-1 
-1 

-1 

1,048-1,273 
863-1,048 

548-666 
863-1,048 

473-576 
863-1,048 

-11,175 
-7,992 

-11,130 
-6,394 

-11,265 

-$47,956 

-13,200 

-7,992 
-11,688 

-6,716 
-11,832 

- 

-5 

-5 

-$51,428 

- 

- 

-1 
-1 
-1 
-1 

-6 

1,074-1,305 

1,048-1,273 

973-1,183 

492-628 

- 

-14,916 
-15,276 
-14,196 

-7,188 
-57,607 

- 

- 

-10 

_ 

-3 

-13 

77.7 

84.5 

74.5 

$620,435 


-$20,348 


$710,905 


-$109,183 


-$131,751 

$624,018 


$17,668,689    $20,462,767    $19,300,873 
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LOANS   TO   RECIPIENTS   OF  AID   TO   THE   BLIND 


EXPENDITURES 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 


SUMMARY 
Total  Withdrawals : 

Loans  to  recipients  of  Aid  to  the  Blind  (Revolving  Loan  Fund)  b 

General  Description 

Chapter  2127,  Statutes  of  1963,  established  a  re- 
volving fund  for  recipients  of  Aid  to  the  Blind.  It  is 
used  to  make  loans  to  recipients  to  enable  them  to  es- 
tablish themselves  in  businesses,  professions,  or  other 
gainful  employment.  As  a  result,  this  program  makes 
it   possible   for   recipients   to   discontinue   their   aid 


$9,000 


$9,000 


status  and  become  self-supporting.  Loans  are  limited 
to  a  maximum  of  $5,000  each.  The  amount  loaned  in 
any  year  cannot  exceed  the  amount  saved  by  the  state 
in  the  preceding  year  through  discontinuances  in  Aid 
to  the  Blind  which  result  from  this  loan  program.  A 
total  of  19  loans  have  been  granted  under  this  pro- 
gram since  January  1,  1964. 


GENERAL  ANALYSIS 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


REVOLVING   LOAN   FUND 
Withdrawals : 

Loans  to  recipients  of  Aid  to  the  Blind 


$9,000 


$9,000 


FUND  CONDITION 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


ESTIMATED 
1971-72 


REVOLVING   LOAN   FUND 

Accumulated  surplus,  July  1 $22,203  $24,597  $21,297 

Receipts : 

Loan  repayments  and  interest 2,394  5,700  5,700 

Total  Resources   $24,597  $30,297  $26,997 

Withdrawals : 

Loans  to  recipients  of  Aid  to  the  Blind -  -9,000  -9,000 

Accumulated  surplus,  June  30 $24,597  $21,297  $17,997 

b  Neither  the  revenue  nor  the  expenditures  of  nongovernmental  cost  funds  are  included  in  the  overall  budget  totals. 
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Workmen's  Compensation  Insurance 

Headquarters  Office  at  San  Francisco 


1 
2 
3 

4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
83 
84 
85 
86 
87 
88 
89 
90 
91 


COMPENSATION   INSURANCE   FUND 


Program  Objectives 


The  California  State  Compensation  Insurance  Fund 
is  a  self-supporting  enterprise  created  to  offer  insur- 
ance protection  to  employers  at  the  lowest  possible 
cost.  This  fund  operates  in  competition  with  other 
insurance  carriers,  acting  as  a  yardstick  for  the  se- 
curing of  fair  premium  rates  for  employers  and  fair 
treatment  for  injured  employees.  The  fund  is  required 
by  law  to  use  the  same  rates  and  classifications  estab- 
lished by  the  State  Insurance  Commissioner  for  insur- 
ers generally,  and  provides  that  the  rates  shall  be  only 
those  sufficient  to  carry  out  the  specific  purposes 
stated  in  law. 

SUMMARY  OF  PROGRAM   REQUIREMENTS 

Compensation  Insurance   (State  Compensation  Insurance  Fund)  a 


Expenditure  estimates  for  the  budget  year  are  based 
on  the  level  of  activity  anticipated  by  the  fund's 
management.  Changes  in  economic  conditions  may  re- 
sult in  corresponding  changes  in  the  various  items  of 
expense. 

The  budget  data  presented  is  information  available 
as  an  annual  operations  report.  As  a  public  enterprise 
fund  authorized  by  statutes;  no  budget  detail  is  pre- 
sented. 


ACTUAL 
1969-70 
$23,089,314 


ESTIMATED 
1970-71 
$22,830,000 


PROPOSED 
1971-72 
$22,350,000 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

PERSONAL  SERVICES 

Salaries  and  wages $13,337,070 

Staff    benefits 1,350,446 

Totals,   Personal    Services $14,687,516 

Operating  expenses  and  equipment 8,401,798 

Totals,  Expenditures  (State  Compensation  Insurance  Fund)  a $23,089,314 

a  The  expenditure  of  these  funds  are  not  included  in  overall  budget  totals. 


$13,550,000 
1,450,000 

$15,000,000 
7,830,000 


$13,400,000 
1,350,000 

$14,750,000 
7,600,000 


$22,830,000        $22,350,000 


HUMAN  RELATIONS 


581 


WORKMEN'S  COMPENSATION    BENEFITS   FOR   SUBSEQUENT   INJURIES 


1 

2 
3 

4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 
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Program  Objectives 

This  program  provides  benefits  for  permanent  disabilities  in  accordance  with  the  provisions  of  Sections  4750- 
4755  of  the  Labor  Code,  which  arise  from  industrial  injury  suffered  by  an  employee  who  has  suffered  from  a 
previous  permanent  disability.  During  1070-71,  an  allocation  of  $46,000  from  the  Emergency  Fund  is  antici- 
pated to  meet  expenses  based  on  revised  estimates  of  number  of  claims. 


SUMMARY   OF   PROGRAM    REQUIREMENTS 

Workmen's  Compensation  Benefits  for  Subsequent  Injuries 
(General  Fund)   


ACTUAL 
1969-70 

$1,526,698 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


$1,699,000  $1,770,000 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

Workmen's    Compensation    for    Subsequent    Injuries    (General 


Fund) 


$1,526,698 


$1,699,000 


$1,770,000 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


STATE  OPERATIONS 

Budget  Act  appropriation 

Allocations  from  Emergency  Fund 

Totals  Available 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES 


$1,444,000 
88,000 

$1,653,000 
46,000 

$1,770,000 

$1,532,000 
-5,302 

$1,699,000 

$1,770,000 

$1,526,698 

$1,699,000 

$1,770,000 
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WORKMEN'S  COMPENSATION  FOR  DISASTER  SERVICE  WORKERS 


1 
2 

3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
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37 
38 
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44 
45 
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47 
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49 
50 
51 
52 
53 
54 
55 
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57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 


Program  Objectives 

To  provide  for  the  hospitalization  and  medical  care  of  disaster  service  workers,  and  services  of  the  State 
Compensation  Insurance  Fund  in  cases  where  disaster  service  workers  are  injured,  as  authorized  by  Chapter 
10  of  Part  1,  Division  4  of  the  Labor  Code.  The  current  year  Emergency  Fund  allocation  of  $50,000  is  provided 
to  pay  claims  resulting  from  the  fire  disasters  experienced  last  September. 


SUMMARY   OF   PROGRAM   REQUIREMENTS 

Workmen's  Compensation  for  Disaster  Service  Workers  (General 
Fund)   


ACTUAL 
1969-70 

$100,107 


ESTIMATED 
1970-71 

$106,000 


PROPOSED 
1971-72 

$110,000 


SUMMARY  BY  OBJECT 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

Workmen's  Compensation  for  Disaster  Service  Workers  (Gen- 
eral Fund) 


$100,107 


$106,000 


$110,000 


RECONCILIATION  WITH  APPROPRIATIONS 


ACTUAL 
1969-70 


ESTIMATED 
1970-71 


PROPOSED 
1971-72 


LOCAL  ASSISTANCE 

General  Fund 
APPROPRIATIONS 

Budget  Act  appropriation   

Allocations  from  Emergency  Fund   

Totals  Available 

Unexpended  balance,  estimated  savings 

TOTALS,  EXPENDITURES   


$51,000 
51,000 

$102,000 
-1,893 

$100,107 


$56,000 
50,000 

$106,000 


$106,000 


$110,000 


$110,000 


$110,000 


70 
71 

72 
73 
74 
75 
76 
77 
78 
79 
80 
81 
82 
88 
84 
85 
86 
87 
88 
89 
90 
91 


APPENDIX 


Salaries  and  Wages  Information 

Presented  in  this,  Volume  III,  Budget  Supplement  for  Human  Eelations,  are  the  complete  and  detailed  data 
on  approved  staffing  for  state  agencies.  This  information  has  been  published  to  (1)  reduce  the  quantity  of  de- 
tail in  the  Governor's  Budget  and  thereby  focus  attention  on  the  programs  and  activities  of  the  several  state 
agencies;  and  (2)  simplify  the  mechanics  of  budget  preparation  and  printing. 

For  each  state  agency  the  information  is  reported  for  the  1969-70  fiscal  year  on  an  actual  basis  and  for 
1970-71  and  1971-72  on  an  authorized  basis.  A  more  thorough  explanation  of  the  content  and  interpretation 
of  this  supplement  is  given  below  and  on  the  immediately  following  pages. 


Position  Titles 

In  this  volume,  positions  encompassed  by  state  civil 
service  have  been  listed  by  the  official  class  titles  as 
established  by  the  Personnel  Board  effective  July  lv 
1970.  Positions  exempt  from  civil  service  have  been 
listed  by  the  official  class  titles  established  by  (1) 
statute,  (2)  The  Kegents  of  the  University  of  Califor- 
nia, (3)  The  Trustees  of  the  California  State  Colleges, 
or  (4)  such  other  authority  as  may  have  been  desig- 
nated by  law. 

Authorized  Positions 

For  the  1970-71  and  1971-72  fiscal  years,  positions 
reported  as  authorized  are  those  which  were  included 
in  the  1970-71  Budget  as  approved  by  the  Legisla- 
ture. Exceptions  to  this  rule  are  explained  by  footnote 
in  all  cases  other  than  technical  adjustments  of  posi- 
tion classification  to  more  accurately  reflect  assigned 
duties. 

In  some  instances,  certain  classes  have  been  com- 
bined to  provide  replacement  of  positions  at  a  higher 
level  either  (a)  upon  completion  of  a  training  period 
or  (b)  after  temporary  downward  classification  for 
recruiting  purposes.  Such  positions  are  indicated  by 
showing  both  class  titles  on  the  same  line,  with  a 
salary  range  of  the  minimum  salary  of  the  lower  class 
and  the  maximum  of  the  higher  class.  For  example : 
administrative  trainee-junior  staff  analyst,  $676-863. 

Changes  in  Authorized  Positions 

Proposed  Changes  to  Authorized  Positions  are  now 
included  as  a  part  of  the  Salary  Schedules.  These 
changes  are  proposed  by  the  Executive  and  are  listed 
under  either:  (1)  "Workload  and  Administrative  Ad- 
justments, (2)  Proposed  New  Positions,  and/or  (3) 
Reductions  in  Authorized  Positions. 

Modifications  to  these  changes  as  a  result  of  legisla- 
tive review  will  be  reflected  in  the  Final  Change  Book. 

Expenditures 

Estimated  salary  payments  for  each  group  of  like 
positions  are  reported  for  the  1970-71  and  1971-72 
fiscal  years.  These  estimates  represent  salary  costs  on 
the  basis  of  continuous,  100  percent  occupancy  of  all 
authorized  positions  and  include  the  cost  of  merit 
salary  adjustments  where  applicable.  Exceptions  are 
explained  by  footnote  for  those  special  cases  in  which 
the  above  general  rule  was  not  followed.  Appropriate 
adjustments  to  recognize  probable  position  vacancies 
are  included  in  the  budget  document  as  estimated  sal- 
ary savings.  For  the  1969-70  fiscal  year  actual  salary 
expenditures  are  reported. 


Number  of  Positions 

For  the  1969-70  fiscal  year,  the  number  of  positions 
represents  actual  man-years  (A  man-year  is  equal  to 
12  months  full-time  employment  of  one  person — 12 
persons  employed  for  one  month,  two  persons  em- 
ployed for  six  months,  or  any  similar  combination 
equal  one  man-year)  of  employment  expressed  in 
terms  of  full-time,  full-year  equivalents  counted  to 
the  nearest  tenth  of  a  man-year. 

Positions  for  1970-71  and  1971-72  are  counted  to 
the  nearest  tenth  of  authorized  jobs  expressed  in 
terms  of  full-time,  full-year  equivalents.  The  only 
exception  is  in  the  case  of  positions  to  be  established 
after  July  1.  In  such  instances,  the  positions  are 
counted  without  adjustment  for  delayed  establish- 
ment, e.g.,  a  full-time  position  to  be  established  Jan- 
uary 1  is  counted  as  1.0  position,  not  as  0.5  position. 

Salary  Range 

Rates  of  pay  listed  under  this  heading  represent 
salary  ranges  established  by  (1)  the  State  Personnel 
Board  for  civil  service,  Office  of  Emergency  Services 
interim  merit  system,  and  Maritime  Academy  classi- 
fications; (2)  the  appointing  authority  with  the  ap- 
proval of  the  Director  of  Finance  for  Non-Civil 
Service  positions;  (3)  statute;  (4)  The  Regents  of  the 
University  of  California;  (5)  The  Trustees  of  the 
California  State  Colleges;  or  (6)  the  Board  of  Di- 
rectors of  the  Hastings  College  of  the  Law. 

The  amounts  shown  are  the  (1)  minimum  and  max- 
imum monthly  or  hourly  rates,  (2)  flat  monthly  rate, 
or  (3)  annual  compensation  as  indicated.  The  mini- 
mum of  the  range  serves  as  the  normal  entrance  rate 
for  new  appointees  to  any  position  in  a  class  and 
represents  the  lowest  rate  to  be  paid  to  any  employee 
who  is  considered  qualified  for  appointment  to  or 
retention  in  a  position.  The  maximum  of  the  range 
represents  the  highest  rate  payable  to  an  employee 
who  occupies  any  position  in  the  class. 

In  some  classifications  and  positions  with  unusual 
conditions  of  work  or  where  it  is  necessary  to  meet 
prevailing  rates  or  practices,  more  than  one  salary 
range,  or  rate  or  method  of  compensation  has  been 
established  within  a  class.  These  "alternate  ranges" 
and  the  criteria  for  their  application  are  established 
by  the  Personnel  Board.  For  classes  which  have  alter- 
nate ranges,  salaries  indicated  in  this  supplement 
show  the  minimum  step  of  the  lowest  range  and  the 
maximum  step  of  the  highest  range.  The  specific 
ranges  and  criteria  for  instructional  positions,  other 
than  higher  education,  are  shown  on  pages  6  and  7. 
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Under  the  pay  plan  adopted  by  the  State  Personnel 
Board,  the  intermediate  steps  in  each  salary  range 
have  been  fixed  at  a  uniform  percentage  interval  of 
5  percent.  This  plan  is  used  also  for  most  salaries 
fixed  for  exempt  positions.  A  table  of  salary  ranges  in 
the  state  service  is  included  at  the  end  of  this  section. 
Thus,  $342-415  indicates  a  monthlv  salarv  range  hav- 
ing steps  of  $342-$359-$377-$395-$415.  Salary  ranges 
for  instructional  positions  and  librarians  in  the  state 
colleges,  and  academic  positions  in  the  University  of 
California  are  set  forth  in  the  Education  Supplement 
only. 

Merit  Salary  Adjustments 

Subject  to  availability  of  funds,  Section  18854  of 
the  Government  Code  provides  that  each  employee  in 
the  civil  service  receive  a  merit  salary  increase  of  one 
intermediate  step  in  his  salary  range  during  each  year 
in  a  position  provided  the  employing  agency  certifies 
to  the  Personnel  Board  that  the  employee's  job  per- 
formance meets  the  level  of  quality  and  quantity  ex- 
pected by  the  agency  considering  the  employee's  ex- 
perience in  the  position. 

Special  In-grade  Salary  Adjustments 

The  following  classes  falling  within  prescribed 
ranges  are  eligible  for  special  in-grade  salary  adjust- 
ments, that  is,  from  the  first  step  to  the  second  step  of 
a  salary  range  at  the  end  of  six  or  three  monthly  pay 
periods,  unless  excluded  by  a  board  resolution  at  the 
time  the  specific  classification  action  was  taken : 

1.  All  classes  with  a  maximum  of  $543  or  lower. 

2.  Classes  with  a  maximum  of  $545  to  and  in- 
cluding $801,  or  classes  substantially  equivalent  to 
those  with  a  maximum  $801,  if  recruitment  is 
from  outside  state  service. 

3.  Classes  with  a  maximum  of  $806  to  and  includ- 
ing $1,048,  or  classes  substantially  equivalent  to 
those  with  a  maximum  $1,048,  as  designated  by  the 
Executive  Officer,  when  recruitment  is  from  outside 
state  service  and  the  state  has  experienced  recruit- 
ment difficulties. 

a.  Classes  with  maximums  higher  than  $1,048  are 
not  eligible  except  as  classes  may  be  deter- 
mined to  be  substantially  equivalent  to  those 
with  a  maximum  of  $1,048. 

Except  for  employees  of  the  University  of  Califor- 
nia, provision  for  the  salary  adjustments  to  which 
present  employees  will  become  entitled  during  the  bal- 
ance of  the  current  year  and  in  the  budget  year  has 
been  included  in  the  amounts  shown  opposite  each 
position  or  group  of  like  positions.  Inasmuch  as  turn- 
over of  personnel  generally  results  in  replacement  at 
a  lower  step  in  the  salary  range,  the  amount  included 
for  salary  adjustments  has  been  offset  by  a  lump  sum 
deduction  for  downward  adjustments  included  in  the 
deduction  for  estimated  salary  savings. 

Similar  amounts  for  salary  adjustments  have  been 
provided  for  exempt  positions,  where  requested  by  the 
agency.   Such   adjustments  have  been   computed  in 


accordance  with  the  salary  schedule  in  effect  for  the 
respective  positions. 

Merit  salary  adjustments  for  employees  of  the  Uni- 
versity of  California  and  the  State  Colleges  are  deter- 
mined in  accordance  with  rules  established  by  the 
regents  and  the  trustees,  respectively. 

Salary  Range  Adjustments 

In  determining  the  appropriate  salary  level  for  a 
class,  a  number  of  factors  are  taken  into  consideration 
by  the  State  Personnel  Board: 

1.  Eates  of  pay  of  private  employers  and  of  other 
public  jurisdictions  for  comparable  work. 

2.  Internal  consistency  of  rates;  equal  pay  for 
equal  work,  and  pay  differentials  based  on  differ- 
ences in  the  kind,  difficulty,  or  responsibility  of  the 
work. 

3.  Conditions  of  work  in  the  class. 

4.  The  adequacy  of  existing  appropriations 
which  may  be  used  for  salary  increase  purposes. 

The  rates  of  pay  of  casually  employed  trades  work- 
ers and  printing  trade  employees  in  the  state  service 
are  established  at  the  hourly  wage  rates  negotiated  by 
unions  with  private  employers  in  the  county  in  which 
they  are  employed.  These  employees  receive  all  the 
collateral  benefits  of  premium  pay  for  night  work, 
travel  time,  and  overtime  pay  provided  by  private 
industry.  For  these  two  groups,  the  state  also  pays 
the  full  cost  of  hospital,  surgical  and  medical  insur- 
ance benefits  for  both  the  employees  and  their  de- 
pendents, where  such  health  and  welfare  benefits  are 
provided  by  private  employers. 

Casually  employed  trades  workers  working  for  the 
state  do  not  receive  the  same  benefits  of  vacation,  sick 
leave  and  retirement  that  permanent  state  employees 
receive.  However,  the  state  does  pay  into  vacation 
and  retirement  funds  where  such  benefits  are  the 
prevailing  practice  in  private  industry. 

Printing  trades  employees  receive  all  of  the  benefits 
enjoyed  by  other  state  employees  with  one  exception. 
Other  state  employees  receive  an  average  of  11  holi- 
days a  year.  Printing  trades  employees  are  provided 
the  number  of  paid  holidays  received  b3r  their  counter- 
parts in  private  industry. 

The  salary  ranges  reported  herein  are  those  which 
had  been  approved  by  the  appropriate  salary  fixing 
authority  effective  July  1,  1970.  Salaries  fixed  by 
statute  are  those  established  in  Government  Code 
Sections  11550  to  11565  inclusive  as  revised  effective 
November  10,  1969.  Statutory  salary  provisions  for 
judges  and  justices  of  courts  of  record  are  included  in 
Government  Code  Sections  68200  to  68203. 

Section  12,  Article  V  of  the  Constitution  prohibits 
a  change  in  the  salaries  of  the  Governor,  the  Lieuten- 
ant Governor,  the  State  Controller,  Secretary  of  State, 
Superintendent  of  Public  Instruction  and  the  State 
Treasurer  during  their  current  term  in  office.  In  ac- 
cordance with  the  provisions  of  the  Constitution, 
changes  in  the  salary  of  these  elected  officers  become 
effective  January  4,  1971,  concurrent  with  the  begin- 
ning of  their  new  term  of  office. 
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ABBREVIATIONS  USED  IN  SALARY  SCHEDULES 


In  order  to  conserve  printing  space  in  the  Salaries  and  "Wages  area,  a  series  of  abbreviations  are  used. 

NOTE — Abbreviations  are  not  punctuated;  i.e.,  there  is  no  period  (.)  at  the  end.  Multiple  word  abbrevia- 
tions are  not  punctuated  or  have  spaces  between  the  letters;  e.g.,  "electronic  data  processing"  is  "EDP"  (not 
"E.D.P."or"EDP"). 


Word  Abbreviation 

and   & 

accounting acctg 

accounts accts 

administrative . adm 

agricultural agric 

associate assoc 

assistant asst 

automotive   auto 

board bd 

bureau bur 

captain capt 

clerk elk 

center cntr 

construction constrn 

deputy dep 

department dept 

departmental deptl 

development develmt 

district   dist 

division div 

data  processing DP 

economic econ 

electronic  data  processing EDP 

education    educ 

educational  television educ  TV 

electrical elec 

engineer   engr 

engineering    engrng 

equipment equipt 

executive exec 

federal fed 

field fid 

general   gen 

hospital hosp 

hydraulic hyd 


Word  Abbreviation 

information info 

intermediate inter 

junior jr 

laboratory lab 

legislative  legis 

machine mach 

maintenance maint 

mechanical mech 

manager mgr 

management   mgt 

officer off 

operator opr 

physical phys 

principal prin 

recreation reer 

registration   regis 

rehabilitation . rehab 

representative    rep 

section sect 

secretary secty 

sergeant sgt 

senior sr 

standards stds 

stenographer steno 

superintendent supt 

supervising supvng 

supervisor supvr 

supervisory supvry 

tabulating tab 

technical tech 

technician techn 

transactions trans 

training trng 

teletypewriter  TWX 

vocational voc 
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Salary  Ranges  in  the  California  State  Civil  Service 


Range 

No. 
0.0— 
0.1— 
0.5—. 
0.6— 
1.0— 

1.5— 
1.6— 
2.0—. 
2.1—. 
2.5— 
2.6—. 
3.0— 
3.1—. 
3.5— 
3.6__. 
4.0— 
4.1— 
4.5— 
4.6— 
5.0— 
5.1— 
5.5— 
5.55- 
5.6— 
6.0— 
6.1— 
6.5— 
6.55- 
6.6— 
7.0— 
7.1— 

7.5 

7.55_. 
7.6— 
8.0— 
8.1— 
8.5— 
8.55- 
8.6— 
9.0— 
9.1— 

9.5 

9.55- 

9.6— 

10.0— 

10.1 

10.5 

10.55- 
10.6— 

11.0 

11.1 

11.5 

11.55- 

11.6 

12.0 

12.1— 

12.5 

12.55- 
12.6__. 
13.0— 
13.1—. 
13.5— 
13.55- 

13.6 

14.0— 
14.1__. 

14.5 

14.55- 
14.6— 
15.0— 
15.1— 
15.5— 
15.55- 
15.6— 
16.0__. 
16.1__. 
16.5— 
16.55- 
16.6— 
17.0— 
17.1— 
17.5— 
17.55- 
17.6— 
18.0— 
18.1— 
18.3— 
18.5—. 


Steps 


5326 

$342 

$359 

$377 

$395 

329 

346 

363 

381 

400 

334 

350 

367 

386 

405 

337 

354 

371 

389 

409 

342 

359 

377 

395 

415 

346 

363 

381 

400 

419 

350 

367 

386 

405 

425 

354 

371 

3S9 

409 

429 

359 

377 

395 

415 

435 

363 

381 

400 

419 

440 

367 

386 

405 

425 

446 

371 

389 

409 

429 

451 

377 

395 

415 

435 

457 

381 

400 

419 

440 

461 

386 

405 

425 

446 

469 

389 

409 

429 

451 

473 

395 

415 

435 

457 

480 

400 

419 

440 

461 

484 

405 

425 

446 

469 

492 

409 

429 

451 

473 

497 

415 

435 

457 

480 

505 

419 

440 

461 

484 

509 

425 

446 

469 

492 

517 

427 

44S 

470 

494 

518 

429 

451 

473 

497 

522 

435 

457 

480 

505 

530 

440 

461 

484 

509 

535 

446 

469 

492 

517 

543 

448 

470 

494 

518 

545 

451 

473 

497 

522 

548 

457 

480 

505 

530 

556 

461 

484 

509 

535 

562 

469 

492 

517 

543 

571 

470 

494 

518 

545 

572 

473 

497 

522 

548 

576 

480 

505 

530 

556 

584 

484 

509 

535 

562 

589 

492 

517 

543 

571 

599 

494 

518 

545 

572 

600 

497 

522 

548 

576 

605 

505 

530 

556 

584 

614 

509 

535 

562 

589 

619 

517 

543 

571 

599 

628 

518 

545 

572 

600 

631 

522 

548 

576 

605 

635 

530 

556 

584 

614 

644 

535 

562 

589 

619 

651 

543 

571 

599 

628 

660 

545 

572 

600 

631 

663 

548 

576 

605 

635 

666 

556 

5S4 

614 

644 

676 

562 

589 

619 

651 

6S3 

571 

599 

628 

660 

692 

572 

600 

631 

663 

696 

576 

605 

635 

666 

700 

584 

614 

644 

676 

710 

589 

619 

651 

683 

717 

599 

628 

660 

-692 

728 

600 

631 

663 

696 

730 

605 

635 

666 

700 

734 

614 

644 

676 

710 

746 

619 

651 

683 

717 

753 

628 

660 

692 

728 

764 

631 

663 

696 

730 

767 

635 

666 

700 

734 

772 

644 

676 

710 

746 

783 

651 

683 

717 

753 

791 

660 

692 

728 

764 

801 

663 

696 

730 

767 

806 

666 

700 

734 

772 

810 

676 

710 

746 

783 

821 

6S3 

717 

753 

791 

830 

692 

728 

764 

801 

842 

696 

730 

767 

806 

S45 

700 

734 

772 

810 

849 

710 

746 

783 

821 

863 

717 

753 

791 

830 

870 

728 

764 

801 

842 

884 

730 

767 

806 

845 

888 

734 

772 

810 

849 

893 

746 

783 

S21 

863 

905 

753 

791 

830 

870 

915 

764 

801 

842 

884 

927 

767 

806 

845 

888 

933 

772 

810 

849 

893 

937 

783 

821 

863 

905 

950 

791 

830 

870 

915 

959 

795 

S34 

874 

920 

965 

801 

842 

884 

927 

973 

Range 

No. 

Steps 

18.55 

$806 

$845 
849 

$888 
893 

$933 
937 

$978 
983 

18.6 

810 

19.0 

821 

863 

905 

950 

998 

19.1 

830 

870 

915 

959 

1007 

19.3 

834 

874 

920 

965 

1013 

19.5 

842 

8S4 

927 

973 

1023 

19.55 

845 

888 

933 

978 

1027 

19.6 

849 

893 

937 

983 

1031 

20.0 

863 

905 

950 

99S 

1048 

20.1 

870 

915 

959 

1007 

1058 

20.3 

874 

920 

965 

1013 

1064 

20.5 

884 

927 

973 

1023 

1074 

20.55 

8SS 

933 

978 

1027 

1079 

20.6 

893 

937 

983 

1031 

10S4 

21.0 

905 

950 

998 

104S 

1100 

21.05 

911 

955 

1002 

1054 

1106 

21.1 

915 

959 

1007 

1058 

1111 

21.3 

920 

965 

1013 

1064 

1117 

21.5 

927 

973 

1023 

1074 

1128 

21.55 

933 

97S 

1027 

1079 

1133 

21.6 

937 

9S3 

1031 

1084 

113S 

22.0 

950 

998 

1048 

1100 

1155 

22.05     __  _ 

955 

1002 

1054 

1106 

1162 

22  1 

959 

1007 

1058 

1111 

1166 

22.3 

965 

1013 

1064 

1117 

1173 

22.5 

973 

1023 

1074 

1128 

1183 

22.55 

978 

1027 

1079 

1133 

1190 

22.6 

983 

1031 

1084 

1138 

1196 

23.0 

998 

1048 

1100 

1155 

1213 

23.1 

1007 

1058 

1111 

1166 

1224 

23.5 

1023 

1074 

1128 

1183 

1243 

23.6 

1031 

1084 

1138 

1196 

1254 

24.0 

1048 

1100 

1155 

1213 

1273 

24.05 

1054 

1106 

1162 

1218 

1280 

24.1 

1058 

1111 

1166 

1224 

1285 

24.5 

1074 

1128 

1183 

1243 

1305 

24.55 

1079 
10S4 

1133 
1138 

1190 
1196 

1249 
1254 

1311 

24.6 

1317 

25.0 

1100 

1155 

1213 

1273 

1337 

25.05 

1106 

1162 

1218 

1280 

1344 

25.1 

1111 

1166 

1224 

1285 

1349 

25.5 

1128 

1183 

1243 

1305 

1371 

25.55 

1133 

1190 

1249 

1311 

1377 

25.6 

1138 

1196 

1254 

1317 

1383 

26.0 

1155 

1213 

1273 

1337 

1405 

26.5 

1183 

1243 

1305 

1371 

1439 

27.0 

1213 

1273 

1337 

1405 

1475 

27.5 

1243 

1305 

1371 

1439 

1512 

28.0 

1273 

1337 

1405 

1475 

1548 

2S.05  . 

1280 
1305 

1344 
1371 

1412 
1439 

14S2 
1512 

1557 

28.5 

1587 

29.0 

1337 

1405 

1475 

1548 

1626 

29.05 

1344 
1371 

1412 
1439 

14S2 
1512 

1557 
1587 

1635 

29.5 

1667 

30.0 

1405 

1475 

1548 

1626 

1708 

30.5 

1439 

1512 

1587 

1667 

1750 

31.0 

1475 

154S 

1626 

1708 

1793 

31.05 

1482 
1512 

1557 
1587 

1635 
1667 

1717 
1750 

1803 

31.5 

1S37 

32.0 

1548 

1626 

1708 

1793 

1882 

32.05 

1557 

15S7 

1635 
1667 

1717 
1750 

1803 
1837 

1892 

32.5 

1929 

33.0 

1626 

1708 

1793 

1882 

1976 

33.5 

1667 

1750 

1837 

1929 

2026 

34.0 

170S 

1793 

1882 

1976 

2076 

34.05  — 

1717 

1803 

1892 

1987 

2087 

34.5 

1750 

1837 

1929 

2026 

2127 

35.0 

1793 

1882 

1976 

2076 

2179 

35  05 

1803 
1837 

1892 
1929 

1987 
2026 

2087 
2127 

2191 

35.5 

2233 

36.0 

1882 
1892 

1976 
1987 

2076 

2087 

2179 
2191 

22SS 

36.05 

2301 

36.5 

1929 

2026 

2127 

2233 

2346 

37.0.. 

1976 

2076 

2179 

WS8 

2403 

37.5  _ 

2026 

2127 

2233 

2346 

2463 

38.0 

2076 

2179 

99R8 

2403 

2523 

38.5 

21 27 

2233 

2346 

2463 

2586 

39.0 

2179 

2288 

2403 

2523 

2649 

39.5 

2233 

2346 

2463 

2586 

2715 

40.0 

22SS 

2403 

2523 

2649 

■>7S2 

40.5 

2346 

2463 

2586 

2715 

2851 

41.0 

2403 

2523 

2649 

2782 

2920 

41.5 

2463 

2586 

2715 

2851 

2994 

42.0 

2523 

2649 

2782 

2920 

3067 

42.5 

2586 

2715 

2851 

2944 

3144 

43.0 

2649 

2782 

2920 

3067 

3220 

43.5 

2715 

2851 

2994 

3144 

3301 

44.0 

2782 

2920 

3067 

3220 

3381 
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CRITERIA 

FOR   RANGE 

DETERMINATION 


Salary  Schedules  for  Instructional  Positions— Other  Than 
Higher  Education  as  of  July  30,  1 970 

(Ranges  and  Criteria  of  Application  for  Teachers) 

Range  Steps 

A $791  830  870  915 

B 830  870  915  959 

C 870  915  959  1007 

D 905  950  998  104S 

E 950  998  1048  1100 

F 998  1048  1100  1155 

ACADEMIC 

(Preparation) 


959 
1007 
1058 
1100 
1155 
1213 


Range  A 
Range  B 
Range  C 

Range  D 


Ranges 
EandF 


Provisional  or  special  credential,  without  bachelor's  degree. 

Bachelor's  degree  or  regular  elementary,  junior  high,  or  kindergarten-primary  credential. 

Bachelor's  degree  or  regular  elementary,  junior  high,  or  kindergarten-primary  credentials  ;  plus 
12  upper  division  or  graduate  units  which  were  not  counted  toward  degree  or  which  were 
taken  subsequent  to  obtaining  credential. 

Bachelor's  degree  or  regular  elementary,  junior  high,  or  kindergarten-primary  credential ;  plus 
24  upper  division  or  graduate  units  which  were  not  counted  toward  degree  or  which  were 
taken  subsequent  to  obtaining  credential.  Or  regular  general  secondary  credential. 

Used  only  for  "incentive  increases"  when  a  teacher  receiving  less  than  Range  F  completes  at 
least  6  units  in  college  level  courses  approved  by  his  department  and  taken  after  appoint- 
ment. He  shall  then  be  entitled  to  advance  to  the  corresponding  step  in  the  next  higher 
salary  range  for  the  class,  and  such  an  advance  shall  be  known  as  an  "incentive  increase." 


VOCATIONAL 
(Preparation) 


Three  years  experience 
as  journeyman  crafts- 
man. 

Qualification  for  spe- 
cial secondary  Voca- 
tional Class  A  Creden- 
tial in  T  and  I  and  PS 
Education. 
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STANDARD   FOOTNOTES 

The  standard  footnotes  used  throughout  the  Capital  Outlay  presentation  are  as  follows : 
P  Preliminary  plans. 
w  Working  drawings. 
c  Construction. 
E  Equipment. 
F  Federal  funds. 

x  Signifies  year  in  which  action  is  to  be  taken  when  dollar  amounts  cannot  be  shown. 
L  Land  acquisition. 

a  From  State  Construction  Program  Fund  unless  otherwise  indicated. 
b  From  General  Fund  for  1969-70,  1970-71,  and  1971-72  unless  otherwise  indicated. 
4  Unexpended  balance  reported  as  expended  in  prior  year. 
e  Expenditures  from  bond  funds  not  included  in  overall  budget  totals. 

b  Neither  receipts  nor  expenditures  of  federal  funds  are  included  in  overall  budget  totals. 

i  A  nonrevenue  fund.  Neither  the  revenues  nor  the  expenditures  therefrom  are  included  in  the  overall  budget  totals, 
fc  From  Capital  Outlay  Fund  for  Public  Higher  Education,  unless  otherwise  indicated. 
*  This  project,  as  indicated  in  the  analysis,  represents  the  agency's  proposal  and  has  not  been  approved  by  the  Administration. 
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INDEX 

HUMAN  RELATIONS 


A 

Advisory  Commission  on  Indian  Affairs 273 

Agnews  State  Hospital  (See  Department  of  Mental 

Hygiene) 
Ataseadero  State  Hospital  (See  Department  of  Mental 

Hygiene  J 

B 

Blind,  Loans  to  Recipients  of  Aid  to  the 579 

C 

Camarillo  State  Hospital  (See  Department  of  Mental 

Hygiene) 
Compensation  Insurance  Fund 580 

Conservation    Camps    for    Boys,    Youth    Authority     (See 

Department  of  the  Youth  Authority) 
Conservation  Center.  California   (See  Department  of 

Corrections) 
Conservation  Center,  Sierra   (See  Department  of 

Corrections) 
Conservation  Center,  Southern   (See  Department  of 

Corrections) 
Correctional  Industries  Revolving  Fund   (See  Department 

of  Corrections) 
Correctional   Institution,   Tehachapi    (See  Department   of 

Corrections) 
Correctional  Training  Facility  (See  Department  of 
Corrections,  Department  of 31 

D 

Deuel  Vocational  Institution    (See  Department  of 

Corrections) 
DeWitt  State  Hospital   {See  Department  of  Mental 

Hygiene) 
Disability  Fund  (Human  Resources  Development) 249 

F 
Fairview  State  Hospital  (See  Department  of  Mental 

Hygiene ) 
Folsom,  State  Prison  at  (See  Department  of  Corrections) 
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Fred  C.  Nelles  School  for  Boys   (See  Department  of  the 

Youth  Authority) 
Fricot  Ranch   School  for   Boys    (See  Department  of  the 

Youth  Authority) 

H 

Health  Care  Deposit  Fund  222 

Health  Care  Services,  Department  of 207 

Health  Facility  Construction  Loan  Insurance  Fund 468 

Human  Relations  Agency,  Special  Services 1 

Human  Resources  Development,  Department  of 228 

Human  Resources  Development  Contingent  Fund, 

Department  of 250 

Human  Resources  Development  Act 6 

I 

Indian  Affairs,  Adivsory  Commission  on 273 

Industrial  Relations,  Department  of 278 

Inmate  Welfare  Fund   (See  Department  of  Corrections) 
Institution  for  Men   (See  Department  of  Corrections) 
Institution  for  Women   (See  Department  of  Corrections) 
Insurance   Fund,   Compensation   580 

J 

Job  Development  Corporation  Law  Executive  Board 274 

Job  Development  Loan  Guarantee  Fund,  State 276 

L 

Langley  Porter  Neuropsychiatry  Institute   (See 

Department  of  Mental  Hygiene) 

Loans  to  Recipients  of  Aid  to  the  Blind 579 

Los  Guilucos   School  for  Girls    (See  Department   of  the 

Youth  Authority.) 


M 

Manpower  Development  Fund   (Human  Resources 

Development)     248 

Medical  Correctional  Institution   (See  Department  of 

Corrections) 
Medical  Facility   (See  Department  of  Corrections) 
Men's  Colony   (See  Department  of  Corrections) 
Mendocino  State  Hospital   (See  Department  of  Mental 

Hygiene) 

Mental  Hygiene,   Department  of 30S 

Mental    Retardation    Program   17 

Metropolitan   State  Hospital    (See  Department  of  Mental 

Hygiene) 
Modesto  State  Hospital   (See  Department  of  Mental 

Hygiene) 

N 

Napa  State  Hospital  (See  Department  of  Mental  Hygiene) 

Nelles  School  for  Boys,  Fred  C.  (See  Department  of  the 
Youth  Authority) 

Neuropsychiatric  Institute.  Langley  Porter  ( See  Depart- 
ment of  Mental  Hygiene) 

Neuropsychiatric  Institute  at  University  of  California,  Los 
Angeles   (See  Department  of  Mental  Hygiene) 

Northern  California  Reception  Center  and  Clinic  ( See  De- 
partment of  the  Youth  Authority) 

Northern  California  Youth  Center  ( See  Department  of  the 
Youth  Authority) 

P 

Pacific  State  Hospital  ( See  Department  of  Mental 

Hygiene) 
Paso  Robles  School  for  Boys  ( See  Department  of  the 

Youth  Authority) 
Patton  State  Hospital  ( See  Department  of  Mental 

Hygiene) 
Porterville  State  Hospital  ( See  Department  of  Mental 

Hygiene) 
Preston  School  of  Industry  (See  Department  of  the 

Youth  Authority) 
Public  Health,  Department  of 420 

R 

Reception   Center   and   Clinic.    Northern   California    (See 

Department  of  the  Youth  Authority) 
Reception   Center    and   Clinic,    Southern    California    (See 

Department  of  the  Youth  Authority) 

Rehabilitation,  Department  of 489 

Rehabilitation  Center  (See  Department  of  Corrections) 
Revolving  Loan  Fund ^ 579 

S 

Salaries  and  Wages  Information  (Appendix) 583 

Salary  Ranges  in  the  California  State  Civil  Service 

(Appendix)    586 

Salary  Schedules  (Appendix)   587 

San  Quentin.  State  Prison  at  (See  Department  of 

Corrections) 
Sierra  Conservation  Center  (See  Department  of 

Corrections ) 

Social  Welfare,  Department  of 520 

Sonoma  State  Hospital  ( See  Department  of  Mental 

Hygiene) 
Southern  California  Reception  Center  and  Clinic  (See 

Department  of  the  Youth  Authority ) 
Southern  California  Youth  Center  ( See  Department  of 

the  Youth  Authority) 
Southern  Conservation  Center  ( See  Department  of 

Corrections ) 
Stockton  State  Hospital  ( See  Department  of  Mental 

Hygiene) 

T 

Tehachapi,  Correctional  Institution  at  ( See  Department 
of  Corrections) 
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INDEX-Continued 

HUMAN  RELATIONS— Continued 

Training  Facility,  Correctional  (See  Department  of  Workmen's  Compensation  Insurance 580 

Corrections)  Workmen's  Compensation  Benefits  for  Subsequent 

U  Injuries 581 

Unemployment  Administration  Fund    (Human  Resources  Workmen's  Compensation  for  Disaster  Service  Workers..     582 

Development)    248 

Unemployment  Fund  (Human  Resources  Development) 249                                                                   Y 

Youth  Authority,  Department  of  the 139 

"  Youth  Authority  Conservation  Camps  for  Boys  ( See 

Ventura  School  for  Girls   (See  Department  of  the  Youth  Department  of  the  Youth  Authority) 

Authority)  Youth  Center,  Northern  California  (See  Department 

W  of  the  Youth  Authority) 

Women,  California  Institution  for  ( See  Department  of  Youth  Center,  Southern  California  ( See  Department 

Corrections)  of  the  Youth  Authority) 
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